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OPINION

I read a quote this week that
really made me think a bit. It
stated: “In a society where we
count money, calories, steps and
a multitude of other things to
measure success, is it not time
we rather start counting our
blessings!”
Now this is something to take
time to consider. What do we
spend our time, energy and
resources on pursuing? What is
really important to us?
We have always tried to teach
our children to be grateful for
even the small things in life.
Why not start off our day by
considering all things we have
been blessed with! Start with
the things we take for grantedwaking up to a new day, health
(if you are blessed with good
health), enough to eat, a place to
stay, a safe environment to live
in, education to all, a job and an
income, family, friends, the list
goes on and on. If we take the
time to think about all these
things, I am convinced that we
will be so much more likely to
start our day with a positive
outlook.
Here at SAMS we had two
milestones this month to be
grateful for - SAMS Radio’s
10th birthday on the 13th and at
the end of March we will have
published the last of the 10th
Volume of the Sentinel. We are
looking at changing things up a
bit in the new volume and can
hopefully bring you an even
more exciting Sentinel and some
positive things to all our readers
out there.
Live every day realizing that
you will never be able to get
that time back again! I hope
you have a wonderful week (the
last in March 2022), filled with
blessings and joy!
South Atlantic Media Services, Ltd.,
The Media Centre, Castle Gardens,
Jamestown, St Helena, South Atlantic
Ocean, STHL 1ZZ. Tel: 22727
E: news@sams.sh, W: www.sams.sh
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Nine Councillors
remaining

SENTINEL
COMMENT
Anita Robbertse, SAMS

Thursday 31 March 2022 | THE SENTINEL

Legislative Council down to nine as Cllr
Bargo departs on personal business

“A photographers dream”
Craig Williams has article published in National Geographic Traveller
Liam Yon, SAMS

Liam Yon, SAMS

Local photographer Craig Williams,

of CKW Photography, has recently
had an article titled ‘Why the island
of St Helena is a photographer’s
dream’ published in the National
Geographic’s Traveller magazine and
featured their online platforms.
In the article, Craig reflects on
how his perspective of St Helena
changed when he began getting into
photography and viewing it through
a lens. “I used to take what I had for
granted,” said Craig in the article.
“When I started taking photos, I
began to appreciate the beauty of
my surroundings and wanted to give

D

eparting on the flight on
Sunday was Elected Member,
Councillor Rosemary Bargo.
Councillor Bargo is the third
Councillor currently off-Island
with Councillor’s Andrew Turner
and Gillian Brooks both still away
having attended the Westminster
Seminar in London as well as a
further conference in the Isle of
Man. This means that there are
now nine councillors remaining

on St Helena out of twelve.
Unlike Councillors Turner and
Brooks, Councillor Bargo did
not leave the Island on official
government business, with SHG
announcing that she is “off island
on personal Business” in a Press
Release issued this week.
During the absence of Councillor
Bargo, Councillor Ronald Coleman
will represent the Longwood
district as their District Rep.

something back.”
Craig only took up his new found love
in recent years, but has since become
quite the renowned photographer
with many of his Drone Photography
shots being used to promote St Helena
globally, while also being admired by
locals who follow his Social Media
pages.
“What I love most is capturing topdown images of the steep, striking
coastline, plus historic fortifications
such as High Knoll Fort,” explained
Craig to Nat Geo. “My favourite
locations are dotted around the
Island, but if I had to choose one, it
would have to be the seaside on the

outskirts of Jamestown.”
While the article focussed on Craig’s
love for photography and how it has
made him see the Island differently,
it was also a chance to promote
St Helena Island as an ideal travel
destination.
“No visitor to St Helena will ever be
disappointed, from history enthusiasts
and nature-lovers to photographers
and younger people looking for a night
out,” he proclaimed. “Take it from
me, this beautiful Island deserves to
be on your bucket list.”
Craig’s article has garnered quite
some interest from locals and visitors
alike with the link being shared by
many on Social Media. That is leaving
out the over 64 million followers of
the National Geographic UK Facebook
page.
“It was a nice feeling to know the
National Geographic was interested
in publishing an article about my
photography,” said Craig. “Purchasing
my first drone was one of the best
things I have ever done, and I hope to
continue to hone my skills and take
my photography forward to capture
this Island and its people in ways that
many have never seen before. The
article was also a great opportunity to
promote St Helena as a prime tourist
destination, so it was kind of a winwin for me and St Helena.”
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Social work in one of the world’s most
remote places

Former Social Worker talks about Social Work on St Helena and lessons that can be learnt from Saints
Paul Bridgewater,Contributed

Arriving and working on St Helena

I was employed on St Helena as a
social worker for around three years.
Before I arrived on the Island my
background was working in adult social
work, having qualified in 2008. I saw
the role advertised and applied as the
Island looked incredible.
I arrived on the Island after a fiveday sea journey from Cape Town
onboard RMS St Helena. Disembarking
at the Island’s capital of Jamestown, I
remember looking up towards volcanic
hillsides and feeling the humid, warm
air.
It was both exciting and intense.
I also remember how at home and
comfortable I felt.
This contrasted with the negative
press about the Island in the UK, partly
due to allegations of systemic abuse
and corruption which culminated in a
public inquiry published in 2015. _ e
report exonerated the Saint Helenian
authorities of the allegations but did
criticise elements of St Helena’s health
and social care provision before making
specific recommendations. An increase
in funding from the UK to the St Helena
government followed, which was used
to increase the number of health and
social care professionals to the Island
most of whom, like me, came from the
UK.
I was initially tasked with completing
social work assessments and care plans
with adults who had care needs. Later,
my role was developed to support the
adult social service or social welfare
provision on the Island, particularly
around safeguarding and multi-agency
processes.
Initially, I approached this through
a UK-centric lens, creating policies
and frameworks to support more
quantitative and standardised social
care and social work assessments,
reviews, and safeguarding processes.
I remember these newly-introduced
practice approaches being at best
passively
accepted,
and
often
challenged by some local practitioners
as illegitimate to how Saints see and
approach care and support.
Shifting perspective
¬The more time I spent on the
Island, the more I became aware of its
incredible history and culture. I became
increasingly curious about how Saints
cared for and supported each other, as
well as their deep sense of community
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and belonging.
I grew interested to know what had
shaped this culture, as well as how
the Island had been impacted by the
collision of powerful external forces
such as colonialism, capitalism, and
neo-liberalism. I started to understand
how the Island’s people had been and
continue to be judged from outside,
including by myself.
After I had been on the Island for some
months, I began to see that local ways
of seeing care were valid and should
be respected. Yet I was struck by the
extent of the push towards quantitative
measurement and standardised care
pathways from outside. I also found that
local practitioners were not consulted by
overseas health and social care workers
or involved in practice and policy.
Saints realised that they required
outside professional expertise to
function as a society, but the manner
by which this expertise arrived and
was positioned on the Island was often
experienced as disrespecting local
values and knowledge.
I started to believe that these local
approaches should be validated. It could
show that there was more to Saint
Helenian culture that we could learn
from rather than seeing it as a place
where others must import their ideas.
I had discussions with the director of
the government department where I
stated my case for a piece of qualitative
research to begin a shift away from this
status quo. The overall aim was to explore
how seemingly naturally inclusive and
‘family centred’ approaches to care on
St Helena co-existed with Westernised
policies advocating individualistic,
personalised models of adult social care.
This was approved, and I undertook
research as a Master’s through the
University of central Lancashire.
The Saint Helenian connection to one
another
I discovered the way Saint Helenians
care held unique symbolic meaning and
reflected the Island’s history. Saints
expressed a deep emotional attachment
to one another; there was a sense among
them of knowing they are emotionally
involved in each other’s situation.
This connection appeared so ingrained
that it endured any of the shortterm UK-centric approaches that
had regularly arrived on the Island
from outside health and social care
practitioners.
Our systems tend to focus on the
individual and their rights and needs.

