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Innocent?
Chief Magistrates acquits Michelle
and Charles Wheeler of offences
relating to alleged breach of
quarantine after two-day trial, but
verdict splits opinion among
members of the public as
reports suggest more crucial
evidence did not form part of trial

Fire Awareness Day

St Helena Supporting Ukraine
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OPINION

SENTINEL
COMMENT
Donna Crowie, SAMS

How quickly my turn has come
round for a comment. Oh well here it
goes...
So if you have not heard then, the
MV Helena has been delayed by four
days in Cape Town - story on the
opposite page.
But my word the shops are like
empty - nothing much on the shelves
or in the freezers.
And even if things are in the shop
we are having to pay top dollar for it.
It’s becoming a hard life on St
Helena. Only recently I saw a post by
St Helena’s new Dietician on Social
Media comparing St Helena prices
to the UK. What she would buy in
the UK would’ve cost her £5.86 and
for the same on St Helena she paid
£20.03 I know, a massive jump, and
it was all fruit and veg.
So you can see why it’s hard to
maintain a healthy lifestyle on the
Island. People would like to eat
healthier - but the healthier options
are just too expensive.
A quote I saw within the comments
to the Dietician’s post is that “Veg
shouldn’t have to be ‘a treat’” and
for some that’s what it is.
I am also a follower of Christine
O’Bey’s page “Fat Loss & Fitness
Goals” and a video she post showing
what goods she buys and one item
that I took more notice to, as I buy
that often too, is a packet of frozen
peppers. It cost her 85p and when I
saw it in a shop here it was £2.85.
I know we should not compare
ourselves to the UK, but to see the big
jump in prices you can’t ignore that.
I bet it’s never a time that the prices
will go down.
What I am scared of is now, with
this recent War that happening
between Russia and Ukraine, this will
also affect the economy even further.
So I wonder what the prices will
look like then?
Oh well, happy reading and have a
lovely weekend ahead.
The Sentinel would like to give credit to
Saint FM for the photo of John Cranfield used in
last week’s Sentinel regarding the petition
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YOUR LETTERS
Dear Editor,
The Shining Sun In Saint Helena.
The sun is shining so bright
And the sky is so beautiful and
Blue and the little birds are
Singing in Jamestown to and the fields
Are full of beautiful smiling flowers
And Saint Helena is a beautiful sunny
Warm place and the rosy colored sky
Oh what a gorgeous sunny day
And a warm gentle breeze
Blowing today and my
Memories will never fade away
And I’m having a cold drink
In Saint Helena today and I’m
Smiling and having so much fun
Im in the warm bright sun and
Memories to cherish and so much
Happiness and so much joy and
Everyone laughing with smiles on
There faces and I’ll always
Remember my sunny days
In beautiful Saint Helena every day.
David P Carroll
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MV Helena set to arrive four days later than scheduled
Donna Crowie, SAMS

AW ship management limited told

SAMS:
“The MV Helena is waiting on some
final cargo from one of the transhipment vessels, AW have decided to wait on this cargo due to two
containers being temperature controlled. Voyage 50 is also an Ascension run and therefore there would
be a longer wait if these containers
were rolled.”
“Currently the port is experiencing
high winds which is why the vessel was delayed in berthing and has
not yet been able to discharge these
containers. This is another reason we
are waiting for the units as we will
wait out the current storm passing
through and sail when the sea conditions are more favourable.”
“Our ETD is now set for the 10th
March with an ETA into St Helena of
the 17th March, 4 days later than the
published schedule”.

200K flying away

TEMPORARY STOCK TAKERS REQUIRED
Audit St Helena requires temporary personnel to assist with year-end
stock verification
Audit St Helena is interested to engage suitably competent
candidates on St Helena to assist with year-end stock verification at various local entities on the Island. Candidates must
be numerate and computer literate and ideally have some
working experience in performing stock taking procedures.
This position will be paid at a rate of £5.00 per hour on an as
and when required basis. On the job training will be provided
to the successful candidates.
Stock takes will generally take place from 22 March 2022
through to 15 April 2022 and actual dates will be confirmed
to successful candidates.
For more information please contact Helene Williams on
email: helene.williams@sainthelena.gov.sh or Tel: 22111. Applicants can submit a copy of their CV to the above email or
by hand to Audit St Helena, First Floor, New Porteous House,
Jamestown by 4pm on Friday 18 March 2022.

Around £200,000 spent so far in the Calendar Year on Medevac flights
Donna Crowie, SAMS

Medevacs
Since the start of 2022, St Helena has received six medevac flights. Five of these were activated by St Helena Government and one by a private insurance company. The latest being on
Wednesday, 9 March.
Upon enquiries by SAMS, SHG confirmed that “the cost of each flight is around £40,000”.
This would suggest that, so far for 2022, SHG has spent around £200,000 solely on medevac
flights.
Considering the issues surrounding orthopaedic services, or the lack thereof on St Helena,
SAMS asked if these flights related mostly to cases requiring orthopaedic medical treatment.
SHG though simply replied by saying that “the Health Services Directorate cannot provide reasoning for the activation of flights in order to respect patient confidentiality.”
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Innocent?
Chief Magistrates acquits Michelle
and Charles Wheeler of offences
relating to alleged breach of
quarantine after two-day trial, but
verdict splits opinion among
members of the public as
reports suggest more crucial
evidence did not form part of trial
Liam Yon, SAMS

“Miss Wheeler is accordingly not

guilty of entering the property” and
“Mr Wheeler is not guilty of breaching isolation and it follows that likewise Miss Wheeler is not guilty of
assisting him in breaching isolation”
was the findings of Chief Magistrates,
Duncan Cooke, following a two-day
trial on Friday, 4 March, and Monday, 7 March, where Michelle and
Charles Wheeler faced charges under the Public Health (Prevention of
Formidable Diseases) (Coronavirus)
Regulations 2020.
The charges related to an alleged
breach of quarantine regulations
by former Portfolio Director, Michelle Wheeler, and her son Charles
back in January 2022. Michelle faced

