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Luke Bennett, SAMS

Time is slipping away from us again 
shewwww lurvie.. it’s almost Easter 
already. I don’t know why but it seems 
time goes by faster and faster each year. 
Working here at SAMS time is key and 
deadlines must be met even with limited 
staff, nobody cares how much staff or 
resources you have the deadline must 
be met. Not just here but all across the 
Island. This then causes people to be 
working late for free most times because 
of limited funding. Now we are tired 
and the love of what we do may slowly 
fade, not including the lack of family 
time, which most of us work for. The 
Councillors will be racing against time 
more than anyone, because they need 
to find funding for the Island before it’s 
too late. When I say before it’s too late, I 
mean, for example, it was said to me that 
the Island must have more population for 
it to survive - which is fine because most 
of us like populating, but as a family it is 
a real struggle, think about it, it is said 
the average wage a month is about £700 
which is hard to believe, but anyway, 
take out tax, then gas for car a month 
is just say £30 a week, that’s  roughly 
£120 a month and that’s being nice, then 
you have to pay for crèche because most 
grandparents these days still working, 
and that is about roughly £180 a month 
then we have the food situation with a 
family of just say four that would roughly 
be £500 upwards, us in the red already 
but if you have a partner then it could get 
easier - or wha? What if they have to pay 
for rent which is about £200 upwards, 
or a loan for your house, diapers , milk 
powder, and bills and god forbid anything 
break like your car or your fridge for 
example. So now this is just surviving 
and that is that, nobody in that situation 
will thrive, even if it’s just a few people, 
it’s still our people. The best thing to do 
is go overseas for better opportunities for 
your family to live comfortably (who you 
don’t see now because you working late) 
which means the population decreases. 
So after that bitta rant what I’m trying to 
say is that we all suffer from time,  trying 
to meet deadlines with limited resources 
and not getting paid enough money, so 
be understanding to each other because 
times are hard but we hope it’ll get better, 
but how long can we hang on or is it time 
to leave?.

i would like to send my thoughts and prayers 
out to the people of Ukraine and  our friend 
egore.

SENTINEL
COMMENT
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YOUR LETTERS

Dear Editor,
Having sat quietly and viewed 

the STC fish factory refurbishment 
debacle unravel over the last nine 
months, the SHCFA feels compelled 
to update the good people of Saint 
Helena from our perspective.

If we cast our minds back to June 
2021, the previous Government 
leased the island’s premier fish 
processing factory to STC for a ten 
year period. Additionally, we were 
informed that the refurbishment 
would take some three to five 
months. Presumably that meant 
local commercial fishermen could 
look forward to once more landing 
substantial catches of tuna up to 
their individual quota levels for sale 
and export by October 2021. Noting 
that the effects of Covid 19 on the 
manufacture and supply of goods 
and machinery would have been 
known in June 2021, it was assumed 
that such delays would have surely 
been factored in by PQ Trading’s 
STC management, who we have 
now been told has managed the 
procurement of equipment the 
whole time.  

October came and went with pleas 
for a further extension of time 
and yet another radical change to 
STC’s plans. We are led to believe 
that the long awaited appearance 
of PQ Trading’s offshore fishing 
boat/s with blast freezing capability 
bit the dust along with the touted 
employment for Saint Crew 
members. What, if any, fishing 
vessel replacement plans remain 
a mystery to this day. However, it 
must be resolved soon, because 
the supply of an offshore vessel/s 
was one of the main reasons 
which helped to sway the previous 
Government in favour of PQ 
Trading’s bid.  

What we do know is that the 
shore side plan was amended to 
include the proposed purchase of a 
containerized blast freezer facility 
sourced all the way from the USA. 
Given the excellent blast freezer 

technology available from South 
African manufacturers one has to 
wonder at the cost of importing a 
similar facility all the way from 
USA. What is known is that a 
time extension to February was 
requested and granted and in the 
now familiar fashion, February has 
come and gone without any sign of 
refurbishment completion.  

Another interesting piece of 
unofficial information that must 
be brought into the mix surfaced 
in November 2021, whereby it 
was alleged that PQ Trading 
was in receipt of payment from 
SHG for their procurement 
services.  Ironically for services to 
purchase capital assets to enable 
their proposed venture to reach 
completion.  If this allegation 
proves incorrect then we sincerely 
apologise to PQ Trading for putting 
it in print, however, if it is correct, a 
provocative picture emerges and it 
would seem that SHG have outdone 
themselves this time with their 
obstinate mindset of “putting all 
eggs in one basket”.

To add fuel to an already simmering 
fire, the recent combined Press 
Statement issued by SHG and STC, 
has now failed to even include an 
indicative completion date – does 
this mean that deadlines are now 
off the table and we have reached 
a point where attitudes have 
regressed to – it’ll get done when it 
gets done…?

Meanwhile, in some form of 
belated hindsight, STC management 
announced that areas of the factory 
floor were structurally weak/
problematic and would require 
extensive repair.  The flooring issues 
at the factory have been known to 
the fishing sector for many years, 
so how could a company boasting 
a local Director and at least 6 local 
vessel owners as shareholders not 
have known about this at the start 
of the project? 

Obviously repairing the flooring 
will incur more cost – is there 
anything left of the £500k of public 
funds allocated for the factory 
refurbishment?  Is the flooring the 
only issue which STC/PQT failed to 
identify over the last 2 years and 
if there is more to be unveiled – 
where is that money going to come 

...continued on page 6

“St Helenians deserve a safer means of a travel hub and better medical care”

The petition “St Helenians 
deserve a safer means of a travel 
hub and better medical care” 
organised by Mr John Cranfield is 
gathering pace on-Island, while 
off-Island it has also received a 
great amount of support. 

John  told The Sentinel on 

739 signatures off-Island alone 

Wednesday that so far he has 
received 142 signatures from 
the Falkland Islands, 115 from 
Ascension Island, and looking 
on the change.org website, so far 
482 people have signed online - 
making it a total of 739 signatures 
from off-Island alone.

The petition seeks to push the 
Executive Council to consider 
changing St Helena’s travel 
hub and medical referral 
arrangements from Johannesburg 
to Cape Town, as a matter of 
urgency and priority. 

The petition is available in 
many locations on-Island, 
including local outlets, with this 
Saturday being the cut off date for 
signatures to be collected.

“Once I receive all the forms 
next weekend I will process all 
the forms for submission to 
Executive Council,” said John.

During last week’s Formal 
Meeting of Legislative Council, 
many elected members spoke out 
in support of the petition and the 
organisation of it by Mr Cranfield. 
Once known, The Sentinel, 
will publish the full number of 
signatures collected in support of 
this petition.

The decision to build an Airport 
was first announced 17 years ago 
on Commonwealth Day 2005, 
which that year fell on 14 March, 
at Plantation House by the late 
Governor Michael Clancy. 

In 2008 came the bitter 
disappointment from a written 
statement from DFID that the 

Thinking back to when it all began

Airport was to be put on hold, 
however all was not lost. In 
July 2010 came the news that, 
provided the four conditions 
satisfied DFID’s Memorandum of 
Understanding, the Airport could 
go ahead. 

The fourth condition included 
that St Helena opens up 

to investment and reviews 
immigration and land policies etc. 

Despite the protests and 
petitions from some who were 
against these reforms, after much 
hard work, the fourth condition 
was met, and on 11 November 2011 
the Airport contract was signed 
and today we can see the benefits 
of the Airport. 

Sadly, no longer with us is 
Michael Clancey and Sharon 
Wainwright, who would have 
been pleased with the fruits of  
her hard work and to see the 
Airport now in operation.

Stedson G Francis BEM, Contributed

Liam Yon, SAMS
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On Saturday, 5 March, the 
St Helena Veterans Association 
(SHVA) held an Island Cycling 
Event followed by a Fun Day at 
the Mule Yard, all in aid of the 
association.

The cycle ride attracted eleven 
participants with ages ranging 
from 16 all the way to 72. Despite 
early heavy rainfall threatening 
to make conditions difficult, the 
ride remained dry throughout 
and was thoroughly enjoyed by 
all, although possibly less so by 
Jamie Wylor-Owen who suffered 
a flat tyre early on, but to his 
credit, ended up running almost 

the whole route whilst pushing 
and carrying his bike. 

Starting at White Gate at around 
9am, the cyclers proceeded to 
Sandy Bay then onto Levelwood, 
over to Hutt’s Gate then through 
Alarm Forest and Sea View ending 
up at the Mule Yard in Jamestown 
for the Fun Day.

It is planned for this Island 
Cycle Ride to become an annual 
fundraising event for the SHVA, 
hopefully attracting a greater 
number of participants in years to 
come. It was noted however that 
the route may have to be extended 
and to be made a bit more enduring 
as cyclists completed the route an 
hour earlier than expected.

The Fun Day at the Mule Yard that 

followed the cycling event was 
designed to bring the Veterans 
community together, along with 
the wider public, in support of 
the SHVA objectives to foster and 
promote camaraderie amongst St 
Helena’s veteran community, to 
ensure the general wellbeing of 
St Helena’s veteran community, 
and to assist the youth of St 
Helena in pursuing a career in the 
military and bring back military 
recruitment to the Island. 

Despite the low attendance at 
the Fun Day, £381 was raised 
altogether for the Association. It 
is hoped that the Fun Day, as well 
as the cycle, can be made bigger 
and better going forward after 
this initial success.

St Helena Veterans Association  
holds fundraising cycle ride 

Tour de St Helena

Donna Crowie, SAMS 

The new St Helena Legislative 
Council met formally for the third 
time on Friday, 11 March, at the 
hall of the St Helena Community 
College - due to the Council 
Chamber not being disabled-
friendly and the Courthouse being 
unavailable.

Following the entry by the 
President, Speaker of the House, 
Cyril Gunnell, and prayers, the 
president gave his address where 
he noted the new location for 
this meeting and the need for 
the Council Chamber to be made 
accessible to all.

Three Sessional Papers were 
then presented to be laid on the 
table by Minister for Treasury, 
Infrastructure and Sustainable 
Development, Mark Brooks. 

