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Emma Weaver, SAMS
This will be my last Sentinel 

comment, as I’ll soon be leaving SAMS.
Moving on to other employment has 

been an incredibly tough decision. 
Almost the whole time I’ve lived in 
St Helena, I’ve worked for SAMS. My 
identity has revolved around this job 
for nearly four years now.

My granddad Sonny Ward once said 
of his decades of work in St Helena, 
that he was proud of how much had 
been achieved; yet was saddened 
because at the same time, it seemed 
nothing had really changed. 

I suppose I feel the same way upon 
leaving SAMS. From any perspective 
outside this office, I know how it might 
seem nothing has really changed. But 
at the same time, I could write a book 
about the huge amount of work we’ve 
done. This company has gone from 
about 16 employees to about three; 
has eliminated more than £60,000 
of subsidy on the nearing path to 
privatisation; has expanded services 
into offerings like digital subscriptions 
and funeral videos; has made positive 
impact with investigations and stories 
(like those that led to local coffee 
growers banding together to ensure the 
local coffee strain is fully protected). 

But, while I’ve been passionate about 
my role here, my real passion was 
always more along the lines of feature 
journalism – in finding untold stories 
in unique corners of the world, stories 
people craved but hadn’t yet heard.

In 2017 I moved to St Helena as 
creator/director of a digital media 
project that aimed to bring these kind 
of stories to international audiences, 
and had two bylines in The Guardian. 
I never felt Six Months a Saint was a 
long enough project - but instead of 
extending, I took this role at SAMS. 

Now, I’ve been given the opportunity 
to become Marketing Manager for 
SHG – a very broad overview includes 
branding of St Helena, promoting the 
unique aspects of the island, grabbing 
the attention of international audiences 
with St Helena’s untold stories and 
motivating people to action. 

I’m very excited to refocus my energy 
back to the positives of this island; it’s 
the positives that connect us and keep 
us going, and it’s the positives that 
drew me to move to the island in the 
first place, four years ago...

To end, I’d like to give a huge thanks 
to readers, listeners, advertisers and all 
partners; to those who supported me 
through the difficulties of this job; and 
to the incredibly hardworking, driven 
and small team at the office. I greatly 
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Dear Constituents,
Following the recent 

meeting of the Incident Executive 
Group and the SHG press release, 
headlined ‘Yachting Visitors to 
the Island’, concerns were raised 
by some elected representatives.  
The concerns were mainly related 
to possible gaps in the Port 
Control procedures and processes 
that Covid-19 and variants could 
penetrate.  Elected members 
wanted to be directly informed 
by SHG officers in order identify 
potential risks and thereby help 
to reduce or eliminate the threats 
to the local population. 

On Friday 23 April, the Chief 
of Police, Harbour Master and 
Director of Public Health attended 
an informal LegCo meeting, on 
request, to talk through the Port 
Control procedures, processes 
and guidelines that are being 
applied to visiting yachts and 
crews. Accordingly, each of the 
SHG officers provided detailed 
information and responded to 
various questions raised by elected 
members.  Serious concerns were 
raised about the risks to the 
local population of yacht crews 
not adhering to the rules and 
guidelines provided to them on 
arrival by Port Control.  As non-
quarantined and quarantined 
vessels are moored in the same 
dedicated area, concerns were also 
raised on the unlawful movement 
by crews between yachts.  24/7 
policing of the moorings has 
been indorsed.  It was stressed to 
the three officers that enforcing 
the quarantine guidelines and 
procedures must be efficiently 
applied in practice by the local 
security service.  

The SHG officers were told that 
“the priority is to protect the 
local population from Covid-19 
and variants.”  The global 
pandemic started in January 
2020, and fifteen months on 
St Helena’s local community 
status remains Covid-19 free.  All 
present were reminded that the 

Chief Medical Officer told elected 
representatives some months 
ago: “We will not be able to cope 
with a community outbreak of 
Covid-19.”

Over the last fifteen months 
the Incident Executive Group, 
St Helena Government officials, 
officers and staff, supported by 
the UK Government, have clearly 
made a massive contribution to 
keeping the people of St Helena 
safe and free from Covid-19.  The 
work included concentrating on 
the island’s social and economic 
requirements and executing 
St Helena’s international 
obligations to the Safety of Life 
at Sea Convention (SOLAS). 
Appreciation was extended to the 
three officers to be conveyed to 
all concerned.

In an effort to reinforce collective 
determination to maintain St 
Helena’s Covid-19 status, a 
presentation was also delivered. 
It included the following two 
comparison templates, based on 
the last fifteen months.

GLOBAL  (COVID-19 + VARIANTS)
•	 ILLNESS	–	SEVERE!
•	 DEATHS	–	BRUTAL!	
•	 LOCKDOWNS!
•	 INTERRUPTIONS!
•	 RESTRICTIONS!
•	 FAILURES	 –	 Including	

medical	services
•	 BUSINESSES	–	Drastically	

failing	
•	 UNEMPLOYMENT	 –	

Increasing	significantly
•	 DEVASTATING	 impacts	

on	communities

ST	HELENA	(COVID-19	+	VARIANTS)
•	 ILLNESS	–	Nil
•	 DEATHS	–	Nil
•	 LOCKDOWNS	-	Nil
•	 INTERRUPTIONS	-	Nil
•	 RESTRICTIONS	-	Nil
•	 BUSINESSES	 –	

Reasonably	sustained	
•	 EMPLOYMENT	 –	

Reasonably	sustained
•	 SOCIAL	 &	 ECONOMIC	

ACTIVITIES	-	Stable
•	 ACCESS	 AND	 SUPPLIES	 -	

Essentially	maintained
•	 LOCAL	 COMMUNITY	 -	

Largely	calm	and	content

Cllr Cyril Leo

THE CONSTITUENT 

The Capital Programme Office 
(previously the Programme 
Management Unit) has announced 
three micro-projects that will 
be funded via the Economic 
Development Investment 
Programme (EDIP) and begin this 
financial year (2021/22).

The projects are:
- Maldivia Parking;
- HTH Water Investigation & 

Immediate Mitigation; and
- Embankment Stabilisation 

Works on ENRP Controlled Land, 
Scotland.

Three new EDIP micro-projects 
approved

Two further projects are in 
the pipelines but “can only 
be implemented once detailed 
costings are developed in the next 
two to three months,” according 
to SHG. These are:

- Repairs to Bishops Bridge; and 
- Refurbishing the Remaining 

Public Toilets. 
SHG has not yet released details 

of any of the projects mentioned 
within this article.

The EDIP micro-projects budget 
is set at £150,000/annum. Each 
micro-project should be able to be 

“implemented relatively quickly” 
and have a total cost of £50,000 
or less. 

“This budget is intended to 
support projects that may not 
have easily quantifiable benefits, 
but do directly support strategic 
economic development goals (e.g. 
increasing tourism, promoting 
a green economy, etc) or have 
the potential to improve future 
infrastructure investments,” SHG 
said.

Andrew	Turner, SAMS

“St Helena Police cannot 
comment on investigations that 
may or may not be ongoing.”

This was the only statement 
received from a Sentinel enquiry 

St Helena Police “cannot comment” on 
whether there are investigations into 

gunfire in Jamestown

logged with the Police on 
Monday, regarding a StFM report 
that stated a firearms incident 
had occurred in Jamestown over 
the weekend – that report stated 

that a suspect has been arrested 
following an operation by “armed 
officers” and that a pistol had 
been fired near the Cenotaph. 

Andrew	Turner, SAMS

Blessing Ndubuisi has been 
fined £2,000 plus £15 court costs 
after pleading guilty to a charge 
of Breeching Quarantine.

After arriving on the Feb. 26 
charter flight, Ms Ndubuisi 
entered her mandatory two-week 
isolation in home quarantine in 
Longwood. 

According to the prosecution, 
she was found to have crossed 
the quarantine boundaries on at 
least two occasions during this 
quarantine period – one to move 
her vehicle, and the other to put a 

£2,000 fine for home quarantine breech
bin “well outside the taped area.”

Prosecutors said her actions 
showed a “deliberate disregard 
for[…] regulations.”

Ms Ndubuisi had said in 
interview that “[the breech] was 
not an issue for me.”

The defence said Ms Ndubuisi 
had moved the car to prevent it 
being damaged by goats and that 
she “sincerely apologises” for her 
actions.

The Chief Magistrate during 
sentencing pointed out that 
all breeches of quarantine are 
imprisonable offences. He 

outlined SHG’s predictions of what 
could happen should Covid-19 
spread in the community of St 
Helena – reminding people that 
even if virus suppression methods 
were successful, 11 deaths were 
predicted. 

However, the Chief Magistrate 
also noted Ms Ndubuisi’s 
personal circumstances in having 
to care for young children, as well 
as the “circumstances for female 
prisoners.” He said all in all, the 
£2,000 fine was appropriate in 
the circumstances. 

Andrew	Turner, SAMS

look forward to becoming a reader/
listener and seeing how the company 
develops.

In the meantime… and for the final 
time from me… happy reading!
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The PASH deal – what are the numbers?

Changes to the Environmental 
Protection Ordinance, 2016 
(EPO) are now out for public 
consultation. 

These proposed amendments 
aim to bring Dark Skies policies 
into law by governing “the use of 
artificial light at night.”

Importing, selling or installing 
lights that are not compliant with 
Dark Skies standards would be 
banned. 

Dark Skies amendments out for consultation

“Light reduction at prescribed 
times” would be introduced, 
meaning the law would regulate 
when certain lights can or cannot 
be turned on. Light reduction 
in different areas would in part 
be decided by introduction of 
“Lighting Zones” under the Land 
Planning & Development Control 
Ordinance.

The Chief Environmental Officer 
would be given the power to grant 

or deny permission for non-
compliant temporary lighting, 
and would be able to issue legal 
notices for removal of non-
compliant lights. 

Copies of the proposed changes 
are available on the SHG website 
or from Isabel Peters (tel 24724).

Public consultation on the 
proposed EPO amendments closes 
May 7.

Andrew	Turner, SAMS

The St Helena National Trust 
Marine Team last week announced 
a significant sighting in St 
Helena’s waters – a Leatherback 
turtle.

First-ever images captured of a 
Leatherback turtle in St Helena’s waters

This was only the third time on 
record a leatherback has been 
seen around St Helena – the 
others having occurred in 2005 
and 2015.

However, this was the first 
sighting during which any images 
were captured.

Leatherbacks (Dermochelys 
coriacea) are listed as Vulnerable 
on the IUCN Red List. They are 
the oldest of all sea turtle species 
– like whale sharks, they’ve been 
around for more than 150 million 
years.

They are also the largest of all 
sea turtles, and one of the largest 
reptiles on Earth.

The Marine Team was out on 
a whale shark survey with Dive 
Saint Helena around George 
Island at the time of the sighting.

“Not only did we encounter and 
ID a whale shark, and see Chilean 
devil rays and dolphins, but 
were lucky enough to swim with 
a leatherback turtle,” the team 
posted on Facebook.

Donna	Crowie, SAMS

The island’s sole utilities 
company, Connect St Helena, 
said the Covid-19 pandemic 
has delayed implementation of 
its Power Purchase Agreement 
with the company PASH Global 
– an agreement that aims to 
eventually see the island move to 
100% renewable energy. 

At the April 21 Longwood 
constituency meeting Cllr Russell 
Yon presented some projected 
figures of the PASH deal, in an 
attempt to show the potential 
impact of the project.

Wind	turbines
Cllr Yon said a single wind 

turbine could provide around one-
third of the island’s electricity. 

“In fact it will be more than 
that,” he later told The Sentinel. 
“The plus side is that the energy 
generated will go to the battery 
storage first, which will then 
be purchased by Connect. The 
additional wind turbine will 
provide assurance and stability 
to the supply and also provide for 
consumption growth as the island 
develops.”

Current	costs
Cllr Yon said that Connect, 

the 100% government-owned, 
signed-monopoly utilities 
provider, “has worked under 
extreme pressure to keep the cost 
to the consumer stable.”  

He said however that high fuel 
and transport costs make energy 
costs in this aid-dependent 
economy hugely challenging. 

Fuel has to be brought in by 
ship, which happens about 4-6 
times per year.

Meanwhile the cost of producing 
one unit of electricity is 39p, 
“with infrastructure cost of 
supplying energy to the consumer 

accounting for the remainder of 
cost to the consumer, at 46p per 
unit,” Cllr Yon said.

He also said SHG subsidises 
electricity at about £680,000 per 
year. 

Current	renewable	energy	levels
Cllr Yon said the partnership 

between SHG and Connect 
already provides about 29% of the 
island’s energy from solar (about 
7.5%) and wind resources. 

“The current wind farm and 
construction of a 0.5MW solar 
farm has taken overall renewable 
electricity generation from 9% 
(produced by a wind farm initially 
constructed in the late 1990s with 
expansions in 2009 and 2014) to 
29% (in the summer of 2015),” he 
said. 

“[This has had] a major effect 
on security of supply, and positive 
impact on otherwise heavily 
subsidised energy.”

Cllr Yon said that Connect 
usually uses about 2 million litres 
of diesel each year to operate the 
power station – however, he said 
that last year Connect saved 0.7 
million litres of diesel thanks to 
renewable energy.

Energy	Strategy
Cllr Yon said that SHG in 2016 

recognised the extreme value 
renewable energy could provide 
for the economy, growth and 
development. So SHG’s Energy 
Strategy was created. 

The objective: St Helena would 
be 100% reliant on renewable 
energy by 2022. 

