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IPNLF project to 
continue for six 

months

SHCFA takes SHG to court over 
PQ investment process

Hospital updates:
- Critically ill patient taken out of quarantine,

into the General Hospital
- New fees and charges, and a new name

Cheaper internet now 
depends not on new cable, 

but on next telecoms license 

International Dark Sky 
Places certification

and more on 
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Andrew Turner, SAMS
Some of you may be familiar with 

the “five monkeys experiment,” but 
for those who are not, I’ll quickly 
summarise.

A researcher puts five monkeys in a 
cage with a bunch of bananas hanging 
from a string and a ladder leading to 
them. When the first monkey goes for 
the bananas, the researcher sprays 
all five monkeys with freezing water 
for five minutes. The same with the 
second monkey.

The researcher then puts the hose 
away and when the third monkey 
tries to go for the bananas, the other 
four attack him to prevent him from 
climbing that ladder; because they fear 
the punishment. The researcher then 
replaces one of the five with a new 
monkey who, inevitably, goes for the 
bananas. The other monkeys stop him. 

This goes on and on until none of the 
original five monkeys is in the tank, 
the hose has gone (and in fact none of 
them ever even felt or saw the hose), 
but still every time a monkey goes for 
the bananas, the group attacks.

Now at this point you may be asking 
if I’ve gone bananas… But there is an 
important way this experiment relates 
to St Helena.

LegCo behaves very much the same 
way. When one of its ranks breaks 
from the “political norms” and mounts 
for instance a genuine challenge about 
the way St Helena is run, the majority 
of our elected members fear the 
colonial “hose” councillors have been 
soaked with in the past. We’ve seen it 
before – new councillors have gone in 
with the best intentions and yet failed 
to make a difference because they 
couldn’t persuade the majority to try 
something different, to take risks or 
make changes. Invariably these fresh 
people either resign from council or 
(like the monkeys in the experiment) 
learn to themselves attack new ideas.

So how do you break that cycle?
Well, you change all the monkeys at 

once. If nobody on council has ever 
learned to fear the hose, then nobody 
will stop the individual monkey from 
going for the bananas.

Similarly, if in this General Election 
we can vote in a new council made up 
even mainly of new people and new 
ideas, then a much greater chance 
exists of effecting some real change.

Simply put, let’s vote for people 
who do not fear reprisal. Let’s elect 
new people to council who can push 
forward with new ideas and actually 
affect the changes that St Helena so 
desperately needs.

As Albert Einstein said, “We cannot 
solve today’s problems with the same 
thinking we used when we created them.”

SENTINEL
COMMENT

YOUR LETTERS

On Thursday, April 1 SHG 
officially replaced its former 
eight directorates with five new 
portfolios.

This means that St Helena 
Government is no longer 
comprised of directorates.

Instead, the five portfolios 
that now comprise St Helena 
Government are:

- Health & Social Care 
- Education, Skills & 

Employment
- Environment, Natural 

Resources & Planning

Directorates no longer exist, as 
SHG replaces them with portfolios

- Safety, Security & Home Affairs
- Treasury, Infrastructure & 

Sustainable Development.
The five portfolios are supported 

by what formerly was known as 
Corporate Support, but is now 
known as the “Central Support 
Service.”

This change is the first phase of 
a larger, significant restructure 
of SHG, termed Fit for the Future, 
which according to Chief Secretary 
Susan O’Bey should allow SHG to 
“rearrange its functions to ensure 
a more streamlined, structure.”

“While today marks the move 

to the new structure, we know 
that most service users and 
staff members won’t feel an 
immediate change and services 
will continue to be delivered as 
normal,” SHG told The Sentinel 
on April 1. “ However, this is 
an important change for the 
Public Service – over time it will 
facilitate greater collaborative 
working, efficiencies in processes 
and working practices, service 
delivery improvements, and it is 
a stepping stone to reviewing all 
of our service areas to ensure we 
are ‘Fit for the Future.’”

Emma Weaver, SAMS

Executive Council last Tuesday, 
March 30 discussed the upcoming 
change to the minimum wage and 
approved a new Minimum Wage 
Policy.

During Tuesday’s meeting, 
executive council first discussed 
the minimum wage increase of 7p 
per hour, which will go into effect 
from July 1. 

This means the minimum wage 
will rise to £3.25/hr for persons 
aged 18 and over, and to £2.30/hr 
for persons aged 16 or 17. 

In addition, Executive Council 
last Tuesday approved a Minimum 

7p minimum wage increase from 
July 1, new policy to follow 

Wage Policy.
The policy sets out the principles 

for establishing a 3-7 year path 
to a more ambitious minimum 
wage.

SHG said a higher minimum 
wage should benefit workers, 
while the timeframes set out 
in the policy should provide 
adequate notice for businesses to 
plan and adapt.

In the coming months, the 
Employment Rights Committee 
will engage with employers, 
employees and other relevant 
stakeholders, such as charities, 
to gather information that will 

inform a longer-term target for 
the minimum wage as well as a 
proposed timetable for achieving 
that target. 

Focus during the discussions will 
be placed on identifying potential 
economic impacts including 
changes to business operations, 
prices, levels of employment, and 
consumer spending. 

The outcome of this work should 
be approved and published by the 
end of 2021, with implementation 
of “a timetable for achieving 
the target minimum wage” to 
commence from April 1, 2022.

Donna Crowie, SAMS

The family of the late Doris Lilian Reynolds who passed away 
peacefully on 17th March 2021would like to extend their sincere 

thanks to the Doctors and hospital staff  for their professional care 
and support during Doris’s  illness.

Also to Bishop Dale  and Deacon Ernest for ministering to her 
and conducting the funeral service.

Joy George for playing the organ and Eddie Duff and Marico 
George for the musical accompaniment at the graveside.

Roy Williams and his team for organising the burial, Betty Joshua 
for reading the eulogy and Lionel Joshua for taking the photos.

Davina and Colin Lawrence, Tina Peters and Kurt Thomas for the making of the 
beautiful wreaths and to all who kindly gave flowers. 

Our heartfelt thanks go to everyone who attended the funeral service and for those 
here and overseas who sent cards and messages of condolence to support us during 

this difficult time.
Extended thanks goes to Valerie, Mervyn and Andrea for all your help, care and for 

always being there for our family.  
Doris has gone from our lives, but will forever remain in our hearts.

Dear Editor,
I have received comments from 

members of the public who have 
read my emails sent to all Elected 
Members and have requested me 
to publish in the local papers my 
email sent to the URA and also 
asked who is the URA ?

The URA is the Utilities 
Regulatory Authority which is 
chaired by the Chief Magistrate 
with two members of the public 
who currently have a commercial 
business, which is empowered 
to regulate the development and 
provision of the public utility 
services, especially Connect St 
Helena.

   
The Utilities Regulatory Authority

The Castle
Jamestown 

PROPOSED ELECTRICTY AND 
WATER TARIFFS COMMENCING 
1ST ARIL 2021

Dear Yvonne,
On behalf of all water consumers 

on the Island I wish to thank you 
for giving us the opportunity to 
comment on the above mentioned 
proposed tariffs advertised in 
both on Island media’s recently. 
I therefore wish to make the 
following comments concerning 
the proposed tariffs: 

1. Connect St Helena still 
RECEIVE a sizeable subsidy from 
SHG to remain solvent. Does 
this mean we can expect to see 

tariff increases for the next five 
to seven years UNTIL Connect St 
Helena can reduce their system 
losses? When system losses are 
estimated at 442.75 cu m per day 
at a cost of £894.35 per day times 
365 days = £326439.57 per year. 
One would expect that losses of 
such magnitude would warrant 
more urgent attention?

2. Will the low income 
earners in our society ie Carers, 
Nursing Assistants, Shop 
Assistants and Single Parent 
Families receive any assistance 
with the proposed increased 
tariffs?

3. Have all elected 
members of the Council agreed 
to the proposed increases? It 
is disheartening to know our 
Elected Representatives allocate 
precious financial resources to a 
Government own Company only 
to see it poured into the ground 
to disappear almost without trace 
and we the public are expected to 
pick up the tab for it.

4. Reference is also made 
to a subsidy that is available to 
agricultural producers. However, 
most producers complain that 
the system is to cumbersome and 
time consuming for the rewards 
offered, hence very few claims for 
subsidy is made.

Regards
Cyril George.

A critically ill patient was 
moved from the Bradley’s Camp 
quarantine facility to the General 
Hospital, Jamestown over the 
Easter weekend.

This was after the Health & Social 
Care Portfolio (formerly the Health 
Directorate) decided the patient 

Critically ill patient taken out of quarantine 
to be treated at General Hospital 

could no longer be treated at the 
Bradley’s Hospital.

SHG said the patient’s condition is 
“not Covid-19 related” and that the 
patient tested negative for Covid-19 
pre-departure, upon arrival (March 
24) and on Day 10 of quarantine. 

“All Covid-19 operating 

procedures are being adhered to 
[including] PPE, physical distancing 
and testing,” SHG said.

However, SHG said “it is not 
anticipated” that the nursing and 
medical teams who are tending 
to the patient will be required to 
quarantine.

Andrew Turner, SAMS
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The St Helena Commercial 
Fishermen’s Association (SHCFA) 
has begun legal proceedings for 
a judicial review of the decision 
made by SHG to appoint PQ 
Trading as the island’s “preferred 
investor” for St Helena’s fishery.

The first public court hearing 
took place in the St Helena 
Supreme Court last Wednesday, 
March 31.

Both sides laid out initial 
arguments in this first sitting. 

The SHCFA (represented by 

SHCFA takes SHG to court over PQ 
investment process

Anam Khan) is asking the court to 
“hold SHG to account” to SHG’s 
own consultation policy.  

They argue that SHG’s decision 
to appoint the company PQ 
Trading as the preferred investor 
to take over St Helena’s fishery, 
done without proper consultation, 
has left their members “unable to 
make an informed decision.” 

