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OPINION

Isaac’s Contractors awarded
PCB Main Container Yard
contract but no explanation
from SHG on why original
contract with AMD
Engineering was terminated
Liam Yon, SAMS

O

n Monday, SHG announced that a
contract for the construction of the
Port Control, Customs and Biosecurity (PCB) Main Container Yard in
Ruperts had been signed with Isaac’s
Contractors.
The contract, worth £1,042,691.73
(one million, forty two thousand,
nine hundred and sixty one pounds
and seventy three pence), “forms part
of the Ruperts Wharf Cargo Handling
Facility Development Project and is
funded from the Economic Development Investment Programme.”
The contract for these works were
originally awarded to AMD Engineering back in August 2021 and, at
that time, was valued at £1,135,041.18
(one million, one hundred and thirty
five thousand, and forty one pounds
and eighteen pence).
Works under AMD Engineering had
been progressing well until SHG released a statement on 3 November
2021 which informed that SHG had
“temporarily suspended works and
temporarily closed the site at the
Port Control, Customs and Biosecurity Main Container Yard at Ruperts
following a review which resulted in
a referral to the St Helena Police Service.”

PCB Main Container yard, Oct 2021
Photo: SHG
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SENTINEL
COMMENT
Happy Easter to everyone - I
hope you all have an awesome
time.
For a lot of people here on St
Helena, camping on Easter is a
massive tradition. Some people
have been camping every Easter
since before I was born (1991)
and longer, that’s over thirty
years - WOW! And they’re still
going. My friend told me he’d
been camping on Easter for his
whole life, he said his first camp
was when he was around one
years old. A few people in their
60’s and 70’s are still going they must really enjoy it das true.
So what is it that makes
camping so special that you want
to do it for the rest of your life?
Someone told me that when you
camp time is nothing, if you
wake up and feel like BBQ then
u can do it, dinner time if you
feel like eggs and bacon then so
be it, wanna crack open a beer
at seven in the morning? then
let it happen ( aiiiiiiiii!!) it’s the
freedom of time.
Also I know that some people
love the outdoors and love
cooking over an open fire, which
is something that you may not
get to do all the time. And that
smokey tea gear, there isn’t
nothing better (well, maybe that
beer).
Exploring, going for walks,
being one with nature I suppose,
I know getting wood is a big
event, but most of all its getting
away from it all, trying to relax
and take a break from your
everyday life. The kids will enjoy
it, those memories last a lifetime
and like my friend, they will
probably carry the tradition and
take their own kids when they
grow up. It’s awesome to see.
So be safe and have a good one
this Easter!
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Despite numerous enquiries at the
time and in the weeks that followed,
SHG continued to say that they were
“unable to comment” during Police
investigations.
Word on this front went quiet and
there was no more mention from
SHG of the PCB Main Container
Yard contract. Works remained at a
standstill with no forthcoming explanation from SHG on why works
had been suspended and when they
would recommence.
It was not until Monday’s Press Release announcing the awarding of
the contract to Isaac’s Contractors
that SHG gave some information on
the previous contract.
“This contract follows the termination of the contract with AMD Engineering following the issue on 27
December 2021 of a Termination
Order in respect of the works at the
Port Control, Customs and Biosecurity Main Container Yard at Ruperts,” they said.
While SHG did confirm the termination of the contract with AMD
Engineering and the subsequent
awarding of the contract to Isaac’s
Contractors, the reasons behind all
of this change is still unknown with
SHG failing to respond to the latest
enquiries by The Sentinel regarding
an explanation.

Councillors Brooks and Turner attend Ceremony at Windsor Castle

Liam Yon, SAMS

P

rince Edward presented new
colours to the Royal Gibraltar
Regiment at a ceremony at
Windsor Castle on 31 March,
on behalf of HM The Queen.
Attending the ceremony was
Members of Legislative Council,
Councillor Gillian Brooks and
Councillor Andrew Turner.
“It was a privilege to be invited
to Windsor Castle to attend this
ceremony and witness such an
occasion,” remarked Councillor
Brooks. “Also, to have the
opportunity to speak with HRH
Prince Edward, Earl of Wessex. I
would like to extend my thanks
to Mrs Kedell Worboys, who
arranged this opportunity for us.”
“It was a very humbling
moment to represent St Helena
at an event such as this one and

to talk about the Island with HRH
Prince Edward, Earl of Wessex,”
said Councillor Turner. “It was
an incredible opportunity to raise
the profile of St Helena and to
have St Helena be a part of this
important occasion.”
The day’s presentation took
place while the Royal Gibraltar
Regiment were in the UK for the
first time in almost 10 years,
conducting ceremonial public
duties. These include guarding
the Tower of London, St James
Palace, Windsor Castle and
Buckingham Palace.
Prince Edward wore a row of
medals, including the Royal
Victorian Order Star and Order of
the Garter Star, which were given
by The Queen.
Prince Edward told the troops at
the ceremony:
“This is your Sovereign’s
personal recognition of your
professionalism, skill, courage
and unique contribution to our
nation’s defence. On behalf of
Her Majesty, I hand over these
colours in the confidence that
you will guard them well. That
they will be symbols of the Royal
Gibraltar Regiment’s enduring
spirit and devotion to duty. That
it will inspire you in the face of
uncertainties. That as an emblem
of your achievements it will be an
embodiment of your Regiment’s
traditions, heritage and ethos.
But most importantly, I give it

into your care as a token of Her
Majesty’s admiration and trust in
each and every one of you and in
the regiment in which you serve.”
Three cheers were given for the
Queen, with the troops raising
their white helmets in her honour,
during the ceremony.
The event came days after Prince
Philip’s memorial on Tuesday,
which Prince Edward attended
with his family.
Photos from www.dailymail.co.uk
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A Celebration of Achievement
Prince Andrew School Holds Annual Certificate and Awards Ceremony
Liam Yon, SAMS

On Thursday, 7 April, students,

parents and invited guests
gathered at Prince Andrew
School Hall to celebrate the
annual Certificate and Awards
Ceremony to award students their
certificates for exams that were
taken in May/June 2021 as well as
individual awards.
“Whatever stage in life you are
at – as students, in working life
– identify your goals, what you
want to do, only you can do it,”
said His Excellency Governor Dr
Philip Rushbrook in his opening
speech. “Here in school take the
opportunity to gain knowledge
and new skills, and do the
work for your exams – society
expects to see proof you have
learnt something. After school,
be open to try out new things.
Take courses at college or, when
the cable arrives, do more online
learning. Then way off in to
your futures, I encourage you to
continue to be inquisitive to learn
about whatever takes your fancy.

Build your own lifelong learning
path.”
The first round of presentations
were to award former year 9, 11, 12
and 13 students their certificates
in the General Certificate of
Secondary Education (GCSE),
Vocationally
Recognised
Qualifications (VRQ), Foundation
Certificate of Secondary Education
(FCSE) in French, Advanced
Subsidiary, and A-Levels.
Presentations were then made
for individual achievements.
Lara Lawrence was the recipient
of the 2022 Jean Beadon Art
Award; Leah Bedwell and Kalem
Henry received the coveted
Governor’s Award for Excellence
at Key Stage 3; PTA Student’s of
the Year went to Hannah Braaf
for Year 11 and Colby Thomas
for Year 13; Hannah Braaf and
Joshua Herne picked up the SURE
Sponsorship Awards; the Jeanette
Williams Maths Awards went
to Hannah Braaf at GCSE Level
and Colby Thomas for A-Level;
English Language Awards were
awarded to Hannah Braaf at GCSE
Level and Kelly Yon for A-Level;
Ethan Timm won the Eliza Mary
Lloyd Trust Agriculture Award;
The Bishop Houghton Award
went to Aidan Joshua; and the
Joy George Award, recognising
outstanding work at Key Stage 3
went to Katelyn Lawrence, Maria
Dachraoui, Rachael Newman and
Edson Stevens.
In addition to the student
awardees, three teachers were
also presented with certificates.
Distance Learning Coordinator,
Charmaine
Henry,
was
recognised for completing a GCSE
in Sociology; Teacher Trainee,
Candice Thomas, was presented
her Cambridge International
Certificate
in
Teaching
&
Learning; and Acting Head of
Mathematics at PAS, David
Clarke, was recognised for having
gaining St Helena Qualified

Teacher Status.
During the Ceremony, guest
speaker, Richard Henry, who is
a Conservation Worker for the
Environment, Natural Resources
& Planning Portfolio, shared his
personal education experience.
The Ceremony concluded with
a vote of thanks from Student
President, Amy Thomas, and
Vice Student President, Jamie
Peters, and closing remarks from
Portfolio Director of Education,
Skills and Employment, Wendy
Benjamin.
“We are very proud of our
students and the efforts they put
into their studies which results
in the grades they have achieved.
We hope that they will go on to
fulfil and pursue their careers
as they hope to,” concluded PAS
Head Teacher, Penny Bowers. “A
big thank you to all who showed
up to our Awards Ceremony to
support the youth of St Helena.
A special thank you to all staff

at PAS for their ongoing support
and hard work in ensuring our
students reach their potential as
far as possible. I conclude with
the words of Jamie Peters, Vice
President of the Student Council,
when
encouraging
everyone
to work hard and achieve good
grades: ‘It’s nothing new, but it’s
true!’’
Photos supplied by SHG Press Office