In St Helena, I was starting to see
a collective philosophy of care and
support that was owned by and flowed
through practitioners.
Members of the community are
each seen as having a role to play in
maintaining the wider natural system.
Here, clients are first and foremost
Saint Helenian citizens and part of a
wider familial network of “dedication
and care”, drawing on extensive
community connections.
¬There were many examples cited
by Saints that demonstrated this
natural interdependency. One was how
easily the Islanders came together and
shared their time outside of any care or
professionalised labels.
Participants often spoke about finding
meaning in their roles, that care work
was a privilege and a duty. It is deeply
engrained in their identity. Here,
providing social care support was
about dedication to the role, taking
responsibility for the person you provide
care and support for. It transcended
being simply a job and flowed through
every part of life on St Helena.
Learning from Saints
¬The stories told to me during my time
on St Helena gave glimpses of a practice
wisdom harnessed from centuries of a
rich and distinct history. It was often
expressed by deep emotion and action,
rather than words or policies.
Saint Helenians experienced this
through an immediacy of feeling, one in
which each person is seen as valuable to
the physical and emotional wellbeing of
the next.
¬ The Island’s isolation contributes to
this. On St Helena there can be regular
power cuts and delays in receiving
fresh food. Economic uncertainty is a
fact of life. Such existential threats are
experienced perhaps less intensely in
the UK.
Yet the coronavirus pandemic has
shown us all that community and the
use of human resources are invaluable
to our own health, wellbeing and
safety. St Helena serves as a reminder
of this. In the UK, there are projects
and movements that are rethinking
communities in their historical and
cultural contexts. Initiatives such as¬
Think Local, Act Personal and Asset
Based Community Development focus
on the role of communities in sustaining
and enhancing our quality of life. Such
reimagining of more collaborative social
systems might well learn something
from the citizens of St Helena.

Islands Wat das in da road you?
once again
SHG say alleged oil spill in Jamestown
was leachate from Garbage Truck
free from
COVID
Liam Yon, SAMS

Liam Yon, SAMS

B

oth St Helena and Ascension
Island are now once again COVID-free after both Island’s identified positive cases of COVID-19
through routine testing of individuals in isolation earlier in March.
SHG announced on 17 March that
“a positive COVID-19 case had
been identified in Home Quarantine.”
They have since given an update
where they report that following
re-testing on 22 March of the persons who had tested positive for
COVID-19 in home quarantine, a
negative test result was returned.
SHG therefore advised that “there
are no positive cases of COVID-19
on St Helena at this time.”
On Ascension Island, a person
was identified as being infected
with COVID-19 after returning a
positive test during their period of
compulsory isolation. The individual had arrived to Ascension from
the USA on the 16 March.
On Wednesday however, Ascension Island Government (AIG)
provided a positive update on their
COVID status.
“Further testing conducted on the
individual this week has returned
multiple negative results and as
such they are no longer deemed
to be infectious or a risk to others,” announced AIG. “They have
therefore had their period of
compulsory isolation ended and
the Ascension COVID-19 Response
Level has been reduced to Level 1
AMBER.”
This means that both St Helena and
Ascension have returned to being
free from COVID-19 and have also,
some would say impressively,
continued to avoid and prevent a
community outbreak of the deadly
disease that has changed the way
the world works.
In other COVID-related news, vaccinations of children between the
ages of 5-17 continued this week
with clinics held at the Gener-

On Wednesday, 23 March, members

of the public proactively reported what
they believed to be a fuel spill on the
road in Jamestown between New
Porteous House and the Consulate
Hotel.
Following up on the reports, SHG said
it was “quickly ascertained that the
substance was in fact leachate from
the emptied wheelie bins between
these locations, possibly as a result
of cooking oil being disposed into
bins, which subsequently leaked from
the Refuse Collection Vehicle (RCV)
hopper.”
SHG informed that, upon noticing
the spills on the road, the RCV Team
applied some disinfectant in order
to change the “foul leachate smell
to something more pleasant.” They
describe the pine disinfectant carried
in the RCVs as being environmentally
al Hospital Flu Pod on Monday and
Wednesday. Uptake on these vaccinations from the younger members of
our community is not yet known with
SHG holding out until the final clinic to
update on the number of doses given.
Executive Council also recently announced that they would be extending
COVID-19 preventative measures until
Saturday, 30 April, “to allow the Health

friendly and bright yellow in colour
“creating a greasy sheen effect when
applied to a surface” which they say
could be mistaken for fuel.
SHG informed that the St Helena Fire
& Rescue Service attended followed by
the Roads Section to apply some sand
and then to sweep up the pollution.
No real damage was caused by the
spills.
“The public is thanked for their
proactive reporting of the pollution
incident,
however
for
future
incidents of pollution either on land
(terrestrial environment) or at sea
(marine environment), please call the
Emergency Services Control Centre at
Coleman House on tel: 22626 to enable
a coordinated approach to response,”
said SHG. “The Control Centre then
activates a ‘speed sheet’ which ensures
the relevant agencies/specialists are
called to respond.”
Services Directorate time to evaluate the current processes for flight
operations and quarantine.” SHG
said the extension period is also so
that they can be “confident that our
existing plans are able to accommodate the fortnightly flights and
to identify and/or improve any operational matters that may arise.”
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All Gi’d Up

