THE

SENTINEL
South Atlantic Media Services, Ltd.

Vol. 11, Issue 5 - Price: £1

“serving St Helena and her community worldwide”

www.sams.sh

Thursday 05 May 2022

Ministers and Backbenchers at
loggerheads over Scrutiny Committees
Executive Council
approves Select
Committees
(Establishment)
Order but
Backbenchers not
happy with
Ministers decision to
ignore their
recommendations
when approving
final Order

Its Going Down For Real ‘Dear John’

Chief Minister responds to
Executive Council agree reduced Quarantine
John Cranfield regarding Petition
Period for Fully Vaccinated Travellers from next
flight as roadmap to new normal is discussed
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OPINION

SENTINEL
COMMENT
Donna Crowie, SAMS

No one is too old to learn. RIGHT.
There is always new things to try and
learn.
Reason why I am saying this as is
because, if you are reading this either
on Thursday afternoon or Monday
afternoon, I am currently sitting
exams.
This is something I haven’t done
since I left school - way back when.
But the nerves haven’t changed one bit
- believe me. I’ve been freaking out for
the past couple of weeks.
When I was asked if I would like to
do a course, or redo any qualification,
I did doubt myself and thought where
would I have the time to do all these
studies.
But hey, this was something I always
wanted to do, to redo certain exams
I did in the pass to receive a higher
grade as nowadays that’s what you
need.
So I started on my GCSE English last
year and now I am sitting the exam.
Time has zoomed pass, but it was a
great opportunity - that is why I say
you are never too old to learn and gain
qualifications.
That is something most jobs stresses
today - “Applicants should have
the following qualification and or
equivalent level of experience” “GCSE
Math & English Grade C and above”.
But there is also something that got
me thinking as I have witnessed this
just recently.
Even though a job says training
opportunities or training will be
given, they still expect people to have
experience. For the kids who either
just left school or are still studying
but looking for employment, they are
on a tight ship as they don’t have the
experience just being school leavers,
but they have the grades.
I do feel for those young adults who
are trying their upmost to apply for
jobs and to be shutdown as they don’t
have experience - it’s doubting their
minds as they feel they are not good
enough.
But hey, you keep trying, fingers
crossed things will work out soon for
you all.
Enjoy your read of the Sentinel and
have a pleasant weekend and week
ahead.

South Atlantic Media Services, Ltd.,
The Media Centre, Castle Gardens,
Jamestown, St Helena, South Atlantic
Ocean, STHL 1ZZ. Tel: 22727
E: news@sams.sh, W: www.sams.sh
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YOUR LETTERS
Dear Editor
The priority for tourism on St Helena
is to resume operations as early as
it is safe to do so. This has been the
case virtually the world over.
Just when there was hope that the
island would take bold strides to reopen for tourists it announces that
quarantine will be reduced from 10
days to 7 days upon arrival of the next
flight on Saturday. Many had hoped
for it to be reduced to 3-5 days. Now
I’m hearing those 7 days could easily
be the norm until at least the end of
August 2022. This will not help the
economy and tourism one bit.
How is SHG minimizing the continual economic and employment impacts or setbacks, how is St Helena
positioning itself for a full economic
recovery?
As a person who would love to see the
island reach its full economic potential, I do feel that an opportunity is
being lost for St Helena - How can St
Helena possibly compete in a market
where just about every destination is
chasing a ‘full’ recovery right now?
By extension, St Helena’s tourism
‘recovery’ cannot just mean a return
to pre-crisis levels and practices, but
rather a growth trajectory that realises the island’s vast and diverse
tourism potential. Roadmap?
Has an official roadmap for St Helena been devised for a way out of the
pandemic? Is guidance going to be
issued as in the UK in terms of being
able to live with the pandemic going
forwards? If tourism is a non-starter
until 2024/2025 what other avenues
for economic development have been
devised for the near term? You cannot live off the UK forever. Time for
St Helena to start generating its own
revenues.
Here are some of the comments to
the St Helena News page over the last
few days:
“There will always be vulnerable
people in every society. But life (and
the economy) has to go on. The best
way to protect them is to vaccinate
as many as possible. St Helena has
already done that. But by your logic, the island needs to remain shut
down forever - after all, many of
those vulnerable people will also be
susceptible to flu. But strangely the
island feels that’s OK. Its a risk its
willing to take despite it being a con-
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cern for the vulnerable. Almost every country is now in May 2022. St
Helena is stuck in March 2020. Covid will come to the island one day.
How much longer do we wait and
what exactly is your criteria to allow
St Helena to open? Is it waiting for
covid to disappear for good?”

Ministers and Backbenchers at
loggerheads over Scrutiny Committees

“I will come where there is 0 days
quarantine.”
“« our ministers » have once again
postponed the publication of a roadmap promised this month, next
month … I can answer in any case in
place of the « chief minister », this
will have no impact at least on tourism. St Helena is in a good position to
win the closing record… 26 months!”
“First in the world to reach herd immunity and the last to open !!!”
“Saints is going the same way as the
lost island in “Jurassic Park.””
“I cant wait to visit 7 days still too
long needs to be zero.”
“I don’t understand the constant
negativity around this issue and everyone’s sense of entitlement over
the health of local Saints. The island
is a unique case, therefore extra patience is required regardless of what
opinions we might hold.”
“As a person who has been before,
and would love to return, until all restrictions it’s just not do-able. It’s at
least a £4000 holiday for flights etc.
I doubt anyone will come as a tourist
if you must isolate. …”
James (Jim) George
Creator of St Helena News FB Group

Cllr Turner
Liam Yon, SAMS

On Tuesday, Executive Council met

and approved the Select Committees (Establishment) Order, 2022, to
come into force on publication. The
Order relates to the establishment of
Scrutiny Committees, which formed
a big part of the reasoning for the
switch to a Ministerial System on
St Helena by members of the public
who voted.
The Order provides for the establishment of two Scrutiny Committees made up of the seven Legislative
Council Backbenchers.
The first committee, comprised of
four Backbenchers, will scrutinise
the Health and Social Care Portfolio, the Environment, Natural Resources and Planning Portfolio and
the Education, Skills and Employment Portfolio. The second Scrutiny
Committee will comprise of three
Backbenchers and will scrutinise the
Infrastructure, Treasury and Sustainable Development Portfolio and
the Safety, Security and Home Affairs
Portfolio. The fact that Treasury is
already scrutinised by the Public Accounts Committee (PAC) was considered when deciding the breakdown of
Scrutiny Committees.
Now that the Order has been ap-

Executive Council
approves Select
Committees
(Establishment)
Order but
Backbenchers not
happy with
Ministers decision to
ignore their
recommendations
when approving
final Order
proved by ExCo, the implementation
of Scrutiny Committees can commence. The voting of who will sit as
Chair and Members of the two committees will take place at the next
Formal Meeting of Legislative Council scheduled for May.
The ExCo-approved Select Committees (Establishment) Order outlines
how the Scrutiny Committees will
work and sets rules and restrictions
as to what can and can’t be done
within the boundary of the scrutiny
process.

“This Order, as far as we can
see, will not create a robust
scrutiny system that can
deliver what was promised to
the people of St Helena” Cllr Turner
“So the Select Committees, or the
Scrutiny Committees, may compel
any public officer to attend a committee meeting and to give account of
how a particular policy or legislation
is being implemented,” explained
Chief Minister Julie Thomas. “The
committee will reach a conclusion
which could make recommendations
to Legislative Council concerning the
matter under scrutiny.”

Chief Minister Thomas
The Chief Minister went on to add
that Scrutiny Committees could only
scrutinise after the fact, meaning
only once a decision had been made
could it be scrutinised by a Select
Committee and not prior.
While this is the case, the Chief
Minister says that Backbenchers
could still input into policy decisions, as they do already, as this will
not change with the introduction of
Scrutiny Committees. There are also
other mechanisms where ongoing
works could be discussed and scrutinised she said.
“A Question Time will come into effect once the Standing Orders are
complete, so Standing Orders and
Code of Conduct is being reviewed
right now and hopefully in, I’ll say
a few weeks, that should be coming
to the table at Formal LegCo,” said
the Chief Minister. “On top of that,
they (Backbenchers) can have Informal Meetings, or little committees whereby they might want to ask
questions about a certain topic, all of
that they can do now, that’s in their
remit now if they so wish to do it.”
While the decision to approve the Select Committees Order was made by
Executive Council, the other seven
members of Legislative Council, referred to as the Backbenchers, have
publicly stated their disappointment
at this decision made by their col-

4

www.sams.sh

Thursday 05 May 2022 | THE SENTINEL

THE SENTINEL | Thursday 05 May 2022

www.sams.sh

ST HELENA NEWS
leagues in ExCo.
“This Order, as far as we can see, will
not create a robust scrutiny system
that can deliver what was promised
to the people of St Helena, particularly in the run-up to the change to
a Ministerial System,” said Councillor Andrew Turner. “For several
months we, as the Backbenchers,
have worked to develop a system that
would allow us to effectively scrutinise Ministers and the St Helena
Government Portfolios and Directorates and to ensure that the actions
they take are in the best interests of
St Helena and of course the people
we are elected to represent.”
Councillor Turner said that while the
work to find and develop a system
that both Backbenchers and Ministers could agree on was “challenging” it was pleasing that “this was
achieved in a meeting held on Friday, 4 March.” Following this meeting, a draft Order with “a few minor
amendments in response to the discussions” was sent to Chief Minister
Thomas to take forward. “She expressed pleasure that all Members
concerns and suggestions had been
considered and that input had been
made by all Elected Members and we,
as the Backbenchers, believed that
most of the work was done - there
was no hint of disagreement,” explained Councillor Turner. “Fast forward to just over a month later and
the Ministers have largely rejected
that document, instead choosing to
implement a version that, as far as
Cllr Dr Essex
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we can see, will cripple robust scrutiny and make it far more difficult for
us to tackle poor decision making.”
Other Backbenchers, in line with
Councillor Turner, portrayed a clear
frustration that issues raised and
discussed previously by a meeting of
the entire Council in March were not
worked into the final version of the
Order that was approved by ExCo on
Tuesday of last week, and have many
concerns with the approved version
of the Order.

onto another topic until a report has
been completed on the first issue and
signed. “Again, this is going to clog
up and slow down procedures,” said
Councillor Essex, who added that
“this system is not really going to be
workable in an efficient and effective
way.”