  “Additional measures 
supporting energy efficiency have 
also been taken,” Cllr Yon said. 
“For example lowering import 
duty for energy efficient consumer 
goods, improvements to increase 
public transport, introducing 
emissions-based vehicle import 
duty and reducing customs duty 
on renewable energy products.”

The	PASH	agreement		
In May 2020 Connect signed the 

Power Purchase Agreement with 
PASH to provide wind turbine, 

solar power and battery storage to 
significantly increase renewable 
energy capacity, resulting in 
the majority of the island’s 
energy needs being met through 
renewable sources.

PASH aims to undertake the 
first two phases of the project in 
tandem during 2021.

This includes providing a 
568kWp/ 500kW solar farm; a 
2.7MW wind farm made up of three 
turbines; and a 3.2MWh/3.5MW 
battery; to generate at least 9.133 
GWh per annum.

Cllr Yon said this demonstrates 
St Helena’s commitment to the 
environment and will make 
St Helena a global leader in 
renewable technology. 

He said Environmental Impact 
Assessments were undertaken to 
ensure construction and operation 
of renewable energy technologies 
does not have a negative impact 
on the island’s unique flora and 
fauna like the endemic Wirebird.

“[The Wirebirds] live in harmony 
with the turbines on Deadwood 
Plain,” Cllr Yon said.

Fully operational, the project 
should displace approximately 
5,525 tonnes CO2 or almost 1.3 
tonnes per capita of the island’s 
population, according to Cllr Yon. 

“Taking into account the 
baseline operational figures for 
2014 and the projected 2022 
operating baseline at 100% 
renewable energy this will 
account for a financial saving of 
£2,275,000,” he said.

“100% renewable energy 
enables significant public savings 
for reinvestment for community 
benefit. Most of all the benefits 
will be felt by the consumer (once 
everything is in place), as it will 
contribute to reduced energy 
costs to the consumer.” 

In 2018, St Helena won the 
‘Energy’ category of the Greening 
Islands Award, for its 100% 
Renewable St Helena project 
to become 100% energy self-
sufficient by 2022. 

Cllr Yon said this is still 
achievable provided there is an 
updated plan of action.    

The average local wage in St 
Helena has increased less than 
1% compared to last year.

This is according to new figures 
released by SHG’s Statistics Office, 
estimating the local average wage 
for people in St Helena during the 
2019/20 financial year.

The estimated median annual 

Average local wage at £8,690 per year
before-tax wage now sits at 
£8,690. 

This is an increase of less than 
1% from last year once inflation 
is taken into account.

This is a decrease of 5% compared 
to the 2016/17 median wage, after 
adjusting for inflation.

“Incomes of persons employed 

by the St Helena Government 
following international 
recruitment (known as Technical 
Cooperation Officers) are not 
considered typical and so are also 
excluded from the statistics on 
incomes,” SHG said.

Andrew	Turner, SAMS

Cyril	(Ferdie)	Gunnell, SAMS



6

INTERNATIONAL NEWS
www.sams.sh Thursday 29 April 2021 | THE SENTINEL 7

INTERNATIONAL NEWS
www.sams.shTHE SENTINEL | Thursday 29 April 2021

Wednesday, April 21 was an 
exciting day on Tristan da Cunha 
as the offshore patrol vessel HMS 
Forth arrived with the island’s 
supply of the Oxford/AstraZeneca 
Covid-19 vaccine. 

Due to the island’s remoteness, 
the vaccines had to be flown to 
the Falkland Islands to be picked 
up by HMS Forth for delivery to 
Tristan. 

Dr Alex Wonner and Island 
Administrators Fiona Kilpatrick 
and Steve Townsend collected the 
vaccines from the ship. 

Tristan also received Covid-19 
lateral flow test kits, which will 
now allow Covid-19 testing on 
Tristan. Tristan’s vaccination 
programme began Monday, April 
26. 

Tristan da Cunha receives 
Covid-19 vaccines, test kits

Donna	Crowie, SAMS

Flights between the Falkland 
Islands and both Chile and Brazil 
could resume Oct. 1.

“The Falkland Islands 
Government can confirm that 
commercial air links with both 
Chile and Brazil will remain 
suspended until 1 October 2021,” 
the Falkland Islands Government 
(FIG) said last Wednesday.

Industry experts in last month 
had predicted the return of the 
flights could be in July. At the 
time LATAM Airlines said it was 
“constantly assessing operations 
according to the evolution of the 
pandemic.” It said that when 
flights resumed, “the company 
will respect existing travel 
restrictions and the accords 
among countries.”

Falklands flights 
to resume in 

October?
Andrew	Turner, SAMS

Ascension’s Covid-19 Response 
Level was lowered back to Level 1 
on Monday, April 26.

This was upon receipt of a 
negative Covid-19 test result 
from an individual who on April 
15 had tested positive.

The individual has arrived 
to Ascension April 14 and 
immediately entered the 
mandatory quarantine period.

Although the individual was in 
isolation, Ascension (unlike what 
has happened in St Helena) still 
escalated its Covid-19 Response 
Level to Level 2 (RED) upon receipt 
of the positive test result, in line 
with its Response Level Protocol 
and as a precautionary measure 
“which alerts authorities and 
the public to an increase in the 
potential level of Covid-19 risk.”

A subsequent test on April 
23 showed the individual was 
negative for Covid-19, following 
which Ascension lowered its 
response back to Level 1 (AMBER) 
on Monday.

AIG: Isolated 
Covid case

Donna	Crowie, SAMS

with England’s Covid-19 
restrictions set to soon begin 
easing, the St Helena Association 
UK on Sunday, April 25 revealed 
it plans to host a “big summer 
dance” in Reading on Aug. 28.

Within 48 hours of that 
announcement, more than 50% 
of the tickets had been sold.

The dance will be held at the 
Irish club in Reading, allowing a 
total of 200 people to catch up, 
have a good laugh and enjoy a 
spot of dancing. Tickets are £8/
person. 

Monies raised will be sent to 
St Helena, specifically to the St 
Helena Association’s Ambassador 
Gilly Brooks, who will then donate 
to local charities on behalf of the 
association.

Due to Covid-19 restrictions, 

St Helena Association 
UK to hold first public 
event since Covid-19

no monies were raised last year 
and so this year’s monies may 
be especially impactful for local 
charities.  

The biggest annual event hosted 
by the St Helena Association 
UK is Reading Sports Day, 
which unfortunately will not be 
happening again this year.

The Big Summer Dance is the 
first event hosted by the new 
committee that took over in 
2020: President Candy Moyce, 
Vice president Debbie Evans, 
Chairperson Bruce Reboul, 
Secretary Sharon Stevens, 
Treasurer Douglas Stevens, Head 
of Events/Marketing Executive 
James Miller, Head of Health & 
Safety Steve Evans and committee 
members Beth Warman, Amy 
Warman and Katie Samuel.

Donna	Crowie, SAMS

A Judicial Review about SHG’s 
decision-making process in 
appointing PQ Trading as its 
preferred investor for St Helena’s 
fishery, has been dismissed in the 
St Helena Supreme Court.

In an open court session on 
Tuesday, April 27 Chief Justice 
Charles Eakins dismissed the 
case due to a technical issue. 
Namely, the St Helena Commercial 
Fishermen’s Association (SHCFA) – 
the organisation that had initiated 
the review – had failed to file the 
case within three months of SHG’s 
decision to appoint PQ Trading. 

Initially, the SHCFA asked the 
Chief Justice to quash SHG’s 
decision. However, upon advice that 
they had missed the three-month 
window, they asked to amend their 
application to instead ask the Chief 
Justice to find the process unlawful 
(this review is not subject to the 
three-month limit).

The Chief Justice recognised that 
a judicial review “should be a last 
resort” and that the investment 

Judicial review dismissed on technicality 
just before PQ takeover

process was ongoing; but dismissed 
the application to amend the terms 
of the review and accused the 
SHCFA of “an abuse of process.”

“If the process were declared 
unlawful, it would have the 
inevitable consequence in effect of 
quashing the decision,” he said. “No 
responsible government could stand 
by a decision reached by a process 
declared to be unlawful. It would 
have to begin the process entirely 
afresh. The Applicant would, I am 
satisfied, have achieved by the back 
door an outcome it could not achieve 
by the front door, a process which I 
consider amounts to an abuse of the 
process of the court.”

The SHCFA may also now be liable 
for SHG’s court costs. It is expected 
that the SHCFA will challenge the 
ruling if a legal avenue exists.  

Two	days	to	takeover?
The SHCFA at an April 20 

constituency meeting in Jamestown 
stated that PQ Trading would be 
taking over St Helena’s fishery on 
May 1 – now just two days away. 

Though SHG has not publicly 
confirmed the May 1 takeover (The 
Sentinel is awaiting response from 
SHG), none of the councillors at the 
meeting questioned or contradicted 
this statement.

It will be a private company 
named Saints Tuna Corporation 
(STC), formed by PQ Trading, which 
takes over the island’s fish factory. 
Seemingly just days away from this 
major change, the SHCFA remains 
unsatisfied by answers received 
from STC (see last week’s Sentinel) 
about its operations. 

At the April 20 Jamestown 
Constituency meeting SHCFA 
members questioned councillors 
about the answers so far, and about 
obtaining further answers. 

Councillors said the answers so 
far were “inadequate.” Cllr Derek 
Thomas told the SHCFA that both 
he and other councillors would 
meet the next day in an attempt 
to secure the answers, and would 
“speak to the Chief Secretary.” As 
of Wednesday morning no answers 
had yet been forthcoming.

Andrew	Turner, SAMS

SHG on Wednesday announced 
that the UK had finally decided St 
Helena’s Financial Aid Settlement 
for the current financial year.

St Helena Government will 
receive a flat-line budget of 
£31.79 million – the same amount 
received from the UK last year. 

Financial Secretary Dax Richards 
described the settlement as “a 
very good outcome for St Helena 
given the current economic 
climate in the UK.”

This is a one-year settlement, 
and is the final year of the 
2019/20-2021/22 Memorandum 
of Understanding signed between 
SHG and the UK Government.

A Draft Budget will now be 
drawn up before being presented 
to ExCo and LegCo for approval.  

Andrew	Turner, SAMS

St Helena’s flat-
line Financial Aid 
approved by UK
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30 people on Sunday, April 25 
took part in the annual Wreck-to-
Wreck swim challenge organised by 
the Yellow Fins Swim Club.

Individual	race
The individual race started from 

the bottom steps. 
Swimmers went to the White Lion, 

to the Darkdale, to the Papanui, to 
the Spangried and finished back at 
the middle steps.

The first young male was 15-year-
old Stefan Thomas with a time 
of 30min.49sec. He was followed 
very closely (one second later) by 
12-year-old William Caswell. Both 
are members of the Yellow Fins 
swim team.

The first young female was the 
Yellow Fins’ Vivienne Ponsford, 
with a time of 34min 11sec.

The first male adult was Derek 
Pedley, the Yellow Fins coach, with 
a time of 31min 23sec.

The first female adult was Peggy 
Osterman with a time of 39min 

Wreck to wreck attracts 
30 participants

43sec. 
The oldest participant (soon to be 

80) was William (Bill) Bolton, who 
came in with a time of 1hour 30min 
and 41 sec.  

Team	race
A team relay took place after the 

individual race, with four teams 
in the running. The Yellow Fins 
team of William Caswell, Vivienne 
Ponsford, Stefan Thomas and 
Brooke Yon placed first.

Kids
A kiddies race (under 12s) started 

Donna	Crowie, SAMS

from the main steps. Young 
swimmers went halfway to the eye 
and returned.

In first place was Joel Peters, 
followed by Lilli Adams. 

Fundraising
The annual event – held last year 

with 31 participants and this year 
with 30 – is used as a fundraiser for 
the Yellow Fins.

The monies raised from last year’s 
event were used to purchase “the 
correct equipment that will allow 
our swimmers to train prior to going 
away for island and Commonwealth 

Games,” the club said. “We have 
bought the equipment and it should 
hopefully be arriving on the next 
MV Helena.”

The club said the monies raised 
this year would also “go towards 
the equipment we have already 
purchased.”

Additionally, the club’s 
Chairperson Christabelle Wade said 
the club is “hoping to take the team 
away for a competition in the not-
too-distant future, and money will 
also go towards that.”

“I would like to say on behalf of 
all the committee members and 
the Yellow Fins team, a huge thank 
you to everyone who took part, 
our volunteers on the water and 
shore side, [and] Miss Saint Helena 
Latisha Fowler for presenting the 
trophies and certificates,” the 
chairperson told The Sentinel.

“The day was a great success, and 
it was great to see so many people 
out in the water. A few familiar 
faces from last year, all seeking to 
improve their times – you all now 
have a year to practice, and take the 
winning place.”

Seventy-four years ago today King 
George VI, accompanied by Queen 
Elizabeth, Princesses Elizabeth (later 
Elizabeth II) and Margaret, visited St 
Helena. 

King George VI was the last Emperor 
of India and the first Head of the 
Commonwealth. 

He was the only reigning British 
Sovereign to visit the colony of St 
Helena in 1947, an occasion for which 
a Royal Standard was presented to the 
people of St Helena.  

The King and his consort arrived 
Tuesday morning April 29, 1947 on 
the Battleship HMS Vanguard escorted 
by the cruiser HMS Nigeria. This visit 
followed the royal family’s tour of 
South Africa – by the time they arrived 
back to Portsmouth, England (from 
where they had departed in February), 
the royals would have travelled some 
three months. 

Besides his own family, a host of 
others traveled with the King – an 
entourage, as well as commanders and 
crew. 

His press secretary, Captain Sir Lewis 
Ritchie, recorded the three-month 
journey and his official diary is held by 
the Royal Archives at Windsor, UK. 

