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Fire, Wire! 
Fallen electricity line results in 24 hour 

fire fight at Ben Masons

Stop right there!
Works on Port Control, Customs  
and Biosecurity Main Container  

Yard Suspended by SHG
One-stop shop for 
Career Services 

Age is just a number!

“The likelihood of 
harm was always high” 

Chief Magistrates orders Solomon’s 
to pay costs of £3,315 after pleading 

guilty to five offences in incident which 
saw employee hospitalised for 11 days
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Donna Crowie, SAMS

I have to totally agree with 
Anita’s comment in the last edition 
of The Sentinel - time is zooming 
past. For me, I didn’t even know it 
was November until i came back to 
the real world, after being in ‘the 
bug world’ for a week. 

Yes, I was one of the unlucky ones 
who was swept off my feet by Viral 
Gastroenteritis, or the bug, as we 
Saints say. 

This wasn’t a good start to 
November for me, I had my 
youngest down with it on the 
weekend and by that Monday I 
was down also with vomiting, 
diarrhoea, fever - it was not a nice 
feeling at all and this is for me, a 
grown adult. 

It is bad enough you face these 
things, but for the little ones, I 
can just imagine how you felt, and 
those parents home with the kids 
who just want them to get better. 

But just be patient with them, 
I know the Health Directorate 
recommended drinking plenty and 
I felt a bit better after drinking, but 
there were times I didn’t even felt 
like doing that.  

What is worrying is those parents 
who are staying home. Are you 
being covered for work? Are you 
getting the days off to stay at home 
with your child? Remember, this 
cannot be helped. 

Just to recap on the advice that 
Health gave to the public: 

• Stay hydrated
• Eat when you feel able to 
• Stay at home and get plenty of 

rest
• Take paracetamol if you are in 

discomfort
• Wash your hands frequently 

with soap and water to help avoid 
spreading the infection

• Hand washing must also happen 
before and after handling food 

• Adhering to strict hand washing 
measures will also protect people 
around you

Everyone stay safe and keep well. 
Have a great weekend.

SENTINEL
COMMENT

South Atlantic Media Services, Ltd.,
The Media Centre, Castle Gardens, 
Jamestown, St Helena, South Atlantic 
Ocean, STHL 1ZZ. Tel: 22727
E: news@sams.sh, W: www.sams.sh

On Friday, 5 November, Career 
Access St Helena,  which has been 
established by SHG as a one-stop 
shop for career services on St 
Helena, was officially launched 
at their premises on the Ground 
Floor of New Porteous House in 
Mainstreet, Jamestown.

“Operated as a partnership 
between SHG, St Helena 
Community College and 
relevant private sector and non-
governmental entities, in order 
to meet the needs of the widest 
range of stakeholders,” said 
Chief Minister, Julie Thomas, 
during her opening remarks at 
the official launch as the Minister 
of the Education, Skills and 
Employment Portfolio. “CASH 
will centralise all employment-
related resources on St Helena 
and serve not only those who are 
unemployed, but persons at every 
stage of their career and every 
level of ability.” 

Following a speech from Chief 
Minister Thomas, words of 
welcome were given by CASH 
Manager, Nicola Essex, who 
explained the aim of CASH and 
gave an overview of the services 
they will offer the community of 
St Helena.

Following the opening 
ceremony, the CASH Offices 
were open for visits to anybody 

One-stop shop for Career Services 

in the community where they 
could speak to the members of 
the CASH team consisting of 
Manager, Nicola Essex, Placement 
Coordinator, Martin George, 
and Workplace Development 
Coordinator, Cynthia Bennett.

“The day was really really 
successful,” said Martin. “We 
had a good cross selection of 
people coming in from the street 
including personnel from across 
other government portfolios, your 
general member of the public, 
and we even had some clients. 
Between myself and Nicola, we 
had three clients come in - two 
were first time and one was a 
repeat visit.”

Martin then went on to explain 

that there was “good energy in 
the room” during the open day 
and that “it was clear that the 
service, as it is intended to be, is 
much needed.”

While the CASH team will 
regularly liaise with Prince 
Andrew School, Martin said that 
it is important for people to know 
that the service is for people of all 
ages on St Helena seeking career 
and employment advice and 
assistance. “It’s not about school 
leavers only. It’s those in school, 
school leavers, or even somebody 
who’s in their forties or fifties,” 
he explained. “The products and 
services we offer is anything 
from assisting with you cover 
letter, to CV writing and filling 
out applications. Also, Cynthia in 
her role can prepare an individual 
to be ready for the workplace, or 
once they’re in the workplace, to 
continue their development.”

Liam Yon, SAMS
Official launch of Career Access St Helena last Friday

“The likelihood of 
harm was always high” 

Chief Magistrates orders Solomon’s to pay costs of £3,315 after pleading 
guilty to five offences in incident which saw employee hospitalised for 11 days

Solomon and Company (St Helena) 
Plc have been ordered to pay costs to-
talling £3,315 after pleading guilty at 
the first opportunity to five offences 
contrary to section 16 of the Health 
and Safety Ordinance 1977. The of-
fences relate to an incident which oc-
curred on the 14 January 2021 at the 
Bulk Fuel Installation. 
On this day, employee Gary Benjamin, 
was using a diesel generated pump 
to transfer petrol from a 17,000 litre 
tanktainer containing petrol. Petrol 
from the tanktainer had been decant-
ed into a bucket and poured into the 
priming port. After a number of failed 
attempts to prime the pump, explosive 
gasses built up from the petrol, which 
was ignited by the hot exhaust va-
pours from the pump, causing a fire in 
the immediate area. As a result, Gary 
suffered burns on his body, arms and 
hands, spending 11 days in hospital 
and suffering significant pain.
The offences, to which Solomon’s pled 
guilty, related to failing to provide ap-
propriate PPE, failing to provide the 
appropriate pump, failing to carry 
out risk assessments, failing to pro-
vide first aid/burns kits and failing to 
provide sufficient instruction, training 
and supervision. 
In his ruling, Chief Magistrates Dun-
can Cooke, said:
“The law on St Helena provides a 
maximum penalty for each offence of 
£400, which may well be considered 
inadequate. The legislation is from 
1977 and no uplift to penalties has 
been applied to take into account a 
change in attitude to sentencing these 
types of offences.
“Were the English guidelines to be ap-
plied for an equivalent offence culpa-

bility would be high as there were fail-
ures to put in place industry standard 
measures. The likelihood of harm was 
always high in this case and the in-
juries suffered have a substantial and 
long term effect on the sufferer’s abil-
ity to carry out day to day activities.
“For companies in Solomon’s financial 
position in England fines in the region 
of £100,000 for these offences would 
be considered the starting point before 
taking into account proportionality to 
financial circumstances, additional 
aggravating factors, mitigation and 
totality.”
“There will therefore be a fine of 
£260 per offence after allowing credit 
for the guilty plea making a total of 
£1,300. Compensation of £2,000 will 
be paid to Mr Benjamin along with 
£15 in costs making a total of £3,315 
to be paid within 7 days. Compensation 
would have been higher but the crimi-
nal courts in St Helena are not able to 
order any higher amount. Mr Benja-
min is at liberty to take whatever civil 
proceedings he wishes but it is hoped 
that the defendant will engage with 
him on the matter of compensation.”

Liam Yon, SAMS

ST HELENA NEWS
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Fire, Wire! 

Liam Yon, SAMS
Fallen electricity line results in 24 hour fire fight at Ben Masons

The St Helena Fire & Rescue 
Service, at around 5pm on 
Saturday, 6 November, responded 
to a fire that had broke out on the 
hillside west of the Head O’Wain 
Clinic, near Ben Masons. “The 
cause of the fire is believed to 
be due to a fallen electricity line 
which ignited the surrounding 
forest area,” reports SHG. 

