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March flight brings first Covid case, 
further 3,360 vaccine doses

Two vessels bring sick 
passengers to St Helena

Cllr Henry challenges 
Governor to fix wage gap 
between locals and TC 

Officers

LegCo votes to enact 
ministerial system but do 
the numbers support this? 
Privy Council will decide

Samir’s ‘pop dance’ wins Search 
for a Star
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Donna Crowie, SAMS

Who can remember Easter last 
year, when everyone was required to 
social distance, very few people went 
camping and not many gatherings 
happened due to preventative measures 
for Covid-19?

This year there is loads of talk 
about going camping and fishing, so 
seems like traditions are going ahead 
as planned. This is so good to see, 
but also I can’t help wondering even 
though there’s no known community 
spread, because Covid is now arriving 
to the island on the ship and plane, 
whether we shouldn’t still be taking 
those preventative measures?

Oh well, I am not the outdoor 
camping person; I love to have a 
flush toilet and hot running water 
and electricity. But I bet those who go 
camping do enjoy themselves, and let’s 
hope we have some good weather this 
weekend.

But those of you who know me will 
know I love to be in the kitchen trying 
different things, from cakes and bakes 
to dinners and desserts, and that is 
something I do enjoy over Easter. Only 
recently those signed up to Facebook 
will see a page called St Helenian Food, 
created by St Helenian Justin Crowie 
in the UK. That page I can’t now stop 
visiting. It shows different Saint-style 
dishes being made, but all with a twist 
– the page also shares recipes, tips and 
tricks. 

With Easter just on the doorstep I 
tried a batch of Easter buns from a 
recipe I came across on the page and 
would like to say thanks to the lady 
who posted it, your recipes never fail 
me. 

What amazes me is that we all cook 
fishcakes, tuna chutney, corned beef 
hash, homemade ice cream but we 
all do it are own ways. I know some 
people who add pumpkin to tuna 
chutney (I don’t, I do my tuna chutney 
with tuna, potato, curry powder and 
onion and do rice and vegetables as 
sides). Even fishcakes or fish ‘n’ batter 
can be done in so many ways. So Justin 
Crowie thanks for creating the page St 
Helena Food page to help people enjoy 
the variety that can be found in Saint 
cooking.

Wishing you all a very happy Easter, 
enjoy your hot cross buns and your 
“bitta fry fish.”
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YOUR LETTERS

Formal Legislative 
Council, 26th March 
2021.  Motion No.3

Income Tax 
(Amendment) Bill, 

2021.
An Ordinance to amend the 

Income Tax Ordinance, 2012 to 
make provision for the taxation 
of certain allowances.

Statement to the Motion by 
Councillor Leo:

Mr Speaker,
As we debate the motion let 

us also consider the potential 
consequences of the motion; 
I will endeavour to highlight 
some of the possible negative 
implications that are likely to 
directly or indirectly impact 
the local community and the 
Technical Co-Operation Officers 
or TCs .

The United Kingdom has an 
international obligation to 
promote to the utmost the ‘well-
being’ of the people of St Helena 
and that includes ‘educational 
advancement’.  The St Helena 
Government is responsible for 
delivering a high standard of 
uninterrupted education to 
our children.  The quality of 
the standard of education that 

is available to our children is 
dependent on the qualifications, 
skills, dedication and commitment 
of each teacher. 

Supporting the well-being of 
the people of St Helena comes at 
a significant cost to the United 
Kingdom; some of the funding is 
provided through the £8 million 
pound TC budget.  St Helena 
benefits in a variety of ways from 
the generous TC budget provided 
by the UK.  TC input is crucial to 
the provision of public services, 
the general development of St 
Helena and in particular educating 
and preparing our children for 
the future.

I have listened to the negative 
remarks and opinions that are 
often directed at the Technical 
Co-Operation Programme serving 
the needs of the local community.  
Yes, we need TC staff to be more 
proactive in the interest of local 
succession planning, but much 
of the criticisms are due to being 
oblivious of all the facts relating 
to the TC Programme. The TC 
staff contributions are essential 
to delivering the current public 
services and to the ongoing 
development of the island.  Let 
us therefore look beyond the 
biased negativity and base our 
considerations on respect and 
fairness. 

The United Kingdom currently 
funds the contracts of some 
109 TC staff to support the 
economic, social and educational 
advancement of the people of 
St Helena according to a United 
Nations international obligation. 

Let us not underestimate or take 
for granted the work, in particular, 
of the 33 TC staff supporting the 
local community through Public 
Health particularly during this 
period in time; and also the 11 TC 
staff supporting the community 
through the Children and Adult 
Social Care Directorate. 

As a parent, I will bring 
awareness to the 11 TC staff 
supporting local children through 
Education.  

Without any consultation 
with the TC employees directly 
impacted, SHG officials have 
decided it is time to indirectly 
change their valid employment 

contracts.  Constitutionally, 
politicians are not responsible 
for the employment aspects of 
public servants.  However, we 
have to ask if such a unilateral 
decision by SHG officials is really 
legal, ethical, and in the very best 
interests of the local community.   

A serious inequality has been 
identified in the Taxation system 
and therefore clearly needs to 
be addressed. We simply should 
not have tax legislation that 
demands all residents, except for 
TC residents, to be taxed on all 
of their income.  However, the 
unfair legislation is not the fault 
of the TC employees who signed 
their employment contracts in 
good faith.  And amending the 
unfair legislation must not be 
at the expense of our children’s 
education.

Let us therefore work to modify 
the tax legislation and also 
address the consequences in a 
way that will avoid or minimise 
the negative impact on the 
community, in general, and 
on our children’s education, in 
particular. 

I will end with a quote from a 
prominent St Helenian working 
in Education:  “If we lose our TC 
staff this will have huge implications 
for Prince Andrew School in that 
we will be losing teachers in the 
core subjects of English, Maths and 
Science and we will not have the staff 
to replace them. This will jeopardize 
our children’s education on a huge 
scale.” Unquote.

Mr Speaker – that statement is 
not yielding to pathetic threats 
of resignations; that statement 
of genuine concern is advising 
local government to manage the 
change in the very best interests 
of the local community. 

I support the principle of the 
Motion, and will rely on the 
Chief Secretary to appropriately 
manage the consequences that 
have the potential to negatively 
impact public services and 
thereby the local community.   

Cllr Cyril Leo

Dear Editor,

Following the recent articles 
in the local papers during the 
past few weeks concerning the 
proposed increased water tariffs. 
I sent comments to the URA by 
email on the 12TH March 2021 to 
date I haven’t received a reply. I 
also emailed all elected members 
on the 17th September 2020 and 
21st January 2021  concerning 
the system losses which is a key 
factor to the proposed increase 
in water tariffs . I received an 
acknowledgement from the 
Secretary to Elected Members 
saying I’ll have a reply soon but 
to date I haven’t received any 
reply from elected members.

Regards,
Cyril George

Dear Editor,

Once again, Andrew Turner, has 
demonstrated his total inability to 
read a set of company accounts. 
Or is his ‘inability’ intentional?

I can only assume that the 
lies published by the Sentinel 
last week were deliberate, as 
they have been in the past and 
therefore amounts to a fraud 
against the readers of your 
unprofessional tabloid. It is clear 
that in perpetrating this fraud, 
you (SAMS) are continuing with 
your taxpayer funded campaign 
aimed at killing off any hope of 
economic revival on St Helena.

 As a significant taxpayer in the 
UK, I will object in the strongest 
possible terms, through my 
local MP, Mr Boris Johnson, to 
demand that the government of 
the UK stop providing funds to 
the Government of St Helena to 
waste on incompetent media with 
an axe to grind in trying to kill off 
inward investment to St Helena.

SAMS do not deserve a single 
penny of tax-payer funds, if 
they are going to use it to kill 
the already fragile economy of St 
Helena.

For your information I have 
visited the island more than 20 
times, 11 of which were in the 
year 2019, so NOT a handful of 
visits as falsely claimed by you. I 
would have been there a further 
dozen times in the last year, were 
it not for the onset of the COVID 
pandemic

To assist you in righting your 

deliberate fraud, I set out below the 
true state of shareholdings in the 
companies, which as can be seen 
is a proper corporate structure, 
NOT a ‘web of companies’ as you 
have falsely claimed:

 Nigel George’s shares are held by 

Trade Winds Corporation Plc, for 
his benefit and will be released to 
him when the time is appropriate 
and the projects commence.

I now expect you to rectify your 
intentional fraud, failing which 
steps will be taken against you.

 
ALL RIGHTS RESERVED.
  
Best wishes,
 Paul O’Sullivan
Chief Executive Officer

Dear Reader,

As always, thank you kindly for 
your letter.

We begin by accepting your 
clarification that you say you 
have visited the island around 20 
times within the past few years 
rather than “a handful” as stated 
in our article.

Otherwise, we cannot find 
anything within your letter that 
questions facts within our article.

Instead, most of the letter is 
worded similarly to letters and 
radio interviews from 2019, when 
live on StFM, you seemed to imply 
threat to SAMS staff (“I’ve never 
met any of [The Sentinel staff] – 
it’s probably just as well because 
the Irishness in me might not 
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Port Control on Tuesday 
announced that the area from 
Thompson’s Crane to the lower 
landing steps will be restricted 
to pedestrian-only access from 
2pm Thursday, April 1 (Maundy 
Thursday).

“This will help create a safer 
environment for all those fishing 

Pedestrian-only wharf 
access for Maundy Thursday 

from the lower wharf and those 
accessing the landing steps,” 
SHG said.

Port security will be in place 
and will only allow vehicles 
dropping-off or picking-up 
fishing equipment or fish. All 
other vehicles have been asked to 
vacate the area.

