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Why was turnout so low for governance
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OPINION

SENTINEL
COMMENT
Emma Weaver, SAMS
This year, April 1 brings far more
changes than just the budget.
ESH and St Helena Tourism,
along with a number of other local
businesses, will no longer exist.
SHG will be downsizing; we’ve got
governance reform alongside; and
we’ve also got a General Election.
We’ve got a fishery investment
being facilitated; we’ve got a
planning proposal for a gated, luxury
community; we’ve got the Rupert’s
Development; we’ve got the arrival of
the fibre-optic cable. And of course,
we’ve got SHG pushing to open back up
from the Covid-19 pandemic.
What a year this is shaping up to be.
In such a significant year, I just hope
our leaders have learned from mistakes
made during previous times of big
change: For instance, when St Helena
went ‘too big too soon’ when changing
from the RMS to the airport.
ESH with gusto encouraged large
developments and significant loans,
all before the foundations were set.
A few years on, the island was barely
beginning to see the necessary tourist
numbers – and then the pandemic hit.
And how has that worked out? Aren’t
many of the businesses that took SHG/
ESH advice closed (Mantis), struggling
or in significant debt (big restaurants)?
Haven’t many relied on enormous
amounts of Covid-19 relief funding?
Meanwhile, many small businesses –
taxi services, pubs and shops that took
their own, more measured roads – the
pandemic has impacted them much
less. Times are difficult for everyone,
but these businesses are still operating
on their own two feet – and many
never even received any Covid relief.
Phrases like “don’t count your
chickens before they’ve hatched” or
“Rome wasn’t built in a day” exist
for a reason. Many smaller businesses
played it smart, and played it safe; they
didn’t run before they could walk; and
that padded them from the economic
impacts of the pandemic.
This year we’ve got some significant
changes coming up; and some
enormous developments based on huge
flight numbers (sound familiar?).
I just hope this time, that we build as
we go; that we work with feasibility in
the short-term rather than jumping
the gun. I hope our leaders don’t
get weak-kneed from seductive
pound signs or naughty, triple-digit
figures; because we need to have
strong foundations when whatever
road blocks, similar to the Covid-19
pandemic, come our way next.
Until then, wishing all good fortune
in the new financial year… and happy
reading!
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YOUR LETTERS
Dear Editor,
LIVE VACCINE BROUGHT FROM
THE CAPE
1807.
How did it get here?
From “St. Helena 1502-1938” by
Philip Gosse.
Early in 1807 a slave ship put
in at the Cape of Good Hope
and infected that colony with
measles. In due time she arrived
at Jamestown. The Government
had no warning until the fleet
had anchored. Precautions were
taken at once to try to prevent the
infection being brought ashore
but it was all too late as it had
already been conveyed there “in
clothes sent ashore for washing”.
Initially the inhabitants were not
affected and were not worried
and they resisted the idea of
vaccination, believing that they
lived far enough away to be
immune.
Three weeks passed and the
affected ship had sailed, when
the doctors on the island reported
measles in two families. Since
most people on the island were
born and bred there, they were
totally vulnerable. The disease
spread in its most virulent form
so that whole families were
suffering, and there was no-one
to tend and feed them. Eventually
only one subaltern officer
remained fit for duty and there
was no business transacted at
Public or Government Offices.
Shops were closed and the only
people working were carpenters
making coffins. Only soldiers
could be found to carry the dead to
their graves. “Within 2 months of
the outbreak the deaths amounted
to 58 whites and 102 blacks, and
more died afterwards.”
From :- The First “St. Helena”
by Barbara B. Montgomerie :9 years later, in 1816 when we
had our own little Schooner – its
voyages documented in my first
book, the islanders had overcome
their aversion to the idea of
vaccination after the previous
bad experience. There is another
reference to acquiring a vaccine in
May 1816 which indicates a novel
method of bringing the vaccine to
the island:

“Some children from St. Helena

YOUR LETTERS
were taken to Capetown so that
they could be vaccinated and
bring the live vaccine back to the
island”. 1816
The scare must have prompted
the inhabitants to realise that
they were not immune, and they
had learnt the hard way before
accepting the need for protection.
Vaccine matter had recently
been introduced at the Cape
and islanders now wanted to be
vaccinated.
In those days of ship travel of
course there could be no way of
keeping the vaccine active for the
long voyage, so Governor Patton
selected 6 healthy boys from the
garrison drummers and sent
them to the Cape. “There they
remained until an opportunity
occurred for their return, when
two of them were inoculated.
From these the infection was
communicated on the passage
back to the others in succession,
and the live vaccine was thus
brought to St. Helena” Amazing.
I only recently discovered that a
Scottish Doctor - George Dunlop,
from Ayr, near my home town,
who was working on the island
at the time, accompanied the
boys to Capetown to oversee the
complicated process of making
sure the vaccine survived the
voyage. This involved inoculating
two of the boys before leaving the
Cape, then taking the vaccine
from them during the voyage and
inoculating two more, repeating
the procedure with the last two so
that they carried the live vaccine
successfully to the island where
it could be used to help others.
12th September 1823, Mr. Luson,
the purveyor at the Cape, refers
to “Vaccine matter taken from
subjects this day has been sent on
the Schooner” I don’t know how
it travelled here on later occasions
but more vaccine was recorded as
being sent in 1827.
In August 1829 the Schooner
sailed again with some Lascars
returning to India and this time a
request for a quarterly supply of
vaccine was sent. It refers to “4
glasses of the freshest lymph” and
at the same time says: “The Civil
servants are permitted to ship 6
pipes of wine in the Schooner and
one pipe for the Governor”!!

16th February 1841 In a letter
from Dr. McHenry, the doctor
who was en route to England and
who was asked to stay on the
island to help it to cope with the
crisis of the Liberated Africans
who had started to arrive on the
island at that time. He says that
he was inoculating the Liberated
Africans against Smallpox.
“Having
carefully
examined
all the Negroes belonging to the
“Waterwitch’s” Prize, I find that
there are only about 15 who have not
had the small pox naturally or been
inoculated for it. Since the number
is so small it may be a question
to be discussed whether it would
not be proper, in order to allay the
apprehensions of the inhabitants
respecting the recurrence of the
disease amongst them, to inoculate
them and thus cause them to have
the disease before they leave Lemon
Valley.
I do not pretend to give my opinion
in the matter; I only draw your
attention to it because it was alluded
to by Capt. Alexander when he came
down here with you. In the event of
the proposition meeting the wishes
of the authorities, I should be obliged
to exact an order from H.E. requiring
such duty to be performed by me and
a guarantee that I be not responsible
in any manner should it ever after
be the subject of animadversion or
prosecution.”
23rd Feb. 1841
“In reply to yours of this morning,
Medical Board is of opinion that a
similar course of purification should
be adopted by the Prize crew of the
Brisk as was pursued in the case
of Mr. Wilcox and the crew of the
Waterwitch on the last occasion.”
They would however exclude
from
this
arrangement
a
Krooman who is reported to have
been affected with variola since
his arrival as well as any person
not having marks of Vaccination
or natural or inoculated small pox
Barbara B. George

South Atlantic Media Services, Ltd.,
The Media Centre, Castle Gardens,
Jamestown, St Helena, South Atlantic
Ocean, STHL 1ZZ. Tel: 22727
E: news@sams.sh, W: www.sams.sh

Dear Editor,
So it seems we are going
to get a “Ministerial form of
Government”. There is no point
now in arguing that the poll was
invalid and the result spurious
because the FCDO has decided
and what they say in the Colony
of St Helena is final.
But what is a “Ministerial form
of Government”? I don’t think
any of us is really clear, but from
what I can gather it means that
some of the people we elect as
Councillors in August get to be
called Ministers, get large pay
rises (at a time when most of us
are lucky to keep up with inflation)
and get “more responsibility”.
And this is the bit that interests
me.
Some of our current Councillors
do not seem to care much for
the people of St Helena. ExCo,
particularly,
keeps
making
decisions that are not in the best
interests of Saints, presumably
blindly following what the
Governor, representing the FCDO,
tells them to do.
Do we want to give these
people a pay rise and “more
responsibility”? I suggest not.
If we are going to have a
new system of Government,
I suggest we also need some
new councillors to make it
work. In fact, quite a lot of new
councillors. People capable of
understanding the complexities
of the decisions they are required
to take, not just blindly following
what the seconded advisors tell
them. People who, in short, put
the interests of Saints first.
I hope at the August election
we will see lots of new names on
the ballot paper. People with the
skills to actually do the new jobs
they will be given. People who
will stand up for the interests of
the island as a whole, not just
their own. And I, for one, will be
delighted to vote for them.
I cannot see myself voting for
ANY of the current ExCo, who have
– in my opinion – consistently
sold out the rest of us for the
proverbial 30 pieces of silver.
John Turner,
Frith’s Cottage, Napoleon St.

MV Helena
cargo rates
“significantly
more” for
Voyage 40
Emma Weaver
& Donna
Crowie, SAMS

A

W Ship Management on
Monday announced that the
Bunker Adjustment Factor (BAF)
for Voyage 40 of the MV Helena “is
significantly more than previous
months.”
An additional £195 is being
applied per container and an
additional £7.80 is applied per
w/m on break-bulk items.
AW said this is because of
supply-and-demand issues with
fuel in South Africa.
“Due to issues with supplies
in South Africa, the demand for
fuel has increased and as a result
so has the purchase cost,” AW
said. “The BAF below is based
on the purchase price AW Ship
Management [is] paying in Cape
Town.”
AW said that costs are likely to
continue rising in the near future.
“There is an indication that the
cost of fuel will continue to rise
until the issues with supply are
resolved,” AW said. “AW Ship
Management will always try to
purchase fuel at the lowest rate
possible and will always look at
alternative options.”
Meanwhile, CAF for Voyage 40
sees a reduction of 1.75% per
container and breakbulk freight.
Both BAF and CAF are adjusted
monthly.
Currently,
Voyage
38
is
underway. The MV Helena was
to arrive back at St Helena late
Wednesday, March 24 after
having stopped at Ascension
Island last week.
Voyage 40 is so far scheduled for
April 30-May 26.
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People on the street: Why was the governance
reform turnout so low?
A

Cyril (Ferdie) Gunnell, SAMS

“ fter 50 years of getting
nowhere I feel it is time for me to
give up.”
This comment was made to The
Sentinel on Saturday by a highly
respected resident who for many
years has been fighting against
perceived government unfairness.
“Nothing I have tried has
meant anything because the
administration keeps pulling the
rug from under you,” he said.
The discussion was about the poor
results from the Governance Reform
Consultative Poll (Wednesday,
March 17) when only 371 valid
ballots were cast.
The fact that a major restructure of
SHG is taking place simultaneously
with the governance reform
process appeared to have negatively
impacted this resident’s perception
of both processes, as apparently it
did also for others.
Professor Jeremy Sarkin (who
was hired to spend time on-island

assessing the governance system
and advising how potential future
governance models could work)
told The Sentinel on Monday:
- He was surprised by the low
turnout;
- He thought “the right option
was chosen.”
The Sentinel asked a variety of
community members why they
believed the turnout was so low:
“People have been fed up for
years; they believe the government
does not listen to anything they
say, so what is the point of voting?”
“People definitely wanted change,
but weren’t certain what option to
choose.”
“We didn’t understand sufficient
about the Revised Committee or
Ministerial System (apparently
some people still don’t understand
the current Committee System).”
The
major
restructure
of
government kept coming up in the
discussions.

