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Luke Bennett, SAMS

With the election coming up 
it has me thinking about what 
we want to see in a councillor. 
Who would be the best person to 
represent me, to push forward 
my concerns about the island? 

Keeping in mind that it is 
very easy to judge and criticize 
the men and woman who are 
selected, we must be mindful that 
it is not an easy job and these 
people will have the whole island 
breathing down their neck, it 
takes a lot to do this job in my 
opinion.

 So how can we select the right 
people for the job?

What do the public want to see 
during this election? - maybe a 
CV?

Should they be listing 
qualifications and experiences 
in this field? (Although i do 
believe that qualifications do not 
necessarily mean that you are 
good at the job.)

Maybe they should do a write up 
of what they would bring to the 
table? - But anybody can write a 
good story. 

Maybe radio interviews 
where candidates must answer 
questions from the public?

 For people like me, who don’t 
fully understand how the system 
works, I wish there was a simple 
way to break down how the 
whole process works for when 
decisions are made and how they 
are made, then we can see who 
we feel could follow the system 
or change it. 

Over the last few years there 
has been complaining, protests, 
meetings with the governor and 
all of it gave me headaches.

So how can we stop the 
headaches (don’t tell me 
panadols!) - What is the best way 
to select a councillor?

SENTINEL
COMMENT

South Atlantic Media Services, Ltd.,
The Media Centre, Castle Gardens, 
Jamestown, St Helena, South Atlantic 
Ocean, STHL 1ZZ. Tel: 22727
E: news@sams.sh, W: www.sams.sh

Following multiple enquiries 
from SAMS, SHG has now confirmed 
that St Helena is currently without 
a surgeon.

St Helena Government confirmed 
on Sunday Sept. 12 that a Locum 
General Surgeon, Dr Chawdhery will 
arrive to the island on the next titan 
airways flight in late September.

With no resident surgeon, Dr 
Francisco will be helping to provide 
surgical cover.

According to SHG, Dr Francisco 
will be supported by “the on-

SHG confirms no surgeon 
for St Helena

island team” as well as Ascension’s 
surgeon, Dr Bianca, via a tele link. 

According to SHG “this is accepted 
practice in areas that do not have a 
surgeon, such as remote areas of 
Australia, Antarctica and China.”

“Modern surgical practice is to 
stabilise patients before procedures 
or medevac,” SHG said. “As per 
normal procedures, overseas 
medical referrals or medevacs 
will continue to be used where 
required.”

Donna Crowie, SAMS

SHG announced on Monday 
Sept. 13 that the oil spill at the 
Jamestown wharf has been 
cleared.

Oil leaked from a 1000L 
container which is used to store 
used marine oil.

Oil spill cleared

Because of the completion of 
cleanup works, swimming is now 
permitted at the wharf. 

The oil spill was first discovered 
on Monday Aug.23 and clean-up 
operations were carried out by 
SHG and Solomons.

Andrew Turner, SAMS

The family who was placed 
under extended quarantine after 
testing positive for Covid 19 have 
again tested positive for the virus. 

The family arrived on the Titan 
Airways charter flight from 
the UK on Aug. 24 and first 
tested positive on their end-of-

Family in quarantine again test positive 
for Covid 19

quarantine test which is taken on 
the final day of the mandatory 10 
day quarantine period.

On Sept. 10 SAMS contacted SHG 
for information on the procedure 
now the family have retested as 
positive.

At the time of writing SHG is yet 

to provide answers. 
However, it is likely the families 

quarantine will be again extended 
after SHG said previously that 
the family will only be allowed 
to leave quarantine once every 
family member shows as negative 
on a PCR COVID-19 test.

Andrew Turner, SAMS

THANK YOU
Words cannot adequately convey to you all how much your messages, gestures and ac-
tions brought us much comfort and support during Johnny’s short illness and passing.
Anne, Ben, Susan, Nicola, Andrew and families would like to say a huge Thank You 

to the doctors, nurses and support staff at the General Hospital for the care given to 
Johnny.  To Bishop Dale and Father Ernest for conducting the funeral service and 

providing spiritual support to the family. To Deon and the band members for coming 
together and providing such uplifting musical accompaniment for the service and  at 
the graveside, to St James choir, and to Tara for reading the lesson. To Damien for 
designing the hymn sheet and reading the Eulogy and to Printech for printing the 

hymn sheets. Thank you also to Dula, to Roy and his team for organising the burial 
and to Markie & Danielle and Davina & Colin for the beautiful wreaths.  To Barry 
and James for producing the special tribute song that was played at the graveside and 

to the NASASH Games teams.
Thank you to colleagues at Sure, Connect, the Public Solicitors Office, Corporate 
Services & HR we really appreciate your support, Finally, thank you to family 

and friends here and overseas, who  visited, sent messages, sympathy cards, called us, 
organised tributes, attended the funeral and gave flowers and wreaths.  

Johnny will be forever in our thoughts; may he rest in peace.

Patient in quarantine being treated at 
Bradleys

A person who is currently 
undertaking their mandatory 
quarantine period is currently being 
treated at Bradleys Hospital.

The person was in home 
quarantine; however the person 
has to be moved to the Bradleys 
quarantine facility to be treated at 
the hospital there.

SHG has confirmed that the 
person’s illness is not related to 
Covid 19. 

Following enquiries from SAMS, 
SHG said that “a person in home 
quarantine became ill (not COVID-
related). As they are in quarantine, 
they need to be treated at Bradley’s 
Hospital as per our Standard 
Operating Procedures. “

Donna Crowie, SAMS

SHG has announced that 
Isaac’s Contractors Ltd have been 
awarded a contract to construct 
the Container Freight Station 
Yard in Lower Ruperts Valley.

 The contract is valued at 
£342,432.44 and was signed on 
Sept. 6.

The contract is expected to 
take 16 weeks to complete and 
according to SHG “will see 

Isaac’s Contractors sign £342,000 
contract to build Ruperts Container 

Freight Station Yard 

excavations, construction of 
reinforced concrete retaining 
walls, construction of reinforced 
concrete container yard slab, 
supply and installation of 
International Ship and Port 
Security (ISPS) fencing, and 
construction of surface water 
drainage provisions.”

The works are part of the 
controversial Rupert’s Valley 

Development Project which aims 
to move St Helena’s cargo and 
port facilities to Ruperts will see 
most of lower Ruperts converted 
into a Container Handling Facility 
with offices, warehouses and 
security fencing.

The plans have drawn criticisms 
from environmental and heritage 
groups as well as merchants and 
residents of Ruperts valley.

Andrew Turner, SAMS

ST HELENA NEWS
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An SHG press release last week 
spoke about critical frontline 
healthcare workers being allowed to 
enter St Helena and have a reduced 
quarantine period.

 These staff would undergo a 
reduced quarantine period of five 
days after having had a negative PCR 
test 72 hours before travelling to the 
Island, as well as receiving a negative 
result from a PCR test on arrival and 
undertaking daily lateral flow tests.

 Staff members will only be 
released after five days following 
negative results on Days 1 to 4 and 
a negative PCR test result on Day 5. 
In the case where a staff member 
might be required to exit quarantine 
in an emergency situation they 
would adhere to COVID-19 Standard 
Operating Procedures on the use of 
PPE. 

Some public concerns have been 
raised: 

“What happens after the member 
has performed their critical task; 
would they be allowed to go 
shopping, be required to wear the 
protective PPE in these instances, 
and will any monitoring take place to 
ensure that people whose quarantine 
period has been reduced to 5 days are 
not passing on the dreaded virus?” 

One person thought they would 
cancel an appointment if they are to 
come into contact with any of these 
staff. 

The Portfolio Director-Health & 
Social Care, Michele Wheeler said, 
“For clarity the agreed protocol is 
PCR 72 hours prior to flight, PCR 
on day zero, lateral flow tests day 

Reduced quarantine period of five 
days raise concerns

1-4 and PCR test on day 5. Once 
negative they will be able to be called 
to provide essential health services. 
There is no real need for a lateral 
flow test past this point as they will 
be in day 8 of the covid cycle (we 
can continue to do them to give the 
community comfort if required).” 

“The critical staffs are kindly 
quarantining away from their family. 
Dr Kamar is staying with her family 
but we do not anticipate calling her 
unless in a dire emergency and as you 
are aware she hasn’t been included 
within the gazette for this reason,” 
said Ms Wheeler. 

“Regarding full PPE, they will wear 
it up to day 5 and they have had 
their day 5 PCR test and received a 
negative result, following this it 
will be as per normal covid standard 
operating practice.” 

“To re-iterate the reason for 
needing the critical staff:

• Anesthet is t / Intens iv is t 
(treating patients in ICU): Off sick 
due to 24/7 working- no anesthetist/
intensivist unless we bring Dr 
Dobson out of quarantine

• Radiographer: On call 24/7, 
cannot continue at this pace as she 
is feeling exhausted. We are only 
calling her for critical diagnostics 
at this time until we can release 
Krystyna Majewska

• Pharmacist: Current 
pharmacist has left the island 
and therefore there is no trained 
pharmacist here until John Woollacott 
is released from quarantine.”

“This situation is really untenable,” 
Ms Wheeler said. 

Cyril (Ferdie) Gunnell, SAMS

MV Helena on her way after delays

The MV Helena is on her 
way, after several delays, with a 
large amount of transhipment 
containers.

According to AW Ship 
Management the MV Helena is 
carrying 41x20ft Containers, 
2x40ft containers and 4x20ft 
reefer containers.

The MV Helena is scheduled 
to arrive on Monday September 

20th.  
On Friday Sept.10 AW Ship 

management confirmed that the 
MV Helena had been delayed by a 
further three days.

