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One lobster, two lobster, three lobster, four                                                                   

Social Media outrage at visiting vessel but SHG says “no illegal fishing 
had taken place” with regards to capture of lobsters

VVIP Expedition -  
It’s happening,  

just not yet!
ExCo approves VVIP Expedition, 

but for a date later in the year

King George VI
Dec 14, 1895 - Feb 6, 1952
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Quarantine. What is quarantine? 
A quarantine is a restriction on the 
movement of people, animals and 
goods which is intended to prevent 
the spread of disease or pests. So 
Google say and they say Google 
knows everything - well so I was 
told. 

So it’s been what, two weeks now 
since we heard of the first alleged 
breach of quarantine for 2022,  and 
to-date nothing has been said and 
there hasn’t been any update on 
the matter. 

But why?
I know Police might still be 

investigating these cases, but what 
more do they need to investigate? 
I was told there was photographic 
evidence, so again, what more do 
you need?

Even last week, SAMS was told 
about another breach of quarantine 
when a doctor’s wife went to the 
hospital who was supposed to have 
been in quarantine. It was also said 
the nurses on shift was not happy 
when this incident happened.

Like come on people. 
I look at the two Saint Helenians 

that  went to court for breaking 
quarantine and they were made to 
pay huge fines. 

So it will be interesting to see 
what outcome will come out of 
these two cases that are still under 
investigation. 

Like they say: “what’s good for 
the goose is good for the gander!”

SENTINEL
COMMENT

South Atlantic Media Services, Ltd.,
The Media Centre, Castle Gardens, 
Jamestown, St Helena, South Atlantic 
Ocean, STHL 1ZZ. Tel: 22727
E: news@sams.sh, W: www.sams.sh

YOUR LETTERS
Dear Editor,

The Violence of 
Slavery did not End with 

‘Liberation’
The Equality and Human Rights 

Commission welcome the fact 
that our new Council clearly 
recognises the need and to end the 
dehumanising and disrespectful 
storage of the remains of the 
325 people of African descent 
currently housed in the Pipe Store. 
However, it wishes to express its 
concern that unless this process 
is carried out with proper respect 
for the people concerned and 
their descendants around the 
world, the wounds resulting from 
the injustice of this barbaric trade 
will never heal.

The regime of terror produced 
by slavery on people of African 
descent for close to 3 long 
centuries, has generated grievous 
traumatic stresses, which in 
turn have been transmitted to 
subsequent generations. Beyond 
the physical violence that 
continues to exist, most of the 
violence has taken new and less 
obvious forms, such as systemic 
racism that excludes people of 
African descent from participating 
in their cultural rights. 

Saint Helena Island is home 
to what’s said to be the most 
significant physical trace of the 
Middle Passage, Trans-Atlantic 
Slave Trade. On Saint Helena, 
lies the final resting place of 
approximately 8000 formerly 
enslaved Africans. These burial 
grounds hold the remains of the 
women, men and children, that 
were captured from the illegal 
Portuguese slave vessels during 
the abolition efforts of the mid-
19th century.  In total, 26,000 
formerly enslaved Africans were 
‘liberated’ by the British and 
posted to the Island of Saint 
Helena for quarantining purposes. 
Those who survived the island, 
were shipped on to the British 
West Indies to continue working 
for the crown as indentured 
labour.

Since the mid-20th century 
the burial grounds and the 
associated cultural heritage 
have suffered several events 

of major destruction caused by 
government led developments. 
These events have not only 
degraded the physical aspects of 
the site but have directly barred 
the local and global descendant 
population from connecting with 
and healing from the wounds 
caused by this significant 
cultural history. The repeated site 
destruction, scientific research 
on ancestral remains and the 14-
year long captivity in undignified 
storage has sustained the same 
dehumanising acts of violence 
commissioned by the slave trade.

Wounding and Healing
The segment of history 

concerning the ‘liberation’ of 
the African women, men and 
children only accounts for a tenth 
of the Island’s 300 year-long 
memory rooted to slavery. The 
story of slavery is the story of 
Saint Helena. The African Burial 
Grounds Master Plan that was 
consulted on and fully endorsed 
by Elected Council in August 
2020 had set the path to achieve 
the start of the Island’s healing 
process. Coincidentally, during 
this time UNESCO was also 
conducting work on their desk 
review into the approaches and 
practices of: Healing the Wounds 
of Slavery and Slave Trade, a 
programme geared at fostering 
rights inclusion specific to the 
legacies of slavery.

With the Saint Helena Master 
Plan, a phased approach was 
critical to start unravelling the 
generational effects the slave 
trade and slavery have had on the 
Island as a whole. The first phase 
would see the interpretation and 
education reviewed and restored 
by installing interpretation 
panels throughout Ruperts and 
renovating the No. 1 Building into 
a modern Interpretation centre. 
The Interpretation centre would 
serve as the intermediate proper 
storage for the ancestral remains 
(currently in the Pipe Store) until 
the Reburial Site was ready for 
the funeral ceremony.

The endorsed reburial location in 
Ruperts Valley, was considerately 
located outside of the immediate 
industrial area, adjoined to the 

existing Lower Burial Ground. 
Furthermore, the coffins for 
the ancestral remains would be 
differing in sizes to emphasise 
the history of enslaving children, 
where 2/3 of the coffins would 
be significantly smaller in size, 
depicting the history visually. 
The coffins would be bespoke, 
handcrafted by local craftsmen, 
and individualised and decorated 
with hand painted or engraved 
artwork on each coffin lid. 

The African Diaspora would 
be involved in the discussions 
surrounding theplans for the 
reburial ceremony. The DNA 
studies conducted by several 
scientific projects on the 
ancestral remains, traces the 
formerly enslaved Africans back 
to the Kongo Kingdom (Modern 
day Namibia, Angola and Congo), 
an internationally recognised 
cultural heritage site, listed as a 
UNESCO World Heritage Site. We 
know from the historical records 
that the majority (+/-16,000) of 
the formerly enslaved Africans 
were shipped on to the British 
Caribbean. Only 500 remained 
on Island and formed part of the 
local community.

Once the reburial phase was 
complete, work would commence 
in the design and construction of 
the Memorial and Interpretation 
Centre that would honour the +7 
million that died in transit across 
the Atlantic, the +8000 that died 
and were laid to rest in Ruperts 
as well as the +325 that were 
disturbed and kept in storage for 
14 years. The Memorial would 
also honour the rich history of 
slavery on the Island prior to the 
abolition efforts during the 19th 
century.

The New Plan
The Saint Helena Government 

seems paralysed in its capacity 
to confront this history in an 
honourable and transformative 
way. This is evident in the historic 
treatment of this specific site and 
its people since the construction 
of the Island’s Power Station. The 
new plan, fundamentally different 
to the original plan endorsed in 
2020, will not hold water if sites 
of memory and the descendants 
continue to suffer acts of 

dehumanisation on their Cultural 
Rights.Significant changes to the 
Master Plan, i.e. budget, location, 
timing and participation has been 
made without real community 
engagement, public consultation 
and political oversight.

To elaborate,the newly proposed 
reburial site will now be 
sandwiched between the Ruperts 
Church and the TFF, a site that 
was ruled out previously due 
to its proximity to a flood zone 
and the aesthetically unpleasing 
‘Temporary’ Fuel Farm. By 
interring the ancestral remains 
here, a further split is created with 
a disjointed effect to the existing 
Upper and Lower Burial Grounds.
The +325 having spent 14 years 
separated from their fellows will 
remain separated for eternity.

Furthermore, the current 
proposal to have church steeple 
stones for placement on top 
of the ‘mass grave’, although 
providing a physical marker, 
will be a continued imposition of 
the colonial religions that were 
enforced on these people during 
their capture, enslavement, trade, 
‘liberation’ and indentured labour. 
These people (ancestors and 
descendants) have their own faith, 
and that needs to be recognised 

and respected throughout the 
process. The funerary rights 
need to be conducted in the faith 
of the deceased, not in that of 
the undertaker. To conduct the 
funeral in a Saint tradition, is 
to disrespect and disregard the 
cultural rights of 23,500 and their 
global descendants, in order to 
fulfil the assumed wishes of 500 
and their descendants.