St Helena Judo Club procures official Judo Suits for Club Members

Star Found at the Mule Yard

Tori Ellick takes first place as Mule Yard hosts Search for a Star 2022
Mule Yard, Contributed

Jason Sparks and Theo Meij, Contributed

O

n Wednesday, 23 March,
the St Helena Judo Club,
operating out of the Jamestown
Community Centre, held their
usual session but, this time,
had a treat for the young Judoka
- they were all finally able to
train in Gi’s (Judo Suits).
“We are extremely happy to
finally be able to provide Gi’s
to our members at a heavily
subsidised price. This will give
the kids a sense of unity and

Club Senseis with the Junior Class

Club Members starting the session with a traditional “Rei” or bow

Judoka Erik Robbertse demonstrating
“O-Goshi” on Sensei Theo

belonging. Having the kids in Gi’s
allows us to teach all of the Judo
syllabus and lets the kids execute
the techniques more safely,”
explained the Club Senseis, Jason
Sparks and Theo Meij.
“We are extremely grateful
to the Bank of Saint Helena’s
Community Projects Fund and
the Community Development
Organisation for helping fund the
purchase of the Gi’s. We are also
very grateful to Rafiq Adhikari of
QADR Exporters and Importers
for all the help he has given the
club in procuring the Gi’s.”
The Judo Club have plenty
of spare Gi’s left and any new
members to the club will be able
to purchase a Gi and belt for
just £10.00. The club trains on
Wednesdays (excluding school
holidays) with the Junior Class
(U16) taking place between 5pm6pm and the Seniors (16+) from
6pm until 7pm. Training costs £1
per session, first session free for
all new members.

O

n Saturday the Mule Yard
hosted a talent show called
“Search for a Star St Helena
2022”.
The event featured prize money
and vouchers from both the Mule
Yard and Rose & Crown - a good
example of businesses working
together to create and host

community and family events.
The show on Saturday evening
was very well attended and
included singers, musicians,
dancers, stand up comedians and
even a juggler.
Given the difficult decision to
judge the performances was the
Judges Panel, comprising Tony
Brookes, Sara Thomas, Tara
Wortley and Chief Minister, Julie

Thomas.
Once the show had finished, the
judges deliberated for around ten
minutes before the winners were
officially announced.
In 3rd place was “Blue Magic” a
band featuring Cruyff Buckley and
Darren Hopkins, in 2nd place was
Kayla-Jayne Brady with a singing
performance and the winner, who
received £100 cash and £100 of
Rose & Crown Vouchers, was Tori
Ellick from Alarm Forest with her
fabulous dance act.
The Mule Yard management
would like to thank everyone
who attended the talent show “
Search for a Star St Helena 2022”
on Saturday night and also the
artists who performed as without
them the show would never have
taken place.
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Centenary Commemoration: Magema
Magwaza Fuze Pt 2
St Helena: 14 July 1896 – 24 December 1897
Sizakele Gumede, Contributed

T

his year, 2022, a centenary
commemoration is underway in
South Africa. It is for Magema
Magwaza Fuze who holds the
record of being the first Zulu
writer to publish a book written in
isiZulu. The book was published
in 1922. Fuze died in his late
seventies on 20 September 1922.
By 1896 the Zulu exiles occupied
two residences on the Island.
Dinuzulu stayed at Francis Plain
House that is now part of Prince
Andrew School. The other exiles
stayed at Maldivia House in Upper
Jamestown.
Fuze to Governor of St Helena,
The Castle, St Helena, October 5,
1896.
On October 5, 1896, just less
than three months after Fuze
arrived on the Island, he wrote
to the Governor of St Helena.
He had just for the first time
received correspondence and
was shocked that his letters
from Miss Harriette Colenso in
England were “open after seven
days
detention”
apparently
“for purpose of getting English
translation from Zulu”.
Fuze’s explanation to the
governor was clear. The letters
he wrote as part of his duties,
dictated to him by the exiles,
he submitted to their guardian

Mr WJ Madden for translation
and transmission through the
Government of St. Helena’s
channels. That was different from
his own personal letters he wrote
and received, those were private
and were not to be subjected to
any form of inspection because
unlike the exiles, he was not a
prisoner on the Island, hence
he bought his own stamps and
posted his letters by himself.
He wrote to the governor, “I feel
very much hurtful & disgusted as
I have been told another thing &
then the other (which is being
done without [me] being informed
of) . . .”. Clearly gobsmacked, he
continued, “this is the first time
I ever recd this bad treatment.
The English Govt. is Christian
one, & is always expected to
treat everyone with justice. And I
thought this was forbidden by all
English laws – to explore one’s
[heart?] without proper reason
except when one was found dead
suddenly”.
What Fuze required was the
invasion of his privacy by
detaining and reading his private
letters to stop, because as he
reasoned, he was not a prisoner
on the Island.

9

Governor of St Helena to Fuze,
The Castle, St Helena, October 6,
1896.
The governor told Fuze he
was following instruction from
the Natal Government. If Fuze
wanted the Island to stop opening
and reading his letters, he had
to address that matter with the
Natal government. A few days
after Fuze’s meeting with the
governor, he wrote to Sir Marshal
Clarke in Zululand.
Fuze to Sir Marshal Clarke,
British Resident Commissioner,
Zululand, 15 October 1896.
Fuze reiterated his complaint
to Sir Marshal Clarke, “I found
my private letter from Miss H.
E. C. [Harriette Emily Colenso]
in England brought to me after
detained it for about the whole
week & officially read & opened
without my knowledge, the case I
never have known of before”. Fuze
told Clarke that he was writing to
him because the governor on the
Island informed that, “it was the
intention of the Govt. of Natal to
[explore?] my letters, which I am
quite grieved of.”
It seems Fuze did not get a
favorable response from Clarke

because a month later, he set
Plan B in motion. He struck a deal
with a St Helenian, Miss Burchill,
of Ruperts Valley, who taught
Dinuzulu to play the piano. The
agreement was that all Fuze’s
correspondence would go through
Miss Burchill, in order to avoid
the authorities’ surveillance.

(in isiZulu) and informed Misses
Colenso and Werner in England,
to from then onwards address
his letters to Miss M. Burchill
of Ruperts Valley. Soon the
exiles also started to use this
route for selected letters that
bypassed their guardian and were
dispatched and received by Miss
Burchill.