They argue they will “have to 
recourse to sell their fish locally 
in the way they did before.” 

SHG (represented by Aine 

Hurley) is responding on a 
number of technical grounds.

Additionally, SHG is questioning 
the existence of the SHCFA as a 
legal entity. This has meant the 
case has been adjourned so the 
SHCFA can serve its constitution 
and other relevant documents to 
prove they are a legal entity. 

SHG will then be given an 
opportunity to respond.

A date has yet to be confirmed 
for the next stage of the hearing. 

Andrew Turner, SAMS

Executive Council recently 
approved the signing of a 10-year 
agreement to lease the island’s 
fish processing factory and 
existing assets to newly formed 
private company Saints Tuna 
Corporation (STC).

Chief Secretary Susan O’Bey 
at the March 26 LegCo meeting 
said this was subject to upgrades 
that would ensure the factory 
functions well and complies with 
health and safety certification. 

She was responding to Cllr Dr 
Corinda Essex who questioned, 
“What is the current situation 
and next steps regarding the 
upgrading of the fish processing 

Next steps for fish-processing facility upgrade

facility at Rupert’s in order to 
enable it to meet existing needs?”

The Chief Secretary said 
investment in some of the core 
fabric of the factory needs to 
take place in order for the factory 
to continue to operate, and to 
avoid breakdowns and lost-time 
incidents. 

“The works include 
improvements to internal 
panelling, compressor repairs, 
the removal of R22 gas, repair 
of reception and offices, toilets, 
the workshop and canteen and 
any other relevant certification 
system requirements related to 
Hazard Analysis Critical Control 
Point  and Health, Safety & 
Environment  requirements to 
legalise the exportation of fresh 
and frozen fish products to the 
global fish markets,” she said. 

She said the lead time for many 
of the parts needed to refurbish 
the factory was three months.

She said that therefore, STC 
would take over the operations 
for the local market only whilst 
the refurbishment is planned, 
logistics are in process and the 
fit-out is implemented. 

“This lead time is normal 
for any business, government 

or even resident in St Helena, 
although we have to also consider 
that Covid-19 increases the risk 
of long delivery times,” she said. 
“The team at STC have already 
been in touch with suppliers and 
are ready to move forward as 
soon as the lease document has 
been signed.

“Two directors of STC, Johann-
Marais Bezuidenhout and his 
father Johan Bezuidenhout, are 
keen to arrive to the island but 
are awaiting news from AW 
Shipping as to whether they can 
board the vessel in early April. 
SHG has provided a letter to help 
support the enabling of passage 
to the island, and it is hoped that 
the change in immigration rules 
from 1st April has helped further.

“But if Johann and Johan are 
not allowed to travel on the MV 
Helena in early April, they will be 
delayed until Voyage 40, which 
is in late April, and of course 
this and the required quarantine 
time will need to be factored into 
scheduling.” 

She said it would be reasonable 
to expect a full programme of 
works from STC shortly after all 
directors arrived in St Helena. 

Cyril (Ferdie) Gunnell, SAMS

New “Guidelines and Codes of 
Practice for all Employers and 
Employees” are out for public 
consultation.

The guidelines will define 
best practice for employers and 
employees when dealing with 
workplace and employment 
issues.

The guidelines are comprised 
of 19 documents, which are 
segregated by area of employment 
concern and cover areas like 
guidance on employment 
contracts, grievance procedures 
and dismissals.

New labour guidelines out for 
consultation

For example guidance on 
contracts includes advice about 
what must be included in a 
contract, such as “the title of 
the job which the employee 
is employed to do or a brief 
description of the work for which 
he or she is employed” and “the 
number of paid sick absence 
days to which the employee is 
entitled.” 

The documents have been placed 
on the SHG website and Labour 
Regulating Authority Chairperson 
Duncan Cooke said they are keen 
to hear from “as many people as 

possible.”
“Letters to persons who the 

LRA specifically wish to consult 
with will be sent, however we are 
anxious to hear from as many 
people as possible during the 
process,” he said in a post on the 
SHG website. “We are interested 
to hear any views any person 
may have but ask that thought 
is given to content, layout and 
how employers and employees 
should be made aware of their 
existence.”

Andrew Turner, SAMS

Ramses Dous ‘quarantine review’ done April 6

From April 1 not only has the 
Health Directorate changed its 
name, but it has also changed 
the prices of prescriptions and 
services. 

Previously these prices had been 
unchanged since 2018.

New name, new prices 

Most items of service have 
increased from 10p to more than 
£5. 

Medical prescriptions have 
increased by 10p per item 
(local pricing would mean one 
prescription is now £2.60 rather 
than £2.50). 

But not everything is bad news 
– significantly, SHG confirmed 
that family planning pills are now 
free of charge. 

A full version of the new prices 
can be found on the SHG website. 

Donna Crowie, SAMS

Health & Social Care Portfolio launches with new prices

A quarantine review for the 
fishing vessel Ramses Dous took 
place April 6.

SHG on the morning of April 6 
announced plans for the review 
process.

Under the plans the crew of 
the vessel would take their own 
Covid-19 swabs and the results 
would decide if the vessel was 
safe to continue its journey.

The vessel would be docked at 
Rupert’s so a doctor and charge 
nurse from Bradley’s Hospital 
could oversee the swabbing. 

SHG said that only specific 
medical staff members have been 
involved with the Ramses Dous 
from the point of its arrival.

“The doctor and charge nurse 
will be in a bubble arrangement 
whereby they will drive from 

Bradley’s Hospital to Rupert’s 
Wharf and return,” SHG said. 
“They will use a dedicated vehicle 
which will then enter quarantine 
with them. This follows the 
procedures used for drive-
through testing.”

The Sentinel asked SHG whether 
the plans were successfully carried 
out, but as of 2pm Wednesday 
SHG was unable to confirm.

On March 23 the Ramses Dous 
had sent a Safety of Life at Sea 
(SOLAS) request after a crew 
member presented with flu-like 
symptoms and needed medical 
attention. St Helena received the 
SOLAS call as the island was the 
nearest port to the vessel, which 
arrived to James Bay March 25.

Early on March 26 the vessel 
came alongside Rupert’s Jetty so 

medical personnel could board 
the vessel and carry out testing. 
The vessel returned to just outside 
of James Bay after testing. 

On March 27 SHG announced 
that “there are positive cases of 
Covid-19 onboard.”

SHG said the vessel and its 
crew were placed under strict 
quarantine and would be 
remaining in St Helena’s waters 
for 10 days to allow access to 
medical help in case of emergency 
and to facilitate guidance from 
the Health Directorate. On March 
30 a seriously ill Covid patient was 
taken from the vessel to Bradley’s 
Hospital “for stabilising and 
lifesaving treatment, pending a 
medevac flight” and SHG said the 
Bradley’s Hospital staffs were to 
quarantine 14 days.

Andrew Turner, SAMS
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According to Economic 
Development Committee (EDC) 
Chairperson Cllr Lawson Henry, 
a full report about progress 
on St Helena’s Labour Market 
Strategy will be published after 
presentation to the EDC in April.

Cllr Henry confirmed this during 
the Legislative Council meeting 
last Friday, March 26.

The 2020-2035 Labour Market 
Strategy (LMS) Cllr Henry said 
took effect from Jan. 1, 2020 
(taking over from the previous, 
2012 strategy). Executive Council 
had endorsed the new LMS in 
December 2019. 

“In the first year of 
implementation a number of 
key programmatic targets were 
achieved,” Cllr Henry said.

But some councillors at the March 
26 LegCo felt communication 
about progress was not made 
regularly to the public.

Cllr Dr Corinda Essex at last 
Friday’s LegCo asked the EDC 
Chairperson if he would say what 
progress had been made with 
implementation, and when the 
strategy would be implemented 
in its entirety. 

Cllr Henry gave ‘highlights’ 
prior to the full progress report 
being published after April. These 
progress highlights were: 

• Implementation of 
improvements to several SHG HR 
processes; 

• Completion of a five-year 
workforce plan for the Public 

Labour Market Strategy progress report 
to be published after April

Service; 
• Incorporation of 

local workforce development 
requirements into TC Officer 
advertisements, TORs and 
standard review questions; 

• Launch of an island-
wide HR Forum in which 
representatives from SHG HR and 
private sector organisations meet 
regularly to exchange information 
about common challenges and 
opportunities; 

• Implementation of 
changes to customs duty to 
ensure all individuals coming to 
St Helena for work are eligible for 
the same exemptions regardless 
of whether they are employed by 
government, private sector or as 
a business owner/investor; and

• Ongoing IT skills courses 
at SHCC – the IT Suite is also 
open for use by the public during 
weekdays and one evening a 
week. 

Cllr Henry said SHG recently 
commenced recruitment for a 
Career Access St Helena Manager 
(CASH) and he expects “CASH 
will be officially launched in the 
coming months.” 

He said it is intended for 
the full CASH team to include 
two additional officers – one 
focusing on work placements 
and one focusing on professional 
development and careers 
education. 

“Since September, the 
Careers Access & Economic 

Policy Assistant has been busy 
developing the infrastructure to 
support CASH when it is launched, 
including forms, databases and 
design for a website.”

 The LMS Cllr Henry said is a 
long-term strategy, divided into 
three phases over the 15-year 
period 2020-2035. 

“All targets in the first phase 
(2020-2025) have either been 
completed or are on track to be 
completed in the near-term,” 
he said. “Work has already 
commenced against medium-
term (2020-2030) and long-
term (2020-2035) targets and 
significant progress has also been 
made against a number of these. 

“Currently, all targets are 
scheduled to commence 
implementation by 2025 and to 
be fully implemented by 2030.”

For many members of the public 
this was the first LMS information 
received following public 
consultation on the Draft Labour 
Market Strategy (meetings were 
held Sept. 9 in Half Tree Hollow 
and Sept. 11 in Longwood; about 
50 people attended each meeting. 
An additional public consultation 
meeting with employers took 
place Sept. 24).

