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OPINION

SENTINEL
COMMENT
Andrew Turner, SAMS
St Helena is holding its breath.
Council has been dissolved and
yet we still have no idea when St
Helena will again be led by an elected
government.
The Constitution says an election
must happen within three months
of council being dissolved and the
recent departure of the Governor
would suggest that it will be some
time before we see an election.
Although three months may not
seem like a huge amount of time,
there are great expectations from the
new Ministerial System and many
of us are keen to see how it works in
practice.
However the published
amendments to the Constitution have
however given me some cause for
concern particularly the appointment
of the “Select Committees” who will
be responsible for the scrutiny of the
Ministers.
Under the amended constitution
the Governor will be able to handpick the Elected Members who serve
on these committees, will have the
ultimate say on the number of these
committees (the constitution says
“at least two Select Committees”)
and will decide on their “functions,
responsibilities and procedures.”
Essentially the Governor will decide
to what level the Ministers are
scrutinised.
The Ministerial system is designed
to give Ministers a greater level
of power and responsibility. That
power must be properly scrutinise
and yet instead of letting the people
of St Helena (or at the very least
their representatives) choose how to
properly scrutinise Ministers, we will
once again be at the mercy of a UK
Government official.
But as we’re already at this
official’s mercy to even get an elected
government, maybe this was to be
expected.
South Atlantic Media Services, Ltd.,
The Media Centre, Castle Gardens,
Jamestown, St Helena, South Atlantic
Ocean, STHL 1ZZ. Tel: 22727
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THANK YOU
Wife Joan and family here and overseas
of the late Edwin Valentine Richards aged
86, who passed away peacefully on the
9th July 2021 at the General Hospital
would like to extend their sincere thanks
to everyone for their help and support
during this sad and difficult time. Special
mention to the doctors and nursing staff of
the General Hospital, Deacon Ernest and
Clarence for ministering to him, Bishop
Richard Fenwick for conducting the funeral
service, Mrs Hazel Stevens for playing
the organ and Gavin Ellick for the music
accompaniment at the grave side, Mr
Keith Brinsden and Mr Anthony Hopkins
for the reading of the lesson and Eulogy.
Mr Roy Williams and his team, the Yon
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brothers Keith and Craig for their buses, Mr
Arthur & Barbara Osborne and Miss Joyce
Greentree for the making of the wreaths
and to all who so generously gave flowers.
Solomon’s for the printing of the service
sheets, Mr Ivan Gough for taking the video
and to everyone who attended the funeral
service and lastly thanks to all of you here
and overseas for your phone calls, cards
and messages of condolences.
Edwin is gone from our lives but will
remain in our hearts forever, may he rest
in peace.
Death leaves a heartache no one can
heal; Love leaves a memory no one can
steal.

Message of thanks.
The family of the late Muriel
Young would like to extend thanks

and appreciation to all staff of the
General Hospital and the Princess
Royal Community Care Complex
for the care and attention given
to Moodie.
The family also thank Mr Roy
Williams and his team, Colin,
Davina, Linda, Deacon Ernest,
Ivy, Nicholas, friends who gave
flowers and all who sent messages
and cards of condolence. Your
support provided much comfort
during this sad time.

Dear Editor
For those of you with long
memories, you may remember
that the EHRC published an
open letter to the Legislative
Council (The Sentinel, 11th March
2021) raising its many concerns
about the Constitutional Review
process. On 12th April the EHRC

received a letter signed by Cllr
Derek Thomas which failed to
answer the questions raised. The
EHRC responded by re-iterating
the questions as follows
“The Commission respectfully
requests the answers to the
questions raised in its original
letter
1. When and how will the
issues, long identified with the
Constitution and the subject
of previous correspondence be
addressed?
2.
Why
were
the
recommendations in the Second
Sarkin report ignored these
include:
a. changes to the Governor’s
powers, and in particular that
should a ministerial model be
adopted the Governor would not

chair Executive Council,
b. changes to the Public Accounts
Committee and
c. the Inclusion of the EHRC as a
Constitutional Body.
3. Will these issues be addressed
and if so when?
4. The Sarkin Report and the ToRs
of the Governance Commission
both said that representatives
from the Governance Commission
should be involved in the drafting
of the changes to the Constitution.
Evidence to date suggests that
this has not taken place. Why not?
5. Will the Changes to the
Constitution, including the Oaths
of Office be consulted on?
6. If yes how and when? If no,
why not?
7. The public were keen to
have input into the selection of
the Chief Minister who will be
responsible for the appointment
of the other ministers. This has
been rejected on the basis the
other elected members have to
work with the Chief Minister,
so they should choose. This
process is open to exploitation
and potentially corruption and
on an island the size of ours,
it is almost certain to open the
Chief Minister up to accusations

of nepotism. The Chief Minister
may struggle to have backing of
their constituents. What is being
done to ensure that this process
is open, transparent and suitable
for a democratic island?
8. What are the detailed roles of
the Ministers and Chief Minister;
the reporting lines for Directors,
Ministers and the Chief Secretary?
9. What are the plans for training
& development of Ministers &
how they will be supported and
empowered particularly in the
early days?
10. How is it intended that
suitable candidates will be
encouraged to stand?
11. What are the real costs of the
changes?
a. Where are savings been made
b. Is sufficient funding to be
available to really make this
work?
To date, the only response, came
from Chair of the Month Cllr
Russell Yon, received on 28th July
2021. It reads as follows:
“Good morning Catherine,
It is with regret that at this time
of writing I have to inform you
that I or other Elected members
are not able to provide you with a
response to your letter dated 28th

April, 2021.
I raised the concern at last
Fridays Informal Legco Session
in regards to getting the support
from the AG’s Chamber and Exco
members gave their support to
request the AG for the assistance
at Formal Exco which was
supposed to be have been on
Tuesday 27th July. However I was
informed that this Exco meeting
has been deferred until Monday
of next week.
I am also informed that the AG is
currently working on some urgent
documentation and was unable to
assist over the past few days since
we corresponded. I will endeavour
to speak with the AG today to see
if this can be progressed urgently
as like all EM’s we would like to
have this response to you before
this Council is dissolved.
Regards,
Russell.”
The EHRC, is disappointed that
the answers to these important
questions, raised mainly by
you, the public, have not been
forthcoming.
Yours sincerely
The Equality & Human Rights
Commission.