It seems as though the budget 
and time constraints are now 
the primary driving factor to 
commence and complete the 
reburial within 3 months and 
with a £25,000 budget. The 
original programme adequately 
allowed for 12 months and +/-
£100,000 in order to achieve a 
Right and Proper Reburial. The 
EHRC strongly urges the current 
proposals be reconsidered, these 
people, their descendants and all 
those affected by the transatlantic 
slave trade need. A reburial that 
will set the path on realising 
the holistic healing through 
immersive Interpretation and 
respectful Memorialisation of the 
Trans-Atlantic Slave Trade and 
Slavery worthy of its international 
importance.

St Helena Equality & Human 
Rights Commission

BOOM!
Mystery ‘boom’ heard on St Helena

On Wednesday, 2 February, many 
people from different areas of the 
Island reported hearing a loud 
boom. In some cases, the eerie 
bang even caused tremors to hous-
es. In a bid to find out the cause of 
the ‘boom’ SAMS did some inves-
tigating. One of the theories was 
quarry blasting, but this was soon 
quashed when those who carry out 
blasting operations confirmed that 
no blasting had taken place dur-
ing that time. The second theory 
was that the sound could’ve been 
caused by some kind of weather 
phenomenon, but the MET Office 
reported that this was not the case 
and they too could not explain what 
might have caused the sound. We 

then contacted local Alan Hudson, 
who has extensive knowledge in 
weather and meteorological stud-
ies - but even Alan was stumped as 
to the cause of the ‘boom’. There 
are other theories being thrown 
around like a possible large rock 
fall in the Barn area, the Sandy 
Bay shovels, a naval explosion op-
eration and even a fireball falling 
from the sky! For now though, the 
‘boom’ remains a mystery...

Liam Yon, SAMS
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Social Media outrage at visiting vessel but SHG says “no illegal 
fishing had taken place” with regards to capture of lobsters

Social Media was buzzing 
recently with many locals both 
on-Island and abroad, as well as 
those with a vested interest in 
St Helena, having their say on a 
visiting vessel’s alleged lack of 
respect for Island marine life and 
Island laws.

One lobster, two lobster, three lobster, four 

The topic relates to a 
post by local resident and 
accredited tour operator and 
Dive Instructor, Craig Yon,  
who aired his frustrations 
about the ‘greed’ and ‘lack 
of respect’ shown by visiting 
Catamaran, Moyo, after photos 
emerged online of the Yacht’s 
crew with a large catch of local 
lobster.

In the post, Craig said he was 
frustrated that while “locals 
respect the environment and 
respect that the annual closed 
season means that from 1 
January to 31 March we give 
various species the opportunity 
to reproduce, especially lobsters, 
but then you get visiting Yachts 
that are cleaning out the stocks 
and nothing gets done about it.”

St Helena is currently in the 
midst of a closed season for 
spear fishing, which as Craig 
pointed out, is necessary to 
allow certain species of marine 
life the chance to spawn and for 
stocks to increase, with the aim 
of ensuring the sustainability of 
fish numbers. There is however a 
loophole,  which is being utilised 
by the crew of Moyo, whereby 
they do not use spears and are 
instead capturing lobsters, in 

allegedly large numbers, using 
snares.

In response to the allegations, 
one crew member of the Yacht 
commented that they are only 
catching lobsters for their own 
consumption, stating that the 
three person crew consumes a 
maximum of one lobster per week 
each. With regards to the photo 
of an alleged large lobster catch, 
the crew member said that “four 
of the lobsters you can see on the 
pictures were released again” 
and that “one tagged lobster was 
recorded to the marine research 
organisation.” They therefore 
claim “we did not do anything 
bad or even illegal.” 

Many of those commenting 
on the post were unconvinced 
by the crew members response, 
and urged for action to be taken 
against the visiting vessel by local 
authorities.

On Thursday, 3 February, SHG 
released a Press Release saying 
that “the Marine Enforcement 

Liam Yon, SAMS

Section is aware of recent 
Social Media posts regarding 
the catching and retaining of 
lobster in St Helena Waters.” 
They add that “an investigation 
was undertaken and it was 
found that no illegal fishing had 
taken place.” They also included 
regulations for lobster fishing in 
the Press Release.

While it is accepted that using 
snares to capture lobsters is not 
illegal during the spear fishing 
closed season, concerns were 
rife amongst the discussions 
that continuing to catch lobsters 
frequently, and in allegedly large 
numbers, even if done legally 
during the closed season, is 
detrimental to the numbers of this 
much-loved marine resource. In 
this regard, many are calling for 
the law to be changed to reflect 
this and prevent these acts from 
happening.

In a separate post by Craig, he 
shares a form that outlines the 
rules and regulations for visiting 
vessels and their crews in terms 
of interaction with protected 
species which was supplied to 

him by a marine 
enforcement officer. 
In the form, it clearly 
states that interaction 
with protected 
species, including 
Whale Sharks, is 
“prohibited unless 
accompanied by a 
locally accredited tour 
operator.” Alongside 
this, he also shares a 
screenshot of a post by 
a crew member of the 
Catamaran that shows 
her in diving gear 
where she captions 
the photo ‘In search 
of Whale Sharks. They 
are already around the 
corner.’ There is no 
indication within the 
photograph or post 
that an accredited tour 
operator was present. 
Craig said that this 
emphasises “the lack 
of consideration that 
Yacht Moyo and its 
crew have for our rules 
and regulations.”

In a follow-up post on 5 
February, Craig thanked all those 
who supported both himself and 
fellow local marine tour operators 
“in our struggle to get results 
and protection for our Marine 
Environment from being abused 
by a minority of visiting yachts.” 
He informed that a “productive 
meeting” was held with relevant 
officials, and that “the necessary 
procedures will be actioned to 
stop this type of behaviour almost 
immediately.”
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SHG confirms second report of alleged quarantine breach as first investigation  
continues to drag on two weeks after confirmed by St Helena Police

St Helena Government, on 
Friday 4 February, via a Press 
Release, confirmed that “an 
alleged breach of quarantine 
has been reported to the 
police.” This follows on from 
another allegation of a breach 
of quarantine which St Helena 
Police confirmed as an ongoing 
investigation two weeks ago on 
27 January. 

Reports have suggested that 
both breaches relate to Senior 
Officials of the Health and Social 
Care Portfolio. 

On Thursday, 3 February, it 
was brought to the attention 
of SAMS that St Helena’s only 
General Surgeon, Dr Chawdery, 
who had been taking on-
Island leave to Quarantine with 
his family, had to be called 
out of Home Quarantine on 

Papa don’t ‘breach’

Wednesday, 2 February, due to 
him being needed to conduct an 
emergency surgery. 

The concerning issue 
surrounding this is that SAMS 
also received reports from reliable 
sources that claims Dr Chawdery’s 
wife, who was in quarantine after 
arriving on the recent flight, 
also left the property with her 
husband. If true, it is unknown 
why this would have been allowed 
to happen as she would have had a 
further day left before completing 
her compulsory isolation period 
- effectively meaning that, by 
leaving the property early, she 
would have breached quarantine 
regulations. 

Though SHG have confirmed 
a second report of an alleged 
isolation breach, they do not 
confirm nor refute whether this 
relates to the wife of Dr Chawdery. 
“SHG is not in a position to 
comment further as to do so may 

prejudice the matter,” they say.  
This recent announcement 

from SHG suggests that 
St Helena Police are now 
investigating two alleged 
quarantine breaches, with the 
first still under investigation 
a full two weeks on since the 
investigation was confirmed by 
St Helena Police. 

The time that is being taken to 
confirm the first alleged breach, 
and subsequently prosecute 
the responsible individual, 
is questionable considering 
photographic evidence was 
reportedly provided to St 
Helena Police confirming the 
allegations made in relation 
to Portfolio Director of Health 
and Social Care, Michelle 
Wheeler, breaching quarantine 
regulations by collecting and 
walking a dog who was residing 
in a home under quarantine.