“It should have been put in place
prior to asking people if they wanted
a different system of governance,
don’t you think?”
Some
people
believed
the
Ministerial System was already
preferred by the administration and
so was a “foregone conclusion.”
Others said they couldn’t see past
some of the present councillors still
being involved in any system.
“The best thing was to not vote.”
The public meetings leading up to
the consultative poll attracted an
attendance of 72 (the official count).
This included a number of people
who attended multiple meetings.
By a margin of 34, the Ministerial
System was preferred over the
Revised Committee System by the
286 (of the total 371) voters who
wanted a change of governance.
St Helena now waits to see if
London will rule that these numbers
are sufficient to represent the “Will
of the People.”

Could a fishing vessel bring St Helena’s
first Covid case on Thursday?
A

Donna Crowie, SAMS

fishing vessel carrying a
passenger in need of medical
attention will arrive in St Helena’s
waters on Thursday, SHG confirmed
Wednesday.
The
passenger’s
medical
symptoms may or may not be
related to Covid-19.
Health officials will board the
vessel to assess the patient.
“Whilst it is not yet known
whether the patient has contracted
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COVID-19, every precaution is being
taken and the Standard Operating
Procedures for arriving passengers
have been activated,” SHG told
The Sentinel. “Officials from the
Health Directorate will board the
vessel to assess the patient, who is
currently in a stable condition, and
to determine next steps.”
The fishing vessel, Ramses Dous,
made contact with St Helena on
Tuesday, March 23 to request the

vessel come to St Helena, as it was
the closest port.
SHG accepted the vessel’s request
in order to uphold St Helena’s
international obligation regarding
Safety of Life at Sea (SOLAS)
requests.
The Ramses Dous is a fishing trawler
built in 1997 and sailing under the
Spanish flag. The 30 meter vessel
appears to have departed Walvis
Bay March 17.

CORRECTION: On page 6 of the March 4 edition of The Sentinel, the article pertaining to SHG’s Exploratory Borehole Drilling
Project should have stated that it was replacement “drilling rig equipment” rather than a replacement “drill rig” that was purchased
to replace the original.
The original drill rig (belonging to Connect St Helena) remained in use throughout the project; instead, it was the drill rig
equipment (also on loan from Connect) that failed to achieve the necessary depth the first time; and it was the newly purchased,
replacement drill rig equipment that also failed the second time.
“The new equipment purchased comprised small items of equipment (gauges, non-return valves etc) for the drilling rig, and
new down-the-hole hammers and additional drill rods, which replaced the drilling equipment lost in the first exploratory borehole,”
SHG’s Programme Management Unit told The Sentinel. “When we suspended the works, the newly procured equipment was
handed over to CSH, along with their drilling rig.”

Modular Cable Landing
Station arrives
Andrew Turner, SAMS

The

Modular Cable Landing
Station for SHG’s Fibre Optic
Cable Project arrived on the MV
Helena Tuesday, March 16.
According to SHG the Modular
Cable Landing Station (MCLS)
“forms a major part of St Helena’s
Fibre Optic Cable Project.”
The MCLS is a small building
that will accommodate the
landing of the Google Equiano
fibre-optic undersea internet
cable in Rupert’s Valley. Designed
and fabricated in the United
States by American Manufactured
Structures & Services, the MCLS
will house the equipment that
will take data between the
cable and the island’s internet

infrastructure.
St Helena has
some of the most
expensive internet
in the world, with
customers charged per
megabyte. The island’s
connection is currently
via satellite link, but SHG’s
Digital Strategy says:
“To progress the Island we
need to increase the speed and
decrease the cost to consumers
and businesses through accessing
a marine fibre cable.”
This cable project, and the
associated introduction of satellite
ground stations, was heralded as
the next big development for St
Helena. SHG said the cable would

Graphic from American
Manafactured
Structures & Services.

be as important as
the St Helena Airport in
shaping St Helena’s future.
SHG said the next steps
for the project will include
weatherproofing the building and
connecting power in preparation
for the arrival of the cable itself,
expected sometime later this
year.

SHG speaks about vaccine
programme, lack of link to blood clots
Andrew Turner, SAMS

SHG has said the local vaccination

programme “will continue” after
concerns about Oxford/AstraZeneca
side effects in some European
countries caused temporary halting
of use of the vaccine (before it was
confirmed “safe and effective” and
put back into use).
SHG on Thursday, March 18
released a statement on the decision
by several EU countries to suspend
use of the Oxford AstraZeneca
Vaccine after some recipients
experienced blood clots.
The vaccine has since been put
back into use after confirmation
of its safety and efficiency by
European and international health
bodies.
“The European Medicines Agency
(EMA) has had to investigate the
cases as a matter of protocol,” SHG
said. “Investigating any reported
observation is a common process
in monitoring the safety of any
new medical product. This is not

limited to vaccines, and involves all
medicines
“The St Helena Health Directorate
[is] also required to report to the
UK any observations made after
delivery of COVID-19 vaccinations,
or any findings, that are not listed
as known side effects, observed
during clinical trials.”
The EMA stated that “while
its investigation is ongoing,” it
“currently remains of the view that
the benefits of the AstraZeneca
vaccine in preventing COVID-19,
with its associated risk of
hospitalisation and death, outweigh
the risks of side effects.”
The World Health Organisation
(WHO) also stated no evidence
existed linking the Oxford/
AstraZeneca vaccine to blood
clots (in fact blood clots were
not occurring any more regularly
in vaccine patients than in the
general population), and has urged
countries not to pause vaccinations.
“Blood clots can occur naturally

and are not uncommon,” SHG said.
“The number of blood clots that
have been reported in Europe are
not above the numbers that would
be expected to occur ordinarily,
regardless of whether someone has
been vaccinated.”
AstraZeneca has stated “about 17
million people in the EU and the UK
have received a dose of the vaccine,
with fewer than 40 cases of blood
clots reported as of last week.”
The Health Directorate said they
“will continue to monitor the
situation closely, but our priority
to vaccinate as high a proportion of
the population as possible remains,
and therefore our Vaccination
Programme will continue.”
So far 3,300 people have received
the first dose of the vaccine
on St Helena. SHG said that a
“small proportion” of these have
experienced known side-effects
from the vaccine. Symptoms have
generally been mild and have lasted
24-48 hours.
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St Helena Heritage Society objects to
Paul O’Sullivan’s Ocean Village
T

Andrew Turner, SAMS

he St Helena Heritage Society
has issued an objection to the plans
for the Trade Winds Ocean Village.
It is self-described South African
businessman
Paul
O’Sullivan,
through one of his various
companies related to investment
in St Helena, who is seeking full
development permission to build
150 high-end homes, a tennis
court, a swimming pool and other
amenities.
A further 8-acre area will be part
of the development but segregated
from the luxury housing estate;
this area will be set aside on the
outer edge of the development,
meant for locals and named “Saints
communal facility.” The plans say
the development “aims to relocate”
the traditional Horse Pasture
camping ground into these 8 acres.
The Heritage Society has objected
to the development on eight
separate grounds.
No complying with Costal Zone
Policies
The first listed ground for objection
is that the application does not
meet SHG’s policy requirements
for development in St Helena’s
protected “Costal Zone.”
SHG’s policy states that:
“Outside Coastal Village Areas…
development
permission
will
be granted in the Coastal Zone
for tourism, recreation-related
and
residential
development,
provided[…]
(e)
where
the
development is not within 250m
of the shore, the development is
sited such that it has land at least
10m higher than the development
on at least two sides of it within a
distance of 250m.”
The objection says that within
that 250m limit only 10% of the
surrounding land is 10m or higher
while the remaining 90% of the
development “protrudes above its
surroundings by as much as 180m.”
According to SHG’s planning
policy, developments in the Coastal
zone can only be approved “where
the proposed development complies
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wholly with policy for the Coastal
Zone.”
The Heritage Society argues that
by contravening the height limits
the development does not “comply
wholly with the policy for the
Coastal Zone.”
Not Complying with LDCP Social
Infrastructure Policy
The Heritage Society quotes the
Land Development Control Plan’s
Social Infrastructure Policy:
“Development permission will
not be granted for new residential,
employment or tourism-related
development which does not
include adequate provision for the
social development of the island
including provision for people
with disabilities; and development
permission will not be granted
which would prejudice or preclude
such development.”
The Heritage Society states that
as the area has been used “in
its entirety” as a campsite “for
decades,” and as the development
would reduce the available camping
grounds from 73 acres to just 6, “this
is a reduction of 92% which cannot
be described as an enhancement of
existing facilities.”
The Society says that the
application
would
therefore
“prejudice or preclude such [social]
development” as quoted in [the
policy, therefore meaning that for
SHG to stay in line with its policy,
“development permission [cannot]
be granted.”
“Adverse effect on the people and
culture of the island”
The Heritage Society objected
on cultural grounds, stating that
“Camping is part of the culture
of the people of St Helena and
therefore part of the heritage of the
island.
“The ‘exclusive’ gated nature of
the proposal also runs counter to
the culture of the island, and is
therefore likely to have an adverse
effect upon the environment.”
The Heritage Society said a Social

Impact Report should be required.
“As the application is likely to
have an adverse effect on the people
and culture of the island, a Social
Impact Assessment and Social
Impact Report should be required
under section 21 (2) of the [Land
Planning & Development Control]
Ordinance.”
The Heritage Society continues to
object on economic grounds.
“[The development] could have
an adverse effect on the housing
market of the island, which could
lead to local people being priced out
of the market.”
The Heritage Society argues
this could happen because “the
applicant has stated intention to
sell houses on the site for example
prices well in excess of the current
housing market.”
Again the Heritage Society
recommends reports are drawn
up to explore this aspect of the
development.
“This could have a serious effect
on the culture of the people of St
Helena and therefore the island’s
heritage. An Economic Impact
Assessment and Economic Impact
Report should be required under
section 21 (2) of the [Land Planning
and
Development
Control]
Ordinance.”
Damaging to local bee/honey
production
The Heritage Society said Horse
Pasture is “the major site for the
habitat of bees owing to the flora.”
The
Society
warned
that
“reduction of this habitat through
the proposed development could
undermine the island policy to
produce its own honey.”
Honey production is one of the
few key areas for development
under SHG’s Sustainable Economic
Development Plan.
“The project emulates a South
African scheme with no roots in St
Helena”
The Heritage Society has been
heavily critical of both design and

layout of the proposed development,
particularly in the context of St
Helena’s traditional and historic
architecture.
“The layout of the site is
uninspiring and with its gatehouse
facilities is little more like a
caravan park,” the objection reads.
“There is no attempt to create
the architecture of a sustainable
community. The proposed buildings
are completely alien to St Helena.
There is no attempt to emulate
traditional building or to use local
stone. The project emulates a South
African scheme with no roots in St
Helena.”
The Heritage Society also points
out that as each house is on stilts,
“on the site each of the hundredplus houses will present a front
elevation the size of Plantation
House.”
The Society goes on to say the
houses are “completely out of scale
with the traditions of the island.”
The Society says that walking
along the site’s access roads will
mean looking up at two storeys of
exposed foundations and sewer
pipes.
“This application will not enhance
the island of St Helena.”

