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Liam Yon, SAMS

My comment has come around at a good 
time this month as only Friday I partook 
in two events that really stuck with me.

The first was the transportation of some 
325 Liberated African human remains 
from the Pipe Store in Jamestown to 
the No. 1 Building in Rupert’s as plans 
progress on their respectful reburial and 
memorialisation in Rupert’s some 14 
years after they were excavated during 
initial Airport works.

The day saw mixed emotions from those 
involved, including myself covering the 
event for The Sentinel. While it was a 
happy and momentous day as the project 
is finally moving forward - it was also 
a day of sad reflection thinking back 
on what our ancestors had to deal with 
during such tragic and painful times for 
black men and women. I, for one, am 
elated to see progress finally be made so 
that those who paved the way for many of 
us today can finally get laid to rest again. I 
would also like to commend the team that 
worked on the transportation - they did 
so respectfully, but also with a positive 
good-spirited attitude. Well done all!

The second event I am referring to is 
the amazing and heart warming ladder 
challenge fundraiser which collected 
over £1,600 for the Ukraine appeal. 
Organised by the New Horizons, this was 
an incredible event which symbolised 
the caring and generosity of Saints and 
visitors alike who turned out in their 
blue and yellow to climb Jacob’s Ladder 
as far as they could, all in the name of 
supporting the people of Ukraine. It does 
not even bear thinking about the pain and 
suffering being experienced in the country 
of Ukraine, and when you see children on 
the TV going through these unimaginably 
difficult times, it really hits home the 
devastating effects of War. I’m just happy 
I could play a small part in supporting 
Ukraine. A huge congratulations and well 
done is in order for the organisers!

To end of I would just like to remind our 
valued readers that The Sentinel turns ten 
years old on the 29 March - coincidentally 
the same day as my little boy turns 
two years old. Thanks to all who have 
supported us over the years and I hope 
to continue that relationship as we look 
ahead to Volume 11 in April with some 
new features being considered to enhance 
your experience reading The Sentinel. For 
now though, enjoy this week’s paper.   

SENTINEL
COMMENT

South Atlantic Media Services, Ltd.,
The Media Centre, Castle Gardens, 
Jamestown, St Helena, South Atlantic 
Ocean, STHL 1ZZ. Tel: 22727
E: news@sams.sh, W: www.sams.sh

YOUR LETTERS

Illegal substances identified in freight forward packages

On Thursday last week, Richard 
James International, which is one 
of St Helena’s main freight agents 
posted a concerning update on 
Social Media relating to freight 
forward packages containing 
illegal substances. 

“Over the past few months, 
we have had instances where 
freight forward items have 
been found to contain illegal 

Prohibited packages

substances,” read the post. 
“Richard James International 
wish to make it crystal clear to 
anyone considering using our 
freight forward service as a 
method to facilitate getting illegal 
substances to the Islands that, 
if we have any reason to suspect 
a consignment may contain 
any form of illegal substance, 
Avon & Somerset Police will be 

Donna Crowie, SAMS

immediately contacted, along 
with the Police on the Island to 
which the packages are being 
sent, and told of our suspicions 
which, if confirmed, will result in 
the consignment being removed 
and the appropriate action taken.”

The Sentinel contacted Richard 
James International who 
confirmed that in the two most 
recent cases of illegal substances 
being identified in freight forward 
packages, the substance was 
found to be cannabis. 

“At this stage, there is an 
ongoing case and we cannot 
comment on what action will be 
taken,” they explained. “We are 
working  with the local Police and 
the Police on St Helena, providing 
all the required information.”

The Sentinel also contacted the 
Police on-Island who said that 
“the St Helena Police Service is 
aware of the recent statement 
from Richard James International 
regarding the discovery of illegal 
substances sent to them in the 
United Kingdom for freight 
forwarding. Whilst none of the 
items were destined for St Helena, 
it is worth reminding the public 
that the exporting and importing 
of drugs or other unlawful items 
is a serious criminal offence and 
could result in significant fines 
and custodial sentence and also 
risk homes, property and other 
assets being seized. St Helena 
Police works closely with partners 
and other law enforcement 
agencies to gather information, 
identify offenders and, where 
offences are identified, seek to 
bring offenders to justice.”

 

     

   

There will be a special service at the  
Salvation Army Hall in Half Tree Hollow on Sunday  
27 March at 11am to celebrate Mothering Sunday.  

All are very warmly welcome.

If you would like to know more about the  
Salvation Army activities then please feel free to contact  

Major Wendy Clack on telephone number 22543

TAKE CARE AND GOD BLESS

Dear Editor

Having attended the recent Prince 
Andrew School open day event at 
Harpers, I would appreciate if you 
will kindly share a few photos with 
your readers please. 
The pictures tell the story.  The staff 
of Prince Andrew School are literally 
planting the seeds for the sustain-
able development of St Helena. The 
students are establishing the impor-
tance of working towards providing 
local produce and thereby food secu-
rity. 
At this crucial foundation stage, what 
the staff and students are achieving 
at Harpers is incredibly encouraging 
and inspiring for the future. 

Cyril Leo

“No further risks” posed

During the month of February Mr 
John Baker, a Hazardous Materials 
Specialist, arrived to the Island to 
assist the St Helena Fire and Res-
cue Service with the removal of a 
cylinder containing Acetylene Gas, 
which was estimated to be at the 
rear of the Dental Department for 
around 15 years. 

On Friday, 25 February, at around 
6am, St Helena Fire and Rescue, 
along with John Baker, safely dis-
connected and transported the cyl-
inder to Brian’s Rock where the 
contents was vented in accordance 
with their set operational guidance 
plan. 
“The cylinder is now located in 
the Hazardous Waste Cell at Horse 
Point and poses no further risks,” 
say SHG.

Acetylene Gas cylinder successfully removed after 15 years

Donna Crowie, SAMS

Example of Acetylene Gas cylinders
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Councillors Brooks and Turner feedback on 70th Westminster Seminar 

Councillors Andrew Turner and 
Gillian Brooks, along with Assistant 
Clerk, Shanice Phillips, are currently 
off-Island having recently attended 
the 70th Westminster Seminar in 
London.

The Sentinel caught up with 
Councillor Turner virtually to see 
how things were going. Councillor 
Turner reported that the group had 
been through a “whirlwind week” 
attending the seminar, but said 
although very “intense” at times, 
“the sessions provided them with 
valuable knowledge covering many 
aspects from scrutiny systems to the 
use of social media.” 

Councillor Turner informed 
that the group was able “to gain 
practical experience with delegates 
participating in a mock committee 
hearing and were pleased to also 
be able to see live Prime Minister’s 
question time” something he 
said was particularly interesting 
considering that Legislative Council 
are “developing Chief Minister’s 
question time” here on St Helena. 

“What was particularly useful was 
the chance to network with other 

A “whirlwind week” in London

politicians and clerks from around the 
world and share our more personal 
experiences,” reported Councillor 
Turner. “I found that very often this 
was the way you learned the nitty 
gritty details of how a particular 
method does or doesn’t work. To 
give an idea of what I mean, one day 
while waiting for the coach to take 
us to Portcullis House, I spoke to 
one of the Caribbean delegates and 
we ended up talking about lobster 
fishing. It was useful to understand 
some of the mistakes and issues they 
had encountered when setting up 
commercial lobster fishing and this 
could prove very useful as we too look 
at lobster as a potential resource.” 

Councillor Turner said he was 
“especially proud to be able to speak 
on the subject of Public Engagement 

and share the unique and personal way 
that politicians on St Helena can have 
a close relationship with the public. 
This also helped raise the profile of 
the island as in every subsequent 
session I had somebody coming up to 
me to ask about the Island.” 

Councillor Gillian Brooks also spoke 
at the Seminar, sharing the roles and 
responsibilities of elected members on 
St Helena and explaining St Helena’s 
new Ministerial System to delegates. 

“Attending this Seminar was an 
exceptional opportunity,” said 
Councillor Brooks. “The experience, 
work material and interaction with 
fellow delegates over the week will, 
without a doubt, prove invaluable to 
me going forward in my role. I would 
like to express my thanks to the CPA 
for affording this opportunity.”

Liam Yon, SAMS

Over the course of the past year 
the celebrations for 100years of 
Girl Guiding on St Helena were 
many and varied.  The Guiding 
Association planned for at least 
one activity for each month of the 
year and all Districts and Units 
including Rainbows, Brownies, 
Guides, Rangers, Trefoil Guild 
and the Guide Council were 
involved in the delivery.  There 
were a variety of events, some 
were fundraising opportunities 
while others were to show respect 
and appreciation for guides over 
the years who had maintained the 
movement and helped to manage 
the change to ensure it is still fit 
for purpose a century later; then 
some were for fun, which again is 
an essential part of guiding.

The Calendar was the first to 
be organised with each month 
depicting a different photo of 
guiding on St Helena over the 
ages – there were a mix of photos 
from the 1930’s, 1940’s 1950’s 
and some more modern ones 
too.  This served to highlight 
the change of uniforms over 
the years and generated a lot of 
conversations both inside the 
organisation and outside.

