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OPINION

SENTINEL
COMMENT
Anita Robbertse, SAMS

Living on St Helena during
these uncertain times is such an
amazing privilege. We have had
this opportunity for the past nine
years and have not regretted one
second of it.
Often when we talk to people
just arriving on the island, they
will ask how one copes with
shortages and other challenges
we experience here. As a family
we try to focus on the many
positive things that come with
living on this small island.
The safety and security we
experience here is absolutely
priceless. The unique and
friendly people that you get to
know. Our children grow up
in an environment where they
have so many opportunities and
the freedom foreign to people
living in fear, uncertainty and
turmoil in many other countries.
We have quality time to spend
with one another as a family
- no long working hours and
endless travelling to and from the
workplace.
Added to all the everyday
advantages of living here, we are
now grateful to live in one of the
select few places in the world that
is still Covid-free!
In spite of a lot of things we can
probably find fault with on St
Helena, we are so grateful to be
part of this island and its people.
When we came here it seemed
like an isolated rock in the middle
of nowhere, but now we call this
home. So maybe this coming
week we can all take a moment
to appreciate something that is
special to us about living on St
Helena Island - a unique jewel of
an island in the South Atlantic!
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Four years in the
making
Debbie Leo Thomas achieves Bachelor of
Science in Integrative Health and Social Care

Food security in St Helena

A concern for many years but now highlighted by imports uncertainty
Cyril (Ferdie) Gunnell, SAMS

RR Media Services, SAMS

T

D

ebbie Leo Thomas, who is a
Social Care Officer within SHG’s
Health and Social Care Portfolio,
has recently achieved a Bachelor
of Science Degree, with Honours,
in Integrative Health and Social
Care with Derby University. “I
am thrilled to complete this
degree with an upper second,
first division classification,” said
Debbie.
In all, this has been a four
year journey for Debbie who
first gained a Higher National
Certificate in Social Sciences with
the Open University before being
accepted to study her degree with
the University of Derby. “Studying
with a full time job was never
going to be easy. Distance learning
has its own challenges - finding
the time to research and then
to read and understand without
face-to-face interaction with
a tutor was difficult at times,”
said Debbie, who was grateful
for the on-Island support she
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received from colleagues - most
notably her mentor, Gavin (Jack)
Thomas, and previous Manager,
Phil Howell.
In the first year, Debbie studied
Integrative Practices, Research
and evidence-based practice and
Preparing for evidence-based
practice. In her second year
modules included working with
people with distress and disorder,
Advanced concepts of palliative
care and Working with vulnerable
people, completing a total of six
modules with 12 assignments in
two years.
“I have learnt the importance
of joined-up working between
multi-agencies, which is the
best way to provide effective care
for our service users,” Debbie
explained. “At times, studying
was testing, but I enjoyed it and
gaining the value of increased
knowledge is immeasurable. I
am grateful to the Directorate for
allowing me this opportunity.”

he cost of freighting food
items and other goods to St
Helena has been increasing with
every voyage of the MV Helena
as additional tariffs are applied.
Containers are being left behind
and shop shelves are being
excessively filled with available
products just to make them seem
full.
All of this adds to uncertainty,
especially with the food chain
and many in the community are
saying that St Helena has to do
more to become less dependent
on imports. Some of the
candidates for this year’s general
election have views on farming,

which along with fishing is seen
by the 10 Year Plan as important
activities for import substitution
and developing the economy.
When it comes to farming
however, potential farmers are
saying it is the cost of water
that prohibits them from getting
started. Some have given up
and taken jobs within SHG and
the private sector to seek other
employment. SHG tells that water
subsidy for farming is available
and it is not claimed in many
instances.
But individuals have told The
Sentinel the criteria are far too
restrictive. Some would have to

put in place at their own expense
an agricultural line, “and it is not
worth it.” An Agronomist has
been brought in to assist farmers
but, without affordable water,
they would rather take an easier
occupation.
There approximately are seven
full-time farmers but many
others work part-time, all of
whom according to the St Helena
Growers are required to meet the
demand for vegetables and other
produce. Farmers who do supply
the market say their output would
be more and imports would be
less if SHG could provide a wage
subsidy.
Not being able to afford labour
overheads, farmers say that
assistance with paying someone
to undertake certain tasks as and
when necessary would help them
turn out more and therefore help
the economy grow.
A wage subsidy was in place
some 20 year ago but was
stopped by SHG who said it
was being abused. Farmers say
the government need to revisit
this scheme and put in place an
effective system that works.

I love you, you love me, St Helena COVID-Free
SHG says “no evidence” of COVID-19 as family is finally released from quarantine

S

RR Media Services, SAMS

t Helena Government has
said that there is “no evidence
of community transmission of
COVID-19 on St Helena” and have
reiterated that “the safety of St
Helena’s community continues
to be our number one priority,”
which they say is “reflected
throughout the Island’s robust
COVID-19
protocols
and
procedures.”
This comes after the family,
who had been on an extended

quarantine
period
following
positive COVID-19 test results at
the beginning of September 2021,
were finally given the approval to
be released from quarantine last
week, following the return of two
negative COVID-19 test results
over a 48-hour period.
While it cannot be completely
confirmed whether these persons
did indeed have COVID-19, the
return of negative test results will
likely ease the mind of many in

the community as it now means
that the Island has, for now,
returned to being COVID-free.
Despite not releasing any
information on the family being
released to protect the privacy
of those involved, SHG says
they “will continue to inform
the public about COVID-19 and
about the COVID-19 response in
the interests of public health and
public information.”
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St Helena goes to the polls next week in biggest General Election to date
S

t Helena will go to the polls next
week on Wednesday, 13 October
2021, in what is being described
as the biggest General Election to
date with 29 candidates standing
to be elected as the 12 members of
the new Ministerial Government.
On Polling Day, voters can begin casting their votes just after 10am when the Polling Stations will open. Polling Stations
will be setup in each electoral
district at the following venues
- Blue Hill Community Centre,
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Sandy Bay Community Centre,
Kingshurst Community Centre,
Half Tree Hollow Community
Centre, Jamestown Community
Centre, Harford Community Centre, Levelwood Clinic and Judges
Lodge, Alarm Forest - and will
close at 7pm prior to the count
taking place at the Court House in
Jamestown.
Those wishing to vote must remember that they can only vote
in the polling district to which
they are registered on the Register of Electors published on

Expert Election Assessment
RR Media Services, SAMS

Governor of St Helena, Dr Philip Rushbrook, has invited the Commonwealth Parliamentary Association
British Islands and Mediterranean Region (CPA BIMR)
to conduct a virtual Election Expert Mission to the St
Helena General Election 2021.
The Mission will assess the St Helena 2021 election
against international standards, obligations, and best
practices as well as compliance with domestic laws and
is the first time St Helena has invited international observers to assess an election.
“This will be the first election to which St Helena has
invited international observers,” Chief Executive of CPA
UK, Jon Davies, said. “We are honoured to be a part of
this momentous opportunity. Election observation is a
vital element of CPA BIMR’s commitment to work with
the UK’s Overseas Territories and to help strengthen
parliamentary democracy across the Commonwealth.”
Ahead of election day, the experts will utilise digital
meeting platforms to meet with key stakeholders including electoral officials, candidates, and civil society
groups to gain a better understanding of the electoral
process and political context of the election.
A report including recommendations will be published
within two months of the election and will be made
publicly available.

27 August 2021. When voting,
a person can vote for up to, but
no more than, 12 candidates that
they wish to form the new Legislative Council - if you vote for
more, none of your votes will be
counted. For more information
and FAQ’s, check out the insert in
this Sentinel.
Following the closing of the Polling Stations, and subsequent collection of Ballot Boxes, the official
count will take place in the Court
House and will be broadcast live
via SAMS Radio One.

Protector helping to protect

HMS Protector undertakes patrol and surveying work around Ascension
RR Media Services, SAMS

T

he Royal Navy vessel, HMS
Protector, is back in St Helena
waters following her visit to
Ascension Island.
The vessel and her crew
had been undertaking critical
work
including
monitoring
and enforcement patrols of
Ascension’s Exclusive Economic
Zone (EEZ) along with seabed
mapping.
In 2019, Ascension designated
a Marine Protected Area, and

since then have prohibited largescale commercial fishing in the
entirety of their EEZ - an area of
over 445,000 square kilometres.
Ascension has a comprehensive
monitoring and enforcement
strategy which combines satellite
monitoring,
tracking
and
sanctions to deter illegal activity.
In a Government Press Release,
they state that the “HMS Protector
had been supporting this work by
patrolling Ascension’s offshore

waters to further monitor for signs
of potential illegal, unreported
and unregulated activity.”
Closer to shore, HMS Protector
also worked with the Ascension
Island Government (AIG) and
the UK Hydrographic Office to
undertake hydrographic surveys
of the seabed, with many inshore
areas of Ascension having not
been mapped since the days of
the British Admiralty
in the
1800s. AIG said that, “the work
undertaken will provide a welcome
contribution to improving the
understanding of Ascension’s
inshore environment, which will
be vital in the context of better
understanding the species and
habitats present in the MPA,
as well as supplying important
information to those navigating
the island’s waters.”
The HMS Protector will be at
the anchorage in St Helena again
from 14 October.