At the March 26 Legislative 
Council meeting Cllr Essex 
thanked the EDC Chairperson for 
his “detailed response” and asked 
for regular updates to be provided 
in future. Cllr Henry agreed to 
undertake this.  

Cyril (Ferdie) Gunnell, SAMS

Executive Council last Tuesday, 
March 30 discussed the upcoming 
change to the minimum wage and 
approved a new Minimum Wage 
Policy.

During Tuesday’s meeting, 
executive council first discussed 
the minimum wage increase of 7p 
per hour, which will go into effect 
from July 1. 

This means the minimum wage 
will rise to £3.25/hr for persons 
aged 18 and over, and to £2.30/hr 
for persons aged 16 or 17. 

In addition, Executive Council 
last Tuesday approved a Minimum 
Wage Policy.

Solar-light savings should mean increased 
Jamestown lighting within next three months 

The policy sets out the principles 
for establishing a 3-7 year path 
to a more ambitious minimum 
wage.

SHG said a higher minimum 
wage should benefit workers, 
while the timeframes set out 
in the policy should provide 
adequate notice for businesses to 
plan and adapt.

In the coming months, the 
Employment Rights Committee 
will engage with employers, 
employees and other relevant 
stakeholders, such as charities, 
to gather information that will 
inform a longer-term target for 

the minimum wage as well as a 
proposed timetable for achieving 
that target. 

Focus during the discussions will 
be placed on identifying potential 
economic impacts including 
changes to business operations, 
prices, levels of employment, and 
consumer spending. 

The outcome of this work should 
be approved and published by the 
end of 2021, with implementation 
of “a timetable for achieving 
the target minimum wage” to 
commence from April 1, 2022.

Cyril (Ferdie) Gunnell, SAMS

The MV Helena has completed 
Voyage 38 after arriving to Cape 
Town at 9:09pm on Good Friday 

MV Helena completes 
Voyage 38

(April 2).  
The Vessel is scheduled to depart 

Cape Town for St Helena on Friday, 
April 9 for the start of Voyage 39.    

Donna Crowie, SAMS

“Whilst it is the intention 
of this government for the 
community to receive cheaper 
internet services, this can only be 
determined once the procurement 
process for the next telecoms 
license is concluded.”

This statement was made by 
Financial Secretary Dax Richards 
at the March 26 formal LegCo. 

The delivery of cheaper, faster 
internet for all persons in St 
Helena is an important item 
outlined in SHG’s Digital Strategy 
as well as within an EDC-
endorsed paper.

However, although SHG 
continues to state that the 
delivery of the fibre optic cable is 
a major, positive development for 
the island, SHG officials cannot 
state that the cable will enable 
faster, cheaper internet for all.

At the March 26 meeting the 
Financial Secretary also revealed 
the European Development Fund 
(EDF) allocation for enhancing St 
Helena’s internet connectivity. 

The Financial Secretary was 
responding to a question from 
Cllr Cyril Leo who wanted to 

Cheaper internet depends not on new 
cable, but on next telecoms license 

know “How much funding has 
been allocated by the European 
Union to the people of St Helena 
to enhance Internet connectivity 
and purposely provide faster and 
cheaper Internet service for the 
local community?”

The Financial Secretary replied 
that under the 11th EDF St Helena, 
Tristan da Cunha and Ascension 
received a territorial allocation of 
21.5 million euro through budget 
support to improve connectivity 
and accessibility and to deliver St 
Helena’s Digital Strategy and 10-
year Plan.  

“Out of the 21.5m,” the Financial 
Secretary said, “St Helena is due 
to received 17.2m, Tristan will 
receive 3.225m and Ascension 
will receive 1.075m.

“To date we have received three 
fixed tranches of funding totalling 
19.15m euro. In addition St Helena 
was also successful in securing 
envelop B funding of 610K euro’s 
to assist with the response to 
the impacts of  the COVID-19 
pandemic on the budget support 
programme.  This means in 
total 17.81m euro has been made 
available to support improved 
connectivity and accessibility 
and through the delivery of the 
St Helena branch on the Equiano 
fibre optic cable.”

The final question asked 
whether the Financial Secretary 
was satisfied with the contract 
SHG signed with Google. He said 
he couldn’t respond because the 
question asked for “an opinion.”       

Cyril (Ferdie) Gunnell, SAMS
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France on April 3 entered a 
third lockdown after a surge 
in the number of Covid-19 
cases requiring treatment from 
intensive care facilities. 

The number of Covid-19 patients 
in ICU increased by 145 people last 
Friday alone. This was the biggest 
jump in numbers in the last five 
months.

All schools and non-essential 
shops are being shut for four 

France enters third 
national Covid-19 

lockdown
weeks, and a curfew will be in 
place from 7pm to 6am. People 
will also need to have a “valid 
reason” to travel more than six 
miles from their home.

French President Emmanuel 
Macron had previously said he 
hoped to avoid another lockdown. 
However, he said the EU-wide 
delay in the vaccine rollout, as 
well as new strains of the virus, 
made this impossible.

Andrew Turner, SAMS

SHG signed an agreement in 
late 2019 for a branch on Google’s 
Equiano fibre-optic internet cable 
to be delivered to St Helena. 

Commissioning is expected in the 
first half of 2022. 

Responding to a question by Cllr 
Dr Corinda Essex at the March 26 
formal Legislative Council meeting, 
Financial Secretary Dax Richards 
provided an update regarding 
the Fibre Optic Cable Project that 
will see the cable delivered and 
facilitated.  

“Despite a number of logistical 
challenges largely as a result of the 
Covid-19, the project is on track 
on all components of the delivery 
plan, with commissioning still 
expected in the first half of 2022,” 
the Financial Secretary said. “The 
project is well underway under the 
guidance of the on-island project 
manager Mr Jerry Roberts.”

The Financial Secretary said works 
on the Cable Landing Station and 
Beach Manhole are well advanced. 

“With civil works being carried 
out by AMD Engineering, ably 
supported by SHG’s own technical 
services and electrical teams along 
with support from the technical 
team of SURE SA, these works are 
almost complete,” he said. 

Engineers from American 
Manufactured Structures & 
Services (AMSS), contracted by 
SHG to construct the Modular Cable 

Update on the Fibre Optic Cable Project
Landing Station, arrived on-island 
in February. 

“After following St Helena’s 
Covid-19 protocols, [AMSS] have 
facilitated the installation of the 
Cable Landing Station modules and 
left on the flight earlier today,” 
the Financial Secretary said at the 
March 26 LegCo. “The team from 
AMSS were very impressed with the 
quality of the workmanship on the 
civil works.”

A further team is now on-island 
for a site visit in advance of the 
landing of the cable.

“Arriving on the flight this week are 
members of the team from Marine 
Contractors & Consultants (MCC), 
who have been sub-contracted by 
Alcatel Submarine Networks (ASN), 
who are responsible for the overall 
delivery of the Equiano Cable,” 
the Financial Secretary said. “The 
main aim of MCC’s preliminary 
site visit will be to determine what 
prerequisites need to be installed 
to accommodate the landing of the 
Equiano system and the arrival of 
the cable-landing ship, which is 
scheduled to arrive at St Helena 
during July 2021.”

He said further ASN teams would 
then arrive between May and June, 
“to undertake the following tasks 
in readiness for the deployment of 
the Equiano cable:

• General Cabling
• Installation of the Power 

Feeder Equipment (PFE)
• Installation of the Optical 

Portal”
SHG in 2020 also signed a contract 

with Telecom Egypt to carry St 
Helena’s web traffic via the cable 
(north to Portugal and south to Cape 
Town). Telecom Egypt is scheduled 
to arrive to St Helena in October to 
install and commission Submarine 
Line Terminal Equipment.

“It is still envisaged that the 
project will be commissioned at 
the St Helena end during the first 
quarter of 2022, the Financial 
Secretary said. “We will continue 
to monitor progress and provide 
updates via the media, where 
possible, on the progress on such 
a significant project for the island 
and its future.”

The Financial Secretary said the 
project is on good schedule and 
should end in delivery of superfast 
broadband; he however did not 
state that the cable would definitely 
deliver faster, cheaper internet to 
all persons in St Helena.

“Whilst not yet complete, 
indications are that as an island we 
will be able to achieve this significant 
milestone in reducing the barriers 
to improved accessibility and 
connectivity on schedule,” he said. 
“We are hopeful the island will 
be able to take advantage of what 
superfast broadband will bring 
sometime during 2022.”

Cyril (Ferdie) Gunnell, SAMS

SHG announced April 1 that 
“with effect from today,” ExCo had 
repealed regulations restricting 
entry to St Helena. 

SHG did not state what regulations 
had been lifted, but it is assumed to 
be the Covid-related restrictions.

“Individuals can [now] enter St 
Helena by land and sea, subject 
to normal Immigration Laws and 
requirements of[...] Coronavirus 
Regulations. It is therefore likely 
that members of the community 
will see people arriving to St Helena 
over the next weeks, including 
individuals arriving by yachts.”

Immigration 
restrictions lifted

Emma Weaver, SAMS

Easter weekend 2021 in St Helena

ST HELENA JOINS THE WORLD’S LARGEST OCEAN MONITORING SYSTEM TO 
PROTECT WILDLIFE AND BIODIVERSITY

The ocean wildlife and diverse ecosystems of St Helena and other UK Overseas Territories (UKOTs) will 
soon be more visible than ever thanks to pioneering work to establish a major network of underwater camera 
deployments known as the Global Ocean Wildlife Analysis Network. 

Funded as part of the UK Government Blue Belt Programme, St Helena Government’s Marine Section will work 
with scientists from the Centre for Environment, Fisheries and Aquaculture Science (Cefas), the University 
of Western Australia and Blue Abacus, in a world first to supply and analyse the data collected from 66 non-
intrusive stereo-Baited Remote Underwater Video Systems (BRUVS), which will be deployed in open ocean and 
coastal habitats.

