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Jeremy Johns, SAMS

I was approached by a Police Officer 
recently in regards to committing an 
offence, as I was double-parked in 
front of the Standard Bar in Jamestown 
(outside of the demarcated parking 
spaces) to quickly make a visit to the 
Bank. When I parked in the area I made 
sure that the space between my vehicle 
and the actual roadway was sufficient 
for passing vehicles. 

When I parked there, there was a 
vehicle in front of my vehicle. Looking 
at it now, this was also an offence. In 
fact, on the other side of the roadway 
(in front of the Market building) there 
was a string of parked vehicles as well.

In response to the Officer at the time 
I politely said that I was leaving, and 
asked if this parking offence applies to all 
persons at all times. The Officer said it did.

I have been told since then, that 
its true no vehicles should be parked 
in that general area (Standard Bar/
Market), especially on the Market 
side of the road. I support this fully, 
especially as since the walkway was 
constructed, vehicles parked in that 
area stick further into the roadway and 
pose a higher risk of causing accidents. 

However, I still feel my run-in with 
the Officer that day was misfortune. 
Since that day, on a daily basis the area 
is by no means offence-free. I’ve had 
to weave my way through the area as 
there are vehicles parked on either side 
of the roadway and double-parked on 
the Standard Bar side.

I did consider the fact that the Police 
Department might be thin on the 
ground at times, but I also know the 
budget for the Police is increasing, 
and that if Officers are too stretched, 
perhaps even a sign could be posted in 
the area. This could also help because 
maybe Saints are ‘supposed to know’ 
not to park in the area, but visitors 
definitely wouldn’t until surprised by 
a Police Officer at their window, when 
they’ve seen others parking in the area 
consistently.

In summary I feel sure that Police 
travel through the area frequently, but 
it still seems such parking laws are 
only implemented at certain times by 
certain officers. A policy, regulation or 
rule should be enforced at all times, 
otherwise it threatens the right of 
equality for the misfortunate soul who 
suffers the consequences on a day of 
random implementation. 
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YOUR NOTICES

26th July 2018

Nomo Sayi (30) of Cow Path, Half 
Tree Hollow, pleaded guilty to one 
charge of Theft. He entered his plea 
at the earliest opportunity and was 
dealt with by way of a Conditional 
Discharge for a total of 16 months 
together with costs of £15.00. 

2nd August 2018

Nico Benjamin (22) of Half Tree 
Hollow, pleaded guilty to two charges 

Executive Council (ExCo) met Aug. 
8 to discuss the proposed increase 
in the Minimum Income Standard 
(MIS). 

An increase in the MIS would up-
rate the Income Related Benefits 
(IRB) and Basic Island Pension (BIP) 
payments. 

ExCo Members recommended, and 
the Governor agreed, to approve 
the increase in MIS, and also the 
amended Social Security Regulations 
– both to come into effect from Aug. 
10, 2018. 

The basic level of IRB for a single 
person will increase from £65.10 per 
week to £67.90, with the maximum 
amount of BIP increasing from 
£67.30 per week to £70.20. This 
represents an increase of 4.3% in 
both cases.

Council noted that the proposed 
uplift would take account of the 
recent tariff increases for water 
and telecommunications introduced 
by Connect St Helena Ltd and Sure 
South Atlantic Ltd, respectively, on 

Cyril (Ferdie) Gunnell, SAMS

New IRB and BIP from Aug. 10
July 1 and Aug. 1 2018.  

The increases in the IRB and BIP 
rates had been delayed due to budget 
constraints. Whilst increases cannot 
be backdated, the Attorney General 
informed that a lump-sum payment 
can be given. 

Council therefore agreed that an 
ex-gratia payment should be paid to 
recipients to offset the one week lost. 

The Chairman of the Social 
& Community Development 
Committee, Cllr Tony Green, said 
the MIS is the mechanism that 
determines the rates of IRB and 
BIP: Using a set and agreed ‘basket 
of goods and services,’ determined 
to be the minimum requirement 
for an individual and based on 
international standards, the prices of 
the goods and services in the basket 
are reviewed every six months to 
determine whether an increase in 
rates of IRB and BIP are required.

Currently 122 households receive 
IRB and 728 are in receipt of BIP. 

Its estimated that implementing 

this uplift will cost approximately 
£80,000 from August 2018, based on 
current individuals and households 
receiving benefits, an element of 
contingency and the current level of 
recipients. 

Cllr Green said it is projected 
that the total cost of Pensions and 
Benefits for this financial year 
will be £4,085,000. This can be 
accommodated within the overall 
Pensions and Benefits budget. 

One Member noted that calculations 
do not take into account recent 
increases in prices (since the last 
visit of the MV Helena). A further 
price collection will take place in 
September 2018. Members were also 
keen to see a review of the Minimum 
Wage take place at the same time. 

The Governor took the opportunity 
to inform the Council that the issues 
relating to payment of UK pensions 
to recipients living on St Helena, has 
been successfully resolved and all 
pensions (90 in total) have now been 
reinstated.

“The Technical Co-operation 
(TC) Programme provides funding 
for specialist personnel, technical 
advice, targeted training and 
research where these needs cannot 
be fully met from locally available 
resources and human capacity. 

“TC personnel and consultancy 
services are contracted by, and 
are subject to legislation, code of 
management and other agreed terms 
and conditions of SHG. 

“Because TC funding is provided 
only when local capacity does 
not exist, it cannot be used for 
the payment of locally contracted 
personnel. However, this does 
not preclude the employment of 
non-resident St Helenians as TC 
personnel when selected by open and 
fair international competition.”

At the July 2018 LegCo, this public 
explanation about TC funding was 
given by the Chief Secretary, Susan 
O’Bey, ahead of answering Cllr Clint 
Beard’s question, “Will the Hon 
Chief Secretary tell this House what 
measures are in place to ensure that 
St Helena Government gets good 
value for money from the current 

Technical Co-operation Programme 
that supports SHG employment and 
strategic plans?”    

“The terms of reference for each 
TC-funded contract include clear 
key objectives and scope of work, 
with specific responsibilities and 
key tasks as well as outputs and 
deliverables,” the Chief Secretary 
said. “Performance is measured 
against these objectives and where 
relevant, takes account of the 
directorate’s overall performance 
in service delivery, and increases 
in operational effectiveness and 
efficiency. SHG’s performance 
appraisal system is mandatory for 
all SHG employees as well as TC 
officers.” 

So, what happens when a TC officer 
cannot complete a contract? The 
Chief Secretary told Cllr Beard there 
is a process for that eventuality. 

“What is the total budget for TC 
officers, and where do they pay 
income tax?” Cllr Beard also asked. 

The Chief Secretary said the total 
TC-officer budget is £8,323,955 
(according to an SHG spokesperson, 
82 TCs are currently employed). 

TC officers pay income tax in St 
Helena.

Cyril (Ferdie) Gunnell, SAMS

£8,323,955 TC-Officer Budget Scrutinised
Cllr Beard also wanted to know 

what plans there are for localising 
TC posts. 

The Chief Secretary said there is 
a general requirement for TC staff 
members to up-skill and train local 
staff and, where possible, prepare a 
St Helenian to fill the TC position on 
departure of the TC staff member. 

Of the 82 TC posts currently 
occupied, said the Chief Secretary:

“Three posts have been identified 
[to have a local successor] for this 
financial year (2018/19); 10 posts for 
2019/20, and three posts in 2020/21.” 

Mrs O’Bey said that the TC 
Programme is an integral part 
of DfID’s support to the Island, 
and DfID’s Overseas Territories 
Department (OTD) is currently 
undertaking a review of the 
effectiveness and value for money 
in SHG’s approach to long-term and 
short-term TC posts, with the aim 
of gathering evidence and assurance 
that TCs have optimum impact; 
that processes for recruitment 
and retention are robust; and that 
capacity and capability are being 
sustainably increased. 

The review is also looking at DfID’s 
own involvement in the process. 

of Resisting Arrest, one charge of 
Common Assault, one charge of 
being Drunk and Disorderly and one 
charge of possession of  controlled 
substance. He was also in breach of 
a previous Community Sentence. 
He entered his pleas at the earliest 
opportunity and was dealt with by 
way of a new Community Sentence of 
Probation for a period of 18 months 
to include 60 hours of unpaid work. 
This sentence is a direct alternative 
to custody. He was also ordered to 
pay £30.00 costs.

  at the following Community Centres: 
 Jamestown     17th August 
	 Half	Tree	Hollow			18th	August	
 Longwood    24th August 
 Levelwood    25th August 
 Sandy Bay    31st August 
 Blue Hill    1st Septem-
ber 

The Ivyletts 
Presents 

Dottie Come Home on the Aeroplane
"A Sequel to Dottie Come Home"

Tickets: £3.00 for adults, £1.50 for children up to 12 
years.

Doors open up at 6:30 for 7pm 

ST HELENA MAGISTRATES’ COURT
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In the St Helena Magistrates’ Court 
Monday, Aug. 6 remanded prisoner 
Councillor Cruyff Buckley of Half 
Tree Hollow, age 33, appeared once 
again.

Court convened Monday for 
discussion regarding alternative 
representation for Mr Buckley in his 
impending case. This is because the 
Crown Prosecutor is pushing for a 
trial date of Sept. 4, but Mr Buckley’s 
current legal representative – since 
the July 14 flight was cancelled – now 
cannot be on the island until October. 

Mr Buckley at Monday’s court 
appearance made two applications – 
one for retaining the services of his 
current representative, Mr Andrew 
Jackson, and the other application 
was again for bail.

Mr Jackson, who has represented 
Mr Buckley for much of the time 
since Mr Buckley was arrested in 
late May, was scheduled to fly to St 
Helena on July 14 – however, the 
July 14 flight was cancelled, and Mr 
Jackson’s schedule now does not 
allow him to travel to St Helena until 
October.

Mr Buckley wishes to retain the 
services of Mr Jackson as his legal 
barrister, especially as Mr Buckley 
has been consulting with Mr Jackson 
via telephone and Skype for the past 

Jeremy Johns, SAMS

Cllr Buckley’s Trial Set for Sept. 4
two months.

The Crown Prosecutor, however, 
said she wanted the case to be heard 
by Sept. 4, and that she did not 
believe waiting for Mr Buckley’s 
chosen legal representation was an 
acceptable option.

The Crown’s reasoning for 
wanting the case heard before 
October, included the suggestion 
that Mr Buckley had been delaying 
proceedings already, as he had 
chosen the later date that the Chief 
Justice had offered, for the hearing 
of Mr Buckley’s application for his 
case to move on to the Supreme 
Court instead of remaining with the 
Magistrates’ Court.

Mr Buckley completely rejected 
this suggestion, as it was the Chief 
Justice who gave him the two options 
for the hearing of his application. He 
said he had chosen the later date for 
the reason of having preferred the 
face-to-face hearing as opposed to 
conducting the hearing via Skype.

The defence also argued that Mr 
Buckley accepts no blame for any 
effects of the cancelled July 14 flight 
that would have brought in both 
the Chief Justice and his defence 
barrister.

Mr Buckley’s application to remain 
with Mr Jackson as his legal counsel 
for trial (on the basis that he is 
already engaged with Mr Jackson, 

and does not want to change his legal 
representation for the second time) 
was rejected.

Mr Buckley stated that if this 
application could not be upheld, he 
would wish to represent himself at 
trial.

The defence also drew attention to 
the words of the Crown Prosecutor 
during the previous court appearance 
– specifically, to the fact that the 
prosecution had objected to witnesses 
giving testimony from overseas via 
Skype, as “it would incur additional 
expenses.”

The defence said the objection 
insinuated the Crown was putting a 
price on the administration of justice. 

Thus far, Mr Buckley has made 
more than 10 bail applications, 
which have all been rejected. The 
Magistrates’ Court also rejected 
Monday’s application.

Mr Buckley is still facing three 
charges: Assault by beating, contrary 
to section 39 of the Criminal Justice 
Act 1988; An offence contrary 
to Section 5 of the Public Order 
Ordinance 1997; And possession of a 
prohibited weapon, namely a Taser 
gun, contrary to Section 8(f) of the 
Firearms Ordinance 1997.

All alleged offences arose out of a 
“single but protracted incident of 
alleged domestic violence.”

Rhys Francis, 18, (see photo 
attached) has recently been promoted 
to a full-time role within the St 
Helena Fire & Rescue Service.

Rhys has worked for the Fire & 
Rescue Service over the last two 
years as a Cadet Firefighter, under 
the apprenticeship scheme. During 
that two-year period, Rhys’s overall 
performance has been excellent, 
maintaining a positive, mature 
attitude, within the workplace, and 
demonstrating an admirable attitude 
when working in a team.

St Helena Fire & Rescue Service 
Brigade Manager, Alan Thomas, said:

“Rhys’s knowledge of firefighting 
is very good, and this is evident when 
performing tasks in and around the 
station as well as on operational 
duties. He is a quiet member of our 
team, who has great potential to 
further develop within specialised 

SHG release
areas of the service. Rhys works well 
with both the full-time and auxiliary 
staff.” 

Since joining the service as an 
apprentice, Rhys has adapted well 
to life as a firefighter and has shown 
great enthusiasm and flexibility when 
dealing with both daily operations 
and emergency call-outs. He has 
demonstrated his commitment to the 
Fire & Rescue Service and has become 
a valued member of the team.

Since enrolling on the Rope Rescue 
training, Rhys’s confidence has 
excelled and he has made great 
achievements in this area. His 
significant contributions to the core 
functions have helped the service 
achieve their targets and objectives.

Alan concluded:
“Rhys is a keen learner and when 

the opportunity presents itself, he 
utilises any spare time effectively by 
reading and practicing any new skills 

learnt. I have every confidence that 
he will continue to grow and develop 
within the realms of firefighting, and 
who knows, we could be looking at a 
future Chief Fire officer. I welcome, 
and wish him well in his chosen 
firefighting career.” 