Falkland Islands General Election to be
held in November
Governor Phillips signs the Writ of Election and celebrates Chilean Independence Day
RR Media Services, SAMS

H

is
Excellency,
Nigel
Phillips CBE, Governor of the

Falkland Islands has signed the
proclamation to dissolve the
Legislative Assembly and the
writ to instruct that the Falkland
Island’s General Election will take
place in a month’s time on the 4
November 2021.
On Election Day on the
Falklands, eight members of the
new Legislative Assembly will be
elected, following campaigns by
hopeful candidates presenting
their ideas for the next term of
Council.
It has been reported that out
of the current eight members
of the Falklands Legislative
Assembly, five - Stacy Bragger,
Teslyn Barkman, Leona Roberts,

Roger Spink and Mark Pollard will be running for re-election,
with three - Roger Edwards, Ian
Hansen and Dr Barry Elsby indicating on various occasions
that they would not stand again
following the end of their term.
Another activity for Governor
Phillips was a reception at the
Government House, welcoming
the Chilean community in the
Falklands, for a belated celebration
of Chilean Independence Day.
With an estimated population of
3,300 in the last census of the
Falklands (2016), the majority
community was then UK born,
followed by St Helenian, and then
Chilean with some 200 members.
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Update on Napoleon Street

What’s to be done to safeguard against impact of increased traffic once the Rupert’s development is complete. A
Traffic Management Plan for Jamestown will not be satisfied until 12 months after the port opening.
Cyril (Ferdie) Gunnell, SAMS

The Side Path Road works of the

R2 Project (which started last week) is
programmed for 7 months. Field Road,
the Capital Programme Section or
Programme Management Unit (PMU)
says, is not expected to commence
until the new financial year. This is all
subject to funding and procurement,
“and given there is quite a bit more
work required on Field Road it will take
about 7-8 months.”
So it won’t be until 2022 that the
perceived increased volume of traffic
including heavy vehicle transporting
cargo from via Side Path through
Napoleon Street as a direct result of
containers de-stuffed in Rupert’s,
becomes a major concern.
The concerns around all of this were
highlighted to the PMU by Jamestown
residents and business representatives
during the walkthrough of Napoleon
Street on October 1, 2020 and earlier.
Making improvements to Napoleon
Street is not part of the R2 scope
but the PMU acknowledged there
will be significant impact from the
Rupert’s development in terms of
axel weight, loads, numbers, knockon effects on prices of goods in shops,
Police constraints and private sector
additional overheads and, would
consider what improvements can be
made.
A detailed response was provided to
The Sentinel this week. “As you have
highlighted, Napoleon Street is not
within the scope of the R2 project,
but in all of our public consultations
and meetings with Elected Members,
Legislative Council committees, the
Chamber of Commerce etc we have
gone out of our way to raise the issues
surrounding Napoleon Street in order
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to trigger discussions amongst all the
interested stakeholders.
“Napoleon Street as it currently exists
is the result of Jamestown’s physical
characteristics, historical developments
and modern activities.
This has
resulted in the current situation which
is an uneasy balance between the needs
of existing users; residents, merchants,
through traffic, car parking, heritage,
pedestrians etc. Although the current
situation is nobody’s “fault”, the nonenforcement of existing legislation
undoubtedly exacerbates the current
situation. We are not responsible for
enforcing the law, as I’m sure you will
appreciate!
“There is no silver bullet solution for
Napoleon Street. Mitigating actions
are likely to result from a number of
incremental changes agreed and then
actioned between all involved parties.
Interestingly
but
unsurprisingly,
the pattern during our stakeholder
discussions has been broadly similar;
for most constructive suggestions
put forward to mitigate a particular
problem, there have been equal and
opposite reasons put forward for not
implementing the proposals because
of the negative effects on other user
groups. Continuing these discussions
will be vital to formulating the best
possible set of mitigating actions for
Napoleon Street.
“International
consultants
recommended phased traffic lights in
Napoleon Street to regulate the traffic
flow. We do not consider this to be
an appropriate or workable solution
as part of a plan to improve Napoleon
Street. Interestingly, nobody that we
have consulted locally considers that
traffic lights are a good solution either.

“Prior to commencement of the works
we considered a number of options,
which would satisfy a pre-construction
planning condition in relation to The
Brow. Particularly, we considered,
a)
To limit the Seales Corner
carriageway to one way traffic ingress
from The Brow and exiting onto Market
Street, with additional ‘no turn’ into or
out of The Brow junction
b)
To limit the Seales Corner
carriageway to one way traffic ingress
from Market Street and exiting onto
The Brow, Napoleon Street, with
additional ‘no turn’ into or out of the
junction
c)
Restrict any left and right turn
into and out from the junction at The
Brow
d)
Do nothing
“In a meeting with the Highways
Authority earlier this year it was
recognised that whatever we propose
to implement, would increase the
volume of traffic into Napoleon Street,
with further potential congestion
near Thorpe’s Emporium and at
the Roundabout.
This would be
unacceptable and would become
extremely contentious with road users,
residents and the wider public.
“Regarding the effects on Napoleon
Street that will result from port
operations being fully transferred from
Jamestown to Rupert’s Valley, there are
many moving parts which go to make
up the situation post-Rupert’s port
opening. Some will have the effect of
increasing traffic in Napoleon Street;
some will have the effect of reducing
traffic.
“Currently we can only model what
effects we think the various changes
will have, but the proof of the pudding
will be in the eating. Actual data won’t
be available until both the merchants’
new operational arrangements and the
public’s new travelling habits become
established following the port opening.
It is for this reason that the R2 planning
condition of producing a Traffic
Management Plan for Jamestown will
not be satisfied until 12 months after
the port opening, in order that all the
new activities are properly taken into

account.
“In reality it will be the contents of this
Traffic Management Plan (which will
be produced and promulgated by the
Highways Authority, but supported by
the EDIP team), and most importantly
the discussions and agreements that
will inform it, which will answer the
key questions about Napoleon Street.
We are sure that you will be an integral
part of those discussions!
“Our modelling suggests that postRupert’s port opening there will be a
moderate net increase in traffic using
Side Path and Napoleon Street during
the few days after ships are unloaded
in Rupert’s, but probably not as much
as most people are expecting. An
increase in commercial traffic is likely,
but this will be offset by a decrease in

private vehicles entering and leaving
Jamestown to collect their goods from
freight forwarders.
“Other factors which will have a
significant effect on the future level
of traffic in Napoleon Street are the
possibilities of park and ride schemes,
revised parking arrangements in
Jamestown, the wishes of merchants
to move their warehousing out of
Jamestown, and the future possibilities
of out-of-town shopping etc. Our
modelling takes no account of any of
these possibilities, all of which will
reduce the traffic in Napoleon Street.
All of these and more need to be fully
discussed during the formulation
of the Traffic Management Plan for
Jamestown.
“You mention axle loads. Control

of axle loads is an important factor
in the preservation of road assets,
and to limit associated damage from
traffic. The appropriate authorities
will soon have the ability to control
axle loads in St Helena, as we have
included the procurement of several
mobile weighbridges within the EDIP
projects. The mobile weighbridges are
already on the island, and we shall be
commissioning them shortly. We shall
be recommending some amendments
to existing legislation to include
maximum axle weights; in addition to
total vehicle weight as currently exists
in the legislation.”
The PSC say they will look forward to
continuing the dialogue as the projects
progress.

‘Continuously developing and improving to
meet international regulations’
Maritime Working Group and Project Board prepares for international audit
RR Media Services, SAMS
Photo supplied by SHG

T

he St Helena Government
(SHG) Maritime Working Group
and Project Board - comprising
of SHG Officials Steve Kirk,
Mia Henry, Karen Yon, Alan
Bennett, Simon Wade, Marco
Yon, and Isabel Peters – has
been established, “to develop
and implement the maritime
administration and compliance
requirements for maritime safety
and environmental protection,”
says SHG.
The Working Group and Project

Board are currently preparing
for an international audit by
the
International
Maritime
Organisation (IMO). This audit
will test St Helena’s compliance
with the various conventions
extended to the Island via the
United Kingdom, which include:
•
Safety of Life at Sea
1974, which has the objective of
specifying minimum standards
for the construction, equipment
and operation of ships, compatible
with their safety

•
Collision
Regulations
1972, which sets out the
navigational rules to be followed
by ships on the high seas and all
waters connected to the high seas
which are navigable by sea going
vessels
•
LOAD LINE regulations
1966, which establishes uniform
principles and rules with respect
to the limits to which ships on
international voyages may be
loaded.
St Helena has to comply with the
IMO Instruments Implementation
Code (IIIC) to meet convention
requirements. The objective of the
IIIC is ‘enhancing global maritime
safety and protection of the
marine environment and assist
states in the implementation of
instruments of the organisation’.
St Helena’s audit participation
ensures that we are continuously
developing and improving to
meet international regulations,
as part of the UK state,” says
SHG, “therefore contributing
to overall maritime safety and
environmental protection.”
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T

he arrival of the Cable Ship Teliri
at the end of August 2021 to land the
Equiano subsea cable, which followed
the visit of the Survey Ship MV Faugro
Gauss on August 18, 2019, to survey
St Helena’s waters in order to assess
the landing route for the Equiano
submarine cable, has brought back
memories of stories told to families by
men from St Helena who previously
worked on cable ships.
There is much enthusiasm on the
Island for high speed broadband and
the financial benefits that associated
developments should underpin. The
connection in 2021 will probably
deserve to be recorded as the latest
turning point in St Helena’s history.
Perhaps even more so than the arrival
of the submarine telegraph cable
in 1899. That cable landed Friday,
November 24th and was recorded as
the most important day in the history
of St Helena; and the turning point in
its affairs internally and externally.
Previous cable ships to St Helena
include Anglia, Britannia and LadyDennison Pender with her St Helenian
crew during the Second World War.
Many members in the community
still remember stories they told about
ports of the world they had visited;
experiences on-board ship, and even
how they could have been blown out of
the sea.
Cable Ship Anglia
The Eastern Telegraph Company
(ETC) laid the cable from Cape Town to
St Helena in 1899. The ETC cable ship
Anglia was commanded by Captain W.L
Cato. Anglia was quite a new cable ship.
Built in 1898 the Cape Times newspaper
said she was “the largest cable laying
vessel afloat.”
The ship was 430 feet long with
a beam of 54 feet. It was reported,
“The lowering and winding gear was
of the most improved kind, and the
electrical staff had at their disposal
the best instruments that science had

developed for testing the continuity
of the cable, which is a four-core one,
capable of doing a far greater amount
of work than either of the existing lines
and a ‘fault’ can instantly be detected
should one occur.”
Cable Ship Britannia