Injured seaman admitted to Hospital on Ascension

On 27 January, Ascension 
Island Government was contacted 
by a passing vessel to request 
emergency disembarkation 
of an injured crew member in 
accordance with Ascension’s 
Safety of Life at Sea obligations. 

The injury was not COVID-19 
related. 

The crew member was brought 
ashore the following day and 
admitted to Georgetown Hospital. 
AIG confirmed that “all of those 
involved in assisting the crew 
member followed AIGs strict and 
well-tested COVID-19 standard 
operating procedures, wearing 
appropriate personal protective 
equipment (PPE) and observing 
distancing where necessary.”

Upon arrival at Georgetown 
Hospital the injured seaman was 

South Atlantic Saviour

placed in an isolation ward and 
tested for COVID-19, the result 
of which was negative, though 
AIG said that “given their recent 
travel history” the patient was 
required to observe compulsory 
isolation and would therefore 
have to remain in a quarantine 
ward - separated from the rest 

of the hospital with “strictly 
controlled” access. 

After receiving initial medical 
attention in Georgetown 
Hospital, AIG did later confirm 
that the patient required 
further medical care and was 
therefore “medically evacuated 
to receive appropriate treatment 
elsewhere.” The medevac flight 
arrived to Ascension on the 3 
February via a refuelling stop at 
St Helena Airport.

Liam Yon, SAMS

0n Tuesday, 8 February, SHG 
announced that Ministers had 
reached a decision regarding 
the proposed visit of up to 40 
VVIP delegates to St Helena in 
March 2022, something which 
they described as a “unique 
opportunity for St Helena.”

Following a week of public 
consultation which included 
Q&A sessions on radio, a public 
meeting at Prince Andrew School, 
email correspondence, as well as 
face to face discussions, Ministers 
have now decided to approve the 
VVIP visit but for a date later in 
the year, as opposed to March.

SHG said that “the majority 
view from the feedback received” 
via the different channels was 
that “the public supported the 
proposal, but genuine concerns 
were also raised around the 
Island’s fragile health system at 
this time.”After considering the 
“constructive feedback” from 
the community, Ministers have 
engaged with the organiser, 

VVIP Trip - It’s happening, just not yet!

“which has resulted in an 
agreement to delay the trip until 
later in the year,” said SHG.

This delay now gives all parties 
involved more time to plan 
and prepare “for a positive and 
unique experience that will 
be of benefit to the Island and 
the visitors, while also taking 
into consideration the health 
concerns raised during the public 
consultation,” explained SHG.

Now that a decision has been 
made, Ministers took time 
to reflect on the successful 
and encouraging community 
engagement and consultation 
that took place in the lead up to 
the decision.

“We are extremely thankful 
to the public for their valuable 
engagement during this very 
short period of consultation. The 
views received were used during 
further discussions with the 
organiser to determine the best 
way forward for the Island and the 
delegation,” said Chief Minister, 
Julie Thomas. “It was pleasing 
that we received feedback from 
all pockets of the community to 

ensure that we had an informed 
view of how the community felt 
about the proposed visit.”

The Chief Minister says work 
begins now for Council and the 
Island in terms of preparing to 
showcase St Helena in the best 
way. “We will now begin to work 
towards facilitating for the visit to 
go ahead later this year of course 
recognising the concerns raised 
about our health service. However 
this gives us more time to prepare 
for a quality visit and to learn 
more about the delegates and 
their areas of interest,” she said. 
“We will keep the public updated 
and would also like to provide 
reassurance that we will review 
our decision if circumstances 
change, bearing in mind that 
COVID-19 continues to be an 
evolving situation. The Ministers 
look forward to working with 
the community in helping us 
to develop a prospectus that we 
can present to the delegation so 
that we can take advantage of 
this unique opportunity for our 
Island.”  

Liam Yon, SAMS

Ministers approve VVIP Expedition, but for a date later in the year

Liam Yon, SAMS



8

ST HELENA NEWS
www.sams.sh Thursday 10 February 2022 | THE SENTINEL 9

ST HELENA NEWS
www.sams.shTHE SENTINEL | Thursday 10 February 2022

Firefighters restore playground favourite on Longwood Avenue 

The much-loved, popular and 
iconic roundabout on Longwood 
Avenue was recently given a much 
needed makeover by members 
of the St Helena Fire and Rescue 
Service (SHF&RS) after issues of 
health and safety concerns were 
raised.

The Longwood Avenue has long 
been a place loved by children 
from all over the Island. Spacious 
and green, the area allows for 
families to be able to relax while 
children play freely and in sight. 
One of the most popular pieces 
of equipment on the avenue is 
certainly the roundabout which 
has served as a dizzying delight 
for children for many years. 

Unfortunately, time and 
frequent use took its toll on the 
ride, and left it in a bad state - 
floor boards were missing, hand 
rails were rusted and chipped, and 
it’s overall state posed a serious 
health and safety risk to children 
who might want to use it. 

Concerned for the safety and well 
being of the children, and fearing 

Roundabout Restoration

a serious injury being caused, 
local Keith Yon, of Cleugh’s Plain, 
decided to make the SHF&RS 
aware of the poor condition of the 
roundabout in a bid to condemn 
its use.

Following up, SHF&RS Brigade 
Manager, made a site visit to 
ascertain whether the roundabout 
should be condemned. Noting its 
popularity, it was decided that 
instead of condemning the ride, 
the SHF&RS would instead take 
it upon themselves to carry out 
repair works, and breathe new 
life into the attraction.   

Firefighters Philip Yon, Chris 
Wade and David Young, took 
up the task of restoring the 
roundabout - replacing the 
damaged flooring, treating the 
worn and corroded railings and 
freshening up the ride with a new 
lick of colourful paint.

Thanks to both Keith and the 
SHF&RS, the roundabout is now 
back to being safe for all to enjoy. 
Great job to all involved!

Liam Yon, SAMS

Community members pull together to help out at SHAPE

Earlier in the year, St Helena’s 
Active Participation in Enterprise 
(SHAPE) put out an appeal on 
Social Media asking members of 
the community for assistance in 
trimming the grass and getting 
the field at SHAPE back to a safe 
and enjoyable state. “The field 
at Sandy Bay, which is occupied 
mostly by SHAPE, was in a very 
bad state,” explained  SHAPE 
Finance & Administration 
Manager, Danielle Anthony. “The 
grass had overgrown so much 
that our trainees and clients did 
not have easy access to the field.”

To try and save costs for the 
charity organisation, SHAPE 
appealed for assistance. “SHAPE 
operational costs are high and, 
like everyone, we are struggling 
to remain financially viable, 
therefore we could not afford 
to hire someone for their 
grass cutting services, so we 
appealed on Facebook to the 

SHAPE-ing up the field

local community,” said Danielle. 
“The responses we received was 
unbelievable, knowing how the 
community wanted to support 
SHAPE.”

In just one day following the 
appeal, Hugh Constantine, kindly 
sponsored by Alan Joshua, went 
out to Sandy Bay to mow down 
the overgrown grass. Alan was 
more than willing to help SHAPE 
as part of his community scheme 
whereby he likes to give support 
to local charities and people in 
need. Once cut, the grass needed 
raking. Cue Scott Crowie and 
family, along with Emma Bennett 
and family, who all got involved 
to lend a helping hand and rake 
up the freshly cut grass. 

“SHAPE staff, trainees and 
clients would like to extend their 
utmost gratitude to Alan, Hugh, 
Scott, Emma and families for 
the terrific works carried out for 
SHAPE. The amazing community 
spirit was well received by all 

our trainees and staff,” said 
Danielle. “This selfless act has 
given SHAPE trainees and clients 
the opportunity to enjoy the field 
again. After months of wet, cold 
weather here in Sandy Bay our 
trainees, clients and staff can now 
resume our activities on the field 
such as cricket games, exercise 
and even having lunch.”