Rhys said:
“I am very pleased on becoming a 

full time firefighter and excited for 
what the future holds for me within 
this post. It is a privilege to have 
been the successful candidate and I 
will strive to uphold the core values 
within the St Helena Fire & Rescue 
Service.”

Rhys Francis Becomes Full-Time Firefighter

Hairdresser on Ladder Hill
St Helenian Sandie Walters had been 

a hairdresser for 25 years.
“Most of the beginning of [my 

hairdresser training] was on-island,” 
Sandie said. “I spent a couple of 
months training in Switzerland, most 
in London, and back to St Helena.”

Sandie worked in salons across 
Europe, but had always dreamed of 
setting up her own salon on her home 
island. But until 2018, Sandie was only 
able to function as a mobile hairdresser 
on St Helena. She couldn’t secure 
a location to set up a salon, despite 
efforts, and eventually she began 
wondering if she should move back 
overseas to set up business.

It wasn’t until earlier this year, 
thanks to the help of Enterprise St 
Helena (ESH), that Sandie managed to 
establish a salon on the island.

On March 7, 2018, Sandie opened 
the salon Cutting Edge at Unit 14, ESH 
Business Park, Ladder Hill. Now, Sandie 
said, she could keep her training and 
passion on St Helena.

Five months in, Sandie is continuing 
to run the business solo: Cutting Edge 
is doing well with its clients, and is 
continuing to overcome the challenges 
it faces.

The Challenges
The first challenge for Sandie –the 

one that lasted years – was finding a 
location to set up her salon.

Before finding a building, Sandie was 
a mobile hairdresser – in fact, she 
still partially relies on the income she 
gets from carrying out her Cutting Edge 
services on the road, as some clients 
prefer this service.

“The difficulty of establishing a 
business, is trying to find a place – for 
me, I had help from ESH,” Sandie said. 
“I handed my business plan in, and I 
managed to get the place.”

The unit Sandie set up in, was already 
a salon (formerly ‘Hair 4 U’ run by 
Wendy Benjamin). But still, the next 
challenge was paying for furnishings.

“Financially, I needed a little help 
with buying the furniture,” Sandie 
said. “ESH helped with that as well.”

And now, the ongoing challenge; 
sourcing products, paying for the 
shipping duties and import taxes, and 
ordering at least three months ahead 
of time so the products can arrive on 
the MV Helena and clear customs.

“It’s difficult trying to get products to 
the island, and the waiting…” Sandie 
said. “The worst thing to say to a 
client is ‘Oh, I can’t do your hair today 
because we don’t have the product.’ We 
have to order three months in advance, 
so we have to think ‘Will we run out of 

this product or that product?”
And not only the waiting can be 

difficult for businesses like Cutting Edge 
– the shipping and import costs can 
also serve as a significant challenge.

“We have to pay 20 percent when you 
buy straight from the manufacturers, 
and then another 20 percent getting it 
into the island,” Sandie said. “So it’s 
40 percent on top of what you bring in, 
and if you want to aim for something 
different in quality products, it’s costly.

“So you have to think about what’s 
affordable for people. Maybe [SHG] will 
think about dropping [import taxes on 
salon products] a bit for us.”

But the most difficult challenge 
Sandie has faced so far, is one that all 
businesses on St Helena are currently 
facing in an era when an influx of 
tourists to the island was promised.

“Tourists? What tourists?” Sandie 
asked. “Tourists are a bonus for me, 
it’s the islanders that are totally 
supporting my business.”

On the Cutting Edge 
Now she has a physical location for 

her hairdressing services, Sandie aims 
to offer that little ‘something different’ 
than you’ll find at the other on-island 
salons.

Products of the quality that 
KeraStraight keeps to, Sandie said, 
aren’t available in any shops on St 
Helena – and no other salon offers 
KeraStraight services.

KeraStraight is a product line that 
Wendy used when she ran ‘Hair 4 U’ 
from Unit 14. (In fact, Wendy had to 
speak directly with the higher-ups in 
the company to be able to import and 
sell KeraStraight, and both she and 
Sandy maintain contact with them. 
They are intrigued that the island is 
importing their products: “I had to 
Google where you live – you really are 
remote!” the CEO once said to Wendy).

KeraStraight is the only chemical/
formaldehyde-free ‘blow-out’ service 
on the island. Sandie also sells a variety 
of the KeraStraight line from her salon. 
The entire line is chemical-free and 
gentle on the hair/scalp.

“This product is for all types of 
hair,” Sandie said. “Those with 
unmanageable hair – walk into Cutting 
Edge, I’ll work with the product, and 
you will walk out very happy.”

While importing products like 
KeraStraight can be time-consuming 
and costly, Sandie and the other island 
salon-owners are being alleviated 
of some of the stresses of ordering, 
waiting on shipping and clearing 
products through customs: Wendy has 
recently established herself as the first 
on-island wholesaler for St Helena’s 
salons.

Sandie extended thanks to her 
customer-base, to Wendy and to ESH 
for helping the development Cutting 
Edge. She said she looks forward to 
continuing her current services as 
well as further expanding if/when the 
opportunity arises.

“Basically, you need to come into my 
salon and I can show you what I have 
to offer,” Sandie said. “Massages (head 
massages, leg massages) – eventually, 
extending from there, hopefully I can 
go into doing some manicures and 
pedicures.”

Sandie said that despite her years 
of difficulty securing a location, and 
despite the ongoing challenges, she’s 
ecstatic about the opportunities Cutting 
Edge is providing. She loves working 
on St Helena and with the Saint 
population. Any potential investor, 
whether Saint or not, she said would 
love it too.

“The locals are brilliant,” she said. 
“Once you have customers, they’re very 
loyal to you. If you want help [finding 
a location, customers etc.], you’d just 
have to ask, because I’m sure there is 
help here on the island.”

St Helena is a unique and wonderful place with lots of opportunity. But this is a challenging era for St Helena – for businesses, for  ndividuals and for overall economic development. SAMS has partnered 
with ESH to check in with two businesses a month and maintain coverage on these important but underreported stories of challenges and success in the local economy.

Emma Weaver & Mic-kail Harris, SAMS
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Zedella Young from Woodlands, 
Alarm Forest, St Helena (see 
photo attached), has been 
awarded a prestigious Foreign & 
Commonwealth Office Chevening 
Scholarship. Zedella will undertake 
a year-long Master’s Degree in 
Strategic Tourism Management & 
Marketing at the University of Surrey 
from this September. 

Zedella said:
“It is an honour to be selected for 

this year’s Chevening Award and a 
privilege to be part of the prestigious 
Chevening community. This is 
something I have been striving 
towards since graduating with my 
Bachelor’s degree in 2015, and I 
cannot express how excited I am to 
take this next step on the academic 
ladder. The University of Surrey 
offers a great combination course 
for Tourism and will be a beneficial 
tool in progressing my career with 
Enterprise St Helena.”

Governor Lisa Honan added: 
“I’m delighted Zedella’s application 

to become a Chevening scholar 
has been successful. The scheme, 
which is funded by the Foreign & 
Commonwealth Office, gives future 
leaders the opportunity to develop 
their qualifications, talent, and 
ultimately help them contribute to 
their home country.  Zedella joins an 
array of alumni on St Helena who have 
also benefitted from the scheme and 
who are now in key positions on the 
Island.  I would encourage everyone 
to consider applying when they see 
these scholarships advertised each 
year.  They are a great stepping stone, 

not just for the individual, but also 
for the development and progress of 
St Helena.”

During her course, Zedella will 
gain an insight into how strategic 
tourism management and marketing 
can be used to understand the 
contemporary issues affecting 
tourism today. Zedella will study 
compulsory modules in strategic 
human resource management, 
strategic tourism management 
and smart tourism design with an 
array of option modules including 
digital marketing and social media 
campaigns, strategic tourism 
consultancy, and event portfolio and 
destination development. The course 
will end with a final dissertation. 

Zedella is currently the 
Communications Officer for 
Enterprise St Helena. She holds 
a Bachelor of Science (Honours) 
Degree in Human Geography, 
Journalism and Media Cultures from 
the University of Hertfordshire.

Congratulations are extended to 
Zedella from all on St Helena.

If you are interested in finding 
out more about the Chevening 
Scholarship Programme, please 
visit: www.chevening.org or speak to 
Sandra Sim on tel: 22308.

SHG release

Zedella Young Awarded 
Chevening Scholarship Executive Council met [Aug. 7] 

with just one item on the Open 
Agenda. This was to discuss the 
proposed increase in the Minimum 
Income Standard (MIS) for the up-
rating of Income Related Benefits 
(IRB) and Basic Island Pension (BIP). 
Council noted that the proposed 
uplift would take account of the 
recent tariff increases for water and 
telecommunications introduced by 
Connect St Helena Ltd and Sure South 
Atlantic Ltd respectively on 1 July and 
1 August 2018. The proposed uplift 
will see Income Related Benefits 
increase from £65.10 to £67.90 per 
week, and Basic Island Pension will 
increase from £67.30 to £70.20 per 
week. In both cases this represents a 
4.3% increase. 

Executive Council Members 
recommended and the Governor 
agreed to approve the increase in 
MIS and the amended Social Security 
Regulations, both to come into effect 
from 10 August.  In noting that the 
increase had been delayed due to 
budget constraints, Council agreed 
that an ex-gratia payment should be 
paid to recipients at the same time to 
offset the week lost. Further details 
will issue in a separate press release 
shortly. 

Council noted that a further 
price collection will take place in 
September. Members were also keen 
to see a review of the Minimum Wage 
take place at the same time. 

The Governor took the opportunity 
to inform Members of Council that 
the issues relating to payment of 
UK pensions to recipients living on 
St Helena, have been successfully 
resolved and all pensions (90 in 
total), have now been reinstated. 

SHG release
ExCo Report

SHG release

New Chief Inspector (Operations), 
Mike Miskell, recently arrived on-
Island to take up his post in the St 
Helena Police Service. Mike arrived 
with his wife Jackie and daughter 
Victoria.

Mike said: 
“I’m really looking forward to 

working on the Island. I hope to 
continue to develop the excellent 
work progressed by Steve Riley. In 
particular, I’m keen to expand and 
develop a training programme to 
further improve the St Helena Police 
Service. I also hope that my experience 

at Manchester International Airport 
will be of value to the Island’s newly 
opened St Helena Airport.” 

Mike has 27 years of experience in 
policing and was previously a Chief 
Inspector with the Greater Manchester 
Police, with 10 years’ experience in 
their Specialist Operations Branch. 

He is a Tactical Firearms 
commander and Silver commander 
with experience in dealing with major 
events and incidents. 

Mike has been awarded three Chief 
Constable Commendations, including 
two for dealing with major incidents 
at Manchester International Airport. 

New Chief Inspector for St Helena Police

He has been in charge of the Greater 
Manchester Police Training Branch’s 
Tactical Firearms Section and was the 
Airport commander for Manchester 
International Airport.

Hidden Updates on Companion Fare
The SA Airlink Companion Rate 

seems beneficial for St Helena – as 
the July 27 SHG/Airlink release about 
the Companion Rate stated, “this 
period has been identified as the low 
season for travel to the island.” 

We know all too well, that this is 
true. Getting more ‘bums on seats’ 
is critical to the economy. So offering 
a discounted rate of £584.20 to any 
adult passenger that travels with 
another adult passenger during this 
season, in an effort to lower the price 
of return tickets between St Helena 
and Johannesburg and to encourage 
more passengers, seemed reasonable. 
The July 27 press release/Q&A 
announcing the July 30 launch of the 
rate, went down well in the public.

But on July 31, the first person 
to attempt to book a ticket under 
the Companion Rate, said he felt 
blindsided when he was initially 
denied the discounted rate despite 
meeting all requirements listed in the 
Q&A/press release.

During SAMS’ initial investigation 
into the situation, it became clear 
there was a larger issue developing: 
SAMS found an apparent lack of 
transparency around the requirements 
that passengers must meet to actually 
be awarded the rate. 

So SAMS continued looking into 
the requirements, in the hopes 
our reporting might prevent other 
passengers that attempt to book 
the Companion Rate, from feeling 
similarly blindsided if they are denied 
the lower rate for reasons not listed in 
the public domain.

The First Booking
The St Helena resident that on 

July 31 was first to take advantage 
of the Companion Rate, met all 
qualifications for the discount; he 
wouldn’t otherwise have been able 
to afford the journey, but could with 
the discount; he booked the Aug. 4 
flight, which was the first available 
under the discount; he was told there 
was definitely space available on the 
flight; he was travelling with another 
adult; he had booked the day after the 
rate went on offer to the public; and 
he was told that he was first in line for 
the first-come, first-serve discount.

On July 31, Solomons said he 
qualified perfectly, and they would 
send his information on to Airlink.

However, on Aug. 2, Airlink denied 
the discount.

“I thought that I would have been 

Emma Weaver, SAMS
a prime candidate for this offer,” he 
said. “I was the first person to apply 
and there are seats available - so 
what is the issue? Do they want more 
people to use their service or not?”

He then enquired directly with 
Airlink about why he had been denied 
the discounted ticket.

Airlink replied with a clear “we are 
unable to help.”

Significantly, after talk of yield 
management systems and other 
factors usually calculated before 
launching any discount offer rather 
than after, Airlink listed two major 
requirements in their reply (as 
reasoning for denying the discount) 
that are not listed elsewhere:

“Bookings need to be made 14 days 
prior to departure” (which would 
have been impossible for the first 
booking, as the rate was on offer for 
flights as early as Aug. 4, and as the 
discount was only live as of July 30); 
and “Companion fare bookings are 
subject to the applicable booking class 
being available.”  

So Where Can the Public Find These 
Further Requirements?

The short answer seemed to be, 
nowhere. 

SAMS checked online, and with the 
SHG Press Office and Solomons, and 
could find no further information 
whatsoever on the deal.

SAMS then also enquired directly 
with the Airlink Head Office as to what 
was happening. Were there Terms 
& Conditions or anything similar 
available to the public, which listed 
the requirements for the Companion 
Rate? If there were updates to the 
original Q&A/press release, including 
having to book 14 days in advance, 
could Airlink please highlight what 
and where these are? 