Consisting of two small action cameras embedded within a base bar, a bait arm and a vertical upright, BRUVS 
record all animals that appear in the cameras’ overlapping field of view. The first BRUVS were deployed in the 
early 2000s to document the fish communities in shallow coastal waters, expanding in 2014 to open ocean 
monitoring. Since then Professor Meeuwig’s University of Western Australia team has completed over 70 
surveys in 35 international locations, obtaining records for more than 140,000 animals.

The BRUV camera systems will allow St Helena and other UK’s Overseas Territories to see below the surface 
and provide a benchmark of scientific understanding of the marine species within their maritime area, allowing 
the more informed decisions about protecting and managing the marine ecosystems. Other UKOTs involved in 
the project are Anguilla, Ascension Island, British Antarctic Territory, British Indian Ocean Territory, British 
Virgin Islands, Cayman Islands, Montserrat, Pitcairn, and Tristan da Cunha.

This initiative builds on progress to date through the Blue Belt Programme to improve our understanding of 
the marine environment of the UKOTs, and to ensure these diverse ecosystems are protected and managed for 
future generations. Through the programme, the UKOTs have put in place large-scale marine protection and 
management measures which cover an area of over four million square kilometres.

#StHelena #BlueBeltProgramme #BRUVS 

https://www.facebook.com/StHelenaGovt/
https://twitter.com/StHelenaGovt

SHG
6 April 2021 

With no social distancing 
or other Covid-19 preventative 
measures in place within the 
local community this year, Easter 
traditions continued as usual.

At least 100 people gathered at the 
wharf on the evening of Maundy 
Thursday for the traditional 
fishing session. Cars were packed 
like sardines at the seaside – at 
the steps, people used traditional 
wooden rods and lines to catch fish; 
others ate snacks and watched the 
fish being brought up; and still 
others had gone out on boats to 
collect larger catches.

As Good Friday and the rest of the 
Easter weekend dawned, the usual 
array of tents were pitched at the 
popular Easter camping grounds 

of Horse Pasture and Thompson’s 
Wood (one source told The Sentinel 
at least 60 tents went up at the 
latter) as people braved the rainy 
(although drier than usual) weather. 

Mainly, of course, Easter is a 
Christian festival commemorating 
the resurrection of Jesus; described 
in the New Testament as having 
occurred on the third day after his 
burial following his crucifixion. 

On Easter Sunday (April 4, 2021) 
in St Helena church services 
celebrated this important event. 

The Salvation Army began 
commemorations with a sunrise 
service on the viewing platform 
at Ladder Hill, overlooking 
Jamestown. A sizeable attendance 
had already gathered for the 6am 
start. Rain threatened and it was 

still dark, requiring flashlights at 
the start to enable reading. 

Coral Yon announced the first 
song, Christ the Lord is Risen Today, 
Hallelujah. Nicholas Yon then 
opened with prayer. Other songs 
to the music of the Salvation Army 
Band were Up from the Dead he 
Arose and I know that my Redeemer 
Lives. These were interspersed 
with a Bible reading from John’s 
Gospel, the Lord’s Prayer and some 
thoughts shared by Coral Yon. The 
closing song was Because He Lives, 
followed by the benediction. 

The service, which was both joyous 
and solemn, lasted approximately 
half an hour. It was an uplifting 
occasion concluding with everyone 
greeting each other a “Happy 
Easter.”

Cyril (Ferdie) Gunnell, SAMS
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In St Helena many subject areas 
exist that one can point to today, 
where the way we do it now bears 
little resemblance to how it was 
done in the past.

In this instance, let’s focus on 
mining sand from the sea. 

Sand is used for many purposes, 
but in St Helena it is mainly used 
in construction as one of the key 
ingredients in blocks, concrete 
and mortar. 

How is it done now?
Currently the only supplier 

of sand is Stephen McDaniel 
(Building Materials Haulage & 
Shop). 

Sand is extracted from the seabed 
using a large pump installed on a 
steel barge moored off Breakneck 
Valley. A fixed hose dangles over 
the side to the seabed to vacuum 
up sand. Sand in liquid form is 
pumped into three skips on the 
barge – the water is pumped back 
out. 

Each skip can hold 5 cubic 
metres of sand. The motor-driven 
barge Sand Master (in favourable 
weather conditions and with an 
early-morning start) can make 
three trips daily (sometimes four) 
to the pumping site, returning 
with 45 cubic tonnes of wet sand 
to the wharf. A crane lifts the 
skips onto the wharf. From there 

Sand: Today and yesterday

a skip truck transports the skips 
of sand individually to a holding 
area for draining most of the 
water (sand is a great deal heavier 
when soaking wet). Depending on 
demand, sand extraction can take 
place every day of the week.

A three-man team works on the 
barge and Stephen operates the 
skip truck and JCB once the sand 
is brought ashore. Eventually the 
sand is taken to Donkey Plain, but 
to avoid transporting dripping 
sand all the way, Stephen seeks 
permission from Port Control to 
semi-dry it for a few days in the 
Coal Yard on the wharf (provided 
this area isn’t being used for 
stacking containers). Recently 
sand was dried at West Rocks.

James Bay, off West Rocks, 
is another area allowed for 
extracting sand. PEAKS 
Enterprises (formerly Philip 
John) stopped pumping from 
there about three years ago. The 
Sentinel understands “this is just 
a pause” with PEAKS’s intention 
being to recommence pumping at 
some point. This sand operation 
was different in that two hoses 
were used – one to suck up the 
sand and one to pump sand ashore 
into a bin at West Rocks where it 
is dried out before transporting 
to a storage area on the seafront, 
owned by Solomon’s.    

A licence for extracting sand is 

obtained from the Chief Secretary. 
According to Chief Environmental 
Officer Isabel Peters the amount 
of sand currently taken poses no 
threat to the environment.   

How did pumping sand start? 
When the waves wash sand 

up onto the beach, the water 
separates from it, leaving the 
sand behind. The same thing 
happens if the sand in liquid form 
is pumped into a bin onshore or 
into a skip on a barge. On land, 
the water drains away and on the 
barge, the water has to be pumped 
out from the skip.

It has been said the idea to pump 
sand from the seabed is credited 
to the late Reginald Lawrence, 
who was a plumber employed 
by Public Works Department. He 
reasoned that using a compressor, 
air could be forced down a 
galvanised pipe to the sand and 
the air would then push sand up 
through a polythene drain pipe. It 
worked. Some modifications were 
made and Solomon’s was first to 
pump sand commercially. 

Solomon’s installed a 
compressor in their No. 8 lighter 
(a shallow-draft boat or barge) 
with pipes attached for pumping 
sand at Rupert’s and later off 
West Rocks. A large white boat, 
formerly the property of Frank 
Roberts Associates St Helena 

Cyril (Ferdie) Gunnell, SAMS

Island (FRASHI), was used for 
pumping up to 100 cubic yards of 
sand, and also had a diesel pump 
for pumping out water once the 
sand and water separated. A 
dinghy was used to ferry between 
the boats and shore, and the 
Wideawake towed all in a row.  

When Solomon’s gave up the sand 
operation, Sandstorm (a company 
owned by the late John Musk) 
took over pumping at Rupert’s, 
also using the FRASHI boat but 
with a large pump installed for 
pumping sand ashore into a bin. 
A small motor boat was used 
for towing between Jamestown 
and Rupert’s. Unfortunately this 
operation ended when rough seas 
in Rupert’s Bay capsized the boat. 

How was sand extracted before 
pumping?

Well, for a start there was a lot 
of hard work with little pay. Both 
men and women were involved 
at Rupert’s using shovels and 
wading into the water during low 
tide, which sometimes rolled in 
before 6am. The operation also 
took place at James Bay Beach. 
Sometimes heads went under the 
water as high tide approached 
– people did whatever it took to 
obtain each heaped shovel-full 
of heavy, soaking-wet sand, then 
carry it up the beach to the pile 
for drying out. 

At Rupert’s Beach, the sand was 
semi-dried before loading into 
sacks just heavy enough to carry. 

Two flat-bottom boats arrived 
at the beach for transporting 
the sand round to the wharf in 
Jamestown. Men carried the 
sacks of sand out to the boat on 
their shoulders – sometimes 
the water was chest-high – and 
after careful loading almost to 
the gunwales, rowed the heavily 
laden boats round to the landing 
steps. From there the sacks of 
sand were carried up the steps 
and emptied into a huge pile by 
the Coal Yard, from where it was 
sold to the public and businesses 
after a short period of further 
drying.     

At James Bay, before Hoole’s 
Wall was built, to be able to get 
the sand to the top of the seawall 
a platform about the size of a 
regular door was positioned 

halfway down the wall and was 
held in place using strong ropes 
tied to the rails. The sand was 
thrown onto the platform, and 
from there it was thrown up and 
onto the ground level above for 
drying out. Sand could only be 
dipped when there was low tide. 
Occasionally this meant hanging 
lanterns down over the seawall 
(if there was an early evening low 
tide) to be able to see.  

Loading trucks both at Rupert’s 
and Jamestown was done by 
hand. If a tipper truck wasn’t 
used the sand had to be offloaded, 
also by hand. For environmental 
reasons the mining of sand from 
Rupert’s and James Beach was 
discontinued.   

Paler-coloured sand also used to 
be collected from inland hillsides 
for house building.

Francis Peters from Barren 
Ground remembers his mother, 
the late Caroline Peters (also 
from Barren Ground), saying 
that whilst still a teenager she 
bagged up sand in Sandy Bay 
and transported it on donkeys to 
Thompson’s Wood. 

Whitish sand was also taken from 
Pipe Ridge, carried by donkeys to 
Deadwood and Longwood.  