Donna Crowie, SAMS

be too good for me”); and stated 
that “we’ll fix [SAMS] up in much 
the same way we fixed up The 
Independent.” Just as was true at 
that time, we will again kindly 
refrain from responding directly 
to this sort of language directed 
at this company or its employees.

With the above points of your 
letter addressed, we of course 
address the final points you 
have raised and provide some 
additional information:

1) We are unaware of “Nigel 
George’s shares” or them being 
held “for his benefit,” as we found 
nothing relating to this listed by 
the UK’s Companies House. 

2) The term a “web of 
companies” in our knowledge 
is in no way innately opposed to 
your term of a “proper corporate 
structure,” as seems suggested in 
your letter. We’d refer you to such 
articles as https://www.wired.
co.uk/article/elon-musk-tesla-
spacex-empire that use the term 
“web of companies” as we did 
to describe such closely related 
companies all linked to a single 
person.

3) The article is based entirely 
off public information filed with 
the UK Government’s Companies 
House, the reliable primary 
source for basic, hard facts 
about companies registered in 
the UK. Everything reported was 
thoroughly fact-checked prior to 
print to ensure accuracy to that 
documentation. We have of course 
checked once more after receipt of 
your letter and would kindly here 
address one typo: We clarify that 
the sentence under the SHCPLC 
subheading, namely “The year-
end August 2019 accounts also 
show that the shareholders had 
changed since incorporation,” 
should have read “shareholdings.” 
The shareholders of course had 
also changed since incorporation, 
with Mr Fitzhenry replacing 
Rousseau Properties, Inc as stated 
in the article. We cannot find 
that any errors otherwise exist; 
and the additional information 
you have kindly provided also 
supports our reporting.

4)  SAMS is in good standing 
and provides a great diversity 
of services. The Sentinel has 
never been found to have broken 

the local Media Code, nor to 
have committed anything like 
“fraud.” SAMS in fact eliminated 
all Sentinel subsidy over the 
past three years and is now on 
radio-only subsidy, by next year 
receiving only the same SHG 
funding as StFM/The Independent 
(altogether amounting to less 
than many a single salary within 
SHG). The small team at SAMS is 
proud to be part of the community 
that it serves and promotes, 

including reaching millions of 
people through content provision 
to outlets like Wanderlust and 
Outdoor Fitness magazines and 
to the ICC, as well as through 
the filming of all four new St 
Helena Promotional Videos and 
production also of one of these 
videos.

As always, many thanks for your 
readership and your letter,

The Sentinel

Fuel tanker arrives as MV Helena 
departs

On Tuesday morning March 
30 the MT Stolt Virtue arrived to 
restock the island’s fuel supplies.

Due to the tanker’s arrival lower 
Rupert’s was closed, including 
the beach area, until the tanker’s 
departure (upon completion of 

Donna Crowie, SAMS

fuel offloading).  
The MV Helena meanwhile 

had departed St Helena just 
after 2pm Saturday, March 27 
upon completion of all cargo 
operations. The MV Helena is 
scheduled to arrive in Cape Town 
on the evening of Easter Saturday. 

Two fishing vessels over the past 
week have called into St Helena for 
emergency medical help for sick 
passengers.

Both the Neuvo Rumbo and the 
Ramses Dous arrived March 25.

SHG said Personal Protective 
Equipment (PPE) was worn by all 
parties at all times, and Covid-19 
Standard Operating Procedures 
were adhered to during interactions 
with both vessels.

Ramses Dous: Covid patient 
brought ashore to Bradley’s 
Hospital

On March 23 the Ramses Dous 
sent a Safety of Life at Sea (SOLAS) 
request after a crew member 
presented with flu-like symptoms 
and needed medical attention. 

St Helena received the SOLAS call 
as the island was the nearest port 
to the fishing vessel, and the vessel 
arrived to James Bay March 25. 

“St Helena has an international 
obligation to uphold with regards to 
any SOLAS request,” SHG said.

Early on March 26 the vessel came 
alongside Rupert’s Jetty so Health 
Directorate personnel could board 
the vessel and carry out testing. 
The vessel returned to just outside 
of James Bay after testing.

On March 27 SHG announced 
that “there are positive cases of 
Covid-19 onboard.” 

SHG said the vessel and its crew 
were placed under strict quarantine 
and would be remaining in St 
Helena’s waters for 10 days to allow 
access to medical help in case of 
emergency and to facilitate guidance 
from the Health Directorate. 

“The crew members who 
presented with symptoms have 
since been recovering well and have 
continued their duties on board,” 
SHG said March 27.

But three days later urgent medical 
help was needed as one of the cases 

had turned critical. 
On March 30 a patient was landed 

at St Helena in order for them to be 
treated at Bradley’s before being 
medevaced to South Africa.

“The patient has been transferred 
from the vessel to Bradley’s 
Hospital for stabilising and 
lifesaving treatment, pending a 
medevac flight to South Africa at 
the earliest opportunity,” a March 
30 press release said.

The Health Directorate also said 
“all those who are providing care 
to this patient at Bradley’s Hospital 
have been fully vaccinated;” and 
that the Bradley’s Hospital staff 
would now quarantine for 14 days 
and be released only after testing 
negative for Covid-19 on day 14.

Neuvo Rumbo: Non-Covid patient 
brought ashore to Bradley’s 
Hospital

The Neuvo Rumbo sent a SOLAS 
request to St Helena on the evening 
of March 25, requesting urgent 
medical assistance for a passenger 
in “critical condition,” according to 
SHG. 

Again, St Helena received this call 
as it was the nearest port to the 
vessel.

The vessel arrived that same 
night and Health Directorate staff 
boarded the vessel and brought the 
patient to Bradley’s Hospital for 
treatment.

SHG said there were “no 
indications that the patient’s 
condition is Covid-19 related” 
but that the patient would be kept 
at Bradley’s in order to maintain 
quarantine before arrival of a 
medevac flight.  

Two vessels bring sick 
passengers to St Helena

Andrew Turner & Donna Crowie, SAMS

Last week’s charter flight 
brought two engineers from 
Marine Contractors & Consultants. 

After their two-week quarantine 
period the engineers will 
undertake tasks in relation to 
SHG’s Fibre Optic Cable Project, 
for instance:

Fibre-Optic Cable Project engineers 
on-island

• Assessing near-shore 
infrastructure;

• Liaising with potential 
subcontractors;

• Determining if the 
subcontractors have the right 
equipment to facilitate the 
landing of the Equiano cable 
system;

• Assessing the subsea cable 
pulling procedures; and

• Assessing emergency 
evacuation plans.

The cable is due to be landed 
during the first week of July, 
according to SHG.

Donna Crowie, SAMS

Photo by SHG.
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LegCo on Friday, March 26 
unanimously approved a bill to 
tax Technical Cooperation (TC) 
Officers’ benefits, which were 
previously tax-free. 

The move came amid an 
impending Judicial Review 
launched by a group of TC Officers. 
The group aims to raise a legal 
argument that either prevents 
the bill becoming law or gets the 
law overturned. Statements at 
Friday’s LegCo alluded to the legal 
argument, at least in part, being 
that the bill is “discriminatory.”

Councillors meanwhile say they 
obtained “independent legal 
advice” about the argument 
lodged by the group. 

The advice had to be independent 
because the Attorney General 
(AG) was unable to advise due 
to conflict of interest (most of 

LegCo votes to tax TC Officers amid 
impending legal action

the AG’s Chambers employees, 
including the AG, receive TC 
salaries and benefits). 

“Some might feel that they have 
been unfairly done-by, but clearly 
from the advice we’ve had – albeit 
independent from our resident 
AG – is of the opinion that this 
is no way discriminatory,” Cllr 
Cruyff Buckley said. “As far as 
litigation goes, it has been noted 
that there might be some fallout 
from this and personally I would 
be quite interested to see how 
a court would determine these 
measures.” 

What is the bill?
After approval at last Friday’s 

LegCo, the Income Tax 
(Amendment) Bill 2021 should 
now become a law change that 
will mean TC Officer benefits 
packages are no longer tax-free.

The International Supplement is 
a main benefit that would become 
taxed. 

The supplement is dependent 
on family size and is aimed at 
covering cost-of-living expenses 
(e.g. rent). Supplements can 
vary, for instance from £15,300 
per annum for a single person to 
£21,600 per annum for a family. 

Why is it being introduced?
Councillors said they were 

introducing the bill for a variety 
of reasons. 

Many said it was about creating 
a “level playing field” – about 
creating equality for all taxpayers, 
as local employees do not receive 
any tax-free benefits. 

“This bill is about creating a tax 
system that is fair and equitable 
for people on St Helena,” Cllr 
Clint Beard said. 

Andrew Turner, SAMS

The March charter flight 
brought both Covid-19 vaccines 
and St Helena’s first known case of 
Covid-19.

Health Directorate ready to roll 
out second vaccine doses 

A further 3,360 doses of the 
Oxford/AstraZeneca Covid-19 
vaccine arrived on the charter flight 
Wednesday, March 24.

This means the Health Directorate 
will be ready to roll out the second 
doses of the vaccine beginning 
shortly after the Easter holidays. 

The Health Directorate is now 
in possession of more than 3,900 
doses. This means the directorate 
has sufficient doses on-island for 
the entire eligible population to 
receive their second doses. 

In addition this means sufficient 
doses are available also for full 

March flight brings first Covid case, 
further 3,360 vaccine doses

vaccination of those persons who 
have not yet come forward to 
receive their first doses.

As of Tuesday 93% of the total 
eligible population had received 
their first dose – specifically this 
is 3,653 people out of the 3,800 
eligible. 

SHG said further information 
about the administration of the 
second doses will be made available 
within the coming weeks.

St Helena confirms first Covid-19 
case – passenger now testing 
negative for the virus

The passenger who tested positive 
for Covid-19 upon arrival to St 
Helena on the March 24 charter 
flight has tested negative after a 
retest 48 hours later.