The next item of business 
announced by the Clerk was 
questions for oral response. 
Continuing a trend we have seen 
since the election of this new 
Council, there was a large number 

Council in College

of questions being asked - 15 in 
total.

All questions were asked by 
Backbenchers to Ministers, with 
only Minister Jeffrey Ellick of the 
Safety, Security and Home Affairs 
not having a question to answer. 
Questions related to a wide array 
of issues ranging from why all 
ExCo meetings are now being 
held in closed sessions, plans for 
recruitment of senior medical staff 
to Health, plans for the Jamestown 
Wharf, what is being done to 
reduce the use of plastics, why the 
Fish Factory refurbishment was 
not completed on time, housing 
plots, freight charges, the crisis 

in Ukraine, COVID vaccinations, 
MSO, the Bulk Fuel Installation, 
the oxygen plant, and who is 
St Helena Government. As was 
the case during the last Formal 
Meeting, Minister Mark Brooks 
was the busiest Minister answering 
the majority of questions.

Following questions, and a break 
for lunch, two Motions were put 
to the House. One related to the 
Supplementary Appropriation 
(2021/22) Bill, 2022, which was 
referred to a committee of the 
whole Council and was approved 
to be enacted with amendments. 
The second Motion, put forward 
by Councillor Dr Corinda Essex, 
was in relation to SHG putting 
together a project proposal to 
rectify the inadequacies of the 
irrigation system at the ex-ADA 
fields. This Motion received plenty 
of support from other Members 
and was passed with no objections. 

As is the norm, the Formal 
Meeting concluded with the 
Adjournment Debate giving all 
members the chance to speak for 
up to ten minutes. All but Minister 
Martin Henry took the chance 
to speak to the Adjournment 
Debate with many vocally giving 
their support to Ukraine amid 
the current war and invasion by 
Russia. Many also congratulated 
former Speaker, John Cranfield, 
on organising a petition to address 
issue regarding the travel hub and 
medical referral arrangements.

In a change to previous meetings, 
the Speaker decided to give some 
closing words and remarks before 
adjourning the meeting.

More on the individual stories 
coming out of last week’s LegCo 
will feature in upcoming editions 
of The Sentinel.

Liam Yon, SAMS

Third Meeting of new Legislative Council held in Community College on Friday
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from if the initial tranche of money 
is depleted?

Is this the point where the 
“Preferred Bidder” is forced to put 
their hands in their own pockets 
and ante up some money to finish 
the job?  The answer to this is 
probably no – and here is where it 
could get very interesting… 

What will be PQT/STC approach 
- will they be demanding more 
money from their partners – SHG 
or have they requested an unlimited 
refurbishment period, hence there 
was no end date provided in their 
1st joint Press Release?

Then we turn to SHG as their 
allies in this venture – are you now 
concerned as to where the money 
was spent to date?  Have you been 
keeping a watchful eye on how 
these funds were spent?  

The Financial Secretary’s 
declaration during last week’s PAC 
meeting in our view was very telling 
when he claimed that SHG was 
heavily reliant on STC to undertake 
responsible procuring as SHG have 

no in-house expertise in respect of 
fish factory refurbishment.  This 
did very little in terms of providing 
confidence in SHG’s ability to 
monitor and manage this project 
effectively.

Then this week, the amusement 
continued, when on Saint FM’s 
news, corrections were made to 
an article compiled by the Editor 
in last Friday’s Independent 
Newspaper.  STC claims the factory 
is now operating on a commercial 
footing for the local supply of fish 
and saving SHG £20K per month, 
but made no mention of their 
initial complete failed attempt at 
the interim period’s operations, 
which resulted in the company 
falling flat within just a few weeks 
and the chaos that ensued.  No 
mention was made of the depleted 
staff being reduced to 5/6 workers 
and whose wages are significantly 
funded by independent fishing 
boats because all but 1 of the STC 
Shareholders continue to provide 
zero throughput into the factory (9 
months and counting). 

As to the £20,000/month savings.  

This is best dealt with by asking 
the private sector community on 
island one question – if you were 
given an opportunity to operate 
the fish factory in Rupert’s with no 
SHG subsidy, would you subsidize 
the operation to the tune of £20K/
month from your own pocket?  Of 
course not, so sorry STC, you don’t 
get a pat on the back for applying 
basic business acumen.

On a brighter note, the future 
still holds a glimmer of light in the 
form of another investor and his UK 
financial backers who have laid firm 
plans before the new ministerial 
government for a tuna cannery and 
local supply of fish to the island. 
While we await some miracle or 
divine intervention to sort out 
the fish factory and its occupiers, 
perhaps some focus could be applied 
to this proposal before the parties 
involved lose interest and find an 
alternative location to invest their 
money.

Regards,

St Helena Commercial Fishermen’s 
Association (SHCFA) 

With the recent medical staff 
shortages, Health & Social Care 
Minister, Martin Henry, was 
pleased to communicate that the 
latest flight from the UK saw the 
arrival of new staff comprising 
of two General Practitioners and 
a General Surgeon on Locum 
contracts, as well as two senior 
medical staff returning from 

overseas leave.  
All arriving staff are currently 

carrying out their 10-day 
quarantine period and will 
commence work within the 
Health Services Directorate on 
Monday, 21 March 2022.

Unfortunately, there is a twist 
to the tale. While new staff have 
arrived, three doctors, having 

Health announce arrival of  
new Senior Medical Staff 

What’s up Doc

Liam Yon, SAMS

Friday 11th March 2022 saw St Paul’s 
Primary School celebrating World 
Book Day. The mission was to pro-
mote reading for pleasure, offering 
every child an opportunity to share a 
book and to create a love for reading.
World Book Day was created by 
UNESCO on 23rd April 1995 as a 
worldwide celebration of books and 

reading. It is marked in over 100 
countries around the globe. 
The school hall was transformed 
by staff into a mixture of comfort-
able, cozy and colourful surround-
ings, with twinkling lights to set the 
mood. This physical space created a 
lively and inviting space for reading
The school launched a Book Club 
for KS1 and KS2 pupils led by Miss 
Anne Clarke and Ms Donna Duncan. 

The book club will ideally promote a 
love of literature in a positive, nur-
turing environment, bringing pupils 
together to learn about and discuss 
something that matters to them. 
A lovely buzz was created around the 
school as children came to school 
dressed as their favorite book char-
acters. 
Guest readers from Sure, Bank of St 
Helena, Fire & Rescue, Sea Rescue 
and the Police joined each class. We 
would like to say a huge thank you to 
all of you for taking the time to sup-
port our children. A special mention 
to Mrs Emma Croft, our voluntary 
helper, for supporting this event. 
The children really enjoyed listening 
to you all.
Members of the Student Council 
wanted to share why reading is im-
portant to them:
Reading is the key to learning and to 
achieve your goals. Yr1, Grace Venning
Reading is important as you will be able 
to learn about lots of interesting things. 
Reading will help you when you are a 
grown up and get a job. When you read 
lots of books you will know bigger and 
better words! Yr2 Alexa O’Connor
Reading is super important. The more 
you read the more you will know.  Read-
ing will help you get a good job when 
you are older. Yr3, Koa McDaniel
I think reading is the most powerful tool 
to have. It improves brain connectivity 
and increases our vocabulary and com-
prehension skills. I love to read! Yr4 Ra-
nae Stevens
Reading is important because it makes 
you more knowledgeable and it will be 
good to get you an A+ or high scores at 
school. It is also very helpful for in the 
future so you can get a great job. Yr5 
Dillon George
Reading is the key to opening your 
imagination. Yr6 Elijah Young
Everyone had a fantastic day and cel-
ebrated the joy of reading.

SPPS, Contributed 

...continued from page 2

completed their locum contracts, 
left the Island. This meant that 
there was lessened availability of 
senior medical staff during the 
last week while the new arrivals 
and returning officers carry out 
their period of quarantine.

Minister Henry said that, once 
the new staff are in post, “one 
of the priorities will be to clear 
a current back log of outpatient 
appointments which may in 
turn cause delays before any 
further appointments become 
available.”

With these new staff soon 
taking up their posts, and with 
the recent announcements on 
the arrival of a new Dietician 
and Senior Paramedic, with 
another arriving soon, the 
recruitment aspect of the Health 
Transformation programmes 
appears to be taking shape. 
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Commonwealth Day 2022 celebrated at PAS

Commonwealth Day was 
celebrated on Monday, 14 March, 
with the celebrations on St Helena 
taking place at Prince Andrew 
School with this year’s theme 
being “Delivering a Common 
Future”.

Invited guests and attendees 
were welcomed to the Ceremony 
by Speaker of the House and 
President of the St Helena 
Commonwealth Parliamentary 
Association Branch, Cyril Gunnell.

Chief Minister, Julie Thomas, 
then read the Commonwealth 
Day message from the Right 
Honourable Patricia Scotland 
QC, Secretary-General o f 
the Commonwealth of Nations. 
His Excellency, Governor 
Rushbrook, then read out Her 
Majesty The Queen’s Message 
to the Commonwealth and the 
Commonwealth Affirmation was 
read by President of the Student 
Council at Prince Andrew School, 
Amy Thomas.

With this year being the 
Queen’s Platinum Jubilee there 
was a special focus on ‘the 
role service plays in the lives 
of people and communities 
across the Commonwealth’ for 

“Delivering a Common Future”

this Commonwealth Day. Guest 
speakers were invited to speak 
about the roles they play in 
providing a service that help and 
protect the lives of people and the 
community on St HeIena.

Emergency Planning & Sea 
Rescue Manager, Simon Wade, 
spoke about the work and 
commitment of the emergency 
services. Acting Director for 
Children & Adults Social Care, 
Gavin Thomas, spoke about 
fundamental importance of 
providing social care to the 
vulnerable and elderly. Director of 
Education, Skills & Employment 
Portfolio, Wendy Benjamin, spoke 
about the role of education and 
training to improve the lives of 
the community across St Helena 
and the Commonwealth. Tracey 
Williams spoke about work of 
the large number of voluntary 
organisations on the Island and 
their contribution to Island life, 
crafts, heritage, care and sport. 
Tracey concluded by encouraging 
those present to consider taking 
on a volunteering role.