This is a great example of the 
community spirit that St Helena 
is known for, so well done to those 
involved. If there is anyone else 
who wants to lend a helping hand, 
there are more projects which you 
can assist with. “The benches are 
the only thing that needs a good 
repair now - they are still in use 
but the benches are damaged and 
eventually will not be fit for use 
anymore,” explained Danielle. “If 
someone is willing to come out 
and repair the benches for SHAPE 
then that would be terrific. Get in 
touch with us on 24690.” 

Liam Yon, SAMS

 Photos: St Helena Ambassador
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Sunday, 6 February 2022 
marked the 70th anniversary 
of the death of King George VI. 
Elizabeth II was proclaimed queen 
throughout the Commonwealth 
after her father died in the early 
hours of 6 February 1952. Princess 
Elizabeth was staying in Kenya 
with her husband Prince Phillip 
when she heard of her father’s 
death. 

St Helena remembers King 
George VI. Accompanied by 
his consort, Queen Elizabeth 
and Princesses Elizabeth (later 
Elizabeth 11) and Margaret, 
the King visited the colony in 
1947. This was the only reigning 
British Sovereign to visit. A Royal 
Standard was presented to the 
people of St Helena.  

They arrived on Tuesday 
morning, 29th April, on the 
Battleship HMS Vanguard 

70th Anniversary of the death of George VI 

escorted by the Cruiser HMS 
Nigeria. This visit by the royal 
family followed their royal tour of 
South Africa in 1947. By the time 
they arrived back to Portsmouth, 

England, from where they had 
departed in February, the royals 
would have travelled some three 
months. 

Besides his own family, a host of 
others traveled with the King - an 
entourage, as well as commanders 
and crew. His press secretary, 
Captain Sir Lewis Ritchie recorded 
the three-month journey and his 
official diary is held by the Royal 
Archives at Windsor, United 
Kingdom. The visit was filmed by 
British Pathe News and seasoned 
journalists Frank Gillard and 
Richard Dimbleby provided media 
coverage.  

The evening before the visit, Mr 
Edward Clarke and Mr Reginald 
George (Public Works Department 
painters) white-washed 
“Welcome Royal Family” on the 
Shy Road wall above Jamestown. 
Although everyone appreciated 
the public holiday that the 
government had declared, and 
people knew of the Royal Navy’s 
visit, word apparently had not 
got around that the King and 
his family were onboard so the 
welcome sign was a very pleasant 
surprise.

The former Governor, Major 
William Bain Gray had left the 
island on 14 August 1946. His 
replacement, Governor George 
Andrew Joy didn’t arrive until 
31 May 1947. In the interim the 
Acting Governor was Lieu. Col. 

Cyril Gunnell, Contributed 

F.E. Gilpin, appointed 17 August 
1946. 

The royal family was transported 
to the wharf in boat number 5, 
Newcastle, a gig owned by Mr 
Sonny Clingham. Newcastle, 
now the property of Mr Chadwin 
Lawrence, has a plaque attached 
in memory of the royal visit. 
The Harbour Master Mr Robert 
Bizarre accompanied the visitors 
ashore. On-Island they stayed at 
Plantation House.   

Acting Governor Gilpen met the 
visitors at the landing steps. A 
large crowd had gathered all the 
way up to Thompsons Crane and 
Mr David Clarke remembers the 
old cranes being “loaded with 
men all the way up to the top of 
the boom to get the best view.” 

An inspection of the Island’s 
unified contingents was carried 
out at the wharf. Two Girl Guides, 
Leonora Bennett and Janet Leo 
and a Brownie, Pat Benjamin 
(later Pat Musk) was selected to 
do a presentation of flowers. Mrs 
Musk said she had the honour 
of presenting her bouquet to 
Princess Margaret; apparently 
it was the badges they had 
accumulated that put them in 
favour.  

Other events programmed 
included a visit to the Castle, 
Jamestown, and tour of the Island 
including Napoleon’s House and 
burial site and other places of 
interest. At Plantation House they 
met the Island’s oldest inhabitant, 
Jonathan. Crowds returned to the 

wharf to wave goodbye to the 
royal family. 

Frank Gillard on Radio News-
Reel of 29th and 30th April in his 
broadcast from HMS Vanguard 
said: “The bell at St James Church 
rang in commemoration of 
today’s great event in the history 
of the reigning Sovereign and his 
consort and family. Never before 
has St Helena been so honoured, 
and as the bell rang out from the 
steeple (under the brown 600ft 
block of cliff-face, tight behind 
it) crowds were pouring down 
the village street of Jamestown, 
school children singing as they 
followed the Boy Scouts bugle 
band. All the other organisations 
of the town and Island were there, 
all mustering to give the Royal 
family a warm friendly welcome. 

“For all of its volcanic origin, 
radiating from the central 
ridge the King and Queen and 
the princesses drove over it, a 
green, soft looking place, easy 
on the eyes. There were superb 
views across the Island and over 
mountain sides thickly covered 
with flax plantations. Roads were 
lined with plots of aloe, prickly 
pear and flowering sub-tropical 
shrubs of brilliant colours, for 
instance, South African lilac and 
flaming poinsettias.

“Again and again the royal cars 
stopped for the visitors to talk 
with Islanders, admiring those 
wonderful views across the main 
ridges to the deep blue sea beyond, 
clumps of magnificent wild arum 
lilies, and the Ladder of 699 steps 
down the rails of which a couple 
of local lads obligingly slid.”

Frank Gillard said that the core 
of the visit was “the half-hour 
spent, on a small plot of French 
territory with tricolour waving 
over it at Napoleon’s House, 
Longwood. Their majesties 
examined all the Napoleonic 
relics and walked in Napoleon’s 
garden.” 

“It is a lovely spot; crown of a 
beautiful Island. Someday people 
will really discover St Helena for 
the splendidly beautiful place it 
is. The Island may have broken 
the heart of Napoleon, but today 
in all its loveliness, it certainly 
charmed the hearts of its Royal 
Visitors,” Frank Gillard said.
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                  VACANCY 
  Higher Level Teaching Assistant (St. Pauls Primary School) 

Within Education, Skills and Employment Portfolio. 

Applicants should have the following qualifications and/or demonstrable experience: 

 GCSE Maths and English at Grade C (4) or above    (If applicants do not have these qualifications 
they will be required to successfully pass a BKSB assessment in Literacy and Numeracy as part of 
the selection process).  

 Support Teaching and Learning – Level 3 (CACHE) or equivalent qualification  

 At least two years’ experience working as a Teaching Assistant  

We offer the following: 
 

Salary: £8,828 per annum  
Leave: 30 days per annum                                   
 (to be taken in school holidays) 

Pension: 15% pension contribution into 
approved defined contribution pension scheme 

Paid Sickness Absence 
 

 A Higher Level Teaching Assistant takes on the responsibility of  planning, preparing and teaching  25% of the Schools Teaching time Table 
including any specific support groups and lesson cover in the absence of the Class Teacher. 

The HLTA will also assist with supervising the children in the playground to ensure pupils feel safe and secured in the school environment, and to 
have a good level of written and verbal communication to be able to interact  with between all students, colleagues and Parents. 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

  

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Patricia Williams , Head teacher (St.Pauls Primary school) on telephone number 24737 or email: Patricia.Williams@primary.edu.sh  
                        
To access the Job Profile and Application forms click here or alternatively, both are available from:                                                                                                              
Central Human Resources & Organisational Development. Applications should be submitted through Directors, where applicable, to Anya Richards, Human Re-
sources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on 17 February 2022.  

To be considered for this role, you must complete our application form.  Failure to do so will mean that your application will not be considered.  Please do 
not submit your CV.    

                   VACANCY 
   Human Resources Assistant 

(Fixed Term 6-month contract) 
(Central Human Resources & Organisational Development, Central Support Service) 

Applicants should have the following:  

 A Level 2 or above qualification in a relevant subject – such as English, ICT, Business 
Administration etc. or equivalent level of demonstrable attainment or experience  

 Proven and effective administrative skills.  

