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Luke Bennett, SAMS

Scary times ahead! Money getting 
scarce, fuel prices keep going up, 
it getting cold, and on 8 August 
there will be no more quarantine. 
It was said that we could go back to 
bartering with certain things, like 
before days just to help with the 
rising costs. That’s what it’s come to 
– bartering - trading goods to get by 
... oh well, that is a major step back, 
but there you go. 

But I believe instead of bartering, 
they use to call it looking after each 
other... “how you lovey, you alright? 
no chance for couple eggs, I look in 
da box before and nothing going, I 
got couple teddas up here if you need 
any”... “no das alright darlin’ I got 
one little couple teddas, I only got 
half a dozen eggs to spear if dat suit 
you”...“ awwww thank you so much,  
how much I owe you”... “ gorn, don’t 
be silly wit you self”... “you sure 
now, ok I send da boy down now.”  
The good ole days that was (late 90s 
early 2000s). 

On the other hand in 2021... “hey 
buddy, I got one pumpkin if you want 
it”...“awwww thank you very much, 
I was feeling like bitta pumpkin 
stew.. how much I owe you”... “umm 
twelve pound dat be”- Aiiiiiiiiiiii! 

So the times have changed, 
everything involves money. But it 
has a domino effect, all of sudden 
the half a dozen eggs will cost you, 
so now those potatoes will cost you 
because you charge me for the eggs 
and if somebody realised your  eggs 
are that price then my eggs go be that 
price too. And it went on and on and 
on till eventually hibiscus snips cost 
£5. And of course the rising costs 
of everything didn’t help, so people 
got kind of forced into charging each 
other more because prices rocket up. 
Meanwhile, the wages going up like 
me driving up ladder hill... in first 
gear... blind folded... with no legs.

 But hey, let’s give it a go, don’t 
think we got much choice but it still 
nice to help each other out.
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Goodbye to Our 
Mama Lizzie
St Helena’s Oldest Resident, 

Elizabeth Peters, passes on at 103

SAMS was saddened to 
hear the tragic news of the 
passing of St Helena’s oldest 
resident, Elizabeth Peters, more 
affectionately known by all as 
Mama Lizzie, who left us on 
Sunday, 10 July.

Mama Lizzie lived to an amazing 

age of 103, and only celebrated 
her incredible milestone with 
family and friends at the Baptist 
School Room back in April.

Mama Lizzie will be sorely 
missed and SAMS sends our 
deepest condolences and 
sympathy to all of the family at 
this sad time.

Liam Yon, SAMS

Word from Editor
Today is the first issue of The Senti-
nel with our new printing provider. 
As with any business on St Helena, 
expenses to run a successful com-

pany are high, and this is no differ-
ent for The Sentinel, which, despite 
many beliefs, is a fully self-funded 
newspaper with no subsidy from 
SHG or any other entity.
With the ever-rising costs on St Hel-
ena, we have had to make changes 
to ensure we can continue to provide 
a quality weekly publication for our 
valued readers to enjoy, put together 
by a small but dedicated team here 
at SAMS.
We would however like to publicly 
thank Printech for the many years 
of service in printing The Sentinel 
newspaper. It has been a pleasure to 
work with you guys in informing and 
entertaining our customers over the 
years.
We hope that our readers continue to 
support us as we embark on a new 
journey with a new provider. Don’t 
worry – we will still work hard to 
ensure, as usual, we remain the best 
read of the week! 
Liam Yon, Editor

                   VACANCY 
  ADMINISTRATIVE ASSISTANT  

(Central Support Service) 

Applicants should have the following qualifications and/or equivalent level of             
experience: 
 Level 2 or above qualification in relevant subject e.g English, ICT, Business 

Administration 

 Confident in using ICT systems relevant to role, including Management           
Information Systems and MS Office  

We offer the following: 
 

Salary: £6,722 per annum  
Leave: 25 days per annum 
Paid Sickness Absence 
Flexible working hours scheme 
Training opportunities 

The Administrative Assistant within Central Support Services is responsible for completing straightforward administrative  
processes that support the smooth running of Portfolios and deliver a high quality, customer focused service.  We are seeking a 
highly motivated individual who works methodically and has a keen eye for detail that can provide administrative support across 

the Portfolios 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are sub-
ject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG  reserves the right to have information provided on the application 

form independently verified. 

