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“Lowest wages with the highest costs”

Public outrage as fuel prices increase significantly for
second time in less than a month, as research suggest St
Helena prices are among the highest in the world. Meanwhile,
SHG provides little clarity in requested cost breakdown.
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OPINION

SENTINEL
COMMENT
Donna Crowie, SAMS

Hi Readers!
Well its Thursday again and guess
what? It’s the last Thursday in June
2022, which means we are just six
months away from Christmas - yikes!
I know, it feels like just yesterday we
were taking the Christmas decorations
down.
Not sure how many people will be
celebrating Christmas with a bang
this year, with the increases we been
receiving I don’t even think we be able
to afford to buy a pair of socks for a
present haha.
Last Thursday was when the Island
had the news on fuel prices increasing,
I know this has different effects on
people who drive than those who don’t
- but have you also noticed how the food
items have also gained a slight increase
and I bet we have more to come. You
look at it, for the merchants to cart
goods from the wharf and eventually
from Rupert’s and with fuel increases,
they have to cover the costs with the
food they are carting.
Even electricity, water, bread to name
a few will also see an increase.
Even though SHG gave Connect some
money to help with the fuel cost for
electricity, it’s not going to last forever,
so I bet we will be hit with the increase
tariffs sometime soon.
Just be prepared.
On a more positive note for three
weeks now we have been printing our
survey in The Sentinel, and I would like
to thank everyone who took the time
out to fill it in.
The draw was done by our current
work experience student Ben Crowie on
Wednesday morning.
I would like to congratulate Dennis
Young for being drawn as the winner of
the £30 cash prize. Well Done Dennis!
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New Governor Arriving Soon
SHG announce arrival of Mr Nigel Phillips CBE
Ben Crowie, SAMS

COVID Contained

SHG announce identification of positive
COVID cases on-Island
Ben Crowie, SAMS

SHG

have announced, on 27
June, that following the Airlink
flight on 19 June, “there were

SHG, along with the Foreign,

Commonwealth and Development
Office have announced that on
“Saturday, 13 August 2022, Mr
Nigel Phillips CBE, accompanied
by his wife Emma, will arrive on
St Helena, to assume his role as
Governor of St Helena, Ascension
and Tristan da Cunha.”
Moreover, SHG supplied a
statement made by our upcoming
Governor.
In it Governor
Phillips stated that he is “very
much
looking
forward
to
becoming the Governor of St
Helena, Ascension and Tristan da
Cunha.”
“Let me say at the outset
that I am committed to
working collaboratively with
the
democratically
elected
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representatives
and
local
administrations of the three
Islands,” said our incoming
Governor. “Having had the
pleasure of meeting many Saints
in the Falklands, both Emma and
I are excited to settle into the
community as our arrival on St
Helena draws closer.”
This announcement from SHG
comes as a relief to the Island
following the departure of former
Governor, Dr Phillip Rushbrook,
on Monday, 20 June. With that
said, Acting Governor, Greg
Gibson’s, temporary role will be
much appreciated.
SHG informs the public that
“details on the arrangements of
his Excellency the Governor’s
inauguration will be made public
in due course.”

positive COVID-19 cases identified
upon entering quarantine.” These
were later found to be negative
following
retesting,
though

further cases has since been
identified.
Speaking on the first cohort of
cases identified, SHG reported
that “following re-testing on
Saturday, 25, and Sunday, 26 June
2022, negative test results were
received, and these persons have
now completed their quarantine
period in compliance with St
Helena’s COVID-19 protocols.”
In addition to this, SHG also
informed that further COVID-19
cases where identified during
routine testing on 27 June. These
persons, they say, “will remain in
home quarantine.”
As this information reveals,
COVID-19 is still relevant despite most countries now
moving toward a stance of ‘living
with COVID’ as will be the case on
St Helena come August. Because
of this, members of the public
would be smart to continue
practising exceptional respiratory
and hand hygiene.
SHG have informed the public
“that they will be updated when
there are no longer positive cases
in quarantine.”

Than Yo
The Family & Partner, Brian, of the late Sheila May Richards wishes to thank the Doctors
and Nursing Staff of the General Hospital for their care and attention given to her during her
hospitalisation. Special thanks to Mrs R. Brown and her staff at the Community Care Centre
for the love and care given to her where she spent the last few years of her life. God bless
you all.
Thank you to Bishop Dale, Father Ernest and Deacon Clarence for their ministry to her, to
Roy Williams and his team for the funeral arrangements and transport, to Davina, Colin and
Barbara for the beautiful floral wreaths and everyone who sent cards and messages of
condolences which was really appreciated at such a difficult time.
Sheila, who was a childminder, for over 50 years, will be sadly missed, but the memories will
live on.
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Pollution Clean-up on Aisle Three

VACANCY

Locals receive training in how to respond to a pollution incident
Hannah Braaf, SAMS

FEMALE SUPPORT WORKERS (CHILDREN’S RESIDENTIAL HOME)
Fixed-Term 1 Year Contract within the Health & Social Care Portfolio

Do you have the ability to provide quality care and protection for children of all ages? Are you able to communicate and interact
fully with children, showing commitment and dedication to safeguarding and promoting the families welfare?
If so, Children’s Services is seeking to recruit Female Support Workers to join their team within the Children’s Residential Home.
Applicants should have the following qualifications and/or equivalent level of
experience:





We offer the following:
Salary: £9,259 per annum

Functional Skills Entry Level 1 in Maths and English or equivalent experience

Leave: 25 days per annum

Valid Drivers’ Licence (and access to own vehicle for home to duty purposes,
if necessary)
Experience of working with young people and children

fined contribution pension scheme

Interested persons should note that this role requires shift work.

Pension: 15% pension contribution into approved dePaid Sickness Absence
Training Opportunities

For further information about the duties of the post and a copy of the job profile, interested persons should contact:
Rosie Flatman, Residential Children’s Service Manager on telephone number 25936 or email: rosie.flatman@sainthelena.gov.sh

Photos: SHG

Fifty-four

people attended
recent training in the use of
pollution
incident
response
equipment following an invite
for relevant organisations to
take part in Pollution Response
training by SHG.
Colin Drake of Oil Spill
Consultants Advisory Response
Executive Services (OSCAR), a
South African company, delivered
the training.
The training was funded by the
Maritime and Coastguard Agency,
as part of the UK Government’s
Overseas Territories Conflict,
Stability and
Security Fund
(CSSF) Governance Programme.
“This training marks the start
of St Helena’s development and
establishment of Marine Pollution
response capability, and indeed a
positive step towards protecting
and preserving our unique marine
environment,” said SHG.
A second training package has
already been planned for August
2022.
Thanks to Colin and his assistant
Leon Smit, and to the participants
of the training, are extended by
the Safety, Security and Home
Affairs,
and
Environment,
Natural Resources and Planning
Portfolios.

Job Profile and Application forms can be accessed here or alternatively from:
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted
through Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle, or e-mail recruitment@sainthelena.gov.sh by no later than
4pm on Tuesday, 5 July 2022.

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.

Vacancy – Business Support Administrator (Customer)
Connect Saint Helena Ltd is seeking to employ a Business Support Administrator (Customer) to provide quality
administration services to Connect Saint Helena’s electricity, water and sewerage customers and internal
departments.
Duties of the post include being the primary telephonist/receptionist representing the company as the first point of
contact, disseminating outage announcements to customers and the media, dealing with customer queries, issuing
local purchase orders and fuel requisitions; processing and monitoring applications for new or additional service
connections and providing administrative and clerical support as required.
Ideally the candidate will have experience in a customer focussed environment, background in administration, have
excellent communication skills, and be competent in the use of Microsoft Word and Excel. GCSE English and
Maths at grade C or above is also a requirement for the role.
Connect Saint Helena Ltd offers a competitive salary commensurate with qualifications and experience.
Other benefits include 15% of base salary pension contributions and 25 days annual leave.
For a full job description and/or further details on this position please contact Anne Dillon on 22255
or email Anne.Dillon@connect.co.sh
Completed application forms should be emailed to Annalisa Young on email annalisa.young@connect.co.sh
or handed into the Connect Saint Helena Ltd main office at Seales Corner,
Jamestown by 9:00am, on Wednesday, 6 July 2022.
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Public outrage as fuel prices increase significantly for second time in less than a month, as research suggest St Helena prices are among the highest in the world. Meanwhile,
SHG provides little clarity in requested cost breakdown.

Liam Yon, SAMS
Plc announced last Thursday that
“following notification from the St
Helena Government of an adjustment to fuel prices from the Bulk
Fuel Installation” they would be increasing fuel prices with effect from
8am last Friday for the second time
in under one month.
It is for this reason that massive queues were experienced at all
three of the Island’s fuel stations on
Thursday afternoon, with motorists
looking to fill up their tanks before
the second hike in fuel costs.
Since the 26 May, fuel prices on-Island have increased massively from
£1.45 to £2.22 per litre of diesel,
representing an overall increase of
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“Lowest wages with the highest costs”

Solomon and Company (St Helena)

www.sams.sh

77 pence per litre, and from £1.37 to
£1.98 per litre of petrol, representing an overall increase of 61 pence
per litre.
In an SHG Press Release titled ‘Inflation on St Helena’ which was issued around the time of the first fuel
hike at the end of May, they said that
“St Helena is not alone in experiencing increased prices” stating that
“countries across the world are experiencing similar pressures.”
With this in mind, The Sentinel did
some research to put this into perspective.
According to globalpetrolprices.com on
Tuesday (28 June), Hong Kong currently has the world’s most expensive
fuel, with figures of around £2.45 per
litre of petrol and £2.30 per litre of

diesel. The average monthly income
in Hong Kong is around £3,814.
The same website puts Finland as
second for the most expensive petrol costs at around £2.18 per litre.
There, the average monthly income
is around £3,278.
In terms of diesel, the site lists Sweden as the country with the second
highest cost at around £2.18 per litre - 4p cheaper per litre than on St
Helena. This means, when compared
to data on globalpetrolprices.com, St
Helena has the second highest cost of
diesel in the world. This is made even
more unflattering when you consider that the median monthly income
on St Helena is, according to SHG,
around £740 - over five times less
than in Sweden where the average