“The passenger’s first test result 
indicated very low levels of the 

virus, to the point of it being non-
infectious,” SHG said after receipt 
of the second test result. 

The second test did not detect any 
remaining levels of the virus. 

The Health Directorate said the 
risk to the community is “near 
zero” and that no additional testing 
was required for contacts of the 
infected person until the end of the 
regular quarantine period.

The Health Directorate also said 
there is “no need for contact 
tracing,” adding that the test 
results were analysed by health 
professionals on-island as well as 
by Public Health England. 

The passenger will now complete 
their standard 14-day quarantine 
period, only being released from 
quarantine after the standard, 
second negative Covid-19 test 
result on day 14.

Donna Crowie, SAMS

Cllr Dr Corinda Essex meanwhile 
noted SHG’s need for extra income 
due to the current economic 
climate.

“We all know in the current 
economic climate how desperately 
we need to increase revenue,” Cllr 
Essex said.

She highlighted that locals had 
already been hit by increases in 
rent for Government Landlord 
Housing as well as SHG fees and 
charges.

“The reality is that in times of 
austerity, all need to share some 
of the pain,” she said, adding that 
the UK Government is constantly 
asking SHG to increase its 
revenue. 

Will the bill result in a loss of TC 
workers?

Funding for TC posts is granted 
by the FCDO in a “ring-fenced” 
budget, meaning the money can 
only be used for TC Officers. 

TC support is seen as necessary 
to fill local skills gaps and 
increase local up-skilling and 
job succession. High pay levels 
and benefits (when compared to 
the local pay) have been seen as 
necessary for attracting workers 
to relocate to St Helena.

Some people, like Cllr Cyril Leo, 
are worried that removing some 
of the TC benefits will mean St 
Helena losing ‘a certain calibre’ 
of TC worker.

Cllr Leo, although he later voted 
for the bill, spoke against the bill 
during Friday’s LegCo meeting. 

He warned that taxing TC 
Officers in the same way as local 
workers would be “at the expense 
of our children’s education.”

Cllr Leo quoted “a prominent St 
Helenian in education” who said 
“if we lose our TC staff it will 
have huge implications for Prince 

Andrew School.”
Others disagreed. Councillors 

Essex and Buckley rose to 
state they believe the island 
will maintain workers that do 
genuinely want to work in St 
Helena.

Cllr Buckley said “we will see 
who is really dedicated to St 
Helena.”

Why is this issue “highly 
controversial”?

The St Helena Equality & Human 
Rights Commission has been 
investigating a “societal divide,” 
and as part of this is analysing the 
pay gap between TC Officers and 
local employees. Has that pay gap 
manifested into something that 
on the surface level presents itself, 
from all sides, as xenophobia?

Even the lowest of the tax-free 
TC benefits (£15,300) is almost 
double the national average local 
wage of £8,410 per annum.

Sources from the group of TCs 
told The Sentinel they feel the bill 
is “highly controversial” and 
“highly unusual,” and might 
equate to a “discriminatory” 
change in contract. 

But considering the monetary 
divide, others strongly disagree 
with the reaction of the group. 
They feel that a new tax would 
still leave TC workers well-off 
compared to the local population, 
and that extra tax revenue is 
necessary for the island during 
this economic climate.

The bill is therefore proving 
a divisive topic in the local 
community.

This was seen in some of the 
comments at last Friday’s LegCo.

Cllr Leo said he had “listened to 
the negative remarks and opinions 
that are often directed at the 
TC programme” and said those 

who criticise the programme are 
“oblivious to all the facts.”

“Let us look beyond the 
biased negativity and base our 
considerations on respect and 
fairness,” he said. 

Cllr Leo accused SHG of 
“indirectly changing the valid 
employment contracts” before 
questioning if the bill was ethical 
or even legal; before later still 
voting to pass the bill into law.

Other LegCo members disagreed 
with Cllr Leo’s arguments.

“I trust that those officers who 
are affected will understand the 
principles of fairness and equity,” 
Cllr Essex said.

Introduction of law delayed 
until October

The bill was initially intended to 
come into force from July 1, but 
has been delayed until October to 
allow for what Cllr Lawson Henry 
described as a “transitional 
period.” 

“I acknowledge representations 
made by the majority of TC 
Officers, hence my view that 
this bill be delayed in its 
implementation and that there be 
a transitional period,” he said.

Other elected members were 
not supportive of the transitional 
period. 

Cllr Jeffrey Ellick said he was 
“disappointed” that ExCo had 
“made further allowances for a 
select group.”

“I will not support any further 
delay until October, as to do so in 
my view would be unethical,” he 
said.

The bill was passed unanimously 
by all elected members, scheduled 
to come into force in October.  

Cllr Lawson Henry has challenged 
the Governor to “level the playing 
field” when it comes to the wage 
gap between TC Officers and equally 

Cllr Henry challenges Governor to fix 
wage gap between locals and TC Officers

qualified Saints.
The challenge came as part of Cllr 

Henry’s adjournment debate speech 
in the March 26 formal meeting of 

Legislative Council (LegCo).
“What saddens me the most is 

that the responsibility for this rests 
with the Governor, and has done 

Andrew Turner, SAMS
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Councillors last Friday voted 
7-4 in favour of endorsing SHG to 
change into a ministerial form of 
governance.

This was said to be based on 
the results of the March 17 non-
binding Governance Reform 
Consultative Poll, which saw a 
17.3% voter turnout. 

Question 1 asked whether SHG 
should stick with the current 
governance system (286 voted 
for change); and Question 2 asked 
whether SHG should change to 
a revised committee system or a 
ministerial system. 

However, the LegCo motion will 
not have effect unless the Privy 
Council (the UK’s highest court) 
now decides the consultative poll 
represents the ‘will of the people.’

So what numbers are being used 
to evaluate the poll?

Using the poll as a whole, less 
than 50% voted for ministerial

Of the total 371 valid votes cast, 
49.87% requested SHG reform 
itself into a ministerial form of 
governance:

- In total, 371 valid votes were 
cast;

- Overall, 185 of those ballots 
voted in favour of a ministerial 
system form of governance.

When looking at the poll in its 
entirety, this means that 49.87% 
of the total vote requested that 

SHG change to a ministerial form 
of governance.

According to Friday’s LegCo, 
this also means that out of the 
total voting population, the poll 
saw just 8% vote in favour of a 
ministerial system.

However, the poll was broken 
down into two separate questions 
and the questions were evaluated 
separately.

It seems SHG is using the second 
question alone as the official 
result of the poll:

“Out of those who voted on a 
preference of system, most votes 
were ‘for a change to a Ministerial 
System of Governance,’” reads a 
March 24 SHG press release.

Using the second question only, 
55.06% voted for ministerial

The first question asked whether 
voters wanted:

a) A change to the current 
system of governance; or

b) No change to the current 
system of governance.

The second question asked, “if 
the will was for a change,” which 
of two new systems of governance 
voters would prefer:

a) Revised committee system; or
b) A ministerial system.
All voters were asked to answer 

the second question, even if they 
voted ‘no change’ in Question 1.

So what do the numbers look 
like, if the second question is 

evaluated on its own?
Well, 35 fewer people voted on 

this question than voted in the 
poll overall.

So in total, 336 people voted on 
what system of governance they 
would prefer SHG took up “if the 
will was for a change.”

Of those 336 votes, 55.06% (185) 
wanted a ministerial system while 
44.94% (151) wanted a committee 
system.

Do councillors view the vote as 
“will of the people”?

Councillors at the Legislative 
Council meeting held last Friday, 
March 26 voted 7-4 in favour 
of endorsing the results of the 
consultative poll.

The endorsement was in 
response to the following motion, 
put forward by Cllr Tony Green:

“That this House resolves 
to endorse the results of the 
consultative poll conducted in 
St Helena on 17th March, 2021, 
and that the Constitution of St 
Helena, Ascension and Tristan 
da Cunha be amended to change 
the governance system of St 
Helena to a ministerial system of 
government.” 

But what did councillors have to 
say about the results of the poll? 

Some councillors felt the results 
showed ‘the will of the people’ 
while others disagreed.

Cllr Cruyff Buckley was first to 

speak. 
“We all take liberty for granted 

until it is taken from us,” he 
began.

He said credit should be given to 
those who took part in the poll, 
but he asked:  

“Can one enact constitutional 
change on less than a quarter of 
the voting population?” 

All councillors acknowledged 
the turnout was low. 

The majority however spoke in 
favour of endorsing the motion.

Some said they believed 
democracy was upheld and no 
legitimate reason existed not to 
endorse a change to ministerial. 

Others said they felt that eligible 
voters had the opportunity to 
vote, but if they chose not to, it 
was their right.

Cllr Dr Corinda Essex in her 
response to the motion was 
one of those expressing these 
viewpoints and endorsing a 
ministerial system:

“This was the majority of those 
voting,” she said. “The people 
have spoken – albeit a very small 
proportion of the electorate – and 
to reject the outcome would be to 
throw dirty water in the faces of 
those who did take the time and 
effort to go and vote.”

Cllr Essex did however note that 
she still had concerns about the 
short timescale that led up to the 
non-binding poll.

The UK’s Privy Council will now 
decide

St Helena now waits to hear 
whether the UK’s Privy Council 
interprets the vote as ‘the will of 
the people.’ 

The four elected members who 
did not support Cllr Green’s 
motion last Friday expressed 
doubts that this would be the 
case. 

“To [endorse this motion] in my 
opinion would not be right,” Cllr 
Jeffrey Ellick said. “We should 
not be just approving a motion 
and hoping that the Privy Council 
will agree to our request[…]

“[Nor should we] leave it in 
their court to make a decision. 
We are the leaders and we have to 
take responsibility. Ask yourself, 
will 8% of the registered voting 
public be sufficient for the Privy 
Council to even consider applying 
change? 