No jail time for exporting drugs to
Ascension
Andrew Turner, SAMS

I

n the St Helena Magistrates
Court on Thursday Aug.12, Mr
Ross Hudson was given a 10
month suspended sentence for
charges of Exporting Cannabis

and Supplying Cannabis.
Mr Hudson had supplied drugs
to people on Ascension Island via
the MV Helena.
Authorities on Ascension found
that drugs had been sealed inside
packets of frozen fish and an
investigation into Mr Hudson’s
finances showed the recipients of
the drugs had made a payment of
almost £300 to Mr Hudson.
Mr Hudson pled guilty “on a
full-fact basis” and admitted to
previously supplying drugs to
people on Ascension Island.
When sentencing, the Chief
Magistrate Duncan Cooke said
that “I am satisfied that you are a
drugs supplier,” and pointed out

Mr Hudson’s history of supplying
the drug.
However, the Chief Magistrate
also pointed out Mr Hudson’s
personal
circumstances
and
suspended Mr Hudson’s sentence.
As a result of the suspended
sentence, Mr Hudson will only
serve time in jail if he commits
another offence within the ten
month period.
In court Mr Hudson had
previously admitted to being in
breach of a conditional discharge
placed on him last year for
offering to supply cannabis.
Mr Hudson had also been guilty
of possession of cannabis in 2019.
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Kurt Bowers winner of Badge of
St Helena Design Competition

Draft Ministerial code and Standing
orders published

Hannah Braaf, SAMS

K

urt Bowers of Longwood has
won the 2021 Badge of St Helena
Design Competition.
This competition was held to
create a locally developed design
for the Badge of St Helena which
was introduced as part of the
National Honours and Awards
Ordinance 2021.
A total of seven entries were
judged by an independent panel.
The reverse side of the badge
depicts St Helena with a puzzle
board overlay, with hands
connecting two puzzle pieces,
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Andrew Turner, SAMS

representing how each person
can contribute to and enrich the
island.
Circling this design are three
map coordinates of significant
locations to the development of
St Helena’s position in the world.
They are:
•
Jamestown Landing Steps
– of historical and economic
importance
•
Diana’s Peak – of cultural
and environmental importance
•
Centre of Sports Field at
Prince Andrew School – of social

and future importance.
An independent panel chose the
St Helena Badge of Arms for the
obverse side.
The Badge of St Helena has
been passed to the Royal Mint for
minting purposes.
“Anyone can be awarded the
Badge of St Helena, regardless of
birth place or place of residence,
in acknowledgment of exceptional
and extraordinary service to the
island,” SHG said.

MV Helena finally departs after
further delays

D

raft versions of the Ministerial
Code for the new Ministerial
government,
Legislative
Council Standing Orders and
the Legislative Council Code of
Conduct have been published by
SHG.
SHG said that earlier versions
of the draft were circulated to
Councillors and “various” SHG
officials before the end of Council

on Aug, 2.
According to SHG, the draft
versions of the documents have
been published “to inform the
public and prospective election
candidates about the personal
standards, responsibilities and
conduct by which future Ministers
are expected to maintain.”
It will however be up to the new
council to approve any of these

documents.
The Ministerial Code will apply
to all Ministers, but will not apply
to those Councillors who do not
hold a ministerial post.
Other Councillors will be held
to the Legislative Council Code of
Conduct.
The Standing Orders will govern
the procedure for formal meetings
of the Legislative Council.

Governor departs St Helena for UK
Hannah Braaf, SAMS

G

overnor Dr Philip Rushbrook
left St Helena on the delayed
Titan Airways Charter flight to
the UK on Thursday Aug.12.
According to SHG, the Governor
plans to be in London until Sept.
24. Aside from taking leave, the
Governor will also meet with

Hannah Braaf, SAMS

the Foreign, Commonwealth and
Development office and work
with the St Helena Government
Representative.
During the Governor’s absence,
Greg Gibson will take on the role
of Acting Governor for St Helena,
Ascension and Tristan da Cunha.

Covid cases escalate on Ascension
Island
Donna Crowie, SAMS

The MV Helena departed Cape

Town round about 20.45 on
Friday evening making its way to
St Helena.
The MV is currently expected to
arrive at 06.30 on Friday Aug.20
The MV Helena had previously
delayed been delayed to Thursday,
12 August and was then again
deferred to Friday Aug. 13 due to
poor weather conditions in Cape

M

Town.
The MV Helena was first
expected to depart on Thursday
in order to allow the loading of
transhipment cargo from the UK,
which was behind schedule due to
delays and alterations to the main
transhipment lines.
However, according to a more
recent update from AW ship
management, Cape Town is now

experiencing a severe weather
front. As a result, the MV Helena
was delayed for an additional day
and departed St Helena on Friday.
AW Ship Management has
also told SAMS that a total of
25 transhipment containers are
being rolled onto Voyage 44 due to
arrive at St Helena in September.

ore positive Covid cases have
been identified on Ascension
Island following the arrival of a
flight from the UK on Aug. 9.
Responding to queries from The
Sentinel the Ascension Island
Government (AIG) confirmed
that two positive cases have been
identified.
One of the previously positive
persons (three were originally
identified following testing on

day two of compulsory isolation)
is now confirmed to be negative
following two negative test
results in a 48 hour period.
On Thursday afternoon Aug. 12,
the AIG approved the emergency
disembarkation of an ill crew
member from a passing Vessel.
The crew member was admitted
to Georgetown Hospital and
placed into an isolation ward.
A Covid 19 test confirmed that

the crew member is positive for
the virus.
According to AIG, The sick crew
member’s condition has improved
and the person has now been
discharged from Georgetown
Hospital.
The Crewmember is however
still showing as positive for COVID
19 and therefore is still observing
compulsory isolation.
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Donna Crowie appointed as CEO
for South Atlantic Media Services

A

s of September 1st, Donna
Crowie will be appointed as
Chief Executive Officer for South
Atlantic Media Service (SAMS).
Donna has worked in local
media since she left school and
joined South Atlantic Media

Services in 2015 starting as a
Junior Radio Manager. In 2017
Donna was appointed as the Radio
Manager and was instrumental
in restructuring SAMS’ radio
services following the media
review that year.

