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Donna Crowie, SAMS

Who would say we are now in the 
last month of the year - where has 
the year gone. 

When I was ask to write the 
comment for this week’s edition 
of the paper I had just returned 
back to work after watching my 
little one perform in the Christmas 
production from Pilling Primary 
school.

I always say this is the start of 
the Christmas feeling once you see 
your children performing in the 
advent service. 

So where do we go from here, it’s 
the Christmas present shopping to 
do (I have been good this year as I 
finished mine - well I think so). 

Then the decorations and lights. 
We do it all for the kids hey. 

This is my last comment for 2021, 
and there is so much we can recap 
on for 2021, like receiving our 
Covid vaccines, and it’s good to 
see even the younger adults will be 
receiving theirs real soon too.

 I personally feel we on the Island 
should be thankful for what we 
have on our tiny Island. I know we 
all moan if there isn’t a potato on 
the shelf or nothing in the freezers. 
But hey, those things are small 
compared to things people around 
the world are facing.

 As I write this, we are still a 
Covid-free Island and I hope we 
continue this way in 2022.

Like I mentioned, this is my final 
comment for 2021, we at SAMS 
would like to help you share the 
love to family and friends once 
again so send in your Christmas 
messages. We’ll be happy to print 
them for you in our finial edition of 
the Sentinel for 2021. 

So finally, I would like to take 
this opportunity to wish each and 
every one of our readers of the 
Sentinel and listeners of SAMS 
Radio & SAMS Radio 2 a very Merry 
Christmas and a Happy New Year. 
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South Africa Scientists detect new COVID-19 variant named ‘Omicron’ by World Health 
Organization and categorised as a ‘variant of concern’ prompting international travel restrictions

Scientists in South Africa on 
Thursday, 25 November, identified 
a concerning new Coronavirus 
variant with mutations that one 
scientist said was “horrific” and 
another marked as a “big jump 
in evolution,” prompting several 
countries to quickly limit travel 
from the region.

South African scientists met with 
the World Health Organization 
(WHO) technical advisory group 
on Friday to review the new 
variant, where they designated it 
as a ‘variant of concern’ and gave 
it the name Omicron. A ‘variant 
of concern’ effectively means that 
Omicron has been demonstrated 

Oh my cron! New COVID variant 
identified

to be associated with an increase 
in transmissibility and/or a 
decrease in the effectiveness of 
diagnostics and vaccines.

“This variant has been detected 
and reported to us by our 
colleagues in South Africa,” said 
COVID-19 Technical Lead at WHO, 
Maria Van Kerkohove. “There are 
fewer than 100 whole-genome 
sequences that are available. We 
do not know very much about 
this yet. What we do know is that 
this variant has a large number 
of mutations. And the concern 
is that when you have so many 
mutations, it can have an impact 
on how the virus behaves.”

From what is known currently, 
Omicron has multiple spike 
protein mutations, and 
preliminary analysis suggests it 
is highly infectious, possibly even 
more so than the Delta variant. 
South Africa has reported a four-
fold increase in new cases over 

the last two weeks, coinciding 
with the emergence of Omicron.

Within hours of the detection of 
the virus on Thursday, Britain, 
Israel and Singapore had restricted 
travel from South Africa and some 
neighbouring countries, citing 
the threat of the new variant. By 
Thursday evening, Britain had 
banned flights from South Africa, 
Botswana, Eswatini, Lesotho, 
Namibia and Zimbabwe, starting 
at noon local time on Friday, 26 
November. 

Other countries have since 
followed suit, and introduced 
travel restrictions and strict 
quarantine measures in the wake 
of the new Omicron variant of 
COVID-19, which reports have 
suggested is present in several 
other countries in Europe, Asia 
and North America, despite travel 
bans being largely imposed on 
southern African countries.

SHG also released a statement 
on Friday recognising the 
detection of the new COVID 
variant. “St Helena Government 
and Ministers are aware of the 
new COVID-19 variant that 
has emerged in several African 
countries including South 
Africa,” they said. “We are closely 
monitoring the situation and 
will take advice from the World 
Health Organization as well as 
the UK Health Security Agency. 
We would like to reassure you 
that the safety of the Island 
community remains our priority 
and we will keep you updated as 
and when more information is 
received.” 

This concerning news of the 
new Omicron variant comes at 
a bad time for St Helena, with 
SHG just recently announcing 
the recommencement of Airlink 
flights between St Helena and 
Johannesburg from March 2022.

Liam Yon, SAMS

Deaths
Name: Kathleen Elizabeth Cranfield
Died: 04/07/2021 Age: 79

Name: Edwin Valentine Richards
Died:  09/07/2021  Age: 86

Name: Edith Dorothy Williams
Died:  12/07/2021 Age: 95

Name: Muriel Harriet Young
Died:  13/07/2021 Age: 94

Name: Maxwell Fitzclarence Fuller 
Died:  17/07/2021 Age: 88

Name: Muriel Eleanor Gardner
Died:  29/07/2021 Age: 83

Name: John Herbert Dillon 
Died:  08/08/2021 Age: 59

Name: Patrick Arthur Green
Died:  13/08/2021 Age: 68

Name: Terence Arthur Hayes
Died:  13/08/2021 Age: 69

Name: Johnny Andrews
Died:  14/08/2021 Age: 63

Name: Evelyn Gwendoline Moyce
Died:  15/08/2021 Age: 77

Name: Irene Elizabeth Clingham
Died:  29/08/2021 Age: 71

Name: Raymond Mainwaring Yon 
Died:  03/09/2021 Age: 73

Name: Robin William Gough
Died:  03/09/2021 Age: 78

Name: Joan Mary Thomas
Died:  06/09/2021 Age: 87

Name: Percy Nathaniel Yon
Died:  17/09/2021 Age: 84

Name: Virginia Elizabeth Coleman
Died:  21/10/2021 Age: 85

Name: Harold William Henry
Died:  27/10/2021 Age: 75

Name: Charles William Young
Died:  30/10/2021 Age: 86

Name: Ivy Dawn Bennett
Died:  30/10/2021 Age: 62

Births

Name: Rain Mariclaire Louise Baldwin 
Born: 12/08/2021

Name:  Luca Anthony Caballero Moyce-
Born:  18/08/2021

Name: Cohen Leemark Thomas John-
son
Born: 20/08/2021

Name: Cole Xavier Zach Yon
Born: 24/08/2021

Name: Noah Bartholomew Crowie
Born: 25/08/2021

Name: Lahna del-rai dawn Thomas
Born: 03/09/2021

Name: kal-drhaego patrick charles tho
Born: 11/09/2021

Name: Hunter pele Samuel-Yon
Born: 12/09/2021

Name: Lilly rose Joshua
Born: 13/09/2021

Name: Mollie-arna pearl Young-Hopkin
Born: 28/09/2021

Name: Larna nevaeh Henry
Born: 08/10/2021

Name: Lathyis john luke Caswell
Born: 19/10/2021

Name: Avery Jonathan Robert Yon
Born: 25/10/2021

Marriages
Names:  Harold William Henry & Hayley 
Jane Joshua
Married: 03/07/2021 

Names:  Troy Alexander Earl Henry & 
Averil Jean Bennett
Married: 21/08/2021 

Names:  Nicholas Keith Thomas & Char-
maine Ruth Buckley
Married: 11/09/2021 

Names:  Raymond Arthur Henry & Glen-
da Viola Clingham
Married: 23/10/2021

Names:  Robert Carl Benjamin & Sheena 
Anne Isaac
Married: 31/10/2021 

July-October 2021 register

NOTICE BOARD

COVID-19 Technical 
Lead at WHO,  

Maria Van Kerkohove
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On Saturday, 27 November, 
Rose & Crown hosted their popular 
annual wine tasting event at Rosie’s. 
This was the seventh time that this 
very successful wine tasting event 
has been held.

In a radio interview with SAMS 
Radio 1 last week, Tara Wortley of 
the Rose & Crown said they were 
pleased with the interest shown 
in the evening. “There are a lot of 
repeat customers and we even have 
people phoning in to book their 
tickets in September already,” she 
said. “The demand for tickets have 
grown over the years to the point 
where we do not even advertise it 
and people contact us to find out 
when they can start booking their 
tickets. It is good to know that 
people feel this is an event worth 
attending.”

Rose & Crown generously gave 
away two bottles of the wine that 
would be on showcase on the 
evening to SAMS. Listeners could 
call in to answer two questions to 
stand a chance to win a bottle of 
Riesling or a bottle of Pinot Noir 
from the German Estate, Walt. The 
two lucky listeners to win these 
in the draw were Maria Yon and 

Charmaine Scott.
The evening was attended by 230 

glitzy and glamorous guests, ready 
and eager to try out the various 
wines available. Guests were 
greeted at the door by Tara and the 
very efficient Rose & Crown staff, 
supplying everyone with a wine 
tasting card, token and a wine glass 
to be used for the evening’s tasting. 
Guests would then move upstairs 
to where the real action was taking 
place. Three tasting stations were 
set up showcasing the 21 wines 
of the evening. There were wines 
from Spain, Germany, France and 
off course South Africa. There was 
also a section where you could buy 
various sparkling wines per glass. 

With a wide variety of white and red 
wines, guests proceeded to seek out 
their favourite on which to redeem 
their token for a whole glass.

This year also had a new aspect 
added where there was a station 
for tasting a range of wines from 
Porcupine Ridge that is not currently 
stocked by Rose & Crown. Guests 
could indicate their likelihood to 
buy these wines by placing a marble 
in boxes for each of the different 
wines on offer which among others 
included Chardonnay, Sauvignon 
Blanc, Merlot and Rosé.

With the music playing, people 
mingling and wine flowing freely, 
the Rosie’s staff circulated with 
some excellent canapés for guests 
to enjoy. This is the third year that 
the event took place at Rosie’s 
and the reason for this was quite 
clear with the vibrant atmosphere 
created in the venue. 

Speaking to guests on the evening, 
the remark was made that this 
event is seen as a worthy start to 
the festive season. Attending guest, 
Matt Joshua, former manager of 
Mantis, said that while Mantis was 
still operating, he and Tara had 
brainstormed a lot on importing 
new and interesting wines to St 
Helena to provide a variety to the 
public here and expose St Helenians 
to new tastes. The wine tasting is 
an excellent way to do just that.

The evening progressed with 
wine being sold by the glass after 
the tasting finished at 9pm and 
music being provided by DJ Kimmy 
Boombang. Guest could enjoy 
the music on the dance floor and 
continue to socialise while sipping 
their choice of wines of the evening. 
Tickets could also be put in a box to 
be eligible to win a bottle of wine 
as part of a lucky draw. The lucky 
guest will be announced soon by 
Rose & Crown.

Education Commendation Compilation
SHG celebrates a number of Staff achievements in the Education Sector

Acting Head of Mathemat-
ics at Prince Andrew School, 
David Clarke, has recently 
gained St Helena Qualified 
Teacher status. David said 
that he was pleased to be 
awarded St Helena Qualified 
Teacher Status with a rating 
of Exceptional and is now 
looking forward to continu-
ing to provide quality teach-
ing to his students. 

