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OPINION

SENTINEL
COMMENT
Anita Robbertse, SAMS

I am so glad that it is my turn for the
comment as I do have something that I
really would like to share with everyone
out there.
This past Saturday we all celebrated
the discovery of this jewel of the
South Atlantic called St Helena Island.
What a privilege to commemorate
this day! In spite of the unfavourable
weather, a lot of people came down to
Jamestown to join in the festivities.
Those who attended will agree that the
arrangements were perfect as every
year!
So today I want to take the time to
really thank everyone that contributed
to make this day a success. We often
do not make enough time to say thank
you! Thank you to New Horizons and
their team for all the hard work that
goes into bringing an event like this
together. I do not think people realise
the amount of time and effort that goes
into a day like this. They often do so
without the needed support and help!
Nick & Tina and team and your helpers
- WELL DONE!
To everyone else who contributed and
participated - St Helena’s Day cannot
be a success without every single one
of you making an effort to be part of
this day. All the floats (though not
many this year) were all great. It takes
many hours and a lot of work! What
would St Helena’s Day be without the
colourful floats and dancing, partying
participants?
People are so quick to complain and
criticize from the sideline - couch
coaches we call them! My motto in life
is - If you do not contribute and help,
do not comment unless complimenting!
Imagine if everyone felt it was too much
trouble or they don’t have time to help!
Nothing would ever happen!
In a world where there are enough
hardship, suffering and uncertainty,
let’s take the rare opportunity to
celebrate something positive and
wonderful! When the time comes next
year, let’s all make an effort to help and
contribute - even if it is just in some
small way - to make this day even
better, bigger and more fun!
See you all in two weeks at the Queen’s
platinum jubilee celebrations!

South Atlantic Media Services, Ltd.,
The Media Centre, Castle Gardens,
Jamestown, St Helena, South Atlantic
Ocean, STHL 1ZZ. Tel: 22727
E: news@sams.sh, W: www.sams.sh

YOUR LETTERS
Dear Editor
Thank You
Great things can happen when
people work together. The St
Pauls Floats exemplify what can be
achieved by just a small portion of
our community, the camaraderie,
the teamwork, dedication and
creativity resulted in three
brilliant floats showcasing the
talent and resourcefulness of the
team.
We can’t thank everyone
enough for their
contribution, for
the hours spent
straightening,
coiling and shaping
wire, for dumpster
diving for tin cans
and plastic bottles,
for cutting cans,
and more cans,
stapling cans, for
creating
spikes
and
beautiful
flowers
and
butterflies
from
plastic bottles, for
making a trike and
a giant tortoise,
for
painting
a
beautiful banner,
the dancing, the
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cooking, putting up shelters,
cutting the hedge, playing the
music, the generosity of providing
equipment and resources, making
costumes, cleaning and let’s not
forget observing. Thank you too,
to all the families for supporting.
You all are amazing and we hope
that many more will be inspired
to get involved and make next
year greater.
Kingshurst Community Centre
Association

Drop in Sessions
Blue Hill & Sandy Bay
Andrew Turner will be hosting the next round of
monthly drop in sessions at the Blue Hill and
Sandy Bay Community Centres for you to come
and share your views and concerns.

Sandy Bay: 12 noon to 4pm on Saturday
28th of May.

Blue Hill: From 4pm to 8pm on Monday
May 30th
Come and have a chat and share your views.
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“Cannot afford to continue”

SHG outlay “phased approach” for “St Helena moving to a new normal”
Liam Yon, SAMS

St Helena Government recently is-

sued a Press Release outlining SHG’s
plans for “St Helena moving to a
new normal” following what is happening elsewhere in the world and
eventually putting “robust plans” in
place so that the Island can start to
live with COVID-19.
“It has now been over two years
since the COVID-19 pandemic began,
St Helena’s Response plan as well as
the cooperation of St Helena’s community has contributed to the Island
remaining free from community
spread,” said SHG. “The recent reduction in quarantine arrangements
was the first step of a phased approach toward St Helena moving to
a new normal, a normal the rest of
the world has labelled ‘Living with
COVID’.”
As with other illnesses and viruses, it
is evident that COVID-19 is not going
anywhere and SHG says “St Helena,
just like elsewhere, will now need to
proactively prepare to live with COVID.” This, they say, “will entail producing robust plans to manage the
risk to ourselves and others by keeping ourselves informed and responsive to any likely changes in respect
of variances etc.”
Over the coming months, SHG will
be preparing for the “eventuality of
living with COVID-19” on St Helena.
One of the positives for St Helena

is that, according to SHG, we “have
among one of the highest vaccination rates in the world” thanks to our
on-Island vaccination programmes,
which include first and second dose
vaccinations, plus boosters, and also
vaccinations for younger people on
the Island.
“We appreciate and understand that
many of us are worried about the
impact which this might have on our
community, and this is to be expected, especially when considering our
success rate of keeping our community safe thus far, but we cannot afford to continue to provide this layer
of protection forever,” said SHG.
“Feeling apprehensive is completely

normal and as a responsible government we will ensure that we provide
information that will hopefully help
to reduce your anxiety.”
To help with education and information, SHG will, over the coming
weeks, roll out an education and
awareness raising programme “so
that collectively, we start to prepare
ourselves to ‘live with COVID-19’,”
they say. The work will be led by the
Health Team based on guidance from
the UK Health Security Agency (HSA)
as well as World Health Organisation
(WHO).
SHG is also establishing a COVID-19
Recovery Working Group which will
include representatives from private
sector key services
“The Health Director and Chief Medical Officer will be providing guidelines to assist and these will set out
changes to practices such as social
distancing, mask wearing as well
as clearly defining who the ‘vulnerable’ members of our community
are, particularly since the extent of
vulnerability has been reduced with
the high percentage of the population who have been fully vaccinated
(including boosters) against the virus,” explained SHG. “We are also
developing our Humanitarian Aid
Plan which will look at supporting
vulnerable members of our community and defining how this will
happen. Moving forward will require
commitment and teamwork from all
of us and we look forward to taking
these next steps together to do all we
can to manage the risks these steps
will bring.”
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extremely long shelf life (2-3 years), TGFC has the flexibility to procure and process more fish during the
high season whilst allowing the local needs to be prioritised during the low season e.g., the high season
production can be stockpiled to ship later maintaining a consistent outbound container service to the
overseas retailing partner/s. Conversely, the same flexibility would not necessarily be the case, when your

23rd May, 2022

Statement released to:

ST. HELENA MEDIA CHANNELS

For and on behalf of:

THE GREEN FISH COMPANY ST. HELENA ISLAND LIMITED (TGFC)

business model is predicated on exporting fresh fish, so in this regard, TGFC believes that its business
model i.e., to can tuna for export, is better suited to making sure the local needs are always met.
Additionally, another factor considered 18-months ago, was the knowledge that both yellowfin and BET
were more plentiful and readily available to catch offshore and all year round and again, taking into account

The following is in response to an article entitled “What is the Business Plan for Commercial Fishing?”
published in last week’s press, where references have been made in relation to TGFC and its proposed
venture on St. Helena.

that St. Helena was expecting TWO vessels under the STC flag that could fish all year round, TGFC didn’t
anticipate that almost two years later these were just ‘empty vessels’ making a lot of noise, and not the

Firstly, to say, TGFC fully supports and respects the current quota allocation of 300 metric ton (mt) per

So, 18-months on, we find ourselves in a position where despite the failures of others, TGFC still believes

year, and furthermore, when we were building our business plan and considering the required tonnage
needed to ensure our business plan would be successful, we relied upon (1) the scientific data released by
SHG and (2) the information received that outlined the commitments made to the island by Saints Tuna

its proposed venture is a viable one for all parties concerned. The business plan still allows for a significant
uplift in the money received by the fishermen, additional income to the island (locally paid taxes), creating
local employment opportunities and the provision of a service to process and distribute fish locally, with

Corporation (STC).