The MV Helena was once 
again delayed waiting on  the 
transhipment vessel the MSC 
Branka which berth in cape town 
3 days later than scheduled. 

Andrew Turner, SAMS

From Botox to no Docs
SHG tight-lipped on appointment of a new Orthopaedic Specialist

St Helena Government has failed 
to respond to questions relat-
ing to the appointment of a new 
orthopaedic specialist within the 
Health portfolio of the Public Ser-
vice despite numerous enquiries 
to the Director of Health Services.
It is well-known that St Helena 
has a high rate of people who 
trouble with non-communicable 
diseases such as heart problems, 
diabetes, and cancer. There are 
however other common health is-
sues on St Helena, none more-so 
than muscle and bone problems 
which require the services of an 
orthopaedic specialist. This was 
evident with some of the recent 
Medevac flights that was required 
to deal with medical emergencies 
involving broken collarbones and 
serious knee damage caused by 
motocross and other sporting ac-
cidents.

While it is unknown whether 
having an orthopaedic special-
ist on-Island would’ve changed 
the decision to refer patients for 
an overseas medical referral, the 
fact that there is no specialist 
on-Island meant that there was 
only one option available, hence 
the need for the medevac flights, 
which surely comes at a high cost 
to SHG.
Though these recent examples are 
of a more serious nature, there 

are other injuries that happen 
frequently on-Island like liga-
ment and muscle damage through 
participation in local sports, like 
football and cricket, whereby pa-
tients would require the services 
of an orthopaedic specialist.
Currently, these types of injuries 
are seen by a General Practitioner 
who, as confirmed by the Direc-
tor of Health Services, can con-
sult with an overseas orthopae-
dic specialist. But, if a procedure 
must be done to correct an issue, 
patients requiring the procedure 
can only rest-up the injury as 
there is no orthopaedic surgeon 
available to correct the condition. 

RR Media Services, SAMS

Divisiveness a problem on St Helena?
SHG no longer issue press releases on new appointmentsRR Media Services, SAMS

With flights coming much 
more regularly than the RMS St 
Helena used to, it has become a 
familiar feeling on St Helena to 
see new people arriving to the 
Island and having no idea who 
they are or of their purpose on 
the Island.
In the past, SHG would issue a 
Press Release introducing the 
St Helena community to a new 
appointment to the Public Ser-
vice. Within the release would be 
information on who the person 
was, what job they came to St 
Helena to do, and a bit on their 
background and personal life 
including favourite hobbies and 
past-times.
For many who are welcoming 
and enjoy meeting new people 
this information was useful. 
However, SHG in recent times 
have forgone publishing these 
releases saying that they were 
found to be “divisive.”
“The issuing of Press Releases 

for some staff was found to be 
divisive,” SHG said in a state-
ment explaining the reason 
behind the discontinuation of 
this type of Press Release.
Instead, the new way of re-
laying information on new 
appointments happens inter-
nally to staff and via the is-
suing of Government Gazette 
notices.
“The Public Service circulates 
internally to staff all new ap-
pointments and publishes all 
new appointments externally 
in the Government Gazette,” 
said SHG.
While this is certainly not a 
necessity, with everyone hav-
ing a right to privacy, know-
ing the new faces that you 
meet out in the street or in 
your local shop was some-
thing of a conversation start-
er and could be considered 
one of the unique attributes 
of Island-life.

Public Library Service

Book of 
the Week

Janey Markham is thrilled to 
be moving with her family to 

Buckingham Crescent, the smartest 
address in a desirable suburban town.

Worried she’ll be excluded by the 
glossy local mothers, Janey is thrilled 

when she meets Tanya, the kind of 
woman she has always looked up to. 
Tanya takes Janey under her wing, 
and her teenage daughter Angel is 
amazing with Janey’s little boy. As 
Janey and Tanya grow closer, Janey 

feels she can finally leave her troubled 
past behind.

But then everything changes… 
In a weak moment over a bottle 

of wine, Janey finds herself telling 
Tanya her most shocking secret. Why 

wouldn’t she trust her new friend?
The following day, Janey sees Angel, 

with a man old enough to be her 
father, pushing someone into a car. 

The next day a body is found and 
police appeal for witnesses and share 

a picture of the same car.
When Janey tells Tanya she is 

going to the police, Tanya turns 
threatening. She’ll stop at nothing to 
defend Angel, even if her daughter is 
guilty. If Janey says anything, Tanya 
will make sure that her dark secret 

gets out.
Janey faces an impossible choice. 

Stay quiet about what she saw that 
terrible day. 

Please reserve by contacting the 
following:-

Telephone Number: 22580
Email: publiclibrary@helanta.co.sh
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St Helena’s Gross Domestic 
Product (GDP) has fell by 3.4% 
for the 2019/20 according to 
the latest data released by the 
Statistics office. 

GDP is a measure of the total 
value of all the goods and services 
produced on St Helena.

For 2019/20 the GDP is estimated 
to have been £39.0 million. When 
price inflation is taken into 

St Helena’s GDP falls by 3.4%

account, this represents a fall of 
3.4% compared to the previous 
year.

According to SHG, “there were 
two major contributors to the fall 
in GDP, the end of construction 
activity of the Bulk Fuel facility 
in Ruperts, and a drop of around 
£0.9m in tax revenue from 
imports of fuel, alcohol and 
tobacco.”

One of the largest areas of St 
Helena’s GDP is Government 
and Public Administration which 
accounted for 43.5% of GDP. Other 
areas include Finance, Insurance, 
Information and Communication 
which accounted for 16.5% and 
Wholesale and Retail Trade 
(including Repair of Vehicles and 
Motor Cycles) which accounted 
for 13.3%.

Andrew Turner, SAMS

Dancovers (metal frames 
covered with fabric) on the 
Jamestown wharf provided 
temporary housing for sea rescue 
craft until permanent cover for 
them was constructed in Rupert’s. 
According to the Infrastructure 
and Transport (I&T) Director, 
Derek Henry the structure from 
Thompson’s Crane is now being 
reused by the Transport Section 
at Donkey Plain. 

Members of the public are saying 
that the Dancover at the lower 

Eyesore Dancover frame on the wharf to 
be reused within Crown Estates 

end of the wharf, now that its 
cover has deteriorated looks like 
an eyesore and it should be taken 
down. The Harbour Master, Steve 
Kirk, agreeing with this public 
comment, said that Port Control 
has been actively trying to find a 
buyer for the framework. 

“The actual cover has now fallen 
beyond repair and will be taken 
down as soon as possible,” he 
told The Sentinel. 

The I&T Director said there were 
two structures for protecting sea 

rescue craft, but the craft have 
been moved to Rupert’s. 

He said that the plan is to 
dismantle the remaining 
framework for reuse by building 
maintenance and that this job is 
on the team’s schedule of works. 

“The cover has deteriorated but 
the frame is usable,” he said. 
The Sentinel has enquired as to 
when the Dancover frame will be 
dismantled. A reply is awaited.  

Cyril (Ferdie) Gunnell, SAMS

St Helena versus the Navy
Local boys shine against HMS Protector team

The HMS Protector sailed away 
from St Helena’s waters on Friday, 
10 September, but not before some 
of its crew took on a team of local 
footballers in a round of 5-a-side 
friendlies at the Leisure Park on 
the afternoon of Tuesday, 7 Sep-
tember.
Originally, a full 11-a-side match 
had been organised by Chairman 
of the St Helena Football Associa-
tion, Nick Stevens, between a team 
from HMS Protector and a team 
including some of the best local 
footballing talent on St Helena, 
comprised of players from most of 
the Island’s local teams. 
Unfortunately, poor weather 
conditions put a damper on this 
much-anticipated event.
“Our St Helena team was really 
disappointed not to be able to play 

an 11-a-side match against HMS 
Protector due to the pitch at Fran-
cis Plain being waterlogged,” Nick 
said. “HMS Protector’s team had 
some quality players and would 
have given our team a very tough 
match.”
Not to be deterred, a short notice 
Plan B was organised for a series 
of 5-a-side matches to be held at 
the Leisure Park in Jamestown. 
Out of the five 20-minute match-
es, Team St Helena won three with 
HMS Protector winning one and 
the other ending in a draw.
 “The matches were intense at 
times, but all played in good spir-
it,” Nick said. “The speed and 
skill of our players was a proven 
factor in the 5 a-side matches,” 
he recalled, noting that the HMS 
Protector players were impressed 
with the performance of the locals.

This isn’t the first time St Helena 
has hosted friendly competition 
with visiting Navy vessels, and 
usually do quite well.
 “In the past we use to get the 
Navy coming here including the 
Brazilian, French and German,” 
Nick said. “We normally beat 
them easily, although the British 
Navy always seems to give the Is-
land team their toughest test.”
While the matches are organised 
as more of a social event, there are 
many benefits to the Island when 
these take place. 
“These matches give our players 
the chance to play against differ-
ent opposition and they will come 
up against one or two players who 
would be the same calibre as the 
players that play in the Island 
Games,” explained Nick. “It also 
creates a community event for the 
Island so that the public can come 
and spectate and also for local 
businesses like Amphibians Bar 
to make some money by selling 
drinks and food.” 
With St Helena having made their 
first footballing appearance on the 
international stage in 2019, these 
matches against Navy teams will 
only help to once again send away 
a St Helena national team to com-
pete in major competitions.
 “HMS Protector also promised to 
put the results and photos on their 
Twitter account,” said Nick, “this 
will help raise our profile as we 
continue our quest to get our team 
off to the Island games in Guern-
sey 2023.”
The HMS Protector will return to 
the Island later this year and it is 
hoped that the 11-a-side match 
can take place during this upcom-
ing visit.