About two hours after SAMS’ 
email, the first discounted ticket was 
awarded. So the problem for the first 
discount-rate applicant was solved. 

But the bigger issue still remained 
– what are the Terms & Conditions 
for this rate, and if there are hidden 
factors, why aren’t they being 
publicised? An effort to get more 
passengers on St Helena’s air link 
seems good – but making passengers 
feel blindsided with additional 
requirements, likely wouldn’t do the 
air link’s reputation any service.

SAMS waited four days with no 
reply from Airlink before sending a 
follow-up email. Within an hour of 
the follow-up, Airlink replied simply:

“Kindly refer to our Q and A which 
is on our website, you may follow this 
link for more information https://
www.flyairlink.com/destinations/
flights-to-st-helena.”

The Q&A appeared to be the same 
one sent out by SHG/Airlink July 27 – 
it was even dated as such. But SAMS 
read through both documents, and 
found the document was updated (the 
document has not been rereleased, 
nor have the updates been released 
separately).

The two major changes as of 
Wednesday morning

The answer to “Who is eligible for 
the fare?” is the first major alteration 
to wording. 

The answer used to read, “Any adult 
passenger who travels with another 
adult who has a confirmed return 
reservation for flights between St 
Helena and Johannesburg between 
the dates for the promotion. This 
includes existing reservations as well 
as new bookings.”

However, the paragraph now reads 
“Any adult passenger who travels 
with another adult who has an un-
ticketed confirmed return reservation 
for flights between St Helena and 
Johannesburg between the dates for 
the promotion. This includes existing 
un-ticketed reservations as well as 
new bookings, un-ticketed.”

An ‘un-ticketed reservation’ means 
that a passenger has reserved space(s) 
on a flight, but that the airline has not 
yet issued the associated ticket(s) for 
whatever reason.

The answer to “How many seats on 
each flight will be available under this 
fare?” is the second major alteration 
in wording, and has undergone the 
biggest change.

The paragraph used to read, “This 
will vary depending on the underlying 
demand for seats on a particular 
flight. The fare will be offered on a 
first come, first served basis, subject 
to space being available.”

In the ‘newer’ version of the Q&A, 
the last sentence has been removed 
entirely, to instead be replaced with 
“This fare will be offered subject to W 
class availability.”

The Q&A/press release remain the 
only information about the Companion 
Rates available to the public. Airlink 
did not answer SAMS’ question of 
whether passengers do need to book 
“14 days prior to departure.”

SAMS will continue to follow this 
story and provide updates.
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Four months into the 2018/19 
financial year, it still appeared 
difficult for Elected Members on July 
30 to approve the SHG budget for the 
remainder of the year. 

Most Elected Members are still 
referring to the balanced budget as 
“inadequate.” This is because the 
£27.1m Grant-in-Aid settlement 
offered by DfID, is short of the £30.1m 
that Elected Members said was needed.    

During the financial aid negotiations, 
an additional £1.4m was requested 
from DfID but was rejected without 
explanation. Cllr Dr Corinda Essex 
said the additional money would have 
helped fund some unfunded priorities, 
such as additional roads maintenance. 

Eventually – after many 
eloquent interventions followed by 
consideration of the details in the 
Estimates of Recurrent Revenue, 
Expenditure and Capital Expenditure 
– the budget was approved by the 11 
Elected Members, albeit “reluctantly.” 
Cllr Gavin Ellick told The Sentinel he 
didn’t want to give his approval, but 
was mindful that “not approving the 

Bits About the Budget
budget could have meant no money 
for operating important SHG services 
efficiently, and increasing benefits 
payments. My hands were tied.” 

Financial Secretary Dax Richards’ 
budget speech contained interesting 
details.

“The effect of tourists on tax 
take has also been analysed using 
‘assumptions’ on spend and numbers 
of visitors. It is expected that tourists 
will contribute around £1.4m to 
the local economy each year. It is 
expected that SHG will benefit from 
£35,000 of revenue from the short-
term entry fee and around £17,000 of 
corporation taxes as a result of tourist 
expenditure.”  

The Sentinel followed up with 
the Financial Secretary about the 
‘assumptions’ regarding tourist 
numbers and spend.

“In 2017 we had 4,266 arrivals, of 
which 1,131 were tourists,” he said. “it 
is unrealistic to assume we will have 
no growth at all in 2018, however, 
at this time we prefer to be on the 
conservative side. Therefore, based on 
Visitor Survey Statistics from January 

2018 - April 2018:
“The average spend per visitor, per 

night is £189.40; Average stay is seven 
nights; 1,131 x 189.40 x 7 = £1,499,479 
(rounded down to the nearest £100k).”

DfID said they will provide support 
in managing any unforeseen financial 
shortfall in contingency should this 
arise in this financial year. 

The Financial Secretary in his July 30 
speech also talked about how changing 
the island’s tax bands might help the 
island move forward.

During the 2018/19 financial year, 
it seems further work will be done to 
explore the options of increasing the 
higher tax band (to ensure those who 
have the broadest shoulders carry 
the heaviest load) and introducing an 
“Inheritance Tax.” 

The mention of “Inheritance Tax” 
might bring to mind the Land Tax 
that was imposed some years ago, and 
then had to be abolished because many 
people who inherited land did not have 
the financial standing to meet the tax 
obligation. More information on the 
new Inheritance Tax, is expected in 
following weeks.

Cyril (Ferdie) Gunnell, SAMS

Cyril (Ferdie) Gunnell, SAMS
“We could have had our cake and eaten it too”

The July 12 SHG announcement, 
that ExCo had agreed to issue a 
special warrant authorizing a further 
£350,000 equity investment into 
the Mantis St Helena Hotel “using 
additional revenue received from the 
process of winding up St Helena Line 
Ltd to offset the expenditure,” was 
met with much public unrest. 

According to Cllr Christine Scipio-
O’Dean and others, this unrest 
was because the £350,000 is only a 
bandage – the money will not bring 
in more tourists, nor encourage more 
spend on-island; but will only keep 
Mantis in full operation for the next 
months, still with few rooms filled. 

The larger issue, then, still needs to 
be addressed; how will the island pull 
through this period of investment, 
where all the eggs are in the tourism 
basket but few tourists are arriving 
and investments are struggling? Or 
will SHG just keep investing further 
into its Hotel?

Perhaps if the St Helena Airport 
(HLE) was still connected with Cape 
Town rather than Johannesburg, 
Cllr Scipio-O’Dean suggested, the 
extra tourist income would have 
eliminated the need to further invest 
in Mantis St Helena (which only 

opened its doors in November).
According to Cllr Scipio-O’Dean 

during the July LegCo meeting, “For 
once in our life we could have had 
our cake and eaten it too!” 

By way of an explanation, Cllr 
Scipio-O’Dean said she had been 
approached by a constituent “who 
has supported the decision to provide 
additional financial support to the 
Mantis St Helena Hotel.” 

However, the constituent also said 
that “they had been previously told 
of the three million plus visitors that 
go to Cape Town every year; and that, 
if we had a regular flight connection 
with Cape Town, we could possibly 
attract an additional 20 visitors a 
week for part of the year.” 

Cllr Scipio-O’Dean said she had 
calculated that 20 visitors at £900 for 
30 weeks, would equate to £540,000 
in airline revenue. 

“If those same 20 visitors were to 
stay in the Mantis St Helena Hotel at 
£100 per night for 30 weeks, it would 
equate to £420,000, thus eliminating 
the SHG investment of £350,000.”  

At the July 12 meeting, ExCo had 
considered options for the future 
of the Mantis St Helena Hotel, 
whose operations were being 
adversely affected by the low 

visitor numbers to the Island. Four 
options were considered: closing 
the Hotel, mothballing the Hotel 
during the current low season; 
approving additional finance with 
a corresponding share issue to 
compensate SHG; and allowing 
Enterprise St Helena to take a further 
equity stake in St Helena Hotel 
Development (SHHD) Ltd.  

These options were discussed also in 
the context of the recently launched 
ESH Business Support Initiative, 
where £250,000 will be made 
available to help small- and medium-
sized accommodation businesses 
that invested in the tourism sector 
and are now struggling. 

Members said Mantis St Helena 
Hotel was pivotal to the Island’s 
tourism industry as a whole, but 
would not qualify under the ESH 
Business Support Initiative. 

The preferred option for ExCo was a 
special warrant to authorize £350,000 
for a further equity investment into 
St Helena Hotel Development Ltd 
(SHHD), the SHG company that took 
lead on the Hotel development. The 
investment comes with conditions, 
and the further equity would be 
“protecting SHG’s investment” in 
keeping it operational.

RAF personnel have been 
volunteering with the Ascension 
Island Government (AIG) 
Conservation Department to help 
preserve the island’s protected areas 
and national park.

Mexican thorn trees are steadily 
encroaching onto Long Beach, one of 
the main nesting sites on Ascension 
for turtles. 

These invasive trees will extend 
their strong roots far through the 
sand, making it difficult for turtles 
to dig their nests and for turtle 
hatchlings to emerge. The trees also 
provide food and habitat for rats, 
which will opportunistically eat 
turtle hatchlings. 

Around the beach hut, RAF 

volunteers worked hard to clear away 
the large, thorny trees. These were 
then poisoned with herbicide to kill 
the root system. 

The volunteers certainly got a 
workout in the Ascension sun, as in 
addition to cutting down the trees, the 
branches then needed to be dragged 
off the beach. The piled branches will 
be added to the woodpile for Bonfire 
Night. 

“The help of volunteers is invaluable 
at our invasive clearance sites,” 
said AIG Conservation Department 
employee Sophie Tuppen. “We can 
get so much more cleared in a day, 
and that means the threat of Mexican 
thorn to turtles is dealt with that 
much quicker.”

The RAF also assisted the park 

wardens in clearing paths on Green 
Mountain. 

Elliot’s Pass is a popular and 
accessible trail that circumnavigates 
Green Mountain, with some great 
views across the island. However, 
the dense swathe of shell ginger 
than frames much of this trail 
continually attempts to engulf the 
path. Recently a large group of RAF 
volunteers, armed with machetes, 
successfully fought back the ginger 
all day. Enormous piles of ginger 
were piled up and the path was then 
much wider and clearer for anyone 
walking the path.

The Conservation Department 
extended a big thank you to the RAF 
for giving up their time to volunteer 
with us. We greatly appreciate the 
hard work and effort they put in to 
help protect turtles and preserve 
Ascension Island’s natural habitat, 
and their help in maintaining the 
paths so everyone on-island can 
continue to enjoy the national park. 

Sophie Tuppen, AIG Conservation Fieldworker, Contributed

RAF Volunteers Help 
Ascension Island 

Conservation 
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It may sound like the title of a low 
budget sci-fi movie, but for planetary 
scientists, “Hothouse Earth” is a 
deadly serious concept.

Researchers believe we could soon 
cross a threshold leading to boiling 
hot temperatures and towering seas 
in the centuries to come.

Even if countries succeed in meeting 
their CO2 targets, we could still lurch 
on to this “irreversible pathway”.

Their study shows it could happen 
if global temperatures rise by 2C.

An international team of climate 
researchers, writing in the journal, 
Proceedings of the National Academy 
of Sciences, says the warming 
expected in the next few decades 
could turn some of the Earth’s natural 
forces - that currently protect us - 
into our enemies. 

Each year the Earth’s forests, 
oceans and land soak up about 4.5 
billion tonnes of carbon that would 
otherwise end up in our atmosphere 
adding to temperatures. 

But as the world experiences 
warming, these carbon sinks could 
become sources of carbon and make 
the problems of climate change 
significantly worse.

So whether it is the permafrost in 
northern latitudes that now holds 
millions of tonnes of warming gases, 
or the Amazon rainforest, the fear is 

Matt McGrath, BBC News Aug. 6, 2018

Climate change: ‘Hothouse Earth’ 
risks even if CO2 emissions slashed

that the closer we get to 2 degrees of 
warming above pre-industrial levels, 
the greater the chances that these 
natural allies will spew out more 
carbon than they currently now take 
in. 

Back in 2015, governments of the 
world committed themselves to 
keeping temperature rises well below 
2 degrees, and to strive to keep them 
under 1.5. According to the authors, 
the current plans to cut carbon may 
not be enough if their analysis is 
correct.

“What we are saying is that when 
we reach 2 degrees of warming, we 
may be at a point where we hand 
over the control mechanism to Planet 
Earth herself,” co-author Prof Johan 
Rockström, from the Stockholm 
Resilience Centre, told BBC News.

“We are the ones in control right 
now, but once we go past 2 degrees, 
we see that the Earth system tips 
over from being a friend to a foe. 
We totally hand over our fate to an 
Earth system that starts rolling out 
of equilibrium.” 

Currently, global temperatures 
have risen about 1 degree above pre-
industrial levels and they are rising 
by around 0.17C per decade.

In their new study the authors 
looked at 10 natural systems, which 
they term “feedback processes”.

Right now, these help humanity to 

avoid the worst impacts of carbon 
and temperature rises, and include 
forests, Arctic sea-ice, and methane 
hydrates on the ocean floor.

The worry is that if one of these 
systems tips over and starts pushing 
large amounts of CO2 into the 
atmosphere, the rest could follow 
like a row of dominoes. 

What exactly is a Hothouse Earth 
scenario? 

In short, it’s not good. 
According to the research paper, 

crossing into a Hothouse Earth 
period would see a higher global 
temperature than at any time in the 
past 1.2 million years.

The climate might stabilise with 
4-5 degrees C of warming above the 
pre-industrial age. Thanks to the 
melting of ice sheets, the seas could 
be 10-60 metres higher than now.

Essentially, this would mean 
that some parts of the Earth would 
become uninhabitable.

The impacts would be “massive, 
sometimes abrupt and undoubtedly 
disruptive,” say the authors.

