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Anita Robbertse, SAMS

Tuesday, 21 June, was the winter 
solstice in the southern hemisphere. 
This means it was the longest night 
and the shortest day. Mind you, 
not that this means getting more 
sleep! It might just mean that you 
have less daylight hours to get 
everything done that you need to. 
For me, here on St Helena, it really 
brings it home that winter is upon 
us. As everyone who knows me have 
realised long ago, I am not a winter 
person! The colder it becomes, the 
less I feel like doing anything. I 
just want to curl up in bed with a 
good book, some coffee and maybe 
some chocolates to complete the 
fantasy…. but life goes on, even in 
winter!

21 June also saw a very important 
announcement for St Helena - the 
end of mandatory quarantine upon 
arrival. This has been a contentious 
issue on St Helena since the start 
of COVID-19. We have been so 
fortunate to be able to shelter 
the Island from this virus and 
stay COVID-free for more than 
two years now. We were in the 
privileged position to take time to 
prepare ourselves to the best of our 
ability and put countermeasures 
and procedures in place to enable 
us to best deal with community 
spread. Now the day is at hand to 
face the music as they say! We as 
a community need to pull together 
and support each other and I have 
faith that we will get through 
these changes too. Change can be 
very intimidating, but to quote 
Mikhail Gorbachev “If you are not 
moving forward, you are moving 
backward”. 

There have been a lot of difficulties 
to deal with worldwide in the 
wake of the pandemic, but with 
innovation and co-operation, we 
will prevail! So let’s face tomorrow 
with hope and determination to 
make the best of every opportunity 
and moment that we have. Stay 
healthy and warm this week.

SENTINEL
COMMENT

South Atlantic Media Services, Ltd.,
The Media Centre, Castle Gardens, 
Jamestown, St Helena, South Atlantic 
Ocean, STHL 1ZZ. Tel: 22727
E: news@sams.sh, W: www.sams.sh

YOUR LETTERS

Diabetes Week Concludes with Fundraising Walk last Friday

On Friday, 17 June 2022, a walk 
through Jamestown to end off 
Diabetes Week raised over £100, 
with approximately 15 people 
joining in to support the cause.

The money raised on the walk 
included donations from walkers 
and members of the public, as 
well as hospital staff who were 
unable to participate. 

“This was my first Diabetes 
Week here on St Helena, the 
feedback from the diabetes 
workshop and the walk has been 
really positive,” Dietician Sarah 
Mattinson said. “The Island is 
really keen to show their support 
to Saints living with Diabetes. 
Since taking up post of Dietician, I 
have had the pleasure of working 
with over 50 people living with 
Diabetes in clinic, developing 
Island specific leaflets to support 

a healthy portion controlled diet 
and now able to offer the Diabetes 
Workshop.”

“Diabetes Week is a great way 
to raise awareness, but it’s 
important to remember Diabetes 
is not just confined to one week 
of the year,” Sarah continued. 
“If you are living with Diabetes, 
what you do every day of the year 
is important when trying to avoid 
complications, like poor eyesight, 
kidney disease,  foot ulcers 
and heart disease. That’s why, 
alongside with other Healthcare 
professionals, we have developed 
the Diabetes Workshop.”

The quarterly Diabetes Workshop 
gives people living with Diabetes 
an opportunity to learn how to 
live happily and healthily and 
includes talks from professionals 
and experts. 

“ Very good day. Some good 
ideas/ suggestions for a way 
forward. More workshops 
YES PLEASE,” one attendee 
commented.

For more details on the 
workshops, contact Sarah 
Mattinson on email address 
Sarah.mattinson@sainthelena.
gov.sh or telephone number 
22500.

Hannah Braaf, SAMS

Dear Editor

The below is the content of an open 
letter sent to our Elected Members 
and Ministers.

During the process of 
Constitutional Change, 2019 to 
2021, which led to the Ministerial 
Government, the Equality and 
Human Rights Commission 
raised many deep concerns both 
privately and publicly. These 
concerns were not addressed by 
the previous council, the Governor 
or the Governance Commission. 
In particular in March 2021 the 
Commission wrote an open letter 
to the then Council to which they 
failed to respond.

Ministers and Councillors 
currently serving, who also served 
on the previous council, spoke out 
against the process, its excessive 
speed, and the validity of the final 
result of the referendum.

Then in August 2021 the 
Benchmark Assessment Report 
from the Commonwealth 
Parliamentary Association stated:

“The revised Constitution 
went to the UK Parliament as 
a statutory instrument saying 
that the changes were agreed by 

LegCo on 4 June 2021 but there 
are no records of that meeting. 
There are differences between the 
two versions of the Constitution 
(for example in section 69A). 
This issue was raised by a number 
of stakeholders and is causing 
mistrust and suspicion. It could 
cause a challenge to the legitimacy 
of these important constitutional 
changes.”

This report was placed on the 
table and endorsed by LegCo on 29 
March 2022 and is now available at 
https://www.sainthelena.gov.sh/
wp-content/uploads/2022/04/
sessional-paper-8.pdf (see page 
48).

The Equality and Human 
Rights Commission would like to 
know what is being done by the 
present Council to address these 
concerns about the legitimacy of 
the Constitution and to enable 
St Helena to have a root and 
branch review to ensure we have 
a Constitution that genuinely 
meets the needs of St Helena.

Yours sincerely 
Catherine Turner 
CEO/Commissioner 
On behalf of the Equality & Human 

Rights Commission

Walking for Diabetes

Ingredients 
200g red lentils 
1 red pepper 
100g reduced fat Cheddar 

cheese 
Small bunch parsley 
1 egg 
2 x 15ml spoon 
(2 tablespoons) 
low fat plain yogurt 
Black pepper 

Health Eating Recipe

Red lentil bake
Method 
1. Preheat reheat the oven 
to 180°C, gas mark 4. 
2. Boil the lentils until cooked, 
about 15 minutes. 
3. Drain the lentils. 
4. Prepare the ingredients: 
• deseed and finely chop 
the pepper; 
• grate the cheese; 
• chop the parsley; 
• crack the egg into a bowl and beat. 
5. Mix all the ingredients together and pour into a non-

stick baking dish. 
6. Bake for 40-45 minutes, until golden. 

Equipment 
Saucepan
Colander
Chopping board
Knife 
Grater 
Measuring spoons 
Bowl 
Mixing spoon 
Non-stick baking dish. 
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A DATE WITH COVID-19
SHG Announce Decision to Remove 

Quarantine Requirements from 
8 August as St Helena Must Now 
Prepare to Live with COVID-19

St Helena Government have offi-
cially announced that, from 8 August 
this year, the requirement for arriv-
als to St Helena to quarantine will be 
removed, allowing arrivals to St Hel-
ena to enter the community without 
the need to quarantine. 
Quarantine requirements have been 
in place on St Helena for the past two 
years as the Island sought to protect 
the community from the global out-
break of the Coronavirus. With the 
decision to remove quarantine from 
8 August, St Helena has around six 
weeks to prepare to live with COV-
ID-19, with the Island’s Chief Minis-
ter saying it is inevitable that a com-
munity outbreak will happen on St 
Helena. 
“Community spread of the virus will 
get to St Helena at some stage once 
the restrictions are lifted,” said the 

Chief Minister. “I can’t sugar-coat 
that, because it will definitely hap-
pen.”
Over the coming weeks, SHG have 
committed to working with the com-
munity to help educate, inform, and 
prepare for the removal of quaran-
tine and the potential arrival of CO-
VID-19 to St Helena.
Regular communication will form a 
key part of this process, with both 
the Chief Minister and the Chief Sec-
retary recognising the importance of 
reassuring the public on some of the 
understandable concerns they may 
have.
One of the reasons why 8 August was 
chosen as the date for quarantine re-
quirements to be removed is because 
this will be during school holidays, 
and therefore Ministers believe that 
this would be a better time to poten-
tially introduce COVID-19 into the 

community as the spread within the 
school settings can be limited. 
“8 August was chosen quite deliber-
ately... because if the spread of COV-
ID-19 hits St Helena, similarly to how 
it did in the Falkland Islands through 
the nursery and the schools... then 
lifting quarantine at the beginning 
of our school holidays could reduce 
the risk of a rapid rise in cases,” ex-
plained Chief Minister Thomas.
“Whilst children don’t get seriously 
ill, they are more like little spreaders 
if you like” added the Chief Secre-
tary. “You will know that, as a par-
ent, if there is a bug going around, 
the child usually gets it and gives it to 
the rest of the family... so if we could 
introduce, if you like, COVID while 
schools are on holidays, then there is 
less chance of it spreading around as 
rapidly as it would do if they were all 
together in schools.”
Many in the community, after hear-
ing the news of the removal of quar-

antine in August, have suggested 
that this also aligns with the pro-
posed ‘VVIP visit’ that was postponed 
earlier this year due to the delegates 
not wanting to quarantine on St Hel-
ena. SHG have though commented 
on this, with Minister Mark Brooks 
stating that “the 8 August date has 
nothing to do with the VVIP trip.”
With the date now set to remove 
quarantine requirements upon entry 
into St Helena, SHG says the next few 
weeks will be vital in preparing the 
Island and the community on what 
to expect with the likely arrival of 
COVID-19 into the community and 
how the Island can move forward 
living with the virus.
Following the official announce-
ment, Minister of Health and Social 
Care, Martin Henry, along with Port-
folio Director, Derek Burke, and Chief 
Medical Officer, Peter Moss, further 
discussed the removal of quarantine 
and the likely introduction of COVID 
into the St Helena community.
Minister Henry described COVID-19 
as a “moving target” and stated 
that, because of the changing nature 
of the virus, plans will have to be re-
evaluated regularly. “While we have 
some really good plans in place, we 
will evaluate those plans on a week-
ly, monthly basis,” he said.
Dr Moss said that currently it is 
“relatively unusual” for people to 
become seriously ill with COVID-19. 
“Each successive strain has actually 
been less harmful,” he explained. 
“A lot of people who catch Omicron 
don’t even know they’ve caught it; 
they’re completely well.”
The groups previously thought to 
be at risk, like people with diabe-
tes, asthma or high blood pressure, 
are no more vulnerable than anyone 
else, according to Dr Moss. “The vi-
rus has changed. It’s no more harm-
ful to people with diabetes, asthma, 