 Confident in using ICT systems including Management Information Systems and MS 
Office  

We offer the following: 
 

Salary: £6,722 per annum  
Leave: 25 days per annum 
Paid Sickness Absence 
Flexible working hours scheme 

Are you a highly motivated individual with strong administrative skills who demonstrates attention to detail and works methodically, 
responding to changes to meet deadlines?  

 Central HR is a fast paced working environment offering an exciting opportunity and we would like to hear from YOU!  

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are sub-
ject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG  reserves the right to have information provided on the application 

form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

Further information about the duties of the post, interested persons should contact:  
Mrs Delma Stevens, Assistant HR Business Partner on telephone number 22470 or email: delma.stevens@sainthelena.gov.sh   
 
To access the Job Profile and Application forms click here or alternatively, both are available from:                                                                                   
Central Human Resources. Applications should be submitted through Directors, where applicable, to Karen Thomas, Senior Human Resources Assistant, The Castle 
or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Thursday, 17th February 2022. To be considered for this role, you must complete our application 
form. Failure to do so will mean that your application will not be considered. Please do not submit your CV.  

                   VACANCY 
  POSTMAN/ WOMAN— Post & Customer Service Centre 

(Fixed-Term, 5 month contract within Treasury, Infrastructure & Sustainable Development Portfolio) 

Applicants should have the following qualifications and/or equivalent level of  

experience: 

 Valid Driving License Classes A and C 

 AQA Basis Numeracy and Literacy Qualification 

 Relevant experience or training in Customer Care/Service and messenger  
services 

 At least 1 years’ experience in Administration, and/or cash handling practices 
and procedures  

We offer the following: 
 

Salary: £6,722 per annum   
Leave: 25 days per annum (pro-rata)  
Paid Sickness Absence 
Flexible Working Hours Scheme 
 

Do you have good Customer Service skills and knowledge of the local community? Here is an opportunity for you to join the team 
at the Post & Customer Services Centre where you will be responsible for the collection, delivery and sorting of international and 

local post 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are sub-
ject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG  reserves the right to have information provided on the application 

form independently verified. 

Further information about the duties of the post, interested persons should contact:  
Karen Yon, Customer Services Manager on telephone number 22008 or email: karen.yon@sainthelena.gov.sh  
 
Job Profile and Application forms are available from: 
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Direc-
tors, where applicable, to Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Monday, 14 
February 2022.  
To be considered for this role, you must complete our application form.  Failure to do so will mean that your application will not be considered. Please do 
not submit your CV.    

 

     

Sales Assistant 
 

Within the DIY Store   
Job Outline  

To carry out the day-to-day running of the Store and cargo clearing operations, and to ensure a high 
standard of customer service. 

 
Interested Persons Should: 

 Possess knowledge of DIY and Hardware products 
 Ideally have experience with carrying out light DIY projects 

 Possess experience in cash handling 
 Be customer focused and target driven 
 Be competent in Maths, English & IT 

 Be self-motivated and able to work well as part of a team 
 Be knowledgeable of, and able to carry out Manual Handling duties, including Heavy Lifting 

 Desirably have a clean and valid drivers licences in classes H3 & D 
 

Salary for the position is £7,741.32 per annum (£645.11 per month)  
 

For further information,  
including the Company’s  

attractive benefits package, 
please contact  
Colin Bargo, 

DIY Store Manager 
on telephone number: 22104 

or via email address:  
diy@solomons.co.sh 

 

Application forms may be collected 
from Solomons Reception Desk, in 

the Main Office Building, Jamestown 
or alternatively an electronic copy 

can be requested via e-mail 
address: hradmin@solomons.co.sh 

and should be completed and 
returned to Anya Thomas, Human 
Resources Development Officer, 

Solomons Office, Jamestown,  
By 16 February 2022 

 

Solomon & Company (St Helena) Plc 
has a Vacancy for a 
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FOR SALE BY TENDER 

 
 
St Helena Airport limited has for sale by Tender the following items: 
 
Toyota Hilux Single Cab Canopy  
Uncoated Galvanised Wire 
Passenger Guide System 
Roofing Tar/Roofing Felt 
Coated Galvanised Wire 
Various Cable 
Eye Wash Stations 
Oxygen Cylinders 
Timber Sealer 
Fire Doors 
Towbarless Tug 
White Acrylic Sealant 
Volvo Water Tanker 
 
For further information and viewing appointments,please contact the Procurement and Assets Officer,  
Audrey Piek-Williamson telephone 25180ext 0or email audrey.pwilliams@sthelenaairport.aero  
 
The closing date by which Tenders are to be submitted is 12noon on Friday, 18th February 2022 and 
should be addressed to Mrs Audrey Piek-Williams (Procurement and Assets Officer), at St Helena 
Airport, Combined Building, Prosperous Bay Plain or via email audrey.pwilliams@sthelenaairport.aero 
. 
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9am-12 noon : Morning show with Luke Bennett                                                                                                                  

12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell                       

8-8:30pm: Comedy (Dad’s Army)  

               
5-7pm: Modern Country Chart with Donna Crowie

7:30-8:30pm: Sounds of the 80’s with John Turner   

8-10am: Sunrise with Donna Crowie  

12:30-2:30pm: Pop goes Classical with Cyril 
(Ferdie) Gunnell

4-7pm: Afternoon Drive with Luke Bennett

8-8:30pm: Comedy (Dad’s Army)

7-10am: Sunrise with Luke Bennett and Liam Yon 
 
5-7pm: UK Chart Show with Donna Crowie 

SAMS Radio 1

Reach us on 22727 or at news@sams.sh

Local news and notices: 

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm

Bringing you the
BBC World Service

100.7 (Briars) 
88.1 (High Knoll) 
102.7 (Blue Hill)SA
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 7am-10am Sunrise 

                                                                                                                                                                                                                                                                                                           
1pm-4pm:   Luke Bennentt     

4pm-7pm David                                                                                                                                                                                                                           

8-8:30pm: Comedy  (Hancock’s half hour)

SU
N.

 F
eb

 1
3

9am-12 noon: Saturday Show with Hannah Braaf                           

3-5pm: Modern Country Chart with Donna Crowie                                      

6-7pm: Sounds of the 80’s with John Turner

8-9:30pm: Comedy repeats (Hancock’s half hour)

8am-1pm: Sunday Show with Luke Bennett

1pm - Interview hour - Chief Minister talks about VVIP 
decision, and Exco update and Roots and Hooves.

3pm-5pm: UK Chart Show with Donna Crowie

7pm: Seventh Day Adventist Church service                     
                                                                                                                                                      
                                                                                                 

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)
Streaming live via www.sams.sh/

13th February - World Radio Day and 
SAMS Radio 1’s 10th Birthday. 

Join Luke Bennett this coming Sunday 
from 8am for a morning of celebrations.   

There might even be a prize up for grabs.

So tune in for birthday celebrations from    
                         8am to 1pm this Sunday 

                         on SAMS Radio One

    

Featured
this 

week

Sponsored by:
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Job Vacancy 
          Service Provisioning  & Mechanical Technician, Ascension Island 

Would you like to be a part of a diverse team delivering telecom services to a small island community?  Sure is looking for 
a Technician to work within the Service Provisioning Section, installing and maintaining the telecommunication network for 
all Outside Cable Plant and distribution and internal customer installations and faults.  

Qualifications and experience: 

• Proven experience in telecommunications technical role, covering all aspects of Outside Cable Plant. 

• Technical knowledge and experience required in copper and fibre transmission; distribution systems and             
maintenance of mechanical systems is essential, includes but not limited to: satellite antenna maintenance,           
preventative maintenance on external structures and fixtures, maintenance of small plant, station generator set 
maintenance. 

• Electrical experience is essential. Experience of building maintenance including replacement of fixtures and fittings. 

• MS Office proficient and must be able to adapt to working in a small team. 

Salary is dependent on qualifications and experience.    

Due to the nature of this position, the post holder must hold a  Satisfactory Police Disclosure.  

Join us and you will enjoy some of the many benefits that Sure offers. 