“Yes, only 8% wanted a 
ministerial system – and a 
ministerial system requires a 
change in the constitution. The 
Privy Council has to consider 

that if they make a change, a 
precedent could be set – not just 
St Helena, but other parties could 
be affected. I’m not sure the Privy 
Council would be keen to make 
that decision. 

“But we should not be putting 
them in that position. So, I would 
ask that you step back, be realistic 
and consider all the elements. 

“What also bothers me – and 
should bother everyone here 
today – is the actual turnout for 
the poll. What is evident to me is 
disconnect. We need to examine 
the government’s relationship 
with the people and find out 
the reason for disconnect, and 
only then can we work on a way 
forward. A change in the system 
will not solve this problem.”

Councillors Clint Beard, 
Christine Scipio and Gavin Ellick 
had similar statements to make. 

Cllr Beard thought he could 
agree to a ministerial system but 
only if it were established later. 

Cllr G Ellick pondered whether 
the opinion of just 8% of the 
voting public would be sufficient 
for the Privy Council to agree St 
Helena had voted for a change to a 
ministerial system of governance. 

“If they do, then something is 
wrong,” he said.

so for decades,” Cllr Henry said. 
“I will be interested to hear from 
the Governor in this respect what 
is he going to do about this state 
of affairs? Or is he simply going to 
be doing what his predecessors did; 
that is to employ more TC Officers 
rather levelling the playing field?” 

Cllr Henry spoke about SHG’s 
scholarship students as an example. 
He said that although they were 
equally as qualified as many TC 
Officers, they were earning far less.

“Over the last 10 years or so, and 

longer, SHG has been investing in 
overseas scholarships for young 
Saints, and I believe we will all 
agree that they have delivered 
and in the majority of cases have 
returned here with international 
qualifications,” he said. 

“We are actually disenfranchising 
those very Saints that we have 
invested good money in to gain the 
same international qualifications 
that we stipulate when employing 
TC Officers.”

Cllr Henry accused SHG of 

creating “a two-tier system” and 
of “discriminating against our own 
people.”

He called for “urgent and 
comprehensive review” of the TC 
programme to address pay disparity 
and to make recruitment of TC 
Officers “a last resort.”  

Finally, Cllr Henry warned that he 
intended “to monitor very closely 
what action the Governor will be 
taking as a result of the matters I 
have raised today.”

LegCo approves Governance Reform poll 
results but decision lies with Privy Council

Cyril (Ferdie) Gunnell & Emma Weaver, SAMS

Results: 49.87% voted ministerial; but this becomes 55.06% when using only Q2

St Helena has had to introduce 
a rollover budget for the fourth 
time in the last five years, 
as a substantial financial aid 
settlement with the UK has not 
been reached in time for the start 
of the new financial year.

The ‘rollover budget’ means 
money from SHG’s Consolidated 
Fund will be used to fund SHG 
operations and projects for the 
next four months, unless/until 
a financial aid settlement is 
reached with the UK. 

“As of today we have not received 
any indication from Her Majesty’s 
Government (HMG) of the level of 
financial aid that will be provided 
to St Helena for the forthcoming 
year,” Financial Secretary Dax 
Richards said while introducing 
the rollover budget at the formal 
Legislative Council meeting last 

Friday, March 26. “This does not 
provide the certainty that this 
government and our community 
so desperately needs.” 

Elected members also criticised 
HMG for the situation.

“Will this be the new normal? 
Can we do business as usual? 
It’s all uncertainties,” Cllr Gavin 
Ellick said. “Britain gets on like 
we are asking for millions and 
millions, but we’re only asking 
for a few million compared to 
the UK millions that get wasted 
around the world.”

“I do feel disappointed that 
again we are in this situation,” 
Cllr Cruyff Buckley said. “Yes 
we are in times of austerity and 
we also have the pandemic to 
contend with, but nevertheless 
I don’t feel this is a reason for 
HMG to neglect their sovereign 
responsibility when it comes to St 

Helena Government.” 
The rollover budget was passed 

unanimously. 

PAC reports
Cllr Jeffrey Ellick presented 

a motion that LegCo adopt the 
Public Accounts Committee (PAC) 
reports that were presented at a 
Feb. 1 formal session. 

The reports focused on 
governance of State-Owned 
Entities and scrutiny of excess 
SHG spending. 

The motion also requested that 
“the responsible member of 
Executive Council” advises LegCo 
on any actions to be taken as a 
result of the reports “not later 
than the first sitting day following 
the expiration of six weeks after 
today, 26th March 2021.”

“The purpose of this motion is to 
ensure the House is aware of the 

Rollover budget, PAC reports and more from LegCo
Andrew Turner, SAMS
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Two local organisations have 
just gained membership in 
Commonwealth associations/
institutions.

The St Helena Public Accounts 
Committee (PAC) has gained 
membership in the Commonwealth 
Association of Public Accounts 
Committees; and the St Helena 
Equality & Human Rights 
Commission (EHRC) is now the first 
British Overseas Territory to become 
a member of the Commonwealth 
Forum of National Human Rights 
Institutions (CFNHRI).

Public Accounts Committee made 
a member of Commonwealth 
Association of Public Accounts 
Committees

The St Helena PAC was formally 
ratified as a Commonwealth 
Association of Public Accounts 
Committees (CAPAC) member 
during the March 17 virtual CAPAC 
General Meeting & Conference.

The virtual meeting was attended 
by approximately 50 participants 
from 24 jurisdictions.

St Helena’s delegates were PAC 
Chairperson Cyril Gunnell and 
Vice-Chairperson Mark Yon.

Two local branches become members of 
Commonwealth organisations

“Our membership will make 
us stronger, provide greater 
benefits and enable us to draw on 
experiences from a large network 
of independent Public Accounts 
Committees, helping to ensure good 
public financial management and 
accountability,” Mark said. “Our 
interest in joining the association 
dates back to December 2017 when 
the Chairman, clerk and myself 
attended a forum in Westminster, 
London.” 

According to SHG the CAPAC 
“is a chance for PACs across the 
Commonwealth to meet, share 
knowledge, experiences and best 
practices and support each other.”

St Helena Equality & Human 
Rights Commission (EHRC) 
becomes the first British Overseas 
Territory to become a member 
of the Commonwealth Forum 
of National Human Rights 
Institutions (CFNHRI)

On March 18, the Commonwealth 
Forum of National Human Rights 
Institutions (CFNHRI) voted 
unanimously first to alter their 
mandate to include Overseas 
Territories; and then again 
unanimously to admit the St Helena 

EHRC as the first (and so far only) 
such member within its ranks.

The CFNHRI is a member-
led network of human rights 
institutions, ombudsmen and 
public defenders that protects, 
promotes and advances human 
rights in member countries. 

The network shares expertise and 
collaborates to ensure the rights 
of all 2.4 billion Commonwealth 
citizens are respected, protected, 
and enjoyed. 

“By providing a united voice on 
human rights priorities, together 
we are able to influence the regional 
and global human rights agenda 
and learn from our colleagues to 
develop the access to human rights 
and best practice on St Helena,” 
EHRC Acting Chairperson Annina 
van Neel said. 

“It has taken almost two years to 
achieve this status, as we had to 
demonstrate we meet the required 
standards,” EHRC CEO Catherine 
Turner said. “We are very proud 
of what we have achieved. It 
will be fantastic to be part of a 
wider organization and a great 
opportunity to get St Helena onto 
the world stage in a human rights 
setting.”

Andrew Turner & Emma Weaver, SAMS

UK Prime Minister Boris 
Johnson has warned that 
effects from the third wave of 
coronavirus will “wash up on 
[Britain’s] shores” from Europe.

In a speech he said the UK will 
“feel effects” from growing cases 
on the continent, though he did 
not specify what these effects 
would be.

Health Minister Lord Bethell 
warned the UK might put “all 
our European neighbours” on the 
red list of countries (which lists 
the countries from which arrivals 
are either banned or put into 
quarantine hotels upon entry).

Third wave effects will reach UK
“I don’t know how that will play 

out and it’s certainly above my 
pay grade to speculate, but we are 
all aware that the possibility lies 
that will have to red list all of our 
European neighbours – but that 
would be done with huge regret,” 
he said.

The comments have come 
during an already heated dispute 
about Covid-19 vaccine exports 
from the EU to the UK as the EU 
deals with a “third wave” of Covid 
cases, which has been driven at 
least in part by variants of the 
virus.

European Commission President 
Ursula von der Leyen warned that 

the EU could prevent doses made 
in the EU from being exported to 
the UK.

Officials confirmed the British 
Prime Minister had spoken to 
both German Chancellor Angela 
Merkel and French President 
Emmanuel Macron about the ban, 
which would affect exports of 
the Oxford-AstraZeneca vaccine 
made in Europe.

After questioning by reporters 
the Prime Minister said he was 
“reassured by talking to EU 
partners over the last few months 
that they don’t want to see 
blockades.”

Andrew Turner, SAMS

The EU is looking to take the 
UK Government to court over 
an alleged Brexit-deal protocol 
breach.

The case could see the UK having 
to defend its actions before the 
European Court of Justice. 

The protocol that has allegedly 
been breached is the part of the 

EU could take UK Government to 
court over alleged protocol breach

Brexit deal relating to the trade 
border between Northern Ireland 
and the rest of the UK.

In March, the UK Government 
changed how the protocol is 
being implemented without 
EU agreement and delayed the 
introduction of new sea-border 
checks on food, parcels and pets.

“The European Commission has 

sent a letter of formal notice to the 
UK saying these actions breach 
the substantive provisions of the 
protocol as well as the good faith 
obligation under the Withdrawal 
Agreement,” the BBC reported. 
“[The commission] has asked the 
UK to respond within a month 
before it decides on further legal 
steps.”

Andrew Turner, SAMS

The trial of former police 
officer Derek Chauvin began in 
Minneapolis, USA on Monday, 
March 29.