heart disease, than it is to anyone 
else,” Dr Moss said. However, a 
small group are still at a higher risk 
than others. “People who have se-
rious problems with their immune 
system, people who have had organ 
transplants, people who have certain 
blood disorders that seriously dam-
age their immune system, may still 
be at increased risk,” he explained.
Reflecting on the experiences that 
the Falkland Islands and New Zea-
land had in dealing with COVID-19, 
Dr Burke, who works with logis-
tics, feels that St Helena is “more 
than well-prepared” to do the same. 
“We have world-class equipment 
[at Bradley’s],” Dr Burke said. “You 
won’t get better equipment in any 
other intensive care unit.”
Echoing these words, Minister Henry 
stated that he is “confident that this 
is the right time” to open up the Is-
land. “In theory, you could keep the 
Island shut forever and never have 
COVID-19 here, but that would be 
economically very challenging and 
very difficult for the people who live 
here,” Dr Moss added.
Minister Henry has committed to 
carrying out regular updates on ra-

dio, and by other means, to ensure as 
much information goes out as pos-
sible in the coming weeks. It is then 
that we, the community of St Helena, 
will likely learn more about what it 
could be like to live on St Helena fol-
lowing the removal of restrictions.
Minister Henry says he also wel-
comes questions and concerns from 
the community, and they can be sent, 
via email, to communitycovid19@
sainthelena.gov.sh.

Liam Yon & Hannah Braaf, SAMS

Information on the recent outbreak of COVID-19 on the 
Falkland Islands aided the decision by Executive Council  
to remove quarantine requirements here on St Helena

Dr Peter Moss

Minister Henry

Dr Derek Burke

Ministers have decided 
to remove the need to 

quarantine from August 2022
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On-Island Fuel Manager (Aviation) 
 

Within the Agencies Department   
Job Outline  

To be overall responsible for into plane refuelling services on behalf of any contracted Principals. 
 

Interested Persons Should: 
 Have 3 years’ experience in a Management role, with strong interpersonal and organisational skills and 

the ability to lead and develop a team 
 Have proven experience working in an aviation refuelling environment & knowledge of fuel facilities 

operations and maintenance 
 Be knowledgeable of risk management 

 Be knowledgeable of HSSE Health & Safety practises and quality assurance procedures for safe 
handling of fuels 

 Be committed to continuous learning and self-development 
 Be computer literate and confident with all Microsoft applications 

 Hold a valid drivers’ licence in classes A & C (J4 desirable) 
 Be available to work additional hours to attend unscheduled or emergency aircraft 

 Be comfortable to work in a potentially hazardous environment  
 
 

Salary will be dependent on qualifications and experience starting at £16,512 per annum,  
(£1,376 per month) 

 

For further information,  
including the Company’s  

attractive benefits package, 
please contact  

Jason Thomas, General Manager 
(Agencies) 

on telephone number: 22523 
or via email address:  

GM-Agencies@solomons.co.sh  
 

Application forms may be collected 
from Solomons Reception Desk, in 

the Main Office Building, Jamestown 
or alternatively an electronic copy 

can be requested via e-mail 
address: hradmin@solomons.co.sh 

and should be completed and 
returned to Anya Thomas, Human 
Resources Development Officer,  

Solomons Office, Jamestown,  
By 06 July 2022 

 

Solomon & Company (St Helena) Plc 
has a Vacancy for an 

                   VACANCY 
  SUPPORT WORKERS (PICCOLO HILL) 

Casual Contract basis—Health & Social Care Portfolio 

Applicants should have the following qualifications and/or equivalent level of     
experience: 

 GCSE English at Grade C or equivalent (or willing to undertake training) 

 First Aid (or willing to undertake) 

 Previous experience of working in a care environment 

 
For casual contracts, we offer the following: 
 
Payment will be at the rate of £3.68 per hour  
 
Clearances:  

 Clean Police vetting Certificate is required 

 Satisfactory medical clearance (self– declaration) 

Do you have a genuine interest in providing one-to-one support to enable individuals with learning difficulties to live independently? 
The Social Care Directorate is seeking to recruit Support Workers to assist individuals in developing their skills, so that they can 

live full, active and independent lives safely. 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  
SHG  reserves the right to have information provided on the application form independently verified. Benefits are subject to change and may only apply to certain roles. 

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Nicole Hercules on telephone number 25936 or email: piccolohill@helanta.co.sh  
 
Job Profile and Application forms are available from: 
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Direc-
tors, where applicable, to Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 5 July 
2022.   

                   VACANCY 
  FEMALE SUPPORT WORKERS (CHILDREN’S RESIDENTIAL HOME) 

Fixed-Term 1 Year Contract within the Health & Social Care Portfolio 

Applicants should have the following qualifications and/or equivalent level of                       
experience: 

 Functional Skills Entry Level 1 in Maths and English or equivalent experience 
 Valid Drivers’ Licence (and access to own vehicle for home to duty purposes, 

if necessary)  
 Experience of working with young people and children  
 
Interested persons should note that this role requires shift work. 

We offer the following: 
Salary: £9,259 per annum 
Leave: 25 days per annum 
Pension: 15% pension contribution into approved de-
fined contribution pension scheme 
Paid Sickness Absence 
Training Opportunities 

Do you have the ability to provide quality care and protection for children of all ages?  Are you able to communicate and interact 
fully with children, showing commitment and dedication to safeguarding and promoting the families welfare? 

 

If so, Children’s Services is seeking to recruit Female Support Workers to join their team within the Children’s Residential Home. 

 
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  
SHG  reserves the right to have information provided on the application form independently verified. 

Benefits are subject to change and may only apply to certain roles. 

For further information about the duties of the post and a copy of the job profile, interested persons should contact: 
Rosie Flatman, Residential Children’s Service Manager on telephone number 25936 or email: rosie.flatman@sainthelena.gov.sh  
 
Job Profile and Application forms can be accessed here or alternatively from:  
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted 
through Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle, or e-mail recruitment@sainthelena.gov.sh by no later than 
4pm on Tuesday, 5 July 2022.   

NOTICE BOARD

Airlink flight delayed and Engineer bypasses quarantine
A busy weekend at the Airport

Hannah Braaf, SAMS

The Airlink flight previously 
scheduled for Saturday, 18 June, 
was delayed for 24 hours due to 
technical reasons, according to 
SHG. The Ascension shuttle flight 
departed instead on Sunday, 19 June, 
and the flight from St Helena to 
Johannesburg departed on Monday, 
20 June 20th between 10:30am and 
12:30pm.

A specialist engineer from Siemens 
Healthineers in South Africa returned 
to St Helena on the Airlink flight on 

Sunday, after previously being on-
Island in April to carry out repair and 
maintenance work on scanners within 
the hospital’s Radiology Department. 

The engineer was briefly here again 
to complete maintenance work and 
departed the Island on Monday, a day 
after they arrived. The engineer was 
approved to be exempt from quarantine 
during the time they worked. 

However, they were required to 

remain at the allocated quarantine 
location when not conducting their 
work. Additionally, the engineer 
was required, at all times, to 
comply with all other instructions 
set out by the Proper Office or the 
Director of Health. The engineer 
had been performing daily Lateral 
Flow Tests while on-Island and 
risk assessments were conducted by 
relevant personnel, say SHG.
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Expressions of Interest out for Medical and 
Healthcare Service Provider in South Africa 

“including Cape Town, Johannesburg or Pretoria” 
despite recent Petition to ask that Cape Town be  

the chosen location for Medical Referrals 

St Helena Government on 
Wednesday afternoon issued an 
Expression of Interest for the 
Health Service Directorate who 
are looking for an independent 
private provider in South 
Africa, “including Cape Town, 
Johannesburg or Pretoria,” for 
the provision of medical and 
healthcare services for Island 
residents “where the health 
needs exceed the capability of 
the Island’s medical team and 
facilities to deliver.”

This EOI has been eagerly 
awaited, with the recent spotlight 
on the current medical referral 
arrangements in Pretoria by 
members of the public, including 
lead organiser of a recent Petition, 
Mr John Cranfield and Member of 
Legislative Council, Dr Corinda 
Essex, who both have spoken 
publicly about their concerns 
following firsthand experience of 
the current arrangements.

Requests for details regarding 
specific requirements of the 

Seeking EOI in “Cape Town, 
Johannesburg or Pretoria”

services required by SHG and 
registration of interest, including 
submission of proposals, should 
be made online via SHG’s official 
e-tendering portal.

SHG said, in the EOI, “that 
ongoing clinical case management 
of patients from St Helena, who 
are receiving healthcare in South 
Africa, is essential to monitor 
patient outcomes, provide 
ongoing assistance and contain 
expenditure within acceptable 
parameters.”

The contract will be offered 
for five years, to commence no 
later than 1 April 2023, to the 
successful bidder.