income is around £3,826 per month.
Therefore, when you consider the
figures, it would suggest - taking
into account the low wages experienced by a large number of the residents on St Helena - that the impact
of fuel costs on the local community here is greater than in any other
country on the planet.
In this vein, and following a Social
Media post regarding the increase in
fuel costs that was posted by SAMS
last Thursday, here are some of the
comments received:
“Absolutely ridiculous. It only went up a
few weeks ago....”
“Fuel is used for everyday living..... so
will have knock on effect with everything..... and so we will struggle even
more on the lowest wages with the
highest costs”
“How can SHG justify this increase? We
only had an increase a couple weeks ago
on the last delivery of fuel. Where is the
increase coming from?”
“So the diesel on the island is more than
in the UK at the moment. I’m finding it
hard here with a good job to pay for fuel.
So can imagine St Helena wages.”
“Wow..how on earth is people affording
to live there. It’s outrageous.”
“It’s only getting worse. They said open
up to boost the economy, more saints
will leave the island after this.... and the
pays will stay the same!!!”
With the evident public outrage at
the increase in fuel prices, there are
calls for SHG to be held accountable
with one Saint living in the Falklands
asking SAMS to “demand a breakdown of the cost” so that the public
can see exactly why fuel prices are so
high on St Helena.
The Sentinel made enquiries and, on
Friday, SHG issued a Press Release
where they gave “information on
how wholesale fuel prices are determined and adjusted on St Helena.”
In their statement, SHG said that
“the wholesale price of fuel sold by
the BFI is determined by a Pricing
Model agreed by Executive Council
that prices diesel and petrol separately.” They add that “the model
takes the landed cost of fuel... and
adds a fixed mark-up per litre that
is used to cover the operational and
capital costs of operating the BFI...
an adjustment is then applied to this
price to take account of existing fuel
stocks and this results in the wholesale price at which fuel is sold from
the BFI to wholesale customers.”
While they explain how the cost is
determined, SHG does not include
any figures, meaning the landed cost
of fuel, which they say includes “the
purchase price, the cost of freight,
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import duty and other costs associated with the procurement of the
fuel” is still unknown. This is also
the case with the “fixed mark-up”
they refer to. The refusal to include
figures in their statement, it has to
be said, detracts from what it was
hoped would be shared by SHG following the enquiries and requests for
a full cost breakdown.
SHG then went on to give an explanation of how the retail price is determined.
“The retail price that the public pays
at the Fuel Stations is determined
separately,” they explain. “Solomon
& Company purchases their fuel for
retail sale to the public from the BFI
at the wholesale price as with any
other wholesale customer, and they
are allowed to apply a retail markup under their service contract with
St Helena Government for the fuel
sold.” Again, no figures were given
to put this explanation into context.
Safe to say, while it might now be
clearer on how prices of fuel are
determined, SHG’s statement does
not explain why we have among the
highest costs for fuel globally. So
many will feel we are none-the-wiser following their Press Release.
Legislative Councillor, Andrew Turner, publicly voiced his opinion after
sharing the post by SAMS on Social
media.
“I wish I could say I’m surprised, but
the simple fact is that these fuel price
increases are not sustainable and
must be brought down. While the
root cause is a global issue, we need
to be asking strong questions of our
government about what will be done
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NOTICE BOARD

Book of
the Week
Public Library Service

Updates from SHG’s Sustainable
Development team
The St Helena Government (SHG) Sustainable Development team was created in April 2021, when
the Enterprise St Helena (ESH) project came to an end.
Sustainable Development took on the tourism, marketing, enterprise, and investment functions
delivered by ESH, as well as incorporating the Civil Aviation, Economics, and Digital functions of
SHG.

to cushion this blow to our people,”
he said.
With the cost of fuel, as well as inflation on other items, now having a
serious effect on the quality of life for
residents on-Island, many are joining Councillor Turner in suggesting
that SHG do more to assist the community in these hardships.
Others though are saying that we
must adjust the way we live to be
able to better cope with rising costs
that are affecting not just St Helena,
but the world. Walking more, growing out of small home gardens, and
even bringing back the donkeys are
suggestions being made.
“The time has now come where we
must TRY and help ourselves, look
after what we already have, cut back
where we can, be a bit more frugal,” said one commenter on Facebook. “Let’s learn from our parents/
grandparents and beyond.”

The first year of the team’s operation has been focused on setting up the new functions,
developing strategic objectives, recruiting key staff, managing the effects of the COVID-19
pandemic on St Helena’s main economic sectors, navigating a change in governance of the island,
and delivering vital work streams to enable the sustainable economic development of St Helena.
This update serves to remind the public of who we are and what we do, and highlights some of
our main achievements over the past 12 months.

Jamie has done his research to find out
exactly what we, as a nation, love to eat.
He’s taken 18 of our favourite
ingredients and created 7 new, easy and
delicious ways to cook them.
We’re talking about those meal staples
we pick up without thinking - chicken
breast, salmon fillet, mince, eggs,
potatoes, broccoli, mushrooms, to name
but a few.
Jamie will share 7 achievable, exciting
and tasty ways to cook each of these
hero foods, requiring minimal time,
effort and a maximum of only 8
ingredients.
Jamie’s fun, delicious and nutritious
recipes include:
• Crispy Salmon Tacos
• Prosciutto Pork Fillet
• Pepper & Chicken Jalfrezi
• Mushroom Cannelloni
• Beef & Guinness Hotpot
• Broccoli & Cheese Pierogi
With everything from fakeaways
and traybakesto family and freezer
favourites, you’ll find bags of inspiration
to help you mix things up in the kitchen.
Discover 7 Ways, the most straightforward cookbook Jamie has ever
written.

Please reserve by contacting the
following:Telephone Number: 22580
Email: publiclibrary@helanta.co.sh

More information can be obtained by contacting Damian Burns, Head of Sustainable
Development, at damian.burns@sainthelena.gov.sh or +(290) 22470, or by visiting the Sustainable
Development home page:
https://www.sainthelena.gov.sh/portfolios/treasury-infrastructure-and-sustainable-development/
sustainable-development/.

Economics
The Economics function provides strategic advice to Ministers and
SHG’s Senior Management team concerning the state of St Helena’s
economy, the economic impacts of decisions, and future prospects
concerning sustainable economic development.
The activities of the Economics function include:
• Macroeconomic inflation and revenue forecasting.
• ‘State of the Economy’ reporting to key stakeholders.
• Providing economic impact advice for Executive Council business.
• Providing strategic steer and policy advice relating to economic growth.
• Providing economic input regarding regulatory issues.
• Supporting the reform process by assisting the development of tax, immigration, welfare,
communications, land, and investment policies that support economic development in St Helena
or the financial sustainability of SHG.
• Developing outline and detailed business cases for the island’s Economic Development
Investment Programme.
The function is made up of a Chief Economist and Senior Economist, however both these
positions are currently vacant.
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NOTICE BOARD
Export, Trade & Investment (ETI)
7KH([SRUW7UDGH ΔQYHVWPHQW (7Δ IXQFWLRQȇVDLPVDUHWRDWWUDFW
and maintain investment in St Helena by both local and international
EXVLQHVVHVDQGLQGLYLGXDOVDQGWRLPSURYHWKHWUDGHGHȴFLWE\
SURPRWLQJDQGHQDEOLQJ6W+HOHQDȇVNH\H[SRUWVHFWRUVDQGHQDEOLQJ
import substitution.
7KH(7ΔIXQFWLRQRHUVWKHIROORZLQJVHUYLFHV
•$FWVDVWKHȆVLQJOHSRLQWRIFRQWDFWȇIRUFXUUHQWDQGIXWXUHEXVLQHVVHV:RUNVZLWK
all departments in providing guidance to individuals and companies to establish, relocate, or
H[SDQGWKHLUEXVLQHVVHVZLWKLQWKHFRPPXQLW\:RUNVWRHQVXUHSURFHVVHV LPPLJUDWLRQODQG
sales, lending, planning etc.) are as smooth, quick and uncomplicated as possible.
• Maps out processes that investors need to go through and provides information about
LQYHVWPHQWRSSRUWXQLWLHVVXFKDVWKURXJKWKHΔQYHVWPHQW3URVSHFWXV:RUNVZLWKPDUNHWLQJ
web development, and press colleagues to create material to advertise opportunities both at the
local and international levels. Leads on attempts to attract talent to St Helena to set up
EXVLQHVVHVRHULQJVHUYLFHVFXUUHQWO\XQDYDLODEOH
•0DQDJHVWKHHQDEOLQJRIODUJHVFDOHLQYHVWPHQWVEULQJLQJLQFROOHDJXHVIURPGLHUHQW
departments across the public service and outside of SHG to facilitate.
• Manages the sale of strategic assets and leasing of commercial business units in partnership
with the Property team.
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NOTICE BOARD
Civil Aviation
The Civil Aviation function is responsible for all aviation and air access
matters on St Helena.
:KLOHWKHUHJXODWLRQRIDYLDWLRQVDIHW\DQGVHFXULW\LQ6W+HOHQDLV
GHOHJDWHGWR$LU6DIHW\6XSSRUWΔQWHUQDWLRQDO $66Δ WKRVHUHJXODWRU\
IXQFWLRQVWKDWDUHUHWDLQHGE\WKH*RYHUQRUDUHPDQDJHGRQDGD\WRGD\
basis by the Civil Aviation function, which is the SHG lead in relation to all aviation regulatory
matters.
$FULWLFDOUROHLVOHDGLQJRQVWUDWHJLFSODQQLQJWRKHOSPDLQWDLQDLUDFFHVVWKDWVXSSRUWVWKHLVODQGȇV
QHHGVȂLQFOXGLQJHFRQRPLFDQGWRXULVPGHYHORSPHQWDQGDHURPHGHYDFFDSDELOLW\
7KHIXQFWLRQLVDOVRUHVSRQVLEOHIRUWKHPDQDJHPHQWRINH\DLUDFFHVVUHODWHGFRQWUDFWVZLWKLQ6+*
LQFOXGLQJ
• St Helena Airport Ltd (SHAL) Agreement (to manage the operation of St Helena Airport).
ȏΔQWHULP)XHO0DQDJHPHQW&RQWUDFWZLWK3XPD(QHUJ\ IRUSURYLVLRQRIIXHOPDQDJHPHQWVHUYLFHV
to St Helena Airport).
ȏ8.0HW2ɝFH&RQWUDFW WRSURYLGHPHWHRURORJLFDOIRUHFDVWLQJVHUYLFHVDW6W+HOHQD$LUSRUW 
ȏ$LU6HUYLFHV3URYLGHU&RQWUDFWZLWK$LUOLQN WRSURYLGHUHJXODUVFKHGXOHGȵLJKWVWR6W+HOHQD 
• Contingency planning (to maintain air access in emergency situations).

2XUPDLQDFKLHYHPHQWVRYHUWKHODVWPRQWKV
•)DFLOLWDWHGȴYHVWUDWHJLFLQYHVWPHQWVE\WDNLQJLQYHVWRUVWKURXJKWKHSURFHVVRI$SSURYHG
ΔQYHVWPHQW6WDWXV7KLVFRPSULVHGWKUHHORFDODQGWZRLQWHUQDWLRQDOLQYHVWRUV
• Successfully managed the disposal of one strategic asset.
• Coordinated and facilitated the testing of St Helena honey to determine its quality and suitability
for export.
•0DQDJHGWKHOHWWLQJRIWKUHHFRPPHUFLDOEXVLQHVVXQLWVWRHQFRXUDJHSULYDWHVHFWRUJURZWK
• Continued to act as a single point of contact for local and international businesses looking to
HVWDEOLVKWKHPVHOYHVRQLVODQGE\ZRUNLQJZLWKEXVLQHVVHVWRXQORFNEDUULHUVWKH\IDFHZLWKODQG
immigration, legal, administrative, government policy, and other issues.
• Developed relationships with owners of businesses in key strategic economic sectors.