“It’s a learning process and,
like with anything that is
new, we implement it and if it
doesn’t quite work in the best
interest of St Helena or those
working within it, then it can be
reviewed” - Chief Minister

“Basically, we can only
question things when we
have made the mistake”
- Cllr Thrower
One concern, raised by Councillor Karl Thrower, is that the Order
gives Ministers the choice to decide
whether a document that is not in
the public domain can be viewed by
members of a Scrutiny Committee.
He added that even if a document is
approved for viewing, the version to
be viewed by the Committee could
be a heavily redacted version and
not give all the information needed.
This, he says, is a concern as the
majority of documents involved in
the decision-making process, which
plays a big part in the final decision
which is to be scrutinised, is not put
out in the public domain.

“This system is not really going
to be workable in an efficient
and effective way.” - Cllr Essex
Councillor Thrower also expressed
his disappointment, shared by other
Backbenchers, that scrutiny will only
be allowed to happen after the fact,
something which he says “doesn’t
seem like any form of good governance.” Councillor Thrower explained that even during training
after the initial election to Council
took place, high-level politicians and
officers in the UK said it is important
for decisions to be scrutinised both
before the fact and after the fact,
but ExCo’s decision is for scrutiny to
happen solely after the fact - going
against the advice given. “So basically, we can only question things
when we have made the mistake,”
said Councillor Thrower.
Another concern is that, as it stands,
each Scrutiny Committee can only
gather live evidence for up to eight

Cllr Thrower
hours per month. Councillor Dr
Corinda Essex said Backbenchers felt
that while this would make sense
when considering one specific area
of concern, if there are multiple issues and multiple officials that need
to be interviewed by the Scrutiny
Committee then eight hours does
not seem enough time in a month
to gather all the evidence needed to
effectively scrutinise a decision or
decisions. This could also mean, according to Councillor Essex, that one
topic or decision could take several
months to scrutinise, which would
have a knock-on effect with other
important issues needing to be dealt
with. “That was one issue and that
was something that was flagged in
the discussions that we had and obviously it fell on deaf ears because
there wasn’t any amendment made,”
said Councillor Essex.
A further concern raised related to
the fact that the Order allows for
Scrutiny Committees to compel a
Portfolio Director to attend a meeting - meaning they would have to
attend - whereas Ministers cannot
be compelled and can only be invited
- meaning the decision to attend, or
not, will rest solely with that particular Minister. “It is the Ministers that
make the decisions,” said Councillor
Essex, “so if they are the ones that
make the decisions, then if a key part
of the remit of the Scrutiny Committees is to scrutinise decisions, how
can we do that if we can’t scrutinise
the person who made the decisions?”
Another issue is that Scrutiny Committees can only scrutinise two topics at a time and they can’t move

While the establishment of Scrutiny
Committees will be a new venture for
St Helena under the new Ministerial System, scrutiny itself has been
happening with the PAC already an
effective example of this. Councillor Turner said that officials from
other UK Overseas Territories had
expressed an admiration for the way
St Helena scrutinises it’s public accounts through the PAC and therefore said that “it seems so strange
that this (PAC) hasn’t been used as
the basis for creating the other Scrutiny Committees and instead we
have got something that has little to
no teeth to be able to do what was
promised to the people.”
These, among other concerns, clearly
portray a disappointment and frustration from Backbenchers at the decision by ExCo to approve the Order
without working in the amendments
put forward.

“On these issues, I think it is very
very regrettable that they weren’t
addressed before the Order was actually agreed,” said Councillor Essex,
who said that Backbenchers did ask
for the “taking of the draft Order to
Exco to be deferred so that we could
explain some of these issues” prior
to the document being fully sanctioned. “Our request was denied and
therefore we are where we are now,”
she added, “and certainly the seven
of us are not happy because we don’t
feel that what is in front of us at this
point in time is providing the best
way forward.”
With the concerns of the Backbenchers now well-known within the community, through publications and
radio interviews, it begs the question
what will happen next, if anything,
in this regard.
Chief Minister Thomas did however
indicate that processes such as these
can be reviewed, but felt that, with
Council already six months into their
tenure, it was about time steps be
taken to set up Scrutiny Committees
particularly as this was a big part
of the reasoning for the change to a
Ministerial System.
“I think it’s a learning process and,
like with anything that is new, we
implement it and if it doesn’t quite
work in the best interest of St Helena or those working within it, then
it can be reviewed,” explained the
Chief Minister. “But I think we need
to start somewhere, and noting that
it has been six months and there has
been a lot of questions as to why it
is taking this long, I think we just
thought well it’s time to get something out there and let’s see how this
works.”

“It seems so strange that this
(PAC) hasn’t been used as the
basis for creating the other
Scrutiny Committees”
- Cllr Turner

Book of
the Week
Public Library Service

From speedy suppers
to delicious bakes, this
classic collection contains
a wealth of imaginative
recipes that will inspire
readers to tie their aprons
and get going on their
first food adventure!
Packed with beautifully
warm illustrations, fun
and healthy recipes and
easy-to-follow steps to
help readers master basic
cookery techniques and
get inspired about food,
this first cook book is an
essential introduction
to cookery that will be
treasured by generations to
come.
Please reserve by
contacting the following:Telephone Number: 22580
Email: publiclibrary@
helanta.co.sh

Mark Yon, Chair of the Public Accounts Committee
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YOUR RECIPES

Quick Custard Slices
A very easy recipe for
custard slices.
Makes 30 slices
Ingredient:
1 packet of Cream-crackers
1l milk
200g (250ml) sugar
50g (60ml) butter
or margarine
60g (120ml) cake flour
50g (100ml) Corn flour
10 ml custard powder
2ml salt
100ml cold water
3 eggs, separated
5ml vanilla essence
250g (500ml) icing sugar
About 40ml boiling water

Blessed with
Ezra

7

NOTICE BOARD
Method:

Grease a glass ovenproof dish
(35x25x5cm). Place Cream crackers in 3
rows of 5 each in the bottom of the dish
(lining them up in the same direction).
Heat the milk in a large pot until it boils.
Add sugar and butter. Stir till dissolved.
Remove from stove.
Mix cake flour, corn flour, custard
powder, salt and cold water thoroughly.
Add egg yolks and whisk together.
Gradually add some of the milk mixture
to the flour mixture and mix well. Add
this back into the rest of the milk mixture
in the pot. Heat over low heat, stirring
continuously until it thickens.
Remove from stove and add vanilla
essence. Whisk egg whites till stiff and
fold gently into the milk mixture.
Pour the hot custard over the biscuits
in the oven dish. Cover the custard with
another 15 cream crackers, taking care
to place them in the same direction as
the bottom ones.
Let the dish cool down and then
refrigerate.
Mix icing sugar and water to form a
spreadable consistency. Slowly pour
it over the biscuits and spread evenly.
Refrigerate until needed.
Cut slices the size of half a cream
cracker and serve.

Shakira Thomas and Michael Owen were blessed on 16
February 2022 when they welcomed their bouncing baby boy,
Ezra Kai Owen, into the family, weighing a healthy 9lb 2oz, at
8:42am.
Baby Ezra is doing well and loves his feed time. Mummy also
said with a grin that they “haven’t had a sleepless night thus
far.”
Mummy Shakira is doing well and loving every minute of it.
She is super proud of sister, Hailie-Jade, for jumping into her
big sister role and wanting to do everything for her baby brother.
Daddy Michael is very proud of his baby boy and admits that
“I do my share to.”
Shakira would like to say a special thank you to her partner
Michael “for being there every step of the way through my
labour and helping me the whole time we stayed in hospital and
everything he did for me while I couldn’t and to sister Cheri for
being there as well.”
Michael and Shakira would like to extend thanks to the
Midwives for everything they did as well as the doctors and
nurses who also helped in anyway. Thanks also to everyone who
came to visit, showed support, and send gifts.

Friday 3rd
June
Sea Front
12:00 noon
’til late

BAR &
STALLS
‘ROYALTY’ THEMED
FANCY HAT PARADE
- prizes to be won

FIREWORKS
at 8PM

UNIFORMED ORGANISATIONS
PARADE AT 12:00 NOON

NOVELTY
GAMES

LIVE
MUSIC

Poetry & Art
Competition
(cash prize)

EVERYONE IS
WELCOME

For more info, to book a stall space or to volunteer as a helper contact Crystal
Maggott at the Castle on 22470. Info on the poetry and art competition to follow.
Donna Crowie, SAMS
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Its Going Down For Real

Executive Council agree reduced Quarantine
Period for Fully Vaccinated Travellers from next
flight as roadmap to new normal is discussed

Liam Yon, SAMS

At a meeting of Executive Council

(ExCo) on Tuesday, 26 April, Ministers discussed a roadmap for St Helena with regards to living with COVID-19 and returning the Island to
post-COVID normality.
“Council endorsed the principle of
developing a phased reduction in
quarantine from ten to seven to five
days (or less) on medical risk-based
advice of the Chief Medical Officer
and other relevant scientific information,” said ExCo.
During discussions, Ministers recognised the impact that quarantine has
had on the economy and the effect
that long quarantine periods have on
a person’s mental health.
With these considerations in mind,
as well as taking in advice from In-

9

terim Chief Medical Officer, Derek
Burke, Executive Council agreed that,
as a first step to the roadmap of returning to normality, the current
quarantine period on St Helena will
be reduced from ten days to seven
days for fully vaccinated passengers
arriving to St Helena.
Unvaccinated travellers will continue
to have a ten-day quarantine period
imposed on them.
These changes will take effect from
the next flight to St Helena scheduled for this weekend.
“I do feel personally that we are
starting to head in the right direction,” said Minister for Health and
Social Care, Martin Henry, who reassured Ministers at the meeting
that the Health Service is moving to
a point of stabilisation. “Just having Derek (Interim CMO) here is a
key indicator that we now have some
better strategic oversight into moving into this direction and I do feel
that we are now in a position, from
a Health perspective, to discuss and
start moving with this element that
has sort of been over our heads for
the last two years and has, while
keeping us all safe in terms of the
virus not getting here, caused many
other issues across the board as a

community.”
The removal of the requirement for
pre-arrival testing of travellers (e.g.
72 hours before departure for St
Helena) was also agreed by ExCo to
come into effect from the next flight
to the Island. “We will still continue
to test on arrival, so there will still
be the lateral flow tests that will be
self administered by people arriving,” explained Chief Minister, Julie
Thomas. “Then there will be a PCR
test to release on Day Six because, as
we do now with our ten-day quarantine, the test gets done on Day
Nine with the hope of release on Day
Ten.” Chief Minister Thomas reiterated that, as is the case now, if a
person tests positive for COVID-19
when taking the quarantine exit test
on Day Six, then they will have to extend their quarantine period.
At the meeting, Executive Council
also agreed an extension of the Public Health (Prevention of Formidable
Diseases) (Coronavirus No. 2) regulations up until 31 August 2022.
Minister Henry, when announcing the reduction of quarantine, was
keen to stress that these, and any future decisions by ExCo in this regard,
will only be made with the backing of
factual, up-to-date, and evidencebased information provided by experts in their fields.
During the meeting Ministers acknowledged the work that has gone
into keeping the St Helena community safe thus far and throughout the
pandemic.