Our annual Thinking Day 
followed in February, with a 
coffee morning in March and a 
Moonlight Stroll in April - we 
were undeterred by the moons 
failure to appear! A Night on the 
Tiles – a Scrabble event followed 
in May and on St Helena’s Day 
we participated with a float in 

the parade highlightingour 100 
years, and a cake and bottle stall.  
His Excellency the Governor 
and Mrs Rushbrook hosted a tea 
party and a scavenger hunton 
the lawn of Plantation House, 
in June;therewere three large 
cakes in the shape of 100 and 
showing the trefoil of our badge, 
the cakeswere provided by the 
Trefoil Guild.  A Ball at the 
Generals Quarters, Longwood 
House, which was supported by 
the French Consul, in July and 
was a fabulous success.  The 
National Trust provided us with 
100 trees and a trefoil shaped 
plot in the Millennium Forest in 
which to plant them and much 
to the delight of the more junior 
members with bug hunts and bird 
watching – this can be used and 
enjoyed by Girl Guides and others 
into the next century.  September 
and October wereutilised with 
preparations for Culture Night 

Girl Guides, Contributed

where the theme waspredictably, 
100 years of Girl Guiding on St 
Helenaand the Units were all 
allocated different decades. This 
both showcased established and 
nurtured future talent with dance 
routines of The Charleston, The 
Twist, and The Lambeth Walk 
with surprise appearances by 
both Winston Churchill and Elvis.  
In November after the Service of 
Remembrance at the Cenotaph, a 
ceremony was held in the garden 
of St James Church to Honour our 
Founder, Mrs Winifred Wallcott, 
by laying a wreath on the 
memorial for her and her husband 
Cannon Wallcott the founder 
of the Boy Scouts;we also had a 
stall at the Christmas Market at 
Plantation where monies raised 
were donated to Guide funds.  The 
final event in December was a 
Family Fun Day on Francis Plain.

There is a specially designed 
badge for our 100 years that has 
been issued to all active Guide 
members on the island and the 
same badge is available to our 
Guiding family elsewhere in the 
world with a set of challenges 
designed, on island, to improve 
their knowledge of St Helena.

This past year has proven to be 
a great opportunity to reflect on 
who we are and what we want to 
achieve for the future of Guiding; 
to be grateful and to appreciate all 
those people in our community 
who have helped us and continue 
to help us and to give thanks both 
to individuals and organisations 
who have supported us through 
the years.  A heartfelt THANK YOU 
to you all as were move forward 
to the next 100 years. 

100 Years Girl Guiding 
St Helena 1921 -2021
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Liberated African Remains moved out of Pipe Store as Reburial Project gets underway

Friday signalled an important day 
for St Helena Island as the first step 
of a long-awaited project to rebury 
the Liberated African Remains 
excavated during Airport works 
back in 2008 took place with the 325 
remains being transported from the 
Pipe Store in Jamestown to the No. 
1 building in Rupert’s ahead of their 
imminent reinterment. 

A dedicated team of volunteers, 
led by Chair of the Liberated African 

 “A long time coming”

Advisory Committee, Helena Bennett, 
assembled in the St Helena Museum 
at 9am for a briefing, before getting 
underway with the respectful and 
dignified transportation process.

Prior to the commencement of 
works, members of the public took 
the time to pay respects at the Pipe 
Store, where the remains have been 
housed for a number of years. A short 
ceremony in honour of the Liberated 
Africans was held by Annina van 
Neel of the Equality & Human Rights 
Commission.

Liam Yon, SAMS

“Walking here today I realised that 
this would be the last day that I will 
make this walk,” said an emotional 
Annina. “I’ve been on the Island 
for ten years and maybe seven out 
of those ten years have been spent 
finding a way to reconnect with our 
past. A very personal story for me, 
I come from a history that’s rooted 
in pain as well with apartheid and 
colonialism and it’s a wound that 
the whole world needs to heal. So 
yes, it’s a momentous occasion, 
congratulations and well done 

to St Helena for pushing so hard 
continuously - it’s something to be 
proud of.”  

To carry out the transportation 
process, the teams were split into 
two groups. One group remained 
at the Pipe Store to load the four 
vehicles, including a bus donated by 
Johnny Isaac, while the remainder 
of the team went around to the No 
1 Building in Rupert’s to receive 
the boxes and to sort them in their 
respective number groupings.

“For St Helena, this is a promising 
step so that the Island community as 

well as the rest of the world can see 
that movement is actually happening 
and we are getting closer and closer 
to the actual reburial,” explained 
Chair of the LAAC Helena. “This has 
been a long time coming so we are all 
really relieved as well as elated that 
we are finally getting this done.”

Helena also spoke on her gratitude 
for those volunteers who came 
forward to help with the sensitive 
and respectful transportation of the 
remains. “I don’t even think that 
‘thank you’ sums it up,” she said. 
“I’m so grateful that they actually 

was willing and wanted to come out 
and help and I just feel overwhelmed 
that we do have people in the 
community that want to help with 
this project. So if I could just say 
thank you, thank you and we won’t 
stop saying thank you.”

With the first step being made 
towards the dignified reburial and 
memorialisation of the Liberated 
African Remains, the LAAC 
have committed to updating the 
community as the project moves 
forward in the lead up to the official 
Reburial Ceremony.
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New Horizons raise over £1600 for Ukraine in Ladder Challenge

Large crowds of participants, 
and spectators alike, turned out on 
Friday afternoon, 18 March, at Jacob’s 
Ladder in support of New Horizons 
fundraising Ladder Challenge to raise 
money for Ukraine and Ukrainian 
Children amid the current ongoing 
war in the country at the hands of 
Russia. Over £1600 was raised in total.

“It was really successful,” said 
Director of New Horizons, Nick 
Stevens, on Monday. “We wanted to 

Climbing for Ukraine

fill the 699 steps of the ladder and, 
although we didn’t quite manage to 
do that, we did have a great number of 
people turn out, I would say possibly 
over 500.” Nick when on to explain 
that “despite not filling the ladder 
with people, we managed to just 
about double the amount of money we 
wanted to raise so far. We wanted to 
raise £699 as a minimum and today 
we banked £1,372.24 and there’s still 
one or two more donations to come 
in. There was also over £100 raised 
through the sale of flags by Wanda 

Liam Yon, SAMS

Isaac and Julia has said there were 
some more donations handed to her - 
so you’re looking at around £1500 for 
this appeal which is fantastic for an 
Island as small as ours.”  

On the day, Nick welcomed all to the 
event and expressed his gratitude for 
the large numbers that had turned out 
in support of the fundraiser. He shared 
his views on the ongoing war and said 
that while he felt more could be done 
by the West to support Ukraine, here 
on St Helena we are playing our bit in 
helping those in need, especially the 

Positive case(s) of 
COVID-19 identified  

on St Helena

COVID in 
Quarantine

Liam Yon, SAMS

On Thursday morning, last 
week, St Helena Government 
announced that “following 
routine testing on Wednesday, 16 
March 2022, positive COVID-19 
case(s) were identified in Home 
Quarantine.” 

When asked of the person(s) 
condition, SHG responded to say 
that they are “not in a position 
to disclose any further details 
regarding the case(s) that 
tested positive during routine 
testing.” They did however 
reiterate that “the situation 
continues to be contained 
within quarantine and is being 
managed in accordance with  
the Island’s COVID-19 Standard 
Operating Procedures.”  

Despite the case being 
contained, and community 
spread being highly unlikely, 
SHG said that the community 
“should remain alert and 
continue to practice good 
respiratory and hand hygiene.”

They added that “any 
information of community 
concern will be made available 
through information releases 
issued when necessary.”

children of Ukraine.
“It was fantastic to see,” said Nick 

on Monday, reflecting on the turnout 
to the event. “That is the generosity 
of our people. Right from Thursday 
people who couldn’t make it down on 
Friday were giving me donations. So it 
shows that St Helena, when it comes 
to charity and fundraising, always 
punch above their weight and their 
generosity is always good.” 

Prior to the climb on Friday, 
local resident and Ukrainian, Julia 
Drozdowskij, gave a few words were 
she echoed Nick’s gratitude for all 
the locals and visitors who turned up 
sporting the Ukrainian colours to play 
their part in supporting the country 
and its people through these trying 
times.

Then, following the short speeches, 
the event got underway with those 
aiming to walk the entire ladder 

starting first. Once all participants 
were positioned almost the entire 
length of the ladder, the Ukrainian 
flag was handed from the bottom all 
the way to the top of the Ladder before 
Commonwealth Games Athletes Aiden 
and Brooke took their turn to scale 
the 699 steps collecting the monies 
placed along the way.

The event was a major success 
raising over double the targeted 
amount, something which Nick says 
will hopefully help those people, 
especially children, suffering from 
the war. “We are feeling their pain. 
I personally don’t think the world is 
doing enough to stop the war. The 
people that suffer the most from any 
war is the kids and it’s heartbreaking 
for us to see them suffering. So we are 
just glad that we are able to do a little 
bit that will hopefully help to ease 
their pain.”
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St Helena: 14 July 1896 – 24 December 1897

This year, 2022, a centenary 
commemoration is underway in 
South Africa. It is for Magema 
Magwaza Fuze who holds the 
record of being the first Zulu 
writer to publish a book written in 
isiZulu. He died on 20 September 
1922 in his late seventies.