The cable was quite large; some three
inches thick it is believed, coiled in vast
tanks fore and aft of the ship and the
appliances to raise the enormous weigh
of steel-sheathed line and controlling
its run down to the ocean bed was
described as “marvellous combinations
of strength and delicacy.”
The vessel was owned by the Telegraph
Construction
and
Maintenance
Company of Greenwich where the cable
was taken on board right up to the time
Anglia departed for Cape Town. She
was a twin screw steamer of 4,250 tons
and 3,500 indicated horse-power. The
trip to St Helena was only her second
as a cable layer.
Work completed, the Anglia departed
St Helena on Monday, November 27,
1899 for Ascension Island to prepare
for the Ascension cable that was due
to arrive at St Helena by the steamship
Seine in less than a week. The cable
to Ascension was to be started
immediately. On connection of the
submarine telegraph cable messages
were exchanged at the first opportunity
between the Governor, Robert Armitage
Sterndale and Secretary of State,
Chamberlain.
Cable Ship Britannia
Britannia also was owned by the
ETC. She was a white ship with yellow
funnel. In Lawrence Green’s book Cape
Town Tavern of the Sea the author talks
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Cable ships and cable ship stories
Cable Ship Lady Denison-Pender 1920
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about the ship berthed alongside the
wooden number one Jetty at Table Bay
and he describes her as slim and yachtlike remaining untroubled at her berth
for many months at a stretch always
looking fit for an admiral’s inspection.
“She had a crew of St Helena men,
lightly-coloured seamen in smart
jerseys which bore the ship’s name. On
the rare occasion when she turned her
clipper bow seawards, St Helena would
probably be her only port of call.”
Green said that Britannia was always
ready to go to sea but she seldom went.
“She looked luxurious, and in fact I
think that all on board had a soft time.”
Britannia went to the breakers in
1936. But on September 11, 1917 she was
anchored in James Bay and was able
to offer assistance in disembarking

passengers of the steamer SS Papanui
that arrived off Jamestown with a fire
in one of her holds. The blaze could not
be extinguished and Papanui became a
total loss.
Cable Ship Lady Denison-Pender
Lady Denison-Pender was built for
the ETC in 1920 as a repair ship by
Fairfield Shipbuilding and Engineering
Co. Ltd and was fitted out by the
Telegraph and Maintenance Company.
Her gross tonnage was 1,984. She was
269.2 feet long and had a beam of 38.1
feet. The vessel transferred to Imperial
& International Communications Ltd in
1929 and then to Cable & Wireless Ltd
in 1934. She undertook repairs in the
Indian Ocean and down the east coast
of Africa as far as Zanzibar up until
1938. From 1938 until the outbreak of
World War 2 she carried out repairs in
the West Indies.
But for the duration of the war the
crew consisted of men from St Helena.
In 1940 she returned to Aden surviving
a number of raids by Italian bombers.
Following these raids she moved again,
this time working in the Atlantic. In
January 1943 she diverted the Malaga
– Azores cable belonging to Italcable
into Gibraltar and Las Palmas. Two
months later while acting as Convoy
Commodore on a run from Gibraltar
to Freetown, Sierra Leone, she had a
narrow escape when a torpedo passed

under her stern. All the other merchant
vessels in the convoy were sunk.
A story told by many of the crew to
their families in St Helena was of the
Captain ordering men in the crow’s
nest to, “Come down because I think
that our turn is next.” But it wasn’t to
be. It has been told there was a death
onboard the ship but details are very
sketchy and probably had nothing to
do with the torpedo scare.
Lady Denison-Pender’s St Helenian
crew consisted of: Terry Reynolds, Owie
Reynolds, Boyce Bennett, Arthur Simon,
Fred (Joe Chillie) George, Harry (Biffer)
Yon, Harry Yon, Arthur Thomas, Dick
Lawrence, Alfie Peters, ‘Jimbo’, Percy
Lawrence, William (Taffy) Coleman,
John (Hackins) Yon, Johnny Drabble,
Pat Richards, Charlie Wade, Frederick
(Collier) Young, ‘Teddy B’, Arthur
(Jolly) Stevens, Charles (Charlie Bread)
Stevens, Kenny Hudson, John Corker,
Fred (Sikie) George, Sonny Clingham,
‘Boy’ Timm, Reggie (Buster) Thomas,
Walter (Tinny) Thomas, Cecil (Scally)
Thomas, Stanley May, Kenneth Bowers
and John (Taylor) Bennett.
Cable ships covered an enormous area
and were kept at sea for about 300 days
a year. When not repairing a fault Lady
Denison-Pender spent time in Simons
Town and came to St Helena to refresh
crews. It is possible that crew other
than those aforementioned were also

hired on. The Lady Denison-Pender
was broken up in 1963.
Men working on repair ships were
referred to as “breakdown gang of
the sea.” Their movements were
unpredictable – they could never
tell where the next fault would take
them or how long the job would take.
Lawrence Green’s book gives a clue to
some activities on board ship as were
told to him by old hands he had spoken
with.
“You must treat cable with the greatest
respect, for it is valuable, and it may be
dangerous. Handled by experts it will
usually coil without a kink and pay out
perfectly.” But on deck a sudden break
may kill several men as the cable splays
out into a mass of steel and copper
whiplashes, too wide and too quick to
dodge. The fact that it seldom occurs is
largely due to the skill of the men who
handle it.”
There was huge danger when broken
cable was grappled from the seabed.
When a fault was detected, in midocean it meant the ship crawling
ahead at one mile an hour on a zigzag
course with an Officer sitting on the
taut grapnel rope in the bows feeling
the vibrations of the hook dragging
alongside the sea-floor.
An instrument known as a
dynamometer showed the strain in
hundredweights and tons during the

grappling operation. But the human
dynamometer sitting on the rope is
more sensitive. “Stop her!” shouts the
officer as he feels the gentle, lifting
sensation that tells him that the cable
has been hooked. If the ship steamed
ahead too far the cable could be broken.
Green’s book tells that splicing cable
was the Boatswain’s job. He had to be
a master of the art of “marrying” each
separate wire to its partner, every slice
labelled with the date, the ship’s name
and other details.
Ropes holding the cable were placed
on chopping boards and the order
given to slack away from starboard and
port, and then “cut.” The axes come
down together, and the slender cable
found its own way down to the ocean
floor. And then at full speed the ship
steered back to port to await the next
fault detected.
The St Helenian crew of Lady
Denison-Pender had a lot of stories
to tell and experiences to relate. But
‘Saints’ also like to make up songs to
suit a particular situation, and it seems
that on their ship they may have been
less than happy at mealtimes. The last
part of a song sums it up: “Curry and
rice for breakfast, and the blinking
same for tea, when I get to St Helena,
no more cable ship for me.”
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NOTICE BOARD
“ The Public Solicitor Office is
urgently in need of Lay Advocates
to serve the people of St Helena.
Lay Advocates are supported by
the Public Solicitor‘s Office and
receive a competitive monthly
payment. Training will be given
in all aspects of the role and
funding for the role is currently
being reviewed to align with that
of a full time role.
If you think you could be a Lay
Advocate or would like some
more information please contact
the Public Solicitor‘s Office,
on Telephone 23008 or email
publicsolicitor@helanta.co.sh by
22nd October 2021.”
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NOTICE BOARD
EXPRESSIONS OF INTEREST
SPEAKER AND DEPUTY SPEAKER OF
LEGISLATIVE COUNCIL
Expressions of Interest are invited for the role of
Speaker and Deputy Speaker of Legislative Council,
which became vacant on 2 August 2021, upon
dissolution of Council.
The Speaker presides in meetings of Legislative
Council and is responsible for the observance of the
rules of order in the Council and his/her decision on
any point of order is final. The Speaker also receives
complaints made against Members under the Code
of Conduct.
The Speaker is a non-voting Member of Legislative
Council. In the absence of the Speaker the Deputy
Speaker performs the role.
In accordance with Section 55 of the St Helena,
Ascension and Tristan Da Cunha Constitution, both
the Speaker and Deputy Speaker are voted for by
Elected Members from eligible members of the
public who have put themselves forward. They need
to be proposed and seconded by different Elected
Members of Council. The Speaker will take up office
immediately following his/her election.
Anyone interested in taking up these roles must be
registered as an Elector on the Register of Electors
which came into effect from 27 August 2021.
Interested persons are encouraged to contact
the Councillor’s Office on tel: 22590 or via email:
connie.johnson@sainthelena.gov.sh or anita.legg@
sainthelena.gov.sh for further details and to register
your name by 4pm on Wednesday, 20 October 2021.
SHG
5 October 2021

The Equality and Human Rights Commission is seeking
invitations to tender for the provision of I.T Support.
Service provision will include:
• Operational Support (Advisory & Professional)
• Modernising and simplifying IT operations,
• A high performing, cost effective IT environment solution
• Security & digital protection services
• Educational IT training
For further details and a specification, interested persons may contact
Catherine Turner on telephone 22133 or email catherine@humanrightssthelena.org
Bids, including a detailed proposal must be sent in a sealed envelope to
Carol Thompson, Executive Manager, Equality and Human Rights Office,
PWSD Yard, Jamestown by no later than 26th October 2021.
The Equality and Human Rights Commission positively accepts bids
from all members of the community, regardless of race, gender,
disability, age, sexual orientation, religion or belief, and will consider all
proposals on the basis of merit and in accordance with the specification.
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(Miomantis caffra)
Abdomen

The Springbok mantis can be easily identified by:
• Nymphs vary from pale brown to a light green
• Adults vary in color from dark green or brown
• Males have a smaller abdomen than females

Male

Female

Biology
First recorded on the Island in
1996 and now found
widespread on St. Helena

Colony behaviour
A mated female can
produce
3-5 ootheca, which can
contain 160-200 eggs each
After mating, the female
can become cannibalistic
(eat each other) even when
food sources are available
Nymphs can be aggressive
and cannibalistic when
young

www.sams.sh
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NOTICE BOARD
Springbok Mantis Fact Sheet

Mantis preying on moth

THE SENTINEL | Thursday 07 October 2021

• Can vary in colour from a change in climate or from
their diet

Diet
The Springbok mantis is commonly found near lights
at night preying on moths. They are generalist
feeders which means it feeds on any invertebrate,
including endemics (e.g. Loveridge hoverfly)
Mantis nymph

Why invasive?
Can eat any
invertebrate which makes our
endemics more
vulnerable and can decrease the
population of biocontrol bugs

Mantis ootheca

Habitat
Can be found widespread,
including on endemic
Gumwoods at Millennium
Forest and at Diana’s Peak
Ootheca (egg sac)
Colours vary from
creamy-brown or beige,
mostly seen on leaves,
plants, on curtains or
wall crevices

Map of Springbok mantis found since 1996

Farmers friend or foe?
Mantis are considered a
beneficial bug as they help to
control garden pests (e.g. aphids).
However they can also become a
nuisance when preying on the
bugs that help maintain crops

The Darwin Plus Invasive Invertebrate Project was designed to help endemic bugs recover from predatory species, like the
Springbok mantis. Part of the project is to find their distribution on the island and seasonality. You can help by letting us
know the location where you have recently seen the Springbok mantis.