The visit was filmed by the British 
Pathe News. Seasoned journalists 
Frank Gillard, CBE (BBC executive, 
reporter and radio innovator) and 
Richard Dimbleby, CBE (journalist and 
broadcaster who became the BBC’s first 
war correspondent, and then its leading 
TV news commentator) provided media 
coverage.  

On the evening before the visit, Mr 

The Royal Family’s visit, 74 years ago today

Edward Clarke and Mr Reginald George 
(Public Works Department painters) 
white-washed the words “Welcome 
Royal Family” on the Shy Road wall 
above Jamestown. Although everyone 
appreciated the public holiday that 
the government had declared, and 
although people knew of the Royal 
Navy’s visit, word apparently had not 
got around that the King and his family 
were onboard – so the welcome sign 
was a very pleasant surprise.

The royal family was transported 
to the wharf in boat No. 5, Newcastle, 
a gig owned by Mr Sonny Clingham. 
Newcastle (now owned by Mr Chadwin 
Lawrence) had a plaque attached in 
memory of the visit. 

Harbour Master Mr Robert Bizarre 
accompanied the visitors ashore. 

It was Acting Governor Lieu. Col. 
F.E. Gilpin (appointed Aug. 17, 1946) 
who welcomed the royal family at 
the landing steps. A large crowd had 
gathered all the way up to Thompson’s 
Crane to greet the royal visitors and Mr 
David Clarke remembers the old cranes 
being “loaded with men all the way up 
to the top of the boom to get the best 
view.” 

An inspection of the island’s unified 
contingents was carried out at the 
wharf. Two Girl Guides, Leonora 
Bennett and Janet Leo, and a Brownie, 
Pat Benjamin (later Pat Musk), were 
selected to do a presentation of flowers. 
Mrs Musk told The Sentinel recently 
she had the honour of presenting 
her bouquet to Princess Margaret; 
apparently it was the badges they had 
accumulated which put them in favour.  

Other events programmed included 
a visit to the Castle, Jamestown and 
tour of the island including Napoleon’s 
house and burial site. 

At Plantation House, where they 
stayed while on-island, the royal family 
met the island’s oldest inhabitant, 
Jonathan. 

Crowds returned to the wharf to wave 
goodbye to the royal family. 

Frank Gillard on Radio News-Reel of 
Apr. 29 and 30 in his broadcast from 
HMS Vanguard said: 

“The bell at St James Church rang 
in commemoration of today’s great 
event in the history of the reigning 
Sovereign and his consort and family. 
Never before has St Helena been so 
honoured, and as the bell rang out 
from the steeple (under the brown 600 
ft block of cliff-face, tight behind it) 

crowds were pouring down the village 
street of Jamestown, school children 
singing as they followed the Boy Scouts 
bugle band. All the other organisations 
of the town and island were there, all 
mustering to give the Royal family a 
warm, friendly welcome. 

“For all of its volcanic origin, 
radiating from the central ridge, the 
King and Queen and the princesses 
drove over it, a green, soft-looking 
place, easy on the eyes. There were 
superb views across the island and over 
mountainsides thickly covered with 
flax plantations. Roads were lined with 
plots of aloe, prickly pear and flowering 
subtropical shrubs of brilliant colours, 
for instance South African lilac and 
flaming poinsettias.

“Again and again the royal cars 
stopped for the visitors to talk with 
islanders, admiring those wonderful 
views across the main ridges to the deep 
blue sea beyond, clumps of magnificent 
wild arum lilies, and the ladder of 699 
steps down the rails of which a couple 
of local lads obligingly slid.”

Frank Gillard said the core of the visit 
was “the half-hour spent on a small 
plot of French territory with tricolour 
waving over it at Napoleon’s House, 
Longwood. Their majesties examined 
all the Napoleonic relics and walked in 
Napoleon’s garden.

“It is a lovely spot; crown of a 
beautiful island. Someday people 
will really discover St Helena for the 
splendidly beautiful place it is. The 
island may have broken the heart of 
Napoleon, but today in all its loveliness, 
it certainly charmed the hearts of its 
Royal Visitors.”

Cyril	(Ferdie)	Gunnell, SAMS

“Someday people will really discover St Helena for the splendidly beautiful place it is”
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During the month of April the 
Au-Some Parents Group charity 
has been celebrating Autism 
Awareness Month.

An Au-some fun day 
Newspaper content, mufti 

days and other events have been 
helping to raise awareness within 
the community.

Donna	Crowie, SAMS

For instance on Sunday, an 
Autism Fun Day attracted people 
through the gates of the Mule 
Yard.

The day started with an opening 
speech from former Social Care 
Officer Donna Harris, who four 
years ago was instrumental in 
starting the Au-some Parents 
Group. Donna noted how proud 
she is that the group is continuing.

The day progressed with side 
shows, bingo, a bouncy castle and 
sweet treats. The 3 S’s performed 
a mixture of tunes during the 
afternoon. 

The Au-some Parents Group 
hosted an Autism Awareness stall 
and parents of kids with autism 
were on hand to chat about their 
experiences and share info. The 
group extends thanks to everyone 
who supported the fun day. 

The Public Library Service, in 
collaboration with Miss Twyning 

The circus hits the Library 

of Harford Primary School, 
hosted kids’ holiday activities on 

Public	Library	Service, Contributed

Tuesday, April 27 from 10am-
noon. 

The theme of the day was ‘circus 
crafts.’ Kids crafted clowns 
from lollypop sticks as well as 
acrobat characters from pipe-
cleaners and card. The 27 kids in 
attendance also enjoyed the ever-
popular colouring sheets.

With just under a month to go, 
New Horizons is in full swing with 
the preparations for this year’s St 
Helena’s Day celebrations.   

“We want to make [this year’s 
celebrations] bigger and better,” 
New Horizons Youth Leader Nick 
Stevens told SAMS Radio 1 last 
Thursday.

The day will begin as usual, with 
the traditional parade at 11am. 
Afterward, the event will as usual 

Preparations underway for 
St Helena’s Day 

be based at the Grand Parade.
However, one main aspect of the 

event is changing. New Horizons 
will not be hosting the typical 
Jacob’s Ladder Challenge, the 
mini marathon or the novelty 
sports. Instead, New Horizons 
said the day will be geared toward 
“fun fair type games” such as 
crazy golf. 

The theme of this year’s event 
is “cultural diversity” and New 
Horizons said they would like stall 

holders and bars “to showcase a 
country of their choice.”

The float parade is scheduled 
to depart the General Hospital 
at 2pm, with eight floats so far 
having expressed interest.

The usual bingo session will 
take place in the Mule Yard and 
fireworks are being prepared. 

New Horizons is still seeking 
local bands to perform and has 
asked musicians to get in touch. 

Donna	Crowie, SAMS
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Despite the scorching-hot sun 
on Wednesday, April 21 Francis 
Plain was filled with pupils, 
teachers, parents and spectators, 
all wearing their school colours of 
red, green or yellow.

Unusually, this was the first 
annual Primary School Athletics 
Day in two years – last year’s 
event had been cancelled due to 
Covid-19 restrictions.

The participants – chosen from 
Key Stage 1 (KS1) and Key Stage 2 
(KS2) at each of the three primary 
schools – were in good spirits 
from beginning to end.

The day began with a speech 
from St Paul’s Headteacher 
Patricia Williams, as St Paul’s 
were the main organisers of the 
day.

Speeches followed from Miss St 
Helena Latisha Fowler, primary 
school pupils and Director of 
Education Wendy Benjamin. 

The first event of the day was a 
cheerleading performance by all 
three schools.

The first track event then took 
place, and saw KS1 pupils take to 
the field. 

Pilling wins 2021 
Athletics Day Cup 

Field events then took place for 
KS2 pupils before a short break, 
then the start of the track events 
for KS2. 

All pupils were awarded with 
medals after their races.

Results
Two records were broken on the 

day:
- Riley- Scott Wade from Pilling 

Primary broke the 50m race 
record with a time of 10.22 secs 
(compared to Cruz Williams in 
2019 with 10.44 secs); and

- Terryn Phillips from St Paul’s 
Primary threw the javelin at a 
distance of 19m 13cm (beating 
the prior record set in 2002 by 
Savannah Henry of 13m 93cm.

The day concluded with an 
awards presentation. 

For KS1, Lakiera George of St 
Paul’s won Female Athlete of the 
Day and Cruz Williams of Pilling 
won Male Athlete of the Day. 

For KS2 Lower, Female Athlete 
was Gori Alhazel and Male Athlete 
was Joel Peters, both from Pilling. 

For KS2 Higher, Female Athlete 
was Terryn Phillips of St Paul’s 
and Male Athlete was Robson 

Donna	Crowie, SAMS

Shangwa of Harford. 
The Rocco Henry Cup was 

presented to the two record-
breakers, Terryn and Riley-Scott, 
by the late Rocco Henry’s dad, 
Alex, and his cousin, Jodie. The 
pair also released 10 balloons 
to mark 10 years since the sad 
passing of Rocco, who was a very 
keen athlete for St Paul’s Primary. 

The KS1 the scores were added 
up and awarded to the three 
primary schools in the following 
order:

- Pilling Primary won with 57 
points; 

- St Paul’s Primary came second 
with 39 points; and 

- Harford Primary was a close 
third, with 38 points.

These scores were then added 
in with the rest of the winning 
scores (from KS2) to decide the 
overall 2021 Primary Schools 
Athletics Day champions.

Pilling Primary won with a total 
of 183 points;

St Paul’s came second with 156 
points; and

Harford came third with 144 
points.

Photos by Robyn Sim
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7-10am: Sunrise with Andrew Turner 

1-4pm: Luke Bennett

8-8:30pm: Comedy (I’m Sorry, I’ll Read That Again)

10:30am: Interview Hour (TBC)
5-7pm: Modern Country Chart with Donna Crowie 

8-11am: Sunrise with Donna Crowie

12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell

4-7pm: Afternoon Drive with Luke Bennett

8-8:30pm: Comedy (I’m Sorry, I’ll Read That Again)

7-10am: Sunrise with Luke Bennett
 
12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell

5-7pm: UK Chart Show with Donna Crowie

SAMS Radio 1

Reach us on 22727 or at news@sams.sh

Local news and notices: 

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm

Bringing you the

BBC 
World 

Service
100.7 (Briars) 

88.1 (High Knoll) 
102.7 (Blue Hill)
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30 9am-noon: Luke Bennett

2pm: Live broadcast of Legislative Council

5-7pm: Afternoon Drive with Andrew Turner

8-8:30pm: Comedy (Hancock’s Half Hour)
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8am-1pm: Saturday Show with Donna Crowie

3-5pm: Modern Country Chart with Donna Crowie

6-8pm: Eclectic Editions with Paul Gasteen

8-9:30pm: Comedy repeats (Hancock’s Half Hour)

7am-noon: Sunday Show with Andrew Turner
1pm: Rebroadcast of Friday’s meeting of Legislative 
Council
3-5pm: UK Chart Show with Donna Crowie
7pm: Seventh Day service

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)
Streaming live via www.sams.sh/radio.html

A formal meeting of Legislative 
Council will be broadcast live on 
SAMS Radio 1 from 2pm Friday.
An election for a Member of the  

Public Accounts Committee will 
take place.

Cllr Tony Green will present the  
Criminal Procedure (Amendment) 
Bill, 2021 as a Sessional Paper.

Financial Secretary Dax Richards 
will present a Motion:

“That the Criminal Procedure 
(Amendment) Bill, 2021 be approved 

in principle and referred to a Committee of the 
Whole Council.”

The meeting will be rebroadcast at 1pm 
Sunday.

Featured
this 

week
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Hundreds of 
people on 

Saturday turned 
up to a US park 

for a heated pool 
noodle brawl to 
find out who is 

the rightful owner 
of the name Josh.

A 22-year-old named Josh Swain came up with 
the idea for the ‘funny fight’ when boredom set 
in during the pandemic last year... The Arizona 

student messaged others named Josh on social 
media and challenged them to a duel.

His idea became reality when people turned up at 
Air Park in Nebraska to participate in the silliness.

The festivities kicked off with a “gruelling and 
righteous battle of rock, paper, scissors” between 
the Josh Swain from Arizona and another Josh 

Swain from Omaha, Nebraska.
The Arizona student is reported to have won the 
competition, allowing him to claim the title of ‘the 

true Josh Swain.’
The subsequent pool noodle competition was open 

to anyone with the forename Josh and featured 
fighters in Jedi robes and Spider-Man spandex, 

among other suitably gladiatorial outfits.

Crowds show up in US 
park for pool-noodle 

battle to win ownership 
of the name ‘Josh’

This week in St Helena’s history
May 2, 1785:  A munitions store near The Castle is accidentally 

blown up. Two people are killed.
April 30, 1885:  The islanders send a petition to the Secretary of 
State for the Colonies asking that military governors be replaced by 

civilians.
April 29, 1947:  King George VI visits St Helena, accompanied by 

his wife Queen Elizabeth and his daughters Princesses Elizabeth & 
Margaret (see page 9).