For more information contact Morgan Gilbert on T: +247 66559, E: Morgan.Gilbert@sure.com.   Application form and copy 
of the Job Description may be obtained from Obinna Okali on T: +247 66802, E: obinna.okali@sure.com.           
Applications should be submitted to Obinna Okali on the above email by 4pm 21 February 2022.  

                   VACANCY 
SUPPORT WORKERS (SOCIAL CARE DIRECTORATE) 

on ‘Fixed Term’ and ‘Casual’ Contract basis within the Health & Social Care Portfolio 

Fixed Term Contract– until 31 May 2022 

Payment:          at the rate of £9,259 per annum  

Hours of work: on a shift basis 

Leave:               25 days per annum, pro-rata 

Paid Sickness Absence pro-rata 

Please note transport for home to duty purposes will not be provided 

Do you have the ability to provide quality care and support to ensure the protection of young adults and children?  Are you able 
to  communicate and interact fully with young adults to safeguard and promote family welfare? 

If so, the Social Care Directorate is seeking to recruit Fixed Term and Casual Workers to join their bespoke package team. 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are sub-
ject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG  reserves the right to have information provided on the application 

form independently verified. 

For further information about the duties of the post and a copy of the job profile, interested persons should contact: Rosie Flatman, Residential Children’s Service 
Manager on telephone number 23312 or email: rosie.flatman@sainthelena.gov.sh  

Job Profile and Application forms can be accessed here or alternatively from:  

Corporate Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to 
Sharina Williams, Human Resources Officer, The Castle, or e-mail recruitment@sainthelena.gov.sh .   

To be considered for this role, you must complete our application form.  Failure to do so will mean that your application will not be considered. 

Casual Workers (up to 31 May 2022) 
 

Payment:          at the rate of £5.07 per hour  
 

Hours of work: on a shift basis 
 

As this is a Casual Contract you will not be entitled to annual leave or 
sick leave. 

Please note transport for home to duty purposes will not be provided 

 

 

Vacancy - Water Resource Monitoring Technician

Connect Saint Helena Ltd is seeking a suitably experienced person to fill the position of Water Resource Monitoring Technician
on a fixed term contract to March 2023.

The successful candidate will support all water resource data collection tasks associated with the Darwin Plus, St Helena Climate 
Change and Drought Warning Network research project. Other tasks include maintenance and operation of the Darwin Plus 

project surface water and ground water monitoring network. Organise and plan weekly data collection. Assisting with the drafting
of project reports and supporting stakeholder consultation objectives with the project team at Saint Helena Research Institute.

Interested persons should have excellent communication skills, be computer literate and able to work flexibly to fit the demands of 
the project. Have a sound knowledge of Health and Safety in the workplace, experience working on environment projects 

and have a valid drivers’ licence.
 

Connect Saint Helena Ltd is an equal opportunities employer and offers a competitive salary, which includes 15% pension 
contribution of base salary and 25 days annual leave.

For a full job description and/or further details on this position please contact Lawrence Muranganwa on 22255 or 
email lawrence.muranganwa@connect.co.sh

Completed application forms should be emailed to Annalisa Young on email annalisa.young@connect.co.sh or handed into 
the Connect Saint Helena Ltd, main office at Seales Corner, Jamestown by 12:00 noon, Monday, 21 February 2022.

                   VACANCY 
  COMMUNITY CARE OFFICERS 

Permanent & Casual Contract basis—Adults Services, Health & Social Care Portfolio 

 

Applicants should have the following qualifications and/or 
equivalent level of experience: 

 GCSE in Maths and English or equivalent at Grade C 
or above, or willing to work towards this 

 Valid Drivers License Classes A & C 
 Experience in working with people diagnosed with 

mental illness or those with various disabilities is a 
preference and/or a commitment to ongoing training to 
gain experience in working with vulnerable adults this 
may include overseas training if deemed necessary 

 
For permanent posts/contracts, we offer the following: 

 

Salary: Grade C, commencing at £9,259 per annum  
Leave: 25 days per annum  
Pension: 15% pension contribution into approved defined contribution pension 
scheme 
Paid Sickness Absence, Flexible Working Hours Scheme, Training opportunities 
Career Progression Scheme 

——————————————————————————————————————————————————————— 

For Casual contracts: 
Payment will be at the rate of £5.07 per hour  

Are you compassionate and patient? If you are looking for a job where no two days are the same and where you are able to make a positive differ-
ence in people’s lives, then we would like to hear from you!   

Why not join our team in the provision of one-to-one support to enable vulnerable adults to maintain independent living in their own homes.  

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  
SHG  reserves the right to have information provided on the application form independently verified. Benefits are subject to change and may only apply to certain roles. 

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Nicolene Adams, Learning Disabilities, Community & Residential Manager on telephone number 22920 or email: nicolene.adams@sainthelena.gov.sh  
 
Job Profile and Application forms are available from: 
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Direc-
tors, where applicable, to Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 22 
February 2022.   
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                   VACANCIES 

SENIOR CARE ASSISTANTS  
 Permanent Posts—Community Care Centre, Health & Social Care Portfolio 

Applicants should have the following qualifications and/or equivalent level of 
experience: 

 Must have completed the St Helena Nursing Assistant / Getting Started in Care 
Training or the NVQ Level 3 Health and Social Care Course  

 Must have a qualification in English and Math at Grade C or above or Functional 
Skills Literacy and Numeracy at entry level 3. 

 Previous experience in working with elderly people for 1 or more years 
 

We offer the following: 
Salary: Grade C commencing at £9,043 per 
annum as per the Social Care Cadre 
Leave: 25 days per annum 
Pension: 15% pension contribution into ap-
proved defined contribution pension scheme 
Paid Sickness Absence 
Flexible Working Hours Scheme 
Training Opportunities 
Career Progression Scheme 

The Social Care Directorate is seeking to recruit Senior Care Assistants with a good sense of responsibility and commitment to deliver a high 
quality health and social care service to individuals within Community Care Complex, that enables them to live full and active lives. 

 
If you are seeking a career change or to progress your career, then here is an opportunity for you! 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  
SHG  reserves the right to have information provided on the application form independently verified. Benefits are subject to change and may only apply to certain roles. 

For further information about the duties of the post and a copy of the job profile, interested persons should contact: 
Michelle Clingham, Acting CCC & Residential Development Manager on telephone number 23090 or email: michelle.clingham@sainthelena.gov.sh . 
 
Job Profile and Application forms are available from: 
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where 
applicable, to Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 22 February 2022.  

 

To be considered for this role, you must complete our application form.  Failure to do so will mean that your application will not be considered. 

Solomon & Company (St Helena) Plc 
has a vacancy for a 

Within Greenlands 

                                                                                                                                                        

Job Outline  
To compile overseas orders for Greenlands ensuring that a reliable and efficient service in terms of the range offered to 

both public and company customers and to assist with cargo operations. 
 

Interested Persons Should:  
 

 Have grade C or above in GCSE Maths & English  
 Be computer literate namely in the use of Microsoft applications and competent to undertake internet research  

 Have excellent interpersonal and communication skills  
 Have a keen eye for fashion trends and be knowledgeable of customer demands 

 Have excellent customer service skills 
 Have the ability to multi-task, prioritise and work to deadlines 

 Be well organised with a keen eye for detail  
 Be highly motivated with a can-do attitude  

 Be knowledgeable of, and able to carry out manual handling duties 
 

Hours of work will be from 9am – 5pm Monday- Friday  
Salary for the post will be £8,638.32 per annum (£719.86 per month) 

 
 

Buyer For further information,  
including the Company’s  

attractive benefits package, 
please contact  

Nicola Constantine,  
Senior Mercantile Manager 
on telephone number: 22137 

or via email address:  
Nicola.Constantine@solomons.co.sh 

 

Application forms may be 
collected from Solomons 

Reception Desk, in the Main Office 
Building, Jamestown or 

alternatively an electronic copy 
can be requested via e-mail 

address: hradmin@solomons.co.sh 
and should be completed and 

returned to Anya Thomas, Human 
Resources Development Officer,  

Solomons Office, Jamestown,  
By 22 February 2022 

The Saint Helena Government (SHG) wishes to 
invite suitably experienced contractors to submit 
tenders for the Refurbishment of Public Toilets at 
Rosemary Plain.

