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Cyril (Ferdie) Gunnell, SAMS
My comment this week was going to 

be about communications issues and 
resulting negative impacts on lives 
of people who were promised better 
openness and transparency.  

But that will have to wait for another 
time. Instead I promised a man last 
Sunday to mention his fears for our 
island. Expressed so passionately 
(and sometimes angrily) he shouldn’t 
need my help but some people are 
uncomfortable speaking out fearing 
they can be victimised.     

Approaching he wanted to know 
if I read Nick Stevens’ letter in the 
Independent last week. He said he 
agrees with all the points raised 

But my friend is concerned about 
so much more: proud fishermen who 
can’t feed their families from fishing 
anymore; widening social and financial 
gap between the haves and have-nots; 
struggling farming sector needing 
more assistance than their government 
will provide; people in high-paid 
positions seemingly forgetting they 
were once ordinary; people leaving 
their homeland because their job pays 
too little but seeing it eagerly snapped 
up by people arriving; disappearing 
Saint culture due to growing outside 
influences, etc. 

I was alarmed to hear (according to 
my friend) that some PAS students 
acquiring skills through work 
experience have found when applying 
for the job it went to job-seekers 
who arrived accompanying someone 
securing a government job. “Those 
wages go off the island,” he said. “How 
is that good for the economy?”  

The deteriorating fishing industry 
is of huge concern. “Look what the 
government and councillors have done 
to that,” he said. On this point it was 
interesting to hear the Chief Secretary 
at LegCo say there is an impasse 
currently. I agree with those who say 
this could have been avoided.  

Looking forward to voting later this 
year my friend said, “This lot must 
go. A new lot won’t do any better, 
I suppose, but at least we won’t 
have to put up with what we got 
now.” I said I know some very able 
elected representatives - he remains 
unconvinced. 

This hardworking family man, 
instead of enjoying a relaxing Sunday 
was offloading his concerns, with 
passion and with anger. My huge fear 
is he is not alone in his torment.     
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YOUR LETTERS
OPEN LETTER TO Governor in 

Council – Fishing sector in crisis
Dear Governor in Council,
On the 30th April 2021, SHG 

issued a Press Release entitled 
“New Fish Processing Operator in 
place from June 2021” informing 
the community that St Helena 
Government (SHG) were pleased 
to announce that they had signed 
the Lease and Agreement with 
Saints Tuna Corporation (STC) 
who will take over the Fish 
Processing Factory from 01st June 
2021 and provide fish processing 
for the Island. This publication 
also stated that STC would 
commence the refurbishment 
of the factory from June, and 
during the refurbishment period, 
an interim arrangement would 
be put in place by STC to ensure 
that fish is available to meet the 
demands of the local market.

STC have been managing the 
Fish Processing Factory in Ruperts 
Valley for almost two months now 
and it is blatantly evident that their 
intended interim arrangements 
have failed to deliver. Fish is 
not readily available to meet the 
demands of the local market nor is 
ice being supplied to commercial 
fishers as was guaranteed in 
SHG’s Press Release dated 05th 
March 2021 entitled “SHG take a 
significant step towards securing 
a positive future for the Island”. 
Instead the factory is closed - and 
we are acutely aware that it has 
been suggested by STC that we are 
boycotting the factory, this is not 
true. We simply do not have the 
quantity of orders we had prior 
to STC becoming operational for 
two primary reasons – customers 
are purchasing fish from the 
alternative unit whereby fish is 
cheaper and/or customers cannot

afford to purchase the quantity 
they were purchasing previously 
for a more attractive price. It 
also begs to question why STC 
did not obligate their members 
to contribute to the throughput 
required by the business to 
breakeven, as it is a known fact 
that to date only their local 
director has contributed, none 
of their members have made an 
effort.

We acknowledge that your Press 

Release dated 30th April 2021 
also states that “STC will process 
fish to meet the local demand 
during this period of time, at a 
price which will allow them to 
breakeven” claiming that “more 
detail will be made available from 
STC over the coming weeks”.

The only spontaneous detail 
made available by STC since the 
takeover of the Fish Processing 
Factory is the ‘Notification to 
Fishermen of Procedures in 
Transition Period’ and a brief 
email sent on 8th June 2021 
advising us that the calculated 
estimate of the STC breakeven 
processing fee for June 2021, has 
been based on historical (actual) 
overhead cost data available, 
and it comes to £2.81p/kg. On 
receipt of this information, 
further questions were raised and 
concern for an inclusive approach 
heightened, hence meetings 
were requested with STC, Elected 
Members and relevant SHG 
Officials. To date this suggested 
collaborative approach has been 
declined, a reaction that the 
SHCFA have become accustomed 
to for the past 18 months.

Through perseverance however, 
we have been successful in 
communicating with the majority 
of Elected Members and the 
Chief Secretary however, these 
discussions have not proven 
fruitful thus far nor have they 
been harmonious. Executive 
Council (ExCo) was adamant 
that the fish processing factory 
would not be permitted to close 
without their knowledge, whereas 
the Chief Secretary confirmed 
that STC was not obligated to 
provide services unless it did so 
on a breakeven basis. Whatever 
the circumstances, the fact 
remains that the Fish Processing 
Factory under the management 
of STC remains suspended, hence 
the services promised to the 
community is not being delivered. 
On a continuous basis, the SHCFA 
and the community of this island 
were encouraged to have “faith” 
in SHG’s processes, due diligence 
and the decision making body. 
We were repeatedly assured by 
members of the Executive Council 
(ExCo) that the necessary legal 

clauses had been included in 
the contractual agreements, to 
safeguard St Helena’s investment, 
thereby ensuring the inclusion and 
protection of all local commercial 
fishers, to guarantee the supply 
of fresh fish to the community 
at affordable prices and create 
an economically viable fishing 
industry to benefit St Helena in 
its entirety. Therefore, to find 
ourselves in such a precarious 
situation only weeks after STC, 
has taken over the management 
of the factory is quite simply 
unacceptable.

In an attempt to formulate a 
brief overview of the current state 
of affairs, we offer the following:

• 24th May 2021- Contact 
was made by STC management 
providing all local commercial 
fishermen with a document 
entitled ‘Notification to Fishermen 
of Procedures in Transition 
Period’ which describes the STC 
operational policy and procedures 
for the provision of processing 
services during the transition and 
factory refurbishment period, 
that was scheduled to start on 
01st June 2021. No information 
was included that confirmed the 
proposed processing fee. At the 
constituency meeting of 18 August 
2020 at Jamestown Community 
Centre, an ExCo member stated 
STC will publish all prices.

• 27th May 2021 – SHCFA 
requested a presentation be 
undertaken by STC to present 
their ‘Notification to Fishermen’ 
document issued to all local 
commercial fishermen as a matter 
of urgency – to date this request 
had been ignored.

• 30th May 2021 – 
Communication received from 
STC Management advising all 
commercial fishers that STC’s 
interim fish processing operations 
would kick-start on 01st June 
2021. Fishers were reminded 
of the procedures and were 
requested to follow the process. 
No indication was given, that 
STC hadn’t acquired their fish 
processing license, and this was 
only revealed unofficially when 
the factory failed to open on the 
appointed date.

• 03rd June 2021 – Emailed 

received from Chief Secretary 
stating “independent commercial 
fishermen have the right to catch 
and bring ashore for direct sales 
whole tuna gutted and headed that 
comply with the legal minimum 
size and cold chain requirements. 
Independent commercial 
fishermen have the right to catch 
and bring ashore for direct sales 
whole ground fish species that 
comply with the legal minimum 
size and cold chain requirements.

• 08th June 2021 – Fishers 
received confirmation of the 
breakeven processing fee for June 
2021 only, which was calculated 
at £2.81 per kg (a drastic increase 
from an average of £0.15 per kg 
previously approved by SHG). 
Fishers were left scurrying to re-
calculate their operational costs 
to incorporate this significant 
increase.

• 10th June 2021 – Fishers 
were contacted by STC to advise that 
they had received confirmation of 
a verbal fish processing license 
and was therefore able to issue 
ice to enable fishers to commence 
fishing from 11th June 2021.

• 15th June – Further email 
from Chief Secretary, Susan O’Bey 
stating that “I can confirm that 
STC is contractually obligated to 
provide ice to all local commercial 
fishing vessels and for processing 
purposes.”

• FACT: The delay in 
obtaining a fish processing license 
resulted in fishers being unable to 
fish for 10 days.

• 02nd July 2021 – Fishers 
discovered that STC had taken 
the decision to close the Fish 
Processing Factory, no official 
announcement was made nor was 
Elected Members made aware of 
this decision.

• 04th July 2021 – The SHCFA 
received verbal confirmation from 
STC management that the factory 
is closed until further notice 
and the closure is due to lack of 
throughput and consequential 
inability to breakeven.

• 14th July 2021 – Letter 
issued by the Health Protection 
Board advising fishers that the 
sale of whole fish permitted 
directly to the consumer at the 
point of landing only. This letter 

also reminded us that there are 
two approved fish processing 
units on St Helena – Happy Days 
Fishmongers and Saints Tuna 
Corporation – it is also worth 
reminding that both of these 
units are operating on temporary 
licences that have now expired. Is 
there confidence that these will be 
extended?

• FACT – the factory remains 
closed and has now been closed 
for 23 days, with fishers being 
severely restricted in their ability 
to continue their businesses due 
to lack of ice and fish processing 
provision.

• FACT – Since STC took 
over the operations of the SHG 
Fish Processing Factory the 
establishment has only provided 
services for 22 days and has in 
fact been shut for a longer period 
than it has been opened - 33 days 
and counting…

We have been persistent in our 
communication with STC, SHG 
and Elected Members, providing 
updates on the situation and 
bringing to the forefront the 
impact this closure is having on 
commercial fishers businesses, 
eateries and the entire community. 
All parties are aware that access 
to fresh fish is very limited and 
are concerned about the negative 
impact

that this is having on their 
staple diet and protein intake. 
Unfortunately, the SHCFA pleas 
are not receiving the desired 
attention it requires, resulting 
in progress being negligible. 
We have experienced an ExCo 
member accusing the SHCFA of 
having unacceptable attitudes 
and bombarding them with 
operational matters. The SHCFA 
have been accused of undermining 
STC to secure the local markets 
for three primary businesses, 
which demonstrates lack of 
understanding, as the opportunity 
to secure markets was available to 
all commercial fishers on a level 
playing field when SHG decided 
to cease the operations of SHFC 
in January 2020. Furthermore, the 
SHCFA have had ExCo members 
promise to take immediate action 
in terms of making alterations 
to the Fish & Fish Products 
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Ordinance to allow for whole 
fish to be transported from the 
landing site directly to the end 
consumers to improve fishers’ 
current state of affairs, but to date 
no action has been taken despite 
Executive Council meetings 
being held. The SHCFA have been 
advised that productive meetings 
have taken place whereby STC 
have been tasked with identifying 
efficiency savings to reduce the 
cost of processing fish resulting 
in presenting their findings 
to SHG. This undertaking was 
given over a week ago, but from 
correspondence received it is 
apparent that no ‘real’ progress 
has been made in respect of such 
initiatives, nor was any ‘real’ 
timelines issued to demonstrate 
urgency on this fundamental 
matter.