Donna’s experience of working
in media from the ground up
means she brings a wealth of
practical day-to-day knowledge
and experience to the role of Chief
Executive Officer.
“I am over the moon about this
new role, I have worked within
media since i left school back in
2005 and I can tell you, not one
day is the same working in this
field of work,” Donna said. “I left
school without the best of grades
but I have worked extremely hard
to get where I am today in my
working career. Believe me it isn’t
easy but I am looking forward to
the challenges ahead. I would like
to thank the SAMS Board and the
staff of SAMS as this would not be
possible without your support.”
Terry
Richards
SAMS
Chairperson
also
comment
“SAMS has much pleasure in
announcing that Donna Crowie
will become the new CEO with
effect from 1 September 2021 –
we all at SAMS wish her every
success with her appointment
and future endeavours.”

Scott George graduates with
first class honours in Aerospace
Engineering
Andrew Turner, SAMS
Photo from SHG

Hannah Braaf, SAMS

N

years studying at the University of
Brighton.
Niza completed 6 modules on
varying specialist aspects of the
law.
However, because of COVID-19,
she had to adapt to learning online
and meeting clients over video
conferences during time spent with
a Legal Clinic.
“Brighton University provided us
with a lot of support and most of my
tutors made themselves available to
help us with any questions or issues

we had, so I felt very supported by
the University and with my course,”
Niza said
Until Niza graduates in February
of 2022, she will stay in the UK for
more practical experience.
“This qualification will be of
great benefit to St Helena upon
Niza’s return to the Island,”
Head of Lifelong Learning Angela
Benjamin, said. “We look forward
to her applying this knowledge and
sharing skills she has learnt during
her three-year study at University.”

S

cott George has graduated
from the University of Surrey
with a first-class honours degree
in Aerospace Engineering.
In three years of study, Scott has
studied a variety of engineering
disciplines
including
Fluid
Mechanics, Solid Mechanics,
Thermodynamics, Mathematics
and Electronics.
In his second year, Scott
focused on Aerospace areas such
as Aerodynamics and Flight
Mechanics.
As part of the degree course,

Scott designed a fixed wing
aircraft that was able to carry the
largest payload possible for its
category but due to Covid 19 the
practical modules were cut short,
and the aircraft was not built.
Scott also completed the design
of a family of commercial aircraft
capable of carrying 240 and 190
passengers and a 4kg Unmanned
Ariel Vehicle
“I am happy to have completed
my studies and I can’t wait to
start the next chapter in my life,”
Scott said.

Donna Harris graduates with BSc
(Honours) Social Work Degree
Hannah Braaf, SAMS
Photo from SHG

Niza Yon achieves law LLB
(Honours) Degree

iza Yon has achieved a Law
LLB (Honours) Degree after three
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D

onna Harris has graduated from
the University of Portsmouth with
a Bachelor of Science (Honours)
Social Work Degree and a Bachelor
of Science in Social Studies award
with merit.
Donna studied for three years,
in which she completed various
modules and a final dissertation
on a ‘review of literature in the
understanding and management
of social workers’ dual relationship
roles
in
small
and
rural
communities’.

“The modules enabled me to
understand and apply the policies,
legislation and professionalism
relevant to the role of a Social Worker
and through my final evidence
matrix I was able to demonstrate I
had met the required ‘Professional
Capability Framework’,” Donna
said.
Because of COVID-19, many
students’ work placements were
negatively
affected.
However,
Donna managed to remain in a front
line service with Hampshire County
Council, which works in partnership
with St Helena’s Children & Adults
Social Care.
“With the success there also comes
sadness and a very dark period of
my life where I questioned whether
I was able to continue and complete
my degree,” Donna said. “I had
to cope with personal tragedies
which included the loss of my Uncle
Stedson to COVID, my dad and
my good friend Marie. However,

my resilience and my passion to
succeed and complete my degree
did not go unnoticed and I was
awarded ‘The Social Work Inclusion
Group Memorial Prize’ from the
University of Portsmouth.”
Donna plans to participate in
the Assisted and Supported Year
in Employment programme, with
will give her both exposure and
experience. In order to do this, she
will stay in the UK for an additional
2 years.
“I would like to take this
opportunity to say thank you to
everyone who has sent words
of comfort, encouragement and
support over the last three years,
you kept me going,” Donna said.
“It’s time now to put what I have
learnt into practice and I look
forward to 2023 when I will return
to the Island and continue my
journey as a Qualified Social Worker
on St Helena.”
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Results Day at Prince Andrew
School
Hannah Braaf, SAMS

O

n Friday, August 13, Results
Day for GCSE and 6th form
students was held at Prince
Andrew School (PAS).
PAS Head Teacher, Penny
Bowers, gave the opening words,
congratulating students on all
that they have achieved despite
COVID-19 related difficulties.
“I feel very, very proud of all
our students, not just our Year
11s, but our 12 and 13s. Amazing,
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amazing results... some of them
just smashed that,” Exams
Administrator, Kerry Peters, said.
Students also spoke positively
about their results.
“I’m really happy with my grades
and what I have achieved,” GCSE
student, Hannah Beard, said.
“Beyond
happy...
this
is
amazing!... to think of all the hard
work I put in, just the relief,”

GCSE student, Amy Thomas, said.
Furthermore, this September
will see the biggest Year 12 class
in a long time: 18 out of the 38
former Year 11 students applied
for 6th form this year and many
were accepted.
Additionally, Year 11 students
who took part in the work
experience
programme
were awarded Certificates of
Participation by Career Access
St Helena manager, Nicola
Essex. This year, 35 students
participated and 21 businesses
and organisations, across a
spectrum of different sectors,
acted as Training Providers.
“This has been a very successful
work experience programme,”
Nicola said in her report. “It
was reported that all of the
students have entered this
with tremendous enthusiasm
and a great willingness to
learn as much as they can”;
“Students’ performance has been
outstanding which has been very
pleasing to both the Training
Providers and us...Because of
your willingness and enthusiasm
in learning, the training provider
has also shown an increased
interest and have gone out their
way to expand some of their
training programmes to facilitate
the interest shown.”

Exploratory drilling works given the go
ahead
Hannah Braaf, SAMS

A

new Exploratory Drilling
Programme – funded by SHG’s
Project Special Fund and managed
by the Capital Programme Section
– has been approved by Executive
Council.
The
Exploratory
Drilling
Programme comes under St
Helena’s Water Strategy, endorsed
in 2020, which aims to sort issues
with St Helena’s water system and
ensure there is sufficient quality

and quantity of water to support
healthy living, to sustain economic
activity, to sustain food security
and to sustain environmental and
ecosystem functions.
The previous exploratory drilling
programme was terminated earlier
this year after issues with Connect
St Helena Ltd’s drilling rig, which
could only reliably reach about 40
metres deep.
As a result, SHG have said that

an international company will be
appointed to undertake the drilling
works at various locations on St
Helena, including the Francis Plan
Ring Road.
According to SHG, deep aquifer
exploratory borehole drilling offers
a “low cost quick solution for SHG
to eliminate the current water
deficit experienced during periods
of drought.”

