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The Sentinel embarks on
it’s eleventh year today
with Issue 1 of Volume 11.
Thank you for supporting
us over the last ten years!

“The people have spoken”

John Cranfield delivers Petition to Executive Council after receiving over
3,300 signatures of support to change the travel hub and medical referral
arrangements from Johannesburg and Pretoria to Cape Town
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OPINION

SENTINEL
COMMENT
Donna Crowie, SAMS
Campers are you ready?
Fishermen are you ready?
Easter egg eaters are you ready?
(I AM!) lol
Who would think we are just a week
away from Easter, it feels like a minute
ago I was taking down the Christmas
decorations and the Christmas lights.
I didn’t even have time to think
about what to give up for lent, where
has the time gone?
Someone said to me won’t be long we
be buying Christmas presents. NO! I
am not ready for that.
But anyway, what else has been
happening?
We had the re commencement of
the Airlink flights to the Island - this
weekend will see her 2nd weekend
flight since being back in operation.
There was the runway dash at the
airport also, it was good to see so
many people support the Au-Some
Parents Group - a Saturday night with
a difference.
Even though it’s not out in the
community, we do have two positive
Covid-19 cases following the flight
from Johannesburg. We be seeing some
new faces around now for those who
passed their COVID test on Monday.
Welcome to St Helena if it’s your first
time - if it’s not then welcome back.
We also heard this week about the MV
Helena, almost three weeks delayed
to the Island and the announcement of
our new Governor was made. I don’t
want to give too much away - but it’s
all in this edition of The Sentinel.
The month of April in the world of
work means a new financial year,
where budgets are on a tight string.
For The Sentinel, we are starting
volume 11 and we are thinking of you,
our valued customers, we are putting
things into our paper that the public
asked for during our survey late last
year.
The ‘Time Out’ page is back, so
good luck solving those puzzles. ‘Your
Recipes’ are back (if you like to share
your favourite recipe then send them to
us we be happy to share).
So enjoy your new Volume of The
Sentinel with the first edition this
week. Have a safe weekend and happy
reading.
And a Happy Easter to you all.

South Atlantic Media Services, Ltd.,
The Media Centre, Castle Gardens,
Jamestown, St Helena, South Atlantic
Ocean, STHL 1ZZ. Tel: 22727
E: news@sams.sh, W: www.sams.sh
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ST HELENA NEWS

Next Governor Announced
FCDO Announce Nigel Phillips CBE as next Governor
for St Helena, Ascenion and Tristan da Cunha
Liam Yon, SAMS

With a COVID here
and a COVID there
Multiple positive cases of COVID-19 identified in
Home Quarantine on St Helena and Ascension
Liam Yon, SAMS

0

n Monday afternoon, the
Foreign
Commonwealth
&
Development Office (FCDO) via the
SHG Press Office, announced that
Mr Nigel Phillips CBE, will succeed
Governor Dr Philip Rushbrook as
the next Governor of St Helena,
Ascension and Tristan da Cunha.
Governor Nigel Phillips is currently
the Governor for the Falkland
Islands and is also Her Majesty’s
Commissioner for South Georgia
and the South Sandwich Islands. He
will take up his new posting as the
Governor of St Helena, Ascension
and Tristan in August this year.
Nigel spent over 30 years in the
Royal Air Force before enrolling in
the Defence Academy as a student
under an Advanced Command and
Staff Course between 2000 and
2001.
He then did two years with the
Defence Services Agency as a Senior
Staff Officer in Communication,
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Operations, and Planning before
spending four years as the Defence
Attache for Stockholm until 2007.
Nigel then moved on to being the
Deputy Commandant and Garrison
Commander for the Defence
College of Communications and
Information
Systems
before
spending a year with the Defence
Academy on Russian Language
training.
He then moved on and spent a
further two years again as a Defence
Attache - this time for Warsaw.
Between 2013 and 2014, Nigel was
a Member of the Royal College of
Defence Studies before Heading up
the Ministry of Defences Russian
Strategic Studies and Wider Europe
Policy. He remained in the Ministry
of Defence until 2017 as the UK
Permanent Representation to the
European Union before taking up
post as Governor of the Falklands.
SHG have not yet commented on
Nigel’s imminent appointment.

S

HG have, over the past week,
informed of multiple positive
cases of COVID-19 being identified
through testing of persons
currently in Home Quarantine
on St Helena, as well as a further
positive case on Ascension Island
as announced by AIG.
SHG only recently gave an
update on the person who had
previously tested positive for
COVID-19 in Home Quarantine on
St Helena which they announced
on 17 March. In the update they
said that following re-testing a
number of days later, negative
tests were returned, and they
were satisfied that there were “no
positive cases of COVID-19 on St
Helena at this time.”
However, not long after,
following the arrival of the first
Airlink flight to St Helena in two
years, SHG informed of a new
positive case being identified
in Home Quarantine following
testing on 31 March. This was

then followed up with a further
announcement
on
Tuesday
advising of yet another positive
case being identified “following
routine testing” on 4 April.
SHG did confirm after enquiries
from The Sentinel that “the
positive case(s) announced on
Friday, 1, and Tuesday, 5 April
2022 are separate case(s).” Again,

as has been the case with SHG’s
‘COVID-19 Status Updates’ the
actual number of cases identified
at each Home Quarantine location
is not given.
SHG stressed that “all COVID-19
protocols are being followed” and
that the public will be updated
when there are no longer positive
cases in quarantine. They also
add that good respiratory and
hand hygiene should continue to
be practised by the community on
St Helena.
Switching over to Ascension
Island, and AIG have announced
the identification of a new
positive case of COVID-19 on
Ascension following the arrival of
a flight from the UK on Saturday,
2 April. This has escalated AIG’s
COVID Response Level to Level 2
Orange.
As AIG gives more information
than SHG when announcing
positive cases of COVID-19, we
know that the individual tested
negative 72 hours before arriving
to Ascension, but returned a
positive test on arrival to the
Island. AIG also advise that
the individual is asymptomatic
stating that “the individual does
not currently have any noticeable
symptoms and is otherwise
well. They have been placed into
individual isolation and they will
have their condition monitored
by medical staff.”
Both SHG and AIG have
committed to updating the public
once negative test results are
returned by the affected persons
and once Health authorities are
satisfied that there is no longer a
COVID-19 presence on-Island.
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“The people have spoken”

John Cranfield delivers Petition to Executive Council after receiving over
3,300 signatures of support to change the travel hub and medical referral
arrangements from Johannesburg and Pretoria to Cape Town
Liam Yon, SAMS

campaigning for the last General
Election.”
“The next step now, as I have
told John and his team, is that we
will need to verify the Petition,”
said Chief Minister, Julie George,
following the handover. “The
Ministers that will potentially
take the lead on this being
Minister Henry of the Health
and Social Care Portfolio and
Minister Brooks of the Treasury,
Infrastructure and Sustainable
Development Portfolio.”
Chief Minister Thomas then
explained that the Ministers “will
need to do all the groundwork
first” before they will “write back
to Mr John Cranfield to tell him
of the decision but we will also
Photo: SHG

O

n Friday, 1 April, the Petition
“St Helenians deserve a safer
means of a travel hub and better
medical care” launched by local
resident John Cranfield, was
delivered to Executive Council
at the Council Chambers in The
Castle, Jamestown, after having
received over 3,300 signatures
from the resident community of
St Helena as well as Saints and
those with an interest in the
Island living abroad.
The Petition itself asks ‘the
Government of St Helena to
resolve that the Airlink hub from
O.R. Tambo International Airport
in Johannesburg be moved to Cape
Town International Airport and to
move the current medical referral
arrangement
from
Netcare
Unitas and associated hospitals
in Pretoria to the Panorama
Hospital and the Panorama Lodge
Accommodation in Cape Town.’
Launched on 23 February, the
Petition was made available in
hardcopy on both St Helena,
as well as Ascension and the
Falklands. Thanks to Johnny
Clingham in the UK, the petition
was also made available online
for those wanting to show their
support without having access to
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a hardcopy.
The final tally amounted to 3,339
people supporting the Petition,
which as John pointed out “is
more than what is on the electoral
roll” giving an indication of how
important this issue is to the
community of St Helena.
“It can only be all positives
coming out of this petition. I hope
that the Ministers will now take
the opportunity to read through
the petition because there are
some very positive comments
from overseas as well as positive
comments from on the Island,”
said John immediately after the
handover to the Governor. “All

Photo: SHG

update the community to tell
them what that decision is.”
The Chief Minister stressed that
a decision “is not going to happen
overnight” as there “needs to
be conversations ongoing with
our air service provider” with
regards to a potential change of
hub for travel but also due to the
imminent “tender process for
our Health Service” in terms of
medical referral arrangements.
Nevertheless, John hopes that
the correct decision will be made
in line with the will of the people,
and if the desired outcome is not
received then he has committed
to taking further action.
“Thank you very much indeed

everyone for your overwhelming
support and we look forward to
a positive outcome from this,”
he said. “If there isn’t a positive
outcome then I’m quite prepared
to do an appeal to the Queen’s
Privy Council in the UK.”
Prior to the handover of the
Petition on Friday, the organisers
and supporters gathered in front
of The Castle entrance for a
photo opportunity. All on-Island
Members of Legislative Council
willingly joined in with the group
for the photo which, at the very
least, would suggest that they are
in support of this Petition being
put forward by John and the
community of St Helena.