On This 
Day

On April 29, 
1967 the single 
“Respect” was 

released by 
Aretha Franklin 

(Billboard Song of 
the Year 1967)
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Public	Library	Service

Book of 
the Week

When	Tony	Blair	became	
prime	minister	in	1997,	

he	was,	at	forty-three,	the	
youngest	to	hold	that	office	
since	1812.	With	a	landslide	
majority,	his	approval	rating	

was	93	per	cent	and	he	
went	on	to	become	Labour’s	
longest-serving	premier.	So	

what	went	wrong?	
With	unprecedented	access	
to	more	than	180	Whitehall	

officials,	military	officers	and	
politicians,	Tom	Bower	has	
uncovered	the	full	story	of	
Blair’s	decade	in	power.	He	

has	followed	Blair’s	trail	from	
his	resignation,	since	which	
he	has	built	a	remarkable	

empire	advising	tycoons	and	
tyrants.	The	result	is	the	

political	thriller	of	the	year,	
illuminating	the	mystery	of	
an	extraordinary	politician	

who	continues	to	fascinate	to	
this	day.

Please	reserve	by	contacting	
the	following:-

Telephone	Number:	22580
Email:	publiclibrary@

helanta.co.sh.

The Ficus trees in Jamestown 
are estimated to be around 250 
years old. 

The two at the back of the Court 
House – one behind the Public 
Library and one behind the Ex-
Police Office – have recently been 
inspected for tree maintenance by 
SHG’s Forestry Section.

The detailed inspection report 
recently compiled by the Forestry 
Section contains (among other 
things) observations, risks, 
options for mitigation and 
conclusions/recommendations.

Ficus trees can grow to enormous 
proportions, and the height of 
the trees behind the Court House 

250-year-old Castle 
Gardens trees set to 

be removed? 
appears to now be of concern.

“[…] they have currently grown 
beyond what is accessible by 
[the] current forestry team and 
mechanical capacity that will 
allow mitigation measures to be 
safely undertaken,” the report 
says of both trees, each estimated 
to be 50-60 feet tall.   

According to the report, 
management issues would 
increase significantly should a 
building be constructed below the 
canopy. This is highly relevant due 
to the Judicial Services Relocation 
Project potentially making the 
already limited access to the 
trees nonexistent; resulting in 
no annual maintenance to either 
tree. 

The report gives four options: 
(1) Maintain the status quo; (2) 
Topping to a management height 
for future tree management; 
(3) Topping to a height beyond 
that which is manageable for 
future tree management; (4) Tree 
removal.

“Tree removal in its entirety 
while removing the risk 
completely to human life, 
destroys a tree and with it raises 
negativity for SHG from people or 
organisations to preserve our tree 
heritage,” the report says. 

Both trees are under a Tree 
Preservation Ordinance within 
the Land Planning & Development 
Control Ordinance. 

The report and its options 
should be presented to the Land 
Development Control Authority 
on May 5 for their deliberation 
and direction.      

The report states that its 
contents are based on the tree 
assessment and management 
experience available within the 
Forestry Section. No member 
of the team is an accredited or 
certified Tree Assessor or Tree 
Management Officer. 

Cyril	(Ferdie)	Gunnell, SAMS
BAPTIST	CHURCH

Sunday Services
2nd May           

Sandy Bay Chapel                 08.45 am    
Head O’Wain Chapel            10.30 am

  Jamestown Chapel                  6.00 pm
                                                        

Sunday school is available at all our chapel 
services, parents with children welcome.

Bible Studies
In recess for the school holidays.

Kids Adventure Club:
In recess for the school holidays.

ALL ARE WELCOME
For further information contact:

Tel No 22388 or 24644  

BAHA’I	FAITH
www.sthelenabahai.org

“The purpose underlying the 
revelation of every heavenly 
Book, nay, of every divinely-
revealed verse, is to endue all 
men with righteousness and 
understanding, so that peace 

and tranquillity may be firmly 
establishes among them.”

DEVOTIONAL	MEETING
BAHA’I	CENTRE

Gumwoods
8pm

THURSDAY	EVENINGS
ALL ARE WELCOME

Telephone 24342

Prayer Meeting on Saturday 1st May at 
8:30am at the home of Anthony and Elaine 

Hopkins at Sapperway.
We warmly invite you to join us for Praise 
and Worship on Sunday 2nd May at 11am 

at No 3 Longwood Enterprise Park.
Kid Zone (Sunday School) at 11:00am in 

Unit 7. 
Cell Meetings:

On Tuesday 4th May at Sandy Bay 
Community Centre at 6pm and also at Cape 

Villa at 5pm.
On Wednesday 5th May at the home of 
Gareth and Jamie Drabble near Woody 
Ridge at 7:30pm (Please contact Tav @ 

51727 for details) and also at the home of 
Anthony and Elaine Hopkins at Sapperway 
at 7:30pm. There is now also a cell meeting 
in Jamestown on a Wednesday at 7:00pm. 
Please call Cathrine at 64352 for details.

The Christian gift/bookshop and DVD 
rental (as well as second-hand goods 

shop) will be open on Tuesday, Wednesday 
and Thursday from 9am to 2pm and on 

Saturday from 10am to 12 noon.
For further information phone 62552 or 

23249.

Saturday
9:30 hrs - Sabbath School Programme

10:00 hrs - Bible Lesson Study
11:00 hrs - Divine Service 

 
Every	Wednesday

19:30-20:30 Prayer Meeting
 All are Welcome

 For further information contact:
Pastor Paul Millin Tel No 22267

DIOCESE OF SAINT HELENA
The Cathedral Parish of St Paul

Sunday 2 May – 4th Sunday after Easter
9.00a.m. Eucharist/Junior Church Cathedral
9.00 a.m. Eucharist St Peter

Thursday 6 May
9 a.m. Eucharist Arabia

The Parish of St James

Sunday 2 May – 4th Sunday after Easter
9.30 a.m. Sung Eucharist/Junior Church St James

Thursday 6 May
7.00 p.m. Patronal Festival St John

The Parish of St Matthew

Sunday 2 May – 4th Sunday after Easter

11.15am Eucharist/ St Mark

Tuesday 4 May

7.00 p.m. Eucharist St Mark

Activities at the Army this weekend
FRIDAY 30TH APRIL 2021

‘QUALITY SECONDS’ SHOP OPEN FROM 10AM 
TO 1PM.  COME AND GRAB SOME GREAT 

BARGAINS!!
FRIDAY 30TH APRIL 2021 

 THERE WILL BE A MUSICAL EVENING 
AT THE HTH SALVATION ARMY HALL AT 
7.30PM.  ALL ARE WARMLY WELCOME.

SUNDAY 2ND MAY 2021
MORNING SERVICE AT THE HALF TREE 
HOLLOW HALL AT 11AM.    THE SERVICE 
WILL BE LED BY CORAL YON.    ALL ARE 

WARMLY WELCOME.    

EVERY WEDNESDAY EVENING AT 7.30PM 
THERE WILL BE PRAYER MEETING AND 

BIBLE STUDY AT THE HALF TREE HOLLOW 
SALVATION ARMY HALL.  ALL ARE WARMLY 

WELCOME.
 THERE IS ALWAYS A WARM WELCOME FOR 

YOU AT THE SALVATION ARMY.

IF YOU WOULD LIKE TO KNOW MORE ABOUT 
THE SALVATION ARMY ACTIVITIES THEN 

PLEASE CONTACT 
NICHOLAS YON ON TELEPHONE NUMBER 

25311 OR CORAL YON ON TELEPHONE 
NUMBER 24358 

TAKE CARE AND GOD BLESS.
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Vacancy  - Chief Executive Officer (CEO)/Editor 
Are you a highly motivated, driven individual with a strong work ethic, attentive to detail and possess dynamic 
leadership skills? Looking for a new challenge? SAMS has an exciting new job opportunity!! 

Managing a small dedicated vibrant media team you will ensure the delivery of high quality media services to the 
community on St Helena.  You will report directly to the Board of Directors. 

Candidates should have the following : 

 A minimum of five years proven experience in business management, planning, financial oversight and per-
sonnel management including hiring, supervision and evaluation of staff, while willing to take personal re-
sponsibility for day-to-day duties. 

 Excellent, proven interpersonal, verbal and written communications skills is a requirement  

 Demonstrated ability to manage and supervise a staff team, Demonstrated ability to multi-task and work to 
meet strict deadlines, and a willingness to work outside of normal office hours. 

 Good user-level proficiency with office computer equipment. 

 Experience working within a journalism environment, in particular in the capacity of editor. 

We offer: 

 Salary: £12,000 per annum depending on qualifications and experience  

Leave: 25 days per annum   Paid Sickness Absence   Flexible working hours scheme  

 

For a full job profile and application forms, call SAMS on 22424 or email emmaweaver@sams.sh. Applications 
should be submitted by  Friday, 14 May 2021. 

Are you a highly motivated, driven individual with a strong work ethic, great attention to detail and dynamic leadership 
skills? Looking for a new challenge? South Atlantic Media Services, Ltd (SAMS) has an exciting new job opportunity!

Managing a small, dedicated and vibrant media team you will ensure the delivery of high-quality media services to the 
community of St Helena. You will report directly to the Board of Directors.

Candidates	should	have	the	following:
• A minimum of five years proven experience in business management, planning, financial oversight and personnel 

management including hiring, supervision and evaluation of staff; while willing to take personal responsibility for day-
to-day duties.

• Excellent, proven interpersonal, verbal and written communications skills.
• Demonstrated ability to manage and supervise a staff team, to multi-task and work to meet strict deadlines, and a 

willingness to work outside of normal office hours.
• Good user-level proficiency with office computer software and equipment.

• Experience working within a journalism environment, ideally in the capacity of editor.

We	offer:
Salary: £12,000 per annum depending on qualifications and experience
Leave: 25 days per annum   Paid Sickness Absence    Flexible working hours scheme

For	a	full	job	profile	and	application	forms,	call	SAMS	on	22424	or	email	emmaweaver@sams.sh.	
Applications	should	be	submitted	by	Friday,	14	May	2021.

UPDATE ON KEY ECONOMIC DEVELOPMENT WORK STREAMS
During the current round of Constituency Meetings, Elected Members have been asked to provide updates on various key 

work streams.
Below is an update on a number of key work streams that fall under the remit of the Economic Development Committee:  

Fibre	Optic	Cable	Project	
Work is progressing well with the new Fibre Optic Cable Project which aims to provide the Island with faster internet 

connectivity. The proposed high speed fibre cable would offer opportunities for private sector development, distance 
learning, tele-medicine and e-commerce.   

Latest activities/milestones under the Project
• Two engineers from  American Manufactured Structures and Services (AMSS), arrived on 26 February 2021 to facilitate 

the installation of the Modular Cable Landing Solution (MCLS)
• Engineers from Marine Contractors and Consultants (MCC) arrived on 23 March 2021, to carry out  the following tasks 

in conjunction with the Project:
• Undertake assessments of the near shore infrastructure
• Liaise with potential sub-contractors
• Determine if the sub-contractors have the right equipment at their disposal, which will facilitate the landing of the 

Equiano Cable System
• Assess the subsea cable pulling procedures
• Assess the emergency evacuation plans
• Two Engineers from Alcatel Submarine Networks (ASN) will arrive in May 2021, to undertake the installation of the 

Power Feed equipment and all associated telecoms equipment
• Eight engineers from MCC, along with four members of Alcatel’s Submarine Networks (ASN) Installation and Testing 

Team will arrive in June 2021
• Equiano’s shore end landing will be undertaken in August 2021*
• Testing of the MCLS’s Power Feed Equipment will commence in August 2021* 
• The station’s completion date is forecast for September 2021*.
*Note these dates are subject to change 
The Project is currently on schedule with the cable set to go live in early 2022. The landing of the cable will bring many 

benefits to the Island including encouraging investment opportunities in the construction of satellite ground stations on 
the Island and increased use of internet-based technology and delivery through, for example, digital financial transactions. 

Communications	Networks	and	Services
The Communications Networks and Services Policy was endorsed by Executive Council in October 2020. The Policy can 

be found at: https://www.sainthelena.gov.sh/government/public-information/ 
The procurement of the Public Communications Networks and Services licence holder has started, with announcement 

of the preferred bidder due in the second half of this year.  

Ships	Registry	
Since the endorsement of the new Ships Registry Policy, a Maritime Compliance & Policy Officer (MC&PO) has been 

appointed, with a view to establishing a Maritime Authority. The Authority will lead on developing Maritime policy and 
regulation as required by the International Maritime Organisation’s (IMO) Instruments Implementation Code (IIIC). 

St Helena is a member of the Red Ensign Group (REG), which is responsible for the UK Ship Registry, and as such can 
expect to be audited alongside the UK, by the IMO. Procedures to be adopted for Ship Registry services, and meeting the 
requirements of the IMO audit (no confirmed date as yet) are in progress.

More on Ship Registry can be found on the SHG website at: https://www.sainthelena.gov.sh/public-services/registry 

Company	Registry
The Company Registry Policy was endorsed by Executive Council in December 2020. Drafting of the appropriate legislation 

is awaited. 
A new post will be recruited to drive the Company Registry work forward, including the work to modernise the anti-

money laundering checks, and include more information on beneficial ownership - this post is likely to be advertised in 
the first half of this year. 

More on Company Registry can be found on the SHG website at: https://www.sainthelena.gov.sh/public-services/registry 

Sugar	Tax	and	Imports	
Since the introduction of the Sugar Tax in 2018, in general there have been decreases in the import of products subject 

to the higher level of duty (e.g. high-sugar soft drinks, fruit juices) and increases in the imports of healthier alternatives 
(e.g. water, low-sugar drinks) subject to a lower level of tax. This suggests that the tax is having the intended impact. By 
reducing the import cost of healthier food and beverages when compared to high-sugar options, the tax makes it easier 
for merchants to provide a wider variety of healthy options to their customers.

