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A court date awaits

St Helena Police finally announce court
date for alleged isolation breach in January

Cheque Mate!

Ministers questioned by St Helena’s Youth
Chevening Alumni hosts 100 days in office question and debate session

2

www.sams.sh

OPINION

SENTINEL
COMMENT
Luke Bennett, SAMS

I was on a farm in South Africa
watching a beautiful sunset
thinking this is awesome, on
Ascension Island sitting on a
beach having a sip at 6.30pm
surrounded by the beautiful
pink sky, lay off on a beach
in Florida watching the night
slowly eat away at the amazing
scenery in the sky - those
memories are amazing. But off
late, nothing compares to the
scenes we’ve been having from
6.30pm - 8.30pm - WOW!!! I
haven’t seen anything like it,
it truly is beautiful, we’re so
blessed to be able to experience
this for free on our Island,
something that we all can share.
I know times are a bit hard and
we frightened to say anything
because of everyone all over the
world going through a tougher
time our hearts go out to them.
But it is a bit of a rough time
with a lot of things keep coming
up, frustrating people. But it
is what it is, it may get worse
but let’s hope it gets better. So
whilst were waiting on the lull
wishing for better days to come,
let’s try enjoy what we have like
these awesome sunsets, the fact
that we can go visit family and
friends with no worries sitting
down with a beer watching the
sun go down, we may not be
able to buy the six pack but two
will work if not. The beauty this
Island possesses is unreal - so
let’s soak it in.

South Atlantic Media Services, Ltd.,
The Media Centre, Castle Gardens,
Jamestown, St Helena, South Atlantic
Ocean, STHL 1ZZ. Tel: 22727
E: news@sams.sh, W: www.sams.sh
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A court date awaits

St Helena Police finally announce court
date for alleged isolation breach in January

From quarantine we exempt you

Ministers approve exemption from quarantine for visiting
consultant to assist Fire & Rescue Service
Liam Yon, SAMS

Ministers have given approval

Liam Yon, SAMS

for a visiting consultant to be
exempted from quarantine to
carry out a site inspection of
Health’s Dental Department and
Hospital area after “concerns”
from the St Helena Fire and
Rescue Service about several
cylinders housed in the area.
SHG announced what they
have dubbed a “short exemption
from quarantine” in a Press
Release on Monday, 14 February,
where they gave background
information on why this decision
was made and deemed necessary
by the Island’s Ministry.
“The St Helena Fire & Rescue
Service
(SHF&RS)
recently
carried out an inspection in the
Dental Department and Hospital
area which resulted in concerns
relating to several cylinders
housed there that need to be
removed and decommissioned
securely,”
SHG
explained.

St

Helena Police have now,
following over two weeks of
investigations, announced that
two persons are “to face criminal
prosecution”
for
allegedly
breaching quarantine regulations
in January 2022.
“Further to the press release
issued on 27 January 2022,
St Helena Police can confirm
that, following an investigation
into an alleged incident on 25
January 2022, two people are
to face criminal prosecution for
alleged offences under the Public
Health (Prevention of Formidable
Diseases)
(Coronavirus)
Regulations 2020 and have been
summoned to appear before the
St Helena Magistrates’ Court on
24 February 2022,” said the St
Helena Police Service in a Police
Update issued on Tuesday, 15
February.
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Though not stated in the
update, The Sentinel have reason
to believe that the persons in
question are Portfolio Director,
Michelle Wheeler, and the family
member who was in quarantine
at the time of the alleged breach
when she allegedly collected and
walked a dog which was residing
with the family member in the
home under quarantine.
Within the Public Health
(Prevention
of
Formidable
Diseases)
(Coronavirus)
Regulations 2020 it states, under
‘Isolation: offences’, that the
maximum penalty for an offence
against isolation regulations is a
fine of £5,000 or imprisonment
for six months, or both.
Locals who previously were
found to have breached isolation
received large fines under the
regulations after appearing in the
Magistrates Court.

“There is currently no expertise
within the SHF&RS for this to be
carried out.”
Immediate steps were taken to
secure the site and cordon off the
area, and it was agreed to seek
expert advice on the removal of
the cylinders.
“Fortunately, a consultant from
the UK Fire Service College is
arriving on today’s Titan Airways
Charter flight to carry out a review
of the SHF&RS during February,”
said SHG on Monday. “The
consultant is also a Hazardous
Materials expert who has agreed
to inspect the cylinders while he
is on-Island and to provide advice
on the most suitable plan of action
for the cylinders’ removal.”
According to SHG, “it is
necessary” for the visiting
consultant to inspect the site
before the end of his customary
10-day quarantine period “to
allow sufficient time for a plan
to be put in place for removal of

the cylinders with the assistance
of the consultant following
the consultant’s release from
quarantine.”
It is for this reason that
Ministers have given approval
for the consultant to be exempted
from quarantine “for such period
as is required by him to perform
an inspection of the site,” said
SHG. “The exemption is granted
subject to the condition that he
must at all times comply with
the requirements set by a Proper
Officer.”
SHG indicated that the site
inspection would take place in
the early morning, before normal
working hours, on Wednesday
or Thursday of this week. They
did however state that “the site
inspection will only go ahead if
the consultant tests negative for
COVID-19.”
They add that all PPE
precautions would be in place.
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“Still in the initial stages”

Orthopaedic Review still ongoing as recruitment is made priority in
update on SHG’s Health Transformation Programme

Robert Sim sentenced to 32 months imprisonment for Sexual Assault

I

n the Supreme Court on Friday,
11 February, Robert Sim received
a total sentence of 32 months
imprisonment, after pleading
guilty to sexual assault.
The offence relates to an incident
that occurred on Ascension Island
on the 6 November 2021, whereby
Robert unlawfully entered a
property and committed an act of
sexual assault on a female.
In his ruling, Acting judge of the
Supreme Court, Duncan Cooke,
said that “this offence was
committed against a background
of a casual relationship with
the complainant that had ended
some time previously.” He added
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“No doubt a frightening experience”
Liam Yon, SAMS

www.sams.sh

that “the complainant is a young
woman some considerable way
from home on an Island which
she believed was safe. Her impact
statement makes it clear what
the consequences of your actions
are. Not only was there an initial
response to what was no doubt a
frightening experience but there
has been an ongoing impact on
her mental health, leading her to
have to reconsider changing her
long term plans as to where she
lives.”
While Robert received two years
and eight months imprisonment,

Lost at sea

Cargo ship sailing near St Helena calls off
search for missing crew member

Judge Cooke did not issue a Sexual
Offences Preventions Order on
him, stating that “having regard
to the circumstances surrounding
how the offence occurred, your
age and the offence being out
of character, the notification
requirements are sufficient to
address the risk of reoffending
against persons other than the
complainant. However, should
your conduct while in custody
reveal matters that I am unaware
of, a further application can of
course be made prior to your
release.”