The officer has been charged 
with second-degree unintentional 
murder, third-degree murder and 
second-degree manslaughter.

Chauvin is denying the charges 
of murder and manslaughter. His 
defence is arguing that Floyd died 
from poor health and drug abuse.

Prosecutors said Chauvin used 
unreasonable force and “betrayed 
his badge.”

The local medical examiner 

Murder trial begins for former police 
officer charged with George Floyd’s death 

declared Floyd’s death a homicide, 
caused by “cardiopulmonary arrest 
complicating law enforcement 
subdual, restraint, and neck 
compression” (cardiopulmonary 
arrest refers to heart failure).

The trial should continue for 
approximately four weeks.

The prosecution should spend 
about two weeks presenting its 
case, followed by about two weeks 
of presentation by the defence. 

All charges relate to an incident 
last year when, after the police 
received a phone call that a man 
named George Floyd had bought 
cigarettes with a counterfeit $20 

bill at a local convenience store, 
Chauvin responded to the scene. 
Police handcuffed Floyd and laid 
him face-down on the street. 
Chauvin, a white police officer, then 
proceeded to kneel for 8 minutes 
and 46 seconds with his full body 
weight pressed down on the neck 
and back of Floyd, a 46-year-old 
black male. Floyd gasped pleas such 
as “I can’t breathe” during those 
nearly 9 minutes. A video taken by 
one of the onlookers on the street 
went viral and the incident sparked 
protests around the world and 
reignited the Black Lives Matter 
movement.

Andrew Turner, SAMS

findings of the PAC in the formal 
reports laid at this session,” Cllr J 
Ellick said.

The motion was passed 
unanimously. 

Accounting cleanup
Two motions were introduced by 

the Financial Secretary regarding 
SHG’s accounting procedures.

The first was the Second 
Supplementary Appropriation 
(2020/21) Bill 2021, which allows 
SHG to draw extra funds for items 
not originally budgeted for.

The bill reshuffles £749,000 
of government money between 
directorates so that overspending 
in certain directorates (Health and 
the Children & Adults Social Care 
Directorate - CASCD - mostly due 
to increased costs in care home 
services such as communications 

and laundry) could be accounted 
for using savings from other 
directorates (Corporate Support 
and the Access and Environment 
& Natural Resources directorates).

The second motion saw 
councillors agree that excess 
spending by SHG in the 2019/20 
financial year will “stand as 
charged to public funds.” 

New funding streams
Cllr Cyril Leo put forward a 

motion that “The relevant Council 
Committee consider prioritising 
the following matters:

(a) establish what additional 
financial aid streams and level of 
funding will be provided by the 
United Kingdom to make up for 
the financial support St Helena 
will not now receive from the 
European Union to support major 

local development; and
(b) establish communication 

links with other countries 
throughout the world, in 
particular our nearest neighbours 
Angola and Namibia, to develop 
partnerships for economic 
business ventures.”

Councillors spoke to the motion.
“Ever since 2016 when the 

Brexit decision was taken I have 
been asking for follow-up on the 
implications of that decision,” 
Cllr Dr Corinda Essex said. “So 
far there have, to my knowledge, 
been no definite decisions taken.”

“I support the motion, but my 
only concern that I would stress 
is be careful when dealing with 
countries with a history of human 
rights abuses,” Cllr Jeffrey Ellick 
said. 

The motion passed unanimously.
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The Mule Yard was busier 
than they’ve ever seen it, people 
commented on Saturday night.

The huge turnout was for the 
event ‘Search for a Star’ held from 
8pm Saturday, March 27 at the 
Mule Yard, Jamestown.

Nine performers during the 
evening took to the stage to 
showcase their best talents to 
a panel of five judges and the 
audience.

Gavin Jack was MC for the evening 
and cash prizes were on offer for 

Samir’s ‘pop dance’ wins Search for a Star

the winners – £100 for first place, 
£50 for second place and £25 for 
third place.

The acts consisted of one Elvis 
impersonation, three singers, two 
performances that included live 
music and singing, one acoustic 
guitar performance, one solo dance 
and one group dance performance.

Aliyah Crowie won third place 
with two songs, including a song by 
John Legend.

Ethan Johnson secured second 
place with his solo acoustic guitar 

performance, including an Imagine 
Dragons song.

Samir Maggott took home 
first prize with his pop-dance 
performance of choreography set 
to a medley of modern music. 
The crowd noticeably cheered 
and applauded both Samir’s first 
performance, and his second (when 
he was asked to take to the stage 
once more after being announced 
the winner).

Stalls were open with food and 
drink on sale throughout the night.

“It was fantastic to see such a 
huge crowd supporting the local 
talent,” the Mule Yard managers 
told The Sentinel.

Emma Weaver, SAMS

On Wednesday, 24th March, a group of 30 
or so excited students from Pilling and St 
Paul’s Schools over-ran Plantation House! 
They were accompanied by very proud par-
ents, teachers, headteachers and members 
of the Education Directorate (who were 
equally excited). The reason for this inva-
sion? To receive their Queen’s Common-
wealth Essay Competition awards, of 
course. 

Of the thirty entries from the schools, nine 
were award winners, which included two 
finalists; the two finalists were Taylor Dun-
can (St Paul’s School) and Edward Higgon 
(Pilling School). Being a finalist meant that 
the children’s piece of writing (chosen from 
13,000 entries) was deemed worthy 
enough of being in the final shortlist, with a 
chance of winning a two week trip to Lon-
don with a visit to Buckingham Palace 
thrown in! Unfortunately, the corona virus 
put paid to this. 

The Queen’s Commonwealth Essay Compe-
tition is the world’s oldest literary competi-
tion. Students from the majority of the 54 
Commonwealth countries took part—so  the 
fact that our small little island achieved 
such outstanding results, truly puts St Hele-
na on the international stage, in terms of 
literary creativity. 

The full list of awardees is as follows: 

 Taylor Duncan (Finalist) 
 Edward Higgon (Finalist) 
 Lilli Adams (Gold) 
 Om Fowler (Gold) 
 Aidan Isaac (Silver) 
 Aleishia Simon (Silver) 
 Joey Crowie (Bronze) 
 Aisha John-Bagley (Bronze) 
 Dionne Muranganwa (Bronze) 

 

Congratulations to all students who en-
tered this prestigious competition 

Queen’s Commonwealth Essay Competition - 
Awards Ceremony at Plantation House 

Proud award winners from Pilling and St Paul’s Schools       ac-
companied by their teachers and headteachers 

Taylor’s award-winning poem and associated art work 
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7-10am: Sunrise with Donna Crowie

1-4pm: Luke Bennett

8-8:30pm: Comedy show (Steptoe & Son)

11am-2pm: Luke Bennett

5-7pm: Modern Country Chart with Donna Crowie 

8-11am: Sunrise with Donna Crowie

12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell

4-7pm: Afternoon Drive with Luke Bennett

8-8:30pm: Comedy show (Steptoe & Son)

7-10am: Sunrise with Luke Bennett
 
12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell

5-7pm: UK Chart Show with Donna Crowie

SAMS Radio 1

Reach us on 22727 or at news@sams.sh

Local news and notices: 

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm

Bringing you the

BBC 
World 

Service
100.7 (Briars) 

88.1 (High Knoll) 
102.7 (Blue Hill)
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2 8am-1pm: Holiday show with Andrew Turner

1-4pm: Luke Bennett

8-8:30pm: Comedy (Cabin Pressure)
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8am-1pm: Easter Saturday Special with Donna Crowie

3-5pm: Modern Country Chart with Donna Crowie

6-8pm: Eclectic Editions with Paul Gasteen

8-9:30pm: Comedy repeats (Cabin Pressure)

8am-1pm: Sunday Show with Andrew Turner

3-5pm: UK Chart Show with Donna Crowie
7pm: Seventh Day service

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)
Streaming live via www.sams.sh/radio.html

Why not listen in to Saturday’s 
Easter Special with Donna 
Crowie? 
She’ll bring listeners a mixture 

of tunes along with a few Easter 
recipes that you could try out over 
the Easter holidays. 

Tunes will include everything from 
the latest hits to throwback classics, 
from artists like Kelly Clarkson and 
Phil Collins.

Recipes will include Easter buns 
and  other sweet treats you could 

whip up to keep those hands busy over the 
Easter holidays.

Tune in from 8am to 1pm Saturday to hear 
the show.

Featured
this 

week

In the evenings this month look 
to the south to see the glorious 
rising of Carina, the Southern Cross 
and the pointer stars (Alpha and 
Beta Centauri) alongside the bright 
band of the Milky Way. 

Meanwhile Ursa Major will be 
poking its great bear-head just over 
the horizon in the north (right over 
James Bay). 

This is a good month to find one of 
the youngest and one of the oldest 
stars visible to the unaided eye. 

Rigel, the star that forms one of 
the feet of Orion, is only 8 million 
years old – a veritable youngster on 
the cosmic scale (Orion is visible in 
the evening sky towards the west, 
and Rigel is the bright blue-ish star 
on the lower left as you look at it in 
the sky). 

St Helena Astronomy Club, Contributed

Stargazing St Helena

On the other end of the scale 
is Arcturus, the brightest star in 
the constellation Böotes (visible 
low towards the northeast in the 
evening sky). The reddish Arcturus 
is about 7 billion years old – that’s 
nearly twice the age of our Sun.

Towards the end of the month, 
look out for the Lyrid meteor 
shower. This will run April 16-25 
with the peak on the night of April 
22 and the morning of April 23. 
Shooting stars will appear to come 
from the constellation Lyra and are 
produced by dust particles left by 
comet C/1861 G1 Thatcher.

The New Moon will be April 12 and 
the Full Moon April 27.