Development will “destroy the
natural serenity of the Coastal Zone
Post Box walks”
The Heritage Society says that the
height and location of the proposed
development would make it visible
from afar, including from the High
Hill Post Box walk.
“The saw-tooth of buildings
the size and height of Plantation
as they march down the hill will
be visible on the horizon from
High Hill, three miles away,” the
objection states. “This will destroy
the natural serenity of the Coastal
Zone Post Box walks, contrary to
intentions of tourism promotion in
the Coastal Zone. It would also be
visible from New Ground, two miles
in the opposite direction.”
The island’s Post Box walks
recently achieved internationally
recognised Green Flag accreditation
and are a key aspect of tourism
promotion for St Helena.
Are the houses for “international
investors,” tourists or both?
The
proposed
development
is likely to become St Helena’s
first “gated community” (a selfcontained complex for residents

only, typically with “strictly
controlled entrances” controlled
for instance by key codes or other
security).
The Piccolo Hill site in Longwood
is the nearest (and only other) thing
St Helena currently has to a “gated
community,” as there is a fence
surrounding the area – however
this site is not usually considered a
“gated community” as the gate to
the area is open.
According to planning documents
for Trade Winds Ocean Village:
“The proposed development is
for a high-value tourism facility
encouraging international investors
to own property on St Helena
Island through single or fractional
ownership, with the ability to place
wholly owned properties into a
‘rental pool’ to be released through
the hotel for short term tourist
related lets.”
The Heritage Society objects to
the proposed development on the
grounds that it is unclear which
houses within the gated community
would be residential and which
houses would be for tourists; or if
all houses could end up being for
residents with no houses actually
used for tourism.

Are constituency meetings the right way
to engage with the public?
H

Cyril (Ferdie) Gunnell, SAMS

istorically,
councilors’
constituency
meetings
have
been the main avenue for elected
members to meet with groups of
constituents in island districts
to hear their views and to report
progress.
The present council was elected
in 2017 and following induction
councillors
continued
with
constituency meetings in 2018.
During the current council’s
term, constituency meetings have
not been as frequent as some
members of the public said they
would have liked.
On the other hand, some
meetings over the past three
years were unattended, some
poorly attended and sometimes
numbers picked up then faded.
The first round of meetings

began April 4, 2018 and the most
recent was August 2020. One
of the August meetings lasted
nearly three hours and covered
topical subjects such as water, St
Helena’s fishery and investments,
and a Social Impact Assessment
for the Rupert’s Development.
Almost
always
constituency
meetings begin at 7pm.
Attendances at over the last
three years seemed to fluctuate
depending on the agenda or the
mood of the public at any given
time.
In the October 2018 round The
Sentinel recorded a disappointing
43 from all meetings.
In August 2019 numbers reached
107, but it was noted that some
members of the public took
opportunity to attend multiple

meetings.
In the August 2020 round
approximately
100
people
attended all meetings.
Some councillors have said
they aim to ‘find out how best to
communicate with the electorate:’
The jury appears to still be out
as to what is mostly preferred,
although some councillors have
explored different approaches,
including councillor surgeries, to
see if they worked better.
Councillors now are preparing
for their April 2020 round of
constituency meetings. It will
be an opportunity for both the
elected members and constituents
at these meetings to reflect the
past four years, including on how
councilors communicate with the
public.
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Quarantine-free travel between St
Helena and Ascension from May
Andrew Turner, SAMS

The Incident Executive Group

(IEG) on Monday announced
that from May’s charter flight,
passengers travelling between
St Helena and Ascension islands
will no longer need to complete
the otherwise-mandatory 14-day
quarantine upon arrival.
This new arrangement between
the two Covid-free locations
is being described as a “Travel
Corridor.”
According to an SHG press
statement, “a travel corridor
is possible in this case as both

St Helena and Ascension are
Covid-19 free i.e. there are no
cases of Covid-19 within the
community.”
Unless an exemption is granted
by the IEG, only those who have
spent at least two weeks on either
island immediately prior to travel
will be able to use the corridor.
SHG said exemptions would be
granted for any person unable to
complete the full quarantine cycle
on one island before travelling to
the other island. These people
would need to provide a negative

Covid-19 test 72 hours before
departure; would be kept separate
from other passengers on the
flight (The Sentinel has asked
SHG for details about how this
would be arranged and is awaiting
reply); and would complete
their
remaining
quarantine
requirements on their destination
island.
Conditions of the “Travel
Corridor” would include use
of PPE and hand-washing
requirements during the flight.

TC tax-free benefits to become taxed?
Resistance rising from within the Castle
Andrew Turner & Emma Weaver, SAMS

From July 1, the benefits packages

of TC Officers may no longer be
tax-free.
SHG aims to introduce the
new tax under the Income Tax
(Amendment) Bill 2021, which
would remove the tax-free status of
Technical Cooperation (TC) Officer
benefits packages.
ExCo approved the amendment
bill March 16, during a closedagenda session.
The bill would need to be approved
at Friday’s formal Legislative
Council meeting before it could
come into effect as law (the meeting
will start at 10am and will be
broadcast live on SAMS Radio 1).
SHG as of Tuesday had not released
any public information about the
decision or proposed changes;
however The Sentinel obtained
copies of a March 18 email and FAQ
sheet sent to TC Officers detailing
the proposed changes.
What would become taxed?
Previously tax-free allowances,
such
as
an
International
Supplement, would now be taxed.

9

The International Supplement is
a payment made to TC Officers in
return for moving to St Helena. The
amount is dependent on the size of
the family and is aimed at covering
cost-of-living expenses including
rent.
For example, SHG’s current job
vacancy advert for a probation
officer says an unaccompanied
person is entitled to £15,300 per
annum; a couple to £17,000 per
annum; and a “couple plus” can get
as much as £21,600 per annum (it
is interesting to note that even the
lowest of these tax-free allowance
amounts is almost double the
national average local wage of
£8,410).
“The Public Service will be
affected as we employ a number
of staff under the [TC] Programme
and a small number of staff on
short-term projects who receive a
tax-free allowance or international
supplement,” Chief Secretary Susan
O’Bey said in the March 18 email
sent to TC workers.
According to data from June last
year, 107 TC Officers were employed
in St Helena.

“We understand this will have a
financial impact on many of our
staff and we have worked with
Executive Council to agree this will
not take effect before the 1st July
2021 to provide notice to you, to
give you time to engage in financial
planning and to seek to reduce the
immediate impact of this decision,”
the Chief Secretary said. “We
understand this is difficult news and
we are in the process of arranging
information sessions to discuss
individual concerns and understand
the impact on individuals.”
The
allowances
that
were
previously tax-free will now count
toward level of income, and this
could affect each TC’s tax brackets.
There are currently three tax
brackets, and these will remain
unchanged: For all salaries, the
first £7,000 is tax free; any amount
between £7,000 and £25,000 is
taxed at 26%; and any amount over
25,000 is taxed at 31%.
Say a TC’s current salary is
£20,000 – £7,000 would be taxfree, and £13,000 would be taxed
at 26%. But once the International
Supplement of £15,000 is added in,

the TC’s total taxable pay would
become £35,000. This would mean
that £7,000 would be tax free, the
next £18,000 would be taxed at
26% and the remaining £10,000
would be in the higher-income tax
bracket, becoming taxed at 31%.
“Allowances for relocation to and
from St Helena for employment
purposes remain tax-free,” the
FAQ document says.
The immediate resistance
So what has the reaction been so
far, to the changes that might be
scheduled to come into effect July 1?
Well, the move has caused
significant unrest amongst at
least some TC Officers employed
currently in St Helena.
Sources within the Castle have
named it as “highly controversial”
and “highly unusual.”
The Sentinel has confirmed that
at least some TC Officers are
considering what actions they might
take in regard to the situation.
Questions and frustrations similar
to those that have arisen within the
local community regarding a large
number of other issues – questions
and frustrations for instance about
a lack of openness and transparency
– are again being raised, but this
time from TC Officer employees
within the walls of the Castle.
Questions are being raised about
whether the change should have
come under public consultation;
whether the bill should have been
handled in open agenda; and
whether, if passed into law, the

change will actually equate to a
sudden change in contract terms
(for those already employed).
What directorates might be most
impacted by unrest from within

their ranks?
The numbers of TC Officers
compared to local employees within
each directorate as of June 2020
were:

2020/21
Jun-20
Directorate

Local
staff

TC

Total

Envir onment, Natur al Resour ces & Planning

4

74

78.0

I nfr astr uctur e & Tr anspor t

3

96

99.0

Education & Employment

11

126

137.0

Health

35

107

142.0

Childr en & Adults Social Car e

10

142

152.0

2

9

11.0

St Helena Audit Ser vice
Cor por ate Ser vi ces

17

17.0

- Human Resources

2

12

14.0

- Internal Audit

2

3

5.0

14

14.0

- Corporate Support

- IT
- CPPU

3

4

7.0

- Attorney General

8

3

11.0

- Airport

1

1

2.0

- Judiciary

1

3

4.0

9

9.0

8

54

62.0

17

64

81.0

107 738.0

845.0

- Governor's Office
- Finance
Police

Total

Industry experts predict resumption of
Falklands-Chile flights
Andrew Turner, SAMS

Commercial air links between

Chile, Brazil and the Falkland
Islands are expected to resume in
July.
This is according to Aviacionline,
an air industry site that says it
obtained the information through
Cirium, a company specialising
in aviation and travel data and
analytics.

LATAM Airlines Brazil’s weekly
flight from Sao Paulo is said to be
scheduled to resume July 5 using
a Boeing 767-300 with a 221
passenger capacity.
LATAM said it is “constantly
assessing operations according
to the evolution of the pandemic,
including the resumption of the,
to and from, Malvinas flights.”
The airline said that when the

moment comes, “the company
will respect existing travel
restrictions and the accords
among countries.”
Likewise, LATAM Chile is also
considering resumption of its
weekly air link with the Falklands
from Santiago/Punta Arenas in
July, using an Airbus A320 and
including a monthly call in Rio
Gallegos, Argentina.