Liam Yon, SAMS

I

Donna Crowie, SAMS

D

uring
the
week
commencing
Monday,
7 February, cargo ship
Stream Atlantic, which
was
sailing
140NM
Southwest of St Helena,
found that one of their crew
members was missing
and had presumably gone
overboard.
An immediate search and
rescue operation ensued,
but unfortunately after
three days, the search was
called off with no sign of
the missing crew member.
The Stream Atlantic
is flying the Marshall
Island’s flag, and departed
Durban on January 31st to
make her way to New York
where she is due to arrive
on February 25th.

n August 2021, St Helena
Government
announced
the Health and Social Care
Portfolio was putting together
a Transformation Programme
for Health Services on the Island
admitting that “the Health
Services Directorate recognises
that there is more that can be
done to improve our services for
patients.”
“Whilst the Transformation
Programme will make the changes
that are needed to improve patient
care in the long-term, continuous
improvement on a daily basis
will be encouraged to ensure our
patients receive the right care in
the right place and at the right
time,” said SHG back in August.
In an update toward the end of
January 2022 SHG said that “the
plan is still in the initial stages.”
“We have a vision, objectives and
have set up monthly all staff town
hall briefings. New governance
arrangements
have
been
established across the portfolio
and there is a new team in place
to manage governance, both

corporate and clinical governance,
complaints and incidents, finance
and performance, and quality
and training. We are currently
recruiting for the Head of
Governance,” they informed.
The Orthopaedic Review was the
first review announced as part of
the plan, with Locum Orthopaedic
Surgeon, who has since also been
appointed Chief Medical Officer,
Dr Wyatt, arriving to St Helena to
assist with the review.
“The Orthopaedic Surgeon, Dr

Wyatt, has been busy seeing many
people on our waiting list and has
conducted 60 operations including
total hip and knee replacements.
He has worked with the staff to
train our surgical nursing team,”
said SHG, who stated that despite
his appointment as Interim Chief
Medical Officer “Dr Wyatt’s
priority has been seeing the
orthopaedic patients.”
The current focus for St Helena
is on recruitment with SHG saying
that “we physically need more
staff on the ground to support
staff and create some head room
to take our plans forward.”
“Getting the health service
right on St Helena is important
for all of us,” said Portfolio
Director, Michelle Wheeler. “As
mentioned when we met before,
this is a five-year plan as much
needs to improve. We need to get
staff on the ground to reduce the
pressure on staff and to create
the space to discuss and plan the
changes. Therefore recruitment
is my priority. I’m pleased to say
our first paramedic is now onIsland.”
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Chevening Alumni hosts 100 days in office question and debate session

Unexpected discovery

Bone fragments found in embankment at Maldivia assumed to be human remains

Liam Yon, SAMS

T
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Ministers questioned by St Helena’s Youth

he Chevening Alumni group
hosted a successful question and
debate event to mark 100 days
in office for Island Ministers on
Wednesday evening, 9 February
2022.
Mr Derek Richards acted as the

www.sams.sh

Liam Yon, SAMS

Chairperson of the event to oversee
the proceedings as students of
Prince Andrew Schools Years 12
and 13 classes posed questions
to Ministers regarding their
individual portfolios as well as
other issues of interest to them.
In response, Ministers answered
questions as best they could, with

questions relating to opening
up the Island and the current
quarantine practices adopted by
St Helena, public consultation
and subsequent decision making
on issues of importance to the
community, and a number of
other issues ranging from Health
to Environment to Education and
more.
The event was broadcast live on
SAMS Radio One for listeners as
well as streamed live on SURE’s
Local TV Channel, and the
Chevening Alumni’s Facebook
Page for viewers both on St
Helena and abroad. There was
also a live audience in attendance
in the gallery.
Unfortunately only four of the
five Ministers could attend the
event, with Minister for Safety,
Security and Home Affairs, Jeffrey
Ellick, unable to attend due to a
family emergency.
The event was seen as a great
way to involve the Island’s youth
in politics, and provided an ideal
platform to hear their views
and for Ministers to gauge what
topics are of interest to them. The
Chevening Alumni was thanked
for organising the event, which
it is hoped will happen on a more
frequent basis going forward.

W

orks to the new car park at Maldivia in
Jamestown have been ceased after excavation works
uncovered bone fragments, assumed to be that of
human remains, with SHG announcing the news on
Wednesday, 10 February.
The works in question, being undertaken by local
contractor, Clint Stevens, is to create a minimum
of eleven angled car parks at Maldivia and is being
funded under the EDIP Micro Projects budget. Works
were progressing well until excavation works of the
embankment saw the discovery of what appears to
be human remains.
SHG said on Wednesday:
“During the excavation of the embankment at
Maldivia in Upper Jamestown, some fragmented
bones were uncovered. Whilst these appear to be

human remains, St Helena Government is awaiting
advice from the relevant persons to make a proper
identification. The Contractor has been instructed
to cease works until next steps are established.”

Building Materials for sale by tender,
Sold on an as is, where is basis.
Viewing of the items can be done on
Wednesday 23rd February
from 10am to 12 noon.
Tenders needs to be submitted to
Donna Crowie but no later than
Friday 4th March 2022 on
E-mail: donnacrowie@sams.sh
The Tender will be sold to the highest bidder.
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“Looking into a number of options”

SHG “looking” to make Castle “more disabled friendly” but no timeframe for works has been set
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Cheque Mate!
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Solomon’s and Anthony Peters raise over £7000 for Cancer Support and Awareness Group

Liam Yon, SAMS

T

he appointment of Deputy
Speaker of the House, Kathy
Cranfield, toward the latter part of
2021 has brought to light the need
for The Castle to be made more
disabled friendly, and accessible
to all people of different abilities.
Being wheelchair bound, the
Deputy Speaker prior to her
being elected to post, had openly
admitted that it was not a nice
feeling having to be carried up
to the Council Chamber simply

because the large room, which is
the dedicated room for Council
meetings, does not have disabled
access.
The Council Chamber is just one
example of a number of prominent
locations within government that
does not have disabled access.
This means that certain meetings,
according to their location, will
not be accessible by the Deputy
Speaker or any member of the
public with a disability wanting
to attend the meeting or event.
“We are looking into a number
of options to make the Castle
building more disabled friendly
and we will have to take all things
into consideration,” said SHG
when asked what work is being
done on this front. “In addition
to costs, time and installation, we
need to ensure that structurally,
any
proposed
works
are
achievable within the existing
Castle Building.”
Consultation
with
other
stakeholders must also be done
prior to any planned works say
SHG.
In the interim a secondary
location has been sourced for
Formal Meetings of Legislative
Council which would allow the
Deputy Speaker to be able to
attend with disabled access. “In
the meantime, we have agreement

from the Chief Magistrate/
Judicial Services to hold formal
meetings of Legislative Council
in the Court House, at least for a
period of up to one year from the
last formal meeting that was held
there,” explained SHG. “Informal
meetings are currently being held
at venues that have access for the
disabled.”
The appointment of someone
with a disability into a prominent
position on Legislative Council
was seen as a great example
of inclusiveness and nondiscrimination - but it also
exposed the lack of preparedness
in terms of access. Surely work
to correct this should be made a
priority.