Further information about the duties of the post, interested persons should contact:  
Belinda Piek, Administration Manager on telephone number 22470 or email: belinda.piek@sainthelena,gov,sh  
 
Job Profile and Application forms are available from: 
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through           
Directors, where applicable, to Karen Thomas, Senior HR Assistant, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Wednesday 20  
July 2022. 
To be considered for this role, you must complete our application form.  Failure to do so will mean that your application will not be considered.   
Please do not submit your CV.    

As the Island prepares for the re-
moval of quarantine requirements 
from 8 August, vaccination clinics 
will continue to ensure that most, 
if not all, of those eligible to receive 
vaccinations have received a dou-
ble dose and booster of a COVID-19 
vaccination prior to the ‘opening 
up’ of the Island.
The first prioritised group to re-
ceive vaccinations are the over 75’s 
and the Health Services Directorate 
have held a clinic to receive these 
at the Hospital Flu Pod on Wednes-
day  between 11.30am and 2.30pm.
SHG said that the clinic was for 
“eligible persons aged 75 years and 
upwards who would like to receive 
a first, second, or a booster dose 
of the COVID-19 vaccine. Second 
booster doses will only be adminis-
tered to persons who have received 
their first booster dose prior to and 
including January 2022.”  
In addition the clinic was also open 
“to persons aged 50+years who 
live within the same household as 
those persons aged 75+ years.”
Flu vaccinations were also offered 
at the clinic to persons 75+ years as 
well as to anyone aged 60+ years 
accompanying them.  

Prepping for COVID
Health Services Directorate Holds 
Vaccination Clinics for Over 75’s 

Liam Yon, SAMS
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On Friday evening we celebrated 
the 25th anniversary of Melvin 
Benjamin’s The Godfather’s 
Rock Club. The Rock Club was 
opened on 9 July 1997, by the late 
John Newman. The building was 
overseen by Melvin’s dad, the late 
Trevor Benjamin, and led by his 
brother, Paul Benjamin.

The main Chef used to be Henzil 
Phillips, but after he passed away 
Melvin took over this role with 
support from his sisters Inez, 
Wendy and Di and also his brother 
Peter Benjamin (the Fish fry 
master), truly making this a family 
business. The family crew rely on 
the support and assistance of a 
close-knit group of other workers 
too, like Eric Henry (behind the 
bar), Ian Leo, Glenda McDaniel, 
Sylvia Jonas, Keith Fuller and many 
more.

Melvin worked on Ascension 
Island for 16 years and got the idea 
of building his own bar on St Helena 
while working there at the Volcano 
club. He had just saved up enough 
money to open and set things up in 
order to realise his dream.

When asked, Melvin and his staff 
recounted many highlights during 
the years of operation, one of which 
was the hosting of the Little Miss St 
Helena Pageant. There were many 
other highlights though including 
weddings, anniversaries, milestone 
birthday celebrations, dinner 
dances, balls, Guy Fawkes bonfires, 

Rocking with 
The Godfather 
for 25 Years

skittles tournaments  and lastly, 
but not the least, the monthly fish 
fries.

Through the years they have faced 
many challenges but, to quote Inez, 
“the Rock Club is celebrating 25 
years of service to St Helena. We 
have had a few bumps along the 
way, but we got through it with the 
help of family and friends.”

Melvin asked Councillor Ronald 
Coleman (a loyal patron of the 
club) to formally open the event, 
giving some background on how 
and when the club came to be. After 
everyone had enjoyed a great meal 
(as always) including dessert, the 
celebratory cake was cut by Melvin 
and everyone had a piece of cake 

and some bubbly to celebrate this 
momentous occasion. Everyone 
seemed to be well satisfied and 
content when the music, provided 
by DJ KJ, started and the traditional 
after dinner dancing commenced.

We personally wanted to thank 
Melvin and his staff for the ten 
wonderful years that we have been 
going to the Rock club, enjoying 
many various functions and 
countless great meals there. There 
were also well wishes from long-
time patrons that are abroad at the 
moment and could regrettably not 
share in the celebrations. Everyone 
that comes here regularly knows 
that it is more than just patronage. 
The Rock Club is more than that 
– it’s about friendship and even 
‘family’.

In closing, Melvin thanked 
everyone for their support. “We 
have pulled through and we are 
grateful to still be up and running 
in spite of challenges,” he said. “We 
have to thank family and friends for 
all their help and continued support 
through the years.”

We celebrate your success with 
you Melvin and your team. Here’s 
to many more years! Cheers to the 
Godfather’s Rock Club.