Fuze to Alice Werner, 15
Sutherland Road, Tenbridge
Wells, England, 26 November
1896.
On 26 November, Fuze wrote

Magema Magwaza Fuze
Fuze was in his early fifties when
he arrived at St Helena. He was a
graduate from Ekukhanyeni, the
school of John William Colenso,
the first Bishop of the Church
of England in Natal in the mid1850s. Until the Bishop’s death in
1883, Fuze worked for him as the
printer and interpreter, and was
also his assistant in his political
endeavours in defenceof prominent
African political figures: Chief
Langalibalele of amaHlubi(1870s)
and King Cetshwayo (1880s). Fuze
gave literacy lessons to Dinuzulu
and his uncle sin 1889, during the
months they were held in gaol at
Eshowe, in Zululand. In 1890 he
started teaching typesetting to
African boys at St Alban’s College
in Pietermaritzburg. During this
period he wrote articles and
participated in debates on political
developments
through
the
Inkanyiso Yase Natali newspaper.
This is part two of a series of
articles describing the life of
Magema Magwaza Fuze and his
connection to St Helena Island,
look out for more follow-up
articles in the upcoming editions
of The Sentinel.

Goodbye “good friend”

SHG announce passing of former DfID Officer, Dick Beales
Liam Yon, SAMS

S

t Helena Government (SHG)
announced on Tuesday, 29
March, that they had “received
news of the sad passing of Dick
Beales” who they described as
“a good friend of the Island.”
Dick passed away on 6 March
aged 78 years old.
Dick was described by SHG
as having “a long association
with St Helena in his role as the
Overseas Territories Department
Environment Advisor in the
Department for International
Development (DFID) and later as
the DFID environment lead on
the St Helena Airport Project.”
Emphasising Dick’s connection
to the Island is the fact that he

visited St Helena no less than
ten times between 1988 - his
first visit - and 2015 - his most
recent visit. Dick was “ very
fond of St Helena and people
here,” said SHG.
In addition to his important
contribution to St Helena,
most notably during the
Airport Project, Dick was
also instrumental in getting
the National Protected Areas
Ordinance on Ascension Island
endorsed and was also there
to open the Green Mountain
National Park.
“On behalf of St Helena, SHG
extends sincere condolences
to Dick’s wife Jane and his
family during this sad time,”
concluded the Press Release on
Wednesday.
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SCHOOL PAGE
World Down Syndrome Day, 21 March, is a global awareness day which has been officially observed by the
United Nations since 2012.All over the world, events are held to amplify the voices of people who have
Down’s syndrome, highlighting their vital role in our communities and calling for their full participation in
anything that affects their lives. Down Syndrome (or Trisomy 21) is a naturally occurring chromosomal
arrangement that has always been a part of the human condition, being universally present across racial,
gender or socioeconomic lines in approximately 1 in 800 live births, although there is considerable variation
worldwide. Down Syndrome usually causes varying degrees of intellectual and physical disability and
associated medical issues.

NOTICE BOARD
PUBLIC
ANNOUNCEMENT

DIOCESE OF SAINT HELENA
The Cathedral Parish of St Paul
rd

Sunday 3 April– Passion Sunday

9.00 a.m.

HALF TREE HOLLOW CLINIC
REOPENING TOMORROW
The public is advised that the Half Tree Hollow
(HTH) Clinic will reopen as normal from
tomorrow, Friday 25 March 2022.

Eucharist/Junior
Church/Admission of Officers
Eucharist

3.30 p.m.

Cathedral
St Peter

Thursday 7th April
9.00 a.m.

Eucharist

Arabia

The Parish of St James

Raising a child with Down Syndrome can be challenging but very rewarding.
There can be movements of frustration at times especially with communication when the individual cannot speak.
However with great support from all, a lot can be achieved as repetition is always a key factor when dealing with a child with
Down Syndrome as they no longer master instructions whereas an able bodied child would be much faster.
In order to achieve goals, the focus is to be directly on the child and not the condition as it’s one that will
never go away but we all need to be patient, kind and caring people to help them along the way.
They hold a special bond in our hearts and it’s always a pleasure to have them. – Petalia Yon (Parent)

Persons who have booked Outpatient
appointments at the HTH Clinic will be
contacted by the Appointments Clerk.
The weekly dispensary bus service will
resume at the HTH Clinic as normal and
nurse-led clinics will commence fortnightly
from Tuesday, 29 March 2022.
To enquire about other services please
contact the community nurses via tel: 23563.

Sunday 3 April – Passion Sunday
rd

9.30 a.m.
3.30 p.m.

Eucharist/Junior Church
Eucharist

7.00 p.m.

Monday 4 April
Eucharist

7.00 p.m.

Thursday 7 April
Eucharist with Healing

St James
St Michael

th

St Mary

th

St John

The Parish of St Matthew

SHG
24 March 2022

Sunday 3 April – Passion Sunday
rd

11.15 a.m.

Tuesday 5 April
7.00 p.m.

Hi everybody,
My name is Dre Fuller. I am 7yrs old and attend
Pilling Primary School.

I also have some difficulties with both fine motor
skills (which is using my hands), and gross motor
skills (my physical progress by strengthening my
muscles).
I have set targets that I need to achieve with the
help of my amazing TA, Mrs Anthony, who supports
me very well with my learning and development.
I have my likes and dislikes:
 I love playing ball, swimming, watching
children in the playground and playing in the
swing;
 I dislike too much loud noise and children
being in my personal space;
 I can initiate interaction with peers and need
a lot of sensory activities. I enjoy my
schooling and I am a very happy child!

St Mark

th

http://www.sainthelena.gov.sh

I have Down Syndrome. I have difficulty with
speech, however I use PECS which is (Picture
Exchange Cards) which I use to communicate with
others.

