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“Not Guilty”

Michelle Wheeler and son, Charles
Wheeler, plead not guilty to criminal
charges in Magistrates Court

Anita Robbertse, SAMS

March is a month of celebrations
in our household with several
birthdays and anniversaries. This
year though we have two very
special big celebrations! On the
1st of March our daughter, Annika
turned 21. On such a momentous
day, we would’ve loved to spend the
day with her, but this year a virtual
celebration had to suffice as our
family was spread out over multiple
countries! A sign of the times we
live in, I suppose.
This brings me to the other big
anniversary that we are celebrating
this year- TEN years on St Helena
Island! I still stand amazed when
I think of this. How quickly time
went by!
I still vividly remember stepping
off the RMS for the first time and
wondering whether we made the
right decision to uproot our family
and come here. Since then our
children have attended and finished
school at PAS and Harford Primary
respectively. We have attended
festivals, participated in many
events, served on committees,
attended picnics, cook-ups and
countless dances and fish fries! We
have travelled on the RMS many
times and have departed from the
airport (that we initially came to
build) with more than one airline!
We have gone on many walks
and other adventures here. Made
friends, said goodbye to friends.
We have rented, moved around and
finally bought our own house here.
In short, we have made this
our home! As we celebrate these
amazing ten years on Island, I can
safely say that there has never
been a dull moment. Looking back,
we would do it all again. Looking
forward though, we plan on making
the best of every moment and
opportunity we have here on St
Helena. So cheers to the next ten!
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Joburg to Cape Town - Petition out now
John Cranfield releases petition to EXCO regarding Travel
Hub and overseas Medical Referrals

Liam Yon, SAMS

In

a near full St Helena
Magistrates Court on Friday,
25 February, former Portfolio
Director of Health and Social
Care, Michelle Wheeler, and her
visiting son, Charles Wheeler,
pleaded “not guilty” to criminal
charges against them after
allegedly breaching Quarantine
Regulations back in January.
Michelle faced two charges
and Charles one charge under
the Public Health (Prevention
of
Formidable
Diseases)
(Coronavirus) Regulations 2020.
Both Michelle and Charles
pleaded not guilty to the charges
against them.
This now means that a trial
will have to take place where
evidence and information will
need to be carefully analysed so
that a verdict can be given on
whether Michelle and Charles did

unlawfully breach regulations.
When considering the date of
what looks likely to be a two-day
trial, Chief Magistrates Duncan
Crook was made aware that both
Michelle and Charles were looking
to leave the Island on the next
Titan Airways Charter Flight on
9 March, or alternatively on the
next available flight thereafter.
Because of these circumstances,
it was agreed by all parties
that the trial would take place
tomorrow, Friday 4 March, and
allow Monday for a potential
second day. The Chief Magistrates
indicated that this would allow
for proceedings to be completed
prior to 9 March.
The trial is sure to attract public
interest as the hearing did last
week and with the confirmation
of photographic evidence forming
a part of the case file by the
prosecution.

Replica Rock Fall Water Fountain
Replica water fountain erected at the Canister
Liam Yon, SAMS

OR Tambo International Airport
Donna Crowie, SAMS

On Wednesday, 23 February, Mr John

Cranfield released a petition to the St
Helena Executive Council requesting
that they take strong consideration to
changing flight arrangements to operate through Cape Town as opposed
to Johannesburg and for medical referral arrangements to also change.
The petition read:
‘We, the undersigned, Petition the
Government of St Helena to resolve
that the Airlink hub from O.R. Tambo
International Airport in Johannesburg
be moved to Cape Town International
Airport and to move the current medical referral arrangement from Netcare Unitas and associated hospitals
Mediclinic Panorama, Cape Town

Many visitors to town will have

by now noticed the newly erected Water Fountain in front of the
Canister in Jamestown.
SHG announced the installation on
24 February, stating that “a Replica Water Fountain to replace the
Rock Fall Water Fountain that was
erected in memory of those who
lost their lives through the rock
fall incident in 1890 has been installed in front of the Canister,
Jamestown.”
They go on to add that “cleaning of
the fountain will be carried out by
Waste Management Services.”

Cape Panorama Lodge

Cape Town International Airport
in Pretoria to the Panorama Hospital
and the Panorama Lodge Accommodation in Cape Town. We, the people
of St Helena, believe using Johannesburg hub to facilitate the medical referral arrangement in Pretoria is clearly not fit for purpose and
is not serving the best interest of St
Helena’s people, its fragile economy
and the issues of theft and unreliable
healthcare.
Being that the majority of St Helena’s
business transactions for this island
are carried out in Cape Town, and
including the fact that relatives and
friends are in Cape Town, we feel that
the reasons outlined in this Petition
justify moving the hub and health care
for medical referrals to Cape Town.
We therefore request that these
changes be considered as a matter of

urgency.’
John told SAMS he has a total space
for up to 4000 people to sign the petition and as of Tuesday, he reported
that support from Saints on-Island,
as well as abroad on Ascension, the
Falkland’s and the UK has been overwhelming.
A few weeks ago, SAMS asked SHG
if the new Council would consider
changing the Travel Hub to Cape
Town and their reply was that they
“continue to review the hub on a regular basis” and that “further discussions will be held with Airlink over the
coming months once the service has
restarted.” With regards to overseas
Medical Referrals, SHG said “similarly, we will shortly be retendering the
overseas medical referral package and
will update once more is known.”
The Cape Panorama Lodge is
located near to the Mediclinic
Panorama Hospital in Cape Town
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The Earth Moved
for St Helena Airport

S

SHAL, Contributed

t Helena Airport has experienced
a rare phenomenon: a Magnetic
Declination
change.
A
brief
description of the changes is given
below.
What are runway designators?
Airport runways have designators
assigned to them which indicate
their magnetic heading; these are
painted on the runway in large white
writing to indicate to approaching
aircraft the magnetic heading of the
runway. They are always designated
using two digits.
In St Helena, Runway 20 has
a heading of approximately 200
degrees, so slightly west of due
South. Runway 02 has a heading of
20 degrees, so slightly east of due
North.
Runway designator numbers are
assigned to the nearest 10 degrees,
so 200 degrees becomes “20”, and
20 degrees becomes “02”.
What is magnetic declination?
Magnetic declination is the direction
and amount of variation between
the Magnetic Pole and True North.
True North is a physical location

Young Pfizers

at the North Pole. The amount and
direction of declination depends
upon how these two align, relative to
a given point on Earth.
True North does not change, but
the magnetic North and South poles
change over time; indeed, the poles
have been found to have reversed
several times over the past 80
million years or so (that is called
“geomagnetic reversal”).
Why is magnetic declination
important to aviation?
We need to calibrate our compass so
that it compensates for the angle (the
difference) between magnetic North
and geographic North (True North);
this difference is referred to as the
magnetic declination. Compensating
for this difference allows us to use
the compass needle, which points at
magnetic north, to navigate along a
path aligned to True North
The magnetic declination at a given
location on Earth changes slowly
over time, possibly as little as 2 to
2½ degrees every hundred years or
so, depending upon how far from
the magnetic poles it is. However,
for a location closer to the pole like
Trondheim (in Norway) for example,

Thursday 03 March 2022 | THE SENTINEL

the declination may change by 1
degree more often, perhaps every
three years.
Here in St Helena, the declination
change is faster than many places in
the world, and this requires a change
to our runway designators because
they are now pointing in a slightly
different magnetic direction to when
the runway was first built in 2015.
What does this mean for St Helena
Airport?
Whilst the runway has not
physically moved, its magnetic
heading has. So, several changes
are required to take this change into
account. This includes changing
the painted runway designators on
the runway, amending the signage
on the airfield, updating charts and
flight procedures used by pilots
arriving and departing the airfield,
updating IT systems that rely on or
display runway designations, and
updating a wealth of documentation
associated with airport practises and
procedures.
And it will require airport staff to
change how they refer to the runway
when speaking to pilots and on their
radios. That’s probably the trickiest
bit, having to train yourself to no
longer say, “Runway Two Zero”!