Gee bitta ride out by Blue Hill
Blue Hill Public Transport Route to continue say SHG
Liam Yon, SAMS

I can conclude is that the people
have spoken and now it’s time for
our Councillors to deliver on the
promises that they made when

Photo: SHG

S

HG have announced that the current Public Transport
route for the Blue Hill district will continue for a further
six months in the first instance from April.
“The public is advised that the monthly Public Transport
route to Blue Hill will continue for a further six months
in the first instance with effect from April 2022; the route
will continue to operate on the last Thursday of each
month,” said SHG in a Press Release issued last Friday.
“Colin’s Garage will continue to provide this service,
departing Thompson’s Wood at 8.45am then on to the
Blue Hill Community Centre, Barren Ground and Head
O’Wain areas before travelling into Jamestown via White
Gate and Half Tree Hollow. The return journey departs
Jamestown at 1pm following the same itinerary.”
SHG advised that this additional route will continue to
be trialled for a period of six months.
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ST HELENA NEWS

VACANCY
Sea Rescue Crew (Helmsmen)
(Safety, Security & Home Affairs Portfolio)
Are you keen to improve the lives of all within our community and help the island thrive by protecting and saving lives at sea. Are you a highly
motivated and enthusiastic individual looking for an opportunity to utilise your skills and experience or considering a career change?
If so, The St Helena Sea Rescue Service has an opportunity for you to join their team

Functional Skills Level 2 Maths or above or equivalent (If applicants do not have these
qualifications they will be required to successfully pass a Functional Skills assessment
in Maths as part of the selection process).



GCSE English Grade D or above (as above)



Valid and clean Driving license in Class A



“Free training on offer”
SHG seeks interest for Pollution Incident Training

We offer the following:

Applicants should have the following qualifications and/or demonstrable experience:
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Salary: £7,394 per annum as per the Sea
Rescue Cadre Level B
Leave: 25 days per annum

Pension: 15% pension contribution into approved defined contribution pension scheme

Liam Yon, SAMS

Paid Sickness Absence
Training opportunities

Basic IT skills

Uniform Provided

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Simon Wade (Sea Rescue Manager), Leeroy Caswell or Mark Caswell (Sea Rescue Deputy Managers) on telephone number 25215 or email:
simonwade@helanta.co.sh leeroy.caswell@helanta.co.sh mark.caswell@helanta.co.sh
Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies . Applications
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no
later than 4pm GMT on Friday, 29th April 2022. Please note as part of the short-listing for this recruitment you will be expected to past a swim endurance test.
To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered.
Please do not submit your CV.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.

O

n Wednesday, 1 April, SHG
announced
a
multi-portfolio
initiative to provide Pollution
Incident Training to those on the
Island who use, manage, handle,
deliver and/or are in contact
with hazardous materials and
substances that could become
pollutants.
“The Safety, Security & Home
Affairs and Environment, Natural
Resources & Planning Portfolios

have collaborated to facilitate
training for the development of
St Helena’s Pollution Incident
Preparedness and Response,”
said SHG in a recent Press Release
announcing the training.
Pollutants can be described as
materials and substances that when
released into the environment can
have a harmful effect to humans
and or any other living organism.
“Commercial
businesses
or
organisations, whose operations
in both marine and terrestrial
environments, use hazardous

School visits underway
Chief Minister visits Pilling as
she begins quarterly School visits

APRIL OPENING HOURS

Liam Yon, SAMS

Main Branch
Monday to Friday

08:45 - 15:00

Saturday

09:00 - 12:00

Wharf Kiosk
Thursday and Friday

09:00 – 14:30

Remote Banking
ANRD, Scotland

Thursday

21 April

09:30 – 13:00

HTH Supermarket

Monday

25 April

09:30 – 13:00

Longwood Enterprise Park

Tuesday

26 April

09:30 – 14:00

All Banking locations will be closed for Easter Public Holidays on Friday, 15 April and Monday, 18 April

Established and regulated under the Financial Services Ordinance, 2008, the
Financial Services Regulations, 2017 and the Company Ordinance, 2004

info@sainthelenabank.com

+290 22390

www.sainthelenabank.com

Market Street, Jamestown

@sainthelenabank

Bank of St Helena Ltd

C

hief Minister for St Helena, Julie
Thomas, has begun her planned
quarterly visits to the Island’s Schools
in her role as the Minister of the
Education, Skills and Employment
Portfolio, with a visit to Pilling

Primary School last Thursday.
This was the first of Chief Minister
Thomas’s visits to the Schools on St
Helena.
“Yesterday, in my role as Minister
for Education, Skills & Employment I
commenced my quarterly visits to the
schools. My first stop this time round
was Pilling Primary School located in
our capital, Jamestown, and whose
vision is ‘To have a passion for learning
and be proud of our achievements’,”
said the Chief Minister in a Social
Media Post last Friday.
“During my visit, I had the opportunity
to have a brief catch-up with the
Headteacher, Miss Elaine Benjamin,
followed by the chance to observe staff
and students in their teaching/learning
environment, finishing with a brief
stop in the staffroom for a quick cup of
tea with all staff.”

materials/substances, that could
become pollutants, are encouraged
to attend the free training on offer,”
explained SHG. “We hope as many
people and businesses as possible
can participate. It is important the
community know how to manage
pollutants and who to contact if
there are any pollution incidents.”
SHG indicates that the training
sessions are likely to take place
over three working days and will be
scheduled in the coming months
with dates to be confirmed.
Interested persons who would like
to participate must register their
interest with Maritime Compliance
Policy Officer for SHG, Mia Henry,
by Friday, 29 April.

The Chief Minister said she was
impressed by the colourful, creative
and informative displays that she
got to view inside of the classrooms.
These, she says, will aid children’s
learning experience.
She was also pleased to witness the
hard work undertaken by teachers to
make learning a fun and interactive
journey for all.
The Chief Minister ended the post
by thanking Pilling Primary for being
“so accommodating and making her
feel so welcome.”
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LIFESTYLE & CULTURE
beginning, if I’m
honest, I have Paul
Tyson to thank.
Paul got me into
photography with a
DSLR. Most people
will
remember
Paul and his wife
Beverly who was a
teacher at PAS.
Within the last
year I toyed with
the idea of going
back to using a
DSLR alongside my
drone photography.
Finally, I made the
leap and bought a
DSLR off a friend
at work and started
to play around with
that.
I only started
out with the DSLR
photographing
landscapes,
cars
etc. but recently
I have started to
do more shoots of
people. What started out as a general
conversation with a friend turned into
a photoshoot on a tennis court. When I
posted the shots on Social Media, I was
kind of blown away by the likes and
comments it received - not thousands
or millions of likes and comments like
the pros but for me it was massive for
my personal standards.
From there I started reaching out to a
few other friends and, eventually, had
some of them messaging me to do a
few photo shoots for them. I have since
done a few weddings - which if people
know me from way back, I’m not the
most outgoing person, so trying to
get around to people and asking them
to take their photos at weddings and
people looking at me when around can
be rather nerve wrecking for me.
But I persevere and, from burning
many, many mbs on TikTok (the latest

St Helena:
Through a Lens
I

Craig Williams, Contributed

’m Craig, computer Technician
by day, Taxi Driver by night, and
photographer anytime in between.
Born and raised on St Helena, I
was always had an interest in the
latest technology - from laptops and
computers to other tech gadgets. This
changed slightly as I got older and
in recent years I took an interest in
Drones.
It started off with just flying drones.
My first was a DJI Phantom 2 with a
GoPro connected to the bottom. I
eventually upgraded to a DJI Phantom
4 Pro, then on to the Mavic series - I
now use the DJI Mavic 2 Pro.
I started to get interested more
in photography after realising that
photographs from the air gave a
whole new perspective. But from the

NOTICE BOARD

VACANCY
FEMALE CARE ASSISTANT (EBONY VIEW)
within the Health & Social Care Portfolio
Do you have the ability to provide quality care and well-being for clients of all ages? Are you able to communicate and interact
fully with clients, enabling them to live as full and active lives as possible?
If so, the Social Care Directorate is seeking to recruit a Female Care Assistant to join their team at Ebony View.