The title of Fuze’s historic book 
is Abantu Abamnyama Lapa Bavela 
Ngakona / The Black People and 
Whence They Came. It is a classic, 
one of the first works of African 
political thought in South Africa.

Much has been written about 
Fuze’s many other achievements 
elsewhere in the world. He is the 
subject of both a doctoral thesis 
published in 2005 and a book 
titled Magema Fuze: The Making 
of a Kholwa Intellectual which 
was published in 2011, both by 
Professor Hlonipha Mokoena. 
Little is known about the brief 
period Fuze spent here on St 
Helena. 

On a dark evening of Sunday, 
March 7, 1897 around 9.30pm, a 
man walking between Jamestown 
and Rupert’s Valley fell over a 
high cliff. He was badly injured 
and not able to move, as he put 
it, “the bone was broken, the 
foot lying sideways to the ankle!” 
He kept falling in and out of 
consciousness, tried to scream 
for help but no people were 
passing by that area at that time 
of the night. He decided to lie still 
and wait to see if he would still be 
alive by the following morning, 
and only then resumed shouting 
for help. He says he then silently 
started reciting the Lord’s Prayer, 
and before he could finish it, he 
heard people’s voices at the top 
of the cliff. He cried out and they 
shouted back, “Who are you?” He 
responded, “I am a dead man”.

The name of the man lying at the 
bottom of the cliff was Magema 
Magwaza Fuze. During the 1890’s 

Centenary Commemoration:  
Magema Magwaza Fuze Pt 1

when King Dinuzulu and 
the Zulu princes, Ndabuko 
and Tshingana, were exiled 
here at St Helena; in 1896 
Dinuzulu summoned Fuze 
from Zululand to come and 
join them as their secretary 
and tutor. Fuze’s journey to 
St Helena took fifteen days. 
He left Durban onboard 
the Pembroke Castle on 
Monday, June 29, 1896 and 
landed on this Island on 
Tuesday, July 14.

The two soldiers who found 
Fuze fallen over the cliff realised 
that to assist him, they needed 
backup. They went to The Castle 
and reported the accident to the 
governor. The team that arrived 
and rescued Fuze included 
Governor William Grey-Wilson, 
Major Peacock and a number 
of soldiers. Fuze was carried by 
a stretcher to the hospital but 
unfortunately he had to wait for 
three days before he could be 
seen by a doctor. While the nurses 
took good care of him, they were 
afraid to stretch him. Fuze says 
“the pain was so intense that the 
foot could not be touched even by 
a finger”. Dinuzulu made several 
requests to the authorities for 
Fuze to be released to his care and 
that of the exiles’ Zulu doctor, 
Paul Mtimkulu. The authorities 
declined all requests. The least 
that Dinuzulu then did, was to 
send a message instructing Fuze 
not to agree if the health workers 
suggested that his foot be 
amputated. Fuze remained at the 
hospital for two months; he was 
discharged on May 4, 1897. When 
the hospital demanded the £6 
payment for Fuze’s admission, 
Dinuzulu refused to pay because 
the authorities had refused to 
release Fuze to his care. Fuze’s 
foot never got to be stretched, as a 
result he was, from that accident, 
crippled for the rest of his life.

On the Island Fuze befriended 

four men of advanced ages: 
Cummings, Williams, George and 
Mbilimbili. Queen Victoria had in 
1840 established a vice-admiralty 
court at St Helena for the 
purpose of ending transatlantic 
slave trade.These men had been 
captured for slavery when they 
were small children bathing 
at a river in Congo and had 
ended up at St Helena because 
they were in a slave trade ship 
that was intercepted by anti-
slavery patrol ships. While on 
the Island Fuze also extensively 
corresponded with Alice Werner, 
a journalist and later the first 
Professor of African Languages 
at the University of London. 
These experiences introduced 
Fuze to the interconnectedness of 
Africans on the continent and in 
the diaspora, and that turned out 
to be the origins of Fuze’s famous 
book.

On this Island Fuze spent one 
year, five months and 10 days. 
He left onboard the Umbilo with 
Dinuzulu and the princes when 
they were repatriated on 24 
December 1897. #

This article is the first of a 
mini series of articles through 
which we will get to know more 
about Fuze while on this Island. 
We will learn about him from 
his correspondence with some 
noteworthy individuals, during 
the period he spent here at St 
Helena. 

Sizakele Gumede, Contributed

Reflections this week is inspired by 
a passionate speech about volunteer-
ing delivered by Tracy Williams of the 
St Paul’s District on Commonwealth 
Day 2022 at Prince Andrew School. 
Tracy spoke about the importance of 
volunteering, the benefits it offers to 
individual recipients, their commu-
nities and the volunteers themselves. 
Concluding her speech Tracy invited 
others to participate.   
Volunteering presents an opportunity 
to give something back. It enables in-
dividuals to help others in a selfless 
way and in terms of the St Helena 
community there are many examples 
of this happening, whether it be on-
Island or from afar. But listening to 
Tracy I recalled, as many others will, 
the volunteering in 2016 when hun-
dreds of people young and old in-
volved themselves in the St Helena 
District Clean-Up Competition organ-
ised by the former Enterprise St Hel-
ena (ESH) who also put up the £6,000 
prize money.  
The competition began on 5th May 
and the final round of judging took 
place on 29th October. It started with 
huge enthusiasm and willingness, 
which throughout the competition 
never waned, as the seven districts all 
strived to become St Helena’s tidiest. 
There were strict criteria for earning 
points and each district at the outset 
had to identify the areas they want-
ed to be judged. The presentation at 
Francis Plain on 19th November saw 
former Governor Lisa Phillips pre-
senting the prizes. 
Longwood and Alarm Forest were 
named ‘St Helena’s Tidiest District’ 
receiving a cash prize of £3,000. St 
Paul’s was first runner up, winning 
£2,000 and the remaining 5 districts 
- Blue Hill, Half Tree Hollow & Lad-

der Hill, Levelwood, Sandy Bay, and 
Jamestown, Rupert’s, Briars & Sea 
View were the second runners-up 
winning £1,000 each and more than 
400 certificates were presented to 
people who participated. The cheques 
were to help with maintenance and 
equipment towards continuing devel-
opment.  
The competition turned out to be more 
than just a clean-up. It was a positive 
community development bringing 
people together in a common cause. 
An overwhelming 428 volunteers took 
part representing approximately 11% 
of the island’s population, demon-
strating that St Helena’s communi-
ty spirit was still alive and well. The 
oldest participant was over 80. The 
youngest was under 5. All bonded with 
one aim in mind. Their district was 
going to look the best it ever had. Some 
working groups had what seemed like 
a battle plan with overhead projectors 
and charts displayed in community 
centres. All had to show the judges 
what their plan was. The final judging 
promised to be an unenviable task. 
Tonnes of rubbish were removed – 
some of which had been there for 
years; landscaping took place on a vast 
scale; structures were painted and 
hedges trimmed; hundreds of flowers 
and shrubs were planted; bus shel-
ters turned into information centres 
and business opportunities (including 
a pop-up shop for a day); children’s 
play and picnic areas were created and 
upgraded; information boards were 
installed; boundary walls were re-
paired; overgrown paths opened up; 
roadside trees were pruned; and used 
tyres were recycled to great effect, 
to name just some of the efforts for 
overall improvement. 
But I would like to think it all started 
in March 2015 in a constituency meet-

ing at Kingshurst Community Centre, 
when Tracey Williams called on Coun-
cillors to create awareness and take 
leadership with combating St Helena’s 
litter problem (which was quite bad at 
the time). Tracey said this could be 
done without great expense through 
education and incentives. “We have a 
strong community spirit in St Helena; 
it is evident in the charitable events 
organised throughout the year. How-
ever we need to take more pride in 
our community and litter is one of the 
more obvious issues that need to be 
dealt with.”
On the back wall of one of Half 
Tree Hollow’s bus shelter it was 
written:”Volunteering is at the very 
core of being a human – no one has 
made it through life without some-
one’s help.” These were words that 
probably epitomised the author’s per-
sonal contribution to the clean-up 
competition. I checked last week and 
the words, although faded now, are 
still there.
Apart from cleaning, landscaping and 
beautifying, in some districts events 
were planned for charity and fund 
raising as a means of bringing people 
together; there was a dog walk, fish 
fry, cake stall, etc. 
Although the competition overall was 
hailed a huge success, back then there 
was water scarcity and the degree of 
difficulty varied between districts to 
produce the desired outcome, but all 
were pleased with their end result. It 
was clear that the clean-up compe-
tition instilled passion and pride for 
further development. This has been 
easier for some than for some others. 
But admiring glances are still cast to-
wards developed areas where efforts 
are still continuing. Six years on what 
would be the result of a district clean-
up competition today?     

Reflections...
Give something back 
through volunteering 

Cyril Gunnell, Contributed
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PRESS RELEASE 

 
AIRPORT OPEN ON SUNDAY FLIGHT DAYS 

 
With the recommencement of the Airlink flights to South Africa, the Airport will be open 
to the public on the Sunday flight days.  This will allow access to the Terminal Building 
for those wishing to say their farewells to departing passengers, and for the general 
public to visit the airport. 
 