As a result of lack of information 
and indecisiveness, the SHCFA 
has decided to compose this open 
letter as the community deserves 
an explanation as to why our 
fishery has been brought to its 
knees. They deserve to know 
what you, as are our government 
are doing to resolve it. The 
community have been incessantly 
told that this change would 
benefit us all. This model would 
create a safe, sustainable and 
environmentally friendly fishing 
industry that makes a significant 
contribution to the local economy 
by producing high quality 
products for sale. The model 
was intended to promote growth 
in the fishing sector and would 
create an operation that could 
benefit and provide opportunities 
for local commercial fishermen. 
What is being experienced right 
now is the complete opposite. 
The plight of the majority of our 
local commercial fishermen who 
find themselves locked out of the 
island’s primary fish processing 
factory with alternative avenues 
to bring ashore and sell whole 
fish now closed at the request 
of the “preferred investor” 
through a letter issued by the 
Health Protection Board. We, 
local commercial fishermen are 
being forced to relinquish our 
businesses, seeking alternative 
employment ashore or desperately 

trying to hold on to the remnants 
of what was once, successful 
businesses, proudly providing 
a variety of fresh fish to our 
community and beyond. Is it not 
time that SHG steps in and offers 
much needed compensation for 
loss of earnings, as this situation 
is completely outside of our 
control?

The SHCFA can no longer ignore 
the duplicity, intended or not, of 
ExCo members who sat in public 
gatherings giving assurances 
that watertight clauses would 
be written into the “preferred 
investors” contract ensuring a 
smooth handover of the island’s 
primary source of affordable 
processed fish.

These broken promises have 
resulted in weak and unenforceable 
contracts/agreements where 
the preferred investor cannot be 
compelled to provide processed 
fish for the local population. 
The scandal of highly trained 
and experienced fish processing 
staff now being utilised as low 
paid part-time casual labourers 
for those who have remained, is 
tragic. Where is the promise of 
better days?

The SHCFA are no longer prepared 
to endure the increasing financial 
pressure being placed upon them 
nor should we be inundated with 
concern from the community, 
because our government have 
chosen an economic path that 
does not safeguard the people 
and businesses of this island. This 
letter provides a stark disclosure 
of how incompetent our

government have become in 
this process and how fishers are 
being expected to remain patient 
throughout yet another interim 
period that to date has spanned a 
total of 18 months. This is grossly 
unacceptable, given that we have 
received no formal assurances 
as to how long this current 
proposed interim arrangement 
could persist and we have no 
legally binding documentation 
that provides us with a guarantee 
that the proposed plan, beyond 
the refurbishment period, will 
definitely safeguard our futures 
and that of our businesses.

Our fears continue to be 

heightened when it would 
seem that STC has no qualms 
in speaking to the Editor of the 
Independent Newspaper where 
it is suggested that “the new 
management may decide to 
concentrate on the export trade 
if fish volumes for processing at 
the factory remain low” and goes 
on to suggest that “concentrating 
on the export business will mean 
the link with St Helena will be 
loosened; the money spent on the 
fish processing factory could be 
wasted if no fish in worthwhile 
quantities are delivered as the 
factory might be used only for 
storing reefers full of fish destined 
for the export market”. If these 
sentiments are a true reflection 
of STC’s intentions, it begs to 
question the justification of the 
£500k investment from SHG and 
whether or not the exploratory and 
science programme is seriously 
being considered.

It is these uncertainties that has 
resulted in the SHCFA actively 
seeking premises within the lower 
seafront area from SHG to enable 
us to secure an independent 
modular fish processing unit or 
alternatively having access to 
an existing building in which a 
regulated unit can be constructed, 
however despite attempts to fast 
track permission it is becoming 
apparent that the wheels of 
bureaucracy are grinding at a 
snail’s pace.

We have been patient for far 
too long to no avail – enough is 
enough! Businesses are folding 
under the strain of not being able 
to operate, time is of the essence 
and from recent correspondence 
from STC it would suggest that 
they have no intention of resuming 
processing anytime soon. We need 
immediate action – action that 
safeguards our future and fulfils 
the promises made to us by you. 
We need action and reassurance 
before you are disbanded in a 
weeks’ time.

Yours sincerely,
The St Helena Commercial 

Fishermen’s Association 
Committee (SHCFA)

For and on behalf of all our 
members

YOUR LETTERS

In The St Helena Supreme 
Court on Thursday July 22 Mr 
Cedric Henry was sentenced to 
40 months imprisonment on 
charges of Assault by Penetration 
and Exposure. 

According to prosecutors, Mr 
Henry committed a number 
of sexual offences against 
a vulnerable adult who was 
described by Mental Health 
Professionals as having “severe 

40 month sentence for sexual offences

learning difficulties.”
When passing sentence, the 

Chief Justice said to Mr Henry 
that “it must have been apparent 
to you from the outset that this 
was an extremely vulnerable 
woman” and that “You hoped 
this vulnerability would make 
it less likely that your offending 
would come to light.

Following the hearing, the 
prosecution welcomed the 

sentence. 
“This significant prison 

sentence sends a clear message 
that the police and prosecution 
will do all we can to make sure that 
those who commit serious sexual 
offences on Saint Helena face 
justice,” The Crown Prosecutor 
said. “I want to encourage victims 
of sexual assaults to feel confident 
in coming forward to report these 
crimes to the police”.

Andrew Turner, SAMS

 A recent arrival to Ascension 
Island, previously tested positive 
for COVID-19 on Thursday, 15 July, 
has tested negative after a period of 
isolation. As a result, the Ascension 
COVID-19 Response Level was 
reduced to Level 1 AMBER on 
Monday, 26 July.

The individual arrived on 
Ascension on Saturday, 10 July, 
from the UK. They had tested 
negative for COVID-19 72 hours 
before departure, within 24 hours 
of their departure and on arrival. 

Five days after arrival, a positive 
COVID-19 test result was returned 
and the Ascension COVID-19 
Response Level was increased to 

COVID-19 response on Ascension returns 
to Level 1 AMBER

Level 2 ORANGE. 
The individual had entered 

bubbled quarantine with one other 
person upon arrival. After the 
positive result, both were placed 
into individual isolation, where 
they were monitored by medical 
staff and continually tested. 

According to AIG, they did not 
show any symptoms of COVID-19 
or return any positive test results 
for 10 days and are therefore no 
longer considered to be infectious 
or a risk to others. They have been 
released from compulsory isolation 
having completed a total of 15 days 
since their arrival.

The test result has been analysed 

by the Senior Medical Officer 
and experts within Public Health 
England and both said that there is 
no risk to the public. 

Others within the same isolation 
group have at no time tested 
positive during their five rounds of 
testing.

Consequently, the COVID-19 
response has been reduced to Level 
1 AMBER.

 “This is a scenario that AIG had 
planned and prepared for,” the 
Office of the Administrator stated. 
“Robust measures for effectively 
managing arrivals to Ascension 
have been in place throughout the 
COVID-19 pandemic.”

Hannah Braaf, SAMS

Executive Council (ExCo) have 
approved changes to the Protection 
of Animals Ordinance.

The Protection of Animals 
(Amendment) Bill, 2021 aims to 
modernise protections for animals 
on St Helena.

The amendments update many 
aspects of the ordinance including 

ExCo approve changes to Protection of 
Animals Ordinance

increased penalties for animal 
cruelty, new powers that would 
allow courts to remove animals that 
are being mistreated and also make 
provisions to regulate poisoning of 
animals.

The law will not stop farmers 
from performing operations like 
castration but that there will be age 

limits enforced. 
Under the new laws acts such as 

de-clawing cats and docking pet’s 
tails will also be made illegal unless 
it’s medically necessary.

The Protection of Animals 
(Amendment) Bill, 2021 will now be 
sent to Legislative Council for their 
approval n Friday July 30.

Cyril (Ferdie) Gunnell, SAMS

ST HELENA NEWS
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SHG has agreed a flight 
schedule with Titan Airways 
that continues until the end of 
March 2022. Confirmation of 
bookings however is not given 
when bookings are made. In 
the adjournment debate at the 
Legislative Council Meeting held 
July 19, 2021 Cllr Lawson Henry 
raised this as an anomaly needing 
urgent attention. 

Cllr Henry said that one of the 
fundamental reasons for SHG 
arranging this flight schedule was 
that it would bring certainty in 
the shorter term for the travelling 
public. 

“Last week we confirmed 3 
further rotations within the 
schedule, which is all good news 
for the public,” he said.  

“What is not working and needs 
urgent attention,” Cllr Henry 

Cllrs raise issues with flight 
bookings at formal LegCo

said “is that as bookings are 
being made confirmation of these 
are not. This is not acceptable 
as those wishing to travel need 
confirmation so that they can 
arrange to be away from work, 
but more importantly this is not 
how the private sector operate 
such a business.” 

“I recognise fully that SHG is 
not equipped to handle bookings 
but what are we doing about it?” 
Cllr Henry asked. “It is clear more 
resources are needed or we should 
sub-contract this service out. 
Something should have already 
been done,” he said. “I have been 
told that this will get better after 
the next flight; I think we need 
to get real, this is not how the 
travelling public operate.” 

Cllr Henry said that SHG has got 
to take action to overcome this 

and not wait until next month. 
“I seek an assurance from the 

[Chief Secretary] that she will take 
appropriate action promptly,” 
Cllr Henry asserted. “People 
are asking why they cannot get 
confirmation of bookings and 
method of payment; in particular 
those seeking travel to the 
island.” 

Cllr Henry said that this 
information should already in the 
public domain and urgent action 
is required. 

The Chief Secretary, Susan O’Bey 
acknowledged that action to 
overcome this situation is needed. 
She said that in one way it is good 
to be inundated with bookings but 
confirmation of bookings is also 
important and she would ensure 
corrective action is taken.      

Cyril (Ferdie) Gunnell, SAMS

The first comprehensive 
assessment of climate change in the 
UK Overseas Territories (UKOTS) 
was published on Wednesday, July 
7, by the Marine Climate Change 
Impacts Partnership (MCCIP).

The review was presented at 
a launch event in the UK on 
Wednesday. 

“The impacts of climate change 
pose a serious threat to the vital 
marine ecosystems of the UK 
Overseas Territories and the 
coastal communities that depend 
directly on them,” Minister for the 
International Environment and 
Climate, Lord Goldsmith, said at the 
event. “By undertaking research, 
such as the reports published 
today, we can close gaps in our 
understanding and gain valuable 
insights that will help us to meet 
the global challenge of protecting 
and restoring the health of our 
ocean.”

The report focused on six key 
regions where over 60 leading 
experts from the 14 UKOTs 
prioritised and highlighted their 

Climate change effects on UK 
Overseas Territories

most significant climate changes.
The regional lead for the South 

Atlantic was SHG’s Marine and 
Fisheries Conservation Officer, 
Rhys Hobbs. 