Applicants should have the following qualifications and/or equivalent level of
experience:

new Social Media platform) I get a lot
of inspiration to just go for it.
CKW Photography – My Gear
For my aerial photography I use the
DJI Mavic 2 Pro, currently a workhorse
of a drone. Can’t fault it at the moment,
handles winds, heat, coldness and the
odd sprinkle.
As for my portraits and car shoots - I
use a DSLR. Not one of the expensive
and fancy ones as of yet, but it does the
job.
The thing is with photography for
me, it’s sort of a therapeutic process
in itself. When I have a rough day or
week, I look forward to just picking up
the drone and camera and just going
somewhere and shooting.
Nothing or no one can match that.
You get to photograph some beautiful
places, people, and cultures and learn
things about those people or subjects
or places that I photograph.
St Helena: Through a Lens
I wanted to contribute something
that will give readers of The Sentinel
something to read but also to see
photographs of events, views or
whatever else I can show through
the lens of a local photographer. I’ve
started to realise that St Helena has
given me so many opportunities but
I’ve never given back. So through the
Lifestyle and Culture section of the
Sentinel, I hope to bring something
different to readers attention and
something for them to enjoy. So keep
an eye out both in the paper - for my
articles - and in the sky - for my drone!





Functional Skills Entry Level 1 in Maths and English or equivalent experience

We offer the following:
Salary: £6,890 per annum
Leave: 25 days per annum

NVQ Level 2 in Health & Social Care or willing to undertake

Pension: 15% pension contribution into approved

Experience of working in a care environment

defined contribution pension scheme
Paid Sickness Absence

Interested persons should note that this role requires shift work.

Training Opportunities

For further information about the duties of the post and a copy of the job profile, interested persons should contact:
Deborah Baldwin, Operational Team Leader on telephone number 25119 or email: Deborah.baldwin@sainthelena.gov.sh
Job Profile and Application forms can be accessed here or alternatively from:
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through
Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle, or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on
Wednesday, 20 April 2022.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.

For further information,
including the Company’s
attractive benefits package,
please contact
Charlotte Williams,
Grocery Manager
(The Star & Butchery)
on telephone number: 22683
or via email address:
charlotte.williams@solomons.co.sh
Application forms may be collected
from Solomons Reception Desk, in the
Main Office Building, Jamestown or
alternatively an electronic copy can
be requested via e-mail address:
hradmin@solomons.co.sh and should
be completed and returned to Anya
Thomas, Human Resources
Development Officer
Solomons Office, Jamestown,
by 19

April 2022

Solomon & Company (St Helena) Plc
has a vacancy for a

Grocery Sales Assistant
Within The Star

Job Outline
To provide a high standard of customer service and to assist with the day-to-day running of the shop.
Interested Persons Should:
Possess knowledge & skills of Food Safety
 Be customer focused and target driven
Possess experience in working in a customer facing environment and have excellent customer
service
 Be competent in Maths, English & IT
 Possess experience in Cash Handling
 Be self-motivated and able to work well as part of a team
 Be able to undertake physically demanding and manual handling duties




Salary for the post will be £7,202.16 per annum (£600.18) per month
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LIFESTYLE & CULTURE
on the Island doing that job. It
may be argued that Nondenisa
and Fuze were not paid because
they were not brought by the
government to St Helena,
as they respectively arrived
through private arrangements
by Colenso and Dinuzulu. But
still, the question remains, why
and what justified for Baker and
Barraclough to draw salaries for
the tutoring service that was
rendered by Nondenisa and Fuze?

Centenary Commemoration:
Magema Magwaza Fuze Pt 3
St Helena: 14 July 1896 – 24 December 1897
Sizakele Gumede, Contributed

T

his year, 2022, a centenary
commemoration is underway in
South Africa. A hundred years ago,
in 1922, Magema Magwaza Fuze
became the first Zulu author to
publish a book written in isiZulu.
He died in his late seventies on 20
September 1922.
Fuze arrived here at St Helena in
July 1896, joining the three Zulu
exiles, King Dinuzulu and his two
uncles Ndabuko and Tshingana,
who had already been on this
Island for more than six years.
Had everything gone according to
the plan of Harriette Colenso, the
daughter of William John Colenso
who was the first Bishop of the
Church of England in Natal from
the early 1850s, Fuze would have
arrived on this Island in 1890, at
the same time as the exiles.

In 1890 Colenso appealed
to the Colonial Secretary,
Lord Knutsford, to allow
Fuze to join the exiles.
Her
motivation
was
convincing. Fuze was
already familiar with the
exiles, having been their
tutor during the months
they were incarcerated at
Eshowe gaol in Zululand
in 1889. Also, Fuze would
be both the interpreter
and tutor, and offer those
services at a reasonable
monthly salary of £4.
Knutsford turned down
Colenso’s request, his
given reason being that
he had already appointed
Anthony Daniels as the
interpreter for the exiles.
Other sources suggest
that Colenso’s request
was
denied
because
the authorities wanted
nothing to do with the
‘notorious’ Fuze.
It seems during the early years
on the Island, from 1890 to 1894,
the exiles’ literacy lessons were
informal and spasmodic, and
delivered by different interested
individuals who included the
exiles’ custodian and a bishop’s
wife.
By 1891 Dinuzulu was reportedly
able to write in isiZulu. During that
time Fuze was still in Zululand
and he wrote to the exiles at St
Helena on Oct. 14, 1891 excited to
have received “a letter written by
the Prince’s own handwriting”
(assumed to be referring to
Dinuzulu). But during that year
also, Dinuzulu wrote to Colenso
complaining, “we are not now
learning”. Dinuzulu seemed to
be enthusiastic about learning. In
August 1892,in Dinuzulu’s letter
to Colenso which was published

in the Guardian, he wrote, “Here
are actually two letters written by
me, and if I were not in bondage
I should verily be over there now
where you are, and studying
books. I greatly desire to learn.”
It may be concluded that the
exiles and their children’s literacy
lessons became formalised and
regular from 1895, conducted
by the Zulu tutor named Mubi
Nondenisa, a young man who
Colenso brought to the Island in
1895 when she visited the exiles.
At the beginning of 1896,
Nondenisa quarrelled and fought
with Daniels. That forced for him
to return to Natal. Dinuzulu then
summoned Fuze to come to the
Island to replace Nondenisa as
the exiles’ tutor and secretary.
Both Nondenisa and Fuze
never received salary from the
government for their services as
tutors over the combined period
from March 1895 up to the Zulu
exiles’ repatriation in December
1897. But according to the Zulu
Expenses Books that are housed
at the St Helena Government
Archives, during this same
period, some people drew salaries
for being the tutors to the Zulu
exiles. They were, from 1895, the
(reportedly) first Island-born
Anglican priest named Revd FH
Baker and, Revd/Canon Edwin A
Barraclough.
In separate periods, these
clergymen drew monthly salaries
of £2, mostly collected by proxies.
This seems to have continued for
at least two years, from December
1895 up to December 1897 when
the exiles were repatriated. For his
last salary collection in October
1897, Barraclough collected it by
himself, the recipient’s signature
is clearly that of “EA Barraclough”.
He collected £6, a salary for three
months, October to December

1897. In the Zulu Expenses Book,
next to that transaction’s record,
the accountant T Broadway
annotated that Barraclough was
in addition to his October salary,
receiving salary advance for
November and December because
of “two months leave granted
him & paid in advance for that
time”.
This means, the suggestion by
some sources in that Barraclough
willingly gave instruction to
Dinuzulu because he was hoping
for a conversion, may not be
entirely true because those
clergymen were not benevolent
volunteers. It boggles the mind
that Baker and Barraclough were

getting paid for tutoring the
exiles, during the same period
that Nondenisa and Fuze were

This is part three of a series of articles
describing the life of Magema
Magwaza Fuze and his connection
to St Helena Island, look out for more
follow-up articles in the upcoming
editions of The Sentinel.

Have you just been
blessed with a
gorgeous bundle of
joy?
Would you
like to have
your baby
featured in
The Sentinel?

If your answer is ‘Yes,’
contact Donna at SAMS
on 22727 or
E: donnacrowie@sams.sh
for further details
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NOTICE BOARD

YOUR RECIPES

VACANCY
CAREER ACCESS ST HELENA (CASH)
Support Officer (Placement Co-ordinator)
Are you a highly motivated individual looking for a career change or development opportunity, and driven to achieve positive outcomes for others? Do you have good interpersonal skills and problem-solving abilities? If so, the Education, Skills & Employment
Portfolio has an opportunity for you to join their team...
Applicants should have the following qualifications and/or equivalent level of
experience:



A Level 2 or above qualification in a relevant subject—
such as English, ICT, Business Administration etc. or equivalent level of demonstrable
attainment or experience





Familiarity with recruitment processes

We offer the following:
Salary: £8,613 per annum
Leave: 25 days per annum

Pension: 15% pension contribution into approved defined contribution pension scheme
Paid Sickness Absence

Experience of using information to develop solutions and solve problems

Flexible Working Hours Scheme

Experience in a Human Resources or a related field (e.g. workforce
development, career coaching, employee relations, education, logistics,
employment services etc.

Training Opportunities
Career Progression Scheme

Further information about the duties of the post and a copy of the job profile, interested persons should contact: Mrs Angela Benjamin, Head of Lifelong Learning, Education, Skills & Employment Portfolio on telephone number 22607 or email: angela.benjamin@sainthelena.gov.sh

Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be
submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than
4pm on Tuesday, 12th April 2022.