Excavation works for cable underway
Hannah Braaf, SAMS

E

xcavation works are now taking
place at Ruperts Beach for the
Fibre Optic Cable Project, which
will provide the first fibre optic
connectivity from St Helena to the
rest of the world.
The team have begun excavation
of Ruperts beach and laying the
earth cable.

Due to the works, Ruperts Beach is
closed to all members of the public
indefinitely.
Further works are scheduled to
take place on Aug. 27 following the
arrival of the cable ship which will
begin laying the 1154km of cable
towards the West Coast of Africa.
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NOTICE BOARD

Yellow vaccination cards prepared
in St Helena legitimate for travel
An accompanying letter can be used to verify vaccination in the
Overseas Territories.
Cyril (Ferdie) Gunnell, SAMS

NOTIFICATION

MEETING OF THE LAND DEVELOPMENT CONTROL
AUTHORITY
“The Land Development Control Authority will hold its monthly meeting on
Wednesday 1st September 2021, at 10 am at the St Helena Community College
Large Conference Room, Jamestown.
Meetings of the Authority are open to members of the public, applicants and
objectors.
The Agenda and redacted versions of the Handling Reports will be available on
the LDCA Web Page of the SHG Web Site.
Should you require assistance, please contact the Secretary of the Land
Development Control Authority on telephone number 22270.
Applicants and Objectors may speak at the meeting providing that a summary
of the points to be raised has been submitted to the Secretary at least 24 hours
before the meeting”.

Labour Regulating Authority
C

oncerns have been raised by
numerous members of the public
surrounding a potential issue
with St Helena’s Covid 19 vaccine
certificates.
Some have questioned if St
Helena’s vaccine cards should
have been attached with a QR
Code.
A QR code stands for Quick
Response and is similar to a
bar code which some countries
use to check the legitimacy of
vaccination certificates when
travelling abroad.
The Health Services Director,
Janet Lawrence last Thursday
informed the Sentinel that the
scannable codes referred to are
used in the NHS COVID Pass: this
is the UK system of confirming

vaccination details.
“St Helena is not part of the NHS
system so we do not currently
apply the same approach used in
the NHS COVID Pass,” she said.
“Please be assured that the yellow
vaccination cards prepared in St
Helena are valid and follow the
guidance issued by Public Health
England. Our approach is similar
to other UK Overseas Territories.”
“Alongside
the
yellow
vaccination card, agreement
has recently been reached with
Public Health England that an
accompanying letter can be
used to verify vaccination in
the Overseas Territories,” Ms
Lawrence said. “This letter can
also be used for travel purposes.”
“Around the world, the process

of verifying COVID-19 vaccination
status is evolving: we will provide
any updates as the situation
changes.”
Members of the public have
responded to the assurances from
the Health Directorate.
“People will be relieved to hear
that an accompanying letter ‘can
be used to verify vaccination’ and
for ‘travel purposes’, suggesting
presumably that the certificate
alone would not be sufficient
validation,” A member of the
public said. “A not altogether
satisfactory situation, in my
view but we trust that updates
will be provided ‘as the situation
changes’ and one hopes that the
Health Directorate will announce
this themselves in due course.”

Guidelines and Codes of Practice for all Employers and
Employees

On the 16th August 2021 the Labour Regulating Authority issued guidelines and codes of
practice for all employers and employees. These guidelines and codes are now best
practice on St Helena for all employers and provide guidance on employees’ rights and
dealing with problems at work. They affect everyone who employs someone or who
is employed
The guidelines and codes of practice can be found on the SHG website at
https://www.sainthelena.gov.sh/public-services/labour-regulating-authority/
They are also available at the Judicial Services offices and copies will be placed in the
library and customer services centre
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NOTICE BOARD

VACANCY FOR MARINE INTERN
An exciting opportunity has arisen to join the St Helena National Trust in a supporting role. We are looking for an Intern to join the Trust Marine Team
funded by the UK charity Blue Marine Foundation (BLUE). The Marine Team works with the community to champion and support the development and
delivery of St Helena’s IUCN Category VI Marine Protected Area and learn more about the species within it.
The Intern must be a strong swimmer, have an interest in the marine environment and preferably have studied modules in marine science, be comfortable
working as a small team and be self-motivated to work on tasks individually. This paid role is full time, starting ASAP for an initial period of up to nine
months – until June 2022 – with the possibility to extend if further funding is secured. The role will include ocean and beach fieldwork and fully funded
external training opportunities.
The Trust is an independent non-governmental organisation driven by a passion for St Helena and our built, cultural, and natural heritage. We have a
strong emphasis on team-work and collaboration, and believe that our staff are the greatest assets that we have.
If you feel you could contribute to the Trust and would like to join a team that is passionate about seeing good things happen on St Helena, then we want to
hear from you.
For further information on this post please contact Sheena Isaac, Education & Outreach Officer on 22569 or email sheena.isaac@trust.org.sh
A detailed breakdown of Internship duties can be obtained from Amanda Constantine at the St Helena National Trust office; Broadway House, Jamestown.
Alternatively, email amanda.constantine@trust.org.sh or call 22190.
Applications should be in the form of a CV and cover letter indicating how you meet the requirements of the Internship.

CLOSING DATE FOR APPLICATIONS: Friday 10th September 2021

Solomon & Company (St Helena) Plc
has a

Vacancy for a

General Manager (Production)
This is a high profile, leadership position as a member of the Company’s
Corporate Management Team.
The General Manager (Production) will be responsible for the Management of the Production departments.

Key accountabilities will include the management, development and growth of the following departments, to
maximise productivity and performance:
1.
2.
3.
4.

Coffee Production
Livestock (including Cattle and Pigs)
Lands Management/Arable Production (including Bananas/Honey)
Bakery

Interested Persons should have:





For further information,
including the Company’s
attractive benefits package,
please contact
Nicola Constantine,
Manager
(Greenlands)
on telephone number: 22137
or via email address:

Nicola Constantine
greenlandsmanager@solomons.co.sh
Application forms may be collected
from Solomons Reception Desk, in the
Main Office Building, Jamestown or
alternatively an electronic copy can
be requested via e-mail address:
hradmin@solomons.co.sh and
submitted to Miss Daryl Legg, Human
Resources Officer,
Solomons Office, Jamestown,
by 31

August 2021.