Over the course of the night, the 

Fire Service worked tirelessly to 
monitor and put out the blaze, 
assisted by the St Helena Airport 
Rescue & Firefighting Service 
from early on Sunday morning. 

By around 5pm on Sunday 
afternoon, 24 hours after the 
initial response, the fire had been 
extinguished, with SHG reporting 
no injuries to any persons and no 
damage to property in the area. 

 “As Minister of Safety Security 
& Home Affairs, and on behalf of 
the Chief Minister and Legislative 
Council, I would like to express 
my deepest gratitude to both Fire 
Services, Police Service personnel, 
Forestry, and Connect Saint 
Helena for their hard work and 
dedication over the course of the 
weekend,” said Councillor Jeffrey 
Ellick. “Well done to all, keep up 
the good work and collaborative 
relationship.”

“I would like to thank all those 
involved from across the Portfolio, 
Fire & Rescue Service, Airport 
Fire Service, Police, Forestry, 
Connect and the community in 
tackling the fire, many of whom 
worked tirelessly for 24 hours,” 
said Portfolio Director of Safety, 
Security & Home Affairs, Alex 
Mitham. “It underlines everyone’s 
commitment and dedication to 
protecting the community.”

SHG thanks the Forestry Section 
of the Environment, Natural 
Resources & Planning Portfolio, 
Connect Saint Helena Ltd and the 
community “for their support” 
throughout the ordeal. 

Early 2O22 operational date 
Liam Yon, SAMS

SHG issues an update on Oxygen Plant for Bradley’s Hospital

St Helena Government have 
issued an update on the Oxygen 
Plant for Bradley’s Hospital 
which arrived to the Island in 
May of this year.

They say that, to date, the Oxygen 
Plant has been successfully 
situated onsite as part of the 
local civil works project being 
undertaken by Henry’s Building 

Construction. “These works are 
to be completed in advance of the 
underground oxygen pipe work 
installation to each Intensive Care 
Unit (ICU) and hospital bed,” they 
report.

Further to this, SHG said that 
“due to the high global demand 
for oxygen-related supplies, there 
is an unprecedented material 
shortage and professionals in this 
area are extremely sought after. 
St Helena Government is working 
closely with Oxygen Plant 
Manufacturer Novair to ensure an 
early-2022 operational date.”

Once operational, the Oxygen 
Plant will enable the capability 
to provide piped oxygen at the 
Bradleys facility. 

SHG says that “in the meantime” 
and as an interim measure, 
“bottled oxygen continues to be 
available at Bradleys Hospital if 
needed by patients.” 

Aircraft crash, fire, and casualties

Liam Yon, SAMS

Successful Live Exercise with all departments held at St Helena Airport 

St Helena Airport Ltd held a live 
emergency exercise at the Airport 
on Wednesday, 3 November.

This exercise was done as a 
requirement by the Airport to 
maintain regulatory compliance 
in respect of Emergency Planning 

and the preparation for any 
incident that may occur at the 
Airport.

The exercise simulated a runway 
excursion by an Aircraft taking 
off. The simulated aircraft, 
carrying six persons onboard, 
veered off the runway, suffered a 
collapsed undercarriage and then 
caught fire. 

St Helena Airport staff from 
all departments responded to 
the simulated incident in line 
with the Aerodrome Emergency 
Plan, dealing with the fire and 
casualties.

 The exercise was observed 
by Airport Personnel, and 
representatives from the St 
Helena Government Police and 
Emergency Planning departments 

of the Safety, Security and Home 
Affairs Portfolio. 

“To meet our international 
safety obligations, the Airport 
regularly conducts training 
exercises to test and refine our 
emergency response plans; this 
recent exercise was designed 
to test our response to a small 
aircraft accident,” explained CEO 
& Accountable Manager, Gwyneth 
Howell. “The exercise was very 
useful and we gained much 
learning from it; in particular, we 
discovered that we have staff at 
the Airport who would make great 
actors! My thanks are extended to 
all those involved in the exercise, 
including the observers from 
SHG who gave us very helpful 
feedback.”

Dates for your diary!

Sunday 26th December 2021 
Traditional Boxing Day Sports 

on the Bridge in Jamestown 
and

Friday 31st December 2021 New 
Year’s Eve celebrations 

also on the Bridge in Jamestown.

Photo by SHG
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Hoping to make Commonwealth history

Liam Yon, SAMS
Under a month until the arrival of the Queens Baton to St Helena

The St Helena leg of the Queen’s 
Baton Relay is less than a month 
away, with the iconic Baton, housing 
the message from Her Majesty Queen 
Elizabeth, due to arrive to St Helena 
on the 5 December.

Upon its arrival, the Queen’s Baton 
will be presented to His Excellency 
The Governor at the Rupert’s 
Jetty by President of the St Helena 
Commonwealth Games Association 
(CGA), Nick Stevens, at 8am. 

The Baton will then take an Island 
tour to the Briars, Alarm Forest, 

Deadwood, Longwood Green, 
Levelwood, Green Hill, Sandy Bay, 
Blue Hill, White Gate, Cape Villa, 
Ebony View, Half Tree Hollow 
Supermarket, the CCC, Ladder Hill, 
the Hospital, and finally through 
Jamestown, finishing in the Mule Yard 
at approximately 6.30pm, remaining 
there for photo opportunities until 
9.30pm.

“We, the St Helena CGA, are 
extremely pleased to be able to 
organise this event for the people 
of St Helena,” said the St Helena 
CGA. “Our objective is to get every 

single person to interact with the 
Baton, which would be a first by a 
Commonwealth Nation.” 

On day two, photos will be taken of 
the Baton with our oldest resident, 
and oldest living land inhabitant in 
the world, Jonathan the Tortoise, 
at Plantation. It will then visit each 
Island school to allow our youth 
to interact with the Baton before 
being taken to the Airport for more 
photographs.

Failing the objective of getting every 
person on-Island to interact with the 
Baton, “we are hoping that every 
school child can touch the Baton, 
which will be another first,” said the 
CGA.

After lunch on Day Two, the Baton 
will be relayed up Jacobs Ladder by 
Prince Andrew School students before 
being transported back to Jamestown 
by the 1929 Charabanc. The Baton 
will then be relayed underwater, for 
the first time ever at St Helena, from 
the Seaside to the Papanui and back. 

The day will end with an official 
function at Plantation House hosted 
by the Governor.

The St Helena Commonwealth 
Games Association, more commonly 
known as the National Sports 
Association of St Helena, has been 
working with the Queen’s Baton 
Team for over a year planning the 
two day event.

Age is just a number! Liam Yon, SAMS

Graham Sim, 84, runs 24km for Charity

Making an ‘impact’ on Climate Change

Liam Yon, SAMS

Danni and Emma wins Impact Award for short film at COP26 in Glasgow

A local film, produced by Danni 
Thomas and Emma Weaver, has 
won the Impact Award at the 
2021 United Nations Climate 
Change Conference, or COP26, in 
Glasgow.  

The three-minute film tells the 
story of the Scotland Endemic 
Nursery Team saving the She 
Cabbage from extinction and also 
features Prince Andrew School’s 
Eco-Schools class learning about 
conservation and helping to plant 

seedlings. 
“I was over the moon!” said 

Danni on receiving the award. “I 
feel that the Impact Award holds 
more meaning than the People’s 
Choice Award. After all, the aim 
of the video was to increase 
awareness of our Island’s 
conservation efforts and we were 
heard by the right people.”

St Helena’s film was the only one 
from the competition to feature on 
the BBC World Service Newshour 

where a short interview with one 
of the producers, Emma Weaver, 
focused on the Nursery Team’s 
aim to soon plant out some of 
the new She Cabbages within the 
Island’s Cloud Forest and looked 
at why restoring endemics is 
important in St Helena’s efforts 
to combat climate change.