As such, the airport will be open to everyone from 10 a.m. on the dates shown below*, 
with the 1st floor café and the viewing gallery open until the aircraft departs at around 
2:30 p.m.   
 
Please note, however, that the airport buildings will remain closed to the public on 
every Saturday flight to permit the necessary COVID-19 protection measures to 
remain in place.  However, vehicles for the use of those arriving on the Saturday flights 
may be left at the Airport at the owner’s risk.  Drop-off times are Friday 8 a.m. to 3:30 
p.m., or Saturday morning until 10 a.m. 
 
SHAL continues to maintain its robust sanitising regime and other preventative 
measures, in order to maintain a safe airport for staff, passengers, and the general 
public.  Indeed, it should be noted that persons arriving at the Airport from abroad do 
not use the 1st floor café or the viewing gallery; therefore, the public can feel confident 
that these areas are entirely safe for their use and enjoyment. 
 
We look forward to welcoming the St Helenian community back to the Airport on a 
regular basis. 

Sunday 27 March 
Sunday 24 April 
Sunday 22 May 
Sunday 19 June 
Sunday 17 July 
Sunday 31 July 
Sunday 28 August 
Sunday 11 September 
Sunday 9 October 
Sunday 6 November 
Sunday 4 December 
Sunday 18 December 
Sunday 8 January 2023 
Sunday 22 January 2023 

 
* Dates shown subject to operational conditions 
 
St Helena Airport Limited, 21 March 2022 

NOTICE BOARDSCHOOL PAGE
 

 

Year 2, of Harford Primary School, have been learning about poetry and how imagery can be created using kennings. 
A kenning poem is a special type of poem that describes an object or a creature without ever using its name. The poem 
is made up of a list of descriptions and each description uses only two words. Taking inspiration from ‘Tiger’ by 
Usha Kishore we experimented with the idea and created kenning poems about our mothers for Mother’s Day. 

 
 
   
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
   My Mother 
   A money taker 
   A car cleaner  
   A helpful advisor 
   A pancake maker 
   A cuddle giver 
   A beautiful mother! 
   By Jordan Ellick 
 
   My Nanny 
   A lovely carer 
   A smile maker 
   A love giver 
   A food maker 
   A homework helper 
   A beautiful nanny!   
   By Ayesha Stroud-Williams  
 
   My Mother 
   A fingernail decorator  
   A clothes buyer 
   A food buyer 
   An ice cream giver 
   An ice-lolly giver 
   A beautiful mother! 
   By Isabella Peters 
 
   My Mother 
   A shop keeper 
   A dinner eater 
   A doughnut hater 
   A mile maker 
   A hug giver 
   A wonderful mother! 
   By Dylan Richards 
 
   My Mother 
   An animal lover 
   A dog feeder 
   A rat hater 
   A kiss giver 
   A laugh lover 
   A kind mother! 
   By Chase Legg-Henry 
 
   My Mother 
   A delicious cooker 
   A rat hater 
   A dress liker 
   A family lover 
   A church goer  
   A perfect mother!   
   By Tinashe Makamure  
 
 
 
 

 
My Mother 
A money maker 
A slow walker 
A fart hater 
A child lover 
A super carer 
A super mother! 
By Alexander Henry 
 
My Mother 
A fast typer 
A vegetable eater 
A fowl hater 
A dress lover 
A loving motivator 
A caring mother! 
By Irie Ellick  
 
My Mother 
A coffee lover 
A hair styler  
A fun shopper 
A kitchen cleaner 
A beautiful hugger 
A kind mother! 
By Saskia Soto 
 
My Mother 
A movie watcher 
A mouse hater 
A tea drinker 
A hair cutter 
A chip giver 
A happy mother! 
By Liam Fowler  
 
My Mother 
A teeth cleaner 
A healthy eater 
A cat lover 
A dog hater 
A shirt and pants wearer  
A perfect mother! 
By Georgia Thomas 
 
My Mother 
A super solver 
A shop owner 
A healthy cooker 
A rat hater 
A kiss fighter 
A super mother! 
By Leo Wortley  
 
 
 
 

 
My Mother 
A Science Teacher 
An avocado lover  
A cockroach hater 
A fun player 
A slow swimmer  
A marvelous mother! 
By Isabella Donovan  
 
My Mother 
A nap lover 
A beach swimmer 
A good communicator  
A wonderful singer 
A kind carer 
A loving mother! 
By Emma Jacobs 
 
My Mother 
A kitchen cleaner 
A TV lover 
A fancy dresser  
A healthy feeder 
A lovely cuddler  
A wonderful mother! 
By Conor Phillips  
 
My Mother 
A dress lover 
A purple lover 
A fun hugger 
A lovely walker 
A cake baker 
A perfect mother! 
By Jazmine Owen  
 
My Mother 
A movie lover 
A cockroach hater 
A pet lover 
A homework helper 
A wonderful worker 
A magnificent mother! 
By Nashaun Royles  
 
My Mother 
A people carer 
A scratch healer 
A delicious cake-baker  
A good laugher  
A kitchen cleaner 
A super mother! 
By Ellias Buckley  
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                   VACANCY 
  FEMALE SUPPORT WORKERS (CHILDREN’S RESIDENTIAL HOME) 

Fixed-Term 1 Year Contract within the Health & Social Care Portfolio 

Applicants should have the following qualifications and/or equivalent level of                       
experience: 

 Functional Skills Entry Level 1 in Maths and English or equivalent experience 
 Valid Drivers’ Licence (and access to own vehicle for home to duty purposes, 

if necessary)  
 Experience of working with young people and children  
 
Interested persons should note that this role requires shift work. 

We offer the following: 
Salary: £9,259 per annum 
Leave: 25 days per annum 
Pension: 15% pension contribution into approved de-
fined contribution pension scheme 
Paid Sickness Absence 
Training Opportunities 

Do you have the ability to provide quality care and protection for children of all ages?  Are you able to communicate and interact 
fully with children, showing commitment and dedication to safeguarding and promoting the families welfare? 

 

If so, Children’s Services is seeking to recruit Female Support Workers to join their team within the Children’s Residential Home. 

 
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  
SHG  reserves the right to have information provided on the application form independently verified. 

For further information about the duties of the post and a copy of the job profile, interested persons should contact: 
Rosie Flatman, Residential Children’s Service Manager on telephone number 24393 or email: rosie.flatman@sainthelena.gov.sh  
 
Job Profile and Application forms can be accessed here or alternatively from:  
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Direc-
tors, where applicable, to Sharina Williams, Human Resources Officer, The Castle, or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 29 
March 2022.   

                   VACANCY 
  IT Development Support Officer 

Central Support Services 

The minimum essential qualifications and/or equivalent level of experience for 
consideration at a Training level are as follows: 

  GCSE in Maths and English at Grade C or above or equivalent level of 
 demonstrable attainment  

 CompTIA A+ or CompTIA N+  or MCP Certification 
  Minimum of 2 years current experience in providing computer  
   hardware and software support 
  Class A Drivers License 
 

We offer the following: 
 

Salary: £13,241 - £17,673 per annum as per IT 
Cadre 
Leave: 30 days per annum 
Pension: 15% pension contribution into               
approved defined contribution pension scheme 
Paid Sickness Absence 
Flexible working hours scheme 

An exciting and rewarding opportunity is available within Central Support Services for an IT Development Support Officer to  
provide day to day technical support to Portfolios across the Public Service.  If you have an interest in designing, installing and 

maintaining IT Networks and systems and have the ability to analyse network related problems then our IT section has an oppor-
tunity for you to join their team. 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Mr Jeremy Roberts, Acting Chief Digital Officer on telephone number 22470 or email: Jeremy.roberts@sainthelena.gov.sh  
 
Application forms are available from: 
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to            
Dianne Venning, Human Resources Officer, The Castle or e-mail recruiment@sainthelena.gov.sh by no later than 4pm on Tuesday 29th March 2022.   
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9am-12 noon : Morning show with Luke Bennett                                                                                                                  

12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell                       

8-8:30pm: Comedy  

               
10am - Legco Live from Court house

5-7pm: Modern Country Chart with Donna Crowie

8-10am: Sunrise with Donna Crowie  

12:30 - 14:30 - Pop goes Classic with Cyril 
(Ferdie) Gunnell                                                                 

4-7pm: Afternoon Drive with Luke Bennett

8-8:30pm: Comedy

7-10am: Sunrise with Luke Bennett and Liam Yon 
 
5-7pm: UK Chart Show with Donna Crowie 

SAMS Radio 1

Reach us on 22727 or at news@sams.sh

Local news and notices: 

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm

Bringing you the
BBC World Service

100.7 (Briars) 
88.1 (High Knoll) 
102.7 (Blue Hill)SA
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7am-9am Sunrise 
                                                                                                                                                                                                                                                                                                           
9am - 12 noon Luke Bennett    

4pm-7pm David                                                                                                                                                                                                                           

8-8:30pm: Comedy  
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9am-12 noon: Saturday Show with Hannah Braaf                           

3-5pm: Modern Country Chart with Donna Crowie                                      

8-9:30pm: Comedy repeats 

8am-1pm: Sunday Show with Donna Crowie
 
1pm - Interveiw Hour 

3pm-5pm: UK Chart Show with Donna Crowie

7pm: Baptist Church Service       
                                                                                                                                                      
                                                                                                 

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)
Streaming live via www.sams.sh/

Mothering Sunday!