S

t Helena Government announced on
Wednesday, 23 February, that children
aged 5-11 years can now be offered
paediatric Pfizer Bio-Tech COVID-19
vaccines which was received on the last
Titan Airways flight in February.
An update from SHG on Wednesday
reported that parents and guardians
who had received letters from the
Health Services Directorate which
contained
information relating to
the vaccines and a consent form, had
asked for more time to consider the
information. To this end, SHg extended

the deadline for consent forms to be
received to Monday, 7 March.
“Once these (consent forms) are
returned it will be clear as to how many
consented to receive the vaccine,”
explained SHG. “Parents will then be
informed by the school as to when
their child or children will receive their
vaccinations.”
It is planned for the vaccinations to
take place in School with a medical
team present. All COVID-19 vaccination
clinics for children and young person’s
requires a medical team to be present
to administer the vaccine.
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Delayed Delivery Defers Deadline

Blast freezer procurement problems delay completion date for
Fish Factory refurbishment say SHG and STC
Liam Yon, SAMS

T

he refurbishment of the Fish
Factory in Rupert’s by Saints
Tuna Corporation (STC), which
was scheduled to be completed
by February 2022 according to
Minister Brooks, continues to
experience delays due to “several
external factors” most notably
the issues with procuring a
Example of a containerised blast
freezer designed for fish processing

Children to receive COVID vaccines as parents ask for more time
Donna Crowie, SAMS
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containerised blast freezer. This
is according to an SHG and STC
Press Release issued on Friday.
Back in December 2021, during
a Formal Meeting of Legislative
Council, Minister Mark Brooks
of the Treasury, Infrastructure
and Sustainable Development
Portfolio indicated a completion

date of February 2022 for the
refurbishment and subsequent
exporting of fish from the Island’s
Fish Factory in Rupert’s.
But on Friday, SHG announced
“more delays” which will take
the refurbishment works past
February. The main reason for
the delays is due to the prolonged
“production and delivery” of a
containerised blast freezer from
the USA.
“Unfortunately, global supply
chain problems has caused more
delays to the production and
delivery of the freezer, meaning
that the Factory will not be fully
capable of exporting fish until the
freezer arrives,” said SHG. “The
refurbishment period would have
lasted until end February 2022,
but currently commissioning of
the factory is dependent on several
external factors, including the
installation and commissioning
of the blast freezer.”
While STC awaits the arrival of
the freezer and continues with
the rest of the refurbishment,
SHG have committed to “assist
STC to continue to implement
interim measures within the
refurbishment period, to ensure
that the limited domestic fish
processing can continue at the
factory.”
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Incident-free no more

“The judgment of the Court was
not unreasonable”

Parked cars damaged as historic wall
collapses during Side Path Road works
Liam Yon, SAMS

On Tuesday, 1 March, SHG re-

ported an incident that had occurred during the Side Path Road
rehabilitation works whereby a
historic wall had collapsed causing damage to two parked vehicles near Seales Corner, though
“no injuries” occurred.
“St Helena Government (SHG)
wishes to inform the public that
an incident has today occurred
on Side Path Road, just above
the Brow,” informed SHG on
Tuesday. “Whilst carrying out
site construction trials, including grading of the road base, a

Chief Justice dismisses appeal
against conviction in the case of Brandon
Caswell vs the Attorney General
Liam Yon, SAMS

I

n the St Helena Supreme Court
on 9 February Chief Justice,
Judge Rupert Jones, dismissed
an appeal against conviction in
the case of Brandon Caswell vs
the Attorney General of St Helena
after rejecting three grounds
of appeal put forward by Mr
Caswell’s defence.
The appeal was made against
the conviction of Brandon by the
Chief Magistrates and two Lay
Magistrates following a four-day
trial back in November 2021.
At the conclusion of the trial,
Brandon was convicted of four
criminal offences: one charge
of harassment contrary to
section 2 of the Protection from
Harassment Act 1997; and three
charges of breaching his Sexual
Offences Prevention Order (SOPO)
contrary to section 113 of the
Sexual Offences Act 2003.
It was heard in the Chief
Magistrates ruling at the time of
the conviction that at some time
between his release from prison
on 4th September 2021 and the
15th October Brandon visited an
elderly woman’s house and used
words of a sexual nature. During
the same period he used words

of a sexual nature towards the
same woman as she passed his
house. In addition, in the early
hours of the 16th October 2021
Brandon attended the woman’s
house and again used words of
a sexual nature. It was also said
that by attending the woman’s
house on more than one occasion
and demanding sex he pursued
a course of conduct which
amounted to harassment by
causing her distress.
Brandon was subject to a SOPO
at the time of the allegations.
The appeal against the conviction
of the Magistrates’ Court was made
on three grounds, that being that
the Magistrates “cherry picked”
from inconsistent evidence of the
victim to construct a narrative of
guilt, that the Magistrates made
a mistake in admitting previous
convictions of Brandon relating
to making obscene telephone
calls, and that the evidence
of the elderly woman was so
inconsistent and unreliable that
no reasonable court properly
directing itself could convict
Brandon upon it.
It was agreed that Grounds 1
and 3 of the appeal be considered
together as they both effectively

related to the reliability of the
elderly woman’s evidence.
Before addressing the grounds,
Judge Jones emphasised that
he had read and considered
all the evidence including the
witness statement, transcripts
of the 999 call and body camera
footage from the police, the six
transcripts of the prosecution
evidence heard by the Court,
the Chief Magistrate’s reasoned
ruling on the application to
admit bad character evidence, his
ruling after trial, the petition on
behalf of the Appellant prepared
by the Public Solicitor and the
prosecutor’s response prepared
by Mr Brown of counsel.
After stating his reasoning and
findings to the court, the Chief
Justice rejected all three grounds
of appeal. “The judgment of the
Court was not unreasonable and
can be supported having regard
to the evidence; there was no
wrong decision on any question
of law and even if there was,
the decision has not caused a
miscarriage of justice; and there
has been no miscarriage of justice
on any other ground,” explained
Judge Jones. “The appeal against
conviction is dismissed.”

section of the historic wall collapsed and fell onto two private
vehicles which were parked on
Seales Corner road. There were
no injuries.”
According to SHG, Police and all
relevant parties responded to
the incident and “the appropriate procedures for dealing with
accidents were followed.”
Prior to Tuesday, the project
had been carried out free of incidents. “This is the first incident that has occurred since the
commencement of the Project,”
said SHG, who stresses that
“Health & Safety measures remain paramount.”

Shrove Tuesday Celebrations ‘22
Cyril Gunnell, Contributed

Shrove Tuesday is a day in February

or March proceeding Ash Wednesday which is the first day of Lent.
In some countries Shrove Tuesday
is known as Pancake Tuesday. Traditionally pancakes are consumed
and in St Helena this year the festival
took place on 1 March 2022 organised
by Parish Councils in Longwood and
Jamestown.
The turnout at St Marks Hall was less
than in 2021 with 26 adults and children taking part. However, all of the
pancakes with a mixture of fillings
were sold and a quiz game rounded
off the enjoyable occasion.
The event in Jamestown started at
5.30pm. Deacon Ernest Fritz said
jokingly, “Shrove Tuesday is the
day we clear the cupboards of all
we don’t want to eat for the next 40
days.” The St James Parish Council
and volunteers made pancakes at St
James Vicarage filling them with jam
and syrup and sales reportedly were
good.
Also on sale were hot dogs, biryani
and three curries to choose; beef,
chicken and tuna. For some this replaced the evening meal. Some others also took a curry or biryani home
for lunch the next day. Sales reported
in this area were good also.

The highlight of the occasion was the
pancake races. Spectators lined both
sides of Main Street. They cheered on
the boys and girls who raced from in
front of the Canister down to Wellington House or the Harris residence and back. The distance to run
depended on the age of the persons
taking part.
There were heats of 5 and under, 6-7,
7-8 and 8-10. They had to flip their
pancakes a number of times before
taking off and flip again at the half
way mark. Some became quite skilled
at flipping pancakes as evidenced in
the last part of the event. In a group
they all had to flip theirs for as many
times as they could before stopping.
Sweets were given as prizes.