The Godfather’s Rock Club celebrate 
their Silver Anniversary on Friday

Anita Robbertse, SAMS

Established and regulated under the Financial Services Ordinance, 2008, the 
Financial Services Regulations, 2017 and the Company Ordinance, 2004 

info@sainthelenabank.com  

www.sainthelenabank.com  

+290 22390  

Market Street, Jamestown 

@sainthelenabank Bank of St Helena Ltd 

An Application form and a job profile is available upon request from the Bank.  

 Completed application forms should be addressed to Miss Merle Peters, Human Resources Manager, 
Market Street, Jamestown or emailed to hrmanager@sainthelenabank.com. 

Closing date for applications is 29 July 2022. 
Choose a career with Bank of St Helena and enjoy additional perks.  

VACANCY  

Information Technology (IT) Assistant 
Commencing at £9,984 per annum (depending on qualifications and experience)  

 

Information Technology (IT) is an exciting, ever-changing field, offering variety and unique job satisfaction. To meet 
its ever-growing IT demands, Bank of St Helena Ltd is offering a rewarding career opportunity for an enthusiastic 
individual to fill the new role of Information Technology (IT) Assistant.   

The IT Assistant will be responsible to the Assistant IT Manager (Support) for supporting and maintaining IT systems 
and providing efficient IT support to  all customers, both internal and external. 

The main duties of the post will include: 
• Responsible for providing and delivering prompt technical support to customers pertaining to products and 

services offered by the Bank;  
• Ensure a high level of customer service support is provided to all internal and external customers; 

• Provide end user maintenance and technical support; 
• Assist staff in understanding Bank technologies and applications, and its use via the appropriate training 

methods; 

• Update and maintain the IT asset inventories, to include the procurement and disposal of IT assets;  

• Assist with network and security management; 

• Assist with the development of IT systems; 
• Form part of the on-call rota for out of hours work. 
 

Skills and experience that candidates should have includes: 

• Desirably, be in possession of entry level IT certifications, or be willing to work towards; 

• Ideally, proven work experience in an Information Technology support role;   
• Have the ability to work independently and capability to assist with ongoing multiple tasks and priorities; 

• Have the ability to work under pressure with interruptions and challenging deadlines; 

• Be in possession of a Class A Driving License.  
 

For further information, contact Mrs Kim Francis, IT Manager on telephone number (+290) 22390. 

NOTICE BOARD
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On Saturday evening, in front of 
a packed out Prince Andrew School 
Hall, Contestant Number Four, 
Aliyah Crowie, was crowned Miss St 
Helena 2022.

Twelve courageous contestants 
took to the runway on Saturday 
evening to battle it out for the 
crown of Miss St Helena following 
the end of the two-year reign of the 
previous pageant winner Latisha 
Fowler.

Darrin Henry who, along with 
Sharon Henry, led the organisation 

of this year’s pageant, opened 
the event at around 7pm before 
handing over to host of the night, 
Nicola Essex, to compère over the 
night’s proceedings.

Nicola’s hosting style had the 
fans in stitches with her funny 
comments, actions and, at times, 
awkward moments – though these 
added to the night’s entertainment.

The show really got underway 
when the twelve contestants were 
introduced one-by-one to the 
audience, first in casual wear, as 

they cat walked down the runway 
to loud cheers from the supporters 
in attendance. Each contestant also 
answered a question in Round One, 
many of which related to the Island 
and some of the current issues we 
are facing.

Round Two of the competition 
saw the presentation of twelve 
‘Show Reels’, which were short 
promotional films of sights and 
places on St Helena. These were 
created by the contestants in 
collaboration with Darrin and 
Sharon from Inside St Helena and 
What The Saints Did Next.

Miss St Helena 2020, Latisha, 
started the show reels with a 
message to this year’s contestants 
before each impressive short film 
was played on the big screen. Upon 
completion of each ‘Show Reel’ 
contestants were questioned on 

Star of the Show Reel the content of their film and their 
experience in making them in such 
a short period of time before the 
show.

At the end of the night, Paige 
Williams, was announced as the 
winner of the Saint FM Media Award 
for her ‘Show Reel’ on Diana’s Peak.

Following a short interval, the 
contestants returned to the stage, all 
donned in beautiful evening wear, 
to stun the crowd who continued to 
cheer each of them on as they took 
to the runway. A further round of 
questions were asked, with tough 
questions being posed regarding 
topics such as the cost of living on 
St Helena and the removal of COVID 
measures in August.