REPORT IT!
If you believe you have sighted a mantis, contact the SHNT Invertebrate Team on 22224
Broadway House, Jamestown | Tel: 22224 | Email: christyjo.scipioodean@trust.org.sh
|Facebook: StHelenaCreepyCrawlies| Website: http://www.trust.org.sh/
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SAMS RADIO 1 SCHEDULE

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)

SAT. Oct 09

FRI. Oct 08

Streaming live via www.sams.sh/

1pm-4pm: Luke Bennentt
8-8:30pm: Comedy (Old Harry’s Game)

8am-1pm: Saturday Show with Donna Crowie
3-5pm: Modern Country Chart with Donna Crowie

6-7pm: Sounds of the 80’s with John Turner
8-9:30pm: Comedy repeats (Old Harry’s Game)

1pm - Candidate for General Election 2021- speaks to
SAMS

Bringing you the

BBC World
Service
100.7 (Briars)
88.1 (High Knoll)
102.7 (Blue Hill)

Sponsored by:

3pm-5pm: UK Chart Show with Donna Crowie
7pm: Gospel hour
9am-12noon Morning show with Luke Bennentt
12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell
8-8:30pm: Comedy (Steptoe and Son)

5-7pm: Modern Country Chart with Donna Crowie

WED. Oct 13

7:30-8:30pm: Sounds of the 80’s with John Turner

8-11am: Sunrise with Donna Crowie

THU. Oct 14

TUE. Oct 12

MON. Oct 11

SUN. Oct 10

8am-1pm: Sunday Show with Liam Yon

7-10am: Sunrise with Luke Bennett

12:30-2:30pm: Pop goes Classical with Cyril
(Ferdie) Gunnell

Featured
this
week
LIVE Count of votes on
Wednesday, October 13th,
Polling day for the 2021
General Election.
Have you made up your mind
on who you would like to see on
Legislative council?
Once doors close at the Polling
Stations at 7pm on Wednesday,
SAMS Radio 1 will be across to
the Court house, bringing you
the counting of votes and announcement
of the new council LIVE.

4-7pm: Afternoon Drive with Luke Bennett

We wish all candidates the best of luck!

7pm: LIVE broadcast -Polling day

Local news and notices:

5-7pm: UK Chart Show with Donna Crowie

Reach us on 22727 or at news@sams.sh

www.sams.sh
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SAMS Radio 1

7am-10am Sunrise

THE SENTINEL | Thursday 07 October 2021

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm
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NOTICE BOARD
Summing me UP:

ROSIE FOR COUNCILLOR

My name is Rosemary Bargo, everyone who knows me calls me Rosie. I am a Mum to a 13 year old
son, and I own a Restaurant & Bar at Ladder Hill, called Rosie’s ‘Taste 4 Life’.
My History
I was born on St Helena and at 15, our family moved to Ascension Island, where my Dad took up
employment with the BBC. I also spent four years living in the United States where I started my
career in Banking. I returned to St Helena in 2003 and secured employment with the Government
Savings Bank which was in the process of transitioning into Bank of St Helena. In 2008 I became the
first St Helenian Bank Manager, and in 2017 I left the Bank to start my own business; namely Rosie’s.
Why am I running for Councillor?
I am passionate about our peoples needs and want what is best for them and our Island. I want to
make sure our peoples concerns are heard and to help pave the way for a better way of living for all.
We are facing some serious issues surrounding Health, Economic Development, Human Resources,
Infrastructure to name but a few, some of which require immediate urgent attention and resolve. I
believe that the Islands people and the needs of the Private Sector are currently not being
adequately addressed.
Those who know me, know I am an ‘Open Book’. I believe that my personal experiences over the
years have seen me in jobs that has kept me financially secured. It has also seen me in my current
situation where I am now running my own business in the most challenging economic period on St
Helena, which is financially challenging. Therefore I know the real struggles of our people and the
private businesses today as I am literally walking in those shoes.
I am a huge believer in bringing people together in all walks of life and that is a reason why I created
Rosie’s. It is for the people. I wanted to provide an experience that some have never experienced
before in their lives, I host events that include the young, the old, the fit and clientele with special
needs, I support charities and have made my business a place where everyone can come to enjoy. I
encouraged and support the young to express themselves by art and performance and provided
them with a venue to do so.
I am a people’s person and my empathy and kindness for others might see me as being weak,
however, I assure you, do not mistake my kindness for weakness, and do not think that this quality
does not make me fit for a Councillor. If it’s anything I believe my kindness, empathy,
understanding, ability for reasoning provides for excellent communication skills between the People,
Private Sector and the Public Sector. All of my qualities I believe makes me extremely suitable to be
a Councillor for the people of St Helena.










I am extremely passionate for Fairness
I am a People’s Person
I will Listen, I will Hear You, I will fight to Help You!
I will not be afraid to ‘step outside of the box’ to make good informed decisions for the good
of the Island and our People
I am an excellent Team Player and I believe I have the ability to Unite people
I possess strong Management and Leadership skills by gaining experiences being a Bank
Manager and currently running my own business. I have an ability to work well with the
People, Private & Public Sector, ability to negotiate and compromise where needed for a
better future for our people and our Island
I am also passionate in ensuring that our local heritage supported to enable the continued
exceptional work that is currently being done in protecting our local heritage and restoring
our fragile ecosystems.

Look we are facing urgent issues that require immediate attention, I have listed a few and I will
expand upon this on my radio Interview, meeting with people or alternatively you can communicate
with me via rosemaryjbargo@gmail.com or call 23663 or 66221:









The Public Health situation; where we have/am experienced being without a suitably
qualified Surgeon and Anaesthesiologist, how can this be prevented from happening in the
future?
A Deteriorating Economy; help existing businesses whilst creating new economic growth.
Salary Equality ensuring our young people returning from University are adequately paid to
retain their skills on island and in their fields, also looking at the current skills on island are
adequately rewarded with overall review of salaries ensuring it meets current cost of living
on the Island.
Education for our children; ensuring the continued excellent standard of education is not
threatened by constant budget cuts and the loss of skilled teachers.
Review Basic Island Pension and Benefits for our Elderly so it reflects the High cost of Living
today.
Review for affordable utilities, communications and other services.

I have touched base on some of the issues that require immediate attention and resolve and as
all issues have a knock-on-effect, consideration has to be given to all sides. I do passionately
believe that nothing is impossible to accomplish, as long as Excellent Communication and more
importantly WORKING AS A TEAM to reach a common goal which is what is GOOD FOR THE
ISLAND AND ITS PEOPLE. A tough journey is ahead of us with so many budgetary restrictions,
but I am positive that WORKING TOGETHER, we can implement ‘Fit for Purpose’ solutions to
enable a Healthier, Wealthier St Helena for ALL.
So please vote for me your Champion for a Healthier, Wealthier, Greener and Brighter Future for St
Helena & for all of YOU! You will get a Passionate, Caring and Genuine Candidate with Integrity who
walks in your shoes and understands the struggles we are currently facing on St Helena today… VOTE
ROSIE BARGO FOR COUNCILLOR.
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Enough is Enough – Time for Change

Having first taken an interest in St Helena some 35 years ago, as a
result of working with Saints in the Falkland Islands, and having
subsequently visited in 1988 and again in 1996, I relocated to the
island 15 years ago. Since then I have been living and working here
under local contract, mainly in the field of Private Sector
Development, initially with the St Helena Development Agency
(SHDA), and subsequently with Enterprise St Helena (ESH). Those
who know me will attest to how passionate I am regarding the future
of the island, and ensuring that we develop in a manner that is both
sustainable and also socially inclusive. I strongly believe that the island needs a private sector led
approach to development, with a focus on increased local production capacity wherever possible,
and reduced dependence on imports.
I am also a strong believer in the need to develop the island’s Human Capital and the importance to
adopting a lifelong learning attitude; I have myself achieved both a Master’s Degree in Business
Administration (MBA) and also Chartered Manager status with the Chartered Management Institute.
I have also served on numerous local Boards, Committees and Working Groups, including
Scholarship Awards Committee; SHAPE Board; Fisheries Management Board; Tourism Commission;
and the Economic Development Committee, to name a few. I believe that this experience puts me in
good stead to help the island move forward, particularly as we adopt the new Ministerial form of
Government, as I have a good understanding of how SHG currently operates.
Turning to what I would focus on during my first term of office if elected; I would say that as an
island we seem to be very good at starting off projects and initiatives that end up going nowhere,
despite the resources (both human and financial) spent on these, for example how long has the
Duke of Edinburgh Playground had a sign up saying that it is “Temporarily Closed”? How long has
SHG talked about handing over High Knoll Fort to the National Trust? How many times does the
island need to be asked what “Brand St Helena” should look like? This inactivity and going round in
circles needs to stop; there needs to be a clear focus on what our government intends to achieve,
who needs to be responsible for delivery, and clear timelines for doing so. If elected I will do
whatever I can to see a number of these projects and initiatives finally reach conclusion, particularly
those that have a focus on supporting and promoting our island’s heritage, such as the reinternment
of the Liberated African remains and the development of an interpretation centre, the siting of the
Rockfall Memorial, and the development of an appropriate Zulu Memorial. I would also like to try
and move forward some long awaited legislation that relates to encouraging social inclusion within
the work place, and improving wheelchair and pushchair access around the island, such as finishing
off the pavement upgrade works that were planned for Jamestown prior to the closure of ESH.
So in summary, a vote for me will be a vote for change, a vote for moving away from inaction, and
long winded discussion groups that lead nowhere, a vote towards seeing physical progress,
particularly in respect of developing the island’s Human Capital through improved health and
education, and further supporting the development of a private sector led economy.