5

two charges - knowingly assisting
Charles Wheeler to breach quarantine and entering the location where
Charles Wheeler was in isolation and Charles one charge - breaching
isolation. They both pled ‘not guilty’
to all charges at a Court Hearing on
Friday, 25 February.
Because of the ‘not guilty’ pleas, a
trial was heard by the Magistrates
Court. Prosecutor, Ben Brown, presented the case to the Judge where
he outlined the allegations. The
packed-out courtroom, emphasising
the public interest in the case, heard
that on 25 January 2022 a neighbour
of Michelle Wheeler observed and
took photographic evidence of an interaction between Michelle and her
son, Charles, who was staying at her
residence at Cliff Top, Ladder Hill, to
undergo his customary ten days of
compulsory isolation.
The eye witness had allegedly seen

the Wheelers engage in conversation
in close proximity, make physical
contact, and observed a transaction
of a grey bag from Charles to Michelle which she took away with her.
The Crown was said to believe that
the evidence retrieved was enough
to prove the allegations and prosecute the two persons on three points
of facts - that the pair was in close
proximity, that physical contact was
made, and that a grey bag was transferred from Charles to Michelle.
Photographic evidence was shown
to the room which depicted Michelle
Wheeler at the property outside of
the gate which marked the boundary. Another photo showed a topless Charles Wheeler on the opposite
side of the gate to his mum. These, it
was confirmed by the witness, were
taken prior to Michelle collecting her
dog to take for a walk as was prearranged with a Proper Officer prior to

Court - Photo 2

Charles arrival to St Helena.
When discussing the photographs,
in his ruling, the Chief Magistrates
said that “the witness took some
photographs but these only capture
the time that Miss Wheeler arrived
at the property. One photograph appears to show, on one interpretation,
that Miss Wheeler is leaning over the
gate which would be preparatory to
opening it. The second photograph
appears to show, again on one interpretation, the two defendants
close to one another. Mr Wheeler, it
is asserted, had his right arm outstretched and Miss Wheeler, on the
AG’s interpretation of the evidence,
has her left arm also outstretched
towards Mr Wheeler’s hand.”
He then added that “the witness
interpretation of the second photograph is that this is the moment
the dog was passed, which it clearly
wasn’t at that stage. Further photo
2, on the witness evidence, occurred
after photo 1 which supposedly is the
moment immediately before the gate
is opened by Miss Wheeler to collect
the dog, yet photo 2 shows the gate
as being shut and, as we have observed, the dog is not being passed,
and in fact is nowhere to be seen.”
Three live witnesses were called
to the stand to give evidence under
oath. These included the eye witness and two Proper Officers - one
who issued Charles Wheeler the
home quarantine information pack
at the Airport containing all necessary advice regarding conduct during
isolation and another who had preagreed the arrangements for walking
a dog with Michelle Wheeler prior to
Charles arrival to the Island.
A break in the Defence case came

Court - Photo 1

when the eye witness admitted to
not physically seeing the handover
of the grey bag due to her having a
converstaion with a family member.
She did however see Michelle leaving
the area of the property with a black
bag and a grey bag, despite arriving
with a black bag only.
After examining the evidence, in his
ruling, the Chief Magistrates gave
his findings.
“We cannot find that Miss Wheeler
reached over the gate to open it. The
photograph is not clear on the point.
The eye witness evidence is that the
gate was opened and the dog passed.
Yet the second photograph which
was taken after the gate was supposedly opened shows the gate closed
and Miss Wheeler does not have the
dog. We cannot be sure the gate was
opened at any time between photo 1
and photo 2. Miss Wheeler is accordingly not guilty of entering the property.”
“In relation to Mr Wheeler we cannot find the grey bag was passed between the two defendants as this was
never observed and was an assumption of the eye witness. We cannot
find the two defendants touched as
the photograph is unclear and the
witness simply says that it appeared
as if they touched.”
“This leaves us with whether the
two defendants were so close to one
another that Mr Wheeler was not in
isolation. The photograph was taken
from an angle and we can’t say how
close they were from that. We have
to rely upon the material before us
to help us in deciding if Mr Wheeler
was no longer in isolation. We simply cannot make any findings as to
how long Miss Wheeler was at the

gate. We have no measurements as to
the length or otherwise of the steps
which would help us with distances.”
“Accordingly Mr Wheeler is not
guilty of breaching isolation and it
follows that likewise Miss Wheeler is
not guilty of assisting him in breaching isolation.”
That concluded the trial.
This verdict has caused a reaction
from some members of the public who have followed the case with
interest and strongly feel the wrong
ruling was given by the Magistrates
Court. One Saint abroad said on Social Media he felt this was a “failure
of the Island’s justice system” while
another local on-Island questioned
why more evidence was not given
against the defendants with reports
suggesting there were further photos
not presented (as can be seen here in
The Sentinel) and that there was at
least one other eye witness that was
not asked to present evidence to the
court, despite allegedly also seeing
Michelle Wheeler break quarantine
regulations by entering the property
under quarantine. It was also questioned whether the two photographs
being examined were considered in
the correct order as there was some
confusion around this by those who
followed the trial in the Magistrates
Court over the two days.
Regardless, after being found not
guilty, Michelle and Charles left the
Island on yesterday’s Titan Airways
Charter Flight.
The photos depicted on page 4 and 5 are
in the order as supplied to The Sentinel.
The photos reffered to as photo 1 and
photo 2 in the Chief Magistrates ruling
are indicated by the relevant captions.
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Did someone say fire?
SHF&RS hold first ever Fire
Awareness Day at the Wharf
SHF&RS, Contributed

On

Friday, 4 March, the St
Helena Fire & Rescue Service held
their first Fire Awareness Day at the
Jamestown Wharf. This day allowed
the SHF&RS to raise awareness of
practices which can help prevent
fire and other incidents while also
recognising the work that fire
fighters do in different emergencies
as well as on a day-to-day basis.
There were a number of
demonstrations given by the SHF&RS
- these included a demonstration of

vehicle auto extrication whereby
a door was removed from a car
using extrication tools and the
use of airbags, a demonstration
of the dangers which occur when
applying water to a chip-pan/deepfryer fire and also a Rope Rescue
demonstration from a height of two
stacked shipping containers.
Various pieces of equipment
and appliances was showcased
including fire fighting equipment,
hazmat, PPE, auto extrication
tools and rope rescue equipment.

Information boards were also
displayed giving out important
essential advice to help the public
in fire safety awareness.
A slide show was presented on
a TV screen which showed the
SHF&RS in action on training days.
Fire fighting PPE was available for
viewing and for members of the
public to try on and get a feel of it.
In addition, a wooden house
with hinged windows with flames
painted on them was setup where
kids could apply water to the

windows causing the window
to drop down, simulating the
extinguishing of a fire.
Overall, the SHF&RS felt that the
day went well considering it was
the first time, though admittedly
would have liked to have seen more
attendance from the public. Maybe

this was due to the location, school
holidays, or just a lack of interest.
But hopefully on the next Fire
Awareness Day attendance will
be higher. With that said, those
who did come down learned a lot
and seemed very interested and
engaged in the demonstrations.