Solomon & Company (St Helena) Plc
has a vacancy for a Part Time

Shop Floor Assistant
Within Greenland’s

Job Outline
To provide a high standard of customer service and to assist with the day-to-day running of the shop.

Interested Persons Should:

Be customer focused and target driven
 Be competent in Maths & English
 Be self-motivated and able to work well as part of a team
 Have excellent verbal & communication skills
Be knowledgeable of, and able to carry out manual handling duties




Salary for the post is £3.25 per hour. Hours of work will be approximately 20 hours per week.








Strong leadership/managerial skills with at least 3 – 5 years’ proven management experience
A strong academic background, desirably with a professional certificate in Business Management or
other relevant fields (although not essential)
Demonstrable knowledge and experience in agriculture and/or animal husbandry and/or bakery
methodology, technology and management
Knowledge of Health & Safety standards, including Food Hygiene standards
Strong strategic planning and analytical skills
Computer literacy and proficiency in the use of Microsoft Office Applications
An ability to develop high standards of productivity and customer service within the Production
departments
Clean & Valid Drivers’ Licence in classes A & C
A high degree of integrity, maturity and professionalism with the ability to lead effectively in a
demanding, fast-paced team environment

For further information, including the Company’s attractive benefits package, please contact Mandy Peters, Chief
Executive Officer, on telephone number 22380, or via email: CEO@solomons.co.sh
Application forms can be collected from the Main Office Building, Jamestown, or alternatively, an electronic copy can
be requested via email address: hradmin@solomons.co.sh. Completed application forms should be submitted to
Mandy Peters, Chief Executive Officer, or via email address CEO@solomons.co.sh by Friday, 3 September 2021.
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SAMS RADIO 1 SCHEDULE

NOTICE BOARD

SAMS Radio 1

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)
Streaming live via www.sams.sh/radio.html

7am-10am Sunrise Andrew Turner
1pm-4pm: Afternoon show with Luke Bennentt
8-8:30pm: Comedy (Steptoe and Son)

8am-1pm: Saturday Show with Donna Crowie
3-5pm: Modern Country Chart with Donna and Hannah

8-9:30pm: Comedy repeats (Steptoe and Son)

8am-1pm : Sunday Show with Andrew Turner
3pm-5pm: UK Chart Show with Donna and Hannah

Bringing you the

BBC
World
Service
100.7 (Briars)
88.1 (High Knoll)
102.7 (Blue Hill)

7pm: Seventh Day Adventist Church Service

9am-12noon Morning show with Luke Bennentt
5-7pm - Afternoon Show with Ben and Paul
8-8:30pm: Comedy (Steptoe and Son)

5-7pm: Modern Country Chart with Donna Crowie and
Hannah Braaf
7:30pm-8:30pm: Sounds of the 80’s with John Turner

Featured
this
week
Starting
on
Wednesday,
Ferdie introduces Pop goes
classical.

BADGE OF ST HELENA DESIGN COMPETITION
WINNER ANNOUNCED
St Helena Government (SHG) would like to announce that the winner of
the competition to design the new Badge of St Helena (provision for which
is now included in the National Honours and Awards Ordinance 2021) is
Kurt Bowers of Nr Hutts Gate, Longwood.
A competition was held for participants to produce a locally prepared design for the obverse and
reverse sides of the Badge of St Helena. This competition, which closed on 26 March 2021, was
advertised locally via newspapers, radio and Social Media. All persons residing on St Helena
could take part. There were seven entries in total which were judged by an independent panel
who reserved the right to modify the winning design.
Modifications were made, in consultation with Kurt, to the reverse side of the Badge which depicts
a simple illustration of the Map of St Helena with a puzzle board overlay and two hands connecting
two puzzle pieces. Three map co-ordinates are printed around the outside of the design denoting
the places of importance and value to the continued development of the Island’s position in the
world. They are:


Jamestown Landing Steps (History/Economic)



Diana’s Peaks (Cultural/Environmental)



Centre of Sports Field at Prince Andrew’s School – (Social/Future).

Through the puzzle overlay, Kurt’s design conveys and represents the contribution a person can
make to the Island through enriching it and becoming a part, or a piece of the Island’s rich fabric
whether that be social, cultural or economic. The independent panel elected for the obverse side
of the Badge to depict the St Helena Badge of Arms.
The Badge of St Helena can be awarded to anyone regardless of place of birth or place of
residence, in recognition of exceptional and extraordinary service to the Island which can include
contributions to public life, research, philanthropy, literature and the promotion and support
provided to the culture, heritage and development of the Island.
The design for the Badge of St Helena shown below, has now been passed to the Royal Mint for
minting purposes.
Congratulations are extended to Kurt.

Pure Classical Peace on his
1548 show.
The most relaxing music you
will ever hear.

8-11am: Sunrise with Donna Crowie
12:30-2:30pm: Pop goes Classical with Cyril
(Ferdie) Gunnell

Each Wednesday Pop Goes
Classic will include an hour
of classical music.
So tune in Every
Wednesday from 12:30pm to 2:30pm.

4-7pm: Afternoon Drive with Luke Bennett
8-8:30pm: Comedy(Steptoe and Son)
7-10am: Sunrise with Luke Bennett
12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell
5-7pm: UK Chart Show with Donna Crowie and
Hannah Braaf

Reach us on 22727 or at news@sams.sh

15

Local news and notices:
7am, 10am, noon, 2pm, 5pm, 7pm, 10pm
#StHelena #BadgeofStHelena #Winner
https://www.facebook.com/StHelenaGovt/
https://twitter.com/StHelenaGovt
SHG
13 August 2021
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NOTICE BOARD
Encompass Digital Media Services Ltd
BBC Atlantic Relay Station
English Bay
Ascension Island, ASCN 1ZZ
South Atlantic Ocean