Highest inflation since beginning of 2019
Statistics Office report Annual Price Inflation at 3.3%

For

the first quarter of 2022,
the Retail Price Index has been
measured at 109.9. “This is an
increase of 1.4% from three months
ago,” report SHG’s Statistics Office.
“It is also an increase of 3.3% from a

For further information,
including the Company’s
attractive benefits package,
please contact

Paul Gasteen
Interim Wholesale Manager
on telephone number: 22408

or via email address:
paul.gasteen@solomons.co.sh
Application forms may be collected
from Solomons Reception Desk, in the
Main Office Building, Jamestown or
alternatively an electronic copy can
be requested via e-mail address:
hradmin@solomons.co.sh and should
be completed and returned to Anya
Thomas, Human Resources
Development Officer
Solomons Office, Jamestown,
By Monday,

09 May 2022

year ago, when the RPI was 106.3.”
This means that the annual
inflation rate is 3.3%, comparing
prices in the first quarter of 2022 to
the same time period in 2021. “This
is the highest inflation has been
since the beginning of 2019, pre

Liam Yon, SAMS

COVID-19 pandemic,” say Stats.
“Notable changes over the past
year include price increases in
representative items within the
Housing
category,
including
increases
in
some
building
materials, and changes to the
Government Landlord Housing rent
scheme adopted from April 2021,”
explains the Stats Office. “The
Food category also saw a notable
increase; on average Food prices
have increased by 3.4% since the
same period last year, the highest
annual increase since quarter 3
2019.”
The index uses 203 representative
items to measure price changes
in nine different categories of
household spending. Since one
year ago, a total of 77 items have
increased in price with the price of
42 items decreasing. The price of
the remaining 84 items remained
unchanged.

Solomon & Company (St Helena) Plc
has a vacancy for

Stock Control Clerks
Within Warrens Wholesale

Job Outline
To provide and maintain an efficient service to both customers and the company operations.
Interested Persons Should:
 Ideally have grades C or above in GCSE Maths & English, or equivalent
 Have a customer focused approach and possess excellent customer service skills
 Possess experience in administration
 Be computer literate namely in the use of Microsoft applications and ideally possess experience working
in Access Dimensions
 Have excellent communication and interpersonal skills
 Be analytical and have an aptitude for figures
 Have the ability to multi-task, prioritise and work to deadlines whilst demonstrating a high degree of
accuracy and attention to detail
 Have the ability to effectively problem solve
Salary for the post will be £8,116.68 per annum (£676.39 per month)
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NOTICE BOARD

Flying the Flag and
Imposing Sanctions
St Helena set Russian
Sanctions and commit its
continued support to Ukraine

Praise & Worship Service, Sunday 8th May at 11am.
Kidz Zone (Sunday School) at 11am at Unit 3 Longwood
Enterprise Park.
Cell Meetings:
Wednesday 11th May:
at No 3 Longwood Enterprise Park at 7:30pm.
Jamestown at 7pm.
At the home of Anthony and Elaine Hopkins at Sapperway at
7:30pm.
The second-hand clothing and gift shop will be open on
Tuesday, Wednesday and Thursday from 9am to 2pm.

Liam Yon, SAMS

St

Helena Government have
committed to supporting the
country of Ukraine during the
current conflict in the country at the
hands of Russia and the devastation
this has brought to the Ukrainian
people.
“Financial,
trade,
aircraft,
shipping and immigration Sanctions
are imposed for the purposes of
persuading Russia to withdraw from
Ukraine, and cease activity which
destabilises Ukraine, or threatens
the territorial integrity, sovereignty

or independence of Ukraine,” said
SHG in a recent Press Release.
The sanctions imposed on
Russia here on St Helena include
prohibiting Russian aircraft within
our Airspace, powers to prohibit
Russian vessels entering into
St Helena’s Port, immigration
measures which prohibit named
Russians entering St Helena,
trade sanctions ensuring trade
with Russia in certain goods is
prohibited, such as energy related
equipment, and financial and
financial services sanctions on
designated Russians and certain
Russian owned businesses.

The Arts and Craft Association requires
an assistant to work in their outlet in the
canister for two mornings a week.
Applicant must be computer literate and
have some customer related experience.
More details from Olive Brown 22814.

“We now have a raft of Sanctions
which have been extended to
St Helena by the UK, and as a
Government we stand in solidarity
with the people of Ukraine hence
flying the Ukrainian flag in
prominent places on St Helena to
show our support,” said Minister
for Safety, Security & Home Affairs,
Jeffrey Ellick.
“In support of Ukraine and the
Ukrainian people – the flag of
Ukraine will be flown at Plantation
House, St Helena Airport, and Police
Headquarters from Wednesday, 27
April 2022, until further notice,”
said SHG.

For Sale
A good engine and gear
box to fit a MK4 Escort or
Van
Price Negotiable
If interested call 64213

Fridges and freezers work
more efficiently when full.
Fill space in your freezer with
empty boxes.
Place bottles of water in
empty fridge space – the cold
water will help keep the
temperature down and you
have the benefit of cold water
to drink when you want it.

All are welcome.

THANK YOU
The family of the Late Mavis Dawn Yon who passed away in Pretoria, South
Africa on 20th March 2022 - wishes to extend their heartfelt thanks to all who
showed their support and sympathy at this very sad time in the form of
telephone calls, e-mails, cards and messages, and to all who so generously
gave flowers for the wreaths and posies.
Thank you to Bishop Dale and Father Ernest for conducting the funeral service,
Organist - Mrs Ivy Ellick, Major Wendy of the Salvation Army for reading the
Lesson, Envoy Coral for reading the Eulogy and messages, those who prepared the Church for the
Service and the Salvation Army Band members and friends for accompanying the Hymns at the
Graveside.
Thank you to Colin, Davina and all others for making the beautiful wreaths and posies, Mr Roy
Williams and his team, for helping in any way.
Thanks to Melvyn & Staff of the Rock Club for their help with the Wake, and also to all our family and
friends who contributed or helped with the teas, drinks and refreshments.
Heartfelt thanks to our family on Ascension Island who organised the Service at St Mary’s Church,
conducted by Deacon Clarence Roberts. Thank you Deacon Clarence and all who attended the
Service.
Mavis has left a big void in our lives, but her memory will remain in our hearts forever.
May she Rest in Peace.
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Chief Minister responds to
John Cranfield regarding Petition

O

13
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‘Dear John’

Liam Yon, SAMS

n Friday, 1 April, John Cranfield
along with fellow organisers
delivered a Petition to Executive
Council asking them to consider
changing the St Helena Travel
Hub from OR Tambo International
Airport in Johannesburg to Cape
Town International Airport and to
change and to move the current
medical
referral
arrangement
from
Netcare
Unitas
and
associated hospitals in Pretoria
to the Panorama Hospital and the
Panorama Lodge Accommodation
in Cape Town.
The Petition was received and has
since been discussed by Ministers,
with Minister Mark Brooks and
Minister Martin Henry leading the
discussions as the Petition related
to areas under their respective
portfolios - Travel Hub under
Treasury,
Infrastructure
and
Sustainable Development, and
Medical Referrals under Health and
Social Care.
The Island’s Chief Minister, Julie
Thomas, has now responded to
John via a letter, outlining the
discussions and next steps to be
taken following up on the requests
made in the hugely supported

www.sams.sh

Petition.
In terms of the request to change
the Travel Hub, the Chief Minister
said that “Airlink had already
started to operate additional midweek flights from Cape Town
to St Helena between November
and February 2020/21, before the
service was suspended in April
2021.” She added that “discussions
are ongoing with Airlink in this
regard, however it is important to
note that the process for changing
the air service hub is not simple
and there are a number of factors
which will need to be taken into
consideration.”
Chief Minister Thomas said
these factors “include the need to
discuss future plans with the UK
Government who are funding the
air services contract along with
the impact for both our residents
and visitors. In the meantime, our
aviation advisor is in discussion
with Airlink on a variety of issues
including the viability of operating
out of Capetown.”
Chief Minister Thomas then
addressed the request to look at
and change the medical referral
arrangements. She explained that

the current service provider, MSO
South Africa, is still contracted up
to July this year, during which time
SHG will look to review and assess
the market.
“A procurement exercise to
this effect will take place and
the invitation to tender is being
finalised and will be issued shortly.
SHG does have regulations which
must be applied to all procurement,
and these set out best practice
for procurement,” she explained.
“Applying these best practices
means that we cannot just award a
contract to a provider without first
testing the market. We must be
confident that any contract awarded
is done on the basis of obtaining
best value, ensuring that the range
of services required can be fully
catered for, and furthermore that
contracts are awarded based on a
fair competition.”
With regards to the specific
requests within the position
to
change
medical
referral
arrangements to the Panorama
Hospital and Panorama Lodge
Accommodation and also that
serious consideration be given to
awarding the new contract to Julian
and Charmaine Swain in Cape
Town, Chief Minister Thomas said
that contracts could not just be
given out as this would go against
SHG’s procurement process and
the rules associated with this in
terms of a fair tender process. She
did however state that both these
organisations would be entitled to
submit proposals during the tender
exercise.
“We recognise that many St
Helenians have friends and family
in Cape Town and for this reason
will prefer to travel to Cape Town
over other South African cities,”
said the Chief Minister. “I would
like to reassure you that this will
be taken into account, along with
all other relevant factors, when
determining the outcome of the
procurement.”
The Chief Minister indicated that
she would update John and the
public once a full analysis had been
received from her Ministers leading
on the Petition requests.
A copy of the full letter issued to John
Cranfield from the Chief Minister can
be found on the opposite page.