Why not show your love and 
apprecation on Mothers Day? 

Send in your Mother’s Day 
greetings to SAMS and we will 

share them on the Sunday Morning 
Show with Donna Crowie. 

Tune in on Sunday Monring from 7am  
for a Mothers Day special,  
only on SAMS Radio One!

Featured
this 

week

Sponsored by:
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                   VACANCY 
  Emergency Planning Officer  
(Safety, Security & Home Affairs Portfolio)  

Applicants should have the following qualifications and/or demonstrable experience: 

 GCSE Math’s and English at Grade D or above (or equivalent)  

 Clean driver’s license in Class A  

 Proficient in IT skills i.e. Microsoft Office.  

 
 
 

We offer the following: 
 

Salary: £11,598  per annum as per the 
Emergency Planning Cadre Level D 
Leave: 30 days per annum 
Pension: 15% pension contribution into 
approved defined contribution pension scheme 
Paid Sickness Absence 
Training opportunities 

The Emergency Planning Officer will be required to work within the Emergency Planning Team to prepare, deliver, implement and test emergency 
planning and island business continuity arrangements  to mitigate the effects of any national risks. The person will also, when needed, provide  
cover within the Emergency Control Center during periods of staff absence or high demand. The individual will be reliable, have good planning, 

communication and organisational skills and have the ability to make effective decisions when required . 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Simon Wade (Emergency Planning Manager), on telephone number 25215 or email: simonwade@helanta.co.sh   or alternatively contact Marco Yon (Deputy 
Emergency Planning Manager) via email only: marco.yon@helanta.co.sh  
 
Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications 
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no 
later than 4pm GMT on Thursday, 31st March 2022.   

To be considered for this role, you must complete our application form.  Failure to do so will mean that your application will not be considered.      Please 
do not submit your CV.    

                  VACANCY 
  Teacher (St. Pauls Primary School) 

Within Education, Skills and Employment Portfolio. 

Applicants should have the following qualifications and/or demonstrable experience: 

  Qualified Teacher Status (Local or UK)  

 At least 5 years recent and relevant teaching experience  

 Good IT skills in Word and Excel  
 

We offer the following: 
 

Salary: £11,862- £14,138                     
    (T1-T3 as per the Education Cadre) 
Leave: 30 days per annum                                   
 (to be taken in school holidays) 

Pension: 15% pension contribution into 
approved defined contribution pension scheme 

Paid Sickness Absence 

 A Teacher is responsible for the planning, preparing and effective delivering of programmes of study in a specified subject(s) to a designated  
class(es) to cater for all abilities of pupils/students. The individual needs to be committed to safeguarding and promoting the welfare of children, 

young people and vulnerable adults and have good communication skills to be able to communicate between students, parents and 
colleagues  

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

  

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Sherell Thomas , Deputy Head teacher (St.Pauls Primary school) on telephone number 24737 or email: Sherell.thomas@primary.edu.sh  
                        
Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications 
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no 
later than 4pm on Tuesday, 29th March 2022. 

To be considered for this role, you must complete our application form.  Failure to do so will mean that your application will not be considered.  Please do 
not submit your CV.    

                   VACANCY 
  FEMALE CARE ASSISTANT (EBONY VIEW) 

within the Health & Social Care Portfolio 

Applicants should have the following qualifications and/or equivalent level of                       
experience: 

 Functional Skills Entry Level 1 in Maths and English or equivalent experience 
 NVQ Level 2 in Health & Social Care or willing to undertake 
 Experience of working in a care environment  
 
Interested persons should note that this role requires shift work. 
 

We offer the following: 
Salary: £6,890 per annum 
Leave: 25 days per annum 
Pension: 15% pension contribution into approved  
defined contribution pension scheme 
Paid Sickness Absence 
Training Opportunities 

Do you have the ability to provide quality care and well-being for clients of all ages?  Are you able to communicate and interact 
fully with clients, enabling them to live as full and active lives as possible? 

 

If so, the Social Care Directorate is seeking to recruit a Female Care Assistant to join their team at Ebony View. 

 
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  
SHG  reserves the right to have information provided on the application form independently verified. 

For further information about the duties of the post and a copy of the job profile, interested persons should contact: 
Deborah Baldwin, Operational Team Leader on telephone number 25119 or email: Deborah.baldwin@sainthelena.gov.sh  
 
Job Profile and Application forms can be accessed here or alternatively from:  
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through   
Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle, or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 
29 March 2022.   

Solomon & Company (St Helena) Plc 
has a vacancy for an 

Within the IT Department 

                                                                                                                                                         

Job Outline  
To ensure that IT systems are fit for purpose, meeting the Company’s current and future operational needs whilst ensuring 

the security and maintenance of the Company’s network within the guidelines of the Company’s IT Policies. 
 

Interested Persons Should:  
 Have proven experience of working at middle management level 

 Have grade C or above in GCSE Maths & English  
 Have grade C or above in A-Level ICT 

 Ideally have a certification in Information Security 
 Ideally have a good understanding of cyber security risk management  

 Ideally be knowledgeable of international information security standards, e.g. ISO/IEC 27000 
 Ideally have practical expertise in the implementation of IT systems 
 Be customer focused and have excellent customer service skills 

 Possess excellent interpersonal and communication skills and the ability to interact confidently with clients 
 Possess excellent problem solving skills 

 Be highly organised and possess the ability to multi-task and effectively  prioritise to meet deadlines 
 Have the ability to carry out research, recommend, compile and lead on implementation of IT projects 

 Maintain total confidentiality within the Company 

Salary for the post commence at £15,112.56 per annum (£1,259.38 per month) 
 

IT Systems & Security Officer 
For further information,  

including the Company’s  
attractive benefits package, 

please contact  
Julie Lawrence,  

General Manager (Mercantile) 
on telephone number: 22380 

or via email address:  
julie.h.lawrence@solomons.co.sh 

 

Application forms may be 
collected from Solomons 

Reception Desk, in the Main Office 
Building, Jamestown or 

alternatively an electronic copy 
can be requested via e-mail 

address: hradmin@solomons.co.sh 
and should be completed and 

returned to Anya Thomas, Human 
Resources Development Officer,  

Solomons Office, Jamestown,  
By 28 March 2022 

NOTICE BOARDNOTICE BOARD
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                   VACANCY 
  CIVIL AVIATION SUPPORT OFFICER 

within the Treasury, Infrastructure & Sustainable Development Portfolio 

Applicants should have the following qualifications and/or equivalent level of                       
experience: 

 Level 3 or above qualification in a relevant subject– such as English, ICT, Busi-
ness Administration etc., or equivalent level of demonstrable attainment or 
experience 

 Level 3 Certificate in Project/ Contract management or equivalent level of de-
monstrable attainment or experience 

 A minimum of 3 years Project Management/ contract management experience 

We offer the following: 
Salary: Grade D £11,034 per annum 
Leave: 30 days per annum 
Pension: 15% pension contribution into approved  
defined contribution pension scheme after 3 months’  
Paid Sickness Absence 
Training Opportunities 

The SHG Civil Aviation function is seeking to recruit a Civil Aviation Support Officer. Could this be you?                            
In this role you will support the function in the provision of all administration and finance functions for Civil Aviation, carry out 

contract management activities for air access related contracts and provide secretarial support to strategic/working group and 
contractual meetings. 

 
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  
SHG  reserves the right to have information provided on the application form independently verified. 

For further information about the duties of the post and a copy of the job profile, interested persons should contact: 
Tessa Roberts, Deputy Head of Civil Aviation on telephone number 22477 or email: tessa.roberts@sainthelena.gov.sh  
 
Job Profile and Application forms can be accessed here or alternatively from:  
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through   
Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle, or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on     
Wednesday, 30 March 2022.   

                   VACANCY 
  WASTE MANAGEMENT SERVICES OPERATOR 

(Fixed Term 2 months)  

Environment, Natural Resources & Planning Portfolio 

Applicants should have the following qualifications and/or equivalent level of              
experience: 

 AQA Basic Numeracy and Literacy qualification 
         
 Have an awareness and understanding in Health and Safety 
 
 Relevant training or experience in Customer Care Service 
 
 

We offer the following: 
 

Salary: £6,722 per annum  
Leave: 25 days per annum 
Paid Sickness Absence 
Flexible working hours scheme 

Are you a highly motivated individual who is physically fit and an effective team player?  If so, the Waste Management Services 
team has an opportunity for you to join their team to provide an efficient and effective cleansing and waste management service to 

address all waste issues on the Island in accordance with the Section’s work policies, procedures and guidelines. 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

  

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Miss Terri Clingham, Environmental Officer, Risk Management on telephone number 24724 or email: terri.clingham@sainthelena.gov.sh  
 
Application forms are available from: 
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Karen 
Thomas Senior Human Resources Assistant, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Monday 28 March 2022.   