Closing remarks were given by 
Member of Legislative Council, 
Robert Midwinter, before the 

crowds relocated outside for the 
Raising of the Commonwealth 
Flag at Francis Plain Pavilion by 
Cyril Gunnell, as part of the ‘Fly 
a Flag for the Commonwealth’ 
initiative.

Final words were then given by 
President of the Commonwealth 
Games Association, Nick Stevens, 
on the importance of Youth and 
Sports in the Community, where 
he also introduced and spoke 
about the Commonwealth Games 
team who will be representing St 
Helena in the 2022 Commonwealth 
Games in Birmingham. 

To end of, attendees were invited 
for refreshments in the School 
Foyer.

Liam Yon, SAMS

Great news for one of our 
young Falkland Islanders as 
Ethan Fowler (15) is about to start 
on a thrilling journey as a young 
athlete in the UK with a place 
on the Peterborough Phantoms 
under 16s ice hockey team.  
Thanks to his hard work, support 
from his family, and a generous 
scholarship from Beauchene 
Fishing Company Ltd, Ethan 
flew North with his father, Alan 
Fowler, on 15 March to get settled 
with his host family.  

Ethan will be attending 
the Stanground Academy in 
Peterborough to continue his 
schooling, while also fitting in 
training and playing with the 
Phantoms, and extra training 
sessions.  

“We have supported hockey in 
the Islands for many years and 
this scholarship is an extension 
of that support,” said Cheryl 
Roberts from Beauchene Fishing 
Company Ltd. “We are very 
pleased to be able to help Ethan 
with his hockey training and 
education in Peterborough.”

“We are really pleased for 
Ethan to have this opportunity,” 
said Grant Budd, Head Coach 
for the Falkland Islands Hockey 
Association (FIHA). “It will be 
a lot of hard work to balance 
school, training, and competing, 
but he has the potential, strength, 

ambition, and dedication to make 
the best of this. We will miss 
him in the upcoming seasons of 
course, but the FIHA are 100% 
behind Ethan and his family and 
will continue to support them 
however we can.”  

Ethan’s father Alan told us 
that “this has been in the works 
for about six months, but due 
to COVID-19 it has kept getting 
put back. We are so pleased and 
excited that this has finally come 
together, and want to thank 
everyone involved, and especially 
Cheryl Roberts at Beauchene 
Fishing Company Ltd for making 
this dream a reality for our family, 
and especially Ethan.”

Grant Budd went on to talk about 
the opportunity for all Hockey 
Players. “Special thanks also goes 
to John Kynaston, Peterborough 
Phantoms Director and 
organisation in taking on Ethan 
to develop his hockey future. 

The FIHA is working with the 
Phantoms Academy to develop a 
programme for promising hockey 
players to join from 14 years and 
up, assuming school places can 
be secured, and local sponsors 
like Beauchene Fishing Company 
Ltd continue to support these 
talented young athletes.”

“Opportunity also exists to 
study A-levels at Peterborough 
College, which will allow players 
to continue developing their 
hockey and skills by playing 
in a competitive league from 
September to April,” he went on 
to add. “Ethan is following in the 
skates of Malachi Budd and it’s 
hoped that other local players will 
consider this opportunity. Hockey 
continues to grow with some 
fantastic talent being developed 
in the Falklands. In 10 years, the 
Falklands could have a talented all 
local national team for overseas 
competition.”

Latisha Fowler, Contributed

Cold as Ice

Ethan Fowler joins Peterborough Phantoms 
Under 16s Ice Hockey Team

Ethan will join up with the Peterborough 
Phantoms Under 16s side (pictured)
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On 26 February, the St Helena 
National Trust (SHNT) hosted 
their fourth annual Bone Shark 
Festival for the community of St 
Helena. As with every year, the 
Festival celebrated what’s on our 
Island’s marine doorstep, the 
amazing array of marine species 
that calls it home and visits, 
and champions our sustainable 
marine protected area - which is 
nearly the size of France.

“With each year, we try to go 
bigger and better,” says Marine 
Research Coordinator, Kenickie 
Andrews. “This year’s theme 
‘Celebrating our underwater 
world and our citizen scientists’ 
was a perfect choice. As we are 
fortunate to remain COVID-free 
and able to host community events 
such as this, we were able to give 
a well-deserved shout out to our 
community citizen scientists 
that help our Marine Team to 
stay on top of all marine-related 
activities in our waters. Personal 

observations, such as species 
sightings, help our Team to plan 
ahead and enables us to research 
effectively. Documenting other 
species observations, such as 
Devil Ray and Humpback Whale 
encounters, and providing us with 
traditional ecological knowledge 
helps the Team to build a picture 
of what’s in our waters, estimate 
population demographic and 
spread, what has changed from 
then to now and what efforts can 
be done to continue to conserve 
and champion our unique marine 
heritage.”

Festival planning started in the 
previous October. “With planning, 
ordering, sorting the little things 
in the background and with the 
Christmas rush on the rise, you 
can imagine why we needed to 
plan ahead. As this is SHNT’s 
biggest community event and local 
fundraiser of the year, we plan on 
how we can make this event more 
immersive and educational than 
previous festivals held, without 
overpowering the fun.”

The Festival started at 2pm in 
the Mule Yard and, within the 
first hour, an estimated two 
hundred people had gathered. 
“It has been so overwhelming to 
see the continued support from 
our community, not only for the 
event itself but, throughout the 
years,” said Kenickie. Entry fee 
was a donation of choice and 
not a set price. “The donations 
given will go towards our 
ongoing education and outreach 
program,” continued Kenickie. 
“Together with our Education 
and Outreach Officer, Sheena, we 
are working on an example such 
as our bespoke Marine education 
folder that corresponds with the 
school national curriculum. So 
while learning about examples 
of our ocean, marine species, 
maritime history, effects of 
climate change, erosion, etc. 
around the world, our teachers 
and children can use this folder 
as a representation of examples 
here at home as well. This also 
opens the door for schooling 

abroad as they will learn about 
our little Island here in the South 
Atlantic”.

Throughout the day, people were 
gathered around stalls, selling 
hot foods, cakes, sweets, ice 
cream, popcorn, local sushi and 
sashimi, local crafts, games, and 
face painting. SHNT hosted an 
information stall that showcased 
the ongoing Bone Shark research, 
such as the technology used for 
research, and also displayed the 
wider work conducted within 
the organisation. “This year, 
we are also celebrating our 
20th Anniversary of SHNT, and 
each month, we plan to host 
something within the community 
to celebrate a whole year, so 
watch this space.”

The stall also re-launched the 
SHNT Membership drive and 
the adoption scheme for the 

Wirebird, our national endemic 
bird, and the new Bone Shark 
adoption scheme. “As part of the 
20th Anniversary, we launched 
our new Bone shark adoption 
scheme, SHNT staff were able to 
name and adopt their new sharks 
discovered in St Helena and these 
could then be adopted by the 
community. As well as this, new 
sharks that were not named by 
staff could also be adopted by the 
community as their very own, 
receiving a gift of adoption and 
an official name and adoption 
certificate. The sharks renamed 
would then be entered in the 
global shark database and forever 
be called what they were named. 
It was great to see our community 
involved, naming the sharks after 
loved ones, pets and those who 
have passed.”

A raffle stall was also well 

attended with prizes given kindly 
donated by businesses on the 
Island. “A huge thank you once 
again to those who kindly donated 
to our raffle, without you, we 
would not be able to add some fun 
to the day and gain donations for 
a worthy cause.” Entertainments 
provided were the ever-popular 
St Helena Wirebird Express 
train rides, the Bungee Rebound 
trampoline, and Oceano Xtreme 
water sports in the harbour. A 
fancy dress competition was 
also held much to the delight of 
the Marine Team who had the 
difficult task of judging winners. 
Prizes were kindly donated by the 
St Helena Nature Conservation 
Group (SNCG), designed by GK 
Crafts, and participants were 
given a free train ride together 
with the Marine Team, kindly 
donated by the Wirebird Express.

The evening ended with the 
live band, ‘On the rocks’, which 
provided a great selection 
of dancing tunes enjoyed by 
everyone.

On behalf of SHNT, the Marine 
Team would like to express 
their utmost thanks to everyone 
involved in preparing and 
delivering the 4th Bone Shark 
Festival - Bring on Festival 2023!

About last month
National Trust reflects on successful 

Bone Shark Festival 2022

SHNT, Contributed 
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ST HELENA NEWSST HELENA NEWS

The Women’s World Day of 
Prayer (WWDP) takes place on the 
first Friday of March. On 4 March 
2022 in St Helena the WWDP 
was held at the Salvation Army 
Hall in Half Tree Hollow. Some 
men were included in the very 
good attendance. Mrs Ivy Ellick 
provided organ music. 

The WWDP is a global ecumenical 
movement of Christian women. 
Each year, a different host 
country prepares the content, 
highlighting its culture and 
regional justice issues. This year 
the Writer Country for the WWDP 
worship service was England, 
Wales and Northern Ireland. 

WWDP is celebrated all over 
the world in over 170 countries 
on 7 continents. At the Salvation 
Army event this was reflected 
as 7 candles were lit following 
the stories told by readers from 
different churches on the Island.  

Greetings came from the women 
of England, Wales and Northern 
Island. Together with Scotland 
they are known as the British 
Isles, which is situated in north-
western Europe. Leader 1 told 
that although the British Isles 
have many things in common, 
they are a diverse nation. British 
Isles have welcomed people 
from all corners of the Earth, 
some who have chosen to come, 

and others who are refugees 
fleeing from persecution in their 
own lands. Today the country 
is a multi-cultural, multi-faith 
society. “They are proud of the 
diversity and anxious to preserve 
the differences of language and 
culture and we rejoice with them 
in this.” 

There was a pause for personal 
reflection and responsive action. 
“How can we tell all the stories?” 
leader 1 asked. “We cannot. But 
we can hear voices telling us to 
listen to what it means to feel 
excluded in England, Wales and 
Northern Island.” 