Full Letter to John from Chief Minister
Dear John,

Thank you for your recent
presentation of your Petition at
the Council Chamber on 1 April
2022. The huge support for this
Petition is acknowledged.
The Petition concerns two
specific areas, (i) the airport hub
used by Airlink, our contracted
air service provider, and (ii)
medical referral arrangements
in South Africa. These areas,
whilst not mutually exclusive,
are both separate and fall under
the remit of two different
Ministerial Portfolios; Treasury,
Infrastructure and Sustainable
Development for Air Services, and
Health and Social Care for Medical
Referrals. As advised during
your presentation and publicly
stated by me via both medias,
both Ministers Brooks and Henry
have been asked to consider
the requests of the Petition and
for their Officers to undertake
research into both matters. Both
Ministers will report back to the
Cabinet when a full analysis of
the relevant information has
been completed. On receipt of this
analysis, a further update will be
provided to you and the wider
community giving details of our
proposed next steps.
I can assure you that a
considerable amount of work has
already taken place in relation to
both these issues.
(i) Air Service Hub
(We, the undersigned petition
the Government of St Helena to
resolve that the Airlink hub from
O.R. Tambo International Airport
in Johannesburg be moved to Cape
Town International Airport)
You will be aware that Airlink
had already started to operate
additional mid-week flights from
Cape Town to St Helena between
November and February 2020/21,
before the service was suspended
in April 2021. Discussions are
ongoing with Airlink in this
regard, however it is important to
note that the process for changing
the air service hub is not simple
and there are a number of factors
which will need to be taken into

consideration This will include
the need to discuss future plans
with the UK Government who are
funding the air services contract
along with the impact for both
our residents and visitors. In the
meantime, our aviation advisor
is in discussion with Airlink on
a variety of issues including
the viability of operating out of
Capetown.
(ii) Medical Referrals
(…..and to move the current medical
referral arrangement from Netcare
Unitas and associated hospitals
in Pretoria to the Panorama
Hospital and the Panorama Lodge
Accommodation in Cape Town. We,
the people of St Helena, believe using
Johannesburg hub to facilitate the
medical referral arrangement in
Pretoria is clearly not fit for purpose
and is not serving the best interest
of St Helena’s people, its fragile
economy and the issues of theft and
unreliable healthcare.)
MSO South Africa is the current
service provider for the St Helena
Government (SHG) and has a
contract which provides for
medical and ancillary services.
SHG recently extended this
contract until July this year, to
allow time for review and to
assess the market. A procurement
exercise to this effect will take
place and the invitation to tender
is being finalised and will be
issued shortly.
•
You will be aware from
your former role as a Public Officer
that SHG does have regulations
which must be applied to all
procurement, and these set out
best practice for procurement.
Applying these best practices
means that we cannot just
award a contract to a provider
without first testing the market.
We must be confident that
any contract awarded is done
on the basis of obtaining best
value, ensuring that the range
of services required can be fully
catered for, and furthermore
that contracts are awarded based
on a fair competition. Your
request therefore “that serious
consideration be given to awarding
the new contract to Julian and

Charmaine Swain in the Western
Cape, Cape Town”, cannot be
considered as it would go counter
to these principles. It is for
similar reasons that the contract
cannot be directly awarded to the
Panorama Hospital and Lodge as
requested in the Petition. Having
said this, both entities, together
with Mr and Mrs Swain, would
be entitled to submit proposals
to any request for bids/proposals
which SHG issues in relation to
these service requirements. It is
worth considering that procuring
medical services from Cape Town
was significantly reduced over
the last two years. Hence, we will
need to become better informed
of the services that are available,
to include both medical and
hospitality and whether these can
be provided at rates affordable to
St Helena that meets our required
needs.
We recognise that many St
Helenians have friends and family
in Cape Town and for this reason
will prefer to travel to Cape Town
over other South African cities. I
would like to reassure you that
this will be taken into account
(along with all other relevant
factors) when determining the
outcome of the above mentioned
procurement.
I will be in touch again when
receipt of the full analysis has
been received as advised above.
In the meantime I would like to
advise you that this response will
be shared with the public through
both local media organisations.
Yours sincerely,

Julie Thomas
Chief Minister
On behalf of
the Ministerial Cabinet
St Helena Government
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SAMS RADIO 1 SCHEDULE

TIME OUT

SAMS Radio 1

Netherlands: Boy,
four, called ‘a new Max
Verstappen’ after taking
mother’s car for joyride

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)

THU. May 12

WED. May 11

TUE. May 10

MON. May 09

SUN. May 08

8-8:30pm: Comedy

9am-12 noon: Saturday Show with Hannah Braaf
3-5pm: Modern Country Chart with Donna Crowie

6-8pm - DNA Show (Repeat)
8-9:30pm: Comedy repeats
7am-12 noon: Sunday Show with Luke Bennett
1pm - Roots and Hooves

BBC World
Service
100.7 (Briars)
88.1 (High Knoll)
102.7 (Blue Hill)

www.sudokuoftheday.com

4pm-7pm David

Bringing you the

Sudoku

SAT. May 07

FRI. May 06

Streaming live via www.sams.sh/

9am-12 noon- Mid Morning with Luke Bennett

Sponsored by:

3pm-5pm: UK Chart Show with Donna Crowie
7pm: Seventh Day church Service

9am-12 noon : Luke Bennett
2pm-4pm : DNA show
8-8:30pm: Comedy

11am - Roots and Hooves (Repeat)
5-7pm: Modern Country Chart with Donna Crowie

8-10am: Sunrise with Donna Crowie
4-7pm: Afternoon Drive with Luke Bennett
8-8:30pm: Comedy

Featured

this
week

LIFE HACKS

Put a wooden spoon across a boiling pot of water
to stop it from boiling over

Root and Hooves, our
bi-weekly programme kindly
produced by Agriculture &
Natural Resources Division’s
Agriculture Support Section.

Local news and notices:

The child crashed into two parked cars and
was found alone by a bystander walking around
in his pajamas and bare feet.
A four-year-old boy has been likened to F1
star Max Verstappen after taking his mother’s
car for a drive in the Netherlands.
Police in the city of Utrecht said the child
crashed into two parked cars and was found
alone by a bystander walking around in his
pajamas and bare feet on Saturday.
The child had taken his mother’s car keys,
“to go for a drive”, after he had woken up
on Saturday when his father went to work,
according to police.
On Instagram, the force said they had
discovered a “new Max Verstappen” and that
no one was hurt in the incident.
Police contacted the boy’s mother and
while he spoke to her on the phone, the boy
gestured steering a wheel which led police to
think he may have been driving.
Taken to the scene, the child was asked if
he knew how the car worked.
Police said he opened the car with the keys,
put the key in the ignition and went to the
clutch with his left foot and stepped on the
gas.

Famous Birthday
on this day

The programme aims to
increase general awarness
around farming and local
produce and other updates.
This week Farmers
Support Officer Fred Green
and Farmers Support Assistant
Martina Leo will be talking about
Annual licensing of Assets.
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A wuzzles puzzle is a combination of word + puzzle.
In other words, a wuzzle puzzle is a word or phrase that you have to find
by looking carefully at how the word or letters are positioned

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm
7-10am: Sunrise with Luke Bennett and Liam Yon
5-7pm: UK Chart Show with Donna Crowie

Reach us on 22727 or at news@sams.sh

Answers in next week’s Sentinel
The answers from last week were:
Man over board, Ice cube, Blanket, Too little too late.

George Clooney
age 61
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Vacancy – Electrical Linesworker

CONNECT’S POWER STATION TEAM AVERTS POTENTIAL DISASTER

Connect Saint Helena Ltd has a vacancy within the Electrical Distribution Team for a Linesworker to carry out
work on the 11kV High Voltage and 415 Volt Low Voltage Electricity Distribution Network.

Thanks to the quick action and collaborative work by Connect staff on Easter Monday, a full shutdown at the Power
Station was avoided and a national crisis averted.
Torrential rains over the Easter weekend, particularly on Easter Monday,
were some of the heaviest and most prolonged downpours experienced in
recent history.

The duties of the position includes: Infrastructure refurbishment and maintenance of transformers, power lines,
pole mounted equipment and switchgear; performing data acquisition, logging and recording activities as required;
liaising with consumers for access to properties for domestic and commercial installations, complying with Health
and Safety Regulations; complying with Environmental Protection Ordinance.

During clean up - water on the
main floor of the Power Station

Linesworkers operate in all weather conditions and over adverse terrain. The successful applicant must there for
be physically fit, reliable, has the ability to climb poles to work at heights, able to work effectively within a team and
be able to follow instructions clearly, adhering to critical safe working practices at all times. Electrical Installations
or Technicians certificate is preferred but not essential as training directly relevant to the post will be given.
The successful candidate should also have a driving licence.

Due to silt build up and overgrown vegetation in the watercourse running
throughout Rupert’s valley, the huge volume of rainwater caused the
watercourse to overrun. Connect staff described gushing water and debris
which overtopped Rupert’s Run and then entered the Generator Room at
the Power Station.

Salary for the post will depend on skills and experience. For a full job description and/or further details on this
position please contact Trevor Fowler, Counterpart Electricity Distribution Manager on 22255
or email trevor.fowler@connect.co.sh

Flooding of the Power Station has the potential to cause damage to this critical national infrastructure, resulting in
full shutdown of generators. This in turn would cause a long duration island wide power outage until the generators
could be repaired and brought back into service.

Completed applications should be emailed to Annalisa Young on email annalisa.young@connect.co.sh
or handed into the Connect Saint Helena Ltd main office at Seales Corner, Jamestown
by 9:00am on Thursday, 12 May 2022.

On this occasion, water entered the generator hall and into the cable ducts, causing automatic fail-safes to shut
down No. 5 and No. 2 generators (two of the 1MW generators). No. 1 generator (a third 1 MW generator) remained
online at that point but was also at risk as water reached further into the generator room.
Recognising this risk, quick remedial action was undertaken by the two Power Station shift operators to stem the
flow of water. They also alerted other Connect staff who then travelled to the site to assist with the effort.
Location of water breakout
to the Power Station
(sandbags are currently in
place to help prevent further
flooding)

The team worked into the night to put sand and crushed stone in place
to divert the water and to clean up the areas that had flooded. The
Electricity Generation Manager led work to assess the generators.
Luckily, the water had not triggered a fail-safe shut down on No.1
generator so this could stay online. Work then commenced to clean
and make safe the areas that had been impacted.
During this time, all electrical load was shared with No.1 and No.2
generators. By 21:00 all generators were safely back in operation, at
this time the load demand had decreased so all load was now on No.1
generator.