2XUPDLQDFKLHYHPHQWVRYHUWKHODVWPRQWKV
ȏ&RQWLQXHGWKHIDFLOLWDWLRQRI7LWDQȵLJKWVDQGIDFLOLWDWHGWKHLPSURYHPHQWRIWKHȵLJKWERRNLQJ
SURFHVVE\RXWVRXUFLQJWR6RORPRQȇV
• Developed the Titan service from repatriation to a full commercial charter.
ȏΔQFUHDVHGWKHIUHTXHQF\RIȵLJKWVWKURXJKRXWWKH\HDUWRHQDEOHDGGLWLRQDOSDVVHQJHUVWRWUDYHO
over the busy holiday period, meaning more Saints were able to return home and see their loved
ones.
• Restarted the commercial air service with Airlink, including coordinating all key stakeholders to
HQDEOHDȵDZOHVVWUDQVLWLRQEDFNWR6W+HOHQDȇVDLUVHUYLFHSDUWQHU

The main priority going forward is the drafting and implementation of a Private Sector
'HYHORSPHQW3ROLF\DLPHGDWLPSURYLQJWKHVHUYLFHVRHUHGE\WKH6XVWDLQDEOH'HYHORSPHQW
team, addressing the gaps left by the closure of ESH, improving communications between SHG
DQGEXVLQHVVHVSURYLGLQJFODULW\RQFRPSHWLWLRQDQGGLYHVWPHQWVDQGUHȵHFWLQJERWK0LQLVWHULDO
DQGSULYDWHVHFWRUYLVLRQVIRUWKHGHYHORSPHQWRINH\HFRQRPLFVHFWRUV

The function currently comprises Deputy Head of Civil Aviation Tessa Roberts, and Aviation
$GYLVRU6LPRQ:DONHU

7KH(7ΔIXQFWLRQFRPSULVHVDQ([SRUW7UDGH ΔQYHVWPHQW0DQDJHU FXUUHQWO\YDFDQW DQG
ΔQYHVWPHQW&RRUGLQDWRU 0HOLVVD)RZOHU 
ΔI\RXZRXOGOLNHWRPHHWWKHWHDPFRQWDFWΔQYHVWPHQW&RRUGLQDWRU0HOLVVD)RZOHUDW
melissa.fowler@sainthelena.gov.shRU  

2XUPDLQIRFXVIRUWKHQH[W\HDUZLOOEHWRUHFRQQHFWWKHZRUOGZLWK6W+HOHQDZLWKDYLHZWR
restarting the visitor economy.

For more information, contact Tessa Roberts, Deputy Head of Civil Aviation at
tessa.roberts@sainthelena.gov.shRU  

Marketing
The Marketing function leads on attracting and maintaining
international interest in St Helena; inspiring people to live, work,
visit or invest in the island, on both a local and international scale.
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NOTICE BOARD
The function has taken over much of the work formerly led by ESH and the prior version of St
Helena Tourism, including regular marketing and promotional activities.
7KH0DUNHWLQJIXQFWLRQZRUNVFORVHO\ZLWKWKH9LVLWRUΔQIRUPDWLRQ6HUYLFHVRQSURGXFW
development and international promotion of the island as a destination. However the Marketing
IXQFWLRQȇVUROHHQFRPSDVVHVPDQ\DUHDVRIWKHLVODQGQRWMXVWWRXULVP)RULQVWDQFHSURPRWLQJ
development achievements (such as key environmental achievements and the landing of the
(TXLDQRȴEUHRSWLFFDEOH EXLOGLQJSRVLWLYHUHODWLRQVKLSVZLWKORFDODQGRYHUVHDVRUJDQLVDWLRQV IRU
instance appearing on both local and international radio and working closely with stakeholders);
DQGHQVXULQJWKDWRQJRLQJȆFHOHEUDWLQJ6W+HOHQDȇUHVHDUFKZLOODVVLVWERWKWKHSXEOLFDQGSULYDWH
sectors, in all areas of working life.
2YHUWKHPRQWKVRIWKHIXQFWLRQȇVH[LVWHQFHWKH0DUNHWLQJ0DQDJHUKDVZRUNHGFORVHO\ZLWK
and put money into, the local private sector. Through the marketing budget as well as St Helena
Cloud Forest Project facilitation, the function has directly contracted or helped enable contracting
of nine local photographers and videographers; one local journalist; and two young audio and
video producers. The majority of those contracted have already received credits and exposure
within international media outlets and publications including National Geographic, Wanderlust, The
European, BBC Wildlife and The Times.
0DLQDFKLHYHPHQWVVLQFHWKHSRVWZDVȴOOHGODVW-XQH
• ΔQWURGXFWLRQRIDSDJH6W+HOHQD7RXULVP6RFLDO0HGLD*XLGDQFHDQGΔPSOHPHQWDWLRQ3ODQ D
ȴUVWIRUWKHWRXULVPDFFRXQWV 
•/LQNLQJZLWKWKHORFDO(FR6FKRROVFODVVDQG6FRWODQG(QGHPLF1XUVHU\WRSURGXFHDVKRUWȴOP
ZLQQLQJDQΔPSDFW$ZDUGGXULQJ&23
• Securing or assisting in promotional reach of more than 100 million per month on average.
•5HFHLSWRIIHHGEDFNIURPPRUHWKDQDGXOWVDQGVFKRROFKLOGUHQWRLQIRUPWKHȆFHOHEUDWLQJ6W
+HOHQDȇUHVHDUFKWKDWZLOOEHFRPHWKHEDVLVRIDOOPDUNHWLQJHRUWV
•&UHDWLRQRIWUDYHOOHULQIRUPDWLRQOHDȵHWVIRUWKH6W+HOHQD7RXULVPKRPHSDJH
•/HDGLQJRQDFWLYLWLHVVXFKDVFHOHEUDWLRQVIRU-RQDWKDQȇVWKELUWKGD\
The focus for the future is completion of the Celebrating St Helena book, which will guide all
future promotional activities; to continue linking with the local private sector and young people to
promote the island and provide opportunities; and to continue mixing paid and unpaid reach to
DFKLHYHYDOXHIRUPRQH\PDUNHWLQJIRU6W+HOHQD
The Marketing function is comprised of the Marketing Manager.
)RUPRUHLQIRUPDWLRQFRQWDFW0DUNHWLQJ0DQDJHU(PPD:HDYHUDW
emma.weaver@sainthelena.gov.shRU  

Visitor Information Services
7KH7RXULVW2ɝFH ZLWKLQWKH&DQLVWHUDWWKHWRSRI0DLQ6WUHHW LVWKH
SK\VLFDOEDVHRI6W+HOHQD7RXULVPZKLFKGHOLYHUV9LVLWRUΔQIRUPDWLRQ
6HUYLFHV 9Δ6 WKURXJKZHEVLWHVVRFLDOPHGLDSODWIRUPVWHOHSKRQH
HPDLODQGIDFHWRIDFHHQTXLULHVIRULQIRUPDWLRQDERXW6W+HOHQD+RZ
to get to St Helena, where to stay, and what to do, including tours and
DFWLYLWLHVWUDQVSRUWHDWLQJSODFHVVKRSSLQJDQGRWKHUVHUYLFHV9Δ6
answers varied questions about the island and promotes St Helena to prospective visitors and
WKRVHWKDWDUHYLVLWLQJ9LVLWRUVLQFOXGHWRXULVWVIULHQGVDQGUHODWLYHV6DLQWVWKDWOLYHRYHUVHDV
business people, and yachties.
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NOTICE BOARD
&29Δ'WUDYHOUHVWULFWLRQVKDYHGHFLPDWHGWRXULVPJOREDOO\DQGORFDOO\:KLOHRQJRLQJLQWHUHVWLQ
this unique destination ensures daily enquiries, mandatory quarantine and other travel
complexities have greatly reduced the number of people actually visiting St Helena. But visitor
numbers are slowly improving.
7KHSULPDU\REMHFWLYHRI9Δ6LVWRGULYHWKHWRXULVPVHFWRUȇVUHFRYHU\RYHUWKHQH[W\HDUV
:RUNLQJZLWKORFDODQGRYHUVHDVVWDNHKROGHUV LQFOXGLQJWKH6+*0DUNHWLQJIXQFWLRQ WKH9Δ6DLPV
WRHQVXUHWKHGHVWLQDWLRQVHHVDUHWXUQWRSUHSDQGHPLFOHYHOVRIDFWLYLW\RUKLJKHUWKURXJKWZR
main work streams:
1. Promotion: Promoting the destination to potential visitors and those visiting, which includes
working with tourism professionals such as overseas tour operators and handling media
enquiries.
2. Product development: Developing a combination of tangible and intangible elements, such as
QDWXUDOFXOWXUDODQGPDQPDGHUHVRXUFHVDWWUDFWLRQVHYHQWVIDFLOLWLHVVHUYLFHVDQGDFWLYLWLHV
WKDWUHSUHVHQWWKHFRUHRIWKHGHVWLQDWLRQȇVRHULQJ
$PDLQIRFXVIRUWKHIXWXUHLVZKLOHVWLOOGHOLYHULQJGD\WRGD\VHUYLFHVWRIDFLOLWDWH6+*ȇVLQWHQWLRQ
to divest tourism functions into the private sector once tourism has recovered.
7KH9Δ6IXQFWLRQLVGHOLYHUHGE\WKH+HDGRI7RXULVP0DWWKHZ-RVKXD
7RȴQGRXWPRUHFRQWDFW0DWWKHZ-RVKXDDWvisit@sainthelena.gov.sh or
matthew.joshua@sainthelena.gov.shRU  7KH6W+HOHQD7RXULVPZHEVLWHLVDYDLODEOH
at www.sthelenatourism.com.

Digital
7KH'LJLWDOIXQFWLRQLVOHDGLQJWHFKQLFDOGHOLYHU\RI6W+HOHQDȇV)LEUH
2SWLF&DEOH3URMHFW7KLVSURMHFWZDVDZDUGHGIXQGLQJXQGHU(')
DQGVXSSRUWV6W+HOHQDȇV'LJLWDO6WUDWHJ\ȂLWDLPVWRGHOLYHU6W
+HOHQDȇVȴUVWKLJKVSHHGȴEUHRSWLFFRQQHFWLYLW\ FXUUHQWO\FRQQHFWLRQ
is via satellite).
7KH'LJLWDOIXQFWLRQOHGE\6+*ȇV&KLHI'LJLWDO2ɝFHUZDVLQFKDUJHRISUHSDULQJWKHLVODQGȇVWHFK
LQIUDVWUXFWXUH IRULQVWDQFHWKH0RGXODU&DEOH/DQGLQJ6WDWLRQ IRUWKHODQGLQJRI6W+HOHQDȇV
EUDQFKRI*RRJOHȇV(TXLDQRXQGHUVHDȴEUHRSWLFLQWHUQHWFDEOH/DQGLQJWRRNSODFHRQ$XJXVW
KLVWRULFDOO\WKHȴUVWVKRUHFDEOHODQGLQJLQWKHHQWLUH(TXLDQRSURMHFWȂDQGVLQFHWKDWGDWH
WKH'LJLWDOIXQFWLRQKDVFRPSOHWHGSHUFHQWRIWKHLQIUDVWUXFWXUHZRUNVQHHGHGIRUWKH
technology to be ready for launch. Speeds should range from a few hundred gigabits per second
up to multiple terabits, as demand varies.
7KH'LJLWDOIXQFWLRQLVUHVSRQVLEOHIRUHQDEOLQJLQLWLDWLYHVWKDWHQVXUH6W+HOHQDUHDSVWKHEHQHȴWV
RIWKHȴEUHRSWLFFDEOH7KLVLQFOXGHVWKHHVWDEOLVKPHQWRIVDWHOOLWHJURXQGVWDWLRQV7RGDWHWKH
'LJLWDOIXQFWLRQKDVZRUNHGZLWKRQHPDMRULQYHVWRU2QH:HEWRHYHQWXDOO\HVWDEOLVKDVDWHOOLWH
ground station at Horse Point, with planning permission approved in January 2022.
2YHUWKHQH[WPRQWKVWKH'LJLWDOIXQFWLRQȇVIRFXVZLOOEHRQFRPSOHWLQJWKHUHPDLQLQJZRUN
needed to complete the project, including appointing a telecommunications license holder, as well
as beginning to work with the private sector to ensure they are aware of the potential the cable
has to transform their businesses.
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TIME OUT