“So what does it mean to feel 
excluded in England, Wales and 
Northern Island?” Three women 
representing different Island 
churches rose to read the answers 
to this question: “Living in 
poverty, regularly missing a meal 
so that my children might not go 
hungry;” “Living in fear because 
my partner abuses me, physically, 
emotionally, and sexually;” 
and, “Living in loneliness and 
isolation because of my age, 
disability, children forsaking me 
or ethnic origin.”   

The theme of the WWDP service 
was God’s promise, found in the 
book of Jeremiah: ‘I know the 
Plans I have for you’. Focusing 
on freedom, forgiveness, justice 
and God’s peace, this sign can be 
a sign of hope for all people. Reps 
from religious denominations 

took various parts in the order of 
service reading prayers including 
confession, thanksgiving, 
intercession, dedication and 
Ukraine. Stories were told 
reflecting hope; a candle was lit 
at the end of each story. 

A collection was taken up for 
the WWDP movement. Songs 
interspersed included Praise to 
the Lord, the almighty; Let there 
be light snared amongst us; Jesus 
name above all Names; To God 
be the Glory great things He has 
done; Light of the world; Make 
me a channel of your peace; The 
day thou gavest Lord is ended 
(official hymn of the WWDP). 

The service concluded with a 
blessing by Envoy Coral Yon. 
Although the essential purpose 
of the day was for prayer, the 
day also provided women with 
an opportunity to strengthen 
their ties with other Christian 
women as they prayed together; 
thereafter refreshments were 
served.  

Women’s World Day of Prayer 2022

Cyril Gunnell, Contributed 

Marine Enforcement Section investigates Taiwanese longline 
vessel suspected of fishing illegally in St Helena waters

St Helena Government 
have issued an update on the 
investigation into Taiwanese 
fishing vessel, Chien Tsao, who 
was suspected of fishing illegally 
in St Helena waters, reporting 
that “there is no evidence that 
the vessel fished illegally” after 
“investigating the event with the 
UK’s Blue Belt Surveillance and 
Intelligence Hub.”

This update comes after SHG 
issued a Press Release on 9 March 

“No evidence that the vessel fished illegally”

stating that they were “made aware 
that a report has been made of a 
Taiwanese fishing vessel illegally 
entering St Helena’s waters over 
the weekend to undertake longline 
fishing within our 200nm exclusive 
fishing zone.”

SHG says reports made were 
“based on observations from an 
Automatic Identification System 
(AIS) via the internet.” AIS is a 
tracking system where vessels 
transmit their location and 
movement data via satellite. They 

then add that “AIS and satellite 
imagery available during that 
period has been interrogated. 
There is no evidence that the 
vessel fished illegally.”

According to SHG, when longline 
vessels are fishing they operate 
at speeds between 2-6 knots and 
move in patterns as they deploy 
and retrieve their longlines. In 
analysing their findings they say 
that the Chien Tsao maintained a 
straight course and was moving 
between 9-10 knots. 

“The tracking data shows the 
Chien Tsao transited West to East 
through St Helena’s waters at 
speeds over 9 knots. The vessel 
then met with a Panamanian 
reefer vessel and then passed 
back through St Helena waters, 
heading East to West,” SHG 
explained. “The speed and track 
of the Chien Tsao both indicate 
that it did not fish while transiting 
through St Helena waters.”

Liam Yon, SAMS

New Horizons to hold Ladder Challenge in aid

The New Horizons Youth Centre 
are continuing to show their support 
to the country of Ukraine amid the 
ongoing war and invasion by Russia 
by hosting a fundraising Ladder 
Challenge tomorrow afternoon, 
Friday 18 March, at 5.30pm.

Following the painting and 
distribution of beetle stones in the 
colours of Ukraine with messages 
to Ukrainian Children, they are 
now organising a sponsored Ladder 
Challenge to raise monies for the 
British Red Cross Appeal for Ukraine 
through local resident and Ukrainian 
Julia Drozdowskij.

The idea behind the New Horizons 
Ladder Challenge is for participants 
to place £1 on each step of Jacob’s 
Ladder, one of St Helena’s Wonders, 
in a bid to raise a minimum of £699 

which will all be donated to the appeal 
for Ukraine and Ukrainian Children.

“We are hoping to get 699 members 
of the public to dress in either blue 
or yellow and stand on each step of 
Jacob’s Ladder placing £1,” explained 
the New Horizons. “Interested 
persons are asked to contact Nick 
Stevens at New Horizons on 22034 or 
61545 or email youth@helanta.co.sh. 
Alternatively you can contact Julia on 
22697.”

While we cannot directly help 
those in Ukraine fighting against 
the invasion, we can pull together in 
support of those that are suffering 
from the devastating effects of this 
war and give what we can to assist 
them with food, shelter and supplies 
- it is hoped that many people 
will come forward to participate in 
tomorrow’s fundraiser.

Liam Yon, SAMS of Ukrainian Children tomorrow

Typical track of 
a longline vessel 
whilst fishing

Track of Chien 
Tsao transiting 
St Helena waters
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9am-12 noon : Morning show with Luke Bennett                                                                                                                  

12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell                       

8-8:30pm: Comedy  

               
5-7pm: Modern Country Chart with Donna Crowie

8-10am: Sunrise with Donna Crowie  

12:30 - 14:30 - Pop goes Classic with Cyril 
(Ferdie) Gunnell                                                                 

4-7pm: Afternoon Drive with Luke Bennett

8-8:30pm: Comedy

7-10am: Sunrise with Luke Bennett and Liam Yon 
 
5-7pm: UK Chart Show with Donna Crowie 

SAMS Radio 1

Reach us on 22727 or at news@sams.sh

Local news and notices: 

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm

Bringing you the
BBC World Service

100.7 (Briars) 
88.1 (High Knoll) 
102.7 (Blue Hill)SA
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7am-9am Sunrise 
                                                                                                                                                                                                                                                                                                           
9am - 12 noon Luke Bennett    

4pm-7pm David                                                                                                                                                                                                                           

8-8:30pm: Comedy  

SU
N.

 M
ar

 2
0

9am-12 noon: Saturday Show with Hannah Braaf                           

3-5pm: Modern Country Chart with Donna Crowie                                      

8-9:30pm: Comedy repeats (Old Harry’s Game) 

8am-1pm: Sunday Show with Cyril (Ferdie) Gunnell
 
1pm - Re-broadcast - LegCo Meeting held on Friday 11th 
March

3pm-5pm: UK Chart Show with Donna Crowie

7pm: Seventh day Church Service       
                                                                                                                                                      
                                                                                                 

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)
Streaming live via www.sams.sh/

 
Formal LegCo Repeat

Despite having repeated it last Sunday, 
SAMS have been asked by a number of 

public members to once again rebroadcast 
the Formal Legco session held on  

Friday 11th March. 

Therefore, by popular demand, will be  
re-broadcast the session once again  

this coming Sunday at 1pm. 

Remember this will be your last chance to hear the 
meeting in full, so tune in on Sunday from 1pm.  

Featured
this 

week

Sponsored by:

NOTICE BOARD

                  VACANCY 
2 x Human Resources Officers 

Within Central Human Resources & Organisational Development, Central Support Service  

(2–year Fixed Term Contract) 

Applicants should have the following qualifications and/or demonstrable experience: 

 Level 3 CIPD or equivalent qualification, or equivalent level of demonstrable attainment 
or experience, or willingness to study  

 Experience of working in a HR or shared service function  

 Experience of using ICT systems relevant to the role including Management Information 
Systems and MS Office  

We offer the following: 
 

Salary: £11,034 per annum  
 
Leave: 30 days per annum                                    

Pension: 15% pension contribution into 
approved defined contribution pension scheme 

Paid Sickness Absence 

Flexible Working Hours Scheme 

The HR Officer is required to undertake a comprehensive range of HR transactional processes in connection with the delivery of a high 
quality transactional HR service, including recruitment, vetting clearances, appointments, leavers, contractual changes and 

employment related policies and procedures. 
The HR Officer will act as a sounding board along with providing training, coaching and mentoring to the Senior HR Assistants and HR 

Assistants within the team when needed. 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Bronwen Yon, Senior HR Business Partner/Head of HR & OD Designate on telephone number 22470 or email: Bronwen.Yon@sainthelena.gov.sh 
                        
To access the Job Profile and Application forms click here or from Central Human Resources & Organisational Development.                                                                                            
Applications should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh 
by no later than 4pm on Tuesday, 22nd March 2022 

To be considered for this role, you must complete our application form.  Failure to do so will mean that your application will not be considered.  Please do not 
submit your CV.    

 

 

 

AUDIT ST HELENA invites applications for the following job vacancy 
 

Job Profiles and Application Forms are available by calling 22111 or 
emailing helene.williams@sainthelena.gov.sh  
 
Applications should be submitted by hand or by email to Audit St 
Helena, First Floor, New Porteous House, Jamestown, St Helena by 
no later than 4pm on Friday 25 March 2022. 
 
All appointments are subject to the successful candidate providing 
satisfactory clearances, including a medical check and police 
clearance. St Helena Government reserves the right to have 
information provided on the application form independently 
verified.   
 
SHG positively accepts applications from all members of the 
community regardless of race, gender, disability, age, sexual 
orientation, religion or belief, and will consider all applications 
on the basis of merit, in accordance with the person 
specification. All disabled applicants meeting the minimum 
criteria listed in the job profile will be guaranteed an interview. 

 

PERFORMANCE AUDIT MANAGER 
Salary range £28,430 to £34,392 per annum 
24 month fixed-term contract commencing May 2022 
The Audit Manager will plan and manage the delivery of 
performance audits to report on value for money in the use 
of public resources.  

Candidates will be educated to degree level and hold a 
professional or master’s qualification appropriate to the 
role.  A minimum of five year’s experience in performance 
audits, ideally in a public audit office, and three years 
managerial experience is required. 