Vegetation growth and
build-up of silt prevents
water flowing freely
through the water course

A debrief has been held in follow-up to this event. The root cause
appears to be the significant rainfall over the Easter weekend which
could not escape out to sea as the watercourse was blocked. An SHG
contractor has commenced clearing the vegetation from the
watercourse.
Colin and Glen

Thanks are extended to the entire team
involved in resolving this situation.
Particular mention must be made of Glen
O’Dean and Colin Thomas, the Power
Station shift operators. Their prompt action
prevented damage to the generators.
Power Station team

28 April 2022

Falklands COVID Outbreak
Liam Yon, SAMS

51 positive cases in the community following COVID-19 outbreak at MPC

T

he Falkland Islands are
currently being hit with a wave of
positive COVID-19 cases, since the
announcement in recent weeks that
a number of cases were indentified
outside of quarantine in the Mount
Pleasant Complex (MPC).
Following the confirmed cases
of COVID-19 at MPC, the Falkland
Islands Government (FIG) was
unable to confirm if there had
been any wider transmission
across the community, prior to
the introduction of precautionary
measures at MPC.
This stance changed last week
though, when FIC announced that
a positive case of COVID-19 had
been identified in the Capital of
the Falklands in Stanley, a place
where many Saints working on the
Falklands reside.
This particular case has been
identified outside of quarantine

and the individual tested positive
following a PCR test, having
exhibited
the
symptoms
of
COVID-19. FIG did however advise
that this was not a case of serious
illness and, up until the time of the
update, no one had been admitted
to the King Edward Memorial
Hospital.
However, if one positive case in
Stanley was alarming news, then
the most recent update from the
Falklands on Tuesday is sure to

cause concern among the residents
there and St Helenians with family
living and working on the Falklands.
This is because FIG confirmed on
Tuesday that there has now been
51 positive test results returned for
COVID-19 - though thankfully none
of these cases have yet required
hospitalisation.
Further updates on the current
Falklands COVID outbreak are
expected and SAMS will report on
these accordingly.
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VACANCY

HEAD OF COMMUNICATIONS
Central Support Service

Are you a confident leader with advanced written and verbal communication skills? Do you have the ability to multi-task across a wide
range of news and communications channels? Can you plan and manage multiple communications
projects and have an in-depth knowledge of public sector media handling?
Central Support Services currently has an opportunity to head the Public Service’ new Corporate Communications Hub. In this role,
supported by a small team, you will coordinate and lead the entire portfolio of St Helena Government communications as well as
proactively support and advise the Chief Secretary, Portfolio Directors, senior officials and Ministers on all communications and
media matters.
Applicants should have the following qualifications and/or equivalent level of
experience:







Degree in Communications, Media, Journalism and/or equivalent

We offer the following:
Salary: £30,192 per annum
Leave: 30 days per annum

Diploma in Management and Leadership
A minimum of five years’ experience of working in a busy news environment,
working under pressure and to tight deadlines

Pension: 15% pension contribution into
approved defined contribution pension scheme

A minimum of three years’ experience of handling high level, sensitive and contro- Paid Sickness Absence
Flexible working hours scheme
versial issues

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Deputy Chief Secretary, Gillian Francis, on telephone number 22470 or email: Gillian.Francis@sainthelena.gov.sh
Application forms are available from:
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Karen
Thomas, Senior Human Resources Assistant, The Castle or e-mail recruiment@sainthelena.gov.sh by no later than 4pm on Tuesday 10 May 2022.

Vacancy – Project Manager
Connect Saint Helena Ltd is seeking to employ a Project Manager to deliver Connect’s Capital Programme and
provide hands on delivery of individual projects. This is a management position within the company and the post
holder is responsible for ensuring that projects are developed and delivered to international best practice.
The successful candidate should have:
• Prince 2 Practitioner (or Equivalent)
• 5 years’ experience in project management and delivery
• Experience of budget management and cost control
• Demonstrable experience of managing a capital expenditure programme
• Experience of donor budgetary and project management requirements
• Experience with Access Dimensions or similar software.
Connect Saint Helena Ltd offers a competitive salary commensurate with qualifications and experience.
Other benefits include 15% of base salary pension contributions.
The post is offered as a fixed term contract for a period of 3 years in the first instance.
For a full job description and/or further details on this position please contact Lawrence Muranganwa
on 22255 or email lawrence.muranganwa@connect.co.sh
Completed application forms should be emailed to Annalisa Young on email annalisa.young@connect.co.sh
or handed into the Connect Saint Helena Ltd main office at Seales Corner,
Jamestown by 12:00 noon, on Monday, 23 May 2022.

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.

EXPRESSIONS OF INTEREST
AUDIT ST HELENA invites applications for the following job vacancy
PRINCIPAL AUDITOR
Salary range £21,737 to £26,690 per annum
12-month fixed term contract commencing June 2022
The Principal Auditorwill lead the planning and delivery of
financial audit engagements across a range of public entities in
accordance with International Auditing Standards.
Candidates must be a qualified accountant with a minimum of
three years’ experience in financial audit and at least one year
in a supervisory capacity in an audit environment, together
with knowledge of recognised financial reporting frameworks.
We are looking for a team leader with good communication
and people management skills who is able to plan,
prioritiseand project manage workflow and use their own
judgement. Excellent analytical abilities and IT skills are also
required. Working knowledge of CaseWare is desirable.

Job Profiles and Application Forms are available on request by
calling 22111 or emailing helene.williams@sainthelena.gov.sh
Applications should be submitted by email or by hand to Audit
St Helena, First Floor, New Porteous House, Jamestown,by no
later than 4pm on Friday 20 May 2022.
All appointments are subject to the successful candidate
providing satisfactory clearances, including a medical check
and police clearance. St Helena Government reserves the right
to have information provided on the application form
independently verified.
SHG positively accepts applications from all members of
the community regardless of race, gender, disability, age,
sexual orientation, religion or belief, and will consider all
applications on the basis of merit, in accordance with the
person specification. All disabled applicants meeting the
minimum criteria listed in the job profile will be guaranteed
an interview.

VIDEOGRAPHY FOR QUEEN’S
PLATINUM JUBILEE CELEBRATIONS
St Helena Government (SHG) is seeking
Expressions of Interest for videography services to
film the Queen’s Platinum Jubilee Celebrations on
St Helena.
The final video would encapsulate planned events
including but not exclusive to; the lighting of the
beacon, an all-day celebration and an endemic tree
planting. The programme runs from 2-6 June 2022.
This video is aimed for broadcast on local TV and
to be uploaded on SHG’s Social Media channels –
with the completion of the video expected no later
than Friday, 8 July 2022. The maximum contract
value is £600.00.
Applicants must have their own equipment.
The videographer will retain copyright and usage
rights will be shared with SHG.
Expressions of Interest should comprise of your
name, your contact details, and a portfolio or links
to previous work.
These should be emailed to Digital Media Officer,
Kimberley Peters, via email: kimberley.peters@
sainthelena.gov.sh. Kimberley can also be contacted
on tel: 22470 for further information.
Expressions of Interest are due by noon on Friday,
13 May 2022.

Baptist Church

Gospel Outreach

When: Sun 08 May 2022
Where: Sandy BayCommunity Centre
Time: 15:00

Song
n
i
l
e
Gosp
Refreshments

Preache
d Word
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For Sale
2007 Toyota Rav 4,

2.0Ltr engine (Petrol) with a Manual transmission.
Mileage 95313, Silver in colour.
Arrived on Island from the UK in March 2022.
Fully serviced and just fitted with a new Accessory Belt,
Belt Tensioner and Water Pump.
Second Key and Vehicle History
Vehicle has passed its MOT but is
not yet licensed or insured.
Immaculate Condition. Priced at £12,500

Contact russell.yon@helanta.co.sh
or 23200/65939

BAPTIST CHURCH

LIFESTYLE & CULTURE

Bible Studies
Tuesday
10th May
Baptist School Hall 7.00 pm
Thursday
12th May
Sandy Bay Chapel 5.30 pm
Blue Hill Community Centre 7.30 pm
Kids Adventure Club:
Every Saturday Baptist School Hall
3.00 pm to 4.30 pm (5 years old and above)

Thank you to our friends, family, neighbours and colleagues
This is a message to express the immense gratitude we have
for your support following the death of our late mother, Felicity
Thomas. Thank you for your sympathy during this difficult time.
Your kind messages of condolence were greatly appreciated,
and we received comfort and strength from all your uplifting
words. We would like to extend our sincere thanks to everyone
who supported our mother and at the time of her funeral: health
and medical staff (past & present), adult services team – social
care, the management and staff (Sunny Ville) CCC, Williams
Enterprise & team, Bishop Dale, Deacon Bobby, Father
Earnest, Father Jack, Gwen Crowie, Pat Musk, Adrian Wade,
Tara Wortley, Larry Thomas, Davina Lawrence, The Salvation
Army band,Linda & Derek Richards, and everyone who kindly
donated flowers, gave sympathy cards and attended the
funeral.
‘Grace was in her steps – heaven in her eyes
In every gesture – dignity and love’
It is hard to imagine how different life is going to be for us, but
are thankful for yoursupport.
God bless you all
Linda, Donavon, Graeme, Amanda, Gavin – Jack, Ian &
Jolene

Balm of Gilead
John Turner and Stedson Stroud, Contributed

DIOCESE OF SAINT HELENA
The Cathedral Parish of St Paul
th

Sunday 8 May – 3rd Sunday after Easter

NO SERVICES IN OTHER
PARISHES BUT AT ST
MICHAEL’S – RUPERTS 3.30
P.M.
Thursday 12th May
9.00 a.m.

Eucharist

Arabia

The Parish of St James

3.30 p.m.

7.00 p.m.

Sunday 8th May – 3rd Sunday after Easter

Diocesan Service – Eucharist
Commemorate our Community’s
birth on 5th May 1659 and our
Island’s Community involvement
in the Abolition of Slavery
Monday 9th May
Patronal Festival

St Michael

St John

The Parish of St Matthew
Sunday 8th May – 3rd Sunday after Easter

NO SERVICE IN THIS PARISH
BUT AT ST MICHAEL’S
RUPERTS AT 3.30 P.M.

ALL ARE WELCOME
For further information contact:
Tel No 24438 or 24644

It’s All Natural

Thank you to our friends, family,
neighbours and colleagues

Outreach Service
Sunday 8th May
Sandy Bay Commuity Centre 3.00 pm
There will not be any services held in the Sandy Bay,
Head O’Wain and Jamestown Chapels.
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th

Tuesday 10 May
7.00 p.m.