Reserved Sacrament

Reserved Sacrament

St Mark

BAPTIST CHURCH

INTERNATIONAL REMITTANCE CHARGES
With effect from 01 April 2022, Bank of St Helena’s
Remittance charges will be as follows:
•

Payments up to £1,500.00 will be charged £15.00

•

Payments over £1,500.00 will be charged at 1% (up to
maximum £160.00)

Separate UK charges will no longer apply, however, Agent
charges may be applied to payments outside of the UK.
Bank of St Helena does not apply charges for inward
remittances at this time.

info@sainthelenabank.com

+290 22390

www.sainthelenabank.com

Market Street, Jamestown

@sainthelenabank

Bank of St Helena Ltd

Established and regulated under the Financial Services Ordinance, 2008, the
Financial Services Regulations, 2017 and the Company Ordinance, 2004

Sunday Services
3rd April
Sandy Bay Chapel 08.45 am
Head O’Wain Chapel 10.45 am
Jamestown Chapel 6.00 pm
Bible Studies
5th April
Jamestown School Hall 7.00 pm
7th April
Sandy Bay Chapel 5.30 pm
Blue Hill Commuity Centre 7.30 pm
ALL ARE WELCOME
For further information contact:
Tel No 22388 or 24644
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NOTICE BOARD

NOTICE BOARD
MORTGAGES (HOUSING)
REPAYMENT TERM EXTENDED
FROM 25YRS TO 30YRS

Did you know?
Some people with Autism can be hypersensitive to certain
kinds of sensory input like touch, sound or light

Bank of St Helena Ltd is pleased to inform customers that Mortgage
(Housing) applications received from 01 April 2022 can now have a
repayment period of up to 30 years (terms and conditions apply).
Mortgages can be used for land purchase, construction, alterations
and repairs, house purchase and extensions.

Others with Autism can be hyposensitive meaning they need
more sensory input then they are receiving

For further information please contact our Personal Lending Team
on 22390 or personallending@sainthelenabank.com.

Established and regulated under the Financial Services Ordinance, 2008, the
Financial Services Regulations, 2017 and the Company Ordinance, 2004

PUBLIC NOTICE
BANK CLOSURE

Bank of St Helena Ltd would like to advise customers the Main Bank Hall
and Wharf Kiosk will be closed on Friday, 01 April 2022. This closure is
necessary to enable the Bank to complete its end of financial year

info@sainthelenabank.com

+290 22390

www.sainthelenabank.com

Market Street, Jamestown

@sainthelenabank

Bank of St Helena Ltd

The Equality & Human
Rights Commission
to Relocate

procedures.
The Main Bank Hall will open on Saturday, 02 April from 8:30am to
12:30pm and regular opening hours will resume on Monday, 04 April.
Bank of St Helena would like to thank customers for their support and

This closure is to allow the Commission to re-locate to its new premises in Coles House, Napoleon Street.
During this period anyone with urgent Human Rights matters may contact telephone number 62053.

apologise for any inconvenience caused.

Established and regulated under the Financial Services Ordinance, 2008, the
Financial Services Regulations, 2017 and the Company Ordinance, 2004

The Equality & Human Rights Commission would like to advise the public that their office in the PWSD Yard in Jamestown
will close at 4:00pm on 31 March 2022.

info@sainthelenabank.com

+290 22390

www.sainthelenabank.com

Market Street, Jamestown

@sainthelenabank

Bank of St Helena Ltd

The new office premises will open on Thursday 14 April at 11:00 am
We would like to thank everyone for their patience during this time and look forward to offering you an enhanced service
following our move.
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NOTICE BOARD

SAMS Radio 1

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)

THU. Apr 05

WED. Apr 04

TUE. Apr 03

MON. Apr 04

SUN. Apr 03

SAT. Apr 02

FRI. Apr 01

Streaming live via www.sams.sh/

7am-9am Sunrise
9am - 12 noon Luke Bennett
4pm-7pm David

8-8:30pm: Comedy

9am-12 noon: Saturday Show with Hannah Braaf
3-5pm: Modern Country Chart with Donna Crowie

8-9:30pm: Comedy repeats

8am-1pm: Sunday Show with Liam Yon
1pm - Rebroadcast of Legco

Bringing you the

COVID-19 PROOF OF VACCINATION AND PRE-DEPARTURE TESTING FOR
PASSENGERS DEPARTING ON SATURDAY, 9 APRIL 2022

BBC World
Service

The Health Services Directorate would like to advise passengers booked on the Airlink flight
scheduled to depart St Helena on Saturday, 9 April 2022, of the following requirements prior
to their departure:

100.7 (Briars)
88.1 (High Knoll)
102.7 (Blue Hill)

Sponsored by:

3pm-5pm: UK Chart Show with Donna Crowie

Proof of COVID-19 Vaccination:
All passengers will be asked for a proof of COVID-19 Vaccination upon arrival in
Johannesburg. Passengers who have received COVID-19 vaccinations on-Island will need
a Proof of Vaccination Letter, this must be arranged with COVID-19 Coordinator Grace
Richards. Passengers are also advised to take their yellow vaccination cards for additional
proof of vaccination.
Pre-Departure Testing for persons who are not fully vaccinated:

7pm: Salvation Army Church Service

9am-12 noon : Morning show with Luke Bennett
12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell
8-8:30pm: Comedy

5-7pm: Modern Country Chart with Donna Crowie

Featured
this
week
Legislative Council Meeting
took place on Tuesday 29
March in the Court House
in Jamestown.
For those people who missed
it, tune in on Sunday at 1pm.

8-10am: Sunrise with Donna Crowie
12:30 - 14:30 - Pop goes Classic with Cyril
(Ferdie) Gunnell
4-7pm: Afternoon Drive with Luke Bennett
8-8:30pm: Comedy

You be able to hear
the increases that will
come in to effect from Apirl 1,
like the Import duty on
Alcohol and Tobacco.
So tune in on Sunday at 1pm for a
repeat of the last LegCo meeting.

Local news and notices:
7am, 10am, noon, 2pm, 5pm, 7pm, 10pm

Passengers who are not fully vaccinated will be required to provide a negative PCR test
result, taken within 72 hours prior to their departure for South Africa. (South Africa classes
being fully vaccinated as having received two doses of a COVID-19 vaccine). Children or
young persons aged between 5 and 17 years who have not yet received two doses of a
COVID-19 vaccine will also be required to provide a negative PCR test result.
 A pre-departure testing clinic will take place on Thursday, 7 April, at the Flu Pod,

General Hospital in Jamestown, between 9am and 10.30am. Pre-bookings are
essential.
 A pre-departure COVID-19 test will cost £75.00. Children aged 5 to 16 years will not
be required to pay for their PCR test.
 Passengers are required to make payment at the Pharmacy on the day of testing,
those wishing to pay beforehand can do so. All persons are asked to keep their
receipt of payment as they will be required to provide this at the Flu Pod testing
clinic as proof of payment. Failure to produce a receipt of payment will result in not
receiving a test.
It is mandatory that you contact the COVID-19 Coordinator, Grace Richards, before
your departure as it is essential to provide your passport details and date of birth for
the documentation and bookings.
Grace can be contacted via: grace.richards@sainthelena.gov.sh or on tel. 22500.