WHAT’S BEEN HAPPENING AT CAREER ACCESS ST HELENA?
Featured updates:
New Team Member
The Career Access St Helena team welcomed their new Support Officer, Placement Coordinator, Martin George,
on Friday, 24 September. Martin will work alongside the Career Access Manager and Workforce Development
Officer providing support services to clients and a number of entities across the private, public and third sectors:
Enabling current and new relations to be effective in supplying the needs of our current and future labour market.
Career Access Office Location
The Career Access team will be moving to new premises on the Ground Floor of New Porteous House in Main
Street this month. The official opening of the office will be announced by 22 October 2021.
Apprenticeship Scheme
Useful feedback has recently been received on the current Apprenticeship Scheme and this information, which is
currently being collated, will be used when compiling future offerings to individuals using these services.
Employment Services
The team will be working with key stakeholders to devise services such as assisting with writing applications and
CVs as well as identifying skills gaps, to assist those who might need this support.
The Career Access team recognises that direct communication with members of the public has been delayed
recently but this should improve during October and November when the full team is in place and able to function
effectively.
Career Access Manager, Nicola Essex, said:
“Since mid-August, directly managing and administering the Apprenticeship Scheme, while settling into my new
role as well as continuing with my own personal development, has been the most challenging for me during this
period. I can honestly say that I wasn’t quite prepared for the volume of work that was involved with this and
which was exacerbated by the fact that I am still familiarising myself with how everything works, the links
between, who does what, etc. It was quite an amazing and valuable learning experience for me and has given
me some valuable insights into what improvements can be made to add further value to our offerings. The
biggest disappointment on my side is that I have not been able to go ‘live’ yet with services to the public but I’m
so happy that we now have a location that will help make this a reality.”
The immediate priorities for Career Access St Helena are:
•

Advertising and offering our services for those wanting to return to work

•

New Porteous House planning – setting up and getting ready for the official launch.

•

Continuing to update our webpage at: https://www.sainthelena.gov.sh/cash/

The soft launch period is extended until the end of October 2021 and during this time you can contact the Career
Access Team on tel. 22607, or via email: cash@sainthelena.gov.sh
#StHelena #CareerAccessStHelena #Update
https://www.facebook.com/StHelenaGovt/
https://twitter.com/StHelenaGovt
SHG

Robert Midwinter – Candidate for Election 2021

4 October 2021
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A Candidate
who CARES

Your Choice
is My

Voice

READY... WILLING... ABLE!

NOTICE BOARD
Candidate Julie Fowler
Why are people leaving St Helena? How can we encourage them to stay? Why don’t we have the quality of life that we deserve?
How do we put the smiles back on faces?
I worked on the Falkland Islands for over fifteen years and worked in the UK for three years. For the past seven years I have
been back on the island working in Media, Accounting and the Private Sector. For the last two and a half years I have been
working in the Attorney General’s Chambers, becoming familiar with Legislation and the Constitution. The experience I have
gained in these roles will assist me if I am successful as a Councillor. I am a caring and hardworking person and passionate
about the future of this island and its people. This Historic Event is new and will of course be particularly challenging, a step I
am willing to take and commit to.
We need a strong determined team – with fresh collective innovative ideas. A crucial factor in our endeavours will always be
communication, accountability, consistency, fairness and transparency. We need more action!
My priorities would be to build a foundation for our youth, to promote their health and well-being and focus on building their
future. We need to start engaging young people’s ideas and work on succession plans to help retain those students that have
gone to University, so they can utilise their experiences and qualifications to benefit this island.
We also need a strategy for the future to make adequate provision for the elderly and the increasing aging population. Taking
into consideration the needs of those less fortunate than ourselves and those who have special needs.
We need to hold Ministers to account to have a better St Helena and we need Councillors who are prepared to work faithfully
during their tenure in Office. Whilst we aim to achieve, our decisions must always be in the best interest of the people and the
future of this island. There should be direction for our private sector so that our Vision for St Helena remains realistic.
Some of the matters that need to be addressed further include affordable housing and land, freight costs, training and
development of Saints so they are well placed to fill Senior Posts.
This new Ministerial System of Governance is an opportunity to be more proactive and responsible with a shared common goal
for all.
The Covid 19 pandemic has also raised challenges for St Helena. Our priority at all times must be to keep St Helena and its
residents safe. Everyone will have a part to play, be responsible and realistic.
An important matter for St Helena will always be the budget provision and how this is spent. We must keep a careful eye on
how monies are committed and disbursed. If the UK Government cannot commit fully to the Island’s financial needs then we
must try and identify other revenue streams.
There should always be public engagement whereby the public can feel that they were a part of the process before any decisions
are finalised. Whilst Council is new to me I am sure each person will have their own different qualities and will complement
each other; this will strengthen the team. A TEAM where Together Everyone Achieves More!
We need to stay committed and true to the people of St Helena, and always aspire to achieve more.
Everyone will have a part to play and it all starts at the Polling Station.
VOTE WISELY – VOTE JULIE FOWLER

VACANCY
Conservation Workers at Scotland Nursery (Fixed-term 1 year)

Environment, Natural Resources and Planning Portfolio
Do you have an interest in conserving the islands endemics? Do you have experience in propagation techniques? If so, project funding has been
allocated to restore St Helena’s native habitats and species. We are seeking three Conservation Workers for location our Nursery (Species) at
Scotland.
This is an excellent opportunity to be a part of the project to restore St Helena’s internationally important cloud forest for wildlife, water security
and people, contributing to the implementation of the Diana’s Peak National Park Management Plan.
Applicants should have the following qualifications and/or equivalent level of experience:



Level 2 Certificate in City and Guilds in work-based Environmental Conservation



Basic IT Skills and proficient in the use of Excel and GPS



Practical experience in plant propagation techniques

We offer the following:
Salary: £6,722 per annum

Leave: 25 days per annum
Pension: 15% pension contribution into an
approved defined contribution pension scheme
Paid Sickness Absence
Flexible Working arrangement

Further information about the duties of the post, interested persons should contact:
Mrs Vanessa Thomas-Williams, Nursery Officer on telephone number 24724 or email: vanessa.t-williams@sainthelena.gov.sh
To access the Job Profile and Application forms click here or alternatively, both are available from:
Corporate Human Resources, Scotland Office and Essex House. Applications should be submitted through Directors, where applicable, to Karen Thomas, Senior
Human Resources Assistant, the Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday 12th October 2021. To be considered for this role,
you must complete our application form. Failure to do so will mean that your application will not be considered. Please do not submit your CV.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.
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VACANCY

INTERNATIONAL ELECTION EXPERTS TO CONDUCT VIRTUAL ASSSESSMENT OF THE ST
HELENA GENERAL ELECTION 2021

EDUCATION, SKILLS & EMPLOYMENT PORTFOLIO

The Commonwealth Parliamentary Association British Islands and Mediterranean Region (CPA BIMR), at the invitation of the Governor
of St Helena, H.E. Dr Philip Rushbrook, will conduct a virtual Election Expert Mission (EEM) to the St Helena General Election 2021.

School Support Officer (Prince Andrew School)

This is the first election to which St Helena has invited international observers. The Mission will assess the St Helena 2021 election
against international standards, obligations, and best practices as well as compliance with domestic laws.

This diverse role will give you the opportunity to be a part of a small, but busy team providing administrative support to ensure the smooth
running of Prince Andrew School and to deliver a high quality, customer focused service.
We are seeking an individual who is confident in using ICT systems including Management Information Systems and MS Office and
who demonstrates attention to detail and works methodically, as well as having excellent organisational skills to meet the busy demands
of the service.

Ahead of election day, the experts will utilise digital meeting platforms to meet with key stakeholders including electoral officials,
candidates, and civil society groups to gain a better understanding of the electoral process and political context of the election.
A report including recommendations will be published within two months of the election and will be made publicly available.
Chief Executive of CPA UK, Jon Davies said:
“This will be the first election to which St Helena has invited international observers. We are honoured to be a part of this momentous opportunity.
Election observation is a vital element of CPA BIMR’s commitment to work with the UK’s Overseas Territories and to help strengthen parliamentary
democracy across the Commonwealth.”

Applicants should have the following qualifications and/or equivalent level of
experience:



Mission Composition
The Mission is an international team of five observers from the UK, Poland, Germany, and the British Virgin Islands.




Election Observer Missions
CPA UK acts as the secretariat to CPA British Islands & Mediterranean Region (BIMR), one of the nine regions of the CPA network, and
is committed to strengthening democracy and good governance.
Over the last ten years CPA BIMR has organised 16 election missions across five UK Overseas Territories (Anguilla, the British Virgin
Islands, the Cayman Islands, Montserrat, and the Turks and Caicos Islands) and the Crown Dependencies of Guernsey, Jersey, and the
Isle of Man. CPA UK has also overseen Election Assessment Missions (EAM) to the UK General Election in 2010, 2015 and 2017.

We offer the following:

A Level 2 or above qualification in a relevant subject, such as English, ICT, Business
Administration, etc or equivalent level of demonstrable attainment or experience

Salary: £6,722 per annum

Good written communication skills

Pension: 15% pension contribution into ap-

Experience of using information to develop solutions and solve problems

proved defined contribution pension scheme

Leave: 25 days per annum

Paid Sickness Absence
Training Opportunities
Further information about the duties of the post, interested persons should contact:
Mrs Penelope Bowers, Head Teacher, Prince Andrew School on telephone number 24290 or email: penelope.bowers@sainthelena.gov.sh
Job Profile and Application forms can be accessed here or alternatively from: Corporate Human Resources.

In 2020, in response to a CPA BIMR Election Observation Mission to the Turks & Caicos Islands, the House of Assembly passed a bill to
standardise polling stations layout and simplify and speed up the counting, reporting and announcing of results.

Applications should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail
recruitment@sainthelena.gov.sh by no later than 4pm on Thursday, 14th October 2021.