Eucharist

St Mark

in 1875, it “grows wild, and is
common in some localities”. It is
not the same plant as the Balm of
Gilead referenced in the Bible.
It has a strange taste – slightly
medicine-like but not unpleasant.
It is useful as a general tonic and
pick-me-up, and was formerly
given to mothers after childbirth
to help with recovery. It is also
used to make a tea, mixed with
chopped lemon grass and, if you
want, sweetened with honey,
which can be drunk hot or cold as
a refreshing drink. Stedson uses
it to flavour omelettes and to add
tang to a Gin & Tonic.
Another use is as a mosquito
repellent. Either crush the leaves
against your skin or hang it in the
room and it keeps those pesky
mosquitoes at bay. Also if you
crush the leaves and inhale the
scent it can help clear a stuffy
nose.
It can be dried to preserve it and
if you can’t collect your own it is
sometimes sold dried in the local
shops.

Guidelines

This is the second of the series of articles about plants that grow wild on St
1) These articles describe common
Helena and which are reputed to be good to eat and also sometimes to have
properties beneficial to your health. In the before days, when seeing a doctor beliefs about the plants we feature but
was much harder than it is today and when medicines were unaffordable to please note that we have not attempted
ordinary people, a lot of use was made of herbal remedies, using plants that
to scientifically verify these beliefs.
grow wild across the island. The aim of these articles is to document these
uses before the knowledge dies out. So with each article we will feature a
plant that can be found growing wild on St Helena and talk about what the
2) Although some of the plants we
previous generations used it for.
feature have claimed medicinal
The knowledge part of the article comes from Stedson. John is merely the properties you should not use them as
author – and guinea pig! If you have any feedback on what we’ve written or
substitutes for prescribed medicines
any suggestions for plants we might feature please contact Stedson.
without first consulting a doctor.
Before you read further please note the guidelines (in the text box).

Balm

of Gilead (Latin name
Cedronella canariensis) used to
grow widely on St Helena but
now it’s restricted largely to the
Peak Dale area with some found
at West Lodge and Napoleon’s
Tomb. But it’s certainly worth
seeking out.
It looks at first like mint, with
the same patterned leaves, though
they are longer and thinner. Some
say it looks a bit like the cannabis
plant, but it isn’t related. It’s a
scrambling semi-woody plant
and has a Camphor-like scent,
or some say “between sage and

lavender with a sharper lemony
note”. It has pink orchid-like
flowers. You can find it described
more fully on page 337 of the
book Flowering Plants & Ferns
of St Helena by Phil Lambdon
(Pisces Publications, ISBN 978-1874357-52-0), usually available
from our Museum. There are
photographs there and there is
also the one on this page which
we took ourselves from a cutting
collected by Stedson.
It was
introduced here from the Canary
Islands but escaped into the wild
and, according to Melliss writing

3) Only collect from public areas –
never from private property or the
National Park or Endemic Restoration
sites.
4) Make sure anything you collect is
thoroughly washed before consumption
and always avoid anything near
“sprayed weeds” signs.
5) If you’re not completely sure you
have identified the plant correctly
don’t eat it!
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NOTICE BOARD

NOTICE BOARD

VACANCY

Teacher Assistants – Permanent
Teacher Assistants - Fixed Term 1:1 (Inclusion)
Within Education, Skills and Employment Portfolio.
Do you have a passion for Education? We are looking to recruit a Teacher Assistant to provide assistance to the class teacher by supporting
teaching and learning in the school/classroom environment. The individual needs to be committed to safeguarding and promoting the
welfare of children, young people and vulnerable adults and have good communication skills to be able to communicate between students,
parents and colleagues
We offer the following:

Applicants should have the following qualifications and/or demonstrable experience:

GCSE Maths & English Grade C or above or equivalent (If applicants do not
have these qualifications they will be required to successfully pass a BKSB
assessment as part of the selection process).

Salary: £7,226 - £ 7,562
(TA1-TA2 as per the Education Cadre)
Leave: 30 days per annum
(to be taken in school holidays)



Basic IT skills

Pension: 15% pension contribution into
approved defined contribution pension scheme



Must have a clean Vetting Certificate

Paid Sickness Absence



Further information about the duties of the post and a copy of the job profile, interested persons should contact:
MISS Kerry Lawrence, Assistant Director of Schools on telephone number 22607 or email: kerry.lawrence@sainthelena.gov.sh
Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies . Applications
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no
later than 4pm on Thursday, 12th May 2022.

TESTING ARRANGEMENTS FOR SEA ARRIVALS
UPDATE
St Helena Government (SHG) has changed the testing arrangements for sea arrivals. The majority of sea
arrivals to the Island are visiting yachts and the MV Helena.
St Helena’s COVID-19 Standard Operating Procedures currently require all vessels arriving to the Island to
provide proof of their last port of call and time at sea. This is to confirm that all crew/passengers on-board have
had no further contact outside of the vessel prior to arrival. Port Control clarifies this by carrying out routine
checks and the inspection of the official documentation. The continuous time spent at sea from the last port of
call will continue to be used to assess the quarantine and testing procedures for those arriving at St Helena.
Procedures for arriving yachts:
If a yacht has been at sea for 10 days or more upon their arrival




To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered. Please do
not submit your CV.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.

VACANCIES

Customs Officers

HM Revenue & Customs - Safety, Security & Home Affairs Portfolio
Are you a highly motivated individual looking for a career change? Do you have customer service skills and a problem-solving
attitude? If so, HM Revenue & Customs has an opportunity for you to join their team
Applicants should have the following qualifications and/or experience:






GCSE Maths and English at Grade C or above or equivalent (If applicants do not have
these qualifications they will be required to successfully pass a Functional Skills assessment in English and Maths as part of the selection process)

We offer the following:
Salary: £8,613 per annum Grade C
Leave: 25 days per annum

GCSE ICT at Grade C or above or equivalent demonstrable attainment or experience
(as above)

Pension: 15% pension contribution into ap-

Valid driving licence Class A is essential, Class C is desirable (or willingness to
learn to drive within 12 month of taking up the post)

Paid Sickness Absence

proved defined contribution pension scheme
Uniform: Will be provided.

Further information about the duties of the post interested persons should contact: Juliette O’Dean , on telephone number 22287 or email:
Juliette.odean@sainthelena.gov.sh . Please note that as part of the short-listing process you will be required to undertake an online assessment.
Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no
later than 4pm on Tuesday, 17th May 2022. To be considered for this role, you must complete our application form. Failure to do so will mean that your application
will not be considered.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.






The Health Services Directorate will provide Lateral Flow Tests (LFT) to all arriving yachts via the Port
Authorities/ Harbour Master
The tests will be issued during normal SHG working hours only: Monday to Friday between 9am and
4pm
The test results received from the first test (referred to as the Day 0 test) undertaken independently by
arrivals on board is to be provided to the Harbour Master who will then advise the Health Services
Directorate - test results to be communicated electronically or via channel 14 on VHF radio, tests will
need to be kept until the following day for visual evidence as well
The Health Services Directorate and Port Authorities will liaise with arrivals regarding timing for the
second test (referred to as the Day 1 test) to be undertaken. The second test will also only be issued
within normal SHG working hours but will be carried out with the supervision of Health Services
Directorate staff
Once all on board have received two negative test results, they will be able to enter St Helena
When planning the trip to St Helena yachts are expected to keep continuous contact with Port Control
as SHG would like, when possible, to test groups of arriving yachts as opposed to individual arrivals, as
this impacts local resources.

In consideration of the above there may be slight delays in testing to accommodate all arriving vessels.
Failure to produce the vessel’s official documents from the last Port of call, means that all on board will need to
remain on board under quarantine conditions for the full 10-day period.
If a vessel has been at sea for less than 10 days – all persons will be required to remain on board in
quarantine conditions until they meet the 10-day quarantine requirement. For example, if the vessel has been
at sea for eight days prior to arrival, all on board will be required to quarantine for a further two days. Upon
completion of the 10 days quarantine the testing procedure as above will be carried out for all on board.
In the case of positive test results returned from person(s) on board the vessel – all persons will then be
required to quarantine on board for a further five days - on the fifth day a further LFT will need to be taken by
all on board, following the testing procedure. To be allowed ashore, all on board must meet the requirement of
two negative test results. On day six, all on board are required to test and return a second negative test result.
Once all on board receive a second consecutive negative test result, they will then be allowed to enter St
Helena.
Passengers arriving on the MV Helena - The MV Helena normally takes six to seven days to travel from
South Africa to St Helena, these days are counted toward a passenger’s 10-day quarantine period.
Passengers travelling to St Helena will disembark the vessel and carry out the remainder of their quarantine
period ashore. St Helena’s COVID-19 quarantine and testing protocols will be applied to passengers during
this time.
#StHelena #COVID-19TestingArrangementsForSeaArrivals
https://www.facebook.com/StHelenaGovt/
SHG, 27 April 2022

https://twitter.com/StHelenaGovt
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NOTICE BOARD

VACANCY

Classroom Instructor (Agriculture)
(Education, Skills & Employment Portfolio)

Do you have a passion to develop our youth in the field of Agriculture, have excellent oral and written communication skills with an excellent command of the English Language? If so, we are looking for a Classroom Instructor (Agriculture) to join our team at Prince Andrew School, to develop
knowledge and skills in vocational education, primarily agriculture in the primary and secondary sector. The post requires you to have the ability to
relate effectively with a wide range of individuals and to be a team player.
Applicants should have the following qualifications and/or equivalent level of experience:

APPLYING FOR
A MORTGAGE?

 GCSE in English & Maths at grade C or above or equivalent.

Salary: £9,259 per annum
Leave: 30 days per annum (to be taken dur-

(applicants without a Level 2 qualification in Maths and English may still apply and can
undertake a functional skills assessment as part of the recruitment process)



We offer the following:

ing school holidays)

A minimum of 3 years relevant experience in working with children within a school

context, demonstrating the ability to carry out teaching/instructing duties.

 A minimum of 3 years relevant experience in Agriculture or a related field.

Pension: 15% pension contribution into approved defined contribution pension scheme
Paid Sickness Absence
Training opportunities

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Mrs Penelope Bowers, Head Teacher, Prince Andrew School on telephone number 24290 or email: Penelope.Bowers@princeandrew.edu.sh

Reduced interest rates and deferred payment options are still
available from Bank of St Helena for eligible mortgage clients

Application forms and Job Profile are available from:
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Anya
Richards, Human Resources Officer, The Castle or e-mail recruiment@sainthelena.gov.sh by no later than 4pm on Monday, 9th May 2022.
To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered. Please do
not submit your CV.

