
www.sams.sh

Vol. 10, Issue 26 - Price: £1 Thursday 23 September 2021“serving St Helena and her community worldwide”

SENTINEL
THE South Atlantic Media Services, Ltd.

Side Path road to be closed for 
7 months
Library damaged 

during tree surgery
Wharf CCTV unhelpful 
in Police Investigation

Jamestown residents 
unhappy with home 

quarantine arrangements 

Airport to open to the public for 
first time since 2020
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Andrew Turner, SAMS

In the interests of 
fairness I cannot write 
much in my comment this 
week; however I would like 
to take the opportunity to 
welcome back an old friend 
to the team at SAMS.
Until Oct. 13 I will be 

unable to work as Editor of 
the Sentinel and so Liam 
Yon will be taking over the 
captain’s chair until then.
Liam has plenty of 

experience in media and 
particularly in his many 
years with the team at 
SAMS.
It’s a great pleasure to 

have him back as part of 
the team and I’m sure you 
will enjoy his contributions 
to The Sentinel.
With the first Ministerial 

election coming in 
October, it’s going to be 
an interesting time for St 
Helena and I’m sure that 
the team at SAMS will 
make sure that you are all 
kept up to date with the 
latest election news.
Happy reading and enjoy 

your copy of The Sentinel.

SENTINEL
COMMENT

South Atlantic Media Services, 
Ltd.,
The Media Centre, Castle Gar-
dens, 
Jamestown, St Helena, South 
Atlantic Ocean, STHL 1ZZ. Tel: 
22727
E: news@sams.sh, W: www.
sams.sh

YOUR LETTERS

Since July 2021, certain poultry 
products from South Africa have 
been banned for importation 
due to the outbreak of Highly 
Pathogenic Avian Influenza 

Products originating, produced 
and repacked in South Africa are 
still currently banned including 
all bird eggs, all raw meat and 
offal’s from all bird species. 

However SHG have said “The 
Environment, Natural Resources 
and Planning Portfolio (ENRPP) 
has been monitoring the progress 
of the epidemic on the OIE (World 
Animal Health) website with 

Avian influenza ban 
to be lifted after 

legal processes are 
complete

a view to removing the ban as 
soon as the risk has sufficiently 
diminished.”

The last outbreak was on Aug. 
9, and so SHG have said the ban 
will be lifted as soon as “all legal 
process are completed.”

“It is worth noting that further 
isolated outbreaks are to be 
expected, but unless they become 
frequent and the number of 
outbreaks is gathering pace to 
suggest a renewed epidemic, it is 
not expected to re-introduce the 
ban,” SHG said.

Donna Crowie, SAMS

The MV Helena arrived to St 
Helena on Monday morning with 
a total of 64 x 20ft containers and 
3 x 40ft containers. 

AW ship management confirmed 
that a total of 5 containers were 
not loaded onto the transhipment 
vessel, the MSC Branka before 

MV Helena arrives 
without 5 containers

the vessel departed Durban, these 
container will now arrive on 
voyage 45. 

During this call, the MV Helena 
will making a round trip to 
Ascension Island which is likely 
to be on Thursday Sept. 23. 

Donna Crowie, SAMS

Public Library damaged during tree 
feeling works

The Public Library has been 
damaged during tree surgery 
works in Castle Gardens.

At the beginning of July 2021, 
ANRD commenced tree surgery 
works in the Castle Gardens 
behind the Court House and 
included trees over hanging the 
Library. 

During the operations the Public 
Library was damaged, with a side 
window shattered and the wall 
cracking up to the ceiling.

SHG told the Sentinel that 
“Crown Estates are carrying out 
the necessary repairs.”

“Tree Surgery works in the Castle 
Gardens are not yet completed, 
further minor maintenance 
work is scheduled once the Land 
Development Control Authority 
approval has been granted,” SHG 
said.  

Donna Crowie, SAMS

With Effect from the next Titan 
Airways flight, due to depart 
on Saturday Sept. 25, St Helena 
airport will open its doors to the 
visiting public. 

The last public opening of the 
airport was back in March 2020 
for the last scheduled Airlink 
flight. 

“The planned opening on the 
25 September is on a trial basis, 
but it is hoped that (as long as the 

Airport to open to the public for 
the first time since 2020

COVID situation does not change 
on Island), that the airport will 
be open to the public for the UK 
departure flights,” St Helena 
Airport Ltd (SHAL) said. “ This 
will be evaluated on a case by case 
basis as circumstances dictate, 
but we would certainly like to 
‘normalise’ operations at the 
airport for the public as soon as 
possible, as long as it is safe to do 
so (which it is at present).”

Donna Crowie, SAMS
This will allow the public access 

to the Terminal Building for those 
wishing to say their farewells to 
departing passengers, and for the 
general public to visit the Airport.

However the airport will be 
closed to the public when the 
flight arrives from the UK which 
on this occasion is set for Friday 
Sept. 24.  

“St Helena airport would like 
to reassure the public that the 
airport is safe to visit, and that 
sufficient measures are in place 
to keep it that way,” SHAL 
said. “This planned opening is 
designed to bring some normality 
back to the airport, and for it to 
again be an important meeting 
and socialising place for the 
community on St Helena.”

SHAL has also announced that 
they have begun plans to repeat 
the SHAPE Superhero Fun Day at 
the Airport and are hoping that 
the plans can be released soon. 
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With effect from Sept. 27 the 
Highways Authority have given 
approval for Side Path Road to be 
closed for approximately seven 
months.

This closure will allow for the 
rehabilitation works for the R2 
road project to commence.

Which has been awarded to 
Isaacs’s contractor’s ltd, the 
contract was signed on September 

Side Path road to be closed for 7 
months 

15th. 
The works will include will 

include excavation of the hillside 
in some areas above Side Path 
Road, as well as excavation of the 
existing road pavement layers 
and the slipper drains for a total 
sum £280.064.00 which is being 
funded under the Economic 
development investment 
programme. 

Donna Crowie, SAMS

During this closure Drivers with 
light vehicles, smaller trucks, 
and buses are encouraged to use 
Constitution Hill Road and drivers 
with heavier buses and trucks 
are encouraged to drive across 
country via Ladder Hill Road. 

SHG have also said that Field 
road rehabilitation works are not 
due to commence until the new 
financial year April 2022. 

A letter has been issued to 
staff within the Public Service 
by SHG’s Chief Secretary, Susan 
O’Bey, instructing public servants 
to remain “politically impartial” 
during the pre-election period 
of the 2021 General Election and 
not to be “doing anything that 
might appear to be favouring one 
candidate over the other.”

An extract from the letter reads:
‘The principle is simple. The Public 

Service is politically impartial. SHG 
officials must not promote any 
particular prospective candidate, and 
during the election campaign must 
step back, to allow the debate to focus 
on the prospective candidates and their 
views.’

 Despite public servants being 
advised that “they should not be 
supporting election campaigns in 
any way” an SHG spokesperson 
has clarified that “public servants 
whose names are on the Register 

‘The principle is simple’

of Electors could act as sponsors 
or supporters for candidates and 
that similarly they could witness 
signatures and cast their vote in 
their private capacity.”

Though the letter was directed at 
all employees of the Public Service, 
“political impartiality should in its 
truest sense be required of Directors 
and their senior management 
teams,” said SHG. 

This is due to public servants at 
this level being required to work 
closely with elected members 
following the General Election.

SHG staff, or public servants 
as they are referred, make up a 
large part of the electorate that 
will ultimately determine who 
will be elected as the Island’s 
next Legislative Council, and the 
first to form the new ministerial 
government system. 

This is something that has been 
recognised by SHG who admitted 

RR Media Services

that “those who are not senior 
managers might want to take a 
more active part in the election 
process.”