SAMS Radio 1

Football’S
DID YOU KNOW
Playing Two Matches In A Single Day

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)

8-8:30pm: Comedy

9am-12noon: Saturday Show with Hannah Braaf
3-5pm: Modern Country Chart with Donna Crowie

6-8pm: DNA Show (Repeat)
8-9:30pm: Comedy repeats
7am-12 noon: Sunday Show with Luke Bennett
1pm: Interview hour

BBC World
Service
100.7 (Briars)
88.1 (High Knoll)
102.7 (Blue Hill)

www.sudokuoftheday.com

4pm-7pm: David

Bringing you the

Sudoku

SAT. July 02
SUN. July 03
MON. July 04
TUE. July 05
WED. July 06
THU. July 07

9am-12noon: Friday Vibes with Luke Bennett

In the 90s when there was less money
and players had to do whatever it took
to keep the game running, Mark Hughes,
a Manchester United’s player and a
Welsh star had to feature in two football
matches in a single day.
When he was signed by Bayern Munchen
from Manchester United, Hughes had
to play not only a match with his new
team but also a match with his national
team (Wales National Team) in a qualifier
match that same day.

Sponsored by:

3pm-5pm: UK Chart Show with Donna Crowie
5pm: In Scope (Rebroadcast)
7pm: Seventh Day Adventist Church Service
9am- 2pm: Midday show with Luke Bennett
2pm- 4pm: DNA Show
8-8:30pm: Comedy

2pm: In Scope
4pm: Kids story time
5-7pm: Modern Country Chart with Donna Crowie

8-10am: Sunrise with Donna Crowie
4-7pm: Afternoon Drive with Luke Bennett
8-8:30pm: Comedy

Oldest Professional Football Player

Featured

this
week

Remove Highlighter Stains

Famous Birthday on this day

Who is at Number 1 this week
in the UK Charts?

Kazuyoshi Miura of Japan is a 53 year
old footballer who plays for Yokohama FC
at the Forward position (or the attacking
position) for his club. Not only this,
he has been playing since the past 34
years, that is generally the age at which
footballers announce their retirement.

Is it Harry Styles or Kate
Bush or even Lizzo?
Keep up to date with the
UK Charts, SAMS style, every
Thursday afternoon from 5:30pm.
Here you can hear all the
new additions and you can
find out who has made it to the
Number 1 spot for the week.
If you like to the know the latest,
then tune in everything Thursday
at 5:30 or listen to the repeated
show on Sunday’s from 3pm.

Local news and notices:

7-10am: Sunrise with Luke Bennett and Liam Yon

LIFE HACKS

Ever wish you could remove highlighter
marks from a book? Lemon juice fades
highlighter enough to make it virtually
undetectable. Cut a lemon in half and
get some juice on a cotton swab. Run
the swab over the highlighted text and
watch the color fade.

Oldest Football Club In The World

Mike Tyson 55

A wuzzles puzzle is a combination of word + puzzle.
In other words, a wuzzle puzzle is a word or phrase that you have to find
by looking carefully at how the word or letters are positioned

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm

4pm: Kids story time
5-7pm: UK Chart Show with Donna Crowie

Reach us on 22727 or at news@sams.sh

Answers:
partly cloudly , Whats up with that , Play on Words, Open and shut case

FRI. July 01

Streaming live via www.sams.sh/

A city in South Yorkshire, England is
the proud home of the world’s oldest
Football Club. Sheffield Football Club
or Sheffield F.C. The Football club was
founded on the 24th of October 1857
making it a 163 year club today.
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YOUR RECIPE

NOTICE BOARD

Tuna pie
This is such a quick easy
recipe if you get home late
and have to make dinner in
a hurry. (4-6 portions)
Filling:
2 medium sized onions
50g
butter/margarine
(4tbsp)
50g cake flour (5 ½ tbsp)
5ml mustard powder (1tsp)
5ml salt (1tsp)
Pinch of pepper
450ml milk (1 ¾ cup)
2 tins (200g each) of tuna
3 hardboiled eggs
2 tbsp parsley, chopped

the eggs and mix together the
eggs, tuna, parsley and onion
mix. Spoon into prepared dish.
Sift the cake flour, salt and
pepper together. Rub the flour
mix and butter together. Add
cheese and mix gently. Sprinkle
the flour mix over the filling.
Bake in the oven for 20 minutes
Method:
Preheat oven to 200°C. and serve warm.
Grease an ovenproof dish with
a volume of 1,5 litre (6cups).
Peel and chop onions. Sauté the
onions in butter. Over medium
heat add the flour, mustard
powder, salt and pepper and
then gradually add milk while
stirring continuously. Heat till
boiling point.
Drain and flake the tuna. Chop
Crust:
100g cake flour ( ¾ cup)
1ml salt ( ¼ tsp)
Pinch of pepper
50g butter/margarine (4tbsp)
70g finely grated cheddar
cheese (1cup)
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VACANCY

Groundsman, PAS
Within Education, Skills and Employment Portfolio.
Do you enjoy working outdoors, in particular carrying out ground maintenance tasks? The Education, Skills and Employment
portfolio have a vacancy within Prince Andrew School for a Groundsman who will be responsible for providing a safe
environment on Francis Plain for all users by ensuring that the grounds are properly maintained.
Applicants should have the following qualifications and/or demonstrable experience:

For further information,
including the Company’s
attractive benefits package,
please contact

Jason Thomas, General Manager
(Agencies)
on telephone number: 22523
or via email address:
GM-Agencies@solomons.co.sh

Application forms may be collected
from Solomons Reception Desk, in
the Main Office Building, Jamestown
or alternatively an electronic copy
can be requested via e-mail
address: hradmin@solomons.co.sh
and should be completed and
returned to Anya Thomas, Human
Resources Development Officer,
Solomons Office, Jamestown,
By 06

July 2022

Solomon & Company (St Helena) Plc
has a Vacancy for an

On-Island Fuel Manager (Aviation)
Within the Agencies Department

Job Outline
To be overall responsible for into plane refuelling services on behalf of any contracted Principals.
Interested Persons Should:
 Have 3 years’ experience in a Management role, with strong interpersonal and organisational skills and
the ability to lead and develop a team
 Have proven experience working in an aviation refuelling environment & knowledge of fuel facilities
operations and maintenance
 Be knowledgeable of risk management
 Be knowledgeable of HSSE Health & Safety practises and quality assurance procedures for safe
handling of fuels
 Be committed to continuous learning and self-development
 Be computer literate and confident with all Microsoft applications
 Hold a valid drivers’ licence in classes A & C (J4 desirable)
 Be available to work additional hours to attend unscheduled or emergency aircraft
 Be comfortable to work in a potentially hazardous environment
Salary will be dependent on qualifications and experience starting at £16,512 per annum,
(£1,376 per month)



Have a clean and valid driving licence in Classes A,B,C & D with at least 3 years driving
experience



Experience in handling cutting tools, including management of DIY tools and equipment



Be competent in the use and maintenance of the following equipment: Brush cutters/hedge
cutters, ride-on
or push lawn mowers, quad bike, Stihl Trimmers, trailer/pedestrian
lawnmowers, irrigation pump and all other general hand tools.

We offer the following:
Salary: £6.237 per annum
Leave: 25 days per annum
Pension: 15% pension contribution
into approved defined contribution pension scheme
Paid Sickness Absence

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Stuart Leo , Principal CareTaker Prince Andrew School) on telephone number 24290 or email: Stuart.leo@princeandrew.edu.sh
Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies . Applications
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no
later than 4pm on Friday, 15th July 2022.
To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered. Please do
not submit your CV.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.
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IN SCOPE: RECAPPED
EXPRESSIONS OF INTEREST

NON–EXECUTIVE DIRECTOR
St Helena Government is seeking Expressions of Interest (EOI) from interested persons or entities to undertake the role of Non-Executive Director
on the Boards of State Owned Entities (SOEs) and entities in which the St Helena Government has an equity interest.

Safety, Security and Home Affairs
Minister Ellick introduces
SHG’s new Head of Customs
and Acting Portfolio Director

Representing the St Helena Government as a non-executive director on the boards of its state owned entities, you will strengthen links between entity strategy and
government policy and provide financial management capacity where none exists. You will be required to collaborate to facilitate an environment conducive to delivering growth, economic development and reform, establishing lines of communication and monitoring arrangements. Helping to manage relationships with key stakeholders, you will scrutinise and challenge spending and planning initiatives.
You will be required to work closely with Ministers and Senior Government Officials to articulate the direction of travel for the portfolio in delivering SHG Policy, and
implement recommendations from audit reports to strengthen the Governance arrangements between SHG and its SOEs.
As the SHG non-executive director, you would be expected to represent SHG on the following Boards: Bank of Saint Helena Ltd; Connect Saint Helena Ltd; St Helena
Hotel Development Ltd; Solomon & Company (St Helena) PLC; and St Helena Airport Ltd.
Expected hours of work is estimated to be 2 days per week, which will include attendance at Board meetings, preparation time and meetings with Ministers and Officials. However, you will be required to be flexible and be able to respond to demand and work requirements.
You will have had to have held a similar role for a number of years and be a CIMA/ACCA or CCAB qualified accountant or equivalent with current membership and up
to date CPD record. Experienced at board level in key industries such as utilities, banking, hospitality, insurance or retail would be an advantage. With a background in
Public Sector organisations or NGOs and being politically astute, your excellent interpersonal skills include listening and negotiating and an ability to present detailed
information in an informative and influential manner.
Your EOI should include a proposal for remuneration.
Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Dax Richards, Financial Secretary on telephone number 22470 or email: Dax.Richards@sainthelena.gov.sh
Application forms are available from:
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle or e-mail recruiment@sainthelena.gov.sh by no later than 4pm on Friday 8th July 2022.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual ori entation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.

VACANCY

SUPPORT WORKERS (PICCOLO HILL)
Casual Contract basis—Health & Social Care Portfolio

Do you have a genuine interest in providing one-to-one support to enable individuals with learning difficulties to live independently?
The Social Care Directorate is seeking to recruit Support Workers to assist individuals in developing their skills, so that they can
live full, active and independent lives safely.

Applicants should have the following qualifications and/or equivalent level of
experience:

For casual contracts, we offer the following:



GCSE English at Grade C or equivalent (or willing to undertake training)

Payment will be at the rate of £3.68 per hour



First Aid (or willing to undertake)

Clearances:



Previous experience of working in a care environment



Clean Police vetting Certificate is required



Satisfactory medical clearance (self– declaration)

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Nicole Hercules on telephone number 25936 or email: piccolohill@helanta.co.sh
Job Profile and Application forms are available from:
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 5 July
2022.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified. Benefits are subject to change and may only apply to certain roles.