The kids had also had a lot of fun
playing with the various equipment
and applying water to the house on
fire simulator.
So if this Fire Awareness educated
and put a smile on the face of a few
then we accomplished our objective
for that day!
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Transformation Underway
Health Services Directorate appoints
two new recruitments
Liam Yon, SAMS

T

he Health Services Directorate
has appointed two new recruitments
to the Health team recently in the
form of Senior Paramedic, Thomas
Attewell, and Dietician, SarahJane Mattinson, as the recruitment
aspect of the Health Transformation
Programme gathers pace.
New Senior Paramedic, Thomas
Attewell, became a paramedic
through studying for a degree in
Paramedic Science at the University
of Suffolk. He has spent six years
as an Army reservist serving as a
Paramedic, something he continues
to do, and recently returned from
an operational tour with the United
Nations Peacekeeping Force in
Cyprus. Thomas also previously
spent two years with the East of
England Ambulance Service, working
on ambulances and rapid response
cars.
Since his arrival in January, Thomas
has already worked on developing
the ambulance into its own distinct
emergency service with the aim of
providing a faster response while
bringing hospital-level resuscitation,
emergency skills and equipment
to the community whenever it is
needed.
Working closely with ambulance
drivers, Thomas hopes to bring the
service up to the standard which
would be expected in the UK.
“The recruitment of a Senior
Paramedic
is
part
of
the
transformational programme,” said

Minister for Health and Social Care,
Martin Henry. “We are also looking
forward to the arrival of a second
paramedic with final dates for their
arrival being arranged.”
Minister Henry says once both
paramedics are in place and familiar
with local addresses and the Island’s
road network, Health Services will
have the capacity to:
•
Respond to emergencies
with a first response vehicle from
the Paramedics home, increasing
response time greatly
•
Allow Nurses to remain
on shift at the General Hospital, as
currently
Handymen/Ambulance
Drivers need to take a Nurse from
the hospital when responding to an
emergency
•
Utilise the skills of the
highly-trained paramedics in both
the hospital and field environments.
They can be used to support
outpatients in the hospital and in
some cases will reduce the workload
on Doctors and Nurses in this area as
well as train up Nurses to deal with
certain elements of healthcare and
medicine
•
Provide training from the
Paramedics to Handymen/Drivers,
Fire and Sea Rescue members and
also some Medical Staff which will
raise the standard of first response
across the board
Dietician, Sarah-Jane Mattinson,
who also arrived in January, has
completed a four-year Bachelor of
Science degree at Coventry University
gaining an upper 2:1 honours with
her dissertation researching Child
Nurses perception of a Child Size
Portion. Since graduation she has
worked for the Oxford University
Foundation Trust, gaining experience
in many areas of dietetics including
malnutrition,
gastroenterology,
oncology, kidney disease and six
years with the intestinal failure team.
Sarah-Jane is said to have updated
her knowledge of diabetes and the
dietary measures that can help
improve blood sugar control. She has
also researched how to minimise the
risk of developing serious problems
with kidneys, heart or vision and
will be aiming to set up weight
management services and special
group education sessions for people
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living with type 2 diabetes.
In addition Sarah-Jane will work
alongside the School Nurses to help
educate families and children about
the importance of a healthy diet and
weight in younger years.
“The Dietician is a replacement
role, however it has not been
filled for a period of time due to
recruitment issues,” said Minister
Henry. “As you are aware from my
many talks, this role is essential to
my personal push because of the
very high levels of chronic disease
on the Island which will only get
worst and put ever greater pressure
on the Health Service and the budget
- we are already seeing this now.
The Dietician will work with Health
Promotion, School Nurses and the
general public to help improve our
understanding of diets and how we
can make changes to our own diets
and local recipes to improve their
nutritional values and support our
own and our families health.”
There are further recruitments
needed within the Health Services
Directorate to improve the quality
and standard of the health services
on St Helena, but these recent
appointments are certainly a step in
the right direction, albeit a small one.
“Both these recruitments will
form part of the overall plans to
deal with our unique circumstances
and pave the way for the service to
become professionally responsive
to, as outlined in our Vision, ‘Ensure
a more robust health care service
which acknowledges and focuses on
holistic health, taking into account
our aging population and the
complexity of our health and social
needs, whilst encouraging a more
responsible approach to improving
our individual lifestyles’,” Minister
Henry explained.

St Helena supporting Ukraine
The Governor’s Residence at
Plantation House are flying the
Ukrainian flag.
In addition, Youth Members of
New Horizons have painted stones
in the colours of the Ukrainian
Flag with messages of support for
Ukrainian children. These have
been placed around Jamestown for
members of the public to view and
collect.

Liam Yon, SAMS

S

t Helena have joined a large
number of countries and territories
around the world in showing its

support to Ukraine and the people
of Ukraine, amidst the current
war and invasion by the Russian
military under instruction by
Russian President, Vladimir Putin.

Plantation not the only home flying
the Ukrainian flag on St Helena
Julia Drozdowskij, Contributed

SГим України

Ще не вмерла Украіна, и слава, и
воля!
Ще
намъ,
браття-молодці,
yсміхнетця доля!
Згинуть наші вороги, якъ роса на
сонці;
Запануємъ, й ми браття, y своій
сторонці.
Душу, тіло ми положимъ за свою
свободу
И покажемъ, що ми браття
Козацького роду.

The Ukrainian National Anthem
Never perished is Ukraine’s glory
and freedom!
Fate shall once again smile upon us.
Our enemies shall vanish, like dew
in the sun;
We shall rule, once more, in our
beloved country.
To gain our freedom we will
sacrifice our souls and bodies
And we will show the world that we
are brothers of the Cossack race.
Never have the words of the
Ukrainian National Anthem meant
so much or have become so strangely
prophetic. When Ukraine finally
gained its independence from the
Soviet Union in 1991, the noble
concept of sacrificing body and soul in
order to achieve freedom seemed just
that – an idea, a concept, a romantic
construct, but now Putin has changed
that into a terrible reality and the
unthinkable has happened. Now
my Ukrainian brothers and sisters
(not to mention innocent Russian
conscripts) are laying down their
lives to protect the Sovereign State
of Ukraine. What the West seemed
to have forgotten is the fact that this
atrocity in Ukraine actually started
in 2014 with Russia’s annexation
of Crimea and the Donbass regions
of Ukraine. Since 2014 there have
been over 14,000 deaths; it was a
forgotten war on European soil.
This inaction strengthened Putin’s