RR Media Services, SAMS
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Many St Helena families of today 
can still relate to the 40s, 50s and 
60s when times were really hard on 
the Island. Almost everyone was poor. 
And they all can tell stories about 
hardships, but no-one speaks about 
those days with regret often referring 
to them as “The good old days.” Hard 
work, resourcefulness and resilience 
helped many overcome challenges they 
faced making them who they are today.  

Donald Eric Thomas of Half Tree 
Hollow (HTH) is one of these 
individuals. 

Danny, as he has always been called, 
turns 80 in November. He shares his 
wife’s house in HTH and rents his own 
in Sapper Way. 

Danny was born in 1941 in Jamestown 
to a single parent, Edna Evelyn Peters 
of New Bridge. At the age of 6 months 
Danny was adopted by Reginald and 
Freda Thomas who also lived at New 
Bridge. When they emigrated to South 
Africa, Danny at age 7 was handed 
back to his mother. The family were 
then living at Swellings Yard in lower 
Jamestown opposite the playground. 
Other children were born; a twin 
Patrick and Patricia, Irene and later, 
Dorothy.    

From Swellings they moved to the 
Carnarvon in Jamestown for two years. 
When this government accommodation 
was turned into an Old People’s Home 
(which later was renamed The Haven), 
houses were found in Rupert’s Valley 
for the Peters and O’Connor families. 
Only nine families were living in 
Rupert’s at the time. By then Danny 
was 11 years old and being the oldest 
of the children was expected to help 
support his brothers and sisters. 

Life was very difficult and everyone 
was expected to help out. Miss Peters 
provided a laundry service from her 

The life of Danny Thomas 

Rupert’s home. Every Friday the 
children collected the clothes, bed 
linen etc to be washed and ironed from 
Jamestown, and on Saturday afternoons 
they walked to Jamestown carrying 
the freshly laundered items with arms 
outstretched taking turns to ensure 
none of it was soiled or wrinkled. This 
took in five shillings a week. 

Other income was earned from 
collecting firewood from upper 
Rupert’s Valley and Boer Road to sell at 
6 pence a load. For Danny this meant 
getting up at 4am. After school the 
children walked to Sane Valley to bag 
up water cress, which was tied into 
bundles to sell at one penny a bunch. 
The wood and water cress was carried 
to Jamestown before going to school. 
Whatever was earned from these was 
used to purchase food items; fish, 
bread, jam, margarine, sugar etc. This 
often meant returning to Rupert’s 
late and then later still arriving at 
Jamestown schools where lateness 
could mean being caned. 

At age 13 Danny got a part-time job 
at the Consulate Hotel helping Cyril 
(Oxie) Young make cool drinks. His 
job also was to collect dry aloe and 
cardboard for burning in the geysers to 
heat bath waters for the clients. Maybe 
there would be a halfpenny tip, which 
had to go home to mom. Otherwise 
Danny’s income was 2 shillings and 6 
pence a week.  

Danny was given permission to leave 
school at 14 to help feed the family. 
He said he was recommended for a job 
at Ovenstones and Nicholls Canning 
Factory situated in R.E. Yard at Ladder 
Hill. His main task as a Floor Boy was 
keeping the ladies supplied with fish 
for putting into cans, which were 
washed out with caustic soda, lids put 
on and pressurised in a boiler. They 
all used to come out looking alright,” 
Danny said. The cans of fish were then 
labelled and made ready for export. 
This employment lasted 21 months.        

In 1957 became an apprentice with 
the Public Works Department managed 
by Mr Percy Teale and Mr Fred Smith. 
According to Danny it was Mr Teale 
who introduced apprenticeships to the 
Island. Danny was a Trainee Plumber; 
Gerald Lawrence, Trainee Mason; and 
Valentine Bagley, Trainee Decorator. 

The two years apprenticeship 
concluded in August 1959. Danny 
achieved well and the government 
recommended him as an Assistant 
Plumber with Cable and Wireless 

(C&W) Ltd, Georgetown on Ascension 
Island. He wasn’t quite 18, which was 
the required age for employment on 
Ascension. His starting salary was 
£6.50 (old money) per month out 
of which £4.00 was sent as ‘home 
pay’ leaving him with £2.50. He 
supplemented this with pocket money 
from part-time work 5pm to 7pm daily 
cleaning house for an engineer. This 
earned him an extra shilling a week. 

Danny well remembers being issued 
a bucket for washing himself and his 
clothes, two grey blankets, a knife, 
fork, spoon and mug. Food was very 
basic then. Mostly it was fish and 
wideawake eggs.   

Danny’s willingness to work hard 
often put in good stead for when other 
opportunities came up at C&W. He was 
recommended to take over from Mr 
Ollie Francis the “Battery Man” who 
would be retiring after two years from 
the Central Telegraphs Office. The 
position involved supplying DC power. 
C&W then built a new telegraph office 
operating with AC power and Danny 
worked with Thomas (Tommy) Moyce 
and Bobby Ellick in the workshop for 
over a year. 

When MPBW came to Ascension to 
build a power house and transmitter 
station at Two Boats and English Bay 
the team was split up. Tommy went 
into Air Conditioning and Refrigeration, 
Bobby went into Radio and Danny was 
seconded to the Telephone Exchange 
which connected Georgetown, Two 
Boats and CSO. He became Head 
Linesman with a team of up to 14 
people and eventually three permanent 
positions remained. 

Danny said that over the years he was 
managed by five Technicians until he 
was eventually approached to train as 
a Technician himself with a view to 
taking over the network. This meant 
passing three entry examinations: 
Elementary Telecommunication 
Practices; Engineering Science; and 
Practical Mathematics. Danny said, 
“I managed to scrape through.” He 
was then sent to Camborne Technical 
College in Cornwall, UK. That part of 
the training was carried out in six and a 
half months after which he went on to 
the C&W Engineering College at Lands 
End to complete his training for which 
he was awarded certificates. 

After being back on Ascension for 
Just one month he was given full 
responsibility as Technician in Charge 
of the Telephone Exchange looking 
after Georgetown and Two Boats. 
This lasted until 1993 when he was 
recommended to take a 10-week course 
in Fibre in Dominica in the Caribbean. 
The course involved four modules: 
Initial Jointing; D Side Jointing; D Side 

Cyril (Ferdie) Gunnell, SAMS

Scheme; and Optical Fibre Jointing and 
Testing. 

Danny held on to his latest position 
with C&W on Ascension until he 
retired in 2001. But returned there 
accompanying his wife who was 
awarded a nursing contract at the 
Georgetown Hospital. He worked for 
SERCO for 5 years; two and a half at the 
RAF Airhead and two and half at the 
Ground Engineer Section maintaining 

boats and aircraft equipment.  
Whilst previously on Ascension 

Danny had a 23 foot boat built 
constructed from Iroko and plywood 
and fibre glassed. The Rainbow Runner 
was used for fishing and leisure trips 
earning a very lucrative income. Trips 
cost £20.00 a head. Usually there were 
three trips every day of the week. On 
one occasion Rainbow Runner went 14 
miles to sea to rescue a boat that was 

drifting. Danny said he gave the boat 
away when he finally returned to St 
Helena. 

Danny spent over 47 years on 
Ascension Island; 42 and a half working 
for C&W and 5 for SERCO. But it wasn’t 
all work because he and later with his 
wife he took opportunities to holiday 
abroad.  

It is often said that St Helenians 
(Saints) can be found in every 
quarter of the globe. The British 
aircraft carrier HMS Queen 
Elizabeth recently docked in 
Yokosuka, Japan for four days. 
Onboard are Saints Olie Sim and 
Robert Gunnell. They could see 
the US Naval Base just 500 metres 
away and later they realised they 
could see the building where St 
Helenian Mona Bodlivic (nee Yon) 
works. Mona, daughter of Densil 
and Mavis Yon is from Half Tree 
Hollow and she and her husband 
are working in Japan. 

Cheryl Morice (nee Herne) who 
currently is residing in St Helena 
knew that Saints were onboard 
the aircraft carrier and connected 
them by making a group chat 
on Facebook. Cheryl told The 
Sentinel how delighted she was. 
The Saints in Yokosuka weren’t 

Navy Saints meet in Japan  

certain they could meet as no one 
onboard was allowed ashore due 
to Corona virus restrictions, but 
they did. 

 “Naval Station Yokosuka is the 
largest overseas US Naval Base and 
home to the 7th fleet so there’s 
always a lot of movement.”Mona 
said. “In my three years working 
here I had never seen or heard of 
a British ship pull into port in the 
pacific so it was a total surprise. 
It was even better when I found 
out Saints were onboard; it felt 
so good just knowing they were 
here. 

“I was actually working that 
weekend and kept looking out 
of my office window. Seeing Olie 
and Robert was the icing on the 
cake!!! It was brief because of the 
Covid restrictions but just a great 
day and good feeling of home! I 
have my fingers crossed for their 

return. Am sending love to my 
parents, family and friends on the 
Island and big congratulations to 
all the young people getting their 
degrees and taking advantage of 
opportunities!”

One of Mona’s bosses contacted 
an officer on the aircraft carrier 
to see if the Saints could meet up 
and it seemed unlikely. But that 
afternoon Mona had the chance 
to deliver gift packages that the 
Navy base provided for the ship. 
She brought the Saints an extra 
gift package from herself to share.  