 
The family of the late Phillip Robinson express sincere Thanks to all family  

and friends for the love, support and generosity during Phillips short-lived illness and at his passing,  
also sharing with us in the celebration of his life. 

 
The sympathy cards, telephone calls, e-mail messages together  

with floral tributes were overwhelming with beautiful words of comfort and love. 
 

To all who kept us close to your thoughts and upheld us in your prayers throughout our difficult  
moments, your support, compassion and thoughtfulness will always be remembered. 

 
We would like to extend our gratitude to the medical services here and in Pretoria, together with all Saint 

family and friends at Natanja Guest House who showed compassion and understanding for Phillip. 
 

Special Thanks to niece ‘Susie Gal 'for the daily updates, Niece Davina  
and family for the beautiful wreaths and floral arrangements. 

 
To Bishop Dale, Father Ernest, organist Ivy, Cynthia for the eulogy,  

Derek for the tributes and messages and to the undertaker and team. 
 

Gods riches blessings always. 
 

         

 
 
 

 
Paralegal/administrative assistant required  

for the Public Solicitors Office 
 

The Public Solicitor Office seeks to recruit a paralegal/admin assistant to commence as soon as possible. 
 

This is a full time role 8.30am to 4pm with a 30 min lunch break (unpaid), Monday to Friday at the Public Solicitor Office, The Fort, 
Ladder Hill.   
 

Some working outside the office may be required therefore candidates with transport and a driving licence are preferred.  Home to 
work transport is not available. 
 

The role initially involves providing administrative support to the Public Solicitor Office. 
 

The role also requires a commitment to training to CILEx Stage 1 Training: Level 3 Certificate & Professional Diploma in Law and 
Practice.  The level 3 range of qualifications are set at A-level equivalent status and assessed by closed book examinations. 
 

The Public Solicitor Office will pay for the training, paid time off for study will be agreed and home silver broadband allowance will 
be paid by the office. 
 

As the successful candidate completes the professional training and builds experience, they will be expected to advise Clients of the 
Public Solicitor Office on wills, family, debt and employment matters which may require the candidate to appear in Court.  Admin 
support with compliance requirements for the office will also be required.  Supervision and full training will be provided. 
 
 
 
 
 
 
 
 
 
 
 

Salary £11,284 - £12,000 depending on experience. 30 days paid holiday. Pension 15% of basic salary to an approved pension 
scheme. 
 

Applications with covering letter detailing motivation, and CV should be sent to papublicsolicitor@helanta.co.sh or PA Public 
Solicitor, The Fort, Ladder Hill, St Helena by 14 April 2022.  Interviews shall be held w/c 25 April 2022. 

The following skills are essential: 
Good written and spoken English GCSE level or equivalent  
Discretion and Confidentiality 
Computer skills proficient in Microsoft Office  
Willingness and ability to learn 
Employment status on St Helena for a minimum period of 3 years 

The following skills are desirable: 
Previous experience providing administrative support 
in a professional environment. 
Good social skills 
Ability to work within a team 

NOTICE BOARDNOTICE BOARD
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IT’S NEW ! 
FROM 1 APRIL 2022 

Young Entrepreneurs Financial Support  
Are you a young person who has a business venture planned but require some assistance financing your 
new business? Don’t worry, Bank of St Helena is here to help!  We can loan up to £5,000 and offer it at a 
lower interest rate than is currently applicable to commercial lending. To be eligible, applicants must: 

• Be aged 18 – 25 years 
• Be setting up business for the first time 
• Be sole owner of the business or in partnership with another young entrepreneur who also meets 

the criteria 
We value the ideas and vision you have for your future; lets build for the future together. 
Terms and Conditions apply. 
 

For further information please contact our Commercial Lending Team on 22390 or 
commerciallending@sainthelenabank.com. 

   

 

 VACANCIES 
 
The St Helena National Trust has the following vacancies: 
 
VERTEBRATE CONTROL FIELD ASSISTANT 
Seeking a highly motivated Field Assistant to join the team on the Darwin Plus project ‘Community supported 
multispecies invasive vertebrate control’.  Applicants must have an interest in conserving St Helena’s valuable 
biodiversity and be willing to learn and ‘get stuck in’.  Experience of working with, or knowledge of invasive 
species on St Helena is strongly favoured. Role is full time until 31 March 2023. 
 
For further information on this post, please contact Marjorie Fowler, Project Manager on 22569 or email 
marjorie.fowler@trust.org.sh. 
 
ENDANGERED ARCHIVES  
We are looking to recruit a Project Officer to carry out the day-to-day digitisation of the archival materials. 
Applicants must have an interest in preserving St Helena’s cultural heritage, be willing to learn and is highly 
motivated.  Excellent verbal and written communication skills, and have the ability to undertake repetitive 
tasks will be strongly favoured. Specialist training will be provided.  Role is full time until 20 December 2022. 

For further information on this post, please contact Helena Bennett, Director on 22569 or email 
helena.bennett@trust.org.sh. 

CLOSING DATE FOR BOTH APPLICATIONS: Friday 8 April 2022 

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
 
 
 

 

EXPRESSIONS OF INTEREST 
RISK MANAGEMENT CONSULTANCY SERVICES 

 
Connect Saint Helena Ltd is inviting expressions of interest from suitably experienced persons or 
businesses to carry out risk management consultancy services for the Company.  Services will include 
developing the following: 
 

 risk management framework 
 risk management policy 
 risk management strategy  
 risk appetite statement to underpin the strategic drive of the Company 
 risk escalation and de-escalation protocol between the corporate and operational risk registers   
 risk management training for all levels of the Company. 

 
The timeframe for these services are negotiable and working hours will be flexible to ensure a satisfactory 
outcome to the above services. 
 
For further details on this consultancy, please contact Clare Harris, Business Support Director on 22255 
or email clare.harris@connect.co.sh. 
 
Expressions of interest should be emailed to clare.harris@connect.co.sh or hand delivered to Clare Harris 
by no later than 12:00 noon on Wednesday, 30th March 2022. 

   14 March 2022 
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MORTGAGES (HOUSING) 
REPAYMENT TERM EXTENDED 

FROM 25YRS TO 30YRS 

Bank of St Helena Ltd is pleased to inform customers that Mortgage 
(Housing) applications received from 01 April 2022 can now have a 
repayment period of up to 30 years (terms and conditions apply). 

Mortgages can be used for land purchase, construction, alterations 
and repairs, house purchase and extensions.  

For further information please contact our Personal Lending Team 
on 22390 or personallending@sainthelenabank.com.  

NOTICE BOARDNOTICE BOARD
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                   VACANCY 
  TAX COMPLIANCE OFFICER 

within the Treasury, Infrastructure & Sustainable Development Portfolio 

Applicants should have the following qualifications and/or equivalent level of                       
experience: 

 Advance Diploma in Accounting and Business (part qualified Accountant) or 
equivalent level of demonstrable attainment or experience or willingness to 
study 

 At least two years experience working at a supervisory/ managerial level 
building capacity within high performing teams 

 At least five years’ relevant accounting/ tax administration experience 
 Drivers License Class A 

We offer the following: 
Salary: Grade E £14,138 per annum 
Leave: 30 days per annum 
Pension: 15% pension contribution into approved  
defined contribution pension scheme after 3 months’  
Paid Sickness Absence 
Training Opportunities 

Do you have strong interpersonal skills? Are you able to explain complex ideas, and use professional judgement and diplomacy to 
make decisions? Here is an opportunity for you to join the team at the Income Tax Office. 

In this role you will provide efficient and effective day to day management of the registration, administration, monitoring and col-
lection of all business tax, in compliance with the Income Tax Ordinance and Regulations.  

 
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

For further information about the duties of the post and a copy of the job profile, interested persons should contact: 
Gillian Knipe, Assistant Commissioner of Income Tax on telephone number 25880 or email: gillian.knipe@sainthelena.gov.sh  
 
Job Profile and Application forms can be accessed here or alternatively from:  
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through   
Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle, or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 5 
April 2022.   

                   VACANCY 
  ASSISTANT TAX COMPLIANCE OFFICER 

within the Treasury, Infrastructure & Sustainable Development Portfolio 

Applicants should have the following qualifications and/or equivalent level of                       
experience: 

 ACCA Diploma in Accounting and Business (RQF Level 4) or equivalent 
qualification 

 Significant experience in similar accounting or tax administration role 
 Experience in the analysis of financial information and knowledge of commer-

cial accountancy and bookkeeping methodology 
 Drivers License Class A 
 

We offer the following: 
Salary: Grade C £8,613 per annum 
Leave: 25 days per annum 
Pension: 15% pension contribution into approved  
defined contribution pension scheme after 3 months’  
Paid Sickness Absence 

Do you have strong interpersonal skills? Are you able to explain complex ideas, and use professional judgement and diplomacy to 
make decisions? Here is an opportunity for you to join the team at the Income Tax Office. In this role you will register, administer, 

monitor and collect all business tax, in compliance with the Income Tax Ordinance and Regulations.  

 
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  
SHG  reserves the right to have information provided on the application form independently verified. 

For further information about the duties of the post and a copy of the job profile, interested persons should contact: 
Gillian Knipe, Assistant Commissioner of Income Tax on telephone number 25880 or email: gillian.knipe@sainthelena.gov.sh  
 
Job Profile and Application forms can be accessed here or alternatively from:  
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through   
Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle, or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 5 
April 2022.   