Harford Primary School 
Teacher, Robyn Yon-Bow-
ers, has successfully passed 
her Initial Teacher Train-
ing Programme and has 
achieved an Open Univer-
sity Certificate in Teaching 
& Learning and a Cambridge 
(Level 4) Teaching & Learn-
ing Certificate.

Harford Primary School’s 
Reception Teacher, Candice 
Thomas, has also success-
fully completed her Cam-
bridge (Level 4) Teaching & 
Learning course following a 
year of study. The course was 
studied via distance learning 
with support from on-Island 
mentor, Robyn Sim.

Newly Trained Teacher, 
Christy Bedwell, has re-
cently achieved a Certificate 
in Teaching & Learning in 
Primary Education, follow-
ing two years of study. The 
course was led by Open Uni-
versity tutors and previous 
on-Island Teacher Trainer 
Advisors, Gary Cameron, 
and Frazer Stone. 

“Trying for some time to attract a suitable candidate”
SHG announce major impact on veterinary services due to completion of Senior Vet’s 
contract, but respects local qualified Vet’s change in career

As of Monday last week, SHG’s Vet-
erinary and Livestock Section of the 
Environment, Natural Resources & 
Planning Portfolio have seen a ma-
jor reduction in the services they can 
offer due to Senior Veterinary Officer 
(SVO), Joe Hollins, having completed 
his contract with SHG.
SHG announced the concerning 
news for all animal owners, lov-
ers, and farmers on St Helena, via 
a Press Release on Friday, 19 No-
vember, which outlines the services 
that would be affected by the lack of 
having a SVO in post. These include 
neutering of domestic animals, ma-
jor operations for farm and domestic 
animals, cattle artificial insemina-
tion, new applications for imports of 
animals excluding from Ascension, 
and provision of full diagnosis of 
ailments in both farm and domestic 
animals.
“ENRP has experienced a shortage 
of full-time professional veterinar-
ian service provision on previous 
occasions so we certainly recognise 
the impact of not having a full-time 

SVO in post. The recruitment of a SVO 
is a priority for us and we have been 
trying for some time to attract a suit-
able candidate to the role, without 
success,” said Minister of ENRP, Cllr 
Christine Scipio. “However, a  further 
recruitment exercise is underway and 
interviews were completed last week. 
It is possible that we will not be able 
to see a new SVO on-Island for at 
least a minimum of 3-4 months, even 
in the circumstance where we secure 
acceptance of an offer of employment 
from a preferred candidate. We have 
also pursued options to secure a lo-
cum SVO in the short term, however 
a combination of various factors such 
as the challenge of a mixed veterinary 
service offered by SHG (livestock and 
pets), local quarantine arrangements 
and the timing of the locum period, 
has resulted in ENRP not being able to 
source a locum SVO at this time.”
SHG says their focus will be on con-
tinuing the routine services that the 
local paravets can provide, though the 
outgoing SVO will continue to support 
the section whilst on-Island. “The 
current SVO will remain on-Island 
whilst taking a short period of leave 
until the end of December,” said Min-

ister Scipio. “The SVO will under-
take emergency services where this 
is needed and has also undertaken 
various operations prior to going on 
leave to support clinical needs for 
pets that were already booked in.”
Local Saint, Dr Rebecca Lawrence 
MRCVS, returned to St Helena in 
August 2018 as the first qualified St 
Helenian Vet. Rebecca successfully 
graduated attaining a Bachelors in 
Veterinary Medicine and Surgery in 
July 2017. Rebecca took up post as 
Veterinary Officer upon her return 
to St Helena, but now works with-
in the Education Sector on-Island. 
“The former Veterinary Officer em-
ployed by ENRP has moved to a new 
role within the Education, Skills and 
Employment Portfolio and ENRP has 
respected their choice in pursuing 
a new career path,” said Minister 
Scipio.

Liam Yon, SAMS

Red, white, and a few

Anita Robertse, SAMS

Rose & Crown hosts annual wine tasting night at Rosie’s
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On 21 November 2021, St 
Helena Airport hosted the second 
Superhero Fun Day annual 
fundraising event for St Helena’s 
Active Participation in Enterprise 
(SHAPE). 

Despite changes that occurred 
on the day due to a critical flight, 
SHAPE was still able to provide a 
fun-filled event for all the family 
to enjoy.

Island-wide the weather was 
miserable but thankfully SHAPE 
had luck on their side, as the skies 
and temperature was feeling just 
as positive as we were at SHAPE.

The main focus of SHAPE’s 
fundraising event is the 
Superhero Runway dash which 
unfortunately could not take place 
on the runway this year because 
of the Medevec Flight that had 
arrived. Thankfully, SHAL team 
and SHG Roads Section provided 
SHAPE an alternate option of 
running a route on the main 
road between the Airport and 
the Fire Wreck Training Aircraft. 
This was well received by SHAPE 
supporters and saw around 20 
participants, inclusive of several 

SHAPE’s Superhero Fun Day 2021: 
What a success!

SHAPE, Contrubited

SHAPE trainees,  take part in this 
event.

The day was packed with different 
activities and entertainment 
ranging from carnival like 
Superhero-themed games (all 
made by SHAPE), miscellaneous 
stalls, various food vendors, 
bingo and more. This year saw 
the Wirebird Express (or “Party 
Train” as commonly known) join 
in the fun along with Kyle Yon’s 
Bungee Rebound - both activities 
seemed very popular.

Music was provided by Keith 
“KJ” Joshua who entertained the 
folks throughout the day. There 
were various stalls with items 
ranging from clothing, sweet 
treats, cakes and pastries, plants, 
toys and even a few information 
stalls. We also had the pleasure of 
having Samara Thomas support 
SHAPE by showcasing and selling 
her talented artwork. Daryl Legg 
of Sweet-nest did a tremendous 
job in partnering with SHAPE 
by providing sweet goody bags 
as prizes for SHAPE’s carnival 
games - this was a great success 
and we thank Daryl and team for 

their support!
Currently, we have raised around 

£1,000 from the Superhero Fun 
Day and are still receiving further 
donations from service providers 
who operated at our event. All 
monies raised will go towards 
providing a well deserved year 
end party for SHAPE trainees and 
clients. All year round our trainees 
work very hard in producing 
SHAPE products, learning and 
developing skills, participating 
in our education programme and 
carry out life skills training and 
development.

Each SHAPE trainee and client 
has a passion to come to work 
and to develop their skills. There 
is no mountain too high to climb 
- anything is possible if you have 
passion. This is why our SHAPE 
trainees and clients are the true 
Superheroes of St Helena and all 
disabled individuals are the real 
Superheroes of this world!

Sincere thanks is extended to 
each and everyone who showed 
up, gave support or contributed 
in any way. Without you, none of 
this would have been possible and 
would not have been the great 
success that it was!

If you would like to support 
SHAPE by making a donation 
please email SHAPE@helanta.
co.sh or call us on 24690.

Ascension booster vaccination programme underway

On Monday, 22 November, a supply 
of 1,170 doses of Pfizer and 80 doses 
of AstraZeneca COVID-19 vaccines 
arrived to Ascension Island via an RAF 
operational support flight. 

“I am pleased to see Ascension 
receive a further supply of COVID-19 
vaccines to ensure the Island remains 
as protected as possible,” said 
Administrator, Sean Burns. “We have 

Ascension receives a boost

for the first time received the Pfizer 
COVID-19 vaccine which will enable 
us to offer even more protection to our 
younger residents on-Island.”

The delivery of these vaccines is 
the result of a joint AIG and cross 
UK government effort, involving 
the UK Health Security Agency, the 
Department of Health and Social 
Care, the Ministry of Defence and 
the Foreign, Commonwealth and 
Development Office.

“The successful delivery of these 
vaccines is brilliant news and 
represents the culmination of hard 
work across several UK government 
departments, the RAF and within AIG,” 
said the Administrator. “I would like to 
thank everyone involved in making this 
happen.”

Ascension reports that, upon arrival, 
the vaccines were transferred to 
Georgetown Hospital with the Pfizer 
vaccine placed into a newly-purchased 
ultralow freezer at -79.6c and the 
AstraZeneca vaccine refrigerated in 
preparation for use.

The first stage of the Ascension-
wide booster vaccination programme 
has begun and, for the first time, will 
include all those medically eligible 
from age 12 upward. 

Due to Ascension’s population being 
relatively small, they anticipate that 
the initial portion of booster doses can 
be administered over the next couple of 
weeks.

“The COVID-19 vaccines are the best 
method to combat the effects of this 
virus and we are grateful to continue 
to receive this supply,” concluded 
Administrator Burns. “I encourage 
everyone aged 12 and over to come 
forward when requested to receive 
their vaccination.”

Liam Yon, SAMS

Thursday, 25 November, was White 
Ribbon Day. As part of the on-Island 
campaign, a stall was setup on the day 
outside of the Canister, from which 
a Parade, including politicians and 
senior SHG officials, marched down to 
the Mule Yard where White Ribbon Day 
Closing ceremony speeches were made.  

Minister for Health & Social Care, 
Cllr Martin Henry, said that this year’s 
campaign focused on men taking action 

White Ribbon Day 2021 

against domestic abuse towards women 
and girls within the community, and 
he was pleased that so many men took 
the time to learn more “about this 
difficult subject.” Continuing he said 
that “children who witness domestic 
abuse are more likely to be exploited, 
use illegal substances, engage in 
criminality, have poorer academic 
outcomes than their peers and become 
the victim of perpetrators.” 

Miss St Helena, Latisha Fowler, asked 

those gathered to raise awareness 
and stand up and speak out against 
Domestic Abuse before Minister for 
Safety, Security and Home Affairs, Cllr 
Jeffrey Ellick, said that people around 
the world are asking their communities, 
organisations and workplaces to come 
together and say “No” to Violence 
against women. 

Nicolene Adams from the Social 
Care Directorate spoke about the 
‘Elimination of Violence against 
Women and Gender–Based Violence in 
St Helena Project’. The funding contract 
entered between the United Nation 
Development Programme (UNDP) and 
SHG was signed in 2014 and it included 
three outputs: (1) A Specialist Safe 
Haven Facility created for St Helena; 
(2) Expand Service Provision; (3) 
Produce Island-wide Code of Practice 
and Domestic Abuse Policy.   

 “The Government of St Helena, 
Health and Social Care portfolio 
and Social care Directorate wish to 
sincerely thank the UNDP for the 
extensive financial, administrative and 
strategic support for the past 7 years. 
The support and guidance that has 
been graciously provided to St Helena 
has resulted in the establishment of a 
Safe Haven and all the services we now 
have. Women and men on the Island 
can now access intervention support 
programmes as outreach clients.”