The procurement of a new 
medical and healthcare service 
provider in South Africa will be 
monitored closely by the over 
3000 people that recently signed 
the Petition for Council to consider 
Cape Town as the Island’s hub for 
both travel and medical referrals 
as opposed to other South African 
cities.

Liam Yon, SAMS

 
 

ASCENSION ISLAND GOVERNMENT 
 

VACANCY NOTICE 
Team Leader – Minor Works and Projects 

£16,100, Single or Accompanied status, free accommodation plus other benefits 
 
About the role 
We’re recruiting an experienced construction projects team leader to join us as Minor Works and Projects Team Leader, 
to manage a multi-skilled workforce responsible for undertaking all building and civils, non-routine maintenance work.   
 

What you’ll do 
You’ll be planning, estimating, allocating resources, supervising and organising all works requests relating to Minor 
Works / Projects, maintaining high quality delivery and health & safety standard, in accordance with programme 
schedules, performance specification and budgets.  You’ll be managing and motivating a team of multi-skilled trades 
employees, ensuring high working standards are maintained. 
 

What you’ll bring 
You’ll have a qualification in the construction trade or be an experienced tradesperson with a sound practical knowledge 
of building works & equipment and within the construction industry generally. Strong leadership and management and 
communication skills are essential, and you’ll also have minimum basic project management skills and / or knowledge 
and experience of working and leading projects in the construction sector. 
 

What’s it like to live and work on Ascension? 
Ascension is a small volcanic island, situated in the South Atlantic, with a warm stable climate (26-34°C). We are part of 
the wider British Overseas Territory of Saint Helena, Ascension and Tristan da Cunha, situated approximately 1,000 
miles from the mainland of Africa and 800 miles from our nearest neighbour, the island of St Helena.  Ascension Island 
has no right of abode, so all people living on the island are employees or dependents of one of the organisations here.  
Children accompanying parents up to the age of 18 are dependents, following which they are either required to take up 
their own employment on the island, or move away.  Travel to and from the island is a challenge, even more so with 
recent travel restrictions worldwide.  A charter flight travels to Ascension via St Helena from South Africa, and returns, 
approximately every 4 weeks.  To thrive here on this unique, challenging and beautiful island, you must be resilient, 
adaptable and able to live and work in an incredibly small community. 
 
The role attracts Single or Accompanied status contracts and the following benefits: 

 Rent free accommodation (with Single or Accompanied status electricity and water allowances) 
 Single or Accompanied status food allowance of either £3,350 or £6,700 per annum 
 Relocation costs for your personal effects, including the shipment of a vehicle 
 One mid-contract return journey to your country of recruitment 
 A gratuity payable on the successful completion of a 2 year contract 
 30 days’ annual holiday (with additional 9 days public holidays) 
 Free primary dental and medical care 

The appointment will be subject to: 
 Satisfactory employment references 
 Criminal Records Check  
 Satisfactory Medical Clearance 

 
Closing Date:  Friday 8 July 2022    Interviews: mid July 2022 (by Skype if off island) 
For more information, job descriptions, and to apply visit: https://www.ascension.gov.ac/lifestyle-and-
employment/working-here/ 

The Netcare Unitas Hospital in Pretoria, which has 
been used in recent years for medical referrals

Public Library Service

Book of 
the Week

Gardening is Awesome by Chris Peterson
Kids can jump right in with an 

introduction to gardening. A complete 
basics section on vegetables, fruits, 

flowers, trees, and shrubs kicks things 
off. You’ll also learn how to make super 
soiland keep plants happy with the right 

amount of sunlight and water. A complete 
garden gear guide gets you ready for 

growing. The rest of the book is all about 
things to do.

With plenty for adults to learn about, too, 
chapters and projects include:

• Gardening How-To shows you 
how to test soil drainage and start plants 

in an egg carton.
• Great Bed Gardens sets you up 
for success when planting a row garden, 
a colourful summer flower garden, and 

more. 
• Container Gardening shows you 
how to grow strawberries in a 5-Gallon 
bucket and create a beautiful bulb box.

• Raised Bed Plots feature a square 
foot garden, uplifted herb garden, and 

even a vertical garden!
With clearly written steps and helpful 

photographs, the aim is for kids to lead. 
STEAM/STEMlearning opportunities 

are part of the fun as well! Fun facts and 
explorations accompany the projects 

throughout the book, highlighting 
everything from composting chemistry 

to the math behind a square foot garden. 
Kids are encouraged to develop a “maker” 

mentality, fostering creative problem-
solving and open-ended exploration. Build 

and explore in the garden!
Please reserve by contacting the 

following:-
Telephone Number: 22580

Email: Publiclibrary@helanta.co.sh
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Three positive cases of COVID-19 identified but no community spread suspected

The Ascension Island 
Government have escalated 
their COVID-19 Response Level 
to Level 2 ORANGE after three 
recent arrivals tested positive for 
COVID-19 following the Airlink 
flight to Ascension on Sunday, 19 
June.

The individuals in question 
all boarded the Airlink flight 
in Johannesburg and are now 
carrying out compulsory isolation 
following the identification of 
their positive COVID status during 
routine testing of new arrivals to 
the Island - this is in line with 
Ascension’s Response Protocol.

Currently, two of the individuals 
are feeling fine despite their 
positive result, while the other 
has “notable symptoms” and 
“returned a strongly positive 
result and reported being 
symptomatic during the flight.”

Because of the number of cases 

Ascension COVID Response Level Escalated

identified, and the fact that one 
individual displayed symptoms 
during the flight, all passengers 
that arrived to Ascension, 
including those that originated 
here on St Helena, “will be 
required to observe a period of 
quarantine in line with the Policy 
on the Isolation on Arrival of Persons 
Travelling from Affected Areas.”

“During this time, those under 
isolation are encouraged to report 
any signs of illness to medical 
authorities so that a test can be 
arranged,” said AIG. “As the 
strongly positive person was 
known to be symptomatic on 
the flight, hospital staff will be 
monitoring this cohort of arrivals 
and if it becomes clear that further 
positives are identified during 
the isolation period the length 
of isolation may be reviewed for 
others.”

Despite this current situation, 
and the escalation of Ascension’s 
response level, “it is expected 
that the introduction of COVID-19 

into the wider community has 
not occurred” and AIG say 
that “there is minimal risk of 
community spread, with no 
known or suspected cases in the 
community.”

Under Level 2 ORANGE 
measures, public venues and 
facilities on Ascension will 
remain open, though the 
community of Ascension are still 
advised to practice good cough 
and hand hygiene, and be alert to 
the development of any potential 
COVID-19 symptoms.

“This is a scenario that AIG 
had planned and prepared for. 
Robust measures for effectively 
managing arrivals to Ascension 
have been in place throughout 
the COVID-19 pandemic,” said 
AIG. “When additional testing 
confirms negative results and 
the Senior Medical Officer is 
satisfied that there is no longer a 
COVID-19 presence on the island, 
the Response Level will return to 
Level 1 AMBER.” 

Liam Yon, SAMS

 
 

ASCENSION ISLAND GOVERNMENT 
 

VACANCY NOTICE 
Facilities Manager 

£25,000 per annum, Single or Accompanied status, free accommodation plus other benefits 
 
About the role 
We’re looking to recruit an experienced site / construction / property maintenance leader to join us as Facilities 
Manager to plan, develop and maintain the island’s infrastructure. 
 

What you’ll do 
This role is responsible for the range of AIG properties and our estate portfolio, ensuring on-going fitness for purpose 
through the development and maintenance of a rolling plan.  With leadership responsibility for in-house teams, you’ll 
oversee staff, financial and physical resources in line with budget and project cycles, and support and motivate our staff.   
 

What you’ll bring 
We welcome applications from an experienced senior manager with a background in site management, construction or 
property maintenance, with demonstrable experience of estimating, costing, planning and negotiating projects and 
contracts.  With responsibility for leading and motivating a team of technical and operational staff, you’ll have 
experience of successfully managing and motivating teams within a multi-disciplinary environment.  Practical experience 
of using CAD, as well as the full Microsoft suite, is also essential. 
 

What’s it like to live and work on Ascension? 
Ascension is a small volcanic island, situated in the South Atlantic, with a warm stable climate (26-34°C). We are part of 
the wider British Overseas Territory of Saint Helena, Ascension and Tristan da Cunha, situated approximately 1,000 
miles from the mainland of Africa and 800 miles from our nearest neighbour, the island of St Helena.  Ascension Island 
has no right of abode, so all people living on the island are employees or dependents of one of the organisations here.  
Children accompanying parents up to the age of 18 are dependents, following which they are either required to take up 
their own employment on the island, or move away.  Travel to and from the island is a challenge, even more so with 
recent travel restrictions worldwide.  A charter flight travels to Ascension via St Helena from South Africa, and returns, 
approximately every 4 weeks.  To thrive here on this unique, challenging and beautiful island, you must be resilient, 
adaptable and able to live and work in an incredibly small community. 
 
The role attracts Single or Accompanied status contracts and the following benefits: 

 Rent free accommodation (with Single or Accompanied status electricity and water allowances) 
 Single or Accompanied status food allowance of either £3,350 or £6,700 per annum 
 Relocation costs for your personal effects, including the shipment of a vehicle 
 One mid-contract return journey to your country of recruitment 
 A gratuity payable on the successful completion of a 2 year contract 
 30 days’ annual holiday (with additional 9 days public holidays) 
 Free primary dental and medical care 

The appointment will be subject to: 
 Satisfactory employment references 
 Criminal Records Check  
 Satisfactory Medical Clearance 

 
Closing Date:  Friday 8 July 2022    Interviews: mid July 2022 (by Skype if off island) 
For more information, job descriptions, and to apply visit: https://www.ascension.gov.ac/lifestyle-and-
employment/working-here/ 
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PAS Jubilant Jubilee Celebrations 
 
Taking time out of the busy exam season, Prince Andrew School celebrated the Queen’s Platinum 
Jubilee with an assembly with a difference and an afternoon of terrific, traditional fun and games.  
 