resolve and megalomania giving
him ‘carte blanche’ to re-invade my
Motherland on the 24th February
2022. God knows how many more
deaths will be forthcoming.
Many of you will know me as Mrs.
D. – a local teacher at St Paul’s and
Harford Primary Schools and many
of you will know how proud I and my
family are of our Ukrainian heritage.
In happier times, my nationality was
celebrated by throwing Ukrainian
Christmas and Easter parties – our
Christmas takes place in January (as
we follow the old Orthodox calendar)
and our Easter rarely coincides
with that celebrated by the rest
of the world. I revelled in sharing
my Ukrainian Catholic faith, my
Ukrainian language, my Ukrainian
food and yes, my Ukrainian vodka
with my Saint friends; I felt I had
built a little bit of Ukraine on these
distant shores. Now I ask you, as you
walk down Market Street and pass
the Salvation Army Hall, to look up
and spot the blue and yellow of the
Ukrainian flag. It is in this way that I
now proclaim my Ukrainian roots and
ask you to remember OUR Ukrainian
brothers and sisters in their tragic
fight for freedom.
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Having a will to aid

‘Evolving Parliaments’ and ‘Impacting Scrutiny’
Councillor’s Brooks and Turner to attend overseas seminar and conference

Public Solicitor Office donates nearly one
thousand pounds to St Helena Beekeepers

Liam Yon, SAMS

Liam Yon, SAMS

Departing

on the Titan Airways
Charter Flight yesterday, Wednesday 9 March, was Councillor Gillian Brooks and Councillor Andrew
Turner, along with Legislative Council Office Assistant, Shanice Phillips.
The two new members of Legislative
Council are on their way to London to
attend the 2022 Westminster Seminar on ‘Evolving Parliaments’.
“The Westminster Seminar has long
been a forum in which parliamentarians and clerks relatively new to their
roles can come together to share experiences and develop skills essential
to their roles,” said SHG.
Once finished in London, the Councillors will then travel over to the Isle
of Man to attend the 51st British Isles
& Mediterranean Region (BIMR)
Conference. The conference will run
from 23 to 26 March and this year
has the theme of ‘Impactful Scrutiny’.
“I feel extremely proud to have

www.sams.sh

been chosen to represent St Helena
at these conferences which, as we
move forward with our new ministerial government, will give us the
opportunity to take inspiration from
places around the globe in how we
tackle issues like creating an effective scrutiny setup,” said Councillor
Turner ahead of the trip. “I am also

looking forward to speaking at these
events and sharing how St Helena is
finding its own unique way of doing
things so that others can learn from
our example.”
Both councillors, along with the Legislative Council Office Assistant, are
scheduled to return to St Helena on
9 April.

The

Public Solicitor office
on-Island
recently
handed
over a cheque to the St Helena
Beekeepers association to the sum
of £950, after holding two Wills
Aid week’s – one on Ascension

Island in March 2021 and another
on St Helena in November 2021.
“Will Aid has been running
since 1988,” explained the Public
Solicitor Office. “Will Aid is a
special partnership between the
legal profession and charity.” The
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idea behind the initiative is that,
as opposed to paying the solicitors
fees, clients are invited to pay the
cost of the will as a donation to a
chosen charity.
“Each year the Public Solicitor
Office nominates a charity of the
year and for the current financial
year, has nominated the St
Helena Beekeepers’ Association,”
they told The Sentinel. “This year
Wills Aid on Ascension Island and
St Helena raised £950 for the
Beekeepers’ Association.”
‘Making Ends Meet’ has been
nominated as the Public Solicitor
Office charity of the year for the
financial year 2022/23. The Public
Solicitor Office will hold Wills Aid
week again later in the year and
shall advertise details closer to
the time.
“The public are advised that
they can make a Will anytime
during the year and do not need
to wait for Wills Aid,” reminded
the Public Solicitor Office. “If
anyone would like further details
about making a Will please call
the office on 23008.”

Honouring SOLAS obligations

St Helena provides assistance as fishing vessel drops off sick crew member

Liam Yon, SAMS

D

uring last week, St Helena was
required to honour its Safety of Life
at Sea (SOLAS) obligations when a
fishing vessel arrived to the Island
needing assistance with a crew
member who required medical
attention.
On Wednesday last week, Fishing
Vessel, Maral Segundo, arrived to St
Helena requiring medical assistance

for a sick crew member which SHG
said was “not COVID-19 related”
with “no indication of COVID-19
or any symptoms amongst crew
members onboard the vessel.”
As the vessel does not have the
appropriate
medical
facilities
onboard and due to St Helena
needing to honour the Island’s
SOLAS obligations, St Helena
assisted the vessel as the nearest
port of call. SHG confirmed

that all COVID-19 protocols and
procedures, as per the Island’s
Standard Operating Procedures
for arriving vessels, were strictly
adhered to.
At the time, SHG informed that
“the patient’s condition would
be assessed by medical staff and
a decision would be taken on
whether the patient could receive
medical treatment onboard the
vessel or whether they would need
to come ashore for further medical
assistance and evacuation.”
In an update to The Sentinel last
Thursday, SHG confirmed that “all
crew on board the fishing vessel
returned a negative PCR test on
arrival” which then meant that,
following an assessment, “the
sick crew member was taken to
the General Hospital for further
treatment.” He has since been
evacuated on a medevac flight.
The Maral Segundo departed St
Helena at approximately 8.45pm
last Wednesday.
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Fighting diseases affecting
biodiversity and food security

Flippin’ out!