It was a fun occasion. It ended at
6.30pm. Colin Peters provided music
adding to the congenial atmosphere
throughout.
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St Helena Girl Guides celebrate Thinking Day
Girl Guides, Contributed

On

22 February, Girl Guiding
St Helena joined their worldwide
Guiding sisters in celebrating
their annual Thinking Day. An
international day of friendship
since 1926, this globally recognised
day honours Lord Baden-Powell,
founder of the Scout and Girl Guide
movements, and Lady BadenPowell, his wife and first Chief Guide.
The theme this year was ‘Our world,
our equal future’ which centred
on the topics of climate change,
gender equality and taking action.
These topics were incorporated
into activities that made up the
‘Thinking Day Challenge’ with

those that participated in three
activities earning their Thinking
Day 2022 badge.
On-Island celebrations took place
at the Jamestown Community
Centre where girls took part in
activities that helped them all
become more environmentally
conscious and taught them how
to be change makers in the fight
against climate change and gender
inequality. Girls can do it!
Some of these activities included
recycling bags to make a reusable
plastic mat, climate change
charades (promoting confidence
and
communication
whilst
becoming more familiar with
common vocabulary and concepts
related to climate change) and the
Hive Works (working as a team
and learning how small negative
changes can affect the balance of
the ecosystem).
Each year, awards are presented
to a Rainbow, Brownie and Guide
of the year. The criteria for these
awards includes commitment and
dedication, good attitudes and
relationships and leadership skills.
This year, Rainbow of the Year was
awarded to Yazmin Walters of the
Longwood Unit, Brownie of the Year

9
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was awarded to Zyanna Henry of the
St Pauls Unit and Guide of the Year
was awarded to Torrance Benjamin
of the Half Tree Hollow Unit.
Congratulations are extended to
the three winners, those who were
highly commended and everyone
that participated. Recognition was
also given to Mrs Veronica Augustus
for her long service in Guiding and
also Mrs Christina (Tina) Peters
for achieving her Leadership
Qualification. Well done everyone.
The Jamestown Girl Guide Unit
would like to extend our sincerest
thanks to Mrs Jill Young, Miss Kerry
Lawrence and Ms Nicole Shamier
for judging this year’s Guide of
the Year entries, Printech for their
kind donations of resources used
to decorate the venue, the National
Trust for supplying us with
climate change aids/posters, the
Trefoil and Council for organising
refreshments, Father Ernest for

his prayer reading and last but not
least- every Rainbow, Brownie,
Guide and Leader that participated
and helped in any way to make the
day a success!
The 2022 theme marks the starts
of a three-year journey for Girl
Guides and Girl Scouts to become

environmentally conscious change
makers and Leaders. The next
2 years will build on this and
explore the links between the
environmental and global concerns.
We will see you next year for
Thinking Day 2023 ‘Our world, our
thriving future’.
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Henry Frey and St Helena’s Liberated
African Slaves (1843 to 1870)
Dr Thomas Oldenburg & Rev Graeme Beckett, Contributed

Henry Frey’s birth name was Lud-

wig Heinrich Frey and he was born
on 21 March 1809 in Württemberg,
Germany, the eldest son of master
baker Heinrich Frey and Dorothea
Naeher.
Life was difficult in much of Europe
due the the Napoleonic Wars. Henry
began his schooling in 1816 at the
German School in Schorndorf. His
mother died in 1824 when Henry
was just 15 and left 5 other siblings.
His father soon remarried and over
the next few years, added a further
7 half-siblings. Shortly after his
mother’s death, he began an apprenticeship as a cutler in Stuttgart.
The people in this part of Germany
were Lutherans, and were deeply
rooted in their faith, with many embracing Pietism which was noted for
a simpler and practical faith. The
Frey family were among them, and
so it is not surprising that in May,
1830, aged 21, Henry applied to be
trained as a missionary at the Basel
Mission House, a Christian Pietistic
missionary society based in Switzerland. It was not easy to gain admission, yet by 1832 he was accepted and
received his ordination as a Lutheran
minister in February 1836.
He set sail via Rotterdam and London for India – a 4 month sea voyage, reaching Bombay on 8 November 1836, and began work setting
up mission stations in the towns of
Dharwad and Hubli in Southern India
and learned to speak, read and write
in the Kannada language. In 1840 he
founded the Malasamudra mission
station, serving the Kalagnana people, leading many to faith in Jesus.
The Kalagnana people still cherish
his memory today.
By 1843 Henry had developed health
problems and was obliged to return
home to Germany. He took passage on an old sailing ship, and ran
into a massive storm. While heeled
over, wave action stove in part of
the hull at the cargo hold, and began
to take in seawater. The captain realised the situation was hopeless and
summoned Frey to convey the news
to other passengers that they must
prepare for the end. Among the pas-

sengers was an
English lady and
her 5 children,
returning from
India where her
husband was a
government official.
At this
terrible
news,
she
became
frantic and Henry, holding her
youngest,
and
two held by their
mother, Frey did
what he could to
comfort
them,
and he earnestly
prayed to God for
mercy. Miraculously, the wind
changed direction, and on the
other tack the
stoved in hull
was above the
water with the
waves breaking
on the other side.
The badly damaged ship limped into Port Louis,
Mauritius and was abandoned to the
insurers.
Safe, but without money, he was
stranded, yet even during this period
he was accessing missionary opportunities both there and Madagascar,
sending reports to Basel. Eventually
some merchants advanced him the
money to complete his voyage and he
boarded another ship at Port Louis.
For some reason the captain grossly
underestimated the food stores, and
while rounding the Cape another
storm took two of her masts and
soon the food stores were depleted
except for salted meat. When the
ship finally reached St Helena, Frey,
with the catastrophic condition of
the ship, his ailing health and knowing he would not survive a voyage
home under these circumstances,
disembarked at Jamestown in October 1843, and spent the rest of his life
on St. Helena.
In the beginning he hoped to recover
his health and return to India, but
then he saw a great need: large numbers of freed African slaves were on
the Island, completely without edu-

cation and spiritual assistance, badly
needing his help. He decided to stay
and thereby lost his financial support
from the Basel Mission, forcing him
to seek an income as a private tutor.
By mid 1844, he reported to Basel:
I walk or ride all over the island, tutoring the children of the scattered inhabitants in their homes, some of whom
reward me well, some poorly, some not
at all. On Sundays I have the opportunity to give lessons to the children of a
government school after public services.
I live in the palace at Longwood which
was built for Napoleon, and have a room
for myself and a schoolroom in which I
teach a small number of the children in
the morning and here and there in the
evening..If my health allows it, I shall
hold a service on Sunday evening in Napoleon’s billiard room. Twice a week I
go into town where I could get more students than I can accept & twice weekly
to another part of the mountains where
I teach the 10 year old granddaughter of
the Governor and the children of another
official.
In early 1845, Frey married Eleanor
Watson, an English girl and they had
3 children – a son and 2 daughters.
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From January 1846, at the request of
Governor Trelawney, Frey took over
the care of the freed slaves, at times
up to 800, who were brought to the
Island by the Royal Navy squadron.
Unfortunately, funding for the care
of the slaves dried up and Frey became destitute after only 6 months.
At that time, Frey lived in the home
of McGreggor Bertram, the founder
of the Baptist church , who had arrived on the Island in July 1845. Frey
supported him in his activities and
tried to be recognized as a clergyman
in the Anglican Church. However, the
English chaplain, Kempthorn opposed him, since Frey could not produce his ordination certificate (having lost them in the storm) and was
a Lutheran, and in his opinion was
not proficient enough in the English
language. Very likely, Frey’s association with the Baptists was a reason
for this negative report.
During Bertram’s serious illness
Frey took over his duties - which is
why several important people from
St Helena spoke out in favor of Frey
remaining on the Island, “if only the
Basel Mission would provide some support - around £150 a year”.
On 10 April 1849, Robert Gray, Bishop
of Cape Town, visited the Island and
wrote later of his visit:
There are four clergymen now belonging to the island: Mr. Kempthorne, the
senior Colonial Chaplain,… Mr. Helps,
Military Chaplain; and Mr. Bousfield...
The fourth is Mr. Frey, whom I had much
satisfaction in ordaining, during my Visitation, to the holy office of Deacon, being strongly recommended to me by the
clergy and several of the laity. He was
formerly a German Missionary in India,
which country he left several years ago