Once the contestants had left 
the stage, the first big decision of 

the night had to be made by the 
pageant’s four Judges - Joey George, 
Derek Richards, Elsie Hughes, and 
Kylie Hercules. They were, at this 
point, tasked with choosing five 
contestants that would proceed to 
the pageant’s final round. 

After a short interval, Nicola 
revealed the top five – Aliyah 
Crowie, Camilla Thomas, Kayla-
Jane Brady, Kerisha Francis and 
Shanice Phillips. It was at this point 
that the other seven contestants 
left the stage to allow the top five to 
compete for the crown.

A final round of questioning took 

Aliyah Crowie Crowned Miss St Helena 2022
Liam Yon, SAMS
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place with contestants stepping 
forward in turn to pick and answer 
a question posed by the Judges - 
these were the toughest questions 
of the night. They then took to the 
runway again, before the Judges 
left the room to make the biggest 
decision of the night - that being 
who, out of the five, would be 
crowned Miss St Helena 2022.

Anticipation could be felt in the 
room as Nicola opened the envelope 
containing the official results.

She then made the eagerly awaited 
announcement - Second Runner-
Up, Shanice Phillips, First-Runner 
Up, Kerisha Francis, and then the 
big one, Miss St Helena 2022, Aliyah 

Crowie.
As the confetti rained down, and 

the crowds went wild, Miss St 
Helena 2018, Gemma Lawrence, 
presented the crowns and gifts to 
the nights winners.

“Oh my god, I wasn’t expecting 
it, so I really don’t know how I am 
feeling right now,” said Aliyah to 
The Sentinel after being crowned 
the winner. “I just have to say thank 
you to everyone who supported 
me in going through this process, 
and I just want to give a shout-
out to everyone who participated, I 
really do think we are all winners 
tonight.”

Photo opportunities were 

available at the end of the night as 
the celebrations continued after the 
closing of the show.

“We are really pleased. Everything 
went well,” said Darrin as the 
crowds began to exit the hall after a 
spectacular show. “We are so proud 
of the girls; they worked so hard for 
tonight... I think they represented 
themselves really well.” 

SAMS congratulates Aliyah, 
Shanice, Kerisha and all of the 
brave contestants, as well as 
the organisers, for putting on a 
brilliant show. We wish Aliyah the 
best of luck and well wishes during 
her reign as Miss St Helena for the 
Island.

One breezy Saturday morning, I woke to a pretty, breath taking sunrise. 

“It’s a great day to go walking, Tinika” shouted Shakira, rudely barging in to my bedroom! 

“What do you want now?” I asked. 

“We’re going to Heart Shaped Waterfall”, she replied with excitement. 

Later, that day, we were walking up to the Waterfall, when something strange caught my 
eye as it darted past….What was it? 

The air around me smelt of fresh flowers, I could hear the water flowing, it was 
peaceful... but, in the back of mind, I felt like someone or something was watching us... 

Suddenly, “Tinika! Tinika! Tinika!” screamed Shakira…. 

Tinika Thomas – Year: 5 

 

 

 

 

 

   

 

 

    

Have you ever taken a walk to the 
Heart Shaped Waterfall?  

On a hot, sunny afternoon I was making my 
way across the bridge (I was heading Heart 

Shape waterfall.) 

‘Crraack Crraack’…. There was a strange noise 
(Which I suppose it isn’t anything big) so I 

looked around. As I took a closer look, I 
discovered it was just a yellow spotted frog 

that was making all the noise. 

But then…. all of a sudden, there was a 
shadow… 

Out stepped a woolly, hairy MonkCat. 

“Oh no!” I screamed. And I ran. But by the 
time I got to the bridge, it was already next 

to me…. 

Shakira Hercules – Year: 5  

One burning hot sunny afternoon, I decided to 
take a slow, calm walk to the breath taking 

Heart Shaped Waterfall. 

As I walked, I saw there was something 
strange about the waterfall….I could not see any 

water flowing down. 

However, I still started to walk, along with my 
friends, whose names was Parker (he was 16 

years old) and Kadin-Scott (he was also 16 years 
old). 

As we walked at a brisk pace up to the Waterfall, 
we met a boy named Danny (he was 15 years old). 

He’d just left school and he was working for 
Johnny Isaac. 

As we chatted, we came up with an idea for some 
mischief…. 

Dirk Benjamin-Peters – Year: 5 

One lonely, sad, dull Sunday I was driving my car 
when I went past the Heart Shaped Waterfall. 