Easter biscuits
Ingredients
For the dough
•
200g/7oz softened butter, plus extra for  greasing
•
150g/5½oz caster sugar
•
2 large free-range egg yolks
•
400g/14oz plain flour, plus extra for dusting
•
1 level tsp ground mixed spice
•
1 level tsp ground cinnamon
•
2–4 tbsp milk
For the iced biscuits
•
1–2 tsp lemon juice
•
250g/9oz icing sugar
•
different food colourings

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the application
form independently verified.

2.

Measure the butter and sugar into a bowl and beat together until light and fluffy. Beat in the egg yolk.
Sieve in the flour and spices and add enough milk to make a fairly soft dough. Bring together, using
your hands, to make a soft dough.

3.

Halve the mixture and set half to one side.

4.

For the traditional currant biscuits, add the currants to half of the mixture and knead lightly on a
lightly floured work surface. Roll out to a thickness of about 5mm/¼in. Cut into rounds using a
circular cutter. Place on the prepared baking trays. Sprinkle with caster sugar.

5.

Bake in the preheated oven for 15 minutes, or until pale golden brown. Keep a careful eye on the
biscuits – it doesn’t matter if you open the oven door to check. Sprinkle with more caster sugar and lift
onto a wire rack to cool. Store in an airtight container.

6

For the iced biscuits, knead the remaining half of the biscuit dough lightly on a lightly floured work
surface. Roll out to a thickness of 5mm/¼in. Cut out Easter biscuits using an assortment of shaped
cutters, such as bunnies, Easter eggs, chicks or spring flowers.

7.

Lightly grease two baking trays lined with baking paper.

8.

Place the biscuit shapes on the prepared baking trays and bake in the preheated oven for 10–15
minutes. Remove from the oven and lift onto a wire rack to cool.

9.

To make the icing, pass one teaspoon of lemon juice through a fine sieve, to remove any pips or bits.
Mix the icing sugar with the lemon juice and then add about two tablespoons of cold water, adding it
little by little until you have a relatively stiff but smooth icing. Add a splash more sieved lemon juice if
necessary.

10.

Divide the icing into separate bowls and mix in food colourings of your choice into the separate bowls
of icing, until you achieve the desired shade.

11.

Spoon a little icing into a piping bag and pipe your decorations onto the biscuits. For a smooth finish,
you can pipe the outline of your design in the firmer icing, then slacken it down a bit by mixing in a
little more water, giving the icing more of a runny consistency, and use this to fill in the designs..

VACANCY
HANDYMAN/DRIVER—Community Care Complex
(Fixed-Term, 3 month contract within Health & Social Care Portfolio)
Do you have an eye for assessing a problem quickly and determining the most effective way to solve it? If you are physically fit and enjoy driving
and maintenance duties, then here is an opportunity for you to join the team at the Social Care Directorate.
The post-holder will have a vital role to play in making the environment safe and comfortable.
Applicants should have the following qualifications and/or equivalent level of
experience:




Valid Driving License classes A, B, C, D

Good Handyman skills with the ability to undertake minor carpentry,
plumbing and electrical tasks

We offer the following:
Salary: £6,890 per annum
Leave: 25 days per annum (pro-rata)
Paid Sickness Absence
Flexible Working Hours Scheme

Awareness of Health and Safety procedures, Service Standards and
safe working systems

Further information about the duties of the post, interested persons should contact:
Michelle Clingham, Acting CCC & Residential Development Manager on telephone number 23090 or email: michelle.clingham@sainthelena.gov.sh

Job Profile and Application forms are available from:
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 12
April 2022.
To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered. Please do
not submit your CV.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the application
form independently verified.

Book of
the Week
Public Library Service

Method
1.
Preheat the oven to 180C/160C Fan/Gas 4. Lightly grease two baking trays lined with baking paper.

To be considered for this role, you must complete our application form. Failure to do so will mean that your application not be considered.
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Skin Care by Caroline Hirons
Caroline Hirons is the authority
in skincare – and for the
first time, she’s sharing her
knowledge with the world. With
over 100 million views of her
blog and over 13 million views of
her YouTube videos, she cuts out
the jargon, tells you what you
do and don’t need, and is finally
going to get the nation off face
wipes for good!
Skincare is the go-to book
for people of all ages and skin
types who want to feel and look
fantastic. It explains the facts,
the myths and the best way to
get good skin – on any budget.
With everything from Caroline’s
signature cheat sheets, simple
tips and tricks to glow (inside
and out!) understanding
ingredients lists, and advice
on how to choose the products
that are right for you, this is
the ultimate guide to healthier,
brighter skin.

Please reserve by contacting
the following:Telephone Number: 22580
Email: publiclibrary@helanta.
co.sh.
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SAMS RADIO 1 SCHEDULE

15

TIME OUT
New Zealand: Baby ghost
shark discovered off South
Island in ‘very rare find’

SAMS Radio 1

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)

TUE. Apr 12

MON. Apr 11

SUN. Apr 10

SAT. Apr 09

FRI. Apr 08

Streaming live via www.sams.sh/

7am-9am Sunrise
9am - 12 noon Luke Bennett
4pm-7pm David

8-8:30pm: Comedy

9am-12 noon: Saturday Show with Hannah Braaf
3-5pm: Modern Country Chart with Donna Crowie

8-9:30pm: Comedy repeats

8am-1pm: Sunday Show with Donna Crowie
1pm - Interveiw Hour

Bringing you the

BBC World
Service
100.7 (Briars)
88.1 (High Knoll)
102.7 (Blue Hill)

Sponsored by:

3pm-5pm: UK Chart Show with Donna Crowie
7pm: Seventh day adventist Church Service

9am-12 noon : Morning show with Luke Bennett
12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell
8-8:30pm: Comedy

Featured
this
week

This week in St Helenas History
8th April 1707: Henry Francis is given possession of two acres of land
on Water Fall Plain. This land was previously owned by his late father-inlaw. Water Fall Plain then becomes known by the name of its owner, and
of course still is
7th April 1862: A meeting in Jamestown decides to convey to Queen
Victoria the islanders’ wish that St Helena be renamed Prince Albert
Island in honour of the Queen’s recently deceased husband. Their wish
never reaches the Queen as objections from members of the clergy
cause it to be withdrawn.
7th April 1899: First meeting of the St Helena Golf Club.

Friday Morning Show
5-7pm: Modern Country Chart with Donna Crowie

Join Luke on Friday morning when he
will be entertaining you with some mixed music
to help kick-start your weekend.

sainthelenaisland.info
A wuzzles puzzle is a combination of word + puzzle.
In other words, a wuzzle puzzle is a word or phrase that you have to find
by looking carefully at how the word or letters are positioned

THU. Apr 14

WED. Apr 13

From classic rock hits to modern pop and so much more.

8-10am: Sunrise with Donna Crowie
12:30 - 14:30 - Pop goes Classic with Cyril
(Ferdie) Gunnell

There is also a feature of the day, where he will be
taking an in-depth look at a different genre, a specific
year, or even a particular artist!

4-7pm: Afternoon Drive with Luke Bennett

so make sure to tune in for the Friday morning show
with Luke on SAMS Radio 1.

8-8:30pm: Comedy

Ghost sharks are rarely sighted because
they hide in the deep sea.
A baby ghost shark has been found
by scientists off the east coast of New
Zealand’s South Island.
The days-old creature, which is also
known as a chimaera, was discovered
shortly after being hatched at a depth of
about 1.2km (0.7 miles) on the Chatham
Rise, an area of ocean floor.
Scientists from the National Institute of
Water and Atmospheric Research said the
deep water shark must have recently been
born as its belly was still full of egg yolk.
The embryos of ghost sharks develop in
egg capsules laid on the sea floor and feed
off a yolk until they become ready to hatch.
The team was carrying out a trawl
survey to estimate populations of hoki
fish when they discovered the neonate
(newly-hatched) animal, which is related
to sharks and rays.
Other names for it include rat fish,
spook fish and rabbit fish, according
to the Shark Trust.

FAMOUS BIRTHDAYS
ON THIS DAY

Local news and notices:
7am, 10am, noon, 2pm, 5pm, 7pm, 10pm

7-10am: Sunrise with Luke Bennett and Liam Yon
5-7pm: UK Chart Show with Donna Crowie

Reach us on 22727 or at news@sams.sh

Answers in next week’s Sentinel

1954 Jackie Chan, Hong Kong
Martial Arts Actor (68)
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VACANCY

VACANCY

SUPPORT WORKERS (Piccolo Hill)

Marine & Fisheries Conservation Assistant
(Environment, Natural Resources & Planning Portfolio)

(Fixed-Term until 31 March 2023, within the Health & Social Care Portfolio)
Do you have a genuine interest in provision of one-to-one support to enable individuals with learning difficulties to live independently? The Social Care Directorate is seeking to recruit Support Workers to assist individuals in developing their skills, so that
they can live full, active and independent lives safely.
We offer the following:
Applicants should have the following qualifications and/or equivalent level of
Salary: commencing £6,722 per annum
experience:
Leave: 25 days per annum






GCSE English at Grade C or equivalent (or willing to undertake training)

Paid Sickness Absence

First Aid (or willing to undertake)

Flexible Working Hours Scheme

Completion of Care Certificate or equivalent, if not a willingness to complete this

Training Opportunities

Previous experience of working in a care environment

Further information about the duties of the post, interested persons should contact:
Nicole Hercules on telephone number 25936 or email: piccolo.hill@helanta.co.sh

The purpose of the marine conservation & Fisheries Assistant post is to enable ENRP to deliver the work programmes (some
seasonally) in order to provide the evidence base used to conserve and protect St. Helena’s marine environment. This role is generally split between marine related field, administration, data and laboratory based work and includes much out of normal working
hour work patterns. If you have a passion for protecting the marine environment and consider yourself having the skill sets to
undertake marine related fieldwork, office based duties and laboratory duties this is your opportunity to join the team.