In the final paragraph of the Chief 
Secretary’s address to staff she 
states that:

‘Public officers must not engage in 
campaigning on behalf of a candidate, 
even outside work hours, as this might 
be perceived by the public as a public 
servant favouring a specific candidate.’

Despite the question being asked, 
it is not known how these guidelines 
to staff will be policed and who 
would be monitoring the political 
impartiality of staff, however SHG 
have refuted rumours of potential 
job dismissals, stating that, “there 
was nothing in the note to suggest 
that public servants could lose their 
jobs if they chose not to comply 
with these policy guidelines.”

SHG instructs public servants to remain ‘politically impartial’ during General Election 2021

St Helena Police are appealing to 
the public for information regarding 
the “theft of a battery that was taken 
from a forklift parked outside of the 
customs building at the Wharf” 
in an SHG Public Announcement 
issued on Sept. 14.

The location of the incident being 
near the Custom’s Building at the 
Jamestown Wharf begs the question 
of why have the responsible 
persons not been caught on the 
CCTV security system installed at 
the Wharf?

Lights, camera, no action!

“CCTV is installed at the 
Jamestown Wharf and the system is 
working,” confirmed SHG.

In the Police Appeal, SHG stated 
that “it is suspected that the battery 
was taken between 3pm on Friday, 
27 August, and 9am on Tuesday, 31 
August 2021.” 

Footage from these times were 
obtained from the CCTV system at 
the wharf and supplied for review to 
the St Helena Police but according 
to SHG, “no suspicious activity was 
found during that time”

RR Media Services

SHG also said that “on occasions 
it was not clear enough, due to, for 
example, poor night time weather 
conditions.”

With the CCTV system failing to 
aid in the investigation, Police have 
once again turned to the public 
to help them solve this case of 
theft and are asking that anyone 
with information, “regardless of 
how minor you consider it to be,” 
contact the Police.

Wharf CCTV security system provides no help to police investigation 

Recently in Jamestown a home 
quarantine started off, with 
no-one but the person to be 
quarantined and selected Health 

Too close for comfort 

Directorate officials knowing it 
would be happening where it did.  

Next-door neighbours were 
not informed beforehand; IEG 
members did not know what the 
process is for communicating 
with neighbours about someone 
to be quarantined.

A nearby resident (who asked for 
their name to be withheld because 
of potential repercussions) was 
told by family and friends they 
wouldn’t be visiting during the 
10-day quarantine period, which 
caused much distress. 

All that is now required under 
Covid-related restrictions is 
that someone arriving on a 
flight permitted to quarantine 
in built-up Jamestown is they 
affix appropriate signs to their 
front door. The signs are part of 
a package issued by the Health 
Directorate.  

The resident uses a separate 
entrance to the accommodation. 
They told The Sentinel that no 
signs were in place when they 
walked past the front door and 
was surprised to find when they 
returned home that the person 
quarantining was already settling 
in. Anyone answering a knock on 

the door would be less than one 
metre distance.      

It is not known if cordons are 
included in the pack but none 
were fixed prior to the quarantine 
starting. The following day a 
cordon was attached across 
a veranda at the back of the 
property where the resident 
hangs out washing; this was after 
they had complained.    

The resident told The Sentinel 
that securing an appointment 
with the Portfolio Director, 
Health and Social Care to discuss 
the quarantine failure wasn’t 
possible. And nearly a week went 
by before the Health Services 
Director (HSD) telephoned. 

The HSD wanted to assure that 
the quarantine system, which 
is deployed to protect against 
Covid arriving to the Island and 
spreading, is in accordance with 
Public Health England advice. 

The resident said that not even 
the HSD knew what the process 
is for alerting neighbours that 
someone would be quarantining 
adjacent to them. 

“I shouldn’t have been put 
under this stress,” they said.   

Serious failure in St Helena home quarantine system 
Cyril (Ferdie) Gunnell, SAMS
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Ascension Island Government 
(AIG) have released their five year 
marine protected management 
plan.

Ascension Island’s waters are 
home to 11 endemic species of 
coastal fish and are completely 
closed to large scale commercial 
fishing. 

AIG said that under the new 
plan mining activities will also 
be prohibited “ensuring the 
unexplored deep seabed and the 
hydrothermal vents that run 
along the Mid Atlantic Ridge will 
not be disturbed.”

“Ascension wants nothing less 
than to have the best MPA in 

Ascension Island releases 
five-year Marine Protected 

Area Management Plan 

the world and the Management 
Plan is our blueprint for doing 
this,” Dr Dee Baum, Director 
of Conservation and Fisheries, 
Ascension Island Government 
said. “Large-scale commercial 
fisheries and mining have the 
potential to devastate our oceans 
and there is no place for either 
activity anywhere in our MPA.  
That global leadership will 
extend to proactively protecting 
our ocean from other threats 
and ensuring everybody living in 
Ascension will share in the pride 
and benefits that flow from the 
MPA.”

Donna Crowie, SAMS

A Back in 2019 Tristan Da 
Cunha’s   Headteacher Anne 
Green was appointed MBE. 

Headteacher of Tristan 
da Cunha finally 

received her MBE 
medal from 2019 

Anne has now received her 
medal on Sept. 9 2021, more than 
two years later, due to the Covid 
pandemic. 

Administrator Fiona Kilpatrick 
and her husband awarded Anne 
with her MBE medal with her 
family present. 

Anne has spent many of her 
years on Tristan da Cunha.

She has worked there as a private 
secretary for the Administrators 
before she accompanied her 
husband Joe to St Helena for 
mechanical training.

Anne then served as a teacher, 
deputy Headteacher and 
Headteacher until she retired 
from teaching at the end of 2017.

Anne has also served on the 
island council.  

Donna Crowie, SAMS

Public Library Service

Book of 
the Week

Disillusioned by materialistic society 
and disappointed in love, Lucy Morgen 

escaped from her life in South Africa 
and built a new one on beautiful St 
Helena Island, a unique and remote 

place in the Atlantic, only accessible by 
sea. 

Yet two shadows from her past are 
heading her way.  From a dark corner 

of the financial world, Predvest Limited 
has launched an aggressive takeover 
bid against the Morgen Group, the 
family business founded by Lucy’s 

grandfather. Employees fear for their 
jobs and pensions, and economic 

hardship threatens communities where 
Morgen operates. Morgen shareholders 

take sides, leaving Lucy holding the 
casting votes but refusing to become 

involved.
Representatives of both companies are 

sailing to St Helena Island to persuade 
her to vote for them, and they are not 

men Lucy can ignore. Predvest has 
sent James Bold, a former admirer 

whom she once thought of marrying; 
while Morgen is represented by Neil 
Harrier, the only man she ever really 
loved.  How will Lucy react to these 

two men from her past? How will they 
try to persuade her? How will their 
relationships develop in the critical 

days before the fate of the Company, 
and all who depend on it, is decided?                                                                                                                                         

“Why can’t my fishy water be 
drained into the sea?” This question 
the proprietor of Happy Days 
Fishmonger, Andrew Yon cannot find 
the answer to.

 After two and a half years trying 
to persuade SHG he could have a 
successful fish business on the wharf 

Happy Fishmonger not happy 

Andrew, having finally been given 
the permission to go ahead, opened 
up in mid-June 2021. 

Happy Days Fishmonger operates 
from the Old Customs House near 
Thompson’s. Andrew told The 
Sentinel this week that his business 
is largely successful and indeed, 
customers from all parts of the 
Island are seen purchasing their 
requirements.        

But the entrepreneur is not happy; 
very concerned that the Marine 
Enforcement Officer (he says) will 
not allow him to drain his waste 
water into the sea by means of a hose 
laid across the road. 

“How is my fishy water different 
to that discarded from fishing boats 
into James Bay?” he asks. “How is 
my fishy water any more pollutant 
than sludge taken from septic tanks 
and discharged into the sea?”      

