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Cyril (Ferdie) Gunnell, SAMS

This is an exciting time in St Helena’s 
democratic process. A general election 

takes place on October 13, 2021, and 
a record number of candidates are 
putting themselves forward intent 

on making a difference with how our 
island is developed both economically 

and socially. 
Hopefully the turnout on polling 

day will also show record numbers 
casting their vote. Nominations closed 
on September 29th and we will then 

know for certain how many have filed 
an interest in operating within the new 

ministerial system of government. 
Politics is everybody’s business 

and it is encouraging to see the wide 
range of skills and experience each 

candidate possess. St Helena does not 
have political parties, and therefore 
each candidate is campaigning as 

an independent but it is stimulating 
knowing that many have similar 

interests.
The old committee system of 

government hindered progress; no-one 
could be held accountable for their 

actions and decisions made. Under the 
new system it is possible for all parts 
of government to be held to account 

and the public have a vital role in 
making this happen.  

What has been a disappointment in 
development over the years has been 
the time it takes for decisions to be 

made within government. Sometimes it 
took years and there are still decisions 

to be made I am told including 
those that potentially could support 
the private sector and St Helena’s 

economy. 
Also disappointing in some instances 

has been the capacity for legal advice 
on-island. It seems that the Public 

Solicitor’s Office and also the Attorney 
General’s Chambers have been 

suffering from staff shortages in recent 
times. Going forward it is hoped that 

these entities can be better supported. 
Anyway it really is encouraging to see 

the numbers taking part in the general 
election this time round. It is good for 

democracy and the outcome will be 
very interesting. I would like to take 

this opportunity to wish each and every 
one of the candidates the very best on 

polling day.       
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The minimum landing size 
for Rock Bullseye has been 
increased from 15cm to 20cm as 
announced by SHG on Thursday, 
23 September 2021.

This 5cm increase in landing 
size for the popular Rock Bullseye 
is “a decision that was made 
to protect the species and was 
based on stakeholder feedback 
and general consensus across 
sectors on St Helena,” said SHG 
Senior Fisheries Officer, Gerald 
Benjamin.

According to SHG, the decision 
to increase the minimum landing 
size of Rock Bullseye to 20cm 
follows data collection from: 

• Local knowledge of marine 
users

• Over 15 years of yearly 
underwater dive surveys

• Length, weight, sex and 
maturity measurements of fish 
collected on a monthly basis 

• Ocean current modelling 
work looking at where fish eggs 
are likely to go when spawning

• Evidence gained from a 
literature review

“Anecdotal evidence from the 

‘You gotta throw that 
one back lurvy’

industry indicates that Bullseye 
are less prevalent and smaller 
now than in the past,” explained 
Gerald, “this is supported by 
scientific evidence showing that 
at 20cm fish are sexually mature 
and would have had at least one 
spawning season.”

There’s a saying among 
recreational fisherman and 
seafood lovers that the smaller 
the bullseye the better the 
taste, so there will be some in 
the community who wouldn’t 
take kindly to this increase in 
minimum landing size imposed 
by SHG. “I understand the 
reasoning behind it,” said a local 
recreational fisherman, “but 
we’re surrounded by a huge ocean 
full of fish, so shouldn’t it be left 
to us fisherman to use common 
sense when deciding whether 
a fish is big enough to keep or 
throw back?”

Questions have been raised by 
the public on when this restriction 
would be lifted, but Gerald says 
that SHG has “no intention to 
rescind the minimum size limit.”

Minimum landing size for rock bullseye increased
RR Media Services, SAMS

In December 2016, a Government 
Landlord House (GLH) burnt at 
Barracks Square, Jamestown. Nearly 
five years later and the flat has still 
not been made available for tenancy 
despite applications for housing 
in the meantime on the St Helena 
Housing Register. 

This week the Infrastructure and 
Transport (I&T) Director, Derek 
Henry, told The Sentinel there are 
no plans currently to refurbish this 
small flat. “This has obvious financial 
implications and also requires 
modifications to meet building 
regulations,” Mr Henry said. 

Families requiring GL 
accommodation have reduced in 
recent years. The St Helena Housing 
Register and Allocations Policy sets 
out who is eligible for GLH and, at 

Government Landlord House still empty 
after nearly five years

June 2019, all 78 on the waiting list 
potentially still were. Applicants 
are required to renew in case their 
circumstances have changed. 
According to Mr Henry the number 
of people on the Housing Register at 
the end of August, 2021, was 30.  

“We have a shortage of GLHs hence 
we have to prioritise applicants 
according to our Housing Strategy 
Manual; we are not able to provide 
financial support for housing in the 
private sector. All applicants fill out 
an application form and provide 
supporting data such as income to 
determine their needs and this is 
assessed alongside of other criteria,” 
Mr Henry said.

According to the updated 10 Year 
Plan, as at September 2019, rental 
assistance was being provided to 

12 GLH applicants renting from the 
private sector. This had reduced 
the waiting list and prevented 
homelessness. However as at 
March 31, 2021, there were five 
GLH applicants still receiving rental 
support. Mr Henry said, “We are 
phasing out this rental support 
due to funding constraints. We still 
have four people who we provide 
this support for to honour their 
agreements.”

The updated 10 Year Plan referred 
to the empty former Longwood 
Primary School to be converted 
into eight apartments for residents 
over 55 years of age. Mr Henry said 
there has been no progress on this 
development but this mostly is due 
to funding constraints.

Two two-bed disabled friendly GLH 
homes were nearing completion at 
Bottom Woods CDA at the end of the 
financial year. Mr Henry said the 
actual houses have been completed 
but services (utilities, sewerage, 
roads) are currently being procured.

The 10 Year Plan also records 
approved and finalized plans for 
constructing four one-bed GLH flats 
at Bottom Woods to be advertised 
for construction in May 2021. “The 
approved plans now have to go 
through the building regulation 
process, once we have established the 
level of funding available to construct 
these flats,” the I&T Director said. 

But updated 10 Year Plan show improvements in housing elsewhere
Cyril (Ferdie) Gunnell , SAMS

‘Cyber secure and cyber resilient St Helena’
Security Specialist from UK Home Office Arrives to St Helena

RR Media Services , SAMS

Wes Lewis, a Security Specialist 
from the UK Home Office arrived to 
St Helena on the latest Titan Airways 
Charter Flight from the UK.

Wes is a member of the UK 
Home Office National Cyber Risk 
Assessment (NCRA) team and is 
visiting the Island to support St 
Helena Government with cyber 
security provision as part of the 
NCRA process.

Remaining on the Island until 20 

October 2021, the Security Specialist 
will be aiming to “support the 
sustaining of a cyber secure and 
cyber resilient St Helena,” according 
to an SHG Press Release issued on 24 
September.

As per normal COVID-19 prevention 
procedures, Wes will first have to 
undergo a 10-day quarantine period. 
During this time in isolation he plans 
to meet virtually with identified 
stakeholders and thereafter will meet 

with a wider group of stakeholders 
and the Saint community, focussing 
on Strategic, Operational, and Citizen 
Support in relation to Cyber security.

SHG goes on to state that “this visit 
will also follow up and update the 
February 2021 Cyber Risk Assessment 
conducted by the UK Home Office 
and SHG, with a particular focus on 
preparation of the Equiano Cable 
going live.”

ST HELENA NEWS
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ST HELENA NEWS
No permanent monument for Zulu Chiefs 

erected as yet
Seven died whilst imprisoned in St Helena but no gravestone can be found

Cyril (Ferdie) Gunnell , SAMS

2009 saw a Zulu delegation to St 
Helena to conduct a proper memorial 
ritual for their forefathers who were 
imprisoned here following the Poll Tax 
Uprising in South Africa, which was 
mercilessly put down by the British 
causing the deaths of at least 2,300 
Zulus as against 24 on the British side. 

The 25 prisoners arrived in 1907. 
They were marched up to Ladder Hill 
Barracks where the Royal Artillery 
Garrison was stationed. Their sentence 
ranged from “Life” to 10 years hard 
labour, breaking stone. They slept 
on the ground on blankets furnished 
to them. When the Zulu Chiefs were 
returned to South Africa in 1910 seven 
had died but their graves have never 
been found. 

The delegation in 2009 included His 
Worship, The Mayor of Ugu District 
Cllr Cithembiso Cele, His Worship, 
The Mayor of Umzumbe Municipality, 
Cllr M.A. Chiliza, The Inkusi R.S. 
Shinga and The Honourable Speaker of 
Umzumbe Municipality, Cllr S. Gumede 
along with 2 descendents of the Zulu 
prisoners that are buried here. 

A former Governor of St Helena, 
Andrew Gurr, hosted a reception for the 
visiting Zulus at Plantation House. He 
said in his opening speech, “The most 
famous linkage between us is of course 

the enforced linkage of Dinizulu; we 
don’t have to look very far to see how 
those characteristics have passed down 
to his descendents among both visitors 
and Saints here this evening.” 

Governor Gurr was referring to King 
Dinizulu of the first group of Zulus from 
1890-1897; several children were born 
and three staff married St Helenians 
who returned with them to Zululand. 
This group was widely respected unlike 
the 25 prisoners in 1907-1910. 

 At a Heritage Society arranged 
meeting in the Museum of St Helena 
there was unanimous agreement that 
a memorial should be erected; this 
was supported by the Governor. Next 
followed a traditional ceremony on top 
of Ladder Hill where each Zulu placed 
a small cairn of stones marking where 
the monument should be erected.    

     The Executive Council on June 
2, 2020, considered an Enterprise 
St Helena (ESH) originated plan for 
erecting a monument to honour the 
Zulu Chiefs. The Council advised and the 
Governor agreed that “Full permission 
should be granted, with conditions, for 
the Erection of a Zulu Remembrance 
Monument at Jacobs Ladder Viewing 
Platform as recommended by the 
Land Development Control Authority 
with suitable and applicable materials 

being used in the construction of the 
Monument.”  

As ESH were closing down at the 
end of March 2021 they arranged for a 
temporary memorial to be erected until 
this can be replaced by a permanent 
monument. Former Tourism Manager, 
Melissa Fowler, told The Sentinel the 
project was to cement together stones 
to represent a memorial to the Zulus. 

Because of the time-frame Melissa 
said she was unable to arrange to 
produce a plaque. “We have made 
this as a recommendation going 
forward which will be in our handover 
to SHG (St Helena Sustainable 
Development Team).” Nothing further 
has transpired. The head of Visitor 
Information Services, Matthew Joshua, 
this week said this will be followed up.

Why did the chicken cross the South Atlantic? 
Because now it can!

Ban lifted on the importation of poultry and poultry products from South Africa  
RR Media Services , SAMS

Following the reduction in the 
number of outbreaks of Avian 
Influenza in South Africa, the 
prohibition on the importation 
and landing of poultry and 
poultry products from South 
Africa, which was imposed on 13 
July 2021, has been lifted with 
effect from 29 September 2021.

The ban which related to all 
bird eggs, all raw meat of all bird 
species, and all raw offal of all 
bird species that either originated 
from, were produced in, or were 
repackaged in South Africa,  was 
imposed due to the epidemic of 

a significant strain of Highly 
Pathogenic Avian Influenza 
(HPAI) called H5N1.

SHG said in a Press Release 
earlier this month that, “the 
Environment, Natural Resources 
and Planning Portfolio (ENRPP) 
has been monitoring the progress 
of the epidemic on the OIE (World 
Animal Health) website with 
a view to removing the ban as 
soon as the risk has sufficiently 
diminished.”

SHG went on to say that with 
the number of new outbreaks 
in South Africa greatly reduced, 

“the ban will therefore be lifted 
as soon as the legal process has 
been completed.” This now 
seems to be the case with a 
Government Gazette being issued 
on 23 September confirming that 
the ban is lifted with effect from 
29 September.

SHG have informed that 
further isolated outbreaks are 
to be expected, but “unless they 
become frequent and the number 
of outbreaks is gathering pace to 
suggest a renewed epidemic, it is 
not expected to re-introduce the 
ban.”

OFFICIAL LIST OF CANDIDATES FOR THE 2021 GENERAL ELECTION
Returning Officer, Carol George, this afternoon announced the names of 29 Candidates who will be standing for this 
year’s General Election.  The electorate now has the opportunity to vote for up to 12 Councillors to represent the Island 
on the Legislative Council:
The Candidates are as follows:
Leslie Paul Baldwin of Half Tree Hollow
Rosemary June Bargo of Half Tree Hollow

Clint Richard Beard of Market Street, Jamestown

Keith Gordon Brinsden of “Stoneybroke”, Lower Cow Path, Half Tree Hollow

Gillian Ann Brooks of  25 Barracks Square, Jamestown

Mark Alan Brooks of  2 Fullers Flats, Jamestown

Cruyff Gerard Buckley of  “Amourville”, Half Tree Hollow

Ronald Arthur Coleman of Silver Hill, Levelwood

Gavin George Ellick of  New Ground, St Pauls

Jeffrey Robert Ellick of  No 76 Wirebird Drive, Half Tree Hollow

Corinda Sebastiana Stuart Essex  of “Villa Ajaccio”, Napoleon Street, Jamestown

Julie Christine Fowler of Jayanns Villa, Guinea Grass, St Pauls

Melissa Kim Fowler of  Nr. Writing Stone, Sandy Bay

Martin Dave Henry  of Cow Path, Half Tree Hollow

Elizabeth Knipe of Bamboo Hedge, Sandy Bay

Paul Laban of Little Varneys, Alarm Forest

Robert Charles Midwinter of “Vasco Da Gama House”, Tern Drive, Half Tree Hollow
  
Christine Lilian Scipio of Blackfield, Longwood

Damien Shaun Thomas of Old Boys School, Jamestown

Derek Franklin Thomas of Cow Path, Half Tree Hollow

Donald Eric Thomas of Cardinal Drive, Half Tree Hollow
  
Julie Dorne Thomas of Gordon’s Post, Alarm Forest

Karl Gavin Thrower of The Flag, Levelwood

Andrew James Turner of Burgh House, Barren Ground, Blue Hill

Helene Virginia Williams of Thorn Cottage, Sandy Bay

Lionel George Williams of “Brenville” Nr Half Tree Hollow, St Pauls

Patrick Arthur Williams of “Patlinrose”, Ruperts Valley, Jamestown

Russell Keith Yon of Nr Avondale, Half Tree Hollow

Peter Anthony Young of “Oursins”, Ladder Hill, Half Tree Hollow.