in impaired health. He is now master of
the country Government school. He will
strictly confine himself to ‘the duties
which properly belong to the Diaconate,
continuing in his office of teacher, and
devoting his days, after, two o’clock, to
visiting the poor, many of whom, especially of those who were slaves, are very
ignorant…
So Frey finally became a deacon and
the curate of St Peter’s Church in
Sandy Bay, but he could not achieve
a regular income and from 1854 he
again sought work as a private tutor.
He wrote:
My students number from 70 to 90
children of both sexes and on the Lord’s
day I preach in three different places..
I’ve also started singing lessons with
a singing club and I’m sure my church
singing has improved significantly...
However, my income is limited to the
school and my private students.
In 1859, Frey tried to place his children in the Basel educational institution, which was intended for missionary children. Basel refused and
recommended that he send his children to Cape Town. It is believed his
son, Heinrich, went to Cape Town
and nothing more is known of him.
The Frey family lived at the residence adjoining St Peter’s church
and taught freed slaves in the classroom there, now incorporated into
the chapel itself. After a busy life - he
was still working up to a week before
his death – Frey died of erysipelas
(wound rose) on July 3, 1870. He was
buried at St Paul‘s cemetery with a
great crowd - even the Governor accompanied
the
funeral procession.
His grave, with
a simple wood-

en cross, is right next to Governor
Ross‘s grave, and bears these words:
Pray for the soul of
Louis Henry Frey
Deacon
Died 1870
Jesu Mercy
His widow and two daughters married and thereafter left the Island,
leaving the solitary grave of a man
commited to serving his God and fellow human beings.
After locating the aforementioned
Grave Marker for Henry Frey and recognising it’s poor state, Rev Graeme
Beckett set about procuring a new
Grave Marker to replace the old one
and it’s production by Solomon’s is
now complete. Bishop Dale has set
a time for the re-dedication of the
Grave Marker at St Paul’s cemetery
for tomorrow Friday, 4 March, at
10am.
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Tracy’s at the Wheel

SHG announce new Acting Portfolio Director of Health and Social Care
Liam Yon, SAMS
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“Event of the year”

Golf Club holds their Annual Dinner Dance
Anita Robbertse, SAMS

On Friday, 25 February, the St

S

HG announced on Wednesday
of last week that Director of
Children & Adults Social Care,
Tracy Poole-Nandy, is currently
acting as the Portfolio Director
of Health & Social Care “until
further notice.”
They add that during this time,
Senior Manager and Public
Guardian, Gavin Thomas, will be
the Acting Director of Children &
Adults Social Care.

These
appointments
and
reshuffling of roles are in the wake
of a court trial for the previous
substantive Portfolio Director of
Health and Social Care, Michelle
Wheeler, scheduled for Friday,
facing allegations of breaching
quarantine regulations back in
January. Her imminent departure
from St Helena has also been
confirmed.
It is unknown whether SHG are

actively seeking to recruit a new
Portfolio Director of Health &
Social Care or whether the current
Acting Portfolio Director will be
offered the role on a permanent
basis. What is clear though is that
the role is a hugely important one
for St Helena with the current
circumstances surrounding the
Health Directorate who are still
in the midst of a ‘Transformation
Programme’ and are at the eye
of a petition to Executive Council
with regards to a change of hub
for overseas medical referrals.

www.sams.sh

Helena Golf Club held their annual
Dinner Dance. This “VIP event”
as the Club Captain, Bramwell
Lumukwana, likes to refer to it,
has been hosted by the club for
more than a decade. Members are
invited to join in on a lovely social
evening and invite some guests to
attend with them.

On Friday morning Mrs Helena
Stevens, Ladies Captain of the
Club, started early with her
team to transform the clubhouse
to match the orange colourscheme/theme that was decided
on for 2022. With loads of orange
flowers, greenery and other
decorations, the clubhouse took
on a whole new appearance for
the evening to come.
At just past seven the guests
started arriving. They were
seated and engaged in chatter
over drinks while the clubhouse
filled up with the 75 guests that
attended the evening. At just past
eight o’clock, the Club Captain
made his speech welcoming all the
“VIP” guests to “the event of the
year.” He proceeded to thank the
team for decorating the clubhouse
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and guests were invited to enjoy
the meal prepared by Mr Melvyn
Benjamin and his capable team.
Everyone enjoyed the excellent
food that was prepared including
a selection of desserts.
Once everyone had enjoyed
the meal, it was DJ KJ’s turn to
entertain guests with music and
lights. The clubhouse was filled
to the brim with guests bopping,
hopping and swinging around on
the dance floor. The evening went
on well into the early morning
hours, when guests had made
as much as they could of a very
enjoyable social event.
For those of you who could not
attend this year, put it in your
diary for next year as a must
attend event. Hope to see you
there in 2023!

Developing in Teaching

Rebecca Lawrence achieves International Postgraduate Certificate in Education

F

Liam Yon, SAMS

ollowing a year of study with
the University of Derby, Graduate
Instructor for Science at Prince
Andrew School, Rebecca Lawrence,
who is also a qualified Veterinarian,
has achieved an International
Postgraduate Certificate in Education.
Rebecca’s
achievement
was
described as “another proud moment
for us in Education” by Portfolio
Director of Education, Skills &
Employment, Wendy Benjamin.
Rebecca undertook the course

via distance learning and worked
her way through three modules
–Inclusive
Practice,
Research
Informed Practice, and Curriculum
Development.
“This
achievement
is
a
demonstration of the hard work and
dedication that Rebecca has put in to
developing herself professionally in
her role as Science Teacher at Prince
Andrew School,” remarked Wendy.
“I look forward to seeing her build
on this learning and progress further
in her teaching career.”
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SAMS RADIO 1 SCHEDULE

NOTICE BOARD

SAMS Radio 1

VACANCY

Human Resources Assistant

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)

(1 x Fixed Term 6-month contract and 1 x temporary position )

Streaming live via www.sams.sh/

SAT. Mar 05

FRI. Mar 04

(Central Human Resources & Organisational Development, Central Support Service)
7am-10am Sunrise
1pm-4pm: Luke Bennentt
4pm-7pm David

9am-12 noon: Saturday Show with Hannah Braaf
3-5pm: Modern Country Chart with Donna Crowie

8-9:30pm: Comedy repeats (Old Harry’s Game)

SUN. Mar 06

1pm - Interview hour

MON. Mar 07

9am-12 noon : Morning show with Luke Bennett

TUE. Mar 08

BBC World Service

Applicants should have the following:

100.7 (Briars)
88.1 (High Knoll)
102.7 (Blue Hill)

Sponsored by:

3pm-5pm: UK Chart Show with Donna Crowie
7pm: Salvation Army Church Service

12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell
8-8:30pm: Comedy (Old Harry’s Game)

5-7pm: Modern Country Chart with Donna Crowie
7:30-8:30pm: Sounds of the 80’s with John Turner

8-10am: Sunrise with Donna Crowie
12:30 - 14:30 - Pop goes Classic with
Cyril (Ferdie) Gunnell
4-7pm: Afternoon Drive with Luke Bennett
8-8:30pm: Comedy (Old Harry’s Game)

Featured

THU. Mar 10

5-7pm: UK Chart Show with Donna Crowie

Reach us on 22727 or at news@sams.sh

A Level 2 or above qualification in a relevant subject – such as English, ICT, Business Administration
etc. or equivalent level of demonstrable attainment or experience

Salary: £6,722 per annum



Proven and effective administrative skills/experience

Paid Sickness Absence



Experience in using ICT systems including Management Information Systems and MS Office

Flexible working hours scheme

The show will also feature some news
from the week goneby.
If you would like to play a request then call
in on the day via 22727, email news@sams.sh or
contact Liam via Facebook and he will try
and accomadate your requests

Local news and notices:

Leave: 25 days per annum

Further information about the duties of the post, interested persons should contact:
Mrs Delma Stevens, Assistant HR Business Partner on telephone number 22470 or email: delma.stevens@sainthelena.gov.sh
To
access
the
Job
Profile
and
Application
forms
click
here
or
alternatively,
both
are
available
from:
Central Human Resources. Applications should be submitted through Directors, where applicable, to Karen Thomas, Senior Human Resources Assistant, The Castle
or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday 15th March 2022. To be considered for this role, you must complete our application form.
Failure to do so will mean that your application will not be considered. Please do not submit your CV.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the application
form independently verified.