O

Liam Yon, SAMS

n Thursday, 10 February, the
Cancer Support and Awareness
Group on St Helena received two
donations totalling well over
£7000 following two fundraisers
held by Solomon and Company on
St Helena and Anthony Peters on
the Falklands.
The first cheque was as a result
of a Fancy Dress Sponsored Walk
organised by staff of Solomon’s

where, dressed in a wide range of
costumes from Sailors to footballers
to Soldiers and Superheroes, over
forty staff members walked from
the Wharf to the Bridge, just
outside of Greenlands, to present a
cheque of £2,200 to the charity.
The second cheque received by
the Cancer Support and Awareness
Group totalled £5036.85 and
was donated by Anthony Peters,
working on the Falklands. The
amount raised was from sponsors

on St Helena, Ascension and the
Falklands and was presented to
Charity Members by Anthony’s
daughter Regan and his sister
Brenda.
Commenting on the amazing
fundraising work and donations,
the
Cancer
Support
and
Awareness Group said they felt
“overwhelmed and very grateful
for these donations and would
like to thank everyone involved
for their support.”
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Continuing to Believe, Continuing to Achieve
BASH updates on activities for 2021/2022

BASH, Contributed

No doubt you are all aware of

Believe and Achieve St Helena
(BASH) from an article in The
Sentinel (Thursday, 18 November
2021) so we thought we’d take this
opportunity to update you on what
we have been doing with our BASH
2021/2022 group since the article.
BASH currently has 24 enthusiastic
14-year-old students who have
signed up to be a part of this year’s
youth programme; 11 of which
have participated in all three group
activities so far.

We have seen growth in confidence
and the social skills of these
youngsters over the past three
months and their continued interest
in the programme is very rewarding
for the voluntary committee.
Our events so far have been:
December 2021 - ‘Fort-tunate
Explorer’
This event was a walk to the
Mundens fortifications, ‘stepping
back’ through the Island’s past.
This location was a first for a lot
of the youngsters and it just shows
how we can sometimes take these
important relics of our history for
granted.
January 2022 - ‘There is no
planet B’…TAKE only photographs,
LEAVE only footprints, KEEP only
memories

This event was held in collaboration
with the St Helena National Trust
(SHNT). Participants participated
in a Wirebird Tour and Millennium
Forest scavenger hunt, learning all
about the Island’s only endemic
land bird and dry land endemic
plants at Millennium Forest and
their importance. Thanks to Denny
Leo and Sheena Benjamin from the
SHNT for giving up their time for
this event.
February 2022 - ‘Only One Sea’…
NO water, NO life. NO blue, NO
green
This
event
was
held
in
collaboration with the SHNT
Marine Team and participants
were able to learn about the fintastic world under our sea during a
Whale Shark trip. Again, this was a

www.sams.sh
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first-time experience for some and
enabled others to overcome fears
of swimming in the ocean or being
on the sea without their parents.
Thanks to Jamie Wylor-Owen
and Kenickie Andrews, SHNT, for
demonstrating various aspects of a
career in Marine Conservation and
to Johnny Herne and his team on the
Enchanted Isle for accommodating
us and ensuring we all arrived back
safely to shore.
BASH would like to thank the Bank
of St Helena and Catherine Leo from
Ascension Island for their monetary
contributions and Sally Hickling for
sponsoring the refreshments for
the Whale Shark trip. Without your
valuable contributions we would
not have been able to provide these
activities to the youngsters. We have
also heard from people that have
agreed to offer future sponsorship
and we just want to let you know
that we are very grateful.
BASH events are held once monthly
(normally the last Saturday) and
we do try to provide refreshments
at all of our BASH events and also
transport if we can, however,
everything has a cost so finally, we
would like to give a shout-out to any
local businesses/persons who would
be interested in sponsoring any of
our events or contribute in any way.

If you would like to get in touch
with us the Committee Members
are Juliet Williams, Latisha Fowler,

Kylie Peters, Kenickie Andrews and
Sheena Benjamin or find us on the
BASH Facebook Page.

In love with the SHAPE of you!

SHAPE sends Valentine’s Day message to Printech following generous donation
SHAPE, Contributed

V

alentine’s Day is an annual
festival to celebrate romantic
love, friendship and admiration.
Traditionally, every year people
celebrate Valentine’s Day by
sending messages of love and
appreciation to partners, family

and friends.
This Valentine’s Day, SHAPE
would like to send out a message
of admiration to one of our longstanding supporters, Printech.
This year Printech selected SHAPE
as the beneficiary of the funds

generated through sales of their
2022 calendars. Printech raised
a whopping £309.50.
A special “Thank You” is sent
to Printech for their amazing
support throughout the years.
Thanks is also extended to each
and every one who purchased a
2022 calendar from Printech in
support of SHAPE. Your kindness
is especially recognised this
Valentine’s Day and never goes
unnoticed. Funds raised will
go towards operational costs
ensuring the smooth running of
SHAPE throughout 2022.
Wishing everyone a Happy
Valentine’s Day 2022 - thanks
for the love, support and
kindness throughout the years.
All our love, SHAPE!
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Less people in the next 30 years?

Stats Office population projections paint bleak picture for St Helena population numbers by 2051
Liam Yon, SAMS

Resident population aged 15-64 (working age), 1976-2021
plus projections for 2022-2051 under different migration scenarios

Following on from the St Helena

Population and Housing Census
which was conducted on 7 February
2021, the Statistics Team of SHG’s
Statistics Office have released
population projections for 2022
to 2051 - and the results does not
bode well for St Helena.
“Essentially, based on estimated
births and death rates alone, the
population is forecast to fall to
around 3,500 by 2051 - if there is
no inward or outward immigration
at all. This is because the number
of deaths is more than the number
of births each year,” explained

Statistician, Neil Fantom. “Births
are lower than in the past because
of a drop in the fertility rate (i.e. the
number of children per woman),
but also because of the drop in the
number of women of child-bearing
age.”
The population projections use
four other possible scenarios in
terms of net migration. These
scenarios are based on patterns
seen in the past - people leaving
to work abroad and then returning
back to St Helena later in life as an
example.
“If more residents leave than
arrive (net outward migration) then

the size of the population will fall
even more,” explained Neil. “Even
if 20 more residents arrive than
leave each year (scenario 4) then
it still is not enough to overcome
the net fall in the population
due to births and deaths, and the
population will still fall slightly by
2051. If 40 more residents arrive
than leave each year, then there
will likely be a very small rise in the
population.”
Population
projections
are
estimates of the size of the
population at some point in
the future, based on current
knowledge about births, deaths
and migration patterns, and are
produced to help policy makers and
businesses understand how current
demographic patterns are likely to
shape the future size of different
groups of the population.
To calculate the projections, the
team at the Stats Office used the
baseline population from the 2021
Census, estimates of expected
births and deaths, and five different
scenarios for the migration of
residents.
The projections point to a fall
in the total population and the
number of residents of working
age, and an increase in the number
of residents aged 65 and over.
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SAMS RADIO 1 SCHEDULE