“Wow” I said to myself “It would be nice to go on 
a walk to the Heart Shaped waterfall” 

So I stopped my car and a few minutes later, I 
had parked my car and started walking...but 

something had caught my eye…..it was beautiful 
butterflies flying around. Suddenly, one came up 

to me quickly, and I slipped out…… 

Jordana Crowie – Year: 5 

In literacy, Year: 5 from Harford Primary 
School used their vast imaginations to 

pretend they were taking a scenic walk to 
the Heart Shaped Waterfall. What would 
they see? What would they find? Would 

they make it back safely? 

SCHOOL PAGE
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LIVING WITH COVID– WHAT DOES IT MEAN? 
 
Dr Peter Moss has been a consultant in infectious diseases since 1999. He has worked within 
the full range of infectious diseases, and was the Director of Infection Prevention and Control 
for more than 10 years. Since 2020 much of his time has been devoted to managing patients 
with COVID-19.  Dr Moss will be issuing a series of bulletins to help  inform the public of the 
medical background of COVID-19.  These bulletins are aimed to help provide reassurance and 
advice to the community during the transition towards  eventually ‘Living with COVID’. 
 

The phrase ‘Living with COVID’ seems to be everywhere at the moment. Many countries have adopted it as a 
slogan for the next stage of dealing with this new virus, and St Helena has joined the party. What do we actually 
mean by ‘Living with COVID’?  
Perhaps first we should ask ‘what do we mean by COVID?’ as the names do cause some confusion.  
 
Coronaviruses are a family of viruses, found mainly in bats and rodents, but some of which cause illness in                 
humans. Four different types of coronavirus have been common in humans for hundreds of years, and are one of 
the many causes of coughs, colds, and ‘flu-like’ illness: we have been ‘living with’ these coronaviruses all our 
lives without most of us even knowing that they existed. A few coronaviruses have crossed from animals to  
humans more recently, and have tended to cause more problems.  
 
SARS CoV1- jumped from bats to civet cats to humans in 2002, killing about 1000 people around the world: the 
virus seemed to have died out in humans in 2004.  
 
MERS- crosses from bats to camels, and causes occasional infection in humans especially in the Middle 
East: it is highly dangerous and kills many of those who catch it but doesn’t spread easily. 
 
SARS CoV2- is another coronavirus which has crossed the species barrier from bats to humans,                 
probably via an animal called the pangolin. Unlike SARS CoV1 and MERS, SARS CoV2 has spread rapidly from 
person to person around the world, and infected hundreds of millions of people. The virus seems to like living in 
people, and is gradually adapting to be a true human virus: this means that it causes less harm to the host. The 
illness caused by SARS CoV2 is called COVID-19 (CoronaVirus Infectious Disease 2019), but the term COVID is 
often used for both the virus and the illness.  
 
The SARS CoV2 virus keeps mutating and changing, and the type of virus that survives best becomes the main 
strain. Generally the virus that does best is one that is more infectious (so it passes from one person to another 
more easily), and less harmful (because people who are well and walking around are more likely to pass on the 
virus than people who are sick in bed). The strain of virus most common in South Africa and the UK at the                
moment is the most infectious and least harmful strain that we have seen so far: it is called Omicron BA4/BA5. 
 
So back to ‘Living with COVID’. Most people get coughs and colds every year, and don’t really worry about what 
causes them: they either carry on as normal, or take a few days off with mild symptoms. These coughs and colds 
are caused by a variety of viruses including coronaviruses, rhinoviruses, and adenoviruses. We have ‘lived with’ 
these viruses all our lives. Every so often there is an outbreak of influenza (‘flu), caused by the influenza A or B 
virus. This causes a slightly worse illness, with fevers, headaches, and muscle pains, and unfortunately does kill 
some people each time it comes round. However we have also ‘lived with’ ‘flu all our lives.  
 
When COVID first appeared we knew very little about it, and had no vaccine, so the first strains of the virus 
caused serious illness in some people who caught it. Now, two and a half years on, the virus has evolved to                   
become much less harmful, and we have effective vaccines and treatments. COVID now generally causes less 
harm than a bad ‘flu outbreak, and for most people will be no worse than the usual seasonal coughs and colds. 
The only real difference is that because very few people on St Helena have ever come into contact with SARS 
CoV2 it will probably spread very quickly, and most people will catch it within a matter of weeks. (The vaccine 
doesn’t stop you from catching the virus, although it will prevent people getting ill, which then reduces the chance 
of passing the virus on).  On the Falklands, most people on the island had, had the virus within a few weeks of 
the first case (and no-one ended up needing hospital treatment).  The virus will probably come back again next 
year, most likely in a less severe form, and over time it will just turn in to another one of the viruses that go 
around every year and we don’t really think about.  
We will then all be ‘Living with COVID’ in just the same way as we ‘live with’ rhinovirus, adenovirus, and all the 
other minor infections that we take for granted. 
 