100% of the profits from the local service going to a Foundation that will in-turn, support local marine
projects, grants for local fishermen and when funds allow, apprenticeships to develop the next generation

The article is correct in stating that to achieve the projected 1M cans of yellowfin, TGFC would need to
procure a minimum of 180mt of landed fish each year.
The article goes on to say that “the yellowfin we eat will be supplied almost entirely by the Saints Tuna
Corporation from their 88mt offshore quota”. In some respects, this could be partially true, but there would
also be a surplus of around 30mt remaining from the inshore fishermen’s quota. Importantly though, it was
our understanding some 18-months ago, that STC had secured a 600mt exploratory license for Big Eye
Tuna (BET), which we believe was granted on their commitment to bring two large offshore fishing vessels
to fish the seamounts around St. Helena, and therefore, had this commitment been honoured, servicing
both the local and export needs should’ve been very easily achievable by now.
The recently released tender for the leasing of old Cannery at Rupert’s stipulates that the business must be
operational within 52 weeks.
•

How long have STC been in operation on St. Helena?

Therefore, if this is SHG’s policy when leasing of government premises are granted…in the name of
fairness and having a level playing field, perhaps the scrutiny and the questions should be levied onto STC,
and especially since STC have been blessed with receiving low-cost premises, continues to have the luxury
of extended periods to their refurbishment completion date and a substantial grant from the local purse to
undertake and deliver-on, their pledge to the island.

seagoing kind.

of fishermen.
Fuelled by their ongoing frustrations with STC, TGFC believes there is still a desire within the local fishing
fraternity for it to continue pursuing this venture and therefore, the decision was made to communicate to
the fishermen, our proposed price per KG (set at a minimum of £3, based on today’s prices). The sole
purpose of this disclosure was to put a stake into the ground in-order to gain an insight as to which
fishermen would potentially support our business. This seemed a fair and reasonable way to determine the
position, given the value of the proposed investment. If STC believes this transparency and openness with
the fishermen jeopardises their business plans and their monopoly of the islands fishing industry, they have
the freedom and the choice to make a counteroffer.
On the editor’s final point re.: the future leasing of the old Cannery site and the possibility for both
companies to cohabit in the old Argos building…
1. There is no such thing as a ‘sure bet’ and risking £1M+ is not something we would describe as ‘a game
being played’, so whatever the editor believes he can ‘see through’…please share this with TGFC.
2. This option to cohabit has never been on the table and the restoration cost of the old Cannery forms
part of the investment plan and will NOT be funded by the local taxpayer.
3. In respect of the £500,000.00 given to STC to fund its business…TGFC has no wish to contribute to
repaying the debt of another commercial company. Surely the management of STC would want to
repay the island’s kindness for funding their business, from their own profits!

The following statement reads “How the local market is to be supplied if TGFC start canning 200mt of
yellowfin raises questions that need answers”…Accepting again, that to achieve its business objectives,
TGFC would need the majority of the inshore quota, it is also fact that because a canned product has an

Malcolm Williams c/o The Green Fish Company St. Helena Island Limited
E: malcolm@greenfish-sainthelena.com
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YOUR RECIPE

ST HELENA NEWS

Douwe Egberts’ scrumptious brownies.

Island Finance Forum 2022

Ingredients:
• 230g butter, melted
• 400g sugar
• 4 eggs
• 2tsp vanilla essence
• 140g cake flour
• 2 heaped tsp of Douwe Egberts coffee
powder
• 60g cocoa
• Pinch of salt
• ½ teaspoon baking powder

Method:
1. Preheat the oven to 175°
2. Grease a baking tray
3. Combine the melted butter and sugar in a mixing
bowl and mix well
4. Add the eggs and vanilla essence
5. Mix well and then sift the dry ingredients together
6. Carefully fold the dry ingredients into the egg
mixture. Do not over mix as this will influence the
texture of the brownies
7. Spread the mix in the baking tray and bake for 2030 minutes. If you prefer firmer brownies, leave in the
oven for a little longer.

Kayden Peter Gavin
Benjamin

Donna Crowie, SAMS
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The

On 15 March 2022, at 4:20am, Dane and Sarah-Ellen Benjamin
were blessed with the arrival of their second son, Kayden Peter Gavin
Benjamin, weighing a healthy 6lb 11oz.
Baby Kayden is doing great and is always full of smiles and coo’s.
Big brother Nathaniel is overjoyed to have a baby brother, he waited
patiently for him to arrive and Nathaniel is always ready to help
mummy with anything especially when it comes to singing lullabies
and reading bedtime stories.
Mum and dad are super proud of Nathaniel for how he is coping
with his brotherly duties.
Sarah told the Sentinel “I am doing great, finally used to having
semi sleepless nights again and love being a mum of two special
boys.”
Daddy Dane joked by saying “I am super proud as Kayden looks like
me hahaha!, Baby Kayden is my alarm clock as he always wakes up
just before I need to get up to go to work.”
Sarah and Dane would like to thank Rosie and Erica for taking care
of Sarah during her pregnancy and the care given to Kayden on a safe
delivery, and to the hospital staff for looking after them.
Mum and Dad extends thanks to their parents, family and friends
for all their help and for the wonderful cards and the gifts for
Kayden. Thanks also to Dane’s Manager and colleagues at Printech
for everything.

Island Finance Forum 2022,
hosted virtually by Island Innovation,
took place between 25 and 29 April
2022. St Helena was invited, along
with many other islands, to participate and discuss the challenges that
islands face. Topics included risk and
insurance, climate finance, renewable energy finance, blue economies,
crypto-currency and start-up ecosystems.
St Helena’s Chief Minister, Julie
Thomas, was a panelist in the session ‘Leave No One Behind: Building
an Equitable and Inclusive Recovery
for Island Communities’. In this session, the discussion focused on plans
to address social and economic inequalities in the post-pandemic era.
The Chief Minister was also the keynote speaker in the session ‘It’s Not
Easy Being Green: Islands and Financing the Green Energy Transition’. In her keynote she spoke about
what St Helena has already accomplished, including St Helena’s Climate Change Policy, the St Helena
Cloud Forest Project, and revolutionising sustainable planning and land
use through improvement and expansion of Geographic Information
System (GIS) usage via the SAERIfunded MOVE-ON project.

St Helena was also represented by
Head of Tourism, Matthew Joshua,
who spoke as a panelist in the session ‘Facing a Formidable Future:
Pandemic Recovery Strategies to
Spur Economic Growth’. This session concentrated on the impacts of
the COVID-19 pandemic, and on the
strategies implemented to recover
from pandemic-related hardships.
The Island Finance Forum 2022 was
live-streamed to a global audience,
and viewers could interact with the
sessions by asking questions and
making comments. The Chief Minister and Head of Tourism answered
questions during their sessions.
The Chief Minister and Head of Tourism participated in their sessions
virtually from the Tourist Office (two
sessions) and the Council Chambers
(one session), with the public invited
to attend; and a live broadcast of Forum sessions was facilitated via the
local promo channel. This was enabled by SHG’s Sustainable Development and IT teams, and Sure South
Atlantic Ltd.
Positive feedback was received during the sessions and after the Forum.
This included viewers expressing interest in visiting the Island and positive remarks about achievements and
ongoing work to improve the Island’s
sustainability.
The Forum was a great opportunity to shine a spotlight on St Helena’s achievements and gain an insight into how other island nations
are managing the unique challenges
they face.
St Helena Government looks forward
to collaborating with Island Innovation in the future. The next event,
‘Virtual Island Summit’, will take
place between 26 September and 2
October 2022.

Book of
the Week
Public Library Service

Marianne has a life others dream of. A
beautiful townhouse on the best street
in the neighbourhood. Three bright
children who are her pride and joy.
Sometimes her past still hurts: losing
her mother, growing up in foster care.
But her husband Simon is always there.
A successful surgeon, he’s the envy of
every woman they’ve ever met. Flowers,
gifts, and trips to France nothing is too
good for his family.
Then Simon says another woman’s
name. The way he lingers on it,
Caroline, gives Marianne a shudder
of suspicion, but she knows she can’t
entertain this flash of paranoia.
In the old days, she’d have distracted
herself at work, but Marianne left her
glamorous career behind when she got
married. She’d speak to a friend, but
she’s too busy with her children and
besides, Simon doesn’t approve of the
few she has left.
It’s almost by accident that Marianne
begins to learn more about Caroline. But
once she starts, she can’t stop. Because
what she finds makes her wonder
whether the question she should be
asking is not ‘should she be jealous’,
but. ‘Should she be scared’?
Please reserve by contacting the
following:Telephone Number: 22580
Email: publiclibrary@helanta.co.sh
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ST HELENA NEWS
PUBLIC ANNOUNCEMENT

Managing COVID-19 as an illness

________________________________________
PAEDIATRIC COVID-19 VACCINATIONS
The Health Services Directorate would like to inform parents/guardians that the second consignment
of Paediatric COVID-19 vaccines have arrived on-Island.
The Health Services Directorate will be offering Paediatric COVID-19 vaccinations to children
between the ages of 5 and 11 years from June 2022. Children aged 11 years old, who received the
Paediatric vaccine for their first dose and have now turned 12 years old, will be offered the Paediatric
vaccine for their second dose as well.