Robert said, “It was great to 
catch up with Mona even if it was 
only for 5 minutes. The occasion 
was made extra special for the 
fact that the outcome was greater 
than we had imagined. When I 
learnt that Mona wasn’t only in 
Japan but she actually worked 
just a few hundred metres away 
from where we were berthed, the 
initial thought was how are we 
going to see her as the rules for 
our port visit in Tokyo was that 
nobody was allowed ashore and 
we couldn’t bring any guests 
onboard due to the Corona Virus 
pandemic. 

“With a few strings pulled here 
and there we managed to step 
foot ashore onto the jetty to meet 
an equally excited Mona. After 
a few laughs, socially distanced 
hugs, exchanging of gifts and 
smiling for the photos behind 
masks, we unfortunately had to 
say our goodbyes.” 

HMS Queen Elizabeth sailed 
the following day. Mona took a 
picture of her sailing past her 
window. 

Cyril (Ferdie) Gunnell, SAMS

LIFESTYLE & CULTURE



10 www.sams.sh Thursday 16 September 2021 | THE SENTINEL 11www.sams.shTHE SENTINEL | Thursday 16 September 2021

On the 8th September 2021, St Pauls 
Primary School celebrated the 55th 
Anniversary of International Literacy 
Day 2021.  The day started with an 
assembly led by Deputy Head, Miss 
Sherell Thomas.  She introduced this 
special day by speaking about what is 
Literacy and how the COVID-19 crisis 
had disrupted the learning of children, 
young people and adults across the 
world.  Guest speakers Miss Latisha 
Fowler, Miss Teeny Lucy, Mr Paul 
Brown and Mr Gavin Thomas spoke to 
the children about how they use literacy 
in their jobs and the importance of 
reading and writing skills across all 
subjects. 

 All the pupils had an incredible day 
learning and experiencing through 
a book.  Most classes in KS2 focused 
on the author David Walliams and 
thoroughly enjoyed his hilarious and 
funny stories whilst EYFS/KS1 focussed 
on Julia Donaldson. 

Various personnel from different 
Departments were invited into school. 
They were Sure, The Bank of St Helena, 
Sea Rescue, the Police Department and 
a farmer all read a book to each class.  
We would like to take this opportunity 
to thank all the people who participated 
in our Literacy Day.

Nursery: This class explored the 
world of “The Gruffalo”. The children 
made Gruffalo pictures using a range 
of colours to paint with, and had fun 
experimenting with a range of tools to 
make different marks. Their creative 
skills were used to make Gruffalo using 
play dough and then added all of the 
features, even the green wart on his 
nose. 

We sat together and read the Gruffalo 
then spoke about the different animals. 
We ended our Literacy morning by 
going on a Gruffalo hunt in the “deep 
dark wood” and looked out for the 

St Paul’s Primary School celebrates International 
Literacy Day

different animals in the story. While we 
never saw many snakes, foxes or owls, 
the children did enjoy the energetic 
outside play. We also had a special treat 
of having a member of the Sea Rescue 
Team to read a story of The Three 
Little Pigs and helped Mr Wolf with 
the Huffing and Puffing. We had a fun 
filled learning adventure! 

Reception: Mrs Julie Thomas read 
three stories to our class.  I really 
enjoyed ‘The Gruffalo’ that is one of 
my favourite books.  By Katie Young 

Year 1: The Slightly annoying 
Elephant: The story was interesting, 
especially the part when the elephant 
was too big for the aeroplane and when 
it landed it popped, that was most 
exciting! We had to recognise different 
things in the house picture, what was 
bigger and smaller than the elephant 
against a check list, I was fast at 
completing the activity.  I got to choose 
what favourite food I would give the 
annoying elephant if he was to turn up 
at my house for dinner.  This I drew 
on a plate, it was curry and rice with 
peas.  In the afternoon my group finger 
painted a template of the annoying 
elephant.   By Paighton Roberts

Year 2:  In our class we did lots of 
literacy activities.  Our story by David 
Walliams, ‘The slightly Annoying 
Elephant’ was a funny story to read.  
We created pop up elephants and 
named them too.  We also imagined 
what would happen if any Elephants 
turned up on our door Step. We all had 
so much FUN!!  By Kian Stroud and 
Nathan Newman 

Year 3: The day was packed with fun 
activities all around the book ‘There 
a snake in the School’. We worked in 
groups focusing on different animals 
from the book - The big fat cat, the tall 
dog, the cute Gerbil, The 100 year old 
Tortoise and the small fish. We had fun 

collaging the animals using different 
media and wrote super sentences 
about them. We then made life size 
dangerous snakes from Australia using 
different media.  We had an Enormous 
Slithery Snake Adventurous day!  By 
Jamie Joshua 

Year 4: We had a very exciting day 
doing activities based on the book ‘The 
World’s Worst Parents’. Our feet were 
painted green, which we stamped on 
paper.  We all then wrote imaginative 
poems about our parent’s feet.

My Days feet reeks
His toes gives a cheesy stench
He should have put them in with the 

pigs
Or leave them on the beach- That’s 

Embarrassing! 
We also learnt about David Walliams 

– His stories are really funny and full 
of humour. 

By Ranae Stevens  
Year 5: Our day was based around the 

funny/sad story called ‘Ratburger!’ 
We had a brilliant opportunity to draw 
animals that we would take around 
the world and then wrote our dream 
on where we would go.  This gave 
us the opportunity to really use our 
imagination.  I found David Walliams 
books very entertaining and so 
imaginative. 

By Ellie Bedwell  
Year 6:  I found the day very exciting!  

The book ‘The world worst children’ 
was very funny and humorous.  The 
character, Windy Mindy was my 
favourite because she kept on doing 
silly things.  We had the opportunity 
to make our very own rubbish monster 
out of different media and then wrote 
a paragraph describing the monster.  
I enjoyed using my imagination. By 
Tiana Benjamin 

St Paul’s Primary School, Contributed
 

 

Chevening Alumni Officially Launch ‘Governing 
Our Future’ Project 
  

to educate members of the island’s youth on the new Ministerial Government ahead of elections in October

Friday’s launch was opened with an introduction to the project by 

island’s current ‘hot topics’ regarding elections, 

The Chevening Scholarship Award is fully funded by the Foreign, Commonwealth Development Office and 
offers eligible candidates a chance to study a Master’s degree in any subject.  

Chevening Applications for the 2022-23 academic year are open until 03 November 2021. Visit 
www.chevening.org or contact Chevening Officer Kerry Lane on Kerry.Lane@fcdo.gov.uk or 22308 for 
more information. On completition of your studies you will join the St Helena Alumni Group along with 
over 50,000 other alumni members worldwide.   

 

NOTICE BOARDSCHOOL PAGE
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Get your film featured at COP26
Prizes and awards up for grabs

Entry
• Entrants must be aged 14 to 30
• Films should be up to 3 mins long
• Deadline is 30 September 2021
• Entry forms must be submitted 
   via earthbeat.youth4planet.com, 
   and the video must be sent to 
   earthbeat@youth4planet.org 
   (e.g. by WeTransfer.com)

As the deadline is so soon, 
SHG will assist with some 

footage for entrants’ use in 
the competition

Don’t worry!
Find out more

https://earthbeat.youth4planet.com
emma.weaver@sainthelena.gov.sh

*COP26 is the 26th United Nations Climate Change Conference, to 
take place in Glasgow, Scotland 31 October to 12 November 2021.

What’s it about?
Videos should focus on:
• What your community is doing to   
   meet the challenge of climate change
• What your community is doing to 
   protect and restore biodiversity and 
   ecosystems
• What your community is doing to 
   protect and restore land and soil and 
   the life it supports

30 Sept
Entry deadline

1 Nov
Beginning of 

festival of 
films at 

COP26 and 
beyond

5 Nov
Selection begins of prize-

winning films

Now
Start filming and editing - 
SHG’s Marketing Manager 

available for support

 
EXPRESSIONS OF INTEREST 

CHAIR OF PUBLIC ACCOUNTS COMMITTEE 
 

The Governor’s Office invites Expressions of Interest (EOI) for the position of Chairperson of 
the Public Accounts Committee (PAC). 

 
Following the General Election in October, St Helena will move to a new Ministerial Government. Whilst 
Council Committees will cease to exist, the PAC will continue as an important body tasked by the Constitution 
of St Helena, Ascension & Tristan da Cunha to examine and report to Legislative Council on the Government’s 
audited annual statement of accounts, management letters and reports.  The PAC shall act independently and 
shall not be subject to the direction or control of the Governor, the Executive Council or any other person or 
authority.  
The remuneration for this position is £2,250 per annum, paid quarterly in arrears. A mileage allowance of 65p 
per mile will be paid for use of personal vehicles in connection with attending meetings or carrying out any work 
on behalf of the PAC.  In addition, a monthly payment of £13.31, (equivalent to the current cost of a ‘lite’ 
broadband package provided by Sure South Atlantic Ltd), will be paid as a contribution towards internet costs 
incurred in connection with the role.   
If you are interested in becoming the chairperson of the first PAC for the new Ministerial Government  please 
contact Information & Research Support Officer, Linda Benjamin, at the Castle on tel: 22470 or via email: 
linda.benjamin@sainthelena.gov.sh for the relevant EOI form, which is also available on the SHG website at: 
https://www.sainthelena.gov.sh/government/public-information/.    
Completed EOIs should be submitted to the Manager of the Governor’s Office, Kerry Lane, via email: 
Kerry.Lane@fcdo.gov.uk by no later than Monday, 4 October 2021. 
Shortlisted persons will be invited to a discussion with the Governor and the Acting Chief Auditor. The 
successful applicant will be appointed subject to the production of a satisfactory police vetting certificate.   