The full Declaration, including the names of Sponsors, will be Gazetted as soon as possible and published on the St 
Helena Government website. 
Polling Day is set for Wednesday, 13 October 2021.  Details on how and where to vote will be published in next week’s 
newspapers.
#StHelena #GeneralElection2021 
https://www.facebook.com/StHelenaGovt/
https://twitter.com/StHelenaGovt
SHG
29 September 2021
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Update on Castle Garden’s fountain
Cyril (Ferdie) Gunnell, SAMS

It was over a year ago that frequent 
visitors to Castle Gardens noticed 
no water flowing from the historical 
fountain into the fish pond. A few years 
prior, the fountain was repaired after 
sustaining some damage, but it recently 

seems to have gone out of shape at 
the top. Investigations revealed in 
later years that it was corrosion that 
prevented water flowing freely into the 
pond.

The Environment, Natural Resources 
& Planning Directorate (ENRD) was 
aware of the problem and they told The 
Sentinel that measures were in place to 
have it addressed.  “Unfortunately the 
required works (replacement of all the 
corroded pipes) cannot be undertaken 
until the new year (2021)” the Forestry 
Officer, Myra Young said. “At that time 
the pond will also be cleaned of the 
sediment that is affecting the water 
quality and fish.” 

In the meantime, fresh water was 
hosed into the pond to help sustain the 
fish. Miss Young advised that, “this is 
just a temporary measure until such 
time as the fish are removed to facilitate 
the repairs.  It is not a substitute for 
not fixing the fountain as suggested.”

There is a rapid spreading green 
growth on top of the water and it has 
been concerning to some members of 
the public that there are times when 

the fish can’t be seen. Does this in any 
way hinder the lifespan of the fish they 
ponder? As far as the ENRD are aware 
the growth poses no danger to the fish 
but frequent removal is required. This 
undertaking is sometimes carried out 
by visitors who observe how quickly 
the fish swim to the clearing and also 
how the sediment moves when the 
larger fish move their tails.       

Last week the Forestry Office 
provided an update. Miss Young said 
“It has transpired that the pipes are 
too severely corroded to repair, so 
we’re looking now at possible options 
for replacement.  We’ve been working 
with the Heritage Society on the best 
possible options to address this and 
until one favourable option has been 
decided upon, temporary measures 
have been agreed upon (pending 
funding and approval) to restart the 
water flowing in an attempt to stop any 
further corrosion.”  

“Once funding/approval have been 
granted, I’d be happy to provide details 
of the measures to be taken,” Miss 
Young said. 

One-third of Labour Market Strategy targets 
achieved in first 18 months say SHG

RR Media Services , SAMS

St Helena Government have 
announced that they have achieved 
one-third of the targets set within St 
Helena’s Labour Market Strategy 2020-
2035 (LMS) which was introduced on 
1 January 2020, “to improve labour 
market outcomes, increase St Helena’s 
population and prepare the workforce 
to achieve the vision of the Sustainable 
Economic Development Plan,” 
according to a recent SHG Press Release.

Included within the one-third of 
targets that SHG are said to have 

completed in the 18 months since the 
LMS was introduced is a vetting process 
which will allow candidates with 
previous convictions or dismissals to be 
hired following a risk assessment. 

Customs duties and tax policies have 
also been revised, “to level the playing 
field between public sector and private 
sector employees – for instance all 
individuals arriving to St Helena to 
live or work are now eligible for the 
same duty exemptions with regards to 
personal and household effects.”

Tristan publishes Marine Management Plan
RR Media Services , SAMS

Tristan da Cunha has published a 
five-year Marine Management Plan for 
their entire Exclusive Economic Zone 
(EEZ).

“I am delighted to present today the 
five-year Marine Management Plan for 
our EEZ, which along with the recent 
designation of our Marine Protection 
Zone, forms an essential element of 
our commitment to protect the pristine 
waters of Tristan da Cunha,” said 

Chief Islander James Glass. “Tristan da 
Cunha is one of the first participants 
in the UK Government Blue Belt 
Programme to come to the project with 
both a permanent population and an 
existing commercial fishery.” 

The Management Plan sets out the 
detail of how Tristan da Cunha’s EEZ, 
including the MPZ, is actively managed 
and enforced.

“The new Management Plan is 

Another of the targets met is 
the introduction of a ‘Qualified 
by Experience’ section of the SHG 
employment application process which 
they say allows individuals who lack 
formal qualifications to be short-listed 
for interviews on the basis of their 
experience.

On top of the one-third of the total 
50 targets that have been completed 
already, SHG says that “ significant 
progress has been made towards 
completing an additional 23.”

a crucial blueprint which sets out 
evidence-based goals and actions 
for the management of this pristine 
marine environment,” said the Tristan 
Island Government. “This will guide 
how the Tristan community and 
relevant stakeholders use their marine 
environment, ensuring protective 
measures are met and preventing 
prohibited activities.”

Replica Rockfall Memorial 
Fountain still not installed 

Two years after arrival
Cyril (Ferdie) Gunnell, SAMS

A replica of the Rockfall 
Memorial Fountain, delivered 
by the MV Helena in mid-2019 
to replace the original drinking 
fountain that went missing from 
Main Street, Jamestown, is still 
stored inside the old PWSD yard at 
the Castle waiting to be installed. 

Planning permission requested 
on behalf of the former 
Environment and Natural 
Resources Committee (ENRC) 
for installation of the fountain 
in front of the Canister (where 
the Christmas Tree is normally 
located) was refused by the Land 
Development Control Authority 
(LDCA).  

The refusal was on the grounds 
that: 

 a)  It would restrict pedestrian 
movement along the pavement 
by obstructing thoroughfare 
and compromise the safety of 
pedestrians; 

b)  be obscured by vehicles 
parked in front of it for most of 
the day; and 

c)  fails to enhance the character 
and heritage of the conservation 
area.

The Infrastructure & Transport 
Director, Derek Henry, told The 
Sentinel this week that he was 
asked by ENRC to appeal against 

the LDCA decision to the Land 
Development Appeals Tribunal. 
He said that a case statement was 
submitted at the end of August 
2021 and “I am now awaiting the 
hearing in due course.” 

The original fountain was 
erected in Jamestown between the 
Consulate Hotel and Post Office to 
the memory of those nine people 
killed in the early hours of April 
17, 1890, when an estimated 
1,500 tonnes of rock fell from 
between ‘High Rock’ and ‘Pierie’s 
Revenge’ above Ladder Hill Road.  

The St Helena Guardian reporting 
the “dreadful calamity” gives 
details as to the extent of deaths 
and mutilations. The newspaper 
also describes 12 people being 
injured and 14 houses demolished 
at a value of £2,250.   

The replica drinking fountain 
was manufactured by Macfarlane 
of Glasgow to the original patent. 
Its preferred location still is a 
cause for concern. Should it be 
erected on top of the pavement 
in front of the Canister? That site 
was preferential to the top of the 
mini roundabout when a trial 
run by large vehicles determined 
the replica could be accidentally 
knocked over. But some say the 
fountain should be erected in 
Castle Gardens where there are 
other memorials. 

On September 12, 1891, the 
Rockfall Memorial Fountain was 
unveiled in a ceremony. But it 
supposedly went missing in the 
1940s and nobody seems to know 
exactly when or for what reason 
it was removed. A plaque can be 
seen outside the Public Library; 
some ruins are still visible and 
huge rocks at the foot of the 
hillside are a poignant reminder. 

In old photographs the Rockfall 
Memorial Fountain has a canopy 
and lantern on top. It is not 
known if this is due to the plans 
being lost over time. But someone 
suggested a replacement canopy 
can be made on-island.  

Public Library Service

Book of the 
Week

Compared to Charles’ other books, this 
one has much more about no dig, compost 
and compost making, and using compost. I 

want readers to understand the context, and 
the reasons why no dig has not been much 

valued until recently.
Plus there is a chapter on site evaluation 

and planning garden layout, and a whole 
section on clearing weeds by mulching, with 

all the associated details.
The book is not a manual of vegetable 

growing, but it has two chapters with 
detailed planting plans for small spaces. 

For a small garden, there are two years’ of 
planting plans.

Charles uses the results of his long-
running Homeacres trials to help the reader 
understand how no dig works, and the value 

of different composts. 
This book has 19 chapters, covering the 

key methods and wonderful results of no 
dig.

The reader learns how to: 
• Use no dig on different soil types
• Ask questions and recognise 

gardening myths, to save time and 
unnecessary effort

• Create and look after beds and 
paths, with a whole lesson on paths and 

their value.
• Recognise and massively reduce 

the different types of weeds
• Understand and use different 

types of mulch or soil cover
• Know the differences between soil, 
compost and different types of compost

• Make their own compost
• Grow an abundance of vegetables 

using the no dig method. There are growing 
plans for one bed and for the small garden, 

with photos and tables to illustrate the 
results.

Each lesson is comprehensively 
illustrated, with time-sequences of 

captioned photos from Charles highly 
productive gardens. Lessons finish with a 

multiple choice quiz to consolidate learning.
Please reserve by contacting the 

following:-
Telephone Number: 22580

Email: publiclibrary@helanta.co.sh

ST HELENA NEWS
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 Nursery Topic: All about Me
Halford primary school , Contributed

This term (term 1A) the Nursery 
children learnt all about themselves.  
This included knowing the different 
parts of their body and their family 
members.  They also learnt about 
the different emotions that we have. 
They then expressed and translated 
these emotions by making delicious 
happy heart cookies. The pupils had 
fun mixing, rolling, cutting and 
decorating their cookies. 

Soraye Lawrence of Sapperway, 
St Pauls, has gone from doing 
her friend’s eyebrows in school 
to opening her very own beauty 
business in Jamestown called ‘Pura 
Vida’ which simply means ‘Pure 
Life’.

Soraye left St Helena back in 2006 
to pursue her career in beauty and 
has since studied really hard to gain 
the qualifications she has today. 
These vary from courses covering 
topics such as knowing the body, 
how to run a business, and beauty 
therapy, a few of which can be seen 
on display at Pura Vida.  

Soraye’s journey started in 
Terminal 5 Heathrow before moving 
to Harvey Nichols and Canary Wharf 
working for Nails Inc London.  She 
also volunteered for hairdressers 
Nicky Clarke and Rossano Ferretti 
in her spare time.

Back in 2012, Soraye joined Groom 
London Ltd, spending time in both 
Selfridges department store and 
St Christopher’s Place salon. Five 
years on, in 2017, she moved to work 
with Harrods where she worked for 
the last four years in their Hair and 
Beauty Department. 

Soraye Lawrence 
makes her dream  

a reality
Donna Crowie, SAMS

Soraye’s dream was always to 
come back home to St Helena, and 
now, with all the studying and work 
as a beauty therapist in the UK under 
her belt, she knew exactly what she 
wanted to do. She arrived back to 
the Island earlier this year to open 
her very own business, offering 
a variety of treatments to the St 
Helena community. The doors of 
Pura Vida opened on September 18.

Pura Vida treatments range 
from the standard manicures to 
deluxe pedicures, facials, waxing 
and massages. Since opening, 
customers have tried a number of 
her treatments and, so far, facials 
and waxing seem to be popular. 
Pura Vida will be adding a few 
new treatments to the list once the 
necessary products are received. 

Pura Vida is situated in the 
basement of Association Hall next 
door to Sally’s DVD hire, where 
Soraye is ready to welcome her 
customers with a smile. 

LIFESTYLE & CULTURESCHOOL PAGE

                   VACANCY 
  Conservation Workers at the Peaks (Fixed-term 1 year) 

Environment, Natural Resources and Planning Portfolio 

Applicants should have the following qualifications and/or equivalent level of experience:   

 Drivers Licence in classes A - C 
 
 Physically fit and confident to work on steep, unstable terrain 
                                                                                                                   
 Trained in the use of herbicides and pesticides 

We offer the following: 
Salary: £6,722 per annum  
Leave: 25 days per annum 
Pension: 15% pension contribution into an 
approved defined contribution pension 
scheme 
Paid Sickness Absence 
Flexible Working arrangement 

Do you have an interest in conserving the islands endemics? Do you have experience in invasive plant clearance and propagation techniques? If 
so, project funding has been allocated to restore St Helena’s native habitats and species.  We are seeking two Conservation Workers for location 
at the Peaks (Habitats). 

This is an excellent opportunity to be a part of the project to restore St Helena’s internationally important cloud forest for wildlife, water security 
and people, contributing to the implementation of the Diana’s Peak National Park Management Plan.   