The only upside, if you can call it 
that, is that the worst impacts may 
not be felt for a century or two. The 
downside is that we wouldn’t really 
be able to do anything about it, once 
it starts.

Scientists have successfully 
transplanted a bioengineered lung 
into a pig.

To create a new lung, experts used 
a “scaffold” that provided structural 
support and slowly built up the lung 
tissue around it, using cells from the 
pig that was due to get the transplant.

This was done to prevent the lung 
being rejected by the pig’s immune 
system.

Once transplanted, the lung alveolar 
tissue and blood vessels carried on 

Lucy R Green, BBC News Aug. 3, 2018

Engineered pig lung transplant ‘a 
success’

developing for up to two months.
Not only was the lung not rejected, 

but it even developed an important 
population of bacteria.

Lungs suitable for transplant are 
in short supply and the study is a 
significant step forward in finding an 
alternative solution. “People wait for 
a long time on a transplant list before 
they are able to receive a donated 
lung,” said co-author Professor Joan 
Nichols.

The transplantation of 
bioengineered lungs has been tried 

before in small animals, but these 
efforts have met with failure. There 
were problems with the blood vessels 
and the animals suffered from an 
accumulation of fluid, known as 
oedema.

“We were able to make a much 
better developed vasculature in the 
lungs... and transplant into a larger 
animal with a larger lung,” said co-
author Prof Joaquin Cortiella, from 
the University of Texas Medical 
Branch (UTMB) in Galveston, US.

Nasa has named the astronauts who 
will fly the first missions into space 
on commercially provided rockets and 
capsules, starting next year.

The nine individuals will go up 
on systems developed by - and 
contracted from - the Boeing and 
SpaceX firms.

Most have previous experience 
in orbit. Among them are the 
commander and pilot of the final 
shuttle mission in 2011.

For the past seven years, Russian 
rockets have been the only way for 
Nasa to get people into orbit.

US space agency Administrator 
Jim Bridenstine introduced the 
astronauts during a ceremony at the 
Johnson Space Center in Houston, 
Texas.

“For the first time since 2011, 
we are on the brink of launching 
American astronauts on American 
rockets from American soil,” he told 
the enthusiastic audience. 

The commander on the historic 
last shuttle mission, Chris Ferguson, 
is now a Boeing employee and has 
been heavily involved in developing 
the company’s CST-100 Starliner 

capsule.
When this ship makes its maiden 

crewed flight in the middle of next 
year, launching atop an Atlas rocket 
from Cape Canaveral, Ferguson will 
be joined by Eric Boe and Nicole 
Aunapu Mann.

Boe is a former shuttle pilot; Mann 
will be making her first trip into 
space.

The SpaceX Dragon capsule, on 
current timelines, is set to make its 
maiden crewed flight in April. It will 
ride atop a Falcon-9 rocket from 
the Kennedy Space Center. It will 
actually use one of the old shuttle 
pads, although this has now been 
modified for the smaller Falcon.

At the helm will be Doug Hurley and 
Bob Behnken. Hurley was the pilot 
on the last shuttle mission. Behnken 
has been in space on two previous 
occasions. 

The initial crewed flights by Boeing 
and SpaceX will spend a short period 
in orbit - measured perhaps in days 
or a few weeks, and attached to the 
International Space Station (ISS) - 
before coming back to Earth.

It is on later missions that the crew 
capsules will go to the station and 

dock for more extended stays, and 
Nasa also named the astronauts for 
those first flights as well.

For Boeing, this introductory long-
duration mission includes Josh 
Cassada, who has never been in space 
before, and Suni Williams, who is one 
of the most experienced American 
astronauts in history, having spent a 
cumulative 321 days in orbit through 
her career.

For SpaceX, such an ISS mission 
would involve Victor Glover, another 
newbie, and Mike Hopkins, who has 
already spent 166 days on the sky-
high lab during two tours of duty.

Nasa took the decision after the 
shuttle retired to turn transportation 
to low-Earth obit destinations into a 
service that it could buy. It has given 
seed money to SpaceX and Boeing to 
incentivise them, but the companies 
themselves have also had to invest 
their own money.

Nasa’s motivation was to save 
money it could then spend on a 
rocket and capsule system to take 
humans back to the Moon and on to 
Mars.

That system will likely fly some 
time early next decade.

Jonathan Amos, BBC News Aug. 3, 2018

Nasa names astronauts for first commercial flights

National Geographic Kids

NatGeo Kids: 25 Cool Things About Bugs!

Here at National Geographic Kids, 
we love bugs!

And it seems we’re not the only ones 
– wildlife presenter Chris Packham 
chatted to us about all things bugs… 

“When I was a child, at the front 
gate of my parents’ house was a bush 
which was the home to the most 
beautiful ladybirds. I would stand 
on the wall and catch ladybirds of all 
different colours,” he says.

“It’s really important for kids to 
explore the bug life in their garden 
because it’s been proven that being 
connected to nature makes you 
happier.”

Shockingly, new research from intu 
Shopping Centres found that one 
in six kids hasn’t seen a bug in six 
months!

Yikes! Come on gang, we’re going 
to find out what makes insects so 
amazing, in our 25 cool facts about 
bugs!

1) A ladybird might eat more than 
5,000 insects in its lifetime! 

2) Fruit flies were the first living 
creatures to be sent into space.

3) Dragonflies have been on earth 
for 300 million years!

4) A bee’s wings beat 190 times a 
second, that’s 11,400 times a minute. 

5) The stag beetle is the largest 
species of insect to be found in the 
UK.

6) Caterpillars have 12 eyes!
7) One dung beetle can drag 1,141 

times its weight – that’s like a human 
pulling six double-decker buses! 

8) A single honeybee colony can 
produce around 100kg of honey each 
year – that’s 220 jars!

9) An ant-eating assassin bug piles 
its victims onto its body to scare 
predators.

10) Large groups of fireflies 
sometimes flash in unison. 

11) To breathe underwater, the 
water scorpion uses a snorkel-like 
tube on its abdomen. 

12) There are 36 species of dragonfly 
found in the UK.

13) Bulldog ants can leap seven 

times the length of their bodies! 
14) Mosquitos are attracted to 

smelly feet!
15) Some male stoneflies do push-

ups to attract a mate.
16) Butterflies taste with their feet. 
17) Grasshoppers have special 

organs in their hind legs that store 
energy for jumping.

18) A hornet’s favourite food is a…
bee!

19) The red postman butterfly 
develops its own poison by eating 
toxic plants! 

20) A sea skater’s leg hair traps air, 
enabling it to float on water.

21) Grasshoppers existed before 
dinosaurs!

22) A ladybird might eat more than 
5,000 insects in its lifetime. 

23) Damselflies have been on earth 
for more than 300 million years

24) Greater water boatmen breathe 
through their bottom!

25) Male giraffe weevils use their 
long necks to fight each other.
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Steve Francis:   
    Germany

Around the 
World in 80 

Saints

Steve Francis, one of the children of 
the late Cedric and Beverley Francis of 
Sandy Bay, departed St Helena in 2005 
for the UK.

Steve left St Helena because he wanted 
a change, and wanted to travel. 

Since departing the island, Steve has 
worked in a hotel, as a lifeguard and 
now works with the British army.

What have you achieved since 
departing St Helena? 

“Well, when I first arrived in 
the UK I had a job in a hotel in the 
restaurant for a few months. Then 
I got a job as a pool lifeguard in the 
leisure centre, where I had to pass 
the lifeguard course to get the job. I 
was there for a few years, then I got 
a job as a junior mechanic in East 
Croydon; from there I worked my 
way up to a service tech, and then 
to a clutch-fitter tech. As I gained 
more experience I was then used as a 
mobile tech, travelling around to the 
required company locations to help 
out with the workload. I did this for 
a few years until I decided that the 
travelling around was too much, so 
then I got a position with the same 
company in their new location in 
Crawley, where I lived at the time. 

Then in 2011, I joined the British 
Army Infantry where I am still 
currently serving – based in Germany. 
Since I have been in the Army, I have 
been to Kenya, Canada and different 
parts of Germany on exercises. I also 
have been on an operational tour in 
Afghanistan.”

What do you do in your spare 
time?

“In the summer I like to mountain 
bike and go hiking and socialise 
with friends. In the winter I like to 
snowboard, which has taken me to 
some great locations in France but 
mainly in Austria.”

Since you departed, what have 
you missed about the island?

“At times I do miss the quietness of 
the island and the chilled-out vibe I 
guess.”

Name one thing you have on 
offer where you are that you 
would like to see on St Helena?

“Well that’s an easy one – for St 
Helena itself, underground parking 
or a parking block in Jamestown I 
think would be a good one. Obviously 
there are a lot more things that come 
to mind, but this would benefit the 
Island.”

What would you tell tourists they 
must do whilst on St Helena?

“Do as many walking tours as they 
can so you see the uniqueness of the 
island.”

Childhood memories?
“Getting up early in the morning 

and going fishing, but after not 
having been able to sleep the night 
before.”

Donna Crowie, SAMS

When were you last here on the 
island?

“Three years ago, around Xmas.”

Any messages to family and 
friends?

“Hope everyone is doing OK, and if 
you are in Germany sometime just 
drop me a message.”

Pilling Primary held their Open Day, 
Entertainment and Prize Presentation on 
Friday 3rd August, rounding up the last 
of the Primary Schools’ Open Days.

In a packed hall of parents and invited 
guests, Head Teacher Miss Elaine 
Benjamin welcomed everybody and 
outlined the schools successes over the 
course of the year, supplemented with a 
DVD presentation of the main highlights 
of the year. In line with the day’s 
Marine theme, Miss Benjamin gave an 
inspirational speech using the analogy of 
teaching as a ‘lighthouse’.

 ‘Our role as teachers is to educate and 
to guide our students so they go into the 
world understanding their place in it.  
We guide students through the learning 
process, just as a lighthouse helps sailors.   
Sometimes, the children's paths might 
be rough and tough, just like those of a 
sailor, but the end result, whether it be 
learning a new concept or reaching land, 
is worth it.   We light the way, protecting 
and supporting them, and guide them to 
a safe exit path, to their next steps with 
confidence and competence’.

The Head Teacher paid tribute to the 
hardworking, dedicated team of teachers 
at Pilling who have worked together over 
the year to enjoy success.  ‘We work hard, 
we have fun and we all strive towards a 
common goal – a desire for our children 
to have a passion for learning and to be 
proud of their achievements.  Indeed, 
we may all be different fish, but in our 
school, we all swim together’.  

An entertainment followed where all 
classes demonstrated music, drama and 
dance all linked to a ‘marine’ theme 
which was the school focus for Term 3. 
The entertainment included rhymes and 
songs of the sea, the History of the Titanic 
(which was inspired by Literacy and 
History lessons), a rap on World Pollution 
and a short play that focused on Marine 
pollution and marine plastics.   Jacob and 
Sadie Herne from the yacht ‘Carpe Diem’ 

Miss Elaine Benjamin, Pilling Primary School, Contributed

Pilling Primary’s Open Day – drawing 
another academic year to a close

Year 1- Highest Achievement -     
Jamal Yon and Allegra Peters       

Noticeable effort – Talem Francis
Year 2 – Highest Achievement -   

Sofia Yon                                          
Noticeable effort – Levi Williams
Year 3 – Highest Achievement – Riley 

Benjamin                                  
Noticeable Effort – Sadie Herne
Year 4 – Highest Achievement – Riley 

Yon and Lauren Duncan – 
Noticeable effort – T’J Rusere, Alexi 

Benjamin, Alisha Moyce
Year 5 – Highest Achievement –

Katelyn Benjamin and Luke Bargo.
Noticeable effort – William Caswell, Liam 

George, Rachel Braaf.                                                                                                     
Year 6 – Highest Achievement - 

Maria Drachaoui (English), Kalem 
Henry (Maths, Music, Science), Lars 
Williams (Humanities), Nina Bennett 
(Art), Megan Francis, Lars Williams 
(PE) and Jodie Thomas (ICT).

Noticeable Effort – Zayden Wallace, Abbe 
Thomas, CJ Bakos, Tyreece Francis Fuller, 
Sam Bowers, Ziara Thomas (English), 
James Andrews (Maths).

Highest attainment score in Progress 
to English Test – Jodie Thomas

Highest attainment score in progress 
to Maths test – Kalem Henry

Winner of the Jean Beadon Art 
competition – Kalem Henry

Keenan Bennett Trophy – Best 
performance in Football –Key Stage 
Two - Lars Williams.

The prize presentation/entertainment 
concluded with the whole school singing 
‘Love shine a light’ as a reminder that if 
we all work together we can help to make 
the world a better place – ‘If we all do a 
little, we can do a lot’.

The school was then open to parents 
and the public up to 6pm for viewing of 
children’s work and classroom displays 
which also had a marine theme.

Congratulations are extended to all 
staff and pupils for making the day a 
huge success; to all prize winners for 
their hard work and dedication to their 
studies over the year. Sincere thanks are 
extended to parents for their tremendous 
support over the course of the year and 
best wishes to Year 6 pupils as they 
embark on secondary education in the 
new school year.

also gave a short presentation of their 
adventures whilst travelling around the 
world.    The whole school dressed in blue 
outfits for the day to complement the 
theme.  The dance trio, Dewain Osborne, 
Lauren Duncan and Madison Yon did a 
splendid dance routine to Moana’s ‘How 
far I’ll go’.

Prizes were awarded to the following 
children for outstanding performance 
and noticeable effort made over the 
course of the year:

Photos by Jeremy Johns
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PUZZLE

TIME:

WORD 
SEARCH: 
CAPITAL 
CITIES

Can you find each 
country’s capital 

city? 

QUIZ: 
CAPITAL 
CITIES

What is the capital of the USA?

What is the capital of GERMANY?

What is the capital of AUSTRALIA?

What is the capital of CHINA?

What is the capital of SPAIN?

What is the capital of CANADA?

What is the capital of RUSSIA?

What is the capital of INDIA?

Weekly Brainteaser
“How far can a horse run into a forest?