“The main benefit is giving 
global recognition to some of St 
Helena’s incredible conservation 
work. Hopefully this will lead 
to increased external funding 
opportunities, including for 
combating climate change,” said 
Emma. “Of course we’ve also 
reached hundreds of millions of 
people, including attendees of 
COP26, all at no cost to the Island 
– showing that St Helena is able to 
get great international coverage 
through no-cost opportunities 
like this one.”

The She Cabbage Tree, listed 
as Extinct in the Wild, was 
rediscovered in 1976 by the late 
George Benjamin. Since that time, 
only a few hundred seedlings in 
total had ever been collected. But, 
this year, the Nursery Team have 
managed to collect a massive 
20,000 seeds and have already 
potted around 17, 500. 

Renowned local, Graham Sim, 
has once again proven that age is 
just a number having, at 84 years 
young, run a total of 24km on 
Sunday, 31 October, all in aid of 
the Cancer Support & Awareness 
Charity on St Helena.

Graham started his journey 
from his home at Enfield Lodge 
at 8.40am. With his trusty hound 
by his side, he then made his way 
through to Hutt’s gate, Silver Hill, 
Rock Rose, Sandy Bay Ridges and 
back to Enfield lodge, finishing at 
12noon in a total of 3hrs 20mins.

Altogether, Graham raised 
around £1500.00 for Cancer 
Support & Awareness.

Stop right there!
Works on Port Control, Customs and Biosecurity Main 

Container Yard Suspended

SHG have announced that 
they have taken the decision to 
immediately suspend works and 
close the site of the Port Control, 
Customs and Biosecurity Main 
Container Yard at Rupert’s.

This work was being carried out 
by the successful contractor, AMD 
Engineering, owned by local Private 
Sector mogul Adrian Duncan.

SHG said the suspension of works 
and closure of the site, although 

temporary, is due to “a review 
which resulted in a referral to the 
St Helena Police Service.” 

No further information as to the 
reasons behind the closure, or on 
what the review was about, has 
been released with SHG stating 
that they are “unable to comment 
any further whilst Police enquiries 
are ongoing.”

Works on the Container Freight 
Station, being carried out by Isaacs 
Contractors, continues to progress 
as normal.

Liam Yon, SAMS

The Chamber of Commerce will be holding 
a very important meeting on Tuesday 16th 
November at Kingshurst at 7pm for all its 
Members who are carrying out any type of 
farming, particularly on land leased from 
Government.  The purpose of the meeting 
is to discuss a proposal to seek funding 
for upgrades to improve the lands and 
facilities by invasive weed removal, rabbit 
proof fencing, animal shelters, improved 
road and toilet at ex- ADA fields, etc. If the 
funding is approved, the work undertaken 
will enable revision of the Agriculture 
Estate Strategy relating to length of leases, 
etc. to be finalised. Please do not miss 
this opportunity to hear what is planned 
and give your views before the proposal is 
completed.

Farmers who have not yet joined  the 
Chamber or St  Helena  Growers but wish 
to attend the meeting are asked to contact 
Audrey Constantine or Corinda Essex as 
soon as possible.

FOR THE ATTENTION OF ALL FARMERS

HM The Queen starting the Baton Relay
Inset: Queen’s Baton
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ST HELENA CLOUD FOREST RESTORATION RESEARCH BURSARY 
  
The St Helena Research Institute (SHRI) is seeking to attract research proposals from international researchers 
that will help meet the conservation of biodiversity objectives in The Peaks National Park Conservation 
Management Plan 2019-2024 and its corresponding implementation plan Restoring St Helena’s internationally 
important cloud forest for wildlife, water security and people (2021-2026), specifically, objective 3a3 -  Research, 
data gathering and training is carried out to inform and maximise the effectiveness of restoration and 
management techniques. With a specific focus on filling knowledge gaps.  
  
Current reseach gaps identified include:  
  

 Understanding the composition and ecology of epiphytic communities 
 Assessing the role and impact of non-native plant species in conservation and integrity of ecological 

services 
 Assessing the impact of rodents on conservation and integrity of ecological services 
 Understanding the role of non-native species in supporting conservation, ecological services and 

integrity 
 Pollinator identification and behavioural studies for plants of the Peaks, including non-native species 

such as honey bees 
 Developing citizen science and long-term monitoring programmes for climate change impact studies 
 Risk assessments of prioritised and emerging invasive non-native species 
 Taxonomic and genetic studies of endemic invertebrates 
 Study of the costs and benefits of Ramsar status for the cloud forest 
 Study to identify other potential international designations, their costs and benefits 
 Mapping and interpreting the cultural heritage features of the Peaks 
 Valuing peaks species and the ecosystem services they support. 
  

We welcome applications addressing other knowledge gaps, if they meet the objectives of the Peaks National 
Park Conservation Management Plan.  
  
SHRI invites research proposals from researchers and the winning entry will be awarded a £2,500 research 
bursary to contribute to the costs of conducting the study. The competition is open to individual researchers and 
could form part of studies for a Masters or Doctorate. Researchers must be associated with an academic 
institution or organisation, as a registered student, employee or associate. Studies may require field work on St 
Helena or could be conducted remotely depending on their subject matter. Partnership approaches with on-Island 
organisations are encouraged.  

Research proposals should be submitted using the SHRI application form and will need to set out clearly:  
  

 The lead applicant’s name, organisation or institution and contact details and names and organisations 
of other partners and collaborators who will be involved in the study  

 Proposed start date and duration of project  
 The aims and methodology of the proposed research  
 The intended outcomes and how the outcomes of the proposed research will support the Peaks 

Management Plan and inform restoration and management techniques, including any local capacity 
building or public engagement activities  

 Potential social and environmental impacts and the mitigation measures you propose.  
 
The closing date for proposals to reach SHRI is by 11.59pm (GMT) on 7 January 2022.  
 
Proposals will be reviewed by the St Helena Cloud Forest Steering Committee and the St Helena Research 
Council.  The research proposal which is considered to best support objectives of the Peaks Management Plan 
and meets the Research Council criteria will be awarded the bursary.  

For a hard copy of an application form or for further information and advice please contact: rebecca.cairns-
wicks@sainthelena.gov.sh  
 
#StHelena #SHRI #Research #CloudForestProject  

https://www.facebook.com/StHelenaGovt/ 

https://twitter.com/StHelenaGovt 

SHG  
9 November 2021 

LIFESTYLE & CULTURE

The mellowing effect that memory has 
on us is true of every obstacle or disap-
pointment. Not all memories are good but 
upon reflection not all are bad. At least 
this is what a group of us not-so-young-
anymore friends and relatives found when 
our light-hearted conversation moved on 
to life as it was in St Helena, and activities 
that were common place then. 
In hindsight, times for a great many were 
really tough. But all were embraced and 
out of such a difficult period emerged 
strong family values, resilience and dis-
cipline.  
Wages were really poor. Luxuries were 
few and far between. Eking out a liv-
ing was very difficult and the only way 
forward for hundreds was emigration to 
South Africa but work permits stopped in 
1954.    
Wages improved after a long while but 
some can remember being paid 19 shil-
lings (old money) as an adult. They in-
creased to 2 pounds and 5 pence but for 
many it was as low as 13 shillings and 6 
pence a week. And yet it purchased all the 
necessities for the home because prices 
in the shops were also low. People often 
shared what they had and there was a 
place at the table for someone who hap-
pened to call.  
Children learnt from their parents who 
seemed invincible; they had to be. They 
were the bread winners, teachers, doctors, 
accountants, counsellors all wrapped up 
in one. The Church played a very impor-
tant role in family life. There was always a 
sense of pride and respect for others and, 
laughter. It probably was laughter and 
the ability to make light of one’s personal 
circumstances that was the catalyst that 
knitted everything together. 
Time I would suppose is relevant to ev-
erything. Today you often hear young 
people remarking about our children, 