Fish waste is collected and taken 
away. The hand basin for washing 
fish is connected into a 500 litre tank 
situated outside of the building. 

Once full, the tank of water is 
supposed to be taken away and used 

Cyril (Ferdie) Gunnell, SAMS

for watering the garden somewhere 
in the country. This involves cost and 
normally this overhead would need to 
be passed on to Happy Fishmonger’s 
customers, which is something 
Andrew would want to avoid. 

Andrew has requested connecting 
(at his own expense) a line into 
the nearby Klargester biodigester 
which takes the effluent/sewage 
from the Freight terminal. This too 
has been turned down. Apparently 
the Klargester biodigester is like a 
septic tank, but it partially ‘cleans’ 
what goes into it so that the effluent 
that comes does not cause harmful 
pollution. 

Andrew said he feels he is running 
out of government officials to explain 
his difficulties to. 

“No-one seems to want to listen,” 
he said and he added, “Obstacles 
hindering my business starting up 
have been in the way since the very 
beginning.” 

Looking at the wide grin Andrew 
has for his customers one would 
never know. 

INTERNATIONAL NEWS

                   VACANCY 
  Research Assistant 

(Fixed term within Education, Skills & Employment  Portfolio for 3 years) 

Applicants should have the following qualifications and/or equivalent level of experience: 

 
 
 At least 2 A level qualifications or equivalent level of demonstrable attainment or 

experience in a related field.  
 
 GSCE in a science subject at level C or above  
 
 
 Good IT skills and knowledge of Microsoft Office Applications and in particular the 

use of Excel  
 
 
 

We offer the following: 
 

Salary: £6,722 per annum  
Leave: 25 days per annum 
Pension: 15% pension contribution into  
approved defined contribution pension scheme 
 
 

Do you have an inquisitive mind and have some experience (including voluntary) of working in an environmental or scientific field? Are you pas-
sionate about research that will make a difference and benefit St Helena, in particular, the rehabilitation of the cloud forest, safeguarding an inter-

nationally important wildlife hotspot from further extinctions, increase water security and support the sustainable development of the island through 
eco-tourism?  If so, The St Helena Research Institute has an opportunity for you to join their small but dedicated team. 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are sub-
ject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG  reserves the right to have information provided on the application 

form independently verified. 
  

Further information about the duties of the post, interested persons should contact:  
Dr Rebecca Cairns-Wicks, Research Institute Coordinator on telephone number 22607 or email: rebecca.cairns-wicks@sainthelena.gov.sh  
 
Job Profile and Application forms are available from: 
Corporate Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to 
Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Wednesday, 06th October 2021.  
To be considered for this role, you must complete our application form.  Failure to do so will mean that your application will not be considered.          
Please do not submit your CV.    

                                                                                                                                                      
                                                                                                                                                      
                                                                                                                                                      
                                                                                                                                                      
                                                                                   

Please reserve by contacting the 
following:-

Telephone Number: 22580
Email: publiclibrary@helanta.co.sh

Photo from: tristandc.com
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 ANDREWTURNER150@GMAIL.COM 51747  ANDREW TURNER

You probably already know me, or know of me.  St Helena has been
my home since I was a small child and St Helena and Saints have in

no small part helped shape who I am today.
 

Now I want to give back.
 

St Helena is at a critical point in its history and I want to ensure that
Saints will no longer be left behind.

 
St Helena’s new Ministerial System has the potential to either give us

the power to shape our own future, or if left unchecked, has the
power to worsen an already dire situation.

 
This election represents a turning point where we can take back
control of our island and our future but only if we have the right

people sitting at the wheel.
 

From a young age I have been interested in politics and served on the
PAS Student Council as well as being a founding member of St

Helena’s first Youth Parliament. Having spent my entire working life
in Media; I have week in and week out written about the inner

workings of our government, its political decision making and the
issues the island faces.

 
I have a working knowledge of almost every aspect of our local

government and have seen first-hand how ineffective leadership
have brought us to where we are today.

 
I have seen how the voice of Saints has been ignored on issues that

are key to our islands culture such as fishing when the voices of over
a thousand Saints were simply ignored by the then ExCo.

 
I have seen how Saints have been pushed aside in favour of overseas
“investors” and how our culture and our history have been paved

over in the name of development.
 

The Airport, for all its successes, has not brought the vibrant tourism-
based economy we were promised, the cable is yet to deliver (and

may not now until as late as 2023) and St Helena is struggling in an
economic downturn that has been caused by a mix of poor decision

making and the impacts of Covid 19.
 

These issues have been compounded by our previous ExCo & LegCo
spending their time at war with each other instead of working to be

stronger together for the good of the island. 
 

As a young person trying to build a life on St Helena, it is truly a
struggle. The jobs and salaries are barely enough to survive on,

leaving no room for our young Saints to develop and grow.
 

Is it any wonder so many of our people have to leave?
 

But we can change that.
 

If elected I will work to make a better future for Saints young and old
so that we no longer have to leave our homes just to feed our families.
I will use the knowledge and the resources I have built during my time

in media and I will put them to work for you.
 

I will be open, honest, hardworking and I will make sure that Saints
have a voice in their future. 

 
By working with local people we can create Saint-solutions to the
problems we face instead of relying on poorly adapted UK methods,

and we can build a stronger St Helena that cares for its people.
 

To quote the famous scientist Albert Einstein: “We cannot solve
today’s problems using the same thinking that created them.”

 
It’s time for fresh ideas, for new blood and for new Councillors.

 FRESH IDEAS
 REAL ACTION 
 POSITIVE CHANGE

 
APPLICATIONS FOR DEVELOPMENT PERMISSION 

 
NOTICE IS HEREBY GIVEN that an Application has been received in respect of the following proposals: 
 
1. Application 2021/80: FULL Planning Application for Proposed Demolition of Link Building, 

Construction of a Covered Area and Internal and External Alterations to Existing Building, Woodcot, 
Alarm Forest on Parcel FP0238.  Applicant:  W A Thorpe & Sons Ltd 

2. Application 2021/81: FULL Planning Application for Proposed Installation of Two Solar Panels and 
Tanks, No.8 RE Yard, Ladder Hill on Parcel HTH0321.  Applicant:  Housing Section, St Helena 
Government 

3. Application 2021/82: FULL Planning Application for Proposed Construction of a Covered Area 
incorporating a 20ft Container, Scotland Complex on Parcel SCOT0138.  Applicant:  Environmental 
Management Division, St Helena Government 

Copies of the Applications and Plans may be inspected by prior appointment with the Planning Section, 
Essex House, Main Street, Jamestown, Monday to Friday, from 8.30am to 4pm.  Appointments can be made 
with the Portfolio Assistant on Telephone 22270 or email Karen.Isaac@sainthelena.gov.sh stating the 
Application Reference Number they wish to inspect.   

Any person who wishes to make Representations on the above Applications should make them in writing 
within 14 days to the Planning Office, Essex House, Main Street, Jamestown or Email 
karen.isaac@sainthelena.gov.sh 
 
Public Representation Closing Date:   4pm – 7th  October 2021 
 
Shane Williams 
Planning Officer  
 
  
 

APPLICATIONS FOR DEVELOPMENT PERMISSION

NOTICE IS HEREBY GIVEN that an Application has been received in respect of the following 
proposals:

1. Application 2021/80: FULL Planning Application for Proposed Demolition of Link 
Building, Construction of a Covered Area and Internal and External Alterations to Existing 

Building, Woodcot, Alarm Forest on Parcel FP0238. Applicant: W A Thorpe & Sons Ltd
2. Application 2021/81: FULL Planning Application for Proposed Installation of Two Solar 

Panels and Tanks, No.8 RE Yard, Ladder Hill on Parcel HTH0321. Applicant: Housing Section, 
St Helena Government

3. Application 2021/82: FULL Planning Application for Proposed Construction of a Covered 
Area incorporating a 20ft Container, Scotland Complex on Parcel SCOT0138. Applicant: 

Environmental Management Division, St Helena Government
Copies of the Applications and Plans may be inspected by prior appointment with the 

Planning Section, Essex House, Main Street, Jamestown, Monday to Friday, from 8.30am to 
4pm. Appointments can be made with the Portfolio Assistant on Telephone 22270 or email 

Karen.Isaac@sainthelena.gov.sh stating the Application Reference Number they wish to 
inspect.