I’ll be Seaside

Liam Yon, SAMS

Five New Heritage Streetlights Installed at the Seafront

A

s part of the Jamestown
Streetlight Project, five new
heritage streetlights have recently
been installed at the Seafront in
Jamestown by local contractor
Grocock’s Contractors.
“The Jamestown Streetlight
Project is a multi-phase Project
to replace all existing high energy
consumption
streetlights
in
Jamestown with more dark skies
compliant, energy efficient (solar
and LED) type streetlights,” said
SHG. “ The streetlights were
installed by Adam Grocock of
Grocock’s Contractors and can be
seen between Donny’s Bar and the

HM Customs building.”
The newly installed streetlights
have replaced the high energy
consumption streetlights in the
area and now provides increased
lighting. The new streetlights are
also arguably more aesthetically
appealing having been installed
on heritage-style poles. The
light’s themselves are dark skies
compliant and the bulbs are lowerenergy LEDs.
“In addition to the heritage lights

and as part of the contract, Grocock’s
Contractors also installed additional
full solar lights in areas previously
identified as in need of lighting,” said
SHG.
These additional lights include two
new lights and poles in Market Street,
additional lights inside Barracks
Square, a new light and pole at
Deadwood bus shelter, and a new light
in Alarm Forest. Replacement of lights
in Rupert’s Valley and the Briars was
also done by Grocock’s Contractors.
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VACANCY
MARINE COMPLIANCE AND ENFORCEMENT OFFICER
(Fixed-term 3 years)
(Environment, Natural Resources and Planning Portfolio)
The purpose of the Marine Compliance and Enforcement Officer is to build good relationships with the St Helena community
through a close working relationship with all marine users and stakeholders (including fishermen, marine tour operators, NGO’s
and anyone interested in the sea) to deliver compliance with fisheries and environmental policy and legislation.

ASCENSION ISLAND GOVERNMENT

If you have good knowledge of St Helena’s Marine environment, and experience and resilience of working outdoors for long
periods, then we’d like to hear from you!

Applicants should have the following qualifications and/or equivalent level of
experience:



GCSE Maths and English at Grade C or above
applicants without a Level 2 qualification in Maths and English may still apply and can
undertake a functional skills assessment as part of the recruitment process)

We offer the following:

Will be able to work towards achieving warranted status (Full Training Provided)



A valid driving licence A and C

Leave: 30 days per annum
Pension: 15% pension contribution into
Paid Sickness Absence
Flexible working hours scheme

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Mr Jason Sparks, Marine Enforcement Officer on telephone number 25947 or email: jason.sparks@sainthelena.gov.sh
Application forms are available from:
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Miss
Karen Thomas, Senior Human Resources Assistant, The Castle or e-mail recruiment@sainthelena.gov.sh by no later than 4pm on Tuesday 19 April 2022.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.

VACANCIES
SENIOR CARE ASSISTANTS & CARE ASSISTANTS
(COMMUNITY CARE COMPLEX) Permanent Posts—Health & Social Care Portfolio
The Social Care Directorate is seeking to recruit Senior Care Assistants & Care Assistants with a good sense of responsibility and
commitment to delivering a high quality health and social care service to individuals within Community Care Complex, that enables
them to live full and active lives.
Applicants should have the following qualifications
and/or equivalent level of experience:
We offer the following:
Senior Care Assistant

 Must have completed the St Helena Nursing Assistant / Getting Started in Care




Training or the NVQ Level 3 Health and Social Care Course
Must have a qualification in English and Maths at Grade C or above or Functional
Skills Literacy and Numeracy at entry level 3.
Previous experience in working with elderly people for 1 or more years

Care Assistant
 Functional Skills Literacy and Numeracy at entry level 1
 Willingness to engage in appropriate training to enhance skills and
knowledge in caring for the elderly
 Genuine interest in care of the elderly

Salary: Senior Care Assistant £9,043 per annum
Care Assistant

Facilities & Operations Coordinator

£10,100 pa plus accommodation, food allowance and other benefits

Salary: £11,034 per annum

approved defined contribution pension scheme



VACANCY NOTICE

£6,890 per annum

Leave: 25 days per annum
Pension: 15% pension contribution into approved
defined contribution pension scheme
Paid Sickness Absence

About the role

We are looking for an experienced administrator to support our Facilities & Operations team develop and maintain our
services. The role also includes project and general administrative duties across the Facilities and Operations Directorate
and supporting the QHSE Officer improve our health and safety processes and systems.

What you’ll do

As Facilities & Operations Coordinator, you will be responsible for supporting the Facilities & Operations team. This
includes maintaining current administrative systems and making recommendations and designing new ones to improve
efficiency and ways of working. You will also assist the QHSE officer deliver a high standard of health and safety
provision across all of AIG. This includes being responsible for record keeping of H&S related issues, and creating
reporting processes to ensure accurate and informative information is disseminated.

What you’ll bring

Educated to GCSE level in English and Maths, you’ll have strong communication skills, both written and verbal, and the
ability to process information. You’ll have strong IT skills, particular across Microsoft Word, Excel, PowerPoint and
Outlook, and will use these skills to prepare reports, presentations, spreadsheets etc. Your friendly, calm nature will
enable you to work well within the team, wider directorate and AIG, providing information and support across H&S
matters in conjunction with leadership and guidance from the QHSE Officer.

What we offer

In addition to an annual salary of £10,100 (taxable on Ascension), the role attracts a Single Status contract and the
following benefits:
 Rent free accommodation (with Accompanied status electricity and water allowances or Single status if
unaccompanied)
 A Single status food allowance of £3,350 per annum
 Relocation costs for your personal effects, including the shipment of a vehicle
 One mid-contract return journey to your country of recruitment
 A gratuity payable on the successful completion of a 2 year contract
 30 days’ annual holiday (with additional 9 days public holidays)
 Free primary dental and medical care

Flexible Working Hours Scheme
Training Opportunities

For further information about the duties of the post and a copy of the job profile, interested persons should contact:
Michelle Clingham, Acting CCC & Residential Development Manager on telephone number 23090 or email: michelle.clingham@sainthelena.gov.sh
Job Profile and Application forms are available from:
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to
Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Wednesday, 20 April 2022.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.

The appointment will be subject to:
Satisfactory employment references
Closing date:
Interviews:
Required start date:

 Enhanced Criminal Records Check

 Satisfactory Medical Clearance

29 April 2022
Week commencing 9 May 2022 (via Skype if off island)
June 2022

For more information, a full job description, and to apply visit: www.ascension.gov.ac/lifestyle-andemployment/working-here/ If you have any queries about the role, please email recruitment@ascension.gov.ac
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Centenary Commemoration:
Magema Magwaza Fuze - Final Part
Sizakele Gumede, Contributed

This

year, 2022, a centenary
commemoration is underway in
South Africa. A hundred years ago,
in 1922, Magema Magwaza Fuze
became the first Zulu author to
publish a book written in isiZulu.
He died in his late seventies, on 20
September 1922.
During 1896 to 1897 when Fuze
was at St Helena, he corresponded
extensively with Harriette Colenso
and Alice Werner. He had known
Colenso since he was aged about
twelve, when he became a learner at
her father’s school, Bishop William
John Colenso’s school in Natal, called
Ekukhanyeni. He had met the British
linguist Werner when in 1894 she
visited Colenso and her sister Agnes,
at Bishopstowe, their home in Natal.
The 1896 to 1897 correspondence
between Fuze, who was at St Helena,
and Colenso and Werner, who were
both in England, was dominated by
the project of writing the history of
the Zulu people, especially the Zulu
kings. On 19 February 1897, Colenso
wrote encouraging Fuze saying, “I
hope that you are diligently writing
down the Zulu stories and izibongo
[praises]. There will never be such
a chance again, because it is only at
St Helena that the Chiefs have time
to spare for this work.” Colenso was
right, on the Island Fuze had the
unusual proximity and undivided
attention of the senior members of the
Zulu royal house, King Dinuzulu and
his uncles Ndabuko and Tshingana.
With Colenso’s motivation and use
of the connection with Werner, Fuze
ended up being at the centre of the
history writing project. Dinuzulu
and his uncles shared with him the
Zulu people’s history, culture and

customs; and Fuze recorded the
accounts in writing.
By February 1897, Fuze had been on
the Island for seven months. He was
aggrieved that Dinuzulu who had
summoned him from Zululand had
not once paid him for the services he
rendered to the exiles as tutor and
secretary. That was a double whammy
for Fuze because he had come to the
Island through Dinuzulu’s private
arrangement, and therefore the
government was not responsible for
his upkeep on the Island. Unlike the
rest in the Zulu party, Fuze was not
paid the monthly allowance and did
not receive food rations and clothes.
He had no income whatsoever.
On Dec. 20, 1896, Fuze lamented to
Werner about how the government
had excluded him even when giving
out Christmas gifts of money to
everyone in the Zulu party. He wrote,
“For the present I am living at the
Island as an orphan who has lost his
father and mother before being able
to help himself,” explaining that “on
the 12th inst. every one was given
£2 – male & female - & children 20/
to 10/- & the old woman Mbodiya
£1 – 10/- & I was given nothing for
Christmas or for new year.”
Fuze had responded to Dinuzulu’s
call and joined the exiles here at St
Helena, hoping to earn money to pay
his debts and use for the livelihood of
his then financially struggling family
back home, four wives and many
children.
But due to circumstances, by
February 1897, Fuze found himself
seriously contemplating leaving St
Helena. It took Colenso’s coaxing
and guilt-tripping for Fuze to stay.
She assisted him to settle his rental
debt of £5 back home in Natal. And
while she claimed Fuze was free to
leave St Helena if he chose to, she
warned him that abandoning the job
he was doing on the Island, “would
feel like a man who looked back after
he had put his hand on the plough”.
That if he stopped documenting Zulu
people’s history, that project would
never ever be done again. Colenso
knew how seriously that mattered
to Fuze; he had already in his own
initiative started seeking assistance
towards having the Zulu kings’
izibongo [praises] printed so that
they were not lost to posterity.
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Extant correspondence of 1896 to
1897, and the activities Fuze was
involved in, and the people Fuze met;
all together confirm that Fuze’spanAfricanism began developing here
at St Helena. It was that beginning
to develop ideas about the African
diaspora, that became the awakening
that formed the foundation and
would be the origins of his famous
book, Abantu Abamnyama Lapa Bavela
Ngakona (The Black People and Whence
They Came). Fuze made connections
in the information he received
from different angles: from Werner
about the African tribes she had
lived amongst, from the remnants
of slaves Fuze befriended on the
Island and, from his discussions with
the Zulu princes. Connectedness
emerged from different African tribes
in among others: materials used and
the processes of making headrings,
from the relatedness in meanings
of words in different languages and,
the existence of common thread
narratives in the histories of different
tribes.
This is the fourth and final article on
Magema Magwaza Fuze and his life and
times on St Helena. If you havent yet,
check out the three previous articles in
the last three editions of The Sentinel for
the full story on this iconic figure in St
Helena and African history.