“They have everything now, unlike back 
in our day when .......” Everyone of what-
ever age can look back and reflect.    
We were reminded that meat for most 
families was on Sundays, Christmas 
and Easter. At Christmas every house-
hold had a variety to serve up. Although 
there were different levels of small in-
comes every family made certain that 
their dinner table was just as good as 
their neighbours. They found a way of 
making it happen. People started cook-
ing their meats on Christmas Eve. The 
smell as you approached the house was 
so inviting. 
There was a wonderful aroma throughout 
from Goblee Gear tree sprigs in the living 
room. I understand Goblee Gear trees can 
still be found at Beans and Willow Bank. 
For most families electricity came along 
only gradually and oil lamps or candles 
were used for illuminating. They created 
a warm glow but one wonders today how 
it was possible to read by such poor light. 
At least back then there were lots of lo-
cal vegetables and fruit; sweet potato 
and yam were the main staples. Fish was 
abundant (except during lean periods) 
and 6 pence (old money) would get you 
a “cut” of tuna or Wahoo. Mr Johnny An-
drews carried fish on a pole across his 
shoulders up Jacobs Ladder to customers 
in the country. Occasionally there was too 
much fish to sell or barter - they were re-
turned to the sea from West Rocks. 
Television, computers, mobile phones or 
any of the modern gadgets and appli-
ances of today that could have provided 
all the comforts of today hadn’t arrived 
in St Helena. However, short wave radio 
picked up some wonderful stations that 
covered international news and the lat-
est music and sports coverage. Then there 
was reading, swimming, walking, danc-
ing and lots of conversation so there was 
no time for boredom. 
Frequently you would see groups out-

doors with guitars and piano accordions 
practising latest songs. Later we had our 
own radio set-up when Mr Billy Stevens 
of Half Tree Hollow started broadcasting 
songs on Sunday afternoons. He played 
33, 45 and 78 speed vinyl records. Every-
one looked forward to movie nights. Some 
walked long distances because transport 
was sparse.  
We all wanted to remember the grass-
filled mattresses. There was a small in-
dustry for country folk delivering cow 
grass to customers in Jamestown on don-
keys. When the grass was fresh it smelled 
wholesome and everyone wanted to be 
first to retire. The novelty wore off when 
the mattress flattened, until the next time 
there was new grass. Mattresses were 
also stuffed with fibre, which like grass 
also turned lumpy as it broke down.  
Children found imaginative ways of en-
joying themselves. Board games came lat-
er but there were cards, five-stones, but-
tons, marbles and they all required skills 
to win. I will try to explain five-stones. 
Five carefully selected small round stones 
were thrown onto a flat surface, usually a 
piece of smooth concrete. Depending on 
how the stones spread one was selected 
for throwing into the air while with the 
same hand scooping up the others in time 
to catch the one falling. 
There was a host of other games that chil-
dren played. A tin can filled with grit and 
a string to drag it became a stone roller, 
there were go-carts, the list was endless.  
Some children walked long distances to 
school. After school many had chores like 
fetching firewood, toting water and tend-
ing animals. What memories. Life was 
what it was and you made the best of it. 
We realised in our light-hearted conver-
sation that not everyone wants to be re-
minded of those days. This is natural but, 
on the other hand, how bad is it to re-
member from whence you came if it helps 
to direct where you want to go.

Reflections...

The Magic of Memory Lane

Cyril Gunnell, Contributed

NOTICE BOARD
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INVITATION TO TENDER 

 
INSHORE FISHERIES SURVEY AND DEPTH TRANSECTS  

 
St Helena Government invites suitably experienced contractors to submit tenders for the following contracts:  
 

 ENRP35-2021/22 – Charter vessel & crew to undertake inshore fisheries survey for bait species 
 ENRP31-2021/22 – Charter vessel & crew to undertake depth transects to assess the distribution of 

groundfish species. 
 
Copies of the tender document can be obtained from:  
 
Miss Tiffany Lawrence 
Procurement Officer 
Essex House 
Jamestown 
Telephone No: 22270 or email: tiffany.lawrence@sainthelena.gov.sh  
 
Should you require any further details, please contact the Fisheries Science Programme Coordinator, Joachim 
Naulaerts, on telephone: 22270 or email: joachim.naulaerts@sainthelena.gov.sh  
 
Completed tenders should be placed in the Tender Box at Essex House by 12noon on Thursday, 25 November 
2021. 
 
Interested parties should note that this opportunity is not being advertised overseas. 
 
SHG 
10 November 2021 

 

 

Situated at Kunjie Field, 1st Building on your right, with a car park, 

And in 

Jamestown, Nr the Baptist Manse 

Opening hours at Kunjie Field: 

Mondays –Saturdays:  4:00 PM – 6:00 PM 

Opening hours in Jamestown: 

Thursdays & Fridays: 9:00 AM – 2:00 PM 

Saturdays: 9:00 AM – 12:30 PM 

On sale is a variety of Ladies, Men’s and Children’s clothing, 

Contact details: Jean Fowler, Tel: 24044 

 

 

 

 

 

 

 

The Capital Programme Section will be 
holding a series of public information meetings 
during November 2021. These meetings are 
being held to give an update on the Economic 
Development Investment Programme (EDIP), 
including Rupert’s Wharf Cargo Handling 
Facility development and Side Path Road and 
Field Road Rehabilitation.

PUBLIC 
ANNOUNCEMENT

ECONOMIC DEVELOPMENT INVESTMENT PROGRAMME UPDATE 
PUBLIC INFORMATION MEETINGS

All meetings will take place at 7pm as follows:
Members of the public are encouraged to 

attend.
SHG
9 November 2021
http://www.sainthelena.gov.sh

NOTICE BOARD
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Cloud Forest Logo Competition  
£250 Prize. Open To All.

Aim: Design a logo that represents the 
Peaks National Park and supports the 

efforts and actions of the Peaks 
Management Plan 2021-2026.     

 For full details and a design brief email 
visit@sainthelena.gov.sh  

or call +290 22158 
 

Closing date: Friday, 17 December 

The source of 
40% of the 

island’s water 
supply

Implementation 
of the Peaks 

Management Plan 
2021-26 is now 

underway

Home to 
at least 250 

endemic 
species 

Invasive 
species, like 

ßax, threaten the  
endemic plants 

and animals

The St Helena 
Cloud Forest Restoration 

Project is a massive 
collaborative effort

The central peaks and ridges of the Peaks 
National Park are home to the last remnants of an 

ancient cloud forest, a unique habitat and economically 
important ecosystem

Valued as one 
of St Helena’s 7 

Wonders

Contains 17% 
of the UK and UK 

Overseas Territories’ 
endemic 

biodiversity

NOTICE BOARD
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9am-12 noon : Morning show with Luke Bennett                                                                                                                  

12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell 

8-8:30pm: Comedy  

                     
5-7pm: Modern Country Chart with Donna Crowie

7:30-8:30pm: Sounds of the 80’s with John Turner   
      

8-11am: Sunrise with Donna Crowie

12:30-2:30pm: Pop goes Classical with Cyril 
(Ferdie) Gunnell

4-7pm: Afternoon Drive with Luke Bennett

8-8:30pm: Comedy 

7-10am: Sunrise with Luke Bennett and Liam Yon 
 

5-7pm: UK Chart Show with Donna Crowie 

SAMS Radio 1

Reach us on 22727 or at news@sams.sh

Local news and notices: 

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm

Bringing you the

BBC World 
Service
100.7 (Briars) 

88.1 (High Knoll) 
102.7 (Blue Hill)

S
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T.
 N

ov
 1

3
FR

I.
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ov
 1

2 7am-10am Sunrise 
                                                                                                                                                                                                                                                                                                            
1pm-4pm:   Luke Bennentt       
                                                                                                                                                                                                                           
8-8:30pm: Comedy 

S
U

N
. N
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4

9am-12 noon: Saturday Show with Donna Crowie
                           
1pm- Liz & Zac’s mix bag 

3-5pm: Modern Country Chart with Donna Crowie                                      

6-7pm: Sounds of the 80’s with John Turner
8-9:30pm: Comedy repeats (The Goon Show)

8am-1pm: Sunday Show with Liam Yon                                    

1pm - Roots and Hooves

3pm-5pm: UK Chart Show with Donna Crowie

7pm: Seventh day adventise Church Service                      
                                                                                                                                                      
                                                                                                 

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)
Streaming live via www.sams.sh/

ROOTS and HOOVES
 New to SAMS Radio 1, the 

St Helena Farmers sections 
will be informing farmers, 
producers and the general 
public about the services and 
support available. 