The report analysed the effect that 
changes in sea temperature, ocean 
currents, storms and waves, and 
rising sea levels have on coastal 
and marine ecosystems and the 
advantages that citizens of South 
Atlantic UK Overseas Territories 
(SAOTs) get from them, including 
food security, tourism, recreation 
and protection from natural 
disasters.

“The impacts of climate change 
pose a significant risk to the South 
Atlantic Overseas Territories’ 
marine environments, their species, 
economies and cultural activities,” 
Rhys said. “These impacts are 
further exacerbated when combined 
with other human pressures, and 
it is vitally important that further 
evidence gathering combined 
with precautionary mitigation 
is implemented now in order to 
ensure future resilience within the 

territories.”
According to the MCCIP South 

Atlantic report card, the effects 
of climate change in the SAOT’s 
are “relatively poorly documented 
and understood”, and there are 
often multiple causes, like “human 
induced pressures”.

 “These habitats store large 
quantities of carbon which are in 
danger of being released to the 
atmosphere, due to climate change 
impacts combined with poor land 
management practices,” the MCCIP 
South Atlantic report card stated.

According to the report, more 
research and data collection are 
needed to understand and predict 
change and to plan better solutions. 

“There is an urgent need to 
build resilience and climate 
adaptation measures,” the MCCIP 
South Atlantic report card stated. 
“However, this will rely largely on 
funding from outside sources. That 
said, Small Island communities are 
used to innovating and adapting to 
survive.” 

Hannah Braaf, SAMS

SHG have confirmed that St 
Helena will be a shortage of 
surgeons at the General Hospital 
in early August.

“There will be a short period 
where we will have four members 
in the Medical Team,” SHG 
said.  “There will be slightly 
reduced services available during 
this period, mostly affecting 
the number of outpatient 
appointments that will be 
available”.

The Last flight from Ascension 
saw the arrival of a Locum General 
Surgeon, Dr Bianca Van den Berg 
from Ascension. 

However, Doctor Van Den Berg 

Only “four members in the Medical 
Team” in August

will be departing the island on 
the next charter flight leaving St 
Helena early August. 

It has been confirmed that St 
Helena General Surgeon Dr Soto 
will be arriving that same flight; 
however Dr Soto will have to 
serve a period in quarantine.

For this period, SHG said they 
have “arrangements in place 
for the transition between the 
Locum Surgeon and our General 
Surgeon”. 

It was also confirmed that St 
Helena is without an Orthopaedic 
Surgeon. 

“In the interim period whilst 
recruitment is underway, we 

have access to orthopaedic advice 
through a telemedicine link,” 
SHG told the sentinel. “Any 
patient requiring support from 
this specialism should see their 
GP in the first instance.” 

By August it is hoped that St 
Helena will have a total of six 
doctors on island, once the new 
arrivals have concluded their 
quarantine period.

SHG said that “Contingency 
plans are in place for the scenario 
that there is an emergency that 
requires input from all members 
of the Medical Team,” however 
they did not say what the 
contingency plan entails. 

Donna Crowie, SAMS

ST Helena prepares for another shortage

Executive Council (ExCo) have 
approved new fisheries legislation 
that will replace the 1977 St Helena 
Fishery Limits Ordinance.

The new Ordinance regulates 
fishing both commercially and for 
leisure.

ExCo approved the Ordinance 
at their meeting on July 22 and 
according to a report from that 
meeting, ExCo members “felt that 
through this legislation people will 
be much more informed where they 
stand with the law.”

Although leisure fishing from boats 
is covered by this law, according to 
the report of the meeting, fishing 

ExCo approve new fisheries legislation

from the rocks is not.
According to the report “the 

Portfolio Director advised that 
under the Bill traditional rock 
fishing is allowed without the 
need for licence but fishing from 
a vessel will be licensed. There are 
safeguards in place so that people 
cannot sell for commercial gain fish 
caught from the rocks.”

The ExCo memo also states that 
“Traditional rock fishing and 
spearfishing from the shore is not a 
licensed fishing activity”

The new law will also regulate 
activities relating to fishing such as 
transhipment.

Transhipment (moving fish 
between vessels at sea) will be 
banned under the Ordinance.

Accoding to the ExCo memo, “As 
St Helena’s fisheries comprise 
a number of International 
Commission for the Conservation 
of Atlantic Tunas (ICCAT) 
managed species and fall within 
the ICCAT Convention area, this 
provision is aligned with their 2017 
Transhipment Recommendation.”

The Ordinance will now be sent to 
LegCo for approval on Friday, July 
30.

Andrew Turner, SAMS
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Jacobs Ladder, which is one of St 
Helena’s Seven Wonders, is in need 
of repairs. 

Lord Ashcroft has donated £300k 
to support conservation of built 
heritage on St Helena including 
Jacobs Ladder. One of the conditions 
of the donation was that the Ladder 
be “divested” to a non-profit 
organization. 

At the July 16, 2021 LegCo Cllr 
Christine Scipio asked the Chairman 
of Environment and Natural 
Resources Committee (ENRC), Cllr 
Cruyff Buckley to provide an update 
on the divestment of Jacobs Ladder.    

Cllr Buckley said that the steps of 
Jacobs Ladder are crumbling and 
significant portions of the hand 
rails are in need of replacement. 

A condition assessment of the 
Ladder was carried out in January 
2020 by the Centre of Heritage 
Conservation at Texas University.  

This work was funded under the 
EDIP on the back of the Restoration 
of Napoleonic Heritage Sites 
project.  As additional pro-bono 
works, a preliminary scope of 
work was produced by Kockley & 
Dawson Consulting Engineers in 
March 2020. A preliminary costing 
for the repair of the Ladder was 
done in August 2020 by Webb Yates 
Engineers. 

Cllr Buckley said that funding was 
then sought by St Helena’s External 
Funding Coordinator (EFC) James 

Update on divestment of Jacobs 
Ladder 

Bramble. 
 “In March 2012 Lord Ashcroft 

donated £300k to support the 
conservation of built heritage on St 
Helena, including Jacobs Ladder,” 
Cllr Buckley said. “This donation 
was made to the British Napoleonic 
Bicentenary Trust Fund, established 
in the UK to seek international funds 
for the preservation of Napoleonic 
sites.”

A Working Group was set up 
to provide strategic direction 
and management of the ‘Jacobs 
Ladder refurbishment project’. The 
Infrastructure Director, Derek Henry 
is the Project Executive. Cllr Buckley 
said the working group was made 
aware that one of the conditions of 
Lord Ashcroft’s donation was that 
the Ladder be divested to a non-
profit organisation. 

“This is to satisfy the requirement 
of the Napoleonic Trust. At the 
time the Trust was established, 
the Ladder was not part of the 
scheme,” he said. “When applying 
to the Trust to have the Ladder 
considered, it was necessary to 
demonstrate a distinction between 
the Trust and SHG to avoid the 
perception that the Trust would 
fund SHG owned assets, hence the 
idea of divestment/long term lease 
arrangements for the Ladder.” 

Mr Buckley said the application 
was accepted on the basis that the 
Ladder would be divested to a non-

profit organisation provided that a 
mechanism for funding payments 
is in place, especially in respect 
of SHG owned assets and that the 
refurbishment would benefit the 
public.

“Further legal advice in Charity 
Law and clarification from the 
Trustees is currently being 
sought by the EFC on whether the 
divestment is necessary - that is, 
whether the funding can be used 
to restore the Ladder but that the 
Ladder remains an SHG asset. Thus 
to date, no definite decision has 
been made for Jacobs Ladder to be 
divested,” Mr Buckley said.   

ExCo supported the divestment 
“in principle,” but asked that 
further consultation with relevant 
stakeholders be carried out.

Cllr Scipio at the July 19, 2021 
LegCo meeting of LegCo returned 
to the issue of divestment. She 
said that in a June 2021 LegCo  the 
Council and listening public were 
informed that ExCo had agreed in 
principle the divestment of Jacob’s 
ladder “but yet last Friday (July 
16, 2021) the Chair of ENRC in his 
response to my question, stated 
that no decision had been made for 
Jacobs Ladder to be divested.” 

“If a resolution is made in 
principle,” Cllr Scipio continued, 
“in my humble opinion this does 
mean that a decision had been 
undertaken.” 

She said that the Chair also stated 
that legal advice in Charity Law and 
clarification from the Trustees of 
the British Napoleonic Bicentenary 
Trust Fund is being sought 
on whether the divestment is 
necessary. “It is my understanding 
that the EFC (James Bramble) has 
received this advice and that it is 
not necessary for Jacobs Ladder to 
be divested.”

The Chief Secretary, Susan 
Obey responding to Cllr Scipio’s 
adjournment debate said that if 
ExCo agrees something in principle 
it usually stands. Mrs O’Bey said 
she would take up the matter with 
the Chair of ENRC.   

Cyril (Ferdie) Gunnell, SAMS

The Executive Council (ExCo) 
at their open meeting last week 
discussed the Report of the 
Independent Body (IB) on a Review 
of Remuneration and Allowances for 
the Elected Members of Legislative 
Council, the Speaker and Deputy 
Speaker. 

ExCo was asked to consider the 
report of the IB in advance of the 
Bill being printed and published and 
presented as Government business 
at the end of July 2021. 

The purpose of the Bill is to put 
in place a revised Schedule of 
remuneration and allowances for 
Elected Members and Speaker’s 
Office operating under a future 
Ministerial system of governance.

The Bill translates the 
recommendations in the final 
report of the IB into legislation. The 

Review of Remuneration and Allowances 
for Ministers passed in 3-2 vote by ExCo  

Attorney General had confirmed 
that neither the Governor nor any 
other party has the authority to 
change or add to the report of the 
IB. 

Following discussion, ExCo 
Members Cllrs Derek Thomas, Tony 
Green and Cruyff Buckley at the July 
22nd meeting voted in favour of the 
IB report. Cllrs Lawson Henry and 
Clint Beard who had some issues 
voted against.     

It seemed that Cllr Henry’s 
concerns were more to do with 
process than anything else. For 
Cllr Beard it was about Terms of 
Reference and remit of the IB; 
methodology on how figures were 
derived at; what was the process to 
deliver outcomes because it seemed 
the meeting was rushed; was there 
a ceiling in place for the IB; and, 

if comparing with Director rate 
how does for example £35k for a 
Minister compare. 

These are just some of the 
questions and points put forward in 
the discussion. It seems that these 
and others could be when the Bill is 
presented at the Legislative Council 
meeting planned for July 30, 2021.  

According to the Memorandum for 
ExCo, Legislative Council have the 
authority to pass a Bill that provides 
for levels of remunerations, 
allowances or benefits that are 
less than that recommended in 
the report of the independent body 
but they do not have the authority 
to pass a Bill that provides for 
allowances or benefits that exceed 
the levels recommended in the 
report.        

Cyril (Ferdie) Gunnell, SAMS

With the school year just over 6 
weeks away, all schools conducted 
the annual induction day on 
Thursday July 22nd

42 pupils (Harford 14, Pilling 10 
and St Pauls 18) will move from 
Primary schools to Prince Andrew 
School in the new school year and 
to date, a total of 21 children will be 
starting nursery (Harford 3, pilling 
8 and St Pauls 10) there will also be 
6 pupils moving into new schools.   