Cyril Gunnell, Contributed
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“It’s been a very exciting week”
75 people attend first week of first round of Constituency Meetings

Liam Yon, SAMS

St Helena’s newly elected Legislative 
Council have been busy with the first 
round of Constituency Meetings on-
Island, giving members of the public 
their first arranged opportunity to be 
able to meet with Councillors, and to 
raise and discuss any issues and ideas 
they might have.
Up to the end of last week, four meet-
ings had been held at Guinea Grass 
Community Centre, Silver Hill Bar, 
St Mary’s Church, and the Sandy Bay 
Community Centre. These meetings 
were chaired by the relevant district 
representatives on Legislative Coun-

cil - Councillor Robert Midwinter for 
St Pauls, Councillor Karl Thrower for 
Levelwood, Councillor Corinda Essex 
for Alarm Forest, and Councillor An-
drew Turner for Blue Hill and Sandy 
Bay.
“It’s been a very exciting week actu-
ally, because its, for some of us who 
our new to Council, our first time 
on the hosting side of constituency 
meetings,” said Councillor Turner. 
“It has been brilliant to see the great 
attendance from everyone at these 
meetings, all very keen to feed in to 
the discussions, and to make sure we 
are on the right track for the next four 
years.”
Attendance numbers for the first four 

meetings was at 75, broken down as 
follows - Guinea Grass (21) Silver Hill 
(14) Briars (16) Sandy Bay (24).
“We were looking at the meeting from 
a number of angles,” said Councillor 
Midwinter. “It was partly to introduce 
ourselves so that the public knows 
which districts we cover, an intro-
duction to the Chief Minister and the 
various Portfolio Ministers, and then 
we asked the public to give their views 
on what our priority areas should be 
for the next four years along with any 
concerns or queries they wished to 
raise with us.” Discussions also cen-
tred around the Island’s quarantine 
arrangements and ways to continue 
engagement with constituents.

“Key issues across the board”
Health, water, education, employment and roads 
among big concerns raised by the community

Constituency Meetings are a 
chance for members of the public to 
raise concerns with Elected Mem-
bers. This was the case during the 
first week of meetings with Coun-
cillor Midwinter reporting that there 
were “a number of key issues across 
the board” that were raised by con-
stituents.
One of these issues related to Health 
Services. “One of the key issues, 
of course, is public health and the 
situation we are seeing at the mo-
ment in terms of being able to get 
appointments, the number of Doc-
tors that are available and the cost of 
medevacs and bringing those flights 

in,” said Councillor Midwinter. 
The issue of water, especially for ag-
ricultural use, was also a common 
concern raised throughout the vari-
ous meetings. “Water was quite a big 
issue,” explained Councillor Throw-
er. “One thing that clearly came 
across is the fact that we need to get 
more untreated water to the land 
that’s used for farming.”  SHG are 
trying to reduce imports and become 

more self-sustainable, but Council-
lor Thrower admitted that “there’s 
no point in moving forward with 
saying we need more potatoes, for 
example, but then halfway through 
that crop rotation we completely 
run out of untreated water on that 
site.” He went on to say that some 
farmers are “still reliant on cap-
tured rainwater,” something which 
he called a “big problem” when you 
consider Climate Change. “We re-
ally need to look at our water secu-
rity, not only for palatable drinking 
water, but we’ve got to get it right 
to make sure we can get untreated 
water, and enough of it, to all the 
farmlands,” he stated. 

Liam Yon, SAMS

Another issue was with regards to education and em-
ployment, specifically in relation to the scholarship 
programme and employment of young locals who 
have received degrees. “Employment and education 
was another one that came through very very strong-
ly,” said Councillor Essex. “Particularly in terms of 
trying to ensure that when our young people go over-
seas and study for three or four years and then return 
with excellent qualifications there are positions for 
them on-Island at a level that suits the qualifications 
that they have gained, so that in fact we are able to 
retain them on-Island instead of letting them go 
away to use their good skills somewhere else.” Coun-
cillor Essex went on to say that even when young 
qualified Saints do leave it is still hoped that they can 
be attracted back to the Island at a later date before 
reiterating something which she pushed during her 
campaign that “if we are going to have real sustain-
able development, we have got to invest in our own 
people and keep them on-Island.”
The issue with the state of some of St Helena’s roads 
network, which is always a hot topic on-Island, was 
also once again brought up during these meetings.

FREE CHRISTMAS 
MESSAGES

Let SAMS help you share the love this Christmas

Get your holiday greetings in The Sentinel and on 
SAMS Radio 1, all for free!

Submit your Christmas messages for your family and 
friends near and far by 4pm Friday, Dec. 17.

Messages will be printed in the Dec. 23 edition of The Sentinel, 
and also read out on SAMS Radio 1 on Christmas Day. 

And it’s all free, just for you, this Christmas.
Email: news@sams.sh

“Keep things as is”
Council asks for public’s view on quarantine

One of the items discussed at each Constituency 
Meeting was St Helena’s protocols and preventative 
measures with regards to the current global pandemic, 
specifically quarantine arrangements. “I think it’s fair 
to say that, at the moment, the majority of people’s 
views has been to keep things as is,” said Councillor 
Turner. That is, he says, “until such time that we can 
show proper evidence that there is reason to change it.”
Councillor Turner said that “the issue of quarantine” 
is one that Legislative Council will have to address and 
that “at some point” a decision would have to be made 
on whether it is to be reduced or kept the same. “What 
we’re doing now is we’re going out with a blank sheet 
of paper, as it were, and asking people what do you 
think, what are you comfortable with, what should we 
be doing,” he explained. “This is so that when we do 
have to make that decision we are not just carrying our 
own views forward, we are carrying the views of every-
one forward.”

Liam Yon, SAMS

“We can’t ensure that 
anything will happen”

Councillor Essex speaks honestly about 
next steps and public expectation

Following each round of Constituency Meetings, Coun-
cil will take concerns and issues forward, which will be the 
same as usual for operational matters, though higher-level 
issues will have to be taken forward to Ministers to act upon 
accordingly. “Basically it’s the same system as previously in 
terms of the low-level operational issues, which we would 
take forward directly with the relevant departments and di-
rectorates,” said Councillor Essex. “When it comes to the 
higher-level policy issues, like for example deciding what 
the next steps should be for opening up the Island, those are 
things that we would feedback to Ministers.”
Councillor Essex went on to explain that it “would be very 
wrong” to give the public expectations that things can be 
ensured, because that is not always the case. “We can’t en-
sure that anything will happen,” she explained. “We can 
ensure that the message gets 
across, and we can ensure 
that the directorate is fully 
aware of the feelings of the 
people, but we can’t ensure 
that people are going to nec-
essarily get the response that 
they want.” This is some-
thing which Councillor Essex 
says is “the reality of life” 
however she made it clear 
that Council can ensure that 
concerns are taken forward 
and the best case is made 
“on behalf of constituents.” 

Liam Yon, SAMS
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Recently I commented that in 
yesteryear St Helena didn’t have 
a proper benefits system. This 
prompted someone to ask what was 
available back then to assist people 
in times of need. I remembered 
asking myself this same question, 
in December 2016, when the 
Attorney General made an appeal 
for information pertaining to any 
Friendly Society still active in St 
Helena, as he was considering 
whether the 1939 Ordinance should 
be repealed.  

The only Friendly Society in 2016 
to be still not dissolved was the St 
Helena Children’s Benefit Society. 
The Children’s Society remained 
afloat, barely but like all others 
their membership had decreased 
significantly in all Island districts 
and it too was dissolved like the 
others had in the 1990s. 

Many still recall various societies 
marching down the street to attend 
a service at St James Church, and 
their celebrations into the evening. 
The St Helena Working Men’s 
Christian Association (WMCA) had 
their office in Lower Jamestown 
so it was appropriate for them to 
march up the street to the Baptist 
Chapel.

The attendees were always well 
dressed. Led by the St Helena Band, 
and escorted by two policemen, 
these occasions were known as 
‘March Days’ and an important 
much-anticipated event in the 
social calendar. 

After each march the St Helena 
Band performed on the Bridge 
Square to appreciative audiences. 
Society membership was from all 
over the Island. Country folk who 
stayed in Jamestown until late 

had to find their way back home 
somehow - today they would 
welcome the late night public 
transport and taxis. 

But it is not just the celebrations 
that are nostalgic. It is also the 
realisation that Saints will do 
whatever it takes to facilitate a 
need - Friendly Societies provided 
financial and social services. Times 
were less affluent than they are 
now.  

Because there weren’t social 
security benefits, basic island 
pension, minimum income 
standard, funeral insurance, 
sophisticated lending 
arrangements, or employers who 
afford sick pay and other benefits, 
a practical self help system 
emerged, namely benefit societies 
to facilitate some of these needs.

There was a subscription to pay. 
The amount varied from society 
to society, for one of them it was 
sixpence a month (old money) 
which is equivalent to 2.5 new pence 
today.  Subscriptions stopped at age 
65 for men and 70 for women, after 
which they were entitled to old age 
pension. 

Amounts paid out were small 
but much appreciated. Some were 
members of more than one society 
and therefore benefitting twofold 
or even threefold. Burial allowance 
was around £14 at one stage; small 
compared to amounts needed today 
but sufficient to ensure a decent 
burial.

Research shows that Benefit 
societies started from 1838. This 
was just four years after the East 
India Company transferred its 
rule over St Helena to the British 
Government in 1834. Queen 
Victoria was the Monarch, George 

Middlemore was Governor of St 
Helena and its population in 1838 
was 4,977.  

The Friendly Societies Ordinance, 
1939, laid down operating 
arrangements for the societies 
that benefited the community both 
socially and economically. Over the 
years membership grew into the 
hundreds. Generally their aim was 
to provide benefits, especially sick 
relief, old age pension, and burial 
allowance. Some may recall the 
following:     

The St Helena Mechanics Friendly 
and Benefit Society, 10 November 
1838, motto: Hands clasped in 
unity. 

The St Helena Poor Society, 1848 
(I couldn’t find out if this society 
had a motto).  

The Ancient Order of Foresters 
Friendly Society Court St James 
No. 5635, 12 December 1871, motto: 
Bow of benevolence speeding the 
arrow of assistance. 

WMCA, 6 February 1873, motto: 
We then that are strong ought to 
bear the infirmity of the weak. 

The Church Provident Society for 
Women, 16 March 1878, motto: 
Beloved let us love.

St Helena Children’s Benefit 
Society, 8 November 1887, motto: 
Feed my lambs.

As circumstances on the Island 
improved and help from societies 
was less needed, membership 
dwindled year on year to the point 
where some societies decided 
to centralise. However numbers 
continued to drop and it was decided 
to dissolve them. Assets value for 
each society was shared among the 
surviving paid up members. 

Only the Poor Society loaned 
money. This was to both members 
and non-members including 
businesses, although the latter 
wouldn’t qualify for any of the 
subscription benefits. Loans 
attracted interest, and also interest 
on top of any unpaid interest. The 
loans could pay for almost anything 
including property, but not cars.   

The Poor Society’s membership 
was 1,000 at one point but over the 
years this decreased to less than 50, 
and it was uneconomical to keep 
running. The Poor Society building 
was sold and all assets were split 
between the members.  

Although Friendly Societies are no 
longer needed, their significance 
when they were, cannot be 
underestimated.     

Reflections...
Friendly Societies satisfying the needs in difficult times 

Cyril (Ferdie) Gunnell, SAMS   
 

         
 
 

New Invertebrate Guide 
 
In partnership with the St Helena Nature Conservation Group (SNCG), the St Helena National Trust is 
proud to announce the launch of our newly published book ‘Terrestrial and Freshwater Invertebrates 
of St Helena’ for St Helena. 