SHG
27	April	2021

PUBLIC ANNOUNCEMENT

Napoleon, Emperor of the French, died on St Helena on 5 May 1821, five and half years after his exile to the Island in 1815.  
To commemorate the Bicentenary of the French Statesman’s death, a calendar of events specifically involving St Helena is taking place in 

France and in Belgium. Although local events are on a smaller scale than originally planned due to current travel restrictions, resulting from 
the COVID-19 Pandemic, the initial arrangements at Longwood House and the Tomb Valley have been maintained in full. Only the audience has 
changed, instead of the 800-1000 visitors by cruise ship or charter plane, the audience will be virtual.

Events are being organised by the St Helena Napoleonic Heritage Society with support provided by St Helena Government, the Fondation 
Napoléon, Creative St Helena, the Catholic Church, Sure, Triple Six Photography and John Isaac’s contractors.

The	death	of	Napoleon	
On Wednesday, 5 May 2021, mini wreaths/flower bouquets will be laid on the Tomb’s slab on behalf of overseas organisations and members 

of the public. Over 400 people from Germany, Australia, Belgium, Brazil, Canada, China, Denmark, Spain, United States, France, Great Britain, 
Israel, Italy, Luxembourg, Netherlands, Poland, Portugal, Czech Republic, Russia, Ukraine, Sweden and Switzerland have participated in this 
initiative through purchasing flowers online to be laid on The Tomb on this day.  

At 5.15pm (at the exact last hour of the Emperor’s life in 1821) a ceremony will take place at Longwood House to include a two-minute 
silence, the playing of the Last Post and various readings and pieces of music, half-masting of the flag and the Telegraph signals announcing 
Napoleon’s death. Members of the public are able to attend and there will be a late opening of the gardens which will be specially illuminated 
for the occasion. 

Please note: like in 1821, no one will be authorised to go inside the Emperor’s apartments. 

The	burial	of	Napoleon	
On Sunday, 9 May, a ceremony, marking the Bicentenary of the Emperor’s burial will take place at The Tomb, starting at 2.50pm. The 

ceremony will include readings, various pieces of music and songs from Island musicians and singers, a two-minute silence followed by the 
playing of the Reveille, and laying of the wreaths to accompany the mini bouquets from the public which should have already been placed on 
5 May.

This important occasion in St Helena’s history is being marked by other events such as a Catholic Church mass on Thursday, 6 May. French 
Consul, Michel Dancoisne-Martineau has also taken part in various interviews with international TV channels and magazines. He will also 
attend in person a number of exhibitions and shows on the Bicentenary in France and Belgium.

It is planned for local events to be broadcast live via Social Media. To follow the latest news on upcoming events please visit: www.
napoleonsthelena.com/

The full Calendar of events can be viewed here: https://fondationnapoleon.org/en/. Details of local events and commemoration programmes 
are available via: http://napoleon200.sh/ or https://www.napoleonsthelena.com/en/.  

SHG
27	April	2021

COMMEMORATION OF THE DEATH OF NAPOLEON ON ST HELENA
LOCAL EVENTS
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Fuel Attendant  
Solomon & Company (St Helena) Plc 

has a vacancy for a 

    

Job Outline 
To assist with the day-to-day operations of the Jamestown Fuel Station ensuring maximum 

performance and quality service is delivered on a safe, consistent and timely basis. 
 

Interested Persons Should: 
 Be customer focused and target driven 
 Possess experience in Cash Handling 

 Ideally possess Health & Safety awareness in a high risked environment  
 Have the ability to undertake physical and manual handling duties 

 Be competent in Maths, English and IT 
 Be self-motivated, flexible with a positive attitude, and able to work well in a team environment 

 
Salary for the position is £7,462.44 per annum, (£621.87 per month) 

 

For further information,  
including the Company’s  

attractive benefits package, 
please contact  
Paul Gasteen 

Fuel Stations Manager 
on telephone number: 22523 

or via email address:  
fuelstations.manager@solomons.co.sh 

 
Application forms may be collected 
from Solomon's Reception Desk, in 

the Main Office Building, Jamestown 
or alternatively an electronic copy 

can be requested via e-mail address: 
hradmin@solomons.co.sh and should 

be completed and returned to 
 Miss Daryl Legg, Human Resources 

Officer  
Solomons Office, Jamestown,  

By 06 May 2021 

Within the Jamestown Fuel Station 

 

 

Solomon & Company (St Helena) Plc 
has a vacancy for an 

Assistant Manager   
 

within the Bulk Fuel Installation 
 Job Outline  

To assist the Manager with the day to day running of the Bulk Fuel Installation, and to deputise for 
the Manager in their absence 

  
Interested Persons Should: 

 Have proven experience working within bulk fuel storage, distribution and handling or similar 
environment, and related Health & Safety knowledge 

 Ideally have GCSE Maths & English or equivalent at Grade C or above 
 Have good leadership skills and experience in managing a team 

 Have strong interpersonal & organisational skills 
 Have excellent IT skills and be able to communicate effectively  

 Have the ability to multi task & work under pressure  
 Be in possession of a valid driver’s license 

 

Salary for the position is £ 1,142.70 per month, (£13,712.40 per annum) 
 

 
For further information,  

including the Company’s  
attractive benefits package, 

please contact  
Kevin George,  
Manager, BFI 

on telephone number: 22332 
or via email address:  

BFI@helanta.co.sh 
 

Application forms may be collected 
from Solomons Reception Desk, in 

the Main Office Building, Jamestown 
or alternatively an electronic copy 

can be requested via e-mail 
address: hradmin@solomons.co.sh 

and should be completed and 
returned to Miss Daryl Legg 
Human Resources Officer,  

Solomons Office, Jamestown,  
By 06 May 2021 

 

General Assistants 
Solomon & Company (St Helena) Plc 

has vacancies for 

 

(Bread Production) 
Job Outline  

Become a vital part of the day-to-day bread production and help to ensure quality standards are 
achieved. 

 
Basic Applicable Skills include: 
 Be able to carry out and understand basic  

measurements and follow written recipes 
 Operating production equipment as required 
 Packaging and delivering products 
 General cleaning 

Further details contained in job description  
  

This position will be for a fixed-term period of 2 years in the first instance. 
Salary will start at £9,240.00 per annum, (£770.00 per month). 

 

For further information,  
including the Company’s  

attractive benefits package, 
please contact  
Dean Okali,  

General Manager (Production) 
on telephone number:  

22380 or 23770 
or via email address:  

gm-productions@solomons.co.sh 
 

Application forms may be collected 
from Solomons Reception Desk, in 

the Main Office Building, Jamestown 
or alternatively an electronic copy 

can be requested via e-mail 
address: hradmin@solomons.co.sh 

and should be completed and 
returned to Miss Daryl Legg, Human 

Resources Officer,  
Solomons Office, Jamestown,  

By 06 May 2021. 

Interested Persons Should: 
 Have basic numeracy and literacy 

 Possess knowledge and experience in this 
field, including Food & Hygiene and  Health & 
Safety Awareness  

Solomon & Company (St Helena) Plc 
has a vacancy for a 

 

Job Outline  
To be responsible for leading the Bakery’s Bread Production team, to ensure agreed production is met 

and quality standards are achieved. 
 

Interested Persons Should: 
 Have 5 years  proven baking experience within a commercial environment  

 Possess RSPH Level 2 Food Safety or equivalent 
 Have Grade C or above in GCSE Maths & English 
 Be competent in Microsoft Office applications 

 Possess good leadership skills and Supervisory experience 
 Have excellent organisational skills and ability to prioritise to meet deadlines 

 Have excellent interpersonal and communication skills 
 Be attentive to detail with a strong level of accuracy 

 
  

Salary will start at £12,000 per annum, (£1,000 per month). 
 

For further information,  
including the Company’s  

attractive benefits package, 
please contact  
Dean Okali, 

General Manager (Production) 
on telephone number:  

22380 or 23770 
or via email address:  

gm-productions@solomons.co.sh 
 

Application forms may be collected 
from Solomons Reception Desk, in 

the Main Office Building, Jamestown 
or alternatively an electronic copy 

can be requested via e-mail 
address: hradmin@solomons.co.sh 

and should be completed and 
returned to Miss Daryl Legg, Human 

Resources Officer,  
Solomons Office, Jamestown,  

By 06 May 2021. 

Bread Production Foreman 
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Choose blue for AUTISM 

 
 

When: Friday 30th April 2021 

Where: Organisations, businesses, schools - wherever 

Why: April is Autism Awareness Month, let’s light up with blue 

What: Wear blue for the day and Donate to the Au-some 
parents support group 

 

To whom it may concern,         

April is Autism Awareness Month and we are trying to raise awareness of Autism across the island. 
We are appealing to all to wear blue on 30th April 2021 so that together we can unite in support of 
Autism. 

As a ‘mufti day’ we are looking to raise monies to support the valuable work of the Au-some parents 
support group. Please can you encourage everyone in your organisation to choose blue and make a 
small donation to a worthy cause. 

 Light up the island with blue on 30th April 2021 and show your support for Autism. 

If your organisation is willing to take part please contact Tara Thomas on tel. 23312 or 
tara.thomas@sainthelena.gov.sh to confirm details or simply donate through Bank of St. Helena  
Account Name: Au-some parents support group Number: 00888002 Reference: ‘Choose Blue’ 
 
Thank you          

                           

Au-some parents support group members  

 

 

PUBLIC ANNOUNCEMENT 

 
ST HELENA DARK SKIES  

PROPOSED AMENDMENTS TO THE ENVIRONMENTAL PROTECTION ORDINANCE 

In 2015, the idea to introduce legislation to reduce light pollution to enable St Helena to apply for 
International Dark Sky Community status was supported. This is now being progressed through proposed 
amendments to the Environmental Protection Ordinance, 2016 (EPO) which will see new sections inserted 
to make provision for the regulation of the use of artificial light at night.  

The proposed amendments to the EPO provide for:  

 Protection of natural environment and night sky from uncontrolled use of artificial light 
 Reduction of energy waste and carbon emissions 
 The development or adoption of a code of practice to regulate use of artificial light and provide 

educational information 
 Exemptions for certain types of lighting such as lighthouse and navigation lighting 
 Prohibition on importation and sale, installation and use of non-compliant lighting 
 Lighting zones to be specified in a development plan under the Land Planning and Development 

Control Ordinance with details about controls and levels of lighting for different zones, etc 
 Light reduction at prescribed times 
 Exemptions from light reduction 
 The Chief Environmental Officer to grant permission for non-compliant temporary lighting  
 Light readings to be taken 
 The Chief Environmental Officer to issue abatement notices to rectify non-compliant lighting 
 Penalties for offences - failure to comply with abatement notices 
 Regulations to be made regarding the installation and operation of artificial lighting, and for forms, 

fees and procedures to be adopted to give effect to the requirements within the Ordinance. 
 

A copy of the draft Bill for an Ordinance to amend the Environmental Protection Ordinance can be viewed 
on the SHG Website via: https://www.sainthelena.gov.sh/government/public-consultation/. Alternatively, a 
hard copy can be obtained from the Environment, Natural Resources & Planning Portfolio, Scotland 
Offices, St Paul’s, by contacting the receptionist on tel: 24724. If you require further information about the 
draft Bill please contact  
Chief Environmental Officer, Isabel Peters, on tel: 24724 or via email: Isabel.Peters@sainthelena.gov.sh.  
 
Proposed amendments to the EPO will be taken into consideration and reported back to the Environment & 
Natural Resources Committee (ENRC), following which, the draft EPO Amendment Ordinance will be taken 
to Executive Council for approval to publish and present as Government business at a formal sitting of 
Legislative Council.  
 
Written comments can be sent to the Secretary of the ENRC, Nicky Lawrence, via email: 
nicky.lawrence@sainthelena.gov.sh by no later than Friday, 7 May 2021. 

#StHelena #DarkSkies  

 https://www.facebook.com/StHelenaGovt/ 

https://twitter.com/StHelenaGovt 

SHG 
26 April 2021 
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Ascension Island Government 
 

VACANCY NOTICE 

 
We are currently looking to fill the following vacancies to deliver essential work within our 
Operations & Facilities teams: 
 

Refrigeration Mechanic (Accompanied Status) £11,610 

Construction Operative – Mason (Single Status) £11,092 
Construction Operative – Painter and Glazier (Single Status) £9,540 

 
Full job descriptions can be obtained by emailing recruitment@ascension.gov.ac or telephone 00247-
67000 x150 
 
 
All roles are offered as 2-year fixed-term contracts, with the following benefits: 
 

 Rent free accommodation 
 A Single status food allowance of £3,350 per annum or Accompanied Status of £6,700 
 Travel to and from Ascension at the start and end of the contract 
 Relocation costs for your personal effects, including the shipment of a vehicle 
 One mid-contract return journey to your country of recruitment 
 A gratuity payable on the successful completion of a 2 year contract 
 30 days’ annual holiday (with additional 9 days public holidays) 
 Free primary dental and medical care 

All appointments will be subject to: 
 Satisfactory employment references 
 Criminal Records Check  
 Satisfactory Medical Clearance 

 
Closing Date:   Monday 10 May 2021 
Interviews:   tbc (by Skype if off island) 
 
To apply, send your CV to recruitment@ascension.gov.ac or deliver to the HR Office, AIG 
Administration Building, Georgetown.   
 
For more information, visit: https://www.ascension.gov.ac/lifestyle-and-employment/working-here/ 
 

 
 

Job Vacancy 
          Senior Technician, Ariane Station Ascension Island 

Would you like to be a part of the rapidly evolving space industry that offers dynamic individuals the fantastic opportunity 
to become involved in and be a part of the exciting challenges in the space race?  Ariane, Sure Ascension is the European 
Space Agency (ESA) Tracking and Telemetry Station, which is one of a group of downrange stations that tracks and       
monitors the Arianespace launch vehicles during their trajectory.   