NOTICE BOARD

SAMS Radio 1

VACANCY
CAREER ACCESS ST HELENA (CASH) MANAGER

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)

SAT. Feb 19

FRI. Feb 18

Streaming live via www.sams.sh/

7am-10am Sunrise
1pm-4pm: Luke Bennentt
4pm-7pm David

Bringing you the

BBC World Service

This is an exciting role to develop and manage Career Access St Helena (CASH) a one stop shop for career services and employment related resources. Managing a team of two Support Officers you will ensure the delivery of high quality services and
positive employment outcomes for the community on St Helena. Reporting to the Head of Lifelong Learning you will be part of the
Education, Skills and Employment Portfolio.
Applicants should have the following qualifications and/or experience

8-8:30pm: Comedy (Dad’s Army)



9am-12 noon: Saturday Show with Hannah Braaf



3-5pm: Modern Country Chart with Donna Crowie

6-7pm: Sounds of the 80’s with John Turner
8-9:30pm: Comedy repeats (Dad’s Army)

100.7 (Briars)
88.1 (High Knoll)
102.7 (Blue Hill)

What we are offering:

 Experience in a Human Resources or a related field (e.g. workforce development, career



Salary: Grade E £14,138—£17,673 per annum

coaching, employee relations, education, employment services etc.)
Experience assisting individuals with finding employment, volunteer opportunities or developmental training
Familiarity with recruitment processes and/or career education and professional development resources
Experience of supervising a group of staff and overseeing the day-to-day running of a team

depending on qualifications and experience
Leave: 30 days per annum
Pension: 15% pension contribution into approved defined contribution pension scheme
Paid Sickness Absence
Flexible working hours scheme

 A Level 4 or above qualification in a relevant subject – such as HR Management, Business
Administration or Organisational Development etc. or equivalent level of demonstrable at-

Training opportunities

Further information about the duties of the post and a copy of the job profile, interested persons should contact: Mrs Angela Benjamin, Head of Lifelong Learning, Edu-

cation, Skills & Employment Portfolio on telephone number 22607 or email: angela.benjamin@sainthelena.gov.sh

SUN. Feb 20

1pm - Interview hour

MON. Feb 21

8am-1pm: Sunday Show with Donna Crowie

9am-12 noon : Morning show with Luke Bennett

Sponsored by:

3pm-5pm: UK Chart Show with Donna Crowie
7pm: Anglican Church service

12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell
8-8:30pm: Comedy (I’m Sorry, I’ll read that again)

TUE. Feb 22

5-7pm: Modern Country Chart with Donna Crowie
7:30-8:30pm: Sounds of the 80’s with John Turner

WED. Feb 23

8-10am: Sunrise with Donna Crowie
12:30-2:30pm: Pop goes Classical with Cyril
(Ferdie) Gunnell

this
week
Well we have you covered!
Tune in Mondays, Wednesdays and
Fridays from 8pm for a Comedy half
hour on SAMS Radio One.

Don’t worry if you missed it as Saturday
evening’s you can sit back and listen to the
comedy aired thoughout the week.

7-10am: Sunrise with Luke Bennett and Liam Yon
5-7pm: UK Chart Show with Donna Crowie

Reach us on 22727 or at news@sams.sh

VACANCY

Senior Administration Assistant

(1 Year Fixed Term for Health and Social Care Portfolio)
The key responsibilities for the post is to provide admin support to the Portfolio Director of Health & Social Care and the Director
of Health. It is vital for the post holder to have a high regard for and an awareness of confidential and sensitive information that
will come across your desk. Excellent organization skills with the ability to be flexible and adaptable to changing circumstances is
essential to provide an efficient and effective administrative function.
Applicants should have the following qualifications and/or equivalent level of experience:



A Level 2 or above qualification in a relevant subject – such as English, ICT,
Business Administration etc. or equivalent level of demonstrable attainment or
experience

We offer the following:
Salary: £8,613 per annum
Leave: 25 days per annum

Pension: 15% pension contribution into approved defined contribution pension scheme

If you have a favouite comedy show that
we don’t air then let us know and we can look what
we can do to keep you smiling!



Excellent IT Skills



Experience in working in a busy environment

Local news and notices:

Further information about the duties of the post and a copy of the job profile, interested persons should contact: Tracey Poole-Nandy on telephone number
22500 or email: tracy.poole-nandy@sainthelena.gov.sh

4-7pm: Afternoon Drive with Luke Bennett
8-8:30pm: Comedy (I’m Sorry, I’ll read that
again)

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.

Featured

Feel like a good old laugh?

THU. Feb 24

Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be
submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than
4pm on Thursday, 24 February 2022. To be considered for this role, you must complete our application form. Failure to do so will mean that your application not be considered.

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm

Paid Sickness Absence
Flexible working hours scheme

Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no
later than 4pm on Wednesday, 23rd February 2022. To be considered for this role, you must complete our application form. Failure to do so will mean that your
application will not be considered.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.
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VACANCIES

VACANCIES

SENIOR CARE ASSISTANTS

Customs Officers

Permanent Posts—Community Care Centre, Health & Social Care Portfolio

HM Revenue & Customs - Safety, Security & Home Affairs Portfolio
Are you a highly motivated individual looking for a career change? Do you have customer service skills and a problem-solving
attitude? If so, HM Revenue & Customs has an opportunity for you to join their team

The Social Care Directorate is seeking to recruit Senior Care Assistants with a good sense of responsibility and commitment to deliver a high
quality health and social care service to individuals within Community Care Complex, that enables them to live full and active lives.
If you are seeking a career change or to progress your career, then here is an opportunity for you!

Applicants should have the following qualifications and/or experience:






GCSE Maths and English at Grade C or above or equivalent (If applicants do not have
these qualifications they will be required to successfully pass a Functional Skills assessment in English and Maths as part of the selection process)

We offer the following:
Salary: £8,613 per annum Grade C
Leave: 25 days per annum

GCSE ICT at Grade C or above or equivalent demonstrable attainment or experience
(as above)

Pension: 15% pension contribution into ap-

Valid driving licence Class A is essential, Class C is desirable (or willingness to
learn to drive within 12 month of taking up the post)

Paid Sickness Absence

proved defined contribution pension scheme
Uniform: Will be provided.

Further information about the duties of the post interested persons should contact: Sarah Botting, on telephone number 22287 or email:
sarah.botting@sainthelena.gov.sh . Please note that as part of the short-listing process you will be required to undertake an online assessment.
Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies . Applications
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no
later than 4pm on Tuesday, 22nd February 2022. To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.