Parental Consent Letters: Parents/guardians of children within these age groups who have
not received their first vaccine will receive consent forms and information leaflets regarding the
Paediatric COVID-19 vaccination. Parents/guardians are asked to return the signed forms as
soon as possible, regardless of your decision of consent to vaccinate your child.
Parents/guardians of children who have previously given consent and have received
the first dose of the COVID-19 vaccine: Will not receive a second consent form. However if
there are concerns or you do not wish for your child to receive the second dose you are asked
to please contact School Nurse, Cheryl Bedwell, as soon as possible via tel 22500 or email:
Cheryl.Bedwell@sainthelena.gov.sh .
If there are parents/guardians with children who are eligible (between 5 and 11 year’s
olds) and you have not yet received a letter/consent form prior to this week, please
contact School Nurse, Cheryl Bedwell, as soon as possible.
Intervals between first and second vaccination doses: Recent medical evidence and
expert advice provided to the Health Services Directorate supports that a second dose of the
Paediatric vaccine can be given to children aged 5 to 11 years within 6 to 10 weeks after
receiving the first dose. There will be children who will be offered a second dose within these
time frames, during this round of vaccinations.

Parents planning to travel with children: When travelling, children over the age of five years are
only deemed fully vaccinated if they have received the full dosage of an approved COVID-19 vaccine,
and that the last dose (full vaccination) has been received at least 14 days prior to their arrival of their
destination. Therefore parents/guardians of children within this age group are advised to contact the
School Nurse, Cheryl Bedwell, or COVID-19 Coordinator, Grace Richards via email:
grace.richards@sainthelena.gov.sh, to make the necessary arrangements for vaccination, if you are
intending to travel on or after Saturday, 19 June 2022.
Please note: It is not a mandatory requirement for children to be fully vaccinated to travel. Children
can still travel if they have not been vaccinated or have only received one dose of the COVID-19
vaccine, but you should check the requirements for travel for any country you transit through or travel
to.
SHG
25 May 2022
http://www.sainthelena.gov.sh

Ascension planning to remove quarantine restrictions from 31 July
Liam Yon, SAMS

Ascension

Island Government
recently made an announcement
that they would be removing
quarantine restrictions, currently
imposed on Ascension, from 31
July this year as they “move from
a position of working to keep
COVID-19 out of the community,
to one of managing COVID-19
as an illness that is present and
circulates within the community.”
Since March 2020, a number of
COVID-19 specific public health
measures were enforced on
Ascension. These were designed
to prevent COVID-19 from
entering the community, and to
enable authorities to react swiftly
and comprehensively if it did.
In
light
of
significant
developments over the last two
years, most notably with regard
to the level of risk that COVID-19
now poses to vaccinated persons,
officials have been working to
reassess these protocols and
measures.
“As part of this review, a
number of criteria for lifting
quarantine restrictions have been
identified,” said AIG.
The criteria referred to included
optimal vaccination of all eligible
persons,
adequate
available
testing capacity and resilience, on-

Island availability of therapeutic
pharmaceuticals, well-developed
business continuity and resilience
protocols for all critical island
organisations and operations,
including emergency and medical
services, and clear and consistent
public
communications
and
guidance.
AIG said that while some of the
criteria has already been met,
they are working to address those
that remain outstanding.
“As a result of this assessment,
it is proposed that major
adaptations to the public health
measures currently in place will
be introduced on 31 July. This
will see the end of quarantine
requirements for arrivals and the
removal of the Response Level
Protocol,” explained AIG. “In
removing quarantine restrictions,
Ascension Island will move from
a position of working to keep
COVID-19 out of the community,
to one of managing COVID-19
as an illness that is present and
circulates within the community.”
AIG said that given the
“extremely
high-levels
of
vaccination” on Ascension and
the emergence of Omicron as
the dominant variant worldwide,
“authorities are confident” that
the “risk posed to vaccinated

individuals by COVID-19 will be
very low” provided the criteria is
met.
AIG does however note that by
“introducing COVID-19 into the
community it can be expected
that there will be a short but
significant wave of infections”
that will be experienced by the
Island. With Ascension being a
working Island, AIG recognises
that “this has the potential to
cause significant disruption to
organisations and their ability to
deliver critical functions.”
To this end, it is planned that
during the initial transitional
period from keeping COVID
out to living with COVID-19 on
Ascension,
“individuals
will
be asked to monitor their own
health” and if they suspect they
may have symptoms consistent
with COVID-19 will be directed to
seek a test.
“Any
positive
(COVID-19)
individuals will be expected to
isolate until they are no longer
infectious, but this will not be
enforced by law as it is at present,”
explained AIG. “This is not
intended to prevent transmission
of the virus completely, but rather
to help slow its spread after the
Island opens up to ensure that
businesses are still able to operate
effectively.”
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END OF YEAR ACCOUNTS AND
INSURANCE RENEWALS
NURSERY PROVISION
The Education, Skills & Employment Portfolio offers non-compulsory Nursery
Education for all children between the ages of three and four years.
The Education, Skills & Employment Portfolio will be in contact with
parents/guardians of those children born on-Island and who are eligible to enter
Nursery Education in the school year September 2022 – August 2023 to offer a
place in Nursery Education and to give details of school placement and date of
admission.
It would be appreciated if parents of children who were not born on St Helena could
submit the following information in writing to the Assistant Director of Schools (see
contact details below) so that an offer of placement can be made:
(i)

End of Year Accounts
Bank of St Helena Ltd would like to remind all Commercial Lending Clients who have not yet done so, that you are required to
submit a copy of your End of Year Accounts for the financial year 2021 - 2022, by no later than 30 June 2022. This should
include a minimum of:


Income and Expenditure Accounts / Trading, Profit and Loss Accounts



Balance Sheet



Depreciation Schedule

Insurance Renewals
Commercial and Personal Lending Clients who have loans secured on assets such as property, vehicles, plant or machinery are
reminded to submit a copy of your updated insurance receipts.

Please submit all necessary documentation to the Lending Section via the Customer Service Terminal (Station 5) in the Main
Bank Hall or by post to Lending Section, Bank of St Helena Ltd, Market Street, Jamestown.
For further assistance or information, contact the Lending Section on (+290) 22390 or email
commerciallending@sainthelenabank.com or personallending@sainthelenabank.com.

The child's full name and date of birth

(ii)

Name and address of parent/s or guardian

(iii)

Telephone number and email address (if applicable).

Established and regulated under the Financial Services Ordinance, 2008, the
Financial Services Regulations, 2017 and the Company Ordinance, 2004

info@sainthelenabank.com

+290 22390

www.sainthelenabank.com

Market Street, Jamestown

@sainthelenabank

Bank of St Helena Ltd

Once all required information has been received, parents/guardians will be advised
of their child’s Nursery placement.
It should be noted that a child should attend school in the catchment area where
he/she is resident. However, for non-compulsory schooling, exceptions will only be
made for regular attendance outside the identified catchment area if numbers in the
requested school are low enough to accommodate the extra intake and if there is a
valid reason for this e.g. child care. Parents who would like their child to attend
nursery schooling outside of their catchment area must apply in writing to the
Assistant Director of Schools, stating which school they would like their child to
attend and the reason for the placement outside of their catchment area. In such
cases parents must be willing to take responsibility for transporting their child to and
from school.
Correspondence can be sent to the Assistant Director of Schools, at the Education
Learning Centre, Jamestown, or emailed to: kerry.lawrence@sainthelena.gov.sh.
SHG
24 May 2022
http://www.sainthelena.gov.sh

Would you like to be a part of the team at St Helena Airport?
St Helena Airport has part time vacancies for:

Application forms & Job
Profiles may be collected from
Solomons Reception Desk, in
the Main Office Building,
Jamestown or alternatively an
electronic copy can be
requested via email address:

Ramp Handlers

Working hours will be according to flight operations, including both weekdays and weekends.


agencies.admin@solomons.co.sh

and should be completed and
returned to Anya Thomas,
Human Resources
Development Officer
Solomons Office, Jamestown,
by 07

June 2022.