Granted a day’s respite from their uniformed 
attire, dressed instead in patriotic red, white and 
blue, all students gathered for assembly in the 
school hall. After being quizzed on their 
knowledge of our current monarchy students 
were informed that some special guests had been 
flown in on a top-secret flight just to attend the 
PAS assembly. With interest well and truly 
peaked students were treated to a sketch 
performance by staff at the school who adorned royal apparel emulating Her Majesty, the Queen, 
accompanied by her much loved royal corgis, the Duke and Duchess of Cornwall and Anne, Princess 
Royal.  
 

For most of the day students attended classes 
where lessons were tailored to incorporate a 
Royal theme – playing Rounders in PE, making 
British bunting in Art, baking red, white and 
blue cupcakes in Food Tech and writing 
homage poetry in English…to name but a few.  
 

 
The day culminated with all students and staff descending to Francis Plain field for traditional British 
fun and frivolity – three legged and sack races; egg & spoon runs, and a highly competitive (and 
eventful) tug-of-war! The day was a hit with all students especially Year 11, 12 and 13s currently 
undertaking crucial exams who no doubt appreciated some well-earned downtime. A Year 11 
student said at the end, ‘a great day, one I’ll remember as a highlight of my time at PAS’.  

SCHOOL PAGE

On Tuesday of last week, the St 
Helena Veterans Association, who 
have been very active recently 
with events and memorials 
around the 40th anniversary of 
the end of the Falkland’s War on 
the 14 June, have now donated 
a wooden bench to the Health 
Service Directorate.

This bench is situated outside 
of the Half Tree Hollow Clinic for 
the benefit of persons visiting the 
clinic as well as for the staff that 

work there.  
A short ceremony was held 

outside of the Clinic on Tuesday 
where management staff of the 
Health & Social Care Portfolio and 
community nurses, who work at 
the HTH Clinic on a daily basis, 
accepted the bench from members 
of the Veteran’s Association.

Fittingly, due to the anniversary, 
the bench is dedicated to those 
Saint Helenians who served on-
board the RMS St Helena during 
the Falkland Islands conflict.

During the ceremony, a short 
speech was given by Association 

Member, Mike Durnford. Mike 
referred to benches providing 
comfort within public spaces as 
well as space for social interaction 
that also supports everyday 
routines, which the SHVA hopes 
the bench donated will provide 
for the community at the HTH 
Clinic.   

New Director of Health, Dr 
Derek Burke, then thanked the 
SHVA members for their generous 
donation and was assured by the 
nurses present that the bench is 
a welcomed addition to the Clinic 
and would be well utilised by all.

“A Welcomed Addition”

Liam Yon, SAMS

St Helena Veterans Association 
donates bench to Health Services

ST HELENA NEWS

Photos: SHG
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Colouring picture:  
Manny the mantis 

Word bank: 
legs, head, thorax, abdomen, antennae, wings, jaws 

(mandibles) 

Anatomy of The Common Wasp   
Use the word bank to fill in the diagram. 

Laugh out loud 
What do you call a well-
dressed ant?     Eleg-ant! 

 

Wasp words 
Fill in the words in the grid following 
the direction of the arrow.  The last 
letter of each answer is also the first 
letter in the next box 

Clues 
 There is only one of these in each 

nest (5) 
 Wasps build these from paper 

they make from chewed wood (5) 
 Only the female can do this (5) 
 A wasp has six legs which to g—p 

any insect it catches (4) 
 Just like bees and hoverflies, the 

wasp is one of these.  (10) 

Wasp words answers:  Queen, Nests, Sting, Grip, 
Pollinator 

St Helena joins the Royal Entomological Society in dedicating 
a week to encourage the community to learn more about 
bugs that lives around us.  

Insect Week Wordsearch 
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9am- 12pm: Mid day show with Luke Bennett

2pm- 4pm: DNA Show

8- 8:30pm: Comedy

8am - Liz and Zac’s Mixed Bag           

2pm - In Scope   

4pm - Kids story time   
                                                            
5-7pm: Modern Country Chart with Donna Crowie

8-10am: Sunrise with Donna Crowie 
                                                   
4-7pm: Afternoon Drive with Luke Bennett

8-8:30pm: Comedy

7-10am: Sunrise with Luke Bennett and Liam Yon

4pm  Kids story time
 
5-7pm: UK Chart Show with Donna Crowie

SAMS Radio 1

Reach us on 22727 or at news@sams.sh

Local news and notices: 

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm

Bringing you the

BBC World 
Service
100.7 (Briars) 

88.1 (High Knoll) 
102.7 (Blue Hill)
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24 9am -12 noon: Friday Vibes with Luke Bennett

4pm-7pm: David                                                                                                                                                                                                                            

8-8:30pm: Comedy
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26

9am- 12 noon Saturday Show with Hannah Braaf                       

3-5pm: Modern Country Chart with Donna Crowie                                      

6-8pm - DNA Show (Repeat) 

8-9:30pm: Comedy repeats 

7am-12 noon: Sunday Show with Liam Yon

1pm Interview hour 

4pm-6pm: UK Chart Show with Donna Crowie                                                        

5pm - In Scope (Rebroadcast)

7pm: Salvation Army Service

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)
Streaming live via www.sams.sh/

    
Have you been listening to “In 
Scope” on Tuesday afternoons 

at 2pm? It’s a show not to 
be missed! This is when 

you find out more about the 
different Portfolios within St 

Helena Government straight from 
Ministers and officials themselves 

on SAMS Radio One. 

We have already heard the first 
round of all five Portfolios plus the 

Central Support Services. 

But it does not stop there, there 
is much more to find out. So tune in 
every Tuesday at 2pm or catch the 

repeat on Sundays at 5pm. “In Scope” 
right here on SAMS Radio One.

Featured
this 

week

Sponsored by:
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St Helena Government invites commercial 
offers for a full repairing lease of the former 
Canning Factory in Rupert’s Valley.  

The property is offered ‘as seen’ and will 
be let with vacant possession for a term of 
eight (8) years; with an option to renew. 

For further information, or to obtain 
copies of the tender documents, please 
email: gina.henry@sainthelena.gov.sh. 

The closing date for tenders is 12 noon 
(GMT) on Friday, 8 July 2022. Submissions 
after this time will not be considered. 

SHG
13 May 2022

INVITATION TO TENDER

LEASE OF FORMER CANNING 
FACTORY

BAPTIST CHURCH

Sunday Services
26th June            

Sandy Bay Chapel  08.45 am
Head O’Wain Chapel  10.45 am

        Jamestown Chapel 6.00 pm          

Sunday school is available at all our 
chapel services, families with children 

welcome. 

Bible Studies
Tuesday 28th June                

Baptist School Hall 7.00 pm
Thursday        30th June                

Sandy Bay Chapel 5.30 pm
 Blue Hill Community Centre 7.30 pm

Kids Adventure Club: 
Every Saturday    

Baptist School Hall        
3.00 pm to 4.30 pm   

(5 years old and above)
                                                   

ALL ARE WELCOME
For further information contact:

Tel No 22388 or 24644 

Church Notices
Prayer Meeting

Saturday 25thJune at 8:30am
Residence of Anthony& Elaine Hopkins, Sapper 

Way.
~

We warmly invite you to join us for:
 Praise and Worship service

Sunday26thJune 11am
No. 3, Longwood Enterprise Park

Kid Zone (Sunday School) will meet in Unit 7 at 
11am

~
Cell Meetings

Tuesday28th June 2022
1. Cape Villa.

Wednesday 29th June.
2. Combined Cell meeting at No. 3, Longwood 

Enterprise Park at 7:30pm

~
Christian Gift/bookshop & DVD rental

The Christian gift/bookshop & DVD rental (as well 
as second-hand goods

shop) will be open on Saturdays from 10am to 12 
noon.

For further information phone 25324, 62552 or 
23249

St Helena Government is seeking 
Expressions of Interest from suitably 
qualified contractors to undertake the 
proposed renovations to Maldivia House, 
Upper Jamestown. 
 
The works will include repainting of 

exterior and interior, and upgrading of 
plumbing and electrical systems for the 
main house.   
 
For further information, please contact the 

Project Manager, Mark Plato, on tel: 22270 
or via email: mark.plato@sainthelena.gov.
sh. 
 
The closing date for Expressions of Interest 

to be submitted is 12 noon on Friday, 8 
July 2022, and should be addressed to 
Procurement Officer, Tiffany Lawrence, at 
Essex House, Jamestown.
 
SHG
20 June 2022

EXPRESSIONS OF 
INTEREST

RENOVATIONS TO MALDIVIA HOUSE

NOTICE BOARD

Last Friday, 17 June, an 
unveiling of a plaque on the 
Waterwitch Monument took place 
in the Castle Gardens. The plaque 
commemorates additional African 

crew members who served on 
the HMS Waterwitch but had not 
been previously recognised.

The Right Reverend Lord Bishop 
Dale Bowers MBE performed a 
prayer of remembrance and HE 

Governor Dr Philip Rushbrook 
performed an introduction. 
Speeches were made by Member 
of the Liberated African Advisory 
Committee, Councillor Robert 
Midwinter, and the Curator of 
the St Helena Museum, Adam 
Sizeland. 