Governor’s Office, St Helena, Ascension and Tristan da Cunha 
14 September 2021 

                   VACANCY 
  CHARGEHAND, SILVICULTURE 

(Environment, Natural Resources and Planning Portfolio) 

Applicants should have the following qualifications and/or equivalent level of                     
experience: 

 Basic First Aid Certificate or to be willing to attain the certificate 
 A drivers licence at Grade C 
 At least 2 years experience of  tree felling and surgery work 
 Experienced in tree climbing and safe use of laddering systems 
 At least 1 years experience in the maintenance and care of small machinery 

such as chainsaws and brushcutters 
 At least 1 years experience of managing staff 
 

We offer the following: 
 

Salary: £7,562 per annum  
Leave: 25 days per annum 
Pension: 15% pension contribution into ap-
proved defined contribution pension scheme 
Paid Sickness Absence 
Flexible working hours scheme 

Do you have a passion and interest in the preservation of St Helena’s natural forests? Do you have good people skills, a head for 
heights and are you physically fit? If so, the Silviculture team of ANRD’s Forestry section would like to hear from you.  The post 
holder will be responsible for assisting the Silviculture Officer with the direct management of a team of field staff during forestry 
operations. 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are sub-
ject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG  reserves the right to have information provided on the application 

Further information about the duties of the post, interested persons should contact:  
Mr Rickie Thomas, Silviculture Officer on telephone number 24724 or email: rickie.thomas@sainthelena.gov.sh   
 
To access the Job Profile and Application forms click here or alternatively, both are available from:  

Corporate Human Resources. Applications should be submitted through Directors, where applicable, to Emma Piek, Human Resources Assistant, The Castle or e-mail 
recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 28th September 2021. To be considered for this role, you must complete our application form. 
Failure to do so will mean that your application will not be considered. Please do not submit your CV.  

NOTICE BOARDNOTICE BOARD
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                   VACANCY 
  IT & Data Coordinator 

(Permanent Post within Education, Skills & Employment  Portfolio ) 

Applicants should have the following qualifications and/or equivalent level of 
experience: 

 Degree in relevant subject area. 
 At least 5 years’ recent experience in teaching or delivering training. 
 At Least 5 years’ recent experience in managing information systems. 
 Excellent skills in Management of Information Systems  
 Excellent IT skills and knowledge of Microsoft Office Applications.  

We offer the following: 
 

Salary: £14,138 per annum   
Leave: 30 days per annum 
Pension: 15% pension contribution into  
approved defined contribution pension scheme 
Paid Sickness Absence 
Flexible working hours scheme 

This is a new role where you will be responsible for information/data management across the Portfolio in order to sustain and 
support its progress, management and delivery through changes in technology. You will ensure the effective use of the Schools 

Information Management System and be responsible for developing resources and delivering training to all staff across the 
Portfolio. We are looking for a  Whizz in IT who has skills in analyzing information and  

 for planning, preparing and delivering differentiated lessons in Information Technology to cater for the abilities of all students and 
adult learners as required.  

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are sub-
ject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG  reserves the right to have information provided on the application 

form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

Further information about the duties of the post, interested persons should contact:  
Miss Kerry Lawrence, Assistant Director Schools on telephone number 22607 or email: kerry.lawrence@sainthelena.gov.sh  
 
Job Profile and Application forms can be accessed here or alternatively from: 
Corporate Human Resources: Applications should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-
mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 21st September 2021.  
To be considered for this role, you must complete our application form.  Failure to do so will mean that your application will not be considered.          
Please do not submit your CV.    

 

Solomon & Company (St Helena) Plc 
has a vacancy for a 

  

Job Outline  
Responsibility for planning, implementing and overseeing safety and compliance, through BOU 
Managers, in accordance with laws, regulations, standards and ethical practices as applicable 
to the Company in respect of environmental management and workplace health & safety, as 

applicable to all aspects of the Company’s diverse portfolio of business interests. 
 

Interested Persons Should: 
 Have IOSH or similar Health & Safety Certification 

 3-5 years experience in a Health & Safety/Compliance role 
 3 years experience in a management role 

 
 

 Salary will start at £16,141.68 per annum, (£1,345.14 per month) 
 

For further information,  
including the Company’s  

attractive benefits package, 
please contact  
Mandy Peters,  

Chief Executive Officer 
on telephone number: 22380 

or via email address:  
CEO@solomons.co.sh 

 

Application forms may be collected 
from Solomons Reception Desk, in 

the Main Office Building, Jamestown 
or alternatively an electronic copy 

can be requested via e-mail 
address: hradmin@solomons.co.sh 

and should be completed and 
returned to Miss Madonna Henry, 

Human Resources Manager,  
Solomons Office, Jamestown,  

By 21 September 2021 

Safety & Compliance Officer 
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9am-12noon Morning show with Luke Bennentt                                                                                                                 

12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell 
                                                                                           
8-8:30pm: Comedy (Hancock’s half hour) 

                     
5-7pm: Modern Country Chart with Donna Crowie

7:30-8:30pm: Sounds of the 80’s with John Turner   
      

8-11am: Sunrise with Donna Crowie

12:30-2:30pm: Pop goes Classical with Cyril 
(Ferdie) Gunnell

4-7pm: Afternoon Drive with Luke Bennett

8-8:30pm: Comedy(Hancock’s half hour)

7-10am: Sunrise with Luke Bennett
 

5-7pm: UK Chart Show with Donna Crowie 

SAMS Radio 1

Reach us on 22727 or at news@sams.sh

Local news and notices: 

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm

Bringing you the

BBC World 
Service
100.7 (Briars) 

88.1 (High Knoll) 
102.7 (Blue Hill)

S
A

T.
 S

ep
 1

8
FR

I.
 S

ep
 1

7 7am-10am Sunrise Luke Bennentt
                                                                                                                                                                                                                                                                                                            
1pm-4pm: Afternoon show with Andrew Turner            
                                                                                                                                                                                                                           
8-8:30pm: Comedy (Dad’s Army)
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9am-12 noon: Saturday Show with Hannah Braff                                                            

3-5pm: Modern Country Chart with Donna Crowie                                                           

6-7pm: Sounds of the 80’s with John Turner

8-9:30pm: Comedy repeats (Dad’s Army)

8am-1pm: Sunday Show with Andrew Turner                                      

1pm - Carol George Returning Officer talks about the 
upcoming election.

3pm-5pm: UK Chart Show with Donna Crowie

7pm: Seventh Day adventise Church Service                                                     
                                                                                                                                                      

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)
Streaming live via www.sams.sh/

Tune in to SAMS Radio 1 on 
Saturday morning with Hannah 

Braaf for a great mix of hits from 
then and now. 

This Saturday will bring you 
songs solely from female artists, 
from Taylor Swift to Lainey 
Wilson, Amy Winehouse to 
Belinda Carlisle.

Listen in on Saturday from 9 am to 12 
pm.

Featured
this 

week

Sponsored by:

NOTICE BOARD
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EXPRESSIONS OF INTEREST  
COMMUNAL SEWER CLEANING WORKS 

 

Connect Saint Helena Ltd is seeking expressions of interest from suitably experienced persons to carry 
out the following works:  
 

 JETTING / CLEANING OF THE COMMUNAL SEWER MAINS IN HALF TREE HOLLOW, 
NEW GROUND AND SAPPER WAY 
 
This project consists of methodically cleaning the sewer pipelines using a provided jet trailer 
which includes the replacement and sealing of any defective manholes / covers damaged during 
the cleaning process.  In areas where the jetting equipment is not accessible, manual rods may be 
used.   

 
The submitted Expressions of Interest should include company name, name of responsible person, title, 
address, telephone number and email address (if applicable). 
 
Expressions of Interest should be hand delivered in writing to Nigel Benjamin, Procurement 
Coordinator by 12:00 on Friday, 24th September 2021. 
 
For further information please contact the Water Operations Manager, Paul Duncan on telephone 
number 22255 or email paul.duncan@connect.co.sh. 
           13 September 2021 

 

                   VACANCY 
  Initial Teacher Trainee  

(Education, Skills and Employment Portfolio)  

Applicants should have the following qualifications and/or demonstrable experience: 

 5 GCSEs graded at C/4 or above, two of which must be in English and Maths   

 1 AS or A level qualification or Level 3 equivalent. 

 Good IT skills  

 

We offer the following: 
 

Salary: £7,562 per annum TT1 as per the 
Education Cadre  
Leave: 25 days per annum 
Pension: 15% pension contribution into ap-
proved defined contribution pension scheme 
Paid Sickness Absence 

Are you keen to improve the lives of all within our community and help inspire our future generations. Are you a highly motivated and enthusiastic 
individual looking for an opportunity to utilise your skills  and experience or considering a career change?  If so, Education, Skills and Employment 

Portfolio has an opportunity for you to join their team.  

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Kerry Lawrence, Assistant Director of Schools on telephone number 22607 or email: kerry.lawrence@sainthelena.gov.sh  
                        
Job Profile and Application forms are available here or from: Corporate Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. 
Applications should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruit-
ment@sainthelena.gov.sh by no later than 4pm GMT on Thursday, 23rd September 2021.   

To be considered for this role, you must complete our application form.  Failure to do so will mean that your application will not be considered.  Please do 
not submit your CV.    

                   VACANCY 
  Deputy Harbour Master  

(Safety Security and Home Affairs Portfolio)  

Applicants should have the following qualifications or equivalent and/or demonstrable experi-
ence: 

 GCSE Maths and English at Grade C or above or equivalent (If applicants do not have these qualifications 
they will be required to successfully pass a Functional Skills assessment in English and Maths as part of 
the selection process).  