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

Further information about the duties of the post, interested persons should contact:                                                                                                                                  
Mrs Vanessa Thomas-Williams Nursery Officer on telephone number 24724 or email: vanessa.t-williams@sainthelena.gov.sh  

To access the Job Profile and Application forms click here or alternatively, both are available from:                                                                                              
Corporate Human Resources, Scotland Office and Essex House. Applications should be submitted through Directors, where applicable, to Karen Thomas, Senior 
Human Resources Assistant, the Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday 12th October 2021. To be considered for this role, 
you must complete our application form. Failure to do so will mean that your application will not be considered. Please do not submit your CV.  
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The Editor

It is without a doubt that this election is a challenge 
considering that Ministers have to start work with a budget 
already set by the outgoing Council.
We have a situation where almost everything is broken-
--an airport limited to certain aircraft, a fuel farm which 
might not get used, a shipping service that discharges our 
cargo in one valley when it is really needed in another, a 
roads network only fit for 4X4s and the list goes on.

The result from these mentioned above coupled with 
departmental issues filtering down to the public is frustrating 
and therefore business as usual cannot continue. It will take 
the right team to sort these problems out.

While I have not listed any solutions we should move away 
from the saying ‘don’t rock the boat’ because now we have a 
chance to put things right,
and I DO HAVE A PLAN which will be revealed to constituents, 
should I be elected.

My advice is to take time out and study the ballot paper and 
put your X in the right place.

Lionel Williams

GENERAL ELECTION 2021 – VOTING BY PROXY
A General Election will be held on Wednesday, 13 October 2021, if more than 12 valid nominations are 
received on Nomination Day, which is 29 September. 
Those on the Register of Electors effective from 27 August 2021 should know that if they are ill, physically 
incapacitated, or off-Island and cannot make it to the Polling Station on Polling Day, there is provision 
to vote by Proxy. This includes Saints on Ascension or the Falkland Islands whose names are included 
on this Register. 
To vote by Proxy you must obtain advance permission from Returning Officer, Carol George, at the 
Castle. To get permission, you must complete and return the relevant application form by no later 
than 10am on Monday, 11 October 2021, (any applications received after this time will not be accepted).
Application forms are available from The Castle Reception, the Customer Services Centre and the 
Public Library.  Forms can also be obtained from the Returning Officer, Carol George, via email: carol.
george@sainthelena.gov.sh or Assistant Returning Officers, Gillian Francis, via email: gillian.francis@
sainthelena.gov.sh and Clerk of Councils, Connie Johnson, via email: connie.johnson@sainthelena.gov.
sh and are also available on the St Helena Government Website at: https://www.sainthelena.gov.sh/
government/legislative-council/general-election-2021/. 
If you wish to vote by Proxy, your nominated Proxy must be on the Register of Electors effective from 
27 August 2021 and they must be registered in the same Electoral District in which you are registered.
An elector can only act as a Proxy for one person and should vote for the candidates requested by the 
person, which should be no more than 12.  
#StHelena #GeneralElection2021 #ProxyVoting
https://www.facebook.com/StHelenaGovt/
https://twitter.com/StHelenaGovt
SHG
28 September 2021

NOTICE BOARD

BLUE HILL SCHOOL ESTABLISHED

The Hussey Charity Trustees hired 
“in perpetuity” from Government, 
the land for the school “The School 
Ground” for one shilling per year 
from 1906

First payment to be made 30th 
September 1907.

School opened January 1907 under 
headship of Caleb John

A year later at the prize giving it 
received high praise from the St. 
Helena Diocesan magazine:-

“A good beginning has been made 
by this school – it is the first school 
that has been run on modern lines and 
modern teaching methods from the 
commencement. Thanks to the Master 
in charge of it, Mr. C. John, the School 
is in good working order and has 
thoroughly justified the pains taken in 
its inauguration. May it ever continue 
to be as it is now, a boon to the dwellers 
in the far west. The school, composed of 
less than 40 scholars is an easy handful 
to manage. They are, in an open country, 
as happy as can be. They have the best 
School playground in the island and 
cricket goes on at every opportunity, 
the boys at one pitch and the girls at 
another.”

Mrs Ruth Pridham started her 
school days there from the age of 5. 
Mr. Caleb John was the only teacher 
at the time with 50 children aged 
5-14. He had read a lot and was well 
educated and every child could read 
and write when he/she left. Mrs. 
Pridham later became a teacher 
herself, as did Elizabeth Young, 

BLUE HILL SCHOOL - 1904 ONWARDS

one of her pupils who became Head 
teacher at Blue Hill in 1984, after 
Miss Evelyn Bagley retired, until the 
closure of the school in 1990. 

In 1930 the school was re-named the 
“Bishop Holbech Memorial School” 
by Rev. Walcott to commemorate the 
special regard the Bishop had for this 
school.  Caleb John retired in 1941 
when the Church and State schools 
amalgamated. He subsequently 
became a member of the Board of 
Education. Dying in 1952 he was 
buried at the Church of St. Helena 
and the Cross near to the place he 
had served for most of his life.

Reorganisation 1941-60 under 
Government Control rather than the 
Church.

Half Tree Hollow, Sandy Bay and 
Blue Hill schools all became “Junior 
Schools” and the senior children 
transferred to Gosse Central School 
at St. Paul’s. Blue Hill School went 
back to its former name and was in 
the charge of 2 “pupil teachers” – 
Harriet Williams and Evelyn Bagley – 
who had started teaching in 1941. It 
was now a Junior and Infant School. 
Miss Bagley, on leaving school at 15 
was undecided about her future, as 
she needed to care for her mother. 
She was invited to become a teacher 
by the then E.O. Mr. Rawlings. With 
others she attended a weekly class 
for pupil teachers in Francis Plain 
Pavilion. At first as planned, she 
had only junior children, as the 
seniors were supposed to go to the 

Gosse Central School, but that was 
so far away to walk each day then, 
and parents were not happy. The 
children kept drifting back to their 
own school. So Algernon Broadway 
was eventually appointed in 1943 
to teach the senior children there 
– for an interim period till 1945, 
followed by Edward Benjamin for 
a short period before the parents 
could be persuaded to send them to 
Gosse school. The Governor of the 
time – Major William Bain--Grey, 
gave the Education Department 
his full support. Mr. Benjamin told 
Dorothy Evans in 1991 “ Now they 
have “O” and “A” levels. Then we just 
had spirit levels!” He was followed 
by George Lawrence who was Head 
from April 1946 until June 1951 when 
Miss Bagley was appointed to the 
Headship where she served until 
retiring in1984.Others remembered 
that the changeover was far from 
smooth for many other areas of the 
island.

In 1988  another major re-
organisation of the Education 
Department took place and the 
district schools became “ First 
Schools” under the guidance of 
Cheltenham College with which the 
island had an invaluable link for 
many years – sadly and inexplicably 
broken in recent times. This offered 
teacher training and continuity, the 
staff of the College becoming friends, 
several visiting the island and so 
really respecting the islanders and 
understanding the needs. This was 
the new “Three Tier System,” Blue 
Hill being the smallest first school 
with 10 pupils plus 4 pre-school 
children, one trainee teacher, one 
assistant teacher and a Headteacher 
– Elizabeth Young. However, the 
numbers were so small and that was 
a problem. By 1989 the unpopular 
decision was that the school should 
close. The parents managed to get 
the time extended until June 1990 
when the children had to attend St. 
Paul’s First School from September 
of that year. Of course, now they did 
not have to walk all that way!

The Blue Hill Field Centre was 
established in the former school 
building – a popular residential 
centre for various groups on the 
island in that beautiful spot. 

Improving Education – Gov. Galwey
Stedson G Francis BEM ,  Contributed

LIFESTYLE & CULTURE
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Established and regulated under the Financial Services Ordinance, 2008, the 
Financial Services Regulations, 2017 and the Company Ordinance, 2004 

info@sainthelenabank.com  

www.sainthelenabank.com  

+290 22390  

Market Street, Jamestown 

@sainthelenabank Bank of St Helena Ltd 

ZEDELLA YOUNG GAINS ASSOCIATE MEMBERSHIP 
WITH THE CHARTERED INSTITUTE OF MARKETING 

Bank of St Helena Ltd is pleased to announce Zedella Young, Marketing 
Manager, has successfully achieved the Chartered Institute of 
Marketing Level 6 Diploma in Professional Digital Marketing with 
Cambridge Marketing College. With this qualification Zedella has gained 
Associate Membership with the Institute and is now entitled to use the 
professional designated Associate post-nominals ACIM.  

The Diploma is internationally recognised and aims to support decision 
making within a digital context and carry out an essential and 
successful professional marketing role within the workplace. 
Furthermore, it is designed to equip marketers with the knowledge, 
skills and understanding of the professional marketing competencies 
framework.  

Following the qualification Zedella will work towards becoming a Chartered Marketer. She commented:  

“Marketing has now become a widely valued field on St Helena as more individuals are gaining 
qualifications with the Chartered Institute and I am pleased to become an Associate alongside others on-
island. Bank of St Helena has been instrumental in allowing me to develop skills from the course in my 
role and I look forward to continuing the development of marketing channels and content within the 
organisation.  

“I would like to thank Leeanne Henry, Assistant Managing Director, for her support and encouragement 
over this past year. I would also like to thank former Enterprise St Helena for their help in securing this 
qualification through the Skills Development Grant Scheme.” 

Joey George, Managing Director, said:  

“This is yet another amazing achievement for Zedella in her role as Marketing Manager, for Bank of St 
Helena and as an Ambassador for our young people. This qualification along with the professional 
designation not only validates Zedella’s knowledge and experiences to date, but goes toward providing 
assurance to our customers that we have staff with the skills, knowledge and experience serving our 
customers. Marketing is an integral part of banking and we value the great work Zedella has done to 
date in this area. I would like to say a massive congratulation to Zedella and wish her all the best as she 
continues in her role and goes from strength to strength.” 

Bank of St Helena Ltd offer their congratulations to Zedella on her achievement. 

                   VACANCY 
   Digital Research Library Project Officer  
(One Year Fixed term within Education, Skills & Employment  Portfolio)  

Applicants should have the following qualifications and/or equivalent level of experience: 

 A degree in a computer science related field or other degree which includes modules 
covering data science/data management or equivalent level of demonstrable attain-
ment or experience  

 
 At least two A level qualifications, one of which is IT, or equivalent level of demonstrable 

attainment or experience  
 
 Excellent and demonstrable IT skills, including  strong understanding of databases  
 
 Experience in the development and/or management of digital information systems / 

digital libraries  
 

We offer the following: 
 

Salary: £14,138 per annum  
Leave: 30 days per annum 
Pension: 15% pension contribution into  
approved defined contribution pension scheme 
 
 

Are you keen to help establish a digital research management and information system for the St Helena Research Institute, including online re-
search library for public access .Do you have  good interpersonal skills, with experience of developing and maintaining internal and external 

knowledge networks?   
If you are ready for this exciting challenge,the St Helena Research Institute has an opportunity for you to join their small but dedicated team. 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are sub-
ject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG  reserves the right to have information provided on the application 

form independently verified. 
  

Further information about the duties of the post, interested persons should contact:  
Dr Rebecca Cairns-Wicks, Research Institute Coordinator on telephone number 22607 or email: rebecca.cairns-wicks@sainthelena.gov.sh  
 
Job Profile and Application forms are available from: 
Corporate Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to 
Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Wednesday, 06th October 2021.  
To be considered for this role, you must complete our application form.  Failure to do so will mean that your application will not be considered.          
Please do not submit your CV.    

                   VACANCY 
  Research Assistant 

(Fixed term within Education, Skills & Employment  Portfolio for 3 years) 

Applicants should have the following qualifications and/or equivalent level of experience: 

 
 
 At least 2 A level qualifications or equivalent level of demonstrable attainment or 

experience in a related field.  
 
 GSCE in a science subject at level C or above  
 
 
 Good IT skills and knowledge of Microsoft Office Applications and in particular the 

use of Excel  
 
 
 

We offer the following: 
 

Salary: £6,722 per annum  
Leave: 25 days per annum 
Pension: 15% pension contribution into  
approved defined contribution pension scheme 
 
 

Do you have an inquisitive mind and have some experience (including voluntary) of working in an environmental or scientific field? Are you pas-
sionate about research that will make a difference and benefit St Helena, in particular, the rehabilitation of the cloud forest, safeguarding an inter-

nationally important wildlife hotspot from further extinctions, increase water security and support the sustainable development of the island through 
eco-tourism?  If so, The St Helena Research Institute has an opportunity for you to join their small but dedicated team. 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are sub-
ject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG  reserves the right to have information provided on the application 

form independently verified. 
  

Further information about the duties of the post, interested persons should contact:  
Dr Rebecca Cairns-Wicks, Research Institute Coordinator on telephone number 22607 or email: rebecca.cairns-wicks@sainthelena.gov.sh  
 
Job Profile and Application forms are available from: 
Corporate Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to 
Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Wednesday, 06th October 2021.  
To be considered for this role, you must complete our application form.  Failure to do so will mean that your application will not be considered.          
Please do not submit your CV.    

NOTICE BOARDNOTICE BOARD
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NOTICE BOARD

Human Resources  
Solomon & Company (St Helena) Plc is looking for a 

Administrator  

 

 

on a One-Year Fixed Term contract  to support our Human Resources Department  

Job Outline 
To act as the first point of contact for HR-related queries to internal and external customers, and provide 

effective and efficient administrative support. 
 