Tel + (247) 66800
Fax + (247) 66117

Vacancy for Electro-Mechanical & Transmitter Technician

MINISTERIAL CODE, LEGISLATIVE COUNCIL STANDING ORDERS AND LEGISLATIVE
COUNCIL CODE OF CONDUCT

Encompass Digital Media has a vacancy for a full-time Electro-Mechanical & Transmitter Technician at the BBC
Atlantic Relay Station on Ascension Island.
The post holder will form part of the Electro-Mechanical Team, responsible for the efficient, effective maintenance and
repair of electrical, mechanical, pneumatic and hydraulic equipment at the site. Other responsibilities include effective
maintenance and repair of electrical air-conditioning plant of all Encompass and customer sites, across the Island.
This post will be offered either on a single or accompanied status contract, depending on personal circumstance, and
with bungalow accommodation.
Any offer of employment will be conditional on passing a medical examination.
Essential Qualifications & Experience
 Good understanding of safety procedures and safe working practices, particularly in the Electro-Mechanical
area.
 Certification/experience of Electro mechanical maintenance and repair techniques.
 Certification/experience of air conditioning maintenance & repair.
 Competent in the use of hand tools, power tools and workshop machinery used within this role.
 Manual Handling Training and other Statutory Safety Training specific to the role.
 Good interpretation of electrical and mechanical diagrams.
 Be industrious, proactive and work to a high standard.
 Strong self-motivation and ability to work with minimum supervision.
 Basic computer skills.
 Full driving licence.
 Ability and willingness to work flexible hours.
Desirable Qualifications / Experience
 Electrician qualified with City & Guilds 2330 Level 3.
 City & Guilds 2391 Inspection and Testing.
 Recognised mechanical craft qualification or equivalent.
 Qualified welder.
 Experienced in the maintenance of HV equipment and associated systems.
 Installation of household solar panels/water systems.
 SC level security clearance.

DRAFT DOCUMENTS ISSUED FOR INFORMATION
A working draft of the Ministerial Code for the new Ministerial government after the forthcoming
General Election has been issued today for public information. An earlier draft was circulated to
Councillors and various officials in the SHG Administration before the end of Council on 2 August
2021. Their comments have been incorporated into the draft document. The final text of the
Ministerial Code remains to be debated and accepted by the new Councillors after the General
Election.
The publication of this working draft is intended to inform the public and prospective election
candidates about the personal standards, responsibilities and conduct by which future Ministers
are expected to maintain in their duties to Executive Council, Legislative Council, the Public
Service administration and their personal business. The Ministerial Code will apply to all Ministers,
including the Chief Minister. It is based on a slimmed down version of the UK Ministerial Code,
amended and tailored extensively to be relevant to the legislation and procedures in place on St
Helena.
The Ministerial Code would not apply to those Councillors who do not hold a ministerial post.
Instead, they will continue to be bound by an updated Legislative Council Code of Conduct and set
of Standing Orders. The draft texts of these documents have also been issued for information
today. The final texts will be discussed, finalised and ultimately accepted at the first meeting of the
new Legislative Council after the General Election.
All draft documents are available on the St Helena Government website here:
https://www.sainthelena.gov.sh/government/public-information/

Further Qualifications/Experience requirements are detailed in the Job Description.

Hardcopies of each document will be made available for viewing in the Public Library.

Please contact the Senior Engineer on + 247 66800 (Extn 108) or email dennis.francis@encompass.co.ac for a Job
Application Form, Job Description and for further information regarding the post.

Notes to Editors

Applications to be sent to:
Senior Engineer
BBC Atlantic Relay Station
English Bay
Ascension Island (or email dennis.francis@encompass.co.ac )

The texts are not finalised and subject to amendment before approval by the first Legislative
Council after the General Election. They are released to assist in contributing to a general
understanding of a future ministerial government on the basis of ‘indicative not definitive, for
information only’.

Applications should be submitted on our job application form, and must be received by Friday 20th August 2021.

#StHelena #LegislativeCouncil #GeneralElection2021
https://www.facebook.com/StHelenaGovt/
https://twitter.com/StHelenaGovt
610 Chiswick High Road, London, UK, W4 5RU | www.encompass.tv

SHG
11 August 2021
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ANRD wishes to give a final reminder to Tenants that licenses for their
agriculture assets for the period 2021-2022 will only be available for
signing on Mondays, Wednesdays and Fridays from 9am to 3.30pm until
the 31 August 2021.

Advert
ANRD wishes to advise the public that the following assets are available for licensing:from
September 2021;
o Arable land at Ex ADA Fields

If licenses are not signed by the above date, the asset will be advertised
or reallocated to another tenant.
No licenses will be sent out, therefore all Tenants must visit the ANRD
Office at Scotland to sign their license.
For further information, please contact the Farmers Support staff on
telephone 24724 or email martina-leo@sainthelena.gov.sh or
frederick.green@sainthelena.gov.sh

o Arable land at Mulberry Gut

o Tree Nursery- Ex ADA Fields

Application forms can be collected from the Reception at ANRD Office or by contacting the
Agricultural Development Officer, Andy Timm or the Farmers Support Officer, Fred Green on
telephone
24724
or
email
andy-timm@sainthelena.gov.sh
or
frederickgreen@sainthelena.gov.sh respectively.
Closing date for applications is 1600 hours on 24 August 2021.

___________________________________________________________________________________________________________

VACANCY
ACCOUNTS MANAGER

Vacancy – Counterpart to Electricity Distribution Manager
Connect Saint Helena Ltd is seeking to recruit a Counterpart to the Electricity Distribution Manager. The Electricity
Distribution Manager is a key role within the Company and has responsibility for the operation, maintenance and
development of the Island’s high voltage and low voltage networks.
Candidates should have demonstrable experience of working with high voltage and low voltage networks.
Management experience is essential in this role and candidates should have the ability to motivate staff to perform
both generally and in challenging environments. Careful attention to detail and a strong awareness of safe
working systems are essential qualities in this role.
Qualifications & Experience
Candidates should have a qualification in electrical or electromechanical engineering at HND level or higher, and
should have, or be willing to work towards an HV Switching Certificate.
Connect Saint Helena Ltd offers a competitive salary commensurate with qualifications and experience.
Other benefits includes 15% of base salary pension contributions.
For a full job description and/or further details on this position please contact Annalisa Young on 22255
or email Annalisa.Young@connect.co.sh
Completed application forms should be sent to Annalisa at the above email address or handed into
Seales Corner, Jamestown by 9.00am on Monday, 23 August 2021.