VACANCY

HOUSING MANAGEMENT OFFICER

(within Treasury , Infrastructure & Sustainable Development Portfolio)
Are you a highly motivated individual looking for a career change or to progress career?
Do you have good leadership skills and problem-solving abilities? If so, the Property Section has an opportunity for you to join their team.
In this role you will provide effective solutions to a variety of social housing needs.

Sunday Show with Liam Yon
Tune into SAMS Radio 1 on Sunday
morning for the Sunday Show with Liam
where he will be playing some Island
favourites to entertain you while you
prepare that tasty Sunday lunch.

We offer the following:



this
week

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm
7-10am: Sunrise with Luke Bennett and Liam Yon

Are you a highly motivated individual with strong administrative skills who demonstrates attention to detail and works methodically,
responding to changes to meet deadlines? Do you know how to handle, resolve and escalate enquiries and pass on information
promptly?
Central HR is a fast paced working environment offering an exciting opportunity and we would like to hear from YOU!

8-8:30pm: Comedy (Old Harry’s Game)

8am-1pm: Sunday Show with Liam Yon

WED. Mar 09

Bringing you the

Applicants should have the following qualifications and/or equivalent level of
experience:



GCSE Maths and English at Grade C or above or equivalent
applicants without a Level 2 qualification in Maths and English may still apply and can
undertake a functional skills assessment as part of the recruitment process)



A Degree in housing, law, real estate or accepted equivalent



At least 5 years experience in a senior management role



Valid Drivers license Class A

We offer the following:
Salary: £14,138 per annum
Leave: 30 days per annum
Pension: 15% pension contribution into approved defined contribution pension scheme
Paid Sickness Absence
Flexible working hours scheme

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Nikita Crowie, Deputy Head of Property on telephone number 22270 or email: nikita.crowie@sainthelena.gov.sh
Application forms are available from:
Corporate Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to
Sharina Williams, Human Resources Officer, The Castle or e-mail recruiment@sainthelena.gov.sh by no later than 4pm on Wednesday, 16 March 2022.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.
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NOTICE BOARD

NOTICE BOARD

PUBLIC ANNOUNCEMENT

VACANCY

ENVIRONMENTAL HEALTH TECHINCAL OFFICER
(Health and Social Care Portfolio)

Are you a highly motivated individual with the skills to carry out research, compile and analyze information and data? If so, the
Environmental Health section has an opportunity for you to join their team providing support to the Environmental Health Officers
in all environmental health activities which will require both office and outdoor working on a regular basis as required with the
overall aim of protecting and improving the health and wellbeing of all.
Applicants should have the following qualifications and/or equivalent level of
experience:






GCSE Maths and English and one Science related subject (Biology, Physics or
Chemistry) at Grade C or above
Relevant Drivers License at Classes A & C
Experience in food safety and health and safety related matters
Experience with working with the public in either in a work or non-work
capacity

We offer the following:
Salary: £8,613 per annum
Leave: 25 days per annum
Pension: 15% pension contribution into an

approved defined contribution pension scheme
Paid Sickness Absence
Flexible working hours scheme

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Mrs Georgina Young, Senior Environmental Health Officer on telephone number 22470 or email: Georgina.young@sainthelena.gov.sh
Application forms are available from:
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to
Dianne Venning Human Resources Officer, The Castle or e-mail recruiment@sainthelena.gov.sh by no later than 4pm on Tuesday 15 March 2022.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.

TEMPORARY CLOSURE OF HALF TREE HOLLOW CLINIC
The Health Services Directorate would like to inform the public that the Half Tree Hollow (HTH) Clinic
will be temporarily closed with effect from Wednesday, 2 March 2022. This closure is to allow essential
electrical works to be carried out – it is estimated this work will take approximately two weeks to complete.
For the duration of this closure the services normally provided at the HTH Clinic will be re-located to the
Jamestown, Outpatients Clinic area. These services are as follows:
Child Welfare Clinics – Child Welfare Nurse, Sarah Newman, can be contacted via tel: 22500 for further
details.
Family Planning Services – The Family Planning Clinic, located at St Johns Villa, Jamestown, operates
an all-day service on Tuesdays of each week. Anyone requiring these services can visit the clinic or call
tel: 22500.
Outpatient appointments – Appointments to see the doctor will be booked as usual through the
Appointments Clerk via tel: 22321.
Routine Blood Tests – Persons who would have blood samples drawn at the HTH Clinic for routine
testing, will now need to book an appointment with the Hospital Laboratory. This may be done by
contacting the Hospital Laboratory via tel: 22500.
Pharmacy - The weekly visit of the dispensary bus to the HTH Clinic will not take place during this
closure. It is anticipated that there will be a high demand for service at the Jamestown Pharmacy during
this period. Therefore the public is reminded that all requests for repeat prescriptions are required 48
hours in advance of collection. The Pharmacy can be contacted via tel 22500 for repeat requests.
SHG
24 February 2022
http://www.sainthelena.gov.sh

VACANCY

HEALTH CARE ASSISTANTS
(within Health & Social Care Portfolio)

The Health and Social Care Portfolio is looking to recruit individuals who are highly motivated with a caring and empathetic nature to support our
Nursing team in providing direct patient care in a highly pressured working environment. It is essential that individuals have good verbal and
written communication and the ability to pay attention to detail and accuracy. The role involves assisting nursing staff with out of hours nurse-led
emergency care (evenings, nights and weekends) for patients attending hospital or contacting via telephone, as well as assisting nurses as part of
the ambulance team when called out of the hospital for emergencies. This role involve Unsocial hours e.g. shift work – week-ends, night duty and
public holidays
We offer the following:

Applicants should have the following qualifications and/or equivalent level of experience:



Previous work in health care setting or setting with transferable skills



NVQ Level 2 in Care, or equivalent

Salary: £6,722 per annum
Leave: 25 days per annum
Pension: 15% pension contribution into approved defined contribution pension scheme
Paid Sickness Absence

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Sophia Abrahams, Nursing Officer on telephone number 22500 or email: sophia.abrahams@sainthelena.gov.sh
Application forms and job profile are available from:
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruiment@sainthelena.gov.sh by no later than 4pm on Tuesday,
15th March 2022
To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.
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ENVIRONMENT NATURAL RESOURCES & PLANNING PORTFOLIO, SCOTLAND, ST HELENA ISLAND , SOUTH ATLANTIC OCEAN, STHL 1ZZ

________________________________________________________________________________________________________

ANRD
28 February 2022

NOTICE BOARD
Should you require any further information or advice please contact the Livestock Services
Officer, Ken Henry, on telephone number: 24724.

Interested farmers should complete an application form available from the Receptionist at the
ANRD Office, Scotland.

The Agriculture & Natural Resources Division (ANRD) has a limited amount of cube suitable
for cattle, sheep and goats which can be made available to help as a supplementary feed.

NOTICE BOARD
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BAPTIST CHURCH
Sunday Services
6th March
Sandy Bay Chapel
08.45 am
Head O’Wain Chapel
10.45 am
Jamestown Chapel
6.00 pm
Bible Studies
8th March
Jamestown School Hall 7.00 pm
10th March
Sandy Bay Chapel 5.30 pm
Blue Hill Commuity Centre 7.30 pm

Wirebird Census Report 2022
The St Helena National Trust’s, Darwin Plus funded Invasive Vertebrate Project (DPLUS107) has once again taken the
lead on the annual Wirebird Census countsin January 2022, with the help of Trust staff, and volunteers: Rick and Ann
Ball, Diana Bak, Wyatt Leo and Myles Henry.
January is the peak nesting seasonthereforemost birds are present within their territories making them easier to
count- no Wirebirds are counted while flying - this produces more representative results. This census was conducted
on a total of thirty-one sites across the island from pasture lands i.e. Broad bottom to semi-desert areas i.e.
Prosperous Bay basin.
A total of 582 adult Wirebirds were counted, an increase from 510adults in last year’s census count. This year7
juveniles, 13 chicks and 24 nests were also found. This gives an overall combined total of 626 for 2022.
The Eastern areas again presents itself as the prominent area for the Wirebird with 493 adult birds (i.e. Upper
Prosperous bay Plain – 80) and 89 adult birds were counted in the Western areas (i.e. Man and Horse – 28)where
numbers continue to decrease.This can in part be attributed to invasive vegetation i.e. Bull grass, lantana, and wild
tobacco creating unsuitable habitats thereby forcing Wirebirds into other areas.Both the Trust and RSPB are
extremely interested in exploring this further to understand these changes and are working collectively to gather
data and create a strategy.