 Health & Safety (IOSH Certificate) qualification or similar (or willing too undertake and pass within the 1st 
year to taking up the role) 

 ISPS Port Facility Security Officer (PFSO) Certificate (or willing too undertake and pass within the 1st year 
to taking up the role) 

 At least 3 years’ experience of Wharf Management, Harbour and Cargo Operations and Port Security 
duties.  

 Clean valid driving Licence Classes A, B, C, D, H3 and J3 & J4  

We offer the following: 
 

Salary: £11,034 per annum, Grade D 
Leave: 30 days per annum 
Pension: 15% pension contribution into 
approved defined contribution pension 
scheme 
Paid Sickness Absence 
Training opportunities 
 
 

Are you keen to improve the lives of all within our community and help the island thrive by ensuring our ports are managed in a safe and efficient 
manner? Are you a highly motivated individual  with good organisational skills., looking for a new challenge or considering a career change?  If so, 

Safety Security & Home Affairs Portfolio has an exciting opportunity for you to join their team.  

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Steve Kirk (Harbour Master), on telephone number 22750 or email:    steve.kirk@sainthelena.gov.sh  
                        
Job Profile and Application forms are available here or from: Corporate Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. 
Applications should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruit-
ment@sainthelena.gov.sh by no later than 4pm GMT on Thursday, 23rd September 2021.   

To be considered for this role, you must complete our application form.  Failure to do so will mean that your application will not be considered.          
Please do not submit your CV.    

DIOCESE OF SAINT HELENA
The Cathedral Parish of St Paul

Sunday 19th September – 25th Sunday of the Year
9.00 a.m. Family Eucharist/Junior Church Cathedral
3.30 p.m. Reserved Sacrament St Peter

The Parish of St James

Sunday 19th September – 25th Sunday of the Year
9.30 a.m. Eucharist/Junior Church St James

Thursday 23rd September
7.00 p.m. Reserved Sacrament with

Healing
St John

The Parish of St Matthew

Sunday 19h September – 25th Sunday of the Year

3.30 p.m. Reserved Sacrament Barnabas 
Pledges

6.30 p.m. Patronal Festival St Matthew

Tuesday 21st September

7.00 p.m. Eucharist St Mark

Church Notices
Prayer Meeting  

Saturday 18th September 2021 at 8:30am
Residence of Anthony & Elaine Hopkins, Sapper 

Way.
We warmly invite you to join us for:

 Praise and Worship service
Sunday 19th September at 11am

No. 3, Longwood Enterprise Park
Kid Zone (Sunday School) will meet in Unit 7 at 

11am
~

Cell Meetings
Tuesday 21st September: 

1. Sandy Bay Community Centre at 6pm.
2. Cape Villa at 5pm

Wednesday 22nd September:
3.  No. 3, Longwood Enterprise Park at 7:30pm

(Contact Tav on 51727 for details) 
4. Residence of Anthony & Elaine Hopkins, 

Sapper Way at 7:30pm. 
5.  Jamestown at 7:00pm 

(Contact Catherine on 64352 for details)
Christian Gift/bookshop & DVD rental

The Christian gift/bookshop & DVD rental (as well 
as second-hand goods

shop) will be open on Saturdays from 10am to 12 
noon.

For further information phone 25324, 62552 or 
23249

NOTICE BOARDNOTICE BOARD
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                         EXPRESSION OF INTEREST 
 
 

PHASE 1 CONSTRUCTION AT BOTTOM 
WOODS CDA 

 
St Helena Government is seeking Expressions of 
Interest from suitably qualified contractors to 
undertake Phase 1 Construction at Bottom 
Woods Comprehensive Development Area 
(CDA).  
 
The works will include construction of Roads, 
Pavements and provision of Services.  
 
For further information, please contact the Civil 
Engineer, Christopher Peters, on telephone 
22270 or via email: 
christopher.peters@sainthelena.gov.sh.  
 
The closing date for Expressions of Interest to be 
submitted is 12noon on Friday, 24 September 
2021, and should be addressed to Tiffany 
Lawrence (Procurement Officer), at Essex 
House, Jamestown. 
 
SHG 
8 September 2021 

Gospel Outreach

When: 19th September 2021

Where: Kingshurst Community Centre

Time:  15:00

Gospel in Song

Preached Word

Refreshments

Baptist Church BAPTIST CHURCH

Outreach Service
Sunday         19th September          

Kingshurst Community Centre            
3.00 pm

There will not be any services held in the Sandy 
Bay, Head O’Wain and Jamestown Chapels.

Bible Studies
Tuesday         21st September            

Baptist School Room                     
7.00 pm

Thursday       23rd September            
Sandy Bay Chapel                         

 5.30 pm
                                                                 

Blue Hill Community Centre        
7.30 pm

   Kids Adventure Club: 
Every Saturday        Baptist School Room        

3.00 pm to 4.30 pm   (5 years old and above)

ALL ARE WELCOME

For further information contact:
Tel No 22388 or 24644  

 
 

EXPRESSIONS OF INTEREST 
INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SUPPORT 

SERVICES 
 

Connect Saint Helena Ltd invites Expressions of Interest (EOI) from suitably qualified and experienced 

persons/businesses to provide ICT Support Services at their main work premises in Jamestown and 8 remote 

work sites located in other areas around the island. 

 
Anyone wishing to express an interest must have strong knowledge and understanding of the following: 

 Microsoft operating systems including Windows Server 2008 and above, Windows 7 and above. 

 SQL Server 2014, Exchange Server 2013 or newer and Linux. 

 Microsoft Office 2010 and above. 

 Deploying and administering Windows Active Directory and Exchange Server environments. 

 Performing network and domain configurations, network hardware and cable installations, network 
monitoring and resolving network related issues. 

 Server and PC support including software and hardware installations and configuration, 

maintenance, troubleshooting and repair of software, hardware, and related peripherals. 

 Undertake the maintenance and servicing of networks and standalone multi-function printers, 
photocopiers and envelope stuffer. 

 Methods for keeping the work environment safe and secure including: 

- Maintaining onsite and offsite backup systems and media. 

- Ensuring ‘live’ up-to-date anti-virus and cyber security compliance.   

- Application of system updates and critical patches. 

- Monitoring of web filters and VPN devices and policies. 

 Provide first line support for other technical and accounts related software applications such as 

AutoCAD, ArcGIS, Civil Designer, Access Dimensions and Select Pay. 

 Managing software licensing, system policies, asset management and updating equipment lists and records. 
 

The criteria for selection of persons/businesses will be the technical capacity and relevant qualifications and 

experience of the persons/business and these will be assessed using verifiable information provided in the Capability 

Statement submitted in response to this request for Expression of Interest. 

 
Expressions of Interest should be emailed to tender.returns@connect.co.sh or hand delivered to Nigel Benjamin, 

Procurement Coordinator by no later than 12:00 noon on 24 September 2021 marked ‘ICT Support Services’. 

 

13 September 2021 
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LEGISLATIVE COUNCIL ELECTIONS 

IMPORTANT INFORMATION FOR CANDIDATES  

This guidance does not replace the provisions of the Elections Ordinance and Regulations and candidates are advised to read the Elections 
legislation fully to understand their rights and responsibilities. 

1. When can you start campaigning?

You can start campaigning at any time. You do not have to wait until you are validly nominated to declare that you will run for election, ask 
people to support you or publish campaign material. 

2. When does a person officially become a candidate? 

The earliest that a person can officially become a candidate is on the date when the Legislative Council is dissolved.  

You will officially become a candidate on being so nominated in accordance with section 5 of the Elections Ordinance, 2009.  Nominations 
must be delivered to the Returning Officer not later than noon on the last day appointed for the nomination of candidates, which date will be 
specified in the Writ of Election.

Once you have officially become a candidate, you are entitled to a copy of the Register of Electors. 

During the campaign you may: 

1. Assist voters with information about proxy voting. The deadline for the Returning Officer to receive Proxy Applications is 48 hours before the 
time of the opening of the Poll 

During the campaign you should: 

 Be aware of the deadlines for submitting nomination forms 
 Be aware of the deadlines for notifying the Returning Officer of the number and names of your Polling Agents 
 Be aware of the deadlines for notifying the Returning Officer about the names of your Counting Agents. 

Candidates and the media during the elections campaign  

Candidates should not act as news presenters, interviewers, presenters or journalists of any type of media service during an election period.1

Candidates may be interviewed by the media and it is the media’s responsibility to offer the same opportunity to all candidates.  It is for the individual 
candidate to decide whether or not he/she wishes to be interviewed by the media.  

Candidates may use their personal social media accounts to promote their candidature but as with all campaigning activities, should do so in an 
appropriate manner that does not contravene the law. 

Campaign posters should be removed within 14 days after the poll.  Posters should not be displayed within the Polling Station or Polling Station limits 
on the day of the poll. 

Criminal Offences Contrary to Part V of the Elections Ordinance  

Part V of the Elections Ordinance sets out a number of criminal offences connected with elections, for example: 
  

1. Breaching the secrecy of voting by revealing who an elector has voted for 
2. Inducing an elector to display the ballot paper after it is marked 
3. Applying for a ballot paper in the name of someone else (whether dead, alive or fictitious)2

4. Applying for a ballot paper when the candidate has already voted 
5. Giving (or promising to give) an elector food, drink or entertainment to influence the elector to vote for a candidate(s) or not vote at all 
6. Threatening to use force, violence or restraint against an elector to make the elector vote for a particular candidate(s) or not vote at all 
7. Lending, giving or promising to obtain goods, money, services, etc for an elector if the elector votes for him or her or not vote at all.