 

 
 
 

UTILITY BILL PAYMENT 
REMINDER 

 
Connect Saint Helena Ltd would like 
to remind customers in the St Pauls 
and upper Half Tree Hollow areas 
that their February bills should be 
paid by Wednesday 30 March 2022.  
 
For any billing enquiries, please 
contact our Billing Coordinator on 
22341 or enquiries@connect.co.sh. 

BAPTIST CHURCH

Outreach Service
Sunday 27th March           

Kingshurst Commuity Centre  3.00 pm

There will not be any services held in the 
Sandy Bay, Head O’Wain and Jamestown 

Chapels.

Bible Studies
Tuesday 29th March            

Baptist School Hall  7.00 pm
Thursday 31st March             

Sandy Bay Chapel  5.30 pm
      Blue Hill Community Centre  7.30 pm

Kids Adventure Club: 
Every Saturday 

(commencing 26th March)        
Baptist School Hall 3.00 pm to 4.30 pm   

(5 years old and above)

  ALL ARE WELCOME

For further information contact:
Tel No 24438 or 24644  

 

Unplug any electrical 
device that’s not being 

used.  

 Many appliances, 
especially computers, 
televisions, and VCRs 

draw power even when 
turned off. 
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INTERNATIONAL REMITTANCE  CHARGES 
With effect from 01 April 2022, Bank of St Helena’s 
Remittance charges will be as follows: 

• Payments up to £1,500.00 will be charged £15.00 

• Payments over £1,500.00 will be charged at 1% (up to 
maximum £160.00)  

Separate UK charges will no longer apply, however, Agent 
charges may be applied to payments outside of the UK. 

Bank of St Helena does not apply charges for inward 
remittances at this time. 

NOTICE BOARD
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DIOCESE OF SAINT HELENA
The Cathedral Parish of St Paul

Sunday 27th March– 4th Sunday in Lent - Mothering Sunday

9.00 a.m. Family Eucharist/Church Parade Cathedral

Thursday 31st March
9.00 a.m. Eucharist Arabia

The Parish of St James

Sunday 27th March – 4th Sunday in Lent – Mothering Sunday

9.30 a.m. Family Eucharist/Church Parade St James

Thursday 31st March
7.00 p.m. Eucharist with Healing St John

The Parish of St Matthew

Sunday 27th March – 4th Sunday in Lent – Mothering Sunday

11.15 a.m. Reserved Sacrament/Church 
Parade

St Mark

Tuesday 29th March
7.00 p.m. Reserved Sacrament St Mark

Gospel Outreach

When:    Sun 27th March 2022

Where: Kingshurst Community Centre

Time:  15:00

Gospel in Song

Preached Word

Refreshments

Baptist Church
All Mothers
especially

invited

Special item of
dedication for mothers

NOTICE BOARD

 

NOTIFICATION 
MEETING OF THE LAND DEVELOPMENT CONTROL 

AUTHORITY 
 

“The Land Development Control Authority will hold its monthly meeting on 
Wednesday 6th April 2022, at 10 am at the St Helena Community College Main 
Hall, Jamestown.   

Meetings of the Authority are open to members of the public, applicants and 
objectors. 

The Agenda and redacted versions of the Handling Reports will be available on 
the LDCA Web Page on the SHG Web Site. 

Should you require assistance, please contact the Secretary of the Land 
Development Control Authority on telephone number 24724. 

Applicants and objectors may speak at the meeting providing that a summary of 
the points to be raised has been submitted to the Secretary at least 24 hours 
before the meeting”. 

 
APPLICATIONS FOR DEVELOPMENT PERMISSION 

 
NOTICE IS HEREBY GIVEN that an Application has been received in respect of the following proposals: 
 
1. Application 2022/16: FULL Planning Application for Proposed Construction of Four, One Bedroom 

Dwellings, Nr Head O’Wain, Blue Hill on Parcels BG0255, BG0256, BG0257, BG0258 and BG0283. 
Applicant: Stephen McDaniel  

2. Application 2022/17: FULL Planning Application for Proposed Conservatory to Replace Existing and 
Replacement of Windows, Ladder Hill on Parcel HTH0001. Applicant: Russell Clingham  

Copies of the Applications and Plans may be inspected by prior appointment with the Planning Section, 
Essex House, Main Street, Jamestown, Monday to Friday, from 8.30am to 4pm.  Appointments can be 
made with the Portfolio Assistant on Telephone 24724 or email Karen.Isaac@sainthelena.gov.sh stating the 
Application Reference Number they wish to inspect.   

Any person who wishes to make Representations on any of the above Applications should make them in 
writing within 14 days to the Planning Office, Essex House, Main Street, Jamestown or Email 
karen.isaac@sainthelena.gov.sh 
 
Public Representation Closing Date:    4pm – 7 April 2022 
 
Shane Williams 
Acting Chief Planning Officer  
 
  
 

 

CERTIFICATE AND BADGE OF HONOUR AND ACTS OF BRAVERY 
AWARDS 2022 

 

Nominations are being invited for the Certificate and Badge of Honour, and Acts of Bravery Awards for 
2022. 

The Certificate and Badge of Honour are available for the Governor to award to public servants for loyal 
and valuable service worthy of recognition or, in the case of other persons, for their loyal and 
meritorious conduct that has provided exceptional benefit to the people of St Helena. Nominees for this 
award should be residents of St Helena, either being born on the Island or have been residing on St 
Helena for not less than 10 years prior to the date of the award. The Certificate and Badge of Honour 
awards will be presented later this year. 

Nominations are also invited for the Acts of Bravery Award. Nominations for this award should ideally be 
made to recognise Acts of Bravery that have taken place since the last call for nominations in April 
2021. 

Nomination forms for both the Certificate and Badge of Honour and Acts of Bravery awards are 
available from Central Support Services at the Castle or can be requested via email: 
linda.benjamin@sainthelena.gov.sh. 

Completed forms should be returned to the Castle in a sealed envelope marked ‘Confidential’ 
addressed to ‘The Executive Secretary, Honours Committee’ by Tuesday, 19 April 2022. 

#StHelena #CertificateAndBadgeOfHonourAwards #ActsOfBraveryAwards 

https://www.facebook.com/StHelenaGovt/ 
https://twitter.com/StHelenaGovt 

SHG 
22 March 2022 
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NEW YEAR HONOURS 2023 - OVERSEAS LIST 

The Foreign, Commonwealth and Development Office invites nominations for 
the 2023 Queen’s New Year Honours List. 

Persons wishing to submit nominations for the 2023 New Year Honours are reminded that the 
overriding principle is that Honours are awarded on merit for exceptional achievement or any service 
recently carried out over and above what normally is expected. This can include making a difference to 
their community or field of work, innovation and entrepreneurship, improving life for people less able to 
help themselves and displaying moral courage. Where possible, nominations should place emphasis on 
voluntary services and the service must be recent. 

It should also be noted that age is not a factor in awarding Honours, and younger members of the 
community who have made an outstanding contribution or have given exceptional service should not be 
overlooked. It is important that nominations are kept confidential and that nominees are not made aware 
that they are being proposed for award of an Honour. 

To find out more about the different types of Honours Awards please visit: https://www.gov.uk/honours. 

Approved New Year Honours Awards endorsed by Her Majesty The Queen will be announced prior to 
the start of the New Year. 

Nomination forms for the New Year Honours are available from Central Support Service at the Castle or 
can be requested via email: linda.benjamin@sainthelena.gov.sh. 

Completed forms should be returned to the Castle in a sealed envelope marked ‘Confidential’ 
addressed to ‘The Executive Secretary, Honours Committee’ by Tuesday, 19 April 2022. 

#StHelena #FCDO #NewYearHonours 

https://www.facebook.com/StHelenaGovt/ 
https://twitter.com/StHelenaGovt 

SHG, 22 March 2022 

 
PUBLIC ANNOUNCEMENT 

 
 

COMMUNITY & DISTRICT ROADS GRANTS 
AWARDED 

The Infrastructure Section of the Treasury, 
Infrastructure & Sustainable Development 
Portfolio would like to advise the public that 
funding applications for community and district 
roads have now been awarded.    

A total of 24 applications were received. All 
applicants’ roads were inspected and rated 
according to condition, the number of houses served 
by the road, and the number of vulnerable people as 
certified by a Medical Officer served by the road.  

Successful applications have now received a grant of 
up to £2,500 and work is being carried out. 

SHG 
22 March 2022 
 
http://www.sainthelena.gov.sh 
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FURTHER EXTENSION OF ST HELENA’S  
COVID-19 PREVENTATIVE MEASURES 

In December 2021 Executive Council agreed to extend the Public Health 
(Prevention of Formidable Diseases) Coronavirus No.2 Regulations 2020 
until Thursday, 31 March 2022.     