Anita Robbertse, SAMS

O

n Tuesday, 28 June, SAMS
Radio One’s ‘In Scope’ programme
featured the Safety, Security
and Home Affairs Portfolio for
the second time. Minster Jeffrey
Ellick introduced Gary Davies, the
Island’s new Head of Customs and
Immigration, as well as Acting
Portfolio Director, Simon Wade.
Gary has begun his role as
the Head of Customs and
Immigration, the newly combined
portfolio, in the new fit-forpurpose building down at the
Wharf on 14 June. He has worked
in the Public Service for 22 years
now - with 16 of these spent
working as an Identity Fraud
Investigator and, more recently,
running the second largest dock
in the UK - Immingham - which
handles the biggest per tonnage
loads of goods and product from
around 60 vessels every day. Gary
assured listeners that his skillset transfers very well to small
ports and airports as, essentially,
the same skills and approach is
utilised irrespective of the size of
the port.
Touching on what his approach
to his new position would be, he
explained that he does not want
to come in and make changes
strong-handedly, but rather work
in a supportive and observatory

role initially to assess where
skills could be utilised better
and where changes will need to
be implemented to successfully
and
professionally
integrate
the Customs and Immigration
departments.
“I’ve got a very enthusiastic
team and it is important to
tap into that,” Gary explained.
“They have a vast knowledge of
the Island that I don’t have. It is
about us all learning together and
then delivering a benefit, not just
to Customs and Immigration, but
also to the public.”
Gary also asked that the public
have patience with the portfolio’s
staff and officials during this
time of change and to keep in
mind that all actions being put in
place is with the aim to protect
St Helena’s borders and establish
the
appropriate
assurances,
checks and balances. Their goal
is to deliver a professional,
integrated service, while ensuring
transparency and accountability
as a Public Service.
Minister Ellick also referred to
the changes that will be taking
place in the Immigration Policy
and that Gary would also be
involved in this. Minister Ellick
said that public consultations
and information sessions on this
subject will be taking place within
the next 4-5 weeks to explain
how the policy will change to be

fit for St Helena.
Next in the line-up was Simon
Wade who is currently Acting
Portfolio Director of Safety,
Security and Home-Affairs while
Director, Alex Mitham is offIsland. Simon said that there
was more to do than he initially
expected, with some challenges,
but sees his acting appointment
as a great opportunity to learn
and develop. He reported that
things had gone well during his
first week and that he has a great
team of confident and competent
managers for the different
departments,
which
means
that he does not have to micromanage, but can function more in
a supportive role.
Minister Ellick asked Simon
to give some feedback about
the portfolio’s preparations for
the scheduled opening up and
subsequent living with COVID-19
on St Helena. Simon said that
they have been building plans
from the onset of COVID and
have been refining and changing
these as more information and
facts have become available.
Now that the date of opening
up has been determined, a lot
of the assumptions can now be
factualised. They feel that they
are well prepared, with flexible
plans focussing mainly on
maintaining critical functions
in the event of an outbreak of
COVID-19 on St Helena. The
preparations and procedures are
similar to handling an outbreak of
a bad flu epidemic where they try
to break the chain to ensure that
not all staff members get infected
at the same time. Their staff are
also 100% double vaccinated
and are calmly anticipating and
awaiting the changes ahead.
Simon also reiterated that they
have proactive as well as reactive
plans in place. These plans are
constantly being tweaked and
updated, making them confident
that they will be able to cope and
adapt to situations that might
transpire as the Island opens up.
Minister Ellick wrapped ‘In
Scope’ up by thanking all
participants and stating again
that the portfolio was doing their
utmost to prepare and adapt
efficiently to the changes ahead.
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VACANCY
English Teacher (PAS) Part-time or Full Time
(Fixed Term until 10.08.2022)
Within Education, Skills and Employment Portfolio.
A Teacher is responsible for the planning, preparing and effective delivering of programmes of study in English to designated
class(es) to cater for all abilities of pupils/students. The successful candidate needs to be committed to safeguarding and promoting the welfare of
children, young people and vulnerable adults and have good communication skills to be able to communicate between students, parents
and colleagues
We offer the following:

Applicants should have the following qualifications and/or demonstrable experience:

Salary: £11,862- £14,138 (Full time)
(T1-T3 as per the Education Cadre)
Leave: 30 days per annum
(to be taken in school holidays)



Qualified Teacher Status (Local or UK)



At least 1 year recent and relevant teaching experience



Must have a minimum of 1 years’ experience in the UK National Curriculum 2014

Pension: 15% pension contribution into
approved defined contribution pension scheme
Paid Sickness Absence

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Penny Bowers , Head teacher (Prince Andrew School) on telephone number 24290 or email: Penelope.Bowers@princeandrew.edu.sh
Job Profile & Expression of Interest forms are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Expression of interest should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e -mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 12th July 2022.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.

BAPTIST CHURCH

INVITATION TO TENDER

Sunday Services
3rd July
Sandy Bay Chapel 08.45 am
Head O’Wain Chapel 10.45 am
Jamestown Chapel 6.00 pm

LEASE OF FORMER CANNING FACTORY
St
Helena
Government
invites
commercial offers for a full repairing
lease of the former Canning Factory in
Rupert’s Valley.
The property is offered ‘as seen’ and
will be let with vacant possession for a
term of eight (8) years; with an option
to renew.
For further information, or to obtain
copies of the tender documents, please
email:
gina.henry@sainthelena.gov.
sh.
The closing date for tenders is 12
noon (GMT) on Friday, 8 July 2022.
Submissions after this time will not be
considered.

Sunday school is available at all our
chapel services, families with children
welcome.
Bible Studies
Tuesday
5th July
Baptist School Hall 7.00 pm
Thursday 7th July
Sandy Bay Chapel 5.30 pm
Blue Hill Community Centre 7.30 pm
Kids Adventure Club:
Every Saturday Baptist School Hall
3.00 pm to 4.30 pm
(5 years old and above)
ALL ARE WELCOME

SHG
13 May 2022

VACANCY

For further information contact:
Tel No 22388 or 24644

DIOCESE OF SAINT HELENA

Dental Receptionist

The Cathedral Parish of St Paul

(Health & Social Care Portfolio)

Sunday 3rd July– 14th Sunday of the Year

The Dental Department is seeking to recruit a personable Dental Receptionist who cares about providing excellent care to patients in the practice
or by telephone. You will have all the attributes required to provide a high-quality service to patients and understand the support the team needs,
including good telephone etiquette, organizational skills and customer service skills.
We offer the following:

Applicants should have the following qualifications and/or demonstrable experience:



Functional Skills Level 2 in Maths and English (If applicants do not have these qualifications they
will be required to successfully pass a Functional Skills assessment in Maths as part of the selection
process).



Experience in Cash Handling practices



Experience in Customer Services



Good IT skills

9.00 a.m.

Eucharist/Junior Church

Cathedral

9.30 a.m.

Reserved Sacrament

St Peter

Salary: £6,722 (Grade B) per annum

th

Thursday 7 July

Leave: 25 days per annum

9.00 a.m.

Pension: 15% pension contribution into ap-

proved defined contribution pension scheme
Paid Sickness Absence

DRAFT ADVERTISEMENT

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Simon Smith, Dental Officer on 22500 or via email Simon.Smith@sainthelena.gov.sh
Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies . Applications
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no
later than 4pm GMT on Wednesday, 13th July 2022. To be considered for this role, you must complete our application form. Failure to do so will mean that your
application will not be considered. Please do not submit your CV.

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.

Registered No 7 under the Charities Ordinance

DRAFT ADVERTISEMENT

9.30 a.m.
3.30 p.m.

VOLUNTEERS NEEDED TO JOIN OUR MANAGEMENT COMMITTEE
The Disabled Society works quietly in the background confidentially assisting with items of
equipment and materials for people with disabilities, helping to make their everyday living a bit
easier.

7.00 p.m.

Eucharist/Junior Church
Eucharist

St James
St Michael

Thursday 7 July
Eucharist with Healing

St John

The Parish of St Matthew
Sunday 3rd July – 14th Sunday of the Year

11.15 a.m.

VOLUNTEERS NEEDED TO JOIN OUR MANAGEMENT COMMITTEE

Want to know more? Get in touch with our Secretary, Mercia Rinquist on 24690 who is waiting to
hear from you.

Sunday 3rd July – 14th Sunday of the Year

th

Disabled Person’s Aid Society

The Society undertakes Registered
fundraising activities
and isthe
provided
with aOrdinance
small grant from the St Helena
No 7 under
Charities
Government. The Annual General Meeting takes place in July when a Management Committee is
elected and who is responsible for managing the business and meeting at least four times a year.

Arabia

The Parish of St James

Training opportunities

Disabled Person’s Aid Society

Eucharist

Eucharist/Junior Church

St Mark

th

Tuesday 5 July
7.00 p.m.

The Disabled Society works quietly in the background confidentially assisting with items of
equipment and materials for people with disabilities, helping to make their everyday living a bit
easier.

Eucharist

St Mark
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NOTICE BOARD

Ambledale’s Ladder

Contract awarded for Jacob’s Ladder restoration

Liam Yon, SAMS

SHG

have announced that, in
late July or early August 2022,
restoration works will commence to

Jacob’s Ladder as part of the Jacob’s
Ladder Rehabilitation project,
funded by the £300,000 donation
made by Lord Michael Ashcroft in

March to the British Napoleonic
Bicentenary Trust.
“Following an open procurement
exercise conducted in early 2022,
SHG has entered into a contract with
Ambledale Workshop Ltd of Ladder
Hill for these rehabilitation works,”
reported SHG in a recent Press
Release. The works to be carried out
by Ambledale “involves restoring
elements of Jacob’s Ladder to its
former unimpaired condition.”
It was also confirmed that the
ladder will be closed to the public
during this time.
The value of the contract is
£141,871.34 (One Hundred and Forty
One Thousand, Eight Hundred and
Seventy One Pounds, Thirty Four
Pence) and will include restoration
works to the steps, metal structure,
inclined plane and adjoining walls.
Materials that cannot be procured
on-Island, such as lime, biocide
solution, and treatment for the
metal structure, will be procured
overseas by the contractor.
The contracted works are expected
to be completed by the end of
November “provided that there are
no unforeseen delays,” said SHG.

Expression of Thanks

Captain Williams recognised alongside other Seafarers on Day of the Seafarer
Photo: SHG

Liam Yon, SAMS

The

annual ‘Day of the
Seafarer’ was celebrated last
Saturday, 25 June.
This day recognises and

23

commemorates those who serve
at sea, with the theme this year
being ‘Your voyage - then and now,
share your journey’.
This year’s campaign for Day
of the Seafarer focussed on the

voyages of seafarers, what it
involves, how it has changed
over time, what remains
constant for seafarers, and the
challenges that seafarers face.
Saint, Captain Adam Williams,
who began his career on the
RMS St Helena, is still serving
the Island on the MV Helena
following the decommissioning
of the RMS St Helena.
Captain Williams has recounted
his history as a seafarer, with
SHG announcing that his story
will feature in the next edition
of the St Helena Ambassador
newsletter.
SHG, in a Press Release issued
on Thursday, expressed their
thanks to seafarers who transport
important supplies around the
world and acknowledges the
service of the MV Helena and the
vessels before her.