All three primary head teachers 
were very pleased with their 
induction day and said that all 
children enjoyed going into their 
new classes. 

“Induction Day at Harford 
Primary went very smoothly,” 
Harford Primary head teacher 
Carlean Crowie said. “All pupils 
were really excited about moving 
up a class.  Class teachers delivered 

Children prepare for their new 
classes on Induction Day 

an engaging, thoughtful and   
varied programme for the day, 
which alleviated any anxieties 
pupils might have had around their 
transition in the new school year.”

“Children spent the day setting 
the tone/ethos for their new class by 
agreeing classroom rules,  setting 
new targets,  doing friendship 
building activities and in  addition, 
‘sampling’ a Maths and Literacy 
Lesson from a higher curriculum,” 
Primary school Headteacher Elaine 
Benjamin Pilling said. “It is normal 
for children (including teachers 
and parents) to experience mixed 
emotions on Induction Day – 
that of anxiety, apprehension, 
excitement, sadness – as they are 
exposed to something new and 
there are changes.  By the end of 
the day, there are more positive 
thoughts; most children are excited 

and cannot wait for the new school 
year to start.”

“I have to say that the children 
were so enthusiastic to begin the 
morning in their new class after 
finding out who their teachers were, 
although I think some surmised 
who that might have been,” St 
Pauls Headteacher Mrs Patricia 
Williams said. “We also welcomed 
a new staff member to our school 
today as well, Mrs Debbie Augustus. 
Walking around the school and 
having a look into the classes, I 
could see that each class was very 
engaged in their activities and 
having lots of fun.  This was a time 
that teachers could see them in a 
different light as they all set their 
expectations. It was really to get to 
know them and build a relationship 
in order for them to want to go back 
in September.” 

Donna Crowie, SAMS
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(Photos supplied)The St Paul’s Primary Reception class hosted their 
first ever art exhibition on the evening of the 22nd 

July.
St Paul’s Primary, Contributed

The children, only 5 years of 
age, were invited along with their 
families to celebrate the amazing 
accomplishments they had made. 

The idea came about after their 
passion for art grew and children 
were producing outstanding pieces 
of artwork which deserved to be 
shared and displayed. 

The whole initiative was planned 
by their teacher, Miss Sim, who 
taught them various techniques 
and different styles of artists. They 
were also influenced by Miss Anne 
Clarke who stepped up to teach 
them art over the half term. 

As this group of children are 
extremely inquisitive and love 
learning new vocabulary, the level 
of teaching delivered was similar 
to that of a Yr 6 style of teaching. 
Children were first taught the 
basic colour mixing and drawing 
techniques but then this progressed 
on to learning about the background 
of different artists and the styles 
that reflected them. 

Although the art sessions were 
primarily teacher led, every single 
piece of art work was done by the 
children individually with their 
own touches added. Pieces ranged 

from charcoal portraits, to oil pastel 
blending and water colours.

The night was a huge success and 
the room was buzzing with positive 
comments by the parents who were 
astounded by the professionalism 
in their work. The class put on a 
fantastic show and dressed up in 
their fancy gear for the evening to 
show off their star moment. 

They have so much to be proud of, 
achieving such standards at such a 
young age. A special thanks go out 
to all those involved to help to make 
such an amazing show come to life. 

(Photos supplied)

LIFESTYLE & CULTURE LIFESTYLE & CULTURE
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Ascension Island Government 
have revised the guidelines for 
handling goods and objects which 
may have been contaminated by 
Covid -19.

Previously goods and objects 
which may have been exposed to 
COVID-19 were left for up to 72 
hours before being handled. 

However AIG now say that 
“current scientific understanding 
of COVID-19 indicates that the risk 
posed to others by objects exposed 
to persons affected by COVID-19 

Ascension revises 
guidelines for handing 

goods at risk of 
carrying Covid 19.

is relatively low, and can therefore 
be effectively mitigated if simple 
actions are attentively undertaken.”

“In general, an individual 
wearing suitable PPE, following 
the guidance issued and using an 
appropriate cleaning agent for 
the type of surface in question, 
can be confident that the risk of 
contamination from COVID-19 has 
been effectively removed following 
thorough cleaning,” AIG said

Donna Crowie, SAMS

The Administrator of Tristan Da 
Cunha has reported that the island 
now gone into isolation, after the 
MFV Edinburgh arrived with Covid 
19 positive passengers.

The Tristan Island Government, 
n Wednesday July 21st, said they 
expect this isolation to last until 
29th July.

The MFV Edinburgh arrived from 
Cape Town on Monday 19th July 
2021 with six passengers aboard. 
All the passengers were tested for 
Covid-19 when the vessel arrived, 
and before any disembarkation 
started.

Two passengers tested positive. 
Further tests confirmed those 

Covid 19 arrives at 
Tristan Da Cunha

results, and a number of the 
Edinburgh’s crew also tested 
positive.

 In view of that, and the shortage 
of equipment to treat that number 
of cases on the island, it was decided 
that the Edinburgh should return to 
Cape Town immediately.

After Tristan received medical 
advice the passengers who tested 
negative came ashore, and have 
now gone into isolation. These 
included two returning islanders. 

At this time the cargo onboard 
the MFV Edinburgh will not be 
offloaded, this could mean that the 
island could face some shortages.  

Donna Crowie, SAMS

Public Library Service

Book of 
the Week

Gardening Projects for Kids by 
Jenny Hendy

This title includes fantastic ideas for 
making things, growing plants and flowers 

and attracting wildlife, with 60 practical 
projects and 175 photographs. It offers 
over 60 fun, child-friendly projects for 

gardening, with ideas for cultivating 
flowers, growing fruit and vegetables, 
making crafty projects and attracting 

insects, birds and animals. It contains an 
introduction with all the gardening basics 

includes advice on safety, equipment, 
understanding plants and a guide to 

commonly used gardening terms. It helps 
you grow a hyacinth in a glass, have 

tomatoes tumbling down the wall, spell 
your name in flowers, shape a den out of 
bamboo and make a mini-beast shelter. 
Every project features an at-a-glance 

‘you will need’ list, growing times and a 
star rating guide to show you how easy or 
hard it is. Each idea has simple step-by-
step instructions and there are over 175 

fantastic colour photographs showing you 
what to do. A list of popular plants shows 

how to grow and use the plants in the 
book and many others, including where 
they like to live and how they like to be 

treated. Growing plants and making things 
for the garden is endless fun. This book 
is bursting with planting and gardening 
ideas to suit children from the ages of 5 
to 12. It offers an introduction that arms 

the reader with all they need to know 
about plants, soil and tools. Then, over 60 
step-by-step projects have ideas for doing 
things indoors, growing fruit, vegetables 

and flowers, making crafty bits and pieces 
for the garden and encouraging wildlife 
to visit. Whatever the weather, here are 
masses of ways to keep you occupied in 

and out of the garden, with fun activities 
for all children, from toddlers to safari 

explorers.
Please reserve by contacting the 

following:-
Telephone Number: 22580

Email: publiclibrary@helanta.co.sh.

Before ExCo members became 
also the IEG the media (on behalf 
of the public) were able to question 
the IEG on matters pertaining to St 
Helena’s response to COVID-19. 

Fortunately the pandemic which 
is still ravaging the world has not 
included St Helena to date. 

But now that there is talk of 
“opening up” there are views being 
expressed in St Helena that the 
public should be consulted about the 
processes for lifting restrictions, if 
indeed that is being considered.    

Cllr Jeffrey Ellick’s led a motion 
at the Legislative Council meeting 
held July 16, 2021 ‘That this House 
resolves that St Helena Government 
considers consulting with the 
Public of St Helena on lifting Covid 
restrictions, the trigger points 
for lifting and implementation of 

Analysis: Motion to consider 
consulting the public on lifting 
Covid restrictions defeated in 

LegCo.

restrictions.’  
Some key words in the motion were 

“government considers consulting 
with the public.” The motion didn’t 
ask that the population be consulted 
every time there was an important 
decision to be made. The wording 
of the motion didn’t in any way 
threaten the powers of ExCo/IEG. 

Even so it was defeated. Four 
elected members voted against, 
three voted for and three abstained 
from voting. 

The Standing Orders of the 
Legislative Council do allow 
abstaining from voting either for or 
against, but how would those who 
abstained have voted if the wording 
of the motion had been amended?

One member who abstained said 
among other things, “On the matter 

relating to St Helena Government 
consulting with the Public on 
lifting Covid-19 restrictions, I am 
of the opinion that all the people’s 
elected representatives should 
be consulting with the public to 
inform their thinking and decision-
making.”

Respectively the member asked 
the mover of the motion to 
consider changing the wording to 
read “all elected representatives.” 
Continuing he said, “There are 
many crucial social and economic 
aspects that need to be given very 
careful consideration when it 
comes to lifting Covid restrictions.  
It should be up to all elected 
representatives to consult with the 
public, debate the matter at Council 
level and instruct SHG officials 
accordingly.” 

Cyril (Ferdie) Gunnell, SAMS

Some members of the St Helena community have difficulty understanding why

ST HELENA NEWS INTERNATIONAL NEWS
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9am-12noon: Morning show with Luke Bennentt                                                                                                                 

5-7pm: Afternoon Show with Ben and Paul 
                                                                                                              
8-8:30pm: Comedy (I’ll Sorry, I’ll Read that Again)

                     
5-7pm: Modern Country Chart with Donna Crowie and 
Hannah Braaf  

7:30-9:30: Electric editions with Paul Gasteen. 

8-11am: Sunrise with Donna Crowie

12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell

4-7pm: Afternoon Drive with Luke Bennett

8-8:30pm: Comedy(I’ll Sorry, I’ll Read that Again)

7-10am: Sunrise with Luke Bennett
 
12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell

5-7pm: UK Chart Show with Donna Crowie and 
Hannah Braaf 

SAMS Radio 1

Reach us on 22727 or at news@sams.sh

Local news and notices: 

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm

Bringing you the

BBC 
World 

Service
100.7 (Briars) 

88.1 (High Knoll) 
102.7 (Blue Hill)
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30 7am-9am: Sunrise Andrew Turner
                                                                                                                                                                                                                                                                                                            
9am: Legislative Council meeting             
                                                                                                                                                                                                                           
8-8:30pm: Comedy (Hancocks Half Hour)
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8am: Legco rebroadcast                                                                                         

3-5pm: Modern Country Chart with Donna and Hannah                                                                      

5-8pm: Luke Bennentt’s Saturday show                                                                               

8-9:30pm: Comedy repeats (Hancocks Half Hour)

8am-1pm: Sunday Show with Luke Bennentt                                                       

1pm: Interview Hour- Exco report with Councillors Thomas 
and Beard and Learn more about the CASH programme 
and hear the police talk about Rights  of an arrested 
person.                                                             
 3:00pm- 5pm: UK Chart Show with Donna and Hannah 

7pm: Anglican Church service                                                           

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)
Streaming live via www.sams.sh/radio.html

Don’t miss this Legislative 
Council meeting.