Applicants should:
Have excellent interpersonal & communication skills and be able to work in a disciplined
environment
 Possess a good standard of English & ICT
 Be in possession of a clean & valid Drivers’ Licence
 Be committed to delivering an excellent level of Customer Service
Be available to undertake the required training and the necessary background and medical
checks
 Be able to undertake Manual Handling & physically demanding duties
Rate of pay will be £6.20 per hour
For further information, please contact
Miss Tegan Knott, Agencies Administrator, on telephone number: 22523
or via email address: agencies.admin@solomons.co.sh
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Happy Birthday St Helena
Successful St Helena Day Celebrations 2022

Liam Yon, SAMS

A

nother St Helena’s Day has come
and gone with a successful day of
celebrations, despite the wet weather,
being held in Jamestown, courtesy once
again of the New Horizons as organisers.
The day kicked off with the Traditional
March and service in the morning
before the sideshows and activities got
underway. Many stalls selling a variety
of items were set up as well as the

bouncy castle and bungee rebound for the
kids.
At 2pm the crowds gathered to witness
the much anticipated and loved Float
Parade through town. This featured a
number of brilliantly put together floats
all based around the theme of Celebrating
and Protecting St Helena’s Environment.
These included a number of our endemic
animal and invertebrate species as
well as other unique and significant
environmental spectacles found on St
Helena. As was asked by the organisers,

www.sams.sh
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the majority of floats and costumes were
made out of recycled materials which
also sent out a strong message that we
need to protect our environment for
generations of Saints to come.
Live performers entertained the crowds
throughout the day and into the evening
and a number of food vendors were
available to ensure everyone’s bellies
were full and content with St Helena’s
favourite delicacies.
The day’s events was rounded off
nicely with a fireworks display at 7pm
before the celebrations carried on late
into the night. Well done to all those who
helped to put on another great showing
and we hope you all had a fantastic St
Helena’s Day 2022.

CKW Photography

CKW Photography

CKW Photography
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TIME OUT

Frog Maze

Welsh local councillor William
Gannon resigns after repeated
allegations that he is Banksy
‘undermining’ his ability to work

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)

SAT. May 28

FRI. May 27

Streaming live via www.sams.sh/

9am -12 noon: Morning Show with Luke Bennett
4pm-7pm: David

8-8:30pm: Comedy
8am- 1pm Saturday Show with Hannah Braaf
3-5pm: Modern Country Chart with Donna Crowie

6-8pm - DNA Show (Repeat)
8-9:30pm: Comedy repeats

SUN. May 29

7am-12 noon: Sunday Show with Liam Yon
1pm Interview hour

MON. May 30
TUE. May 31

BBC World
Service
100.7 (Briars)
88.1 (High Knoll)
102.7 (Blue Hill)

Sponsored by:

4pm-6pm: UK Chart Show with Donna Crowie
5pm - In Scope (Rebroadcast)
7pm: Salvation Army church Service
8pm - Zac & Liz’s Mixed Bag (repeat)

THU. June 02 WED. June 01

Bringing you the

7am-10am : Sunrise with Luke Bennett
2pm- 4pm: DNA Show
8pm-8:30pm: Comedy

8am-10am: Zac & Liz’s Mixed Bag
2pm - In Scope
4pm - Kids story time
5-7pm: Modern Country Chart with Donna Crowie

8-10am: Sunrise with Donna Crowie
4-7pm: Afternoon Drive with Luke Bennett
8-8:30pm: Comedy

Featured

this
week

What is Zac and Liz’s Mixed Bag?
Lizemarie, daughter of Anita and Deon
Robbertse (of SAMS’s own DNA show)
has been on a grand ol’ adventure
since she left St Helena nearly 6
years ago – on one of the last trips of
the RMS! Now, she and her husband Zac
Cirone spends a few moments every two
weeks exploring something new and
exciting – books, music, food, interesting
and strange things about the US, and
many more. They just moved to Ithaca,
New York, for work and to graduate
school, which so far has just given them
more inspiration to share their many
ideas and exciting events with the Saints.
Listen for a good chuckle and some new
perspectives on a myriad of things!

LIFE HACKS

Famous Birthday on this day

Stack your clothes vertically
so you can see them all

Lenny Kravitz 57
A wuzzles puzzle is a combination of word + puzzle.
In other words, a wuzzle puzzle is a word or phrase that you have to find
by looking carefully at how the word or letters are positioned

Local news and notices:

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm
7-10am: Sunrise with Luke Bennett and Liam Yon
4pm Kids story time
5-7pm: UK Chart Show with Donna Crowie

Reach us on 22727 or at news@sams.sh

Answers in next week’s Sentinel
The answers from last week are: Good afternoon, Little sister, Sit ups, Multichoice.

William Gannon has served on Pembroke
Dock Town Council - some 136 miles away
from Banksy’s home city of Bristol.
A local councillor is resigning because
people keep accusing him of being the
famed street artist Banksy.
William Gannon said the allegations are
“undermining my ability to do the work of
councillor”.
The Pembroke Dock Town Council
member announced his decision to step
down in a statement on Facebook on
Monday.
The Welsh town, which sits by the
West coast, is some 136 miles from
Bristol, where Banksy is believed to have
started out.
Mr Gannon said: “As you may be aware
an allegation has been repeatedly made
that I am not who I say I am but that I
am the Artist Banksy.
“A number of people believe that this
allegation is true.
“This allegation is undermining my
ability to do the work of Councillor and
Council Rep properly.
“I do not want this allegation to
undermine the reputation of Pembroke
Dock Town Council. Therefore, I have
decided to step down as both Town
Councillor and Council Rep to The Port
with immediate effect.
“Thank you for all of the support that
you have given me in the past.”
Mr Gannon thanked people for their
kind responses and pledged “I have not
gone away”.
Earlier this year, a Banksy mural was
to be removed from its home elsewhere
in Wales and taken to a secure location
after attempts by “fanatics” to damage
the artwork.
Season’s Greetings drew plenty of
attention when it first appeared on the
outside of a steelworker’s private garage
in Taibach, Port Talbot, in December
2018 and eventually had to be fenced
off.
The mural was bought by art dealer
John Brandler, who agreed to keep the
piece in the south Wales town for three
years.
The Welsh Government later paid to
move it to an unoccupied shop in Ty’r
Orsaf so it could be viewed by the public.
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VACANCY

ASCENSION ISLAND GOVERNMENT

VACANCY NOTICE

MASON

£11,250 per annum, Single or Accompanied status,
free accommodation plus other benefits

Bank Teller
Fixed-Term Contract: 1st July 2022 - 31st March 2023
Commencing at £8,208 per annum
Bank of St Helena Limited is seeking to recruit a suitable person to fill the vacant position of
Bank Teller. This position will be offered as a Fixed-Term Contract from 1st July 2022 until
31st March 2023.
This position will incur significant contact with the public and other Bank staff. The successful
candidate must be flexible, demonstrate courtesy and provide excellent customer service at
all times. They must have a keen eye for detail, exhibit high accuracy levels and have the
ability to work under pressure and meet deadlines, whilst working well with others as part of
the wider Bank team.
The main duties of the post include:
• Undertaking counter transactions for customers and posting these to the Bank’s

computer system;
• Cash handling and assisting customers in meeting their banking needs and queries;
• Providing assistance in the delivery of Remote Banking services;

• Any other duties.

Interested persons can contact Auriel Williams, Teller Supervisor or Diana Benjamin,
Operations Manager on 22390 for more information.
An Application form and a job profile is available upon request from the Bank.
Completed application forms should be addressed to Miss Merle Peters, Human Resources
Manager, Market Street, Jamestown or emailed to hrmanager@sainthelenabank.com.

Closing date for applications is Friday, 10 June 2022.
Choose a career with Bank of St Helena and enjoy competitive benefits.