Further information:
•
CPA BIMR is a signatory to the Declaration of Principles of International Election Observation and Code of Conduct for
International Election Observers.
•
For further information, please contact the Mission at sthelenaeem21@gmail.com, CPA BIMR at cpabimr@parliament.uk or
tweet at @CPA _BIMR using #StHelenaEEM21

To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered.
Please do not submit your CV.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the application
form independently verified.

Education, Skills and Employment
•
•
•

OCTOBER OPENING HOURS

•
•
•
•
•

Main Branch
Monday to Friday

08:45 - 15:00

Saturday

08:30 - 12:30

Wharf Kiosk
Thursday and Friday

Central Support Services

09:00 – 14:30

Saturday

16 October

08:45 – 12:30

Saturday

23 October

08:45 – 12:30

Saturday

30 October

08:45 – 12:30

Remote Banking
ANRD, Scotland

Thursday

21 October

09:30 – 13:00

HTH Supermarket

Monday

25 October

09:30 – 13:00

Longwood Enterprise Park

Tuesday

26 October

09:30 – 14:00

Established and regulated under the Financial Services Ordinance, 2008, the
Financial Services Regulations, 2017 and the Company Ordinance, 2004

Increase online acess and capabilities for all.
Ongoing consistent staff development.
Increased resources, implementation of the recognised tools
in our education facilities (schools, SHCC, apprenticeship)
Career guidance, life studies, explore more to empower.
A functional youth parliament with politics as a focused benifit.
Focus on vocational and academic studies to benefit the Island.
Higher targets set for better aspirations for the future.
Graduate scheme implementation and road map.

info@sainthelenabank.com

+290 22390

www.sainthelenabank.com

Market Street, Jamestown

@sainthelenabank

Bank of St Helena Ltd

•
•
•
•
•
•
•
•
•

Upskill local post holders to take up leadership roles.
Better use of recruitment post, to deliver better results.
Local staff recognition and continued training.
Performance based roles in return for accountability.
Local post holder Job creation with improved training.
Knowledge transfer from TC post to be in place via process.
Students studying overseas, island to create jobs and road map.
Independent advice.
Government organisations to invest in people.

VOT E
CLINT BEARD

Health and Social
•
•
•
•
•
•

Treasury
•
•
•
•
•
•
•
•

Land availability at affordable rates and land planning.
Focus on self sustainability and support in these areas
Preventative maintenance programmes implemented
Administration of road tax income to be invested directly into roads.

Consistent accountable financial management
Local support for businesses
Address barriers to investments
Partner with other Islands to provide network approach.
Revisit budget spends idenifying impacts on a limited budget
Continuious review and potential opportuitties of the cable
Review of customs and freight rates to improve cost of living
Tax regime review to include more tax retention on island
Safety and Security

ENRD and Planning
•
•
•
•

Use of resources in performing health objectives.
Employess in areas to deliver quality service.
Improving confidence that people in our society are protected
Offer advice to the public for social and mental health.
Substance abuse programmes offered.
Expanding youth centre placement in other areas.

•
•
•
•
•

Strengthened Immigration for a better future.
Community policing reintroduced.
Improved insurance for emergency service workers
Community interaction, proactive and not reactive approach.
Population Increase with a clear direction without degrading
public funds.
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NOTICE BOARD
As a prospective candidate in the upcoming General Election, I, Julie
Thomas, will be hosting drop-in sessions in most districts of the Island
to provide you all with the opportunity to discuss the current state of
affairs and future aspirations for St Helena. These sessions have also been
arranged to give you the opportunity to ask me questions regarding my
reasons for putting myself forward to be a potential councillor and my
proposed aims and objectives.
These sessions began on Tuesday, but will continue as follows:
•
Today, Thursday, 07th October – Harford Community Centre from
4pm to 8pm;
•
Friday, 08th October – Half-Tree-Hollow Community Centre from
2pm to 6pm proceeding onto Silver Hill Bar from 6:30pm to 9pm;
•
Saturday, 09th October – Kingshurst Community Centre from 9am
to 1pm, proceeding onto Blue Hill Community Centre from 2pm to 5pm;
•
And finally on Monday, 11th October – at the Canister Conference
Room from 4pm to 7pm.
Unfortunately, no drop-in sessions will take place in the Alarm Forest
district, as no venue is available, therefore I am encouraging residents
from this area to attend a drop-in session in a district of your convenience.
This option is also available to other members of the community, who
would prefer to attend a drop-in session outside of your district, if more
suitable.
I look forward to engaging with you.

INVITATION TO TENDER
St Helena Government would like to invite suitably
experienced contractors to submit tenders for the
following contracts:
•
ENRP23-2021/22 – Supply and Installation
of PV Panels and Batteries on ENRP Building at
Scotland
•
ENRP31-2021/22 – Installation of Solar
Tubes (Sun Tunnels) on ENRP Building at Scotland.
Copies of the tender document can be obtained
from:
Miss Tiffany Lawrence
Procurement Officer
Essex House
Jamestown
Telephone No: 22270 or email: tiffany.lawrence@
sainthelena.gov.sh
Should you require any further details or a site visit,
please contact the Environmental Risk Management
Officer, Mike Durnford, on telephone: 24724 or
email: mike.durnford@sainthelena.gov.sh
Completed tenders should be placed in the Tender
Box at Essex House by 12noon on Friday, 15 October
2021.
Interested parties should note that this opportunity
is not being advertised overseas.
SHG
29 September 2021
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BAPTIST CHURCH
Sunday Services
10th October
Sandy Bay Chapel
08.45 am
Head O’Wain Chapel

10.45 am

Jamestown Chapel

6.00 pm

Bible Studies
Tuesday
12th October
Baptist School Room
7.00 pm
Thursday
Sandy Bay Chapel

14th October

Blue Hill Community Centre

5.30 pm
7.30 pm

Kids Adventure Club:
Every Saturday
Baptist School Room
3.00 pm to 4.30 pm
(5 years old and above).
ALL ARE WELCOME
For further information contact:
Tel No 22388 or 24644

THE ROLE OF THE PUBLIC ACCOUNTS COMMITTEE AND SELECT (SCRUTINY)
COMMITTEES
A General Election will be held on Wednesday, 13 October 2021.This year’s Election will be historic – the first
under a ministerial system of Government.
Over the past few weeks we have provided regular information articles on how a Ministerial Government will
work. In our final article this week we focus on the role of the Public Accounts Committee and Select (Scrutiny)
Committees.
If you have any questions on this or previous articles please send them to the SHG Press Office via: Kerisha.Yon@
sainthelena.gov.sh or on tel: 22368.
What is the Public Accounts Committee (PAC)?
The PAC was established under section 69 of the Constitution.
The PAC reports to Legislative Council. It must examine the annual statement of accounts of the Government of St
Helena as audited by the Chief Auditor. It also considers such management letters and reports of the Chief Auditor
as laid before Legislative Council or brought to the attention of the Council by the Chief Auditor. The Committee
can also carry out other functions prescribed in law.
The Public Accounts Committee pursuant to the Constitution is independent and not subject to direction or
control by any other person or body. Its functions, composition (including both Elected Members and nonElected Members as detailed below) enhance the political accountability of Government.
In carrying out is functions the Committee scrutinises how the Government and other public bodies spend money,
it helps ensure good standards of fiscal management and accountability. It also considers compliance with
relevant Ordinances and financial reporting standards.
The PAC has power, subject to other laws, to summon individuals before it and to require answers to questions.
Formal meetings of the PAC are guided by Standing Orders and the Public Accounts Committee (Procedure)
Ordinance 2019.
Will the PAC still operate under a ministerial government?
Yes. The PAC will operate under a ministerial government as it does in the current system.
What is the membership of the PAC?
Legislative Council will appoint three Legislators (non-Ministers) to the PAC and the Governor, in consultation
with Legislative Council, appoints two independent members of the public, one of whom must be the Chairperson.
Pursuant to the Constitution the Chief Auditor acts as Adviser to the PAC.
How often does the PAC meet?
The PAC meets informally at least once a month and formal meetings of the PAC are held at least four times in a
year.
What are Select (Scrutiny) Committees?
Under the Constitution amendment the authority to create scrutiny committees was established. Following
legal discussions with the Foreign, Commonwealth & Development Office they are formally described in the
Constitution as Select Committees.
Part of the remit of the seven Elected Members of Legislative Council who are not Ministers will be to examine and
scrutinise the performance of sectors of government through Select Committees. This will include scrutinising
the decision making of Ministers and contribute to ensuring the effective use of public funds. At least two Select
Committees will be set up and the Non-Ministers will be members of these committees. A working title for the
two committees are Select Committee 1 and 2. The names may be amended in due course.
The Non-Ministers will decide amongst themselves within the Legislative Council the Select Committee on which
each will serve. A Legislator would only be on one Select Committee. The Governor, on receipt of the names of
the Legislators to be on each Select Committee from the Clerk to the Legislative Council, would issue a letter of
appointment to each member.
Select Committees will meet on a regular basis.
These Information Releases are available online at: https://www.sainthelena.gov.sh/government/legislativecouncil/general-election-2021/
SHG
30 September 2021
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House Plot for Sale in Bluemens
Field
A fantastic opportunity exists to
purchase a freehold plot of land.
The plot measures approximately
0.6 acres in the highly soughtafter beautiful residential part of
the island called Bluemens Field.
This plot is already excavated
with planning permission for
a 4-bedroom 2-bathroom
bungalow, a detached garage and
sizable garden plot. The plot is
served with water and electricity
and a vehicular access track. The
double garage is already built and
is included in the sale of the plot.
Interested person should contact
Alan Hudson,
email alan.hudson@helanta.
co.sh

Enough is Enough

ST HELENA NATIONAL TRUST

ENDANGERED ARCHIVES PROGRAMME
Date: Tuesday 12th October
Time: 6.30 pm
Where: Museum, Jamestown
Join us for an informative evening with Dr Andy
Pearson and the project team for an introduction to
the Endangered Archives Programme and a
demonstration of the methods we use to digitise the
East India Company records.
For more info contact Shelley or Peter on 25531

VACANCY – St Helena National Trust Director
The St Helena National Trust is recruiting a new Director to lead the charity at a time of national and
international pressure. This challenging and rewarding role requires considerable drive and tenacity. The
successful candidate will demonstrate the ability and experience to manage a changing environment,
prioritise the Trust’s work, ensure the Trust has a sustainable financial foundation, and strengthen the
operational infrastructure. The successful candidate will also demonstrate a high level of personal integrity.
The Trust was founded in 2002 to promote and protect the unique and internationally significant natural and
historic environments of St Helena. A public charity regulated by Ordinance, the Trust receives core funding
from St Helena Government, together with financial and capacity building support from the Royal Society for
the Protection of Birds, the Blue Marine Foundation, and the Darwin Initiative. With a staff of 22 individuals,
the Trust is a large employer and a leading civil society organisation.
Please visit our website to learn more about the work of the Trust, our operational structure and
governance. The latest annual accounts and financial statements are available
here: http://www.trust.org.sh/impact/
To receive a full recruitment pack, please email our Office Manager, Amanda
Constantine: amanda.constantine@trust.org,sh or phone 22190. The closing date is Friday 15 October 2021.