Our next stargazing evening will 
be Tuesday, April 13 from 8pm at 
High Knoll Fort. All are welcome, 
including kids.

Your monthly look at one of the world’s darkest night skies 

Public Library Service

Book of 
the Week

The Thomas & Friends 
Annual 2021 is packed full 

with all your favourite 
engines plus plenty of stories, 
activities, puzzles, colouring 

and games to keep young fans 
entertained. See the engines 

work hard in Sodor and travel 
around the world, meeting 

all sorts of animals along the 
way. It’s the perfect present 

for young Thomas fans aged 3 
years and over.

Thomas has been teaching 
children lessons about life 

and friendship for 75 years. 
He ranks alongside other 

beloved characters such as 
Paddington Bear, Winnie-
the-Pooh and Peter Rabbit 
as an essential part of our 

literary heritage.

Please reserve by contacting 
the following:-

Telephone Number: 22580
Email: publiclibrary@

helanta.co.sh.
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April 1, 1728: 

Resolved that water from Chubb’s 
Spring be piped to the Wharf, to 
conveniently supply ships. (This 

was not actually done until around 
40 years later.)

On this day in 
St Helena’s 

history

Wuzzle
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Established and regulated under the Financial Services Ordinance, 2008, the 
Financial Services Regulations, 2017 and the Company Ordinance, 2004 

info@sainthelenabank.com  

www.sainthelenabank.com  

+290 22390  

Market Street, Jamestown 

@sainthelenabank Bank of St Helena Ltd 

COMMUNITY PROJECTS 
FUND 

Contributing to our Island Community  

Bank of St Helena Ltd contributes to the social development of St Helena by funding community activities through 
the Community Projects Fund.  

The Bank helps fund community activities in the following areas:  

Developing St Helena’s Young People  

The youth are the future of St Helena. They will be the managers and workforce of the growing economy; therefore, 
their development is vital to the economic and social future of St Helena.  

Developing St Helena’s Environment  

It is possible that the pressure on the economic development can result in the destruction of St Helena’s very 
special environment. Appropriate environmental management can allow businesses to thrive without risking 
environmental damage. It is therefore appropriate that the Bank, being strongly committed to economic 
development, support projects to achieve constructive environmental management.  

Developing St Helena’s Arts and Culture  

The arts are an important part of life, and St Helena’s arts and culture are part of what makes the community 
special. The Bank therefore wishes to support the development of local artistic and cultural activities.  

Interested in applying for the Community Projects Fund?  

Contact us on 22390 or info@sainthelenabank.com and provide details of your organisation, activity or event for 
which you are seeking funding; what the organisation does, or what the event or activity will achieve, relating this to 
the above categories, and the amount you are requesting.  

 VISIT OUR WEBSITE FOR A COPY OF THE COMMUNITY PROJECTS FUND GUIDE 

The winners of the March Jackpot draw were as follows:
 
1st prize £100 – Kelly Whiton – Ticket No. 429; 2nd £50 – 

Carrey Williams – Ticket No. 4491; 3rd £25  – Melly Caesar 
– Ticket No. 165 & 4th £25 Daryl Phillips – Ticket No. 289 
 
The April Jackpot will be drawn live at the Standard Bar on 

30 April 2021.

Remember to have any chance of winning, you must 
participate.

Saturday 
9:30 hrs  -Sabbath School Programme

10:00 hrs -Bible Lesson Study
11:00 hrs -  Divine Service 

13:00 hrs - Pathfinders

Every Wednesday
1930 – 2030 Prayer Meeting

All are Welcome
For further information contact:
Pastor Paul Millin Tel No 22267

BAPTIST CHURCH

Maundy Thursday Service
1st April 

Sandy Bay Community Centre                     
5.30 pm

          Blue Hill Community 
Centre  7.30 pm

JamestownChapel    7.00 pm

Good Friday
2nd April            

Sandy Bay Chapel  08.00 am    
    Head O’Wain Chapel  09.30 am 

Jamestown Chapel 11.00 am

Easter Sunday Services
4th April                

Sandy Bay Chapel  08.45 am    
           Head O’Wain Chapel  10.30 

am
         Jamestown Chapel  6.00 pm
                                                        
Sunday school is available at all 

our chapel services, parents with 
children welcome.

Bible Studies
Tuesday 6th April   

Baptist School Room  7.00 pm
Thursday    8th April                       

 Sandy Bay Chapel  5.30 pm
   Blue Hill Community Centre 7.30 

pm

Kids Adventure Club:
          Every Saturday        

Baptist School Room   3.00 pm to 
4.30 pm   (5 years old and above)

ALL ARE WELCOME
For further information contact:

Tel No 22388 or 24644  

BAHA’I FAITH
www.sthelenabahai.org

“Look not upon the creatures of God except 
with the eye of kindliness and of mercy, for 

Our loving providence hath pervaded all 
created things, and Our grace encompassed 

the earth and the heavens.”

DEVOTIONAL MEETING
BAHA’I CENTRE

Gumwoods
8pm

THURSDAY EVENINGS

ALL ARE WELCOME
Telephone 24342

Prayer Meeting on Saturday 3rd April at 
8:30am at the home of Anthony and Elaine 

Hopkins at Sapperway.
We warmly invite you to join us for our 
Good Friday service on Friday 2nd April 
at 10am and our Easter Sunday service 

on Sunday 4th April at 11am at No 3 
Longwood Enterprise Park.

Kid Zone (Sunday School) at 11:00am on 
Sunday 4th April in Unit 7. 

Cell Meetings:
On Tuesday 6th April at Sandy Bay 

Community Centre at 6pm.
On Wednesday 7th April at Unit 3 

Longwood Enterprise Park at 7:30pm and 
also at the home of Anthony and Elaine 

Hopkins at Sapperway at 7:30pm. There is 
now also a cell meeting in Jamestown on a 
Wednesday at 7:00pm. Please call Cathrine 

at 64352 for details.
The Christian gift/bookshop and DVD 
rental (as well as second-hand goods 

shop) will be open on Monday, Tuesday 
and Wednesday from 9am to 2pm and on 

Saturday from 10am to 12 noon.
For further information phone 62552 or 

23249.

DIOCESE OF SAINT HELENA DIOCESE OF SAINT HELENA
The Cathedral Parish of St Paul

Sunday 4th April – Easter Sunday
Thursday 1 April

9.00a.m. Chrism Mass Cathedral
7.00 p.m. Mass of the Lord’s Supper

followed by Vigil
Cathedral

Friday 2 April
12noon – 3.00
p.m.

Devotions, Liturgy and 
Veneration of the Cross

Cathedral
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7.00 p.m. Easter Vigil and First Mass of 

Easter with Confirmations
Cathedral

Easter Sunday
8.30a.m. Sung Eucharist St Andrew
9.00 a.m. Reserved Sacrament St Peter
10.00 a.m. Sung Eucharist St Helena &

Cross

The Parish of St James

Sunday 4th April – Easter Sunday
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7.00 p.m. Mass of the Lord’s Supper
followed by Vigil

St James

Friday 2 April
12 noon Mattins

Saturday 3 April
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Easter Sunday
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9.30 a.m. Sung Eucharist St James

The Parish of St Matthew
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St Mark
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St Mark
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9.30 a.m. Sung Eucharist St Matthew
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UNACCOUNTED FOR WATER
LEVELWOOD ZONING RESULTS

Connect used zoning as an approach to address unaccounted for water in Levelwood. The table below 
presents the results from the 6 zones in Levelwood area since the inception of the unaccounted for water 
reduction programme in March 2019 up to the year ending December 2020.

During the initial stages, it can be seen that unaccounted for water reached alarming levels of over 75% 
within independent zones which has significantly reduced to an overall of 33% for all zones. Results from 
the infrastructure leakage index (ILI) also show that ratios as high as 5.7 were recorded within zones which 
have also significantly reduced to an overall of 1.1 for the whole Levelwood area. This reduction in 
unaccounted for water means that the water supplied has been better accounted for.

Improved accountability of water has a positive impact as it increases water quality, financial viability and 
reduces stress on the environment as less water will be abstracted among many other benefits. We 
continue to monitor the progress in Levelwood area to ensure that unaccounted for water stays within the 
25-35% target proposed by the Independent Review.

Work in Levelwood was carried out simultaneously with Burnt Rock and Barren Ground areas. Majority of 
the losses identified were apparent losses which is the same with Levelwood. Addressing the apparent 
losses has resulted in a remarkable reduction in unaccounted for water despite finding very few active 
leaks.

The next article will outline the four key factors which influence real water losses in distribution systems.