Any person who wishes to make Representations on the above Applications should make 
them in writing within 14 days to the Planning Office, Essex House, Main Street, Jamestown 

or Email karen.isaac@sainthelena.gov.sh
Public Representation Closing Date: 4pm – 7th October 2021

Shane Williams
Planning Officer

                   VACANCY 
   Digital Research Library Project Officer  
(One Year Fixed term within Education, Skills & Employment  Portfolio)  

Applicants should have the following qualifications and/or equivalent level of experience: 

 A degree in a computer science related field or other degree which includes modules 
covering data science/data management or equivalent level of demonstrable attain-
ment or experience  

 
 At least two A level qualifications, one of which is IT, or equivalent level of demonstrable 

attainment or experience  
 
 Excellent and demonstrable IT skills, including  strong understanding of databases  
 
 Experience in the development and/or management of digital information systems / 

digital libraries  
 

We offer the following: 
 

Salary: £14,138 per annum  
Leave: 30 days per annum 
Pension: 15% pension contribution into  
approved defined contribution pension scheme 
 
 

Are you keen to help establish a digital research management and information system for the St Helena Research Institute, including online re-
search library for public access .Do you have  good interpersonal skills, with experience of developing and maintaining internal and external 

knowledge networks?   
If you are ready for this exciting challenge,the St Helena Research Institute has an opportunity for you to join their small but dedicated team. 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are sub-
ject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG  reserves the right to have information provided on the application 

form independently verified. 
  

Further information about the duties of the post, interested persons should contact:  
Dr Rebecca Cairns-Wicks, Research Institute Coordinator on telephone number 22607 or email: rebecca.cairns-wicks@sainthelena.gov.sh  
 
Job Profile and Application forms are available from: 
Corporate Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to 
Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Wednesday, 06th October 2021.  
To be considered for this role, you must complete our application form.  Failure to do so will mean that your application will not be considered.          
Please do not submit your CV.    

NOTICE BOARDNOTICE BOARD
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Our St Helena needs leadership and a clear vision more than ever.  The 
Ministerial system puts the future of the Island back into the hands of its 
people by giving us the opportunity to be lead by democratically elected 
leaders from our Community. 
 
Should I be elected, I would be interested in being one of the Ministers. In 
my previous terms on Council, I have demonstrated strong leadership 
skills. Especially in the past twenty months, with the support of my 
colleagues, having to take tough decisions in the management of COVID – 
19 and the safety of our people.  I have a wealth of knowledge and 
experience which I have gained over the years in being able to drive 
forward all of the areas of priority that I have campaigned to benefit St. 
Helena and it’s people. 
  
I have a unique connection with the United Kingdom, where I have built up 
good relationships with key UK Ministers. Through these tough economic 
times, these connections will assist in helping to negotiate the best deal 
for St. Helena  It is important that we acknowledge the tough financial 
environment in the UK but I will always push for the strongest possible 
outcome for St. Helena and its people. 
 

Derek Thomas 
Candidate for the General Election 

 
 
 

 
 
I will be standing as a candidate in the 
upcoming General Election, where there will be 
many challenges the Government will have to 
face.  The next Council will have the 
unprecedented task of leading the Island  in the 
Post COVID World.  Standing back and doing 
nothing will not be an option.  Through this 
continued period of COVID, the Government 
must continue to manage the pandemic in the 
best interests of St. Helena and it’s people, 
whilst ensuring we grasp the opportunities 
which the fibre optic cable and other key 
investments will bring to assist our efforts for 
Economic Growth. 
 
 
 

To the Electorate, 

NOTICE BOARDNOTICE BOARD
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Audit St Helena Commemorates ‘Auditor Proud Day’ 
Together with audit professionals throughout the world, the 
management and staff of Audit St Helena will be celebrating the 
seventh annual Auditor Proud Day on 26 September. 
 
As St Helena and Ascension Island’s independent external 
auditor, we undertake the financial audit of public sector 
accounts to give assurance on fair presentation of financial 
statements and conduct performance audits to determine 
whether resources have been used with regard to economy, 
efficiency and effectiveness. In doing so we provide an objective assessment of the stewardship and accountability of 
government and other public bodies in compliance with international auditing standards. 
 
Our office includes talented Saints as well as other professionals from around the globe. See below for what makes each 
of us proud to be doing this work. 
 

Brendon Hunt 
Acting Chief Auditor 
“I am proud to serve as one part of the 
governance tapestry to help build a 
better future for all on the Island.” 
 
 

Cassidy Beard 
Financial Auditor 
“From leaving school to now I would not 
have thought I would end up in an 
auditing career. Even with a strong 
aptitude for Maths, I didn’t see myself 

sitting behind a desk but I love being an auditor and seeing 
the impact of my work. It’s a job in which you never stop 
learning with continuous growth and opportunities.”  
 
 
David Brown  
Principal Analyst 
“By scrutinizing government spending and 
programs, we are able to identify 
opportunities for improvement as well as 
highlight good practices. This is a win for 
government leadership and for citizens, who are the ultimate 
beneficiaries of what government does.”  
 

Petronella Chemhere 
Principal Auditor  
“The amount of trust I have from the 
public motivates me and I get to meet 
a lot of people along the way.” 
 
 

Mufaro Chikandwa 
Analyst 
“My job allows me to interact with various 
stakeholders, holding discussions which 
are open and constructive. These 
interactions show most stakeholders 

have one shared goal: bringing the profession into a new era, 
one of greater transparency and stakeholder satisfaction.” 
 
 
Vimbai Chikwenhere 
Financial Audit Manager 
“Being aware that the public and 
various stakeholders rely on the work 
I do in enhancing accountability and 
promoting transparency is a humbling 
thought and for me, an immense honor to serve! It has brought 
with it the warmth of camaraderie from working with a 
committed and culturally diverse and inclusive team, great 
opportunities to collaborate with other supreme audit 
institutions and UK overseas territories, exciting travelling 
adventures and an overall sense of personal fulfilment in 
doing what I love.’’  

Judith Kanjanda 
Financial Auditor 
“Coming from a mostly finance 
background, government auditing has 
been an eye opener! It has given me a 

multidimensional view of the accounting function and has put 
me in position to help safeguard the interest of my society by 
bringing the government to account for how public funds are 
used.”  
 
 
Cathrine Muvheyo 
Senior Auditor 
“Globalization, rapidly changing 
technology and the pandemic have all 
contributed to the complexity of how 
business is being done which is putting the relevancy of 
auditors into question. The tipping point is Auditor IQ + 
Technological IQ = Together Everyone Achieves More 
(TEAM). Auditors are transformers!”  
 
 

Rumbidzai Pabwe 
Principal Auditor 
“One area l am passionate about is 
value addition and auditing resonates 
this strong desire. Auditing provokes my 
vision at the same time stretching my 

mind; a stretched mind can never go back to its original state. 
Auditing is a career of endless paths.” 
 
  
Ayla Phillips 
Financial Auditor 
“We ensure the appropriate use of 
public funds on the Island and enforce 
accountability in government. I am 
encouraged and supported to gain professional qualification 
and personal development which will aid my career 
progression.”  
 
 

Anna-Marie Samuel 
Senior Auditor 
 “Auditing exposes me to different 
businesses and presents new challenges 
every day. It gives me opportunities for 

interesting travel, secondment and training.” 
 