ASCENSION ISLAND GOVERNMENT

CONSERVATION DEPARTMENT

Marine Plastics Coordinator
18-Month Fixed Term contract

We are looking for a Marine Plastics Coordinator to join our Marine Protected Area Management (MPA) Team. This is
an exciting opportunity to deliver a collaborative project between the Ascension Island Government (AIG) Marine
Conservation Team and Zoological Society of London (ZSL), to reduce the impact of marine plastic on Ascension’s
wildlife. The Ascension Island MPA was designated in August 2019 and is one of largest areas of protected ocean in the
world. Ascension’s marine environment, like many other UK Overseas Territories, suffers pervasive impacts of plastic
pollution; both washing up on its shores, and generated on the island. ZSL and AIG aim to co-deliver a targeted
programme of work that addresses the threats of plastic pollution to the biodiversity of Ascension by delivering
community-led solutions.
We are looking for someone with a background in marine conservation to join our small team of marine scientists on
Ascension Island and forge partnerships with research organisations and NGOs across the globe. The coordinator will
work closely with project partners at ZSL, build key relationships with the Ascension Island community, explore innovative
solutions to plastic pollution and co-create project outputs and reports in order to deliver the project to a high standard.
Ascension Island is a challenging environment to live and work in, so you will need to be resilient and adaptable in order
to thrive.
We are offering an 18 month, single status, contract with a salary of £14,625.00 per year (taxable in Ascension). You will
also receive the following benefits:
 Rent free accommodation (with electricity and water allowances)
 A food allowance of £3,350.00 per year
 Relocation costs for your personal effects
 One mid-contract return journey to your country of recruitment
 30 days annual holiday (with additional 9 days public holidays)
 Free primary dental and medical care
Closing Date: 3 May 2022
Interviews: Early May 2022 (Remotely if not on island)
Appointment will be subject to satisfactory:
 Enhanced DBS Check
 Employment References
 Medical Clearance
For more information and to apply for this role, visit: https://www.ascension.gov.ac/lifestyle-and-employment/workinghere/ For more information about the Ascension Island Government Conservation and Fisheries Directorate, or
about living and working on Ascension Island, please visit the official website at
www.ascension.gov.ac/conservation or find us on Facebook: www.facebook.com/AscensionIslandConservation
or email: recruitment@ascension.gov.ac
For more information about the Zoological Society of London, please visit: www.zsl.org/conservation or find us
on Twitter: https://twitter.com/ZSLconservation
AIG Marine Conservation Team:
The AIG Marine Conservation Team is the body responsible for safeguarding Ascension’s marine biodiversity through management of
the island’s MPA. The team of five based on Ascension is supported by the UK Government’s Blue Belt Programme and a range of
academic and NGO partners.
ZSL:
ZSL is an international conservation charity. Through our unrivalled animal experts in our two zoos (London Zoo and Whipsnade Zoo),
the work of our pioneering scientists, our dedicated conservationists, our purpose is to inspire, inform and empower people to stop wild
animals going extinct. Our vision is a world where wildlife thrives and we’re working every day to achieve this. From investigating the
health threats facing animals, to helping people and wildlife live alongside each other, we are committed to bringing wildlife back from
the brink of extinction.
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Sunflowers Support Autism
Sunflower Crèche holds fundraising event for Autism
Donna Crowie, SAMS

S

unflower Crèche, at Alarm Forest,
held a fundraising disco on Saturday
evening in aid of the Au-some Parents Group.
Decorated in bright blue lights, the
colour for Autism Awareness, to set
the scene, the crèche welcomed 71
people to their disco, to dance, laugh
and have a good time, all while raising awareness and funs for Autism.
The creche reported to The Sentinel
that the kids in attendance enjoyed
dancing the night away and everyone
enjoyed the tasty food on sale.
Thanks to this successful event, the
Sunflower Crèche was able to make
a generous donation to the Au-some
Parents Groups as they continue to
fundraise throughout the month of
April.
“We would like to say a huge thank
you to the Sunflower Crèche for organising this event,” said the AuSome Parents Group. “We really
appreciate the awareness you have
raised for Autism and thank you so
much for the support you have given.”
“I was overwhelmed with the response to the event and the great
turnout on the night,” said Chelsea
Fuller of the Sunflower Crèche. “It
was nice to see so many people coming to support the Au-Some Parents
Group and raise awareness and monies for such a worthy cause.”
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YOUR RECIPES

Paul Hollywood’s
Hot cross Buns

COVID
Update

Ingredients
•
500g strong white bread flour,
plus extra for dusting
•
10g salt
•
75g caster sugar
•
10g instant yeast
•
40g unsalted butter, softened
•
2 medium eggs, beaten
•
120ml warm full-fat milk
•
120ml cool water
•
150g sultanas
•
80g chopped mixed peel
•
Finely grated zest of 2 oranges
•
1 dessert apple, cored and diced
•
2 tsp ground cinnamon
•
For the crosses
•
75g plain flour
•
75ml water
•
For the glaze
•
75g apricot jam

Three cases of
COVID-19 in less
than a month
IHelena’s
n a recent update from SHG on St
‘COVID-19 Status’ it was

4. Tip the dough onto a lightly floured
surface and scatter the sultanas, mixed
peel, orange zest, apple and cinnamon on
top. Knead in until evenly incorporated.
Cover and leave to rise for a further hour.

5. Fold the dough inwards repeatedly
until all the air is knocked out. Divide into
12 peices and roll into balls. Place, fairly
close together, on 1 or 2 baking trays lined
1. Put the flour into a large mixing bowl. with baking parchment or silicone paper.
Add the salt and sugar to one side of the
bowl and the yeast to the other. Add the
butter, eggs, milk and half the water and
turn the mixture round with your fingers.
Continue to add the water, a little at a
6. Put each tray inside a clean plastic
time, until you’ve picked up all the flour bag and leave to rest for 1 hour, or until
from the sides of the bowl. You may not the dough is at least doubled in size and
need to add all the water, or you may springs back quickly if you prod it lightly
need to add a little more – you want with your finger. Meanwhile, heat your
dough that is soft, but not soggy. Use the oven to 220°C.
mixture to clean the inside of the bowl
and keep going until the mixture forms a
rough dough.
7. For the crosses, mix
the flour and water to a
paste. Using a piping bag
2. Tip the dough onto a lightly floured surface and begin fitted with a fine nozzle,
to knead. Keep kneading for 5-10 minutes. Work through pipe crosses on the buns.
the initial wet stage until the dough starts to form a soft, Bake for 20 minutes, or
until golden brown. Warm
smooth skin.
the apricot jam with a
splash of water, sieve and
brush over the tops of the
warm buns to glaze. Cool
3.When your dough feels smooth and silky, put it into
on a wire rack.
a lightly oiled large bowl. Cover with a tea towel and
leave to rise until at least doubled in size – at least 1
hour, but it’s fine to leave it for 2 or even 3 hours.

Method

11

advised “that following testing on
Saturday, 9 April 2022, positive
COVID-19 case(s) were identified in
Home Quarantine.”
Again, as with the announcements
of positive cases on 31 March and 4
April, SHG does not give any indication of the number of persons testing positive. Despite this, it does
mean that in less than one month St
Helena has had at least three people
testing positive for COVID-19 during Home Quarantine.
While there is still at least one ongoing positive case on-Island, the
individuals in the cases identified
and announced on 31 March and 4
April have since returned negative
test results and have therefore been
released from Home Quarantine.
“St Helena’s current COVID-19
testing protocol requires testing to
be undertaken on arrival to St Helena prior to entering the 10-day
quarantine period,” explained SHG.
“The next test is carried out on Day
9. Currently no additional testing is
undertaken to detect if a person(s)
status has changed before Day 9.”
On St Helena’s sister Island of Ascension, who have also seen regular cases of COVID-19 detected in
arrivals to the Island carrying out
compulsory isolation measures
in recent months, the latest positive case which was identified on 2
April has since returned multiple
negative results and as such are no
longer deemed to be infectious or a
risk to others.
Ascension Island Government have
therefore release the individual
from their period of compulsory
isolation and the Ascension COVID-19 Response Level has been reduced back to Level 1 AMBER.
While neither St Helena nor Ascension have had a community outbreak of COVID-19 since the start of
the pandemic, the recent frequency
of cases identified in Home Quarantine on both Island’s are a clear
indication that the virus is still a
big threat and must be managed to
ensure communities are protected.