COVID-19 VACCINATION PROGRAMME
PRIORITISATION PROCESS
The Health Services Directorate has been offering COVID-19 Vaccination Clinics in
2022 and will continue to do so. The administration of COVID-19 vaccines currently
in stock will be prioritised to the following people via Vaccination Clinics before
August 2022:
Group 1

Individuals who have not received a first or second dose of the
COVID-19 vaccine
Long-term care facility residents and staff, Prison residents and staff

Group 2

Individuals considered at increased risk (persons on this list will be
contacted directly by Health staff)

Group 3

People aged 75 and older

Group 4

Remainder of the eligible population (Notification of these clinics will
be given in due course. They will be arranged by age group: 65+.
55+. 45+, etc.)

The first two doses of the vaccine provide protection against severe illness from
COVID-19, therefore it is a priority to ensure that any individuals who have
previously opted not to be vaccinated, can now have the option to receive their first
and second doses.
Booster doses offer an added amount of protection to that of the first two doses,
however these will only be rolled out once the Health Services Directorate is satisfied
that they have reached those who are eligible and consenting to receive their first
and second dose.
The Health Services Directorate will continue to provide Booster doses to eligible
individuals once more stocks of vaccine arrive on-island. Vaccination clinics, dates
and times will be communicated via the local media in due course.
#StHelena #COVID-19vaccinationprioritisation
https://www.facebook.com/StHelenaGovt/
https://twitter.com/StHelenaGovt
SHG
27 June 2022
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NOTICE BOARD

VACANCY

Science Lab Technician

PUBLIC ANNOUNCEMENT

(Education, Skills & Employment Portfolio)

POLLUTION INCIDENT TRAINING
The Safety, Security & Home Affairs and Environment, Natural Resources & Planning Portfolios would like to remind the
public of the free training offered in relation to the development of St Helena’s Pollution Incident Preparedness and
Response.

Prince Andrew School is seeking to recruit a Science Lab Technician who will be required to prepare classroom resources, and help set up
science labs, including the laboratory at the Harpers Agricultural Centre and make available equipment and related materials required for science
lessons.
Applicants should have the following qualifications and/or demonstrable experience:

We offer the following:

Over the month of May, members of SHG and the NGO’s have received training in the use of marine pollution response
equipment, and we are pleased to announce that a second package of training is planned for August this year.



GCSE Maths, Science and English at Grade C or Above.

Salary: £8,613 per annum (Grade C)

Pollutants can be described as materials and substances that when released into the environment (land, water or air) can
have a harmful effect to humans and or any other living organism.



Previous experience with working with young people.

Pension: 15% pension contribution into ap-



Previous experience working in a science lab.

Commercial businesses or organisations, whose operations in both marine and terrestrial environments use hazardous
materials/substances, that could become pollutants, or those who are simply interested in being involved in response,
regardless of background and experience, are encouraged to find out more using the below links:

Leave: 25 days per annum

proved defined contribution pension scheme
Paid Sickness Absence
Training opportunities

Level 1: https://ambipar.com/uk/training/oil-spill-2/imo-1/ Level 2: https://ambipar.com/uk/training/oil-spill-2/imo-ii-2/

Level 3: https://ambipar.com/uk/training/oil-spill-2/imo-3/

The training package will be delivered at three different levels – 1, 2 and 3 with level 1 and 2 being practical based, and level
3 being more strategic based.
The Island’s preparedness and response is very much at infancy stage and this training will inform the approach and
responsibilities required, and is a step towards establishing a robust system for tackling pollution incidents, and building
resilience.
We hope as many people and businesses as possible can participate, and appeal to not only those who work in marine
environments but also to the wider community.

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Penelope Bowers Head teacher Prince Andrew School on telephone number 24290 or email:Penelope.Bowers@princeandrew.edu.sh
Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies . Applications
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no
later than 4pm GMT on Monday, 11th July 2022. To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered.
Please do not submit your CV.

For more information, please contact Emergency Planning Officer, Anél O’Bey, on tel: 25052 or via email:
anel.obey@helanta.co.sh. The training sessions are likely to take place over six working days. Persons who are interested in
participating must register their interest with Anel by Friday, 15 July 2022.
SHG, 23 June 2022

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.

http://www.sainthelena.gov.sh

VACANCY

VACANCY

Sea Rescue Crew (Coxswain)

Human Resources Assistant

(Safety, Security & Home Affairs Portfolio)

(Central Human Resources & Organisational Development, Central Support Service)
We are looking for an HR Assistant to undertake a variety of HR administrative duties which involves a wide range of support
activities, from coordinating meetings to maintaining our employee database to posting job adverts. A good HR Assistant needs to
have strong communication skills, including good listening and speaking skills, must be reliable and should accurately follow
instructions with the ability to multitask and acclimatize to a fast-paced environment.
Applicants should have the following:





We offer the following:

Are you keen to improve the lives of all within our community and help the island thrive by protecting and saving lives at sea? If you are a highly
motivated and enthusiastic individual with the ability to remain calm under extreme physical and mental pressure,
then the St Helena Sea Rescue Service has an opportunity for you to join their team.
Applicants should have the following qualifications and/or demonstrable experience:



GCSE Maths Grade C or above or equivalent (If applicants do not have these qualifications they will
be required to successfully pass a Functional Skills assessment in Maths as part of the selection
process).

We offer the following:
Salary: £9,053 per annum as per the Sea
Rescue Cadre Level C



GCSE English Grade D or above (as above)

Leave: 25 days per annum

Leave: 25 days per annum



Valid and clean Driving license in Class A

proved defined contribution pension scheme

Proven and effective administrative skills/experience

Paid Sickness Absence



First Aid Qualification – First Responder

Paid Sickness Absence

Experience in using ICT systems including Management Information Systems and MS Office

Flexible working hours scheme



At least two year’s operational experience in sea rescue techniques and the proper use

A Level 2 or above qualification in a relevant subject – such as English, ICT, Business Administration
etc. or equivalent level of demonstrable attainment or experience

Salary: £6,722 per annum

Training opportunities

Further information about the duties of the post, interested persons should contact:
Mrs Delma Stevens, Assistant HR Business Partner on telephone number 22470 or email: delma.stevens@sainthelena.gov.sh
To
access
the
Job
Profile
and
Application
forms
click
here
or
alternatively,
both
are
available
from:
Central Human Resources. Applications should be submitted through Directors, where applicable, to Karen Thomas, Senior Human Resources Assistant, The Castle
or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Friday 15 July 2022. To be considered for this role, you must complete our application form. Failure
to do so will mean that your application will not be considered. Please do not submit your CV.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the application
form independently verified.
Benefits are subject to change and may only apply to certain roles.

Pension: 15% pension contribution into ap-

Training opportunities

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Leeroy Caswell or Mark Caswell (Sea Rescue Deputy Managers) on telephone number 25215 or email: leeroy.caswell@helanta.co.sh
mark.caswell@helanta.co.sh
Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies . Applications
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no
later than 4pm GMT on Tuesday, 12th July 2022. Please note as part of the short-listing for this recruitment you will be expected to past a swim endurance
test. To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered.
Please do not submit your CV.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.
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ST HELENA LIVING WITH COVID-19
Bulletin 1: WHAT IS SARSCoV2 (COVID-19)
CHIEF MEDICAL OFFICER, DR PETER MOSS

Bulletin 2

INDIVIDUALS WHO MIGHT BE AT INCREASED RISK FROM THE VIRUS

Dr Peter Moss, has been a consultant in infectious diseases since 1999. He has
worked within the full range of infectious diseases, and was the Director of
Infection Prevention and Control for more than 10 years. Since 2020 much of
Peter’s time has been devoted to managing patients with COVID-19. Peter will be
issuing a series of bulletins to help inform the public of the medical background of
COVID-19. The bulletins are aimed to help provide reassurance and advice to the
community during the transition and whilst eventually ‘Living with COVID’.
Towards the end of 2019 in China a previously unknown virus spread from animals to humans (probably
through livestock markets). This virus, later to be named Severe Acute Respiratory Syndrome Coronavirus 2
(SARSCoV2), spread rapidly round the world causing an illness named Coronavirus Infectious Disease 2019
(COVID-19). This illness caused severe lung problems in many of the people who caught it, and caused
millions of deaths around the world in 2020-21. St Helena was one of the few places to remain isolated from
SARS CoV2, and has fortunately been spared from the harm caused by COVID-19.
During the past two years there has been a huge shift in the way that SARS CoV2 affects people. The virus
itself has changed to become much less harmful. This is normal as ‘new’ viruses adapt to humans: over time
variants of the virus which do less damage to the host tend to replace the more harmful forms. The strain of the
virus that we are seeing at the moment (‘omicron’) is much less likely to cause serious illness than earlier
forms.
People have also now got much better immunity to the virus, partly through having been exposed to infection,
and partly through immunisation (being vaccinated). Highly effective vaccines have been developed and rolled
out rapidly around the world: St Helena has been particularly successful in getting people fully immunised, and
as a result most of the population of the island is well protected.
SARS CoV2 is not nearly as dangerous an infection as it used to be. Most vaccinated people who catch the
virus now, only experience a very mild illness (and many may not have any symptoms at all). It is now
extremely unusual for people with COVID to need to be admitted to hospital, and even those that do need to
be admitted, usually make a full recovery.
When SARS CoV2 first became a major health problem in 2020, we were worried that people with other health
problems (diabetes, heart disease, asthma, etc.) might be particularly at risk from severe illness if they caught
the virus. We now know that if you have been vaccinated, and catch the omicron strain of the virus, these other
illnesses make you no more at risk of severe COVID than anyone else. There are still a handful of rare
illnesses (mainly those affecting the immune system) which may put people at increased risk of severe COVID,
but for most, who were previously told they were more at risk than normal from COVID, this is no longer the
case.
Having had limited access to and from the rest of the world for the last two years has allowed St Helena to
prepare for the arrival of the infection, and given the virus time to become less dangerous. As a result, the
harm caused by SARS CoV2 on the island should be far less than in most other parts of the world, as seen on
the Falkland Islands, where there has been spread of COVID-19 however far less severe symptoms for most
who have contracted the disease, and no need for hospitalisations.
DR Peter Moss, MD FRCP DTMH
Chief Medical Officer,
Health Services Directorate

www.sams.sh

Dr Peter Moss has been a consultant in infectious diseases since 1999. He has worked
within the full range of infectious diseases, and was the Director of Infection Prevention
and Control for more than 10 years. Since 2020 much of his time has been devoted to
managing patients with COVID-19. Dr Moss will be issuing a series of bulletins to help inform the public of the medical background of COVID-19. These bulletins are aimed to help
provide reassurance and advice to the community during the transition towards eventually
‘Living with COVID’.
Once quarantine restrictions are removed, we will start to see SARS CoV2 within the community on St
Helena. Although the omicron variant is much less harmful than previous strains of the virus it is highly
infectious, and it is likely that most people on the Island will catch it at some point. The illness is usually
so mild that many people will not even know that they have the virus. Others will just feel as though they
have a cold, with perhaps a headache and muscle pain. We now know that even if you have other
health conditions, SARS CoV2 is unlikely to make you seriously unwell.
During the early stages of the pandemic in 2020 you may have received a letter identifying you as
someone who is ‘clinically extremely vulnerable’ or ‘high-risk’, and been advised to shield or take other
specific precautions. We now know that most people with other health problems are not determined as
‘clinically extremely vulnerable’ or ‘high-risk’.
There are a very small number of people who, in spite of vaccination, may be at higher risk of serious
illness from COVID-19; this is usually due to a weakened immune system. We have already identified
those people on St Helena who are in this group, and will be contacting them directly with specific
advice. Unless you have been contacted in this way, you should follow the same guidance as everyone
else on staying safe and preventing the spread of COVID-19 on St Helena.
Everyone is strongly advised to get immunized against the virus, including pregnant women. If you have
not yet received the vaccine, I recommend you to do so (unless you are one of the very rare people who
has a true allergy to the vaccine). Having two doses of vaccine provides effective protection against
serious illness; a third (booster) dose may provide additional protection. Some people may also be
offered immunization against ‘flu’; it is the start of the ‘flu’ season in South Africa, and we do not want to
have this virus circulating on St Helena at the same time as SARS CoV2.