 

This guide book is a legacy of the 2013-16 project ‘Bugs on the Brink’. The 
design and layout of the book complements a series of books on the 
natural history for the island including the 'Ferns and Flowering plants of 
St Helena, Mosses & liverworts of St Helena, Lichens of St Helena and 
Marine life of St Helena, by various authors. 

The book is filled with wonderful photographs of a wide range of 
invertebrates, from endemic to non-native species, and a description of 
their appearance and habitat(s). It features past to present day scientists 
and conservationists who have contributed knowledge about all 
invertebrate species recorded so far, including from Charles Darwin and 
Philip & Myrtle Ashmole. 

This book is a great resource for any audience. The youth can now explore their environment, 
around their homes and become familiar with what invertebrates are living there, and they might 
one day become entomologists (people who study bugs). Farmers can check for what pests occur on 
their vegetables and what beneficial insects or bio controls, control pests naturally. It is very 
comprehensive, with almost all invertebrate groups covered from worms to flies and spiders for 
examples, except for a few groups that don’t occur here at all. 

The book was officially published in July this year and released online where author Roger Key in the 
UK was the first to receive his copy, along with many other conservationists connected to St Helena, 
while months later authors Liza Fowler and David Pryce on 
St Helena finally received theirs.  

To help celebrate this milestone and achievement, the St 
Helena National Trust along with SNCG will be hosting a 
public book launch at the Museum of St Helena on 03rd 
December from 10am-2pm. 

The authors are very excited that this book can now be 
available to all to use. 

The book’s retail price will be £18.50 and can be bought 
from the St Helena Nature Conservation Group in 
Jamestown.  Other retailers such as the Museum will also 
have copies to sell on-Island. 

SNCG and SHNT extend our congratulations to everyone for 
this great achievement. 

LIFESTYLE & CULTURE NOTICE BOARD
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Soup, refreshments and entrance free
Movie on a big screen

Baptist Church Market Street
(In the School Room)

 

 

 

 

DATE DAY SERVICES  AVAILABLE OPENING TIMES 

1 December 2021 Wednesday  Titan Flight Departs for UK/All Cargo Release 09:00 - 15:00 

2 December 2021 Thursday All Cargo Release 09:00 - 15:00 

3 December 2021 Friday Issuing of Airfreight from Titan Flight/Back Loading 09:00 - 15:00 

4 & 5December 2021 Saturday & Sunday   CLOSED 

6 December 2021 Monday Airfreight Cargo Release Only  09:00 - 15:00 

7 December 2021 Tuesday MV Helena arrives from CPT 09:00 - 18:00 

8 December 2021 Wednesday MV Helena in Port 09:00 - 18:00 

9 December 2021 Thursday MV Helena in Port 09:00 - 18:00 
10 December 2021 Friday MV Helena departs for ASC & Merchant Cargo Only 11:00 - 18:00 

11 December 2021 Saturday Merchant Cargo Only& Titan flight arrives from UK 09:00 - 13:00 

12 December 2021 Sunday Titan Shuttle Flight to and from ASC CLOSED 

13 December 2021 Monday Titan Flight Departs for UK& All Cargo Release 09:00 - 18:00 

14 December 2021 Tuesday All Cargo  Release 09:00 - 18:00 

15 December 2021 Wednesday All Cargo  Release 09:00 - 18:00 
16 December 2021 
 

Thursday 
 

All Cargo  Release (Morning) 
Merchant Cargo Only (Afternoon) 

09:00 - 12:00 
12:00 – 15:30 

17 December 2021 Friday MV Helena arrives from ASC/ASC Cargo Only 09:00 - 18:00 

18 December 2021 Saturday ASC Cargo Only 09:00 – 13:00 
19 December 2021 Sunday MV Helena in Port CLOSED 

20 December 2021 Monday MV Helena in Port& All Cargo  Release 09:00 - 18:00 

21 December 2021 Tuesday MV Helena in Port & All Cargo Release 09:00 - 18:00 

22 December 2021 Wednesday MV Helena departs for CPT & All Cargo Release 09:00 - 18:00 

23 December 2021 Thursday All Cargo 09:00 - 18:00 

24 Dec 21 - 3 Jan 22  Christmas Eve - New Year 2022 CLOSED 

4 January 2022 Tuesday Normal Opening Hours resume 09:00 - 15:00 

    

HM Customs Opening Hours Over The Festive Period 
 

Opening hours are subject to change according to the shipping and flight schedule.  
Thank You for your Custom! 

 

VETTING CERTIFICATE APPLICATIONS 
20 DECEMBER 2021- 3 JANUARY 2022

The St Helena Police Service would like to advise the public that an 
expedited service will be offered for any Vetting Certificate applications 
received between Monday, 13, and Wednesday, 15 December 2021.  
Applications for Vetting Certificates will not be processed between 
Monday, 20 December 2021, and Monday, 3 January 2022.  
Electronic applications for Vetting Certificates can still be sent via 
email to:  vetting@sainthelena.gov.sh and these applications will be 
prioritised and processed in date order from Tuesday, 4 January 2022. 
St Helena Police would like to thank the public for their understanding 
and cooperation during this time.  
SHG
30 November 2021 
http://www.sainthelena.gov.sh 

PUBLIC ANNOUNCEMENT

Public Library Service

Book of 
the Week

Gordon gives inspiration, 
advice and 75 failsafe and 

delicious recipes for all 
occasions over the Christmas 

period. The stars of the show are 
5 Christmas Feasts - suitable 

for whenever you choose to have 
your main Christmas meal. The 
menus are built around a choice 

of 5 main course centrepieces 
- turkey, goose, beef, ham or 

sea bass - and include starters, 
accompaniments and desserts 
for each. To take the stress out 

of Christmas Gordon offers 
masses of advice on ordering, 

shopping, preparation and 
timing. Also included is a great 

chapter on Party Food, and 
inspired recipes for Breakfast & 
Brunch, Lunches & Suppers, and 
Sweet Treats. Gordon’s favourite 
Christmas ingredients, including 
stilton, smoked salmon, turkey 
and ham, are highlighted with 
suggestions for creative ways 

to use them over the Christmas 
period. Advice on wines and 

party drinks, cheese and other 
festive ingredients complete this 

invaluable guide to the perfect 
Christmas.

Please reserve by 
contacting the following:-
Telephone Number: 22580

Email: publiclibrary@
helanta.co.sh.

NOTICE BOARD NOTICE BOARD
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Christmas Outreach

When:    Sun 12th December 2021

Where: Jamestown Chapel

Time:  15:00

Carol Singing
Preached Word

Refreshments

Baptist Church

Guest Musicians

 
APPLICATION FOR DEVELOPMENT PERMISSION 

 
NOTICE IS HEREBY GIVEN that an Application has been received in respect of the following proposal: 
 
1. Application 2021/98: FULL Planning Application for Construction of a Garage, Sunberry, Levelwood on 

Parcel DPRR0233.  Applicant: Fernando Ellick  

Copies of the Application and Plans may be inspected by prior appointment with the Planning Section, Essex 
House, Main Street, Jamestown, Monday to Friday, from 8.30am to 4pm.  Appointments can be made with 
the Portfolio Assistant on Telephone 24724 or email Karen.Isaac@sainthelena.gov.sh stating the Application 
Reference Number they wish to inspect.   

Any person who wishes to make Representation on the above Application should make them in writing 
within 14 days to the Planning Office, Essex House, Main Street, Jamestown or Email 
karen.isaac@sainthelena.gov.sh 
 
Public Representation Closing Date:    4pm – 16th December 2021 
 
Shane Williams 
Planning Officer  
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9am-12 noon : Morning show with Luke Bennett                                                                                                                  

12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell 

8-8:30pm: Comedy (Old Harry’s Game)  

               

5-7pm: Modern Country Chart with Donna Crowie

7:30-8:30pm: Sounds of the 80’s with John Turner   
      

8-11am: Sunrise with Donna Crowie

12:30-2:30pm: Pop goes Classical with Cyril 
(Ferdie) Gunnell

4-7pm: Afternoon Drive with Luke Bennett

8-8:30pm: Comedy (Old Harry’s Game)

7-10am: Sunrise with Luke Bennett and Liam Yon 
 

5-7pm: UK Chart Show with Donna Crowie 

SAMS Radio 1

Reach us on 22727 or at news@sams.sh

Local news and notices: 

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm

Bringing you the

BBC World 
Service
100.7 (Briars) 

88.1 (High Knoll) 
102.7 (Blue Hill)S
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1pm-4pm:   Luke Bennentt       
                                                                                                                                                                                                                           
8-8:30pm: Comedy  (I’m Sorry, I’ll read that again)
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9am-12 noon: Saturday Show with Hannah Braaf                           

3-5pm: Modern Country Chart with Donna Crowie                                      

6-7pm: Sounds of the 80’s with John Turner

8-9:30pm: Comedy repeats (I’m Sorry, I’ll read that again)

7am-12 noon: Sunday Show with Liam Yon
                           
1pm - Police introduces drink drive campign, find out  
more on the Cloud Forest project, National Trust launches 
new book and CASH talks about new opening hours. 
  
3pm-5pm: UK Chart Show with Donna Crowie

7pm: Baptist Church Service                      
                                                                                                                                                      

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)
Streaming live via www.sams.sh/

An interveiw hour not to be 
missed. 

On Sunday at 1pm you 
can hear interviews we have 
conducted during the week. 

Police launching their drink 
Drive Campign for December 
2021, Kirsty Pritchard, Sarah 
Havery, Isabel Peters and 
Shayla Ellick talks about the 
cloud forest project, and CASH 

Manager Nicola Essex gives update on 
CASH to name a few. 

Tune in on Sunday at 1pm 

Featured
this 

week

Sponsored by:
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HALF TREE HOLLOW WATER NETWORK UPGRADE 
 

Users of the road from the Half Tree Hollow Community Centre to Ladder 
Hill will have noticed over the past few weeks, members of Connect Saint 
Helena Ltd’s Water Section diligently laying new pipework on both sides 
of the road.   
 
This section of water line formed part of the fully depreciated and ageing 
water infrastructure which experienced frequent issues with pipe failures 
over the past few months.  It was therefore decided that in order to 
minimise such issues and in the best interest of consumers to commence 
this project sooner than originally planned. 
 

We are pleased to advise that the project has been completed including 
the replanting of the vegetation that inevitably had to be removed to get to 
the existing pipelines.   
 
The public are thanked for their cooperation during the course of the 
project, particularly when there were minor disruptions to the normal flow 
of traffic and for providing helpful feedback.   