10

www.sams.sh

Thursday 25 March 2021 | THE SENTINEL

INTERNATIONAL NEWS

UK marks anniversary of first lockdown,
Europe prepares for third wave
Andrew Turner, SAMS

T

he UK on March 23 marked
one year since the country’s first
lockdown.
Meanwhile Europe has been
preparing for a third wave of
Covid-19.
In the year since the first
lockdown the death toll rose from
364 to 126,172.
Now, the UK’s vaccination
programme is well underway.
Prime Minister Boris Johnson said
the nation is “step by step, jab by
jab” on the path to “reclaiming
our freedoms.”
As of Monday 28.3 million people
had received their first dose and
2.3 million had received their
second dose of Covid-19 vaccines.
Infection rates had begun slowly
dropping by between 3%-6% as

of March 19, with hospitalisation
rates dropping by 21.5%.
Meanwhile European nations
are preparing for a third wave
of infections. Lockdowns are
being reintroduced across the
continent.
The third wave has been fuelled
by new variants, most notably
the B117 mutation known as the
UK variant. The variant, first
found in Britain and up to 50%
more transmissible, is now
prevalent in Denmark, Italy,
Ireland, Germany, France, the
Netherlands, Spain and Portugal,
according to the World Health
Organization. Hungary, the Czech
Republic and Estonia are among
the worst affected.
Other factors are temporary
halting of the Oxford/AstraZeneca

vaccine
(in
countries
like
Germany); low rates of vaccine
uptake; and early lifting of
Covid-19 restrictions.
“The spread of the variants is
driving the increase,” Hans Kluge,
the WHO’s Europe director, said
last week. “But so is the opening
of society when it is not done in
a safe and a controlled manner.”
Meanwhile,
geographically
closer to home, according to the
latest data released by the South
African Government the county
has been dealing with 55 deaths
per day as of Tuesday, March 25.
South Africa reported 510 new
cases in one day between March
22 and 23.This brings the total
number of Covid-19 deaths in the
country to more than 52,000.

PUBLIC
ANNOUNCEMENT
POST & CUSTOMER SERVICES CENTRE
CLOSURE
The following is a Public Announcement
from the Post & Customer Services Centre:
The Post & Customer Services Centre
(P&CSC) would like to inform customers
that, due to the year-end processes, the
centre will be closed on Tuesday, 30 March
2021. Normal business will resume on
Wednesday, 31 March 2021.
Jamestown Social Benefit payments for
the week ending 1 April will be payable on
Wednesday, 31 March, Thursday 1 April,
and Saturday, 3 April.
Country Social Benefit payments for the
week ending 1 April will be payable from
the usual venues on Wednesday, 31 March.
Thanks are extended in advance to
the public for their co-operation. The
Management and Staff of the P&CSC wishes
all customers a Happy Easter.
SHG
22 March 2021
http://www.sainthelena.gov.sh

Water your garden
during the early
hours of the morning
or into the evening.
This is more effective
as less water
evaporates.
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1/4 tonne of rubbish
collected to end Marine
Awareness Week
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Emma Weaver, SAMS

S

ixty-five volunteers gathered at
the wharf Saturday morning, March
20 for a community cleanup that
signalled the end Marine Awareness
Week 2021.
A massive 250 kilograms (a quarter
of a tonne) of rubbish was collected,
outstripping the figures for previous
community cleanups.
“We were blown away by the
community spirit shown on Saturday
– demonstrating the love the public
has for the ocean and for keeping the
island’s huge Marine Protected Area
clean and safe for all that use it,”
the event organisers, the St Helena
National Trust (SHNT) Marine Team,
told The Sentinel. “Thank you, St
Helena!”
The top five items picked up, from
greatest to least amounts, were:
- Shipping container locks
- Cigarette butts
- Beer bottles
- Parcel strapping
- Plastic cups
Some volunteers cleaned rubbish
from the wharf area while others
free dived or SCUBA dived to collect
marine litter.
The staff members from the SHNT
Marine Team and SHG Marine Section
were careful to remove any marine
life from rubbish collected, placing
any organisms back into the sea.
On Saturday, 226 kilos of rubbish
was tallied:
Land – 94 kilos
Sea – 132 kilos
An additional 24 kilos of waste was
collected on Saturday but couldn’t

be brought up until Sunday (due to
divers running out of air and bottom
time).
The totals of 65 volunteers and
250 kilos of waste signalled the
best turnout and the most rubbish
collected out of all community
cleanups in recent years.
The SHNT Marine Team organised
the event, with support from the SHG
Marine Section, Dive Saint Helena,
the St Helena Dive Club, members of
FRESH and the Yacht Club. Volunteers
were rewarded with a hearty plate
of plo, sponsored by the St Helena
Nature Conservation Group.
The local Girl Guides also played a
significant part in the community
efforts of Marine Awareness Week,
cleaning Half Tree Hollow and
Jamestown (where they cleared more
than 1,000 cigarette butts) during
the week before participating also in
Saturday’s cleanup.
“Brownies enjoyed the cleanup and

An SHG Marine Section
employee showing
one of the items of
rubbish collected during
Saturday’s dives - a piece
of totally intact material
branded with the words
“100% biodegradable.”

were proud to make a contribution
within the community as well as
adhering to the Promise,” Girl Guide
Leaders Debbie Knipe and Justine
Joshua told the SHNT Marine Team.
When asked why it was important
to clear rubbish from near the sea,
two of the girls during Saturday’s
wharf cleanup told The Sentinel that
they were clearing up “plastic, glass
and metal because [otherwise] the
fish might eat it.”
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Two trees to be removed
Cyril (Ferdie) Gunnell, SAMS

I

t is likely the Planning Board
on May 5 will consider a planning
application for removing two
overgrown
and
potentially
dangerous ficus trees situated near
The Run in Jamestown, on Aubrey,
Kenneth and Nigel George’s
property.
The Georges told The Sentinel both
trees have been growing on the
inherited property all their lives
and they are uncertain when they
were planted.
Tree no. 1 is approximately 40ft
high with a small/moderate volume
of new growth that regenerated
after past works.
“The canopy is not extensive and
the spread does not extend to or
beyond the edge of The Run. New
shoots are present at the base.”
The Forestry Section assessed
both trees in January, supporting a
request from the Planning Section.
Forestry Officer Myra Young in her
report says that overall this tree is
in reasonable condition.
“It appears stable with no obvious
damage.”
However, short- to medium-term
concerns still exist.
“In the short- to medium-term,
if allowed to grow unchecked the
spread of the canopy will impact the
George’s residence and users of The
Run, causing potential issues with
tree debris blocking gutterings,
littering courtyards, leading to the
creation of slip and fall hazards
and potentially causing damage to
private property and injury to both
landowners and the general public
through falling limbs that have
dried off and died back within the
canopy.”
The Forestry Section’s opinion is
that the landowner’s request for
removal is supported.
Tree no. 2, approximately 60-70ft
high, is in good condition according
to the Forestry Officer’s report.
“The tree appears stable with no
evidence of physical damage or pest
and disease attack.”
However, the tree’s location
makes it a potential obstruction
and potential safety concern.
“Situated in close proximity to this

Thursday 25 March 2021 | THE SENTINEL

Book of
the Week
Public Library Service

tree is a concrete bridge that allows
access from one side of The Run to
the other. Casual observation while
on site assessment indicated a
moderate level of pedestrian traffic
using the area.
“The upper limbs of this tree
are growing directly over The Run
in the area which is used by the
public; there are a number of dry,
dead limbs currently overhanging
this area also, which poses a risk
to pedestrian traffic using the area.
The canopy spread is both impacting
the existing new dwelling as well
as users of the area, new growth is
current growing into the building
and will impact the windows to
be installed; in time the private
property (mango production area)
on the opposite side of The Run
will also be impacted as the spread
will potentially cause issues with
shade which will decrease fruit
production.”
The Forestry Officer’s report says
that both trees are situated close to
a number of sewage pipes, which
could cause issues in the mediumto long-term if not addressed.
The Forestry Section’s opinion was
that permission for the request for
the tree to be removed “to ensure
public safety and to reduce any
liability claims to the landowner
that may arise should persons
using the area be injured by any
falling limbs, can be given because
there are obvious threats to users of
The Run.
“However, one alternative to
reduce the height of the tree is
also offered as this removes the
direct threat to users of the area
and retains some environmental
benefits.”
Rationale behind both opinions is
provided in the Forestry Officer’s
report.

The small ingredient
that packs a super-sized
nutritional punch, the
humble lentil is a superfood
that is endlessly versatile.
It can lend itself to all kinds
of dishes, from comforting
bakes to spicy soups and
succulent falafels. It can be
used to thicken casseroles,
add substance to salads
and stuffings, and be made
into herby kofte balls. This
book contains a wonderful
selection of recipes from
around the world, including
lentil and pasta soup, Puy
lentil and cabbage salad, lentil
dhal, and haddock with spicy
Puy lentils. With a guide to all
the different types of lentils
available and how to cook
and enjoy them, the book
is a must for every healthy
kitchen bookshelf.
Please reserve by contacting
the following:Telephone Number: 22580
Email: publiclibrary@
helanta.co.sh.
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What does slavery mean to St Helena?
Andrew Turner, SAMS

Thursday,

March 25 is the
United Nations’ International Day
of Remembrance of the Victims of
Slavery and the Transatlantic Slave
Trade.
St Helena has a long history with
slavery, as both a perpetrator of
slavery and later as a key outpost
in the Royal Navy’s efforts to
dismantle the trade.
Museum Director Adam Sizeland
has previously spoken with The
Sentinel about the slave trade in
St Helena and how it affects our
culture to this day.
“A topic like slavery can often
spark a lot of emotions,” he said.
“[And] for St Helena, it’s huge[...]
many Saints can claim descendance
from slaves, which is something to
be quite proud of.”
Definitely, awareness about the
long-lasting impacts of slavery
has been increasing globally over
recent years; most obviously seen
through the popularisation of the
Black Lives Matter movement and
of an increasing number of movies,
TV shows and books published
about related topics.
St Helena, despite its tiny size
and thanks almost entirely to its
remote South Atlantic location, has
an incredible and unique tie to the
Transatlantic Slave Trade and its
abolition.
At first, of course, St Helena
participated in the slave trade just
as most every other place on Earth.
“[St Helena was] part of the
problem, but we weren’t unique as
this was going on in every British
colony,” Adam said. “From the
very beginning of settlement there
was an order that as [the settlers]
came down to the island, they had
to pick up slaves in West Africa to
help grow things for the island.”
The contributions of slaves toward
modern-day St Helena, and the
enormous hardships faced by these
slaves, have been recognised by the
Museum, which has an exhibition
highlighting how slaves were
treated and what impact slavery
had in the island’s history and built
heritage.
Items on display include a copy of