We offer the following:
Applicants should have the following qualifications and/or equivalent level of
experience:






Must have completed the St Helena Nursing Assistant / Getting Started in Care
Training or the NVQ Level 3 Health and Social Care Course
Must have a qualification in English and Math at Grade C or above or Functional
Skills Literacy and Numeracy at entry level 3.
Previous experience in working with elderly people for 1 or more years

Salary: Grade C commencing at £9,043 per
annum as per the Social Care Cadre
Leave: 25 days per annum
Pension: 15% pension contribution into approved defined contribution pension scheme
Paid Sickness Absence
Flexible Working Hours Scheme
Training Opportunities
Career Progression Scheme

For further information about the duties of the post and a copy of the job profile, interested persons should contact:
Michelle Clingham, Acting CCC & Residential Development Manager on telephone number 23090 or email: michelle.clingham@sainthelena.gov.sh .
Job Profile and Application forms are available from:
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where
applicable, to Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 22 February 2022.
To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified. Benefits are subject to change and may only apply to certain roles.

Vacancy - Water Resource Monitoring Technician
Solomon & Company (St Helena) Plc
has a vacancy for a

Buyer

For further information,
including the Company’s
attractive benefits package,
please contact

Within Greenlands

Nicola Constantine,
Senior Mercantile Manager
on telephone number: 22137

Job Outline
To compile overseas orders for Greenlands ensuring that a reliable and efficient service in terms of the range offered to
both public and company customers and to assist with cargo operations.

Nicola.Constantine@solomons.co.sh

Interested Persons Should:

or via email address:

Application forms may be
collected from Solomons
Reception Desk, in the Main Office
Building, Jamestown or
alternatively an electronic copy
can be requested via e-mail
address: hradmin@solomons.co.sh
and should be completed and
returned to Anya Thomas, Human
Resources Development Officer,
Solomons Office, Jamestown,
By 22

February 2022



 Have grade C or above in GCSE Maths & English
Be computer literate namely in the use of Microsoft applications and competent to undertake internet research
 Have excellent interpersonal and communication skills
 Have a keen eye for fashion trends and be knowledgeable of customer demands
 Have excellent customer service skills
 Have the ability to multi-task, prioritise and work to deadlines
 Be well organised with a keen eye for detail
 Be highly motivated with a can-do attitude
 Be knowledgeable of, and able to carry out manual handling duties
Hours of work will be from 9am – 5pm Monday- Friday
Salary for the post will be £8,638.32 per annum (£719.86 per month)

Connect Saint Helena Ltd is seeking a suitably experienced person to fill the position of Water Resource Monitoring Technician
on a fixed term contract to March 2023.
The successful candidate will support all water resource data collection tasks associated with the Darwin Plus, St Helena Climate
Change and Drought Warning Network research project. Other tasks include maintenance and operation of the Darwin Plus
project surface water and ground water monitoring network. Organise and plan weekly data collection. Assisting with the drafting
of project reports and supporting stakeholder consultation objectives with the project team at Saint Helena Research Institute.
Interested persons should have excellent communication skills, be computer literate and able to work flexibly to fit the demands of
the project. Have a sound knowledge of Health and Safety in the workplace, experience working on environment projects
and have a valid drivers’ licence.
Connect Saint Helena Ltd is an equal opportunities employer and offers a competitive salary, which includes 15% pension
contribution of base salary and 25 days annual leave.
For a full job description and/or further details on this position please contact Lawrence Muranganwa on 22255 or
email lawrence.muranganwa@connect.co.sh
Completed application forms should be emailed to Annalisa Young on email annalisa.young@connect.co.sh or handed into
the Connect Saint Helena Ltd, main office at Seales Corner, Jamestown by 12:00 noon, Monday, 21 February 2022.
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VACANCY

VACANCY

Higher Level Teaching Assistant (St. Pauls Primary School)

COMMUNITY CARE OFFICERS

Within Education, Skills and Employment Portfolio.

Permanent & Casual Contract basis—Adults Services, Health & Social Care Portfolio
Are you compassionate and patient? If you are looking for a job where no two days are the same and where you are able to make a positive difference in people’s lives, then we would like to hear from you!
Why not join our team in the provision of one-to-one support to enable vulnerable adults to maintain independent living in their own homes.

A Higher Level Teaching Assistant takes on the responsibility of planning, preparing and teaching 25% of the Schools Teaching time Table
including any specific support groups and lesson cover in the absence of the Class Teacher.
The HLTA will also assist with supervising the children in the playground to ensure pupils feel safe and secured in the school environment, and to
have a good level of written and verbal communication to be able to interact with between all students, colleagues and Parents.
Applicants should have the following qualifications and/or demonstrable experience:

Applicants should have the following qualifications and/or
equivalent level of experience:

 GCSE in Maths and English or equivalent at Grade C
or above, or willing to work towards this
Valid Drivers License Classes A & C


 Experience in working with people diagnosed with

mental illness or those with various disabilities is a
preference and/or a commitment to ongoing training to
gain experience in working with vulnerable adults this
may include overseas training if deemed necessary

For permanent posts/contracts, we offer the following:

GCSE Maths and English at Grade C (4) or above (If applicants do not have these qualifications
they will be required to successfully pass a BKSB assessment in Literacy and Numeracy as part of
the selection process).

Salary: £8,828 per annum
Leave: 30 days per annum
(to be taken in school holidays)



Support Teaching and Learning – Level 3 (CACHE) or equivalent qualification

Pension: 15% pension contribution into
approved defined contribution pension scheme



At least two years’ experience working as a Teaching Assistant

Paid Sickness Absence

Salary: Grade C, commencing at £9,259 per annum
Leave: 25 days per annum
Pension: 15% pension contribution into approved defined contribution pension
scheme
Paid Sickness Absence, Flexible Working Hours Scheme, Training opportunities

We offer the following:



Career Progression Scheme
———————————————————————————————————————————————————————

For Casual contracts:

Payment will be at the rate of £5.07 per hour

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Nicolene Adams, Learning Disabilities, Community & Residential Manager on telephone number 22920 or email: nicolene.adams@sainthelena.gov.sh
Job Profile and Application forms are available from:
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 22
February 2022.

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Patricia Williams , Head teacher (St.Pauls Primary school) on telephone number 24737 or email: Patricia.Williams@primary.edu.sh
To access the Job Profile and Application forms click here or alternatively, both are available from:
Central Human Resources & Organisational Development. Applications should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on 17 February 2022.
To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered. Please do
not submit your CV.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified. Benefits are subject to change and may only apply to certain roles.

VACANCY

Job Vacancy

Service Provisioning & Mechanical Technician, Ascension Island

Would you like to be a part of a diverse team delivering telecom services to a small island community? Sure is looking for
a Technician to work within the Service Provisioning Section, installing and maintaining the telecommunication network for
all Outside Cable Plant and distribution and internal customer installations and faults.

Sea Rescue Service Auxiliary Crew
(Safety, Security & Home Affairs Directorate)

The St Helena Sea Rescue Service is seeking to recruit Auxiliary Crew to join their team in protecting and saving lives at sea.
If you are physically fit and a confident swimmer, and have the ability to to remain calm under extreme physical and mental

pressure , then we want to hear from you.

Qualifications and experience:
•

Proven experience in telecommunications technical role, covering all aspects of Outside Cable Plant.