7-10am: Sunrise with Luke Bennett and Liam Yon
5-7pm: UK Chart Show with Donna Crowie

Reach us on 22727 or at news@sams.sh

PCR test results will be available at check-in at St Helena Airport on Saturday, 9 April 2022.
SHG, 29 March 2022
http://www.sainthelena.gov.sh
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NOTICE BOARD

NOTICE BOARD

VACANCY

Paralegal/administrative assistant required
for the Public Solicitors Office
The Public Solicitor Office seeks to recruit a paralegal/admin assistant to commence as soon as possible.
This is a full time role 8.30am to 4pm with a 30 min lunch break (unpaid), Monday to Friday at the Public Solicitor Office, The Fort,
Ladder Hill.
Some working outside the office may be required therefore candidates with transport and a driving licence are preferred. Home to
work transport is not available.
The role initially involves providing administrative support to the Public Solicitor Office.
The role also requires a commitment to training to CILEx Stage 1 Training: Level 3 Certificate & Professional Diploma in Law and
Practice. The level 3 range of qualifications are set at A-level equivalent status and assessed by closed book examinations.
The Public Solicitor Office will pay for the training, paid time off for study will be agreed and home silver broadband allowance will
be paid by the office.
As the successful candidate completes the professional training and builds experience, they will be expected to advise Clients of the
Public Solicitor Office on wills, family, debt and employment matters which may require the candidate to appear in Court. Admin
support with compliance requirements for the office will also be required. Supervision and full training will be provided.

ASSISTANT TAX COMPLIANCE OFFICER
within the Treasury, Infrastructure & Sustainable Development Portfolio
Do you have strong interpersonal skills? Are you able to explain complex ideas, and use professional judgement and diplomacy to
make decisions? Here is an opportunity for you to join the team at the Income Tax Office. In this role you will register, administer,
monitor and collect all business tax, in compliance with the Income Tax Ordinance and Regulations.

Applicants should have the following qualifications and/or equivalent level of
experience:







The following skills are essential:
Good written and spoken English GCSE level or equivalent
Discretion and Confidentiality
Computer skills proficient in Microsoft Office
Willingness and ability to learn
Employment status on St Helena for a minimum period of 3 years

The following skills are desirable:
Previous experience providing administrative support
in a professional environment.
Good social skills
Ability to work within a team

Salary £11,284 - £12,000 depending on experience. 30 days paid holiday. Pension 15% of basic salary to an approved pension
scheme.

We offer the following:
Salary: Grade C £8,613 per annum

ACCA Diploma in Accounting and Business (RQF Level 4) or equivalent
qualification
Significant experience in similar accounting or tax administration role
Experience in the analysis of financial information and knowledge of commercial accountancy and bookkeeping methodology
Drivers License Class A

Leave: 25 days per annum
Pension: 15% pension contribution into approved
defined contribution pension scheme after 3 months’
Paid Sickness Absence

For further information about the duties of the post and a copy of the job profile, interested persons should contact:
Gillian Knipe, Assistant Commissioner of Income Tax on telephone number 25880 or email: gillian.knipe@sainthelena.gov.sh
Job Profile and Application forms can be accessed here or alternatively from:
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through
Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle, or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 5
April 2022.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.

Applications with covering letter detailing motivation, and CV should be sent to papublicsolicitor@helanta.co.sh or PA Public
Solicitor, The Fort, Ladder Hill, St Helena by 14 April 2022. Interviews shall be held w/c 25 April 2022.

VACANCY
TAX COMPLIANCE OFFICER

VACANCIES

within the Treasury, Infrastructure & Sustainable Development Portfolio

The St Helena National Trust has the following vacancies:

VERTEBRATE CONTROL FIELD ASSISTANT
Seeking a highly motivated Field Assistant to join the team on the Darwin Plus project ‘Community supported multispecies
invasive vertebrate control’. Applicants must have an interest in conserving St Helena’s valuable biodiversity and be willing to
learn and ‘get stuck in’. Experience of working with, or knowledge of invasive species on St Helena is strongly favoured. Role is
full time until 31 March 2023.
For further information on this post, please contact Marjorie Fowler, Project Manager on 22569 or email marjorie.fowler@trust.org.sh.
ENDANGERED ARCHIVES
We are looking to recruit a Project Officer to carry out the day-to-day digitisation of the archival materials. Applicants must have
an interest in preserving St Helena’s cultural heritage, be willing to learn and is highly motivated. Excellent verbal and written
communication skills, and have the ability to undertake repetitive tasks will be strongly favoured. Specialist training will be
provided. Role is full time until 20 December 2022.
For further information on this post, please contact Helena Bennett, Director on 22197 or email helena.bennett@trust.org.sh.
The Trust is an independent non-governmental organisation conserving St Helena’s built, cultural, and natural heritage. We
have a strong emphasis on team-work and collaboration and believe that our staff are our greatest asset. Job descriptions can
be obtained from Amanda Constantine, Office Manager at the St Helena National Trust office, Broadway House, Jamestown.
Alternatively email amanda.constantine@trust.org.sh or call 22190. Applications should be in the form of a CV and cover letter
indicating how you meet the requirements of the job description and sent to the Office Manager.
CLOSING DATE FOR BOTH APPLICATIONS: Friday 8 April 2022

Do you have strong interpersonal skills? Are you able to explain complex ideas, and use professional judgement and diplomacy to
make decisions? Here is an opportunity for you to join the team at the Income Tax Office.
In this role you will provide efficient and effective day to day management of the registration, administration, monitoring and collection of all business tax, in compliance with the Income Tax Ordinance and Regulations.
Applicants should have the following qualifications and/or equivalent level of
experience:

We offer the following:
Salary: Grade E £14,138 per annum






Advance Diploma in Accounting and Business (part qualified Accountant) or
equivalent level of demonstrable attainment or experience or willingness to
study
At least two years experience working at a supervisory/ managerial level
building capacity within high performing teams
At least five years’ relevant accounting/ tax administration experience

Leave: 30 days per annum
Pension: 15% pension contribution into approved
defined contribution pension scheme after 3 months’
Paid Sickness Absence
Training Opportunities

Drivers License Class A

For further information about the duties of the post and a copy of the job profile, interested persons should contact:
Gillian Knipe, Assistant Commissioner of Income Tax on telephone number 25880 or email: gillian.knipe@sainthelena.gov.sh
Job Profile and Application forms can be accessed here or alternatively from:
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through
Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle, or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 5
April 2022.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
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NOTICE BOARD