Established and regulated under the Financial Services Ordinance, 2008, the
Financial Services Regulations, 2017 and the Company Ordinance, 2004

info@sainthelenabank.com

+290 22390

www.sainthelenabank.com

Market Street, Jamestown

@sainthelenabank

Bank of St Helena Ltd

About the role

The Ascension Island Government is currently looking for a suitably qualified Mason/Bricklayer to work on Ascension Island.
You’ll provide essential work within our Operations & Facilities department, including masonry, bricklaying and stevedore
duties (when required.) The work includes stonework, blockwork, paving, rendering and plastering across new projects as
well as maintenance and repair.

What you’ll do

As the key team member, the post holder will be required to work as part of a close knit team as well as on their own
initiative. You’ll assist in maintaining and repairing existing masonry as well as installation and completion of new projects
across the island. As a core duty, as part of working on a remote island, the post holder will also carry-out stevedore duties,
which involves working a 12 hour shift and, at times, weekends.

What you’ll bring

To be successful, you will have strong working knowledge of masonry and bricklaying. You’ll have an excellent eye for detail
and take pride in a job well done. You should be a confident team player who is able to work individually and from your own
initiative. You will be proactive and willing to engage in all aspects of the position.

What we offer

We are offering a two year, Single status contract with a salary of £11,250 per year (taxable in Ascension Island). You will
also receive the following benefits:
 Rent free accommodation
 A Single status food allowance of £3,350 per annum or Accompanied allowance of £6,700
 A utilities allowance (water and electricity)
 Relocation costs for your personal effects, including the shipment of a vehicle
 One mid-contract return journey to your country of recruitment
 A gratuity payable on the successful completion of a 2 year contract
 30 days’ annual holiday (with additional 9 days public holidays)
 Free primary dental and medical care
This appointment will be subject to:
 Satisfactory employment references
 Criminal records check
 Medical clearance

Closing date:
Interviews:
Required start date:

4pm, Monday 13 June 2022
Week commencing 21 March 22 - by Skype, if off island
July/August 2022

For more information, a full job description, and to apply visit: www.ascension.gov.ac/lifestyle-and-employment/workinghere/
If you have any queries about the role, email recruitment@ascension.gov.ac
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BAPTIST CHURCH
Combined Service
Sunday
29th May
Jamestown Chapel 2.00 pm
There will not be any services held in the
Sandy Bay and Head O’Wain Chapels.
Bible Studies
Tuesday 31st May
Baptist School Hall 7.00 pm
Thursday 2nd June
Sandy Bay Chapel 5.30 pm
Blue Hill Community Centre 7.30 pm
Kids Adventure Club:
Every Saturday
Baptist School Hall 3.00 pm to 4.30 pm
(5 years old and above).
ALL ARE WELCOME
For further information contact:
Tel No 22388 or 24644

VACANCY

INVITATION TO TENDER
LEASE OF FORMER CANNING FACTORY
St
Helena
Government
invites
commercial offers for a full repairing
lease of the former Canning Factory in
Rupert’s Valley.
The property is offered ‘as seen’ and will
be let with vacant possession for a term of
eight (8) years; with an option to renew.
For further information, or to obtain
copies of the tender documents, please
email: gina.henry@sainthelena.gov.sh.
The closing date for tenders is 12 noon
(GMT) on Friday, 8 July 2022. Submissions
after this time will not be considered.
SHG
13 May 2022

FIRE FIGHTER

(Safety, Security & Home Affairs Portfolio)
The St. Helena Fire & Rescue service is looking to recruit a highly motivated and enthusiastic Fire Fighter. Some of the many aspects of the post
are dealing with the public, remaining calm under extreme levels of pressure whilst ensuring protection is given for the safety of the people and
properties from fire and other hazards, to the highest possible standard of care and quality.

Applicants should have the following qualifications and/or demonstrable experience:



GCSE Maths and English at Grade C or above or equivalent.
Basic Fire Fighter Recruit Course or equivalent.



Valid and clean driving licence in Classes A, B, C, D & J4.

approved defined contribution pension scheme



At least two years operational experience in firefighting techniques and the proper use
of relevant equipment.

Pension: 15% pension contribution into
Paid Sickness Absence
Training opportunities

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Alan Thomas (Brigade Manager), Jason Lawrence (Watch Manager), on telephone number 23344 or email: dfc.fire@helanta.co.sh

stno.fire@helanta.co.sh

Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies . Applications
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no
later than 4pm GMT on Tuesday,31st May 2022 . You will be expected to pass a endurance test.
To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered.
do not submit your CV.

Please

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.

VACANCY
CLAIMS OFFICER (for a fixed-term period, commencing as soon as possible and up to the 30th June 2022)
within the Treasury, Infrastructure & Sustainable Development Portfolio

(Treasury, Infrastructure & Sustainable Development Portfolio)
If you are physically fit, a good communicator and an effective team player, the Building Maintenance Section has an opportunity
for you to join their team.
Working as part of the Building Maintenance Team, you will deliver daily operations and maintenance services within the building
maintenance section.

GCSE Maths and English at Grace C or above
NVQ Level 2 in carpentry
Valid driver’s license in classes A,B and C
Carpentry experience

Fire Fighter Cadre Level C



Carpenter






Salary: £9,474-£11,264 per annum as per the

Leave: 25 days per annum

VACANCY

Applicants must have the following qualifications and/or equivalent
level of experience:

We offer the following:

We offer the following:
Salary: Grade B £6,722 per annum
Leave: 25 days per annum
Pension: 15% pension contribution into approved defined contribution pension scheme
Paid Sickness Absence
Flexible Working Hours Scheme

Do you have strong interpersonal skills and the ability to apply objective judgement? Here is an opportunity for you to join the
team at the Claims Office. In this role you will carry out the duties of the Adjudication Officer, as provided for in the Social Security
Ordinance, through the interview and assessment of Income Related Benefit and Basic Island Pension applicants.
Applicants should have the following qualifications and/or equivalent level of
experience:






GCSE Maths & English at Grace C or above
Experience in a frontline customer focused role that deals with the public on a
regular basis.
Basic statistical analysis skills

We offer the following:
Salary: Grade D £11,034 per annum (pro-rata)
Leave: 30 days per annum (pro-rata)

Paid Sickness Absence
Training Opportunities

Drivers License Class A

Further information about the duties of the post, interested persons should contact:
Gilbert Young, Superintendent (Works) on telephone number 22054 or email: Gibby.Young@sainthelena.gov.sh

For further information about the duties of the post and a copy of the job profile, interested persons should contact:
Anthony Hopkins at the Claims Office on telephone number 22605 or email: anthony.hopkins@sainthelena.gov.sh

Job Profile and Application forms are available from:
Central Human Resources & Organisation Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Wednesday, 8
June 2022.
To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered. Please do
not submit your CV.

Job Profile and Application forms can be accessed here or alternatively from:
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through
Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle, or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday,
31 May 2022.

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the application
form independently verified.
Benefits are subject to change and may only apply to certain roles.

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.
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‘Aunty Sugar’ still
keeping it sweet after
8 years in business
Donna Crowie, SAMS

S

weet and savouries, big cakes,
small cakes - Aunty sugar has you
covered. Jolene Benjamin (Darlin’s)
was introduced to baking since an
early age and now owns her very
own cake-making business from her
home in Longwood.
Jolene took a moment out of her
busy schedule to answer a few
questions for The Sentinel.
What encouraged you to open
your own business?
I grew up with both my parents
and my sisters Linda and Mandy
baking/catering for a living and I
swore I would never do the same.
After giving birth to my daughter
Hollie in February 2014 and going
back to work in May 2014 at my
sister Mandy’s grocery shop
‘Baseline’ - which I managed at
the time (now Bliss hair salon)
- I longed to be at home. I did
not however want to be a stayat-home mum as I still needed
an income, so I decided to start
my own little business. I decided
to give baking as a business a
go - cakes and pastries only unfortunately I don’t have the
bread genes like my dad!
So on 11 November 2014 I