DIOCESE OF SAINT HELENA
The Cathedral Parish of St Paul
Sunday 6 March– 1st Sunday in Lent

9.00 a.m.
9.30 a.m.

Eucharist/Junior Church
Reserved Sacrament
Thursday 10th March

Cathedral
St Peter

9.00 a.m.

Eucharist

Arabia

The Parish of St James
th

9.30 a.m.
3.30 p.m.

Sunday 6 March – 1st Sunday in Lent
Eucharist/Junior Church
St James
Eucharist
St Michael
th

7.00 p.m.

Monday 7 March
Eucharist

7.00 p.m.

Thursday 10 March
Eucharist with Healing

St Mary

th

ALL ARE WELCOME
For further information contact:
Tel No 22388 or 24644

This increase in population alsocoincides with the Darwin Plus Invasive Vertebrate Project activities, where a
combined total of 40 feral cats have been caught at Millennium Forest and Deadwood Plain; and rodent baiting is
also carried out in these areas, vertebrates that are a threat to the Wirebirds.As this project continues to tackle the
challenges of invasive vertebrate species and in particular introduces control of Mynahson the island,it is expected
that,in response to the control measures,the Wirebird population will continue to increase.

St John

The Parish of St Matthew
Sunday 6th March – 1st Sunday in Lent

11.15 a.m.

Eucharist/Junior Church

St Mark

Tuesday 8th March
7.00 p.m.

Reserved Sacrament

St Mark

Graph 1: Wirebird population 2007-2022, as per Steffans’
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VACANCY

VACANCY

Sea Rescue Crew (Helmsmen)

POLICE CONSTABLES

(Safety, Security & Home Affairs Portfolio)

(Safety Security and Home Affairs Portfolio)

Are you keen to improve the lives of all within our community and help the island thrive by protecting and saving lives at sea. Are you a highly
motivated and enthusiastic individual looking for an opportunity to utilise your skills and experience or considering a career change?
If so, The St Helena Sea Rescue Service has an opportunity for you to join their team

Functional Skills Level 2 Maths or above or equivalent (If applicants do not have these
qualifications they will be required to successfully pass a Functional Skills assessment
in Maths as part of the selection process).



GCSE English Grade D or above (as above)



Valid and clean Driving license in Class A



Basic IT skills

Salary: £7394 per annum as per the Sea

Applicants should have the following qualifications and/or equivalent demonstrable
experience:

Leave: 25 days per annum



Pension: 15% pension contribution into approved defined contribution pension scheme

Have Functional Skills Level 2 English or above or equivalent (If applicants do not
have these qualifications they will be required to successfully pass a Functional Skills
assessment in English as part of the selection process).

Paid Sickness Absence



Have a valid driving licence , class A.

Training opportunities



Must be 18 years of age or over,



Able to demonstrate effective communication skills.

Uniform Provided

Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies . Applications
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no
later than 4pm GMT on Wednesday, 16th March 2022. Please note as part of the short-listing for this recruitment you will be expected to past a swim endurance test. To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered.
Please do not submit your CV.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.

The March draw will take
place on 25 March.
Remember to have any
chance of winning, you must
participate

Recruiting today for the future of tomorrow!

Rescue Cadre Level B

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Simon Wade (Sea Rescue Manager), Leeroy Caswell or Mark Caswell (Sea Rescue Deputy Managers) on telephone number 25215 or email:
simonwade@helanta.co.sh leeroy.caswell@helanta.co.sh mark.caswell@helanta.co.sh

The winners of the February
scout jackpot draw were as
follows:
1st Prize – £100 – Luke
Bowers – Tel: 24471 – Ticket
No. 375
2nd prize – £50 – Scott O’Bey
– 23578 – Ticket No. 237
3rd prize – £25 Carmen Yon –
Tel: 23541 Ticket No. 520
4th prize – £25 –Ana & Le
Roberts – Tel: 61583 – Ticket
No. 299

Make a difference! Join the St Helena Police Service.

We offer the following:

Applicants should have the following qualifications and/or demonstrable experience:
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We offer the following:
Salary: Commencing at £10,704 per annum
Level C1 ‘Entry Level’ progressing to £13,620
per annum when full competency is demonstrated.
Leave: 25 days per annum
Pension: 15% pension contribution into approved defined contribution pension scheme
Paid Sickness Absence
Training & Career progression opportunities

Further information about the duties of the post and a copy of the job profile, interested persons should contact Police Inspector Barry Thacker on 22626.
email: barry.thacker@sainthelena.gov.sh
Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies . Applications
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no
later than 4pm on Friday 18th March 2022. To be considered for this role, you must complete our application form. Failure to do so will mean that your application
will not be considered. Please do not submit your CV. Please note as part of the recruitment process you might be required to undertake work base
assessments.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.

VACANCY
PUBLIC
ANNOUNCEMENT
ST HELENA COMMUNITY COLLEGE AND
EDUCATION LEARNING CENTRE
ENTRANCE
The following is a public announcement from
the Education, Skills & Employment Portfolio:
The public is advised that with immediate effect,
the entrance to the St Helena Community
College and Education Learning Centre is via
the staircase at Seales Corner. No
unauthorised persons will be allowed through
Pilling Primary School playground.
The public is thanked in advance for your
support and cooperation.
SHG
23 February 2022
http://www.sainthelena.gov.sh

COMMUNITY SERVICE OFFICER
on a ‘Casual Contract’ basis within the Health & Social Care Portfolio
Are you able to directly supervise individuals and small groups of offenders serving a community sentence, with the aim of ensuring
community service hours are undertaken on a regular basis and completed in a timely manner?
If so, Probation Services is seeking to recruit a Community Service Officer to join their team.
Applicants should have the following qualifications and/or equivalent level of
experience:






Functional Skills Entry Level 1 in Maths and English or equivalent experience
Valid Drivers’ Licence Class A
History of working in a vocational setting, e.g. carpentry, gardening, landscaping, construction
Experience in supervising or working with others in a team setting

We offer the following:
Payment: at the rate of £5.07 per hour
Clearances:

 Clean Police vetting Certificate is required
 Satisfactory medical clearance (self– declaration)

Interested persons should note that this post will involve varying hours, including regular
Saturdays and the possibility of working on Sundays or after 4pm on weekdays.
For further information about the duties of the post and a copy of the job profile, interested persons should contact:
Laura Aston, Probation Officer on telephone number 22626 or email: laura.aston@sainthelena.gov.sh
Job Profile and Application forms can be accessed here or alternatively from:
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to
Sharina Williams, Human Resources Officer, The Castle, or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 15 March 2022.
To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
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Ministers have today released their vision for St Helena:
A SUSTAINABLE ENVIRONMENT that creates OPPORTUNITY and inspires SOCIAL and ECONOMIC PROGRESS ensuring a better quality of
life for all.
•
SUSTAINABLE – Provide a foundation for our community and businesses to first consolidate, then develop, and finally
aspire to a prosperous future through a sustainable approach using our unique but limited resources
•
OPPORTUNITY – Set a path for our island that focuses on niche opportunities, which will generate new streams of
revenue that will have minimal impact on natural resources and which will overcome constraints of our geographic location,
size and population
•
PROGRESS – Take decisions that move us forward as an island to ultimately get us closer to achieving our desired
outcomes.
Chief Minister Julie Thomas explains:
“At the heart of our vision, there are three main dimensions: Our Environment, Our Economy and Our Social obligations. To
enable us to achieve our vision our priority policies will focus on specific areas, which are instrumental if we are to address the
current challenges impinging on our ability to create a more optimistic and viable future for our island. During our tenure we
will strive to keep our strategy flexible to respond to changing needs and priorities.”
•
Ensure a more robust health care service which acknowledges and focuses on holistic health, taking into account
our aging population and the complexity of our health and social needs, whilst encouraging a more responsible approach to
improving our individual lifestyles
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VACANCY
SUPPORT WORKERS (CHILDREN’S RESIDENTIAL HOME)

Fixed-Term 1 Year Contract within the Health & Social Care Portfolio

Do you have the ability to provide quality care and protection for children of all ages? Are you able to communicate and interact
fully with children showing commitment and dedication to safeguarding and promoting the families welfare?
If so, Children’s Services is seeking to recruit Support Workers to join their team within the Children’s Residential Home.