Rebecca Young 
Assistant Auditor 
“Auditing gives me the opportunity to 
apply my inquisitive mind and be involved 
with multiple working groups and tasks. 

No two days are exactly the same!” 
 
 
Helene Williams 
Business Support Officer  
“Proud to support this prestigious 
service.” 
 
 
 

 

NOTICE BOARDNOTICE BOARD
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                   VACANCY 
  SMALL MACHINERY OPERATOR 

(Environment, Natural Resources and Planning Portfolio) 

Applicants should have the following qualifications and/or equivalent level of                     
experience: 

 Basic First Aid Certificate (or to be willing to attain the certificate) 
 A drivers licence at Grade C 
 Local competency certificate in safe use and handling of pesticides (or to be willing 

to attain the certificate) 
 At least 2 years experience of tree felling and surgery work 
 Experienced in tree climbing and safe use of laddering systems 
 At least 1 years experience of working with and maintaining small machinery 

We offer the following: 
 

Salary: £7,226 per annum  
Leave: 25 days per annum 
Pension: 15% pension contribution into    
approved defined contribution pension scheme 
Paid Sickness Absence 
Flexible working hours scheme 

Are you energetic and physically fit with an interest in tree works and the Island’s Forests? Are you an effective team player and 
do you have the ability and experience in maintaining and operating small machinery? If so, the Silviculture Section has an      

opportunity for you to join their team to provide a reliable and efficient small machinery, herbicide application and tree surgery  
services.  

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are sub-
ject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG  reserves the right to have information provided on the application 

form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

 
Further information about the duties of the post, interested persons should contact:  
Mr Rickie Thomas, Silviculture Officer on telephone number 24724 or email: rickie.thomas@sainthelena.gov.sh  
 
To access the Job Profile and Application forms click here or alternatively, both are available from:  

Corporate Human Resources. Applications should be submitted through Directors, where applicable, to Emma Piek, Human Resources Assistant, The Castle or e-mail 
recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 5th October 2021. To be considered for this role, you must complete our application form. Failure to 
do so will mean that your application will not be considered. Please do not submit your CV.  

NOTIFICATION 
MEETING OF THE LAND DEVELOPMENT CONTROL 

AUTHORITY 

“The Land Development Control Authority will hold its monthly meeting on 
Wednesday 6th October 2021, at 10 am at the St Helena Community College  
Conference Room, (Large Hall), Jamestown.   

Meetings of the Authority are open to members of the public, applicants and 
objectors. 

The Agenda and redacted versions of the Handling Reports will be available on 
the LDCA Web Page of the SHG Web Site. 

Should you require assistance, please contact the Portfolio Assistant on 
telephone number 22270. 

Applicants and Objectors may speak at the meeting providing that a summary 
of the points to be raised has been submitted to the Secretary at least 24 hours 
before the meeting”. 

NOTICE BOARD
M

O
N

. S
ep

 2
7

T
U

E
. S

ep
 2

8
W

E
D

. S
ep

 2
9

T
H

U
. S

ep
 3

0

9am-12noon Morning show with Luke Bennentt                                                                                                                 

12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell 
                                                                                           
8-8:30pm: Comedy (I’m Sorry,I’ll read that again) 

                     
5-7pm: Modern Country Chart with Donna Crowie

7:30-8:30pm: Sounds of the 80’s with John Turner   
      

8-11am: Sunrise with Donna Crowie

12:30-2:30pm: Pop goes Classical with Cyril 
(Ferdie) Gunnell

4-7pm: Afternoon Drive with Luke Bennett

8-8:30pm: Comedy(I’m Sorry,I’ll read that again)

7-10am: Sunrise with Luke Bennett
 

5-7pm: UK Chart Show with Donna Crowie 

SAMS Radio 1

Reach us on 22727 or at news@sams.sh

Local news and notices: 

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm

Bringing you the

BBC World 
Service
100.7 (Briars) 

88.1 (High Knoll) 
102.7 (Blue Hill)
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4 7am-10am Sunrise Luke Bennentt
                                                                                                                                                                                                                                                                                                            
1pm-4pm: Afternoon show with Andrew Turner            
                                                                                                                                                                                                                           
8-8:30pm: Comedy (Hancock’s half hour)
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9am-12 noon: Saturday Show with Donna Crowie                                                          

3-5pm: Modern Country Chart with Donna Crowie                                                           

6-7pm: Sounds of the 80’s with John Turner

8-9:30pm: Comedy repeats (Hancock’s half hour)

8am-1pm: Sunday Show with Luke Bennentt                                     

1pm - Candidate for General Election 2021- Robert 
Minwinter speaks to SAMS

3pm-5pm: UK Chart Show with Donna Crowie

7pm: Baptist Church Service                            
                                                                                                                                                      

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)
Streaming live via www.sams.sh/

SAMS is now open to those 
standing for the 2021 General 

Election. 

With a large group to cover, 
SAMS is offering each candidate 
a 30 minute interview. 

If you are running in this election 
and SAMS hasn’t contact you 
then please feel free to contact 
us. Call Donna on 22727 or E-mail 

donnacrowie@sams.sh

Featured
this 

week

Sponsored by:
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As you may be aware, the Commonwealth Games Birmingham 2022 main 
ticket ballot began on Wednesday (8 September)  

10am (BST) and will remain open until Thursday 30 September at 8pm 
(BST) 

• In total there will be more than one million tickets priced £22 or less 
available for Birmingham 2022 

• Tickets start at £8 for under 16s and £15 for adults 

• You can apply for tickets for all of the 286 sessions of sport and also 
for the Opening and Closing Ceremonies 

• You will find out in October if you have been successful in securing 
tickets  

• The only way to apply for tickets to Birmingham 2022 is through the 
website at birmingham2022.com  

• The competition schedule for all of the 19 sports and eight para sports 
is on the website, plus there is lots of information about the 14 venues too, 
so you can plan your Games 

For more Ticketing info, please visit the Birmingham 2022 website.   

St Helena is hoping to have athletes taking part in Badminton, Athletics 
and Swimming. 

The St Helena Commonwealth Games Association has selected the team 
officials for the Birmingham Games. Martin Henry as Chef De Mission and 
Michielle Yon as General Team Manager. Other Team officials are: Andrew 
Lawrence; Christine Caswell, Derek Pedley & Ryan Benjamin. 

Athletes will undergo a number of trials prior to being selected.  

For more information on the St Helena team contact Nick Stevens on email  
youth@helanta.co.sh 

DIOCESE OF SAINT HELENA
The Cathedral Parish of St Paul

Sunday 26th September – 26th Sunday of the Year
8.00 a.m. Eucharist Cathedral

11.00 a.m. Eucharist St Andrew
11.15 a.m. Reserved Sacrament St Helena & 

The Cross

The Parish of St James

Sunday 26th September – 26th Sunday of the Year
9.30 a.m. Eucharist/Junior Church St James
5.00 p.m. Eucharist/Patronal Festival St 

Michael and All Angels
St Michael

Thursday 30th September
7.00 p.m. Eucharist with Healing St John

The Parish of St Matthew

Sunday 26th September – 26th Sunday of the Year

11.15 a.m. Eucharist St Mark

Tuesday 28th September

7.00 p.m. Eucharist St Mark

PUBLIC ANNOUNCEMENT 
 

 
SIDE PATH ROAD CLOSURE  

 
The Highways Authority has given approval for Side 
Path Road to be closed from Monday, 27 September 
2021, for a period of approximately seven months.  
 
This closure is to allow the rehabilitation works for the R2 
Road Project, under the Economic Development 
Investment Programme, to be carried out. 
 
During this closure, the diversion routes will be via 
Constitution Hill Road and across country via Ladder Hill.   
 