Are you Interested in joining our team and adding to our culture?  Ideally, we are looking for the following qualifications 
and experience: minimum of 5 years experience in telecommunications systems (some of which includes electromechanics
-antennae subsystems and standby power plant; analogue electronics including radio reception/transmission and analogue 
to digital recording systems); qualified to HND level or equivalent practical experience; ability to communicate in the 
French language (or         potential to learn); MS Office proficient and must be able to adapt to working in a small team in a 
relatively remote location.  Good communication skills, analytical and organisation skills are paramount.   

Salary is dependent on qualifications and experience.    

Due to the nature of this position, the post holder must hold a  Satisfactory Police Disclosure.  

Join us and you will enjoy some of the many benefits that Sure offers. 

Further information regarding the responsibilities of the post may be discussed with Station Director, Paul Bennett on        
T: +247 64625 or E: paul.bennett@sure.com.   Application form and copy of the Job Description may be obtained from the 
HR department: Shara Robinson T:  +500 20807 or email: shara.robinson@sure.com  

St Helena Immigration would like to 
remind the public of the importance of 
having a valid passport. A passport must 
remain valid for at least six months from 
the expiry date of any entry permit and it is 
the responsibility of the passport holder to 
ensure their passport is kept up to date and 
to check when it is due for renewal.
Whilst the Immigration Office is able to 

assist with British and St Helenian passport 
renewals, they are unable to assist holders 
of foreign national passports.
At present, travel is restricted due to the 

COVID-19 pandemic and, in some cases, 
foreign nationals are required to attend 
a passport renewal in person. Foreign 
nationals are therefore advised to make 
early arrangements to allow enough time 
to renew their passport. 
SHG	
21	April	2021

https://www.sainthelena.gov.sh/ 

PUBLIC 
ANNOUNCEMENT

PASSPORT RENEWAL 

Established and regulated under the Financial Services Ordinance, 2008, the 
Financial Services Regulations, 2017 and the Company Ordinance, 2004 

info@sainthelenabank.com  

www.sainthelenabank.com  

+290 22390  

Market Street, Jamestown 

@sainthelenabank Bank of St Helena Ltd 

EXPRESSIONS OF INTEREST - CLEANING 
SERVICES 

Bank of St Helena Ltd is seeking Expressions Of Interest (EOI) for 
cleaning services within the Bank premises in Jamestown, including 
the Wharf Kiosk and Ark Building.  
For further information on requirements, please contact Leeanne 
Henry, Assistant Managing Director, on telephone number 22390 
or email asst.managingdirector@sainthelenabank.com. 
Closing date for EOI is Friday, 30th April 2021 and should be 
submitted to Joey George, Managing Director, Market Street, 
Jamestown or emailed to managingdirector@sainthelenabank.com. 
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ASCENSION ISLAND GOVERNMENT

VACANCY NOTICE

CONSERVATION ASSISTANT – PLANT TEAM

About the role What you’ll do 

Do you have a passion for conservation and the 
outdoors? We are looking for someone to take on the 
role of Conservation Assistant with our Plant Team.  
You will work with the Conservation Team Leader to 
protect Ascension’s endemic plants through nursery 
work and practical restoration.  This will involve the 
development of innovative techniques and 
involvement in research and monitoring activity.   

You must be resilient and adaptable in order to thrive in what 
can be a challenging environment. The successful applicant will 
need to be capable of working autonomously as well as part of 
the wider Conservation Team to deliver an ambitious 
programme of practical plant conservation.  In addition, you will 
need to have good interpersonal skills that allow you to work 
well as a team, lead groups of volunteers and participate in 
public engagement events. 

What you’ll bring What we offer 
 

Educated preferably to at least A-level standard, you’ll 
have studied biology or a related subject, or will have 
at least two years’ relevant vocational experience.   
 
You’ll have good experience of biological monitoring 
methods and of practical conservation practices such 
as native and endemic plant propagation, nursery 
work, seed and spore collections, restoration work 
and invasive species management and control. 
Experience of working on general conservation issues 
and contributing to public awareness programmes is 
important.  
 
You’ll be physically fit and enjoy working in outdoors, 
in a hot and challenging environment. 
 

In addition to an annual salary of £8,500 (taxable on Ascension), 
the role attracts a Single Status contract and the following 
benefits: 
• Rent free accommodation (with Single status electricity and 

water allowances) 
• A Single status food allowance of £3,350 per annum. 
• Relocation costs for your personal effects, including the 

shipment of a vehicle. 
• One mid-contract return journey to your country of 

recruitment. 
• A gratuity payable on the successful completion of a 2 year 

contract. 
• 30 days’ annual holiday (with additional 9 days public 

holidays) 
• Free primary dental and medical care. 
 

What’s it like to work on Ascension? 
 
Ascension is a small volcanic island, situated in the South Atlantic, with a warm stable climate (26-34°C). We are part of the 
wider British Overseas Territory of Saint Helena, Ascension and Tristan da Cunha, situated approximately 1,000 miles from 
the mainland of Africa and 800 miles from our nearest neighbour, the island of St Helena.  To thrive here, you must be 
resilient, adaptable and able to live and work in an incredibly small and diverse island community. 
 
The appointment will be subject to: 
• Satisfactory employment references 
• Enhanced Criminal Records Check  
• Satisfactory Medical Clearance 
 
Closing date: Friday 14 May 2021 
Interviews: Week commencing 24 May 2021 (by Skype if off island) 
For more information, a full job description, and to apply visit: www.ascension.gov.ac/lifestyle-and-employment/working-
here/  If you have any queries about the role, please email recruitment@ascension.gov.ac  

ASCENSION ISLAND GOVERNMENT

VACANCY NOTICE

MARINE MECHANIC
About the role 
As a small island community, we rely heavily on the use of boats and sea craft to operate essential services, both within AIG 
operations and for other organisations and the wider community.  This is a critical role for a skilled and specialist marine 
mechanic, who will ensure that our sea rescue craft, and other boat engines, are operational and regularly services and 
maintained. 
 

What you’ll do 
You’ll be responsible for undertaking maintenance and repairs to all marine engines and outboard motors, including sea 
rescue craft.  This includes welding, electrical fault finding, diagnostic testing, stripping and repairing engines, gearboxes and 
outboard motors. 
 

What you’ll bring 
With a minimum of three years’ service as a mechanic working on marine engines and outboard motors, you’ll have the 
experience to carry out the above, and to deliver a basic level of marine maintenance training to sea rescue service team 
members and other mechanics within AIG.  You’ll have certification confirming your competency to work as a mechanic on 
marine and outboard engines, or have equivalent experience and be willing to work towards certification. 
 

What we offer 
In addition to an annual salary of £13,600 (taxable on Ascension), the role attracts an Accompanied status contract and the 
following benefits: 
• Rent free accommodation (with Accompanied status electricity and water allowances) 
• An Accompanied status food allowance of £6,700 per annum 
• Relocation costs for your personal effects, including the shipment of a vehicle 
• One mid-contract return journey to your country of recruitment 
• A gratuity payable on the successful completion of a 2 year contract 
• 30 days’ annual holiday (with additional 9 days public holidays) 
• Free primary dental and medical care 
 
The appointment will be subject to: 
• Satisfactory employment references 
• Enhanced Criminal Records Check  
• Satisfactory Medical Clearance 

 

What’s it like to work on Ascension? 
Ascension is a small volcanic island, situated in the South Atlantic, with a warm stable climate (26-34°C). We are part of the 
wider British Overseas Territory of Saint Helena, Ascension and Tristan da Cunha, situated approximately 1,000 miles from 
the mainland of Africa and 800 miles from our nearest neighbour, the island of St Helena.  To thrive here, you must be 
resilient, adaptable and able to live and work in an incredibly small and diverse island community. 
 
Closing date: Monday 14 May 2021 
Interviews: tbc (by Skype if off island) 
For more information, a full job description, and to apply visit: 

If you have any queries about the role, please email 

www.ascension.gov.ac/lifestyle-and-employment/working-
here/ 

recruitment@ascension.gov.ac 



28

NOTICE BOARD
www.sams.sh Thursday 29 April 2021 | THE SENTINEL 29

NOTICE BOARD
www.sams.shTHE SENTINEL | Thursday 29 April 2021

ASCENSION ISLAND GOVERNMENT

VACANCY NOTICE

BLUE MARINE CONSERVATION PLACEMENT
About the role What you’ll do 

We are looking for an aspiring marine scientist and 
experienced diver to join our Marine Conservation 
Team from August 2021 to February 2022.  
 
We’d like to hear from anyone who is over 18, 
interested in being involved in marine conservation 
work and able to commit to working with us full time 
for six months.  We particularly encourage 
applications from young people living on Ascension or 
St Helena who have a passion for marine 
conservation, so that we can grow and develop local 
skills, knowledge and passion in this area. 
 

You’ll assist with research and monitoring surveys, data input, 
public engagement activities and equipment maintenance to 
help us protect one of largest areas of protected ocean in the 
world.     
 
This includes conducting abundance, age, growth, reproductive 
and diet studies on marine species around Ascension Island, in 
particular for commercial or recreationally fished species. 
 
You’ll also monitor Ascension Island’s marine environment using 
research methods set out in the MPA Monitoring, Evaluation 
and Research Strategy. 
 

What you’ll bring What we offer 
 

With a sound knowledge of marine conservation and 
fisheries biology, you’ll have post-16 education, 
including study of biology or environmental sciences.   
 
You’ll hold an Advanced Scuba qualification (PADI 
rescue diver or equivalent) and will have significant 
(ideally 100+) logged dives.  You’ll also hold a clean, 
valid driver’s licence. 

 

This is a six-month placement, with the following offered: 
 
• Salary dependent on experience. 
• Rent free accommodation (with Single status electricity and 

water allowances) 
• A Single status food allowance of £280 per month. 
• 15 days’ holiday (with additional public holidays) 
• Free primary dental and medical care. 
 

You must be resilient and adaptable in order to thrive in what can be a challenging environment. You’ll need to be capable of 
working autonomously as well as part of the wider Conservation Team to deliver an ambitious programme of work.  In 
addition, you will need to have good interpersonal skills that allow you to work well as a team, lead groups of volunteers and 
participate in public engagement events. 

 
What’s it like to work on Ascension? 
 
Ascension is a small volcanic island, situated in the South Atlantic, with a warm stable climate (26-34°C). We are part of the 
wider British Overseas Territory of Saint Helena, Ascension and Tristan da Cunha, situated approximately 1,000 miles from 
the mainland of Africa and 800 miles from our nearest neighbour, the island of St Helena.  To thrive here, you must be 
resilient, adaptable and able to live and work in an incredibly small and diverse island community. 
 
The appointment will be subject to: 
• Satisfactory employment references 
• Enhanced Criminal Records Check  
• Satisfactory Medical Clearance 
 
Closing date: Friday 14 May 2021 
Interviews: Week commencing 24 May 2021 (by Skype if off island) 
For more information, a full job description, and to apply visit: www.ascension.gov.ac/lifestyle-and-employment/working-
here/  If you have any queries about the role, please email recruitment@ascension.gov.ac  

Established and regulated under the Financial Services Ordinance, 2008, the 
Financial Services Regulations, 2017 and the Company Ordinance, 2004 

info@sainthelenabank.com  

www.sainthelenabank.com  

+290 22390  

Market Street, Jamestown 

@sainthelenabank Bank of St Helena Ltd 

CUSTOMER INFORMATION 

Has your information been updated?  
Bank of St Helena Ltd would like to remind customers if any of your contact details have 
been changed (i.e. name, address, email etc), it is your responsibility to update your 
information with the Bank.  

Failure to have updated information on you as our customer could result in you not 
receiving timely information regarding your account or updates on products and services 
provided by the Bank. 

To update your information, please contact the Operations team on telephone (+290) 
22390, email operationssupervisor@sainthelenabank.com or visit our Head Office in 
Market Street.  
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                   VACANCY 
  EXPORT, TRADE & INVESTMENT MANAGER  

Permanent post - Treasury, Infrastructure and Sustainable Development Portfolio 

Applicants should have the following qualifications and/or equivalent level of experi-
ence: 

 A Bachelors or Masters degree in business studies, economics, banking, marketing or 
related field or equivalent level of demonstrable attainment or experience  

 At least 3 years of business development experience within the Private Sector  

 Demonstrable experience of assisting the growth of a business or developing a sector 
to target customers in export markets.  

 Well-developed overseas contacts in logistics and commerce businesses  
 

We offer the following: 
 

Salary: £23,209 per annum  
Leave: 30 days per annum 
Pension: 15% pension contribution into ap-
proved defined contribution pension scheme 
Paid Sickness Absence 
Flexible working hours scheme 

Working as part of our new Sustainable Development Team to improve the lives of all within our community and help the island 
thrive by proactively assisting the growth of key export sectors and ensuring that the mitigation actions within the Sustainable Eco-

nomic Development Plan (SEDP) are being completed, that barriers to investment are reduced (through policy or legislative re-
form where necessary), and that Public Service processes (such as company registry, tax, immigration and land) are clearly 

mapped and communicated.  

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Damian Burns, Head of Sustainable Development on telephone number 22470 or email: damian.burns@sainthelena.gov.sh  
 
Application forms are available from: 
Corporate Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to 
Dianne Venning, Human Resources Officer, The Castle or e-mail recruiment@sainthelena.gov.sh by no later than 4pm on Monday, 10 May 2021.   