AIG Conservation rescues a stranded turtle on Ascension
Liam Yon, SAMS

Scientists on-Island for first visit of three-year Darwin Plus Project
Liam Yon, SAMS

A

On

Friday, 4 March, the
Ascension Island Government
(AIG) Conservation team posted
a positive story on their Social
Media page after successfully
rescuing a stranded Green Turtle
which had flipped onto her back
on Clarke’s Beach, Ascension.
“AIG Conservation would like
to thank the two members of the
public who yesterday reported a
flipped turtle on Clarke’s beach,
near the saltwater pipeline below
the American Base,” they said.
The team reports that the turtle

was in a “bad way” having crawled
off a high ledge and unfortunately
and dangerously for the turtle,
landing upside down on her side.
“An upsetting scene greeted us,”
said the Conservation Team in
the photo depicting the stranded
turtle on her back. “She may have
been like this for a long time,
thankfully it was a cloudy day.”
Upon locating the stranded turtle,
an immediate rescue operation
ensued led by conservation staff
members. The first task was to
flip the turtle back onto her legs
and the second was to guide her

in the right direction back to the
sea. All the while, the team used
buckets of seawater to pour over
the turtle which they said “helped
cool her down and invigorate
her” after being on her back for
an unknown length of time. “
Despite a tricky location and her
tiring rapidly, we were eventually
able to get her successfully into
the sea,” they report.
Following the successful rescue
mission, AIG Conservation were
thankful to community members
for reporting the situation to
them. “The Conservation team
monitors stranding hotspots every
morning during turtle season, but
we cannot be everywhere at once,
especially at sites where turtles
do not usually strand,£ they said.
“We appreciate every person who
has contacted us to report a turtle
stranding!”

team of Scientists are
currently visiting St Helena
to support the Environment,
Natural Resources and Planning
Portfolio as well as the St Helena
Research Institute with the
Darwin Plus Project of ‘Managing
the pathogens threatening St
Helena’s biodiversity and food
security’.
“The overall aim of the project
is to increase the capacity onIsland to identify pathogens
associated
with
agricultural
crops, endemics and forestry
species,” said Martina Leo of
the Agriculture and Natural
Resources Department (ANRD).
“This will be achieved through
training of staff and farmers and
upgrading the lab facilities up at
ANRD, which will assist with the
diagnosing of diseases.”
The team of scientists consists
of Plant Pathologists, Dr Rob
Reeder and Phil Taylor, and
Entomologist, Dr Norbert Maczey,
from the Centre for Agriculture
and Bioscience International
(CABI). Also part of the team
are Professor Rob Jackson and
PhD student, Amy Webster, from
the University of Birmingham
Institute of Forest Research.
This project will collate all
existing records and knowledge
about plant diseases on St
Helena that affect food crops,
fruit trees, forestry trees, and
endemic plants. It also seeks to
identify previously unidentified
or unrecorded diseases found on
St Helena.
The project will also look to
“build capacity locally to identify
plant diseases and find solutions
to manage priority diseases,
notably those that may threaten
the Island’s food security and
Cloud Forest trees,” as explained
in an SHG Press Release regarding
the collaborative project.

“This is just the start of a three
year project and the visit now
is more of a scoping exercise
and to setup the lab,” explained

Martina. The scientists will put
in groundwork now and will
continue works on the project in
follow-up visits to the Island.
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NOTICE BOARD

SAMS Radio 1

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)

FRI. Mar 11

Streaming live via www.sams.sh/

7am-10am Sunrise
10am : Legislative Council Meeting
4pm-7pm David

BBC World Service

8-8:30pm: Comedy
9am-12 noon: Saturday Show with Hannah Braaf

SAT. Mar 12

Bringing you the

3-5pm: Modern Country Chart with Donna Crowie

6pm-7pm - International Womens Day programme by
Equality & Human Rights Commision

100.7 (Briars)
88.1 (High Knoll)
102.7 (Blue Hill)

8-9:30pm: Comedy repeats (Old Harry’s Game)

SUN. Mar 13

9am-12 noon : Morning show with Luke Bennett

TUE. Mar 15

1pm - Interview hour- rebroadcast - LegCo Meeting

MON. Mar 14

8am-1pm: Sunday Show with Luke Bennett

3pm-5pm: UK Chart Show with Donna Crowie
7pm: Seventh day Church Service

12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell
8-8:30pm: Comedy

5-7pm: Modern Country Chart with Donna Crowie
7:30-8:30pm: Sounds of the 80’s with John Turner

8-10am: Sunrise with Donna Crowie

WED. Mar 16

Sponsored by:

12:30 - 14:30 - Pop goes Classic with Cyril
(Ferdie) Gunnell

Featured

this
week

Tune in on Friday morning to SAMS
Radio 1 to listen live to the latest Formal
Meeting of Legislative council.
It will be broadcast live from the
St Helena Community Colluege.
If you miss Friday’s session then tune in
on Sunday from 1pm to hear the repeat.

4-7pm: Afternoon Drive with Luke Bennett
8-8:30pm: Comedy

Local news and notices:

THU. Mar 17

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm
7-10am: Sunrise with Luke Bennett and Liam Yon
5-7pm: UK Chart Show with Donna Crowie

Reach us on 22727 or at news@sams.sh

Are you travelling through South Africa from St Helena and need to book safe and reliable transfers,
shuttles or even day and overnight tours?
Look no further. Ulysses Tours and Safaris, based in Centurion (Gauteng Province), is an incoming tour
operator, specializing in tailor-made itineraries of tours or safaris. The tour company was established in
1996 and owns a fleet of air-conditioned microbuses, sedan cars and coaches. We also have a branch in
Cape Town for any transfer and tour needs there. We are also familiar with St Helena and the Saints as we
have visited the Island and also have family who have lived there for over ten years!
In short, Ulysses Tours offers general transport, an airport shuttle service as well as a variety of day and
overnight tours.
Ulysses tours & transfers have received multiple awards for excellent service. Among these is the
prestigious Lilizela award for the National Tour operator of the year in South Africa for 2015. So rest
assured that you are in safe hands with us while we take care of all your transport and tourism needs in
South Africa.
Please contact us for a quote and any information you might need. Look us up on Facebook or at our
website for a look at what we have to offer.
ULYSSES TOURS – SOUTH AFRICA
Airport transfers
Day and overnight tours
Chauffeur drive
www.ulysses.co.za
reservations@ulysses.co.za
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NOTICE BOARD

NOTICE BOARD

VACANCY

VACANCY

Sea Rescue Crew (Helmsmen)

Human Resources Assistant

(Safety, Security & Home Affairs Portfolio)

(1 x Fixed Term 6-month contract and 1 x temporary position )

Are you keen to improve the lives of all within our community and help the island thrive by protecting and saving lives at sea. Are you a highly
motivated and enthusiastic individual looking for an opportunity to utilise your skills and experience or considering a career change?
If so, The St Helena Sea Rescue Service has an opportunity for you to join their team
We offer the following:

Applicants should have the following qualifications and/or demonstrable experience:



Functional Skills Level 2 Maths or above or equivalent (If applicants do not have these
qualifications they will be required to successfully pass a Functional Skills assessment
in Maths as part of the selection process).



GCSE English Grade D or above (as above)



Valid and clean Driving license in Class A



Salary: £7394 per annum as per the Sea
Rescue Cadre Level B

(Central Human Resources & Organisational Development, Central Support Service)
Are you a highly motivated individual with strong administrative skills who demonstrates attention to detail and works methodically,
responding to changes to meet deadlines? Do you know how to handle, resolve and escalate enquiries and pass on information
promptly?