“The information I present here 
today is the result of many years 
of study by Dr Andy Pearson, 
who... brought to my attention 
information regarding the 
Waterwitch’s African crew and 
particularly the three individuals 
who died while in its service 
but did not have their names 
engraved on the Monument like 
the European crew members,” 
Adam said during his speech. 
“What’s important now is that 
these individuals’ names are 
displayed on the Waterwitch 
Monument alongside their fellow 
crew members, hopefully to never 
be forgotten.”

The plaque was unveiled by 
Chief Minister Julie Thomas, 
which now acknowledges the 
other crew members who died 
serving in the Royal Navy. Bishop 
Dale concluded the ceremony 
with prayers and a blessing. 

Plaque in honour of HMS Waterwitch Crew unveiled
“To never be forgotten”

Hannah Braaf, SAMS

Police Appeal for Information 
on Burglary in Levelwood

Thieving Tool

Hannah Braaf, SAMS

Between May 6th 2022 and June 
6th 2022, a series of power tools 
were stolen in a burglary in the 
Woody Ridge area in Levelwood. St 
Helena Police are now appealing for 
information regarding this crime. 

The police would appreciate 
anyone with any knowledge coming 
forward via telephone or email. Any 
information will be treated with the 
strictest of confidence.

St Helena Police advises the public 
to secure their premises before 
leaving in order to avoid burglaries. 

“With the close knit community 
we live within, people see when 
you leave home which therefore 
unfortunately creates an opportunity 
for persons to access your property. 
If possible, you could install security 
lighting and CCTV or let a trusted 
neighbour know you’re away from 
home. Being burgled is an intrusion 
of your personal space – don’t 
let this happen to you,” Police 
Constable, Charlene John, said.

ST HELENA NEWS
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  EXPRESSIONS OF INTEREST 
  NON–EXECUTIVE DIRECTOR 

Representing the St Helena Government as a non-executive director on the boards of its state owned entities, you will strengthen links between entity strategy and 
government policy and provide financial management capacity where none exists. You will be required to collaborate to facilitate an environment conducive to deliver-
ing growth, economic development and reform, establishing lines of communication and monitoring arrangements. Helping to manage relationships with key stakehold-
ers, you will scrutinise and challenge spending and planning initiatives.   

You will be required to work closely with Ministers and Senior Government Officials to articulate the direction of travel for the portfolio in delivering SHG Policy, and 
implement recommendations from audit reports to strengthen the Governance arrangements between SHG and its SOEs. 

As the SHG non-executive director, you would be expected to represent SHG on the following Boards: Bank of Saint Helena Ltd; Connect Saint Helena Ltd; St Helena 
Hotel Development Ltd; Solomon & Company (St Helena) PLC; and St Helena Airport Ltd.   

Expected hours of work is estimated to be 2 days per week, which will include attendance at Board meetings, preparation time and meetings with Ministers and Offi-
cials. However, you will be required to be flexible and be able to respond to demand and work requirements.   

You will have had to have held a similar role for a number of years and be a CIMA/ACCA or CCAB qualified accountant or equivalent with current membership and up 
to date CPD record. Experienced at board level in key industries such as utilities, banking, hospitality, insurance or retail would be an advantage. With a background in 
Public Sector organisations or NGOs and being politically astute, your excellent interpersonal skills include listening and negotiating and an ability to present detailed 
information in an informative and influential manner. 

Your EOI should include a proposal for remuneration.  

St Helena Government is seeking Expressions of Interest (EOI) from interested persons or entities to undertake the role of Non-Executive Director 
on the Boards of State Owned Entities (SOEs) and entities in which the St Helena Government has an equity interest. 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Dax Richards, Financial Secretary on telephone number 22470 or email: Dax.Richards@sainthelena.gov.sh  
 
Application forms are available from: 
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Shari-
na Williams, Human Resources Officer, The Castle or e-mail recruiment@sainthelena.gov.sh by no later than 4pm on Friday 8th July 2022.   

 

 

Solomon & Company (St Helena) Plc 
has a vacancy for an 

Road Tanker Driver/Relief Watch Keeper  
Job Outline  

Loading and delivery of fuels and providing support to the Watch Keepers as and when 
required, as well as maintenance duties and assisting with Ship-to-Shore Tanker operations. 

  
Interested Persons Should: 

 Be in possession of a clean & valid Class J4 Driver’s Licence 
 Be able to work unsocial hours 

 Have Health & Safety Awareness in a fuels environment 
 Ideally be knowledgeable of the safe handling of fuels & gases 

 Be comfortable to work in a hazardous environment and deal with hazardous 
substances 

 Be able to work at heights 
 Ideally have the ability to perform general maintenance duties 

 
Salary for the position is £8,573 per annum (£165 per week) 

 

 
For further information,  

including the Company’s  
attractive benefits package, 

please contact  
Paul Ellick,  

Acting Manager, BFI 
on telephone number: 22332 

or via email address:  
BFI@helanta.co.sh 

 

Application forms may be collected 
from Solomons Reception Desk, in 

the Main Office Building, Jamestown 
or alternatively an electronic copy 

can be requested via e-mail 
address: hradmin@solomons.co.sh 

and should be completed and 
returned to Anya Thomas,  

Human Resources Development 
Officer,  

Solomons Office, Jamestown,  
By 28 June 2022 

 

Within the BFI 

Insect Week 2022 - 20th - 24th June

Photo competition
Share any invertebrate 'bug' photo, insect or any 
other bug that you have taken on St Helena .

 Take or find your bug photo
 Include your name, the location the photo was taken
Get your entry to the Trust team; 

email: christyjo.scipioodean@trust.org.sh or drop your entry
in to the Trust office at Broadway House

Closing Date: 4th July 2022 – winner announced that week
Entries will be judged in two categories, 13 years and below

and 14+ years
You are allowed to make multiple entries
The winning prize a locally made reusable bag.

The Trust Invertebrate team would love to hear 
from you!

                   VACANCY 
  4 x Sea Rescue Service Auxiliary Crew 

(Safety, Security & Home Affairs Portfolio) 

Applicants should have the following qualifications or equivalent and/or demonstrable 
experience: 

 GCSE Maths at Grade C or above or equivalent level of demonstrable attainment or 
experience 

 
 Valid and clean driving licence with access to private vehicle to respond to call outs 
 
 Experience working in a Maritime environment  
 

We offer the following: 
 

Salary: £5.00 per hour (Retainer Allowance- 
£70 per month) 
Training opportunities 
Uniform 
 

The St Helena Sea Rescue Service is seeking to recruit Auxiliary Crew to join their team in protecting and saving lives at sea. 
 

If you are physically fit  and a confident swimmer, and have the ability to remain calm under extreme physical and mental pres-
sure, then we want to hear from you. 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

  

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Leeroy Caswell or Mark Caswell (Sea Recue Deputy Managers) on telephone number 25215 or email: leeroy.caswell@helanta.co.sh    
mark.caswell@helanta.co.sh 
 
Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications 
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no 
later than 4pm on  Tuesday, 12th July 2022. You will be expected to pass a swim endurance test. To be considered for this role, you must complete our application 
form.  Failure to do so will mean that your application will not be considered.         
Please do not submit your CV.    

NOTICE BOARDNOTICE BOARD
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Vacancy – Business Support Administrator (Customer)
Connect Saint Helena Ltd is seeking to employ a Business Support Administrator (Customer) to provide quality 

administration services to Connect Saint Helena’s electricity, water and sewerage customers and internal 
departments.

Duties of the post include being the primary telephonist/receptionist representing the company as the first point of 
contact, disseminating outage announcements to customers and the media, dealing with customer queries, issuing 

local purchase orders and fuel requisitions; processing and monitoring applications for new or additional service 
connections and providing administrative and clerical support as required.

Ideally the candidate will have experience in a customer focussed environment, background in administration, have 
excellent communication skills, and be competent in the use of Microsoft Word and Excel. GCSE English and 

Maths at grade C or above is also a requirement for the role.

Connect Saint Helena Ltd offers a competitive salary commensurate with qualifications and experience.
Other benefits include 15% of base salary pension contributions and 25 days annual leave.

For a full job description and/or further details on this position please contact Anne Dillon on 22255 
or email Anne.Dillon@connect.co.sh

Completed application forms should be emailed to Annalisa Young on email annalisa.young@connect.co.sh
or handed into the Connect Saint Helena Ltd main office at Seales Corner,

Jamestown by 9:00am, on Wednesday, 6 July 2022.

                   VACANCY 
TERRESTRIAL CONSERVATION OFFICER 

(Environmental, Natural Resources & Planning Portfolio) 

Applicants should have the following qualifications and/or equivalent level of  
experience: 

 First Degree in a relevant conservation subject 

 First Aid Qualification 

 Clean Drivers License in Classes A & C 

 Experience in conservation planning 

 Experience in delivery of small-medium sized projects 

 At least 2 years work experience of habitats conservation and management, environmental conserva-
tion monitoring and data collection activities 

 Basic knowledge of GIS or  willing to be trained in GIS 

 At least 3 years’ experience in staff management 

 Computing qualification in Microsoft Word,  Excel, Power Point and Access Database at intermediate 

We offer the following: 
 

Salary: £14,138 per annum  
Leave: 30 days per annum 
Pension: 15% pension contribution into ap-
proved defined contribution pension scheme 
Paid Sickness Absence 
Flexible working hours scheme 
Training opportunities 
Career Progression Scheme 
 

Are you passionate about St Helena’s endemic plants and invertebrates? If so, ENRP has an exciting opportunity for a Terrestrial        
Conservation Officer to lead and deliver their Terrestrial Conservation programme, helping to set its strategic direction but also ensuring it 
remains adaptable to the changing terrestrial environment needs and uses. The post is responsible for recurrent and project activities, 
including team management, programme implementation, report writing, communications and outreach activities, and building links be-
tween relevant stakeholders that are important to, and associated with, the work of the Terrestrial Conservation Section (TCS).  