We are looking for a team manager with excellent people 
management skills who can plan, prioritise and project 
manage workflow and develop their team.  In addition to 
subject matter expertise candidates will have effective 
stakeholder management and communication skills. 
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What is non-revenue Water?  How is it monitored? What is being done to improve and reduce the 
Island’s water losses?  

These are just some of the questions that will be answered at Connect’s non-revenue water 
presentation, which will take place at the: 

 

 

  
 

All are invited to attend this event where you will have the opportunity to ask any questions related 
to the presentation.  We look forward to seeing you there! 

14 March 2022 

PUBLIC MEETING 
NON-REVENUE WATER PRESENTATION 

KINGSHURST COMMUNITY CENTRE 
THURSDAY, 24TH MARCH 2022 

7PM 

                   VACANCY 
  FEMALE SUPPORT WORKERS (CHILDREN’S RESIDENTIAL HOME) 

Fixed-Term 1 Year Contract within the Health & Social Care Portfolio 

Applicants should have the following qualifications and/or equivalent level of                       
experience: 

 Functional Skills Entry Level 1 in Maths and English or equivalent experience 
 Valid Drivers’ Licence (and access to own vehicle for home to duty purposes, 

if necessary)  
 Experience of working with young people and children  
 
Interested persons should note that this role requires shift work. 

We offer the following: 
Salary: £9,259 per annum 
Leave: 25 days per annum 
Pension: 15% pension contribution into approved de-
fined contribution pension scheme 
Paid Sickness Absence 
Training Opportunities 

Do you have the ability to provide quality care and protection for children of all ages?  Are you able to communicate and interact 
fully with children, showing commitment and dedication to safeguarding and promoting the families welfare? 

 

If so, Children’s Services is seeking to recruit Female Support Workers to join their team within the Children’s Residential Home. 

 
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  
SHG  reserves the right to have information provided on the application form independently verified. 

For further information about the duties of the post and a copy of the job profile, interested persons should contact: 
Rosie Flatman, Residential Children’s Service Manager on telephone number 24393 or email: rosie.flatman@sainthelena.gov.sh  
 
Job Profile and Application forms can be accessed here or alternatively from:  
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Direc-
tors, where applicable, to Sharina Williams, Human Resources Officer, The Castle, or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 29 
March 2022.   

NOTICE BOARDNOTICE BOARD

                   VACANCY 
  SUPPORT WORKERS (DEASON’S CENTRE & CAPE VILLA) 

within the Health & Social Care Portfolio 

Applicants should have the following qualifications and/or equivalent level of                       
experience: 

 Functional Skills Entry Level 1 in Maths and English or be willing to undertake 
and complete this qualification 

 NVQ Level 2 Health & Social Care or equivalent or be willing to undertake 
and complete this qualification 

 Previous experience in working with older persons would be an asset but if 
not, there should be a desire to learn 

 

We offer the following: 
Salary: £6,890 per annum, as per the Social Care cadre 
Leave: 25 days per annum 
Pension: 15% pension contribution into approved de-
fined contribution pension scheme 
Paid Sickness Absence 
Training Opportunities 

Are you compassionate, caring, patient and understanding? Why not join our team in providing assistance and direction to persons liv-
ing within Sheltered Accommodation, to enable them to live relatively independent but, with an oversight of support for their wellbeing.  

If you are interested in working with us and feel that you have the right values to make a difference, then contact us today; we’d like to hear from 
you!  

 
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  
SHG  reserves the right to have information provided on the application form independently verified. 

For further information about the duties of the post and a copy of the job profile, interested persons should contact: 
Hannah Herne, Sheltered Housing Manager on telephone number 23230 or email: hannah.herne@sainthelena.gov.sh  
 
Job Profile and Application forms can be accessed here or alternatively from:  
Central Human Resources & Organistional Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Direc-
tors, where applicable, to Sharina Williams, Human Resources Officer, The Castle, or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 22 
March 2022.   
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EXPRESSIONS OF INTEREST 
RISK MANAGEMENT CONSULTANCY SERVICES 

 
Connect Saint Helena Ltd is inviting expressions of interest from suitably experienced persons or 
businesses to carry out risk management consultancy services for the Company.  Services will include 
developing the following: 
 

 risk management framework 
 risk management policy 
 risk management strategy  
 risk appetite statement to underpin the strategic drive of the Company 
 risk escalation and de-escalation protocol between the corporate and operational risk registers   
 risk management training for all levels of the Company. 

 
The timeframe for these services are negotiable and working hours will be flexible to ensure a satisfactory 
outcome to the above services. 
 
For further details on this consultancy, please contact Clare Harris, Business Support Director on 22255 
or email clare.harris@connect.co.sh. 
 
Expressions of interest should be emailed to clare.harris@connect.co.sh or hand delivered to Clare Harris 
by no later than 12:00 noon on Wednesday, 30th March 2022. 

   14 March 2022 
 
 

 

Established and regulated under the Financial Services Ordinance, 2008, the 
Financial Services Regulations, 2017 and the Company Ordinance, 2004 

info@sainthelenabank.com  

www.sainthelenabank.com  

+290 22390  

Market Street, Jamestown 

@sainthelenabank Bank of St Helena Ltd 

PUBLIC NOTICE 
BANK CLOSURE 

Bank of St Helena Ltd would like to advise customers the Main Bank Hall 

and Wharf Kiosk will be closed on Friday, 01 April 2022. This closure is 

necessary to enable the Bank to complete its end of financial year 

procedures.  

The Main Bank Hall will open on Saturday, 02 April from 8:30am to 

12:30pm and regular opening hours will resume on Monday, 04 April.  

Bank of St Helena would like to thank customers for their support and 

apologise for any inconvenience caused.  

 
 
TEMPORARY STOCK TAKERS REQUIRED 
 
Audit St Helena requires temporary personnel 
to assist with year-end stock verification 
 
Audit St Helena is interested to engage suitably 
competent candidates on St Helena to assist with year-
end stock verification at various local entities on the 
Island. Candidates must be numerate and computer 
literate and ideally have some working experience in 
performing stock taking procedures. This position will be 
paid at a rate of £5.00 per hour on an as and when 
required basis. On the job training will be provided to the 
successful candidates. 
 
Stock takes will generally take place from 22 March 
2022 through to 15 April 2022 and actual dates will be 
confirmed to successful candidates.  
 
For more information please contact Helene Williams on 
email: helene.williams@sainthelena.gov.sh or Tel: 
22111. Applicants can submit a copy of their CV to the 
above email or by hand to Audit St Helena, First Floor, 
New Porteous House, Jamestown, by 4 pm on Friday, 
18 March 2022. 
 
      
     

 

 

Autism Awareness 
 

Support Autism awareness in the month of  
March & April through the following activities: 

 
 

 Autism information/ribbon stall in front of 
Canister, Jamestown, on Thursday 24

th
 March 

2022 10am – 1pm 
 Light up for autism runway dash - 

Saturday 2
nd

 April 2022 @ 6pm 
 Blue Dance fit @ Donnys –  

Friday 22
nd

 April 2022 @ 5pm 
 Blue swimming pool fun day –  

Sunday 24
th

 April 2022 pm. 
 Wear blue for Autism  on Friday 29

th
 

April 2022 at home or workplace. 
 

Contact ‘Au-some parents’ support group 
members  - Tara Thomas on 23312 or Cheryl 
Bedwell 0n tel. 22500 

 

Turn off the tap while 
brushing your teeth. Water 
comes out of the average 
faucet at 2.5 gallons per 
minute. Don’t let all that 
water go down the drain 
while you brush! Turn off 
the faucet after you wet 

your brush, and leave it off 
until it’s time to rinse. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Are you travelling through South Africa from St Helena and need to book safe and reliable transfers, 
shuttles or even day and overnight tours? 

Look no further. Ulysses Tours and Safaris, based in Centurion (Gauteng Province), is an incoming tour 
operator, specializing in tailor-made itineraries of tours or safaris. The tour company was established in 
1996 and owns a fleet of air-conditioned microbuses, sedan cars and coaches. We also have a branch in 
Cape Town for any transfer and tour needs there. We are also familiar with St Helena and the Saints as we 
have visited the Island and also have family who have lived there for over ten years! 
 

In short, Ulysses Tours offers general transport, an airport shuttle service as well as a variety of day and 
overnight tours. 
 

Ulysses tours & transfers have received multiple awards for excellent service.  Among these is the 
prestigious Lilizela award for the National Tour operator of the year in South Africa for 2015. So rest 
assured that you are in safe hands with us while we take care of all your transport and tourism needs in 
South Africa. 
 

Please contact us for a quote and any information you might need. Look us up on Facebook or at our 
website for a look at what we have to offer. 
 

ULYSSES TOURS – SOUTH AFRICA 
Airport transfers 
Day and overnight tours 
Chauffeur drive 
www.ulysses.co.za 
reservations@ulysses.co.za  

  

NOTICE BOARDNOTICE BOARD
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DIOCESE OF SAINT HELENA
The Cathedral Parish of St Paul

Sunday 20th March– 3rd Sunday in Lent

8.00 a.m. Reserved Sacrament Cathedral
11.00 a.m. Reserved Sacrament/Junior 

Church
St Andrew

11.15 a.m. Eucharist St Helena &
The Cross

3.30 p.m. Eucharist St Peter

Thursday 24th March
9.00 a.m. Eucharist Arabia

The Parish of St James

Sunday 20th March – 3rd Sunday in Lent
9.30 a.m. Eucharist/Junior Church St James

Thursday 24th March
7.00 p.m. Eucharist with Healing St John

The Parish of St Matthew

Sunday 20th March – 3rd Sunday in Lent

11.15 a.m. Eucharist/Junior Church St Mark
3.30 p.m. Reserved Sacrament Barnabas

Tuesday 22nd March
7.00 p.m. Reserved Sacrament St Mark

PUBLIC ANNOUNCEMENT 

________________________________________ 
COVID-19 PROOF OF VACCINATION AND  

PRE-DEPARTURE TESTING FOR PASSENGERS  
DEPARTING ON SUNDAY, 27 MARCH 2022 

Passengers booked on the Airlink flight scheduled to depart St Helena on Sunday, 27 
March 2022 may be asked for a COVID-19 Vaccination Certificate or letter upon 
arrival in Johannesburg and/or the UK. 