Interested Persons Should: 
 Ideally possess experience within Human Resources, and 2 years’ experience in the administrative 

field 
 Have a minimum of Grade C (or level 4) in GCSE Maths & English 

 Be competent in the use of Microsoft Office applications 
 Possess excellent interpersonal and customer-facing skills with strong communication (both written 

and verbal) 
 Possess a high degree of accuracy with the ability to demonstrate attention to detail 

 Be highly organised and possess the ability to multi-task and effectively  prioritise to meet deadlines 
 Maintain  total confidentiality within the Company 

 
 

Salary for this position is £10,966.20 per annum (£913.85 per month) 

For further information,  
including the Company’s  

attractive benefits package, 
please contact  
Miss Daryl Legg,  

Human Resources Officer 
on telephone number: 22380 

or via email address:  
hro@solomons.co.sh 

 
Application forms may be collected 
from Solomons Reception Desk, in 

the Main Office Building, Jamestown 
or alternatively an electronic copy 

can be requested via e-mail 
address: hradmin@solomons.co.sh  

and should be completed and 
returned the Human Resources 

Department, 
Solomons Office, Jamestown,  

By 05 October 2021 

All Electoral Candidates invited to attend a Q&A/Debate session with 
Prince Andrew School Sixth Form Students

 

 
cheveningsthelena@gmail.com 

 
@cheveningsthl 

 
@cheveningsthelena 

The sixth form students of Prince Andrew School have been embarking on an educational awareness 
project facilitated by the Chevening Alumni of St Helena on the topic of St Helena’s Governance. 

Students have been given information on the Ministerial system and upcoming elections and would 
now like to meet with you, the Electoral Candidates to discuss and put forward questions.

You are therefore invited to attend a Q&A/Debate session with the youth on:

Date: Wednesday, 06 October 
Time: 6pm - 8pm 

Location: Council Chambers, The Castle 
 

Candidates can RSVP with Pamela Constantine on 51304/25225 or cheveningsthelena@gmail.com
by Monday, 04 October.

 

Interested in hearing what the students and candidates have to say? If so, follow the Chevening Alumni on Facebook 
and Twitter for updates on how you can view or listen in on this event live. 
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9am-12noon Morning show with Luke Bennentt                                                                                                                 

12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell 
                                                                                           
8-8:30pm: Comedy (Old Harry’s game) 

                     
5-7pm: Modern Country Chart with Donna Crowie

7:30-8:30pm: Sounds of the 80’s with John Turner   
      

8-11am: Sunrise with Donna Crowie

12:30-2:30pm: Pop goes Classical with Cyril 
(Ferdie) Gunnell

4-7pm: Afternoon Drive with Luke Bennett

8-8:30pm: Comedy(Old Harry’s game)

7-10am: Sunrise with Luke Bennett
 

5-7pm: UK Chart Show with Donna Crowie 

SAMS Radio 1

Reach us on 22727 or at news@sams.sh

Local news and notices: 

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm

Bringing you the

BBC World 
Service
100.7 (Briars) 

88.1 (High Knoll) 
102.7 (Blue Hill)
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1 7am-10am Sunrise 
                                                                                                                                                                                                                                                                                                            
1pm-4pm:   Luke Bennentt       
                                                                                                                                                                                                                           
8-8:30pm: Comedy (I’m Sorry,I’ll read that again))
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9am-12 noon: Saturday Show with Hannah Braff                                     

3-5pm: Modern Country Chart with Donna Crowie                                                           

6-7pm: Sounds of the 80’s with John Turner

8-9:30pm: Comedy repeats (I’m Sorry,I’ll read that again)

8am-1pm: Sunday Show with Ferdie                                      

1pm - Candidate for General Election 2021- Gavin Ellick, 
Julie Thomas, Melissa Fowler, Julie Fowler and Andrew 
Turner speaks to SAMS 

3pm-5pm: UK Chart Show with Donna Crowie

7pm: Anglican Church Service                            
                                                                                                                                                      

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)
Streaming live via www.sams.sh/

Just a reminder to those 
candidates who are standing 

for the 2021 General election 
and have not been to SAMS  
Radio 1 and would like to share 
their words with the community 
of St helena, please feel free to 
contact us 

We are offering each  candidate 
a 30 minute interview. 

Book your interview now by 
calling  Donna on 22727 or E-mail                                      
donnacrowie@sams.sh

Featured
this 

week

Sponsored by:
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NOTICE BOARD NOTICE BOARD

THE ROLE OF EXECUTIVE COUNCIL

A General Election will be held on Wednesday, 13 October 2021. The closing date for 
candidate nominations is 12 noon on Wednesday, 29 September 2021. This year’s Election 
will be historic – the first under a ministerial system of Government. 

Leading up to the General Election we continue to provide regular information articles on how 
a Ministerial Government will work. 

This week’s focus is on the role of Executive Council (ExCo). 

If you have any questions you would like to have answered in any of these articles please 
send them to the SHG Press Office via: Kerisha.Yon@sainthelena.gov.sh or on tel: 22368. 

Who will form the Executive Council (ExCo)?

The Chief Minister, the four Ministers and the Attorney General form ExCo . 

The Governor presides at meetings of ExCo. 

The Governor in his own discretion, or following a request from the Chief Minister, can invite Officers 
of the St Helena Public Service to meetings of ExCo.

What happens at meetings of ExCo?

Meetings of ExCo are the highest decision making body of the St Helena Government. At meetings 
the most significant policies, primary legislation to be presented at Legislative Council and secondary 
legislation to be enacted are considered and approved. Also at meetings national strategy is 
decided, the government’s legislative programme is agreed and often final decisions are made on 
many of the Island’s most difficult issues.

What role does the Governor have at meetings of ExCo?

Pursuant to the Constitution the Governor presides at meetings of ExCo. At meetings the Governor 
will as happens now ask ExCo Members to lead on many matters on the ExCo agenda. It is likely 
that the Chief Minister will lead most discussions or nominate a Minister to do so.

The Governor will follow the advice of ExCo on most matters. However, on matters which in the 
Constitution are special responsibilities of the Governor, he normally only has to consult ExCo and 
can choose not to follow their advice. There are also certain matters that legally the Governor does 
not have to consult with ExCo.

Will any Government officials sit on ExCo? 

Previously the Chief Secretary and Financial Secretary were ex-officio non-voting members of ExCo.
Under the new system they will no longer be members. Many of their previous roles in ExCo 
meetings will now be taken over by the Chief Minister and relevant other Ministers.

The Attorney General remains an ex-officio and non-voting member.

The Governor on his own, or following a request from the Chief Minister, can invite officers of the St 
Helena Public Service to attend meetings where there presence is considered desirable for specific 
business. It is likely that the Chief Secretary and Financial Secretary will be regularly requested to 
attend. Other Officers will also be requested to attend when needed.

Under the new Ministerial System will ExCo decisions be based on the principle of ‘collective 
responsibility’? 

Yes they will. Under the Constitution ExCo is collectively responsible to the Legislative Council for 
both advice given to the Governor and actions taken by Ministers in the execution of their duty.

How often will ExCo meet? 

ExCo will meet as often as is required. ExCo can be summonsed either at the discretion of the 
Governor, or following a request to the Governor from the Chief Minister. At present, ExCo meets 
every fortnight but does so more frequently when important business needs to be undertaken.

Must all Members attend meetings of ExCo?

For business to be transacted at a meeting of ExCo there must be at least three Ministers in 
attendance, one of which must be the Chief Minister. However, it is expected that given the 
importance of meetings of ExCo all Members will be in attendance unless there are exceptional 
circumstances.

The Constitution allows ExCo to make provisions for the remote attendance of Members by electronic 
means.

Will ExCo Members chair Council Committees?

No, under the new system there will no longer be Council Committees. As discussed last week 
Ministers will instead be responsible for the general direction and policy control of departments in 
their allocated portfolios.

These Information Releases are also available online at: 
https://www.sainthelena.gov.sh/government/legislative-council/general-election-2021/

SHG
9 September 2021 

 

NEED TO BUILD 
 

House, Extension, Garage 

Block or Timber Frame  

Roofing Hips and Valleys 

Plastering and Stonewalls 

Internal fixings 

Flooring tiles & Laminated 

Doors, Skirting & Architraves  

Kitchen fitting 

 

Contact: Stuart 

Tel: 25031 Mobile: 61244 

Email: stuartpeters531@gmail.com 
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NOTICE BOARD NOTICE BOARD

THE ROLE OF LEGISLATIVE COUNCIL 

A General Election will be held on Wednesday, 13 October 2021. The closing date for 
candidate nominations is 12 noon on Wednesday, 29 September 2021. This year’s 
Election will be historic – the first under a ministerial system of Government. 

Leading up to the General Election we continue to provide regular information articles on 
how a Ministerial Government will work. 

This week’s focus is on the role of Legislative Council. 

If you have any questions you would like to have answered in any of these articles please 
send them to the SHG Press Office via: Kerisha.Yon@sainthelena.gov.sh or on tel: 
22368. 

Who will form the Legislative Council? 

Legislative Council is composed of the Speaker, Deputy Speaker, the 12 Elected Members and 
the Attorney General. The Attorney General is an ex-officio and non-voting Member

What is the role of Legislative Council? 

The Legislative Council together with her Majesty comprise the Legislature of St Helena.

Pursuant to the Constitution of St Helena the Legislature may make laws for the peace, order 
and good governance of St Helena.

At meetings of Legislative Council the Council considers Bills for approval. If approved they are 
then forwarded to the Governor for assent on behalf of her Majesty.

Legislative Council also considers and votes on motions presented to them by Members. It 
further receives petitions presented by Members and papers that under law have to be laid 
before Council.

At meetings of Legislative Council, Members are able to ask questions to members of 
Government.

Meetings of Legislative Council ends with an adjournment debate during which all Members are 
able to speak generally on the public affairs of St Helena for a fixed time.

What are the rules of Legislative Council?

Legislative Council has its own Standing Orders. These are made pursuant to the Constitution 
which allows the Council to make Standing Orders for the ‘orderly conduct of its proceedings 
and the dispatch of business’. The current Standing Orders, which are expected to be amended 
for a Ministerial system, cover matters including: the recording of proceedings, the order of 
business, the procedure for Bills, rules of debate and provisions on behaviour.

Members of Legislative Council are also subject to a Code of Conduct that is approved by them 
pursuant to the Constitution. The Code of Conduct details the behaviour expected of Members 
and regulates their relationship with Officers of the St Helena Public Service. 

What is the role of the Speaker and Deputy Speaker?

The Speaker presides in meetings of Legislative Council. The Speaker is responsible for the 
observance of the rules of order in the Council and his/her decision on any point of order is 
final. The Speaker also receives complaints made against Members under the Code of 
Conduct. 

The Speaker is non-voting. In the absence of the Speaker the Deputy Speaker performs the 
role.

Both the Speaker and Deputy Speaker are voted for by Elected Members from eligible members 
of the public who have put themselves forward. They need to be proposed and seconded by 
different Elected Members of Council. The Speaker and Deputy Speaker cannot be Elected 
Members of Legislative Council.

What is the responsibility of the Non-Ministers? 

Whether Ministers or Non-Ministers, all have been elected by the public to be Members of 
Legislative Council. As such all Members are expected to work together for the overall benefit 
of the Island. 

While working with Ministers for the good of St Helena, Non-Ministers also have a remit to 
scrutinise the performance and decision making of the Ministers and ensure the effective use of 
public funds. This will include doing so at meetings of Legislative Council and also in at least 
two scrutiny committees, made up of Non-Ministers that will be set up by Order of the Governor 
pursuant to the Constitution.

Alongside the new scrutiny committees, three of the Non-Ministers will also sit on the Public 
Accounts Committee which will continue to exist as in the current system.

Non-Ministers will also be allocated Districts on St Helena for which it is expected they will 
become the first point of contacts for the public in those areas.

Non-Ministers are expected to also be able to table questions to the Chief Minister and Ministers 
at regular Question Time sessions. 

There will no longer be Council Committees under the Ministerial system.

How will post-election representational districts work? 

Each Non-Minister will be allocated a district to represent. It is expected that they will be the 
first point of contact for members of public in those areas, hold surgeries in those areas and ask 
questions on behalf of the district in Legislative Council.

How will Non-Ministers be allocated districts?

One of the first tasks of the new Legislative Council will be to decide amongst themselves how 
to allocate the eight representational districts to the seven Non-Ministers. The eight boundaries 
of the post-election representational districts will be identical to the voting districts used on 
Polling Day. It is envisaged that one Non-Minister will have responsibility for two 
representational districts (possibly the two least populated voting districts).

How often will Legislative Council meet? 

Meetings of the Legislative Council shall be held at such places and begin at such times as the 
Speaker, acting in accordance with the advice of the Chief Minister, shall appoint.

The Constitution prescribes that there shall be at least one meeting of the Legislative Council in 
each quarter of each calendar year. In the recent past Legislative Council has met much more 
frequently than this minimum requirement.
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Informal meetings of Legislative Council can take place as frequently as required.

Must all Members attend formal meetings of Legislative Council? 

For business to be transacted at a meeting of Legislative Council there must be a quorum of 
seven Elected Members in attendance.

However, it is expected that given the importance of formal meetings of Legislative Council all 
Members will be in attendance unless there are exceptional circumstances.

How will Non-Ministers work with Public Service Officials? 

The Non-Ministers would not directly deal with public officials. They should direct their queries 
and views on public services and policies to the relevant Minister. The Minister would then 
respond to the Non-Minister, using his/her public officials for advice and information. 