Drivers with light vehicles, smaller trucks, and buses 
are encouraged to use Constitution Hill Road and 
drivers with heavier buses and trucks are encouraged 
to drive across country via Ladder Hill Road.  
 
The public is thanked in advance for their patience and 
understanding during the implementation of this key 
project.  
 
SHG  
16 September 2021 
 
http://www.sainthelena.gov.sh 

 
 

Prayer Meeting   

Church Notices 

We invite you to unite with us in ‘Prayer for Elections’ to be held on Saturday the 25th of September 2021 
at 2pm at The Rock Christian Fellowship (Unit 3 Longwood Enterprise Park).   
 

We warmly invite you to join us for: 

 Praise and Worship service 
Sunday 26th September at 11am 

No. 3, Longwood Enterprise Park 

Kid Zone (Sunday School) will meet in Unit 7 at 11am 

~ 

Cell Meetings 
Tuesday 28th September:  

1. Sandy Bay Community Centre at 6pm. 

Wednesday 22nd September: 

2.  No. 3, Longwood Enterprise Park at 7:30pm 

(Contact Tav on 51727 for details)  

3. Residence of Anthony & Elaine Hopkins, Sapper Way at 7:30pm.  

4.  Jamestown at 7:00pm  

(Contact Catherine on 64352 for details) 

~ 

Christian Gift/bookshop & DVD rental 
The Christian gift/bookshop & DVD rental (as well as second-hand goods 

shop) will be open on Saturdays from 10am to 12 noon. 

For further information phone 25324, 62552 or 23249 
 

                   VACANCY 
  Sea Rescue Crew (Helmsman)  
(Safety, Security & Home Affairs Portfolio)  

Applicants should have the following qualifications and/or demonstrable experience: 

 Functional Skills Level 2 Maths or above or equivalent (If applicants do not have these 
qualifications they will be required to successfully pass a Functional Skills assessment 
in Maths as part of the selection process).  

 GCSE English Grade D or above (as above) 

 Valid and clean Driving license in Class A 

 Basic IT skills  

We offer the following: 
 

Salary: £7394  per annum as per the Sea 
Rescue Cadre Level B 
Leave: 25 days per annum 
Pension: 15% pension contribution into ap-
proved defined contribution pension scheme 
Paid Sickness Absence 
Training opportunities 

Are you keen to improve the lives of all within our community and help the island thrive by protecting and saving lives at sea. Are you a highly 
motivated and enthusiastic individual looking for an opportunity to utilise your skills  and experience or considering a career change?                       

If so, The St Helena Sea Rescue Service has an opportunity for you to join their team  

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

  

For further information about the duties of the post, interested persons should contact:  
Simon Wade (Sea Rescue Manager), Leeroy Caswell or Mark Caswell (Sea Rescue Deputy Managers) on telephone number 25215 or email:                           
simonwade@helanta.co.sh   leeroy.caswell@helanta.co.sh    mark.caswell@helanta.co.sh 
 
To access the Job Profile and Application forms click here or alternatively, both are available from:  

Corporate Human Resources. Applications should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-
mail recruitment@sainthelena.gov.sh by no later than 4pm GMT on Friday, 24th September 2021.  Please note as part of the short-listing for this recruitment  you 
will be expected to pass a swim endurance test. To be considered for this role, you must complete our application form.  Failure to do so will mean that 
your application will not be considered. Please do not submit your CV.    

  

 
PRESS RELEASE 

 
AIRPORT TO BE OPEN TO THE PUBLIC ON SATURDAY 25 SEPTEMBER 2021 

 
The forthcoming Titan Airways flight that leaves St Helena will not be carrying anyone who has not completed the 
prescribed quarantine period.  Accordingly, it has been decided to open the airport to the public on the day the flight 
departs for the UK.  Flight departure is currently scheduled to be on Saturday 25 September 2021 at 09:00. 
 
This will allow access to the Terminal Building for those wishing to say their farewells to departing passengers, and for 
the general public to visit the airport.  As such, the airport will be open to the public from 06:00 on the departure date, 
with the bank, the 1st floor café, and the viewing gallery open to everyone that morning.   
 
Please note, however, that the airport will remain closed to the public for the arrival of the flight from the UK (currently 
scheduled to be Friday 24 September), to permit the necessary COVID-19 protection measures to remain in place. 
 
SHAL continues to maintain its robust sanitising regime and other preventative measures to minimise the possibility of 
COVID-19 contamination, in order to maintain a safe airport for staff, passengers, and the general public.  Indeed, it 
should be noted that persons arriving at the Airport from abroad do not use the bank, 1st floor café, or the viewing 
gallery; therefore, the public can feel confident that these areas are entirely safe for their use and enjoyment. 
 
Please be aware that the opening date is dependent on the flight schedule and therefore may be subject to change. 
 
St Helena Airport Limited, 15 September 2021 

NOTICE BOARDNOTICE BOARD
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GENERAL ELECTION 2021 
IMPORTANT INFORMATION FOR CANDIDATES – CHANGES 

TO WITNESS REQUIREMENTS 
Candidates standing for Election are advised that when 

submitting their Nomination they will need to include:  

         Their full name and signature  
         Full names and signatures of two Sponsors  
         Full names and signatures of five Supporters, all of which must be witnessed. 

Names and signatures of the Sponsors must be witnessed by the Returning Officer, an Assistant 
Returning Officer or a JP.   
Witnesses of the five Supporters do not have to be on the Register of Electors as previously advised 
in the newspaper inserts ‘All you need to know about nominating a candidate for the General 
Election 2021’ published on 9 & 10 September and 16 & 17 September.   
A corrected version of this insert is available on the St Helena Government website at: 
https://www.sainthelena.gov.sh/government/legislative-council/general-election-2021/ 

Please contact Returning Officer, Carol George, via email: carol.george@sainthelena.gov.sh or on tel:22470 
for further clarification.  

#StHelena #GeneralElection2021 #Nominations 

https://www.facebook.com/StHelenaGovt/ 

https://twitter.com/StHelenaGovt 
SHG 
20 September 2021 
 

                   VACANCY 
  Senior Human Resources Assistant 

(Central Support Service) 

Applicants should have the following:  

 A Level 2 or above qualification in a relevant subject – such as English, ICT, Business 
Administration etc. or equivalent level of demonstrable attainment or experience  

 Level 3 CIPD or equivalent qualification, or equivalent level of demonstrable attainment 
or experience, or willingness to study  

 Proven and effective administrative skills.  

 Confident in using ICT systems including Management Information Systems and MS 
Office  

We offer the following: 
 

Salary: £8,613 per annum  
Leave: 25 days per annum 
Pension: 15% pension contribution into    
approved defined contribution pension scheme 
Paid Sickness Absence 
Flexible working hours scheme 

Are you a highly motivated individual looking for a career change or to progress your career?                                                       
Do you have good Communication, Administration and Attention to detail skill?. Do you have the ability to handle, resolve and 
escalate enquiries and pass on information promptly? Do you respond well to change and thrive working to tight deadlines?                

If so, Corporate Human Resources has an opportunity for you to join their team  

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are sub-
ject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG  reserves the right to have information provided on the application 

form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

Further information about the duties of the post, interested persons should contact:  
Miss Tina Sim, Assistant HR Business Partner on telephone number 22470 or email: tina.sim@sainthelena.gov.sh  
 
To access the Job Profile and Application forms click here or alternatively, both are available from:                                                                                          
Corporate Human Resources. Applications should be submitted through Directors, where applicable, to Emma Piek, Human Resources Assistant, The Castle or e-mail 
recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 5th October 2021. To be considered for this role, you must complete our application form. Failure to 
do so will mean that your application will not be considered. Please do not submit your CV.  

NOTICE BOARDNOTICE BOARD
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MANIFESTO- MELISSA KIM FOWLER
My name is Melissa Fowler I am 39 years old, I have two children ages 11 and 18 yrs old and I live in the beautiful district of 

Sandy Bay.