LegCo will be holding a formal 
sitting on Friday at 9am in the 
Council Chamber and you can 
listen live on SAMS Radio 1.

Coming up for discussion will 
be the pays for a new ministerial 
government, animal welfare, 
Income Related Benefits and 

fisheries.

LegCo will be repeated on Saturday 
starting at 8am 

Featured
this 

week

FAITH MATTERS

Sunday Services
1st August        

Sandy Bay Chapel  - 08.45 pm
Head O’Wain Chapel - 10.45 am
 Jamestown Chapel - 6.00 pm

Sunday school is available at all our chapel 
services, parents with children welcome. 

Bible Studies  
Tuesday     3rd August                        

Baptist School Room - 7.00 pm
Thursday   5th August                        

Sandy Bay Chapel - 5.30 pm 
Blue Hill Community Centre - 7.30 pm

 Kids Adventure Club: 
Every Saturday        Baptist School Room        

3.00 pm to 4.30 pm   (5 years old and above).
                                                                                                                  

ALL ARE WELCOME
For further information contact:

Tel No 22388 or 24644  

BAHA’I FAITH
www.sthelenabahai.org

“Know thou that the favours 
vouchsafed by Him unto mankind 
have been, and will ever remain, 

limitless in their range.  First 
and foremost among these 

favours, which the Almighty hath 
conferred upon man, is the gift 

of understanding.  His purpose in 
conferring such a gift is none other 

except to enable His creatures to 
know and recognise the one true 

God – exalted be His glory.  This gift 
giveth man the power to discern the 

truth in all things, leadeth him to 
that which is right, and helpeth him 
to discover the secrets of creation.”

DEVOTIONAL MEETING
BAHA’I CENTRE

Gumwoods
8pm

THURSDAY EVENINGS
ALL ARE WELCOME

Telephone 24342

Prayer Meeting on Saturday 31st July at 
8:30am at the home of Anthony and Elaine 

Hopkins at Sapper Way.
We warmly invite you to join us for Praise 
and Worship service on Sunday 1st August 
at 11am at No 3 Longwood Enterprise Park.
Kid Zone (Sunday School) will meet in unit 

7 at 11am.
Cell Meetings:

On Tuesday 3rd August at Sandy Bay 
Community Centre at 6pm.

On Wednesday 4th August at unit 3 
Longwood Enterprise Park at 7:30pm 

(Please contact Tav @ 51727 for details) 
and also at the home of Anthony and 

Elaine Hopkins at Sapperway at 7:30pm. 
There is now also a cell meeting in 

Jamestown on a Wednesday at 7:00pm. 
Please call Cathrine at 64352 for details.

The Christian gift/bookshop and DVD 
rental (as well as second-hand goods 

shop) will be open on Tuesday, Wednesday 
and Thursday from 9am to 2pm and on 

Saturday from 10am to 12 noon.
For further information phone 62552 or 

23249.

Activities at the Army this weekend

FRIDAY 30TH JULY 2021
‘QUALITY SECONDS’ SHOP OPEN FROM 10AM 
UNTIL 1PM.  SOME GREAT BARGAINS STILL 

ON OFFER.
SUNDAY 1ST AUGUST 2021

MORNING WORSHIP SERVICE LED BY CORAL 
YON   - WILL BE HELD AT THE HALF TREE 

HOLLOW HALL AT 11AM.
  ALL ARE WARMLY WELCOME.    

EVERY WEDNESDAY EVENING AT 7.30PM 
THERE WILL BE PRAYER MEETING AND 

BIBLE STUDY AT THE HALF TREE HOLLOW 
SALVATION ARMY HALL.  ALL ARE WARMLY 

WELCOME.
THERE IS ALWAYS A WARM WELCOME FOR 

YOU AT THE SALVATION ARMY.
IF YOU WOULD LIKE TO KNOW MORE ABOUT 

THE SALVATION ARMY ACTIVITIES THEN 
PLEASE CONTACT 

NICHOLAS YON ON TELEPHONE NUMBER 
25311 OR CORAL YON ON TELEPHONE 

NUMBER 24358 
TAKE CARE AND GOD BLESS.

Saturday 
 9:30 hrs  Sabbath School Programme

10:00 hrs  Bible Lesson Study
11:00 hrs   Divine Service 

Every Wednesday
19:30-20:30 Prayer Meeting 

All are Welcome
 For further information contact:
Pastor Paul Millin Tel No 22267

DIOCESE OF SAINT HELENA
The Cathedral Parish of St Paul

Sunday 1 August – 18th Sunday of the Year
9.00a.m. Eucharist/Junior Church Cathedral

3.30 p.m. Reserved Sacrament St Peter

           Thursday 5th August
9.00 a.m. Eucharist St Swithin

The Parish of St James

Sunday 1 August – 18th Sunday of the Year
9.30 a.m. Reserved Sacrament/Junior 

Church
St James

3.30 p.m. Reserved Sacrament St Michael

Monday 2nd August
7.00 p.m. Reserved Sacrament St Mary

Thursday 5th August
7.00 p.m. Reserved Sacrament with 

Healing
St John

The Parish of St Matthew

Sunday 1 August – 18th Sunday of the Year

11.15am Eucharist/Confirmation/Junior 
Church

St Mark

Tuesday 3rd August

7.00 p.m. Eucharist St Mark

BAPTIST CHURCH
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In 2015 Derry Osborne started her 
very own business in the UK called 
‘Jessie Rose Bowtique.’

The inspiration came when 
looking for headbands and clips 
for her daughter Jessie Rose and 
finding all the options in the shops 
were either too small or too big. 

During Lockdown in 2020, Derry 
changed the names of the business 
to Jessie’s Rainbow Boutique 
and has expanded her business; 

St Helenian finds small-business 
success in UK   

introducing handmade candles and 
wax melts. 

Now Jessie’s Rainbow Boutique 
offers “ A wide range of hair 
accessories, face masks, Vinyl 
design t-shirts, key rings, highly 
scented soy candles and wax melts.”

Derry makes all of the products 
herself and told The Sentinel her 
best sellers are her wax melts and 
candles. 

Derry has also supplied customers 

on St Helena through her website 
which shows all the products that 
are available for purchase. People 
on St Helena are then able place 
their orders with Sara-Kay Yon who 
works closely with Derry in helping 
her products make it to the local 
market. 

“Sara - Kay has been a great help 
with taking the orders and i can’t 
thank her enough,” Derry said. 

Donna Crowie, SAMS

NOTICE BOARD

The Governor’s Office invites Expressions of Interest (EOI) for the position of Chair of the Charity Commission of St 
Helena.  

 The functions of the Charity Commission are set out in the Charities Ordinance 2005 which can be found on the 
St Helena Government (SHG) website at: https://www.sainthelena.gov.sh/wp-content/uploads/2020/07/Charities-
Ordinance-Updated-100720.pdf.

 Some of the functions include encouraging and facilitating better management of charitable organisations, and 
ensuring compliance with legal obligations, investigating mismanagement and misconduct of operations where 
required.  The Chair will also be responsible for the preparation of an annual report on the activities of the Charity 
Commission of St Helena.  

 The vacancy also presents an opportunity to inject new energy and reform to the role with a view to reinvigorating the 
charity sector and further making it a part of the social fabric of the Island and a stage for future development.

Details of Appointment
The appointment term is for a period of three years.  
Remuneration details can be obtained from Information & Research Support Officer, Linda Benjamin, at The Castle, 

on telephone: 22470 or via email: linda.benjamin@sainthelena.gov.sh.
Submitting an EOI
Interested persons should also contact the Information & Research Support Officer, Linda Benjamin, via the above 

contact details, for more information and to obtain the relevant EOI form. The EOI form can also be downloaded from 
the Public Information, Reports and Policies page of the SHG website at: https://www.sainthelena.gov.sh/government/
public-information/. 

Completed EOIs should be returned to Manager of the Governor’s Office, Kerry Lane, via email: Kerry.Lane@fcdo.gov.
uk by Tuesday, 31 August 2021.

 Shortlisted persons will then be invited to a discussion with the Governor and the successful applicant will be 
appointed subject to the production of a satisfactory police vetting certificate.

 Governor’s Office, St Helena, Ascension and Tristan da Cunha
28 July 2021

EXPRESSION OF INTEREST
CHAIR OF CHARITY COMMISSION

Applications for the Chevening Scholarship Awards for the 2022 intake will open this year from Tuesday, 3 August, 
and close on Tuesday, 2 November.  

The programme is fully funded by the Foreign Commonwealth & Development Office and is aimed at those with 
leadership potential. It offers one year’s study in the UK for a Master’s degree in any subject. The next round of studies 
will commence in September/October 2022. 

 
Eligible criteria that must be met before applying for a Chevening Scholarship includes:
 
• You must be a citizen of a Chevening eligible country, in this case - St Helena, Ascension or Tristan da Cunha
• You must have completed all components of an undergraduate degree to gain entry at postgraduate level
• You must have at least two years’ work experience
• You must not have studied in the UK previously with funding from a UK government-funded scholarship
• You must return to your country after your study in the UK for a minimum period of two years. 
 
As well as developing yourself academically and in your chosen field of study, you will also develop yourself 

professionally. You will gain first-hand knowledge and experience of UK institutions, British culture and values. You 
will also build and maintain valuable connections and network with fellow scholars and the Chevening community and 
build long lasting positive relationships, useful for when you return to the Island.

Further information on the Chevening Scholarships can be found by visiting www.chevening.org which includes how 
to find eligible courses, the online application system and the application timetable.

You may also contact Chevening Officer, Kerry Lane, at the Governor’s Office on +290 22308 or via email: Kerry.
Lane@fcdo.gov.uk who will be able to assist with your queries.

Governor’s Office, St Helena, Ascension and Tristan da Cunha
28 July 2021

POST GRADUATE STUDY IN THE UK - CHEVENING 
SCHOLARSHIP AWARDS 2021-2022

Photos supplied



18 www.sams.sh Thursday 29 July 2021 | THE SENTINEL 19www.sams.shTHE SENTINEL | Thursday 29 July 2021

Solomon & Company (St Helena) Plc 
has a vacancy for a part-time 

Cleaner 

   

Within the Main Office Building in Jamestown  

For further information,  
including the Company’s  

attractive benefits package, 
please contact  

Miss Daryl Legg,  
Human Resources Officer 

on telephone number: 22380 
or via email address:  

HRO@solomons.co.sh 
 

Application forms may be 
collected from Solomons Reception 

Desk, in the Main Office Building, 
Jamestown or alternatively an 

electronic copy can be requested 
via e-mail address: 

hradmin@solomons.co.sh and 
should be completed and returned 

to Miss Daryl Legg, Human 
Resources Officer,  

Solomons Office, Jamestown,  
By 03 August 2021 

Job Outline  
To maintain a high standard of cleanliness and to ensure that cleaning routines are completed in the 

required timeframe  
 

Interested Persons Should: 
 Be reliable, trustworthy and punctual with a flexible approach to work 
 Demonstrate excellent attention to detail, and take pride in their work 

 Be physically fit with the ability to undertake regular manual handling duties 
 Have knowledge of Health & Safety and Hygiene 

 Be able to work independently and manage time effectively, with minimum supervision 
 Maintain  total confidentiality within the Company 

 

Hours of work will be 13 hours per week 
 

Salary will be £4.81 per hour 
 

 

 

Vacancy – Counterpart to Electricity Distribution Manager
Connect Saint Helena Ltd is seeking to recruit a Counterpart to the Electricity Distribution Manager. The Electricity
Distribution Manager is a key role within the Company and has responsibility for the operation, maintenance and 

development of the Island’s high voltage and low voltage networks.