Copies of the tender document can be obtained 
from:

Miss Shelley Thomas
Executive Assistant
Capital Programme Section
Essex House
Jamestown
Telephone No: 22270 
Email: 
shelley.thomas@sainthelena.gov.sh 

If you require any further details, please contact 
Project Manager, Mr Glen Owen, on mobile no. 
51203 or email gbo@helanta.co.sh

A hard copy of completed tenders should be 
submitted in the tender box located in the Main 
Foyer, Essex House, Jamestown by 12 noon on 
Wednesday 16 February 2021.   

Interested parties should note that this 
opportunity is not being advertised overseas.

SHG
27 January 2022

INVITATION TO TENDER DIOCESE OF SAINT HELENA  
 

The Cathedral Parish of St Paul 

Sunday 13th February – 6th Sunday of Year  
8.00 a.m. Reserved Sacrament Cathedral 
9.30 a.m. Eucharist St Martin 
11.00 a.m. Eucharist/Junior Church St Andrew 
5.30 p.m. Choral Evensong Cathedral 
   

 
The Parish of St James 

Sunday 13th February –  6th Sunday of Year  
9.30 a.m. Eucharist/Junior Church St John 
3.30 p.m. Eucharist St Michael 
   
 Thursday 17th February  
7.00 p.m. Eucharist with Healing St John 

 
 
     

The Parish of St Matthew 

Sunday 13th February – 6th Sunday of Year  

11.15 a.m. Family Eucharist/Parade St Mark 
   
  Tuesday 15th February  
7.00 p.m. Reserved Sacrament St Mark 

BAPTIST CHURCH

Sunday Services
13th February        

Sandy Bay Chapel           08.45 a 
Head O’Wain Chapel        10.45 am
    Jamestown Chapel        6.00 pm          

Bible Studies
15th February        

Jamestown School Hall               
7.00 pm

17th February        
Sandy Bay Chapel                        

5.30 pm
Blue Hill Commuity Centre        

7.30 pm
        

                                                                
ALL ARE WELCOME

For further information contact:
Tel No 22388 or 24644  
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The Agriculture & Natural Resources Division 
(ANRD) wishes to advise the public that the 
following assets are available for licensing: 

 
o Arable land near Piccolo Hill 

o Pastureland near Silver Hill 

o Tree Nursery - Ex ADA Fields 
 

Application forms can be collected from the 
Reception at the ANRD Office, Scotland, or by 
contacting the Farmers Support Officer, Fred 

Green, or the Farmers Support Assistant, 
Martina Leo, on tel: 24724 or email: 

frederick.green@sainthelena.gov.sh or 
martina.leo@sainthelena.gov.sh respectively. 

The closing date for applications is 4pm on 
Monday, 28 February 2022.  

 
ANRD  
8 February 2022  
__________________________________________________________ 
  
ENVIRONMENT NATURAL RESOURCES & PLANNING PORTFOLIO, SCOTLAND, 
ST HELENA ISLAND , SOUTH ATLANTIC OCEAN, STHL 1ZZ  

Please contact: Gina Henry, Crown Estates Officer on 
email address: gina.henry@sainthelena.gov.sh, or on 
telephone number: 22270, or you could collect 
particulars from Essex House, Jamestown. 

 
The Property Division of the Treasury,          
Infrastructure and Sustainable Development 
Portfolio has one residential site for sale: 
 
 
Parcel Number 49, within the Ball Alley            
registration section, measuring 0.29 acres. 
Location: Near Horse Ridge, Blue Hill. 
 
 
Closing date for bids are 12 noon, Monday 20th  
February 2022. 

 LAND  
FOR  

SALE Reference: POL-1525-SHG

St Helena Government has issued an 
Invitation to Tender for the Provision of 
Motor Vehicle MOT Testing Services.
Full documentation and the specifications 

can be found on the Saint Helena Government 
e-procurement system which can be accessed 
via: https://in-tendhost.co.uk/sainthelena 
following registration on the system.
User guides are available via the ‘Supplier 

Information’ tab to assist prospective 
suppliers registering on the e-Procurement 
system.
Any questions in the interim should be 

addressed to the Procurement Office for the 
attention of Deputy Head of Procurement, 
Nicola Young. 
Email: nicola.young@sainthelena.gov.sh 
The deadline for submissions is 12 noon 

GMT on Monday, 14 February 2022.
SHG
5 January 2022

INVITATION TO TENDER

PROVISION OF MOTOR VEHICLE MOT TESTING SERVICES

 
 

VACANCY NOTICE 

 
We’re looking to recruit two experienced professionals in the following postsand would welcome 
expressions of interest for either role. 
 

Coxswain/Marine Mechanic –£11,600 plus benefits 
Working as part of the Marine Team, you will undertake general Coxswain duties and be responsible for operating 
and maintaining marine engines, outboard motors (including sea rescue craft) for AIG and its service users. You 
must be flexible to meet the demands of delivering an exceptional marine operations service to Ascension Island 
users and be willing to learn and develop professionally.  

The ideal candidate will have a minimum of three years’ experience as a marine mechanic, working with marine 
engines and outboard motors and sound practical knowledge of mechanical diesel and petrol engines. You must 
have, or be willing to work towards NVQ Level 3 Mechanics, or be certi fied competent by experience from working 
as a marine mechanic. 
 

Coxswain/Sea & Land Rescue Service Member - £12,575 plus benefits 
Working as part of the Marine Team, you will carry out general  Coxswain & Stevedore duties as well as a wide 
range of metal fabrication work and assisting with other work when required. Further, you will be an active member 
of the Sea & Land Rescue service, undertaking relevant training and being on -call. 

The ideal candidate will have previous experience of being a member of a sea rescue service and knowledge of 
First Aid practices, or a clear willingness to learn. Knowledge of workplace safety practices including manual 
handling procedures and Control of Substances Hazardous to  Health is an essential part of the role and the 
successful candidate will have proven time management, organizational and communication skills. 
 
 

Please note that for both roles, candidates must have working knowledge of health and safety, experience in 
Marine Operations (in particular in relation to operating Marine craft including Passenger launch) and a clean and 
valid driver’s license of Classes A to J4. 
 
Both roles attract accompanied status two-year contracts and the following benefits: 

 Rent free accommodation (with Accompanied status electricity and water allowances)  
 An Accompanied status food allowance of £6,700 per annum  
 Relocation costs for your personal effects, including the shipment of a vehicle  
 One mid-contract return journey to your country of recruitment  
 A gratuity payable on the successful completion of a 2 year contract  
 30 days’ annual holiday (with additional 9 days public holidays)  
 Free primary dental and medical care 

Both appointments will be subject to: 
 Satisfactory employment references  
 Criminal RecordsCheck  
 Satisfactory Medical Clearance 

 
Closing Date:  Friday 25 February 2022 
Interviews: w/c Monday 28 February(by Skype if off island) 
For more information, job descriptions, and to apply visit: https://www.ascension.gov.ac/lifestyle-and-
employment/working-here/  

 
 

 
 

ASCENSION ISLAND 
GOVERNMENT 
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                   VACANCIES 
  Customs Officers 

HM Revenue & Customs - Safety, Security & Home Affairs Portfolio 

Applicants should have the following qualifications and/or experience: 

 GCSE Maths and English at Grade C or above or equivalent (If applicants do not have 
these qualifications they will be required to successfully pass a Functional Skills as-
sessment in English and Maths as part of the selection process)  

 GCSE  ICT at Grade C or above or equivalent demonstrable attainment or experience 
(as above) 

 Valid driving licence Class A is essential, Class C is desirable (or willingness to 
learn to drive within 12 month of taking up the post) 

 

We offer the following: 
 

Salary: £8,613 per annum Grade C 
Leave: 25 days per annum 
Pension: 15% pension contribution into ap-
proved defined contribution pension scheme 
Paid Sickness Absence 
Uniform: Will be provided. 