(Answer in next week’s Sentinel)

Can you answer 
these questions 
with the correct 
capital cities?

Capital Cities

Nearly all households on St Helena have a laundry basket, and like many things they become a little worn or unfit 
for purpose. Should you have a laundry basket that falls in that category, why not reconsider other uses for it before 
throwing it to the dump?

The Pros of a Laundry Basket Garden
• Light weight – perfect for patio and deck gardening.
• Cheap – if it only lasts one season, no huge amount of £ is wasted. You can’t say that about some plastic pots.
• A laundry basket comes in different sizes – tall, short, round, square; there is a basket for you.
• You can compost the soil in the fall, no need to worry about crop rotation in the garden.
• A laundry basket is easy to move around and lift, especially when you need to add extra soil.
• A laundry basket is not going to win any bueaty or design awards, but you can color-coordinate them.

1. Drill holes in the bottom of the 
laundry basket.

2. Get three- to – five seed potatoes, 
depending on the size of your basket.

3. Add at least 4 inches of potting 

4. Once your plants have grown 6 
inches or so (it might take 30 days to 
get to this point)...

Add more newspaper and soil, 
covering the leaves up to 4 inches 
from the top point)

soil (to keep it light). Potatoes need 
well-drained, loose soil.
     Put newspaper or grass around the 
inside of the basket to hold in the soil
Place your seed potatoes and cover 
them with at least 3 inches of potting 
soil.

Potato Harvesting

On a dry day, gently pour out your 
laundry basket onto your work area, 
being careful not to puncture the tubers. 
The soil should not be compact, so it 
should be easy to do. Compost the soil.

New potatoes will be ready for harvest 
after about 10 weeks, or you can harvest 
all of your potatoes once the vine leaves 
turn yellow and wither, usually about 15 
weeks. Don’t give them any water once 
they get to this stage or the potatoes 
may rot.

Make sure you brush off any soil 
clinging to the potatoes, then store 
them in a cool, dry, dark place. The 
ideal temperature for storage is 35 to 
40°F and remember potatoes and apples 
don’t mix; their ethylene gas will cause 
potatoes to spoil. Washing potatoes 
shortens their storage life so don’t wash 
them until right before you use them.

This is a frugal and fun way to grow small 
batches of potatoes, right on your deck or 
patio. 

Yes, You 
Can Grow 
Potatoes in 
a Laundry 
Basket

Paris is the only city in the world where the “M” of the famous McDonald’s logo 
is not written in yellow – but with white. City authorities insisted on this, because 

the city’s artists claim that a yellow environment is tasteless.

Did You Know?
A fact about the capital city of France

The Potato Laundry Basket Process:
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SHG release

Prince Andrew School Celebration 
of Achievement Assembly 2018

Prince Andrew School (PAS) 
held their annual Celebration of 
Achievement Assembly, to award 
students for various accolades and 
achievements throughout the school 
year, on Wednesday, 1 August 2018.

Acting Headteacher of PAS, Kerry 
Lawrence, gave opening remarks 
and welcomed students, teachers, 
parents, and invited guests to the 
event. Governor Lisa Honan then 
gave a speech where she spoke about 
the importance of taking advantage 
of learning opportunities to grow 
both personally and professionally.

Student President, Shelby Bargo, 
and Vice President, Keira Francis, 
took a look back at the events 
and successes of the school year 
including the Careers Fair, Athletics 
Day, students being involved in 
international games, and PAS 
students’ involvement in the 
Commonwealth Day debate. 

Following a short musical 
performance from students Jade 
Leo and Ella-Rose Stevens, Guest 
Speaker, Alwyn Thomas, took to 
the mic to congratulate students on 
another school year and to give words 
of inspiration and encouragement to 
those working towards their GCSE 
and A-Level qualifications.

Those in attendance were also 
treated to recitals of two students’ 
work. Colby Thomas shared his 
experience of the Commonwealth 
Youth Games Opening Ceremony 
using atmospheric writing and 
Bianca Isaac shared her piece on 
Cultures: Then and Now. 

The first presentation of the day 
saw a large group of students receive 
French FCSE Certificates which were 
presented by French Consul, Michel 
Martineau. 

Creative Arts Awards were presented 
by Councillor Clint Beard to Ananda 
Thomas and Tobias Rummery who 
had shown great performance and 
commitment to the school’s creative 
subjects.

Colby Thomas was named the 
recipient of the Environment 
& Conservation Award for his 
work with the St Helena National 
Trust, the Marine Section, and his 
involvement with the Island’s first 
International Conference on Diverse 
Island Environments.

Heart of Gold Awards were 
presented to Sophie Thorpe, Cheryl 
Bedwell, Pamela Lawrence, and 
Christopher Green, for going above 
and beyond with their work in PAS 
over the past year.

Citizenship Awards were presented 
by Councillor Christine Scipio-

O’Dean to students who made 
valuable contributions to the 
community in various ways during 
the school year. The recipients for 
these awards were Demi Benjamin-
Herne, Jordanna Stevens, Laura 
Duncan, and Joshua Herne.

Following another quick musical 

performance, Outstanding Progress 
Certificates were presented to 
students who had shown great 
dedication, commitment and 
improvements. Keira Francis was 
presented with the Sixth Form Award 
for her hard work and determination 
within her A-Level studies before 
another group of students received 
Academic Achievement Awards. 

Financial Secretary, Dax Richards, 
was asked to present this year’s 
Sports Awards. These went to 
Evan Constantine, Cerys Joshua, 
Courtney Green, and Josh Fowler, for 
outstanding commitment to physical 
education and competitive sport.

The last presentation of the day was 
for the students of the Year for year 
groups 7 to 10. These awards went to 
Jacob Williams (year 7), Radka Henry 
(year 8), Cerys Joshua (year 9), and 
Kelly Yon (year 10).

The event was rounded off with a 
vote of thanks from Councillor Beard 
where he congratulated awardees 
and encouraged those who didn’t 
receive an award to work hard and 
use the day as motivation for next 
year. 

Following a new upbeat version 
of the Prince Andrew School song, 
guests and awardees were invited for 
tea and refreshments in the School’s 
foyer to celebrate another successful 
year for PAS.

     SATURDAY 18th AUGUST 
 

 

 

 

 

 

 

 

 

 

 

 

 

Start and finish at Plantation House 

Short route or longer route 

£5 entry fee.      Refreshments available 

Starts at 12 noon.  Veterinary flea / worming treatments 
on sale  
Healthy dog biscuits / treats on sale 
Top 10 Dog training tips from Paul Leban 
Spot prizes for young handler, waggiest tail etc 
  23988.  email: lcoleman@brshap.co.za or Facebook 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

  

    TIP OF THE WEEK… 

Unplug your 
phone from the 

charger (and the 
charger from the 
wall) when your 
phone is fully 

charged. 
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NOTICE BOARD

Family Guest Service - Sunday 12th 
August

Sandy Bay Community Centre     3.00 pm
Jamestown Chapel                       6.00 pm

No services will be held in the Sandy Bay and 
Head O’Wain Chapels.

Bible Studies
Tuesday - 14th August

Jamestown Chapel                        7.00 pm
Thursday - 16th August

Sandy Bay Chapel                         5.30 pm

ALL ARE WELCOME
For further information contact:

Tel No 24644 & 24438

BAPTIST CHURCH

Saturday 11th August 2018
0915 – 1000 

Sabbath School Programme
1000 – 1045 Group Bible Study

1100 – 1200 Divine Service
1400 – 1500 Personal Ministries

 
Every Wednesday

Wednesday 15th August
1930 – 2030 Prayer Meeting

 
All are Welcome

 
For further information contact:
Pastor Paul Millin Tel No 22267

DIOCESE OF SAINT HELENA

The Cathedral Parish of St Paul
 

Sunday 12 August - 19 Sunday of the 
Year

8.00 a.m. Eucharist               Cathedral
9.30 a.m. Reserve Sacrament  
           St Martin

11.15 a.m. Sung Eucharist       St Helena
5.30 p.m. Choral Evensong    
         Cathedral

Wednesday 15 August - St Mary
7.00 p.m. Patronal Festival      St Mary

Thursday 16 August
  
10.00 a.m. Eucharist    St Swithins

Sunday 19 August - 20 Sunday of the 
Year

8.00 a.m. Eucharist         Cathedral
10.00 a.m. Sung Eucharist    Cathedral
3.30 p.m. Reserve Sacrament  
              St Peter

The Parish of St James
Sunday 12 August - 19 Sunday of the 

Year
9.30 a.m. Sung Eucharist         St John
7.00 p.m. Evening Prayer       St James

Wednesday 15 August - St Mary
7.00 p.m. Patronal Festival      St Mary

Sunday 19 August - 20 Sunday of the Year 
9.30 a.m. Sung Eucharist      St James

Parish of St Matthew

Sunday 12 August - 19 Sunday of the 
Year

11.15 a.m. Sung Eucharist/Parade  
           St Mark

Tuesday 14 August
7.00 p.m. Eucharist           St Mark

Wednesday 15 August - St Mary
7.00 p.m. Patronal Festival      St Mary

Sunday 19  August - 20 Sunday of the 
Year

11.15 a.m. Eucharist            St Mark
Prayer meeting on Saturday 11th August 
at 9am

Praise and Worship service on Sunday 
12th August at 11 am

Sunday School at 11:30 am

Cell meeting on Wednesday 15th August 
at 7:30pm

The Christian book shop and DVD rental 
will be open from 10:00am to 12:30pm on 
Saturday 11th August

All meetings will be held at Unit 3 
Longwood Enterprise Park.

Cell meeting at Cape Villa on Tuesday 
14th August at 5pm

Also at Sandy Bay at 6:30pm and on 
Wednesday 15th August at 7:30pm at the 
home of Anthony and Elaine Hopkins

All are welcome for further information 
call 22652 or 24929

Do you swear? Curse? or utter 
profanities? Either uttered under duress 
or as just part of your normal talking?  
Cuss, for those associated with Americans 
on Ascension: 

Of course it depends when, how and 
what word you spontaneously use.

There are people who in no way swear, 
but I am told their spit is venomous!

Those of you familiar with the Bible 
know that God swears by himself but this 
means ‘oath’ as in a court procedure: an 
undertaking that is irrefutable, true and 
rock-solid.

Of interest is how a swear word in one 
language translated into another doesn’t 
have the same bite or effect, is even lost 
on the hearer. On the other hand it can be 
more than offensive.

Imagine someone using the name of 
someone else’s loved-one as a swear 
word. In isiXhosa, Afrikaans or isiZulu 
a derogative remark about another 
person’s mother, while in English may 
appear banal almost daft, but to the 
Afrikaans, Xhosa or Zulu speaker it is 
highly offensive.

Within the ambit of religion avoid and 
overcome the use of using the name of 
Jesus or Christ as a swearword or an 
impatient utterance… it is very offensive   
to real Christians and needs to be 
recognised and curtailed.

There is a firm opinion that the use 
of swearing shows the inability of 
dealing with a vexing situation or lack of 
language skills.

Sometimes a rude shock awaits parents 
when they hear their youngster swear 
and spontaneously blame the child’s 
playmates only to realize the word is the 
one you frequently use!

Almost like emotionally exploding when 
you discover your youngster smokes, 
while you do too.

Choosing a brand name of an 
international manufacturer is also 
hazardous. What can be perfectly 
acceptable in one language branding in 
another could torpedo the item before 
it even on sale. A Jazz car-model even 
in English has rather an amusing 
connotation in say South Africa – hence: 
‘Tazz’.

The moral of all this: disciple yourself 
not to swear and if you must, ensure it is  
thoughtful instead of thoughtless.

And like The Lord let your Yes be YES 
unequitable…one word but fully intended.    

Faith Matters
Pater Davidus, Roman Catholic Church

BAHA’I FAITH
www.sthelenabahai.org

               
  “Lay not upon any soul a load which ye 
would not wish to be laid upon you, and 

desire not for anyone the things ye would 
not desire for yourselves.  This is My best 

counsel unto you, did ye but observe it.”    - 
Baha’i Scripture

   
DEVOTIONAL MEETING

BAHA’I CENTRE
Gumwoods

8pm
THURSDAY EVENINGS

ALL ARE WELCOME
Telephone 24342
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DHL ST Helena Express Limited has a vacancy for an

Operations Manager

DHL ST Helena Express Limited is looking for a highly energetic and professional person 
to manage its courier business. On Saint Helena, Ascension Island and Tristan Da Cunha.

The successful candidate will be responsible for the daily operations of the DHL agency, the tasks will include but not limited to:
• Meeting with customers
• Attending to customer queries
• Inspecting shipments
• Collecting and delivering customer parcels
• Strategizing the best path for the company
• Building relationships within government organisations.
• Travelling to the airport when even freight is expected to be sent or received usually approx. 4 hours for each flight.

Any interested parties should have the following 
• At least 10 years’ experience in a senior management role while managing the operations of a small to medium business
• Have GCSE English or equivalent
• Have a recognised Project Management Qualification 
• Have an advanced knowledge of computer systems and international grade software platforms.
• Have previous experience dealing with Global courier companies.
• Be in possession of a clean A&C Drivers Licence
• Have a clean criminal record.

Starting Salary of GBP 550 per month 

Please send your curriculum vitae, any supporting documents as well as an introductory letter of why you would be perfect for 
this position to Mrs Gay Marr @ shel.dhl@helanta.co.sh or send mail to PO Box 128, Jamestown, Saint Helena

This position closes on Friday 3rd August 2018. 
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H e a d  O f f i c e :  M a r k e t  S t r e e t  ·  J a m e s t o w n  ·  S t  H e l e n a  I s l a n d  ·  S T H L  1 Z Z  
T. +290 22390 · F. +290 22553 · email. info@sainthelenabank.com · web www.sainthelenabank.com  

Established and regulated under the Financial Services Ordinance, 2008, the Financial Services Regulations, 2017 and the Company Ordinance, 2004 

 

 
Administration of Your Bank Account(s) 

As a part of its “Know Your Customer” (KYC) compliance measures, Bank of St Helena Ltd is 
working with Account Holders to ensure all customer information is correct and up to date and 
that all accounts held with the Bank are administered as necessary.  
 