•

Technical knowledge and experience required in copper and fibre transmission; distribution systems and
maintenance of mechanical systems is essential, includes but not limited to: satellite antenna maintenance,
preventative maintenance on external structures and fixtures, maintenance of small plant, station generator set
maintenance.

•

Electrical experience is essential. Experience of building maintenance including replacement of fixtures and fittings.

•

MS Office proficient and must be able to adapt to working in a small team.
Salary is dependent on qualifications and experience.
Due to the nature of this position, the post holder must hold a Satisfactory Police Disclosure.
Join us and you will enjoy some of the many benefits that Sure offers.

For more information contact Morgan Gilbert on T: +247 66559, E: Morgan.Gilbert@sure.com. Application form and copy
of the Job Description may be obtained from Obinna Okali on T: +247 66802, E: obinna.okali@sure.com.
Applications should be submitted to Obinna Okali on the above email by 4pm 21 February 2022.

Applicants should have the following qualifications or equivalent and/or demonstrable
experience:



GCSE Maths at Grade C or above or equivalent level of demonstrable attainment or
experience



Valid and clean Driving licence with access to private vehicle to respond to call outs



Experience working in a Maritime environment

We offer the following:
Salary: £4.11 per hour (Retainer Allowance-

£70 per month)
Training opportunities
Uniform

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Leeroy Caswell or Mark Caswell (Sea Recue Deputy Managers) on telephone number 25215 or email: leeroy.caswell@helanta.co.sh
mark.caswell@helanta.co.sh
Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies . Applications
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no
later than 4pm on Monday,28th February 2022. you will be expected to past a swim endurance test. To be considered for this role, you must complete our application
form. Failure to do so will mean that your application will not be considered.
Please do not submit your CV.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.
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UPDATE ON FLIGHTS TO ST HELENA - MARCH 2022 AND BEYOND
AIRLINK FLIGHT SCHEDULE
The scheduled Airlink service will recommence on Saturday, 26 March 2022, with fortnightly flights
between Johannesburg and St Helena and the monthly inter-Island service with Ascension Island.
Additional inter-Island flights have been included during periods of peak demand.
The Airlink flight schedule between March 2022 and January 2023 can be seen below:
Flight No.
131
136
131
131
136
131
131
136
131
131
136
131
131
136
131
136
131
131
136
131
136
131
131
136
131
131
136
131
131
136
131
136
131
131
136
131
136

Date
26-Mar-22
27-Mar-22
9-Apr-22
23-Apr-22
24-Apr-22
7-May-22
21-May-22
22-May-22
4-Jun-22
18-Jun-22
19-Jun-22
2-Jul-22
16-Jul-22
17-Jul-22
30-Jul-22
31-Jul-22
13-Aug-22
27-Aug-22
28-Aug-22
10-Sep-22
11-Sep-22
24-Sep-22
8-Oct-22
9-Oct-22
22-Oct-22
5-Nov-22
6-Nov-22
19-Nov-22
3-Dec-22
4-Dec-22
17-Dec-22
18-Dec-22
24-Dec-22
7-Jan-23
8-Jan-23
21-Jan-23
21-Jan-23

Leg
JNB-HLE
ASI-HLE
JNB-HLE
JNB-HLE
ASI-HLE
JNB-HLE
JNB-HLE
ASI-HLE
JNB-HLE
JNB-HLE
ASI-HLE
JNB-HLE
JNB-HLE
ASI-HLE
JNB-HLE
ASI-HLE
JNB-HLE
JNB-HLE
ASI-HLE
JNB-HLE
ASI-HLE
JNB-HLE
JNB-HLE
ASI-HLE
JNB-HLE
JNB-HLE
ASI-HLE
JNB-HLE
JNB-HLE
ASI-HLE
JNB-HLE
ASI-HLE
JNB-HLE
JNB-HLE
ASI-HLE
JNB-HLE
ASI-HLE

Flight No.
135
132
132
135
132
132
135
132
132
135
132
132
135
132
135
132
132
135
132
135
132
132
135
132
132
135
132
132
135
132
135
132
132
135
132
135
132

Date
26-Mar-22
27-Mar-22
9-Apr-22
23-Apr-22
24-Apr-22
7-May-22
21-May-22
22-May-22
4-Jun-22
18-Jun-22
19-Jun-22
2-Jul-22
16-Jul-22
17-Jul-22
30-Jul-22
31-Jul-22
13-Aug-22
27-Aug-22
28-Aug-22
10-Sep-22
11-Sep-22
24-Sep-22
8-Oct-22
9-Oct-22
22-Oct-22
5-Nov-22
6-Nov-22
19-Nov-22
3-Dec-22
4-Dec-22
17-Dec-22
18-Dec-22
24-Dec-22
7-Jan-23
8-Jan-23
22-Jan-23
22-Jan-23

Leg
HLE-ASI
HLE-JNB
HLE-JNB
HLE-ASI
HLE-JNB
HLE-JNB
HLE-ASI
HLE-JNB
HLE-JNB
HLE-ASI
HLE-JNB
HLE-JNB
HLE-ASI
HLE-JNB
HLE-ASI
HLE-JNB
HLE-JNB
HLE-ASI
HLE-JNB
HLE-ASI
HLE-JNB
HLE-JNB
HLE-ASI
HLE-JNB
HLE-JNB
HLE-ASI
HLE-JNB
HLE-JNB
HLE-ASI
HLE-JNB
HLE-ASI
HLE-JNB
HLE-JNB
HLE-ASI
HLE-JNB
HLE-ASI
HLE-JNB

Airlink tickets for the service between Johannesburg and St Helena are now on sale and are available
online via the Airlink website at: https://flyairlink.com/ and through all IATA travel agents.

Women's Corona
Society AGM
The Annual General Meeting
of the Women’s Corona Society
will be held at the Baptist
School Room on Wednesday
23 February at 4pm.
All interested ladies are
very welcome to come
along and join us.
We look forward to
seeing you there!

Baptist Church
Gospel Outreach

MAKE A

JOYFUL
NOISE TO
THE

LORD

When:

!
Sing

Sunday 20th February 2022

Where: HTH Community Centre

Time: 3.00 pm
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DIOCESE OF SAINT HELENA

BAPTIST CHURCH

The Cathedral Parish of St Paul
Sunday 20th February – 7th Sunday of Year

9.00 a.m.
3.30 p.m.

Leave lawn
clippings on your
grass, this cools
the ground and
holds in
moisture.

INTERNATIONAL CHEQUES
Bank of St Helena Ltd would like to advise the public
that International Cheques, including Postal Orders,
will no longer be accepted at either St Helena or
Ascension Branches from 3pm on 01 March 2022.
This is due to the uncertainty of postal provisions for
future flights.
Should circumstances change, Bank of St Helena will
keep customers informed.

Family Eucharist/Junior Church
Reserved Sacrament

Cathedral
St Peter

th

Thursday 24 February
9.00 a.m.

Eucharist

Arabia

The Parish of St James

9.30 a.m.

Sunday 20th February – 7th Sunday of Year

Eucharist/Junior Church

St James

th

7.00 p.m.