 
29 November 2021 

 
 
 

Established and regulated under the Financial Services Ordinance, 2008, the 
Financial Services Regulations, 2017 and the Company Ordinance, 2004 

info@sainthelenabank.com  

www.sainthelenabank.com  

+290 22390  

Market Street, Jamestown 

@sainthelenabank Bank of St Helena Ltd 

EXPRESSIONS OF INTEREST  
INTERNAL AUDITOR 

Bank of St Helena is seeking a suitably qualified and experienced person to provide an Internal Auditor service to the Bank. 
The successful Contractor must: 

• be self motivated; 
• have excellent communication skills; 
• have relevant auditing experience (preferably in a banking environment); and 
• ideally have a recognised qualification in internal auditing and/or finance and accountancy. 
The main purpose of Contract is to manage and execute the Internal Audit function, coordinating specific processes to support the 
implementation and execution of the Internal Audit Plan, conducting reviews on risk management and systems of internal control, 
monitoring compliance with statutory requirements and the Bank’s policies and procedures, along with the preparation and 
presentation of audit findings and recommendations. 
Hours of work are between 08:30am to 4pm for a period of 14 hours per week. A flexible working time system is permissible. 

For further information about this position and payment offered, please contact Josephine George, Managing Director, on             
telephone number (+290) 22044 or email: managingdirector@sainthelenabank.com. 

Expressions of interests should be submitted to Leeanne Henry, Assistant Managing Director, Market Street, Jamestown or         
emailed to asst.managingdirector@sainthelenabank.com. 

Closing date for Expressions of Interest is Monday, 20 December 2021. 

 

 

 
Mobile Veterinary Clinic 

 
The Livestock Section of the Environment Natural Resources and Planning Portfolio,   would 
like to advise the public that  the Mobile Veterinary Clinic will be in Jamestown on Friday 17th 
December 2021.  
This is the last chance for this year to purchase Flea and Worm treatments. The next Clinic 
will be in Jamestown on Friday 28th January 2022. 
 
We wish All our Clients Season’s Greetings! 
 

_____________________________________________________________________________________________________________ 

AGRICULTURE & NATURAL RESOURCES DIVISION, SCOTLAND, ST HELENA, SOUTH ATLANTIC OCEAN, STHL 1ZZ 

                   VACANCY 
  RECEPTIONIST/HOSPITAL SUPPORT OFFICER 

(Health and Social Care Portfolio) 

Applicants should have the following demonstrable skills: 

 Basic Literacy Skills (Functional English Level 1 or Level 2) sufficient to carry out 
well defined, routine processes or equivalent level of experience 

 
 Experience of providing excellent Customer Care Service 
 
 Basic computing skills 

We offer the following: 
 

Salary: £5,975 per annum  
Leave: 25 days per annum 
Pension: 15% pension contribution into ap-
proved defined contribution pension scheme 
Paid Sickness Absence 
Flexible working hours scheme 

The Health & Social Care Portfolio is seeking to recruit a Receptionist/Hospital Support Officer as the first point of contact  at the 
General Hospital Switchboard and Reception area. The role includes providing immediate response to emergency calls and to provide 

any other necessary administrative support. We would like to hear from you if you have excellent verbal communication and customer 
care skills and able to deal with customers from diverse backgrounds either by telephone or in person. 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are sub-
ject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG  reserves the right to have information provided on the application 

form independently verified. Benefits are subject to change and may only apply to certain roles. 
  

Further information about the duties of the post, interested persons should contact:  
Mrs Sophia Abrahams, Chief Nursing Officer on telephone number 22500 or email: sophia.abrahams@sainthelena.gov.sh   
 
To access the Job Profile and Application forms online, visit www.sainthelena.gov.sh/government/vacancies click or alternatively, both are available from:     

Corporate Human Resources. Applications should be submitted through Directors, where applicable, to Karen Thomas Senior Human Resources Assistant,   the 
Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 14 December 2021. To be considered for this role, you must complete our        
application form. Failure to do so will mean that your application will not be considered. Please do not submit your CV.  

NOTICE BOARD NOTICE BOARD
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Application forms & Job 
Profiles may be collected from 
Solomons Reception Desk, in 

the Main Office Building, 
Jamestown or alternatively an 

electronic copy can be 
requested via email address: 

agencies.admin@solomons.co.sh 
and should be completed and 

returned to Anya Thomas, 
Acting Human Resources 

Manager,  
Solomons Office, Jamestown,  

by 07 December 2021.    

Would you like to be a part of the team at St Helena Airport? 
St Helena Airport has part time vacancies for: 

 
 
 
 

Working hours will be according to flight operations, including both weekdays and weekends.  
 

Applicants should: 
 Have excellent interpersonal & communication skills and be able to work in a disciplined 

environment 
 Possess a good standard of English & ICT 

 Be in possession of a clean & valid Drivers’ Licence  
 Be committed to delivering an excellent level of Customer Service 

 Be available to undertake the required training and the necessary background and medical 
checks 

 Be able to undertake Manual Handling & physically demanding duties 
 

Rate of pay will be £6.20 per hour 
 

For further information, please contact  
Miss Tegan Knott, Agencies Administrator, on telephone number: 22523 

or via email address: agencies.admin@solomons.co.sh 
 

Ramp Handlers 

Solomon & Company (St Helena) Plc 
has a vacancy for an 

Within Greenlands 

                                                                                                                                                        

Job Outline  
To be responsible for overseeing the daily operations of the Business Unit and to provide continuous strategic 

support to Management. 
 

Interested Persons Should:  
 Have 2 years proven experience in a supervisory role with the ability to organise and lead a team 

 Have grade C or above in GCSE Maths & English  
 Be computer literate namely in the use of Microsoft applications and able to perform administrative 

duties 
 Be knowledgeable of Health & Safety and Manual Handling practices 

 Be able to coach and develop team members 
 Have excellent customer service skills 

 Have experience in Stock Management 
 Have experience in Cash Handling 

 Ideally have experience working in a retail environment 
 Have excellent interpersonal and communication skills 

 
Salary for the post will be £9,256.44 per annum (£771.37 per month) 

 

Operational Supervisor For further information,  
including the Company’s  

attractive benefits package, 
please contact  

Nicola Constantine,  
Senior Mercantile Manager 
on telephone number: 22137 

or via email address:  
Nicola.Constantine@solomons.co.sh 

 

Application forms may be 
collected from Solomons 

Reception Desk, in the Main Office 
Building, Jamestown or 

alternatively an electronic copy 
can be requested via e-mail 

address: hradmin@solomons.co.sh 
and should be completed and 

returned to Anya Thomas, Human 
Resources Development Officer,  

Solomons Office, Jamestown,  
By 07 December 2021 

Solomon & Company (St Helena) Plc 
has a vacancy for a 

Within Greenlands 

                                                                                                                                                        

Job Outline  
To compile overseas orders for Greenlands ensuring that a reliable and efficient service in terms of the range offered to 
both public and company customers. To assist with cargo operations, provide a high standard of customer service and 

to assist with the day-to-day running of the shop. 
 

Interested Persons Should:  
 

 Have grade C or above in GCSE Maths & English  
 Be computer literate namely in the use of Microsoft applications and competent to undertake internet research  

 Have excellent interpersonal and communication skills  
 Have a keen eye for fashion trends and be knowledgeable of customer demands 

 Have excellent customer service skills 
 Have the ability to multi-task, prioritise and work to deadlines 

 Be well organised with a keen eye for detail  
 Be highly motivated with a can-do attitude  

 Be knowledgeable of, and able to carry out manual handling duties 
 

Salary for the post will be £8,038.20 per annum (£669.85 per month) 
 

Buyer For further information,  
including the Company’s  

attractive benefits package, 
please contact  

Nicola Constantine,  
Senior Mercantile Manager 
on telephone number: 22137 

or via email address:  
Nicola.Constantine@solomons.co.sh 

 

Application forms may be 
collected from Solomons 

Reception Desk, in the Main Office 
Building, Jamestown or 

alternatively an electronic copy 
can be requested via e-mail 

address: hradmin@solomons.co.sh 
and should be completed and 

returned to Anya Thomas, Human 
Resources Development Officer,  

Solomons Office, Jamestown,  
By 07 December 2021 

The Saint Helena Government (SHG) wishes to invite 
suitably experienced contractors to submit tenders for 
the Scotland Embankment Stabilisation works which 
is the construction of a Reinforced Concrete Retaining 
Wall and Masonry Repair works at a residence in 
Scotland, St Paul’s.

Copies of the tender document can be obtained from:
Miss Shelley Thomas
Programme Support Officer
Capital Programme Section
Essex House
Jamestown
Telephone No: 22270 
Email: shelley.thomas@sainthelena.gov.sh 
If you require any further details, please contact 

Project Manager, Mr Kyle Shoesmith, on telephone 
number 22270 or email kyle.shoesmith@sainthelena.
gov.sh

A hard copy of completed tenders should be 
submitted in the tender box located in the Main Foyer, 
Essex House, Jamestown by 12 noon on Friday 10th 
December 2021, clearly marked Scotland Embankment 
Stabilisation.   

Interested parties should note that this opportunity 
is not being advertised overseas.

SHG
23 November 20

INVITATION TO TENDER
BAPTIST CHURCH

Sunday Services
5th December        

Sandy Bay Chapel   08.45 am
Head O’Wain Chapel   10.45 am

 Jamestown Chapel  6.00 pm          

Sunday school is available at all our chapel services, 
parents with children welcome.

Tuesday  7th December        
Baptist School Hall  7.00 pm
Thursday        9th December        
Sandy Bay Chapel  5.30 pm
Vincent & Vilma’s  7.30 pm

        
                                                                    

Kids Adventure Club: 
Every Saturday        Baptist School Hall        

3.00 pm to 4.30 pm   (5 years old and above)

SPECIAL EVENT
Moving Evening

Saturday        4th December            
Baptist School Hall 

ALL ARE WELCOME
For further information contact:

Tel No 22388 or 24644  

NOTICE BOARD NOTICE BOARD
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                  VACANCY 
  Inclusion Manager  

(Education, Skills and Employment Portfolio)  

Applicants should have the following qualifications and/or demonstrable experience: 

 A Degree in a relevant subject area e.g. Education, Psychology, Special Needs 

 A Local or UK Qualified Teacher Status 

 At least 3 years recent experience of working in a teaching profession 

 Some experience of working with children with special education needs  

We offer the following: 
 

Salary: £14,138 per annum  
Leave: 30 days per annum 
Pension: 15% pension contribution into ap-
proved defined contribution pension scheme 
Paid Sickness Absence 

The Inclusion Manager is responsible for working in close partnership with internal and external partners and agencies to ensure a creative and 
consistent approach to Inclusion, Safeguarding and Special Education Needs (SEN) provision to ensure that the curriculum is designed to 

meet the individual needs of pupils with SEND. 
 

We are looking for  a strong Leader with  excellent written and verbal communication skills and the ability to relate to a range of audiences 
including children, parents, teachers, senior managers and personnel focusing on improving outcomes for children and young people.  

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Kerry Lawrence, Assistant Director of Schools on telephone number 22607 or email: kerry.lawrence@sainthelena.gov.sh  
                        
Job Profile and Application forms can be accessed at www.sainthelena.gov.sh/government/vacancies/ or alternatively from: Corporate Human Resources. Applica-
tions should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by 
no later than 4pm on Tuesday, 7th December  2021.  

To be considered for this role, you must complete our application form.  Failure to do so will mean that your application will not be considered.  Please do 
not submit your CV.    