St Helenian Account Holders 
If you have an account with Bank of St Helena or have an old Government Savings Bank Account 
and you have not checked with the Bank recently if they hold your correct Name, Date of Birth, 
Address, and Communication details, please contact the Bank to provide the relevant 
information as soon as possible.   
 
Where the Bank does not hold current information these accounts can be issued a dormant 
status and, where necessary, closed by the Bank.  
 
Resident Non-St Helenian Account Holders 
If you are a non-St Helenian resident, employed on contract on St Helena or Ascension Island, 
and your contract is soon to end or has ended, then you must notify the Bank, prior to your 
departure, as all accounts held in your name must be closed before you emigrate.  
 
Executors to Estates  
If you are an Executor to an Estate and you are in possession of the legal documentation 
authorising you to finalise banking arrangements, please contact the Bank to effect closure of 
the Estate’s account(s). If you are the legal representative of a deceased person and do not hold 
the required Legal Documentation you should contact the St Helena Judicial Services before 
contacting the Bank.   
 
Where Accounts held in estate are not administered, a dormant status is implemented and, 
where necessary, these accounts will be closed by the Bank. 
 
Should you feel the above circumstances applies to your account, or an account that you are 
responsible for, please contact the Compliance and Operations team on telephone 22390 or 
email compliance.supervisor@sainthelenabank.com or visit their offices at the Ark, above 
Thorpe’s Grocery, Market Street, Jamestown.  
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Kerastraight   Ultimate  Treatment  Exclusives at Cutting 
Edge Hair Salon Unit 14 Ladder Hill  Half Tree Hollow. 

If you are not happy with your hair and it unmanagable and you having 
difficulty  doing your hair, you should try Kerastraight  its a straightening, 

repair, and tranform product.

It doesn’t take all your curly away it will help you manage your hair yourself. It’s good for all types of 
hair. 

Kerastraight Ultimate Treatment is an evolution in straightening and repair.

This semi-permanent treatment has been designed to transform even the most difficult hair into 
Stronger, Straighter, Repaired hair that’s easy to maintain and Gorgeous to touch.

Suitable for All Types of Hair
Strengthens &Repaired hair to the very last tip

Straightens &Repaired Simultaneously 
Eliminates Frizz

Humidity Resistant
Formaldehyde Free

Last up to Four Months. Time it takes to apply the application 2.5- 3 hours,
Within that time, Refreshment is offered and it’s good time for client to Relax.

 Contact:  Cutting Edge  
Tel:		23826		mobile	62035

Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920  | Email: info@esh.co.sh Enabling Tourism and Economic Growth 

Visit us online Business and Investment: www.investinsthelena.com  | Tourism: www.sthelenatourism.com 

 Dive Travel 

Awards  

2018 

VOTE NOW! 
Both St Helena and Sub-Tropic Adventures have been 
shortlisted for the Dive Travel Awards 2018, in association 
with Dive Magazine.  

Visit the website on bit.ly/2LRZAMa enter a valid email 
address and vote for St Helena (Destination) and                     
Sub-Tropic Adventures (Dive Centres or Resorts). 

Voting closes 31 October.  

APPLICATIONS FOR THE UK GOVERNMENT’S PRESTIGIOUS 
CHEVENING SCHOLARSHIPS OPEN TODAY

Applications for Chevening Scholarships to study in the UK are open from today, Monday 6 August, until Tuesday, 6 November 
2018, with applications to be submitted via: www.chevening.org/apply.

Chevening Scholarships are awarded to individuals with demonstrable leadership potential who also have strong academic 
backgrounds. The scholarship offers full financial support for future leaders to study for any eligible master’s degree at any UK 
university whilst also gaining access to a wide range of exclusive academic, professional, and cultural experiences.
Over the last 35 years, 50,000 outstanding professionals have had the opportunity to develop in the UK through Chevening. There 
are more than 1,500 scholarships on offer globally for the 2019/2020 academic year, demonstrating the UK’s ongoing commitment 
towards developing the leaders of tomorrow.

Governor Lisa Honan said: 

“We are looking for ambitious, professional, forward-thinking leaders from any walk of life. There is no such thing as a ‘typical’ Chevening 
Scholar, but one thing that all of our previous scholars have in common is that they were bold enough to step forward and apply.
“If you are chosen for Chevening, you will receive a first-rate UK education which can open doors in your career. You will also become part of 
the global Chevening Alumni network full of dynamic influencers who have shared the same experience as you will, and can offer mentorship, 
advice, and contacts. 
“There is a lot to potentially gain from submitting a thoughtful application, so if you or someone you know has what it takes to be a Chevening 
Scholar, I would encourage you to apply before the 6 November deadline.”

Head of Scholarships at the Foreign and Commonwealth Office, Ben Coates, said:

“The UK continues to play a leading role globally. Home to some of the world’s best universities, brightest students, and most revered academics, 
the UK’s higher education sector promotes the exchange of information and ideas, as well as the building of knowledge and networks. Chevening 
Scholars find themselves immersed in that world, and emerge having grown academically, professionally, and personally as a result of their 
time in the UK.
“Chevening Scholars share the best their country has to offer with those they meet in the UK, and then share the best the UK has to offer when 
they return home. The role that the Chevening community plays in building bridges between countries is as important now as it has ever been.”

“Over the last 35 years, many of those selected for this scholarship have gone on to become respected leaders across a range of sectors. Being a 
part of the Chevening network instils a strong sense of pride and responsibility, and I’ve personally seen how this opportunity has transformed 
lives.”

Chevening’s Head of Programme Management, Louise Thomson, said:

“Chevening allows you to explore whatever you’re passionate about. You can choose from over 12,000 master’s courses at over 150 different 
higher education institutions. UK institutions consistently rank highly in global university rankings, so be prepared for an academically 
challenging and fulfilling experience. However, the UK is a classroom like no other - you will learn so much outside of the classroom simply by 
interacting with people from all over the world, travelling around the UK in your spare time, and getting involved in the communities you live 
in.
“Chevening organises an exclusive programme of events and activities, enabling you to experience Britain’s heritage and history, discuss 
international policy, and interact with thought leaders at a range of academic, cultural, and social events.
“Recently, scholars have visited 10 Downing Street in London, faced history at Edinburgh Castle in Scotland, climbed Mount Snowdon in Wales, 
stood pitchside at Old Trafford in Manchester, and witnessed the beauty of the Giant’s Causeway in Northern Ireland. Some have even visited 
Hogwarts at the film studio where the Harry Potter films were shot.
“With so much to learn and achieve, a year goes by in a flash. During this time, your academic knowledge deepens, your networks expand, and 
your ambitions evolve, leaving you motivated and better equipped to return home and achieve your dreams.”

The call for new applicants follows the selection of Zedella Young from St Helena who won an award to study at a UK university this 
year. Successful applicants have been sharing their stories through the #ChosenForChevening hashtag on Twitter and Instagram. 

More information
Visit www.chevening.org/apply/guidance for detailed information on the eligibility criteria and scholarship specifications.

Contact
Manager of the Governor’s Office Sandra Sim on tel: 22308 or email: sandra.sim@sainthelena.gov.sh 

Notes to editors
Chevening Scholarships are the UK Government’s global scholarship programme, funded by the Foreign and Commonwealth 
Office (FCO) and partner organisations. The scholarships support study at UK universities - mostly one year taught master's 
degrees - for individuals with demonstrable potential to become future leaders, decision-makers, and opinion formers.

Chevening began in 1983 and has developed into a prestigious international awards scheme. Chevening Scholars come from over 
160 countries and territories worldwide, and more than 1,600 scholarships were awarded in 2018/2019. There are over 50,000 
Chevening Alumni around the world who comprise an influential and highly regarded global network.

The name 'Chevening' comes from Chevening House in Sevenoaks, Kent – currently the joint official residence of the UK’s Foreign 
Secretary.

More information is available at www.chevening.org  
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CHAIRPERSON’S AGM REPORT
Making Ends Meet (MEM) is a registered charity (no. C0033) and a registered company (No. 101) whose main goal 

is to alleviate financial struggle on St Helena.       
MEM Remote Director Cilla McDaniel said this in the 2016 AGM, ‘It is a myth that you should not give poor people 

money. The fact is that even the wealthy make poor spending decisions’. We are told that there is no absolute poverty 
in St Helena – this may be argued. It’s reasonable to say that there are some, who live on the ridge of that fine divide.  

There are still people within our community who do not believe that there are St Helenians living in dire circum-
stances.  However we work with a number of individuals and families who struggle to put food on the table from day 
to day for various reasons.  

From July 2017 to date approximately 353 food vouchers were issued which equates to £3500.00 and is an increase 
compared to the same period last year. This figure does not include the food that was purchased directly from the 
shops by MEM Directors when vouchers could not be issued. 

One of the highlights of our activities each year, is the collection, purchase and distribution of annual Care for 
Christmas presents and Christmas food hampers for pensioners and the less privileged among us. 

In addition contributions have been made to patients going abroad for medical reasons. 
 In summary, we have assisted with:
• The purchase of food, clothing and toiletries;  
• Payments towards Utilities debt; 
• Paying for medical prescriptions and lab tests;
• Assistance for medical referrals
• The cost of spectacles;
• Starter packs for moving into new homes.
Our audited financial report for the year ending 31st March 2018 is shown at the end of this report.
There are many people who are in great need of additional assistance in order to buy appropriate foods and essen-

tials such as cooking appliances, beds, mattresses, blankets and clothing and also require assistance with utility and 
medical prescription payments etc. 

Whilst numbers may not be great, sadly we are seeing an increase in the number of people who are struggling. Our 
records show only those who have built up the courage to come forward – Saints are proud people so this is a big step.  
MEM has built a good reputation over the years and people are feeling more at ease to come forward, it is assumed 
that there are others who continue to suffer in silence. 

There is great need for high levels of confidentiality within the operations of Making Ends Meet. Recipients of our 
funding bare their souls, reveal their inner troubles in order to make their cases. Respectfully, we as the holders of 
the funding strive to maintain confidentiality in order to encourage the public to approach us. 

With confidentiality in mind MEM has been in contact with SHG to enquire what support they have in place to as-
sist people within our community who are struggling as MEM support is often minimal compared to what is actually 
required and it is SHG’s responsibility to ensure the welfare of the community of St Helena.

MEM was set up to function on donations.  We therefore would like to extend our heartfelt and sincere thanks to all 
businesses and individuals for their kind Donations whether it is money, goods, time etc. We would love to mention 
all of you by name but the list is endless. Be rest assured, we deeply appreciate your support and donations. In ad-
dition, several members of the public, both on-island and abroad have fundraised on behalf of MEM and for this we 
are grateful.

All contributions are used to help fund everyday essentials required for an adequate standard of living. 
MEM also hold giveaways of clothing, toys and household goods each year. To help with this, a storage container 

was kindly donated by Basil Read and is currently located at the HTH Container Park and is packed with household 
goods, furniture and clothing etc. in readiness for the next giveaway. 

We sincerely hope MEM will have the funding to withstand requests in the future. We have a few fundraising events 
lined up over the next few months and will be publicising them in the local media and on social media. 

Making Ends Meet can be contacted through any of the members, via our email address makingendsmeetsth@
gmail.com via the MEM Facebook page or mobile number 65834. If you would like to make monetary a donation, 
please use the following Bank of St Helena details:

Account Name: Making Ends Meet (Guarantee) Limited
Account Number: 23953002
To conclude I want to thank everyone who is involved directly and indirectly, for assisting us in looking after the 

most needy in our community. 
I would personally like to the thank the current Directors and Committee members for their hard work and dedica-

tion to making the charity work - each and every one of them has been tremendous – great teamwork!  
The appreciation shown by all those we have helped makes us all realise that our efforts are worthwhile.
The following Directors were elected:
Tessa Roberts - chairperson 
Christine Thomas –Treasurer
Gift Sibanda – Secretary
Daryl Legg – Director - Tessa Roberts (Chairperson)

Loretta Coleman – Director
Alicia Thomas - Director
Cilla McDaniel – Remote Director
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Disabled Person’s Aid Society

Registered No 7 under the Charities Ordinance
NOTICE of ANNUAL GENERAL MEETING
to be held at the CCC on Thursday 9th August 
at 4:30pm

Agenda:

• Welcome
• Confirmation of Minutes of  
          previous AGM
• Matters arising
• Chairperson’s report
• Treasurer’s report
• Election of Committee
• Any other business

 

Art & Crafts 
 are hosting Winter Workshops for children 

at the  
Art & Craft Shop 

 

 

Would you like your child to express themselves 

whilst learning a more about Art? And picking up some 

new technics? 

 

Join us every Friday at the Shop at 10am to 

participate! 

Your child will come away with a painting on canvas.  

£5 per session – All materials will be provided. 
 

 

This week: Friday 10th – Mondrian inspired Painting 
Week 2: Friday 17th Pop art inspired Self-Portrait 

Week 3: Friday 24th Kandinsky Circles 
Week 4: Friday 31st August Heart shaped Art on canvas 

 

There are limited spaces so please call 22101  
to reserve your space! 

Run by Artist Isha Harris 
for Art & Crafts 

This week! 

Week  4 

Week 2 

Week 3 

The following is a Public Announcement from the 
Education & Employment Directorate:

The Education & Employment Directorate would like 
to advise all parents and guardians of children who 
will be turning three years old that the following 
change has been made to the times for enrolment into 
Nursery schooling on St Helena:

• Children, who have reached the age of three 
years by 31 August 2018, can start their Nursery 
schooling at the start of the new school year on 
Tuesday, 4 September 2018

• Children, who will reach the age of three years 
between 1 September 2018 and 31 December 2018, 
can start their Nursery schooling at the start of 
Term 2 in January 2019

All children who reach the age of three years after 31 
December 2018 will start their Nursery schooling in 
September 2019.