                                                
1 Section 4 of Part Three of the St Helena Media Code of Practice 2014 refers Section 4 of Part Three of the St Helena Media Code of Practice 2014.
2 Except if that is permitted by the provisions for proxy voting

2

Case studies: 

1. Candidate X invites Mr B to the pub for a beer if Mr B votes for X.  
Is this wrong? 
Yes, this amounts to treating. 

2. Candidate X tells Mr B that if X is elected one of the top policies that he will pursue will be employment for all. 
Is this wrong? 
No, this is a policy – it is perfectly acceptable for candidates to state what their policy intentions are. 

3. Candidate X says to Mr B ‘if you vote for me, I will give your son a job.’
Is this wrong? 
Yes, this is a bribe. 

4. Candidate X tells Mr B ‘If you don’t vote for me, I will beat up your brother up.’
Is this wrong? 
Yes, this amounts to undue influence. 

5. Candidate X tells Mr B ‘If you vote for me, I will make sure that you win the government tender (for goods / services).’
Is this wrong? 
Yes, X is bribing Mr B. 

6. Candidate X tells Mr B, who is a resident in Cape Villa ‘If you vote for me, I will drive you to town.’
Is this wrong? 
Yes, X is treating Mr B. 

7. Candidate X’s wife tells Mr B, who is a resident in Cape Villa ‘If you vote for my husband, I will drive you to town.’
Is this wrong? 
Yes, X’s wife is treating Mr B. This is wrong even if she is not a candidate. 

8. Candidate X’s son tells Mr B ‘If your vote for my dad, he will have your road done.’
Is this wrong? 
Yes, X’s son is bribing Mr B to obtain a vote for X.  This is wrong even if he is not a candidate. 

 Any individuals with concerns about criminal offences being committed in respect of the election should contact the Returning Officer or the Police. 

����������������

Candidates may witness the Poll in all its stages and to be present at the counting of votes. 

Each candidate may appoint one Polling Agent to attend each of the eight Polling Stations.  The Agents can only be admitted to the Polling Station 
and to the place of counting if their names and addresses have been notified in writing to the Returning Officer no later than 48 hours before the Poll. 

If a candidate is unable to appoint a Polling Agent for each of the Polling Stations, a Polling Agent may attend the different Stations during the course 
of the Poll provided that no more than one Polling Agent per candidate is in a Polling Station at the one time.   

Candidates and Polling Agents will be admitted to the Polling Stations about 10 minutes before the opening of the Poll.  Candidates and Polling 
Agents must remain in the places allotted to them by the Presiding Officer.  The Candidates and Polling Agents must not speak to the voters.  The 
Presiding Officer can request a police officer to remove a person from the Polling Station who is not behaving properly.

����������������

Each candidate may also appoint two Counting Agents to witness the count - to attend either with the candidate, or in the candidate’s place.  Names 
and addresses of Counting Agents must also be sent to the Returning Officer by no later than 48 hours before the opening of the Poll.   Candidates 
and Counting Agents who attend the count must remain in the places allotted to them.  They may not take part in the counting except to object to any 
rejection of a ballot paper by the Returning Officer or to request a recount. They may not handle any ballot paper. 

The discretion whether or not to appoint Polling Agents and Counting Agents rests with the candidates themselves.   

The Poll and the counting will not be delayed at any stage on account of the absence of any candidate or his/her Agents. 

Candidates, Counting and Polling Agents must be aware of the duty to maintain, and aid in maintaining, the secrecy of the ballot. 

������������������������
�����������

�	�������
��������	��������
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HMS PROTECTOR VISITS ST HELENA TO HELP SAFEGUARD WATERS 

 

Royal Navy ship HMS Protector is visiting St Helena to help safeguard the Island’s marine 
environment, undertaking monitoring to combat potential Illegal, Unreported  and Unregulated 
(IUU) fishing and conduct Hydrographic Surveys. Her arrival has been welcomed by the people 
and Government of St Helena. 

During HMS Protector’s presence in the Island’s waters, the Royal Navy and the Blue Belt 
Programme are collaborating to support St. Helena by carrying out surveillance patrols of the 
islands seamounts.   

Compliance and enforcement is critical to tackling unlawful activity such as IUU fishing and 
ultimately in ensuring effective marine management. St. Helena Government has a newly formed 
Marine Enforcement Section, and has also adopted a comprehensive Compliance and 
Enforcement Strategy. This Strategy was created with assistance from the Blue Belt Programme 
and addresses the needs of the Island’s by ensuring surveillance and sets out subsequent 
appropriate action, if deemed necessary.   

The Blue Belt Programme supports UK Overseas Territories with the protection and sustainable 
management of their marine environments, and is the largest marine conservation programme of 
its kind in the world, covering over 4 million square kilometres of ocean. The Blue Belt Programme 
is central to the UK Government’s ambition of leading global action against illegal fishing, climate 
change and biodiversity loss.  It is driven by United Nations (UN) Sustainable Development Goals 
and the Convention on Biological Diversity, as well as underpinning the 25 Year Environment Plan 
and global ambition for 30% of the world’s oceans to be protected by 2030.  

St. Helena aspires to be an exemplar in the management of its Category VI, Marine Protected 
Area (MPA).  The Blue Belt programme has facilitated a number of tools and initiatives to support 
St. Helena, including establishing the Blue Belt Intelligence and Surveillance Hub via the Marine 
Management Organisation (MMO). This hub undertakes targeted satellite surveillance data to 
monitor the waters of all Blue Belt Overseas Territories to detect unlawful activity. 

HMS Protector will also be conducting hydrographic surveys in conjunction with the Overseas 
Territories Seabed Mapping Programme, which is led by the UK Hydrographic Office (UKHO).  
The Seabed Mapping Programme aims to meet international obligations, improve the safety of 
navigation and protect the environment through the understanding, management and protection of 
the marine environment. 

The intended surveying is an extension of that carried out by the UKHO between 2018 and 2019 
and made possible through the direct liaising between the UKHO and the MOD. 

The surveys will provide seabed mapping data that is then used to update navigational charts in 
the waters and publications around St Helena and in turn contribute to overall Safety of 
Navigation. The data collected will also be provided to the St Helena Government and UK 
stakeholders to ensure its widest possible use to support the Blue Economy of St Helena.  

HMS Protector’s arrival signals the UK’s enduring commitment to safeguarding the South Atlantic 
Territories, where she joins the new Patrol Ship HMS Forth.  HMS Protector is also conducting a 
variety of operations in the waters of St Helena’s sister island Ascension, including helping to 
ensure no IUU activity is occurring in the 445,000km2 highly protected Ascension MPA, and 
undertaking hydrographic surveying. HMS Protector will then begin surveillance and enforcement 

activity around Antarctica as part of the UK’s commitment to the Convention for the Conservation 
of Antarctic Marine Living Resources (CCAMRL), part of the Antarctic Treaty System.  

These work streams and collaboration is greatly appreciated by St. Helena and Ascension, 
particularly as the Island’s do not have this specific capacity within local resources.   

#StHelena #HMSProtector #BlueBeltProgramme  

https://www.facebook.com/StHelenaGovt/ 

https://twitter.com/StHelenaGovt 

SHG 
10 September 2021 

 

Appointment of Justices of the 
Peace 

 
 
Under the Magistrates’ Court Ordinance, the Governor may appoint any 
person who appears to be suitable to perform the duties of the office, but 
section 90(4) of the Constitution requires the Governor to act in 
accordance with the advice of the Judicial Service Commission.  It is 
hoped that the Commission will be able to meet in the near future to make 
recommendations to the Governor. 
 
Expressions of interest are therefore invited from persons who wish to be 
considered for appointment. Public officers are now entitled to serve as 
judicial officers on the basis that is consistent with the independence of 
the judiciary and with the efficiency of the public service. 
 
The main function of Justices of the Peace is to participate in the sittings 
of the Magistrates’ Court.  There is a regular sitting each Thursday 
morning, for which a rota is published well in advance, and occasional 
special sittings to deal with urgent business.  Justices also have a number 
of out-of-court functions in relation to issuing summonses and warrants, 
and countersigning various formal documents.  The position is by 
tradition an honorary one, but a monthly retainer is paid, plus an 
allowance for each court sitting. 
 
Further information can be obtained by speaking to any of the current 
Justices, or from the Clerk of the Peace: 
  Yvonne Williams 
  Judicial Services 
  Jamestown 
  Tel: 22340 

Email: yvonne.williams@sainthelena.gov.sh. 
 
Expressions of Interest should be submitted to the Clerk of the Peace, in 
writing, to arrive by 4pm on Friday 24th September 2021.  A form is 
available from the Clerk, and its use is encouraged, but letters will be 
accepted. 
 
Yvonne Williams 
Clerk of the Peace 
8th September 2021. 

 

Only run the washing 
machine for full loads. 

Use the lowest 
temperature and 

shortest possible wash 
cycle for the laundry 

load. 
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Wanted: Victim Support 
Volunteers 

St Helena Victim Support Service 

Maybe you have been the victim of 
crime in the past or maybe you would 

like to help. 