Salary: £8,613 per annum



GCSE(S) in a science subject(s) (preferably Biology)



Valid Driving License in Class C



Proficient in Computer Literacy in Microsoft Word, Excel, PowerPoint and
Access.

Paid Sickness Absence
Flexible working hours scheme

VACANCIES
SENIOR CARE ASSISTANTS & CARE ASSISTANTS

HEALTH CARE ASSISTANTS
(within Health & Social Care Portfolio)

(COMMUNITY CARE COMPLEX) Permanent Posts—Health & Social Care Portfolio
The Social Care Directorate is seeking to recruit Senior Care Assistants & Care Assistants with a good sense of responsibility and
commitment to delivering a high quality health and social care service to individuals within Community Care Complex, that enables
them to live full and active lives.

The Health and Social Care Portfolio is looking to recruit individuals who are highly motivated with a caring and empathetic nature to support our
Nursing team in providing direct patient care in a highly pressured working environment. It is essential that individuals have good verbal and
written communication and the ability to pay attention to detail and accuracy. The role involves assisting nursing staff with out of hours nurse-led
emergency care (evenings, nights and weekends) for patients attending hospital or contacting via telephone, as well as assisting nurses as part of
the ambulance team when called out of the hospital for emergencies. This role involve Unsocial hours e.g. shift work – week-ends, night duty and
public holidays
We offer the following:

Applicants should have the following qualifications and/or equivalent level of experience:

Salary: £6,722 per annum
Leave: 25 days per annum
Pension: 15% pension contribution into ap-

NVQ Level 2 in Care, or equivalent

proved defined contribution pension scheme

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.

VACANCY



Pension: 15% pension contribution into ap-

Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no
later than 4pm on Wednesday 13th April 2022. To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered.

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the application
form independently verified.

Previous work in health care setting or setting with transferable skills

Leave: 25 days per annum

Further information about the duties of the post and a copy of the job profile, interested persons should contact: Elizabeth Clingham, Interim Marine conservation and Fisheries Officer on telephone number 22270/22485 or email: Elizabeth.clinghma@sainthelena.gov.sh

Job Profile and Application forms are available from:
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 12
April 2022.
To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered.
Please do not submit your CV.



We offer the following:

Applicants should have the following qualifications and/or equivalent level of experience:

proved defined contribution pension scheme
Paid Sickness Absence

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Sophia Abrahams, Nursing Officer on telephone number 22500 or email: sophia.abrahams@sainthelena.gov.sh
Application forms and job profile are available from:
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruiment@sainthelena.gov.sh by no later than 4pm on Friday, 8th April
2022
To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.

Applicants should have the following qualifications
and/or equivalent level of experience:
We offer the following:
Senior Care Assistant

 Must have completed the St Helena Nursing Assistant / Getting Started in Care




Training or the NVQ Level 3 Health and Social Care Course
Must have a qualification in English and Maths at Grade C or above or Functional
Skills Literacy and Numeracy at entry level 3.
Previous experience in working with elderly people for 1 or more years

Care Assistant
 Functional Skills Literacy and Numeracy at entry level 1
 Willingness to engage in appropriate training to enhance skills and
knowledge in caring for the elderly
 Genuine interest in care of the elderly

Salary: Senior Care Assistant £9,043 per annum
Care Assistant

£6,890 per annum

Leave: 25 days per annum
Pension: 15% pension contribution into approved
defined contribution pension scheme
Paid Sickness Absence
Flexible Working Hours Scheme
Training Opportunities

For further information about the duties of the post and a copy of the job profile, interested persons should contact:
Michelle Clingham, Acting CCC & Residential Development Manager on telephone number 23090 or email: michelle.clingham@sainthelena.gov.sh
Job Profile and Application forms are available from:
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to
Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Wednesday, 20 April 2022.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
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ST HELENA NEWS

VACANCY
SOCIAL CARE OFFICER (Children’s Services)
(within the Health & Social Care Portfolio)
Do you want to make a difference in your community? Could you become an effective Social Care Officer?

Runway Dash with a Difference
Over 250 people ‘Light up for Autism’ at the Airport on Saturday Night
Liam Yon, SAMS

In this role you will be responsible for the provision of social work including child protection, family assessment, registration of
child minders and crèche’s, assessment and support for disabled people and vulnerable people who are at risk.
We offer the following:
Applicants should have the following qualifications and/or equivalent
level of experience:

Salary: Grade D commencing £11,034 per
annum






GCSE or equivalent in English Language at Grade C or above

Leave: 25 days per annum

Qualification in Social Care at a minimum of Diploma level

Paid Sickness Absence

Valid driving licence

Flexible Working Hours Scheme

Experience of working with vulnerable people and supporting others

Training Opportunities

Further information about the duties of the post, interested persons should contact:
Paul Brown on telephone number 23312 or email: paul.brown@sainthelena.gov.sh
Job Profile and Application forms are available from:
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 19
April 2022.
To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered.
Please do not submit your CV.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the application
form independently verified.

MAUNDY THURSDAY SAFETY MESSAGE
As we all know, Maundy Thursday is just around the corner, and it is traditional for residents
to spend this time fishing at various locations around the Island. The Sea Rescue Service would like the
community to stay safe during this period. If you are planning a fishing trip please inform family members of your
intended location and time of return and ensure the weather conditions are favourable for your trip. It is also
advisable to consider the following items to be taken with you:





VHF Radio or other means of communication
Life jacket
Any prescription medication
Adequate food and water

Please do not fish alone






Suitable clothing for the weather
conditions, additionally if possible
some sort of Hi-Vis
First Aid Kit
Adequate lighting.

The Sea Rescue team will be patrolling the various fishing areas around the Island throughout Maundy Thursday
night. If any assistance is required, you can call for help on VHF Channel 16 which will be monitored at all times
by the Emergency Services Call Centre (call sign - St Helena Radio), also by calling 999.
For information, the tides for Maundy Thursday and Good Friday are as follows:
(Maundy Thursday)
High tide: 1.16am - 0.82m above chart datum
Low tide: 7.23am - 0.12m above chart datum
High tide: 1.39pm - 0.91m above chart datum
Low tide: 7.50pm - 0.12m above chart datum

(Good Friday)
High tide: 1.52am - 0.88m above chart datum
Low tide: 7.59am - 0.06m above chart datum
High tide: 2.14pm - 0.97m above chart datum
Low tide: 8.25pm - 0.07m above chart datum

The Sea Rescue Service would like to wish everyone a safe and happy Easter.
#StHelena #MaundyThursday #GoodFriday #Easter #Fishing #AltogetherSafer
SHG. 4 April 2022

https://www.facebook.com/StHelenaGovt/

https://twitter.com/StHelenaGovt

The month of April is celebrated

and utilised globally as World
Autism Month where awareness
around Autism is raised in
communities and where monies
are collected to help assist those
affected by this condition.
On St Helena, the Au-some
Parents Group, have taken the
lead on the fundraising and
awareness raising of Autism and
are planning a number of events
during April in this regard.
On Saturday evening, the first
event organised by the Au-some
Parent’s Group took place with a
‘Runway Dash with a Difference’
being held at St Helena Airport.
The idea was for participants,
wearing blue for Autism, to get
decorated in lights and neon glow
sticks and carry out a runway
dash to raise funds for the charity
and ‘Light up for Autism’.
‘The Au-some Parents Group
Runway Dash was held on
Saturday evening at St Helena’s
airport,” said Cheryl Bedwell,
Member of the Au-some Parents

Group. “Over 250 people attended
the event which included a
runway dash, a stall with autism
paraphernalia, a food stall, ice
cream stall and music with Colin
Peters.”
Cheryl said this was “the first
time for the Au-Some Parents
group to hold this event” but was
pleased to announce that over
£1,000 was raised in total.
“The Au-Some Parents Group
would like to thank all who
attended, it was amazing to
see so many people attend
and participate in this event,”

concluded
Cheryl.
“Monies
generously donated will be used
to continuously raise awareness
on Autism on St Helena. We are
also really grateful to the Airport
management and staff, vendors,
parents, children and anyone who
made this event a success. We
look forward to your continuous
support in our future events in
the month of April.”
Autism is a condition that
affects how a person thinks,
feels, interacts with others, and
experiences their environment. It
is a lifelong disability that starts
when a person is born and stays
with them into old age. Every
Autistic person is different to
every other. This is why autism is
often described as a ‘spectrum’.
For more snippets of information
regarding Autism, look out for
the weekly submissions of the
Au-some Parents group in The
Sentinel.
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The Cathedral Parish of St Paul
Sunday 10th April– Palm Sunday