This decision has been made in consultation with 
Nursery teachers and the Education Committee in 
order to enhance teaching and learning opportunities 
and improve educational outcomes for all children.

 CHANGE TO NURSERY 
ENROLMENT

PUBLIC NOTICE

The Equality and Human Rights 
Commission is seeking invitations to 

tender for the provision of I.T. Support.  

Work will include upgrading the network 
infrastructure and synchronising all 
computers, maintaining hardware and 
software. For further details and a 
specification, interested persons may 
contact Mrs Carol Thompson on telephone 
22133 or email 
admin@humanrightssthelena.org.

Bids must be sent in a sealed envelope 
to Mrs Thompson, Equality and Human 
Rights Office, PWSD Yard, Jamestown by 
no later than 31 August 2018

Annie's Laundry 
Unfortunately we must announce that due 
to the recent increase in water prices we 
have no choice but to increase our pricing 
structure marginally to reflect this. 

As the utility bill is our major outlay as a 
business.

These	increases	will	come	into	effect	from	
Monday 13th August.

This new price structure we hope we still 
meet the needs of our customers and help 
us to continue with our business.

We thank you for your continued support 
and custom and hope you appreciate the 
choices we have had to make.

If	you	have	any	queries	please	contact	us	on	
22435 

Come and join in our… 
Activity day with the National Trust at   

Rupert's Beach on 
 Thursday 16th August 2018 

Starts at 10am to 2pm 
 

Contact Martina Peters, Conservation Projects Manager  
on 22307 or email:  martina.peters@trust.org.sh 

Activities will include: 
 Beach clean  
 Making fishing rods and 

play fishing game 
 Raft making  
 Sand sculpturing 
 
And more... 

 

“To ensure a future for St Helena that is rooted in the firm foundations of our past, by 
providing trustworthy information, effective management and conservation of St        

Helena’s heritage” 

The Education & Employment Directorate is seeking to employ 
suitable persons who enjoy working with young people to join 
a committed team of teachers within the Primary Sector of 
the Directorate.

Applicants must have GCSE’s in English and Maths at Grade 
C or above or equivalent qualification.  Recent and relevant 
work experience would be desirable.  The ideal candidate must 
be self motivated, have good interpersonal skills and a sense 
of humour.

The successful candidate will be expected to provide 
assistance to the class teacher by supporting teaching and 
learning in the school/classroom environment and plan and 
prepare programmes of work under the direction of the class 
teacher to cater for the learning needs of groups of pupils and 
or individuals.

Salary payable ranges from £7,226 per annum to £7,562 per 
annum, depending upon qualifications.

For further details regarding this post, interested persons 
should contact Mrs. Wendy Benjamin, Assistant Director, 
Schools on telephone number 22607 or e-mail wendy.
benjamin@sainthelena.gov.sh

A full job description and application forms, which are 
available from the Education & Employment Directorate 
and Corporate Human Resources should be completed and 
submitted, through Directors where applicable, to the Acting 
Administration Officer at the Education Learning Centre or 
e-mail santana.fowler@sainthelena.gov.sh by no later than 
4pm, on Friday, 17 August 2018.

 VACANCY 
FOR TEACHING ASSISTANTS

PUBLIC NOTICE
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  DARK SKIES LIGHTING CONSULTANT TO VISIT

As part of St Helena’s work to introduce Dark Skies legislation, Dark Skies Lighting Consultant, James Paterson, will be 
visiting the Island from 18 August to 1 September 2018.

Dark Skies legislation will mitigate light pollution in order to preserve and sustain the natural environment of St Helena. 
Introducing Dark Skies legislation will enable St Helena to eventually apply for International Dark Sky Status with the 
International Dark Sky Association (IDA). 

More than one-third of the world’s population, 60% of Europeans and nearly 80% of North Americans are now unable to see 
the Milky Way due to light pollution. This is not the case on St Helena and the Island is keen to keep it that way. Dark Skies 
legislation has many benefits including, protecting the natural environment, conserving its biodiversity, protecting the night 
sky and reducing energy waste and carbon emissions. 

During his time on-Island, James will be assisting with the public consultation process and will be able to explain the details 
and requirements of Dark Skies legislation.

Alongside of this, James will also be training key local SHG staff and other stakeholders in the implementation of the Dark Sky 
Management Plan. 

During a two-day workshop, James will deliver tuition to help attendees with interpreting many of the technical issues which 
the Island will need to address if Dark Sky Status from the IDA is eventually achieved. 

Further information on the public consultation sessions will be issued shortly. 

Time will be set aside in the visit programme for electrical contractors and wholesalers to meet with James outside of the 
public consultation sessions.  Electricians and wholesalers wishing to attend these separate sessions are invited to contact 
Gillian Francis by emailing: gillian.francis@sainthelena.gov.sh or calling: 22314.

The Judicial Services Section has an opportunity for a highly motivated individual to work in their small but busy office as 
Temporary Support. This post is on a temporary basis from August to January 2019.

Duties of the post include:

 Assisting with registration of trademarks and patents
 Assisting with maintaining the Powers of Attorney Registry in accordance with the Powers of Attorney Ordinance, Cap 36 
and in relation to the Registered Land Ordinance, Cap 65
 Assisting the Judicial Services Manager with administration of all court related matter
 Assisting with collating court statistics
 Assisting with transcription of judicial proceedings in preparation for Supreme Court and Court Appeal Hearings and 
despatching to various parties

Prospective candidates should have a GCSE in Maths and English at Grade C or above or equivalent qualifications, be proficient 
in IT and preferably have experience in working in an administrative and people focused environment.

This post requires significant contact with the public and therefore good interpersonal, written and verbal communication skills 
are essential, as is the ability to maintain confidentiality. The post holder must be able to work both independently and as part 
of a team.

Salary for the post is at Grade B commencing at £6,722 per annum.

For further details regarding the duties of the post, interested persons can contact Yvonne Williams, Judicial Services Manager 
on Tel 22340 or e-mail yvonne.williams@sainthelena.gov.sh

Application forms which are available from Corporate Human Resources, should be submitted through directors, where 
applicable, to Gemma Lawrence, Corporate Human Resources, The Castle or e-mail gemma.lawrence@sainthelena.gov.sh by no 
later than 4pm on Tuesday 21 August 2018.

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS 
clearance. SHG reserves the right to have information provided on the application form independently verified.

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion 
or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled applicants meeting 
the minimum criteria listed in the job profile will be guaranteed an interview.

VACANCY FOR TEMPORARY SUPPORT
PUBLIC NOTICE

Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920  | Email: info@esh.co.sh Enabling Tourism and Economic Growth 

Visit us online Business and Investment: www.investinsthelena.com  | Tourism: www.sthelenatourism.com 

Expressi
on of 

Interest -

Footpa
th 

Clearan
ce 

St Helena Tourism is seeking expressions of interest from the Private Sector to provide a footpath clearance service for 8 of the island 
footpaths.   

These paths include; Mackintosh to Spring Gut; Hardings to Casons; Maskelyne’s Observatory; Brown’s Hill to Prince Andrew School, 
Casons Gate to Rosemary Plain,  Butchers Grave , Peak Hill road to Francis Plain and Longwood Boundary. 

Expressions of interest should be submitted by no later than Friday, 17th August 2018. 

Our footpaths contribute to the overall tourism product and provide opportunities for visitors and residents to explore our 
picturesque landscapes as well as promote a healthy lifestyle. It is also important that individuals or businesses who are interested in 
carrying out this work understand the need to preserve the environment whilst providing a safe passage for walkers with different 
levels of mobility. 

As part of Enterprise St Helena’s procurement procedures, interested persons are required to produce a copy of their Public liability 
Insurance. 

For further information please contact Melissa Fowler, Tourism Manager on 
Telephone 22158 or alternatively email melissa.fowler@tourism.co.sh  

APPLICATIONS FOR DEVELOPMENT PERMISSION

NOTICE IS HEREBY GIVEN that an Application has been received in respect of the following proposals:

1. Application 2018/74: FULL Planning Application for Replacement of Dilapidated Metal Panels with Marine Ply on the Front 
Elevation of Property, Main Street on Parcel 040016 Jamestown adjacent to Essex House. Applicant: Cyril George

2. Application 2018/75: FULL Planning Application for Construction of a 4 Bedroom Dwelling, Terrance Knoll, St Pauls on 
Parcel 0578 Scotland, adjacent to Rosemary Walton. Applicant: Andrew Crowie

3. Application 2018/76: FULL Planning Application for Installation of 7 Telecommunication Cabinets and Microwave Back-
Haul Equipment, Nr White Wall (HTH1359), Nr Property of Ms Patricia Peters (HTH1357), Property of Ms Sarah Musk 
(FP0301), Property of Ms Hazel Jackson-Higgins (SBE0047), Adjacent to the Property of Ina & Gary Benjamin (TH020017), 
Nr Hutts Gate on (LWS0371) and on the Property of Mr Theodore Fowler, Nr Red Hill, Levelwood on DPRR0030. Applicant: 
Sure SA Ltd

4. Application 2018/77: OUTLINE Planning Application for Construction of a New Prison & Police Custody Building, Bottom 
Woods on Parcel 0446 Longwood North, adjacent to Crown Land. Applicant: Prison Project Board

5. Application 2018/78: FULL Planning Application for Construction of a Carport and Garage, Sapper Way, St Pauls on 
Parcels 0480 and 0481, adjacent to Donald & Wendy Arms. Applicant: Patrick and Pamela Young

Copy of the Application and Plans may be inspected by Prior Appointment with the Planning Section, Essex House, Main Street, 
Jamestown Monday to Friday, from 8.30am to 4pm. Appointments can be made with the Secretary on Telephone No 22270 or 
email Karen-Isaac@enrd.gov.sh stating the Application Reference Number they wish to inspect.

Any person who wishes to make Representations on the above Application should make them in writing within 14 days, to the 
Planning Office, Essex House, Main Street, Jamestown or Email shane.williams@enrd.gov.sh

Public Review Commencement Date : 9 August 2018
Public Review Closing Date : 24 August 2018
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The Safeguarding Directorate is committed to delivering a fantastic service to clients 
under our care.  To make this happen we need exceptional individuals with the right 
attitude and skills who share our passion for delivering the best quality care experience. 
Our staff are important in creating a caring, family environment so our residents can 
enjoy a happy and comfortable life.  

We have vacancies for Senior Carers and Carers on both a permanent and fixed-term 
basis. 

Senior Care Assistant Community Care Centre-(CCC)
To assist in developing and sustaining  high quality health and social care for frail older 
people in full-time residential and day care. NVQ level 3 Health and Social Care. GCSE 
English and Mathematics at Grade C or above, or Functional Skills Literacy and Numeracy 
at entry level 3.  One year’s experience of working with elderly people.

The salary for this post commences at £9, 034 per annum. 

Care Assistants (CCC and Cape Villa, Learning Disabilities)
Assist in the day-to-day care of residents in a way that promotes their safety, 
independence, choice and social wellbeing. Applicants should ideally have attained entry 
level 1 in Functional Skills Literacy and Numeracy.  You should also be willing to engage 
in training to enhance your skills and knowledge in the care of our residents.

The salary for this post commences at £6, 890 per annum

For further details about these posts, please contact Wendy Henry on telephone no. 25331.

Copies of the relevant job profiles and application form can be requested from Sasha Osborne  
on telephone number 22713 or email sasha.osborne@sainthelena.gov.sh  Applications 
should be returned, through’ Directors where applicable, to Sherrilee Phillips, Human 
Resources and Administration Officer, Safeguarding Directorate, Brick House, or emailed 
to sherrilee.phillips@sainthelena.gov.sh by Thursday, 23rd August 2018.

SHG positively accepts applications from all members of the community regardless of race, 
gender, disability, age, sexual orientation, religion or belief, and will consider all applications on 
the basis of merit, in accordance with the person specification. All disabled applicants meeting 
the minimum criteria listed in the job profile will be guaranteed an interview.

Stephanie Jones
Director          07th August 2018 

SAFEGUARDING DIRECTORATE
VACANCIES FOR SENIOR CARERS AND CARE 

ASSISTANTS

PUBLIC NOTICE John Burton, Chair of IPNLF & Martin Purves, Managing 
Director of IPNLF scheduled to visit St Helena 

On Saturday, 11th August, we will be delighted to welcome John Burton 
& Martin Purves of IPNLF to St Helena for a brief, but enlightening visit.  
During their 24 hour stay, both men will meet with key stakeholders 
within the fishing industry to obtain a better understanding of the 
current circumstances, the plans for the future and how IPNLF can be 
an integral part of this exciting but challenging time.

IPNLF have recently been successful in securing its second year of funding for our proposed 
three year project on St Helena.  We are keen to ensure that these funds are utilised to continue 
the important work being done on island to support and sustain the island’s one-by-one tuna 
fishery project.

It is the vision of IPNLF “to see coastal tuna fisheries, and the communities and seas that they 
are part of, thrive”; focusing on both the social and environmental benefits.  IPNLF has four 
major focuses of work that support one-by-one fisheries that include:

• Supporting sustainable fisheries to enhance supply
• Advancing policy to ensure sustainable management
• Building evidence to inform best practices and improvement initiatives
• Promoting environmental and social benefits of 1x1 fisheries.

During the first year of the project, IPNLF have been successful in making positive headway in 
respect of three of our four focus areas.  Moving into Year 2 however, it is our aim to increase 
efforts to encourage the advancement of policies that are vital, if we are to ensure sustainable 
management of our unique fishery.

John & Martin will visit the SHFC complex; meet with SHFC Board, the Improvement Plan Working 
Group, the Fisheries Investment Group, Government Officials and Elected Members, the IPNLF 
Steering Committee and the commercial fishermen.  

John Burton is the Chairman of IPNLF and has been involved in the UK food industry all of his 
working life.  He first became involved with pole-and-line tuna in the Solomon Islands which 
followed him into his own company, Select Foods, which he founded in 1989.  
In 2010, John founded World Wise Foods to focus his attention on fishery products.  He has been 
instrumental in developing demand for pole-and-line tuna in the UK and has developed a close 
working relationship with the Maldives fishery.  