12
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NOTICE BOARD

ASCENSION ISLAND GOVERNMENT

VACANCY NOTICE

Assistant Environmental Health Officer – Rodent Control
£10,000 pa plus accommodation, food allowance and other benefits

About the role

We’re looking for a self-motivated individual to work as part of our Environmental Health Team, to undertake rodent
control and increase the extent and frequency of baiting. Other duties include insect pest control, and water quality
testing and maintenance of the swimming pool.

What you’ll do

Working as part of a small team, you’ll carry out routine rodent control duties including using poison baits and setting /
re-baiting traps. You’ll also assist the Environmental Health Office in planning effective rodent control activity, and
other environmental health duties.

What you’ll bring

You’ll have a good standard of secondary education and the ability to communicate well within the team environment
and the general public. You’ll be physically fit and comfortable working outdoors, often in difficult and harsh conditions.
As part of a small team, you’ll establish confident and effective relationships.

What we offer

In addition to an annual salary of £10,000 (taxable on Ascension), the role attracts a Single Status contract and the
following benefits:
 Rent free accommodation (with Accompanied status electricity and water allowances or Single status if
unaccompanied)
 A Single status food allowance of £3,350 per annum
 Relocation costs for your personal effects, including the shipment of a vehicle
 One mid-contract return journey to your country of recruitment
 A gratuity payable on the successful completion of a 2 year contract
 30 days’ annual holiday (with additional 9 days public holidays)
 Free primary dental and medical care
The appointment will be subject to:
 Satisfactory employment references

 Enhanced Criminal Records Check

 Satisfactory Medical Clearance

Closing date:
Sunday 24 April 2022, 5pm
Interviews:
9 May 2022, via Skype if off island
Required start date: July 2022
To for more information and to apply for this role, visit: https://www.ascension.gov.ac/lifestyle-andemployment/working-here/ For information about the Ascension Island Government Conservation and Fisheries
Directorate, or about living and working on Ascension Island, please visit the official website at
www.ascension.gov.ac/conservation or find us on Facebook: www.facebook.com/AscensionIslandConservation
or email: recruitment@ascension.gov.ac

14

Thursday 14 April 2022 | THE SENTINEL

www.sams.sh

THE SENTINEL | Thursday 14 April 2022

www.sams.sh

SAMS RADIO 1 SCHEDULE
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TIME OUT

SAMS Radio 1

Giant 289g strawberry
declared largest on record
after almost a year on ice

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)

WED. Apr 20

TUE. Apr 19

MON. Apr 18

SUN. Apr 17

SAT. Apr 16

FRI. April 15

Streaming live via www.sams.sh/
7am-10am Sunrise with Luke Bennett
12noon - 3pm Easter Party Starter with Liam Yon
4pm-7pm David

8-8:30pm: Comedy

9am-12 noon: Saturday Show with Hannah Braaf
3-5pm: Modern Country Chart with Donna Crowie

8-9:30pm: Comedy repeats

7am-12 noon: Sunday Show with Cyril (Ferdie) Gunnell

Bringing you the

BBC World
Service
100.7 (Briars)
88.1 (High Knoll)
102.7 (Blue Hill)

Sponsored by:

1pm - Interveiw Hour
3pm-5pm: UK Chart Show with Donna Crowie
7pm: Anglican Church Service

7am-10am : Morning show with Donna Crowie
12noon-3pm: Lunchtime show with Liam Yon
4pm - 7pm: : afternoon Drive Luke Bennett
8-8:30pm: Comedy

Featured

this
week

Spend your Public Holidays
with SAMS Radio 1.
Not planning to do much
these Easter holidays?

7am-10am: Sunrise
5-7pm: Modern Country Chart with Donna Crowie

8-10am: Sunrise with Donna Crowie
12:30: 14:30 - Pop goes Classic with
Cyril (Ferdie) Gunnell
4-7pm: Afternoon Drive with Luke Bennett
8-8:30pm: Comedy

SAMS Radio 1 have you
covered! We have an action
packed schedule from Good
Friday through to Easter Monday
just for your entertainment.
No time to be lonely, as we
will have you hopping around to
a mixture of tunes from your favourite
artists, years and genres this Easter.

This week in St Helenas History
15th April 1633: The Dutch formally claim St Helena, but do not go on
to occupy or fortify it.
14th April 1874: The Run bursts its banks causing widespread flooding.
Two die. A plaque on the Arch in Grand Parade, Jamestown,
records the event.
sainthelenaisland.info
A Wuzzles puzzle is a combination of word + puzzle.
In other words, a wuzzle puzzle is a word or phrase that you have to find
by looking carefully at how the word or letters are positioned

Answers in next week’s Sentinel

Chahi Ariel’s mammoth strawberry was
grown in his farm in central Israel last
year. It was kept frozen until Guinness
World Records declared it to be the
largest ever, beating the previous record
set in Japan.
A farmer in Israel has entered the
Guinness World Records after he grew
the largest strawberry on record.
Weighing in at 289g, it has been
declared the world’s largest after Chahi
Ariel spent a year farming it.
The strawberry was picked on Mr
Ariel’s family farm near Netanya in
central Israel in February 2021 and has
been stored in a freezer since.
“We waited for a year for the results.
We kept it in the freezer for a year. It’s
no longer as pretty as it was,” Mr Ariel
said.
The strawberry is a local verity called
Ilan, that tends to grow to a hefty size
and Mr Ariel said the record setting fruit
has shrunk to about half the size it was a
year ago.
The previous record was a strawberry
grown in 2015 in Fukuoka, Japan, that
tipped the scales at 250g.
Mr Ariel said he jumped up and down,
laughing and singing when he got the
news.
“We are very happy to be in the
Guinness World Records,” he said.
FAMOUS BIRTHDAYS
ON THIS DAY

Stay tuned to SAMS Radio 1!

Local news and notices:

THU. Apr

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm
21

7-10am: Sunrise with Luke Bennett and Liam Yon
5-7pm: UK Chart Show with Donna Crowie

Reach us on 22727 or at news@sams.sh

Last week’s Wuzzle answers were:
Over my dead body, Somwhere over the rainbow, Get in shape,
Backing up, Right between the eyes, Shot in the dark.

Adrien Brody 48
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How to become a Cruise Ship Captain
Saint, Belinda Bennett, features in CNN Travel article

SHG speaks out on St Helena Passport Holders being held up in Johannesburg

S

HG have recognised and spoken
out about issues with St Helena
Passports that was experienced
by passengers travelling through
OR Tambo International Airport in
Johannesburg on the first Airlink
flight for two years at the end of
March.
SHG said that following the
recommencement of the scheduled
Airlink flight from St Helena to
Johannesburg, the Immigration
Service of the Safety, Security
and Home Affairs Portfolio has
been made aware that St Helenian
passport holders were delayed
during the check-in process at OR
Tambo International Airport for their
onward travel to the UK.
“On investigation, it was established
that the St Helena passport code was
not recognised by the particular
airline being used at the time,” said
SHG.

25-29
APRIL
2022

SHG
says
that
St
Helena
Immigration, together with UK
colleagues, have been liaising with
the airline on this matter and can
confirm that “a Carrier Alert has
been issued” to the relevant airlines
to minimise the risk of passengers
experiencing similar issues in future.
“Members of the public are reminded
that the Immigration Office, located
at Coleman House in Jamestown,
manage British and British Overseas
Territories Citizen first time and
renewal passport applications. Both
type passports are processed on
St Helena but printed in the UK,”
explained SHG. “Where emergency
travel is required at short notice,
the Immigration Office can issue a
temporary passport which will be
valid for one year only. This passport
is issued on-Island and is only
issued to those who genuinely need
to travel in an emergency situation
i.e. medical referrals. However, each
case will be assessed individually and
a decision will be made as to whether

Date

Time

13:00

1 hour

Official Opening Panel – Punching Above Our Weight: Championing Island
Resiliency

14:30

1 hour

Opening Networking

18:00

1 hour

Leave No One Behind: Building an equitable recovery for island communities

09:00

1.5 hours

Building a Blue Future: Harnessing the Hope of the Ocean

12:30

1.5 hours

It’s Not Easy Being Green: Islands and Financing the Green Energy

10:00

1.5 hours

In conversation with…

12:00

1.5 hours

Looking ahead to COP27: Mobilising Green Finance for Islands

18:00

45 minutes

The Great Crypto Catalyst: NFTs and Cultural value

08:00

1.5 hours

Fintech ecosystems: The Evolving Ecosystems of Fintech

14:00

1.5 hours

Conservation Finance for Islands

07:00

1 hour

Facing a Formidable Future: Pandemic recovery strategies to spur economic
growth

09:00

1 hour

The Coastal Quandary: Financing the future of coastal tourism

Wednesday 27 April

Thursday 28 April

Friday 29 April

12:00

S

t Helenian, Belinda Bennett,
Captain of a 148-passenger luxury
sailing vessel called Wind Star,
operated by Windstar Cruises,
and who in 2016 became the first
black female to Captain a Cruise
Ship, was recently featured in a
CNN Travel online article titled

Island Innovation
Island Finance `Investment for sustainable
Forum 2022
development'
Duration

Session Name

Island Innovation Awards Ceremony

Liam Yon, SAMS

the circumstances meet emergency
travel criteria.”