Certain senior public officials could also be called periodically to answer questions on the 
implementation of public policies and the delivery of public services at meetings of the Scrutiny 
Committees and the Public Accounts Committee.

The Non-Ministers with other Members of Legislative Council will be supported by the Clerk of 
Council.

These Information Releases are also available online at: 

SHG

https://www.sainthelena.gov.sh/government/legislative-council/general-election-2021/

15 September 2021
 

 
 

 
EXPRESSIONS OF INTEREST 

 
CHAIR OF PUBLIC ACCOUNTS COMMITTEE 

 
The Governor’s Office invites Expressions of Interest (EOI) for the 
position of Chairperson of the Public Accounts Committee (PAC). 
 
Following the General Election in October, St Helena will move to a new 
Ministerial Government. Whilst Council Committees will cease to exist, 
the PAC will continue as an important body tasked by the Constitution of 
St Helena, Ascension & Tristan da Cunha to examine and report to 
Legislative Council on the Government’s audited annual statement of 
accounts, management letters and reports.  The PAC shall act 
independently and shall not be subject to the direction or control of the 
Governor, the Executive Council or any other person or authority.  
The remuneration for this position is £2,250 per annum, paid quarterly in 
arrears. A mileage allowance of 65p per mile will be paid for use of 
personal vehicles in connection with attending meetings or carrying out 
any work on behalf of the PAC.  In addition, a monthly payment of £13.31, 
(equivalent to the current cost of a ‘lite’ broadband package provided by 
Sure South Atlantic Ltd), will be paid as a contribution towards internet 
costs incurred in connection with the role.   
If you are interested in becoming the chairperson of the first PAC for the 
new Ministerial Government  please contact Information & Research 
Support Officer, Linda Benjamin, at the Castle on tel: 22470 or via email: 
linda.benjamin@sainthelena.gov.sh for the relevant EOI form, which is 
also available on the SHG website at: 
https://www.sainthelena.gov.sh/government/public-information/.    
Completed EOIs should be submitted to the Manager of the Governor’s 
Office, Kerry Lane, via email: Kerry.Lane@fcdo.gov.uk by no later than 
Monday, 4 October 2021. 
Shortlisted persons will be invited to a discussion with the Governor and 
the Acting Chief Auditor. The successful applicant will be appointed 
subject to the production of a satisfactory police vetting certificate.   

Governor’s Office, St Helena, Ascension and Tristan da Cunha 
14 September 2021 

BAPTIST CHURCH

Sunday Services
3rd October                

Sandy Bay Chapel                  08.45 am
Head O’Wain Chapel            10.45 am
Jamestown Chapel                  6.00 pm

Sunday school is available at all our 
chapel services, parents with children 

welcome.

Bible Studies
Tuesday      5th October        

Baptist School Room                     7.00 pm
Thursday    7th October        

Sandy Bay Chapel                          5.30 pm
Blue Hill Community Centre        7.30 pm

                                                                    
Kids Adventure Club:

Every Saturday        Baptist School Room        
3.00 pm to 4.30 pm   (5 years old and 

above).

ALL ARE WELCOME

For further information contact:
Tel No 22388 or 24644

Dear Voters,

The last few years have brought unforeseen challenges for St Helena on top of the usual  difficulties. These have 
stopped progress in key areas. For example, Covid 19 prevented growth in visitor numbers which has damaged 
economic development. However, Elected Members pushed forcefully both to obtain extra funding from Britain 
to assist and to ensure that the virus has not spread across the island, bringing unbearable consequences for the 
entire community as well as causing economic ruin. I have consistently pressed for having strong measures in place 
to endeavour to prevent Covid 19 reaching St Helena and to contain any cases that do occur so they do not infect 
others. If I am re-elected, prevention of a local epidemic will continue to be one of my key priorities.

Another Health-related priority is to ensure, as far as possible, that the Directorate obtains value for money and 
patients get the best care that can be provided with the resources available. For good reasons, the biggest share 
of the St Helena Government’s budget has been allocated by Elected Members to the Health Directorate in recent 
years although this has reduced the funding available for other uses like road repair and tackling invasive weeds. 
However, worrying evidence suggests that value for money is not being achieved in key areas such as delivery of 
essential co-ordination and support services for patients referred to South Africa. I have submitted a detailed report 
outlining main shortcomings identified by patients and myself, and am in discussion with senior Directorate staff 
to get improvements made. Aside from value for money issues, which also exist within other Directorates, there is 
a moral obligation to see that referral for treatment overseas is a smooth and supportive process, as patients should 
not be caused additional stress resulting from poor communication, administrative errors, delays in payment of 
subsistence, etc.

 I still remain passionate about sustainable development of St Helena. This can only come about if ‘Saints’ take 
the lead in making decisions for their island’s future and hold key positions to ensure continuity and consistency. 
In almost every Legislative Council meeting, I have continued to emphasise the need to retain, regain and value 
the skills and knowledge of our people who are by far our most important and valuable natural resource. It is 
pleasing that the Labour Market Strategy, Immigration Policy (currently awaiting final approval), localisation of 
some Technical Co-operation posts and more robust SHG succession planning reflect growing recognition of the 
need to nurture and develop local talent. Such progress proves that my efforts, and those of my colleagues, have not 
been in vain. If re-elected I will do all I can to make sure that momentum is not lost and that further opportunities 
will exist for ‘Saints’ to  progress and take the island forward. It is equally pleasing to see more individuals gaining 
internationally recognised qualifications, but more should be done to make them feel valued. There is a need to 
increase St Helena’s population to raise more revenue and so reduce reliance on aid from Britain but, if this is to 
be sustainable, we need to do this primarily with ‘Saints’  and this will not happen unless the right conditions are  
put in place. 

Before the last Election, I stated that I would continue pressing for an urgent start to the  social benefits review. 
There are major financial increases needed to implement the recommendations from the now completed review, but 
I stood firm regarding the need to raise the funding allocation to enable at least some of the suggested changes to be 
made. With support from most Elected Members, this was done and some recommendations will be implemented 
next month which will assist many of the less well-off in our community and help stop the gap between the ‘haves’ 
and ‘have nots’ widening. I am still committed to working towards further improvements to the benefits system.

Another priority is to obtain adequate capital funding to deliver a programme to meet the development needs of St 
Helena. This was something that I, together with others, worked very hard to achieve and finally the current EDIP 
funding package was agreed. However, having no capital investment for approximately three years did enormous 
harm to the island’s economy, infrastructure and private sector. With the current financial problems in Britain, it is 
likely that future capital funding will not be easy to get but be assured that I will always make the strongest case 
possible for this in whatever capacity I can.

A main cause of public and personal frustration continues to be the length of time it takes to move important matters 
forward. Issues relating to land are a prime example. Some of these, such as finalisation of a new Development 
Plan have been worked on in depth by Elected Members and officials for years, but are still not completed. It was 
first delayed by the lack of a substantive Chief Planning Officer and then the new CPO had no significant time to 
undertake editing of the draft document. A ‘stop –start’ situation arose until the relevant Director and I had to 
step in to finish this as far as we could without specialist planning knowledge which the CPO is now, at last, able 
to provide. Another example is the limited success in developing Comprehensive Development Areas which would 
ease shortages of affordable plots and social housing. Elected Members have consistently tried hard to get these 
developments moving but have been hampered by lack of resources, problems relating to sewerage and utilities, 
legal issues, and, in some instances, lack of a concerted effort on the part of all stakeholders to work together and 
take positive, timely action. It will be the duty and responsibility of the next Legislative Council to do all it can to 
ensure that the Ministerial system streamlines decision making and speeds up delivery. If this does not happen, 
micro-management, bureaucracy and red-tape will strangle what could - and should - be an improved form of 
governance.

I have upheld my promise to put forward your views and push to get outcomes that will be best for St Helena. I 
will continue to keep this promise if re-elected and together we can move towards bringing about improvements. 
I know all too well how difficult it is to achieve what we desire and need, but have the determination, courage and 
experience to tackle the challenges that lie ahead. As I have stated before, I will always try my best not to let you 
down, so if you want a reliable, dedicated and hard working representative who is not afraid to challenge and 
speak out and will listen and respond to your concerns, please put an ‘X’ by my name on Polling Day. 

Yours sincerely,
Corinda Essex
Tel: 22038, e-mail: cs.essex@helanta.co.sh
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THE ROLE OF THE ST HELENA PUBLIC SERVICE 

A General Election will be held on Wednesday, 13 October 2021, if more than 12 valid 
nominations are received on Nomination Day. The closing date for candidate nominations 
is 12 noon on Wednesday, 29 September 2021. This year’s Election will be historic – the 
first under a ministerial system of Government.  

Leading up to the General Election we continue to provide regular information articles on 
how a Ministerial Government will work.  

This week’s focus is on the role of the St Helena Public Service.      

If you have any questions you would like to have answered in any of these articles please 
send them to the SHG Press Office via: Kerisha.Yon@sainthelena.gov.sh or on tel: 22368.  

 

What is the Public Service? 

The Public Service comprises a Central Support Service and five portfolios:  

         Health & Social Care 
         Education, Skills & Employment  
         Environment, Natural Resources & Planning  
         Safety, Security & Home Affairs 
         Treasury, Infrastructure & Sustainable Development.  

The Chief Secretary is the head of the Public Service and is supported by the Deputy Chief 
Secretary, the Financial Secretary and Portfolio Directors who together form the Public Service 
Senior Leadership Team.  
 
The Public Service supports the three separate branches of government: The Executive, the 
Legislative and the Judiciary. 
 
What are the roles and responsibilities of the Public Service? 

The Chief Secretary has overall responsibility for the management of the Public Service (including 
recruitment, structure, and risk and performance management) and is the senior policy adviser to 
the Governor and the Chief Minister.  The Financial Secretary is the principal financial adviser to 
the St Helena Government and adviser to the Minister with responsibility for finance.  

Portfolio Directors are responsible for the operational management of their Portfolio. This includes 
management of their delegated budget and allocation of resources, including staff, to the various 
services within their Portfolio. They are also responsible for the implementation of strategy, policy 
and legislation and are the primary policy advisers to the Minister responsible for their Portfolio. 

What is the difference in roles between Ministers and Portfolio Directors? 

Ministers exercise general direction and have policy control within their Portfolios. The Portfolio 
Directors are responsible for the day-to-day management of their Portfolios. 

How will Elected Members work with the Public Service to set the strategic direction? 

The Strategic Framework has two key levels to it. The top level is the National Goals and Strategic 
Outcomes. Sitting underneath these are Strategic Priorities and Performance Indicators to help 
achieve the National Goals. Ministers approve policy/strategies which are relevant to a particular 

Portfolio, whilst Executive Council approves policy/strategies which are broader or have a national 
impact.  

The Public Service will develop policy/strategies, objectives/targets and performance indicators, 
based on policy priorities agreed by Executive Council. Ministers will provide input during the 
development of these and will communicate progress to the people of St Helena.  

What relationship will Ministers have with Portfolio Directors? 

The significance of a trusting, confident relationship between ministers and their senior officials is 
vital to effective policy design and delivery of government business.  It is expected that Ministers 
will hold structured discussions with their Portfolio Directors in the days and weeks following their 
appointment, to establish a clear understanding of priorities and ways of working. Ministers will be 
located within their relevant Portfolio and will work closely with their Portfolio Director. Both the 
Minister and the Portfolio Director will be supported on a daily basis by a Portfolio Assistant. 
Portfolio Directors are answerable to Ministers but are not directly managed by them, the Chief 
Secretary has management responsibility for all Portfolio Directors. 

It is not expected for Elected Members or senior officials to agree on everything, but leadership 
requires consensus to achieve and then togetherness to deliver the agreed objectives. The 
commitment to respecting the principles of democracy and the rule of the majority is clearly set out 
in the preamble to the 2009 Constitution of St Helena, Ascension and Tristan da Cunha.     

In our final issue next week we will look at the role of the Public Accounts Committee and 
the Scrutiny Committees. Please send in any questions you may have by 12 noon on 
Monday, 27 September 2021, via the contact details above.  
These Information Releases are also available online at: 
https://www.sainthelena.gov.sh/government/legislative-council/general-election-2021/ 

 
SHG 
23 September 2021 
 

PUBLIC ANNOUNCEMENT

BIRTHDAY HONOURS 2022
The Foreign, Commonwealth and Development Office invites nominations for the 2022 Queen’s Birthday Honours List.

Persons wishing to submit nominations for the 2022 Birthday Honours are reminded that the overriding principle is that 
Honours are awarded on merit for exceptional achievement or any service recently carried out over and above what 
normally is expected. This can include making a difference to their community or field of work, innovation and 
entrepreneurship, improving life for people less able to help themselves and displaying moral courage. Where possible, 
nominations should place emphasis on voluntary services and the service must be recent.

It should also be noted that age is not a factor in awarding Honours, and younger members of the community who have 
made an outstanding contribution or have given exceptional service should not be overlooked. It is important that 
nominations are kept confidential and that nominees are not made aware that they are being proposed for award 
of an Honour.

To find out more about the different types of Honours Awards please visit: 
Approved Birthday Honours Awards endorsed by Her Majesty The Queen will be announced in early 2022.

https://www.gov.uk/honours 

 
Nomination forms for the Birthday Honours are available from the Central Support Service at the Castle or can be 
requested via email: linda.benjamin@sainthelena.gov.sh 

Completed forms should be returned to the Castle in a sealed envelope marked ‘Confidential’ addressed to ‘The 
Executive Secretary, Honours Committee’, by Monday, 25 October 2021.