Thursday 24 February
Eucharist with Healing

St John

The Parish of St Matthew
info@sainthelenabank.com

+290 22390

www.sainthelenabank.com

Market Street, Jamestown

@sainthelenabank

Bank of St Helena Ltd

Sunday 20th February – 7th Sunday of Year

11.15 a.m.
3.30 p.m.

Eucharist/Junior Church
Reserved Sacrament

St Mark
Barnabas

Tuesday 22nd February
7.00 p.m.

Reserved Sacrament

St Mark

Established and regulated under the Financial Services Ordinance, 2008, the
Financial Services Regulations, 2017 and the Company Ordinance, 2004

INVITATION TO TENDER

St Helena Government has issued an Invitation to
Tender for the Jacob’s Ladder Rehabilitation Project.
Full documentation and the specifications can be
found on the Saint Helena Government eprocurement system which can be accessed via:
https://in-tendhost.co.uk/sainthelena following
registration on the system.
User guides are available via the ‘Supplier
Information’ tab to assist prospective suppliers
registering on the e-Procurement system.
Any questions in the interim should be addressed to
the Procurement Office for the attention of Deputy
Head of Procurement, Nicola Young.
E-mail: nicola.young@sainthelena.gov.sh
The deadline for submissions is 12.00 GMT on
Monday, 28 February 2022.
SHG, 25 January 2022

Outreach Service
Sunday 20th February
Half Tree Hollow Commuity Centre
3.00 pm
There will not be any services held
in the Sandy Bay, Head O’Wain and
Jamestown Chapels.
Bible Studies
Tuesday 22nd February
Baptist School Hall 7.00 pm
Thursday 24th February
Sandy Bay Chapel 5.30 pm
Blue Hill Community Centre

7.30 pm

ALL ARE WELCOME
For further information contact:
Tel No 24438 or 24644

Harford Primary School would
like to thank everyone who supported
their end of Year Fundraisers.

JACOB’S LADDER REHABILITATION PROJECT
Reference: CS-1585-SHG
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Monies raised were as follows:
Date
7.12.21

10.12.21
14.12.21

Event
Christmas
Nativity at St
Mathews Church
Sponsored
Wacky Walk
Yr 6 Christmas
Carolling

AUDIT ST HELENA invites applications for the following job vacancy

Proceeds
£248.55
(£80.00
donation made
to St Mathews
Parish Funds)
£1709.75

Financial Audit Manager
Salary range £28,430 to £35,600 per annum
24-month fixed term contract

£121.65

Potential candidates will be CCAB (ACCA, ACA, CPFA etc) qualified
accountants or equivalent (CA (SA), CA(Z) etc).

Audit St Helena is seeking to recruit a Financial Audit Manager to
join their external audit team. The Audit Manager’s primary role is
to manage and undertake the planning and delivery of financial
audit engagements across government and other public entities in
accordance with auditing standards.

Potential candidates should have a minimum of three years’ recent
experience in external audit conforming to International Standards
on Auditing, and at least two years in a supervisory/managerial
capacity, together with knowledge of recognised financial reporting
frameworks.
We are looking for a team player with good communication and
people management skills who is able to plan, prioritise and
project manage workflow and use their own judgement. Excellent
analytical abilities and IT skills are also required. Working
knowledge of CaseWare is a strong advantage.

Job Profiles and Application Forms are available by calling
22111 or emailing helene.williams@sainthelena.gov.sh
Applications should be submitted by email or by hand to
Audit St Helena, First Floor, New Porteous House,
Jamestown, by no later than 4pm on Friday 04 March 2022.
All appointments are subject to the successful candidate
providing satisfactory clearances, including a medical check
and police clearance. St Helena Government reserves the
right to have information provided on the application form
independently verified.
SHG positively accepts applications from all members of
the community regardless of race, gender, disability,
age, sexual orientation, religion or belief, and will
consider all applications on the basis of merit, in
accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the
job profile will be guaranteed an interview.

24

www.sams.sh

Thursday 17 February 2022 | THE SENTINEL

THE SENTINEL | Thursday 17 February 2022

www.sams.sh

NOTICE BOARD

25

NOTICE BOARD
Encompass Digital Media Services Ltd
BBC Atlantic Relay Station
English Bay
Ascension Island, ASCN 1ZZ
South Atlantic Ocean

Tel + (247) 66800
Fax + (247) 66117

Temporary Administrative Assistant
Atlantic Relay Station
Encompass Digital Media Services has a vacancy for a Temporary Administrative Assistant at the BBC
Atlantic Relay Station on Ascension Island for maternity leave cover from March 2022 for a period of
one year.
The post holder will form part of the Stores Team and will be based at the Power Station.
Duties will include Stores and Procurement, assisting with water testing and reporting, planned
maintenance reporting and the coordination of all Station vehicle usage and maintenance.
This post is being offered as a fixed term contract with the following options:
o Household Status with flexible working hours
o Single Status with single en-suite room and shared catering facilities.
Essential Qualifications & Experience

‘Benny’ the Bone shark
Virtual reality & tech corner
Life-size Bone shark
Live bands and DJ
Fresh local sushi & sashimi
Ocean fancy dress competition & games
Hot food and sweet treats
Face painting and gift stalls
Bungee Rebound
The St Helena Wirebird Express
Oceano Xtreme water sports
And so much more….










Proven ability and experience of general office routines and duties
GCSE Math and English at Grade C and above
Good organisational and time management skills
IT literate – competent in all Microsoft office and email applications
The ability to use one’s own initiative
Excellent communications skills
Full driving licence - Class A
Be physically fit

Desirable Qualifications/Experience
 Full driving licence - Class B
 Experience working in a procurement/Stores related environment
 Manual Handling Training
Further Qualifications/Experience requirements are detailed in the job description.
A copy of the Job Description can be obtained from the Admin Office on the contact details given
below.
Please contact Jodi Joshua on 66800 (Extn 100) or email Jodi.Joshua@encompass.co.ac , for a
Job Application Form, Job Description and for further information regarding the post.
Applications to be sent to:
Miss Jodi Joshua
BBC Atlantic Relay Station
English Bay
Ascension Island (or email Jodi.Joshua@encompass.co.ac)
Applications should be submitted on an Encompass job application form, and must be received by
4.30pm Friday 25th February 2022.
610 Chiswick High Road, London, UK, W4 5RU | www.encompass.tv
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SPORTS ARENA

Experience Triumphs in Round One
SHGC Contributed

An impressive turnout of 35 golfers
CHANGES TO RULES FOR INTERNATIONAL TRAVELLERS TO THE UK
The rules for persons entering the UK from international countries changed with
effect from Friday, 11 February 2022.
All persons will still be required to fill in a passenger locator form before travelling to
the UK.
Persons who are classed as fully vaccinated will not need to take a COVID-19 test
before you travel to the UK or after you arrive, nor will you need to quarantine when
you arrive.
At this time to qualify as fully vaccinated you must provide proof that you have
received two doses of an approved COVID-19 vaccine, a combination of two doses
also qualifies, for example a first dose Astra-Zeneca and second dose Pfizer.
You must have been fully vaccinated for at least 14 days before your arrival to the
UK.
At this time a booster vaccination is not included to qualify as fully vaccinated to
enter the UK, however this is subject to change therefore people are enco uraged to
receive their booster.

took part in round one of the over 60’s
versus under 60s. Last Sunday was a
doubles match play competition. Good
weather prevailed throughout the day.
After all scores got back to the nineteenth hole the over 60s had trounced
the youngsters’hands down by winning
6 against the under 60s 3 of the matches. Well done to the seniors for the impressive performance. The under 60s
must have learnt the hard way that it is
not always easy to beat experience. In
the two-ball pool the winners were Mr
Peter Bagley birdie on 5th Mr Raymond
Henry the 7th Martin Joshua eagle 2 on
the 9th and Nicky stevens birdied the
16th.
Next Saturday 19th February 2022 will
be Singles Match play between the over

Show proof of a negative COVID-19 test – test to be taken in the 2 days
before you travel.