Bank of St Helena has on offer two opportunities for first-time homeowners /
mortgagors applying for mortgage finance:

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.

Offer 1: For applicants who earn £8,500 per annum or less, interest rates of
5% will apply for a term loan up to 30 years.

VACANCY

OR
Offer 2: For applicants who earn £15,000 per annum or less, repayment of the
principal loan amount can be deferred for a period of up to 2 years. Interest
payments will apply*.
*The interest only repayment period will be at the commencement of the repayment term
and the loan will be repaid over the remaining eligible loan term. During this period of
interest only repayments, interest will be charged at a rate of 5%, reverting to the
prevailing rate (currently 7%) once repayments of both principal and interest commence.

Mortgage requests can be used for new construction, alterations and repairs, house or
land purchase and house extensions.
Applicants will not be eligible for both offers and additional terms and conditions apply.
For more information please contact the Lending section on 22390 or
personallending@sainthelenabank.com.

Established and regulated under the Financial Services Ordinance, 2008, the
Financial Services Regulations, 2017 and the Company Ordinance, 2004

info@sainthelenabank.com

+290 22390

www.sainthelenabank.com

Market Street, Jamestown

@sainthelenabank

Bank of St Helena Ltd

Senior Risk Analyst (1 Year - Fixed Term)
(Central Support Services)

Are you passionate about improving how SHG manages its risks towards achievement of set objectives? Do you have a keen eye for detail and
the required soft skills to effectively implement a risk management framework? Are you looking for a new challenge or want to expand your current
skill set? If so, the Internal Audit service has an opportunity for you to join their team.
We offer the following:

Applicants should have the following qualifications and/or demonstrable experience:







GCSE In Maths and English at grade C or above, or equivalent (If applicants do not
have these qualifications they will be required to successfully pass BKSB assessments
in Maths and English as part of the selection process).
Certified Internal Auditor (CIA) Part 1 or Diploma in Accounting and Business/ ACCA
Fundamentals Knowledge / FIA Diploma in Accounting & Business Studies. or equivalent;

Salary: £ 14,845 per annum as per Internal
Audit Cadre
Leave: 25 days per annum

Pension: 15% pension contribution into approved defined contribution pension scheme
Paid Sickness Absence

3 Years’ experience in risk management, governance, and internal control (1 year being
at managerial/ supervisory level).

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Blessing Gurure (Acting Head of Internal Audit and Risk) on telephone number 22692 or email: blessing.gurure@sainthelena.gov.sh
Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies . Applications
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no
later than 4pm GMT on Thursday, 19th May 2022. To be considered for this role, you must complete our application form. Failure to do so will mean that your
application will not be considered. Please do not submit your CV.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.
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NOTICE BOARD

What’s it like to work on Ascension?
ASCENSION ISLAND GOVERNMENT

VACANCY NOTICE

Assistant Director – Human Resources
About the role

2-year fixed term contract

The small HR team at Ascension Island Government provides all aspects of HR services to the employees and
dependents of AIG. This includes end-to-end recruitment campaigns, employee relations management, internal
communications, development of HR policies and procedures, provision of training/learning and development,
staff communication and travel. The role of Assistant Director is a varied and hands-on role, delivering routine
tasks up to more complicated employee relations matters and HR advice to the Senior Management Team.

What you’ll do

One day will never be the same as the next in this role, and expecting the unexpected is to be expected! It is an
enjoyable and varied role in a very unique setting. Working within our own employment legislation and in line
with UK best practice, this leadership role is a combination of practical and hands-on delivery, as well as handling
more complicated employee relations issues. The location of the role, access to the island, the diversity of our
working population, the environment and the availability of resources all lead to this being a very unique and
unforgettable experience of leading and managing an HR function.

Ascension is a small volcanic island, situated in the South Atlantic, with a warm stable climate (26-34°C). We are
part of the wider British Overseas Territory of Saint Helena, Ascension and Tristan da Cunha, situated
approximately 1,000 miles from the mainland of Africa and 800 miles from our nearest neighbour, the island of St
Helena. Ascension Island has no right of abode, so all people living on the island are employees or dependents of
one of the organisations here. Children accompanying parents up to the age of 18 are dependents, following
which they are either required to take up their own employment on the island, or move away.
Travel to and from the island is a challenge, even more so with recent travel restrictions worldwide. A charter
flight travels to Ascension via St Helena from South Africa, and returns, approximately every 4 weeks. To thrive
here on this unique, challenging and beautiful island, you must be resilient, adaptable and able to live and work in
an incredibly small community.
Closing date: Sunday 22 May 2022
First stage interviews: w/c 30 May by Skype if off island
Required start date: End July 2022
For more information, a full job description, and to apply visit: www.ascension.gov.ac/lifestyle-andemployment/working-here/ If you have any queries about the role, email recruitment@ascension.gov.ac

VACANCY

What you’ll bring

You’ll be MCIPD qualified (or equivalent demonstrable experience) and will have led and managed at least a small
team of HR staff working across all generalist areas of HR. You’ll have excellent written and oral communication
skills which you will use to create all HR written material and communication (adverts, policies, procedures,
contracts, internal communication) as well as developing effective working and professional relationships in a
small community setting. You’ll be a self-starter, willing to roll up your sleeves and switch between routine
operational activity to more complex employee relations issues. It’s a great roll for an experienced senior HR
generalist who is self-motivated, flexible and adaptable.

What we offer

In addition to an annual salary of £30,000 (taxable on Ascension), the role attracts an Accompanied status
contract and the following benefits:








Rent free accommodation (with Accompanied or Single status electricity and water allowances)
An Accompanied status food allowance of £6,700 per annum (or if Single status £3,350)
Relocation costs for your personal effects, including the shipment of a vehicle
One mid-contract return journey to your country of recruitment
A gratuity payable on the successful completion of a 2 year contract
30 days’ annual holiday (with additional 9 days public holidays)
Free primary dental and medical care

The appointment will be subject to:
 Satisfactory employment references
 Standard Criminal Records Check
 Satisfactory Medical Clearance (employee and any accompanying dependents)

HOUSING ASSISTANT

(within Treasury , Infrastructure & Sustainable Development Portfolio)
Are you a highly motivated individual with excellent communication skills? If so, here is an opportunity for you to join the Property Section team,
where you will provide an effective and high quality administrative support to the Housing Management Service.
Applicants should have the following qualifications and/or equivalent level of
experience:






GCSE Maths and English at Grade C or above or equivalent
Applicants without a Level 2 qualification in Maths and English may still apply and can
undertake a Functional Skills assessment as part of the recruitment process)
Valid Drivers License Class A
Chartered Institute of Housing Level 3 Certificate in Housing Practice (QCF) or
be willing to work towards this
Experience in a front line customer facing service and in an office based
environment

We offer the following:
Salary: £8,613 per annum
Leave: 25 days per annum
Pension: 15% pension contribution into
approved defined contribution pension scheme
Paid Sickness Absence
Flexible Working Hours Scheme

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Nikita Crowie, Deputy Head of Property on telephone number 22270 or email: nikita.crowie@sainthelena.gov.sh .
Application forms are available from:
Corporate Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors where applicable, to
Sharina Williams, Human Resources Officer, The Castle or e-mail recruiment@sainthelena.gov.sh by no later than 4pm on Tuesday, 10 May 2022.

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.
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VACANCY

VACANCY

CUSTOMER SERVICE OFFICER—Post & Customer Services Centre

Internal Auditor (1 Year - Fixed Term)

(Fixed-Term 6– 8 weeks contract within Treasury, Infrastructure & Sustainable Development Portfolio)
Do you have good customer service skills and IT skills? Here is an opportunity for you to join the team at the Post & Customer Services Centre. In
this role, you will provide an efficient and effective frontline counter service to customers in Postal and Customers Services delivery
Applicants should have the following qualifications and/or equivalent level of
We offer the following:

experience:



GCSE in Maths or Accounting and English at Grade C or above or equivalent



NVQ Level 2 in Customer Service or equivalent



Relevant experience or training in Customer Care/Services



At least 1 years’ experience in Administration, accounting and/or cash handling practices and procedures

Salary: £6,722 per annum (pro-rata)

(Central Support Services)

Do you have a keen interest in SHG’s systems of internal controls, governance and risk management. Are you a highly motivated and enthusiastic
individual looking for an opportunity to utilise your skills and experience to add value or considering a career change? If so, Internal Audit has an
opportunity for you to join their team.



Leave: 25 days per annum (pro-rata)
Paid Sickness Absence
Flexible Working Hours Scheme

We offer the following:

Applicants should have the following qualifications and/or demonstrable experience:
GCSE In Maths and English at grade C or above, or equivalent (If applicants do not
have these qualifications they will be required to successfully pass BKSB assessments
in Maths and English as part of the selection process).



Certified Internal Auditor (CIA) Part 1; or FIA Introductory Certificate in Financial and
Management Accounting or equivalent.



1 year work experience.

Salary: £10,550 per annum as per Internal Audit
Cadre.
Leave: 25 days per annum

Pension: 15% pension contribution into approved defined contribution pension scheme
Paid Sickness Absence

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Christy Joshua (Senior internal auditor ) on telephone number 25862 / 22692 or email: christy.joshua@sainthelena.gov.sh

Further information about the duties of the post, interested persons should contact:

Karen Yon, Customer Services Manager on telephone number 22008 or email: karen.yon@sainthelena.gov.sh

Job Profile and Application forms are available from:
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Monday, 16 May
2022.
To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered. Please do
not submit your CV.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the application
form independently verified.
Benefits are subject to change and may only apply to certain roles.

Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies . Applications
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no
later than 4pm GMT on Thursday, 19h May 2022. To be considered for this role, you must complete our application form. Failure to do so will mean that your
application will not be considered. Please do not submit your CV.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.

MAY OPENING HOURS
Main Branch
Monday to Friday

08:45 - 15:00

Saturday

09:00 - 12:00

Wednesday

18 May

Bids invited for Telecommunications Advisor to Government

St Helena Airport Kiosk

Wharf Kiosk
Thursdays and Fridays

Tender Notice

09:00 – 14:30

Sunday

22 May

10:00 - 12:30

09:00 – 14:30

Remote Banking
ANRD, Scotland

Monday

23 May

09:30 – 13:00

HTH Supermarket

Tuesday

24 May

09:30 – 13:00

Longwood Enterprise Park

Wednesday

25 May

09:30 – 14:00

The Wharf Kiosk will reopen on Thursday, 05 May.
The Main Banking Hall and Wharf Kiosk will be closed on Friday, 20 May and Saturday, 21 May.