                   VACANCY 
Environmental Officer - Risk Management 

Environment, Natural Resources and Planning Portfolio 

Applicants must have the following qualifications and/or equivalent level of experience: 

 AS Environmental Science or equivalent level of  demonstrable attainment or 
experience 

 GCSE Maths and English at Grade C or above or equivalent level of              
demonstrable  attainment or experience 

 At least 2 years Line Management  experience 

 At least 2 years of working in an environmental management area 

 Valid driving in classes A and C 
 

We offer the following: 
 

Salary: £11,034 per annum  
Leave: 30 days per annum 
Pension: 15% pension contribution into approved 
defined contribution pension scheme 
Paid Sickness Absence 
Flexible working hours scheme 
 

An exciting opportunity has arisen within ENR&P for a creative and innovative person to fill the new role of Environmental                 
Officer—Risk Management. The post holder will assist the Environmental Risk Manager in the development, implementation and 

management of policies, operational procedures and projects for climate change, environmental pollution and waste                            
management. They will also have operational oversight for all Waste Management Services.  

 
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 

basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are    
subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  SHG  reserves the right to have information provided on the           

application form independently verified. Benefits are subject to change and may only apply to certain roles. 

Further information about the duties of the post, interested persons should contact:                                                                                                                         
Mr Mike Durnford, Environmental Risk Manager on telephone number 24724 or email: mike.durnford@sainthelena.gov.sh  

To access the Job Profile and Application forms click here or alternatively, both are available from:                                                                                          
Corporate Human Resources and Scotland Office. Applications should be submitted through Directors, where applicable, to Dianne Venning, Human Resources     
Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday 7 December 2021. To be considered for this role, you must           
complete our application form. Failure to do so will mean that your application will not be considered.                                                                                                
Please do not submit your CV.  

 

 

PRESS RELEASE: CHANGE TO TV CHANNELS 8 DECEMBER 
2021 

Change to TV channel content due to Service Provider’s 
discontinuation of channels 

Sure SA Ltd wishes to advise our Television Rebroadcast Service customers that we have 
been notified by our content provider of impending changes to our current television 
rebroadcast service.   

We have been advised of a small number of channels (children’s content and 
documentaries) which are being discontinued by our content provider effective December 
2021 and we are currently in the process of securing replacement content. 

It is anticipated that we will transition to the new rebroadcast service on Wednesday 8 
December 2021.  During this time it is likely that we will experience some outages to the 
Television Rebroadcast service as we make the technical changes necessary to receive the 
service.   

During this time we will also be testing and replacing those channels discontinued by our 
service provider with replacement channels.  The final list of these channels will be 
communicated to our customers as soon as they have been confirmed during the transition. 

We thank you for your patience during this period of transition and will inform you of 
further information relating to these changes as soon as they have been confirmed. 

 

 

 

Labourer/Driver 
Solomon & Company (St Helena) Plc 

has a vacancy for a 

Within Warrens Wholesale 

Job Outline  
To provide an efficient and effective service, preparing and distributing goods  

to customers and company outlets. 
 

Interested Persons Should: 
 Be customer focused and committed to providing excellent customer service  

 Be highly motivated with a can-do attitude 
 Be able to work effectively in a team environment with the ability to use own initiative 

 Be knowledgeable of, and able to carry out manual handling duties 
 Be able to perform maintenance and minor repair work 

 Ideally have cash handling experience 
 Have a valid driving license, including Class D 

 
Salary will start at £8,201.88 per annum, (£157.85 per week) 

 
For further information,  

including the Company’s  
attractive benefits package, 

please contact  
Jean Lawrence 

Assistant Wholesale Manager 
on telephone number: 22408 

or via email address:  
wholesale@solomons.co.sh 

 

Application forms may be collected 
from Solomons Reception Desk, in the 

Main Office Building, Jamestown or 
alternatively an electronic copy can 

be requested via e-mail address: 
hradmin@solomons.co.sh and should 
be completed and returned to Anya 

Thomas, Human Resources 
Development Officer,  

Solomons Office, Jamestown,  
By 7 December 2021 

NOTICE BOARD NOTICE BOARD
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CLOSING TIMES 
OVER FESTIVE SEASON

Connect Saint Helena Ltd offices will 
be closed for the holidays from the  
24 December 2021 and will resume 
normal business on the 4 January 
2022.

During this period faults can be 
reported as follows:

• Electricity, Power Station on 22602.
• Water and Sewage, Out of Hours 

Contractor, David Constantine on 
22522 or 61307.

Connect Saint Helena Ltd wishes you 
all the best for the festive season.

  DIOCESE OF SAINT HELENA  
 

The Cathedral Parish of St Paul 

Sunday 5th December – 2nd Sunday in Advent 

9.00 a.m. Eucharist/Junior 
Church/Baptism Cathedral 

9.30 a.m. Reserved Sacrament St Peter 
   
 Tuesday 7th December  
9.00 a.m. PAS Advent Carol Service Cathedral 
   
 Thursday 9th December  
9.00 a.m. Eucharist Arabia 
 

The Parish of St James 

Sunday 5th December – 2nd Sunday in Advent 

9.30 a.m. Eucharist/Junior Church St James 

3.30 p.m. Eucharist St Michael 
   
 Monday 6th December  
7.00 p.m. Eucharist St Mary 
   
 Thursday 9th December  
7.00 p.m. Eucharist with Healing St John 

 
 
     

The Parish of St Matthew 

Sunday 5th December – 2nd Sunday in Advent 
11.15 a.m. Eucharist/Junior Church St Mark 
   
  Tuesday 7th December  

7.00 p.m. The Right Shepherds by 
Harford Primary School St Matthew 

The winners of the 
November scout jackpot 
draw were as follows:

1st Prize –  £100 – Callum 
Ellick – Tel: 22624 – Ticket 

No. 497

2nd prize – £50 –– Janet 
Cranfield – Tel: 24897  - 

Ticket No. 183

3rd prize – £25 – Williams – 
Tel: 24351 - Ticket No. 528

4th prize – £25 – Jacob 
Benjamin Tel: 23481 – Ticket 

No. 464

The December draw will 
take place on 23 December. 

The Infrastructure Section of the Treasury, Infrastructure 
& Sustainable Development Portfolio is pleased to advise 
the public that applications can now be made for funding 
for community and district roads.  

Every successful application will receive a grant of up to 
£2,500 for raw materials and hire of a roller. Residents will 
be responsible for spreading the materials and carrying out 
the work.

A community road is one serving three to five occupied 
homes, a district road is one serving six or more occupied 
properties, and which may have previously received funding 
as a community road. Applications will be prioritised 
according to the number of houses served by the road, 
the number of vulnerable people as certified by a Medical 
Officer served by the road and the condition of the road. In 
addition community roads will also be based on the number 
of business served by the road.

Application forms can be collected from Essex House, 
Jamestown, and should be completed and returned by 12 
noon on Friday, 17 December 2021. All applications received 
at that time will then be assessed, scored, and prioritised 
accordingly. 

All previous unsuccessful applicants are encouraged to re-
apply for a community or district road grant.

SHG
25 November 2021

http://www.sainthelena.gov.sh

PUBLIC ANNOUNCEMENT
COMMUNITY & DISTRICT ROAD GRANTS 2021/22

 
Property Auction 

At 12:00pm December 11, 2021, at Pub Paradise, Longwood 

1. Bar and restaurant with residential accommodation and car park, formerly known as 
Pub Paradise, Longwood. Suitable for commercial or residential development, subject 
to planning permission. Reserve Price: £191,250.00 
Viewing Days 27th November, 1st December and 4th December between 10:30am to 
12:30pm. 

2. Large Residential Property in the sought-after area of Cleugh's Plain with ocean 
views. Three bedrooms, including master with en-suite, large main bathroom, 
kitchen, dining room, lounge, garage within large garden. Reserve Price: £109,225.00 
Viewing Days 28th November, 2nd December and 5th December between 10:30am to 
12:30pm. 

3. Watertight Residential Property at Gordon’s Post, Alarm Forrest, offers privacy with 
outstanding views. The property is unfinished, two bedrooms, large open plan 
kitchen/diner with toilet and separate bathroom. Reserve Price: £83,810.00 
Viewing Days 28th November, 2nd December and 5th December between 1:00pm and 
3:00pm. 

4. Partially-constructed Large Residential Property in Deadwood with large grounds.  
The property provides the opportunity to develop a large three or four-bedroom 
property. Reserve Price: £33,575.00 
Viewing Days 27th November, 1st December and 4th December between 1:00pm to 
3:00pm. 

Open days to view the properties start 27th November (please see above) along with the 
sales pack for each property. All successful purchases at the auction will need to pay a non-
refundable 10% deposit on the day for each property purchased, with the balance to be paid 
within 20 working days (no exceptions). Deposit payments can be made by cash, local debit 
card or bank transfer. 

For further details, email Derek Pedley at: derek@dps.co.sh or call 
Derek on 67022 or visit www.dps.co.sh 

NOTICE BOARD
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Property Auction Registration December 11th 2021 at V2, Longwood 
All prospective bidders must register and provide proof of identity and address to DPS prior to the start of 
the sale. 

Original documents must be provided 
Photocopies are not acceptable 
You are required to register before the auction starts if you are intending to bid, as we are required to verify 
anyone who offers, bids or buys at a DPS Property Auction. 

In each case, for proof of ID we will need one of the items from List A (if you cannot produce any of the items on 
list A you must produce two of the items on list B), then you must produce one of the items from list C to proof of 
address. 

There are a few options available to you: 

1. You can register on one of our viewing days or the day of the auction before 11 am with your original 
paperwork. 

2. A legal professional who is registered with a professional body (solicitor, lawyer or conveyancer) can certify 
your ID and directly send it on your behalf with an undertaking they confirm your identity to 
derek@dps.co.sh (please note these parties may charge for this service). 

 If you live outside of St. Helena we will need proof of ID 48 hours prior to the auction if you intend to bid 
via the internet, telephone or proxy bidding. 

If you are bidding on behalf of a company, you will also need to show a certificate of incorporation, a list of all 
directors and any shareholder with over 10% of the company’s shares, and a letter of authority on Company 
letterhead signed by a company director prior to registration. 

List A (proof of ID) 

1. Current valid full passport 
2. Current British Overseas Passport 
3. Current driving licence 
4. Current biometric residence permit 

List B (proof of ID) 

1. Bank, Building Society or Credit Union statement dated within the last 3 months. 
2. Benefits or pensions notification confirming the right to benefit 
3. Utility Bill dated within the last 3 months ago 
4. Birth Certificate 

List C (proof of address) 

1. Bank, Building Society or Credit Union statement dated within the last 3 months. 
2. Benefits or pensions notification confirming the right to benefit 
3. Utility Bill dated within the last 3 months ago 
4. Birth Certificate 
5. Letter from employer on company letterhead signed and dated within the last 3 months 
6. Letter from bank on company letterhead confirming you are living at the address which is less than 3 

months ago 
7. Homeowners Insurance policy 
8. Current mortgage statement where the correspondence address and property address are the same. 