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Mr Darren Duncan, Portfolio Director on telephone number 22470 or email: darren.duncan@sainthelena.gov.sh  
 
Application forms are available from: 
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Miss 
Karen Thomas, Senior Human Resources Assistant, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Thursday 31 June 2022.   

Motion to review Policy on Non-Psychoactive CBD Products 
receives Support from Members during LegCo

At the Legislative Council 
(LegCo) meeting held on 
Wednesday, 15 June, Councillor 
Andrew Turner put forward a 
motion to review the policy on 
non-psychoactive Cannabinoid 
(CBD) products on St Helena. 

According to Cllr Turner, his 
“hope” for the Motion was to 
“spur action from the government 
to improve access to CBD products 
for people on St Helena”. 

Cllr Turner brought up points 
about the inefficiency of the 
current system for people on St 
Helena who are already using 
CBD products.

“Currently, certain people are 
allowed to bring in CBD products 
under a very strict regime, 
requiring written consent from 
the Governor to be able to get 
the products through customs,” 
Cllr Turner explained. “These 
people have, in some cases, 
been recommended CBD by their 
doctor... It begs the question why 
we have to ask a non-medical 
professional to decide if they get 
their treatment.”

“Many of these people are 

“It is high time that we played 
catch-up”

dealing with life-long illnesses 
that put them in constant pain, 
yet in the current system I’ve 
spoken to people who have been 
going for months without having 
the medication they need because 
they are waiting for approval,” 
Cllr Turner continued. “Instead, 
they have to take powerful, 
addictive painkillers that are 
disrupting their daily lives and 
their work. I’m sure we can create 
a better system that that.”

“Globally, CBD is experiencing 
something of a boom as a health 
product and is being used to 
treat chronic pain, epilepsy and 
anxiety, among a myriad of other 
things,” Cllr Turner said.

“CBD oil, within the regulations, 
is now legal in all states in the US, 
the UK, South Africa and most 
of Europe,” Minister of Health 
and Social Care Portfolio, Martin 
Henry, who was in support of 
the Motion, said. “It is now 
recognised that CBD oil has the 
potential to support many health 
issues.”

“It dates back to ancient China, 
to India and most of Asia... 

where it was used for physical 
and mental healing purposes,” 
Minister Henry continued.

“In this day and age, where 
this type of medication is readily 
available on the pharmaceutical 
shelves in supermarkets 
elsewhere in the world, I believe 
that it is high time that we played 
catch-up,” Cllr Robert Midwinter 
said, showing support for this 
Motion. 

According to Minister Henry, 
CBD products should “allow 
members of our community 
to access alternative sources 
of support where current 
pharmaceutical methods have 
failed.”

Cllr Midwinter suggested that a 
possible way forward could be to 
“make such medication available 
upon prescription from a medical 
practitioner.”

“We have to ensure that the 
product being allowed onto St 
Helena is truly medical grade,” 
Cllr Karl Thrower said, touching 
on concerns raised by Cllr Dr 
Corrinda Essex.

“Although I do support the 
principles behind the Motion... 
I feel that the initial step should 
be to improve what is already in 
place,” Cllr Dr Essex added. 

Additionally, Cllr Thrower 
mentioned expanding this as a 
new venture for the Island. 

“We have considered this as a 
business to move forward into 
and, in order to do, that we have 
to look at the big picture,” he said, 
suggesting that “we look at the 
system we want for the future” 
and “how we want to move 
forward with it as a business case 
for St Helena.”

Chief Minister Julie Thomas 
expressed her “full support” for 
a review of the Policy.

Hannah Braaf, SAMS

NOTICE BOARDST HELENA NEWS
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ASCENSION ISLAND GOVERNMENT 
~ TWO BOATS SCHOOL ~ 

 

VACANCY NOTICE 
 

 

Secondary Teacher (Science) 
September 2022 start – 2-year fixed term contract 

About the role 
Two Boats School is a delightful primary and secondary school on the beautiful and tiny island of Ascension in the South Atlantic.  
We have approximately 70 students between the ages of 3-16 (Primary 40, Secondary 30) and we offer a range of subjects up to 
IGCSE level.  The school has just recently being through a COBIS audit and has been granted Compliance status with 5 
commendations. Two Boats School is a happy school, with a welcoming and friendly atmosphere. Students are well behaved; keen 
to learn and achieve. Staff are committed to the pastoral wellbeing of their students, as well as their academic success. There is a 
friendly and family like atmosphere in the school. Parents appreciate the work of the school and feel that their children are cared for 
in all aspects of their school life.  
What you’ll do 
We have a vacancy for a Secondary Teacher to teach Science (Primarily KS3 Science with some GCSE lessons) with effect from the 
start of the new academic year September 2022 term.  Due to the size of the school, teachers are required to teach other subjects. 
The ability and willingness to teach Music, Drama or PSHE would be an advantage.  Travel to Ascension would be during the last 
week of August 2022. 
What you’ll bring 
With ideally 2-3 years’ experience, you’ll hold qualified teacher status, ideally to St Helenian, UK or IB standards.  You’ll have strong 
interpersonal and communication skills (oral and written) and you’ll be excited and passionate about working as part of a sma ll 
team of professionals making a big difference to the education and development of children on Ascension Island.   
What we offer 
In addition to an annual salary of between £20,750 and £22,300 – dependent on qualifications and experience (taxable on 
Ascension), the role attracts accompanied status contracts and the following benefits: 
 Rent free accommodation (with Accompanied or Single status electricity and water allowances) 
 An Accompanied status food allowance of £6,700 per annum (or if Single status £3,350) 
 Relocation costs for your personal effects, including the shipment of a vehicle 
 One mid-contract return journey to your country of recruitment 
 A gratuity payable on the successful completion of a 2 year contract 
 30 days’ annual holiday (with additional 9 days public holidays) 
 Free primary dental and medical care 
The appointment will be subject to: 
 Satisfactory employment references 
 Enhanced Criminal Records Check and Teacher Status checks 
 Satisfactory Medical Clearance (employee and any accompanying dependents) 
What’s it like to work on Ascension? 
Ascension is a small volcanic island, situated in the South Atlantic, with a warm stable climate (26-34°C). We are part of the wider 
British Overseas Territory of Saint Helena, Ascension and Tristan da Cunha, situated approximately 1,000 miles from the mainland of 
Africa and 800 miles from our nearest neighbour, the island of St Helena.  Ascension Island has no right of abode, so all people living 
on the island are employees or dependents of one of the organisations here.  Children accompanying parents up to the age of 18 
are dependents, following which they are either required to take up their own employment on the island, or move away.   
Travel to and from the island is a challenge, even more so with current travel restrictions worldwide.  A charter flight travels to 
Ascension via St Helena from South Africa, and returns, approximately every 4 weeks.  To thrive here on this unique, challenging and 
beautiful island, you must be resilient, adaptable and able to live and work in an incredibly small community. 
 
Closing date:  Friday 8 July 2022 
First stage interviews: w/c 11 July by Skype 
Required start date:  Requirement to fly to Ascension from the UK or St Helena w/c 22 August 2022 to board flight from South 
Africa / St Helena on 27 August 2022 
 
For more information, a full job description, and to apply visit: www.ascension.gov.ac/lifestyle-and-employment/working-here/  If 
you have any queries about the role, email recruitment@ascension.gov.ac 
 

Tell us about you:
Age group
•Under 20
•20-40
•41-60
•60+

Gender (how do you identify?)
•Male
•Female
•Other

Family arrangements
•Living with my family
•Shared Living (non-family)
•Living alone
•Other

Do you
•Work full time
•Work part-time
•Self employed/business owner 
•Study
•Retired
•Unemployed

Which district do you live in?
________________________
SAMS Radio One

Do you listen to SAMS Radio 1 ? 
Yes       No 

If yes, what frequency do you listen on?
102.7     90.5     105.1     105.3 

If no, can you 
state why?_______________________

Where do you mostly listen to SAMS Radio 
1?
At home
At work
In the car 
Other ______________

What do you enjoy on SAMS Radio One? 
(Tick as many as you like)
The Music playlists
Presented shows

Interviews
Church Services
Comedy
Other_________________

Is there anything you dislike about SAMS Radio One’s content?
________________________

Do you listen to BBC (SAMS Radio 2)? Yes       No 

Please indicate how satisfied you are with the content on SAMS Radio One? 
(Very Dissatisfied, Dissatisfied, Neutral, Satisfied and Very Satisfied) 
Feel free to add any suggestions or comments:  

•DNA Show      

•David’s Friday show                                                                      

•Saturday Show with 

Hannah Braaf                                                                               

•Modern country show                 

•UK Chart show                        

•Comedy shows                     

•Church services                              

•Zac & Liz’s mix bag                              

•In Scope                                  

•Kids story time                                 

•Legco                           

•PAC

•Feel Good Thursday 
Show with Luke &Liam                                                                     

•Luke’s Shows                                              
Is there any other content you would like to hear on SAMS Radio 1?
____________________________________________________________

Very 
Dissatisfied Dissatisfied Neutral satisfied

Very
satisfied

Please take the time to fill out this 
SAMS Survey and stand the chance 
to win a £30 Cash Prize. Simply 
fill out your answers and send your 
form to us here at SAMS for your 
chance to win the money!