began baking from my home on
Longwood Road and, nearly eight
years on, never thinking that I
would be doing this for a living,
my business has grown and gone
from strength to strength.
Business name?
My business name is ‘Aunty
Sugar’.
It originated from my great
niece Katelyn Lawrence who
started calling me Aunty Sugar
after I returned home from the
UK in 2009 as I called her ‘Sugar
Bean’ and at the age of nearly
three years old she thought I was
her ‘Aunty Sugar’!
My nieces continued to call me
Aunty Sugar and so did some of
my friends, so I thought it would
be a good choice for my business
name.
My second choice would have
been “Darlins Catering” after my
late father Wilfie Darlins.
When did you start baking?
I started baking at a very young
age, mainly helping my mum at
home with her little business, so I
would say from the age of around
eight years. I knew I got under
mum’s feet most of the time, but
my dad would always say to her
“let Jolene help as she needs to
learn.”
I think my dad was very crafty as
he always wanted his own bakery
business and when he eventually
had his bakery in Longwood I
had to go and help bake the cakes
and roll the coconut fingers after
school and during the school
holidays. That was from the age
of about 14 years. I even started
icing cakes at that point with my
cousin Lynette who worked for
dad at the time. So I guess he
didn’t have to show me what to
do, I had already learnt it from
mum!
I never had a passion for baking
when I was younger, but I did
what was asked of me by my
parents. I assisted my dad in
both his baking and catering
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businesses and still helped mum
with her business from home
during the same time. I guess
maybe because I had to help my
parents it became more of a chore
than thinking I could have this as
my own business one day.
Looking back now I have no
regrets in helping them both as
I did learn the basic skills from
them and I guess a lot of discipline
as there are tight deadlines in this
type of business.
If there was one regret I have,
it would be not taking notice and
learning how to make bread from
my dad. I know I would never
bake on the scale he did in his
time but just to know and be able
to make a decent loaf of bread or
rolls and buns like him.
What do you have on offer?
I make celebration cakes for
birthdays, wedding anniversaries,
christenings,
baby
showers,
Christmas etc. These can be
traditional marble coloured cakes,
layered cakes, dark fruit cakes
from single layers to four tiers
and not forgetting the very nice,

but naughty, luxury chocolate
cakes.
I am not very creative in making
fondant models as cake toppers
but I try to accommodate what
the customer likes.
I can print edible toppers and
I work in partnership with GK
Crafts who also make a variety of
toppers for me.
I shy away from wedding cakes
as I see it as a very special day for
the newlyweds and I feel I am not
professional enough to decorate
those special cakes.
I have
however done wedding cakes as
side cakes on the main table and
cut up cakes. Maybe one day I
will give a simple design wedding
cake a go.
I also do small cakes including
coconut fingers, cup cakes, swiss
rolls, eggless et. I also can cater
for pastries and a small selection
of desserts including homemade
ice creams and chocolate logs.
Where can people buy your
goods?
The majority of my business is
all private orders and I work in
partnership with the Rose and
Crown.
Every Tuesday sweet
and savoury treats are available
at the Arch Shop in Jamestown,
flight days at their airside café,
and homemade ice cream at
Longwood Supermarket.
For
orders and enquiries, I can be
contacted on telephone number
22942 or email fjt@helanta.co.sh.
What are some of the challenges
you face?
Sourcing baking ingredients
is a challenge for me, like it is
for most catering businesses on
Island, especially if you are a
small business and don’t import
the ingredients yourself.
Sourcing goods has become
more and more of a struggle as the
years have gone by. When I first
started I could buy what I needed
weekly, now I have to have a
surplus stock of main ingredients
at all times. If I don’t have a
surplus stock, I can’t guarantee
it will alwasy be available from
the wholesalers. I am not sure
whether the importers are getting
in sufficient stock or as much as
they used to, or if there are more
home bakers now than when I
started back in 2014.

Though this is tyhe case, I do
have a very good relationship
with the Queen Mary, Thorpe’s
and Solomon’s wholesalers in
sourcing the items I need.
I also have to do a lot of juggling
between baking and caring for
my family, especially Hollie,
and I also looked after my late
mother since 2017 who sadly
passed away in March this year. I
guess at times that’s why I work
long hours , starting very early
at dawn, to accommodate family
commitments and demands of
the business, but I love every
minute of it and working from
home is wonderful!
What do you enjoy about what
you do?
I enjoy all aspects of the baking
I do, well I have to as a lot of the
time I can work up to 18 hours
or more with very little breaks
for days on end. I enjoy making
pastries but they are very time
consuming, cakes are a lot faster
to prepare for and make. I do like
a challenge now and then for
novelty cakes but I enjoy them
more when I am not very busy
baking - which isn’t very often!
I also enjoy the buzz when I am
extremely busy, which is most of
the time, but I love Christmas.
Oh, my house is crazy! So I get
ready for Christmas in wrapping
most of my presents by the end
of October, the Christmas tree
and decoration are up by the
last day of November and then
my crazy season begins. I finish
work about 5pm Christmas eve,
very exhausted but thankfully my
family supports me and Hollie is
amazing and plays on her own
when Rob and I are busy. Hollie
calls our house Cake Prison when
I’m busy. I close my Christmas
orders every year at the end of
October.
What is the most popular item
you have to offer?
I guess my most popular item
is my coloured cakes.
Some
customers order them for no
special occasion, just because
they taste very nice – or so they
say! My eggless sandwich cakes
are also very popular and not
forgetting the coconut fingers.
Popular savoury items are cheese
straws, mini quiche, sausage rolls

and curry puffs
Jolene would like to take this
opportunity to thank all of her
customers over the years who
have supported her from day
one and still do. Without all of
you ‘Aunty Sugar’ would not be
a success. “I wouldn’t be able
to manage without my husband
either ‘Uncle Spice’ as he is
known,” explained Jolene. “He
is my backbone in getting all my
stores, doing deliveries, doing
school runs with Hollie and play
time with her and, of course, all
the help he gives me in preparing
for savouries - he is a master
at making short crust pastry by
hand!”
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Chairperson:Colin P Yon, Market Street, Jamestown, St Helena Island,
South Atlantic Ocean, STHL 1ZZ, Tel No 00 290 23030,
Email colin.marlene.yon@helanta.co.sh
Mobile 00 290 61114,
Secretary: Wendy E Benjamin, Treasurer: Nicholas Yon
Members: Olive Williams, Marlene Yon, Joy George, Sandra Sim.
Bank of St Helena Account No 22165002

St Helena:
Through a Lens
Photography – Why do I do it?

The Charity Committee would like to advise the public that their
annual fundraising events will again be held during the month of
October. Anyone wishing to participate - please contact any of
the Committee Members
the highlight this year will be

‘A CARNIVAL’
TH
ON SATURDAY 29 OCT 22
(THE THEME FOR THE DAY )

‘CARING, SHARING & FEELING THE LOVE

THRU THE COLOURS OF THE RAINBOW’
wear an outfit
In a rainbow colour or colours
of your choice & join
the parade through Jamestown
prizes will be awarded
for the best outfits
donate to a stall, sideshow, or lend a
helping hand - (before, on or after the event)
we look forward to your support

a program of events for October
will be published at a later date

Craig Williams, Contributed

So you’ve probably read the last article I contributed to

The Sentinel a few weeks back, that I am an IT Technician
by day and taxi driver by night. But when do I get to create
photos?
Weekends, afternoons, anytime that I’m not doing anything else.
I remember my first photoshoot with a person, yes a real
human being. This was if I’m being real honest something
out of my comfort zone.
The first shoot I did with someone as the subject was
around a year ago, that person was a friend of mine - Kristianne from Half Tree Hollow.