Book and pay for a COVID-19 PCR test – to be taken before the end of day
two of your arrival to the UK, the day you arrive is to be counted as day 0.
You will need to book the PCR test before you travel.



You will not need to quarantine, unless the result of the PCR test is positive.

For further information regarding your proof of vaccination please contact COVID-19
Co-ordinator, Grace Richards, on tel. 22500 or via email:
grace.richards@sainthelena.gov.sh .
Persons who plan onward travel from the UK/Accra are advised to check the entry
requirements of the country they plan to visit prior to departure from St Helena.
#StHelena #COVID-19 #UKChangesEntryRules
https://www.facebook.com/StHelenaGovt/
https://twitter.com/StHelenaGovt
SHG
11 February 2022

February will be monthly medal stroke
play competition tee off 12 noon.
Happy swinging!

Greetings from the Jamestown Rifle Club
Pat Henry, JTRC

Persons who do not qualify as fully vaccinated for travel to the UK will need to,


60s and under 60s. Tee off 10am. The
draw will be published on our Facebook page by Friday 3pm. Sunday 20th

Finally we can continue publishing

our weekly shooting activities and hope
you will find it interesting and fun to
read.
After being closed for a long period
due to various obstacles affecting our
activities, we are now pleased to say
Jamestown rifle Club is open and we
have started our shooting activities.
Firstly, we would like to thank our
works officer Mr Rex Young for constructing the collapsed section of floor
that was deemed to be unsafe, this has
now been rectified, completed and is
now safe to operate.
During our trial shoot on 1 February
2022 it was strange hearing the blasts
of gun shots echoing once again down
the range and the action bolts ejecting
empty brass casings bouncing on the
firing platform again. It’s an exciting
feeling from members to have ammunition and shooting again, all uniting
with chit-chats, laughter and catching

up on the day’s events as usual.
But not all is lost with shooting scores,
on our trial shoot all admiring with
expressing the enjoyment saying how
nice it is to have good ammo. Patrick
Young shot 92.1 & 99.6 = 191.7, Tatelyn
Royles 95.3 & 96.4 =191.7, Deirdre 91 &
92 = 183, Kayleigh Harris 94.1, 96.4, 87
= 277.5, Arthur Young 70 & 82 = 152.
On Tuesday, 8 February, Deirdre shot
94.3 & 94.2 = 188.5, Tatelyn 187.2, Rex
Young 97.4 & 97.2 = 194.6, Pat Young
97.5 & 97.4 = 194.9, Nicky George 92.2,
Samantha Royles 82, Debbie Leo 93.2
and Sam Collins 90. Very good performances displayed, just warming the
rifle barrels - the best is yet to come.
It’s also wonderful to see interests
from new youth and junior member’s
wanting to give shooting a go to see if
they can adapt and if this is the sport
they would like to continue doing.
The first stage with newbie’s is a safety
briefing, controls and demonstrations
with firearms, ammunition and its
capabilities. A test run is given on the
rifle supports on handling and alignment, sighting on the targets, with
dry-firing measuring the trigger pressure and using the action bolt.
Each one is then given five shots to
start live firing. For anyone taking
their first shot at the target, this is very
important. It satisfies that fulfilment
of desire not knowing what to expect,
all shots is fired on one ring target to
measure their groupings and alignment. Everyone displayed impressive

performances, expressed an enjoyment
and love for it.
Their first set of scores are as follows:
Jordana Peters 81 & 83 =164, EmmaLee Cochran 87.2 & 83=170.2, Zayden
Wallace 76, 85.2 & 88 = 249.2, Max
Fuller 74.2, Tyler Bennett 82, 76, 86.1
& 81 = 325.1, Kelly-Jo 83, 86.1 & 84 =
253.1.
The two youngest in the group is Nate
George who shot 93.2 & 79 = 172.2 and
Nolan George 82.1 & 61.3 = 143.3. They
are the first two junior members to
shoot with the two new junior rifles
that was purchased by funding from
Community Developing Origination
Fund and a donation from the Public
Solicitors Office 2019/20. Both Nate
and Nolan displayed excellent controlled performances.
We are hoping to see growth in our
youth group and develop their performances and skills to the next level.
Well done everyone - it’s a joy to see
your progress and commitment.
Anyone who would like to visit the club
and join in, to have a go at target shooting, are very welcome. You can contact
Pat Henry on 24385 or Mobile 67265
or Email: patpamsk@helanta.co.sh or
Emerald Newman-Yon on Email: emerald.newman-yon@sainthelena.gov.
sh
So until next week, let’s trust 2022 and
beyond will bring us triumph growth
as we leave you with these few words:
May God’s Blessing and Peace, Love
and happiness be with us always’s.
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Challengers post Massive
score to defeat the lions
T

he St Helena Cricket Associations 35 Over League is
heading into its final stages, with reigning champions
Challengers continuing their undefeated campaign in
ruthless fashion on Sunday, racking up a massive 586
runs for the loss of just three wickets against a young
Lions side who could only muster 74 runs in reply.
Sean-Lee Thomas finished on 230 runs not out off 96
balls, hitting an incredible 17 sixes and 23 fours, at a
strike rate of 239.58.
This win will surely now see Challengers retain the
coveted league title.
In the other match, Mustangs made it two wins in two
when they beat the Cobras by 159 runs on Saturday. Cobras won the toss and sent the Mustangs down to bat.
They put up a total of 294 for the loss of eight wickets.
In reply, Cobras were bowled out for 135 in the 20th
over.
In the weekend’s final fixture on Sunday afternoon
Levelwood Allstars won the toss and opted to bat as
they went head to head with Jamestown Heat with the
weather threatening to affect proceedings. The Allstars had racked up 140 runs for the loss of four wickets when the torrential rain caused Umpires to stop the
play and abandon the game.

Sat 19 Feb 2022
Lions v Allstarz - 1.30pm
Organisers Challengers

Sun 20 Feb 2022
Cobras v Challengers - 9am
Organisers Heat

Pirates v Mustangs - 1.30pm
Organisers Allstars