ANRD wishes to advise the public that the following assets are available for licensing 
from May 2021

o Arable land at Ex ADA Fields
o Arable land at Ropery Field 
o Covered Production Units at Ostrich Field and Ex ADA Fields
o Tree Nursery- Ex ADA Fields 

Application forms can be collected from the Reception at ANRD Office or by contacting
the Farmers Support Officer, Mr. Fred Green or the Agricultural Development Officer, 
Miss Andy Timm on telephone 24724 or email frederick.green@sainthelena.gov.sh
or andy.timm@sainthelena.gov.sh respectively.
Closing date for applications is 1600 hours on 14 May 2021

_____________________________________________________________________________________________________________

AGRICULTURE AND NATURAL RESOURCES DIVSION, SCOTLAND, ST HELENA, SOUTH ATLANTIC OCEAN, STHL 1ZZ April 2021

 

Regularly defrost your 
freezer.  

Frost build up 
increases the amount 
of energy needed to 

keep the appliance at 
its proper temperature. 

Reference:	CS-0473-SHG
St Helena Government is seeking Invitations to 

Tender for the Hillside Excavation of Side Path Road in 
connection with the approved plans for the R2 Project.

The successful entity will be responsible for the 
Hillside Excavation of Side Path Road.

A site visit will be held on Thursday, 13 May 2021, at 
10am, meeting at The Brow, Jamestown.

Full documentation and the specifications can be found 
on the St Helena Government e-procurement system 
which can be accessed via: https://in-tendhost.co.uk/
sainthelena following registration on the system.

User guides are available via the ‘Supplier Information’ 
tab to assist prospective suppliers registering on the 
e-Procurement system.

Any questions in the interim should be addressed to 
the Procurement Office for the attention of Deputy Head 
of Procurement, Nicola Young.

E-mail: nicola.young@sainthelena.gov.sh
The	deadline	for	submissions	is	12.00	GMT	on	Friday,	

28	May	2021.
SHG
26	April	2021

INVITATION TO TENDER
HILLSIDE EXCAVATION OF SIDE PATH ROAD

Reference:	CS-0452-SHG
St Helena Government is seeking Invitations to Tender 

for the Excavation and Concrete Works of the Container 
Freight Station Building Yard.

The successful entity will be responsible for the 
Excavation, Concrete Works and Fencing of the Container 
Freight Station Building Yard at Lower Rupert’s.

A site visit will be held on Tuesday, 11 May 2021, at 
10am, meeting at the No. 1 Building, Rupert’s.

Full documentation and the specifications can be found 
on the St Helena Government e-procurement system 
which can be accessed via: https://in-tendhost.co.uk/
sainthelena following registration on the system.

User guides are available via the ‘Supplier Information’ 
tab to assist prospective suppliers registering on the 
e-Procurement system.

Any questions in the interim should be addressed to the 
Procurement Office for the attention of Deputy Head of 
Procurement, Nicola Young.

E-mail: nicola.young@sainthelena.gov.sh
The	deadline	for	submissions	is	12.00	GMT	on	Friday,	

28	May	2021.
SHG
26	April	2021

INVITATION TO TENDER
EXCAVATION AND CONCRETE WORKS FOR THE 

CONTAINER FREIGHT STATION BUILDING AT 
LOWER RUPERT’S

Reference:	CS-0450-SHG
St Helena Government is seeking Invitations to Tender 

for the Excavation and Concrete Works of the Port 
Control & Biosecurity Building Yard.

The successful entity will be responsible for the 
Excavation, Concrete Works and fencing of the Port 
Control & Biosecurity Building Yard at Lower Rupert’s.

A site visit will be held on Tuesday, 11 May 2021, at 
10am, meeting at the No. 1 Building, Rupert’s.

Full documentation and the specifications can be found 
on the St Helena Government e-procurement system 
which can be accessed via: https://in-tendhost.co.uk/
sainthelena following registration on the system.

User guides are available via the ‘Supplier Information’ 
tab to assist prospective suppliers registering on the 
e-Procurement system.

Any questions in the interim should be addressed to 
the Procurement Office for the attention of Deputy Head 
of Procurement, Nicola Young.

E-mail: nicola.young@sainthelena.gov.sh
The	deadline	for	submissions	is	12.00	GMT	on	Friday,	

28	May	2021.
SHG
26	April	2021

INVITATION TO TENDER
EXCAVATION AND CONCRETE WORKS FOR THE 

PORT CONTROL & BIOSECURITY BUILDING
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WHY LOCAL FOOD IS BETTER FOR ALL OF US 
We benefit from the global market in food but it is not perfect. Shipping food around the world provides us 
with a wide variety of food we desire but has many negatives.   
This article, produced jointly by the Health Services Directorate and the Agriculture & Natural Resources 
Division (ANRD), will explore a few of the good reasons to eat local produce, and why choosing local will be 
better for all. 
Climate Change 
Shipping food is hugely energy consuming. Fresh 
produce has to be flown, other food has to be 
chilled or frozen to transport it large distances.  
Think of a fish finger. The cod is caught in the North 
Atlantic, chilled and bought ashore. It is hauled in a 
container lorry to the factory where it is processed 
using preservatives and E-numbers and frozen and 
packaged in cardboard made from trees and plastic 
made from oil.  
The boxes are then driven to a distribution centre, 
then again to a port. Packed in a reefer put on a ship 
and sailed to Cape Town. It is then transhipped in 
Cape Town, bought here on the MV Helena, 
unpacked, put in a freezer in the shop, before we 
buy it, take it home and put it in our freezer.  
Huge amounts of fossil fuels are burned to make, 
freeze and move this box of fish fingers. An 
alternative? Buy a freshly caught wahoo or tuna, 
cover it in bread crumbs and bake it. A relatively 
tiny amount of energy.  

Environment 
In many parts of the world huge amounts of land 
are being cleared to make way for farming. This 
destroys natural habitats. It releases millions of 
tonnes of carbon into the atmosphere. Land is used 
for grazing livestock and growing crops; both to 
feed animals and humans. The crops use pesticides 
and fertilisers that can further harm the 
environment. By adding to the global demand for 
food we are all contributing to this devastation.  
On St Helena our food is produced from existing 
farmland; and production can be increased without 
using any more land from precious natural habitats. 
We grow our food using sustainable practices to 
minimise the impact on the environment. 

Safety 
Countries around the world have different 
standards of food production. The EU/UK has some 
of the highest standards around the world. The 
Americas and Africa are less exacting. In South 
Africa (SA) farmers are permitted to feed their 
cattle growth hormones to make them grow faster. 
Due to the potential damaging effects of these 
chemicals getting into the food chain the EU 
banned them many years ago, and does not even 

permit imports of meat from South Africa (or the 
US). 
On St Helena our livestock is raised in a very 
traditional way using no growth enhancers, and 
only medicines for animal welfare. In systems 
overseas ‘high intensity’ livestock production feed 
antibiotics to animals as a preventative treatment. 
These could be getting into the food chain and 
adding to antibiotic resistance. 

 Quality  
Local fresh produce tastes better. In high output 
production systems in Europe and SA vegetables 
are grown on a huge scale. Machines are used to 
plant, spray and harvest the crops and they are 
often grown in very sandy, ‘inert’ soils so that every 
aspect of production can be controlled. This results 
in a dull, flavourless and low nutrition product. To 
get here in good condition they are packed with 
preservatives. 

  
Fresh veg can be grown all year round on the Island. 
But farmers need the confidence that their produce 
will sell. It’s our responsibility as customers to buy 
local where we can. 

The same is true of meat; beef in SA is often kept in 
huge ‘feedlots’, fed corn and silage, with limited 
room to move, so they grow as fast as possible with 
no time to develop flavour.  
All over the world ‘grass reared’ beef and lamb is 
considered a delicacy. This is how we rear livestock 
on St Helena. The varied diet from grazing, outdoor 
living, and natural growth rates mean that the meat 
has much more flavour, is more nutritious and has 
better quality fat and protein. If the meat is ‘hung’ 
for 28 days as is in the UK it is some of the best meat 
in the world.  

 

Economy 
Producing and buying local food benefits the 
economy of the Island. By increasing demand for 
local food supply will increase (look at the 
production of potatoes since imports haven’t been 
available).  An increase in production will lower the 
cost to produce, making it cheaper to buy.  

Because the farmer is producing more he is also 
becoming more profitable. Profits can be used to 
invest in the business to reduce costs further.  

The merchant can make more money by selling 
more, using profits to invest in better displays and 
cooling facilities.  

The shopper is saving money due to cheaper 
produce and getting a better product. 

It is a rare situation in economics where everyone 
can be better off: normally someone has to ‘lose’ so 
others can win. In this scenario the only ‘loser’ is the 
overseas exporter. 

 
St Helena has the potential to grow all the fresh 
produce it needs. 

Nutrition and local produce 
It is well evidenced that a diet rich in a variety of 
fruit and vegetables is good for our health.  They are 
an excellent source of vitamins, minerals, 
phytochemicals and fibre, which can help to 
maintain a healthy gut, reduce our risk of 
developing chronic diseases such as diabetes, heart 
disease and certain cancers, as well as 
strengthening our immune system; there’s lots of 
truth in the proverb ‘an apple a day keeps the 
doctor away’. 

As well as being nutritious, fruit and vegetables are 
delicious and attractive; they add colour and 
texture to our plates which is especially important 
as we eat with our eyes first. Research has shown 
that phytochemicals, the natural pigments that give 
fruit and vegetables their colours, can work as 
antioxidants to protect the body from harmful 
substances that can cause disease. Local produce 
from St Helena provides us with the perfect 
opportunity to eat a wide variety of different 
coloured fruit and vegetables and to ‘eat a 
rainbow’.  Some examples of different coloured 

fruits and vegetables grown on-Island that can be 
incorporated into our daily diets include: 

� Red: tomatoes, red peppers, radishes 
� Green: broccoli, leeks, celery, lettuce, 

spinach, green beans, green peppers, 
courgette and cucumber 

� Yellow/orange: carrots, squash, pumpkin 
and mango 

� Blue/purple: beetroot and aubergine 
� White/beige: onions, garlic, cauliflower 

and potatoes. 

The nutrient levels and bioavailability (how readily 
nutrients can be used by the body) of fruit and 
vegetables decrease once they have been 
harvested, and continue to decrease throughout 
their storage, so it is preferable to eat fresh produce 
as close to its harvest time as possible.  This is easily 
possible on St Helena due to how quickly farmers 
can harvest their produce and sell it to you at the 
market, in their shops, in their vans or in your 
weekly salad/vegetable bag.   

Exposure to heat, light and oxygen further increases 
the loss of nutrients and the quality of the produce, 
which is why we preserve food, through traditional 
and modern preservation techniques (drying, 
chilling, freezing, canning, etc.).  This means that we 
can prolong the shelf life of our local produce but 
also have access to a wider variety of produce 
throughout the year on St Helena. While tinned, 
dried and frozen fruit and vegetables make an 
important contribution to our diet on St Helena, 
there is no denying that the taste, quality and 
nutritional profile of freshly picked produce from 
the Island, cannot be beaten! 

Summary 
Some people prefer imported produce, seeing at as 
‘better’ than local. However a straight clean carrot 
in a plastic bag is inferior to one grown locally. 
Imported produce has lower nutrients as it has high 
food miles and lots of pesticides applied.  

Often local produce seems more expensive than 
imported. This will change if we all eat more local 
food; farmers will produce more and prices will 
reduce.  

We should make an effort to buy local produce 
whenever it is available, and should always prefer it 
to imported food. If there is something that you 
want but can’t get locally then ask a farmer; there 
is very little that cannot grow on St Helena.   

Sometimes there will be shortages of a certain 
product, but it is rare that there is no alternative. In 
the long run supporting local producers will lead to 
more consistent supply, better value and healthier 
food. In this scenario everyone wins. 

As always you can contact ANRD to discuss 
anything agriculture related:  Tel: 24747 or email:                     
Edward.whitton@sainthelena.gov.sh 
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THE NEW ST HELENA PUBLIC SERVICE STRUCTURE 

APRIL 2021 

Good public services are vital for an inclusive economy, a fair society and for people 
to live fulfilling lives. We are at the start of our journey to create a Public Service on 
St Helena that is equipped to deal with present and future challenges, provides a 
solid foundation for a fair economy and society, and is able to make the most of 
potential opportunities.  

As a first step towards this, we have rearranged our functions from Directorates into 
larger ‘Portfolios’ to ensure we have a more streamlined structure, with services and 
functions that have a shared or similar purpose grouped together under one senior 
manager. This has meant moving some functions and reducing from eight 
Directorates to five Portfolios plus a Central Support Service as set out below:  

 

 
Health & Social Care Portfolio 

 
 
 
 
 
 
 
 

 
Portfolio Director - currently being recruited 

 
The whole of the Health Directorate was lifted and moved into 
this Portfolio with no change to the structure.  
 
The whole of the Children and Adults Social Care Directorate 
was lifted and moved into this Portfolio with no change to the 
structure.  In addition, the Probation Service has moved into 
the Children and Adults Social Care Directorate. 
 

 
Health Service Director - 
Janet Lawrence  
 
 Medical Services 
 Dental Service 
 Hospital and Outpatient 

Service 
 Community Service 
 Mental Health 
 Environmental Health  
 
Children and Adult Social 
Care Service Director - 
Tracy Poole-Nandy 
 
 Children’s Services 
 Adults Services 
 Learning Difficulties 
 Probation Services 
 

 
Education, Skills and Employment Portfolio 

 
 
 
 
 
 
 

 
Portfolio Director 
Wendy Benjamin 

 
The whole of the Education and Employment Directorate was 
lifted and moved into this Portfolio with no change to the 
structure.  
 