Candidates should have demonstrable experience of working with high voltage and low voltage networks. 
Management experience is essential in this role and candidates should have the ability to motivate staff to perform 

both generally and in challenging environments. Careful attention to detail and a strong awareness of safe 
working systems are essential qualities in this role. 

Qualifications & Experience

Candidates should have a qualification in electrical or electromechanical engineering at HND level or higher, and
should have, or be willing to work towards an HV Switching Certificate.  

Connect Saint Helena Ltd offers a competitive salary commensurate with qualifications and experience.
Other benefits includes 15% of base salary pension contributions.

For a full job description and/or further details on this position please contact Annalisa Young on 22255
or email Annalisa.Young@connect.co.sh

Completed application forms should be sent to Annalisa at the above email address or handed into 
Seales Corner, Jamestown by 9.00am on Monday, 09 August 2021.

DROP-IN SESSION
PROPOSED MALDIVIA CAR PARKING

The Capital Programme Section (CPS) will hold public consultation drop-
in sessions on the proposed Maldivia Car Parking project from 10am on 
Thursday, 29 July 2021 in The Market, Jamestown and 10am on Friday, 
30 July 2021 at the Outpatients Clinic, Jamestown.
Members of the public are encouraged to attend and view the plans. We 
look forward to seeing you. 

SHG
20 July 2021
http://www.sainthelena.gov.sh

PUBLIC ANNOUNCEMENT

The Governor’s Office invites Expressions of Interest (EOI) for the position of Chairperson of the Public Accounts 
Committee (PAC) which will become vacant from 14 August 2021.

The PAC is constituted under the St Helena, Ascension and Tristan Da Cunha Constitution. In summary the duty of 
the Committee is to examine and report to the Legislative Council on the audited annual statement of accounts, and 
management letters and reports provided by the Chief Auditor which has been laid before the Council. The Committee 
operates under such procedures as may be prescribed by Ordinance or by Standing Orders of the Council. The PAC shall 
act independently and shall not be subject to the direction or control of the Governor, the Executive Council or any other 
person or authority.

The remuneration for this position is £2,250 per annum, paid quarterly in arrears. A mileage allowance of 60p per 
mile will be paid for use of personal vehicles in connection with attending meetings or carrying out any work on behalf 
of the PAC.  In addition, a monthly payment of £13.31, (equivalent to the current cost of a ‘lite’ broadband package) 
provided by Sure South Atlantic Ltd, will be paid as a contribution towards internet costs incurred in connection with 
the role.  

Persons interested in the role should contact Information & Research Support Officer, Linda Benjamin, at the Castle 
on tel: 22470 or via email: linda.benjamin@sainthelena.gov.sh for the relevant EOI form, which is also available on the 
SHG website at: https://www.sainthelena.gov.sh/government/public-information/.   

Completed EOIs should be submitted to the Manager of the Governor’s Office, Kerry Lane, via email: Kerry.Lane@
fcdo.gov.uk by no later than Tuesday, 31 August 2021.

Shortlisted persons will be invited to an interview with the Governor and the Acting Chief Auditor most likely in 
September. The successful applicant will be appointed subject to the production of a satisfactory police vetting certificate.  

Due to the dissolution of the current Council in early August 2021, the PAC will not be conducting any meetings until 
the new Council is elected. An election will take place on a date to be determined and will be no later than 2 November 
2021. Therefore, the Chairperson will not have to take up office until the new Council has been elected.

Governor’s Office, St Helena, Ascension and Tristan da Cunha
13 July 2021

EXPRESSION OF INTEREST
CHAIRPERSON OF PUBLIC ACCOUNTS COMMITTEE

NOTICE BOARD NOTICE BOARD
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Invitation to Tender
The Saint Helena Government (SHG) wishes to invite suitably experienced contractors 
to submit tenders for the HTH Water Mitigation works which is for the construction 
of a French drain system to divert subsurface water from two existing dwellings.
Copies of the tender document can be obtained from:
Miss Shelley Thomas
Programme Support Officer
Capital Programme Section
The Castle
Jamestown
Telephone No: 22470 or 
Email: shelley.thomas@sainthelena.gov.sh 
If you require any further details, please contact Project Manager, Mr Francois 
Potgieter, on telephone number 25805 or email johannes.potgieter@sainthelena.
gov.sh
A hard copy of completed tenders should be submitted in the tender box located in 
the main Castle Foyer, Jamestown by 12 noon on Friday 30th July 2021.   
Interested parties should note that this opportunity is not being advertised overseas.
SHG
12 July 2021

The Property Division of the Treasury,          
Infrastructure and Sustainable  
Development Portfolio has a residential 
site for sale:  
 
Parcel Number 424, within the Longwood South 
registration section, measuring 0.12 acres. 
 
Tender Packs are available from The Castle  
reception, Jamestown, or by contacting the 
Procurement team on telephone number: 22470.  
 
The closing date for bids is 12.00 noon (GMT) on     
Friday, 6 August 2021. 
 

 LAND  
FOR  

SALE 
The Safety, Security & Home Affairs Portfolio 

invites Expressions of Interest to install a backup 
generator at Police Headquarters, Coleman 
House. The contractor will be responsible for 
transporting the generator to Coleman House, the 
connection to the building’s distribution system 
and subsequent testing.

The generator is a single phase P16.5-6S FG 
Wilson Generator with a CTI63A Automatic 
Transfer Switch.

For further information, please contact the 
Emergency Planning and Sea Rescue Manager, 
Simon Wade, on telephone number: 25052 or 
email: simonwade@helanta.co.sh. 

Completed Expressions of Interest should be 
sent to the Sea Rescue Manager by Friday, 13 
August 2021.

Interested parties should note that this 
opportunity is not being advertised overseas.

SHG
22 July 2021

EXPRESSIONS OF INTEREST
POLICE HEADQUARTERS BACKUP 

GENERATOR

 

Boil food in as 
little water as 

possible – only 
submerging to 
keep in flavour 
and nutrients. 

 
 
 
 

APPLICATIONS FOR DEVELOPMENT PERMISSION
NOTICE IS HEREBY GIVEN that an Application has been received in respect of the following proposals:
1. Application 2021/56: FULL Planning Application for Proposed Demolition of Existing House and 
Construction of a Two Bedroom Dwelling, Long Range, Upper Rock Rose, Sandy Bay on Parcel SBE0106. 
Applicant: Annalea Beard
2. Application 2021/57: FULL Planning Application for Proposed Construction of a Carport, Upper Cleughs 
Plain on Parcel SCOT0273. Applicant: Colin Peters
3. Application 2021/58: FULL Planning Application for Proposed Change of Use from One Dwelling to 
Two Units, Upper Cleughs Plain on Parcel SCOT0272. Applicant: Paul Peters
4. Application 2021/59: FULL Planning Application for Proposed Construction of a Two Bedroom 
Dwelling, Upper Cleughs Plain on Parcel SCOT0473. Applicant: Emma Peters
5. Application 2021/60: FULL Planning Application (Retrospective) for Retention of Tyre Retaining Wall, 
Deadwood Plain on Parcel DW0067. Applicant: Patrick Crowie
6. Application 2021/61: FULL Planning Application for Proposed Installation of a New Scientific Stilling 
Well, the new Wharf at Rupert’s Bay. Applicant: Jeffrey P Pugh
7. Application 2021/62: FULL Planning Application for Proposed Siting of a 20ft Container for Storage 
Purposes for Two Years, Near White Wall, Half Tree Hollow on Parcel HTH0213. Applicant: Ronald Young
Copies of the Applications and Plans may be inspected by prior appointment with the Planning Section, 
Essex House, Main Street, Jamestown, Monday to Friday, from 8.30am to 4pm. Appointments can be 
made with the Secretary on Telephone 22270 or email Karen.Isaac@sainthelena.gov.sh stating the 
Application Reference Number they wish to inspect.
Any person who wishes to make Representations on the above Applications should make them in 
writing within 14 days to the Planning Office, Essex House, Main Street, Jamestown or Email karen.
isaac@sainthelena.gov.sh
Public Representation Closing Date: 4pm – 12th August 2021
Shane Williams
Planning Officer

NOTICE BOARD NOTICE BOARD
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                   VACANCY 
  ADMINISTRATION TEAM LEADER 

(Central Support Service) 

Applicants should have the following qualifications and/or equivalent level of experi-
ence: 
 Level 3 qualification in a relevant subject—such as Business Administration, Maths, Eng-

lish or ICT or equivalent level of demonstrable attainment or experience 
 Experience in using creative skills to make improvements in relation to systems and 

administrative processes  
 Excellent interpersonal skills, able to communication effectively and professionally at 

all levels across the Public Service 
 Experience in managing and developing staff to deliver an efficient multi-skilled sup-

port service  
 Excellent time management, planning and organisational skills to meet the demands of the 

service 

We offer the following: 
 

Salary: £11,034—£13,793  per annum depend-
ing on qualifications and experience 
Leave: 30 days per annum 
Pension: 15% pension contribution into ap-
proved defined contribution pension scheme 
Paid Sickness Absence 
Flexible working hours scheme 
Training opportunities 

Are you a highly motivated individual looking to do something new or difference?  Would you like to champion efficiencies to de-
velop an efficient administration service to meet with changing needs of a modern Public Service? If so, this is a new position 

which forms part of the Administration Team whose role it is to support Portfolios to function properly.  

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are sub-
ject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG  reserves the right to have information provided on the application 

form independently verified. 

Further information about the duties of the post, interested persons should contact:  
Belinda Piek, Administration Manager on telephone number 22494 or email: belinda.piek@sainthelena.gov.sh  
 
Job Profile and Application forms are available from: 
Corporate Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to 
Clare O’Dean, Senior HR Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 10th August 2021.  
To be considered for this role, you must complete our application form.  Failure to do so will mean that your application will not be considered.   
Please do not submit your CV.    
 

With effect from Sunday, 1 August 2021, all 
landings of Rock Bullseye must be a minimum 

size of 20cm.  
 