(Treasury, Infrastructure & Sustainable Development Portfolio)
Are you a highly motivated individual looking for a career change or to progress career? Do you have good leadership skills and
a problem-solving attitude? If so, the Treasury Directorate has an opportunity for you to join their team.
Applicants should have the following experience, skills and qualifications:






We offer the following:
Significant experience working in an accounting or finance related role and
supervising accounting or finance staff
Excellent verbal, written and presentation skills, including the ability to
explain complex ideas and engage people
ACCA Foundations in Accountancy (FIA) Diploma in Accounting and Business or equivalent level of demonstrable attainment or experience or willingness to study
Confident in using ICT systems relevant to role i.e. Access Dimensions and
SelectPay or similar packages including Management Information Systems
and MS Office

Salary: £14,138 - £17,673 per annum
Leave: 30 days per annum
Pension contribution
Paid Sickness Absence

Flexible working hours scheme

Further information about the duties of the post, interested persons should contact:
Miss Connie Stevens, Head of Finance on telephone number 22470 or email: connie.stevens@sainthelena.gov.sh
Job Profile and Application forms are available from:
Corporate Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to
Dianne Venning, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Thursday, 26 August 2021.
To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered.
Please do not submit your CV.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the application
form independently verified.
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VACANCY
SENIOR ACCOUNTS ASSISTANT
(Treasury, Infrastructure & Sustainable Development Portfolio)
Are you a highly motivated individual with the ability to effectively manage Payables, Accounts and Payroll functions?
Would you like to contribute to the provision of an efficient, customer focused accounting function for the public service?
If so, the Treasury Directorate has an opportunity for you to join their team.

PUBLIC ANNOUNCEMENT
SALE OF VEHICLE SPARES

We offer the following:
Applicants should have the following experience, skills and qualifications:
Salary: 8,613 - £10,765 per annum

 Significant experience in a similar accounting role;
Leave: 25 days per annum
 Confident in using ICT systems relevant to role i.e. Access Dimensions and SelectPay
or similar packages including Management Information Systems and MS Office

 Proven and effective administrative skills;
 Level 2 or above qualification in a relevant subject – such as Maths, ICT, Busi-

Pension contribution

Paid Sickness Absence

Further information about the duties of the post, interested persons should contact:
Miss Sarah Greentree, Business Support Manager on telephone number 22470 or email: sarah.greentree@sainthelena.gov.sh
Job Profile and Application forms are available from:
Corporate Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to
Dianne Venning, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Thursday, 26 August 2021.
To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered.
Please do not submit your CV.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the application
form independently verified.

Solomon & Company (St Helena) Plc
has a vacancy for a

General Assistant
(Cakes & Pastries)

By 31

August 2021

DODGE FIRE TENDER

AIR COMPRESSOR

MAXIPAK REFUSE TRUCK

FORD ESCORT CAR

DOZER CATERPILLAR D6

STEAM CLEANER

RESCUE BOAT

DAF REFUSE TRUCK

ESCORT PANEL VAN MK6

DODGE BUS

NISSAN BUS – CITY

FREELANDER

FORD FIESTA CAR MK2

FORD FOCUS ESTATE 1.8D

BIKES

FORD ESCORT MK5 1.8 D

BOMAG ROLLER

FORD FIESTA - FLIGHT

LDV PILOT VAN

FORD FIESTA - ENCORE 1.8D

BEDFORD HIAB TRUCK

VAUXHALL BRAVA PICKUP

HONDA MOTORCYCLE TLR200

LIEBHERR TRACK LOADER

HONDA MOTORCYCLE XR250

FORD ORION CAR

BEDFORD PICKUP VAN

TYRES 195/80 X R15

TYRES 400 X R12

TYRES 195 X R14

TYRES 300 X R17

TYRES 700 - 12- 12

TYRES 120/80 X R17

TYRES 205/70 X R15

TYRES 110/90 - R18

TYRES 25 X 6

Within the Bakery

Job Outline
To assist in the general day to day duties related to the production and packaging of Cake & Pastry products.

GM-Services.Properties@solomons.co.sh

Application forms may be collected
from Solomons Reception Desk, in the
Main Office Building, Jamestown or
alternatively an electronic copy can be
requested via e-mail address:
hradmin@solomons.co.sh and should
be completed and returned to Miss
Daryl Legg, Human Resources Officer,
Solomons Office, Jamestown,

FORD TRANSIT BUS

Flexible working hours scheme

ness Administration or equivalent level of demonstrable attainment or experience.

For further information, including the
Company’s attractive benefits
package, please contact
Ian Gough,
General Manager (Services &
Properties)
on telephone number: 22380
or via email address:

The Transport Section of the Central Support Service has for sale vehicle spares to fit the
following vehicles. Also available is a small selection of various sized tyres.

Interested Persons Should:
Have an understanding of basic measurements with the ability to follow written recipes
 Have the ability to multitask and follow instructions
 Be able to manage time effectively to ensure production deadlines are met
 Possess basic numeracy and literacy
Ideally possess knowledge and experience in Food & Hygiene and Health & Safety Awareness with the
ability to carry out manual handling duties
 Have the ability to take on physically demanding duties and stand for extended periods
 Be self-motivated and able to work well as part of a team

These items will be sold on an ‘as is’ basis. To view these items, check prices, or to purchase,
please visit the Stores Section at the Donkey Plain Garage Complex, Mondays to Fridays between
9am and 3.30pm.





Salary will start at £7,886.76 per annum (£657.23 per month)

SHG
17 August 2021
http://www.sainthelena.gov.sh
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First entries into top 10 for wet laps

DIOCESE OF SAINT HELENA

Baptist Church

Gospel Outreach

Impresa Scipione Racing, Contributed

The Cathedral Parish of St Paul
Sunday 22nd August – 21st Sunday of the Year

3.00 p.m.

Ordination of Deacon Ernest
Fritz –
Followed by Refreshments

Cathedral

Thursday 26th August
9.00 a.m.

Eucharist

Arabia

The Parish of St James

When: 22nd August 2021

Sunday 22nd August – 21st Sunday of the Year

3.00pm

Where: Half Tree Hollow Community Centre
Time: 15:00

Song
n
i
l
e
Gosp

7.00 p.m.

Thursday 26th August
Eucharist with Healing

Cathedral

St John

The Parish of St Matthew
Sunday 22nd August – 21st Sunday of the Year

3.00 p.m.

Ordination of Deacon Ernest
Fritz

7.00 p.m.