SHG
27 September 2021
http://www.sainthelena.gov.sh
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ST HELENA’S COVID-19 PROTOCOLS AND PROCEDURES  

REMINDER 

St Helena Government (SHG) has recently received queries from the public about the COVID-19 
Protocols and Procedures and the response to positive COVID-19 cases on the Island.  The 
response to COVID-19 is continually evolving internationally and on St Helena as the situation 
unfolds and more information becomes available about the Virus.   

An update on the protocols and procedures that form part of St Helena’s Response to COVID-19 
is set out below: 

Use of PPE (Personal Protective Equipment):  
 
All persons involved in processes relating to passengers travelling, arriving and quarantining on St 
Helena use the appropriate PPE as required. This is in accordance with Standard Operating 
Procedures (SOPs).   

COVID-19 Testing:  
 
A robust testing regime remains in place on St Helena:   
 

 A negative PCR test result within 72 hours of departure for St Helena   

 Testing on arrival to St Helena  

 A PCR test carried out on day nine of quarantine (a negative test result is mandatory in 
order for the quarantine period to be completed). 

 
If a person tests positive for COVID-19 on arrival to St Helena the situation is contained by 
quarantine. Persons who test positive for COVID-19 in quarantine, whether they display symptoms 
or when tested at the end of their quarantine period, are monitored daily by medical personnel and 
contact tracing is implemented if required. It is only when individuals are deemed in need for 
medical care that they will be transferred to Bradleys Hospital. 
 
Roaming security:  
The Roaming Security Team provides a 24-hour roaming security service to monitor compliance 
with quarantine rules. 
 
Positive COVID-19 test result during Home Quarantine:  

If a person in Home Quarantine tests positive for COVID-19 they will be medically assessed 
remotely.  A medical assessment will only be done in person if strictly necessary, during 
which safety protocols will be adhered to.  Following medical assessments the quarantine 
period will be extended and if the persons are well enough to remain in Home Quarantine 
they will do so.  Further tests will be carried out during the extended quarantine period. No 
affected persons will be released from quarantine until all present produce two negative test 
results within a 48-hour period.   

Illness  

If a person is too ill to remain in Home Quarantine (whether COVID-19 related or not) the person 
will be extracted from the home and transported to Bradleys Hospital facility for medical attention. 

Protocols are in place for the use of PPE for each stage of the journey from the person’s home to 
Bradleys Hospital facility. The patient would then remain at Bradleys facility until fully recovered. 
Further protocols are in place for providing care at Bradleys Hospital facility.  

We would like to remind the public that the safety of St Helena’s community is our number one 
priority and this is reflected throughout all of our COVID-19 protocols and procedures.  

The public is reassured that any information of community concern will be made available through 
information releases issued when necessary.  

It should be noted however that if there are positive cases of COVID-19 detected through testing 
on arrival or in quarantine, to respect patient confidentiality, safety and wellbeing of the persons 
affected, these details will not be released. 

#StHelena #PositivecasesHomeQuarantine #Reminder 

https://www.facebook.com/StHelenaGovt/ 

https://twitter.com/StHelenaGovt 

SHG 
22 September 2021 
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VACANCY – St Helena National Trust Director 
 

The St Helena National Trust is recruiting a new Director to lead the charity at a time of national and 
international pressure. This challenging and rewarding role requires considerable drive and tenacity. The 

successful candidate will demonstrate the ability and experience to manage a changing environment, 
prioritise the Trust’s work, ensure the Trust has a sustainable financial foundation, and strengthen the 

operational infrastructure. The successful candidate will also demonstrate a high level of personal integrity. 

The Trust was founded in 2002 to promote and protect the unique and internationally significant natural and 
historic environments of St Helena. A public charity regulated by Ordinance, the Trust receives core funding 

from St Helena Government, together with financial and capacity building support from the Royal Society for 
the Protection of Birds, the Blue Marine Foundation, and the Darwin Initiative. With a staff of 22 individuals, 

the Trust is a large employer and a leading civil society organisation. 

Please visit our website to learn more about the work of the Trust, our operational structure and 
governance. The latest annual accounts and financial statements are available 

here: http://www.trust.org.sh/impact/       

To receive a full recruitment pack, please email our Office Manager, Amanda 
Constantine: amanda.constantine@trust.org,sh or phone 22190. The closing date is Friday 15 October 2021. 

 

                   VACANCY 
  Senior Human Resources Assistant 

(Central Support Service) 

Applicants should have the following:  

 A Level 2 or above qualification in a relevant subject – such as English, ICT, Business 
Administration etc. or equivalent level of demonstrable attainment or experience  

 Level 3 CIPD or equivalent qualification, or equivalent level of demonstrable attainment 
or experience, or willingness to study  

 Proven and effective administrative skills.  

 Confident in using ICT systems including Management Information Systems and MS 
Office  

We offer the following: 
 

Salary: £8,613 per annum  
Leave: 25 days per annum 
Pension: 15% pension contribution into    
approved defined contribution pension scheme 
Paid Sickness Absence 
Flexible working hours scheme 

Are you a highly motivated individual looking for a career change or to progress your career?                                                       
Do you have good Communication, Administration and Attention to detail skill?. Do you have the ability to handle, resolve and 
escalate enquiries and pass on information promptly? Do you respond well to change and thrive working to tight deadlines?                

If so, Corporate Human Resources has an opportunity for you to join their team  

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are sub-
ject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG  reserves the right to have information provided on the application 

form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

Further information about the duties of the post, interested persons should contact:  
Miss Tina Sim, Assistant HR Business Partner on telephone number 22470 or email: tina.sim@sainthelena.gov.sh  
 
To access the Job Profile and Application forms click here or alternatively, both are available from:                                                                                          
Corporate Human Resources. Applications should be submitted through Directors, where applicable, to Emma Piek, Human Resources Assistant, The Castle or e-mail 
recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 5th October 2021. To be considered for this role, you must complete our application form. Failure to 
do so will mean that your application will not be considered. Please do not submit your CV.  

                   VACANCY 
  SMALL MACHINERY OPERATOR 

(Environment, Natural Resources and Planning Portfolio) 

Applicants should have the following qualifications and/or equivalent level of                     
experience: 

 Basic First Aid Certificate (or to be willing to attain the certificate) 
 A drivers licence at Grade C 
 Local competency certificate in safe use and handling of pesticides (or to be willing 

to attain the certificate) 
 At least 2 years experience of tree felling and surgery work 
 Experienced in tree climbing and safe use of laddering systems 
 At least 1 years experience of working with and maintaining small machinery 

We offer the following: 
 

Salary: £7,226 per annum  
Leave: 25 days per annum 
Pension: 15% pension contribution into    
approved defined contribution pension scheme 
Paid Sickness Absence 
Flexible working hours scheme 

Are you energetic and physically fit with an interest in tree works and the Island’s Forests? Are you an effective team player and 
do you have the ability and experience in maintaining and operating small machinery? If so, the Silviculture Section has an      

opportunity for you to join their team to provide a reliable and efficient small machinery, herbicide application and tree surgery  
services.  

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are sub-
ject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG  reserves the right to have information provided on the application 

form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

 
Further information about the duties of the post, interested persons should contact:  
Mr Rickie Thomas, Silviculture Officer on telephone number 24724 or email: rickie.thomas@sainthelena.gov.sh  
 
To access the Job Profile and Application forms click here or alternatively, both are available from:  

Corporate Human Resources. Applications should be submitted through Directors, where applicable, to Emma Piek, Human Resources Assistant, The Castle or e-mail 
recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 5th October 2021. To be considered for this role, you must complete our application form. Failure to 
do so will mean that your application will not be considered. Please do not submit your CV.  

                   VACANCY 
  FINANCIAL PLANNING MANAGER 

(Permanent post within Treasury, Infrastructure & Sustainable Development Portfolio) 

Applicants should have the following qualifications and/or equivalent level of experi-
ence: 

 CCAB qualified accountant with current membership and up to date CPD rec-
ord or equivalent level of demonstrable attainment or experience  

 At least 3 years post qualification experience in treasury management, finan-
cial planning and performance reporting  

 Strong leadership skills and management experience at a senior level, devel-
oping and leading high performing teams; 

 Experience which demonstrates confidence in using ICT systems relevant to 
role, including Management Information Systems and MS Office 

We offer the following: 
 

Salary: £23,209 per annum  
Leave: 30 days per annum 
Pension: 15% pension contribution into ap-
proved defined contribution pension scheme 
Paid Sickness Absence 
Flexible working hours scheme 

Are you a highly motivated individual looking for a career change or to progress career?  Do you have experience of leading a 
team in preparing medium term financial plans, financial analysis and appraisal? 

Do you have strong leadership skills?  Have you led high performing teams?  Do you have the ability to inspire and articulate the 
vision for the government?  If so, the Treasury section has an opportunity for you to join their team. 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are sub-
ject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG  reserves the right to have information provided on the application 

form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

  

Further information about the duties of the post, interested persons should contact:  
Connie Stevens, Head of Finance on telephone number 22470 or email: connie.stevens@sainthelena.gov.sh  
 
Job Profile and Application forms can be accessed here or alternatively are available from:  
Corporate Human Resources. Applications should be submitted through Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle or e-
mail recruitment@sainthelena.gov.sh by no later than 4pm on Monday, 4 October 2021.  
To be considered for this role, you must complete our application form.  Failure to do so will mean that your application will not be considered.   
Please do not submit your CV.    
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VOTE
Betty Knipe

xKNIPE E.

Vision
Fresh & collective ideas 
for discussion
Promises won't be 
made that cannot be 
fulfilled.
Stand up for what is 
right and ask the right 
questions.

For the people of St. Helena

October 2021  
 

PUBLIC NOTICE 

       
Invitation for Nominations - Commonwealth Scholarships 2022 

The Commonwealth Scholarship Commission (CSC) in the United Kingdom is inviting nominations from St 
Helena for Commonwealth Masters Scholarships tenable from 2022. 

Nominations will be for one (1) candidate for consideration by the CSC for Masters study. 

The CSC aims to identify talented individuals who have the potential to make change. The CSC is committed 
to a policy of equal opportunity and non-discrimination and encourages applications from a diverse range of 
candidates. 

Commonwealth Scholarships are intended to contribute to the development needs of Commonwealth countries 
by providing training for skilled and qualified professionals and academics and to contribute to UK higher 
education and foreign policy aims by encouraging collaboration and links. 
 
Intended beneficiaries include academically successful candidates who wish to earn Masters degrees and 
have the potential to enhance the development of their home countries with the knowledge and leadership 
skills they acquire. 
 
Commonwealth Masters Scholarships enable talented and motivated individuals to gain the knowledge and 
skills required for sustainable development, and are aimed at those who could not otherwise afford to study in 
the UK. These scholarships are offered under six development themes: 
 
1. Science and technology for development 
2. Strengthening health systems and capacity 
3. Promoting global prosperity 
4. Strengthening global peace, security and governance 
5. Strengthening resilience and response to crises 
6. Access, inclusion and opportunity. 
 
The CSC is committed to supporting outreach activities and providing additional investment for scholarships for 
people with disabilities and in subject areas related to the rights of people with disabilities. For further 
information on the support available to candidates with a disability, please see the CSC disability support 
statement at: https://cscuk.fcdo.gov.uk/apply/csc-disability-support-statement 
 
Full candidate eligibility requirements are available at: cscuk.fcdo.gov.uk/about-us/scholarships  
 
Persons interested in a scholarship, should write an initial letter of application that identifies the developmental 
theme they wish to apply under, the type of study that they wish to pursue, their reason for pursuing it and its 
relevance to St Helena.  In addition to this, the letter should include their professional aspirations and 
educational background including previous study undertaken and qualifications earned.  Initial letters of 
application should be sent to the Scholarships Awards Committee, through the Secretary, Education Learning 
Centre, or via email: tracy.thomas@sainthelena.gov.sh by no later than 20 October 2021. 
 
The Scholarship Awards Committee is the official nominating body for Commonwealth Scholarships and will 
decide on a suitable nomination based on the set criteria. 
The CSC will make the final selection of candidates. 
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CARE CAMPAIGN
Health & Social Care Portfolio

RECRUITMENT DRIVE
We are seeking to recruit

Support Workers & Care Assistants

For further information or 
Expression of  Interest Forms, 

please contact Sharina 
Williams on 22470 or email 

sharina.williams@sainthelena.g
ov.sh.  

Informal interviews will be held 
on the day.

We can offer:

TOGETHER

Career Progression

Job Satisfaction

Training Opportunities

A Chance to Make a Difference

We hope to see you there!

WE CARE.

Are you kind, caring and 
compassionate?

Do you feel rewarded 
when helping others?
We would like to hear 

from YOU!

Wellington House
Thursday 7 October 

10:00 to 19:00

INCREASING THE MINIMUM LANDING SIZE FOR ROCK BULLSEYE 

St Helena Government (SHG) announced changes to the minimum landing size of Rock Bullseye from 1 
August 2021. All Rock Bullseye caught from this date must be a minimum size of 20cm.  

Senior Fisheries Officer, Gerald Benjamin, explains: 

“The decision to change the minimum landing size for Rock Bullseye is to protect the species and was 
based on stakeholder feedback and general consensus across sectors on St Helena that 15cm is too 
small.  

“Anecdotal evidence from the industry indicates that Bullseye are less prevalent and smaller now than in 
the past. This is supported by scientific evidence showing that at 20cm fish are sexually mature and would 
have had at least one spawning season.” 