a poster (dated 1829) that advertises
slaves for sale; and documents that
describe how slaves were treated in
St Helena.
The history is particularly evident
in Jamestown, where many of the
buildings include entrances to slave
quarters, usually smaller and lower
down than the main entrances.
Many of the buildings also were
built by slaves.
“It’s unquestionable that slaves
have had a hand in pretty much
all the buildings [in Jamestown],”
Adam said. “On Main Street you
will see where the National Trust
is, or Essex House – they all have
the big ‘grand entrance’ with steps;
and then tucked away in the corner,
going into the ground, into the
basement, is another entrance that
would have been for the slaves.”
But later in its history, St Helena’s
participation in the slave trade
came to an end. Instead, it took up
a unique and highly important role
in ending the Transatlantic Slave
Trade.
The “liberated Africans,” who
after the abolition of slavery were
brought to St Helena from slave
ships captured by the Royal Navy,
are represented in a separate
exhibition at the Museum.
Tens of thousands of these
“liberated Africans” died and were
buried in Rupert’s and Lemon
valleys.
Rupert’s Valley, during the
famous archaeological excavations
of the St Helena Airport Project,
was recognised as one of the largest
slave burial sites in the world.
325 of these people were exhumed
in 2002 to prepare for the Airport
Project.
Despite numerous campaigns
for the reburial of these people,
including a 2016 referendum
where islanders voted for reburial,
SHG has yet to do anything with
the remains except leave them
sitting in the Pipe Store building in
Jamestown.
The importance of Rupert’s Valley
in the international history of the
Transatlantic Slave Trade cannot be
understated. While archaeologists,
experts and community members

have over the years recognised the
importance of the site in books,
articles, photography exhibitions,
jewellery and more, the site and
its people have gone without
much, if any, official recognition
(e.g. signage, promotion, reburial,
memorialisation etc).
St Helena Tourism was tasked
with helping to lead a project to
finally install signage and other
tourist-related material in the
area. Upon Tourism’s closure
March 31 (next week), SHG had
originally advertised that the
Visitor Information Service would
take over this responsibility. SHG
however has now scrapped the
private-sector tender for a Visitor
Information Service. Now, SHG
has begun instead advertising (see
the Notice Board section of this
newspaper) for two fixed-term
SHG posts to take on some of the
responsibilities of the Information
Service; but it is so far unclear
whether these posts will include
any responsibility for the site.
Memorialisation of the graves
(and of the area in general) has
for years been part of unfulfilled
planning permission requirements
for projects like the Rupert’s Jetty
(and most recently the in-progress
Rupert’s Development that will see
most of the area soon converted
into a container-handling facility).
A Liberated African Advisory
Committee was set up in 2017;
the committee produced a report
outlining plans for reburial, which
was approved by ExCo in December
2018, with further documentation
approved more recently; but no
funding has been allocated to any
of these efforts and so no action
has been taken toward realising
the official endorsement of the
documents.
As The Sentinel has seemingly
reported year after year, it
remains to be seen how and when
SHG might finally progress with
memorialisation for the tens of
thousands of people, and the
remarkable and internationally
important Transatlantic Slave
Trade site in which they were
buried, in Rupert’s Valley.
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SAMS RADIO 1 SCHEDULE

TIME OUT
Spot the differences

SAMS Radio 1

Famous birthday
today

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)
SAT. March 27 FRI. March 26

7am-noon: Sunday Show with Luke Bennett

5-7pm: Afternoon Drive with Andrew Turner
8-8:30pm: Comedy (Hancock’s Half Hour)
8am-1pm: Saturday Show with Andrew Turner
3-5pm: Modern Country Chart with Donna Crowie
5pm: Rebroadcast of Friday’s LegCo (Part 1)
8-9:30pm: Comedy repeats (Hancock’s Half Hour)

1pm: Interview Hour

(SHG officials and councillors give an update on “the island’s
Covid-19 preparedness.”)

Bringing you the

BBC
World
Service
100.7 (Briars)
88.1 (High Knoll)
102.7 (Blue Hill)

March 25, 1501:

March 25, 1807:

5pm: Rebroadcast of Friday’s LegCo (Part 2)

8-8:30pm: Comedy show (Cabin Pressure)

10:30am: Interview Hour

(SHG officials and councillors give an update on “the island’s
Covid-19 preparedness.”)

5-7pm: Modern Country Chart with Donna Crowie
7:30-9:30pm: Eclectic Editions with Paul Gasteen

8-11am: Sunrise with Donna Crowie
12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell
4-7pm: Afternoon Drive with Luke Bennett
8-8:30pm: Comedy show (Cabin Pressure)

7-10am: Sunrise with Luke Bennett
12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell
5-7pm: UK Chart Show with Donna Crowie

Reach us on 22727 or at news@sams.sh

Slavery is abolished in the UK and the British West Indies (but not in other colonies such as St
Helena).
sainthelenaisland.info

These sea slugs sever
their own heads and
regenerate new bodies
Sky News

Riddle of the day

Featured

I shave every day, but my beard stays the same. What am I?

this
week
Tune into SAMS Radio 1 at 10am
Friday for the live broadcast
of the final, formal Legislative
Council meeting of the 2020/21
Financial Year.
During this important session, the
budget for the financial year should
be debated.
Other items, including a proposed
amendment that would see TC
Officers’
tax-free
allowances
become taxed, will also be put
before the House.
The meeting will also be rebroadcast in two
parts, the first beginning 5pm Saturday and
the second beginning 5pm Sunday.

Local news and notices:
7am, 10am, noon, 2pm, 5pm, 7pm, 10pm

You know that some animals can lose and then regenerate
a tail or limb - but scientists on March 8 reported they’ve
discovered two species of sea slug that can do even
better.

www.sudokuoftheday.com

1-4pm: Luke Bennett

Proposed (but unlikely) date for the discovery of Ascension Island by João da Nova while
heading to India.

March 28, 1795:
Ordered that nobody is to kill a Java Sparrow (an introduced species) for one year on penalty
of whipping (for a child) or a fine. This was presumably to help the population become established.

3-5pm: UK Chart Show with Donna Crowie

7-10am: Sunrise with Andrew Turner

Sir Elton John
73 years old

St Helena: This week in history

Sudoku

THU. April 1

1-4pm: Luke Bennett (pending conclusion of LegCo)

A barber

WED. March 31 TUE. March 30 MON. March 29

10am: Live broadcast of Legislative Council

SUN. March 28

Streaming live via www.sams.sh/radio.html

Starfish can regenerate their arms, salamanders are
able to grow new tails - but these sea slugs are the first
creatures known to be able to shed and then regenerate
a whole new body, complete with heart and other internal
organs.
Researchers at the Nara Women’s University in Japan
found a new body, complete with organs, was formed by
the severed head within three weeks.
The heads moved on their own immediately after being
separated from the body - and within just days the wound
at the back of the head had closed, according to the study
published in peer-reviewed journal ‘Current Biology.’
The study also found that the heads of the young sea
slugs started to feed on algae within hours of detachment.
They started regenerating a heart within a week.
The heads of older individuals, however, died within about
10 days.
The cast-off bodies, unlike the heads, did not regenerate
the lost body parts in either the young or old sea slugs.
However, they were seen to move around and react to
being touched for several days or even months after
detachment.
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p.m.
9.00a.m.

Mass ofMass
the Lord’s Supper
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Cathedral
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followed
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Vigil Supper
Mass
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Friday
followed by
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Friday
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Liturgy
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Cathedral
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p.m.
Veneration
of 2021
the Cross
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Liturgy
and| THE
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p.m.
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of the Cross

www.sams.sh

FAITH MATTERS

Cathedral

SENTINEL
Cathedral

April
Easter Saturday
Vigil and 3First
Mass of

7.00 p.m.

Easter
First Mass of
Easter Vigil
with and
Confrmations
Easter with Confrmations
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NOTICE BOARD

Cathedral
Cathedral

The Parish of St James
The Parish of St James

DIOCESE OF SAINT HELENA

DIOCESE OF SAINT HELENA

Sunday 28th March – Palm Sunday

9.00a.m.

Sung Eucharist with Procession

7.00 p.m.

Lent Course GBV

Cathedral

Tuesday 30 March

5.30 p.m.

Confession
Thursday 1 April

St Swithin

9.00a.m.

Chrism Mass

Cathedral

7.00 p.m.

Mass of the Lord’s Supper
followed by Vigil
Friday 2 April

Cathedral

12noon – 3.00
p.m.

Devotions, Liturgy and
Veneration of the Cross
Saturday 3 April

Cathedral

Easter Vigil and First Mass of
Easter with Confrmations

Cathedral

BAHA’I FAITH
www.sthelenabahai.org 9.15 am
“If it be Thy pleasure, make me7.00 p.m..
to grow as a tender herb in the
meadows of Thy grace, that the5.30 p.m.
gentle winds of Thy will may stir
7.00 p.m.
me up and bend me in conformity
with Thy pleasure, in such wise that
12 noon
my movement and my stillness may
be wholly directed by Thee.”
7.00 p.m.

Sung Eucharist with Procession

Sung Eucharist with Procession
from Canister
from Canister
Tuesday 30 March
Tuesday 30 March
Lent Course
Course GBV
GBV
Lent
Wednesday31
31March
March
Wednesday
Confession
Confession
Thursday11 April
April
Thursday
of the
the Lord’s
Lord’s Supper
Supper
Mass of
followed by
by Vigil
Vigil
followed
Friday
Friday22 April
April
Mattins
Mattins
Saturday
Saturday33 April
April
Easter
Easter Vigil
Vigil and
and First
FirstMass
Massof
of
Easter
Easter with
with Confirmations
Confirmations

7.00
7.00 p.m..
p.m..
5.30
5.30 p.m.
p.m.

Cathedral

Wednesday 31 March

7.00 p.m.

Sunday 28 March – Palm Sunday

9.15 am

The Cathedral Parish of St Paul

Saturday
9:30 hrs -Sabbath School
Programme
10:00 hrs -Bible Lesson
Study
11:00 hrs - Divine Service
13:00 hrs - Youth
Every Wednesday
1930 – 2030 Prayer
Meeting
All are Welcome
For further information
contact:
Pastor Paul Millin Tel No
22267

Sunday 28thth March – Palm Sunday

9.15 am

7.00
7.00 p.m.
p.m.

12 noon
noon
12
7.00 p.m.
p.m.
7.00

James
StStJames
John
StStJohn
James
StStJames

Cathedral
Cathedral

The Parish of St Matthew

The Parish of St Matthew

Sunday 28thth March – Palm Sunday

Sunday 28 March – Palm Sunday

11.15a.m.

Sung Eucharist/ with Procession

11.15a.m.

Sung Eucharist/ with Procession
Tuesday 30 March

Tuesday 30 March

7.00p.m.

Eucharist/Lent Course GBV

The Parish of St James

7.00p.m.

Eucharist/Lent Course GBV

Sunday 28th March – Palm Sunday

5.30 p.m.

Confession

5.30 p.m.