“St Helena’s heritage for all, forever”

Enough
Enough
Time forisChange

Time for Change
Enough is Enough
Time for Change

VOTE
Betty Knipe
KNIPE E.

x

Vision
Fresh & collective ideas
for discussion
Promises won't be
made that cannot be
fulfilled.
Stand up for what is
right and ask the right
questions.

Robert Midwinter

For the people of St. Helena

Candidate
Election 2021
Robertfor
Midwinter

October 2021

Candidate for Election 2021
Robert Midwinter

VACANCY FOR FIELD ASSISTANT
An exciting opportunity has arisen to join the St Helena National Trust’s team in a supporting role. We are looking for a
Field Assistant to join the team on the Darwin project ‘Community supported multispecies invasive invertebrate control’
and play a central role in delivering the Trust’s invertebrate project.
Applicants must have an interest in conserving St Helena’s valuable biodiversity and be willing to learn and ‘get stuck in’.
Experience of working with, or knowledge of, invasive species or St Helena’s endemic species will be strongly favoured.
The Trust is an independent non-governmental organisation driven by a passion for St Helena and our built, cultural, and
natural heritage. We have a strong emphasis on team-work and collaboration and believe that our staff are the greatest
asset that we have.
If you feel you could contribute to the Trust and would like to join a team passionate about seeing good things happen on
St Helena then we want to hear from you.
For further information on these posts please contact Natasha Stevens, Invertebrate Project Manager on 22224 or email:
natasha.stevens@trust.org.sh
A full job description can be obtained from Amanda Constantine at the St Helena National Trust office at Broadway House, Jamestown. Alternatively
email amanda.constantine@trust.org.sh or call 22190. Applications should be in the form of a CV and Cover letter indicating how you meet the
requirements of the job description.

CLOSING DATE FOR APPLICATIONS: Friday, 22 October 2021

28

www.sams.sh

Thursday 07 October 2021 | THE SENTINEL

THE SENTINEL | Thursday 07 October 2021

www.sams.sh

29

NOTICE BOARD

NOTICE BOARD

VACANCY
Conservation Workers at the Peaks (Fixed-term 1 year)

Environment, Natural Resources and Planning Portfolio
Do you have an interest in conserving the islands endemics? Do you have experience in invasive plant clearance and propagation techniques? If
so, project funding has been allocated to restore St Helena’s native habitats and species. We are seeking two Conservation Workers for location
at the Peaks (Habitats).
This is an excellent opportunity to be a part of the project to restore St Helena’s internationally important cloud forest for wildlife, water security
and people, contributing to the implementation of the Diana’s Peak National Park Management Plan.
Applicants should have the following qualifications and/or equivalent level of experience:



We offer the following:
Salary: £6,722 per annum

Drivers Licence in classes A - C

Leave: 25 days per annum



Pension: 15% pension contribution into an

Physically fit and confident to work on steep, unstable terrain

approved defined contribution pension



scheme

Trained in the use of herbicides and pesticides

Paid Sickness Absence
Flexible Working arrangement
Further information about the duties of the post, interested persons should contact:
Mrs Vanessa Thomas-Williams Nursery Officer on telephone number 24724 or email: vanessa.t-williams@sainthelena.gov.sh
To access the Job Profile and Application forms click here or alternatively, both are available from:
Corporate Human Resources, Scotland Office and Essex House. Applications should be submitted through Directors, where applicable, to Karen Thomas, Senior
Human Resources Assistant, the Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday 12th October 2021. To be considered for this role,
you must complete our application form. Failure to do so will mean that your application will not be considered. Please do not submit your CV.

Fresh Ideas - Real Action Positive Change
Since launching my campaign, I have been asked countless
times how I would go about solving the many challenging issues
that St Helena is currently facing.
Whether it is the economy, healthcare, infrastructure or
communications the way I believe we should go about solving
them remains the same.
The only way to make sure we can properly resolve the island's
issues – current and future - is through Saint Solutions.
For too long, our decision makers have looked to the UK for easy
solutions to the island's problems and time and time again we’ve
seen poorly-adapted UK policies and plans implemented on the
island.
Off the peg solutions do not reflect the uniquely Saint problems
of isolation, migration, poverty and many more.
They usually do not work.

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.

I have many ideas and solutions to put forward, I am also aware
that I do not “know it all”. St Helena has some of the most
creative, resourceful and resilient people the world has ever
seen. We are problem solvers and almost everyone I speak to
has ideas for how we can work together to move the island
forward.

VACANCY

Moving forward we need to work with the resources we h
ave on the island and find Saint Solutions to the problems we
face.

Planning Officer (Environment & Enforcement)
Environment, Natural Resources and Planning Portfolio

While the UK and other places can be a source of inspiration, we
can do our own research, find our own way and come up with
decisions that suit St Helena and that suit Saints.

Are you interested in the conservation of St Helena’s natural and built heritage? We’re looking for someone who has good
research aptitude and excellent observation skills with regards to natural and built environments including the ability to
communicate effectively with clients and stakeholders and use sound reasoning skills. This post will also focus on enforcement
requirements necessary to provide for the planning and regulation of the development and use of land.
Applicants should have the following qualifications and/or equivalent level of experience:






If elected I fully intend to take forward Saint Solutions and not
to rely on Copy and Pasted UK policies and plans. I will make
sure that the work of the council and the issues facing the
island are open and transparent so that Saints understand the
issues fully. I will ensure the people of St Helena are properly
consulted, listened to and your ideas and concerns are included
in the process of creating Saint Solutions. I also firmly believe
that those of us who make the decisions should see them
through to completion and be held properly accountable for the
outcome.

We offer the following:

First Degree in town and rural planning or related environmental subject

Salary: £14,138 per annum

Valid driving licence

Leave: 30 days per annum

Minimum of 5 years practical experience in the field of natural and/or built
environment or land development

Pension: 15% pension contribution into approved

Proficient computer skills and use of Microsoft applications

Paid Sickness Absence

defined contribution pension scheme

It’s time to take the lead in our future and put these Saint
Solutions forward to build a stronger St Helena.

Flexible working hours scheme

Drop In Session

Further information about the duties of the post, interested persons should contact:
Mr Ismail Mohammed on telephone number 22270 or email: Ismail.mohammed@sainthelena.gov.sh
To access the Job Profile and Application forms click here or alternatively, both are available from:
Corporate Human Resources, Scotland Office and Essex House. Applications should be submitted through Directors, where applicable, to Dianne Venning,
Human Resources Officer, The Castle or e-mail Dianne.venning@sainthelena.gov.sh by no later than 4pm on Tuesday 12 October 2021. To be considered for this
role, you must complete our application form. Failure to do so will mean that your application will not be considered. Please do not submit your CV.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.

I'll be in the Market on Thursday 7 Ocotber 2021 from 09:00 - 14:00 to
answer any questions to may have regarding my campagn and what I
stand for. I'd also like to take this opportunity to hear about your
interest and concerns.

51747

ANDREWTURNER150@GMAIL.COM

ANDREW TURNER
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Update to Manifesto- Melissa Kim Fowler
I would like thank everyone for their support to date and I am truly grateful. I would like to share in more detail about my manifesto so that you
are clear in what I stand for and how I would like the Island to develop.

Tourism/Aviation
For many they have closed the doors on Tourism due to the pandemic.
However, I feel it would be wrong for us to do this knowing that we have
invested so much money and time into this model of infrastructure.
Tourism brought us 2.5 million in revenue (new money) to our economy
so we must see how we can continue to do this, all though we are going
through a pandemic.
It is important for us to listen to the science and also our medical professionals on Island. At this current time they are saying that we would not be
able to manage a community outbreak of Covid. However, the science is
saying that we are double vaccinated and have a thorough testing system in
place so the risk of community outbreak on St Helena is minimal.
As a potential councillor it would be my responsibility to consider both
sides but mostly importantly my priority is to protect our community.
So how do we open our doors and protect St Helena at the same time!
Suggestion- We focus our marketing efforts to encourage Digital Nomads
to visit St Helena, and this would mean they would not have a problem
with our current quarantine arrangements as their job is to work from
home. Finding a solution is always the key when faced with reality.

Education and Opportunities
Succession Planning
I’ve heard a lot in the press regarding TC positions and wages for TC’s
compared to the St Helena wages.
Firstly, I personally think we need to stop the stigma and attacks against
TC’s officers it does not shed us in good light and in some cases I would
even question if we are racially discriminating.
You may have heard of two vacancies for Head of Civil Aviation and ETI
Manager recently advertised. I think you should be aware that these roles
are geared towards succession planning, so this is good news for the Island
and what we want to encourage going forward.
Secondly, the wages offered for these roles is to reflect the importance and
we would not expect to recruit locally for a Head of Civil Aviation.The
wages for these posts would not attract many in the international recruitment market as quite frankly they are low. So whilst it might seem unfair,
we have to remember we are competing and recruiting internationally is
the only option for this post.
For future succession planning, doesn’t only mean we need to look at TC
positions, we need to also consider other key positions on Island which our
youth can aspire too. Such as Economist, Financial Secretary, Director of
Health, Head of Customs, Head of Civil Aviation and many more.