Leave: 25 days per annum

Pension: 15% pension contribution into approved defined contribution pension scheme
Paid Sickness Absence

Central HR is a fast paced working environment offering an exciting opportunity and we would like to hear from YOU!
Applicants should have the following:



A Level 2 or above qualification in a relevant subject – such as English, ICT, Business Administration
etc. or equivalent level of demonstrable attainment or experience

Salary: £6,722 per annum



Proven and effective administrative skills/experience

Paid Sickness Absence



Experience in using ICT systems including Management Information Systems and MS Office

Flexible working hours scheme

Training opportunities

Basic IT skills

Uniform Provided

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Simon Wade (Sea Rescue Manager), Leeroy Caswell or Mark Caswell (Sea Rescue Deputy Managers) on telephone number 25215 or email:
simonwade@helanta.co.sh leeroy.caswell@helanta.co.sh mark.caswell@helanta.co.sh
Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies . Applications
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no
later than 4pm GMT on Wednesday, 16th March 2022. Please note as part of the short-listing for this recruitment you will be expected to past a swim endurance test. To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered.
Please do not submit your CV.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.

We offer the following:

Further information about the duties of the post, interested persons should contact:
Mrs Delma Stevens, Assistant HR Business Partner on telephone number 22470 or email: delma.stevens@sainthelena.gov.sh
To
access
the
Job
Profile
and
Application
forms
click
here
or
alternatively,
both
are
available
from:
Central Human Resources. Applications should be submitted through Directors, where applicable, to Karen Thomas, Senior Human Resources Assistant, The Castle
or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday 15th March 2022. To be considered for this role, you must complete our application form.
Failure to do so will mean that your application will not be considered. Please do not submit your CV.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the application
form independently verified.

VACANCY

VACANCY

POLICE CONSTABLES

COMMUNITY SERVICE OFFICER
on a ‘Casual Contract’ basis within the Health & Social Care Portfolio

(Safety Security and Home Affairs Portfolio)

Make a difference! Join the St Helena Police Service.

Are you able to directly supervise individuals and small groups of offenders serving a community sentence, with the aim of ensuring
community service hours are undertaken on a regular basis and completed in a timely manner?
If so, Probation Services is seeking to recruit a Community Service Officer to join their team.
Applicants should have the following qualifications and/or equivalent level of
experience:






Functional Skills Entry Level 1 in Maths and English or equivalent experience
Valid Drivers’ Licence Class A
History of working in a vocational setting, e.g. carpentry, gardening, landscaping, construction
Experience in supervising or working with others in a team setting

Leave: 25 days per annum

We offer the following:
Payment: at the rate of £5.07 per hour
Clearances:

Recruiting today for the future of tomorrow!

Applicants should have the following qualifications and/or equivalent demonstrable
experience:



Have Functional Skills Level 2 English or above or equivalent (If applicants do not
have these qualifications they will be required to successfully pass a Functional Skills
assessment in English as part of the selection process).

 Clean Police vetting Certificate is required



Have a valid driving licence , class A.

 Satisfactory medical clearance (self– declaration)



Must be 18 years of age or over,



Able to demonstrate effective communication skills.

Interested persons should note that this post will involve varying hours, including regular
Saturdays and the possibility of working on Sundays or after 4pm on weekdays.
For further information about the duties of the post and a copy of the job profile, interested persons should contact:
Laura Aston, Probation Officer on telephone number 22626 or email: laura.aston@sainthelena.gov.sh
Job Profile and Application forms can be accessed here or alternatively from:
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to
Sharina Williams, Human Resources Officer, The Castle, or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 15 March 2022.
To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.

We offer the following:
Salary: Commencing at £10,704 per annum
Level C1 ‘Entry Level’ progressing to £13,620
per annum when full competency is demonstrated.
Leave: 25 days per annum
Pension: 15% pension contribution into approved defined contribution pension scheme
Paid Sickness Absence
Training & Career progression opportunities

Further information about the duties of the post and a copy of the job profile, interested persons should contact Police Inspector Barry Thacker on 22626.
email: barry.thacker@sainthelena.gov.sh
Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies . Applications
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no
later than 4pm on Friday 18th March 2022. To be considered for this role, you must complete our application form. Failure to do so will mean that your application
will not be considered. Please do not submit your CV. Please note as part of the recruitment process you might be required to undertake work base
assessments.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
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NOTICE BOARD

NOTICE BOARD
DIOCESE OF SAINT HELENA

VACANCY

BAPTIST CHURCH

Sea Rescue Service Auxiliary Crew

Sunday Services
13th March
Head O’Wain Chapel 10.45 am
Jamestown Chapel 6.00 pm

(Safety, Security & Home Affairs Directorate)

The St Helena Sea Rescue Service is seeking to recruit Auxiliary Crew to join their team in protecting and saving lives at sea.
If you are physically fit and a confident swimmer, and have the ability to to remain calm under extreme physical and mental

pressure , then we want to hear from you.

Applicants should have the following qualifications or equivalent and/or demonstrable
experience:



GCSE Maths at Grade C or above or equivalent level of demonstrable attainment or
experience



Valid and clean Driving licence with access to private vehicle to respond to call outs



Experience working in a Maritime environment

We offer the following:

Sandy Bay will combine wilh Head
O’Wain therefore no service will be held in
the Sandy Bay Chapel.

Salary: £4.11 per hour (Retainer Allowance-

£70 per month)

Bible Studies
Tuesday 15th March
Baptist School Room 7.00 pm
Thursday
17th March
Sandy Bay Chapel 5.30 pm
Blue Hill Community Centre 7.30 pm

Training opportunities
Uniform

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Leeroy Caswell or Mark Caswell (Sea Recue Deputy Managers) on telephone number 25215 or email: leeroy.caswell@helanta.co.sh
mark.caswell@helanta.co.sh
Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies . Applications
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no
later than 4pm on Monday,21st March 2022. you will be expected to past a swim endurance test. To be considered for this role, you must complete our application
form. Failure to do so will mean that your application will not be considered.
Please do not submit your CV.

The Cathedral Parish of St Paul
Sunday 13th March– 2nd Sunday in Lent

8.00 a.m.
9.30 a.m.

Eucharist
Reserved Sacrament

Cathedral
St Martin

11.00 a.m.

Reserved Sacrament/Junior
Church
Choral Evensong/Annual Vestry

St Andrew

5.30 p.m.