How to measure a Rock Bullseye 

 

 
 

 

 
 
 

For further information contact: 
Jason Sparks (Marine Enforcement Officer) 
Port Control Office, The Wharf, Jamestown  

Email: jason.sparks@sainthelena.gov.sh / Mobile: +290 64642 

The minimum landing 
size for                                       

ROCK BULLSEYE                                                 
is changing                                     

St Helena Nature Conservation Group 

Dedicated to protecting and

promoting St Helena’s unique

natural environment

will hold its Annual General Meeting
Tuesday 10th August 2021 at 5.00pm

at the Museum, Jamestown

Including a number of presentations on
conservation on St Helena

Light refreshments will be provided

All interested persons are invited to attend

Charity Adverts are 
Always 50% Off

Prices might be 
rising everywhere 
across the island... 
But we’re keeping 

our ad prices for The 
Sentinel.

Registered charities can take 
advantage of the discount by 

contacting us at: 
E: news@sams.sh 

T: 22727
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Core Skills 

St Helena Community College Training Opportunities! 

Community Education 

COURSE TITLE COST THINKING ABOUT REGISTERING? 

Functional Skills English  
Level 1 & 2 

FREE  REGISTRATION PERIOD: 
26 July—13 August 2021 
 
START DATE: 
Sept 2021 
 
LEARNING TAUGHT VIA: 
Tutor Led  

Functional Skills Maths 
Level 1 & 2 
GCSE English Language 
GCSE English Literature 
GCSE Mathematics  

COURSE TITLE COST THINKING ABOUT REGISTERING? 

Fire Safety 
This course covers basic fire safety, including 
evacuations, the use of extinguishers . 

£30 REGISTRATION PERIOD: 
26 July—13 August 2021 
 
START DATE: 
Sept 2021 
 
LEARNING TAUGHT VIA: 
Tutor Led  

Food Hygiene & Safety 
This course covers an introduction to food safe-
ty and hygiene. 

£15 

Customer Service 
This courses identifies the importance of                 
customer service and the main reasons for            
customer dissatisfaction.  You will learn the ba-
sics of good and bad service. 

£10 REGISTRATION PERIOD: 
26 July—13 August 2021 
 
START DATE: 
Sept 2021 
 
LEARNING TAUGHT VIA: 
Tutor Led   

Motivation in the workplace 
This training course is designed to raise partici-
pants' awareness of what is motivation, what 
motivates your self and how you can motivate 
others.  

£10 REGISTRATION PERIOD: 
26 July—13 August 2021 
 
START DATE: 
Oct 2021 
 
LEARNING TAUGHT VIA: 
Tutor Led   

Writing Emails  
This course covers how an email has to be  
structured. It also deals with various email      
etiquettes which has to be followed during 
sending or receiving emails in a professional        
environment. 
 

£10 REGISTRATION PERIOD: 
26 July—13 August 2021 
 
START DATE: 
Nov 2021 
 
LEARNING TAUGHT VIA: 
Tutor Led   

COURSE TITLE COST THINKING ABOUT REGISTERING? 
European Computer Driving License (ECDL): 
This programme defines the skills & competen-
cies necessary to use a computer & its common 
applica�ons. It offers a range of modules includ-
ing computer essen�als & IT security. 

FREE REGISTRATION PERIOD: 
26 July—13 August 2021  
 
START DATE: 
Sept 2021  
 
LEARNING TAUGHT VIA: 
Tutor Led  

IT Skills 

Microso� Office 2013 Package 
Consists of Introductory, Intermediate and            
Advanced levels of the following Courses: 
 

�� Microso� Word 2013 
�� Microso� Excel 2013 
�� Microso� PowerPoint 2013 
�� Microso� Outlook 2013 
�� Microso� Access 2013 

£89 REGISTRATION PERIOD: 
26 July—13 August 2021 
 
START DATE: 
Sept 2021 
 
LEARNING TAUGHT VIA: 
Distance Learning 

Microso� Office 2016 Word - Introduc�on £20 

Microso� Office 2016 Word - Intermediate £20 

Microso� Office 2016 Word - Advanced £20 

Microso� office 2016 Excel - Introduc�on £20 

Microso� office 2016 Excel - Intermediate £20 

Microso� office 2016 Excel - Advanced £20 

Microso� office 2016 Outlook - Advanced £20 

COURSE TITLE COST THINKING ABOUT REGISTERING? 

GCSE Business (Edexcel) REGISTRATION PERIOD: 
26 July—13 August 2021 
 
START DATE: 
Sept 2021 
 
LEARNING TAUGHT VIA: 
Distance Learning 

£510  

GCSE Psychology (Edexcel) 

GCSE Sociology (AQA) 

GCSE History  

GCSE Geography 

GCSE Biology 

GCSE Chemistry 

GCSE Physics 

GCSEs and A-Levels 

A-level Business Studies £610  REGISTRATION PERIOD: 
26 July—13 August 2021 
 
START DATE: 
Sept 2021 
 
LEARNING TAUGHT VIA: 
Distance Learning 

A-level Psychology  
A-level Sociology  

A-level  History  

A-level Geography 

A-level Environmental Studies 

A-level Law 
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Course through Virtual College 
COURSE TITLE COST THINKING ABOUT REGISTERING? 

Customer Services in Hospitality £30 REGISTRATION PERIOD: 
26 July—13 August 2021 
 
START DATE: 
Sept 2021 
 
LEARNING TAUGHT VIA: 
Distance Learning 

Food Allergy Awareness £25 
Managing Change £25 

Confiden�ality in the workplace  £30 
Business Development Tools & Techniques £25 

Decision Making £25 

Time Management £30 

Working with Others £30 

COURSE TITLE COST THINKING ABOUT REGISTERING? 

Associa�on of Chartered Cer�fied Accountants 
(ACCA) Founda�on & Professional Levels 

£99  REGISTRATION PERIOD: 
26 July—13 August 2021 
 
START DATE: 
Sept 2021 
 
LEARNING TAUGHT VIA: 
Distance Learning 

ILM Leadership & Management 
Level 3 & Level 5 

£759 

Prince 2 Project Management 
Founda�on & Prac��oner Levels 

£480 

Cer�ficate in Procurement and Supply Opera�ons 
Level 3 

£895 

Chartered Ins�tute of Personnel and Development 
(CIPD—Human Resources) Levels 3, 5 & 7 

£2150 - 
£3150 

The Ins�tute of Leadership & Management (ILM) 
Award, Cer�ficate & Diploma - Levels 2, 3, 4 & 5 

£535 -  
£2005 

Professional Qualifica�ons 

COURSE TITLE COST THINKING ABOUT REGISTERING? 

Cer�ficates of Higher Educa�on 
�� Business Management 
�� Educa�on Studies (Primary) 
�� Health Sciences 
�� Healthcare with Health Science 
�� Mathema�cal Sciences 
�� Natural Sciences 
�� Psychology 

REGISTRATION PERIOD: 
26 July—13 August 2021 
 
START DATE: 
Sept 2021 
 
LEARNING TAUGHT VIA: 
Distance Learning 

Please 
enquire 
about 
costs for 
these 
Courses  

Diploma of Higher Educa�on 
�� Criminology and Psychology 
�� Environmental Studies 
Degree 
�� Criminology and Psychology 
�� Environmental Management & Technology 
�� Health Sciences 
�� Natural Sciences 
�� Psychology 
�� Psychology and Law 

Open University 

COURSE TITLE COST THINKING ABOUT REGISTERING? 

From Data Protec�on to learning how to safeguard 
adults & children, Me Learning offers a wide range of 
courses for all. 
 
Please enquire about the full ‘Me Learning’ course 
list on the details below.   

  

FREE REGISTRATION PERIOD: 
26 July—13 August 2021  
 
START DATE: 
Sept 2021  
 
LEARNING TAUGHT VIA: 
Distance Learning 

Me Learning Courses 

For further informa�on about St Helena Community College training opportuni�es,                  
registra�on process and/or to request a registra�on form please contact us on:                        

Telephone number 22607 or visit SHCC in person; The St Helena Community College is 
based in Jamestown, just below Pilling Primary School at the Educa�on Learning Centre. 

Need a space for a mee�ng?                                                         
Looking for somewhere to join a conference? 

St Helena Community College is also available for venue bookings. 

Please contact SHCC Assistant Support Officer, Carley Peters on email-
carley.peters@sainthelena.gov.sh or you can call +290 22607 

Contact Us 

Examina�ons 

The public is advised that the St Helena Community College is the venue for si�ng online 
exams. Online exams are constantly being reviewed and the requirements of these type of 

exams can not always be accommodated by the St Helena College.  

 For more informa�on or to submit a request for undertaking online exams, please contact 
SHCC Support Officer (Training Coordina�on), Cherilee Thomas-Johnson,                              

via email: cherilee.johnson@sainthelena.gov.sh or you can call +290 22607. 

St Helena Community College  

Educa�on, Skills & Employment Por�olio | St Helena Government 

 +290 22607 | shcc@sainthelena.gov.sh  

Please note that the Costs of these courses may be subject to change as a result of Providers costs.  

#YourGatewaytoOpportunity 
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 What is Career  
Access St Helena? 

 
 Meet the Team 

 
 What services can I expect 

from Career Access St Helena? 
 

 What has happened so far? 
 

 What happens next?  

CAREER ACCESS ST HELENA 
 
What is Career Access St Helena? 
 

Career Access St Helena – a one-stop shop for career services on the Island – will centralise all  
employment-related resources on St Helena and serve not only those who are unemployed, but  
residents at every stage of their career and every level of ability.  
 
A new service that sits under the employment component of the Education, Skills and Employment 
Portfolio, Career Access St Helena’s vision is to enable individuals to achieve their purpose through 
personal empowerment via education and development, and connect that purpose with employment 
opportunities in alignment with stakeholder needs. 
 
Career Access services will be available to anyone aged 11+ years. This includes all organisations and 
employers on the Island as well as parents, teachers, coaches, advisers or anyone looking to support 
others in their career journey. 
 

Meet the Team 
 
The Career Access St Helena team comprises Manager, Nicola Essex, Workforce Development  
Officer, Cynthia Bennett, and Career Access and Economic Policy Assistant, Marcella Mittens.  
 
Team members will provide free and impartial careers advice, information and guidance. They also aim 
to provide confidence and certainty around employment opportunities by working more closely with  
employers on their future needs which will in turn inform academic or work-based training and  
development programmes for St Helena. 
 
Nicola said:  
 
“Career Access St Helena aims to enable individuals to discover their purpose through personal  
empowerment via education and development, and to help individuals connect that purpose with 
meaningful employment opportunities in order to make St Helena a great place to live, learn, and work. 
 
“Our services are not ‘live’ yet but once up and running, we will continue to grow our services in order 
to become the centre for all employment-related resources on St Helena. 

1 

SHG Press Office | 1st Floor, The Castle | Jamestown | Tel: +290 22470  

kerisha.yon@sainthelena.gov.sh | julie.george@sainthelena.gov.sh | jodie.s-constantine@sainthelena.gov.sh 
Visit us: www.sainthelena.gov.sh  

Career Access St Helena team  

L to R: Cynthia, Nicola, Marcella  

 

“Having already met with some departments and other external agencies that will contribute to the  
success of Career Access St Helena, I am grateful for the strong support already given and look forward 
to developing equally strong links with other organisations in the private and for-purpose sector who all 
have a part to play in enabling St Helenians to thrive on St Helena.”  
 