If you have been vaccinated for COVID-19 on St Helena and require a letter stating 
that you have been vaccinated here, this can be arranged via the COVID-19 
Coordinator, Grace Richards.   

Grace can be contacted via: grace.richards@sainthelena.gov.sh or on tel. 22500 

Passengers are also advised that it is a requirement for entry into South Africa 
to provide a negative PCR test result.   

A pre-departure testing clinic will take place on Friday, 25 March at the Flu pod, the 
General Hospital in Jamestown between 9am – 10.30am.  Pre-bookings can be made 
with Grace Richards via the contact details above.    

A pre-departure COVID-19 test will cost £75.00. 

Passengers are required to make payment at the Pharmacy on the day of testing, 
those wishing to pay beforehand can do so.  All persons are asked to keep their 
receipt of payment as they will be required to provide this at the Flu Pod testing clinic 
as proof of payment.     

Failure to produce a receipt of payment will result in not receiving a test.  

Test results will be available at check-in at St Helena Airport on Sunday, 27 March 
2022.  

SHG 
14 March 2022 

http://www.sainthelena.gov.sh   

BAPTIST CHURCH

Sunday Services 
20th March        

Sandy Bay Chapel    08.45 am                 
Head O’Wain Chapel 10.45 am
Jamestown Chapel    6.00 pm          

Bible Studies
22nd March                

Jamestown School Hall  7.00 pm
24th March                 

Sandy Bay Chapel   5.30 pm
     Blue Hill Commuity Centre  

7.30 pm
        

   ALL ARE WELCOME

For further information contact:
Tel No 22388 or 24644 

                   VACANCY 
  POLICE CONSTABLES 

(Safety Security and Home Affairs Portfolio) 

Applicants should have the following qualifications and/or equivalent demonstrable 
experience: 

 Have Functional Skills Level 2 English or above or equivalent (If applicants do not 
have these qualifications they will be required to successfully pass a Functional Skills 
assessment in English as part of the selection process).  

 Have a valid driving licence , class A. 

 Must be 18 years of age or over,  

 Able to demonstrate effective communication skills.  

We offer the following: 
 

Salary: Commencing at £10,704 per annum  
Level C1 ‘Entry Level’ progressing to £13,620 
per annum when full competency is demonstrat-
ed. 
Leave: 25 days per annum 
Pension: 15% pension contribution into ap-
proved defined contribution pension scheme 
Paid Sickness Absence 
Training & Career progression opportunities 

Make a difference! Join the St Helena Police Service. 
Recruiting today for the future of tomorrow!  

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 

Further information about the duties of the post and a copy of the job profile, interested persons should contact  Police Inspector Barry Thacker on 22626. 
email:  barry.thacker@sainthelena.gov.sh  

Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications 
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no 
later than 4pm on Friday 18th March 2022. To be considered for this role, you must complete our application form.  Failure to do so will mean that your application 
will not be considered.  Please do not submit your CV.   Please note as part of the recruitment process you might be required to undertake work base  
assessments.  

NOTICE BOARDNOTICE BOARD
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Encompass Digital Media Ltd 
BBC ATLANTIC RELAY STATION 
ENGLISH BAY 
ASCENSION ISLAND 
ASCN 1ZZ 
 

 
Tel +247 66800 
Fax: +247 66117 
  
 

 

 

 

Vacancy for Shift Operator – Power Station 
 
Encompass Digital Media has a vacancy for a full-time Shift Operator.  
 
The post holder will form part of the Ops Team of the Power Station that controls and monitors the 
Power Station’s outputs helping to ensure that it performs cost-effectively, safely and to agreed 
standards. 
 
To remotely monitor the Transmitting Station when unattended. 
 
This post will be offered either on a single or accompanied status, fixed-term contract, with single en-
suite room and shared catering facilities or bungalow accommodation, depending on personal 
circumstances. 
Any offer of employment will be conditional on passing a medical examination. 
  
Essential Qualifications/Experience 
• A good standard of numeracy and literacy. 
• Comprehensive knowledge of current safe working practices and safety procedures. 
• Experience in producing and maintaining accurate technical and administrative records. 
• Ability to communicate well, both verbally and in writing, with both internal and external 

customers. 
• A good understanding of all aspects of Power Station Operation, including Diesel Generating Plant, 

Reverse Osmosis Plant and HV distribution network. 
• Basic computer skills. 
• Willingness to work shifts and flexible hours, at short notice, when required. 
• Strong self motivation and the ability to work with a degree of autonomy. 
•  Full driving licence. 
 
Desirable Qualifications / Experience 
• Experience of working in a Power Station or similar environment. 
• Electricial or Mechanical Work Experience  
• High Voltage authorisation. 
• GCSE English and Mathematics or equivalent. 
• Use of email, Microsoft Word and Excel at basic level. 
 
Further Qualifications/Experience requirements are detailed in the Job Description. 
 
Please contact Jodi Joshua on +247 66800 (Extn 100) or email Jodi.Joshua@encompass.co.ac for a Job 
Application Form, Job Description and for further information regarding the post. 
 
Applications to be sent to:    

Jodi Joshua 
 BBC Atlantic Relay Station, English Bay 
 Ascension Island (or email Jodi.Joshua@encompass.co.ac) 

 
Applications must be submitted on a job application form, and must be received by Friday 18th 

March 2022 
 

NOTICE BOARD

                   VACANCY 
  IT Development Support Officer 

Central Support Services 

The minimum essential qualifications and/or equivalent level of experience for 
consideration at a Training level are as follows: 

  GCSE in Maths and English at Grade C or above or equivalent level of 
 demonstrable attainment  

 CompTIA A+ or CompTIA N+  or MCP Certification 
  Minimum of 2 years current experience in providing computer  
   hardware and software support 
  Class A Drivers License 
 

We offer the following: 
 

Salary: £13,241 - £17,673 per annum as per IT 
Cadre 
Leave: 30 days per annum 
Pension: 15% pension contribution into               
approved defined contribution pension scheme 
Paid Sickness Absence 
Flexible working hours scheme 

An exciting and rewarding opportunity is available within Central Support Services for an IT Development Support Officer to  
provide day to day technical support to Portfolios across the Public Service.  If you have an interest in designing, installing and 

maintaining IT Networks and systems and have the ability to analyse network related problems then our IT section has an oppor-
tunity for you to join their team. 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Mr Jeremy Roberts, Acting Chief Digital Officer on telephone number 22470 or email: Jeremy.roberts@sainthelena.gov.sh  
 
Application forms are available from: 
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to            
Dianne Venning, Human Resources Officer, The Castle or e-mail recruiment@sainthelena.gov.sh by no later than 4pm on Tuesday 29th March 2022.   

                   VACANCY 
  FEMALE CARE ASSISTANT (EBONY VIEW) 

within the Health & Social Care Portfolio 

Applicants should have the following qualifications and/or equivalent level of                       
experience: 

 Functional Skills Entry Level 1 in Maths and English or equivalent experience 
 NVQ Level 2 in Health & Social Care or willing to undertake 
 Experience of working in a care environment  
 
Interested persons should note that this role requires shift work. 
 

We offer the following: 
Salary: £6,890 per annum 
Leave: 25 days per annum 
Pension: 15% pension contribution into approved  
defined contribution pension scheme 
Paid Sickness Absence 
Training Opportunities 

Do you have the ability to provide quality care and well-being for clients of all ages?  Are you able to communicate and interact 
fully with clients, enabling them to live as full and active lives as possible? 

 

If so, the Social Care Directorate is seeking to recruit a Female Care Assistant to join their team at Ebony View. 

 
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  
SHG  reserves the right to have information provided on the application form independently verified. 

For further information about the duties of the post and a copy of the job profile, interested persons should contact: 
Deborah Baldwin, Operational Team Leader on telephone number 25119 or email: Deborah.baldwin@sainthelena.gov.sh  
 
Job Profile and Application forms can be accessed here or alternatively from:  
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through   
Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle, or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 
29 March 2022.   
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                   VACANCY 

  Emergency Planning Officer  
(Safety, Security & Home Affairs Portfolio)  

Applicants should have the following qualifications and/or demonstrable experience: 

 GCSE Math’s and English at Grade D or above (or equivalent)  

 Clean driver’s license in Class A  

 Proficient in IT skills i.e. Microsoft Office.  

 
 
 

We offer the following: 
 

Salary: £11,598  per annum as per the 
Emergency Planning Cadre Level D 
Leave: 30 days per annum 
Pension: 15% pension contribution into 
approved defined contribution pension scheme 
Paid Sickness Absence 
Training opportunities 

The Emergency Planning Officer will be required to work within the Emergency Planning Team to prepare, deliver, implement and test emergency 
planning and island business continuity arrangements  to mitigate the effects of any national risks. The person will also, when needed, provide  
cover within the Emergency Control Center during periods of staff absence or high demand. The individual will be reliable, have good planning, 

communication and organisational skills and have the ability to make effective decisions when required . 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Simon Wade (Emergency Planning Manager), on telephone number 25215 or email: simonwade@helanta.co.sh   or alternatively contact Marco Yon (Deputy 
Emergency Planning Manager) via email only: marco.yon@helanta.co.sh  
 
Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications 
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no 
later than 4pm GMT on Thursday, 31st March 2022.   

To be considered for this role, you must complete our application form.  Failure to do so will mean that your application will not be considered.      Please 
do not submit your CV.    

                  VACANCY 
  Teacher (St. Pauls Primary School) 

Within Education, Skills and Employment Portfolio. 