NOTICE BOARD

VACANCY

VACANCY

CAREER ACCESS ST HELENA (CASH)

SUPPORT WORKERS (Piccolo Hill)

Support Officer (Placement Co-ordinator)
Are you a highly motivated individual looking for a career change or development opportunity, and driven to achieve positive outcomes for others? Do you have good interpersonal skills and problem-solving abilities? If so, the Education, Skills & Employment
Portfolio has an opportunity for you to join their team...
Applicants should have the following qualifications and/or equivalent level of
experience:



A Level 2 or above qualification in a relevant subject—
such as English, ICT, Business Administration etc. or equivalent level of demonstrable
attainment or experience





Familiarity with recruitment processes

We offer the following:
Salary: £8,613 per annum

Experience in a Human Resources or a related field (e.g. workforce
development, career coaching, employee relations, education, logistics,
employment services etc.

Do you have a genuine interest in provision of one-to-one support to enable individuals with learning difficulties to live independently? The Social Care Directorate is seeking to recruit Support Workers to assist individuals in developing their skills, so that
they can live full, active and independent lives safely.
We offer the following:
Applicants should have the following qualifications and/or equivalent level of
Salary: commencing £6,722 per annum
experience:

Leave: 25 days per annum

Pension: 15% pension contribution into approved defined contribution pension scheme
Paid Sickness Absence

Experience of using information to develop solutions and solve problems

(Fixed-Term until 31 March 2023, within the Health & Social Care Portfolio)

Flexible Working Hours Scheme
Training Opportunities

Leave: 25 days per annum






GCSE English at Grade C or equivalent (or willing to undertake training)

Paid Sickness Absence

First Aid (or willing to undertake)

Flexible Working Hours Scheme

Completion of Care Certificate or equivalent, if not a willingness to complete this

Training Opportunities

Previous experience of working in a care environment

Career Progression Scheme

Further information about the duties of the post and a copy of the job profile, interested persons should contact: Mrs Angela Benjamin, Head of Lifelong Learning, Education, Skills & Employment Portfolio on telephone number 22607 or email: angela.benjamin@sainthelena.gov.sh

Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be
submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than
4pm on Tuesday, 12th April 2022.
To be considered for this role, you must complete our application form. Failure to do so will mean that your application not be considered.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the application
form independently verified.

Further information about the duties of the post, interested persons should contact:
Nicole Hercules on telephone number 25936 or email: piccolo.hill@helanta.co.sh
Job Profile and Application forms are available from:
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 12
April 2022.
To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered.
Please do not submit your CV.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the application
form independently verified.

VACANCY

VACANCY
HEALTH CARE ASSISTANTS

HANDYMAN/DRIVER—Community Care Complex

(within Health & Social Care Portfolio)

(Fixed-Term, 3 month contract within Health & Social Care Portfolio)
Do you have an eye for assessing a problem quickly and determining the most effective way to solve it? If you are physically fit and enjoy driving
and maintenance duties, then here is an opportunity for you to join the team at the Social Care Directorate.
The post-holder will have a vital role to play in making the environment safe and comfortable.
Applicants should have the following qualifications and/or equivalent level of
experience:






The Health and Social Care Portfolio is looking to recruit individuals who are highly motivated with a caring and empathetic nature to support our
Nursing team in providing direct patient care in a highly pressured working environment. It is essential that individuals have good verbal and
written communication and the ability to pay attention to detail and accuracy. The role involves assisting nursing staff with out of hours nurse-led
emergency care (evenings, nights and weekends) for patients attending hospital or contacting via telephone, as well as assisting nurses as part of
the ambulance team when called out of the hospital for emergencies. This role involve Unsocial hours e.g. shift work – week-ends, night duty and
public holidays

We offer the following:

We offer the following:

Applicants should have the following qualifications and/or equivalent level of experience:

Valid Driving License classes A, B, C, D

Good Handyman skills with the ability to undertake minor carpentry,
plumbing and electrical tasks

Salary: £6,890 per annum
Leave: 25 days per annum (pro-rata)



Previous work in health care setting or setting with transferable skills

Leave: 25 days per annum

Paid Sickness Absence
Flexible Working Hours Scheme

Awareness of Health and Safety procedures, Service Standards and
safe working systems

Further information about the duties of the post, interested persons should contact:
Michelle Clingham, Acting CCC & Residential Development Manager on telephone number 23090 or email: michelle.clingham@sainthelena.gov.sh

Job Profile and Application forms are available from:
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 12
April 2022.
To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered. Please do
not submit your CV.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the application
form independently verified.

Salary: £6,722 per annum



Pension: 15% pension contribution into apNVQ Level 2 in Care, or equivalent

proved defined contribution pension scheme
Paid Sickness Absence

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Sophia Abrahams, Nursing Officer on telephone number 22500 or email: sophia.abrahams@sainthelena.gov.sh
Application forms and job profile are available from:
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruiment@sainthelena.gov.sh by no later than 4pm on Friday, 8th April
2022
To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.
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NOTICE BOARD

VACANCY
Marine & Fisheries Conservation Assistant
(Environment, Natural Resources & Planning Portfolio)
The purpose of the marine conservation & Fisheries Assistant post is to enable ENRP to deliver the work programmes (some
seasonally) in order to provide the evidence base used to conserve and protect St. Helena’s marine environment. This role is generally split between marine related field, administration, data and laboratory based work and includes much out of normal working
hour work patterns. If you have a passion for protecting the marine environment and consider yourself having the skill sets to
undertake marine related fieldwork, office based duties and laboratory duties this is your opportunity to join the team.
Applicants should have the following qualifications and/or equivalent level of experience:

We offer the following:
Salary: £8,613 per annum



GCSE(S) in a science subject(s) (preferably Biology)



Valid Driving License in Class C



Proficient in Computer Literacy in Microsoft Word, Excel, PowerPoint and
Access.

Leave: 25 days per annum
Pension: 15% pension contribution into approved defined contribution pension scheme
Paid Sickness Absence
Flexible working hours scheme

Further information about the duties of the post and a copy of the job profile, interested persons should contact: Elizabeth Clingham, Interim Marine conservation and Fisheries Officer on telephone number 22270/22485 or email: Elizabeth.clinghma@sainthelena.gov.sh
Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no
later than 4pm on Wednesday 13th April 2022. To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.