Monday 25 April

Tuesday 26 April

17

ST HELENA NEWS

Hold Up, Wait a Minute

Liam Yon, SAMS

www.sams.sh

View
these
sessions
on local
TV Promo
Channel

25-29
APRIL
2022
Date

Time

‘How to become a cruise ship
captain’.
The
article
outlines
the
importance of being the Captain
of a Cruise Ship, responsible for
the lives of all onboard, stating
that “it’s a job unlike any other.
Leadership skills are a must, as is
being able to handle a crisis. Then
there’s understanding the oceans
-- the complex world of currents,
tides and winds. Maritime
engineering knowledge is a plus.
As is the ability to command the
logistical demands of a small city.
At sea.”
The article introduces Belinda
as the Captain of Windstar and
outlines her journey from growing
up on St Helena to commencing
a four-year merchant navy cadet
training program at age 17 and
spending 18 months working on a
Cargo Ship after qualifying as an

Officer of the Watch.
The article profiles how Belinda
eventually reached the pinnacle
of a seafaring career when she
took the helm as Captain of
Wind Star in 2016. “My first trip
was mixed feelings,” Belinda
told CNN Travel. “Excitement
and pride that you are finally
becoming a Captain. Scary and
nerve wracking, as hello, all of a
sudden everyone was looking to
you for the right answer, and you
suddenly have the responsibility
for every single person’s life on
the ship.”
The article goes on to discuss
the challenges, and also rewards,
of being a Cruise Ship Captain,
quoting Belinda on her real-life
experience as a Skipper at sea.
The full article can be found via
www.cnn.com.

Island Innovation
Island Finance `Investment for sustainable
Forum 2022
development'
Duration

Session Name

Speakers

Venue

Open to

25 April

18:00

1 hour

Leave no one behind: Building
an equitable recovery for island
communities

Panelist: Chief Minister,
Julie Thomas

Canister
Conference Room

General public

26 April

12:30

1 hour

It’s not easy being green: Islands and
financing the green energy transition

Keynote Speaker: Chief
Minister Julie Thomas

Council Chambers

General Public

29 April

07:00

1 hour

Facing a formidable future: Pandemic
recovery
strategies to spur economic growth

Panelist: Head of Tourism, Canister
Matthew Joshua
Conference Room

General public

To view any of these sessions, please register your name to Danni Thomas, Sustainable Development Support
Officer via danni.thomas@sainthelena.gov.sh or 22470 by no later than Thursday 21st April 4pm.
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VACANCY
SOCIAL CARE OFFICER (Children’s Services)
(within the Health & Social Care Portfolio)
Do you want to make a difference in your community? Could you become an effective Social Care Officer?
In this role you will be responsible for the provision of social work including child protection, family assessment, registration of
child minders and crèche’s, assessment and support for disabled people and vulnerable people who are at risk.
We offer the following:
Applicants should have the following qualifications and/or equivalent
level of experience:

Salary: Grade D commencing £11,034 per
annum






GCSE or equivalent in English Language at Grade C or above

Leave: 30 days per annum

Qualification in Social Care at a minimum of Diploma level

Paid Sickness Absence

Valid driving licence

Flexible Working Hours Scheme

Experience of working with vulnerable people and supporting others

Training Opportunities

Further information about the duties of the post, interested persons should contact:
Paul Brown on telephone number 23312 or email: paul.brown@sainthelena.gov.sh
Job Profile and Application forms are available from:
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 19
April 2022.
To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered.
Please do not submit your CV.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the application
form independently verified.

For further information,
including the Company’s
attractive benefits package,
please contact
Charlotte Williams,
Grocery Manager
(The Star & Butchery)
on telephone number: 22683
or via email address:
charlotte.williams@solomons.co.sh

Solomon & Company (St Helena) Plc
has a vacancy for a

Grocery Sales Assistant
Within The Star

Job Outline
To provide a high standard of customer service and to assist with the day-to-day running of the shop.

Application forms may be collected
from Solomons Reception Desk, in the
Main Office Building, Jamestown or
alternatively an electronic copy can
be requested via e-mail address:
hradmin@solomons.co.sh and should
be completed and returned to Anya
Thomas, Human Resources
Development Officer
Solomons Office, Jamestown,
by 19

Interested Persons Should:
Possess knowledge & skills of Food Safety
 Be customer focused and target driven
Possess experience in working in a customer facing environment and have excellent customer
service
 Be competent in Maths, English & IT
 Possess experience in Cash Handling
 Be self-motivated and able to work well as part of a team
 Be able to undertake physically demanding and manual handling duties




April 2022

Salary for the post will be £7,202.16 per annum (£600.18) per month

VACANCY
FEMALE CARE ASSISTANT (EBONY VIEW)
within the Health & Social Care Portfolio
Do you have the ability to provide quality care and well-being for clients of all ages? Are you able to communicate and interact
fully with clients, enabling them to live as full and active lives as possible?
If so, the Social Care Directorate is seeking to recruit a Female Care Assistant to join their team at Ebony View.

Applicants should have the following qualifications and/or equivalent level of
experience:





Functional Skills Entry Level 1 in Maths and English or equivalent experience

We offer the following:

Security Officers

Leave: 25 days per annum

NVQ Level 2 in Health & Social Care or willing to undertake

Pension: 15% pension contribution into approved

Experience of working in a care environment

defined contribution pension scheme

Interested persons should note that this role requires shift work.

Would you like to be a part of the team at St Helena Airport?
St Helena Airport has part time vacancies for:

Salary: £6,890 per annum

Paid Sickness Absence
Training Opportunities

For further information about the duties of the post and a copy of the job profile, interested persons should contact:
Deborah Baldwin, Operational Team Leader on telephone number 25119 or email: Deborah.baldwin@sainthelena.gov.sh
Job Profile and Application forms can be accessed here or alternatively from:
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through
Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle, or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on
Wednesday, 20 April 2022.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.

Application forms & Job Profiles
may be collected from
Solomons Reception Desk, in
the Main Office Building,
Jamestown or alternatively an
electronic copy can be
requested via email address:
agencies.admin@solomons.co.s
h and should be completed
and returned to Anya Thomas,
Human Resources Development
Officer,
Solomons Office, Jamestown,
by 19 April 2022.

Working hours will be according to flight operations and training requirements and include both weekdays
and weekends.
Applicants should:
Have excellent interpersonal & communication skills and be able to work in a disciplined
environment
 Possess a good standard of English & ICT
 Be customer focused and able to deliver an excellent level of Customer Service
Be available to undertake the required training and the necessary background and medical checks
 Be able to undertake physically demanding and manual handling duties
 Be able to work under pressure in a fast paced environment




Rate of pay will be £6.20 per hour
For further information, please contact
Miss Tegan Knott, Agencies Administrator, on telephone number: 22523
or via email address: agencies.admin@solomons.co.sh
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ASCENSION ISLAND GOVERNMENT

CERTIFICATE AND BADGE OF HONOUR
AND ACTS OF BRAVERY AWARDS 2022

~ TWO BOATS SCHOOL ~

FINAL REMINDER

VACANCY NOTICE

Nominations are being invited for the Certificate and Badge of Honour, and Acts of Bravery Awards for
2022.
The Certificate and Badge of Honour are available for the Governor to award to public servants for loyal
and valuable service worthy of recognition or, in the case of other persons, for their loyal and
meritorious conduct that has provided exceptional benefit to the people of St Helena. Nominees for this
award should be residents of St Helena, either being born on the Island or have been residing on St
Helena for not less than 10 years prior to the date of the award. The Certificate and Badge of Honour
awards will be presented later this year.
Nominations are also invited for the Acts of Bravery Award. Nominations for this award should ideally be
made to recognise Acts of Bravery that have taken place since the last call for nominations in April
2021.
Nomination forms for both the Certificate and Badge of Honour and Acts of Bravery awards are
available from Central Support Services at the Castle or can be requested via email:
linda.benjamin@sainthelena.gov.sh.
Completed forms should be returned to the Castle in a sealed envelope marked ‘Confidential’
addressed to ‘The Executive Secretary, Honours Committee’ by Tuesday, 19 April 2022.
#StHelena #CertificateAndBadgeOfHonourAwards #ActsOfBraveryAwards
https://www.facebook.com/StHelenaGovt/

https://twitter.com/StHelenaGovt

VACANCY
TAX COMPLIANCE OFFICER
within the Treasury, Infrastructure & Sustainable Development Portfolio
Do you have strong interpersonal skills? Are you able to explain complex ideas, and use professional judgement and diplomacy to
make decisions? Here is an opportunity for you to join the team at the Income Tax Office.
In this role you will provide efficient and effective day to day management of the registration, administration, monitoring and collection of all business tax, in compliance with the Income Tax Ordinance and Regulations.
Applicants should have the following qualifications and/or equivalent level of
experience:

We offer the following:
Salary: Grade E £14,138 per annum





Secondary Teacher (Science)

About the role

September 2022 start – 2-year fixed term contract

Two Boats School is a delightful primary and secondary school on the beautiful and tiny island of Ascension in the
South Atlantic. We have approximately 70 students between the ages of 3-16 (Primary 40, Secondary 30) and we
offer a range of subjects up to IGCSE level. The school has just recently being through a COBIS audit and has been
granted Compliance status with 5 commendations. Two Boats School is a happy school, with a welcoming and
friendly atmosphere. Students are well behaved; keen to learn and achieve. Staff are committed to the pastoral
wellbeing of their students, as well as their academic success. There is a friendly and family like atmosphere in the
school. Parents appreciate the work of the school and feel that their children are cared for in all aspects of their
school life.

What you’ll do

We have a vacancy for a Secondary Teacher to teach Science (Primarily KS3 Science with some GCSE lessons) with
effect from the start of the new academic year September 2022 term. Due to the size of the school, teachers are
required to teach other subjects. The ability and willingness to teach Music, Drama or MFL would be an
advantage. Travel to Ascension would be during the last week of August 2022.