During this career, John has worked on a number of sustainability initiatives and has good 
relationships with NGOs in the fisheries world.  

Martin Purves, Managing Director of IPNLF brings a wealth of experience, having previously 
worked as a sea-going observer, fisheries scientist, resourcing manager as well as undertaking 
consulting work on numerous international fisheries projects.  Before joining the IPNLF team as 
Fisheries Development Director in July 2015, Martin led the Marine Stewardship Council (MSC) 
Southern Africa Programme for 7 years.  

Martin spent time on a range of research and commercial fishing vessels and gained valuable 
pole-and-line experience as a Cruise Leader in the Regional Tuna Tagging Project for Indian 
Ocean, managed by the Indian Ocean Tuna Commission (IOTC).

For more information pertaining to John and Martin, please visit www.ipnlf.org.
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HUMAN RIGHTS & YOU 

Over the coming weeks / months the Equality and Human Rights Commission will be publishing short articles entitled “Human Rights & You”. 
 

We will begin by introducing you to the people that make up the team. They are: 
 
 
 

The Chairperson    Deputy Chairperson  Commissioner  Commissioner 
Mrs Catherine Harris Cranfield    Miss Danielle Anthony  Mr Barry Francis  Ms Janine Eagan 

 
 
 
   

 
C

h
i 

 
 

Chief  Executive Officer  Executive Manager  Administrative Assistant 
(Commissioner, ex officio)   Mrs Carol Thompson      Mrs Phyllis Coleman 
    Mrs Catherine Turner 

                                  
  
 
With the exception of the Chief Executive Officer the team is fairly new to the organisation. There is still much to learn and 
do and lots for you to know about.  
 
We would welcome any questions you may have and will be happy to provide written responses, published in the media, with 
your permission. 
 
You may contact either of us on the following addresses or call the office on telephone 22133 between 8:30 and 16:00 hrs 
Monday to Friday. 
 
 
Catherine  catherine@humanrightssthelena.org    Telephone 22133 
Carol  admin@humanrightssthelena.org  
Phyllis  

        Telephone 22133 
admin1@humanrightssthelena.org   

Cathy  
     Telephone 22133 

harris.cranfield2@gmail.com     
Danielle 

              Telephone 24730 
daniellemarieanthony2000@yahoo.co.uk   Telephone 22581 /61719 

Janine  janinenyschens@icloud.com 
Barry   barry.francis@live.co.uk          Telephone 65062 
 
 
The first article will aim to explain ‘What is Human Rights’ 

St Helena Police are appealing to the public for 
information about a black litter bin that was stolen 
from the St Helena Donkey Home in the Blue Hill/
Casons area over the weekend of Saturday, 4, and 
Sunday, 5 August 2018.

Chairperson of the St Helena Donkey Home, Teeny 
Lucy, said:

“We have a tiny team of volunteers that work to keep 
the donkey’s general health and hooves well and 
their pasture in good condition. We also organise 
fundraising events in our own time.

“It makes us very sad and disillusioned when some 
people ransack our shed, steal our bin, and tip the 
rubbish out everywhere, as happened this weekend.

“We would like to ask anyone in the Blue Hill area who 
notices any unusual activity at the Donkey Home to 
please report it.” 

If anyone has any information, no matter how small 
it may seem, they are encouraged to contact the Police 
via telephone number: 22626.

THEFT AT ST HELENA DONKEY 
HOME

Notice of Annual General Meeting

Date/time: Tuesday 14 August 2018 at 4:30pm.

Location: St Helena Museum. 

All are welcome!

Please contact Amira Abdel-Aziz or Esther John on 
65089 or by e-mail: bash@helanta.co.sh. 

Believe and Achieve St Helena 
(‘BASH’)

13:30 - Liverpool v. West Ham United
13:30 - Southampton v. Burnley

16:00 - Arsenal v. Manchester City

This Weekend’s Premiere 
League Schedule

FRIDAY 10TH AUGUST
20:00 - Manchester United v. Leicester City

SATURDAY 11TH AUGUST
12:30 - Newcastle United v. Tottenham Hotspur

15:00 - AFC Bournemouth v. Cardiff City
15:00 - Fulham v. Crystal Palace

15:00 - Huddersfield Town v. Chelsea
15:00 - Watford v. Brighton & Hove Albion

17:30 - Wolverhampton Wanderers v. Everton

SUNDAY 12TH AUGUST
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Axis 3
Rico Williams,
Josh Fowler, 
Dennis Owen

Bellboys 3
Ryan Bemjamin 2

Scott George

Sat 04 August 2018

FOOTBALL Results

MOM: Dennis Owen (Axis)
YPOM: Matthais Young (Axis)

LEAGUE Table
P W L D GF GA GD Pts

  Harts 7 7 0 0 31 1 30 21
  Wolves 8 6 2 0 38 12 26 18
  Rovers 7 6 1 0 30 5 25 18
  Axis 7 3 2 2 18 18 0 11
  Bellboys 7 3 3 1 13 13 0 10
  Wirebirds 8 3 4 1 15 16 -1 10
  CSB 7 1 5 1 11 34 -23 4
  Crusaders 8 0 6 2 4 30 -26 2
  Saints 7 0 6 1 3 34 -31 1

FOOTBALL Fixtures

Sat 11 August 2018

CSB BellboysV

3.30 pm

Saints HartsV
1.30 pm

Rovers AxisV
3.30 pm

Sun 12 August 2018

Rovers 8
Tyler Benjamin 4
Ronan Legg 3
Rico Benjamin

Crusaders 1
Josh Benjamin

MOM: Tyler Benjamin (Rovers)
YPOM: Trystan Thomas (Rovers)

Sun 05 August 2018
Wolves 11
Jacob Duncan 3, Wayne Yon 2, 
Greg Phillips 2, Cody Thomas 2 
Liam Yon, Jace Williams

Saints 1
Phillip Isaac

MOM: Jace Williams (Wolves)
YPOM: Brandon Harris (Wolves)

Wirebirds 4
Mario Green, Clayton Leo 
Rick Thomas (P), OG

CSB 2
Clayton Yon

Owen Richards

MOM: Declan Franconi (Wirebirds)
YPOM: Conrad Clingham (Wirebirds)

Continued From Back Page

MAULED BY WOLVES
Wise Monkeys Media Productions

12 goals scored in one sided affair

match, Saints fell further behind 
midway through the first half. 
Wolves experienced midfield duo of 
Greg Phillips and Wayne Yon both 
scored within two minutes of each 
other to take the score to 3-0.
 Saints were frustrated by a few 
simple mistakes they made, but 
continued to play with heart and 
desire. This mentality saw them get 
a goal back.  On 35 minutes good 
work on the right flank from Tristan 
Hudson allowed Phillip Isaac to run 
clear and slide the ball past stand in 
keeper Meshara Yon.
 However, celebrations were short 

lived after Jace Williams netted 
to make the score 4-1 before the 
halftime whistle.
 Following the restart Saints began 
to play better football with Gibby 
Young rolling back the years to show 
quick feet and play a few delectable 
through balls however Saints still 
lacked a finishing touch. Despite 
their good start they began to tire 
and like their name sake, Wolves 
took full advantage. Their younger, 
fitter players wreaked havoc amongst 
Saints defence and they went on to 
score seven second half goals.  Jacob 
Duncan netted a hat-trick while 

Wayne Yon, Greg Phillips and Cody 
Thomas added to their first half 
goals. Liam Yon also found the back 
of the net to take his season tally to 
six. Wolves finished the match with 
an impressive 11 goals and have now 
secured second place in the league 
tally for the first time this season.

Pat Henry, JTRC Chairman, Contributed

Jamestown Rifle Club
Greetings from the Jamestown 

Rifle Club. 7 August, 2018.
Applying pressure on our youth 

training sessions at this stage is 
vitally important. Building strength 
enables comfort with the rifle 
attached throughout the competition 
time period and allows shooters 
to stay focused, physically and 
mentally.

Serious competition shooters will 
often carry out ‘dry firing’ exercises 
at home, as part of this endurance 
training. This though, requires each 
individual to own a valid firearms 
certificate. Our youth members are 
therefore spending extended hours 
on the range to improve these areas 
of their shooting.

On Tuesday 7 August, our second 
knockout round for the team 
competition and finals took place. 
Everyone arrived looking suave for 
this gruelling task for their team to 
become the knockout winners.

In the winners group Pat, Rhys & 
Heidi shot 279.6, knocking out Kiera 
Amy & Brian with 270.3. 

Next up Tatelyn, Skye & Andy shot 
278.7, they knocked out Bramwell, 
Murray & Graham with 263.4. 

The final shoot decided the winners 
who were Pat’s team with 282.5 and a 

very closed 2nd place were Tatelyn’s 
team with 282.1.

In the losers group, Robin, Kylie & 
Ludi shot 261.5 and were knocked out 
by Nicky, Anthea & Nicole with 293.4. 

Rex, Becky & Frankie with 259.8 
knocked out Deirdre, Louran’s & 
Jason with 259.5. 

The final shoot put Nicky, Anthea & 
Nicole in first position with 275.5 and 
in second place Rex, Becky & Frankie 
with a score of 259.8.

Trophies and medals were awarded 
to the winners and runners-up. It 
was quite a long and challenging 
competition but everyone was 

patient. We all enjoyed some spicy 
soup and rolls and shared some chit-
chat and laughter. Well done and 
thanks to everyone, your support is 
greatly appreciated. 

Don’t forget Monday 14 August, 
archery at 4pm and see you back on 
the range blasting away on Tuesday 
15, at 7pm. Plans are in hand for a 
social evening with different spicy 
curries, rice and drinks. Dates to be 
advised soon, so until we meet next 
week, no matter what the weather 
brings have a pleasant weekend.

On Sunday 5th of August 2018, 
eighteen players participated in a 
four ball better ball competition 
over 18 holes. The game was 
played in sunny weather with very 
little wind. Winners on the day 
were the team of Lawson Henry 
and Bramwell Lumukwana with 
a nett score of 55. The runners 
up were the team of Neil Joshua 
and Norman Thomas with a nett 
score of 60. Only Peter Johnson 
returned with a score of two and 
was the winner of the two shot 
competition. 

This coming weekend the club is 
hosting a Par 3 competition with 
tee-off time starting from 12h00.

Members are also advised of the 
half-yearly golf club meeting that 
will be held on Sunday the 26th of 
August.

Since the Island is busy with a 
healthy living campaign, why not 
consider taking up golf as a sport 
that is good for mind and body. 
The health benefits of playing 
golf includes, staying fit, improve 
muscle tone and endurance and 
can help you lose weight and 
body fat. 

Any persons who would like to 
join the golf club are welcome to 
contact the club at 24421 or visit 
our Facebook page St Helena golf 
Club.

Deon Robbertse, Contributed

St Helena Golf Club - Golf Report 
Sunday 5th August
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MAULED BY WOLVES
12 goals scored in one sided affair

Wise Monkeys Media Productions

Continued inside ...

HOTSHOTS Chart
 Player  Team Total
Sean-Lee Thomas Harts 13
Jacob Duncan Wolves 9
Matthais Young Axis 9
Tyler Benjamin Rovers 9
Rico Benjamin Rovers 8
Cody Thomas Wolves 7
Greg Phillips Wolves 6
Liam Yon Wolves 6
Ronan Legg Rovers 6
Clayton Leo Wirebirds 5
Shane Stroud Harts 5
Clayton Yon CSB 4
Jace Williams Wolves 4
Sanjay Clingham Wirebirds 4
Chris Owen Harts 3
Clayton Benjamin Harts 3
Dennis Owen Axis 3
Josh Benjamin Crusaders 3
Own Goals 3
Ryan Benjamin Bellboys 3
Simon Scipio Harts 3
Wayne Yon Wolves 3
Brendon Harris Wolves 2
Brian Sim Rovers 2
Chris Furniss Rovers 2
Corey Scipio Bellboys 2
Jordan Yon Bellboys 2
Jorden Johnson CSB 2
Josh Fowler Axis 2
Kyle Shoesmith Bellboys 2
Phillip Isaac Saints 2
Rhys Hobbs Axis 2
Rico Williams Axis 2
Ross O'Dean Rovers 2
Alex Osborne Wirebirds 1
Ayrton Harris CSB 1
Brett Isaac Rovers 1
Conrad Clingham Wirebirds 1
Dalton George Wolves 1
Dane Wade Crusaders 1
Jamie Ellick CSB 1
Jordan Thomas CSB 1
Louis Barnikel CSB 1

Jacob Duncan continued his climb up 
the Hotshots chart by netting a hat-
trick as Wolves completed an 11-1 
demolition of veteran team Saints to 
move into second place in the league 
table on goal-difference.
 The match saw this year’s most 
promising young side, Wolves; go up 
against a team of veteran footballers 
who combine to produce an average 
age in the middle forties, Saints.
Although the score line paints a 
picture of an extremely one sided 
match, after the final whistle blew 
Saints would have taken a lot of 
positives away from the match.
 Saints took a while to settle into 
the match and Wolves exploited 
this through striker Cody Thomas 
who waltzed into the box, held his 
composure and opened the scoring 
with a cool finish with just nine 

minutes gone on the clock.
 The goal seemingly shocked Saints 
into action and they began to string 
passes together in a way that only 
experienced players can. Gibby 
Young and Nick Stevens combined 
to good effect in midfield and began 
to carve out a few opportunities for 
Saints but they lacked a killer punch.
 Wolves were playing with a new 
centre back pairing of Dalton George 
and Dean Okali, with regular centre 
half Kyle Yon playing in the right 
back position. The pair struggled to 
gel and a tenacious Phillip Isaac was 
causing them all sorts of problems. 
Had Saints been able to provide the 
lone striker with support I’m sure 
they would have found a way back 
into the match.
 Despite enjoying a good spell in the 