I am extremely passionate about our Island, and genuinely care about the direction we are heading in and what the future 
holds for our children. The reason why I am running for Council is because I understand and know the struggle from living on 
the Island and the struggle is real. Being a mum and trying to raise children in this current economic climate is exhausting, 
and demoralising. I really don’t know how other families are surviving and most importantly our elderly community.

When I was 16 years old I left St Helena to go abroad as there were no opportunities then, and here we are 23 years later 
and still no change. I have already lost my son to off shore employment and no doubt my daughter will follow soon. When 
does it stop? When speaking to my son, he said ‘’Mum why would I want to come back home when I can’t afford to rent a 
property, I can’t afford to build my own home and the employment is none existent’’. What do I say, he is absolutely right. 
Together we experienced the Apprenticeship Scheme and the process of applying for jobs some of which he didn’t even 
make interview stage. The choice for my son to leave was inevitable however, with in the space of his first year a way he is 
now being recognised for his commitment and potential as an employee and has been offered the possibility of working in 
another country.

I believe that my struggles and knowledge throughout my life places me as an ideal candidate for Council. People who know 
me will know that I started from the bottom and worked my way up. Throughout this journey I’ve had the opportunity to 
work with some amazing people and most importantly who gave me the tools to learn and develop as an individual. I have 
also been fortunate to gain exposure internationally and I know that I can implement change by providing a strategic vision 
coupled with real life experiences to the following sectors Infrastructure, Health Care, Education and Economics.

We all know that St Helena’s economy has been in recession since the Airport Project finished, and we see the consequential 
impacts we are now facing due to Covid 19 restrictions and will continue to face if we do not start implementing change. 
I have listened to many people who have shared concerns about different topics however, what I have never heard is a 
proposed solution or suggested way forward.

From living on this Island and by analysing the different governance views I feel that we tend to put a band aid on different 
projects which is not solving the issue and from experience, we are then faced with the problem again. What I would like to 
see happen is that we focus on an area, provide collective thinking, work together and receive an outcome that is best for 
the Island. My views are, if you are a member of any political party, any decisions you make should be on the basics ‘’WHAT IS 
BEST FOR ST HELENA’’ in its entirety, not what is best for that person or a small group of individuals. We need to have people 
in power who can make tough decisions in light of compromise. For example, whilst we all

would love to see money used to fix the pot holes in the road, we are going through a pandemic and we need to focus on 
operating with the right number of skilled Health Care staff to support us. There is more need than we have budget for so it’s 
so important for your Elected Members to be able to prioritise, and set a clear direction.

My goal, if elected, will be to consider the facts, issues and challenges facing St Helena and provide a strategic overview 
that will ultimately provide St Helena with a long term plan rather than acting reactively which in my opinion is what we have 
been doing in some ways for quite some time.

In order for St Helena to move forward we will need all Council members to collectively work together and be united when 
making decisions that is sometimes unpopular to a few but is best for St Helena- ‘’Progress before politics’’.

What do I stand for? Below are my principles:
• Selflessness- As a mother it is natural to think about others first and those who know me will be able to relate to this 

statement ”If I have I will give ’’
• Integrity- I am honest and I don’t mince my words. I tell you like it is and appreciate when those around me do the same.
• Objectivity- I am able to analyse and provide support or direction without being bias, emotional or judgemental.
• Accountability- Everyone should be accountable for their actions. I don’t believe in this current way of thinking, for example 

“it’s the administrations fault”.
• Openness- I am approachable and able think outside of the box. I am able to listen and take on board constructive feedback.
• Honesty- I am loyal, fair and straight forward and I have applied this in my working life and is something which I teach to 

my children daily.
• Leadership-I am a Leader and I am able to influence decisions, I believe in working together to reach goals.

If elected into council my priority would be Economic Development as economic development is a critical component that 
will drive incomes, cost of living and wellbeing. This would mean working alongside the Sustainable Economic Development 
Team to set and meet broad Economic objectives such as price stability, higher employment, and sustainable growth. My 
focus would be to see how we could bring new money to the Island, starting with Tourism and Aviation as we know this 
already works and moving on I would focus on digital growth to make the most of the cable. It is important to note that 
Tourism/Aviation, Health Care, Education and Infrastructure are all important to Economic Development and these topics 
would largely depend on new funding.

Tourism/Aviation
We need to resume more regular flights next year, focusing on getting peak season tourism back on track soon as possible. 

We will need to look at our quarantine procedures to make sure we get the right balance of making it easier to travel whilst 
still reducing the risk of Covid 19 reaching our community.

Education- Labour Market Strategy
As a parent I understand how frustrating the underfunded primary school system is and we should be able to create more 

opportunities for our children. We need to be actively encouraging our children to study in areas where there is a shortage 
of occupations. We need to be able to implement graduate schemes to give our young people the best start when setting 
out in their careers and ultimately, encouraging them to stay on Island or alternatively creating more opportunities so 
that youngsters can study internationally, creating a more skilled workforce. However for them to return we need to have 
succession planning for key positions that are currently being held by TC Officers.

Health Care
We know that there is insufficient Health Care resources and we often cannot retain good medical professionals. We have an 

aging population so we have a duty to protect our vulnerable and elderly. I would like to implement a system whereby we can 
offer families support if they are caring for a family member who are suffering from Dementia or Alzheimers I know first-hand 
how stressful this is. We should be partnering with a Health Care organisation across the world to second staff into St Helena 
if we are struggling to recruit. We should also be driving long term staffing through our Education programmes in school.

Infrastructure
 Maintaining our infrastructure is vital for the success of St Helena, investing in our infrastructure is important for faster 

economic growth. We should be focusing on the Economic Development Investment Programme for key infrastructure such 
as renovating of our waterfront, High Knoll Fort, building a memorial and museum to commemorate liberated Africans or 
even a memorial to honour our Zulu connection.

St Helena is privileged to be a part of so much history, for example Sandy Bay Beach, where the first fortifications defending 
Sandy Bay were built after 1708 when extensive limestone deposits were found nearby and a kiln built to make mortar. 
Our Government should consider a solution to renovate and then let the Beach pay for itself - such as introducing a toll 
gate and then those monies will be used to maintain that product thereafter or alternatively by using EDIP grants to build 
infrastructure to the beach, and then getting a return through stamp duties from development

Developing our infrastructure is key because this provides benefits for us and other audiences.

My thoughts on possible ways of bringing new monies into St Helena:
•Develop economics in the agriculture sector, to consider exporting to Ascension so that we have more customers to sell too 

essentially reducing the unit costs. To change the law to prevent some imported vegetables coming in when we know that 
we will grow enough for the month/year.

•To develop Financial Services by registering more companies on the Island to improve the economic condition whereby 
there is more production in all the sectors leading to economic growth. 

• To offer St Helena as a Health Care Destination for Respite Care.
• Encouraging digital nomads who bring their jobs with them to live and work on the Island.
• To allow ground stations to be built to explore other digital sectors to locate to on St Helena.

The above reflects my personal views and I will do my utmost to deliver as much of this manifesto as I can if elected into 
office.

If you would like to see change that includes honesty and strategic thinking, then vote for me!
The key is to find solutions and not dwell on the past!