Before sand and cement was 
mixed for mortar, sand was mixed 
with lime and before that mud 
was used to hold stones together. 
Many buildings in St Helena built 
with stones and mud are still 
today standing proud, even after 
200 years. 
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Public Library Service

Book of 
the Week

A SILENT VOW
Spain, 2020. When expat fugitive 

Jack Cleland watches his girlfriend 
die, gunned down in a pursuit 

involving officer Cristina Sanchez 
Pradell, he promises to exact 
his revenge by destroying the 

policewoman.

A SILENT LIFE
Cristina’s aunt Ana has been deaf-
blind for the entirety of her adult 
life: the victim of a rare condition 

named Usher Syndrome. Ana is the 
centre of Cristina’s world and of 

Cleland’s cruel plan.

A SILENT DEATH
John Mackenzie an ingenious yet 

irascible Glaswegian investigator 
is seconded to aid the Spanish 

authorities in their manhunt. He 
alone can silence Cleland before the 
fugitive has the last, bloody, word.

Peter May’s latest bestseller unites 
a strong, independent Spaniard 

with a socially inept Scotsman; a 
senseless vendetta with a sense-
deprived victim, and a red-hot 

Costa Del Sol with an ice-cold killer.

Please reserve by contacting 
the following:-

Telephone Number: 22580
Email: publiclibrary@helanta.

co.sh.

Local conservationists have 
recently been undergoing training 
to aid them in restoring the cloud 
forest that provides more than 
40% of the island’s water.

The conservationists are 
working under a Darwin-funded 
project titled “Fragmented cloud 
forest habitat rehabilitation 
through innovative invasive plant 
management.”

 The project aims to restore the 
natural cloud forest of the Peaks 
National Park by combating 
invasive species and restoring the 
natural, endemic habitat of the 
area.

The Peaks area is vital to the 
island as it provides more than 
40% of the island’s water.

The team aims to battle 
the invasive species that are 
threatening the Peaks habitat, 
and replace them with endemic 
plant life in order to restore the 
natural habitat and the cloud 
forest it creates.

Many of the endemics vital to 
the area are also near extinction. 
The project should therefore also 
play a big part in reducing “the 
imminent threat of loss of the 
last remaining wild dogwood, 
whitewood and black cabbage 
trees and the plants and animals 
that depend on them.”

“Unless we find a way to upscale 
the restoration work there is a 
real chance that we will lose the 
battle and more endemic species 
will become extinct,” SHG said.

The recent trainings have been 
helping the team better carry out 
its work. Trainings have included 

Training to help protect 
endemics, water

safe working practices with ropes 
(as many sites at the Peaks are 
on steep and/or unstable cliffs); 
safe use of pesticides (for the 
rare instances when pesticides 
are needed to manage the Peaks 
environment); and GPS training 
for navigating the dense forest.

The project is managed 
by Nursery Officer Vanessa 
Thomas-Williams. The project is 
supported by St Helena Research 
Institute Coordinator Dr Rebecca 
Cairns-Wicks as well as six extra 
members of staff. 

The foundations
Work to restore the cloud forest 

around Diana’s Peak has been 
ongoing since 1995, after it was 
highlighted that the endemic 
plants that once maintained 
the cloud forest – for instance 
cabbage trees and tree ferns – 
were disappearing.

These endemics were 
disappearing mainly due to the 
uncontrolled spread of invasive 
species introduced into the 
island’s natural habitat over time. 
Back then, the issue was flax.

Today, more than 23 invasive 
plant species are threatening the 
natural cloud forest at the Peaks.

“In this time, other invasive 
non-native species threats 
have also increased including 
rats, mice, rabbits, myna birds, 
European wasps, mites, mealy 
bugs, and Scobius and Fuller’s 
rose weevils,” SHG said in a 
March 31 press release.

Further information can be 
found within the Notice Board 
section of this newspaper.

Emma Weaver, SAMSThe International Pole & 
Line Foundation (IPNLF) has 
announced it will be extending its 
project in St Helena for a further 
six months.

The project, led locally by 
Project Manager Cherrie Dillon, 
aims to support “one-by-one” 
sustainable fishing practices in St 
Helena. 

The project had been due to end 
in March, however the IPNLF 
(and the project donor Oceans 5) 
have extended the programme for 
a further six months.

Cherrie told The Sentinel that 
although no new work streams 
will be started during the next 
six months, the extension allows 
the IPNLF to continue with work 
that otherwise would have gone 
unfinished. 

This includes supporting ongoing 
work such as new fisheries 
legislation and improvement 
of fisheries data collection; and 
helping to ensure that the local 
fish resource is distributed fairly 

IPNLF project to continue for six months

among the entirety of island’s 
fishers.

“Opportunities remain for 
IPNLF to further help St Helena’s 
fisheries, so we hope to remain 
engaged, improving St Helena 
fisheries practices, tuna market 
opportunities and ensuring that 
fair quotas and are provided 
to St Helena’s fishers on the 
international tuna management 
stage into the future,” Cherie 

said. 
“IPNLF wants to make St 

Helena’s tuna fishery an example 
to follow elsewhere, while 
ensuring that St Helena fishers 
are rewarded for their responsible 
actions.”

With the near-certain increase 
in fishing activity as a result 
of SHG’s deal with Saints Tuna 
Corporation (STC – a private 
company created by SHG’s 
chosen fisheries investor, PQ 
Trading)  ensuring compliance 
with sustainable fishing methods 
may become more difficult. 

Although the IPNLF is not 
an enforcement body, it will 
“assist the fishing industry with 
meeting local and international 
compliance responsibilities.”

To do this, the IPNLF is providing 
vessel trackers for the vessels 
planning to fish the offshore 
seamounts through STC. The 
IPNLF is also supplying safety 
equipment for SHG observers 
who monitor STC activities from 
onboard the vessels.

Andrew Turner, SAMS

April 4 marked the 27th 
anniversary of the famous 
1994 escape of Dutch Captain 
Willem Merk from HM Prison, 
Jamestown.

Varying accounts exist of Merk’s 
time in St Helena and many of 
the facts are to this day hotly 
contested, but the below is an 
overview of the story.

Captain Merk first arrived at St 
Helena on Christmas Eve 1990 on 
his vessel MV Frontier.

According to reports at the time, 
Merk was seeking to repair a 
burst water main. However, while 
at St Helena around £15,000,000 
(approx 44,000,000 in today’s 
money) worth of cannabis resin 
was found onboard his vessel.

The one that got away: 27 years since 
the escape of Captain Merk

At the time (and, indeed, today) 
St Helena treated cannabis as a 
hard drug. So in July 1991, Merk 
was arrested and sentenced to 
nine years’ imprisonment. Three 
of his crew members also got 
sentenced to two years each. 
Merk’s vessel was stripped down 
and sank just off the coast of 
Lemon Valley.

But as it turned out, Merk served 
less than three years of that nine-
year sentence.

On April 4, 1994 he escaped the 
prison. How he managed to do so 
is disputed. 

Some say he used soap to make 
copies of the prison key and left 
an audiotape of himself snoring 
in his cell.

The main story goes that Merk 
escaped to a wooden boat, which 

he named Napoleon’s Revenge, 
after paying an islander £100 to 
build it. Merk sailed to Brazil, 
surviving 22 days on baked beans, 
condensed milk and bottled water.

Others dispute that story and say 
that Merk was instead “escaped” 
by SHG, which didn’t want to pay 
the costs of keeping him in jail. 

“Keeping him in prison for a 
long time caused considerable 
inconvenience and expense so, in 
a sense, we won’t be crying over 
spilt milk if we don’t see him 
again,” the then-Chief Secretary 
said.

Neither the UK Government nor 
SHG ever applied for Merk to be 
extradited back to St Helena.

Over the last 27 years the tale has 
become a popular story among 
Saints and tourists alike.

Andrew Turner, SAMS

IPNLF St Helena Project Manager Cherrie Dillon at 
Marine Awareness Week 2021. By Emma Weaver.
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7-10am: Sunrise with Andrew Turner 

1-4pm: Luke Bennett

8-8:30pm: Comedy show (The Goon Show)

10:30am: This Week in Interviews (SHG officials Isabel Peters, 
Darren Duncan and Melissa Fowler, with Cllr Cruyff Buckley, talk 
about Dark Skies-related changes to the Environmental Protection 
Ordinance; Justine Green and Elizabeth Clingham talk about 
Harford’s upcoming farm day; and two ExCo members talk about 
last week’s ExCo meeting.)

5-7pm: Modern Country Chart with Donna Crowie 
7:30-9:30pm: Eclectic Editions with Paul Gasteen

8-11am: Sunrise with Donna Crowie

12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell

4-7pm: Afternoon Drive with Luke Bennett

8-8:30pm: Comedy show (The Goon Show)

7-10am: Sunrise with Luke Bennett
 
12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell

5-7pm: UK Chart Show with Donna Crowie

SAMS Radio 1

Reach us on 22727 or at news@sams.sh

Local news and notices: 

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm

Bringing you the

BBC 
World 

Service
100.7 (Briars) 

88.1 (High Knoll) 
102.7 (Blue Hill)
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5-7pm: Afternoon Drive with Andrew Turner

8-8:30pm: Comedy (Steptoe & Son)
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8am-1pm: Saturday Show with Andrew Turner

3-5pm: Modern Country Chart with Donna Crowie

8-9:30pm: Comedy repeats (Steptoe & Son)

7am-noon: Sunday Show with Luke Bennett
1pm: This Week in Interviews (SHG officials Isabel Peters, 
Darren Duncan and Melissa Fowler, with Cllr Cruyff Buckley, talk 
about Dark Skies-related changes to the Environmental Protection 
Ordinance; Justine Green and Elizabeth Clingham talk about 
Harford’s upcoming farm day; and two ExCo members talk about 
last week’s ExCo meeting.)

3-5pm: UK Chart Show with Donna Crowie
7pm: Anglican Church service

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)
Streaming live via www.sams.sh/radio.html

Tune into SAMS Radio 1’s 
weekly feature ‘This Week in 

Interviews’ in to hear discussions 
about the latest hot topics.