Eucharist with Procession
VACANCY
Wednesday 13 April

9.00 a.m.

th

Cathedral

6.00 p.m. Service
Confession
Sea Rescue
Auxiliary
Crew
th

St Swithins
Thursday 14 April- Maundy
(Safety, Security & Home
Affairs Portfolio)
Thursday
The St Helena Sea Rescue Service is seeking to recruit Auxiliary 9.00
Crew
to join their Chrism
team inEucharist
protecting and saving lives
at sea.
a.m.
Cathedral
7.00 p.m.
Mass of the Lords Supper/Vigil
Cathedral
If you are physically fit and a confident swimmer, and have the ability to remain calm under extreme physical and mental presth
sure, then we want to hear from you.
Friday 15 April – Good
Friday
Applicants should have the following qualifications or equivalent and/or
12.00demonstrable
pm – 3.00
Devotions, Liturgy
& Veneration
Cathedral
We offer
the following:
experience:
p.m.
th
Saturday 16 April – Holy
 GCSE Maths at Grade C or above or equivalent level of demonstrable attainment or Salary: £5.00 per hour (Retainer AllowanceSaturday
£70 per month)
experience
7.00 p.m.
Easter Vigil and First Mass of
Cathedral
Training opportunities
 Valid and clean driving licence with access to private vehicle to respond to call outs Easter
Uniform



The Parish of St James

Experience working in a Maritime environment

Sunday 10th April – Palm Sunday

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Leeroy Caswell or Mark Caswell (Sea Recue Deputy Managers) on telephone number
9.15 25215
a.m. or email: leeroy.caswell@helanta.co.sh
Eucharist with Procession
mark.caswell@helanta.co.sh

St James

outside the Canister

Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies . Applications
th
Wednesday
April
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle
or e-mail 13
recruitment@sainthelena.gov.sh
by no
later than 4pm on Friday, 29th April 2022. You will be expected to pass a swim endurance
test.
To
be
considered
for
this
role,
you
must complete ourSt
application
6.00 p.m.
Confession
John
th
form. Failure to do so will mean that your application will not be considered.
Thursday 14 April – Maundy
Please do not submit your CV.

Thursday
7.00
p.m.
Mass of the Lords Supper/Vigil
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,

St James

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
th
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical
vetting/DBS
clearance.
Fridaycheck
15 and
April
– Good
SHG reserves the right to have information provided on the application form independently verified.
Friday
Benefits are subject to change and may only apply to certain roles.

DIOCESE OF SAINT HELENA
12.00 p.m.

Liturgy/Veneration of the Cross

St James

The Cathedral Parish of St Paul

The Parish of St Matthew

Sunday 10th April– Palm Sunday

9.00 a.m.

DIOCESE OF
ST HELENA

11.15 a.m.
6.00 p.m.

7.00 a.m.
p.m.
9.00
7.00 p.m.

6.00 p.m.

DIOCESE OF SAINT HELENA

12.00 pm – 3.00
p.m.

The Cathedral Parish of St Paul

7.00 p.m.

Sunday 10th April– Palm Sunday

9.00 a.m.
6.00 p.m.

9.00 a.m.
7.00 p.m.

Eucharist with Procession
th
Wednesday 13 April
Confession
th
Thursday 14 April- Maundy
Thursday
Chrism Eucharist
Mass of the Lords Supper/Vigil
Friday 15 April – Good
Friday
Devotions, Liturgy & Veneration

Cathedral

7.00 p.m.

12.00 p.m.

St Swithins

7.00 p.m.

Saturday 16 April – Holy
Saturday
Easter Vigil and First Mass of
Easter

St Swithins

th

Mass of the Lords
Supper
th

St Mark

We are excited to announce that Saint Helena Island will be taking part in the finance forum.

Cathedral

Chief Minister Julie Thomas, will be delivering the key note in the following Forum “It’s Not
Easy Being Green: Islands and Financing the Green Energy Transition’’ and will be a panellist
in the session ‘’Leave No One Behind: Building an equitable recovery for island communities’’

Saturday 16 April – Holy
th
Saturday
Friday 15 April – Good
Easter
FridayVigil and First Mass of
Easter
Liturgy/Veneration of the Cross

Cathedral

St Mark

St James

Matthew Joshua, Head of Tourism will also be a panellist on the session of
“Facing a Formidable Future: Pandemic recovery strategies to spur
economic growth’’.

St John

There will also be an opportunity for the public to view these forums
at the Tourist Office Conference Room and on our local TV Promo
channel.

April – Palm Sunday

Eucharist with Procession
outside the Canister

7.00 p.m.

12.00 p.m.

Friday 15 April – Good
Friday
Liturgy/Veneration of the Cross

Dates and Times to follow.
St James

th

Cathedral

St James

The Parish of St Matthew

The Parish of St James

Sunday 10th April – PalmSunday

Sunday 10 April – Palm Sunday
th

11.15 a.m.

The Island Finance Forum brings together senior financiers, development partners and
regulators to share and exchange expertise on sustainable and inclusive financial structures
in island communities. The Forum aims to highlight the unique financial challenges faced by
global island communities and the solutions for sustainable economic recovery and inclusive
growth in a post-pandemic world.
This free virtual event will be accessible to attendees from across the globe in a variety of
interactive sessions, including networking opportunities to meet and exchange ideas face to
face or in small groups. Some attendees have been invited to speak on specific topics and will
actively participate in certain sessions and after the event many will also watch and comment
on the session recordings.

Cathedral

Wednesday 13 April
Confession
th
Thursday 14 April – Maundy
Thursday
Mass of the Lords Supper/Vigil

Cathedral

`Investment for sustainable development'

St Mark

th

St
Mark
Cathedral

th

6.00 p.m.

Island Innovation
Island Finance
Forum 2022

Confession
Friday
15 April – Good
th
Friday
Thursday 14 April – Maundy
Devotions,
Liturgy
& Veneration
Thursday

Sunday 10

9.15 a.m.

25-29
APRIL
2022

The Island Finance Forum will:
• Bridge the gap between sustainable development practitioners and financial stakeholders.
• Help island stakeholders access expert knowledge and financial opportunities available to
them.
• Showcase the economic opportunities available from investing in the sustainability sector on
islands – particularly impact investing and ESG.

th

Cathedral
Cathedral

Cathedral

St Mark

The Parish of St James

th

12.00 pm – 3.00
p.m.

Sunday 10th April – PalmSunday
Eucharist with Procession
th
Wednesday
April
Eucharist with13Procession
Confession
th
th
Thursday
Tuesday 14
12 AprilApril Maundy
Thursday
Eucharist
Chrism
Eucharist
th Supper/Vigil
Mass
of the Lords
Wednesday
13 April

SAVE THE DATE

Eucharist with Procession

St Mark

If you would like to know more about this upcoming event please
contact Melissa Fowler Investment Coordinator
Melissa.fowler@helanta.co.sh or alternatively call 22470 ext 209 or
visit https://islandinnovation.co/finance-forum-2022/
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SCHOOL PAGE

NOTICE BOARD
BAPTIST CHURCH
Sunday Services
10th April
Sandy Bay Chapel 08.45 am
Head O’Wain Chapel 10.45 am
Jamestown Chapel 6.00 pm
Bible Studies
12th April
Jamestown School Hall 7.00 pm
14th April
Sandy Bay Chapel 5.30 pm
Blue Hill Commuity Centre 7.30 pm
Good Friday
15th April
Sandy Bay Chapel 08.00 am
Head O’Wain Chapel 09.30 am
Jamestown Chapel
11.00 am

I can use
adjectives
in a sentence

Kids Adventure Club:
Every Saturday Baptist School Hall
3.00 pm to 4.30 pm (5 years old and
above)
ALL ARE WELCOME
For further information contact:
Tel No 22388 or 24644

Consider investing in low
energy light bulbs as your old
bulbs need replacing.
Low-energy bulbs are more
expensive to buy but will save
you money on your bills in the
long term. For every £1 of
electricity used by a regular
bulb, an energy saving bulb
would cost just 20p.
LED lights are even more
efficient.

EXPRESSIONS OF INTEREST
REGISTER OF CONTRACTORS
Praise and Worship service on Sunday 10th April at 11am
Kidz Zone at 11am at Unit 3 Longwood Enterprise Park
Cell Meetings:
Tuesday 12th April at Cape Villa at 5pm
th

Wednesday 13 April at No 3 Longwood Enterprise Park
at 7:30pm
Jamestown at 7pm
At the home of Anthony and Elaine Hopkins
at Sapperway at 7:30pm.
Good Friday Service at 11am. At the Unit.
Easter Sunday Service at 11am. At the Unit.
The clothing and gift shop will be open on Tuesday,
Wednesday and Thursday from 9am to 12pm.
All are welcome.