What you’ll bring

SHG, 6 April 2022



21

Advance Diploma in Accounting and Business (part qualified Accountant) or
equivalent level of demonstrable attainment or experience or willingness to
study
At least two years experience working at a supervisory/ managerial level
building capacity within high performing teams
At least five years’ relevant accounting/ tax administration experience

Leave: 30 days per annum
Pension: 15% pension contribution into approved
defined contribution pension scheme after 3 months’
Paid Sickness Absence
Training Opportunities

Drivers License Class A

For further information about the duties of the post and a copy of the job profile, interested persons should contact:
Gillian Knipe, Assistant Commissioner of Income Tax on telephone number 25880 or email: gillian.knipe@sainthelena.gov.sh
Job Profile and Application forms can be accessed here or alternatively from:
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through
Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle, or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday,
26 April 2022.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.

With ideally 2-3 years’ experience, you’ll hold qualified teacher status, ideally to St Helenian, UK or IB standards.
You’ll have strong interpersonal and communication skills (oral and written) and you’ll be excited and passionate
about working as part of a small team of professionals making a big difference to the education and development
of children on Ascension Island.

What we offer

In addition to an annual salary of between £20,750 and £22,300 – dependent on qualifications and experience
(taxable on Ascension), the role attracts accompanied status contracts and the following benefits:
 Rent free accommodation (with Accompanied or Single status electricity and water allowances)
 An Accompanied status food allowance of £6,700 per annum (or if Single status £3,350)
 Relocation costs for your personal effects, including the shipment of a vehicle
 One mid-contract return journey to your country of recruitment
 A gratuity payable on the successful completion of a 2 year contract
 30 days’ annual holiday (with additional 9 days public holidays)
 Free primary dental and medical care
The appointment will be subject to:
 Satisfactory employment references
 Enhanced Criminal Records Check and Teacher Status checks
 Satisfactory Medical Clearance (employee and any accompanying dependents)
Closing date: Monday 2 May 2022
First stage interviews: 10 May by Skype
Required start date: Requirement to fly to Ascension from the UK or St Helena w/c 22 August 2022 to board
flight from South Africa / St Helena on 27 August 2022
For more information, a full job description, and to apply visit: www.ascension.gov.ac/lifestyle-andemployment/working-here/ If you have any queries about the role, email recruitment@ascension.gov.ac
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NOTICE BOARD
NEW YEAR HONOURS 2023 - OVERSEAS LIST
FINAL REMINDER

MESSAGE FROM CONNECT SAINT
HELENA LTD – EASTER PERIOD

The Foreign, Commonwealth and Development Office invites nominations for the 2023
Queen’s New Year Honours List.

With the long Easter weekend ahead of us,
Connect Saint Helena Ltd would like to
advise the public that from Thursday, 14th
April at 3pm, through to Monday, 18th April
2022, faults can be reported as follows:
 Electricity faults can be reported to the

Good Friday service tomorrow, Friday 15th April, at 11am.
Easter Sunday service on Sunday, 17th April, at 11am.
Kidz Zone at 11am at Unit 3 Longwood Enterprise Park.

Power Station on 22602.
Cell Meetings:

 Water and sewage faults can be reported

Wednesday, 20th April:

to our Out of Hours Contractor, David
Constantine on 22522 or 61307.
Connect Saint Helena Ltd will resume normal
business on Tuesday, 19th April 2022.
12 April 2022

No 3 Longwood Enterprise Park at 7:30pm.

Completed forms should be returned to the Castle in a sealed envelope marked ‘Confidential’ addressed
to ‘The Executive Secretary, Honours Committee’ by Tuesday, 19 April 2022.

The second-hand clothing and gift shop will be open on
Tuesday, Wednesday and Thursday from 9am to 2pm.

PUBLIC ANNOUNCEMENT

ECONOMIC DEVELOPMENT INVESTMENT
PROGRAMME UPDATE
PUBLIC INFORMATION MEETINGS

understanding compassion and sensitivity
Awareness means you know something is happening
Acceptance means you offer help and support without
judgement

Awareness means you cope with it, deal with it,
tolerate it
Acceptance means you embrace it, grow from it, and build
relationships with people who have it not only those who love
someone with it!

The Capital Programme Section will be holding a series of
public information meetings during April 2022. These
meetings are being held to give an update on the Economic
Development Investment Programme (EDIP), including
Rupert’s Wharf Cargo Handling Facility Development, Side
Path Road and Field Road Rehabilitation projects.
All meetings will take place at 7pm as follows:
Date
Monday, 25 April
Tuesday, 26 April
Wednesday, 27 April
Thursday, 28 April

Awareness is not enough
Acceptance is the next step towards a truly inclusive
community

Approved New Year Honours Awards endorsed by Her Majesty The Queen will be announced prior to the start of
the New Year.

At the home of Anthony and Elaine Hopkins
at Sapperway at 7:30pm.

Awareness means you can identify it
Acceptance means you talk to people and gain

To find out more about the different types of Honours Awards please visit: https://www.gov.uk/honours.

Nomination forms for the New Year Honours are available from Central Support Service at the Castle or can be
requested via email: linda.benjamin@sainthelena.gov.sh.

Awareness Vs Acceptance
Acceptance means you connect personally and learn more

It should also be noted that age is not a factor in awarding Honours, and younger members of the community who
have made an outstanding contribution or have given exceptional service should not be overlooked. It is
important that nominations are kept confidential and that nominees are not made aware that they are being
proposed for award of an Honour.

Jamestown at 7pm.

All are welcome

Awareness means you know it exists

Persons wishing to submit nominations for the 2023 New Year Honours are reminded that the overriding principle
is that Honours are awarded on merit for exceptional achievement or any service recently carried out over and
above what normally is expected. This can include making a difference to their community or field of work,
innovation and entrepreneurship, improving life for people less able to help themselves and displaying moral
courage. Where possible, nominations should place emphasis on voluntary services and the service must be
recent.

Venue
Harford Community Centre
Kingshurst Community
Centre
Museum of Saint Helena,
Jamestown
St Michael’s Church,
Rupert’s

Members of the public are encouraged to attend.
SHG, 11 April 2022 http://www.sainthelena.gov.sh

#StHelena #FCDO #NewYearHonours
https://www.facebook.com/StHelenaGovt/

https://twitter.com/StHelenaGovt

SHG, 6 April 2022

PUBLIC ANNOUNCEMENT

DIOCESE OF SAINT HELENA
The Cathedral Parish of St Paul

STRATEGIC ASSET DISPOSAL
St Helena Government (SHG) is inviting interested bidders
to purchase by leasehold a number of state-owned
properties:
 New Ground House
 Red Roof
 Veranda Quarters.

Further details of these properties are included in the
Strategic Asset List which is available on the Invest in St
Helena page of the SHG website via:
https://www.sainthelena.gov.sh/st-helena/invest-in-sthelena/. Direct link: https://www.sainthelena.gov.sh/wpcontent/uploads/2022/03/Stategic-Assets-March-22-1.pdf.
The deadline for offers during this round is Friday, 29 April
2022.
For more information on any of these properties, please
contact Investment Co-Ordinator, Melissa Fowler, via
email: Melissa.Fowler@sainthelena.gov.sh or on tel:
(+290) 22470 Ext 209.

Sunday 17th April– Easter Sunday

8.30 a.m.
10.00 a.m.

Eucharist
Eucharist

11.00 a.m.

Eucharist
Thursday 21st April

09.00 a.m.

Eucharist

Arabia

The Parish of St James
Sunday 17

th

April – Easter Sunday

6.00 a.m.
9.30 a.m.

Vigil/Mass
Eucharist

St John
St James

7.00 p.m.

Thursday 21st April
Eucharist with Healing

St James

The Parish of St Matthew

The Investor Prospectus, Strategy and Policy can be viewed
on the SHG Website via the Invest in St Helena page.
SHG
1 April 2022
http://www.sainthelena.gov.sh

St Andrews
St Helena &
The Cross
St Peter

Sunday 17

6.30 a.m.
9.30 a.m.

th

April – Easter Sunday

Vigil/Mass
Eucharist

St Mark
St Matthew

Tuesday 19th April
7.00 p.m.

Eucharist

St Mark
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NOTICE BOARD

NOTICE BOARD
The appointment will be subject to:
x
x
x

ASCENSION ISLAND GOVERNMENT
~ TWO BOATS SCHOOL ~

VACANCY NOTICE
Primary (KS2) Teacher – 2 posts

September 2022 start – 2-year fixed term contract
About the role

Two Boats School is a delightful primary and secondary school on the beautiful and tiny island of Ascension in the
South Atlantic. We have approximately 70 students between the ages of 3-16 (Primary 40, Secondary 30) and we
offer a range of subjects up to IGCSE level. The school has just recently being through a COBIS audit and has been
granted Compliance status with 5 commendations.
Two Boats School is a happy school, with a welcoming and friendly atmosphere. Students are well behaved; keen
to learn and achieve. Staff are committed to the pastoral wellbeing of their students, as well as their academic
success. There is a friendly and family like atmosphere in the school. Parents appreciate the work of the school
and feel that their children are cared for in all aspects of their school life.

What you’ll do

We have a vacancy for two Primary (KS2) Teachers with effect from the start of the new academic year
September 2022 term. Due to the size of the school, teachers are required to teach combined year groups.
Travel to Ascension would be during the last week of August 2022.

What you’ll bring

With ideally 2-3 years’ experience, you’ll hold qualified teacher status, ideally to St Helenian, UK or IB standards.
You’ll have strong interpersonal and communication skills (oral and written) and you’ll be excited and passionate
about working as part of a small team of professionals making a big difference to the education and development
of children on Ascension Island.