 

The Saint Helena Government (SHG) wishes to invite suitably experienced contractors to submit tenders 
for Maldivia Car Parking which is the construction of a car parking area adjacent Maldivia Road. The 
works will consist of hillside excavation, masonry wall construction and road surfacing.
Copies of the tender document can be obtained from:
Miss Shelley Thomas
Programme Support Officer
Capital Programme Section
Essex House
Jamestown
Telephone No: 22270 
Email: shelley.thomas@sainthelena.gov.sh 
A site visit regarding the works will take place on Monday 06 December 2021, at 10am, meeting at 
Maldivia Road, Jamestown. Those attending should give consideration to the current traffic management 
arrangements at the Hospital and comply with all parking restrictions in this area.
Contractors should note that any additional site visits will not be entertained unless there is a relevant 
reason why the contractor could not attend the scheduled site visit.  
If you require any further details, please contact Project Manager, Mr Kyle Shoesmith, on telephone 
number 22270 or email kyle.shoesmith@sainthelena.gov.sh
A hard copy of completed tenders should be submitted in the tender box located in the Main Foyer, Essex 
House, Jamestown by 12 noon on Friday 17th December 2021.   
Interested parties should note that this opportunity is not being advertised overseas.
SHG
30 November 2021

Invitation to Tender

NOTICE BOARD
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Date 
Wharf  
Kiosk 

St Helena 
Branch 

Ascension 
Branch 

Accounts & 
Payments 

Lending 

Thursday, 23rd December 09:00 - 14:30 08:45 - 15:00 08:30 - 16:00 

Friday, 24th December Closed 08:30 - 12:00  

Saturday, 25th, Monday, 27th 
& Tuesday, 28th December 

Closed   

Wednesday, 29th December Closed 09:00 - 14:00     

Thursday, 30th December Closed   

Friday, 31st December Closed 08:30 - 13:00   

Saturday, 1st & Monday,  
3rd January 

Closed 

Please Note: International Remittance Services will be accepted up to 
an hour before closing on 24th, 29th and 31st December 2021.  

 

Normal Bank opening times will resume on Tuesday, 4th January 2022. 
 

Bank of St Helena Ltd takes this opportunity to wish all our                        
customers a Happy Festive Season and a Prosperous New Year. 

Festive Season Openings 
 

 
ASCENSION ISLAND GOVERNMENT 
CONSERVATION DEPARTMENT  

 

Do you have a passion for marine conservation?   
 

Marine Protected Area Officer 
 

Two-year fixed term contract 
 

We are looking for an experienced marine conservationist to join our Marine Protected Area Management 
(MPA) Team and help us protect the unique ocean environment around Ascension Island.  The Ascension Island 
MPA was designated in August 2019 and is one of largest areas of protected ocean in the world.  This is an 
opportunity for you to help deliver management, monitoring and research and work with the Ascension Island 
Government, local community and international stakeholders to realise the huge potential of the MPA for global 
marine conservation. 
 
We are looking for someone with a strong background in marine conservation who will be able to join our small 
team of marine scientists and forge partnerships with research organisations and NGOs across the globe.  
Crucially you will have experience of conducting fieldwork in sometimes challenging conditions and have advanced 
diving qualifications.  You will require a good knowledge of marine ecosystems, threats to marine biodiversity and 
sustainable management practices.  You must have a strong grounding in the biological sciences, but also have 
the ability to translate the results of monitoring and research into programmes of practical conservation action.  
Ascension Island is a challenging environment to live and work in, so you will need to be resilient and adaptable in 
order to thrive.  
 
We are offering a two year, single status, contract with a salary of £14,625.00 per year (taxable in Ascension).  You 
will also receive the following benefits: 

 Rent free accommodation (with electricity and water allowances) 
 A food allowance of £3,350.00 per year 
 Relocation costs for your personal effects, including the shipment of a vehicle 
 One mid-contract return journey to your country of recruitment 
 A gratuity payable on the successful completion of a 2 year contract 
 30 days annual holiday (with additional 9 days public holidays) 
 Free primary dental and medical care 

 
Closing Date:  20th December 2021 
Interviews:   Early January (Remotely if not on island) 
 
Both appointments will be subject to satisfactory: 

 Enhanced DBS Check 
 Employment References 
 Medical Clearance 

To for more information and to apply for this role, visit: https://www.ascension.gov.ac/lifestyle-and-
employment/working-here/ 
For more information about the Ascension Island Government Conservation and Fisheries Directorate, or 
about living and working on Ascension Island, please visit the official website at 
www.ascension.gov.ac/conservation or find us on Facebook:  
www.facebook.com/AscensionIslandConservation  or email: recruitment@ascension.gov.ac 

NOTICE BOARD NOTICE BOARD



28 www.sams.sh Thursday 02 December 2021 | THE SENTINEL 29www.sams.shTHE SENTINEL | Thursday 02 December 2021

NOTICE BOARD NOTICE BOARD

ST HELENA RESEARCH INSTITUTE MARKS 
ITS 2ND ANNIVERSARY  
“Like it or not, we live in interesting times”, so said                 
Robert F. Kennedy in a speech in 1966. The expression 
which seems to have its roots in English diplomatic                   
services and interpretations of a Chinese proverb                          
invokes feelings of opportunity, excitement, anxiety and 
danger. Whilst our situation today is quite different, I  
often quote a similar phrase ‘we live in interesting times’ 
whilst reflecting on how life is changing on St Helena 
and globally and how these changes affect us.  The 
changes we are experiencing are largely a result of how 
we (and those before us) have chosen to manage           
ourselves and our environment as individuals and                    
collectively as a community, locally and globally. 
Change may be challenging but it also stimulates                   
creativity and innovation to adapt thereby creating new 
opportunities. We need to understand our role in                                
bringing about change and its impact so that we can           
better manage ourselves and our environment. Around 
the world communities are having to find solutions to 
sustain livelihoods. Responding to climate change is the 
most pressing example, and there are many others such 
as tackling communicable diseases like COVID-19 and 
non-communicable diseases like hypertension and                             
diabetes.  If you have followed the COP 26 Conference 
on climate change in Glasgow recently you will be aware 
of the many challenges countries face in tackling climate 
change. One example is the threat of rising sea levels to 
people living on low lying coastal   areas and small is-
land developing states. The participating countries used 
the scientific evidence as the basis for their decision 
making so that they could debate each decision being 
considered and challenge it against the agreed ambition 

of keeping global warming below 1.5°C. The final  
agreement reached at the conference might not be 
enough to keep global warming below 1.5°C, but at least 
there was transparency in the decision making process. 
The scientific research and data collected to date is 
available for scrutiny, the analysis and conclusions 
drawn supported and a collective decision taken for 
which those countries are accountable to their                   
populations for.  
On St Helena we have been fortunate to have              
successfully managed to prevent COVID-19 reaching 
the general population and in this area too countries 
around the world, including St Helena, turned to the             
science and scientific evidence to inform decisions 
about how best to manage the rapidly developing and 
changing situation to protect people. These two                       
significant events remind us how important it is to              
understand change, what is happening, why it is                   
happening (what is the cause), and what the impact will 
be (how it affects us and our environment). Research 
helps to increase our knowledge and understanding of a 
problem or change or a change we might want to bring 
about, identify solutions and provides evidence to make 
informed decisions on the course of action or actions. 
Access to new knowledge from research enables us as 
individuals, organisations and government to bring about 
improvements in how we manage ourselves, our                      
environment and leads to improvements in services         
provided by Government and businesses by channelling 
resources.  And it is with the benefits to society and the 
support for sustainable development in the forefront of 
people’s minds, that the Research Institute was 
launched on St Helena two years ago. The St Helena 
Research Institute is a collaborative organisation that 
supports research and opportunities for learning and 

 

“Like it or not, we live in interesting times”- 
Robert F Kennedy, 1966 

promotes, collaborates and conducts research on the 
Island. 
The Research Institute works to: 
 Promote and expand reputable research 

(across all fields of study) on St Helena that 
contributes to sustainable development 

 Protect St Helena’s people, heritage and                   
environment 

 Ensure equitable benefit sharing, maximising 
benefits to St Helena and the  researcher; and 

 Promote ethical, responsible, high-quality re-
search.  

The Research Institute is an affiliated centre under the 
Education, Skills & Employment Portfolio’s   Lifelong 
Learning Sector. The business of the Institute is guided 
by the Research Institute Steering Group, made up of 
representatives from the core partners: St Helena                  
Government – Education, Skills & Employment;                        
Environment, Natural Resources & Planning; Central 
Support Service; Treasury, Infrastructure & Sustainable    
Development; The Saint Helena National Trust and the 
South Atlantic Environmental Research Institute 
(SAERI).   
A separate body, the St Helena Research Council, is 
responsible for authorising and overseeing all research 
on St Helena. The Research Institute works closely with 
the Research Council and gives technical advisory    
support in the processing of research applications and 
management of research data.  All research, whatever 
the field of study and whether conducted by local or     
international researchers, is required to have a research 
licence approved by the Research Council.  Portfolio 
Director Education, Skills & Employment, Wendy                    
Benjamin chairs the Research Council whose members 
are: Chief Environmental Officer; Isabel Peters, Head 
Lifelong Learning, Angela Benjamin; Director St Helena 
National Trust; Senior Management &  Social Care               
Director, Public Health and Social Care, Gavin (Jack) 
Thomas, ; Head of Sustainable Development, Treasury 
& Sustainable Development, Damian Burns, and non-
voting members Deputy Director, Innovation, South    
Atlantic Environmental Research Institute (SAERI) Tara 
Pelembe, and Coordinator, St Helena Research                        
Institute, Rebecca Cairns-Wicks.  
Whilst it is somewhat unfortunate that we launched a 
new institution just before a global pandemic,                                   
preventing researchers visiting St Helena, the business 
of the Research Institute has continued and has been 
very busy laying the foundations for future growth.                
Including identifying need and opportunities to support 
the growth in island research and securing the                        
investment needed to grow.  
Notable activities over the last year include:  
Publication of Research Institute Strategy that sets out 
the direction and what we want to achieve over the next 
three years.  
 
Our Vision is to be an internationally recognised 
centre for the advancement of new knowledge and                 
innovation on and for St Helena. Which we will achieve 

by creating and promoting opportunities for research, 
innovation and the advancement of learning, ensuring 
that research and new knowledge is accessible and 
used for the benefit of St Helena. Three successful bids 
to external funders: EU BEST 2.0+; Google and Darwin 
Plus (in partnership with CABI and ENRP) that will                 
result in new digital research resources, new research 
on the pathogens affecting our food crops and                 
endemic plants and create three new project jobs.             
Processing eight applications for research. Covering the 
natural sciences (marine and terrestrial), Social Science 
and Medicine and Health Science.  In 2020, 11                          
applications were received and it is expected the total 
number for 2021 will be similar.  New relationships                      
establishing and enabling collaboration and work in new 
areas of research. Including securing a PhD student to 
investigate the tree diseases of the cloud forest trees 
and fibre optic cable related research. Collaboration on 
the development of the Peaks Implementation Plan. 
Funding under the Foreign & Commonwealth               
Development Office’, Conflict, Stability & Security Fund  
enables the Research Institute to support and develop 
the research programme for the Peaks and contributes 
to staff salaries.  The interests of the community are at 
the heart of the Research Institute’s work and creating                           
opportunities to share the benefits of research and 
providing access to the information and knowledge 
gained through research is a key core function. Funding 
secured through the EU BEST 2.0+ for establishing a St 
Helena biological recording system and Google to set 
up a digital research library are two valuable ways that 
we can make it easier for people to access and engage 
in research in the coming years and we look forward to 
sharing news on these projects as they develop and                       
progress.  
To mark the occasion of the St Helena Research                  
Institute’s 2nd Anniversary we have invited those                     
researchers who are conducting research on the Island 
under licence to submit either a short article or make a 
presentation describing their research, the progress 
made and what has been learnt. The articles will be 
published in the papers over the coming weeks and the 
presentations are now being shown on the local TV 
channel with thanks to the support of SURE SA Ltd.  
We are sincerely grateful to all the researchers who 
have contributed and hope that you will enjoy finding 
out more about some of the amazing studies and work 
being conducted on the Island, in the coming weeks.    
 