Scheduled so far to appear in this 
week’s feature are a discussion with 
SHG officials and Cllr Cruyff Buckley 
(pictured) about the changes the 
island should soon see in order to 
gain International Dark Sky Places 
certification; a chat with Harford 
Primary School PTA members about 

the upcoming farm day; and a briefing by two 
Executive Council members about the ExCo 
meeting that occurred early last week.
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Joke of the day

‘What would Jesus do?’ 
Easter-inspired diner 

owner offers job to 
burglar

If you’re American when you go in the bathroom…
… and American when you come out...

What are you in the bathroom?

A failed burglar has been offered a job by one of 
his victims in a bid to embody the Easter spirit 

of rebirth and renewal. 
Restaurant owner Carl Wallace made the 
decision after a man broke into Diablo’s 

Southwest Grill in Augusta, Georgia on Easter 
Saturday.

CCTV caught a hodded man at around 4am 
smash his way into the business with a brick. 
But the pilferer left empty handed, as the cash 

register he grabbed had no money in it.
Wallace said his first reaction was “anger and 

frustration” and “wanting to call the police.”
But then he realised it was Easter, so he took “a 

different approach.”
“It made me realise, as a robber, this guy’s 

really not doing a good job - there’s got to be 
other career paths for this guy. You start feeling 

bad for the robber, he risked his life, going to 
jail, and he didn’t make away with one penny. 

I’m a person that believes that everything 
happens for a reason... we are all just one good 

choice away from a completely different life.” 
Wallace posted pictures from the break-in on 
his Facebook, along with his phone number, 

asking the criminal to “please swing by for a job 
application. No police, no questions. Let’s sit 

down and talk about how we could help you and 
fix the road you’re on.”

The post was shared thousands of times, and 
other businesses got in touch to say how they 

had been targeted by the same person.
Wallace said he was “extremely hopeful” the 

man would get in touch.

Word Search

April 8, 1707:
Henry Francis is given possession of two acres of 
land on Water Fall Plain. This land was previously 

owned by his late father-in-law. Water Fall Plain then 
becomes known by the surname of its owner, and of 

course, still is.

April 7, 1862:
A meeting in Jamestown decides to convey to 

Queen Victoria the islanders’ wish that St Helena 
be renamed Prince Albert Island in honour of the 
Queen’s recently deceased husband. Their wish 

never reaches the Queen as objections from 
members of the clergy cause it to be withdrawn.

This week in St Helena’s 
history

European

Featured
this 

week
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UNACCOUNTED FOR WATER
LEAKAGE MANAGEMENT STRATEGY

The four pillars of a leak management strategy include pressure management, speed and quality of repairs, 
active leakage control, and asset management as illustrated on the diagram below. These factors influence 
how leakage is managed and therefore the volume and economic value of leakage in a water distribution 
network.
                                                                                                                        
The large square in the diagram represents the Current Annual 
Volume of Real Losses (CARL), which tends to increase as the 
distribution network ages. The rate of increase can be 
constrained by an appropriate combination of the four 
components of a successful leakage management strategy. 

The black shaded box represents the Unavoidable Annual 
Real Losses (UARL), or the lowest technically achievable 
volume of real losses at the current operating pressure. 
Introducing or strengthening any of the four components will 
have an effect on the potentially recoverable losses.

Active leakage control strategies aim at prompt detection, localization and repair of pipe bursts to control their 
average run time and thus reduce volume of water lost. We used the zoning approach to be able to monitor 
flows into zones which allowed us to quickly analyse a zone and locate bursts or leaks within a zone.

Pressure management involves installation of pressure-reducing valves (PRV) at key locations in the water 
distribution system that could be subject to excessive applied pressure and therefore subject to potentially 
higher levels of leakage. Connect has successfully installed PRVs along the distribution network in a bid to 
manage pressure. Part of the improvements on the new pipe installations is a detailed hydraulic analysis to 
ensure that the pressure is managed within the network.

Asset management (such as the replacement of water mains, pump stations, storage facilities, etc.) is most 
cost effective if carried out in accordance with targeting studies and water audits, which can determine and 
even predict the parts of the water system most prone to breaks and leaks. Work in HTH Phase 2 is currently
ongoing where the old pipes are being replaced with new below ground pipelines. Completion of upgrading 
works in HTH Phase 1 has yielded a positive result by reducing the need for attending to these areas

Speed and quality of repairs is also crucial to managing water losses. Obviously, the less time a broken pipe 
has to leak, the less water will be lost. On the work we have been doing, the operations teams and the out of 
hours contractor have been attending to leaks as quickly as they can thereby reducing the leak run time.

06 April 2021

BAPTIST CHURCH

Sunday Services
11th April                

Sandy Bay Chapel  08.45 am    
           Head O’Wain Chapel  10.30 

am
         Jamestown Chapel  6.00 pm
                                                        

Sunday school is available at all 
our chapel services, parents with 

children welcome.

Bible Studies
Tuesday 13th April   

Baptist School Room  7.00 pm
Thursday    15th April                       

 Sandy Bay Chapel  5.30 pm
   Blue Hill Community Centre 7.30 

pm

Outreach Service
Sunday 18th April                                

Kingshurst Community Centre        
3.00 pm

Kids Adventure Club:
          Every Saturday        

Baptist School Room   3.00 pm to 
4.30 pm   (5 years old and above)

ALL ARE WELCOME
For further information contact:

Tel No 22388 or 24644  

BAHA’I FAITH
www.sthelenabahai.org

  “Lay not upon any soul a load which ye 
would not wish to be laid upon you, and 

desire not for anyone the things ye would 
not desire for yourselves.  This is My best 
counsel unto you, did ye but observe it.”

DEVOTIONAL MEETING
BAHA’I CENTRE

Gumwoods
8pm

THURSDAY EVENINGS
ALL ARE WELCOME

Telephone 24342

Prayer Meeting on Saturday 10th April at 
8:30am at the home of Anthony and Elaine 

Hopkins at Sapperway.
We warmly invite you to join us for Praise 
and Worship on Sunday 11th April at 11am 

at No 3 Longwood Enterprise Park.
Kid Zone (Sunday School) at 11:00am in 

Unit 7. 
Cell Meetings:

On Tuesday 13th April at Sandy Bay 
Community Centre at 6pm and also at 

Cape Villa at 5pm.
On Wednesday 14th April at Unit 3 

Longwood Enterprise Park at 7:30pm and 
also at the home of Anthony and Elaine 

Hopkins at Sapperway at 7:30pm. There is 
now also a cell meeting in Jamestown on a 
Wednesday at 7:00pm. Please call Cathrine 

at 64352 for details.
The Christian gift/bookshop and DVD 
rental (as well as second-hand goods 

shop) will be open on Tuesday, Wednesday 
and Thursday from 9am to 2pm and on 

Saturday from 10am to 12 noon.

For further information phone 62552 or 
23249.

First Sabbath of each month
9:30 hrs - Sabbath School Programme

10:00 hrs - Bible Lesson Study
11:00 hrs - Divine Service 
13:00 hrs - Pathfinders

 
Second Sabbath of each month

9:30 hrs - Sabbath School Programme
10:00 hrs - Bible Lesson Study

11:00 hrs - Divine Service 
 

Third Sabbath of each month
9:30 hrs - Sabbath School Programme

10:00 hrs - Bible Lesson Study
11:00 hrs - Divine Service
13:00 hrs - Pathfinders

 
Forth Sabbath of each month

9:30 hrs - Sabbath School Programme
10:00 hrs - Bible Lesson Study

11:00 hrs - Divine Service 
13:00 hrs - Youth

 
Fifth Sabbath of each month

9:30 hrs - Sabbath School Programme
10:00 hrs - Bible Lesson Study

11:00 hrs - Divine Service 

Every Wednesday
19:30-20:30 Prayer Meeting

 All are Welcome
 For further information contact:
Pastor Paul Millin Tel No 22267

DIOCESE OF SAINT HELENA
The Cathedral Parish of St Paul

Sunday 11th April – Low Sunday
8.00a.m. Eucharist Cathedral
9.30 a.m. Reserved Sacrament St Martin
11.00 a.m. Sung Eucharist/Junior Church St Andrew
5.30 p.m. Choral Evensong Cathedral

Thursday 15 April
9 a.m. Eucharist Arabia

The Parish of St James

Sunday 11th April – Low Sunday
9.30 a.m. Sung Eucharist/Junior Church St James

Monday 12 April
7.00 p.m. Eucharist St Mary

Thursday 15 April
7.00 p.m. Reserved Sacrament with 

Healing
St John

The Parish of St Matthew

Sunday 11th April – Low Sunday

11.15 a.m. Sung Eucharist/Junior Church St Mark

Tuesday 13 April

7.00 p.m. Eucharist St Mark

DIOCESE OF SAINT HELENA
The Cathedral Parish of St Paul

Sunday 11th April – Low Sunday
8.00a.m. Eucharist Cathedral
9.30 a.m. Reserved Sacrament St Martin
11.00 a.m. Sung Eucharist/Junior Church St Andrew
5.30 p.m. Choral Evensong Cathedral

Thursday 15 April
9 a.m. Eucharist Arabia

The Parish of St James

Sunday 11th April – Low Sunday
9.30 a.m. Sung Eucharist/Junior Church St James

Monday 12 April
7.00 p.m. Eucharist St Mary

Thursday 15 April
7.00 p.m. Reserved Sacrament with 

Healing
St John

The Parish of St Matthew

Sunday 11th April – Low Sunday

11.15 a.m. Sung Eucharist/Junior Church St Mark

Tuesday 13 April

7.00 p.m. Eucharist St Mark
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The Autism Awareness Ribbon 
 

• The puzzle pattern reflects the mystery 
and complexity of autism 

 
• The different colours and shapes represent 

the diversity of the different people and 
families living with this disorder 

 
• The brightness of the ribbon resembles 
hope – hope through research and increasing 

awareness 
 

IS
Autism 

APRIL

Seeing the world from  
a different perspective 

 

 

Vacancy – Accounting Technician
Connect Saint Helena Ltd is seeking to employ an Accounting Technician. The Accounting Technician will provide 
support to the Senior Accounting Technician and duties include: Project and Contract accounting; preparation of 

monthly bank and debtor reconciliations, posting of payroll journals and bank payments; checking and processing 
of payments; maintaining the purchase ledger and ensuring compliance to Financial regulations, Procurement 

procedures and Company policies and procedures for all payments and receipts.