This 10 minute features 
shares tips and techniques 
for new farming methods and 
to basically increase general 
awareness around farming, 
local produce and encourage 
more people to take up farming.

Tune in to SAMS Radio 1 
on Sunday at 1pm to hear 
from former Agronomist Ted 
Whitton.   

Featured
this 

week

Sponsored by:
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Established and regulated under the Financial Services Ordinance, 2008, the 
Financial Services Regulations, 2017 and the Company Ordinance, 2004 

info@sainthelenabank.com  

www.sainthelenabank.com  

+290 22390  

Market Street, Jamestown 

@sainthelenabank Bank of St Helena Ltd 

Bank of St Helena is seeking to recruit suitable persons to fill the vacant positions of Senior Lending Clerk and 
Bank Teller. Both of these positions are highly customer service focused. The successful candidates must be 
flexible to work demands, have excellent customer service skills and be self-motivated. Candidates should also 
have a keen eye for detail, exhibit high accuracy levels and have the ability to work under pressure and meet 
deadlines, whilst working well with others and as part of the wider Bank Team. As the Bank continues to evolve so 
do job roles, hence a positive attitude to accepting new assignments are an important feature when working within 
the Bank.  

An Application form and a job profile is available upon request from the Bank.  

 Completed application forms should be addressed to Miss Merle Peters, Human Resources and 
Customer Services Manager, Market Street, Jamestown or emailed to hr.csm@sainthelenabank.com. 

Closing date for applications is Friday, 19 November 2021. 
Choose a career with Bank of St Helena and enjoy additional perks.  

The main duties of this post include:  
• Providing excellent customer service to all customers; 
• Undertaking counter transactions for customers and posting these to the Bank’s computer system; 
• Cash handling and assisting customers in meeting their banking needs and queries;  
• Providing assistance in the delivery of Remote Banking services, checking of work and support the Customer 

Services function; 
• Provide support to other Sections within the Bank as required. 
Interested persons can contact Auriel Williams, Teller Supervisor or Diana Benjamin, Operations Manager on 
22390 for more information. 

The main duties of this post includes: 
• To ensure all loan applications received are accurately completed, all supporting documentation is included 

and that loans are processed in line with the Bank’s policies and procedures; 
• To ensure key principles of professional credit management are maintained and the lending service is 

administered in an efficient, objective and timely manner; 
• Liaising with clients throughout the loan approval process providing a high standard of customer service; 
• Analysing loan applications in line with Bank’s Policies and Procedures, to ensure they meet the Lending 

criteria; 
• Liaising with clients to ensure they are compliant with the terms and conditions of their Facility Agreements. 

Interested persons can contact Isabel Winfield, Lending Services Manager on 22390 for more information. 

Bank Teller 
Commencing at £7,896 pa 

Senior Lending Clerk 
Commencing at £11,184 pa 

VACANCIES AT  
BANK OF ST HELENA 

NOTICE BOARD

Reference: CS-1547-SHG

St Helena Government has issued an 
Invitation to Tender for the R2 Side Path - 
Road Surfacing.
Full documentation and the specifications 

can be found on the Saint Helena Government 
e-procurement system which can be accessed 
via: https://in-tendhost.co.uk/sainthelena 
following registration on the system.
User guides are available via the ‘Supplier 

Information’ tab to assist prospective 
suppliers registering on the e-Procurement 
system.
Any questions in the interim should be 

addressed to the Procurement Office for the 
attention of Nicola Young, Deputy Head of 
Procurement:
E-mail: nicola.young@sainthelena.gov.sh 
The deadline for submissions is 12.00 GMT 

on Friday, 19 November 2021.
SHG
11 October 2021

INVITATION TO TENDER
R2 SIDE PATH - ROAD SURFACING

BAPTIST CHURCH

Sunday Services
14th November      

Sandy Bay Chapel         08.45 am                                     
Jamestown Chapel        6.00 pm

Head O’Wain will combine will Sandy Bay therefore 
no service will be held in the Head O’Wain Chapel.
Sunday school is available at all our chapel services, 

parents with children welcome. 

Bible Studies  
Tuesday 16th November        

Baptist School Room    7.00 pm
Thursday 18th November        

Sandy Bay Chapel  5.30 pm 
        Vincent & Vilma’s 7.30 pm

Ladies Meeting
Wednesday    17th November        

Jamestown Baptist School Room    10.30 am
                                                                    

Kids Adventure Club: 
Every Saturday        Baptist School Room        

3.00 pm to 4.30 pm   (5 years old and above).
                                                                                                           

ALL ARE WELCOME

For further information contact:
Tel No 22388 or 24644  

NOTIFICATION 
SPECIAL MEETING OF THE LAND DEVELOPMENT CONTROL 

AUTHORITY 

“The Land Development Control Authority will hold a special meeting on 
Wednesday 24th November 2021, at 10 am at the St Helena Community College 
Main Hall, Jamestown.   

Meetings of the Authority are open to members of the public, applicants and 
objectors. 

The Agenda and redacted version of the Handling Report will be available on 
the LDCA Web Page of the SHG Web Site. 

Should you require assistance, please contact the Portfolio Assistant on 
telephone number 24724. 

Applicants and Objectors may speak at the meeting providing that a summary 
of the points to be raised has been submitted to the Portfolio Assistant at least 
24 hours before the meeting”. 

NOTICE BOARD
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www.sthelenatourism.com 
A reminder to all those businesses with information listed on the St Helena Tourism website: 

Accommodation, Activities, DMCs, Eating Places, Guides, Restaurants, Tours (Marine & Terrestrial), 
Transport (incl. Taxis), etc.  

During the last 18 months some businesses have closed, some have changed their offerings. 
Tourism enquiries are picking up. It is in your interest to present the correct business information. 

The wrong information could cost you bookings.  

Please check your business details and confirm these with Jane Roberts, by emailing 
jane.roberts@sainthelena.gov.sh by Monday, 22nd November.  

If you are a new business, please get in touch with Jane to add your details.     

If your information is unchanged we still need confirmation that your details are correct.                                                                                                                              

Please call 22158 if you have questions.  

 

                   VACANCY 
  HEALTH SERVICE IMPROVEMENT SUPPORT  

OFFICER  
(2-Year Fixed Term within Health & Social Care Portfolio) 

Applicants should have the following qualifications and/or equivalent level of  

experience: 

 GCSE Maths and English at Grade C or above or equivalent level of attainment or 
experience  

     (applicants without a Level 2 qualification in Maths and English may still apply and can  
        undertake a functional skills assessment as part of the recruitment process) 
 High level of competence in MS office suite including Word, Excel, PowerPoint 
 Demonstrates attention to detail and works methodically, responding to changes to 

meet deadlines 

We offer the following: 
 

Salary: £8,613 - £10,765 per annum  
Leave: 25 days per annum 
Pension: 15% pension contribution into ap-
proved defined contribution pension scheme 
Paid Sickness Absence 
Flexible working hours scheme 
Training opportunities 

An exciting opportunity to support the Health Services Transformation Programme.  This role offers you the opportunity to  
enhance your planning, organising and problem solving skills while providing effective administrative project support to the  

programme. 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are   

subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG  reserves the right to have information provided on the applica-
tion form independently verified. 