Cathedral

Thursday 17th March
9.00 a.m.

Eucharist

Arabia

The Parish of St James
9.30 a.m.

Sunday 13th March – 2nd Sunday in Lent

Eucharist/Junior Church/Annual
Vestry

St John

th

7.00 p.m.

Thursday 17 March
Eucharist with Healing

St John

The Parish of St Matthew

ALL ARE WELCOME
For further information contact:
Tel No 24438 or 24644

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.

Sunday 13th March – 2nd Sunday in Lent

11.15 a.m.

Eucharist/Annual Vestry

St Mark

Tuesday 15th March
7.00 p.m.

Reserved Sacrament

St Mark

VACANCY
SUPPORT WORKERS (DEASON’S CENTRE & CAPE VILLA)
within the Health & Social Care Portfolio

EXPRESSIONS OF INTEREST

Are you compassionate, caring, patient and understanding? Why not join our team in providing assistance and direction to persons living within Sheltered Accommodation, to enable them to live relatively independent but, with an oversight of support for their wellbeing.
If you are interested in working with us and feel that you have the right values to make a difference, then contact us today; we’d like to hear from
you!
Applicants should have the following qualifications and/or equivalent level of
experience:





Functional Skills Entry Level 1 in Maths and English or be willing to undertake
and complete this qualification
NVQ Level 2 Health & Social Care or equivalent or be willing to undertake
and complete this qualification
Previous experience in working with older persons would be an asset but if
not, there should be a desire to learn

We offer the following:
Salary: £6,890 per annum, as per the Social Care cadre
Leave: 25 days per annum
Pension: 15% pension contribution into approved defined contribution pension scheme
Paid Sickness Absence
Training Opportunities

For further information about the duties of the post and a copy of the job profile, interested persons should contact:
Hannah Herne, Sheltered Housing Manager on telephone number 23230 or email: hannah.herne@sainthelena.gov.sh
Job Profile and Application forms can be accessed here or alternatively from:
Central Human Resources & Organistional Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle, or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 22
March 2022.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.

MEDIA SERVICES AND EQUIPMENT
The St Helena Government (SHG) Marketing Manager would like to hear from
people/businesses who are able to provide:







Temporary workspace
Photography services
Sound recording services (outdoor as well as studio-style)
Videography services (including drone)
Marine photography/videography services
Studio space (for photography, video and/or sound recording).

The Marketing Manager would also like to hear from people/businesses able to
rent media equipment, including:






Cameras (DSLR, video cameras etc)
Tripods, gimbals and other stabilisers
Microphones
Drones
Memory cards, cables and other extraneous media equipment.

Supplied information regarding the above will be added to the Marketing
function’s Media Services List (if you have already registered there is no need to
register again). This list is used in order to refer business to private-sector
suppliers (for instance when individuals, filmmakers, journalists etc enquire with
the Marketing Manager about finding these services on-Island; or when SHG
departments or partners are in need of private sector services).
Please contact SHG’s Marketing Manager, Emma Weaver, via email:
emma.weaver@sainthelena.gov.sh or via tel: +290 22470, providing your contact
details and stating what equipment/services you are able to provide.
SHG
8 March 2022

If you can access the
back of the
refrigerator - try and
vacuum the coils
once a year to ensure
the fridge runs at
maximum efficiency.

20

Thursday 10 March 2022 | THE SENTINEL

www.sams.sh

THE SENTINEL | Thursday 10 March 2022

www.sams.sh

21

NOTICE BOARD

NOTICE BOARD

VACANCY

HEALTH CARE ASSISTANTS
(within Health & Social Care Portfolio)

AUDIT ST HELENA invites applications for the following job vacancy
Job Profiles and Application Forms are available by calling 22111 or
emailing helene.williams@sainthelena.gov.sh

PERFORMANCE AUDIT MANAGER
Salary range £28,430 to £34,392 per annum
24 month fixed-term contract commencing May 2022
The Audit Manager will plan and manage the delivery of
performance audits to report on value for money in the use
of public resources.

Applications should be submitted by hand or by email to Audit St
Helena, First Floor, New Porteous House, Jamestown, St Helena by
no later than 4pm on Friday 25 March 2022.

Candidates will be educated to degree level and hold a
professional or master’s qualification appropriate to the
role. A minimum of five year’s experience in performance
audits, ideally in a public audit office, and three years
managerial experience is required.

All appointments are subject to the successful candidate providing
satisfactory clearances, including a medical check and police
clearance. St Helena Government reserves the right to have
information provided on the application form independently
verified.

We are looking for a team manager with excellent people
management skills who can plan, prioritise and project
manage workflow and develop their team. In addition to
subject matter expertise candidates will have effective
stakeholder management and communication skills.

SHG positively accepts applications from all members of the
community regardless of race, gender, disability, age, sexual
orientation, religion or belief, and will consider all applications
on the basis of merit, in accordance with the person
specification. All disabled applicants meeting the minimum
criteria listed in the job profile will be guaranteed an interview.

The Health and Social Care Portfolio is looking to recruit individuals who are highly motivated with a caring and empathetic nature to support our
Nursing team in providing direct patient care in a highly pressured working environment. It is essential that individuals have good verbal and
written communication and the ability to pay attention to detail and accuracy. The role involves assisting nursing staff with out of hours nurse-led
emergency care (evenings, nights and weekends) for patients attending hospital or contacting via telephone, as well as assisting nurses as part of
the ambulance team when called out of the hospital for emergencies. This role involve Unsocial hours e.g. shift work – week-ends, night duty and
public holidays



Previous work in health care setting or setting with transferable skills



NVQ Level 2 in Care, or equivalent

We offer the following:
Applicants should have the following qualifications and/or equivalent level of
Salary: commencing £6,722 per annum
experience:
Leave: 25 days per annum






GCSE English at Grade C or equivalent (or willing to undertake training)

Paid Sickness Absence

First Aid (or willing to undertake)

Flexible Working Hours Scheme

Completion of Care Certificate or equivalent, if not a willingness to complete this

Training Opportunities

Previous experience of working in a care environment

Further information about the duties of the post, interested persons should contact:
Nicole Hercules on telephone number 25936 or email: piccolo.hill@helanta.co.sh
Job Profile and Application forms are available from:
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Wednesday, 23
March 2022.
To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the application
form independently verified.