This week, Executive Council has advised that following further discussions on St Helena’s COVID-19 
preventative measures, the Public Health (Prevention of Formidable Diseases) Coronavirus No.2 
Regulations 2020 will be extended until Saturday, 30 April 2022. This will allow the Health Services 
Directorate time to evaluate the current processes for flight operations and quarantine once the Airlink 
flights between South Africa and St Helena resume from 26 March 2022. St Helena Government (SHG) 
will use this extension period to ensure we are confident that our existing plans are able to 
accommodate the fortnightly flights and to identify and/or improve any operational matters that may 
arise.    
Excluding flights that were specifically chartered for repatriation or medical evacuations, the resumption 
of flights from 26 March will be the Island’s first commercial flights from South Africa since the regular 
Airlink service was suspended in March 2020.   
SHG recognises the importance of ensuring that our Island’s response plans are continually reviewed 
so that we remain committed to preventing community spread.  A review of St Helena’s COVID-19 
Preventative Measures and Regulations will take place prior to 30 April 2022 to provide detailed 
information that will enable persons to make future travel plans.   
Any decisions which change the entry and quarantine arrangements beyond this date will be 
communicated in a timely manner to the public. 
#StHelena #COVID-19  
https://www.facebook.com/StHelenaGovt/ https://twitter.com/StHelenaGovt 

SHG, 22 March 2022 
 

Save The Dates: 2nd -9th June 
A  W H O L E  W E E K  O F  C E L E B R AT I O N S  TO  M A R K  A  

U N I Q U E  A N D  A U S P I C I O U S  O C C A S I O N

Details of the programme of activities and events to follow over the coming weeks. 
Interested in helping? Call Crystal Maggott at the Castle on 22470.
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An Application form and a job profile is available upon request from the Bank.  

 Completed application forms should be addressed to Miss Merle Peters, Human Resources and 
Customer Services Manager, Market Street, Jamestown or emailed to hr.csm@sainthelenabank.com. 

Closing date for applications is Friday, 08 April 2022.  
Choose a career with Bank of St Helena and enjoy additional perks.  

VACANCY  

Risk & Compliance Manager 
Commencing at £12,864 per annum (depending on qualifications and experience)  

Bank of St Helena Limited is seeking to recruit a suitable person to fill an exciting position of Risk & 
Compliance Manager.  

Reporting to the Managing Director, the Risk & Compliance Manager will be required to compile and 
implement policies within the Bank to ensure compliance with the governing laws, regulations and 
policies and advise internal departments on how to meet compliance requirements.  Therefore an 
excellent understanding of anti-money laundering, fraud prevention and detection are important along 
with the need to stay informed on changes in laws and regulations that relates to banking. 

In addition the Risk and Compliance Manager will be required to advise, oversee and train bank staff on 
compliance procedures; lead investigations of suspicious activity, recommend corrective actions and 
work closely with both internal and external auditors. 

Candidates for this role should have excellent interpersonal skills and ideally have a minimum of three 
years proven work experience in a middle management role and or relevant experience in Banking/
Finance, Auditing and/or Risk Management.  Candidates should also possess: 

• Excellent written and verbal communication skills;  

• Good financial and accounting skills, ideally be a Certified Accounts Technician or FIA or working 
towards a qualification; 

• Have good analytical and problem solving skills 

• Have experience writing policies and procedures;  

• experience of working with regulators,   

Interested persons can contact Mrs Leeanne Henry, Assistant Managing Director on 22390 (ext 213) or 
Miss Merle Peters, Human Resources and Customer Services Manager, on 22390 (ext 224) for more 
information.  

 Greetings from the
 Jamestown Rifle Club Pat Henry, JTRC

Jamestown Rifle Club was formed in the 
1950’s by many keen St Helenian shooters 
during the time when the Royal Marines 
were stationed on-Island. Target shooting 
was known for its master class precision 
way back then and is still recognised as a 
prestigious sport, noticeable for attracting 
young people to this day within our com-
munity.
We have managed to modernise our po-
sition over the past years increasing our 
abilities giving us a wider scope to advance 
promptly engaging and encouraging with 
young people to value our tradition handed 
down from one generation to another.
Juniors and youth members absorbing as 
much training as they can to become better 
shooters. Hanna maintaining her consis-
tency by shooting 99.5, 98.6 & 99.4 = 297.5, 
new recruits Kelly-Jo, no signs of back-
ing away, determinately shot 87.1 & 91.1 = 
178.2, and Tayler, displaying her admira-
tion as she battled on, shot 85.2 & 88.2 = 
173.4.Jordana could be  the one to reach that 
barrier, she scored 91.2, 94.3 & 95.5 = 281.
Good results from the junior group, Lewis 
Thomas shot well with 85.2 & 86.3 =171.5, 
Ryley Bennett neatly shot 86 & 82 = 168, 
Lukas Robbertse 74.1, Erik Robbertse 76. 

The new entries saw Lucas shoot 81 for his 
first time to shoot and Alex for his first time 
shot 91.1. The brothers competitiveness 
shone through with Nate George shooting 
85.2, 95.2 & 87 = 267.4, Nolan George didn’t 
top the winning point but did well with 88, 
84.2 & 79 = 251.2. They all made good prog-
ress and is settling in much better, they will 
eventuality find their way and understand 
that technique is the key ingredient to ap-
ply should they continue to train.
Despite the warm temperature member’s 
night practice session showed 
passion as always aiming to 
become better at controlling 
their performances,shooting 
good grouping and accurate 
scores. Although this may 
be a good night of fun and 
entertainment for some, it’s 
interesting how they exam-
ine the nature of their score 
cards. Barbara Fuller shot 
90.1, Wendy Young shot 
93.3 and then dropped to 
81, Jackie shot 88.1 then up 
her game to 90 & 91, Arthur 
young 88 & 90.2, Tatelyn 
Royles just escaping the ten 
ring line scored 94.5 & 94.3, 

Pat Henry showed a tiny bit of strength shot 
96.4 & 100.7 followed by John Lamband who 
also did well shooting 92.3 & 94.3. We thank 
John for his friendliness and contribution to 
the club during his time spent with us, safe 
travels and best wishes. We are planning to 
have a three person team competition next 
week, Tuesday, so why not join in, have fun 
and win a medal.
Until then let’s be thankful for what we 
have and respect others dignity. Have a 
pleasant weekend.



SPORTSARENA
32 www.sams.sh Thursday 24 March 2022 | THE SENTINEL

Hubba-BubbaThree games were held over the weekend as the SHCA RMS T20 
competition continued at Francis Plain. This weekend saw Pirates 
bounce back, Allstars continue to build momentum and Cobras pick 
up their first victory of the season so far.

In Saturday’s fixture, Sandy Bay Pirates put in an impressive display 
to beat the Jamestown Heat by 102 runs. Opting to bat, the boys from 
Sandy Bay posted 226 runs for the loss of four wickets. In reply, Heat 
could only muster 124 runs for the loss of eight in their 20 overs. 
Pirates, Brooklyn Fowler, was named Player of the Match after hitting 
an impressive 87 runs off just 33 balls.

On Sunday, in the early matchup, Levelwood Allstars continued to 
build on their victory last week with another win, beating the Western 
A Mustangs by seven wickets. Mustangs went down to bat first and 
could only reach 100 runs in the 20 overs losing three wickets along 
the way. Allstars chased down the total, finishing on 104 for the loss 
of three in the 13th over. Allstars Brendan Leo was named the Player 
of the Match for the second week in a row after some quality bowling 
saw him concede just one run, bowl three Maidens and take one 
wicket in his four overs.

In the weekend’s final fixture, Cobras won the battle of the bottom 
two as they picked up their first win of the season beating the Lions 
by nine wickets. Lions were sent down to bat first and posted 128 
runs to the board for the loss of nine wickets in 20 overs. In reply, 
Cobras chased down the score reaching 131 runs in the last over of 
the match for the loss of just a single wicket. Cobras Kurt Jonas was 
named Player of the Match. 

Cobras pick up their 
first win of the season

Four ball, Better Ball Stroke Play Competition

Last Sunday the club hosted and sponsored a Four Ball, Better 
Ball Stroke Play Competition, which attracted 18 players com-
prising of teams of two.
At the start of play the weather appeared overcast resulting in a 
few light showers, however this did not discourage the golfers 
from continuing.  As the day progressed so did the weather thus 
creating some improved conditions for golfing.  
After the golfers had returned back to the clubhouse the scores 
were checked. Topping the leader board and taking 1st place 
with an impressive net score of 55 were Jason Hopkins and 
Ashton Benjamin, two of our youngest and newest members. 
Following them were Peter Bagley and Eileen Wallace with a 
net 60 taking 2nd place. It seems like Jason & Ashton and Peter 
& Eileen were definitely on a winning streak as they also won & 
shared the two-ball pool.  Congratulations to all of you.
Coming up this weekend will be the Monthly Medal; this com-
petition was initially scheduled for Sunday 27th March 2022 but 
will now be played on Saturday 26th March 2022. Tee off time 
will be at 12 noon; registration closes on Friday 25th March 
2022 at 4pm. If you are interested in participating and have not 
yet registered then leave a message on telephone 24421.
Happy swinging right down the middle!

FIXTURES
Sat 26 Mar 22 1.30pm Cobras v Mustangs Organisers Lions

Sun 27 Mar 22 10am Allstars v Heat Organisers  Cobras
1.30pm Pirates v Challengers  Organisers  Mustangs