Applicants should have the following qualifications and/or demonstrable experience: 

  Qualified Teacher Status (Local or UK)  

 At least 5 years recent and relevant teaching experience  

 Good IT skills in Word and Excel  
 

We offer the following: 
 

Salary: £11,862- £14,138                     
    (T1-T3 as per the Education Cadre) 
Leave: 30 days per annum                                   
 (to be taken in school holidays) 

Pension: 15% pension contribution into 
approved defined contribution pension scheme 

Paid Sickness Absence 

 A Teacher is responsible for the planning, preparing and effective delivering of programmes of study in a specified subject(s) to a designated  
class(es) to cater for all abilities of pupils/students. The individual needs to be committed to safeguarding and promoting the welfare of children, 

young people and vulnerable adults and have good communication skills to be able to communicate between students, parents and 
colleagues  

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

  

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Sherell Thomas , Deputy Head teacher (St.Pauls Primary school) on telephone number 24737 or email: Sherell.thomas@primary.edu.sh  
                        
Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications 
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no 
later than 4pm on Tuesday, 29th March 2022. 

To be considered for this role, you must complete our application form.  Failure to do so will mean that your application will not be considered.  Please do 
not submit your CV.    

Solomon & Company (St Helena) Plc 
has a vacancy for an 

Within the IT Department 

                                                                                                                                                         

Job Outline  
To ensure that IT systems are fit for purpose, meeting the Company’s current and future operational needs whilst ensuring 

the security and maintenance of the Company’s network within the guidelines of the Company’s IT Policies. 
 

Interested Persons Should:  
 Have proven experience of working at middle management level 

 Have grade C or above in GCSE Maths & English  
 Have grade C or above in A-Level ICT 

 Ideally have a certification in Information Security 
 Ideally have a good understanding of cyber security risk management  

 Ideally be knowledgeable of international information security standards, e.g. ISO/IEC 27000 
 Ideally have practical expertise in the implementation of IT systems 
 Be customer focused and have excellent customer service skills 

 Possess excellent interpersonal and communication skills and the ability to interact confidently with clients 
 Possess excellent problem solving skills 

 Be highly organised and possess the ability to multi-task and effectively  prioritise to meet deadlines 
 Have the ability to carry out research, recommend, compile and lead on implementation of IT projects 

 Maintain total confidentiality within the Company 

Salary for the post commence at £15,112.56 per annum (£1,259.38 per month) 
 

IT Systems & Security Officer 
For further information,  

including the Company’s  
attractive benefits package, 

please contact  
Julie Lawrence,  

General Manager (Mercantile) 
on telephone number: 22380 

or via email address:  
julie.h.lawrence@solomons.co.sh 

 

Application forms may be 
collected from Solomons 

Reception Desk, in the Main Office 
Building, Jamestown or 

alternatively an electronic copy 
can be requested via e-mail 

address: hradmin@solomons.co.sh 
and should be completed and 

returned to Anya Thomas, Human 
Resources Development Officer,  

Solomons Office, Jamestown,  
By 28 March 2022 

                   VACANCY 
  CIVIL AVIATION SUPPORT OFFICER 

within the Treasury, Infrastructure & Sustainable Development Portfolio 

Applicants should have the following qualifications and/or equivalent level of                       
experience: 

 Level 3 or above qualification in a relevant subject– such as English, ICT, Busi-
ness Administration etc., or equivalent level of demonstrable attainment or 
experience 

 Level 3 Certificate in Project/ Contract management or equivalent level of de-
monstrable attainment or experience 

 A minimum of 3 years Project Management/ contract management experience 

We offer the following: 
Salary: Grade D £11,034 per annum 
Leave: 30 days per annum 
Pension: 15% pension contribution into approved  
defined contribution pension scheme after 3 months’  
Paid Sickness Absence 
Training Opportunities 

The SHG Civil Aviation function is seeking to recruit a Civil Aviation Support Officer. Could this be you?                            
In this role you will support the function in the provision of all administration and finance functions for Civil Aviation, carry out 

contract management activities for air access related contracts and provide secretarial support to strategic/working group and 
contractual meetings. 

 
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  
SHG  reserves the right to have information provided on the application form independently verified. 

For further information about the duties of the post and a copy of the job profile, interested persons should contact: 
Tessa Roberts, Deputy Head of Civil Aviation on telephone number 22477 or email: tessa.roberts@sainthelena.gov.sh  
 
Job Profile and Application forms can be accessed here or alternatively from:  
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through   
Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle, or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on     
Wednesday, 30 March 2022.   
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Maps, Nature, People and decisions. 
 

Everyone is invited and welcome 
 

A day of learning about maps, mapping and how this can be used for planning and decision making.  

Each session is self-contained so feel free to join only the session/s that interest you, or you are also 
welcome to stay for the whole day. 

Date: Monday, 21 March 2022 

Location: St Helena Community College 

Time: 09:00 – 15:30 

Refreshments: provided for tea breaks.   

 

Background and context: 

SAERI Group is implementing an EU funded MOVE ON Project that looks at mapping and assessing 
ecosystem services with a particular focus on bridging the gap between evidence and decision-making.  
SAERI Group are working closely with St Helena Government (SHG) on implementing the Project, and 
Azra Gordy has been on-Island for the last year embedded in the SHG GIS team, working across SHG 
Portfolios. 

The Project is drawing to a close, and SAERI Group’s Tara Pelembe is on-Island to wrap up the Project. 
This event is one of a series over the next two weeks that will see the Project outcomes presented to a 
wide range of stakeholders. 

SAERI Group is also working with SHG and the Joint Nature Conservation Committee (JNCC) to provide 
GIS and data training under a Darwin Plus (154) funded Project entitled ‘Sustainable Management 
Planning for St Helena’s National Conservation Areas (NCAs)’  which aims to develop management plans 
for St Helena’s nature based NCAs. Jack Ingledew-Gale from SAERI Group is on-Island to work with SHG 
partners to deliver the GIS and data training that will underpin the management plans. Isabel Peters, 
the SHG lead for DPLUS154, will give a short introduction and overview of the Project.   

The SHG GIS team, led by Devlin Yon and overseen by Derek Henry, is pivotal to the success of both of 
these initiatives and is working closely with SAERI Group project staff to share knowledge and expertise.  

After a brief overview of these projects, there will be series of ‘taster’ sessions on various aspects of 
spatial data use, tools and analysis delivered by the SAERI group and SHG GIS technical staff. 

 

Who is the event for? 

This event is open to the public – everyone is welcome to attend, all or some of the sessions. The more 
technical sessions are likely to be of most relevance to those who have an interest in using, or currently 
use spatial data.  

  

Time Topic Speaker/Presenter 
09:00 – 09:10 Opening remarks and welcome Derek Henry (SHG) + Tara 

Pelembe (SAERI Group) 
09:10 – 09:30 MOVE ON project. An overview of the St 

Helena Anchor Project and what is has 
achieved 

Tara Pelembe and Azra 
Gordy (SAERI Group) 

09:30 – 09:40 Darwin Plus National  Conservation Area 
Project (NCA) – an overview of the DPLUS 
NCA Project 

Isabel Peters (EMD) 

09:40 – 10:00 St Helena GIS users technical group: 
Everyone who is a GIS User is invited to 
attend this session with a view to meeting 
each other, sharing experiences and 
expertise, and joining the St Helena and UK 
Overseas Territories GIS Knowledge 
Exchange Group 

Tara Pelembe (SAERI Group) 

Break – refreshments provided 
10:30 – 11:00 An introduction to GIS: Concepts – what 

GIS is, why would you use it. 
The benefits of using open source software. 
QGIS –  
Concepts – spatial data, projections,   
Earth Observation / Remote Sensing,  
Examples of GIS use in businesses  
 

Jack Ingledew-Gale (SAERI 
Group) 

11:00 – 12:00 Data portal: An introduction to the St. 
Helena Data portal and a brief hands on 
training in how to use it. 

Devlin Yon (SHG) 

12:00 – 13:00 Lunch Break -   
13:00  - 13:30 Basic GIS – A taster of using QGIS Jack Ingledew-Gale (SAERI 

Group) 
13:30 – 14:30 WebGIS: An introduction to the St Helena 

WebGIS and a brief hands on training in 
how to use it.  

Ryan Benjamin (SHG) 

Afternoon tea break – refreshments provided 
14:30 – 15:00 Georeferencing: What is georeferencing, 

why is it important? 
Azra Gordy (SAERI Group) 

15:00 – 15:30 Closing remarks Derek Henry (SHG) 
15:10 – 15:30 Informal troubleshooting: Presenters 

available to answer any specific questions; 
trouble-shoot any issues and set up follow 
up meetings for in depth discussion and 
technical support.  

Tara Pelembe (SAERI Group) 

NOTICE BOARD
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SAFEGUARDING WEEK LAUNCHES  
 

FRIDAY, 18 MARCH 2022 

Safeguarding week is being launched on St Helena this Friday, 18 March 2022, with particular 
focus around online safety for both children and adults. The internet is more accessible than it has 
ever been on St Helena and this will only continue with the Equiano Cable going live in the near 
future.  

Throughout Safeguarding week, training sessions will take place around online safety of children 
and adults. Members of the public who would like to attend any of the training sessions can 
contact Delphia Stevens via email: delphia.stevens@sainthelena.gov.sh or on tel: 25841. 

The training sessions will take place as follows:  

Date  Venue Time  

Monday, 21 March  Jamestown, Community Centre  9am –11am 
12am – 2pm 

Tuesday, 22 March  Community Care Complex 9am – 11am 
12am – 2pm 

Friday, 25 March  Harford, Community Centre 
Jamestown Community Centre  

9am – 11am 
12am – 2pm  

 

Our team of facilitators will also be conducting presentations to all four schools around keeping 
safe online.  

Presentations will also be conducted for parents during three evening sessions.  Parents and wider 
family members are welcome to attend any of the evening sessions.  

The presentations for parents will take place as follows:   

Date Venue  Time  

Monday, 21 March Pilling Primary School 7.30pm 

Tuesday, 22 March Harford Primary School 7.30pm 

Thursday, 24 March Prince Andrew School 7.30pm 

 

Please note that the presentation for St Paul’s Primary School will be a combined session with 
Prince Andrew School.     