        30 March 2021

Area Zone Dates NRW % ILI*
Mar-June 19 44.99% 2.22
Jun-Sep 19 50.90% 2.74

Dec 19-Mar 20 57.40% 3.14
Mar-June 20 42.88% 1.71
June-Sep 20 39.60% 1.59
Sep-Dec 20 33.33% 1.10

Jun-Sep 19 71.00% 3.40
14-26/11/2020 52.95% 0.46
01/12-15/12/20 27.71% 0.36

Sep-Dec 20 32.16% 0.81
15-05/01/21 16.58% 0.36

13-27/08/2020 67.37% 3.93
27-10/09/2020 60.66% 3.41

June-Sep 20 75.76% 5.70
14-26/11/2020 15.24% 0.30

26/11-10/12/2020 10.63% 0.20
07-21/01/2021 1.41% 0.02
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1

2

*Infrastructure Leakage Index = CARL/UARL

Area Zone Dates NRW % ILI*
13-27/08/2020 28.57% 2.28

June-Sep 20 30.39% 2.44
10-24/09/2020 4.26% 0.19
24-08/10/2020 6.00% 0.29

Sep-Dec 20 28.14% 2.19

21/11/2019 5.19% 0.23
Mar-June 20 6.87% 0.33
June-Sep 20 0.91% 0.04
Sep-Dec 20 9.31% 0.43

June-Sep 20 40.88% 2.21
18/09-02/10/20 20.59% 1.11

02/10/2020-16/10/20 27.78% 1.27
Sep-Dec 20 35.20% 1.74

6 June-Sep 20 7.81% 0.35

Sep-Dec 20 29.79% 1.53

*Infrastructure Leakage Index = CARL/UARL
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4
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                   VACANCY 
  GIS Surveyor -  Permanent Post 

Treasury, Infrastructure and Sustainable Development 

Applicants should have the following qualifications and/or equivalent level of 
experience:  

 GCSE grade C or above  Maths, English and Geography 
 GCSE grade C or above in IT or EDCL at least covering Word, Excel 

and Access 
 In Possession of a clean valid drivers licence Class C 
 Environmental Science Research Institute (ESRI) Certificate In Arc 

GIS 9.2 or willing to work towards the Qualification  
 Experience in QGIS, CAD or other surveying software would be     

beneficial 

We offer the following: 
 

Salary: £ 8,613 
Leave: 25 days per annum 
Pension: 15% pension contribution into approved 
defined contribution pension scheme 
Paid Sickness Absence 
Training Opportunities 
 

 
The GIS Surveyor will support the development of the St Helena Environmental Information System (SHEIS) and a 
fully digital cadastral fabric of the island whilst maintaining the current cadastral system through conducting Land 
Registry surveys.  

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Devlin Yon (GIS Manager) on telephone 22270 or email: devlin.yon@sainthelena.gov.sh 
Application forms are available from: 
Essex House or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to                            
Miss Karen Thomas, Human Resources Manger, Essex House or e-mail karen.thomas@sainthelena.gov.sh by no later than 4 pm on Wednesday 7th April 2021.   

Job Vacancy 
          Business Manager, Ascension Island 

Sure is seeking a highly skilled Business Manager to lead and grow our business.   Sure Ascension is part of the wider Sure 
Group delivering telecommunications to islands in the South Atlantic, Indian Ocean and Channel Islands.  The ideal         
candidate will have a track record of outstanding managerial experience, day to day operational leadership, including    
human resources, customer service and finance.   The role will require strong leadership, the ability to work in a small 
team and deliver the company’s objectives whilst overseeing the day to day processes whilst managing operational         
efficiency.    

Qualifications and experience for this role: 5 years experience as a business manager or relevant managerial role with a 
business, management or related qualification.  Superior leadership skills, with a focus on employee engagement and    
development; experience working in a commercial entity/business environment with a drive to deliver and exceed.  MS 
Office proficient and must be able to adapt to working on a small, relatively isolated sub tropical island.    

Join us and you will enjoy some of the many benefits that Sure provides, including but not limited to: competitive salary,   
Incentive Scheme, Pension, Staff Benefits and opportunities for continued professional development. 

Due to the nature of this position, the post holder must hold a  Satisfactory Police Disclosure.  

Interested person can contact the HR department: Shara  Robinson on E: shara.robinson@sure.com T:+500 20807 or Chief 
Executive SHL & ASC, Christine Thomas on E: Christine.thomas@sure.com  or T: +290  22218 

Applications and CV should be submitted to Human Resources by 4pm on Monday 12 April 2021. 
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FIRST PRIZE AWARDED TO GARETH DRABBLE AND DR DREW WHITWORTH, 
UNIVERSITY OF MANCHESTER  

BRIDGING THE DIGITAL DIVIDE RESEARCH COMPETITION 

The St Helena Research Institute is pleased to announce that Gareth Drabble has been awarded 
the first prize of £5,000 towards the cost of study in the Bridging the Digital Divide Research 
Competition sponsored by SHG’s Fibre Optic Cable and Satellite Ground Station Board.  

The competition sought to attract research to help St Helena assess change and understand the 
impact of the introduction of high-speed broadband on St Helena, focusing on the social objectives 
of the European Development Fund (11th Round) project to enable fibre optic connectivity to St 
Helena through the Equiano cable.  

Gareth, who won a Chevening Scholarship, has been studying for an MA in 
Digital Technologies, Communication and Education at the University of 
Manchester. He returns to the Island on the flight this week to complete his 
studies and resume his work as a Graduate Teacher of Computing & IT at 
Prince Andrew School.  

Gareth will be conducting the research with Dr Drew Whitworth of the 
Manchester Institute of Education. The work will use the ‘mapping’ technique 
developed by Drew in his 2020 book Mapping Information Landscapes: New 
methods for exploring the development and teaching of information literacy. 

Gareth commented: 

"I am extremely pleased that our research proposal was awarded first prize in the Bridging the 
Digital Divide Research Competition. This research will be done at a significant period in St 
Helena’s history and her socio-economic development.  

“The landing of the Equiano undersea cable this year and, once live in early 2022, will open up 
many prospects for advancements in governance, education, health, business and voluntary.”  

Drew added:  

“This is an excellent opportunity to research this community before and after this single moment of 
change. It’s small and very self-contained, which controls a lot of variables, something any 
researcher is happy to experience.”  

Dr Rebecca Cairns-Wicks, Coordinator of the St Helena Research Institute, concluded: 

“We are delighted to be able to award Gareth and Drew funding to support their research to help 
the Island to interpret the changes that significantly increased broadband capabilities can have on 
people, how we live, learn, manage health and conduct business.”  

The study will begin towards the end of 2021, and will continue until after the cable has been 
landed and the Island benefits from changes in service. The study will significantly support the 
value for money evaluation which is a requirement when receiving EDF funding from the European 
Union.  

SHG
24 March 2021  

 

I have come that they may have life, and have
it to the full - John 10:10

Thursday evening 01 April:
   5:30pm  - Sandy Bay Chapel
   7:30pm  - Blue Hill Community Centre
   6:30pm - Jamestown Chapel

Good Friday 02 April:
   8:00 am   - Sandy Bay Chapel
   9:30 am   - Head O Wain Chapel
   11:00 am - Jamestown Chapel

Easter Sunday 04 April:
   08:45 am - Sandy Bay Chapel
   10:45 am - Head O Wain
   06:00 pm - Jamestown

Elsie would like to say a big Thank you to 
everyone who supported her Fundraising 
stall in the Market on Thursday 25th March 
2021.
Special Thanks to all of you who have 

continued to donate your used greetings 
cards and books for recycling.
Thanks to ESH for providing a stall free of 

charge on the day. 
Thanks to Rita Williams for her kind 

donation of magazines. 
And a grateful thank you to Karen Brinsden 

for her donation of a delicious fruit cake. “ 
Guess the weight of the cake “ was won by 
Cyril Fowler of the Briars with the nearest 
correct weight of 3 lbs 9.5 ozs.
It was a very successful morning where 

most goods were sold out in a short period 
of time.
The funds raised were 248.00 Pounds ( 

Two hundred & forty eight pounds ) which 
has been donated to The Cancer Awareness 
& Support Group. 

With much appreciation.
Wishing you all A Happy Easter.

Elsie Hughes.

 

 

Vacancy – Accounting Technician
Connect Saint Helena Ltd is seeking to employ an Accounting Technician. The Accounting Technician will provide 
support to the Senior Accounting Technician and duties include: Project and Contract accounting; preparation of 

monthly bank and debtor reconciliations, posting of payroll journals and bank payments; checking and processing 
of payments; maintaining the purchase ledger and ensuring compliance to Financial regulations, Procurement 

procedures and Company policies and procedures for all payments and receipts.

The successful applicant must have strong financial and commercial awareness and be highly organised and 
motivated. They should be an effective communicator with excellent organisational skills and attention to detail,

and must be able to work under pressure, make sound decisions and meet deadlines.  

Qualifications & Experience

GCSE’s English and Maths/Accounts; 2 year’s experience in an accounting environment; experience with 
Microsoft Office and Access Dimensions or similar accounting software; ACCA qualification (CAT) or working 

towards qualification.

Connect Saint Helena Ltd offers a competitive salary commensurate with qualifications and experience.  Other 
benefits includes 15% of base salary pension contributions and support for training and development.

For a full job description and/or further details on this position please contact Annalisa Young on 22255
or email Annalisa.Young@connect.co.sh

Completed application forms should be sent to Annalisa at the above email address or handed into 
Seales Corner, Jamestown by12:00 noon on Wednesday, 14 April 2021.
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ASCENSION ISLAND GOVERNMENT 
 

VACANCY NOTICE 
 

LEAD AND TRAINER - SEA AND LAND RESCUE SERVICE (SLRS)  
 

About the role 
Ascension Island Government (AIG) recruits, trains and deploys volunteers to provide its Sea Rescue Service in the coastal 
waters of Ascension. This is a vital role which delivers an essential emergency rescue service for people stranded or in 
difficulty at sea within island waters.  This is a new role, giving the postholder an exciting opportunity to further develop the 
existing service, team and training priorities. 
 
What you’ll do 
Your main focus will be to lead the SLRS (staff and volunteers) and ensure the team is available and equipped to deal with all 
emergency calls and requests for assistance effectively and efficiently.  Key responsibilities include recruiting and training 
team members, ensuring a fully operational on-call rota is in place, coordinating emergency response calls, ensuring vessels 
and equipment are in working order, developing and delivering training. As well as leading the team, you will also be part of 
the rota (generally one week on-call out of four) to deliver a volunteer rescue service for people stranded at sea.   
 
What you’ll bring 
You’ll have significant experience of boat handling and of working as part of a sea rescue service, ideally at management / 
leadership level.  With strong interpersonal and communication skills, and calm and organised under pressure, you’ll have 
the ability to lead and motivate the team. Previous experience of sourcing content, designing and delivering training in sea 
rescue operations is also essential. Physical and psychological fitness is required to operate in what can be dangerous and 
risky conditions.  You’ll be a strong and confident swimmer and will hold a clean and valid driving licence. 
 