Full training will be given 

You can give as much or as little time as 
you want at the times you can  

 

For more information 

Tel: 22133 

or email 
Catherine@humanrightssthelena.org 

 
 

NOTICE BOARD
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Solomon & Company (St Helena) Plc 
has a vacancy for a 

Within the Procurement Department 

                                                                                                                                                        

Job Outline  
To ensure that a reliable and efficient service is provided for the sourcing and supply of overseas purchases 

 
Interested Persons Should:  

 

 Have grades C or above in GCSE Maths & English  
 Be computer literate namely in Microsoft Outlook, Excel & Word 

 Have excellent communication skills 
 Be analytical and have an aptitude for figures 

 Have the ability to multi-task, prioritise and work to deadlines 
 Be well organised with a keen eye for detail  
 Be highly motivated with a can-do attitude 

 
Salary for the post will be £8,038.20 per annum (£669.85 per month) 

 
 

Buying Clerk For further information,  
including the Company’s  

attractive benefits package, 
please contact  

Julie Lawrence,  
Procurement Manager 

on telephone number: 22104 
or via email address:  

procurementmanager@solomons.co.sh 
 

Application forms may be 
collected from Solomons 

Reception Desk, in the Main Office 
Building, Jamestown or 

alternatively an electronic copy 
can be requested via e-mail 

address: hradmin@solomons.co.sh 
and should be completed and 

returned to Miss Daryl Legg, Human 
Resources Officer,  

Solomons Office, Jamestown,  
By 29 September 2021 

Price Review
We are proud at SAMS that our newspaper, the Sentinel, is  

entirely self-financing with no financial support from outside; it is 
therefore St Helena’s only truly independent newspaper.

It’s no secret that times are tough for businesses on  
St Helena and SAMS cannot avoid this.  Due to the economic 

downturn and the increasing costs of printing a newspaper SAMS  
has been forced to increase its advertising prices.

From 1 October a full page advert will be priced at £50  
and a half page advert will be £25; but there is also some good  
news.  In order to continue our support to charities, individuals  
and small businesses we have decided not to raise the price of 

our quarter page adverts; these will remain at £10.
Our 50% discount for advertising for registered charities will 

continue.
Please note our prices for advertising on SAMS Radio 1 

have not changed.

were rewarded. Determined play by 
Barnikel on the left to keep possession 
and ride a few challenges saw the ball 
eventually work its way to Johnson on 
the right. Johnson then held it up be-
fore cutting it back to full back Kyle 
Yon who kept his composure to de-
liver a stunning whipped cross to the 
far post. There it was met by Thomas 
knocking it back across goal where it 
was hammered home by the head of 
Benjamin, arriving in the box from 
midfield for his second headed goal in 
two games. 
Yon’s contribution to the goal seemed 
to spur the right back on as his hard-
working and energetic performance at 
both ends of the pitch earned him Man 
of the Match honours. 
Not long after assisting the goal, Lak-
ers attacking spearhead Thomas had 
to be withdrawn through a back in-
jury. Cue the arrival of Josh Yon-Bow-
ers, fresh from Ascension Island, and 
ready for his debut to St Helena foot-
ball. The left-footed attacker did not 
take long to show his threat after an-
other fine interception by Yon sent the 
young debutant on his way down the 
right hand side for Lakers. He showed 
good pace to beat the defender, but 
couldn’t pick out anyone with his out-
side of the boot cross. 
As the game approached the hour 
mark, Lakers continued to push for a 
second. Excellent link-up play down 
the left hand side between Benjamin 
and Barnikel saw the winger get to the 
by-line where he smartly scooped the 
ball up and over the Axis defenders 
and keeper for Yon-Bowers to finish 
with a swing of his left boot. A well 
worked goal and a big boost for Lakers 
new young star. 
After a slow start to the second period, 
Axis began to up the tempo to fight 
for a way back into the match. Bet-
ter passing and more aggression saw 
them begin to pick up the loose balls 
and keep better possession. Again the 
majority of Axis attacks came through 
the sheer grit of Backhouse and Nau-

laerts.
Axis best chance of the game, and a 
golden chance to strike back, came 
around the 70th minute mark. Tidy 
feet and smart dribbling ability saw 
young forward Herne outdo both Lak-
ers centrebacks to put himself through 
on goal. Veteran keeper Young was 
quick off his line to set himself and 
pull off a brilliant save to deny the 
Axis forward.
Several flourishes from Lakers, hitting 
on the break, saw them come close to 
extending the lead in the matches final 
moments. Fancy footwork from John-
son, now playing as the out and out 
striker, saw him drive forward past 
three Axis players before laying off a 
pass to Benjamin whose hard strike 
was met well by George in goal. John-
son was at it again after he was found 
by Yon-Bowers during another Lakers 
counter-attack. This time Johnson’s 
close control saw him by-pass a Mag-
gott challenge before unsuccessfully 
attempting to go around the outrush-
ing George.
The whistle went with Lakers jumping 
above the Bellboys into fourth place 
in the League Table, though Bellboys 
have played a game less. At the busi-
ness end of the table, the action is re-
ally beginning to heat up with both 
the Rovers and Wirebirds picking up 
huge victories on a defining match 
week here on St Helena. See Back Page 
for more on the title race.

Saturday 11 September 2021
Saints 2 Ballez 2

Rovers 2 Bellboys 1
D YoungR Legg, R Benjamin

MoM: C Benjamin

E Harris 2
YPoM: E Harris

C Williams 2
MoM: C Williams

Sunday 12 September 2021
Wirebirds 5 Harts 0

Lakers 2 Axis 0
N Benjamin, J Yon-Bowers
MoM: K Yon
YPOM: J Yon-Bowers

S Clingham, S Stroud 2,  
T Benjamin, A Langham
MoM: A Buckley

Saturday 18 September 2021
Axis Harts1.30pm
Wirebirds Rovers3.30pm

Sunday 19 September 2021
Bellboys Ballez1.30pm
Lakers Saints3.30pm

FOOTBALL RESULTS

FOOTBALL FIXTURES

FOOTBALL LEAGUE TABLE

org: Ballez
org: Bellboys

org: Harts
org: Axis

...continued from back page
than Lakers pacey centre back Kyle 
‘Bush’ Yon who read the game well 
and also played some good passes out.
Around the half-hour mark Axis won 
the first corner of the match. The cor-
ner whipped past all of the pinks in 
the area and fell to the feet of Lak-
ers dynamo, Louis Barnikel, who kept 
his cool and picked out striker Cody 
‘G’ Thomas with a fizzing ball down 
the left. In turn, Thomas swivelled 
and drove forward at the Axis rear-
guard, leaving both Jaie-Jaie Buckley 
and Dion Maggott behind as he rained 
down on goal. But, having shaken off 
the rust in his first match back the 
week prior, it was Axis number one 
Robert ‘Puc’ George who rushed out 
quick to close down the shot and pull 
off the stop.
George in goal was called upon again 
just minutes later when a long ball 
forward from Yon hung in the air and 
dropped just in front of the keepers 
six-yard box. A hand from George was 
only a temporary reprieve as Lakers 
queued up to strike home but for ex-
cellent defending from Axis in their 
own box, throwing in the blocks to 
deny the boys in gold, with Maggott 
taking a hit to the nose for his trou-
bles.
Despite being competitive in the 
match, Axis first shot on goal came 
just before the half-time break. 
Jo Naulaerts, who was aggressive 
throughout the match and looked Axis 
main attacking threat, was found by 
Backhouse and set off down the left 
hand side. Driving forward into the 
box Naulaerts tried a curling effort, 
but his shot went straight into the 
grateful gloves of Lakers new yet ex-
perienced number one, Peter ‘Woman’ 
Young.
With the half-time whistle beckoning, 
Lakers gave one final push for a goal 
in the first 45 with midfield maestro, 
Jordan Yon, delivering a cross into the 
Axis box which was met by Nico Ben-
jamin laying it off for Jorden ‘Tripper’ 
Johnson to strike. His effort, though 
hard and true, was not enough to beat 
George in goal, who saved both the 
initial effort and the follow up strike 
from Benjamin.
The half-time whistle went with the 
deadlock still to be broken and both 
teams needing to find some inspira-
tion.
Lakers came out of the blocks hard in 
the second and were determined to get 
that elusive first goal. Yon and Benja-
min in midfield began to take control 
of the game and it seemed only a mat-
ter of time before the Axis backline 
were breached.
Six minutes in and Lakers efforts 
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LEAGUE TITLE RACE HEATS UP

GOLD TRUMPS PINK

Lakers Move into the Top 
Four with a Win over Axis

Lakers 2 - 0 Axis
Sunday, 12 Sept 2021, 3.30pm

Two second half strikes, including a 
debut goal from Young Player of the 
Match,  Josh Yon-Bowers, saw Lak-
ers grab the win and all three points 
against a hard to break down Axis 
side in the last match of the weekend 
on Sunday. 
Previous meetings between these sides 
meant that there was an excitement in 
the air at Francis Plain as the Lakers, 
in gold, and the Axis, in pink, took to 
the field to write another chapter of 
this close recent rivalry.
The game kicked off with the Axis 
attacking Peak Hill and looking the 
most threatening in the early goings. 
Despite passing the ball about well, 
Lakers failed to create anything in 
the attacking third, and each time the 
possession turned over, Axis looked to 
attack with pace, utilising the youth-
ful running legs of Josh Herne and 
Colby Richards in attack.
Lakers slowly grew into the game and 
were playing some impressive foot-
ball, working the ball out from the 
back and to the wings, but was lacking 
delivery into the box.
The same could be said the other way 
around as Axis edged the midfield 
battle with the strength and compo-
sure of Ryan Backhouse, though were 
unable to find a final ball due to the 
determined and dogged defending of 
the Lakers backline, none more-so 

RR Media Services, SAMS

...continued inside

Rovers and Wirebirds emerge 
as main title contenders as 
Harts and Bellboys lose pace
Two huge results over the week-
end has brought the 2021 league 
title picture to life with Rovers 
edging the Bellboys by two goals 
to one to cement their position at 
the top of the pack and Wirebirds 
thumping five past the Harts to 
show their serious intent of chas-
ing down the reigning champi-
ons. Rovers and Wirebirds will go 
head-to-head this weekend in a 
mouth-watering clash that will go 
some way in deciding who will lift 
the coveted league title at the end 
of the season.