Confession
Thursday 1 April

Sung Eucharist with Procession
from Canister
Tuesday 30 March
Lent Course GBV
Wednesday 31 March
Confession
Thursday 1 April
Mass of the Lord’s Supper
followed by Vigil
Friday 2 April
Mattins
Saturday 3 April
Easter Vigil and First Mass of
Easter with Confirmations

St James

St James

Wednesday 31 March

Wednesday 31 March

St James

April
Mass ofThursday
the Lord’s 1Supper
followed
by Vigil
Mass of the
Lord’s Supper
followed Friday
by Vigil2 April

7.00 p.m.

7.00 p.m.

St James
St John
St James

Prayer Meeting on Saturday 27th
March at 8:30am at the home of
Anthony and Elaine Hopkins at
Sapperway. Cathedral

DEVOTIONAL MEETING
BAHA’I CENTRE
Gumwoods
We warmly
invite
you to join us for
The Parish
of St Matthew
8pm
our Sunday
Praise
and
Worship
service on
28 March – Palm Sunday
THURSDAY EVENINGS
Sunday
28th
March
at
11am
at No 3
Sung Eucharist/ with Procession St Matthew
ALL ARE WELCOME 11.15a.m.
Longwood
Enterprise
Park.
Tuesday 30 March
Telephone 24342

12 noon to 3.00
p.m.

12 noon to 3.00
p.m.
7.00. p.m.

7.00. p.m.

St Matthew

St Matthew

St Mark

St Mark
St Mark

St Mark
St Mark

St Mark

Friday
2 Aprilof the
Liturgy and
Veneration
Cross
Liturgy and Veneration of the
Saturday 3 April

St Mark

Easter Vigil
and First
Mass of
Saturday
3 April
Easter with Confirmtions

Cathedral

Cross

Easter Vigil and First Mass of
Easter with Confirmtions

St Mark

Cathedral

BAPTIST CHURCH

5.30 p.m.

Outreach Service
28th March
p.m.
Sandy Bay Community Centre 3.007.00
pm

Eucharist/Lent Course GBV

St Mark

Kid Zone
(Sunday
Wednesday
31 March School) at
11:00am in Unit 7.St Mark
Confession
Thursday 1 April

Cell Meetings: St Mark
On Tuesday 30th March at Sandy
Sunday school is available at all our 12
chapel
Bay Community
Centre at St6pm
and
noon to 3.00
Liturgy and Veneration of the
Mark
services, parents with children welcome.
p.m.
Cross at Cape Villa at 5pm.
also
Bible Studies
7.00. p.m.
Tuesday 30th March
Baptist School Room 7.00 pm
Thursday 1st April
Sandy Bay Chapel 5.30 pm
Blue Hill Community Centre 7:30pm
Jamestown Chapel 6:30pm
Good Friday
Sandy Bay Chapel 08.00 am
Head O’Wain Chapel 09.30 am
Jamestown Chapel 11.00 am

Mass of the Lord’s Supper
followed by Vigil
Friday 2 April

Saturday 3 April

Easter Vigil and First Mass of
Easter with Confirmtions

On Wednesday 31st MarchCathedral
at Unit
3 Longwood Enterprise Park at
7:30pm and also at the home of
Anthony and Elaine Hopkins at
Sapperway at 7:30pm. There is now
also a cell meeting in Jamestown
on a Wednesday at 7:00pm. Please
call Cathrine at 64352 for details.

The Christian gift/bookshop and
DVD rental (as well as secondhand goods shop) will be open on
Kids Adventure Club (Every Saturday):
Baptist School Room 3.00 pm to 4.30 pm Tuesday, Wednesday and Thursday
(5 years old and above)
from 9am to 2pm and on Saturday
from 10am to 12 noon.
ALL ARE WELCOME
For
further
information phone
For further information contact:
62552 or 23249.
Tel No 22388 or 24644

Kindly accept an Open Invitation
of an Ecumenical gesture to join us
in the tradition, from the very early
centuries of Christianity, of the Way
of the Cross or more often referred to
as Stations of the Cross / Via DolorOsa.
(Ref. Egeria visiting the Holy Land
& Jerusalem 380-86)
We shall be using the 14 pictures
painted in the 1950s by one of our
earlier local artist, the late Frederick
Oswell-Jones.

I have come that they may have life, and have
it to the full - John 10:10
Thursday evening 01 April:
5:30pm - Sandy Bay Chapel
7:30pm - Blue Hill Community Centre
6:30pm - Jamestown Chapel
Good Friday 02 April:
8:00 am - Sandy Bay Chapel
9:30 am - Head O Wain Chapel
11:00 am - Jamestown Chapel
Easter Sunday 04 April:
08:45 am - Sandy Bay Chapel
10:45 am - Head O Wain
06:00 pm - Jamestown

Venue Sacred Heart Catholic Church,
Wednesday 31st March 6.30 p.m.

NOTIFICATION

th

7.00p.m.

Stations of the
Cross
Way of the Cross

Activities at the Army this weekend
FRIDAY 26TH MARCH 2021
‘QUALITY SECONDS’ SHOP OPEN
FROM 10AM TO 1PM. COME AND
GRAB SOME GREAT BARGAINS!!
SUNDAY 28TH MARCH 2021
PALM SUNDAY SERVICE AT THE HALF
TREE HOLLOW HALL AT 11AM. THE
SERVICE WILL BE LED BY CORAL YON.
ALL ARE WARMLY WELCOME.
EVERY WEDNESDAY EVENING AT
7.30PM THERE WILL BE PRAYER
MEETING AND BIBLE STUDY AT THE
HALF TREE HOLLOW SALVATION
ARMY HALL. ALL ARE WARMLY
WELCOME.
THERE IS ALWAYS A WARM
WELCOME FOR YOU AT THE
SALVATION ARMY.
IF YOU WOULD LIKE TO KNOW
MORE ABOUT THE SALVATION ARMY
ACTIVITIES THEN PLEASE CONTACT
NICHOLAS YON ON TELEPHONE
NUMBER 25311 OR CORAL YON ON
TELEPHONE NUMBER 24358
TAKE CARE AND GOD BLESS.

MEETING OF THE LAND DEVELOPMENT
CONTROL AUTHORITY
“The Land Development Control Authority
will hold its monthly meeting on Wednesday
7th April 2021, at 10 am at the St Helena
Community College, Jamestown.
Meetings of the Authority are open to
members of the public, applicants and
objectors.
The Agenda and redacted versions of the
Handling Reports will be available on the
LDCA Web Page on the SHG Web Site.
Should you require assistance, please
contact the Secretary of the Land
Development
Control
Authority
on
telephone number 22270.
Applicants and Objectors may speak at the
meeting providing that a summary of the
points to be raised has been submitted to
the Secretary at least 24 hours before the
meeting”.
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UTILITY TARIFFS COMMENCING 1ST APRIL 2021
RATES PER QUARTER
DOMESTIC

AGRICULTURAL

COMMERCIAL

Consumption

SHAPE would like to extend their
utmost appreciation to LEMP for
kindly donating gardening
materials to us. This will help
towards our Organic Farming
project currently managed by our
technical trainer James Herne,
creating meaningful work for our
disabled trainees.

WATER

Treated water:

Treated water

First 15m3

£1.69 per m3

16 - 25m3

£2.22 per m3

Over 25m3

£4.37 per m3

Untreated water

£1.11 per m3

£2.22 per m3

£4.37 per m3

Untreated water £1.11 per m3

Standing Charge
£12.50

£12.50

£36.41
£37.29

Connection / Disconnection / Reconnection (per visit)
RATES PER QUARTER

Thank you for supporting SHAPE 
ELECTRICITY

DOMESTIC

PUBLIC NOTICE

COMMERCIAL

Single Phase meter
Units 1 – 1,000

£0.30 per kWh

£0.46 per kWh

Units in excess of 1,000

£0.46 per kWh

£0.46 per kWh

£0.46 per kWh

£0.46 per kWh

3 Phase meter

£43.03

Disconnection / Reconnection (per visit)

BANK CLOSURE

DOMESTIC

The Bank will remain closed for Good Friday on 02, April and the Main
Branches will open as normal on Saturday, 03 April. Normal opening hours
will resume on Tuesday, 06 April.
Bank of St Helena would like to thank customers for their support and
apologise for any inconvenience caused.

£34.39 per quarter

£86.37 per visit

£138.73 per visit

£86.37 per visit

£138.73 per visit

Connection / Disconnection / Reconnection (per visit)

£42.54

Emptying of septic tank

Unblocking private sewer line

If you have any queries regarding the tariffs or your Utilities bill, please contact our Billing Section
on telephone number 22255 or email enquiries@connect.co.sh .

T. +290 22390 · F. +290 22553 · email. info@sainthelenabank.com · web www.sainthelenabank.com
@sainthelenabank

£21.78 per quarter

NOTE: Interest is charged at a rate of 0.75% per month (or part of) for overdue balances.

Head Office: Market Street · Jamestown · St Helena Island · STHL 1ZZ
Established and regulated under the Financial Services Ordinance, 2008, the Financial Services Regulations,
2017 and the Company Ordinance, 2004

Standing Charge

SEWAGE

Bank of St Helena Ltd would like to advise customers that the St Helena and
Ascension Branches and Kiosk will be closed on Thursday, 01 April 2021.
This closure is necessary to enable the Bank to complete its end of financial
year procedures.

COMMERCIAL

Bank of St Helena Ltd
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VACANCY
VISITOR INFORMATION SERVICE SUPERVISOR
Fixed Term Post—Treasury, Infrastructure and Sustainable Development Portfolio
Are you a highly motivated individual and willing to accept a challenge? A vacancy has arisen to manage the
Visitor Information Service; to deliver a quality tourism and business experience and to encourage and support people
to live, work and visit St Helena Island (Fixed term until 31 March 2022)
Applicants should
experience:

have

the

following

qualifications

and/or

equivalent

level

of
We offer the following:

 Good written & verbal communication skills
 Strong customer service ability

Salary: £14,138 per annum

 Ability to manage a team, undertake budgeting, and strong human and financial management

Flexible working hours scheme

Leave: 30 days per annum

skills is desirable.

(some Saturday working hours will
be required when flight patterns

 Experience living, travelling or working internationally and/or working with other cultures is

return to normal)

desirable (not essential).

 Level 1 or above qualification in a subject such as French, German, Spanish, Mandarin,
Cantonese or other language or equivalent level of demonstrable attainment or experience is
desirable (not essential).
Further information about the duties of the post and a copy of the job profile, interested persons should contact: Nicole Shamier, Chief Government
Economist on telephone number 22470 or email: nicole.shamier@sainthelena.gov.sh
Job Profile and Application forms are available from Corporate Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications
should be submitted through Directors, where applicable, to Dianne Venning, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no
later than 4pm on Monday, 29 March 2021. Interviews scheduled for 31st March/1st April 2021.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are
subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the
application form independently verified. Benefits are subject to change and may only apply to certain roles.