Below is a list of chronic illnesses that could continue to put people at risk of getting seriously ill from
COVID-19, despite vaccination:















Down's syndrome
Certain types of cancer (such as a blood cancer like leukaemia or lymphoma)
Sickle cell disease
Certain conditions affecting your blood
Chronic kidney disease (CKD) stage 4 or 5
Severe liver disease
Someone who has had an organ or bone marrow transplant
Certain autoimmune or inflammatory conditions
HIV or AIDS and have a weakened immune system
A condition affecting your immune system
A rare condition affecting the brain or nerves (multiple sclerosis, motor neurone disease,
Huntington’s disease or myasthenia gravis)
A severe problem with the brain or nerves, such as cerebral palsy
A severe or multiple learning disabilities
A weakened immune system due to a medical treatment.

Dr Peter Moss, MD FRCP DTMH
Chief Medical Officer
Health Services Directorate
28 June 2022
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LIFESTYLE & CULTURE

VACANCY

It’s All Natural

SENIOR ACCOUNTS ASSISTANT

(Treasury, Infrastructure & Sustainable Development Portfolio)
Are you a highly motivated individual with the ability to effectively manage Payables, Accounts and Payroll functions?
Would you like to contribute to the provision of an efficient, customer focused accounting function for the Public Service?
If so, this is opportunity for you to join the team at the Treasury Portfolio.
We offer the following:

Applicants should have the following experience, skills and qualifications:

 Level 2 or above qualification in a relevant subject – such as Maths, ICT, Business
Administration or equivalent level of demonstrable attainment or experience.
Significant experience in a similar accounting role;

Salary: £8,613 per annum


 Confident in using ICT systems relevant to role i.e. Access Dimensions and SelectPay or
similar packages including Management Information Systems and MS Office

 Proven and effective administrative skills

Leave: 25 days per annum

Pension contribution
Paid Sickness Absence
Flexible Working Hours Scheme

Further information about the duties of the post, interested persons should contact:
Mrs Lillian Andrews, Acting Accounts Manager on telephone number 22470 or email: Lillian.Andrews@sainthelena.gov.sh
Job Profile and Application forms are available from:
Central Human Resources and Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through
Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Monday, 11
July 2022.
To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered. Please do
not submit your CV.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the application
form independently verified.

Watercress
John Turner and Stedson Stroud, Contributed

Put decorative
fountains on timers
and use only during
work or daylight
hours.
Check for leaks if you
have automatic
refilling devices.

INFLATABLE
DAY!

GATES OPEN TO
ALLOW ACCESS FROM
THE MULE YARD

Saturday 2nd July 2022 | 10am-6pm

JAMESTOWN SWIMMING

P

L

This is another in the series of articles about plants that grow wild on St
Helena and which are reputed to be good to eat and also sometimes to have
properties beneficial to your health. In the before days, when seeing a doctor
was much harder than it is today and when medicines were unaffordable to
ordinary people, a lot of use was made of herbal remedies, using plants that
grow wild across the island. The aim of these articles is to document these
uses before the knowledge dies out. So with each article we will feature a
plant that can be found growing wild on St Helena and talk about what the
previous generations used it for.
The knowledge part of the article comes from Stedson. John is merely the
author – and guinea pig! If you have any feedback on what we’ve written or
any suggestions for plants we might feature please contact Stedson.
Before you read further please note the guidelines (in the text box).

Watercress

(Latin
name
Rorippa nasturtium-aquaticum)
can grow wherever there is a
source of shallow flowing water.
It is mostly found in the French’s
Gut, Broad Gut (in Levelwood)
and Swanley Valley. It is basically
the same plant as the Watercress
grown widely in Britain and was
naturalised here more than 150
years ago. Melliss in 1875 states
that locally-grown Watercress

was sold to passing ships as a
fresh vegetable.
The leaves are hairless, spaced
and up to 20cm in size, on upright
pale green stems. The best way
to describe them is that they look
edible! It usually roots close to or
in the water. Those familiar with
watercress in the UK will find
ours a somewhat paler colour,
possibly because we have stronger
sunlight. You can find it described
more fully on page 279 of the

book Flowering Plants & Ferns
of St Helena by Phil Lambdon
(Pisces Publications, ISBN 978-1874357-52-0), usually available
from our Museum. There are
photographs there and there is
also the one on this page.
So much for what it is, but why
is it interesting? Well experience
shows it is a great addition to
any salad, and can be used in
sandwiches – it goes especially
well with cheese. It also makes
a great soup, and can be fried or
steamed and used as a vegetable.
Stedson puts it (with Purslane)
in Kedgeree.
Watercress also
contains many useful vitamins
including A, B6, C, E and K
(good for blood clotting and
healthy bones) and essential
minerals such as magnesium,
phosphorus, potassium, sodium
and copper.
It also contains
important antioxidants which are
understood to be good for general
heath, particularly of the heart.

Guidelines
1) These articles describe common
beliefs about the plants we feature
but please note that we have not
attempted to scientifically verify
these beliefs.
2) Although some of the plants we
feature have claimed medicinal
properties you should not use
them as substitutes for prescribed
medicines without first consulting a
doctor.
3) Only collect from public areas
– never from private property or
the National Park or Endemic
Restoration sites.
4) Make sure anything you collect
is thoroughly washed before
consumption and always avoid
anything near “sprayed weeds”
signs.
5) If you’re not completely sure you
have identified the plant correctly
don’t eat it!
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LENDING INFORMATION
SESSION

Job Vacancy
RETAIL, MARKETING & CUSTOMER SERVICES ASSISTANT

Can I apply for a loan? What type of loan will I need? What can I get a loan for? How much can I apply
for? If you have any questions regarding our loans, come along to our next Information Session and
we'll answer any questions you have!

We are seeking to recruit a highly motivated, dynamic professional to work at the forefront of our Retail, Marketing and
Customer Services Department.
Candidates should have excellent verbal and written communication skills as well as experience in a customer service role,
including cash handling.

Thursday, 14 July. Half Tree Hollow Community Centre.
6:30pm - 7:15pm - Commercial Lending Presentation followed by questions and answers.
7:15pm - 8:00pm - Personal Lending Presentation followed by questions and answers.

This role requires a flair for all aspects of Marketing and Sales and as well as a technical flair to be able to demonstrate our
products and services to our customers and to collaborate with our service delivery teams.

Register your interest with Alberta Knipe on 22390 or lending.clerk@sainthelenabank.com.

Due to the nature of this position, the post holder must hold a satisfactory police disclosure.

We look forward to seeing you there.

Salary will be dependant on qualifications and experience.

Did you know you can apply for an Unsecured Personal Loan to purchase musical instruments and equipment?

For further information interested persons can contact Penelope Bennett, Retail, Marketing and Customer Services
Manager on T: 22004 or E: PenelopeB@sure.co.sh. Application forms may be obtained from Keirah Wade, HR & Finance
Administrator at Bishops Rooms on T: 22800 or E: Keirah.Wade@sure.co.sh

Established and regulated under the Financial Services Ordinance, 2008, the
Financial Services Regulations, 2017 and the Company Ordinance, 2004

info@sainthelenabank.com

+290 22390

www.sainthelenabank.com

Market Street, Jamestown

@sainthelenabank

Bank of St Helena Ltd

Applications should be submitted to the HR & Finance Administrator, Sure South Atlantic Limited, Bishops Rooms,
Jamestown by 4pm on Wednesday, 13 July 2022.

DO YOU HAVE AN APPOINTMENT?
CHANGES COMING TO BANK OF ST HELENA LTD

From Monday, 04 July, Bank of St Helena will be operating by appointments
only for services outside of the Main Bank Hall (e.g. Lending). If you need to see
a member of staff residing upstairs, you will be required to have a pre-booked
appointment and check-in at the Customer Service Terminal (Station 5).
Appointments can be made by telephone (22390) with the relevant member of
staff.

Solomon & Company (St Helena) Plc
has a vacancy for a

Customer Services are still available right on the Ground Floor
Collecting your Package documents or Chequebook? Submitting an Application
Form or other documentation? Our Customer Service Terminal at Station 5 is
here to help and available in the Main Bank Hall.

Established and regulated under the Financial Services Ordinance, 2008, the
Financial Services Regulations, 2017 and the Company Ordinance, 2004

Fuel Attendant

For further information,
including the Company’s
attractive benefits package,
please contact

info@sainthelenabank.com

+290 22390

www.sainthelenabank.com

Market Street, Jamestown

@sainthelenabank

Bank of St Helena Ltd

Within the Jamestown Fuel Station

Jason Thomas,
General Manager (Agencies)
on telephone number: 22523

Job Outline
To assist with the day-to-day operations of the Jamestown Fuel Station ensuring maximum
performance and quality service is delivered on a safe, consistent and timely basis.

or via email address:
GM-Agencies@solomons.co.sh

Application forms may be collected
from Solomon's Reception Desk, in
the Main Office Building, Jamestown
or alternatively an electronic copy
can be requested via e-mail address:
hradmin@solomons.co.sh and should
be completed and returned to
Anya Thomas, Human Resources
Development Officer
Solomons Office, Jamestown,
By 06

July 2022



Interested Persons Should:
 Be customer focused and target driven
 Possess experience in Cash Handling
 Ideally possess Health & Safety awareness in a high risk environment
 Have the ability to undertake physical and manual handling duties
 Be competent in Maths, English and IT
Be self-motivated, flexible with a positive attitude, and able to work well in a team environment
 Be comfortable to work in a potentially hazardous environment
Salary for the position is £7,462.44 per annum, (£621.87 per month)

32

www.sams.sh

Thursday 30 June 2022 | THE SENTINEL

THE SENTINEL | Thursday 30 June 2022

www.sams.sh

SPORTS ARENA

SPORTS ARENA

Greetings from the JTRC

A
lthough we’ve had unpleasantly
rough Wintery weather for a few weeks

it didn’t spoil the enjoyment of shooting for our youth nor adult members.
On Tuesday night, 21June, we all felt
the chill traverse down in the range,
extra layers were worn. We soon adapt
and focus on our shooting activity as
usual, some very impressive shooting
with excessive pride from members.
Helen shot 90+98.5, John 96.1+91.3,
Patrick Young 99.4+97.4, Debbie 95.1,
Deirdre 99.4+98.5, Pat H 97.5+99.7,
Simon H 100.7, shooting along-side Simon was youth member Jordana Peters
shooting 98.5+99.5+100.8, an exciting
and enjoyment moment as she topped
the leader board again this week, well

shot Jordana and congrats.
On Saturday, 25 June, a further training
excise took place in controlling, alignment and sight adjustments, elevating
high, low and wide angle positions.
This practice is commonly not about
shooting the best scores but focusing
on correcting positions and alignment
to be able to shoot accurately on the
target. Cohen Roberts displayed good
performance and groupings with 91.3,
92.2 & 93.3, Joey Harris-Henry also
made good improvement with 85, 87.2
& 90.2, Jordana Peters was given a different 25 yard target to tighten her
accuracy, again as usual from her, another good performance with 96, 99.4
& 99.2 a positive session and performance and well done to these guys.