Further information about the duties of the post, interested persons should contact:  
Janet Lawrence, Health Services Director on telephone number 22500 or email: janet.lawrence@sainthelena.gov.sh  
 
Job Profile and Application forms can be assessed here or alternatively are available from:  
Corporate Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to 
Dianne Venning, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 23 November 2021.  
To be considered for this role, you must complete our application form.  Failure to do so will mean that your application will not be considered.   
Please do not submit your CV.    
 

Established and regulated under the Financial Services Ordinance, 2008, the 
Financial Services Regulations, 2017 and the Company Ordinance, 2004 

info@sainthelenabank.com  

www.sainthelenabank.com  

+290 22390  

Market Street, Jamestown 

@sainthelenabank Bank of St Helena Ltd 

NOVEMBER OPENING HOURS 

ANRD, Scotland Monday 22 November 09:30 – 13:00 

HTH Supermarket Tuesday 23 November 09:30 – 13:00 

Longwood Enterprise Park  Wednesday 24 November 09:30 – 14:00 

Thursday and Friday 09:00 – 14:30 

Saturday  20 November 08:45 – 12:30 

Saturday  27 November 08:45 – 12:30 

Wharf Kiosk 

Remote Banking 

Monday to Friday 08:45 - 15:00 

Saturday  08:30 - 12:30 

Main Branch 

 
PUBLIC NOTICE HEARING 

The Appeal Hearing against the Decision of Refusal by the Land Development Control 
Authority (LDCA) at its meeting on 5 May 2021, will be held at the Court House, Jamestown 
on Friday, 19 November 2021, at 10am. 

Proposed Development: Covered Area and Installation of Photovoltaic Panel System 
 

 

Location:      The Mantis Hotel, Main Street, Jamestown 
 

 
Parcel Numbers: JT050045 and JT050012 
 

 

Applicants Name:      St Helena Hotel Development Limited 
 

 
Application Number: 2021/09 

 
 

Date of this notice 11 November 2021    Signed Shane Williams, Planning Officer 

NOTICE BOARDNOTICE BOARD
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EXPRESSION OF INTEREST  
 

CHAIR OF THE PRISON VISITING COMMITTEE 
 
The Governor’s Office invites Expressions of Interest (EOI) for the position of Chair of the 
Prison Visiting Committee.  
 
The Prison Visiting Committee is a formal body established under the Prisons Ordinance 
1960 which monitors the welfare of inmates in HMP Jamestown providing independent 
advice to the Governor and the Superintendent of Prisons. The Committee consists of a 
Chair and between two and six other members, all appointed by the Governor, and is 
responsible for:  

 Hearing complaints from prisoners 

 Regularly inspecting prisoners’ food 

 Looking into any issues within the Prison that may affect prisoners’ health 

 Dealing with any inquiries requested by the Governor 

 Bringing any relevant matters to the attention of the Superintendent of Prisons 

 Immediately informing the Governor of any abuse that comes to its attention. 

The Prison Visiting Committee will also consider applications from prisoners for release on 
licence, early release and may also provide advice to the Governor regarding the revocation 
of such licences. 

The Committee currently meets every six weeks at HMP Jamestown.  In addition, its 
members regularly visit the Prison and make an annual report to the Governor concerning 
the state of the Prison, including any recommendations it considers appropriate. 

The appointment term for Chair is for a period of two years.  
 
The remuneration is £1,200per annum, paid in quarterly arrears. A mileage allowance of 65p 
per mile will be paid for use of personal vehicles in connection with attending meetings or 
carrying out any work on behalf of the Prison Visiting Committee.    
   
Persons interested in the role should contact Information & Research Support Officer, Miss 
Linda Benjamin, at The Castle on tel: 22470 or via email: 
linda.benjamin@sainthelena.gov.sh for the relevant EOI form, which is also available on the 
SHG website: https://www.sainthelena.gov.sh/government/public-information/.  

Completed EOIs should be submitted to the Manager of the Governor’s Office, Kerry Lane, 
via email: Kerry.Lane@fcdo.gov.uk by Friday, 19 November 2021. 

Shortlisted persons will be invited to an interview with the Governor and the successful 
applicant will be appointed subject to the production of a satisfactory Police Vetting 
Certificate.   

Governor’s Office, St Helena, Ascension and Tristan da Cunha 
4 November 2021 
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Dishwashers use 
less water, and is 

especially 
effective if it is an 
energy-efficient 

model. 
 
 

 

 

 
 

 

 
 

 

 
 

                   VACANCY 
  SMALL MACHINERY OPERATOR 

(Environment, Natural Resources and Planning Portfolio) 

Applicants should have the following qualifications and/or equivalent level of                     
experience: 

 Basic First Aid Certificate (or to be willing to attain the certificate) 
 A drivers licence at Grade C 
 Local competency certificate in safe use and handling of pesticides (or to be willing 

to attain the certificate) 
 At least 2 years experience of tree felling and surgery work 
 Experienced in tree climbing and safe use of laddering systems 
 At least 1 years experience of working with and maintaining small machinery 

We offer the following: 
 

Salary: £7,226 per annum  
Leave: 25 days per annum 
Pension: 15% pension contribution into    
approved defined contribution pension scheme 
Paid Sickness Absence 
Flexible working hours scheme 

Are you energetic and physically fit with an interest in tree works and the Island’s Forests? Are you an effective team player and 
do you have the ability and experience in maintaining and operating small machinery? If so, the Silviculture Section has an      

opportunity for you to join their team to provide a reliable and efficient small machinery, herbicide application and tree surgery  
services.  

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are sub-
ject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG  reserves the right to have information provided on the application 

form independently verified. Benefits are subject to change and may only apply to certain roles. 
  

 
Further information about the duties of the post, interested persons should contact:  
Mr Rickie Thomas, Silviculture Officer on telephone number 24724 or email: rickie.thomas@sainthelena.gov.sh  
 
To access the Job Profile and Application forms click here or alternatively, both are available from:                                                                                          
Corporate Human Resources. Applications should be submitted through Directors, where applicable, to Karen Thomas, Senior Human Resources Assistant, The 
Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 23 November 2021. To be considered for this role, you must complete our            
application form. Failure to do so will mean that your application will not be considered. Please do not submit your CV.  

 

 

Vacancy – Chief Executive Officer
Connect Saint Helena Ltd is seeking to recruit a Chief Executive Officer (CEO).

The CEO is a key role within the Company and has responsibility for the leadership and management of the 
operations of the Company and as Executive Director on the Board of Directors will contribute to the Company’s 

overall vision. The CEO will be expected to oversee the delivery of utilities services (Electricity, Water & Sewage) 
on St Helena ensuring that these are delivered in a cost effective and customer focused way.

Leadership and Management experience is essential in this role and the candidate should have demonstrable 
experience of working to a high level of responsibility; can think strategically with pivotal decision making skills 

and is cognisant of best practice in corporate governance.

Qualifications & Experience

Candidates should have a qualification in Business Administration, Geography, Law, Engineering or related fields
at First Degree level or higher.

Connect Saint Helena Ltd offers a competitive salary commensurate with qualifications and experience.
Other benefits includes 15% of base salary pension contributions.

For a full job description and/or further details on this position please contact Acting CEO, Clare Harris on 22255,
or email Clare.Harris@connect.co.sh

Completed application forms should be sent to Anne Dillon, Interim Business Support Manager
at Anne.Dillon@connect.co.sh or handed into 

Seales Corner Office, Jamestown, by 9.00am on Monday, 29th November 2021.