The successful applicant must have strong financial and commercial awareness and be highly organised and 
motivated. They should be an effective communicator with excellent organisational skills and attention to detail,

and must be able to work under pressure, make sound decisions and meet deadlines.  

Qualifications & Experience

GCSE’s English and Maths/Accounts; 2 year’s experience in an accounting environment; experience with 
Microsoft Office and Access Dimensions or similar accounting software; ACCA qualification (CAT) or working 

towards qualification.

Connect Saint Helena Ltd offers a competitive salary commensurate with qualifications and experience.  Other 
benefits includes 15% of base salary pension contributions and support for training and development.

For a full job description and/or further details on this position please contact Annalisa Young on 22255
or email Annalisa.Young@connect.co.sh

Completed application forms should be sent to Annalisa at the above email address or handed into 
Seales Corner, Jamestown by12:00 noon on Wednesday, 14 April 2021.

 

 

  

 

 

 

Labour Regulating Authority 
 

Guidelines and Codes of Practice for all Employers and 
Employees 

 
 

The Labour Regulating Authority has issued draft guidelines and codes of practice for 
consultation. These guidelines and codes will become best practice on St Helena for all 
employers and provides guidance to employees when dealing with problems at work.  
They affect everyone who employs someone or who is employed. 
 
The guidelines and codes of practice can be found on the SHG website at 
https://www.sainthelena.gov.sh/public-services/labour-regulating-authority/. They are also  
available at the Judicial Services offices from Marita Bagley by telephoning 22340. 
 
The website informs you what feedback we are seeking and how to respond, this can also be 
obtained from Mrs Bagley. 
 
The Labour Regulating Authority wants to hear what you have to say before the consultation 
process ends on 30th April 2021. Responses can be delivered to the Judicial Services offices 
or sent by email to yvonne.williams@sainthelena.gov.sh. 
 
LRA 
March 2020 
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QUIZ MASTER JACK 
INVITES YOU TO A 

FUN QUIZ NIGHT AT 
THE JAMESTOWN 

CONMMUNITY CENTRE 
THIS COMING FRIDAY  
THE 9TH OF APRIL, 
IN AID OF THE ST 

HELENA LEAGUE OF 
FRIENDS. BOOK YOUR 
TEAMS OF 6 AT £2 PER 
PERSON WITH PAMELA 

ON 22445. THERE 
WILL BE A RAFFLE, A 
CASH BAR AND GOOD 

PRIZES FOR THE 
WINNERS. 

The public is advised that Elected Members 
will hold a round of constituency meetings 
during April. 

These meetings are an opportunity for you 
to meet with your Councillors and raise any 
issues you might have.
Constituency meetings will take place at 

7pm as follows:
You are encouraged to attend a meeting in 

your district.
SHG
6 April 2021 
http://www.sainthelena.gov.sh

PUBLIC 
ANNOUNCEMENT

CONSTITUENCY MEETINGS Gospel Outreach

When:   18th April 2021

Where: KINGSHURST COMMUNITY CENTRE

Time:  15:00

Gospel in Song

Preached Word

Refreshments

Baptist Church
Job Vacancy 

          Business Manager, Ascension Island 
Sure is seeking a highly skilled Business Manager to lead and grow our business.   Sure Ascension is part of the wider Sure 
Group delivering telecommunications to islands in the South Atlantic, Indian Ocean and Channel Islands.  The ideal         
candidate will have a track record of outstanding managerial experience, day to day operational leadership, including    
human resources, customer service and finance.   The role will require strong leadership, the ability to work in a small 
team and deliver the company’s objectives whilst overseeing the day to day processes whilst managing operational         
efficiency.    

Qualifications and experience for this role: 5 years experience as a business manager or relevant managerial role with a 
business, management or related qualification.  Superior leadership skills, with a focus on employee engagement and    
development; experience working in a commercial entity/business environment with a drive to deliver and exceed.  MS 
Office proficient and must be able to adapt to working on a small, relatively isolated sub tropical island.    

Join us and you will enjoy some of the many benefits that Sure provides, including but not limited to: competitive salary,   
Incentive Scheme, Pension, Staff Benefits and opportunities for continued professional development. 

Due to the nature of this position, the post holder must hold a  Satisfactory Police Disclosure.  

Interested person can contact the HR department: Shara  Robinson on E: shara.robinson@sure.com T:+500 20807 or Chief 
Executive SHL & ASC, Christine Thomas on E: Christine.thomas@sure.com  or T: +290  22218 

Applications and CV should be submitted to Human Resources by 4pm on Monday 12 April 2021. 

 

Recycle your 
washing up 

water to water 
your garden. 
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Established and regulated under the Financial Services Ordinance, 2008, the 
Financial Services Regulations, 2017 and the Company Ordinance, 2004 

info@sainthelenabank.com  

www.sainthelenabank.com  

+290 22390  

Market Street, Jamestown 

@sainthelenabank Bank of St Helena Ltd 

APRIL OPENING HOURS 

ANRD, Scotland Wednesday 21 April 09:30 – 13:00 

HTH Supermarket Friday 23 April 09:30 – 13:00 

Longwood Enterprise Park  Monday 26 April 09:30 – 14:00 

Thursday and Friday 09:00 – 14:30 

Saturday  17 April 08:45 – 12:30 

Saturday  24 April 08:45 – 12:30 

Wharf Kiosk 

Remote Banking 

Monday to Friday 08:45 - 15:00 

Saturday  08:30 - 12:30 

Main Branch 

Established and regulated under the Financial Services Ordinance, 2008, the 
Financial Services Regulations, 2017 and the Company Ordinance, 2004 

info@sainthelenabank.com  

www.sainthelenabank.com  

+290 22390  

Market Street, Jamestown 

@sainthelenabank Bank of St Helena Ltd 

THE BEST WAY TO PAY -  
ST HELENA PAY 

St Helena Pay will cover all current payment services by the Bank (i.e. Local Debit Cards) and any future products 
the Bank introduces. This will soon include the Bank of St Helena Tourist Card which will allow visitors to apply for a 
card with the Bank that can be used at all establishments offering St Helena Pay, increasing customers for our 
partnering local businesses.  

To mark the new financial year, Bank of St Helena Ltd rebranded their Card Payment Service as St Helena Pay. 

St Helena Pay Service Local Debit Cards Tourist Cards  

APPLICATIONS FOR DEVELOPMENT 
PERMISSION

NOTICE IS HEREBY GIVEN that an Application has been received in respect of 
the following proposals:

1. Application 2021/29: FULL Planning Application for Temporary Siting of 
Memorial Rockfall Fountain for a period of three months, the Canister, Main 
Street, Jamestown on Parcel JT070015 Applicant: Environment & Natural 
Resources Committee

2. Application 2021/30: FULL Planning Application for Proposed Construction 
of a Two Bedroom Dwelling, Thompsons Hill on Parcels TH020252 & TH020253. 
Applicant: Danielle Anthony

3. Application 2021/31: FULL Planning Application for Proposed Construction of 
a Two Bedroom Dwelling, near Bottom Woods, Longwood on Parcel LWN0485. 
Applicant: Nicole Benjamin

4. Application 2021/32: FULL Planning Application for Proposed Extensions 
to Existing House to form a Bedroom, Toilet and Patio and Roof Alterations, 
Blackfield, Longwood on Parcel LWN0122. Applicant: Christine Scipio

5. Application 2021/33: FULL Planning Application for Proposed Restrooms 
at Marble Hall, Half Tree Hollow on Parcel HTH0523. Applicant: Adrian John 
Greentree

Copies of the Applications and Plans may be inspected by prior appointment 
with the Planning Section, Essex House, Main Street, Jamestown, Monday to 
Friday, from 8.30am to 4pm. Appointments can be made with the Secretary 
on Telephone 22270 or email Karen.Isaac@sainthelena.gov.sh stating the 
Application Reference Number they wish to inspect.

Any person who wishes to make Representations on the above Applications 
should make them in writing within 14 days to the Planning Office, Essex 
House, Main Street, Jamestown or Email karen.isaac@sainthelena.gov.sh

Public Representation Closing Date:    4pm – 22nd April 2021

Shane Williams
Planning Officer
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 Training conducted to underpin work to save 
cloud forest trees and their associated endemic 

plant and animal communities 

DPLUS099 PROJECT AND ENVIRONMENTAL CONSERVATION TRAINING 

In conservation, we’ve learnt that it is only through continuous learning, continuity of effort, and 
timely intervention that builds on the experiences and knowledge gained by people over time, 
that progress can be made and sustained.  

The work to save and restore the fragile cloud forest habitat on the Peaks is a good example of 
this. Work has been ongoing since 1995, after it was highlighted that the cabbage trees and tree 
ferns were disappearing. Back in 1995, the concern was the uncontrolled spread of flax. Today, 
the threat from invasive species is much greater, with over 23 species of invasive plants requiring 
control. In this time, other invasive non-native species threats have also increased including rats, 
mice, rabbits, myna birds, European wasps, mites, mealy bugs, and Scobius and Fuller’s rose 
weevils. 

Conservation on the Peaks has had to adapt to the changing threats and conditions. Lessons 
learnt, from successes and failures, help us to build more robust approaches resulting in our 
weed control and ecological restoration techniques being continually refined and developed. 