What we offer

In addition to an annual salary of between £20,750 and £22,300 – dependent on qualifications and experience
(taxable on Ascension), the role attracts Accompanied status contracts and the following benefits:








Rent free accommodation (with Accompanied or Single status electricity and water allowances)
An Accompanied status food allowance of £6,700 per annum (or if Single status £3,350)
Relocation costs for your personal effects, including the shipment of a vehicle
One mid-contract return journey to your country of recruitment
A gratuity payable on the successful completion of a 2 year contract
30 days’ annual holiday (with additional 9 days public holidays)
Free primary dental and medical care

Satisfactory employment references
Enhanced Criminal Records Check and Teacher Status checks
Satisfactory Medical Clearance (employee and any accompanying dependents)

What’s it like to work on Ascension?

Ascension is a small volcanic island, situated in the South Atlantic, with a warm stable climate (26-34°C). We are
part of the wider British Overseas Territory of Saint Helena, Ascension and Tristan da Cunha, situated
approximately 1,000 miles from the mainland of Africa and 800 miles from our nearest neighbour, the island of St
Helena. Ascension Island has no right of abode, so all people living on the island are employees or dependents of
one of the organisations here. Children accompanying parents up to the age of 18 are dependents, following
which they are either required to take up their own employment on the island, or move away.
Travel to and from the island is a challenge, even more so with current travel restrictions worldwide. A charter
flight travels to Ascension via St Helena from South Africa, and returns, approximately every 4 weeks. To thrive
here on this unique, challenging and beautiful island, you must be resilient, adaptable and able to live and work in
an incredibly small community.
Closing date: Monday 2 May 2022
First stage interviews: 10 May by Skype
Required start date: Requirement to fly to Ascension from the UK or St Helena w/c 22 August 2022 to board
flight from South Africa / St Helena on 27 August 2022
For more information, a full job description, and to apply visit: www.ascension.gov.ac/lifestyle-andemployment/working-here/
If you have any queries about the role, email recruitment@ascension.gov.ac

PUBLIC
ANNOUNCEMENT

ACCESS TO DIANA’S PEAK
NATIONAL PARK
The public is reminded that road
improvement works are currently being
undertaken on the access track leading from
Black Gate to Diana’s Peak National Park.
During this time it is appreciated if all
persons wishing to access the Peaks could
use an alternative access route - via Stitches
Ridge, Cabbage Tree Road, or Halley’s
Mount.
The public will be informed when these
works have been completed.
SHG
12 April 2022
http://www.sainthelena.gov.sh

Councillor Robert Midwinter will be hosting a
drop in Constituency Surgery for all residents
living within the St Paul's electoral area.
This will be held at Kingshurst Community Centre
on Wednesday 20th April, starting at 3pm.
30 minute slots will be allocated
on a first come first served basis.
If you would like to meet with him on this
occasion, please call 51500 to make an
appointment, or send him an email via:
cllr.midwinter@helanta.co.sh
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NOTICE BOARD
2

1

At this juncture, I believe it would be possible to reach a position on all the afore mention points that would
be conducive to both the fishermen and TGFC, and where through open and transparent partnership and
collaboration, we could establish and build a sustainable export business for and on, St. Helena.

April, 2022

Statement released to:

ST. HELENA MEDIA CHANNELS

For and on behalf of:

THE GREEN FISH COMPANY ST. HELENA ISLAND LIMITED

This statement is intended to provide clarity around the intentions of The Green Fish Company (hereafter

With quotas provisionally assured, the venture can’t proceed without having a suitable premises on the
island, from which to operate. The nature of the operation and the need to be able to service the fishermen
effectively, means it is important that the facility has a coastal location and preferably in Rupert’s Valley. For
the past three months TGFC have been in discussions with SHG officials regarding potential land or
premises in Rupert’s and it’s unfortunate, that thus far, no suitable existing premises or land has as yet

referred to as TGFC), to dispel any assumptions or rumours that may be circulating around the island, and
to be transparent with the island community on where the achievements and challenges are, at this

been offered, meaning that currently, the entire venture is still at risk of not getting off the ground.

moment in time.

However, there is a glimmer of hope as TGFC have been made aware of a potential premises/location in the

In summary, having watched the demise of the fishing industry on St. Helena over recent years, TGFC has

desired location and we believe it would be perfectly suited to our requirements. Because of the
determination off TGFC stakeholder group to find a solution that secures the future of the island’s fishery,

been born out of the desire to; re-establish, stabilise, and enhance the prosperity of the islands fishery; to
produce a premium product (canned Yellowfin tuna), opening-up a new export market for St. Helena thus
providing an additional revenue/income stream (tax contributions) for the island; to provide a reliable and
cost effective service to supply fresh fish for local needs, and for the future of the fishery and wider island
community; to establish a local Foundation. This Foundation will provide funding for Marine and Fishery
related projects e.g. beach clean-ups, advanced vessel technologies that enables fishermen to fish smarter
(reducing their fuel costs and emissions), and important for the islands fishery, to support local fishermen
in their quest to pass on their skills, knowledge and expertise to the next generation of fishers, such as,
through educational discussions, workshops and potential seasonal apprenticeships. Also, it is anticipated
that TGFC will create approximately twelve new local job/career opportunities.
To enable this venture to ‘get off the ground’ and succeed, there are four key criteria that needs to be
achieved. These are: investment, an overseas retail partner, tuna quota and a local premises from which to
operate.
As with any new venture, it is vital to ensure that ‘the horse is placed in-front of the cart’ and in this regard,
to secure the first two criteria above, we first need to gain the confidence from the island that both quota
and premises can be achieved.
Regarding quota…during my time at home at Christmas and over the months since, I’ve discussed with
various commercial fishermen, the possibilities for securing sufficient tonnage from them to make the
business a viable proposition. The main discussions have been focused on individual boat/owner quotas,
their views and thoughts on offering their quota to TGFC and of course, the cost at which TGFC would
procure fish. Thereafter, it was important to evaluate this information alongside of, the forecasted business
costs of the TGFC to process, can, freight, duty clear in the UK and deliver the product to the retailer, with
both TGFC and the retailer being able to realise a reasonable profit.

THE GREEN FISH COMPANY ST. HELENA ISLAND LIMITED
COMPANY REGISTERED IN THE UNITED KINGDOM: No. 14034121
REGISTERED ADDRESS: 71-75 SHELTON STREET, COVENT GARDEN, LONDON, WC2H 9JQ

we are now intending to have new dialogue with the relevant SHG officials regarding this site. Once again,
we will be expressing our reasons for why we believe this proposed venture is hugely beneficial to the
wider St. Helenian community, in the hope that a solution to overcome the matter of finding suitable
premises or land for our proposed cannery, is given the best possible chance of succeeding. If in the end,
TGFC are unable to secure either premises or an alternative location within a reasonable timeframe, the
pursuit of this venture will cease and, in our opinion, it will once again leave the fishery unsure, as to where
its future lies.
Finally, to touch on the investment…whilst it was initially presumed the venture will be funded entirely by
overseas investment, it has been brought to our attention, that there might be people on the island who
would want to invest in this business. Therefore, because this is as much about the betterment of the
island as it is about the fishermen and the management team of TGFC, it is now agreed with TGFC
stakeholders, that as soon as the final challenge (premises/land) for becoming operational ready has been
achieved and/or agreed with SHG, the company will consider offering persons on St. Helena with British or
St. Helenian status, the opportunity to purchase a number of the allocated investment shares. We will issue
a separate statement in due course in relation to this. In the interim, and whilst we work to reach a
successful outcome with SHG, any persons interested in investing can contact me directly for further
information regarding share values, and the forecasted Risk Premiums and Return on Investment (ROI)
expectations of the business.
Kind regards
Malcolm Williams c/o The Green Fish Company St. Helena Island Limited
E: malcolm@greenfish-sainthelena.com
M: +44 (0) 7551 333323
A: 71-75 Shelton Street, Covent Garden, London, WC2H 9JQ

28

www.sams.sh

Thursday 14 April 2022 | THE SENTINEL

THE SENTINEL | Thursday 14 April 2022

www.sams.sh

29

NOTICE BOARD

NOTICE BOARD

CHARGES FOR EXCHANGING
STERLING NOTES
Due to the cost incurred for the purchase of Sterling, Bank
of St Helena Ltd will be charging 1% for exchanging all
Paper Sterling to Polymer Sterling with immediate effect.
The cost to withdraw Sterling will remain at 2%.
Customers are reminded the 2007 issued £20 Sterling
and 2011 issued £50 Sterling are still in circulation at this
time.

info@sainthelenabank.com

+290 22390

www.sainthelenabank.com

Market Street, Jamestown

@sainthelenabank

Bank of St Helena Ltd

Established and regulated under the Financial Services Ordinance, 2008, the
Financial Services Regulations, 2017 and the Company Ordinance, 2004

Position your
sprinklers so water
lands on the lawn or
garden, not on paved
areas.
Also, avoid watering
on windy days.