Applicants should have the following qualifications and/or equivalent level of
experience:





We offer the following:
Salary: £6,722 per annum, as per the Social Care cadre

Functional Skills Entry Level 1 in Maths and English or equivalent experience

Leave: 25 days per annum

Valid Drivers’ Licence (and access to own vehicle for home to duty purposes,
if necessary)
Experience of working with young people and children

fined contribution pension scheme

Interested persons should note that this role requires shift work.

Pension: 15% pension contribution into approved dePaid Sickness Absence
Training Opportunities

For further information about the duties of the post and a copy of the job profile, interested persons should contact:
Rosie Flatman, Residential Children’s Service Manager on telephone number 24393 or email: rosie.flatman@sainthelena.gov.sh
Job Profile and Application forms can be accessed here or alternatively from:
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle, or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 8
March 2022.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.

•
The development of our Renewable Energy and Water Security plans which ensure that we primarily protect our
environment, whilst delivering both resources at affordable prices
•
Achieving economic growth by enabling local private sector development and
making St Helena more accessible for visitors, investors and residents by modernising legislation and policies that make St
Helena more attractive to live, work and do business
•
Food Security – putting in place policies and legislation to enable the expansion of our agricultural and fishing sectors
through modern techniques
•
Provide and encourage niche opportunities to attract and facilitate new streams of revenue, in an attempt to reduce our
reliance on UK aid and bolster our current shrinking tax base
•
To be the Government that takes St Helena forward into a new digital era maximising opportunities that create the
platform for existing businesses to grow and new businesses to commence
•
Strengthening and improving our educational offering by continuing to recognise the importance of inclusivity, whilst
acknowledging the prominence of education in our lives. Encouraging Life Long Learning by investing in and valuing our
people in order to develop through upskilling, training and rewarding as we create a sustainable workforce
•
Implementing schemes and policies that will create an environment whereby we can provide options for affordable
housing, enabling our residents to own their homes
•
Conducting a review of current legislation and policies to ensure a more accountable, responsible Government that
operates effectively, efficiently and ethically. We will take pride in our infrastructure and critical assets, whilst utilising where
possible, bespoke solutions to address local problems, honouring the expertise and skills of our people
•
Improved internal and external communications and engagement to build a more informed community
•
We will strive to maintain and improve our blue and green agenda aspiring to become a blue print for others to follow.
A detailed roadmap (the SHG Strategy) setting out priority actions and deliverables, together with performance indicators to
monitor implementation is being developed and this will be published once finalised.
SHG
1 March 2022

Do you have a creative flair and a passion for baking?
Solomon & Company (St Helena) Plc has a vacancy for a

For further information, including the
Company’s attractive benefits
package, please contact
Miss Daryl Legg, General Manager
(Production)
on telephone number: 22380
or via email address:

General Assistant (Cakes & Pastries)
Within the Bakery

Job Outline
To assist in the general day to day duties related to the production and packaging of Cakes & Pastry products

gm-productions@solomons.co.sh

Application forms may be collected
from Solomons Reception Desk, in the
Main Office Building, Jamestown or
alternatively an electronic copy can be
requested via e-mail address:
hradmin@solomons.co.sh and should
be completed and returned to Anya
Thomas, Human Resources
Development Officer,
Solomons Office, Jamestown,
By 08

March 2022



Interested Persons Should:
 Possess basic numeracy & literacy skills
 Have an understanding of basic measurements with the ability to follow written recipes
 Have the ability to multitask in a busy production environment
 Possess innovative ability and an eye for detail
 Be able work under pressure to meet tight deadlines
 Have the ability to undertake physically demanding duties and stand for extended periods
 Be self-motivated and able to work well as part of a tem
Ideally possess knowledge and experience in Food & Hygiene and Health & Safety Awareness with the
ability to carry out manual handling duties
 Be willing to undertake relevant training and development
Salary for the post is £9,240 per annum (£770.00 per month)
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PUBLIC ANNOUNCEMENT

ST HELENA POLICE COMMUNITY
SURGERY

Solomon & Company (St Helena) Plc
has a vacancy for an

For further information,
including the Company’s
attractive benefits package,
please contact

Priscilla Joshua,
Internal Auditor
on telephone number: 22076
or via email address:

internalauditor@solomons.co.sh
Application forms may be
collected from Solomons
Reception Desk, in the Main Office
Building, Jamestown or
alternatively an electronic copy
can be requested via e-mail
address: hradmin@solomons.co.sh
and should be completed and
returned to Anya Thomas, Human
Resources Development Officer,
Solomons Office, Jamestown,
By 08

Internal Audit Assistant

The St Helena Police Service would like to
invite residents of Jamestown, Alarm Forest,
Ruperts and the Briars to attend a Community
Surgery at the Jamestown Community Centre
on Tuesday, 8 March 2022, between 7pm and
9pm. The Police team will be present to
discuss any issues or concerns raised, answer
any questions from residents and, if required,
provide statistics and emerging trends on
incidents reported in your areas.

Within the Internal Audit Department

Job Purpose
To assist with making independent and objective recommendations that add value and improve the
Company’s Operations.
Interested Persons Should:
Have knowledge and experience of using computerised accounting/audit record keeping
systems
 Have the ability to effectively gather, analyse and evaluate facts and prepare and present
concise oral and written reports
 Demonstrate a high degree of accuracy and attention to detail
 Ideally have Grade C or above in GCSE Maths, English & Accounting
 Desirably have at least 2 years of financial experience, through accounting/auditing
 Be willing to work towards an Internal Audit Certification



March 2022

The Police team looks forward to seeing you
there.
SHG
1 March 2022

Salary for the post is £8,638.32 per annum (£719.86 per month)

http://www.sainthelena.gov.sh

CONSTITUENCY MEETINGS
The public is advised that Elected Members will hold
a round of constituency meetings during March.
These meetings are an opportunity for you to meet
with your District Representative and raise any
issues you might have.
Constituency meetings will take place at 7.30pm as
follows:
Date
Wed, 2 Mar
Wed, 2 Mar
Wed, 2 Mar
Thur, 3 Mar
Thur, 3 Mar
Mon, 7 Mar
Tues, 8 Mar
Wed, 9 Mar
Wed, 9 Mar

Venue
Silver Hill Bar
Kingshurst Community Centre
Blue Hill Community Centre
Guinea Grass Community Centre
Sandy Bay Community Centre
Harford Community Centre
St Mary’s Church, The Briars
Jamestown Community Centre
HTHollow Community Centre

Councillors look forward to meeting with you and
hearing your views.
SHG, 1 March 2022
http://www.sainthelena.gov.sh

MARCH OPENING HOURS
&KXUFK1RWLFHV
Main Branch

:HZDUPO\LQYLWH\RXWRMRLQXVIRU

Monday to Friday

08:45 - 15:00

3UDLVHDQG:RUVKLSVHUYLFH

Saturday

08:30 - 12:30

6XQGD\WK0DUFKDWDP
1R/RQJZRRG(QWHUSULVH3DUN
.LG=RQH 6XQGD\6FKRRO DW8QLWDWDP

Wharf Kiosk
Thursday and Friday



a

09:00 – 14:30

Saturday

19 March

08:45 – 12:30

Saturday

26 March

08:45 – 12:30

&HOO0HHWLQJV

Remote Banking





ANRD, Scotland

Monday

21 March

09:30 – 13:00

HTH Supermarket

Thursday

24 March

09:30 – 13:00

Longwood Enterprise Park

Friday

25 March

09:30 – 14:00

Established and regulated under the Financial Services Ordinance, 2008, the
Financial Services Regulations, 2017 and the Company Ordinance, 2004