Eucharist

Refreshments

Preache
d Word

Ordination of Deacon Ernest
Fritz

Cathedral

Tuesday 25th August
St Mark

CHURCH NOTICES
Prayer Meetings
Saturday 21st August at 8:30am
Residence of Anthony & Elaine Hopkins, Sapper Way.
~

Praise and Worship Service
Sunday 22nd August: 11am
No. 3, Longwood Enterprise Park
Kid Zone (Sunday School) will meet in Unit 7 at 11am
~

Cell Meetings
Tuesday 24th August:
 Sandy Bay Community Centre at 6pm.
Wednesday 25th August:
 No. 3, Longwood Enterprise Park at 7:30pm
(Contact Tav on 51727 for details)
 Residence of Anthony & Elaine Hopkins, Sapper Way at 7:30pm.
 Jamestown at 7:00pm
(Contact Catherine on 64352 for details)
~

Christian Gift/Bookshop & DVD rental
The Christian gift/bookshop & DVD rental (as well as second-hand goods
shop) will be open on during the week & Saturdays from 10am to 12 noon.
For further information phone 25324, 62552 or 23249

Never boil water in
an uncovered pan.
Water will boil faster
and use less energy
in a kettle or covered
pan.

D

espite being a very wet weekend
at Scipione Racing, there were some
brave contenders eager to show off
their karting skills in very challenging
conditions to start of our wet track Top
10 leaderboards!
Congrats to Anthony Thomas, Phil
Francis, Martin Henry, Leeroy Caswell,
Dax Richards, Jeremy Clingham and

Anthony George, who managed to put
in our very first lap times for wet track
conditions on the new layout!
Congrats also goes out to the Turner
brothers, Andrew Turner and Harry
Turner, who took 1st and 2nd place
respectively in this category as well,
and well done to Harry Turner also for
improving his personal best within dry

track conditions when there was a dry
spell.
Congrats also goes out to Tegan French
who also put in an impressive lap in the
wet, and kicks off the Top 10 for the
ladies.
Great to see the skilful driving from all
contenders over a very wet weekend.
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SPORTS ARENA
SHFA Football Reports week 8

SHFA, Contributed

O

n Saturday we had our first
cancellations of matches due to the field
being waterlogged.
Surprisingly the field dry out overnight
and Sunday’s matches went ahead as
scheduled.
The first game started between the
Champions and league leaders the Rovers
and the Lakers was quite competitive at
the start. Rico Benjamin put the Rovers
1 nil up only for the Lakers to equalise
through Jordan Yon.
Rico scored his second and Brett Isaac
scored the Rovers third to give them a 3-1
half time lead.

Fixtures
Saturday 7th August 			
13.30 Lakers V Wirebirds
Organisers: Ballerz
15.30 Saints V Harts
Organisers: Axis
Sunday 8th August 			
13.30 Axis V Bellboys
Organisers: Saints
15.30 Ballez V Rovers
Organisers: Lakers

For some reason the Lakers capitulated
in the second half as the Rovers went on
to score 9 more goals and racked up a 12-1
win.
Rico Benjamin scored 6; one of which
was a spectacular overhead kick; Brett
Isaac score two, Trystan Thomas 1; Cristen
Yon 1 and Dane Wade 1. Peter ‘Darkar’
Benjamin came on for the last 10 minutes
and also scored. Darkar at 60 years and
7days possibly is the oldest player to score
a league goal on St Helena.
Rico Benjamin was named man of the
match.
The second match saw the Ballaz play

the Harts. The Harts started the match
really well and despite the Ballez putting
some nice passing moves together their
defence was under constant attack from
the Harts forwards.
Harts were 7 nil up at half time with
goals from Tyler Brady 3; 1 own goal and
Joey Thomas 3.
Defensively the Ballez was much better
in the second half and only conceded 4
goals; 3 from Simon Scipio and one more
from Young Player of the match Joey
Thomas.
Ross O’Dean was awarded Player of the
match.

EPL Fixtures
All Fixtures are to UK times

Saturday 21 August
12:30 Liverpool v Burnley
Aston Villa v Newcastle
Crystal Palace v Brentford
Leeds v Everton
Man City v Norwich
17:30 Brighton v Watford

Sunday 22 August
14:00 Southampton v Man Utd
14:00 Wolves v Spurs
16:30 Arsenal v Chelsea
Monday 23 August
20:00 West Ham v Leicester

36 Hole Stroke Play Competition

SHGC, Contributed

T

here were 18 golfers who had signed
up to take part in the 36 Hole Stroke Play
Competition on Saturday 14th and Sunday
15th August 2021, which was sponsored by
the Bank of St. Helena.

Although the weather was a typical
“scruffy August” day with fog and rain
showers, play still continued. The game of
golf is one of the sports which can be played
in almost any kind of weather, however
taking into account the safety measures
of the players. Nevertheless, in spite of
the bad weather some great golf had been
played, as six golfers returned scores within
the sixties. John Colclough and Larry Legg
were the top leaders for the day, both with
a net score of 63, followed by Arthur (aka
Mockas) Young with a net 67, Leon Crowie
and Arthur (aka Nooky) Francis both was
on a net 68 and Paddo Johnson with a net
69. The two-ball pool was won solely by
Arthur Young, well done Arthur.
The final round of the competition was
played on Sunday 15th August, in slightly
improved weather conditions in comparison
to that of Saturday. John Colclough and
Larry Legg maintained their competitive
golfing skills as they both returned with a
net score of 69. Therefore, a sudden death
play-off had to be carried out to determine
1st and 2nd place. After the sudden death
play-off John emerged as the winner, with
Larry taking the 2nd place and in 3rd place

was Jeffrey (aka Foxy) Stevens. Prizes were
also awarded for the Gents Longest Drive
and Nearest the Pin, for this event both of
the prizes were awarded to Leon Crowie.
Longest Drive and Nearest the Pin for the
Ladies was presented to Helena Stevens. A
prize was also awarded to the person who
played the most golf and this was presented
to Henzil Beard. Congratulations to all
winners. There were no claims for the twoball pool on Sunday, so these balls which
was unclaimed will be carried over to the
pool on Sunday 22nd August 2021.
The Committee of Management would
like to say a big thank you to the Bank of
St. Helena for sponsoring the prizes and
for their continued support. We would also
like to thank Mrs. Leeann Henry for coming
along to present the prizes.
This Sunday 22nd August 2021 will be the
18 Hole Modified Stableford Competition.
Tee off time will be at 12 noon; registration
closes on Saturday 21 August 2021 at 4 pm.
If you are interested in participating and
have not register, do leave a message on
telephone 24421.
Happy Swinging