Are you a highly motivated individual looking for a career change?  Do you have customer service skills and a problem-solving 
attitude? If so, HM Revenue & Customs has an opportunity for you to join their team  

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

Further information about the duties of the post interested persons should contact: Sarah Botting, on telephone number 22287 or email:                                  
sarah.botting@sainthelena.gov.sh . Please note that as part of the short-listing process you will be required to undertake an online assessment.  
 
Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications 
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no 
later than 4pm on Tuesday, 22nd February 2022. To be considered for this role, you must complete our application form.  Failure to do so will mean that your appli-
cation will not be considered.         

 

     

Foreman 
 

Within the Building Works Department   

Job Outline  
To supervise and work alongside staff in the delivery of building services in accordance with plans, policies and Health & 

Safety requirements, and to coordinate operations and oversee workers at construction sites. 
 

Interested Persons Should: 
 Have a minimum of 3 years’ experience as a qualified tradesperson 

 Have proven experience as a Construction Foremen and the ability to organise and lead a team 
 Be knowledgeable of and able to perform  hands on construction and carpentry works 
 Be computer literate  and knowledgeable in the use of Microsoft Office Applications 

 Have the ability to understand drawings, and plans and ensure job specifications are met accordingly 
 Have in-depth knowledge of construction procedures, equipment and HSE guidelines 

 Be able to motivate and mentor staff members 
 Be able to produce estimates, costing and quotation for jobs 

 Be aware of quality standards ensuring completed works meet requirements 
 Be in possession of a clean and valid Drivers’ License in classes A & C 

 
Salary for the position is £11,701.39 per annum (£975.12 per month)  

 

For further information,  
including the Company’s  

attractive benefits package, 
please contact  

Richard Gardner, 
Building Services Manager 
on telephone number: 22739 

or via email address:  
bsm@solomons.co.sh 

 

Application forms may be collected from 
Solomons Reception Desk, in the Main 

Office Building, Jamestown or alternatively 
an electronic copy can be requested via e-

mail address: hradmin@solomons.co.sh 
and should be completed and returned to 

Anya Thomas, Human Resources 
Development Officer, 

Solomons Office, Jamestown,  
By 22 February 2022 

 

Solomon & Company (St Helena) Plc 
has a Vacancy for a 

 
             CERTIFICATE AND BADGE OF HONOUR  
              AND ACTS OF BRAVERY AWARDS 2022 


Nominations are being invited for the Certificate and Badge of Honour, and Acts of Bravery Awards for 
2022.  
 

The Certificate and Badge of Honour are available for the Governor to award to public servants for loyal 
and valuable service worthy of recognition or, in the case of other persons, for their loyal and 
meritorious conduct that has provided exceptional benefit to the people of St Helena. Nominees for this 
award should be residents of St Helena, either being born on the Island or have been residing on St 
Helena for not less than 10 years prior to the date of the award. The Certificate and Badge of Honour 
awards will be presented later this year.  
 

Nominations are also invited for the Acts of Bravery Award. Nominations for this award should ideally be 
made to recognise Acts of Bravery that have taken place since the last call for nominations in April 
2021.  
 

Nomination forms for both the Certificate and Badge of Honour and Acts of Bravery awards are 
available from Central Support Services at the Castle or can be requested via email: 
linda.benjamin@sainthelena.gov.sh.  
 

Completed forms should be returned to the Castle in a sealed envelope marked ‘Confidential’ 
addressed to ‘The Executive Secretary, Honours Committee’ by Friday, 15 April 2022.  
 

#StHelena #CertificateAndBadgeOfHonourAwards #ActsOfBraveryAwards  
 

https://www.facebook.com/StHelenaGovt/ 
https://twitter.com/StHelenaGovt 
 

SHG  
9 February 2022  

 

   NEW YEAR HONOURS 2023 - OVERSEAS LIST 

      The Foreign, Commonwealth and Development Office invites nominations for 
                                   the 2023 Queen’s New Year Honours List.  
 

Persons wishing to submit nominations for the 2023 New Year Honours are reminded that the overriding 
principle is that Honours are awarded on merit for exceptional achievement or any service recently carried 
out over and above what normally is expected. This can include making a difference to their community or 
field of work, innovation and entrepreneurship, improving life for people less able to help themselves and 
displaying moral courage. Where possible, nominations should place emphasis on voluntary services and 
the service must be recent.  
 

It should also be noted that age is not a factor in awarding Honours, and younger members of the 
community who have made an outstanding contribution or have given exceptional service should not be 
overlooked. It is important that nominations are kept confidential and that nominees are not made 
aware that they are being proposed for award of an Honour.  
 

To find out more about the different types of Honours Awards please visit: https://www.gov.uk/honours.  
 

Approved New Year Honours Awards endorsed by Her Majesty The Queen will be announced prior to the 
start of the New Year.  
 

Nomination forms for the New Year Honours are available from Central Support Service at the Castle or 
can be requested via email: linda.benjamin@sainthelena.gov.sh.  
 

Completed forms should be returned to the Castle in a sealed envelope marked ‘Confidential’ 
addressed to ‘The Executive Secretary, Honours Committee’ by Friday, 15 April 2022.  
 

#StHelena #FCDO #NewYearHonours 
 

https://www.facebook.com/StHelenaGovt/  

https://twitter.com/StHelenaGovt 
 

SHG, 9 February 2022  
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Cobras Lacking Venom
Ater a satisfiying perfomance in the feild 

from the Cobras, they eventually fell victim 
to the Pirates lethal bowling attack which 
saw Pirates seal the victory and continue 

thier fine form with four straight wins.

Sandy Bay Pirates 225 / 10 (32.0 Ov)
Cobras 97 / 10 (25.5 Ov)

Sandy Bay Pirates 2022 won by 128 runs
Player of the Match

Ashton Benjamin (Sandy Bay Pirates )

Western A Mustangs 244 / 9 (35.0 Ov)
Lions 78 / 10 (17.3 Ov)

Western A Mustangs won by 166 runs
Player of the Match

Barry Stroud (Western A Mustangs)

Jamestown Heat 147 / 3 (35.0 Ov)
Challengers 152 / 4 (20.2 Ov)

Challengers won by 6 wickets
Player of the Match

Tyrel Ellick (Challengers)

FIXTURES 

Sat 12 Feb 2022 
9:00 

Mustangs V Cobras 
Organisers 
Lions

Sun 13 Feb 2022 09:00 
Lions V Challengers

Organisers
Cobras
13:30 

Heat V Allstars
Organisers
Pirates

From time to time, we play 
the course in reverse to give our 
golfers a different feel of the 
course hence last Sunday’s Cross 

Country stroke play competition 
which attracted 17 golfers. It was 
a beautiful day for golfing. The 
captain Mr Bramwell Bushuru 
parred the first nine holes which 
put him in a strong position for the 
second nine. He ended up topping 
the leaderboard and winning the 
first prize with net 66. Mr Leon 
Crowie, Mr Tony Green and Mr 
Peter Bagley scored net 69 each 
to tie for second place. With only 
one prize for second place, the 
winner had to be determined on 
a countback of the last 5 holes. 
Mr Leon Crowie emerged second. 
A limping Mr Jeffrey Stevens aka 
Foxy who was struggling with 
pain in his knee caught a big bird 
eagle two on the 9th to share the 

balls in the two-ball pool with Mr 
Peter Bagley who also scored an 
eagle on the 10th. Congratulations 
to the winners.

Sunday 13th February 2022 will 
be Singles Match play between 
the over 60s and under 60s. This 
event will conclude on Saturday 
19th February with a double’s 
competition. Tee off 12 noon. 
Registration closes on Saturday 
12th at 3pm. 

The 2022 Annual Dinner 
Dance scheduled for Friday 25th 
February at 7:30pm attendance 
list is starting to fill up. Remember 
to register by adding your name 
on the list in the clubhouse or 
leave a message on 24421.

Happy swinging……..!

Golf Report for 6th February 2022

SHGC, Contributed