#StHelena #SafeguardingWeek #OnlineSafety  

https://www.facebook.com/StHelenaGovt/ 
https://twitter.com/StHelenaGovt 

SHG 
16 March 2022 

SOCIAL WORKER 
£25,000 pa plus benefits 

The Ascension Island Government is currently looking for an HCPC qualified Social Worker to join the 
community on Ascension Island. The successful candidate will provide a proactive and comprehensive 
social work service whilst taking a community-based approach. The work includes direct case work 
with children, families and other adults in need as well as providing advice and expertise to the 
Ascension Island Safeguarding Children’s Board. As the only Social Worker on Ascension Island, the 
post holder will be required to work independently and using their own initiative.  

The role attracts a two-year, fixed term contract and Accompanied status. The package includes 
accommodation as well as food and utilities allowances. 

 

 

Ascension Island Government 

NOTICE OF VACANCIES 

 
 

 

 

 

 

 

 

 

 

 

The closing date for all listed vacancies is 21 March 2022. 

For more information about any of the opportunities listed, as well as full job 
descriptions, please contact recruitment@ascension.gov.ac 

MASON 
£11,610 pa plus benefits 

Working as a qualified Mason/Bricklayer on 
Ascension Island means you’ll provide essential 
work within our Operations & Facilities 
department, including masonry and bricklaying. 
Working as part of a close knit team, you’ll 
assist in maintaining and repairing existing 
masonry as well as installation and completion 
of new projects across the island. The 
successful candidate will have strong working 
knowledge of masonry and bricklaying. You’ll 
be have an excellent eye for detail and take 
pride in a job well done.  

The role is being recruited on a two-year 
contract with single status only. 

COXSWAIN / MARINE MECHANIC 
£12,645 pa plus benefits 

As a  Coxswain / Marine Mechanic working on 
Ascension Island, you’ll be responsible for 
general coxswain duties as well as operating and 
maintaining marine engines, outboard motors 
(including sea rescue craft) for AIG and its 
service users. It is essential that candidates have 
working knowledge of health and safety, 
experience in Marine Operations (in particular in 
relation to operating marine craft, including 
passenger launch) and a clean and valid driver’s 
license of Classes A to J4. 

The role is being recruited on a two-year, fixed 
term basis and attracts Accompanied status and 
all associated benefits. 
 

NOTICE BOARD NOTICE BOARD
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                   VACANCY 
  SUPPORT WORKERS (Piccolo Hill) 

(Fixed-Term until 31 March 2023, within the Health & Social Care Portfolio) 

Applicants should have the following qualifications and/or equivalent level of             
experience: 
 
 GCSE English at Grade C or equivalent (or willing to undertake training) 
 First Aid (or willing to undertake) 
 Completion of Care Certificate or equivalent, if not a willingness to complete this 
 Previous experience of working in a care environment 
 

We offer the following: 
 

Salary: commencing £6,722 per annum  
Leave: 25 days per annum 
Paid Sickness Absence 
Flexible Working Hours Scheme 
Training Opportunities 
 
 

Do you have a genuine interest in provision of one-to-one support to enable individuals with learning difficulties to live inde-
pendently? The Social Care Directorate is seeking to recruit Support Workers to assist individuals in developing their skills, so that 
they can live full, active and independent lives safely. 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are sub-
ject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG  reserves the right to have information provided on the application 

form independently verified. 

Further information about the duties of the post, interested persons should contact:  
Nicole Hercules on telephone number 25936 or email: piccolo.hill@helanta.co.sh    
 
Job Profile and Application forms are available from: 
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Direc-
tors, where applicable, to   Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Wednesday, 23 
March 2022.  
 

To be considered for this role, you must complete our application form.  Failure to do so will mean that your application will not be considered. 

                   VACANCY 
  ADMINISTRATIVE ASSISTANT  
(Fixed Term to 30 September 2022) 

(Central Support Service) 

Applicants should have the following qualifications and/or equivalent level of             
experience: 
 A level 2 or above qualification in relevant subject—such as English, ICT,       

Business Administration 

 Confident in using ICT systems relevant to role, including Management           
Information Systems and MS Office  

We offer the following: 
 

Salary: £6,722 per annum  
Leave: 25 days per annum 
Paid Sickness Absence 
Flexible working hours scheme 
 
 

Are you a motivated individual who works methodically and has a keen eye for detail? Do you possess effective   
administrative skills? If so, the Central Support Services is seeking an individual to help support the smooth running of Portfolio's 

and deliver a high quality customer focused service. 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are sub-
ject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG  reserves the right to have information provided on the application 

form independently verified. 

Further information about the duties of the post, interested persons should contact:  
Sara-Kay.Yon, Administration Team Leader on telephone number 22500 or email: sara-kay.yon@sainthelena.gov.sh  
 
Job Profile and Application forms are available from: 
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through           
Directors, where applicable, to Karen Thomas, Senior HR Assistant, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Monday 21st  
March 2022. 
To be considered for this role, you must complete our application form.  Failure to do so will mean that your application will not be considered.   
Please do not submit your CV.    

                   VACANCY 
  WASTE MANAGEMENT SERVICES OPERATOR 

(Fixed Term 2 months)  

Environment, Natural Resources & Planning Portfolio 

Applicants should have the following qualifications and/or equivalent level of              
experience: 

 AQA Basic Numeracy and Literacy qualification 
         
 Have an awareness and understanding in Health and Safety 
 
 Relevant training or experience in Customer Care Service 
 
 

We offer the following: 
 

Salary: £6,722 per annum  
Leave: 25 days per annum 
Paid Sickness Absence 
Flexible working hours scheme 

Are you a highly motivated individual who is physically fit and an effective team player?  If so, the Waste Management Services 
team has an opportunity for you to join their team to provide an efficient and effective cleansing and waste management service to 

address all waste issues on the Island in accordance with the Section’s work policies, procedures and guidelines. 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

  

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Miss Terri Clingham, Environmental Officer, Risk Management on telephone number 24724 or email: terri.clingham@sainthelena.gov.sh  
 
Application forms are available from: 
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Karen 
Thomas Senior Human Resources Assistant, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Monday 21 March 2022.   

eagerly awaits Mondays for a shoot. 
Lewis shot 96.1 & 84, Ryley Bennett 
71 & 84.1, new entries Lukas Robber-
tse shot 87.4 and Erik Robbertse 89.2 
impressive performance from these 
two. Lilli Adams also had a go and 
enjoyed it, her first time to shoot 54 
points. Nolan George shot 85.2 & 83.1, 
Nate George 83 & 84. It’s never easy 
at a young age to grasp the amount 
of information given to maintain, 
stay focus and control to stabilized 
key points that one must master to 
become a good shooter, it takes time 

and patience to deliver when coaching 
youngsters.
Member’s night attracted twelve 
people with seven entering a friendly 
shooting of the support roll compe-
tition. All new members engaging in 
this fundraising event to support our 
junior and youth group ammunition 
costs. A friendly but an enthusiastic 
competitively driven event to win a 
medal. Running in order, Jackie Ben-
nett with 95.2 + 97.2 = 192.4 taking 
1st place, Debbie Leo 82 +82.1 = 164.1 
gaining 2nd place. For the gents, Sam 

Collins with 95.3 + 93.1 = 188.4 in 1st 
place, John Lamband 92.4 + 94.2 = 
186.3 in 2nd place, Kyle Snow in 3rd 
with 88.1 + 96.5 = 184.6, Jay Kendall 
in 4th place with 87 + 79 = 166 and 
in 5th place was Andy with 45 + 75 
= 120 points. Thanks to Deirdre for 
presenting the medals to the winners, 
congratulations and well done to ev-
eryone, applaud by all for an enjoy-
able night.
Until we meet next week may St Hel-
ena be blessed with richness of good 
health and peacefulness.
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The SHCA RMS T20 tournament continued over the weekend 
at Francis Plain with three matches played over Saturday and 

Sunday.
In Saturday’s fixture, Jamestown Heat finished victorious over 
the Lions by seven wickets. After being sent down to bat, Lions 
posted a total of 108 runs for the loss of seven in their 20 overs. 
In reply, Heat chased down the score in the 15th over, finishing 

on 113 for three. Heats Dax Richards top scored with 50 runs and 
Jamie Ellick was named Player of the Match.

In Sunday morning’s game, Challengers, who remain undefeated, 
put on a clinic to beat Cobras by 178 runs. Opting to bat first, 
Challengers opening batsmen racked up a massive 275 runs 

between them over the 20 overs. Andrew Yon finished not out on 
155 and Alex Langham not out on 100. In reply, Cobras mustered 

97 runs for the loss of eight in their 20 overs. Andrew was duly 
named Player of the Match.

In the weekend’s final fixture, Allstars overcame an in form Pirates 
side, picking up the victory by four wickets. After opting to bat 
first, Pirates posted 104 runs on the board for the loss of nine 

in thier 20 overs. In reply, Allstars reached 105 in the 18th over 
for the loss of six wickets. Allstars Stefan Leo top scored with 27 

and Brendan Leo finished as the Player of the Match after an 
impressive bowling display.

Sat 19 Mar 22 
1.30pm Heat v Pirates organisers Challengers

Sun 20 Mar 22 
10am Mustangs v Allstars organisers Pirates

1.30pm Lions v Cobras organisers Heat

FIXTURES

Blazin’ Heat

 Greetings from the
 Jamestown Rifle Club Pat Henry, JTRC

An exciting week for our youth dis-
covering how vital it is to find the ideal 
adjustments, alignment, position and 
sighting to improve their shooting. 
Hanna Hickling’s no stranger to these 
techniques, her short range sniper at-
tack blasts hitting 99.6, 98.5 & 99.8. 
Kelly-Jo finding her way to improve 
her comfort with 80.2 & 87. Good to 
see Emma-Lee feeling better, her po-
sition is neat and settling down nicely 
with 85.2. Jordana Peters full of zest 
and uniqueness that baffles me in a 
cool way, she knows how to man-
age and where she’s heading. 91.4 & 
91 after adjustments defining precise 
images on her target she accurately 
shot 98.5, a cheerful performance.
Credit to our junior group, good at-
titude and determination making im-

provement and hearing that blasting 
sound echoing down the range when 

shooting. Lewis Thomas and others 

...continued inside