Birmingham 2022
Here We Come

Pat Henry, JTRC
The junior group are still finding it enjoyable, Aiden shot 90.2, 85.1 & 92.2,
Ryley bettered his scores this week
with 94.3 & 92.3, unfortunately Nolan & Nate didn’t manage to find their
comforting position this week - maybe
the next session they will be able to focus a lot better.
Our youth and adult members session was very much enjoyed and well
attended on Tuesday night, 28 June,
with all guns blazing and the roaring shots echoing the stillness of the
night. Courtney shot 94.1 & 92.3, it was
good to have Tatelyn back she shot
98.3 & 97.3, Deirdre 99.6 & 94.4, John
lost the plot this week and shot 93.2 &
82, Helen showed determination with
95.2 & 96.3, three newbie’s joined us
who won the quiz night, Brendon for
the first time shot 65 & 64 and Shanna
for her first time shot 85 & 84, Debbie dropped to 87, Nicky G 96.5, Dave
for his first time shot 87.1, Sam C 96.4,
Rex Young 98.5 & 95.4, Colin Knipe
95.3 and sitting pretty on top of the
leader board again this week shooting 100.5 & 99.7 is non-other than our
youth shooter Jordana Peters, excellent
shooting. Let’s see who can knock her
from her position.
Next week there will be a two person
team competition with soup and rolls
for £1.50 will see you all there for an
enjoyable night.
May God’s light of love shine as we
give thanks for our lives.

Golf Report for Sunday 26 June 2022

Aiden

The Gwyneth Howell Trophy Challenge
established in 2019 with its trademark
cross country format attracted a field
of 25 players. It was a beautiful Sunday morning which started with sunny spells but by 12:10pm tee off time
the clouds had moved overhead where
they stayed for the entire afternoon.
Competition was stiff with very attractive prizes waiting on the table.

The results for Gwyneth Howell Trophy Challenge 2022 were as as in the
table below.
It seemed
to be a
great day
for
those
whose first
name starts
with
the
letter “A”.
The prizes
were pre-

sented by the sponsor Gwyneth Howell who thanked the participants for
their enthusiasm and for taking part
in the event. On behalf of our members the committee of management
wish to express their gratitude to
Gwyneth for her continued support
and the usual treat on the course. We
look forward to this collaboration into
the future.
The first competition of the new
month will be played on Sunday
3rdJuly,and it will be a medalford
competition. Tee off 12:00. Registration closes on Saturday 2nd at 3pm.
Happy swinging……...!

St Helena Commonwealth
Games Team to Depart on
Sunday for Birmingham

Brooke

Liam Yon, SAMS

Departing on Saturday’s flight will be St Helena’s Com-

Duwaine

Sean

SHGC, Contributed

A
nother major annual golfing event
on our calendar took place last Sunday.
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Tye

Vivienne

monwealth Games Team who will be competing in the
2022 Commonwealth Games in Birmingham from July to
August 2022.
In the Commonwealth games, St Helena will be taking
part in Athletics, Badminton and Swimming.
The team consist of Sean Crowie, Tye Leo-Stroud and
Aiden Yon-Stevens who will compete in Athletics; Vernon
Smeed competing in Badminton; and Poppy Davis-Coyle,
Vivienne Ponsford, Brooke Yon, William Caswell, Stefan
Thomas, Duwaine Yon and Joshua Yon who will compete
in Swimming.
The Games’ Athletes will need guidance and management, therefore Michielle Yon will take on the role of Chef
De Mission and Martin Henry as the General Team Manager. They will be supported by Team Officials Christine
Caswell, Anisa Moyce, Ryan Benjamin, Andrew Lawrence
and Derek Pedley.
The Athletes and Officials currently on-Island will depart
on Saturday before spending 18 days at their pre-games
training camp in Cheltenham.
“We will have technical support from Swim Coach Caroline Nicholls (a St Helenian) and former Head of Scottish
Athletics Rodger Harkins in Cheltenham,” said President
of the St Helena CGA, Nick Stevens, in a speech given at
Plantation House.
“Carolyn had arranged a Swim Competition for the team
in Bristol on 15 and 16 July when they will compete for
Swim Club Warminster. Rodger has arranged for Aiden to
compete in Cheltenham on 6 and 13 July and has entered
him for the World Junior Trials in Bedford on 15 and 16
July. Rodger will also support the athletes in Birmingham
and Team Scotland has kindly provided him with accommodation.”
Following their time at the training camp, Team St Helena will travel to Birmingham University on 22 July for
the 2022 Commonwealth Games.
“The Opening Ceremony will take place on 28 July. The
swimming will commence on 29 July to 3 August. The
badminton is on 3 August and athletics will be from 2 to 7
August,” informed Nick. “The Athletes and their coaches
along with our Chef De Mission and Mission Staff will
have set realistic targets and, as with all other small nations, a Personal Best and/or beating someone from another country is just as valuable to us as a medal.”
The Island-based Athletes and Officials will return to St
Helena on 27 August.
The Sentinel wishes Team St Helena all the best in the
upcoming Commonwealth Games.

Joshua

Stefan

Vernon

William
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FOOTBALL FIXTURES ROUND ONE
Saturday 2 July 2022
2pm

Harts

Sunday 3 July 2022
1.30pm
3.30pm

Axis
Rovers

vs Wirebirds ref: Rovers
vs Lakers
vs Ballez

Saturday 9 July 2022
1.30pm
3.30pm

Ballez
Harts

vs Axis
vs Rovers

Sunday 10 July 2022
2pm

Wirebirds vs Lakers

Saturday 16 July 2022
2pm

Lakers

vs Ballez

ref: Harts
ref: WBirds
ref: Lakers
ref: Ballez
ref: Axis
ref: Rovers

Sunday 17 July 2022
1.30pm
3.30pm

Rovers
Axis

vs Wirebirds ref: Lakers
ref: Ballez
vs Harts

Saturday 23 July 2022
1.30pm
3.30pm

Rovers
Harts

vs Axis
vs Lakers

Sunday 24 July 2022
2pm

Wirebirds vs Ballez

ref: Ballez
ref: Rovers
ref: Axis

Saturday 30 July 2022
2pm

Axis

vs Wirebirds ref: Harts

Sunday 31 July 2022
1.30pm
3.30pm

Lakers
Ballez

vs Rovers
vs Harts

ref: Axis
ref: WBirds
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Guess Who’s Back?
Back Again!
Liam Yon, SAMS

St Helena Football League Begins this Weekend

‘Tis the season to be jolly! But it’s

not Christmas, it’s time for St Helena
football to commence once again as
six teams will battle it out this year
to be crowned league and knockout
champions 2022.
Wirebirds will return having finished
last year as League Champions after a campaign which saw them play
some devastating attacking football.
The boys in black and white will hope
to continue that form into this season and will surely be competing at
the very top once again this year.
They kick-off the 2022 season with
the first league match against the
Harts at 2pm on Saturday - a cracking opening match not to be missed.
St Helena’s most decorated team in
recent history Rovers will be looking to take back their title this year,
though will feel last year was successful as they ended their campaign
as Knockout Champions and second
in the league. Rovers are always the
favourites, and will be a team to look
out for once again this year. They go
up against the league’s most youthful side Ballez in the last match of
the weekend at 3.30pm on Sunday.
The royal blues, Harts, have put in
some impressive displays in preseason and are looking like the team
to beat at the moment with some new
additions to the side. For many years
Harts were the nearly team, always
finishing runners-up, but in recent
years they have been crowned champions. No doubt they will be looking
to put the blue ribbons on this year’s
titles and feel that champion feeling

once again as they kick-off the season against last year’s champs.
A team fairly new to the league, but
always up for the challenge, and
having built a reputation for showing up on the big occasions, FC Lakers will hope this is the year that they
can stamp their authority and push
for the top places in the league table.
Always capable of playing a good
passing game, Lakers will hope that a
new-look squad can finally get them
to the level they want to be at. They
will clash with the Axis at 1.30pm on
Sunday.
Axis, on the other hand, are no
strangers to the St Helena League,
though this year is taking on a more
youthful look. With a load of incomings, this new-look Axis side will
hope to find their feet quickly, but
have put in some groundwork at
Francis Plain prior to the season’s
start at least. They will look to start
strongly as they face the Lakers in
Matchweek One.
The sixth and final team making this
year’s line-up is last year’s newbies
- the Ballez. Boasting a largely young
side, the boys fresh out of Prince Andrew School, and some possibly still
in it, improved their game a lot as
last season wore on and they will be
looking to continue in that vein once
again this year, though have quite
the challenge in their first match as
they will face off against the Rovers.
With all the teams ready to go, all
that is left is for those dedicated diehard fans to show up and cheer the
teams along, get the fire going, and
put the beers on ice! Let’s go to work!

Treble Winners
Challengers

League and RMS T20 Runners Up
Sandy Bay Pirates

District Winners Levelwood and
Knockout Runners Up Allstarz

District Runners Up St Pauls
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Cricket Presentation 2022

Adien Leo Best Batting
Average and Most Runs
in the Knockout

Brooklyn Fowler Most Sixes
in the League (24)

David George Best
Ajay Bennett Best
Batting Average
Bowling average in the
in the League
Leauge (10.69) joint Most
Catches in the District and
Greg Coleman Best Batting
Player of the Season
Average in the District
Daimein O’Bey Most
Sixes in the District (11)

Peter Young WicketKeeper of the season

Young Player of the
Season Scott O’Bey

Jason Thomas Most
Wickets in the League (18)

Sean-Lee Thomas Most
Runs in the League (371)
and the Highest Score
of the Season

Cliff Richards Most
Catches in the RMS T20
(12) and the Knockout

Clayton Leo Best
Batting Average in the
RMS T20 (80.5) and joint
Most Catches in the District (6) Most wickets
in the Knockout

Sanjay Clingham Most
Catches in the League (9)
Andrew Yon Most Sixes (15)
and the Most Runs (285) in
the RMS T20. Most Wickets
(11) and Most Runs (182)
in the District. Best Bowling
Average in the Knockout.

Highest Score in the First
Innings of the Knockout
Micheal Bedwell

Jordi Henry Best
Bowling Average (5.18)
and Most Wickets (17) in
the RMS T20

Rhys Francis Best Bowling
Average in the District