Underfunded Education in Primary Schools
The only way to ensure are children are able to thrive and progress is by
having new money as we know our Education department is gravely underfunded. If we don’t focus our efforts on this we will continue to see our
youth leave and minimal teaching staff. As a parent I am extremely concerned about our education system as children are leaving primary schools
and they are not at the age expected performance, therefore this makes it
harder for the PAS teachers .To be clear this is no reflection on the teaching staff in the primary schools but more to do with a lack of resources to
work with. Do you know that our primary schools are paying £6000.00
per month for internet charges? Think about how many more teachers we
could employ if we could make savings in these areas or increase the wages for the existing teachers so they feel valued in their roles?
Key focused areas: 1) is to encourage our children to study in areas where
there is shortage of occupation. 2) Give them the best possible start in life
by implementing graduate schemes.

Health Care
Our Health Care system is in disarray right now however I do know that
they have started to implement change. However, the question I asked myself is how did we get to this point? Do you think the decision to take away
tax allowances from the TC officers, was a good decision did we consider
the bigger impacts of this.
For example: It is hard for St Helena to attract good medical professionals
and retain them because we just don’t have the monies to attract them to
work on Island. So the tax allowances allowed us to attract theses medical

SPORTS ARENA
professionals by bumping the salary up. We need to think about the bigger impact of our decisions and what we are trying to achieve.
Going forward, I would like to see that we reinstate our nursing programme as I was recently made redundant, and I wanted to re-establish
a career in nursing however the information was not forth coming when
I was making enquiries.
Suggestion: Partnerships with Health Care organisations internationally would bring many benefits to St Helena allowing our staff to gain
further exposure overseas and ultimately improves care processes and
outcomes.

Golf Report for 3rd October 2021
SHGC, Contributed

The first competition of the month

had a somewhat scary name. Gruesome, also known as Bloodsome, was

Economic Development
I believe you all know my feelings on Economic Development, and how
important I feel about getting new monies in St Helena as we know the
pot is getting smaller and smaller so in order for us to progress we need
to make this a priority.
The cable will bring many opportunities for us such as Digital Nomads,
Research & Conferences, Modern educational approaches, Digital
ground stations, however we must ensure that the communication license benefits the people first.
Agriculture- To encourage growth and collaborative working between
farmers and merchants. To reduce the unit cost for us on Island, by exporting to Ascension Island. To relook at the subsidy policy because I
assume that having a subsidy would mean it would be affordable to the
community.
Financial Sectors-To develop our financial services, by implementing
legislation to support our policies. To encourage inward and outward
investment however we must ensure that we do this right because in any
financial investment there is always a reputational risk for the Island so
let’s get it right and make wise decisions collectively that benefits St
Helena in its entirety.
Thank you for taking the time to read this, I would urge everyone to
come out to vote as it is so important that we get the right people to
stand for us.
I represent the Common Citizen the person who is trying to survive in
this economy and if you would like “Progress for Politics” vote for me
– Melissa Kim Fowler.
PS. To the person who scribbled a pair of glasses on my poster that I
paid an arm and leg for – I hope that you will take that much time and
effort to vote for me

the format of the game. With such a
scary name you would expect a low
turnout. However, 26 of our players
wouldn’t be deterred. In this format
where players had to
choose their partners
it is not your best shot
off the tee that counted,
it was the not so good
shot. It was your opponent’s decision to
make on which ball you
should play after the tee
shot. 7/16 of the combined handicap was applied. At the end of the
18 holes Mr Peter Bagley
and Mr Belfred Peters
emerged top with net
74 to win first prize. In
second place with net

76 was Mr Nick Stevens and Mr Jeffrey Stevens. Only one pair of players scored a two to collect the balls in
the two-ball pool. Mr Donald Bowers
who partnered with Mr Henzil Beard
chipped in from off the green to score
a birdie on the 7th. The prizes were
presented by the lady’s captain Mrs
Helena Stevens. Congratulations to
all the winners.
Next Sunday, 10th October, our members have a chance to warm up for the
Open by taking part in the October
Monthly medal stroke play competition. Tee off 12noon. Registration
closes on Saturday, 9th October, at
3pm. Register by leaving a message
on our voicemail 24421.
We have temporarily extended the
window for registration for The Open
by one week to Saturday, 9th October. For more information and photos
of our events check out our Facebook
page @shgc.org.sh
Happy swinging…
FOOTBALL RESULTS
Saturday 2 October 2021
Rovers 2
Harts 3
T Brady (3)
MoM: T Brady

R Legg (2)

Axis 2

Ballez 3

S Crowie, R Backhouse
MoM: J Naulaerts

M Williams, E Constantine,
A Yon-Stevens
YPoM: A Yon-Stevens

Sunday 26 September 2021
Saints 1
Wirebirds 19
S Stroud (5) A Langham (6) C Williams
T Benjamin (4) A Buckley (2)
C Harris (2)
MoM: S Stroud

Lakers 1

Bellboys 3

J Yon
MoM: C Thomas

D Young, A Yon (2)

FOOTBALL FIXTURES
Saturday 9 October 2021

..continued from back page
the perfect start to the second half. 3-2
and game on.
After a flurry of goals either side of
the half-time break, the game then
become more of a battle with neither team creating clear-cut chances,
mostly due to the strong and robust
tackles flying in from both sides desperate not to concede any more goals.
This was for sure a typical Harts versus Rovers clash and, as is customary,
Williams received a yellow for one too
many rough challenges.
Rovers continued to pressure and push
for an equaliser, while Harts defended
for their lives and looked to hit on the
counter attack with the pace of Brady.
One of these quick counters almost
saw Brady get a fourth goal after running in behind and beating Dane Wade
for pace, something which doesn’t
happen often though could have been
down to Wade picking up a rib injury
earlier on in the match. Brady’s first

shot from the angle was saved well
and the rebound was smashed over,
high and mighty from the boot of Joey
Thomas.
Rovers did though, on two occasions,
feel that they would have, and maybe should have, been given a golden
chance to get back into the game by
way of two big penalty shouts. One for
a handball was waved away by the ref,
and the second, a foul on Isaac by Dion
Phillips, which was given by the ref
but later overturned after consultation
with the linesman who saw a Rovers
foul in the build-up to the tackle.
Despite piling on the pressure, and
coming close with a cross that found
Isaac flying in at the far post but unable to find the target, Rovers eventually ran out of time to strike back
and the final whistle went with their
undefeated streak in the league this
year coming to an end at the hands of
their old foes, the mighty blues, the
Harts.

1.30pm
3.30pm

Saints
Bellboys

Axis
org: Rovers
Wirebirds org: Harts

FOOTBALL LEAGUE TABLE

HOTSHOTS (TOP TWELVE)
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OLD FOES BREAK THE STREAK
Harts End Rovers Undefeated League Campaign on Saturday

A fantastic number nine’s performance, summed
up by a first half hat-trick, saw Man of the Match,
Tyler Brady, throw a spanner in the works of this
year’s league title race as his Harts team ran out
3-2 winners against Rovers on Saturday.
Rovers 2 - 3 Harts,
Saturday, 2 October 2021, 1.30pm

F

or those in attendance at a chilly
Francis Plain, the atmosphere was one
that felt exciting, tense, and unpredictable, all signs of that classic fixture on the St Helena football calendar
as the two most dominant teams in
recent history readied themselves for
battle and to write another chapter in
the Rovers versus Harts rivalry.
Rovers started the game with the most
intent, attacking the Red Hill end.
Rovers captain, Rico Benjamin, was a
nuisance from the get-go winning every long ball forward and flicking on
to his strike partner Ronan Legg on a
number of occasions in the early goings. It was this combination which
would see Rovers take the lead just five
minutes in when Legg latched onto a
Benjamin flick to chip the outrushing Christo Crowie in goal for Harts.
Despite the chip going off the target,
Legg showed great pace to get onto the
end of his own effort to turn the ball in
at the near post and give his team an
early advantage.
Up until the 20-minute mark Rovers
continued to dominate the attacking
play with Harts struggling to get to
grips with the game and get their forward men involved. This all changed
around 22minutes in though, when,

after receiving the pass from Tyrel Ellick in midfield, Tyer Brady went on a
dazzling run, cutting through the Rovers defence like a hot knife through
butter, before tucking the ball pass
Keith Yon to equalise for Harts.
The game then really opened up with
Rovers almost striking back with an
instant reply. It was Legg again causing problems in the Harts area, faking
his marker before striking at goal and,
though his effort was well-saved by
Crowie, the rebound fell to the feet of
Legg again who should’ve scored but
instead skied his effort up and well
over the cross bar.
As if to make him pay, Brady then
struck again at the other end to give
Harts a 2-1 lead. This time it was a
lovely lay-off from strike partner
Sean-Lee Thomas, which saw Brady
strike hard and true into the bottom
right for his second goal in just three
minutes.
The quick comeback from Harts
seemed to stun the Rovers who were
beginning to look all over the place at
the back and before they could get over
the second Brady goal, things went
from bad to worse. A cross into the
box bumped up and ricocheted of the
arm of Cristen Yon defending his area,
loud appeals from Harts players were
then answered by the ref who blew his
whistle and pointed to the spot - pen-

alty given. Up stepped Brady who kept
his composure, waiting on the keeper to make his move, before striking
straight down the middle, rounding
off a well-deserved first half hat-trick.
Rovers on the other hand were left
wondering what went wrong after going from 1-0 up to 3-1 down in the
space of just ten minutes. Their last
chance to get a goal back before the
half time break again came the way of
Legg, whose mazy run earned him a
free-kick after a foul by Ross O’Dean.
From around 25 yards, his effort was
well struck, but went too central and
was an easy stop for Crowie to make.
With Rovers needing to find a route
back into the game, they made a
change during the break that would
see the introduction of young sensation Brett Isaac into the fold replacing
Alan “Picky” Benjamin in the midfield.
Barely five minutes after the restart
and Rovers were back in the game. A
long throw into the box from Julian
“Dutty” Henry found its way to Harts
captain, Mike-e Williams, whose
over-the-head clearance hit his own
hand which was extended away from
his body. Penalty awarded. Shaking off
his miss earlier in the game, Legg put
the ball on the spot and showed class
and composure to coolly roll the ball
in to the keepers right to give his team
..continued on page 31