                   VACANCY 
  Conservation Worker at Scotland Nursery (Fixed-term 1 year) 

Environment, Natural Resources and Planning Portfolio 

Applicants should have the following qualifications and/or equivalent level of experience:   

 Level 2 Certificate in City and Guilds in work-based Environmental Conservation  
 

 Basic IT Skills and proficient in the use of Excel and GPS  
 

 Practical experience in plant propagation techniques 
 
 

We offer the following: 
Salary: £6,722 per annum  
Leave: 25 days per annum 
Pension: 15% pension contribution into an 
approved defined contribution pension scheme 
Paid Sickness Absence 
Flexible Working arrangement 

Do you have an interest in conserving the islands endemics? Do you have experience in propagation techniques? If so, project funding has been 
allocated to restore St Helena’s native habitats and species.  We are seeking a Conservation Worker for location our Nursery (Species) at             
Scotland. 

This is an excellent opportunity to be a part of the project to restore St Helena’s internationally important cloud forest for wildlife, water security 
and people, contributing to the implementation of the Diana’s Peak National Park Management Plan.   

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

  

Further information about the duties of the post, interested persons should contact:                                                                                                                             
Mrs Vanessa Thomas-Williams, Nursery Officer on telephone number 24724 or email: vanessa.t-williams@sainthelena.gov.sh  

To access the Job Profile and Application forms click here or alternatively, both are available from:                                                                                             
Corporate Human Resources, Scotland Office and Essex House. Applications should be submitted through Directors, where applicable, to Karen Thomas, Senior 
Human Resources Assistant, the Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday 23 November 2021. To be considered for this 
role, you must complete our application form. Failure to do so will mean that your application will not be considered. Please do not submit your CV.  

NOTICE BOARD
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Foreman 
 

Within the Building Works Department   

Job Outline  
To supervise and work alongside staff in the delivery of building services in accordance with plans, policies and 

Health & Safety requirements, and to coordinate operations and oversee workers at construction sites. 
 

Interested Persons Should: 
 Have a minimum of 3 years’ experience as a qualified tradesperson 

 Have proven experience as a Construction Foremen and the ability to organise and lead a team 
 Be knowledgeable of and able to perform  hands on construction and carpentry works 
 Be computer literate  and knowledgeable in the use of Microsoft Office Applications 

 Have the ability to understand drawings, and plans and ensure job specifications are met accordingly 
 Have in-depth knowledge of construction procedures, equipment and HSE guidelines 

 Be able to motivate and mentor staff members 
 Be able to produce estimates, costing and quotation for jobs 

 Be aware of quality standards ensuring completed works meet requirements 
 Be in possession of a clean and valid Drivers’ License in classes A & C 

 
Salary for the position is £11,701.39 per annum (£975.12 per month)  

 

For further information,  
including the Company’s  

attractive benefits package, 
please contact  

Richard Gardner, 
Building Services Manager 
on telephone number: 22739 

or via email address:  
bsm@solomons.co.sh 

 

Application forms may be collected 
from Solomons Reception Desk, in the 

Main Office Building, Jamestown or 
alternatively an electronic copy can be 

requested via e-mail address: 
hradmin@solomons.co.sh and should be 

completed and returned to Anya 
Thomas, Human Resources 

Development Officer, 
Solomons Office, Jamestown,  

By 16 November 2021 
 

Solomon & Company (St Helena) Plc 
has a Vacancy for a 

 

     

Carpenter 
 

Within the Building Works Department   
Job Outline  

Construct, repair, restore and install structural woodwork and related materials which requires the use of standard 
carpentry tools and carpentry bench machinery. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Salary for the position is £9,539.88 per annum (£794.99 per month)  
 

For further information,  
including the Company’s  

attractive benefits package, 
please contact  

Richard Gardner, 
Building Services Manager 
on telephone number: 22739 

or via email address:  
bsm@solomons.co.sh 

 

Application forms may be collected 
from Solomons Reception Desk, in the 

Main Office Building, Jamestown or 
alternatively an electronic copy can be 

requested via e-mail address: 
hradmin@solomons.co.sh and should be 

completed and returned to Anya 
Thomas, Human Resources 

Development Officer, 
Solomons Office, Jamestown,  

By 16 November 2021 
 

Solomon & Company (St Helena) Plc 
has a Vacancy for a 

Interested Persons Should: 
 Be competent in Maths & English  

 Ideally have NVQ Level 2 or equivalent in Carpentry 
 Have at least 3 years’ experience working within the Carpentry field 

 Have a Safety Awareness Certificate, or have undertaken Health & Safety on the worksite training and have the ability 
to carry out risk assessments 

 Be knowledgeable of tools, equipment and materials common to the carpentry trade 
 Have the ability to operate power & hand tools 

 Have skills in construction, repair, restoration & installation of wood or related materials, including cabinet-making 
techniques  

 Be able to make assessments of job requirements, estimate material requirements and provide method statements 
 Be able to follow technical drawing plans 

 Have a clean & valid Driver’s License in classes A & C 
 

                   VACANCY 
  MECHANICS                                                                        

(1 Permanent position and 1 Fixed-term position (1 year)) 
(Central Support Services) 

Applicants must have the following qualifications and/or equivalent level of experience: 

 Certification in modern mechanical techniques 
 
 Valid drivers licence in A and C 
 
 3 years practical experience in modern mechanical techniques 
 
 Some experience in welding 
 

We offer the following: 
 

Salary: £9,043 per annum  
Leave: 25 days per annum 
Pension: 15% pension contribution into ap-
proved defined contribution pension scheme 
Paid Sickness Absence 

Do you have a sound knowledge of practical mechanics and diagnostics with the ability to work independently?  Are you fully 
conversant in applying health and safety procedures to guarantee the safety of employees and products/services?                    

The Transport section are seeking to employ mechanics to join their team to perform repairs and maintenance of their 
government vehicles and heavy plant equipment.  

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are sub-
ject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG  reserves the right to have information provided on the application 

form independently verified. Benefits are subject to change and may only apply to certain roles. 
  

Further information about the duties of the post, interested persons should contact:  
Mr Theodore Fowler, Garage Manager on telephone number 23065 or email: garage.manager@helanta.co.sh   
 
To access the Job Profile and Application forms online visit www.sainthelena.gov.sh/government/vacancies cor alternatively, both are available from:     

Corporate Human Resources. Applications should be submitted through Directors, where applicable, to Karen Thomas Senior Human Resources Assistant,   the 
Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Monday 15 November 2021. To be considered for this role, you must complete our        
application form. Failure to do so will mean that your application will not be considered. Please do not submit your CV.  

                   VACANCY 
  2 x General Operatives 

(Treasury, Infrastructure & Sustainable Development Portfolio) 

 

Applicants must have the following qualifications and/or equivalent level of experience: 

 Literacy and Numeracy qualification Level 1 or equivalent level of demonstrable attain-
ment or experience   

 
 2 years’ experience in road works  
 
 

We offer the following: 
 

Salary: B1 £6,722 per annum  
Leave: 25 days per annum 
Pension: 15% pension contribution into ap-
proved defined contribution pension scheme 
Paid Sickness Absence 
Flexible working hours scheme 

Working as part of the Roads Team, the General Operative will assist the Chargehand with general maintenance of machinery, 
assembly of site huts and assisting building, cleaning and general maintenance of all roads island-wide. 

   
 If you are physically fit, a good communicator and an effective team player, the Roads & Building Maintenance Section has an 

opportunity for you to join their team  

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are sub-
ject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG  reserves the right to have information provided on the application 

form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

Further information about the duties of the post, interested persons should contact:  
Darin Francis, Construction & Maintenance Supervisor on telephone number 23640 or email: roads.supervisor2@helanta.co.sh  
 
Job Profile and Application forms are available from: 
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to  
Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Wednesday, 17 November 2021.  
To be considered for this role, you must complete our application form.  Failure to do so will mean that your application will not be considered.   
Please do not submit your CV.    
 