The winners of the March scout
jackpot draw were as follows:
1st Prize – £100 – Ann Buckley
– Tel: 245751 – Ticket No. 282
2nd prize – £50 – Dorita Fuller –
22953 – Ticket No. 432
3rd prize – £25 Patsy Brown –
Tel: 22328 - Ticket No. 150
4th prize – £25 –Patsy Francis –
Tel: 24894 – Ticket No. 220
The April draw will take place on
29 April.
Remember to have any chance
of winning, you must participate.

Blasting leaves or stains
off your walkways with
water is one way to
remove them, but
brushing with a broom
to first loosen the dirt
and grime will decrease
your water use and save
you time in the long run.
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SOUTH AFRICA CHANGES ENTRY REQUIREMENTS
The South African Government announced yesterday that with effect
from today, Wednesday 23 March 2022, the requirements to enter the
Republic of South Africa (SA) will change as follows:

23

SPORTS ARENA
The St Helena Football Association will be having
their Annual General Meeting on Thursday 21st April
starting at 7pm at the New Horizons Centre.
It is election year so the SHFA will be
looking to elect a Chairman; Secretary, Treasurer
and four executive members.
Failure to elect a Committee will mean the SHFA will
cease to operate until a full committee is formed so all
captains and players are urged to attend.
Items on the agenda will include: Election of Committee;
presentation of Audit accounts and Guernsey 2023

...continued from Back Page
Sharing the two-ball pool were Gerald George on the
7th green and KJ on the 14th. Congratulations to all of
the winners. The prizes were sponsored by the SHGC
and were presented by the Ladies Captain Helena Stevens.
This week’s competitions will be an 18 hole Gruesome
scheduled for Saturday 2 April (choose your own partner) and on Sunday 3 April will be an 18- hole Par 3
competition.
Tee off time will be at 12noon on both days. Registration closes on Friday, 1 April at 4 pm. If you are interested in participating and have not yet registered then
leave a message on telephone 24421.
Happy swinging!

 Travellers entering SA will need to show proof of vaccination or a
negative PCR test not older than 72 hours.
This means that a negative PCR test result is no longer a mandatory
entry requirement for travellers who are fully vaccinated. Travellers who
are not fully vaccinated will still be required to provide a negative
COVID-19 PCR test result taken within 72 hours prior to their departure
for SA. South African Authorities class fully vaccinated as having
received two doses of a COVID-19 vaccine.
People on-Island who are scheduled to travel on the Airlink flight to
South Africa on Sunday, 27 March 2022, are advised that if they are fully
vaccinated, they will no longer require a PCR test to be carried out on
Friday, 25 March.
Anyone who has pre-paid for their PCR test can contact Sara- Kay Yon
via: Sara-Kay.Yon@sainthelena.gov.sh to arrange re-imbursement.
Anyone scheduled to travel who is not fully vaccinated please be
advised that you will still need to take a PCR test and you are still
required to contact COVID-19 Coordinator, Grace Richards, regarding
this. Grace can be contacted via: grace.richards@sainthelena.gov.sh or
on tel. 22500.
All people travelling on Sunday who have received their COVID-19
vaccinations on St Helena, should contact Grace on the details above,
for a Proof of Vaccination letter.
#StHelena #SAChangesEntryRequirements # COVID-19
https://www.facebook.com/StHelenaGovt/
https://twitter.com/StHelenaGovt
SHG
23 March 2022

Greetings from the
Jamestown Rifle Club
Another active week with notable action
displayed by our junior group on Monday,

28 March. Six lads took part in another
training session to see if they could add
some improvements to their performance.
Our key focus is positioning with the rifle,
alignment, breathing control and trigger
control - these elements are important and
not always easy to maintain. It’s good to
continuously remind them to understand
why this is vital during their training process.
Ryley suffered a finger injury and sadly
was unable to continue his shooting. Lewis
Thomas shot 86 & 85.2, Erik 95.4, Lukas
78, Lucas Coyne shot 81.2, 77 & 85.1. Joining the group for the first time to shoot
was Matthew Tyler, he was given a safety
briefing before live firing. His first shooting performance was pretty good, shooting
91.1 - it will be interesting to see what his
target score calculation will be next week.
Nolan George, trying hard for the pedestal
base, with 88.2,84.1 & 90. Nate seems to be
steadily progressing this week with 89.2,
86.2 & 86.2.These young people are working hard, grasping and beginning to understand what they have been taught so far and
applying it to their training - well done to

them.
The (3) three persons team competition on
Tuesday night, 29 March, was a lively, passionate and well attended event. Five teams
entered everyone aiming to shoot maximum point for their team with the intentions of becoming the champion winners.
Scorekeeping had to be spot-on, consistency was vital and no favourable points were
given.
Everyone shot extremely well, team positions were 5th place 276.9, in 4th place

Pat Henry, JTRC

278.8, 3rd place 279.7, 2nd place 281.1 and
on top of the leader board in 1st place was
288.3 points. Medals was present by Barbara Fuller.Well done and thank you everyone
for your valuable contribution supporting
our young people to recovering costs for
their training ammunition.
So until we meet next week let’s remind
ourselves how lucky and worthy our community is, unlike others who are less fortunate.
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SPORTS ARENA
Pirates Rise to the Challenge
Challengers suffer their first loss of the season

RESULTS
Mustangs 149/5 v Cobras 153/5
Cobras won by 5 wickets

Heat 127/2 v Allstars 133/2
Levelwood won by 8 wickets

Pirates 117/9 v Challengers 110/9
Pirates won by 8 runs

SHGC 18-Hole
Monthly Medal
Last Saturday, March 27 at 12noon, 20 players teed

off for the March Monthly Medal Competition. Overnight and early Saturday morning’s heavy showers
caused a little dampness underfoot, however weather
conditions improved and the day turned out beautiful
for golfing.
After returning back to the club each of the players
score cards were checked, there seemed to be some
good scores and some not so good scores. Achieving some good scores were Gerald George and KJ
who both came in tied with a net score of 65, hence a
countback was done to determine the player for 2nd
place. After the countback, Gerald emerged to take
2nd place. Gaining an outright win with a net 64, and
winner of this month’s medal competition, was Jason
Hopkins.
continued inside...

FIXTURES
Sat 26 Mar 22 1.30pm
Allstars v ChallengersOrganisers Pirates
Sun 27 Mar 22
10am Cobras v Heat Organisers Allstars
1.30pm Mustangs v Lions Organisers Challengers