The Health and Social Care Portfolio invites
Expressions of Interest from suitably qualified or
experienced individuals and/or companies to join
their existing register of contractors. The approved
contractors must have a variety of skills to enable
the delivery and adaptation of projects.
If you require any further details regarding the
various forms of adaptation projects, please contact
Project Manager, Paul Scipio, via mobile: 61725 or
email: paul.proarc@helanta.co.sh
Expressions of Interest with a brief of related work
experience should be submitted to Acting Director
of Social Care, Gavin Thomas, Admin Block, General
Hospital, Jamestown, or via email: gavin.thomas@
sainthelena.gov.sh by 12 noon on Friday, 22 April
2022.
SHG
5 April 2022
http://www.sainthelena.gov.sh
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LIFESTYLE & CULTURE

It’s All Natural

Would you like to be a part of the team at St Helena Airport?
St Helena Airport has part time vacancies for:

Application forms & Job Profiles
may be collected from
Solomons Reception Desk, in
the Main Office Building,
Jamestown or alternatively an
electronic copy can be
requested via email address:
agencies.admin@solomons.co.s
h and should be completed
and returned to Anya Thomas,
Human Resources Development
Officer,
Solomons Office, Jamestown,
by 19 April 2022.

Security Officers

Working hours will be according to flight operations and training requirements and include both weekdays
and weekends.
Applicants should:
Have excellent interpersonal & communication skills and be able to work in a disciplined
environment
 Possess a good standard of English & ICT
 Be customer focused and able to deliver an excellent level of Customer Service
Be available to undertake the required training and the necessary background and medical checks
 Be able to undertake physically demanding and manual handling duties
 Be able to work under pressure in a fast paced environment




Purslane

Rate of pay will be £6.20 per hour
For further information, please contact
Miss Tegan Knott, Agencies Administrator, on telephone number: 22523
or via email address: agencies.admin@solomons.co.sh

PASSPORTS
Following the recommencement of the scheduled Airlink flight from St Helena to Johannesburg, the Immigration Service of the Safety,
Security and Home Affairs Portfolio has been made aware that St Helenian passport holders were delayed during the check-in process
at OR Tambo International Airport for their onward travel to the UK.
On investigation, it was established that the St Helena passport code was not recognised by the particular airline being used at the time.
St Helena Immigration, together with UK colleagues, have been liaising with the airline on this matter and can confirm that a Carrier
Alert has been issued to the relevant airlines to ensure the risk of passengers experiencing similar issues in the future is minimised.
Members of the public are reminded that the Immigration Office, located at Coleman House in Jamestown, manage British and British
Overseas Territories Citizen first time and renewal passport applications.
Both type passports are processed on St Helena but printed in the UK.
British passport applications are checked and sent/returned by diplomatic mail to and from the UK. The turnaround time from the date
of despatch is approximately three months.
British Overseas Territories Citizen passports are checked on-Island and sent electronically to the UK. The turnaround time from the
date of despatch is six to eight weeks for each application.
When making a passport application you are advised to allow sufficient time prior to your proposed date of travel for the passport to be
returned from the UK.
Where emergency travel is required at short notice, the Immigration Office can issue a temporary passport which will be valid for one
year only. This passport is issued on-Island and is only issued to those who genuinely need to travel in an emergency situation i.e.
medical referrals. However, each case will be assessed individually and a decision will be made as to whether the circumstances meet
emergency travel criteria.
The public is also reminded of the importance of having a valid passport. It is your responsibility to ensure that your passport is kept
up-to-date and to check when your passport is due for renewal. Being in possession of a valid passport could avoid unnecessary delays
in the event of unplanned travel.
Whilst the Immigration Office can assist with British and British Overseas Territories Citizen passport holders (and renewal applications)
- it should be noted that we are unable to assist holders of foreign national passports.
You are therefore advised to allow sufficient time to renew your passport as in most cases foreign nationals are required to attend in
person in order to do so.
The Immigration team would be happy to answer any queries people may have - please contact the St Helena Immigration Office on
tel: 22626.
#StHelena #Passports #Immigration
https://www.facebook.com/StHelenaGovt/
https://twitter.com/StHelenaGovt
SHG
5 April 2022

John Turner and Stedson Stroud, Contributed

This is the first of a series of articles about plants that grow wild on St
Helena and which are reputed to be good to eat and also sometimes to have
properties beneficial to your health. In the before days, when seeing a doctor
was much harder than it is today and when medicines were unaffordable to
ordinary people, a lot of use was made of herbal remedies, using plants that
grow wild across the Island. The aim of these articles is to document these
uses before the knowledge dies out. So with each article we will feature a
plant that can be found growing wild on St Helena and talk about what the
previous generations used it for.
The knowledge part of the article comes from Stedson. John is merely the
author – and guinea pig! If you have any feedback on what we’ve written or
any suggestions for plants we might feature please contact Stedson.
Before you read further please note the guidelines (in the text box).

P

urslane (Latin name Portulaca
oleracea) grows widely in the
lower drier areas of St Helena;
particularly
in
Jamestown,
Ruperts & Half Tree Hollow. It
actually prefers poor soil! It’s
a succulent (which means it
holds a lot of water) – that is
probably how it survives living
in the driest parts of the Island.
It grows ‘prostrate’, i.e. along
the ground rather than upright.
It has smallish hairless green
leaves – about 1cm across –
growing in clusters. The pinkish
stem is distinctive. You can find

it described more fully on page
130 of the book Flowering Plants
& Ferns of St Helena by Phil
Lambdon (Pisces Publications,
ISBN
978-1-874357-52-0),
usually available from our
Museum. There are photographs
there and there is also the one on
this page which we took ourselves
on the roadside in Napoleon St.
So much for what it is, but why
is it interesting? Well if the stories
are to be believed, it is useful as a
general tonic and pick-me-up, is
high in Omega-3 (good for brain
function) and may be helpful to
type-2 diabetics in regulating

their blood-sugar levels (but see
guideline 2 in the text box). It
is mentioned in ancient Chinese
medicine texts and the native
North Americans used to collect
the seeds and grind them to
make flour. African tribal peoples
cooked it as a vegetable. In
Palestine they used it to address
kidney weakness. Other claimed
properties include addressing
issues as diverse as ulcers, eye
diseases and asthma. Apparently
if you feed it to hens you get eggs
that are high in Omega-3! As far
as we can tell there is nobody that
it is bad for.
So if it does all that good, it must
taste awful, surely? Absolutely
not! It doesn’t have a strong
taste but in a simple test (using
the sample Stedson gathered
from just outside my house) most
people said it tasted similar to
lettuce.
The problem with collecting it
from the roadside is the dirt and
pollution from passing cars, but
it grows quite widely in the lower
areas at this time of year so you
should be able to get some quite
easily.
I will certainly be adding it to
my diet. My plan is to grow my
own (it propagates from cuttings
or you can collect the seeds) and
to add it into salads.

Guidelines
1) These articles describe common
beliefs about the plants we feature but
please note that we have not attempted
to scientifically verify these beliefs.
2) Although some of the plants we feature
have claimed medicinal properties you
should not use them as substitutes
for prescribed medicines without first
consulting a doctor.
3) Only collect from public areas – never
from private property or the National Park
or Endemic Restoration sites.
4) Make sure anything you collect is
thoroughly washed before consumption
and always avoid anything near “sprayed
weeds” signs.
5) If you’re not completely sure you have
identified the plant correctly don’t eat it!
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NOTICE BOARD
PUBLIC ANNOUNCEMENT
RECREATIONAL FISHING CONSULTATION

Solomon & Company (St Helena) Plc
has a vacancy for a

Special Orders Clerk

For further information,
including the Company’s
attractive benefits package,
please contact

Julie Lawrence,
Procurement Manager
on telephone number: 22104
or via email address:

procurementmanager@solomons.co.sh

Application forms may be
collected from Solomons
Reception Desk, in the Main Office
Building, Jamestown or
alternatively an electronic copy
can be requested via e-mail
address: hradmin@solomons.co.sh
and should be completed and
returned to Anya Thomas, Human
Resources Development Officer,
Solomons Office, Jamestown,
By

13 April 2022

Within the Procurement Department

Job Outline
To provide primary support to the Special Orders and Procurement Department whilst ensuring a high level of
customer service at all times.
Interested Persons Should:


 Have grades C or above in GCSE Maths & English
Be computer literate namely in Microsoft Outlook, Excel & Word and able to undertake online research
 Possess experience in basic administration
 Have excellent communication skills
 Be analytical and have an aptitude for figures
 Have the ability to multi-task, prioritise and work to deadlines
 Be well organised with a keen eye for detail
 Be highly motivated with a can-do attitude
 Be customer focused and have excellent customer service skills
 Have experience with cash handling

Salary for the post will be £9,186.48 per annum (£765.54 per month)

VACANCY
MARINE COMPLIANCE AND ENFORCEMENT OFFICER
(Fixed-term 3 years)
(Environment, Natural Resources and Planning Portfolio)
The purpose of the Marine Compliance and Enforcement Officer is to build good relationships with the St Helena community
through a close working relationship with all marine users and stakeholders (including fishermen, marine tour operators, NGO’s
and anyone interested in the sea) to deliver compliance with fisheries and environmental policy and legislation.
If you have good knowledge of St Helena’s Marine environment, and experience and resilience of working outdoors for long
periods, then we’d like to hear from you!