What services can I expect from Career Access St Helena?  
 
Career Access St Helena is currently in the preparation stage. Once officially launched, individuals will 
be able to use the service to:    
 
�� Explore careers via job profiles and postings 
�� Access career advice articles  
�� Undertake skills assessments  
�� Access available courses 
�� Undertake training to update their skills 
�� Receive personalised career guidance through:  

� Participation in training seminars or group sessions 
� Signposting to specialist resources and support 
� Individual appointments. 

 

 
What has happened so far? 
 

Before the service is officially launched, a lot of work is going on in the background leading up to the 
service becoming available.  
 
A Career Access St Helena page is live on the St Helena Government (SHG) website here: https://
www.sainthelena.gov.sh/cash/. Posted on the page have been recruitment campaigns, voluntary  
opportunities available and current job vacancies on-Island.  
 
The team has also provided support to the recent SHG Care Campaign and are gathering feedback on 
the current work experience and apprenticeship scheme, packaging unemployment services and  
revamping marketing materials. A location for the new service is also being identified.   
 
Work has also begun on using the updated Shortage Occupation list to identify where skills gaps exist in 
our current workforce and work towards counteracting this shortage in the medium term.  This will  
enable availability of a stable and qualified local workforce with increased employment opportunities 
from which employers will find it easier to recruit to these positions in the future.  This will become an 
iterative process following new data obtained through future Shortage Occupation surveys and  
strengthening links with employers.   
  
What happens next?  
 
Career Access St Helena will be implemented over four stages: 
 
�� Preparation - Getting Career Access St Helena ready - building on what is already provided as 

well as setting up new services and products that will align with the needs of St Helena  
�� Soft launch (Sep) - Services go ‘live’ but allows testing of offering and processes  
�� Official launch (Oct) - Services are established and fully open to the public  including an  
         out-of-hours service 
�� Development - Continuous development of the service working with key stakeholders,  
         business and organisations on the Island.  
 
#StHelena #CareerAccessStHelena  

https://www.facebook.com/StHelenaGovt/              https://twitter.com/StHelenaGovt 
 
SHG 
23 July 2021 
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Sure delivers mobile, broadband, fixed line and television rebroadcasting services to the St Helena community and forms part 
of the South Atlantic Region with Sure Ascension and Falkland Islands. 
 
 
Sure Academy schemes are part of our long term commitment to offer local people a channel into the workplace.  It is a 1 year paid 
opportunity for enthusiastic and motivated individuals to join our business and gain practical training and a high quality experience 
that can lead to an exciting and challenging career. 
 
 
If you are interested in the telecommunications industry, the Sure Academy is open to anyone from the age of 16 years (post 
compulsory schooling). We offer placements in roles ranging from engineering to marketing, finance and administration. 
 
Ideal candidates should possess a minimum of grade C/5 and above, or equivalent, in Maths, English and Science. For further 
information, please contact Keirah Wade on telephone: 22800 or email: Keirah.Wade@sure.com  
 
 
If you are interested in the Sure Academy Scheme, please forward your expression of interest and CV to the above email address 
by Monday, 16 August 2021. Candidates should outline in a covering letter what their area of interest is within our St Helena 
Business Unit and how this experience will benefit their future career aspiration. 
 
 
Due to the nature of this position, the post holder must hold a satisfactory Police disclosure. 
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We’ve had new track records within 
Male & Male under 18 categories. There 
have been further improvements in 
personal best times set, and more 
entries into the all new Top 10.

Big Congrats and well done to Shane 
Williams and Evan Constantine who 

New track records in the karting top 10
Impresa Scipione Racing, Contributed

smashed their personal best times 
achieved so far, setting the bar even 
higher for that top spot within the 
rankings, very impressive driving from 
both karters.

Congrats also goes out to all other 
karters - Scott Stander, Michael 

Ellick, Hugo Francis, Ty Young, 
Tobias Rummery, Venus Renae 
Williams, Chelsea Rose Benjamin, 
Ty-ty Williams, Selene Amber Gough 
and Terrianne Benjamin who either 
improved or achieved a spot within the 
new TOP 10. Awesome driving from all!

Saturday 31 July 2021

Rovers Axis1.30pm

Wirebirds Ballez3.30pm
Sunday 1 August 2021

Saints Bellboys1.30pm

FOOTBALL FIXTURES

v

v

v

Ref-Lakers

Ref- Saints

Ref-Bellboys

Saturday 31 July 2021
JUNIOR FOOTBALL FIXTURES

Ranglers Predators9:15 am

Bellboys Ballez10 am

Wirebirds Rovers9:15 pm

v

v

v

Ref- Owen Richards

Ref- Nick Stevens

Ref- Gareth Johnson
Lakers Harts3.30pm v Ref- Rovers

Sixteen players turned up 
last Sunday 25 July 2021 to take 
part in the 18 Hole Monthly 
Medal stroke play competition. 
The weather was reasonably 
good for golfing and it showed 
on the scorecards. Four players 
returned with net scores in the 
sixties.    
Topping the leaderboard, 

playing of a 9 handicap, was 
Jeffrey (aka Foxy) Stevens who 
scored a net 67 (1 under par) 
to win the July medal and first 
prize. Following closely behind 
was Peter Bagley, playing of a 
10 handicap who scored a net 
68 (par round) to win second 
prize. The two-ball pool was 
shared between four players. 
Larry Legg scored a dual two 

ball on the 1st and 5th green 
likewise Lawson Henry also 
scored a two ball on the 5th, 
Paddo Johnson on the 10th and 
Jeffrey Stevens on the 16th.
Prizes were presented by 

Ladies captain Helena Stevens. 
Congratulations to the winners.
Coming up on Sunday 01 

August 2021 will be the 18 
Hole Stableford competition 
sponsored by the St. Helena 
Golf Club. Normal tee-off 
time will be at 12 noon and 
registration closes on Saturday 
31 July 2021 at 15.00

Happy swinging

Golf Report for Saturday 17th and Sunday 18th 
July 2021

SHFA, Contributed

South Atlantic Media Services wants to know what you think of our services: our weekly newspaper The Sentinel; 
our leading radio station, SAMS Radio 1; and our relay of the BBC World Service via SAMS Radio 2.  Are you 
happy with what you read and hear?  Would you like us to change anything?  Please email us your thoughts to 

feedback@sams.sh
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The first game of the weekend 
saw the Lakers play the Saints in 
a match that was virtually attack 
versus defence. For most of the 
match the Lakers played some really 
attractive attacking football against 
a much organised Saints defence 
combine with an outstanding 
Goalkeeping performance from 
Rieedwaan ‘RARA’ Richards. 

The Lakers took the lead 15 
minutes into the match when 
Jorden Johnson scored with a header 
although it was reported that the 
cross from the right had curled out.

The Lakers was then awarded a 
disputed penalty which Captain 
Liam Yon stepped up to take it only 
to see the Saints keeper Richards 
pull off an outstanding save. With 
10 minutes of the first half to go 
the Lakers scored two further goals 
through Man of the Match Louis 
Banikel and Jace Williams.

In the second half the Saints 
managed to put a few attacking 
moves together and Andy ‘Rusty’ 
Williams did scored a brilliant goal 
from 30 yards only for the referee 
to blow for a foul against the Saints.

The Saints concede one more goal 
in the second half.

The second match saw the Ballez 
come up against last season’s Cup 
winners the Bellboys. For the first 
10 minutes it was the Ballez who 
was all over the Bellboys with 
Young Player of the Match Aiden 
Yon-Stevens dictating play in the 
midfield. 

Credit goes to the Ballez who kept 
the score to just 3 goals in the first 
half. Matthias Young scored the 
opener in the 11th minute against 
the run of play. Rhys Francis made 
it 2-0 in the 34 minute and a minute 
to go for halftime man of the match 
Kyle Shoesmith scored.

The Ballez battle hard in the 
second half and goal keeper Jerome 
Peters pulled of a few brilliant saves 

to keep the score down. Four goals 
were scored for the Bellboys in the 
second half. Shoesmith completed 
his hat trick; Matthias scored 
another and the Ballez scored an 
own goal. 

The football fans who didn’t 
manage to get to Francis Plain on 
Sunday missed out on two brilliant 
competitive matches.

The first match saw the Wirebirds 
take a two nil half time lead against 
last season Champions the Rovers. 
The first goal for the Wirebirds was 
the result of a long ball over the 
top for striker Shane Stroud who 
finished with a thumping shot.

With seconds to go in the half 
Rovers keeper Keith Yon pulled 
of a fine reflex save however his 
defenders was slow to back him 
up and Weston Clingham fired the 
rebound into the back of the net.

The Rovers went into the break 
disappointed as although they had 
the lion share of the pocession they 
fail to trouble the keeper. 

With over an hour gone in the 
game the Rovers still was not 
troubling the Wirebirds goal. Then 
it all change.

67th minute Ronan Legg curled 
the ball into the net direct from a 
corner. 83rd minute another set 
piece; a cross from the bye line by 
Man of the Match Brett Isaac saw 
Julian Henry scored with a brilliant 
header which went across the 
keeper, hit the post and in.

93rd minute the Wirebirds keeper 
failed to hold a 40 yard free kick 
from Brett Isaac and Rico Benjamin 
fired in to give the Rover all three 
points.

Cue the celebrations by Rovers 
players and fans. Disappointment 
for the Birds who deserve at least a 
point. 

If Sunday’s first match was 
exciting, the last match was even 
more so.

League leaders Harts went into 
their match against Axis fairly 
comfortable with the hopes of 
picking up all three points. 

From the first whistle the Harts 
knew they were in for a game as the 
energy in the midfield from Man of 
the Match Joachim Naulaets (jo) and 
Rhys Hobbs was causing the Harts 
problems. The Harts was finding 
the Axis defence of Dion Maggott, 
Adam Henry, Ashton Benjamin and 
Jai Jai Buckley hard to break down. 
The breakthrough finally came in 
the 38th minute when Tyler Brady 
race through to give the Harts a one 
nil half time lead.

57 minutes into the match the 
Harts was awarded a penalty which 
Tyler Brady fired pass Axis keeper 
Carlin Yon. 

Two minutes later it all change 
when the Axis scored three goals in 
seven minutes. 

First goal saw Ryan Backhouse 
flick on a long free kick and Scott 
Crowie beat the offside trap to 
score. 

Four minutes later the Axis was 
level; a shot from Josh Herne was 
going into the bottom corner but 
was poached by Ryan Backhouse 
who made sure the ball went in.

Three minutes later the Axis was 
ahead; a free kick cause chaos in 
the box and Jai Jai Buckley was on 
hand to fire the ball into the net.

Unfortunately for the Axis and the 
watching fans the lead only lasted 2 
minutes when Young Player of the 
Match Joey Thomas scored direct 
from a corner to give the Harts a 
point. 

In the last two seasons it is the 
Axis who has become a force to 
be reckoned with and is capable 
of causing an upset. Their next 
match is against the Champions the 
Rovers.

SHFA Football Reports week 5
SHFA, Contributed