Why did I do a photoshoot with a model? For me, it’s not
just about the landscapes, the aerial views, it’s also about
the people on St Helena and being creative as well. The
shoot that we did was a spur of the moment one if I remember correctly. The location was the Haul Road on 9
May 2021.
Taking inspiration from Instagram and other photographers, you learn to look for creative ways to photograph a
person - how they should pose, the angles and so on. Some
of the shots we got were different to what we normally see
on St Helena, so it was kind of new to me as a person just
starting out with models which is totally different to drone
photography.
Working with people is a different and fun experience
when it comes to creating photographs, staged or candid,
either way it’s fun.
From sliding down a small mound of dirt to get that low
angle to laying on the tarmac road on my back so I can get
the underside of her foot - this is going beyond the norm
for certain shots. I’m pretty certain she wanted to put her
foot on my face at the same time.
Sometimes I look at photoshoots when I’m done editing
them and think ‘Is this real or is this fake? What will people think? Will they like it or hate it? Should I have done
this differently and should I have kept the colours more
natural?’
Photography is an art just like a painting, just like a drawing, it’s the whole process from planning a shoot to capturing it, to finally editing it and posting it for 10 people to
10,000 people to ‘like’ on social media.
“The whole process is art” – Peter McKinnon
For me going from that first photoshoot on the Haul Road,
in the rain at times, (it did give some great shots) to another with Kristianne (a tennis-themed shoot) it built my
confidence to work with other people doing photoshoots.
Basically I’ve gone from photographing St Helena landscapes from the air to people on the ground, and now have
expanded to weddings and to photographing events onIsland for those overseas to see.
For me it’s not about myself personally, it’s about showing
what St Helena has, both the Island itself in the beauty of
the lush landscapes to the barren ones, to the people of the
Island to the culture and the events that takes place and
makes St Helena truly unique in its own way - both the
island and its community. Bringing together the community both here and overseas through photography - that is
my aim.
Whether it’s a wedding, a sports car shoot, St Helena Day
celebrations, model shoots or drone photography, they all
do the same for me, bring together Saints far and wide.
Comments, likes, and appreciation from all of the people
reacting to a photograph brings them together in appreciation for the same simple thing – a photograph.
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NOTICE BOARD

ST HELENA NEWS
chosen for this very rare award,
which is granted by Queen Elizabeth
II herself,” said MLA Pete Biggs,
Chair of the Legislative Assembly.
“The Falkland Islands is one of the
most remote British Overseas Territories, but our distance only serves to
strengthen the feelings of gratitude,
love and respect, that we have for
Her Majesty The Queen, as a vitally
important and iconic figurehead for
the UK and the Commonwealth.”

“Utterly Thrilled”
APPLICATION FOR DEVELOPMENT PERMISSION

Stanley awarded Platinum Jubilee City status

NOTICE IS HEREBY GIVEN that an Application has been received in respect of the following proposal:
1.

Application 2022/30: FULL Planning Application for Proposed Construction of a Garage for Storing of
Buses, Longwood Avenue on Parcel LWS0411. Applicant: Jeffrey Joshua

Copy of the Application and Plans may be inspected by prior appointment with the Planning Section, Essex
House, Main Street, Jamestown, Monday to Friday, from 8.30am to 4pm. Appointments can be made with
the Portfolio Assistant on Telephone 24724 or email Karen.Isaac@sainthelena.gov.sh stating the
Application Reference Number they wish to inspect.
Any person who wishes to make Representations on the above Application should make them in writing
within 14 days to the Planning Office, Essex House, Main Street, Jamestown or Email
karen.isaac@sainthelena.gov.sh
Public Representation Closing Date:

4pm – 9 June 2022

On Friday 20 May 2022, Stanley –

capital of the Falkland Islands – was
granted official city status by Her
Majesty The Queen, as part of Platinum Jubilee celebrations. This follows a careful and detailed assessment process, presided over by an

Shane Williams
Acting Chief Planning Officer

PUBLIC
ANNOUNCEMENT

QUEEN’S PLATINUM JUBILEE
ROAD AND PARKING SPACE CLOSURE

CUSTOMER REMINDER - PP AND POA
SIGNATORIES
All PerPro and Power of Attorney Signatories
are reminded to include the appropriate 'PP'
or 'POA' when signing Bank documents.
PerPro Signatories are also reminded they
cannot authorise other persons to withdraw
from the account.

info@sainthelenabank.com

+290 22390

www.sainthelenabank.com

Market Street, Jamestown

@sainthelenabank

Bank of St Helena Ltd

Established and regulated under the Financial Services Ordinance, 2008, the
Financial Services Regulations, 2017 and the Company Ordinance, 2004

The Highways Authority has given
approval for the road from the Swimming
Pool to Thompson’s Crane at the Seafront
to be closed from 4pm on Thursday, 2 June
2022, through to 6am on Saturday, 4 June
2022, for the Queen’s Platinum Jubilee
celebrations. This will include all parking
spaces in that area. During this closure,
only emergency services and fishermen or
persons needing to access the lower Wharf
for work purposes will be granted access.
The Highways Authority has also given
approval for the road from the Canister
to the Arch, Jamestown, to be closed on
Friday, 3 June 2022, from 11am to 12 noon
to enable uniformed contingents to parade
to the seafront.
Appropriate signage will be in place.
The public is thanked in advance for their
cooperation.
SHG
24 May 2022
http://www.sainthelena.gov.sh

expert panel, which saw 39 applications put forward for this prestigious
award, made all the more special
given that 2022 celebrates the first
British monarch to reach 70 years on
the throne, as well as the 40th anniversary of the Falkland Islands War.
“We are utterly thrilled to have been

Celebratory events on St Helena to mark the Platinum Jubilee of Her Majesty, Queen

II
Celebratory events on St Helena to markElizabeth
the Platinum
Jubilee of Her Majesty, Queen
Invitation Event - Unfurling of theElizabeth
Union Jack - Thursday,
2 June 2022, 3:50pm at Signal
II
nd

House, Ladder Hill
The public are invited to observe the raising of the Union Jack from the Jamestown Grand Parade
nd
or from surrounding vantage points.

Invitation Event - Unfurling of the Union Jack - Thursday, 2

June 2022, 3:50pm at Signal
House, Ladder Hill
Public Event - Lighting of the Queen’s Platinum Jubilee Beacon - Thursday, 2 June 2022,
8:45pm at the Sea front
The public are invited to
observe the raising of the Union Jack from the Jamestown Grand Parade
This ceremony will allow the local community to pay tribute to Her Majesty The Queen as part of
the official points.
Jubilee bank holiday weekend.
or from surrounding vantage
nd

Public Event – March Past Ceremony and Service followed by Fun Day celebrations - Friday,

3 June 2022, 12:00noon at the Sea Front.
Public Event - Lighting
of the Queen’s Platinum Jubilee Beacon - Thursday, 2nd June 2022,
A formal parade of the uniformed contingents and church service, followed by the presentation of
rd

the Queen’s Platinum Jubilee medals to qualifying front line emergency response workers, leading
8:45pm at the Sea front
into fun day celebrations.
This ceremony will allow the local community to pay tribute to Her Majesty The Queen as part of
Invitation Event – Plantation House Royal Garden Party, Sunday, 5 June
the official Jubilee bank holiday weekend.
th

Public Event – Platinum Jubilee Tree Planting – Monday, 6 June 2022, 1:00pm – 4:00pm at
th

Ginger Patch, High Peak, Blue Hill
Public Event – MarchThe
Ceremony
and tree
Service
followed by Fun Day celebrations - Friday,
AllPast
are invited
to plant a ‘She Cabbage’
for the Jubilee.

3rd June 2022, 12:00noon
the
Sea Service
Front.
Public at
Event
– Church
commemorating the 70 Anniversary of Her Majesty The
on the Throne
and Her Majesty’s and
official church
birthday- Sunday
12 Junefollowed
2022, 3:30pm by the presentation of
A formal parade of theQueen
uniformed
contingents
service,
the Queen’s Platinum Jubilee medals to qualifying front line emergency response workers, leading
into fun day celebrations.
th

th

Invitation Event – Plantation House Royal Garden Party, Sunday, 5th June
Public Event – Platinum Jubilee Tree Planting – Monday, 6th June 2022, 1:00pm – 4:00pm at
The Ginger Patch, High Peak, Blue Hill
All are invited to plant a ‘She Cabbage’ tree for the Jubilee.

Public Event – Church Service commemorating the 70th Anniversary of Her Majesty The
Queen on the Throne and Her Majesty’s official birthday- Sunday 12th June 2022, 3:30pm
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HM The Queen’s Platinum Jubilee Beacon ceremony – Thursday, 2nd
nd
HM The Queen’s
Platinum Jubilee
Beacon ceremony –2Thursday,
2
HM The Queen’s
Platinum
Jubilee
ceremony
– Thursday,
June 2022,
8:45pm
at theBeacon
seafront,
Jamestown.
June 2022, 8:45pm at the seafront, Jamestown.
June 2022, 8:45pm at the seafront, Jamestown.

HM The Queen’s Platinum Jubilee Beacon ceremony – Thursday, 2nd
June 2022, 8:45pm at the seafront, Jamestown.