VACANCY
VISITOR INFORMATION SERVICE ASSISTANT
Fixed Term Post—Treasury, Infrastructure and Sustainable Development Portfolio

An opportunity to deliver a quality tourism and business experience and to encourage and support people to
live, work and visit St Helena Island (Fixed Term until 31 March 2022)
Applicants should
experience:

have

the

following

qualifications

and/or

equivalent

level

of

We offer the following:

 Good written & verbal communication skills

Salary: £8,613 per annum

 Strong customer service ability

Flexible working hours scheme

 Experience living, travelling or working internationally and/or working with other cultures is

(some Saturday working hours will be

desirable (not essential).

 Level 1 or above qualification in a subject such as French, German, Spanish, Mandarin,

Leave: 25 days per annum

required when flight patterns return to
normal)

Cantonese or other language or equivalent level of demonstrable attainment or experience
is desirable (not essential).
Further information about the duties of the post and a copy of the job profile, interested persons should contact: Nicole Shamier, Chief Government
Economist on telephone number 22470 or email: nicole.shamier@sainthelena.gov.sh
Job Profile and Application forms are available from Corporate Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications
should be submitted through Directors, where applicable, to Dianne Venning, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no
later than 4pm on Monday, 29 March 2021. Interviews scheduled for 31st March/1st April 2021.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG reserves the right to have information
provided on the application form independently verified. Benefits are subject to change and may only apply to certain roles.

APPLICATIONS FOR DEVELOPMENT PERMISSION
NOTICE IS HEREBY GIVEN that an Application has been received in respect of the following
proposals:
1. Application 2021/24: FULL Planning Application for Partial Change of Use of Longwood
Enterprise Park from B1 (Business, Storage and Distribution) to D1 (Non Residential
Institutions), Longwood Enterprise Park on Parcel LWN0487. Applicant: Property Division,
Infrastructure & Transport Directorate, St Helena Government
2. Application 2021/25: FULL Planning Application for Proposed Construction of a Two
Bedroom Dwelling, Bottom Woods on Parcel LWN0483. Applicant: Jaylee Crowie
Copies of the Applications and Plans may be inspected by prior appointment with the
Planning Section, Essex House, Main Street, Jamestown, Monday to Friday, from 8.30am to
4pm. Appointments can be made with the Secretary on Telephone 22270 or email Karen.
Isaac@sainthelena.gov.sh stating the Application Reference Number they wish to inspect.
Any person who wishes to make Representations on the above Applications should make
them in writing within 14 days to the Planning Office, Essex House, Main Street, Jamestown
or Email karen.isaac@sainthelena.gov.sh
Public Representation Closing Date: 		
4pm – 15th April 2021
Shane Williams
Planning Officer
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HUMAN RIGHTS NOTICE
BOARD
Equality for Everyone, Everywhere, Everyday

St Helena Equality & Human Rights
Commission (EHRC) becomes the first British Overseas
Territory (BOT) to become a member of the
Commonwealth Forum of National Human Rights
Institutions (CFNHRI)

SOCIAL CARE VACANCIES

The Commonwealth Forum of National Human Rights Institutions is a member-led network
of human rights institutions, ombudsmen, and public defenders who protect, promote and
advance human rights in their respective countries. Through shared expertise and
collaboration they are working to ensure a Commonwealth in which the rights of all our 2.4
billion citizens are respected, protected, and enjoyed.

Contact: Michelle Clingham

Contact: Deborah Baldwin

Tel: 23090

Tel: 23312

Email: michelle.clingham@sainthelena.gov.sh

Email: deborah.baldwin@sainthelena.gov.sh

Contact: Gillian Brooks
Tel: 22713

It is a diverse network with global reach, united by shared values and aspirations. Its
members contribute a wealth of expertise across a wide range of human rights issues,
sharing this insight and experience with other members and stakeholders.

Email: gillian.brooks@sainthelena.gov.sh

You don’t need to have qualifications but if you have previous experience in this field – we’re happy to
work with you to help you become an excellent care worker. Why not contact us if you are:

On Thursday 18th March 2021 the CFNHRI voted unanimously first to alter their mandate to
include the Overseas Territories and then, again unanimously to admit the St Helena EHRC
as a member, so far the first and only such organisation to achieve this status.

Able to work well as part of a team
Positive, friendly and have
a friendly proactive attitude

Annina van Neel the acting Chair of the EHRC said

Closing Date: 4 pm
“By providing a united voice on human rights priorities, together we are able to influence the
regional and global human rights agenda and learn from our colleagues to develop the
access to human rights and best practice on St Helena.”
Catherine Turner CEO of the EHRC added “It has taken almost two years to achieve this
status as we had to demonstrate we meet the required standards. We are very proud of
what we have achieved. It will be fantastic to be part of a wider organization and a great
opportunity to get St Helena onto the world stage in a human rights setting.”

For
further information or advice please contact us at the Human Rights office on Tel 22133 or email
info@humanrighssthelena.org

Friday, 26 March 2021
Salary: Grade B £6,890 per annum as per the Social Care Cadre

Leave: 25 days per annum

Pension: 15% pension contribution into approved defined contribution pension scheme

Paid Sickness Absence

Flexible working hours scheme

Training opportunities
Potential appointments are subject to satisfactory clearances, such as a police vetting certificate, completion of
a medical declaration form and references.


Job Profile and Application forms are available from:
Corporate Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be
submitted through Directors, where applicable, to Madonna Henry, Human Resources Officer, The Castle or email recruitment@sainthelena.gov.sh.
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ASCENSION ISLAND GOVERNMENT

ASCENSION ISLAND GOVERNMENT

VACANCY NOTICE

VACANCY NOTICE

LEAD AND TRAINER - SEA AND LAND RESCUE SERVICE (SLRS)
About the role

Ascension Island Government (AIG) recruits, trains and deploys volunteers to provide its Sea Rescue Service in the coastal
waters of Ascension. This is a vital role which delivers an essential emergency rescue service for people stranded or in
difficulty at sea within island waters. This is a new role, giving the postholder an exciting opportunity to further develop the
existing service, team and training priorities.

What you’ll do

Your main focus will be to lead the SLRS (staff and volunteers) and ensure the team is available and equipped to deal with all
emergency calls and requests for assistance effectively and efficiently. Key responsibilities include recruiting and training
team members, ensuring a fully operational on-call rota is in place, coordinating emergency response calls, ensuring vessels
and equipment are in working order, developing and delivering training. As well as leading the team, you will also be part of
the rota (generally one week on-call out of four) to deliver a volunteer rescue service for people stranded at sea.

What you’ll bring

You’ll have significant experience of boat handling and of working as part of a sea rescue service, ideally at management /
leadership level. With strong interpersonal and communication skills, and calm and organised under pressure, you’ll have
the ability to lead and motivate the team. Previous experience of sourcing content, designing and delivering training in sea
rescue operations is also essential. Physical and psychological fitness is required to operate in what can be dangerous and
risky conditions. You’ll be a strong and confident swimmer and will hold a clean and valid driving licence.

What we offer

In addition to an annual salary of £18,250 (taxable on Ascension), the role attracts an Accompanied status contract and the
following benefits:
 Rent free accommodation (with Accompanied status electricity and water allowances)
 An Accompanied status food allowance of £6,700 per annum
 Relocation costs for your personal effects, including the shipment of a vehicle
 One mid-contract return journey to your country of recruitment
 A gratuity payable on the successful completion of a 2 year contract
 30 days’ annual holiday (with additional 9 days public holidays)
 Free primary dental and medical care
The appointment will be subject to:
 Satisfactory employment references
 Enhanced Criminal Records Check
 Satisfactory Medical Clearance

MARINE MECHANIC
About the role

As a small island community, we rely heavily on the use of boats and sea craft to operate essential services, both within AIG
operations and for other organisations and the wider community. This is a critical role for a skilled and specialist marine
mechanic, who will ensure that our sea rescue craft, and other boat engines, are operational and regularly services and
maintained.

What you’ll do

You’ll be responsible for undertaking maintenance and repairs to all marine engines and outboard motors, including sea
rescue craft. This includes welding, electrical fault finding, diagnostic testing, stripping and repairing engines, gearboxes and
outboard motors.

What you’ll bring

With a minimum of three years’ service as a mechanic working on marine engines and outboard motors, you’ll have the
experience to carry out the above, and to deliver a basic level of marine maintenance training to sea rescue service team
members and other mechanics within AIG. You’ll have certification confirming your competency to work as a mechanic on
marine and outboard engines, or have equivalent experience and be willing to work towards certification.

What we offer

In addition to an annual salary of £13,600 (taxable on Ascension), the role attracts an Accompanied status contract and the
following benefits:
 Rent free accommodation (with Accompanied status electricity and water allowances)
 An Accompanied status food allowance of £6,700 per annum
 Relocation costs for your personal effects, including the shipment of a vehicle
 One mid-contract return journey to your country of recruitment
 A gratuity payable on the successful completion of a 2 year contract
 30 days’ annual holiday (with additional 9 days public holidays)
 Free primary dental and medical care
The appointment will be subject to:
 Satisfactory employment references
 Enhanced Criminal Records Check
 Satisfactory Medical Clearance

What’s it like to work on Ascension?

What’s it like to work on Ascension?

Ascension is a small volcanic island, situated in the South Atlantic, with a warm stable climate (26-34°C). We are part of the
wider British Overseas Territory of Saint Helena, Ascension and Tristan da Cunha, situated approximately 1,000 miles from
the mainland of Africa and 800 miles from our nearest neighbour, the island of St Helena. To thrive here, you must be
resilient, adaptable and able to live and work in an incredibly small and diverse island community.

Ascension is a small volcanic island, situated in the South Atlantic, with a warm stable climate (26-34°C). We are part of the
wider British Overseas Territory of Saint Helena, Ascension and Tristan da Cunha, situated approximately 1,000 miles from
the mainland of Africa and 800 miles from our nearest neighbour, the island of St Helena. To thrive here, you must be
resilient, adaptable and able to live and work in an incredibly small and diverse island community.

Closing date:
Monday 5 April 2021
Interviews:
Week commencing 12 April 2021 (by Skype if off island)
For more information, a full job description, and to apply visit: www.ascension.gov.ac/lifestyle-and-employment/workinghere/
If you have any queries about the role, please email recruitment@ascension.gov.ac

Closing date:
Monday 5 April 2021
Interviews:
Week commencing 12 April 2021 (by Skype if off island)
For more information, a full job description, and to apply visit: www.ascension.gov.ac/lifestyle-and-employment/workinghere/
If you have any queries about the role, please email recruitment@ascension.gov.ac
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CONSULTATIVE POLL ON GOVERNANCE REFORM
THE RESULTS
St Helena went to the Polls Wednesday 17 March 2021, to find out whether the public wanted to see
a change to the Current System of Governance and, if so, whether a Revised Committee System or a
Ministerial System of Governance would be preferred.
Following the closing of the Polling Stations at 7pm, a count was held at the St Helena Community
College.
The results portray that the majority of those who voted wanted a change to the Current System of
Governance. Of those who voted, more voted for a Ministerial System of Governance than a Revised
Committee System.
The votes were broken down as follows:
Total Number of Ballots: 372 (17.3% of eligible voters on the Register of Electors and Supplemental
List of Individuals for this Poll)
Spoilt Ballots: 1
Valid Ballots: 371
Total Responses to Q1: 361 (97.3% of Valid Ballots)

Total Responses to Q2: 336 (90.6% of Valid Ballots)

Even on Thursday 1stApril vessels used to fish must
have a valid fishing licence.
Most fishing regulations will still apply;
Log books must be completed.
Fish must meet minimum size requirements.
To allow this cultural activity to continue the
following exemption will be in place;
Any fish landed on Thursday 1stApril will not count towards recreational licence monthly catch limits.
Please fish responsibly.