Presents

Stargazing Night
Celebrating International Dark Sky Week 2022 and Earth Day we have partnered
with our youth and advocators for dark skies to spend an evening looking up.
Date: Saturday,

30 April 2022

Time: 7pm
Where: High
Fee: Donation

Knoll Fort

of choice (All monies goes to our Education and Outreach Programme)
Hot Refreshments will be provided

Weather permitting! We will make the final call Friday, 29 April 2022

BAPTIST CHURCH

Good Friday
15th April
Sandy Bay Chapel 08.00 am
Head O’Wain Chapel 09.30 am
Jamestown Chapel 11.00 am
Combined Service
Sunday
17th April
Jamestown Chapel 10.30 am
There will not be any services held in the
Sandy Bay and Head O’Wain Chapels.
Bible Studies
19th April
Jamestown School Hall 7.00 pm
21st April
Sandy Bay Chapel 5.30 pm
Vincent’s & Vilma’s 7.30 pm
Ladies Meeting
Wednesday 20th April
Baptist School Hall 10.30 am
Kids Adventure Club:
Every Saturday Baptist School Hall
3.00
pm to 4.30 pm (5 years old and above)
ALL ARE WELCOME
For further information contact:
Tel No 22388 or 24644

BRITISH RED
CROSS UKRAINE CRISIS APPEAL
BRITISH RED CROSS UKRAINE CRISIS APPEAL
Following the public announcement earlier this week (Tuesday, 5th April)
that £7,000 had been transferred to the British
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THANK YOU AND SLAVA UKRAINI!
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NOTICE BOARD

COVID-19 PROOF OF VACCINATION AND PRE-DEPARTURE TESTING FOR
PASSENGERS DEPARTING ON SUNDAY, 24 APRIL 2022
The Health Services Directorate would like to advise passengers booked on the
Airlink flight scheduled to depart St Helena on Sunday, 24 April 2022, of the following
requirements prior to their departure:
Proof of COVID-19 Vaccination:
All passengers will be asked for a proof of COVID-19 Vaccination upon arrival in
Johannesburg. Passengers who have received COVID-19 vaccinations on-Island will
need a Proof of Vaccination Letter, this must be arranged with COVID-19
Coordinator Grace Richards. Passengers are also advised to take their yellow
vaccination cards for additional proof of vaccination.
Pre-Departure Testing for persons who are not fully vaccinated:
Passengers who are not fully vaccinated will be required to provide a negative PCR
test result, taken within 72 hours prior to their departure for South Africa. (South
Africa classes being fully vaccinated as having received two doses of a COVID-19
vaccine). Children or young persons aged between 5 and 17 years who have not yet
received two doses of a COVID-19 vaccine will also be required to provide a
negative PCR test result.
A pre-departure testing clinic will take place on Friday, 22 April, at the Flu
Pod, General Hospital in Jamestown, between 9am and 10.30am. Prebookings are essential.
 A pre-departure COVID-19 test will cost £75.00. Children aged 5 to 16 years
will not be required to pay for their PCR test.
 Passengers are required to make payment at the Pharmacy on the day of
testing, those wishing to pay beforehand can do so. All persons are asked to
keep their receipt of payment as they will be required to provide this at the Flu
Pod testing clinic as proof of payment. Failure to produce a receipt of payment
will result in not receiving a test.
It is mandatory that you contact the COVID-19 Coordinator, Grace Richards,
before your departure as it is essential to provide your passport details and
date of birth for the documentation and bookings.


Grace can be contacted via: grace.richards@sainthelena.gov.sh or on tel. 22500.
PCR test results will be available at check-in at St Helena Airport on Sunday, 24
April 2022.
SHG, 12 April 2022
http://www.sainthelena.gov.sh
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SPORTS ARENA
...continued from Back Page
is slightly different to that of any
other format for stroke play. Normally, hitting your ball wide to an
adjacent fairway is not a problem.
But for this competition it was costly. Especially for those players who
didn’t hit precise shots and ended up
outside the furrow, hence playing to
the furrows.
At 4pm the scores started to arrive in the 19th hole. By the time all
of the scores were in and checked it
had been revealed that the sponsor
of FOXMOTORS , Jeffrey (Foxy) Ste-

vens, came in top of the leader board
with an impressive net score of 67!
Being the sponsor, Jeffrey wished
not to claim a prize. Therefore, the
next best score was 69 returned by
Peter Bagley capturing the number 1
spot. Following closely behind with a
net score of 70 was Eileen Wallace,
subsequently taking 2nd place, and
in 3rd place with a net 71 was Larry
Legg. The sole winner of the twoball pool was Nicky (Kyser) Stevens
claiming 2 two-ball pools - one on
the 5th green and the other on the
14th green. Congratulations to all of

Greetings from the
Jamestown Rifle Club
Saturday, 9 April 2022, saw anoth-

er luxuriant session delivered from
youth members bleeding their skills
with expression and determination
combining all elements as they work
towards entering their enrolment
into the senior group. Emma-lee
back on track aiming with good intentions to continue, she shot 89.3,
90.1. Tayler has also reached that
barrier, she shot 92.3 & 90.3. Jordana
finished high on the score board this
week with 94.2, 96.5 & 93.2. Soon
they will train alongside the senior
group that will help them to boost
their growth rapidly to the next level.
Shooting attracted another 10 year
old, Mitchell Crowie, a new entry.
After having a chat welcoming him
to the junior group, a safety briefing and demonstration of position
and handling the rifles were given
as a key introduction. Interestingly
I began to notice how he sparkled
knowing he was going to have a go at
shooting. After Mitchell fired the first
four shots I knew he had a keen eye,
encouraging him throughout this
process he shot 94.1 & 85, impressive
shooting for his first time, he could
develop if he continues and is willing
to learn. On Monday, 11 April, Ryley
Bennett reacted cautiously taking his
time helps to control his action and
shot 85 & 88.2. Erick R hasty shot 79,
Lukas R 92.1 & 86 good effort from
him. Matthew shot 91.1, Zayden, who
can do better, shot 83.
Tuesday, 12 April, were another cheerful event recognising how
much competiveness there is that
helps each other to progress. First up
was Nate with growing confidence
shooting 88.2 & 88, Nolan applied
good self-control and shot 83.2 &

81.1. They both are gaining and understanding the core techniques involved for accuracy.
Our late evening shoot displayed
some of our keen and skilled target
shooters we have that gives us the
drives and more incentive to having the club and modern equipment.
It’s also exciting having three youth
members Tayler Bennett, EmmaLee Cochran and Jordana Peters enrol into our senior group after their
training in just two months. Unfortunately Jordana was unable to
make it for this event, we welcome
them into our group to develop and

the winners. The prizes were presented by the Ladies Captain Helena
Stevens on behalf of FOXMOTORS.
The President Tony Green gave special thanks to FOXMOTORS for the
generous prizes and said that the
club looks forward to his continued
sponsorship and support.
Due to the Easter weekend coming
up on Saturday 15th and Sunday 16th
April, there will not be any competitions being played although a
friendly game will take place on Easter Monday.
Happy Easter & Happy Swinging.

Pat Henry, JTRC

further their skills. Final scores returned from shooters Deirdre Maggott 97.6 & 96.2, Barbara Fuller 84 &
91.1, Jackie Bennett 94.1, 95.3 & 97.2,
Pat Henry 98.8 & 99.5 and, shooting
alongside of Patrick Young and Rex
Young, gracefully giving Emma-lee
and Tayler confidence and support,
Patrick shot 97.4 & 96.5, Tayler 94.4
& 93.2, Emma-Lee Cochran 91.3 &
92.4 and Mr Rex Young shot 99.4 &
98.2. Thank you all for your attendance and support, I appreciate your
involvement, skills and abilities.
Have a Blessed week.

32

www.sams.sh

Thursday 14 April 2022 | THE SENTINEL

SPORTS ARENA
League’s top three finish strong in
RMS T20 tournament

Golf Report

Liam Yon, SAMS

The SHCA RMS T20 League continued over the weekend at Francis
Plain with the final league standings now known after the top three -

Challengers, Pirates and Allstars - finished with a victory each in the
final three league matches on Saturday and Sunday.
In Saturday’s match, Allstars eased past the challenge of the young
Lions. Opting to bat, Lions posted a total of 79 runs in 20 overs for the
loss of four wickets. In reply, Allstars chased down the unconvincing
total in less than seven overs, finishing on 83 with the loss of just
one wicket, therefore winning the match by nine wickets and sealing
their place in the top three. Allstars Dane Leo finished as the Player
of the Match.
On Sunday morning, the league’s most in-form team Sandy Bay Pirates made it three wins in the last three beating the Western A Mustangs by 45 runs. After choosing to bat first, Pirates racked up 142
runs in 20 overs for the loss of eight. In the chase, Mustangs could
only muster 97 runs before their final wicket fell in the 20th over of
the match. Pirates David Young was named the Player of the Match.
In the weekend’s final match, league leaders Challengers made quick
work of the Jamestown Heat, bowling them out for just 45 runs in the
15th over. In reply, Challengers opening batsmen Alex Langham and
Andrew Yon raced to the finish, reaching 48 runs in just over four
overs. Young Challenger Joey Thomas was named Player of the Match
for an impressive bowling display.
Following the weekends matches Challengers sit on the top of the pile
with 10 points, Sandy Bay Pirates take second position, also with 10,
and Levelwood Allstars sit in third having also accumulated 10 points.
It was the net run rate that decided the correct order of the three.
Despite a poor performance on the weekend, Jamestown Heat are the
final team to make it into the top four with six points on the table.
This weekend will see a break in the action as St Helena celebrates the
Easter Weekend, with the T20 Final Qualifiers and T20 Final scheduled for the following weekend.

18-hole Stroke play, playing to the furrow’s

M

oments before tee off there were doubts about
the weather. The heavens had opened and there were
some very heavy showers, causing it to be rather wet
and gloomy. Fortunately, this undesirable weather did
not continue and the day turned out to be relatively
cool and dry with just the odd dark areas of clouds
projecting overhead.
There were 16 players turning up to take part in this
18-hole Stroke play, playing to the furrow’s competition, which was sponsored by FOXMOTORS.
The challenge of this game
continued inside...