SAMS SURVEYNOTICE BOARD
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The Sentinel

Where do you buy The Sentinel?

Jamestown

•Adrian Greentree   
 

•Benji Store          

•MTB’s    

•Rose & Crown   

•Victoria     
 

•The Star    
 

•DIY Store    
 

•Green lands    
 

•Thorpes Grocery 
Shop   

•Thorpes Emporium   
 

•Sally’s DVD Hire   
 

•Coffee Shop    
 

•Queen Mary    
 

Half Tree Hollow 

•A & D’s mini Mart    
 
•Andy’s Shop   
 

•Sidnerays    
 
•HTH Supermarket   
 
•MTB’s 

St Pauls    
 
•New Ground Shop   
 
•McDaniels Shop   
 
•Phillip Johns   
 
•Red Hill Shop   
 
Other 

•Longwood 
Supermarket   

•Andrews Longwood   
 
•Silver Hill Shop   
 
•Allsorts Sandy Bay   
 
•Sandy Bay 
Family Store              

•Somerville    
 
•Digital subsriber

What day do you usually buy The 
Sentinel?

Monday  
Tuesday
Wednesday
Thursday 
Friday 
Saturday 
Sunday

What day would you prefer to see The 
Sentinel issued?

Monday  
Tuesday

Wednesday
Thursday 
Friday 
Saturday 
Sunday

Tell us what you enjoy about 
The Sentinel
___________________________

Is there anything you dislike about 
The Sentinel
____________________________

Is there anything new you would like to 
see in The Sentinel?
___________________________

Did you know that Digital Subscribers 
receive The Sentinel straight to their In-
box in full colour every Thursday morn-
ing at a cheaper rate than the printed 
hardcopies? Now that you do, would 
you consider becoming a Digital Sub-
scriber of The Sentinel?

Yes
No

If yes, what is your email address? 
______________________________
If no, 
please state why?_______________

To give back to our valued customers 
for the time taken to fill out this survey, 
one of you will win a cash prize of £30. 
To enter this lucky draw, please enter 
your name and number below:

Name: __________________
Tel:_____________________

Win £30 
with SAMS by filling out this 

quick survey today!

DIOCESE OF SAINT HELENA  
 

The Cathedral Parish of St Paul 

Sunday 26th June – 13th  Sunday of the Year 

8.00 a.m. Eucharist Cathedral 

11.00 a.m. Eucharist/Junior Church St Andrew 
11.15 a.m. Reserved Sacrament St Helena & 

The Cross 
5.30 p.m. Choral Evensong Cathedral 
   
 Thursday 30th June  
9.00 a.m. Eucharist Arabia 
 

The Parish of St James 

Sunday 26th June – 13th Sunday of the Year 
11.00 a.m. Family Eucharist/Church Parade St James 
   
 Thursday 30th June  
7.00 p.m. Eucharist with Healing St John 

 
 
     

The Parish of St Matthew 

Sunday 26th  – 13th Sunday of the Year 

11.15 a.m. Eucharist St Matthew 
    
 Tuesday 28th June  

7.00 p.m. Eucharist St Mark 

REGISTRY OF LANDS, ST HELENA

21st June 2022

NOTICE is hereby given of an 
application by Cyril Fowler of The Briars, 
for registration as proprietor of an area 
of Crown land namely Parcel 320in 
the Registration Section for Francis 
Plain. Such application is madeby 
virtue of claimed peaceable, open and 
uninterrupted possession of said land 
for a period of at least 15 years.  A copy 
of the application and a plan of the said 
land are available for inspection at The 
Land Registry, Essex House, Jamestown, 
during normal office hours. Any person 
who wishes tomake representationsto 
the Registrar of Lands as to why this 
application should not be allowedmust 
do so within 3 calendar months of the 
date of publication ofthis notice.

DUNCAN COOKE, REGISTRAR OF LANDS 

 

Regularly defrost your 
freezer.  

Frost build up 
increases the amount 
of energy needed to 

keep the appliance at 
its proper temperature. 

SAMS SURVEY

WORLD ELDERLY ABUSE AWARENESS DAY 
 
The Health & Social Care Portfolio would like to thank 
everyone for their participation in World Elder Abuse 
Awareness Day on Wednesday, 15 June 2022. We were 
pleased with the response within our community and for 
the varied action of events in recognition of the day.  
 
For those of us who signed the pledge we have now 
become a champion of elder abuse prevention and have 
pledged to stand up for the rights of our elderly people. 
By intervening, we can help bring safety, health and 
dignity back to an elderly person in need. 
 
May we continue to work together to ensure that our 
elderly generation and every individual is treated with 
respect and to live a life free from fear, harm and abuse, 
with dignity and respect. There is no excuse for elderly 
abuse!  
 
Again, a very big thank you to you all for your valued 
participation. 
 
#StHelena #WEAAD #AltogetherSafer   

https://www.facebook.com/StHelenaGovt/ 
https://twitter.com/StHelenaGovt 

SHG 
22 June 2022 
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which could result in higher risk of contracting illness or possible death from COVID-19, 
compared to that of an average individual. In the earlier stages of the pandemic there was very 
little known about COVID-19, how it spreads and how to effectively manage the illness it 
caused.  A designated list of common medical conditions was used to define persons as high 
risk (clinically vulnerable).  However now with an increased understanding of the disease, the 
development of a vaccine and a strain of the disease that is less severe; the list of high risk 
persons has been reduced.  This is because it is now known that many of the existing medical 
conditions previously listed does not put the individual at any higher risk of severe illness from 
COVID-19 than an average vaccinated person with no existing conditions.  The new shorter list 
of conditions which classes an individual as high risk (vulnerable) means that there are fewer 
high risk (vulnerable) individuals in the community.  

Recognising that many of us living and working on St Helena for the past two years have not 
been exposed to all that the pre and post COVID world entails, during the transition period, St 
Helena Government will be providing explanatory advice regarding via the local media and other 
communication channels.  You are urged to look out for these and inform yourselves on what 
you should/shouldn’t do to continue to protect yourself and the community.    

#StHelena #HealthPreparedForCOVID-19 

https://www.facebook.com/StHelenaGovt/ 

https://twitter.com/StHelenaGovt 

SHG 
21 June 2022 

 

HEALTH SERVICES DIRECTORATE PREPARED FOR THE LIFTING OF 
QUARANTINE 

 

The Health Services Directorate is preparing for the effects of lifting the requirement to 
quarantine upon arrival to St Helena.  

The Island is at an optimum stage to move forward with Living with COVID-19 and there are 
four contributing factors why this is the best time for the transition to happen:   

Omicron is currently the dominant variant of SARS-COV2 (COVID-19) being spread 
internationally - The Omicron variant is the least virulent (least severe or harmful in its effects) 
of the major SARS-COV2 variants, that has been encountered to date. Although highly 
contagious and therefore spreading through communities faster than previous strains, it has led 
to fewer hospitalisations for severe illness and fewer deaths.  With 97% of our population fully 
immunized through vaccination, it is envisaged that when community spread occurs on St 
Helena the symptoms of COVID-19 should be reduced considerably. Most people affected will 
experience no symptoms at all, those who will be symptomatic will experience symptoms 
varying in severity from a cold to a viral flu.  Contracting COVID-19 also helps the body build a 
natural immunity toward other variants that may develop in future, as is seen with different 
variants of Flu viruses.    
 
The Health Services will be equipped and staffed to manage an outbreak of COVID-19 - 
The Health Services have been preparing for the eventuality of the Island community being 
exposed to COVID-19:   

 The staffing capacity will be  at a level in which it will be possible to operate the General 
Hospital as well as the Bradleys Medical Facility- should there be patients who become 
severely ill  

 The General Hospital and Bradleys oxygen facilities will be  operational with the ability to 
provide oxygen to  patients in critical condition - should this be required 

 The antiviral drugs, used for persons who are severely ill with COVID-19 are now on-
Island   

 The Health Services have sufficient PPE for Health and Social Care staff use as well as 
PPE used when treating patients who are critically ill  

 All health care settings will have plans to implement during community spread of COVID-
19 i.e. The General Hospital and Care facilities will have restrictions and testing 
requirements in place to protect their patients/residents.    

 
St Helena has had a very successful Vaccination Programme – It has been established that 
vaccination against SARS-COV2 provides individuals with significant protection from severe 
illness, hospitalisation and death. Currently the local vaccination and booster programme covers 
all of those in the general population aged five years upwards, those in care facilities, those 
considered to be at high risk and Health and Social Care staff who wished to be vaccinated.  
Currently more than 97% of the population have been vaccinated. 

The list of conditions classifying people at high risk, is now much shorter than 
previously issued - These are individuals who suffer with particular existing medical conditions 

Fuel Attendant  
Solomon & Company (St Helena) Plc 

has a vacancy for a 

    

Job Outline 
To assist with the day-to-day operations of the Jamestown Fuel Station ensuring maximum 

performance and quality service is delivered on a safe, consistent and timely basis. 
 