Invasive species threaten the future of the cloud forest and the security of our water resources – 
around 40% of our water comes from the Peaks. Unless we find a way to upscale the restoration 
work there is a real chance that we will lose the battle and more endemic species will become 
extinct. The current Darwin Plus (DPLUS099) funded project has provided funding to employ six 
extra staff to reduce the imminent threat of loss of the last remaining wild dogwood, whitewood 
and black cabbage trees and the plants and animals that depend on them.  

Over 115 individual sites, or fragments, were identified under the earlier Darwin funded 
(DPLUS029) “Securing St Helena’s rare cloud forest trees and associated invertebrates” project 
which contained one or more ancient cabbage trees. These fragments are critical to the  
restoration of the Peaks because they contain an essential pool of the genetic diversity of the 
species, necessary to maximise the genetic diversity of future plantings, giving them the best 
chance of having some resilience and ability to adapt to change. As ancient remnants, these wild 
cabbage trees also support a rich biodiversity of associated endemic plant and animal species, 
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Visit us: www.sainthelena.gov.sh  

continued on next page... 

acting as reservoirs, from which these unique species can expand out from, populating new  
areas as new suitable habitat is created.  

Under the current programme, work is being conducted across prioritised areas to control weeds, 
reinforce with plantings of endemics grown in the nursery, and to connect some of the fragments 
through ‘corridors’ through which species can ‘move’ – physically in the case of an invertebrate, 
or via pollen or seed movement for plants. 

The Peaks teams however need to know much more than the various protocols for controlling 
weeds in order to work safely and effectively in their jobs and to sustain the benefits of their  
efforts. To grow and retain skills, training and application of new knowledge is needed and this is 
just what has been happening over the last few months at the Environmental Management  
Division (EMD): 

Safe working practise with ropes – many of the sites that both the DPLUS project team and 
the core EMD Peaks and Species Teams work on are steep, unstable slopes, and cliff sites. Six 
staff from the Peaks Team and two from the Species Team have been undertaking training with 
St Helena’s Fire and Rescue Service Brigade Manager, Alan Thomas, supported by Watch  
Manager, Jason Lawrence, and Firefighter, Daniel Yon.   

Safe use of pesticides – while chemicals are not used generally to control invasive plants or 
pests on the Peaks, there are some cases when they are needed (e.g. in the nursery to control 
pest infestations or to apply directly to the cut stump of a quinine tree). In the nursery we prefer to 
use organic treatments for control, but even these need to be used safely. The training was  
delivered by James Fantom and covered the theory of environmental vegetation management, 
herbicide selection and calculations, herbicide safety, and knapsack spraying. 

2 

SHG Press Office | 1st Floor, The Castle | Jamestown | Tel: +290 22470 0  | , | |
kerisha.yon@sainthelena.gov.sh | liam.yon@sainthelena.gov.sh | jodie.s

|
.ss-ss-constan�ne@sainthelena.gov.shsh y @

Visit us: 
g | j@

s: s www.sainthelena.gov.shshsh hh  wwwwww.w.w.sasasasaininininththththelelelelenenenenaa.a.a.gogogogoggg vv.v.v.sssswwwwwwwwww shshshshhhhh

con�nued on next page... 

Rope Training with the St Helena Fire & Rescue Service 



VACCINATION PROGRAMME 
SECOND DOSE ROLL OUT- WEEK TWO  

The Health Directorate will continue the roll out of the second dose of the AstraZeneca vaccine during the week 
commencing Monday, 12 April.  

Please check your AstraZeneca appointment card for the date on which you will receive your second dose.  

The Health Directorate would like to ask all persons to please attend on the day specified on your Oxford AstraZeneca 
appointment card. Please also attend the same vaccination clinic at which you received your first dose. This will allow 
the continuation of efficient vaccination and administrative processes. 

It is imperative that you bring your yellow vaccination card when you go to receive your second dose. If you do not 
have your card with you, staff will not be able to provide you with the second dose. The yellow vaccination card is 
required for administrative and record keeping purposes.   

You will be required to keep these cards thereafter as proof that you have been fully vaccinated for COVID-19.   

The upcoming vaccination clinic locations and times are below, please note that all vaccinations clinics will now open 
from 9am and the mobile clinics will now end at 5pm.    

Date Venue  Time 
Monday, 12 April  Flu Pod, The General Hospital 

Levelwood Clinic 
09:00 – 16:00 
09:00 – 17:00 

Tuesday, 13 April  Flu Pod, The General Hospital 
Sandy Bay Community Centre  
Blue Hill Community Centre 

09:00 – 16:00 
09:00 – 12:30 
13:30 – 18:00 

Wednesday, 14 April Flu Pod, The General Hospital  
Half Tree Hollow Community Centre 

09:00 – 16:00 
09:00 – 17:00 

Thursday, 15 April  Flu Pod, The General Hospital  
Harford Community Centre 

09:00 – 16:00 
09:00 – 17:00 

Friday, 16 April  Flu Pod, The General Hospital  
Kingshurst Community Centre 

09:00 – 16:00 
09:00 – 17:00 

Saturday, 17 April Flu Pod, The General Hospital  
Half Tree Hollow Community Centre 

09:00 – 16:00  
09:00 – 17:00 

 

If you have not yet received your first dose and have decided you now would like to, please call Peta Henry on tel: 
22998 or email: peta.henry@sainthelena.gov.sh   

However members of the public interested in receiving the first dose should be aware that the Health Directorate has 
only a limited supply of vaccines available. Vaccines are only available to residents of St Helena.  Saint Helenians 
who reside on St Helena, persons in service of the Crown in the right of the Government of St Helena and their 
dependants, persons exempt from immigration by virtue of their employment and their dependents, persons with long 
term entry/work permits and their dependents are classified as residents and are eligible to receive the vaccine.   

Transit passengers, tourists and others who do not fall within the above categories will be declined.  

The Health Directorate apologises for this inconvenience.  However it is a necessary measure to ensure the efficient 
use of the available supply of vaccines for the island’s community.    

If you have any further queries, please email:communitycovid19@sainthelena.gov.sh 

#StHelena #COVID-19 #VaccinationProgramme  
https://www.facebook.com/StHelenaGovt/ 
https://twitter.com/StHelenaGovt 
SHG 
07 April 2021 
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GPS training – the cloud forest habitat might not be very big (16ha) in area, but it is very difficult 
to navigate because of the steeply incised ridges, deep gulleys and valleys, and the density, 
height, and rate of re-growth of vegetation. Therefore, finding suitable working sites and  
recording where species is found is an important skill to have. This course was delivered by  
GIS Manager, Devlin Yon, and covered how to setup a handheld GPS, how to pick up waypoints 
and define them, and plotting new points.  

Team working – we recognise just how important team work and good working relations are to 
achieving positive progress and maintaining the health and wellbeing of the teams, particularly 
given the remote, and sometimes challenging, working environment. A presentation on inclusion 
and diversity was delivered by Senior Human Resource Officer (Learning and Development), 
Jackie Moyce, and Human Resources Business Partner, Bronwen Yon. 

NVQ Level 2 Diploma in Environmental Conservation – this is a work-based qualification and 
two members of staff have registered as candidates with City and Guilds.  

Staff also attended a training session on how to use the control method on the wasp and the  
big-headed ant - this was run by the National Trust Invertebrate Team. 

This formal training is also being supplemented with on-the-job training covering a range of  
activities and protocols including seed collecting protocol and nursery scheduling and production, 
both of which are important to ensure that the conservation work protects the genetic integrity 
and diversity of all species. Further training is planned in the coming months in the use of drones 
for surveying and monitoring, invertebrate ecology, and surveying and plant surveying. 

A huge thank you to all the trainers and well done to all staff for your commitment to your  
professional development for work and congratulations on your achievements.  

The DPLUS project is being managed by Nursery Officer, Vanessa Thomas-Williams, supported 
by Coordinator of the St Helena Research Institute, Rebecca Cairns-Wicks. 

#StHelena #EMD #SHRI #DPLUS #EnvironmentalConservationTraining  
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GIS Manager, Devlin Yon, delivering GPS Training  
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Allsorts Shop 
Location:  Sandy Bay   Contact No: 23280 

NEW OPENING HOURS 
Sundays – 9am to 1pm 

Mondays & Tuesdays – 10am to 5pm 

Wednesdays, Thursdays & Fridays – 10am to 6pm 

Saturdays – 9am to 4pm 

Now available:  Copies of the weekly Newspapers & Fresh Bread  

 

Allsorts Shop - “Catering for your grocery needs” 

Golf activities from April 4, 2021
SHGC, Contributed

As expected, last Sunday’s 
Par 3 stroke-play competition 
had a fairly low turnout as it 
fell right in the middle of Easter 

holiday. Those who turned 
up were rewarded by perfect 
weather conditions for golfing - 
not too hot and not too cold with 
sufficient cloud cover. 

For those golfers who are not 
long hitters, the Par 3 competition 
with its shortened fairways gives 
them a fair chance of winning. 
However, it is never as easy as it 
sounds. 

Three-eighths of the full 
handicap was applied. 

Top on the leaderboard and 
winner of the first prize was a 
man who has remained consistent 
with his golf. Larry Legg, playing 
off two handicap, scored net 61 
to emerge the winner followed in 
second place by Jeffrey Stevens, 
also playing off two handicap, 
with net 63. Larry beat Foxy by 

scoring one stroke better on both 
the first and second nine. In the 
two-ball pool Peter Johnson 
opened his round with a birdie 
on the 1st. The other birdies were 
Larry Legg on the 11th, Paddo 
Johnson on the 10th and Bramwell 
on the 12th.

The next competition is on 
Sunday, April 11 and is the Annual 
Furrows Stroke-play Competition 
sponsored by Fox Motors. Normal 
tee-off at 12:00. Registration 
closes on Saturday, April 10 at 
15:00. The rules will be simple 
- try and keep it on the correct 
fairway, and if you hit it into 
the wrong fairway, one stroke 
penalty will apply, and just drop 
the ball at the point of entry into 
the wrong fairway.

Happy swinging…!