Established and regulated under the Financial Services Ordinance, 2008, the
Financial Services Regulations, 2017 and the Company Ordinance, 2004

info@sainthelenabank.com

+290 22390

www.sainthelenabank.com

Market Street, Jamestown

@sainthelenabank

Bank of St Helena Ltd

The Ascension Island Government invites tenders for a suitably qualified firm to provide expert advice and
assistance to the Government with regard to telecommunication services in Ascension.
This will encompass general advice on the effective regulation of telecommunication systems in Ascension in line
with the Telecommunication Ordinance 1997, the consideration of licence applications under that Ordinance, the
review of that Ordinance and the development of a new policy concerning the regulation of telecommunications in
Ascension.
Further information can be found on the AIG website at http://www.ascension.gov.ac/public-document/invitationto-tender-aig-telecommunications-advisor.
All tenders must be submitted by email to Alasdair.bain@ascension.gov.ac no later than 16:00 on Tuesday 31 May
2022.
Please be advised that the Government does not bind itself to accept any tender, nor will it assign any reason for
the rejection of a tender.
Office of the Administrator
03 May 2022
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NOTICE BOARD
Platinum Jubilee Design Challenge

Request for Quotation
St Helena Airport limited is seeking Quotations from suitably qualified contractors to
undertake painting works at the St Helena Airport.
The works will include:
1.
2.
3.
4.
5.
6.

4 x Stop Road sign plus lines on road
2 x yield road sign plus lines.
7 x White & Black curbs 3meter each total length ±21m
9 x Walkway person
2 x Zebra crossings
± 300meter of Lines edges and centre line (White & Black edge)

For further information, please contact the CNS & Maintenance Manager, Mr Marten Fourie
on telephone 25180 ext139 or emailmarten.fourie@sthelenaairport.aero
Thursday 12th, Friday 13th and Monday 16th May 22 between 10.00am and 3.00pmhas been
set for viewing. Please make an appointment with Marten Fourie.

Everyone is welcome to participate in the St Helena Platinum Jubilee Design Challenge which encourages
everyone on St Helena to get creative with any art form they choose and celebrate Elizabeth II’s 70th year
as Queen.
Your submission should be based around the number 70.
All are invited to submit a design in any medium, using any materials.
Some of the mediums you could use are: painting, drawing, sculpture, mosaic, collage, weaving,
woodwork, needlecraft/sewing, graphic design and digital art, printing or photography. The choice is yours!
There are three age categories: primary (4-10 years), secondary (11-16 years) and adult (16+).
Submissions will be judged on their own merits in the relevant age category by a panel of judges.
There is a cash prize of £50 for the winner in each category.
Submissions should be delivered to the Tourist Office by 12.00 noon on Tuesday 31st May. Please label
your submission with your name, age and contact details. For more info contact Crystal Maggott at the
Castle on 22470, or email crystal.maggott@sainthelena.gov.sh.

The closing date by which Quotations are to be submitted is 12noon on Wednesday 18th
May 22 and should be addressed to MrsAudrey Piek-Williams (Procurement and Assets
Officer), at St Helena Airport, Combined Building, Prosperous Bay Plain or via email
audrey.pwilliams@sthelenaairport.aero.

David F. Henry
Son Keith on St Helena and daughters Faye and Karen, along with grandchildren and great grandchildren,
of the late David F. Henry here in the UK, would like to express their thanks and gratitude to all who took the
time to help and contribute towards our dad, granddad and great granddad’s care and burial.
Especially our sister/auntie Zena Benjamin and family for taking responsibility of the funeral…
Thanks sis/auntie, we know you would have given him a good send off.
Thanks also to Gavin, Anna and Ivy Ellick, to auntie Nita Reid for the help she gave, also uncle Donald, auntie Doris
Peters, auntie Violet, cousins Colin & Jackie Thomas for the flowers and everyone else who helped with flowers.
Thank you to Colin and Davina for the wreaths and posies.
Thank you to Roy Williams and his team and Bishop Dale.
Thank you to Cape Villa for dad’s care while he was staying there and
last but not least, to the CCC for their care and attention during his time there.
Thank you from the bottom of our hearts. He’ll be sadly missed, but he will live on in our hearts & thoughts.
Dad, years will fly by like autumn leaves, but the heartache and tears will remain.
All we have left are precious memories of you for today, tomorrow and always.
Until our lives are through, you are always in our thoughts.

Love Faye, Keith & Karen.

Platinum Jubilee Poetry Challenge
In 2022, Her Majesty The Queen will become the first British Monarch to celebrate a Platinum Jubilee after
70 years of service.
Everyone is welcome to participate in the St Helena Platinum Jubilee Poetry Challenge which encourages
everyone in the community to compose a poem that celebrates Elizabeth II’s 70th year as Queen.
Your poetry submission must feature The Queen as the main subject, but could include any aspect of her
life: her role, her family, the things she’s associated with (horses, corgis, Landrovers, etc.), the
Commonwealth, her jewels, her fashion…
Get involved in celebrating Her Majesty’s historic reign by composing a poem of any length and in any
form. The choice is yours!
There are three age categories: primary (4-10 years), secondary (11-16 years) and adult (16+).
Each submission will be judged on its own merits in the relevant age category by a panel of judges.
There is a cash prize of £50 for the winner in each category.
Submissions should be delivered to the Tourist Office or emailed to crystal.maggott@sainthelena.gov.sh by
12.00 noon on Tuesday 31st May. Please ensure your poem is submitted along with your name, age and
contact details.
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SPORTS ARENA
T
he SHCA RMS T20 Title was decided on Saturday
when the Challengers overcame the Pirates with relative ease to make it two titles out of two for the dominant Challengers in the Cricket season so far.
Finishing first and second in the league and qualifying for the final, both Challengers and Pirates attended
Francis Plain on Saturday at around 12 noon knowing
the T20 title for 2022 was up for grabs.
After winning the toss, Challengers opted to bat first.
They raced away to 189 runs in the allotted 20 overs for
the loss of six wickets. Alex Langham and Scott Crowie
top scored with 57 and 56 respectively. In reply, Pirates
could only register 55 runs before their final wicket fell
in the 16th over.
This meant Challengers won by 134 runs, earning them
the title of T20 Champions for 2022.
Young Joey Thomas was named Player of the Match.
Congratulations to the Challengers!

Blown Out Da Water

Challengers defeat Pirates to
pick up SHCA RMS T20 Title

Greetings from the
Jamestown Rifle Club
Pat Henry, Contributed
Our weekly shooting programme continues to captivate members who find target shooting exciting, enjoyable and skilful and
gains mentality-rewarding benefits which could increase further
expressions. When youth members tell you they can cope much
better with their school work, it is uplifting and rewarding. Making positive shots from gun blasts this week defines both girls
consistently climbing the leader board displayed their tendentious
progression. Emma-Lee settled in comfortably shooting 94.3,
98.5 & 96.3 = 289.1. Jordana repeatedly found her comfort zone
shooting 95.4, 96.3 & 98.6 = 290.3. Good shooting for a possible
300 points. Tremendous performance with two months training
in full shooting kit.
Tuesday’s early activity attracted four new youth members - it is
good to see and welcome new people. Encouraging newbies giving
them safety briefings, proceederous and demonstration instruction is very important and helps them to understand the concept.
Giving them a go at firing their first five free shots gives them
a flavour of what it’s like shooting a rifle for the first time will
boost their energy. Aiden shot 73 & 74, Joey 90, Cohen 88, Stefan shot 91.1 & 86, this week Lewis shot 85.1 & 84.1, Nolan 84.1
& 84.1and Nate 93.5 & 86.2. It’s good to see new talent filtering
through, some shines faster than others but giving them all that
level of confidence helps them to grow and enjoy the sport of target shooting.
Due to other attracted events taking place late evening members
session was slightly quieter than usual, but no love was lost for
the love of shooting, socialising and catching up on the week’s
events. It’s nice to have Dave Price back giving him time to get
back into action he shot 90 & 95.2. It’s sad we are losing Jackie
Bennett who’s leaving on the flight this weekend - she loved her
shooting, we will miss her attendance each week, she finishes
with 96.5, 95 & 98.5 - sorry you didn’t shot your 100 girl but well
done. Deirdre shot 97.6, Pat H dropped this week to 96.3, Debbie
92.1 & 83, Barbara refused to settle for 91.2, she draw from her
holster again and shot 99.6, Patrick Young battled it out the old
school style with 96.2 & 98.4 - well done and thanks guys. We
will be having a BBQ steak meal 14 May 22 - call Pat H on mobile
67265 if you like to make a booking.
Have a pleasant weekend everyone with Blessings of love and
happiness.

T20 DISTRICTS FIXTURES
Saturday, 7 May
1:30pm - Jamestown v Sandybay, organisers - St Pauls
Sunday, 8 May
10:00am - HTH V Longwood, organisers - Jamestown
1:30pm - St Pauls v Levelwood, organisers - Sandybay

Golf Report for Sunday
1st May 2022
SHGC, Contributed
The first event of May got underway last Sunday in beautiful, dry weather conditions with plenty of cloud cover. A
decent turnout of 18 players took part in the modified stableford event. In this format a player could get a minimum
score of minus three (-3) and a maximum of plus five (+5)
per hole. Returning the best score of +13 to top the leaderboard was Mr Leon Crowie followed in second place by
Mr Jason Hopkins who scored +12 to win second prize. Mr
Ashton Benjamin had a podium finish score of +11 even
though that didn’t win him a prize. Mr Jason Hopkins also
birdied the 7th to share the balls in the two-ball pool with
Mr Gerald George who birdied the 16th. Congratulations to
the winners.
Next Sunday, 8th May 2022, the club will be hosting a normal stableford competition sponsored by Eileen Wallace.
Tee off time is 12 noon. Registration closes on Saturday 7th
at 3pm.
Lastly, the committee of management wishes to inform
members that a 6-hand Euchre tournament is scheduled
for this Friday at exactly 7pm at the golf clubhouse. The
fee for a team of 3 is £15. To register your team contact our
ladies captain Mrs Helena Stevens or Mr KJ.
Happy swinging!