For further information contact : 
rebecca.cairnswicks@sainthelena.gov.sh  

or tel 22607 ext 223.  
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ASCENSION ISLAND GOVERNMENT 
 

VACANCY NOTICE 
 

QUALITY, HEALTH, SAFETY & ENVIRONMENTAL 
(QHSE) OFFICER - £21,000pa 
Two-year fixed term contract 

 
Ascension is a small volcanic island, situated in the South Atlantic, with a warm stable climate (26-34°C). 
Ascension is part of the wider British Overseas Territory of Saint Helena, Ascension and Tristan da Cunha. It is 
situated approximately 1,000 miles from the mainland of Africa and it is 800 miles from its nearest neighbour, the 
island of St Helena.  To thrive here you must be resilient, adaptable and able to live in an incredibly small 
community. 
 
To ensure our on-going compliance with QHSE practices and further develop a strong culture of health & safety, 
we’re looking for an experienced QHSE professional to lead on the development and on-going management of our 
QHSE systems, policies and practice.  This role will be responsible for developing QHSE improvement strategies 
and plans, advising staff and managers on all aspects of QHSE matters in the workplace and ensuring safe 
working practice and standards across all of AIG’s functions. 
 
We’re looking to recruit an experienced professional, to lead a critical function of AIG’s operations.  We welcome 
applications from a qualified H&S professional (eg NEBOSH) who has significant practical experience of working in 
a similar role, within the context of an ISO certified operation.  Experience of delivering this role in either 
construction, engineering or a similar operational setting is essential. With experience of managing a small team of 
people, you’ll also have the knowledge, credibility and communication skills to effectively influence and engage 
internal and external stakeholders in building a strong QHSE culture across all aspects of AIG. 
 
 
The role attracts accompanied status contracts and the following benefits: 

 Rent free accommodation (with Accompanied status electricity and water allowances) 
 An Accompanied status food allowance of £6,700 per annum 
 Relocation costs for your personal effects, including the shipment of a vehicle 
 One mid-contract return journey to your country of recruitment 
 A gratuity payable on the successful completion of a 2 year contract 
 30 days’ annual holiday (with additional 9 days public holidays) 
 Free primary dental and medical care 

The appointment will be subject to: 
 Satisfactory employment references 
 Criminal Records Check  
 Satisfactory Medical Clearance 

 
 
Closing Date:  Monday 20 December 2021 
Interviews: TBC, early January 2022 (by Skype if off island) 
For more information, job descriptions, and to apply visit: https://www.ascension.gov.ac/lifestyle-and-
employment/working-here/ 

original decision to award Harts a pen-
alty when Keith Yon in goal wiped out 
Harts forward Joey Thomas, was over-
turned after his linesman spotted an 
earlier infringement in the build up to 
the incident. The decision was then giv-
en as a Rovers free kick - which, credit 
to the Harts, was not argued over so 
much, and they got on with it.
Harts seemed more fired up in the sec-
ond, and were playing much better than 
in the first period, getting front men 
Brady, J Thomas, and Sean-Lee Thomas 
involved much more in the game.
They still had to be wary of the deadly 
Rovers attack though, especially Ben-
jamin, who came close to doubling his 
sides lead on two occasions. The first 
saw him break through the defence 
down the left, he did everything right, 
opening up his body and firing hard and 
low around the outrushing keeper. The 
effort seemed destined to find the far 
corner, but for a notorious Francis Plain 
ditch, that saw the ball change direction 
ever so slightly on the bump and sail 
narrowly wide of the target - much to 
the relief of Crowie who was well beaten.
With 15minutes of the game to go, Harts 
changed it up and introduced Rico “Chi-
co” Williams to the fold. He was called 
to action immediately to take a corner 
from the PAS school end. Putting his 
trusty left foot through the ball, he de-
livered a dangerous cross into the area. 
Once again, it was Scipio who was the 
most alive in the area, and managed to 
get a clean header which, to the delight 
of Harts fans and neutrals alike, found 
its way into the back of the net to level 
the scores with not long left.
The final talking point of the ninety 
came when a Brett Isaac corner was met 
by the head of Henry, whose effort was 
saved on the line by classic last ditch 
defending from Captain Williams. The 
final whistle went with the teams still 
locked together and requiring a further 
30minutes extra time.
The first period of extra time saw an 
incredible ‘harty’ display from blues 
Captain, Williams, putting his body on 
the line and putting in a number of vital 
tackles and blocks to deny his opposite 
number Benjamin a clear shot at goal - 

making up for the battle which he lost in 
the build up to the opening goal of the 
game.
The biggest chance to seal the game 
came 5minutes into the second half of 
the extra thirty, when Cristen Yon was 
played through, and found himself one-
on-one with Crowie in goal. With the 
ball bumping, he tried to control his 
finish using his instep to direct it over 
the keeper but instead saw his effort sail 
up and over the goal. With 120minutes 
played, there was only one thing left to 
separate the sides - a penalty shootout!  
The pressure was on for all the takers, 
especially with the taunts of the crowds 
who were loving the entertainment be-
ing put on. It was 
S Thomas who 
took the first spot 
kick for the Harts, 
and despite miss-
ing his first ef-
fort, converted 
the retake, due to 
the keeper having 
moved off his line. 
Captain Benjamin 
then coolly con-
verted for Rovers. 
One-by-one play-
ers from both sides 
stepped up and 
scored, including 
both keepers Yon 
and Crowie.
After eight suc-
cessful penalties 
each, up-stepped 
ex-Rovers man 
O’Dean who trans-
ferred to the Harts 
midway through 
the 2020 season. 
The taunts were 
loud from both 
sides as he made 
the long walk to 
the penalty spot. 
Trying to block 
out the noise, he 
struck his shot to 
the keepers left, 
only to see his 
former teammate 

guess the right direction and pull off 
the stop. The first missed penalty of the 
shootout.
To seal the game Rovers sent forward 
veteran A Benjamin, who made no mis-
take in smashing his effort past Crowie to 
book his teams place in this year’s final!

 

CHRISTMAS PROGRAMME FOR 2021 

THURSDAY,   2 DECEMBER - CAROLS AT  
ST MARKS HALL LONGWOOD AT 7.30PM. 

SUNDAY, 5 DECEMBER - CAROLS AND SINGALONG WITH  
GUEST SINGERS AT THE HALF TREE HOLLOW COMMUNITY CENTRE AT 6PM.  

TEA AND REFRESHMENTS WILL BE SERVED ON THIS OCCASION. 

TUESDAY, 7 DECEMBER - CAROLS AT  
ST. MICHAELS RUPERTS AT 7.30PM. 

THURSDAY, 9 DECEMBER - CAROLS AT  
SANDY BAY COMMUNITY CENTRE AT 7.30PM. 

SATURDAY, 11 DECEMBER - CAROLS ON  
THE BRIDGE NEAR THE JAMESTOWN MARKET AT 7PM.   

THIS WILL BE   FOLLOWED BY A BRING AND SHARE  
FELLOWSHIP EVENING AT THE JAMESTOWN HALL AT 8PM. 

SUNDAY, 12 DECEMBER - OPEN AIR CAROL SERVICE  
AT ROSEMARY PLAIN AT 4PM. 

SUNDAY, 19 DECEMBER - ECUMENICAL CAROL  
SERVICE AT THE COURT HOUSE STEPS GRAND PARADE AT 7.30PM. 

SATURDAY, 25 DECEMBER - CHRISTMAS DAY SERVICE  
AT THE HALF TREE HOLLOW  HALL AT 10AM. 

 

EVERYONE IS WARMLY WELCOME TO JOIN US  
FOR ALL OF THESE CAROL SERVICES.  COME ON AND CELEBRATE  

THE REAL REASON FOR THIS SEASON.   

 

MAY GOD RICHLY BLESS YOU ALL. 

 

Sunday 28 November 2021
Rovers 1    (9-8 pens) Harts 1
Lakers 0 Wirebirds 1

Saturday 4 December 2021 - Presentation Day
Wirebirds Rovers2pm

SEMI-FINAL RESULTS

KNOCKOUT FINAL

org: SHFA
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CHEERS OLD FRIEND
Rovers Proceed to Knockout Final After 
Dramatic Penalty Shootout Against Harts

A missed penalty from ex-Rover Ross O’Dean, and a cool 
conversion by Alan “Picky” Benjamin, saw Rovers edge out 
the Harts in dramatic fashion after a sudden death penalty 
shootout on Sunday.
The crowds turned out in great numbers at Francis Plain on 
Sunday, 28 November, to witness old rivals Rovers and Harts 
clash in an exciting Semi-Final fixture of the 2021 Knockout 
Cup.
It was Rovers who were the most dominant in the games early 
goings, despite Harts coming close to taking the lead after a 
long free kick from Tyrel Ellick narrowly missed the head of 
Ryan George, who would’ve surely scored, just ten minutes in.
As if to punish them for that failure to convert, Rovers Captain 
Rico Benjamin then showed his usual unmatched tenacity to 
hunt down a loose ball, pressuring his Harts counterpart Mike-
e Williams deep in his own half and winning the header before 
striking a venomous dipping volley at goal. Up leapt Christo 
Crowie in goal to acrobatically tip Benjamin’s shot onto the 
crossbar, though that was not enough as Rovers veteran Den-
nis Leo showed his experience, latching onto the rebound and 
keeping his composure to pick his spot and strike his team into 
the lead.
Harts struggled to find a way back into the match in the first 
half, and Rovers looked the more likely to extend their lead, 
but in the end the whistle went with the scores still at 1-0 to 
Rovers.
Harts came out of the blocks strong in the second in search of 
an equaliser. Good link-up from Greggy Phillips and George in 
the midfield saw them win an early corner. The cross from the 
flagstaff end was whipped to the far-post, where Simon Scipio 
lurked, latching onto the delivery to fire at goal from just a few 
yards out. He would’ve scored was it not for a vital goal line 
clearance from Harry, playing his first game at the back for 
Rovers.
Around the hour mark, the typical Harts versus Rovers contro-
versy ensued when the referee’s 

Liam Yon, SAMS

continued inside...