We are currently in the process of establishing Career Access 
St Helena (CASH) as a new service within this Portfolio.   
 

 
School Services - Kerry 
Lawrence 
 
� Primary Education 
� Secondary Education 
� Teacher Training 
� Inclusion Service  
 
Lifelong Learning - Angela 
Benjamin  
 
� Community College 
� Employment (CASH) 
� Research Institute 

 

 
Environment, Natural Resources and Planning 

Portfolio 
 

 
 

Portfolio Director 
Darren Duncan 

 
The whole of the Environment, Natural Resources and 
Planning Directorate was lifted and moved into this Portfolio 
with no change to the structure. 

 
Agriculture and Natural 
Resources 
� Agriculture – Andrea 

Timm 
� Biosecurity – Julie 

Balchin 
� Fisheries – Gerald 

Benjamin 
� Forestry – Myra Young 
 
Environmental 
Management 
� Environmental 

Protection – Isabel 
Peters 

� Environmental Risk 
Management – Mike 
Durnford 

� Terrestrial Conservation 
– Vanessa Thomas 

� Marine Management –
Rhys Hobbs 

 
Planning and Building 
Control -  
Ismail Mohammed 
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Safety, Security and Home Affairs Portfolio 
 

 
 
 
 
 
 
 
 

 
Portfolio Director -  

Currently Being Recruited 
 

The Police Directorate was lifted and moved into this Portfolio 
(with the exception of Probation Services which moved to 
Children and Adults Social Care). 
 
In addition Port Control/Harbour and Maritime have moved 
into this Portfolio, as well as the Customs Service. 
 
The Governor will retain special responsibilities for internal 
security, including the police. 

 
Acting Chief of Police - 
David Price 
� Police Operations and 

Investigations 
� Joint Emergency 

Services Contact Centre 
 
Prison Manager - Heidi 
Murray 
� HM Prison Service 
 
Brigade Manager - Alan 
Thomas 
� Fire and Rescue 

Service 
 
Emergency Planning and 
Sea Rescue Manager - 
Simon Wade  
� Sea Rescue Service 
� Emergency Planning 
 
Head of Customs - Sarah 
Botting 
 
Senior Immigration 
Officer - Emerald Newman-
Yon 
 
Harbour Master - Steve 
Kirk 
� Port Control 
� Harbour   
 
Maritime Compliance 
Policy Officer – Mia Henry 

 

Treasury, Infrastructure and Sustainable 
Development Portfolio 

 

 
 

Portfolio Director 
Dax Richards 

(Financial Secretary) 
 
This is a new Portfolio which has been created out of three 
sections: 
 
Treasury – created from the sections of Corporate Finance 
and now includes a new service of Company Registry.   
 
Infrastructure – which was created from the Infrastructure 
Section of the previous Infrastructure and Transport 
Directorate.  As well as Rockfall, Roads and Building 
Maintenance; Property, Housing, Lands Registration and 
Geographical Information Systems (GIS) a new section called 
Project Management Office (PMO) has been created through 
the prioritised review of Strategic Projects and Project 
Management.   
 
Sustainable Development – created from lifting and moving 
‘Economics and Digital’ from Corporate Services and the Civil 
Aviation posts from the Airport Directorate, along with the 
creation of posts in the areas of Export, Trade and 
Investment, Tourism and Marketing that will be needed to 
deliver the economic/sustainable development activities that 
will move to the Public Service following the closure of 
Enterprise St Helena. 
 

 
Service Director 
(Treasury) - Nicholas Yon 
� Accounting Services 
� Procurement 
� Company Registry 
� Tax 
� Post & Customer  

Service 
� Benefits 
 
Head of Infrastructure – 
Derek Henry 
� Project Management 

Office (PMO) includes 
Technical Services 

� Rockfall, Roads and 
Building Maintenance  

� Property, Housing, 
Lands Registration and 
Geographical 
Information Systems 
(GIS) 

 
Head of Sustainable 
Development –  Damian 
Burns 
� Economists 
� Export, Trade & 

Investment 
� Digital  
� Marketing  
� Civil Aviation  
� Visitor Information 

Service  
 

 
Central Support Service 

 

 
 

Deputy Chief Secretary 
Gillian Francis 

 
The previous Corporate Services Directorate has been split 
between Treasury, Infrastructure and Sustainable 
Development and the Central Support Service.  The Central 
Support Service is predominantly made up of the same 

 
Head of Corporate 
Support – Carol George  
� Corporate Support 
� Information  & Research 

 
Statistical Commissioner 
– Neil Fantom 
� Statistics 

 
Head of News – Kerisha 
Yon 
� Press Office 
 

sections that were in Corporate Support, Policy and Planning, 
along with HR and OD, and Transport Services which were 
moved into this Portfolio.  
 
Strategic Policy and Strategy will be overseen by the Chief 
Secretary. 
 
There is no change to arrangements for Judicial Services, 
Attorney General’s Chambers and Internal Audit.   
 

IT Section Manager – 
Jeremy Roberts 
 
Director of Human 
Resources and 
Organisational 
Development – Lindsay 
Shankland 
 
Senior Transport Manager 
– Nicholas George 

 
Performance Manager – 
Andrea Mittens 
 

 
SHG 
21 April 2021 

Treasury, Infrastructure and Sustainable 
Development Portfolio 

 

 
 

Portfolio Director 
Dax Richards 

(Financial Secretary) 
 
This is a new Portfolio which has been created out of three 
sections: 
 
Treasury – created from the sections of Corporate Finance 
and now includes a new service of Company Registry.   
 
Infrastructure – which was created from the Infrastructure 
Section of the previous Infrastructure and Transport 
Directorate.  As well as Rockfall, Roads and Building 
Maintenance; Property, Housing, Lands Registration and 
Geographical Information Systems (GIS) a new section called 
Project Management Office (PMO) has been created through 
the prioritised review of Strategic Projects and Project 
Management.   
 
Sustainable Development – created from lifting and moving 
‘Economics and Digital’ from Corporate Services and the Civil 
Aviation posts from the Airport Directorate, along with the 
creation of posts in the areas of Export, Trade and 
Investment, Tourism and Marketing that will be needed to 
deliver the economic/sustainable development activities that 
will move to the Public Service following the closure of 
Enterprise St Helena. 
 

 
Service Director 
(Treasury) - Nicholas Yon 
� Accounting Services 
� Procurement 
� Company Registry 
� Tax 
� Post & Customer  

Service 
� Benefits 
 
Head of Infrastructure – 
Derek Henry 
� Project Management 

Office (PMO) includes 
Technical Services 

� Rockfall, Roads and 
Building Maintenance  

� Property, Housing, 
Lands Registration and 
Geographical 
Information Systems 
(GIS) 

 
Head of Sustainable 
Development –  Damian 
Burns 
� Economists 
� Export, Trade & 

Investment 
� Digital  
� Marketing  
� Civil Aviation  
� Visitor Information 

Service  
 

 
Central Support Service 

 

 
 

Deputy Chief Secretary 
Gillian Francis 

 
The previous Corporate Services Directorate has been split 
between Treasury, Infrastructure and Sustainable 
Development and the Central Support Service.  The Central 
Support Service is predominantly made up of the same 

 
Head of Corporate 
Support – Carol George  
� Corporate Support 
� Information  & Research 

 
Statistical Commissioner 
– Neil Fantom 
� Statistics 

 
Head of News – Kerisha 
Yon 
� Press Office 
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free of polio.  The continuous advancement and development of vaccines means we are also near to being 
free from diseases such as tuberculosis and cervical cancer.    Vaccinations against vaccine-preventable 
diseases such as measles, tetanus and whooping cough, now allows people to live healthier lives by 
providing protection against such.  (Adapted from WHO – World Immunization Week Campaign)  

#StHelena #WorldImmunizationWeek #VaccinesWork  

https://www.facebook.com/StHelenaGovt/ 

https://twitter.com/StHelenaGovt 

SHG 
28 April 2021 

 

ROUTINE VACCINATIONS ON ST HELENA 

 

Above: Table showing routine vaccinations available on St Helena 

Things you need to know about vaccines: 
They DO 

�  protect you and your child from many serious and potentially deadly diseases 
�  protect other people in your community – by helping to stop diseases spreading to people 

who cannot have vaccines 

 

 WORLD IMMUNIZATION WEEK 

World Immunization Week was first endorsed by the World Health Assembly in 2012, it has since been an 
annual, global public health campaign by the World Health Organization (WHO), to raise awareness and 
increase rates of immunization against vaccine-preventable diseases around the world. It takes place each 
year during the last week of April.   

On St Helena a range of vaccines are available to our community; from new born to pre-school, school age 
and adulthood.  On-Island, vaccines now offer more children than ever before, the opportunity to live 
healthily, and free of vaccine-preventable diseases. The current routine vaccinations available on-Island and 
what you need to know about vaccines can be found appended to this Press Release. 

The impact of vaccines extends beyond public health.  For example, healthier children are likely to have improved 
educational performance, and this in turn can lead to increases in household income and ultimately greater 
economic growth for the Island.  These are prime examples of the benefits of a consistent approach to 
immunisation, as well as ongoing education, particularly educating parents in order for them to give their child the 
opportunity to be vaccinated against these diseases.  

In 2019 and 2020, 100% of babies that were registered on-Island, received the necessary vaccinations 
needed.  As of April 2021 there has been a 100% uptake of the vaccination against tuberculosis within 
children under the age of 18 years old.  Similarly, 98% of children eligible to receive their HPV (Human 
papillomavirus) vaccination have done so.   

The  threat or impact of these diseases aren’t unique to St Helena, but being a small, remote island with 
limited resources, options and choices of health delivery, immunisation helps to protect our community from 
the risks of illness.  

World Immunization Week could not have taken place at a more significant time for St Helena, as 24 April, 
marked the end of the roll-out for the second dose of the Oxford AstraZeneca Vaccine on-Island.   

St Helena has been very fortunate to be able to offer all persons 18 years and over, the vaccination against 
COVID-19.  Preliminary data shows that close to 95% of the eligible population has been vaccinated.  The 
vaccine has been proven to reduce the severity of COVID-19 symptoms and is of immense benefit.   

The current global COVID-19 vaccination programme, in conjunction with the other preventative measures 
and protocols should help to reduce and eventually stop the spread of the virus worldwide.   

Notes to Editors 

Immunizations or Vaccinations work by training and preparing the body’s immune system, to recognise and 
fight off the viruses and bacteria they target. After vaccination, if the body is later exposed to those disease-
causing germs, the body is immediately ready to destroy them, preventing illness. Large numbers 
becoming immunised within communities, also creates a form of protection for persons within those 
communities who are not able to receive vaccinations; this is called ‘herd’ or ‘community’ immunity.   

Vaccines are one of science’s greatest innovations and have provided protection for over two centuries, 
saving millions of lives each year.  The last century has seen vaccines providing protection from many 
diseases, this has resulted in the eradication of smallpox in the 1980s and the world now close to being 
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New and Exciting Opportunities 
We are hiring - Apply now 
------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------ 
 

The Falkland Islands Company Limited invites 

 applications for the following positions: 

Non-Construction         Construction 

* Deputy Manager - Home Builder Store  * Joiners  

* Wholesale (Warehouse)        * Plumbers  

* Procurement Officer (Warehouse)       * Electricians 

* Warehouse Assistant                     * Bricklayers  

* Property Manager         * Groundworkers 

* Mechanic (4x4)         * Plant Operators  

* Cleaners          * Labourers 
 

More details can be found on our website: 
http://www.the-falkland-islands-co.com/careers/job-opportunities/ 
 
Positions remain open until a candidate has been selected 

 
 

�  undergo rigorous safety testing before being introduced – they’re also constantly monitored 
for side effects after being introduced 

�  sometimes cause mild side effects that will not last long – some children may feel a bit 
unwell and have a sore arm for 2 or 3 days 

�  reduce or even get rid of some diseases – if enough people are vaccinated 
  
They DO NOT 

� cause autism – studies have found no evidence of a link between the MMR vaccine and 
autism 

� overload or weaken the immune system – it's safe to give children several vaccines at a 
time and this reduces the amount of injections they need 

� cause allergies or any other conditions – all the current evidence tells us that vaccinating is 
safer than not vaccinating 

� contain mercury (thiomersal) 
� contain any ingredients that cause harm in such small amounts – but speak to your doctor if 

you have any known allergies such as eggs or gelatin. 
 
Extracted from www.NHS.uk 
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Saturday PM
HTH 162/5 (20 Ov)

Cliff Richards 56
Ralph Knipe 2/40

Longwood 140/9 (20 Ov)
Weston Clingham 38
Ashton Benjamin 3/25

District T20 Cup 
week 9 results

Sunday AM
Sandy Bay 126/7 

(20.0 Ov)
Brett Isaac 47

Aj Bennett 1/12

St Pauls 128/7 
(16.5 Ov)

Dax Richards 39
Ronan Legg 4/26

Sunday PM
Levelwood 147/6 

(20.0 Ov)
Shavone Leo 46

Jason George 4/38

Jamestown 150/1 
(13.1 Ov)

Makyle Fuller 71*
Greg Coleman 1/31

District T20 Cup cricket fixtures 

Follow games live via - https://cricheroes.in/tournament/217836/RMS-T20-TOURNAMENT

02/05/2021 - Sunday
10am – Sandy Bay Vs Longwood

Umpires – St Pauls

1.30pm – HTH Vs Jamestown
Umpires – Levelwood

01/05/2021 - Saturday
1.30pm – St Pauls Vs Levelwood

Umpires – Jamestown