Sustainable fishing is a fundamental principal of our category VI Marine Protected Area (MPA).   St Helena 
aims to have a sustainable fishery for both commercial and recreational fishing to enable this activity to 
continue into the future.   

For a number of years, work has been in progress to understand how much of the different types of fish 
can be taken from the waters around St Helena each year. This also includes scientific study into the size 
(length) these fish need to reach to allow them to spawn (release their eggs) to produce the next 
generation of fish.   

In May 2021 a request was made by the Economic Development Committee to the Environment, Natural 
Resources and Planning Portfolio (ENRPP) for consideration to be given to increasing the minimum 
landing size of Rock Bullseye above the then current length of 15cm. Advice on this change was sought 
from St Helena’s scientific partners, CEFAS, in the UK. On reviewing the data that was collected over a 
number of years from various methods and sources, it was concluded that the increase in length was 
justified based on evidence collected on-Island and a literature review. The decision to increase the 
minimum landing size of Rock Bullseye to 20cm follows data collection from:  

1.    Local knowledge of marine users, both commercial fishermen, rock fishermen and SCUBA divers 
2.    Over 15 years of yearly underwater dive surveys of repeat sites around St Helena  
3.    Length, weight, sex and maturity measurements of fish collected on a monthly basis from around St 

Helena  
4.    Ocean current modelling work looking at where fish eggs are likely to go when spawning around St 

Helena 
5.    Evidence gained from a literature review (knowledge about these fish in other places around the 

world). 
 

Gerald added: 

“Questions have recently been raised in the public on when this change will be lifted but there is no 
intention to rescind the minimum size limit because of the status of the stock.” 

Publicity on the change to the minimum landing size of Rock Bullseye was provided via adverts on both 
local radio stations on 28, 29 and 30 July 2021 and in the Sentinel and Independent newspapers on 29 

 and 30  July and 5 August 2021. Letters advising of such change were also sent to individual licence 
holders on 23 July 2021. 

#StHelena #SustainableFishing   

https://www.facebook.com/StHelenaGovt/ 

https://twitter.com/StHelenaGovt 

SHG 
22 September 2021 
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Chairperson: Colin P Yon -Tel No 23030
Email colin.marlene.yon@helanta.co.sh

Secretary, Joy George – Tel No 24717
Treasurer, Nicholas Yon – Tel No 25311

                 Members: Olive Williams - Tel No 22392
Marlene Yon– Tel No 23030
Sandra Sim - Tel No 24677

Bank of St Helena Account No 22165002

DATES FOR YOUR DIARY FOR 0CT0BER 2021

1st
Sponsored Karaoke and  Curry Buffet In Aid of Cancer 

Charity - Donny’s Place @ 7pm
Reservations – Anna 24702, Donny’s 22947

2nd
Coffee Morning @ Jamestown Community Centre,    

10.30am to 1pm.  Raffle, Bingo, Stall

Tickets £2 per person – Call any 

Committee Member.

10th

Fun Tennis Tournament hosted by Plantation House – Stalls, 

Activities, Food & Drink Available – Contact Mia Henry 

226909, mia@helanta.co.sh

Plantation House Tennis Court Starting 9am

Entrance Fee Players: £5, Non Players: £1

15th Old Time Dancing @ J/Town Comm Centre More details to follow

15th Mufti Day – Island-wide - Colour – Blue Schools, Office Workers, Shops Etc, etc.

16th Private Function 

17th Lunch  For Cancer Patients & Spouses Admittance by Invitation Only

22nd Function at Donny's - Donny will advised Function in Aid of Cancer Charity

24th
PINK WALK –Start Francis Plain - Finish Francis Plain , One 

Route Only        See separate advert for more details -

Registration: 1pm  - Starting Time: 3pm 

Contact Mia Henry or Pammy Roberts          

28th Healing Service – 7pm @ St John’s Church Upper Jamestown.    All Are Welcome

28th Miscellaneous Stall in front of Canister 10.30am to 1pm
Donations – Cakes, Cup Cakes, Plants, Fruit 

& Vegetable Etc., most welcome

As in previous years, anyone wishing to organise a fundraising event or make a donation

can register their interest by contacting any of the Cancer Charity Members for permission.

This should be done as soon as possible.
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GILLIAN BROOKS (GILLY)

Four years ago I returned home permanently to live and currently I am employed as a Manager within the 
Children and Adults Social Care Directorate.

Why am I putting forward my candidature?
“I care”, not only for our current economic and social wellbeing but for how we holistically sustain St Helena 
for us and those coming behind. With a completely new form of Government, the learning curve will be a 
steep one, not just for those elected to represent constituents but for all of us. Here is our opportunity to put 
forward a new decision-making body of people who, through more cohesive ways of working and involving all 
sectors, should strive to achieve improved outcomes and repair the perceived loss in trust and confidence in 
Government. I believe open communication and strategic planning must be the driving force to get St Helena 
through these challenging times and to the best of our ability, into a more prosperous future. 
What do I bring to the table?

• My thought processes – consider the pros and cons and always remember people look at things from 
different angles

• I am calm and approachable – very necessary in a role where people need to be comfortable in 
relating to you and you need to remain in control in all situations

• A positive attitude – every glass that is half empty, is still half full – you may not achieve all but you
can achieve something

• Dedication - I do not give up easily or avoid my responsibilities, I believe you only fail yourself when 
you do not try.

My Vision
Restore community faith and confidence by effectively working together for the development of St Helena 
through its people, processes, challenges and opportunities.

Growing and retaining our workforce is a priority. People are the centre of a community; you cannot strive 
and thrive without people. Every person in our workforce is important, irrelevant of the job we do; we all play 
a part in contributing to our society and economy.  
Progression routes, succession planning and remuneration are crucial in enabling people opportunities to 
advance in the workplace and encourage them to remain.

I am better known as Gilly and before I begin on why I am 
running for council and areas of concern, let me tell you a bit 
about myself. I am a St Helenian, was educated here on island 
and grew up in my family home in Barracks Square, 
Jamestown.

Prior to venturing abroad to live and work, I took different roles 
on island and the final four years I worked as an Assistant 
Purser onboard the RMS St Helena. 

I spent twenty years living and working in the UK; starting at 
the Crowne Plaza Heathrow, before taking a role as Contracts 
Manager with a ship refurbishment company; a position that 
enabled me to travel and work in other countries. For several 
years I was employed as a Secretary in London and my final 
three years were spent working in the office of the St Helena 
Government UK Representative; a role that gave me both 
professional and personal satisfaction working with and for,
St Helena.  

Cost of living on St Helena is high and to meet necessary needs people often resort to secondary 
employment, whilst this provides additional income, it impacts on rest and quality time. Many in our 
workforce are at retirement age and above, still in employment not out of personal choice, but with no choice 
due to financial commitments.
Our key services that must be operational to meet community needs 24/7 struggle to recruit and retain staff,
largely due to the fact that salaries for specific roles are low and do not reflect the duties that are required.
Shortfalls in these areas of the workplace can impact negatively on how we effectively deliver our key 
services.
We are losing our people to off-shore employment, not always a desired choice but a necessary one. Whilst 
this is a financial gain, it is a loss on valuable family time and often, for periods of time, removes a parent or 
both parents from their children.
It is so important that more emphasis be placed on the retention of our workforce; a loss in manpower is a 
loss in skill sets and a brain-drain in the community.

Our aging population - we have a community who are living longer.  Health and social needs are required 
to be met now for our elderly and we must be proactively planning for additional needs of our upcoming 
senior citizens.
Like many of you, it baffles me that more has not been done in the past to be better prepared to provide 
services that are needed as we grow older.
Many of our elderly struggles financially to adequately provide for themselves; cost of living and utilities make 
a huge dent in a small pension. Healthy food options do not come cheap, therefore making it difficult to 
manage health needs through a suitable diet.
Whilst I fully appreciate we are financially limited, appropriate provision for the elderly is a “must have”, not 
“nice to have”.

I link in Affordable Housing. It is essential for those whose earnings cannot meet high private rental 
charges. It is not easy and for many near impossible, to finance building their own home. Likewise, 
appropriate affordable housing is important to our less-able community, allowing them the chance, where 
possible, to live relatively independently in their own home.
The current need for Government Landlord Housing is high, which questions why maintenance of these 
properties is done on an “as and when” basis. I am led to believe there is no Pre-Planned Maintenance 
Schedule for Government Landlord Housing - tenants pay rent, scheduled maintenance should be the 
expected norm. Temporary reactive repairs often result in further extensive repairs; surely an ineffective use
of manpower and money.

We have many concerns here but I chose the above because for me, people sit very high on my list of 
priorities.   
We are heavily reliant on UK funding and in the current economic climate, we cannot recklessly spend or 
plan our financial aid - let’s learn from past mistakes and avoid becoming victims of our own making.

I cannot make promises that may mislead you, but I can pledge that I will always listen to you and all I do will 
be in your best interest.  

Vote
Gillian Brooks

X
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NOTICE BOARD

                   VACANCY 
  Planning Officer (Environment & Enforcement) 

Environment, Natural Resources and Planning Portfolio 

Applicants should have the following qualifications and/or equivalent level of experience: 

 First Degree in town and rural planning or related environmental subject 

 Valid driving licence 

 Minimum of 5 years practical experience in the field of natural and/or built          
environment or land development 

 Proficient computer skills and use of Microsoft applications 

We offer the following: 
 

Salary: £14,138 per annum  
Leave: 30 days per annum 
Pension: 15% pension contribution into approved 
defined contribution pension scheme 
Paid Sickness Absence 
Flexible working hours scheme 

 
Are you interested in the conservation of St  Helena’s natural and built heritage? We’re looking for someone who has good      

research aptitude and excellent observation skills with regards to natural and built environments including the ability to            
communicate effectively with clients and stakeholders and use sound reasoning skills.  This post will also focus on enforcement 

requirements necessary to provide  for the planning and regulation of the development and use of land. 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

Further information about the duties of the post, interested persons should contact:                                                                                                                         
Mr Ismail Mohammed on telephone number 22270 or email: Ismail.mohammed@sainthelena.gov.sh  

To access the Job Profile and Application forms click here or alternatively, both are available from:                                                                                          
Corporate Human Resources, Scotland Office and Essex House. Applications should be submitted through Directors, where applicable, to Dianne Venning,                
Human Resources Officer, The Castle or e-mail Dianne.venning@sainthelena.gov.sh by no later than 4pm on Tuesday 12 October 2021. To be considered for this 
role, you must complete our application form. Failure to do so will mean that your application will not be considered. Please do not submit your CV.  

To the Community of St Helena,
I step forward as a prospective council-
lor with belief and vision that we can 
provide our island community with the 
much needed tangible opportunity to 
reach our full potential. I recognise that 
achieving our goals will not be easy: it 
will take hard work, willpower and re-
lentless energy, but I do have faith in us.  

I love my island home and perceive it as 
a rare and precious gem - one that has 
not been fully discovered, nor has it been 
given the attention it deserves in order to 
accomplish ‘real’ success.  With many 
others, I have expressed the need to rec-
ognise our greatest assets – the people of 
this island.

Good Governance 
We need to refine and adjust the current 
approach; the people of St Helena, both 
here and overseas, need to be included in 
formulating the vision for our island.  We 
need to be provided with the opportunity, 
the information and the tools to become 
involved in deciding our future.  Our cur-
rent situation is grim, but we cannot con-
tinue to blame Covid-19. Yes, Covid has 
caused upheaval worldwide and has had 
an impact on our budding tourism indus-

try, but our primary problem is not asso-
ciated with this killer disease.  Our major 
problem is in-house: our government has 
lost the trust of its people. Trust needs to 
be regained to ensure a productive work-
ing relationship. 

Work needs to be done to analyse our 
spending of grant-in-aid.  Are there areas 
in which we can become more efficient?  
Are we doing sufficient to prioritise our 
spending?  Are we always getting value 
for money?  Are we exercising prudent 
planning?  These are areas that I would 
be keen to learn more about if I was suc-
cessful, as there might be room for im-
provement, which could go some way to 
improving the conditions for our work-
ing population. 
      
If I am elected to serve as your council-
lor, this would be one of the first areas 
I would wish to address by way of im-
proved communication.

Communication
Open communication is vital, and must 
be applied appropriately and consistent-
ly.  Government must be more engag-
ing, more transparent, have the ability to 
acknowledge the value of its people and 
encourage input from them at all levels 

of development.  How else is account-
ability and success achieved? 

The island’s 10 Year Plan, approved 
some four years ago, refers to our Na-
tional Goals.  Our objective at that time 
was to continue to make St Helena a 
wonderful place to work, live, raise chil-
dren, visit and do business – are we pro-
gressing at a desirable rate?  

Our People
Currently we are faced with an exodus 
of our working age population which, in 
some cases, includes entire families. Of 
course, exposure to the outside world, 
for those who choose, is beneficial but 
more needs to be done to attract some of 
these people back, whilst acknowledging 
the resilience of those of us who have re-
mained. What about the detrimental im-
pact this is having on our private sector?  
We cannot continue to expect businesses 
to operate successfully within a decreas-
ing demographic whilst shouldering ever 
increasing costs. If it is our desire to im-
prove economically it is essential that the 
public and private sectors work together.  
It is important however, that each party 
acknowledges the roles they have to play 
– that is the public sector being the en-
ablers of development, whilst allowing 
the private sector to become the drivers. 