There is a long and unbroken tradition in the United Kingdom of celebrating Royal Jubilees,
Weddings and Coronations with the lighting of beacons. Such beacons were lit in a number of
different locations and included on top of mountains, church and cathedral towers, castle
battlements, town and village greens, and beaches and clifftops.

th

nd

There is a long and unbroken tradition in the United Kingdom of celebrating Royal Jubilees,

nd

www.sams.sh
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T
arget shooting offers a distinctive
symbol of skilfulness that we offer our

junior, youth and adult members, as
well as visitors, who enjoy this sport.
It is amazing to see the joy of expression on so many faces when their target cards declare good groupings and
consistency - no matter how neat the
scoring rates.
Monday, 23 May, Aiden O’Dean’s performance sparkled, he shot well and
scored 85, 92.2 & 86.1. Little Lewis

Thomas always tries hard and
is doing pretty good, he shot 84
& 79. Ryley Bennett is another
keen seed, he shot 96.3 & 88.1.
Youth member Matthew Tayler showed his steadiness and
displayed very good groupings
shooting a 95.3.
On Tuesday, 24 May, Aiden
was back with more to give,
only this time he did not hit
the 90 mark, he settled for
79, 86.1 & 86.1. Nolan’s position is ever so much better but
staying focus and smoother
trigger action is so important,
he shot 86.1 & 86. Nate also
needed to focus a bit more,
but is learning pretty fast, he
shot 80 & 79. Youth member Courtney has that natural way in finding a
good prone position and moulding the
rifle into her body, she dropped a few
points in this session, which happens
to the best of us, she shot 90.1, 88.1 &
finished with 95.2. Tatelyn also lost a
few points, but always finds her comfort without any problem on the firing point, she shot 97.6, 92.3 & 96.2.
Good performances all round from our
young people. It’s a joy working with
these young people and especially with

VACANCY




Functional Skills Level 1 in Literacy and Numeracy
A Minimum of 2 years experience in preparing and serving food

We offer the following:
Salary: £6,722 per annum

Fixed Term & Casual Contract basis—Health & Social Care Portfolio
Do you have a genuine interest in providing one-to-one support to enable individuals with learning difficulties to live independently?
The Social Care Directorate is seeking to recruit Support Workers to assist individuals in developing their skills, so that they can
live full, active and independent lives safely.
Applicants should have the following qualifications and/or
equivalent level of experience:



approved defined contribution pension scheme
Paid Sickness Absence

Salary: Grade B, commencing at £6,722 per annum



First Aid (or willing to undertake)

Paid Sickness Absence, Flexible Working Hours Scheme,



Completion of Care Certificate or equivalent, if not a willingness to complete this

Flexible working hours scheme
Further information about the duties of the post, interested persons should contact:
Mrs Sophia Abrahams, Community Nursing Officer on telephone number 22500 or email: sophia.abrahams@sainthelena.gov.sh
To access the Job Profile and Application forms online visit www.sainthelena.gov.sh/government/vacancies or alternatively, both are available from:
Central Human Resources. Applications should be submitted through Directors, where applicable, to Karen Thomas Senior Human Resources Assistant, the Castle
or e-mail recruitment@sainthelena.gov.sh by no later than Tuesday 31 May 2022. To be considered for this role, you must complete our application form. Failure to
do so will mean that your application will not be considered. Please do not submit your CV.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the application
form independently verified. Benefits are subject to change and may only apply to certain roles.

For fixed term contracts, we offer the following:

GCSE English at Grade C or equivalent (or willing to
undertake training)

Leave: 25 days per annum
Pension: 15% pension contribution into an

their good attitudes.
The temperature was a bit chilly with
light specks of rain but it was cram as a
lamb during the late evening session. In
these peaceful evening conditions the
shots projects from gun blasts echo’s
the range with that whistling sound.
Helen and John opened the event with
a friendly competition between them
testing their ability, John took the
lead with 92.2 and Helen dropped to
90, then John shot 93.4 totalling 185.6
points, but Helen showed her determination, shooting 96.4 and gaining victory with 186.4 - a nice friendly event
from them both.Others followed with
good shooting skills, Deirdre shot 95.3,
Liam tidied his cards with 98.6 & 93.2 =
191.8, Barbara 94.4 & 98.3 = 192.7, the
Island’s two-time Gold Medallist top
shooter Simon Henry unpacked his kit
and showed how it’s done shoot 100.7
& 100.9 = 201.6, Patrick Young gave us
98.8 and Pat H finished the night with
99.5. Mr Colin Knipe saving his trigger
finger for a special event. What a good
night of classy shooting displayed be
all. We also enjoyed some warm chicken and vegetable soup to finish of the
night.
So until next time, stay safe, respect
and pray for others in our community.

SUPPORT WORKERS (PICCOLO HILL)

(Health and Social Care Portfolio)

The Health Services has an opportunity for an Assistant Cook to join their team to assist with the preparation of nutritious and
appetising meals for Hospital inpatients, and for keeping the Hospital Kitchen and serving area clean. If you have an
understanding of food handling and safe storage, we would like to hear from you.

Pat Henry, JTRC

VACANCY

ASSISTANT COOK— GENERAL HOSPITAL

Applicants must have the following qualifications and/or equivalent level of
demonstrable experience:
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Greetings from the JTRC

Weddings and Coronations with the lighting of beacons. Such beacons were lit in a number of
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Leave: 25 days per annum, pro– rata
Training opportunities,
———————————————————————————————————————————————————————

For Casual contracts:

Payment will be at the rate of £3.68 per hour

Previous experience of working in a care environment

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Nicole Hercules on telephone number 25936 or email: piccolohill@helanta.co.sh
Job Profile and Application forms are available from:
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Wednesday, 8
June 2022.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified. Benefits are subject to change and may only apply to certain roles.
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SPORTS ARENA
Crunch time for the
SHCA District T20

T20 District Fixtures
Saturday, 28 May
1pm
Sandy Bay v Longwood
organisers HTH

Sunday, 29 May
10am
HTH v Levelwood
organisers Sandy Bay

1:30pm
Jamestown v St Pauls
organisers Longwood

D
espite the St Helena Day celebrations, the SHCA T20
District League continued over the weekend at Francis

Plain with three scheduled matches taking place.
In Saturday’s standalone match at 1pm, Levelwood continued their impressive form, beating Jamestown by five
wickets to make it three wins from three so far in the
tournament. After winning the toss and opting to bat,
Jamestown put up a total of 131 runs in their allotted 20
overs for the loss of seven. In reply, Levelwood reached
133 runs in the 17th over of the match for the loss of five
wickets to seal the win. Levelwood’s Clayton Leo was
named the Player of the Match.
On Sunday, at 10am, Longwood and St Pauls took to battle, with St Pauls emerging as winners by six wickets by
the end of the two innings. After being sent down to bat,
Longwood struck their way to a total of 88 runs before
their final wicket fell in the 17th over. St Pauls then took
to the bat and chased down the total, finishing on 89
runs after 14 overs, losing four wickets along the way. St
Paul’s Sean Cansick finished as the Player of the Match
in that one.
In the weekend’s final match on Sunday afternoon, Sandy
Bay saw off a mighty Half Tree Hollow side, beating them
by 39 runs. Opting to bat first, Sandy Bay put in an impressive batting display, finishing on 142 when their final
wicket fell at the end of the 20 overs. In reply Half Tree
Hollow looked to be on track to chasing down the total,
but the batting order began to collapse after the dismissal
of Andrew Yon, and they could only reach 103 runs before
being bowled out in the 18th over of the match. Sandy
Bay’s Rhys Francis was named Player of the Match.

Golf Report for Sunday 22 May 2022
SHGC, Contributed

From a very decent turnout last week to a turn-

out that wasn’t that good. Only twelve players
turned up to take part in the May monthly medal
competition which came early to pave way for the
second biggest annual golf event on St Helena. The
three-day St Helena Golf Players Championship
which will be making its second appearance. Golfing conditions weren’t great. The greens were unpredictable, winds were strong and even fog visited
the course. It wasn’t surprising that there were no
scores in the 60s. Tied at the top of the leaderboard
was Mr Arthur Francis and Vice-Captain Mr Martin
Buckley with net 70. On a countback Martin Buckley emerged the winner and Arthur Francis second.
There were no two ball pool winners.
Round 1 of the Players Championship will tee off on
Saturday 28 May 2022 at 10am preceded with a photoshoot session at 9.30am. Round 2 will be played
on Sunday 29 May and the final round on Saturday
4 June. Registration closes on Friday 27 at 3pm.
For more information on our events check out our
Facebook page @shgc.org.sh.
Happy swinging!