Thanks are extended to all who took the time to cast their vote in this important Poll for St
Helena.
#StHelena #GovernanceReform #ConsultativePoll #TheResults
https://www.facebook.com/StHelenaGovt/
https://twitter.com/StHelenaGovt
SHG
18 March 2021

For further information contact:
Jason Sparks (Marine Enforcement Officer), Customs Building.
E-mail: Jason.sparks@sainthelena.gov.sh Phone: (290) 64642
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CORONAVIRUS (COVID-19)
ST HELENA PREPAREDNESS UPDATE
• Prioritisation of Strategic Objectives
• Moving and Planning for the Future
• March Flight
On Tuesday, 9 March 2021, the Incident Executive Group (IEG) met to discuss and review SHG’s Coronavirus
Strategy, which was developed and implemented in 2020 to guide the Island’s planning and response to COVID-19.
Members reviewed the strategic objectives and agreed that, whilst the priority objective is to minimise the risk of
COVID-19 reaching the general populous of St Helena, it was important that resources are now also allocated to
developing plans to minimise the impact of the pandemic on the Island’s economy and to plan for the future. In
light of this, IEG agreed that the priority order for the strategic objectives should reflect this shift.
Prioritisation of Strategic Objectives
Therefore, at this present time, the Strategic Objectives (delivered through effective preparedness and response
plans), ratified by IEG, are as follows in priority order:
1. To be prepared to respond in a practical way to minimise the risk of COVID-19 reaching the general populous
of St Helena
2. To minimise the effects of COVID-19 on the Island economy, assess long-term effects, sustainability of resources
available, and plan for future
3. To maintain clear communication with the organisations and people who provide key public services, those who
use them, and the wider general society
4. To minimise the risk of exposure and transmission of the virus to key workers and the wider community
5. To minimise the risk of serious illness or death caused by COVID-19.
In order to deliver these objectives there is action planning around four phases:
• Prevention & Planning
• Contain & Control
• Delay & Eliminate
• Return to Normal

UNACCOUNTED FOR WATER
LEVELWOOD ZONING
After Levelwood was identified as an area of immediate
focus, the initial approach was to check the whole of
Levelwood which proved difficult to identify the source of
non-revenue water. The area was then divided into zones

BM = Bulk
Meter

small enough to manage and understand the issues.
Levelwood was divided into 6 zones as shown on the map
on below.
The diagram on the right shows the approach of analysing
each zone with H1 to Hx being house connections and BM

Hx = House
connection

being a bulk meter isolating a zone from the other.
Additional improvements on zoning were made with treated
water tanks also isolated from zones to identify any leaks
in the tanks.

Moving and Planning for the Future
Robust plans and operating procedures are in place for the first three phases, and SHG is now focussing on
planning for how the Island will gradually return to normal as the Island vaccine programme is implemented, and
as other countries start to open their borders to international travel.
This will start with the current immigration restrictions on air and sea travel being lifted as of 1 April 2021. The
restrictions that were implemented in January 2021, mean that only St Helenians and their dependants, individuals
in the service of the Crown in the right of the Government of St Helena and their dependants, individuals with
long term entry permits, and transit passengers solely for the purpose of entering or leaving Ascension have been
able to enter St Helena.
Lifting these restrictions will now mean anyone who meets the immigration conditions for entry to St Helena,
including those arriving on Yachts, will be able to enter the Island provided they comply with the mandatory
quarantine requirements. COVID-19 preventative measures will remain in place, these include testing on arrival
to St Helena, mandatory 14-day quarantine and a negative test result before being allowed to finish a quarantine
period.
March Flight
The process for prioritisation of passengers for the flight scheduled for the end of March 2021 will be implemented
as usual.
The flight arrangements to St Helena thereafter will continue with a maximum capacity of 96 passengers. The
total of 96 passengers is to align with the Island’s COVID-19 testing and quarantine security system capacity and
will therefore continue to be applied.
With the UK still in a national lockdown and with stringent travel restrictions in place, it is anticipated that there
will not be a significant increase in numbers entering St Helena immediately.
The decision to partially open St Helena’s borders will allow Islanders and visitors to make travel plans to the
Island once more, albeit with additional requirements due to the continuance of COVID-19 preventative measures
in place.
#StHelena #COVID-19 #IEG #Update
https://www.facebook.com/StHelenaGovt/
https://twitter.com/StHelenaGovt
SHG
22 March 2021

24 March 2021
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NOTICE BOARD

NOTICE BOARD
VACANCY

St Helena Altogether
Fairer?
A Study into Racism/Xenophobia on St Helena

You have 3 more weeks to have your say
Have you ever felt you have been treated unfairly because you are
a Saint or because you are not a Saint?
Do you think there is unfairness/racism or xenophobia on the
island?

CAREER ACCESS ST HELENA (CASH) MANAGER
This is an exciting new role to develop, launch and manage Career Access St Helena (CASH) a one stop shop for
career services and employment related resources. Managing a team of two Support Officers you will ensure the
delivery of high quality services and positive employment outcomes for the community on St Helena. Reporting to
Applicants should have the following qualifications and/or experience

 Experience in a Human Resources or a related field (e.g. workforce development, career





coaching, employee relations, education, employment services etc.)
Experience assisting individuals with finding employment, volunteer opportunities or developmental training
Familiarity with recruitment processes and/or career education and professional development resources
Experience working independently with limited direction, writing reports or business cases,
building professional relationships, and working with a wide range of stakeholders
A Level 4 or above qualification in a relevant subject – such as HR Management, Business
Administration or Organisational Development etc. or equivalent level of demonstrable attainment or experience

For a copy of the full terms of reference or to make an appointment please

Call 22133 or
Email carol@humanrightssthelena.org

depending on qualifications and experience
Leave: 30 days per annum
Pension: 15% pension contribution into approved
defined contribution pension scheme
Paid Sickness Absence
Flexible working hours scheme
Training opportunities

Application forms are available from:
Corporate Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Miss Sharina Williams,
Human Resources Officer, The Castle or e-mail recruiment@sainthelena.gov.sh by no later than 4pm on Tuesday, 30th March 2021.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.

THANK YOU FROM
ENTERPRISE ST HELENA

How can you help?

All information will be kept completely confidential and anonymous - no
names will be published or shared.

Salary: Grade E £14,138—£17,673 per annum

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Mrs Angela Benjamin, Head of Lifelong Learning, Education, Skills & Employment Portfolio on telephone number 22607 or email: angela.benjamin@sainthelena.gov.sh

The EHRC would really like to hear your thoughts and experiences, whoever you are. We
are carrying out research into some of the divisions in our society to gain a deeper
understanding of the current situation which will enable the EHRC to recommend actions
for itself, SHG and others to help reduce these divisions, increase mutual respect and
understanding between all groups in society and over time reduce the incidence of racism
to help make St Helena Altogether Fairer

Contact us by Friday 16th April to arrange to talk to someone of your choice
from the EHRC.

What we are offering:

As we will cease to operate after 31st March 2021, the Board, Management and Staff at
Enterprise St Helena would like to thank all of its working partners and stakeholders for the
help and commitment you have provided to us towards achieving our goals over the past 9
years.
We would also like to take this opportunity
to thank the wider Saint Helena community
for its support and we wish everyone both
here and abroad all the very best for the
future.

Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920 | Email: info@esh.co.sh
Visit us online | Business and Investment: www.investinsthelena.com | Tourism: www.sthelenatourism.com
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SPORTS ARENA
RMS T20 Cup Week 6 Cricket Results
Saturday AM
Mustangs 127/7 (20 Ov)
Antonio Green 31
Ronan Legg 3/14
Pirates 185/2 (20 Ov)
Brett Isaac 63
Antonio Green 1/17
Saturday PM
Lions 127/7 (20 Ov)
Rhys Hobbs 53
Stefan Leo 2/9
Allstars130/1 (10 Ov)
Dane Leo 59*
Kesh Naidoo 1/29

Sunday AM
Cobras Vs Woodpeckers
postponed

27/03/2021 - Saturday
10am - Mustangs Vs Heat
Umpires – Woodpeckers

1.30pm – Cobras Vs Lions
Umpires – Challengers
28/03/2021 - Sunday
10am – Challengers Vs
Allstars
Umpires – Heat

Sunday PM
Challengers 193/4 (20 Ov)
Alex Langham 63
Matthias Young 2/36
Heat 80/8 (20 Ov)
Gavin George 22
Jordan Yon 3/27

1.30pm - Pirates Vs
Woodpeckers
Umpires – Lions
Follow games live via
- https://cricheroes.in/
tournament/217836/RMS-T20TOURNAMENT

St Helena Golf Club Charles Duncan Challenge Cup
SHGC, Contributed

The 23rd annual Charles Duncan

Challenge Cup attracted a field of
28 players. The island has been
experiencing decent showers lately,
so the players were lucky to stay dry
in the course of the competition.
Philip Francis playing off 17
handicap scored an impressive 40
points to win the trophy and first
prize. He was followed in second
place by Tony Green, who scored
37 points. Jeffrey Stevens released
all his fury, driving down the 4th to
win the longest-drive prize for men.
He was yards ahead of any nearest
challenger. Tony Green won the
nearest-to-pin prize for men. In the

ladies’ category Eileen Wallace had
the longest drive and Ladies Captain
Helena Stevens won the nearest-topin prize. There were no two-ball
pool winners.
The prizes were presented by
Pamela on behalf of the Duncan
family. She was accompanied by
family members Tony, Robert,
Danny and Byron. Tony Duncan
thanked the players for taking part
in the event and indicated that
the Duncan family will continue
to sponsor the event in future.
On behalf of our members the
committee of management wishes
to thank the Duncan family for
their continued support and also for

sponsoring the curry meal.
Coming up on Sunday, March 28
is the monthly medal competition
Normal tee off at 12:00. Registration
closes at 15:00 Saturday, March 27.
On Saturday, March 20 the club
hosted a well-attended dance night.
We wish to thank all of you who
turned up for the evening, and a
special thanks to Eileen Wallace
and Sean Nugent for setting up the
venue and for sponsoring the eats.
Also to DJ KJ for keeping all of us on
the dance floor until late. For Eileen
and Sean, we wish you safe travels
as you return back to your other
base on Friday.
We wish you all a great weekend…!