Interested Persons Should: 
 Be customer focused and target driven 
 Possess experience in Cash Handling 

 Ideally possess Health & Safety awareness in a high risk environment  
 Have the ability to undertake physical and manual handling duties 

 Be competent in Maths, English and IT 
 Be self-motivated, flexible with a positive attitude, and able to work well in a team environment 

 Be comfortable to work in a potentially hazardous environment 
 

Salary for the position is £7,462.44 per annum, (£621.87 per month) 
 

For further information,  
including the Company’s  

attractive benefits package, 
please contact  
Jason Thomas,  

General Manager (Agencies) 
on telephone number: 22523 

or via email address:  
GM-Agencies@solomons.co.sh 

 
Application forms may be collected 
from Solomon's Reception Desk, in 

the Main Office Building, Jamestown 
or alternatively an electronic copy 

can be requested via e-mail address: 
hradmin@solomons.co.sh and should 

be completed and returned to 
Anya Thomas, Human Resources 

Development Officer  
Solomons Office, Jamestown,  

By 06 July 2022 

Within the Jamestown Fuel Station 

NOTICE BOARD
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EXECUTIVE COUNCIL DECIDE TO LIFT QUARANTINE REQUIREMENTS FROM 

AUGUST 2022 
 
Executive Council have taken a decision that with effect from Monday, 8 August 
2022, quarantine will no longer be a legal requirement on St Helena. All restrictions 
will be removed and people will be able to visit St Helena without needing to 
quarantine. 

This decision to remove quarantine follows the announcement made in May 2022 to 
reduce quarantine from 10 days to seven as a part of a roadmap towards living with 
COVID-19 on St Helena.  

Elsewhere in the world, vaccines have enabled the gradual and safe removal of 
restrictions on everyday life over the past year, and this will remain at the heart of St 
Helena’s approach to living with the virus in the future. St Helena is extremely 
privileged to have had both access to vaccines and time to roll out a comprehensive 
vaccination programme during this year and as a result uptake has been very high, 
more than 95% of our population are fully vaccinated.  

Globally many communities have implemented processes and daily habits that allow 
people to return to a new normal whilst ‘Living with COVID-19’. Over the coming 
weeks St Helena Government (SHG) will be issuing advice and guidance to assist all 
on St Helena to develop and implement protocols and procedures to minimize and 
reduce the impact of community spread, once the quarantine is lifted. 

The Health Services Directorate has been doing a lot of background work to ensure 
that it is prepared for community spread of COVID-19. 

A Recovery Working Group which includes representatives from key services, retail, 
Youth Groups and other NGOs, will meet on a regular basis to discuss planning to 
ensure the continued delivery of essential services following the removal of 
quarantine restrictions. This group will also be discussing how they inform their staff 
about any new arrangements for service delivery that will be required. 
 
A Communications Plan has been drawn up and will be rolled out during the next six 
weeks. Information and advice, including travel advice, to assist both the community 
and people planning to visit the Island, will be provided via the local media and other 
communication channels throughout the period leading up to the lifting of the 
quarantine requirements.  

If you have any queries or concerns at this time, please email them to: 
communitycovid-19@sainthelena.gov.sh and they will be addressed accordingly.   

#StHelena #LiftingOfQuarantine  

https://www.facebook.com/StHelenaGovt/ 

https://twitter.com/StHelenaGovt 

SHG 
21 June 2022 

LIFESTYLE & CULTURE

Children’s holiday activities were 
held on Tuesday, 21 June, at the 
Public Library. In attendance were 25 
children. The themed activities were 
based around fairy tales, so the chosen 
tale for the day was Hansel and Gretel.

Gathering at the tables, children 
partook in craftwork including puppets 
to colour, 3D Gingerbread houses, 
and vibrant paper plate birds - which 
they decorated using a wide range 
of craft materials adding their own 
personal touch to their designs whilst 
incorporating texture and colour. The 
morning was enjoyed by all.

Holiday Fun Day at The Library
Public Library, Contributed
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APPLICATIONS FOR DEVELOPMENT PERMISSION 

 
NOTICE IS HEREBY GIVEN that an Application has been received in respect of the following proposals: 
 
1. Application 2022/32: FULL Planning Application for Proposed Extension to Garage, Entertainment 

Area and Utility Extensions, Longwood Hangings, on Parcel LWS0426. Applicant: Neil Christopher 
Henry  

2. Application 2022/33: FULL Planning Application for Proposed Garden Potting Shed, Briars Village on 
Parcels FP0394. Applicant: Johnny Isaac  

3. Application 2022/34: FULL Planning Application for Proposed Installation of TV Antenna, Thompsons 
Hill, St Pauls on Parcel NG0523. Applicant: Phillip Stevens  

4. Application 2022/35: FULL Planning Application for Proposed Covered Area, Ebony Cottage, St Pauls, 
on Parcel SCOT0113. Applicant: Cambrian Properties Ltd  

5. Application 2022/36: FULL Planning Application for Proposed Construction of a Garage, Near Three 
Tanks, Half Tree Hollow, on Parcel HTH0010. Applicant: Anthony Clarke  

6. Application 2022/37: FULL Planning Application for Proposed Construction of a Shop, Near MTB’s 
Shop, Half Tree Hollow on Parcel HTH1040. Applicant: Melvin Benjamin  

7. Application 2022/38: FULL Planning Application for Proposed Alterations to Existing Shop and 
Installation of Photovoltaic Panels, Rose & Crown Shop, Jamestown, on Parcels JT080039 and 
JT080038. Applicant: Rose & Crown  

8. Application 2022/39: FULL Planning Application for Proposed Patio and Change of Roof Profile, 
Rupert’s Valley, on Parcel RV0030. Applicant: Carol Fuller  

Copies of the Applications and Plans may be inspected by prior appointment with the Planning Section, 
Essex House, Main Street, Jamestown, Monday to Friday, from 8.30am to 4pm.  Appointments can be 
made with the Portfolio Assistant on Telephone 24724 or email Karen.Isaac@sainthelena.gov.sh stating the 
Application Reference Number they wish to inspect.   

Any person who wishes to make Representations on the above Application should make them in writing 
within 14 days to the Planning Office, Essex House, Main Street, Jamestown or Email 
karen.isaac@sainthelena.gov.sh 
Public Representation Closing Date   4pm – 7 July 2022  
 
Shane Williams, Planning Officer 
  
 

Golf Report for Sunday 19th June 2022
June’s Monthly Medal competition 
had a low turnout of only ten play-
ers. This was not surprising as it 
coincided with Father’s Day events 
which we have no doubt most of our 
members had to be in-volved in. 
Those who took part in the compe-
tition enjoyed good golfing weather 
conditions. The winner for the June 
Monthly Medal competition is none 
other than Mr Pat Henry playing of 
15 handicap who scored net 70. He 
was followed in second place by Mr 
Gerald George with net 72 who was 
playing of his new handicap of 17. 
Mr Neil Joshua was the only two ball 
pool winner.
Sunday, 26 June, the club will host 
the annual Gwyneth Howell Chal-
lenge Trophy which will be a Cross 
Country Stroke Play competition. Tee 

off will be 12noon. Plenty of prizes on 
the table with the trademark halfway 
treat. You don’t want to miss out! 

Registration closes on Saturday, 25 
June, at 3pm.
Happy swinging!

Coming Soon!
Plans set for SHFA 

Football Season 2022

Following a meeting of the St Hel-
ena Football Association held on 
Tuesday, 14 June, plans for the 2022 
Football Season have now been final-
ised - with the League due to kick-
off on Saturday, 2 July, with a tasty 
fixture between last year’s champi-
ons Wirebirds and Harts at 2pm.
Disappointingly, only six teams will 
battle it out for the titles this season, 
with only Axis, Ballez, Harts, Lak-
ers, Rovers and Wirebirds register-
ing their teams. It was decided, due 
to the lower number of teams than 

usual, that an additional round will 
be added to the league this year al-
lowing each team to play each other 
three times over three rounds.
With only three matches taking place 
per week, it was decided by the Com-
mittee that the games will alternate 
with one match on Saturday and two 
on Sunday, and then vice versa for 
the following week.
Another slight change this year will 
see the Man of the Match and Young 
Player of the Match awards be decid-
ed by both the match Referee along 
with the two Captains of the teams 
that played as a joint decision.
With inflation affecting all aspects 

of life globally, the SHFA is no dif-
ferent, and therefore the entrance 
fee per team has increased this year 
to £250.00 per team. It was decided 
that each team would need to have at 
least 50% of their entrance fees paid 
before the 30 June to be eligible to 
partake in this year’s competitions. 
The rest of the fees must be paid by 
week seven of the season.
As has been the case in recent years, 
a one-week transfer window will 
open after week seven which will al-
low teams to change their squads, 
though only one incoming and one 
outgoing transfer is allowed per 
team.
Despite the low numbers taking part, 
this season is sure to be another ex-
citing chapter of local football folk-
lore as the teams give it their all to be 
crowned champions at the end of the 
campaign. Good luck to all six teams, 
and may the best side win! 

Saturday 2 July 2022
Harts Wirebirds2pm

Sunday 3 July 2022
Axis Lakers1.30pm
Rovers Ballez3.30pm

OPENING FIXTURES
Liam Yon, SAMS

SHGC, Contributed
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Challengers and Allstarz will meet in this year’s 
Knockout Final to end off a brilliant 2022 season. 
On Saturday, Challengers bowled out the Lions 
for 53 which they chased down in four overs giv-
ing them a lot of confidence going into the final. 
Allstarz defeated Mustangs on Sunday when they 
posted a score of 181 leaving too much for Mus-
tangs to chase. After  a dry season last year, All-
starz will be fully focused on trying to bring back 
a trophy to their beloved Levelwood, but they have 

one last massive hurdle to climb, let’s hope these 
two teams  will put on a show as good as the last 
time they played in the final. Presentation Day will 
kick off with Sandy Bay Pirates playing the James-
town Heat in the Wooden Spoon final, followed by 
the highly anticipated final between Allstarz and 
Challengers. The day will end off with the presen-
tation and  hopefully some live performances will 
follow, with music planned to be played throughout 
the day. Well done to all the teams for another suc-
cessful season and good luck to this year’s finalists.

Allstars vs Challengers final!