NOTICE BOARD
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SAVE THE DATE 

Get your outfits  
Ready and lets have a 
Tropical Christmas 

 

Friday 24th December 

Join Santa and his team this year as we will be on the move again to deliver gifts this 
Christmas Eve. We will leave from outside the Standard in Jamestown making our way 
to Longwood Green, Piccolo Hill, Cape Villa, Ebony View and the CCC before joining in 
with the traditional street parade through the town.  Further updates nearer the time! 

 

 

 
 
 

Expressions of Interest for Human Resources Consultant 

The St Helena National Trust warmly welcomes expressions 
of interest for a Human Resources Consultant to help update 
our HR policies and procedures to ensure they reflect current 
best practice and respond to the needs of our growing 
organisation in a supportive, proactive way.  
We are looking for an HR Consultant who: 

 Has practical experience in Human Resources 
 Has updated workplace policies in similar sized 

organisations 
 Understands St Helena’s employment laws 
 Knows the latest developments in people 

management 
Interested persons should send a CV outlining their 
experience to Amanda Constantine, Office Manager, by 
Friday 12 November 2021 at 
amanda.constantine@trust.org.sh 

For more information please contact Mike Jervois, Director, 
on 22197 or email mike.jervois@trust.org.sh 

Please contact: Gina Henry, Crown Estates Officer on 
email address: gina.henry@sainthelena.gov.sh, or on 
telephone number: 22270, or you could collect 
particulars from Essex House, Jamestown. 

The Property Division of the Treasury,          
Infrastructure and Sustainable Development 
Portfolio has two residential sites for sale: 
 
Parcel Number 653, within the Scotland            
registration section, measuring 0.30 acres. 
Location: Upper Cleughs Plain, St. Paul’s. 
 
Parcel Number 49, within the Ball Alley            
registration section, measuring 0.29 acres. 
Location: Near Horse Ridge, Blue Hill. 
 
Closing date for bids are 12 noon, Monday 10th  

 LAND  
FOR  

SALE 

NOTICE BOARD SAMS SURVEY

Age 
Under 20
20-40
40-60
60+

Gender
Male
Female
Other

Family arrangements
Living with my family
Living with others (non-family) 
Living alone
Other________________ 
Working life
Work full time
Work part-time
Self employed
Studying
Retired
Unemployed

If bought from a shop, then where?
___________________
It varies depending on:
Wherever I happen to be at the time
Wherever I can find a copy

Highest education level achieved
Primary Education
Secondary Education (GCSEs)
Further Education (A-Levels)
Higher Education (Degree)
Still schooling
My highest qualification is: (optional)
_____________________________

How often do you read The Sentinel?
Every week
Most weeks
Occasionally
Rarely
Never

Do you read other newspapers?
Every week
Most weeks
Occasionally
Rarely
Never

Do other people read your Sentinel?
No, just me
Yes, one other
Yes, two others
Yes, three others
Yes, four or more others

How do you obtain The Sentinel?
Buy from the shop
Subscription - digital
Subscription - paper 
Download from SAMS website 
(a week after publication)
Read somebody else’s copy

Are you ever unable to get The Sentinel?
Never 
Rarely
Occasionally
Most weeks
Every week

What content do you like in The Sentinel? 
(tick as many as you like)
St Helena News
International News
Lifestyle & Culture
Letters
Sport Arena
Notice Board (Adverts)
Opinion/Comment
Photographs
SAMS Radio information
Other_________________ 

What content would you like that is 
currently not in The Sentinel?

Which of these would you say are true 
characteristics of The Sentinel?  
(tick as many as you like)
Trustworthy independent journalism
Good community coverage
Balanced informative articles
Interesting and current news coverage
Good photographs/illustrations
In the last two years have you written 
a Dear Editor letter to The Sentinel?
Yes, and it was printed
Yes, but it was not printed
No
If yes and not printed, did you recieve an 
explanation as to why?    Yes       No

Do you personally advertise in The 
Sentinel?
Regularly
Occasionally
Never

If ‘never’ why don’t you personally 
advertise in The Sentinel?
I have never had anything to advertise
Too much effort submitting an advert
Don’t believe my advert will reach  
enough people
Don’t believe my advert will reach the 
right people
Cost is too high to advertise
Other___________________

What day of the week would you like 
to see The Sentinel be published:
Happy with Thursday
Would prefer Friday
Would prefer Saturday
Would prefer another day:
____________________

As an estimate, how often do you take 
action as a result of seeing an advert 
in The Sentinel?
Several times each week
Probably every week
Probably every month
A few times a year
Never

What could we do to make The Sentinel 
better for you?

Do you listen to SAMS Radio 1?
Yes           No
If yes, what frequency do you listen on?
102.7       90.5       105.1       105.3
If no, can you state why:
_______________________

Are there any areas where you can’t 
pick up SAMS Radio 1?
Yes:________________         No

Where do you listen to SAMS Radio 1?
In the car
At work
At home 
Other____________

What SAMS Radio 1 content do you 
enjoy the most?
Just the music
Live shows
Recorded programs
Interviews
Other_____________

Is there anything you dislike about 
SAMS Radio 1 content?
____________________________

What could we do to make 
SAMS Radio 1 better for you?

 

Do you listen to BBC (SAMS Radio 2)?
Yes           No

THE SENTINEL

Help us help you by taking a 
minute to fill out this quick 
SAMS Survey and stand a 
chance to win a free six-month 
subscription of The Sentinel 
from the first edition of 2022!
When you have completed your survey, 
you can hand it in at SAMS Offices or 
back at the outlet where you purchased

SAMS RADIO 1
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Still a Three-Horse Race

Liam Yon, SAMS

District Title still undecided heading into final Match Day

Let the Games begin

The 16th annual Bank of St Helena 
Youth Games, organised and run 
by the New Horizons Youth Centre, 
started this week with Day One of the 
Athletics commencing on Tuesday, 9 
November. Day Two of the Athletics 
competition is scheduled to take 
place on the afternoon of Thursday, 11 
November. The Athletics competition 

is sponsored by Connect St Helena Ltd.
Despite the Athletics starting 

already, the official opening of 
the Youth Games will take place 
tomorrow evening, Friday 12 
November, at the Leisure Park. This 
will be followed by the Basketball 
competition, sponsored by Isaac’s 
Contractors.

The BOSH Youth Games is an 
annual competition for the Island’s 

youth, aged 11-18 years (during this 
calendar year). Teams compete in their 
districts for the title of Youth Games 
Champions. The reigning champions is 
Jamestown who won the title in 2020.

Over the course of the next month 
and a bit, District teams will compete 
in Athletics, Swimming, Football, 
Basketball, Volleyball, Pool and Table 
Tennis, with the Closing Ceremony 
scheduled to take place on 16 December.

District Title still undecided heading into final Match Day
Liam Yon, SAMS

only draw level but take the lead. 
An unfortunate own goal late on 
for Longwood, saw the scores 
even out once again at three a 
piece before the final whistle 
blew.

In the other match on Sunday, St 
Pauls picked up their first points 
of the tournament, running out 
comfortable winners in a 4-1 win 
over the Rest. 

Heading into the last Match Day 

of the competition, Longwood sit 
top of the table by goal difference 
with Half Tree Hollow in second. 
Both teams are on seven points. 
Jamestown, having won one and 
drawn two, place third on five 
points. According to results on 
the final day, either one of the 
three teams could be crowned 
champions. St Pauls are out of 
the running with three points, 
as do the Rest with none. 

This year’s District Title 
is still up in the air after 
Jamestown and Longwood, 
played out a thrilling three all 
draw on Sunday, 7 November.

Jamestown were in the driving 
seat after the first half having 
put themselves two goals to 
the good. But, an inspired and 
determined performance in the 
second half saw Longwood not 

District Fixtures - Sun, 13 Nov
1.30pm St Pauls v Jamestown

3.30pm Longwood v HTH