NOTICE BOARDNOTICE BOARD
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                   VACANCY 
  PUBLIC LIBRARY 
Assistant Librarian 

Applicants should have the following qualifications and/or equivalent level of 
experience: 

 GCSE in English and Maths at Grade C or above or equivalent level of 
demonstrable attainment or experience 

 
 NVQ Level 2 in Customer Services 
 
 European Computer Driving Licence (ECDL) 
 
 Previous experience of working in a Library or in a Customer Service role 

 Experience in cash handling  

We offer the following: 
 

Salary: £6,722 per annum  
Leave: 25 days per annum 
Pension: 15% pension contribution into ap-
proved defined contribution pension scheme 
Paid Sickness Absence 
Training Opportunities 
 
 

This is a front facing customer focused role where you will be assisting with the provision of library services to ensure all  in the Island 
community have access to a range of information and reading resources to meet their diverse needs.  Creative skills are required when 

displaying library information and promoting the service to ensure a user friendly environment. The ability to communicate effectively both 
written and verbally with all customers are essential to provide a positive customer experience, as well as a general knowledge of Island 

history and a keen interest in current affairs.     

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are sub-
ject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG  reserves the right to have information provided on the application 

form independently verified. 

Further information about the duties of the post, interested persons should contact:  
Mrs Jill Young, Librarian on telephone number 22580 or email: jill.young@sainthelena.gov.sh  
 
Job Profile and Application forms can be accessed here or alternatively from: Corporate Human Resources. 

Applications should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail 
recruitment@sainthelena.gov.sh by no later than 4pm on Monday, 4th October 2021.  

 

 
 

 
 

 

VACANCY – St Helena National Trust Director 
 

The St Helena National Trust is recruiting a new Director to lead the charity at a time of national and 
international pressure. This challenging and rewarding role requires considerable drive and tenacity. The 

successful candidate will demonstrate the ability and experience to manage a changing environment, 
prioritise the Trust’s work, ensure the Trust has a sustainable financial foundation, and strengthen the 

operational infrastructure. The successful candidate will also demonstrate a high level of personal integrity. 

The Trust was founded in 2002 to promote and protect the unique and internationally significant natural and 
historic environments of St Helena. A public charity regulated by Ordinance, the Trust receives core funding 

from St Helena Government, together with financial and capacity building support from the Royal Society for 
the Protection of Birds, the Blue Marine Foundation, and the Darwin Initiative. With a staff of 22 individuals, 

the Trust is a large employer and a leading civil society organisation. 

Please visit our website to learn more about the work of the Trust, our operational structure and 
governance. The latest annual accounts and financial statements are available 

here: http://www.trust.org.sh/impact/       

To receive a full recruitment pack, please email our Office Manager, Amanda 
Constantine: amanda.constantine@trust.org,sh or phone 22190. The closing date is Friday 15 October 2021. 

 

BAPTIST CHURCH

Sunday Services
26th September        

Sandy Bay Chapel                  08.45 am    
     Head O’Wain Chapel            10.45 am
 Jamestown Chapel                  6.00 pm

Sunday school is available at all our 
chapel services, parents with children 

welcome. 

Bible Studies  
Tuesday      28th September        

Baptist School Room                     7.00 pm
Thursday    30th September        

Sandy Bay Chapel                          5.30 pm 
Blue Hill Community Centre        7.30 pm

                                                                    
Kids Adventure Club: 

Every Saturday        Baptist School Room        
3.00 pm to 4.30 pm   (5 years old and 

above).

                                                                                                            
ALL ARE WELCOME

For further information contact:
Tel No 22388 or 24644  

NOTICE BOARDNOTICE BOARD

Take advantage this election with our candidate advertising 
packages. Get 50% off your advertising cost when you buy 

a full page advert and professionally produced radio jingle. 
Our usual rates

1 full page ad: £50
Production of a short jingle: £42

Airing of Jingle from Oct. 1 to Oct. 12: £140
Our Offer:

1 Full page ad, production and airing of the jingle all for just 
£70*

Make the most of your campaign and advertise with SAMS
Contact us on 22727 or news@sams.sh

*All other advertisements are subject to normal pricing. 

SPECIAL OFFER FOR 
CANDIDATES

New track record, and 
personal best improvement 

for the under 18’s

Congrats and well done 
to Shane Williams who 
continues to improve, and 
has once again beaten per-
sonal best/previous track 
record by almost 2 hun-
dredths of a second. Also to 
Lewis Ceaser for the under 
18’s, who has managed to 
smash his personal best 
time achieved so far by 3 
tenths of a second, moving 
him 2 places up the stand-
ings into 7th.
Awesome achievements 
guys!

Impresa Scipione Racing, Contributed
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Saturday 25 Sept 2021

Wirebirds Ballez1.30pm
Rovers Axis3.30pm

Sunday 26 Sept 2021

Harts Lakers1.30pm
Saints Bellboys3.30pm

FOOTBALL FIXTURES

The 2021 local football season took
another unexpected turn over the
weekend with the much-anticipated
match between reigning champions and
table-toppers Rovers and in-form second-
placed team Wirebirds being postponed
due to a waterlogged pitch
halting footballing action on Saturday.
While both the Bellboys and Lakers
walked away with three points in comfort-
able
victories on Sunday against the
Ballez and Saints respectively, the top of
the table and battle for the title remain
unchanged.
The undefeated Rovers still look likely
to retain their title, sitting on 29pts at
the top of the pile. Wirebirds however
will be feeling confident after putting in
some impressive displays and building
up a head of steam over the past few
weeks. They sit 5pts below the Rovers
in second but still have a game in hand

against the Bellboys to play as well as
that mouth watering clash against the
champs themselves.
Harts, who have failed to win any of
their last two matches, now sit in third
place and are equal on points with Lakers
who have played a game more.
These two teams will go head-to-head
this week with Harts not just wanting,
but needing to break that losing streak
against the Lakers if they are to remain
in the title picture.
Bellboys now sit in fifth place, a single
point below the Lakers but a massive
13pts clear of the Axis below. Last
years knockout champs will still be
confident of climbing the table further
before the season is out.
With the Rovers versus Wirebirds
game being postponed until the end,
this season could very likely go down
to the last game week – a real battle
to the end

BATTLE TO THE END
Top of the Table Clash Postponed Until Final Match Week

org Rovers
org Wirebirds

org Saints
org Lakers

RR Media Services

Twenty-two players teed off on Saturday 
18th September to jostle for opportu-nities 
to win prizes in the 36-hole Sure sponsored 
stroke play competition. On Sunday the 
weather gave the members a brief taste of 
summer when the clouds opened the gap 
for the sun to shine through. That felt so 
good especially being in Longwood. Those 
in Jamestown who are used to sunny days 
might not appreciate it much. Starting well 
on Saturday was a good set up for a pos-

sible win on Sunday. Gracing the prize giv-
ing occasion on Sunday was none other 
than the CEO of Sure St Helena Christine 
Thomas. First prize winner playing off 
17 handicap with a nine shot lead was Mr 
Phillip Francis who scored net 63 and 64 
to finish with a total 127. In second place 
was 11 handicap Mr Arthur Francis with 136 
(66,70) and third prize winner playing off 
15 handicap was Mr Belfred Peters with 137 
(67,70). Longest drive for the lady’s winner 

Golf Report for 19th September 2021
Ms Christine Scipio, nearest to pin ladies 
Mrs Helena Stevens. In the gent’s category 
Mr Phillip Francis won both longest drive 
and nearest to pin prizes. Mr Leon Crowie 
scored the only two to win all the balls in 
the pool for the entire 36 holes. The prizes 
were presented by the Sure CEO Christine 
Thomas. Congratulations and well done 
to all the winners. Following prize giving 
some handicaps were adjusted.
On behalf of our members, the commit-
tee of management wishes to express our 
member’s gratitude for the sponsorship 
from Sure St Helena. We look forward to a 
continuation of this support and collabora-
tion into the future.
Next Sunday 26th the club will host the 
monthly medal stroke play competition. 
Tee off 12noon. Registration closes on Sat-
urday 25th September at 3pm. Register by 
leaving a message on our voicemail 24421. 
For more information and photos of our 
events check out our Facebook page @shgc.
org.sh 
Happy swinging…
Contributed by: SHGC

SHGC, Contributed