What we offer 
In addition to an annual salary of £18,250 (taxable on Ascension), the role attracts an Accompanied status contract and the 
following benefits: 
 Rent free accommodation (with Accompanied status electricity and water allowances) 
 An Accompanied status food allowance of £6,700 per annum 
 Relocation costs for your personal effects, including the shipment of a vehicle 
 One mid-contract return journey to your country of recruitment 
 A gratuity payable on the successful completion of a 2 year contract 
 30 days’ annual holiday (with additional 9 days public holidays) 
 Free primary dental and medical care 
 
The appointment will be subject to: 
 Satisfactory employment references 
 Enhanced Criminal Records Check  
 Satisfactory Medical Clearance 

 
What’s it like to work on Ascension? 
Ascension is a small volcanic island, situated in the South Atlantic, with a warm stable climate (26-34°C). We are part of the 
wider British Overseas Territory of Saint Helena, Ascension and Tristan da Cunha, situated approximately 1,000 miles from 
the mainland of Africa and 800 miles from our nearest neighbour, the island of St Helena.  To thrive here, you must be 
resilient, adaptable and able to live and work in an incredibly small and diverse island community. 
 
Closing date: Monday 5 April 2021 
Interviews: Week commencing 12 April 2021 (by Skype if off island) 
For more information, a full job description, and to apply visit: www.ascension.gov.ac/lifestyle-and-employment/working-
here/ 
If you have any queries about the role, please email recruitment@ascension.gov.ac 

 
 

ASCENSION ISLAND GOVERNMENT 
 

VACANCY NOTICE 
 

MARINE MECHANIC  
 

About the role 
As a small island community, we rely heavily on the use of boats and sea craft to operate essential services, both within AIG 
operations and for other organisations and the wider community.  This is a critical role for a skilled and specialist marine 
mechanic, who will ensure that our sea rescue craft, and other boat engines, are operational and regularly services and 
maintained. 
 
What you’ll do 
You’ll be responsible for undertaking maintenance and repairs to all marine engines and outboard motors, including sea 
rescue craft.  This includes welding, electrical fault finding, diagnostic testing, stripping and repairing engines, gearboxes and 
outboard motors. 
 
What you’ll bring 
With a minimum of three years’ service as a mechanic working on marine engines and outboard motors, you’ll have the 
experience to carry out the above, and to deliver a basic level of marine maintenance training to sea rescue service team 
members and other mechanics within AIG.  You’ll have certification confirming your competency to work as a mechanic on 
marine and outboard engines, or have equivalent experience and be willing to work towards certification. 
 
What we offer 
In addition to an annual salary of £13,600 (taxable on Ascension), the role attracts an Accompanied status contract and the 
following benefits: 
 Rent free accommodation (with Accompanied status electricity and water allowances) 
 An Accompanied status food allowance of £6,700 per annum 
 Relocation costs for your personal effects, including the shipment of a vehicle 
 One mid-contract return journey to your country of recruitment 
 A gratuity payable on the successful completion of a 2 year contract 
 30 days’ annual holiday (with additional 9 days public holidays) 
 Free primary dental and medical care 
 
The appointment will be subject to: 
 Satisfactory employment references 
 Enhanced Criminal Records Check  
 Satisfactory Medical Clearance 

 
What’s it like to work on Ascension? 
Ascension is a small volcanic island, situated in the South Atlantic, with a warm stable climate (26-34°C). We are part of the 
wider British Overseas Territory of Saint Helena, Ascension and Tristan da Cunha, situated approximately 1,000 miles from 
the mainland of Africa and 800 miles from our nearest neighbour, the island of St Helena.  To thrive here, you must be 
resilient, adaptable and able to live and work in an incredibly small and diverse island community. 
 
Closing date: Monday 5 April 2021 
Interviews: Week commencing 12 April 2021 (by Skype if off island) 
For more information, a full job description, and to apply visit: www.ascension.gov.ac/lifestyle-and-employment/working-
here/ 
If you have any queries about the role, please email recruitment@ascension.gov.ac 
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For sale by tender:- 

1 x Robust Electro-hydraulic brick making machine
Manufactured in South Africa

This brick making machine was in operation by Basil Read to manufacture bricks for the building of the St Helena Airport & 
building works at the Hospital before donated to SHAPE Recycling Centre, Donkey Plain for the making of paper and card pulped 
fire bricks.

Robust Hydraulic brick making machines are engineered to save 60% plus electrical consumption of a brick making plant, 
through proprietary hydraulic design.  View details of other similar brick making machines on www.robustmachines.co.za

This machine is no longer used due to an unresolved technical problem, therefore Sold on ‘as is / where is’ basis. Purchaser 
will need to arrange collection.

Robustmachines.co.za is offering to explain the operation of the machine via ‘Whatsapp’ communication to any interested 
parties.

Viewing Date & Venue:   Friday, 9 April 2021 at SHAPE Recycling
     Centre, Donkey Plain (Tel: 24143)
Closing Date for Tenders:   Friday, 30 April 2021
Tenders to be addressed to:  SHAPE Manager, Sandy Bay Head Centre
     E-mail: SHAPE@helanta.co.sh
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Glad Tidings magazine will help 
you understand the Bible and 
how God’s plan for His future 
Kingdom on earth will affect 
you. If you would like it deliv-
ered FREE for 6 months - fill in 
these details and send them to the 
address below.

Your Name (BLOCK CAPITALS please)

___________________________________________________________________

Address   ________________________________________________________

____________________________________________________________________

____________________________________________________________________

______________________________________ Country ___________________

Write for the offer to:
CBM, C/o Apartment 9, Scarlet Oak, 911-913 

Warwick Rd,Solihull,
UK,B91 3EP

GladTidings
OF THE KINGDOM OF GOD
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COVID-19 VACCINATION PROGRAMME 

ROLLOUT OF SECOND DOSE 

The Health Directorate is starting the rollout of the second dose of the Oxford 
AstraZeneca Vaccine.   

All persons who received the first dose of the vaccine have been given an Oxford 
AstraZeneca appointment card with a written date of approximately four weeks from 
the date the first dose was administered. This card indicates the date on which you 
will need to receive the second dose.   

You will also have received a yellow vaccination card. It is imperative that you bring 
this when you go to receive your second dose. If you do not have your card with you, 
staff will not be able to provide you with the second dose. This is because the yellow 
vaccination card is required for administrative and record keeping purposes.   

You will be required to keep these cards thereafter as proof that you have been fully 
vaccinated for COVID-19.   

The first week of vaccination clinics to administer the second dose will be 
from Tuesday, 6 April, to Friday, 9 April, from 9am to 4pm at the General 
Hospital Flu Pod.  

If your vaccination card indicates that you should receive your second dose on or 
about these dates then you should make your way to be vaccinated at the Flu Pod.   

The Health Directorate would like to ask all persons to please attend on the day 
specified on your Oxford AstraZeneca appointment card. Please also attend the 
same vaccination clinic at which you received your first dose. This will allow the 
continuation of efficient vaccination and administrative processes as was 
experienced previously. 

If you have not yet received your first dose and have decided you now would like to, 
please call Peta Henry on tel: 22998 or email: peta.henry@sainthelena.gov.sh   

The vaccination clinic locations and times for the following weeks will be 
communicated accordingly. If you have any further queries, please email: 

communitycovid-19@sainthelena.gov.sh 

#StHelena #COVID-19 #VaccinationProgramme  

https://www.facebook.com/StHelenaGovt/ 

https://twitter.com/StHelenaGovt 

SHG 
31 March 2021 

 



Month-end golf, 
which is normally the 
monthly medal stroke 
play competition, 
attracted 17 players. 

I t Weather conditions 
were warm with a 
gentle south-easterly 
breeze. Conditions 
on the ground were 
different, with moist 

ground and recently cut fairways. This might have 
posed a challenge to the players. 

Only two players returned scores in the 60s. Top on 
the leaderboard and winner of the March Monthly 
Medal was Larry Legg with net 66, followed in 
second place by Lawson Henry with net 68. 

There were three twos in the two-ball pool 
category. Leon Crowie birdied the 5th, Peter Bagley 
the 11th and Lawson Henry caught his big-bird 
eagle on the 9th. 

The prizes were presented by the ladies’ captain 
Helena Stevens.

Starting off our competition calendar for April will 
be a Par 3 stroke play on Sunday, April 4. Normal 
tee off at 12:00. Registration closes Saturday, April 
3 at 15:00. 

We wish you all a happy Easter holiday…!

SPORTSARENA
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Switch off outside lights 
when you go to bed. The 

lights do not need to be on 
all night.  

You might also invest in a 
movement sensor activated 

light which would only 
come on if someone 

approaches your house. 

Saturday AM
Mustangs 123/10 (15.3 Ov)
Antonio Green 40
Damian Burns 4/26
Heat 182/6 (20 Ov)
Damien Obey 72
Gavin Ellick 2/21

RMS T20 Cup Week 7 Cricket Results
Sunday AM
Challengers 111/4 (13.2 Ov)
Sean-lee Thomas 36
Brendan Leo 2/21
Allstars 109/9 (20 Ov)
Darrell Leo 29*
Jordi Henry 3/7

Saturday PM
Lions 176/7 (20 Ov)
Brendan Hunt 55
Patrick Crowie 2/41
Cobras 186/2 (20 Ov)
Rhys Crowie 100*
Tyrone Cansick 2/19

Sunday PM
Pirates 110/1 (7.5 Ov)
Matthew Benjamin 71*
Christopher Thomas 1/12
Woodpeckers 107/7 (20 Ov)
Christian Leo 25
Darren Isaac 2/17

THERE WILL BE NO 
CRICKET THIS WEEKEND

 Follow games live via 
- https://cricheroes.in/

tournament/217836/RMS-T20-
TOURNAMENT

St Helena Golf Club
SHGC, Contributed