Leave: 25 days per annum
Pension: 15% pension contribution into approved defined contribution pension scheme

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Sophia Abrahams, Nursing Officer on telephone number 22500 or email: sophia.abrahams@sainthelena.gov.sh
Application forms and job profile are available from:
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruiment@sainthelena.gov.sh by no later than 4pm on Tuesday,
15th March 2022
To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.

VACANCY

ENVIRONMENTAL HEALTH TECHINCAL OFFICER

SUPPORT WORKERS (Piccolo Hill)

Do you have a genuine interest in provision of one-to-one support to enable individuals with learning difficulties to live independently? The Social Care Directorate is seeking to recruit Support Workers to assist individuals in developing their skills, so that
they can live full, active and independent lives safely.

Salary: £6,722 per annum

Paid Sickness Absence

VACANCY

(Fixed-Term until 31 March 2023, within the Health & Social Care Portfolio)

We offer the following:

Applicants should have the following qualifications and/or equivalent level of experience:

(Health and Social Care Portfolio)

Are you a highly motivated individual with the skills to carry out research, compile and analyze information and data? If so, the
Environmental Health section has an opportunity for you to join their team providing support to the Environmental Health Officers
in all environmental health activities which will require both office and outdoor working on a regular basis as required with the
overall aim of protecting and improving the health and wellbeing of all.
Applicants should have the following qualifications and/or equivalent level of
experience:






GCSE Maths and English and one Science related subject (Biology, Physics or
Chemistry) at Grade C or above
Relevant Drivers License at Classes A & C
Experience in food safety and health and safety related matters
Experience with working with the public in either in a work or non-work
capacity

We offer the following:
Salary: £8,613 per annum
Leave: 25 days per annum
Pension: 15% pension contribution into an

approved defined contribution pension scheme
Paid Sickness Absence
Flexible working hours scheme

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Mrs Georgina Young, Senior Environmental Health Officer on telephone number 22470 or email: Georgina.young@sainthelena.gov.sh
Application forms are available from:
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to
Dianne Venning Human Resources Officer, The Castle or e-mail recruiment@sainthelena.gov.sh by no later than 4pm on Tuesday 15 March 2022.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
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SPORTS ARENA

VACANCY

2 x Human Resources Officers
Within Central Human Resources & Organisational Development, Central Support Service
(2–year Fixed Term Contract)
The HR Officer is required to undertake a comprehensive range of HR transactional processes in connection with the delivery of a high
quality transactional HR service, including recruitment, vetting clearances, appointments, leavers, contractual changes and
employment related policies and procedures.
The HR Officer will act as a sounding board along with providing training, coaching and mentoring to the Senior HR Assistants and HR
Assistants within the team when needed.
Applicants should have the following qualifications and/or demonstrable experience:



Level 3 CIPD or equivalent qualification, or equivalent level of demonstrable attainment
or experience, or willingness to study



Experience of working in a HR or shared service function



Experience of using ICT systems relevant to the role including Management Information
Systems and MS Office

We offer the following:
Salary: £11,034 per annum
Leave: 30 days per annum
Pension: 15% pension contribution into
approved defined contribution pension scheme
Paid Sickness Absence
Flexible Working Hours Scheme

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Bronwen Yon, Senior HR Business Partner/Head of HR & OD Designate on telephone number 22470 or email: Bronwen.Yon@sainthelena.gov.sh
To access the Job Profile and Application forms click here or from Central Human Resources & Organisational Development.
Applications should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh
by no later than 4pm on Tuesday, 22nd March 2022
To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered. Please do not
submit your CV.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.
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Greetings from the
Jamestown Rifle Club
Unfortunately our junior and youth

groups were unable to go ahead
as planned for this week. Our two
youngest junior members Ryley
Bennett and Lewis Thomas attended
Monday’s session, although Ryley
didn’t comfortably settle in as he
would have liked to have done. His
keen eye marked 10 twice, he shot
61 & 66 points. Lewis still managed
to maintain a firm position and shot
86.1 & 81 points. This is only their
second session showing potential to
progress, they both made improvements in this session.
We found the weather to be much
cooler Tuesday night which made it
more comfortable for shooting. Surprisingly ten people came to have a
shoot even though members were
occupied with other functions. The
air felt fresh as shooters took their
positions with guns in line of fire
ready for action. As the release of
trigger pressures, shots were fired
and the whistling sound and that

Pat Henry, JTRC

scented smell as shots ignited on a
still night. Platform No.1 was Barbra who shot 95.3 points. No. 2 was
Liam with 94.3 & 98.6 =192.9. No.3
was Sandra with 77 and Bernard No.4
with 77 points. A new member who
has never tried target shooting before were keen to give it a go shot
89.1 & 92.4 = 181.5. Sam Collins with
82 & 95.3 = 177.3. Wendy Young shot
93.3, Arthur Young 80 & 80 =160 and
Tatelyn Royles in her shooting kit
finished the night off with 92.3 &
99.7 = 192. Unfortunately her 20.2
sighting target were not valid for
her added score. Cheers everyone
for an enjoyable night of shooting.
Next week is a spilt indivual competition for our support rifle shooters
and full kit shooters, medals will be
presented to 1st, 2nd, & 3rd highest
scores from each group. I’m looking
for a good turnout so see you there,
soup and rolls will be on sale so don’t
miss out.
Remember, Easter is a time of Joyfulness and Peace, we thank God for
our Gifts of Life.

The Catholic Church of the Sacred Heart in Upper Jamestown will be collecting monies to
go towards the British Red Cross Appeal for Ukraine. Any money collected will go towards
humanitarian aid, providing food, shelter and medical supplies to the victims of this terrible
war.
If you would like to donate, please see Fr. David, or come up to the church. The last day for
donations is Sunday, 20th March.
The amount raised will be reported in The Sentinel newspaper the following week.

FUNDS IN AID OF ST PAUL’S PRIMARY SCHOOL PTA

Many thanks in advance.
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SPORTS ARENA
Ajay hits 130 for the Pirates

T20 Results

Sandy Bay Pirates
270/4 (20.0 Ov)
Cobras
86/10 (16.4 Ov)
Sandy Bay Pirates won by 184 runs
Lions
48/10 (18.2 Ov)
Challengers
53/0 (3.2 Ov)
Challengers won by 10 wickets
Jamestown Heat
153/5 (20.0 Ov)
Western A Mustangs
89/10 (16.3 Ov)
Jamestown Heat won by 64 runs

Fixtures
Sat 12 Mar 22
1.30pm Lions v Heat
organisers Pirates
Sun 13 Mar 22
10am Cobras v Challengers
organisers Mustangs
1.30pm Allstars v Pirates
organisers Heat