Our Environment 
Another important component to our 
success is that of our environment and 
our built heritage.  We must be willing 
to continue to protect and preserve both 
our terrestrial and marine environment 
along with our built heritage.  St Helena 
is well-known for its diverse habitats.  It 
is home to an impressive number of en-
demic species and has some of the most 
exhilarating landscapes.  We are also an 
IUCN Category VI Marine Protected 
Area (MPA); but with this status comes 
responsibilities.  Our island is steeped in 
history, yet the majority of our heritage 
buildings lack investment.  This too must 
change.  As a councillor I would endeav-
our that these key features underpin our 
marketing brand and be the pillars for 
our future development.

Our Future
As many of you will know, I am a pas-
sionate advocate for sustainable devel-
opment.  This means I believe that we 
must develop ecologically, and be cost 
effective and not wasteful.  Too often we 
look externally for solutions and advice, 
instead of considering the return that 
home grown solutions can bring.  Right 
now we need to focus on food security; 

MANIFESTO – JULIE THOMAS the world is in crisis, and we can no lon-
ger depend on a regular supply of essen-
tial commodities from outside.  Has the 
reality of this been grasped?  We must 
become more resourceful to safeguard 
our existence.

We need to think ST HELENA and not 
heavily depend on models that are work-
able elsewhere.  Adapting and imple-
menting these models has cost us.  We 
need to have more faith in our own abil-
ity to be inventive, to visualise, realise 
and achieve objectives that build on our 
core qualities, qualities that make St Hel-
ena and its people truly unique.     

I know that the role of Councillor is a 
challenging one and I have taken on this 
challenge as I believe I have the relevant 
skills and experience to help achieve a 
positive future for St Helena.  My work-
ing life has been diverse. The majority of 
my time has been spent in the commer-
cial world and more recently the private 
sector.  I have worked on Ascension Is-
land for Serco Aerospace, within Opera-
tions, providing Station Air Operations 
and Flight Planning facilities for aircraft.  
Moving to the UK, I spent some 3 years 
in roles that were customer services and 
sales focused.  These roles taught me how 

to work effectively under constant pres-
sure, refined my customer service skills, 
made me  appreciate the importance of 
teamwork and communication and the 
need to plan, be organised, timely and 
accurate. Furthermore, I learned to stand 
responsible and accountable for my ac-
tions and decisions taken.  These skills 
are integral in the role of a councillor.

Upon returning home, I commenced 
work within the St Helena Development 
Agency (SHDA) within their Business 
Section before moving to the Bank of 
St Helena (BoSH) in 2007 to take up 
the post as Commercial Lending Man-
ager, taking responsibility for the Bank’s 
Lending Section.

In 2014 I took up the challenge of tran-
sitioning into the private sector, where I 
began offering Business Planning Ser-
vices.  This, along with my previous 
roles with the BoSH and SHDA, has 
given me knowledge of the opportunities 
and limitations across a multitude of sec-
tors and enabled me to gain experience 
in how best to approach business on St 
Helena.  Currently I manage our family 
owned retail businesses in rural areas 
and support my husband with his fishing 
business, roles I thoroughly enjoy, and 

which keep me abreast of events  that af-
fect f the private sector.  

In addition to my working life, I have 
played an active role within the com-
munity.  As a member of the St Helena 
Commercial Fisherman’s Association, I, 
along with the committee, have been ac-
tively advocating for the security of their 
futures.  I was also the founder Chair 
of Saint FM Community Radio.  These 
roles have presented me with opportuni-
ties to enjoy a close connection with our 
community and given me full apprecia-
tion of what is important to you and your 
futures.  More recently, I became a mem-
ber of Unified Saints, a pressure group 
formulated to take forward the views and 
concerns of the community.  In many 
ways it was my involvement with this 
group that stimulated me to put myself 
forward in this General Election.  

I believe there is still a window of oppor-
tunity, to improve and change our current 
circumstances, but time is of the essence.  
I encourage you to vote and vote wisely.  
Choose candidates that you believe will 
make an excellent team, a team that has 
integrity, is proactive and works together 
to best serve and safeguard you.  The 
power is in your hands.

VOTE Julie Thomas – A candidate for the people, let’s make a difference together – it’s our time!
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Turn off your oven 
or burners when 

food is almost ready 
and let existing heat 

finish the cooking for 
you. 

Reference: CS-1450-SHG
St Helena Government has issued an 

Invitation to Tender for the Side Path Road 
Base & Storm Water Management Installation.
Full documentation and the specifications 

can be found on the Saint Helena Government 
e-procurement system which can be accessed 
via: https://in-tendhost.co.uk/sainthelena 
following registration on the system.
User guides are available via the ‘Supplier 

Information’ tab to assist prospective 
suppliers registering on the e-Procurement 
system.
Any questions in the interim should be 

addressed to the Procurement Office for the 
attention of Deputy Head of Procurement, 
Nicola Young: 
E-mail: nicola.young@sainthelena.gov.sh 
The deadline for submissions is 12 noon 

GMT on Monday, 1 November 2021.
SHG
28 September 2021

INVITATION TO TENDER
SIDE PATH ROAD BASE & STORM WATER 

MANAGEMENT INSTALLATION

footed cross into the area finding Ju-
lian “Dutty” Henry arriving at the far 
post. Henry, in turn, caught the ball 
with a first-time cushioned side foot 
volley back across the goal to find R 
Benjamin who finished with style, 
timing a brilliant acrobatic volley to 
perfection to earn himself a brace 
and double his side’s lead.  
Not long after and Rovers number 
nine almost completed his hat-trick, 
driving between the Axis centre-
backs and firing back across goal 
with his deflected shot pinging out 
off the post. 
With Axis tiring at the back af-
ter dealing with Rover’s attacks  
all game, they decided to switch 
things up by moving A Benjamin 
from the back and deploying him as 
a target man up top. This seemed to 
give them more options going for-
ward and the game finally began to 
open up with around 15minutes left 

on the clock.
Despite giving it a better go in the 
final stages, the spaces being left by 
Axis were being terrorised by the skill 
and link-up of brothers Ronan Legg 
and Brett Isaac who both seemed 
desperate to get themselves on the 
score sheet. It was the younger Isaac 
who would make it 4-1 after a daz-
zling run saw him take on one, then 
two, then three Axis defenders before 
curling a finessed right-footed effort 
low into the far corner of the goal.
Not to be outdone, big brother Legg 
would cap off an impressive, though 
at times frustrating, outing for the 
Rovers when he was found in the 
area by R Benjamin after the ball was 
kept in well by P Benjamin at the by-
line. Legg kept his composure to fake 
one defender before firing hard into 
the roof of the net despite a slight 
deflection to seal all three points and 
take Rovers one step closer to retain-
ing the league title.  

Saturday 25 September 2021
Harts 1 Lakers 0

Bellboys 16 Saints 0
A Yon (6) M Young (4)  
D Young (2) K Shoesmith (2) 
R Benjamin, B Lawrence
MoM: M Young

MoM: L BarnikelR Williams

Sunday 26 September 2021
Wirebirds 17 Ballez 0

Rovers 5 Axis 1
A Benjamin
YPoM: J Herne

R Benjamin (2) R Thomas, 
B Isaac, R Legg
MoM: R Benjamin

S Stroud (7) A Langham (4) 
T Benjamin (2) S Clingham (2) 
C Harris, OG
MoM: S Stroud

YPoM: A Yon-Stevens

Saturday 2 October 2021
Rovers Harts1.30pm
Axis Ballez3.30pm

Sunday 3 October 2021
Wirebirds Saints1.30pm
Bellboys Lakers3.30pm

FOOTBALL RESULTS

FOOTBALL FIXTURES

FOOTBALL LEAGUE TABLE

org: Bellboys
org: Wirebirds

org: Harts
org: Ballez

..continued from back page

HOTSHOTS (TOP 5)

Golf Report for 26th September 2021
SHGC, Contributed Twenty-one players turned up to 

tee off in the September monthly 
medal competition that was held last 
Sunday. They could not be deterred by 
the risk of showers. Overall, it turned 
out to be a decent performance by 
the partici-pants as we start the 
count down to the biggest golf event 
on St Helena - the Open Champion-
ship. Four players returned scores 
in the 60s. Top on the lea-derboard 
and winner of the September medal 
was Mr Nicholas Stevens with net 64. 
The captain Bramwell Bushuru and 
Mr Leon Crowie tied for second place 
with net 68. On a countback Mr Leon 
Crowie emerged second to claim the 
prize. Mr Larry Legg scored the only 
two on the 5th to claim all the balls in 
the two-ball pool.
Next Sunday 3rd October 2021 we will 

usher in the new month and hope-
fully better golfing weather with 
gruesome also known as Bloodsome 
choose your partner stroke play com-
petition 7/16 of the combined handi-
cap will be ap-plied. Tee off 12noon. 
Registration closes on Saturday 2nd 
October at 3pm. Register by leaving a 
message on our voicemail 24421. 
This year’s 4-day Open champion-
ship will tee off on Sunday 17th Octo-
ber and end on Saturday 30th October 
2021. We would like to remind all that 
it is the open and therefore one need 
not be a member of the club to take 
part in the event. Registration will 
close this weekend. 
For more information and photos of 
our events check out our Facebook 
page @shgc.org.sh
Happy swinging…

BREAKING” Trackside news: Re-entry 
into Male TOP 10, new entry for the un-
der 18’s, and personal best improvements 
across the board!
Congrats and well done, to Carlyn Yon who 
we welcome back to the TOP 10, after im-
proving on his PB by 2 tenths of second, 

placing him now 8th in the standings! Also 
to Megan Young who improved greatly by 
almost 4 tenths of a second, moving up 
the leaderboard by 3 places, impressively 
claiming 2nd overall for the ladies!
Also to newest entry for the Male under 18’s, 
Kirk Lawrence, who managed to put in an 

impressive laptime on just his second time 
out on the new layout, placing him in 8th! 
Also within this category, Ty Young made a 
major improvement on his PB by 5 tenths 
of second, moving up the leaderboard by 4 
places, now coming in at 4th! And to Lewis 
Ceaser who improved by a tenth of a sec-
ond, moving up the leaderboard by 2 places, 
now coming in at 6th! 
Tremendous effort from all! Impressive 
driving guys!

Personal best improvements 
across the board

Impresa Scipione Racing, Contributed
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LEADING
THE WAY
Reigning Champions  
Remain on Top
A classy brace from Rover’s 
Captain and Man of the Match, 
Rico Benjamin, plus a further 
three goals was enough to see 
aside a hardy Axis side by five 
goals to one in the last match 
of the weekend on Sunday, 26 
September 2021.

RR Media Services, SAMS

Rovers 5 - 1 Axis,
Sunday, 26 Sept 2021, 3.30pm

With Rovers knowing that the title 
is still theirs to lose, they lined-up 
a determined and ready-to-go side 
over at Francis Plain to take on the 
Axis who were down by a player and 
had to rearrange with their usu-
al centre back rock, Dion Maggott, 
strapping on the gloves as a make-
shift keeper.
Rovers intent was clear from the 
get-go, and Axis knew they were in 
for a long afternoon when R Benja-
min fired two efforts at the Axis goal 
within the first five minutes of the 
match. The first a dipping volley that 
sailed just over and the second latch-
ing on to a Clayton Benjamin cross to 
fire just wide on the half-volley. His 
early strikes were followed up with 
another good left footed hit from 
defender Cristen Yon, who narrowly 
missed the top-right corner from 
distance.
Despite constant pressure from the 
black and yellows, the decisive mo-
ment didn’t come until 25minutes in 
when the deadlock was finally broken 
by Rico “Chow” Thomas, popping up 
in the penalty area and sliding in to 

beat the Axis keeper to the loose ball 
to give Rovers a deserved lead.
Axis were very much pegged back in 
their own half and had to depend on 
dead ball situations as the only real 
chance to get numbers up the pitch 
and into the attacking third. This was 
the case on the half-hour mark when 
a long ball forward from a free kick 
found the head of Jason “Conger” 
Williams. Though his effort lacked 
direction and went wide of the mark, 
it at least gave Axis some hope of a 
way back into the match.
Another wave of Rovers pressure fol-
lowed with Thomas coming close to 
scoring again following a break down 
the right-hand side from C Benja-
min crossing into the box and being 
helped on by R Benjamin for Thomas 
to hit on the volley.
Despite enjoying very little posses-
sion, Axis were given the chance they 
needed five minutes before the half-
time break when Rovers Dane Wade 
handled the ball inside the area and 
a penalty was awarded. Up-stepped 
Ashton Benjamin whose venomous 
hit was struck hard and true and flew 
pass Keith Yon in goal to level the 
score against the run of play. Frus-
trating for the Rovers, but exactly the 

boost needed for the boys in pink.
The second half began as the first 
ended with Rovers throwing every-
thing at the Axis in search of a sec-
ond goal. Five minutes in and they 
regained the lead through pure grit 
and tenacity from Captain R Ben-
jamin. Battling for every loose ball 
in the Axis area and pressuring the 
keeper to force a mistake, from what 
should have been an easy take by 
Maggott, left the striker with a sim-
ple finish to put his side a goal to the 
good.
With Rovers back in the lead, the 
mission for the reigning champs was 
now to seal the win and not allow 
Axis a way back in as they did before 
the break. Axis on the other hand 
had to once again soak up wave af-
ter wave of Rovers pressure and hope 
for a lucky break or opening to again 
level the scores with Jo Naulaerts be-
ing their only outlet in attack.
Just after the hour mark and Rov-
ers made their first change of the 
game bringing Rovers veteran Peter 
“Darker” Benjamin into the fold. It 
did not take long for P Benjamin’s 
presence to be felt when just a min-
ute later he delivered a delicious left-