Applicants should have the following qualifications and/or equivalent level of
experience:



GCSE Maths and English at Grade C or above
applicants without a Level 2 qualification in Maths and English may still apply and can
undertake a functional skills assessment as part of the recruitment process)

We offer the following:
Salary: £11,034 per annum
Leave: 30 days per annum
Pension: 15% pension contribution into
approved defined contribution pension scheme



Will be able to work towards achieving warranted status (Full Training Provided)



A valid driving licence A and C

Paid Sickness Absence
Flexible working hours scheme

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Mr Jason Sparks, Marine Enforcement Officer on telephone number 25947 or email: jason.sparks@sainthelena.gov.sh
Application forms are available from:
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Miss
Karen Thomas, Senior Human Resources Assistant, The Castle or e-mail recruiment@sainthelena.gov.sh by no later than 4pm on Tuesday 19 April 2022.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.

The Environment, Natural Resources & Planning Portfolio (ENRP) will be holding a consultation on issues and options for change to
licensing of recreational fishing on St Helena.
Currently, the main methods of fishing for lobster on St Helena are:
•
Potting (metal/plastic pots lowered to the seafloor by ropes left to soak, generally overnight and hauled the next day)
•
Spearfishing (lance) and hand line from shoreline or a boat.
Hand catching occurs but is known to fisheries and marine authorities to only be undertaken on a limited basis.
Recently, reports have been made that snares (lasso/noose) have been used for lobster harvesting.
Both the methods of capturing by hand and snare (lasso/noose) have caused concern within the local community. Local marine operators
have raised their concerns about these methods of lobster harvesting by visiting recreational fishermen to understand the current and
future impacts on lobster populations at popular dive sites.
Local marine operators have also raised the issue of the length of time that vessels are and could potentially be visiting or are moored
at St Helena in future and the amount of ground fish that could be caught by these vessels during their stay, impacting both the annual
Total Allowable Catch (TAC) of ground fish species available for recreational fishing and potential fish sales that could be made by local
fish businesses from visitors.
Currently, recreational fishing licences are available to visiting yachts and pleasure vessels. The fishing licence gives these vessels the
same fishing rights as a local fishing vessel which allows them to fish for their personal use but the catch is not exchanged, sold or used
in commercial entities.
In considering whether a change is required to the methods of catching lobster through recreational fishing, or whether a change is
required to recreational fishing licensing for visiting vessels, to mitigate the impacts that have been identified, ENRP is undertaking a
period of consultation on recreational fishing.
ENRP is interested in your views on the issues and options that are part of this consultation. A meeting will be held with ENRP fisheries
and marine staff to discuss the consultation issues and possible options for a change to recreational fishing licencing and monitoring at
the Museum, Jamestown, at 7pm on Monday, 11 April 2022.
A drop-in session to discuss the consultation issues and options with ENRP fisheries and marine staff will also be held on Wednesday,
13 April 2022, from 4.30pm to 6pm at the Half Tree Hollow Community Centre.
Interested persons are invited to attend the meeting or drop-in session to provide their feedback. You can also provide feedback in
writing to ENRP via: gerald.benjamin@sainthelena.gov.sh
The closing date for comments is Tuesday, 19 April 2022.
Copies of the consultation brief are available from the Receptions at Scotland and Essex House.
SHG
5 April 2022
http://www.sainthelena.gov.sh

S

ince the start of 2022, the MV Helena
has not departed Cape town on schedule.
This is mostly due to the vessel needing to
await transhipment containers therefore
throwing her off schedule.
This issue also applies to the upcoming
voyage. The MV Helena is arrived in Cape
Town on or about 5 April and sources have
told The Sentinel that the MV Helena will
once again be waiting for transhipment
containers. The vessel will therefore now
depart 12 days later that scheduled on 20
April. She will then arrive to St Helena on or
about 27 April.
AW Ship Management told The Sentinel
that the decision to wait on the transhipment
vessel was made following discussions with
St Helena Government and Chamber of
Commerce.
“A total of 21 containers have been delayed
and the transhipment line has advised it
will omit Cape Town due to strong winds,
unfortunately delays were also suffered in
February with the shipping line changing
their vessels and delaying the departure
dates that were booked,” they informed.

MV Helena delayed
once again
Donna Crowie, SAMS
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SPORTS ARENA
Jamestown Rifle Club

Our shooting activities portrays a popular fashionable style that
makes one feel good and comfortable with their performance and
abilities when their score card returns to be reviewed.
Youth member, Tayler Bennett, felt good with her performance on
Saturday, 2 April, focussing with a clear mind to show her dad what
she’s capable of when sighting her target. When a beginner shoots
96.3 & 95.2, it shows a particular character with growing potential.
A pleasing display, well shot Tayler.
Jordana Peters displayed her fashionable style performance on 4
April. Testing her strength by displaying to her my style and techniques. Her clever mind was able to react sharply not to copy but
use the style that fits her best. With good shooting grouping shots
96.2, 94.2 & 94.3 showing her compatibility, persistence and distinctive qualities. Good results from Jordana.
Junior sessions are well attended with clear insight of some good
potentials, but lack of concentration destroys potential growth.
However getting an enjoyment can also boost their energy level
when shooting good scores. Erik Robbertse 86.2, Lukas Robbertse

86.2, Matthew Taylar 87.2, Zayden Wallace 88. Young Ryley Bennett becoming more practical with his efforts, he shot 82.3 & 85.1.
Well done Ryley.
Tuesday, 5 April, the brothers carried out their display with the
platform all to themselves. They now have better knowledge knowing how accurately a shot can pierce holes in a target by applying
the perfect alignment and techniques to gain good results. Nate
shot 84.1 & 92.2, Nolan followed through with a comfortable pattern and shot 86 & 87.2 we saw good grouping from their target
cards, good shooting and well done to both Nolan & Nate.
We had low numbers for member’s night on Tuesday. Although
there were only seven of us there was no lack of interest or boredom. We discussed and examined our score cards, technique’s,
weaknesses and strengths, chit-chats in general and enjoyed ourselves as always. Our score cards revealed a pattern of consistency
with Deirdre 95.4 & 95.5 Jackie 93.1 & 93.1, Andy 81 & 82.1, Wendy
92.2 & 89.1, Arthur 89.2 & 89, Patrick Young 95.3 & 95.3 and Pat
H 95.3 richly displayed guys and will see you all next week for the
competition.
May we all be richly blessed with peace throughout this Easter period.

RESULTS
Challengers 149/8 v Allstars 84/10
Challengers won by 65 runs

Heat 110/2 v Cobras 109/7
Heat won by 8 wickets

Mustangs 140/6 v Lions 99/5
Mustangs won by 41 runs

FIXTURES
Sat 9 April 22
1.30pm Allstars v Lions Organisers Cobras
Sun 10 April 22
10am Pirates v Mustangs Organisers Lions
1.30pm Challengers v Heat Organisers Allstars

Weekend Golf Report
Turning up for the 18-hole Gruesome stroke play competition on Saturday was
20 players. In a Gruesome match golfers are paired into two teams and all four
golfers (in each of the respective groups) will hit from the first tee box and team
mates from team A will elect which one of the two balls from team B will have
to hit next. (The aim is to elect the worst or most difficult shot for their opponents to play, hence the name Gruesome). Likewise, team B will also decide
which ball team A will have to hit next. The golfers whose ball are chosen will
let their team mates hit the second shot and they will alternate from there until
their ball is holed out. The same process will be followed on each of the holes
thereafter. The winners are determined by the lowest overall score.
Two teams came in with a tie of net 71, they were Jeffrey (Foxy) & Nicky (Kyser) Stevens and Martin (Jackson) Buckley & Martin Joshua. After a countback
was done to determine the winners & the runners-up, emerging as winners were
Jeffrey & Nicky, with runners-up being Jackson & Martin. Congratulations to
all of the winners. There were no claims for the two-ball pool. A huge thank you
to Mr. Douglas Augustus for sponsoring the prizes.
There was a low turnout of players showing up to take part in the 18-hole Par 3
stroke play competition on Sunday.
Could the weather have been a put off? Initially at the start of play there were
some dark clouds hanging over head and a few sprinkles with some wind sheer
was experienced. However, the dark clouds and sprinkles had soon disappeared
thus creating suitable weather conditions for golfing.
Capturing 1st place with a net score of 63 was Paddo Johnson. Following close-

ly behind were Ashton Benjamin and Eileen Wallace, both with a net score of
64. A countback was done to determine the Ashton as the runner-up. Congratulations to all of you. There were no claims for the two-ball pool. The SHGC
hosted the competition and sponsored the prizes which were presented by the
Ladies Captain Helena Stevens.
Happy swinging.