7XHVGD\WK0DUFK&DSH9LOODDWSP

:HGQHVGD\WK0DUFK

1R/RQJZRRG(QWHUSULVH3DUNDWSP 

info@sainthelenabank.com

+290 22390

www.sainthelenabank.com

Market Street, Jamestown

@sainthelenabank

Bank of St Helena Ltd



5HVLGHQFHRI$QWKRQ\ (ODLQH+RSNLQV6DSSHU:D\DWSP

 -DPHVWRZQDWSP 
&RQWDFW&DWKHULQHRQIRUGHWDLOV 


a

&KULVWLDQ*LIWERRNVKRS '9'UHQWDO
7KH&KULVWLDQJLIWERRNVKRS '9'UHQWDO DVZHOODV
VHFRQGKDQGJRRGVVKRS ZLOOEHRSHQRQ7XHVGD\V:HGQHVGD\V
7KXUVGD\VDQG6DWXUGD\VIURPDPWRQRRQ



)RUIXUWKHULQIRUPDWLRQSKRQHRU

When cleaning
out fish tanks,
give the nutrientrich water to your
non-edible plants.
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I will make him faster

HALF TREE HOLLOW WATER NETWORK UPGRADE – PHASE 2 COMPLETED
The existing water network from the Ambledale Workshop in lower Half Tree Hollow and up to the
Evergreen Tree (Phase 2) had reached the end of its service life resulting in customers experiencing
a high incidence of leakage and bursts. This issue was not helped with pipes being laid above ground.
To overcome the problems and to enhance customer experience, Phase 2 of the Half Tree Hollow
water network upgrade was carried out by Connect Saint Helena Ltd staff.
As part of the upgrade, the network piping was enlarged to allow for increased flow and included a
provision for fire flow requirements through installation of fire hydrants at strategic positions.
Additionally, all pipelines were buried underground as shown in the images below. This protects the
pipes from adverse weather conditions which increases the service life of the pipework.
Connect would like to thank all residents and businesses in the area for their understanding and
cooperation whilst these essential works were being carried out.

T
wenty four people attended our friendly fun shoot with
curry and rice meal on Tuesday night, 1 March 2022. Also

Aiden

Yon-Stevens, who will be
competing for Team St Helena in
Athletics at the upcoming Commonwealth Games in Birmingham, will
receive a big boost in his training as
renowned coach and former Scottish Athletics Performance Director,
Rodger Harkins, has committed to
coaching Aiden ahead of his events
in Birmingham.
The relationship between St Helena’s
young athletic prodigy, Aiden, and
International Coach, Rodger, began
when the two met at the Sunshine
Coast in Australia for the Gold Coast
Commonwealth Games in 2018. The
pair took a liking to each other and
shared a lot of banter at the Games

Camp during the 2018 tournament.
A year later, when Aiden was accompanying St Helena’s first
International Football Team in
Anglesey, Wales, Rodger made
the trip down to meet Aiden and
watch St Helena play against the
Shetland Islands. Rodger also received training videos of Aiden
over the last few years where
he would give advice on Aiden’s
technique and tips to correct certain things that he noticed.
Because of the relationship that
the pair share, Rodger, who recently stepped down as Scottish
Athletics Performance Director,
has committed to assisting Aiden
with his training at the pre-games

in attendance were three youth members.
It was lovely to see new people visiting the club for their
first time taking part and supporting our young people, everyone were warmly welcomed.
For those who hadn’t shoot before and didn’t know what to
expect, they were given a briefing of safety and a demonstration encouraging them to enjoy it and have fun with it.
Positions comfortably were taken on the firing point with
guns loaded, facing down range on the targets. Nervous
trigger fingers begin popping and the sound of gun shots
echoing through the night creates a vibe of excitement as
scorers yelled out results watching on the big screen as
shots penetrate their targets.
Without a doubt target shooting is distinctively a sport
that creates a source of determination of one’s abilities,
confidence, control, and excitement. This is clearly identified by our youngest and adult members and our guests.
First time score results, Jay Kendell 84.1, 82.1 = 166.2,
Jackie Bennett 82, Carol Woods 73 & 75 = 148, John Larnband 85 & 91.1 = 176.1, Angela 84, Mark C 93.2, Azra 76,
Etienne 70 & Trish 85.1 - well done to our newbies. Barbara 94.2, Liam 88, Bernie 76, Sandra 86.2, Debbie 83, Sam
Collins 88, Wendy 71 & 87.1 = 158.1, Arthur 86, Nicole 88.3,
Bramwell 89, Rex Young 96.3 & 99.6 = 195.9 & Pat Young

Pat Henry, JTRC

90.
Our new youth members, swiftly developing their skills in
full kits, with Tatelyn working alongside them with encouragement. Jordana Peters shot 95.6 & 95.3 = 190.8, Tayler
Bennett 89.3, 96.4 & 92 = 277.7, Tatelyn 93.3 & 96.3 = 189.6.
Thanks you everyone who supported this event in helping
our juniors and youth members recover the cost for their
training ammunition. Thanks are extended to Deirdre as always for her value support.
Well worth mentioning the last results for juniors 28.02.22,
two newbies, Lewis Thomas surprised us on his first attempt at shooting - shot a score of 81 points. Alongside
him was Riley Young who shot 62 points. They both were
addressed with demonstrations and followed the patterns
comfortably with their performances, it will be interesting
to measure their next performance, well done to both.
Nolan and Nate George settling in showing their strengths
with progress, Nolan shot 70, 86.1 & 71 = 228.1 points. Nate
shot 87.1, 84.2 & 86 = 257.3 points. Youth members Kelly-Jo
and Tayler Bennett battling with finding the correct positions and adjustments to their equipment that’s needed to
maintain their solid performance, but it’s good seeing their
passion to recover the irritants at this stage, well done girls,
I salute you both.
From all our members this week we leave you with the joys
of life that God has given us as we look forward to Easter.
Have a pleasant weekend.

SPORTS ARENA

Aiden to receive coaching from renowned
Liam Yon, SAMS
International Coach

2 March 2022

Greetings from the
Jamestown Rifle Club
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...continued from back page
guests who turned up for our annual dinner and dance on Friday. You

are what makes the event special,
and we look forward to hosting you
again in future. Happy swinging!

training camp in Cheltenham as well
as at the Games Village in the lead
up to his events in Birmingham and
stated that he will make Aiden faster.
Rodger’s credentials speak for itself
having led Team Scotland to much
success as the Head Coach of the
track, field and marathon teams in
2018 where they achieved five medals.
“I feel honoured that my friend and
top coach, Rodger, wants to coach me
ahead of my events in Birmingham,”
said Aiden. “I will take onboard every
piece of advice he gives me and hope
to reap the benefits of his top-level
coaching experience as I prepare to
represent my Island in Athletics.”
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SPORTS ARENA
RMS T20 UNDERWAY

Levelwood Allstars 217/4 (20.0 Ov)
Cobras 90/5 (20.0 Ov)
Levelwood Allstars won by 127 runs
Lions 64/7 (12.3 Ov)
Sandy Bay Pirates 65/1 (5.0 Ov)
Sandy Bay Pirates won by 9 wickets
Western A Mustangs 106/6 (20.0 Ov)
Challengers 109/2 (5.4 Ov)
Challengers won by 8 wickets

RMS T20 FIXTURES
Saturday, 5 March - 1.30pm
Sandy Bay Pirates V Cobras organisers: Challengers
Sunday, 6 March
9am Challengers v Lions organisers: Cobras
1.30pm Mustangs v Heat organisers: Allstars

Golf Report, 27 Feb
Captain’s Team vs VC Team
SHGC, Contributed

The last competition of the month of February

was another match play competition between the
captain’s team and the vice captains’ team.
The players were selected randomly. The teams and
winners (W=Winner) of the matches are shown in
the table (right).
Ultimately it was the vice captains’ team that emerged
overall winners having won four matches against the
captain’s team of two matches. There were no two ball
pool winners. Congratulations to the winners.
Next Sunday, 6 March 2022, the club will be hosting

Texas scramble choose your partner stableford competition which will be followed by the AGM. Tee off time
is 12 noon. Registration closes on Saturday, 5 March, at
3pm. Hot be-verages and snacks will be provided.
Lastly, we wish to thank all our members and their
...continued inside