Dr Peter Moss, MD FRCP DTMH 
Chief Medical Officer,  
Health Services Directorate  
13 July 2022 

Bulletin 3 

LIVING WITH COVID– WHAT DOES IT MEAN contd 
 
Dr Peter Moss has been a consultant in infectious diseases since 1999. He has 
worked within the full range of infectious diseases, and was the Director of Infection 
Prevention and Control for more than 10 years. Since 2020 much of his  time has 
been devoted to managing patients with COVID-19.  Dr Moss will be issuing a series 
of bulletins to help  inform the public of the medical background of COVID-19.  
These bulletins are aimed to help provide reassurance and advice to the community 
during the transition towards eventually ‘Living with COVID’. 
 

What does ‘Living with COVID’ mean in practice? In general it means getting on with ordinary daily life 
without thinking too much about the new virus infection that is around. We don’t need to think about it 
too much because for most people it is not really going to affect their lives (at least no more than the 
usual coughs and colds with which we are all familiar). However this is a new virus, and it is one which 
has caused a huge amount of publicity and anxiety around the world. It is completely understandable 
that many people don’t yet feel ready to live with COVID in the same way that they ‘live with’ the       
common cold.  
 
The most important thing to remember is that COVID now is not the same as COVID in the UK in 2020. 
The strain of the virus then was much more dangerous, and we had no treatments or vaccine. Even 
then most people catching COVID didn’t get seriously ill, but some were hospitalised and there were 
many thousands of deaths related to COVID in the UK between March and June 2020. A second wave 
of COVID with a different strain caused a smaller number of deaths between December 2020 and                 
February 2021. Since then, as the virus has become less dangerous, and more people have been                 
vaccinated, the number of people getting seriously ill and ending up in hospital with COVID has fallen 
significantly. This doesn’t mean that COVID has gone away: in fact the highly infectious new variants 
Omicron BA4/5 mean that there are now more people in the UK infected with COVID than ever before. 
However despite more people being infected, the number of people needing to be admitted to hospital 
has fallen dramatically. 
 
What does this mean for St Helena? Based on other countries we can expect most people on St Helena 
to be exposed to the virus within a matter of weeks, no matter what we do. ‘Locking down’ the island, 
restricting movement and gatherings, might slow down the spread but it would not change the eventual 
result that most people will catch the virus at some point. If we were to continue with restrictive                    
movement, we would then create other problems to include difficulty for people to earn  a living, access 
to  essential goods, and even accessing medical care. During the ‘lockdown’ in the UK we saw an                    
increase in people dying from ‘everyday’ illnesses because normal medical services were shut down. 
Given that the virus will spread anyway, it is better to try to keep normal life going as far as possible.  
 
At the same time it will be easier for Health and other services to continue to operate if the virus spreads 
more slowly over a period of  weeks rather than days, hence there will be some measures implemented 
in an effort to reduce the spread a little: it is a balancing act. If people have symptoms of COVID and 
test positive they will be asked to remain at home for 5 days: this is the time when they are most likely to 
spread the virus to other people if they are out and about. (People who have the virus but who have no 
symptoms at all - about 50% of adults - are less likely to pass it on to other people.) There will be no  
formal restriction on public gatherings, but you may wish to make your own choice and avoid big groups 
or crowded places, especially indoors. Mask wearing will not be compulsory (except in health and social 
care settings), but if you feel more comfortable wearing a mask, it will be your choice.  What we have 
seen in other countries is that at first a lot of people do choose to wear masks and avoid public crowds, 
but as time goes on people start to feel more relaxed and go back to normal life. 
 
 
Dr Peter Moss, MD FRCP DTMH 
Chief Medical Officer,  
Health Services Directorate  
13 July 2022 
 
  

Bulletin 2 

NOTICE BOARDNOTICE BOARD
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NOTICE BOARD

Drop-in Constituency Surgery 

Councillor Robert Midwinter will be 
hosting a drop-in Constituency 

Surgery for all residents living within 
the St Paul's electoral area. 

This will be held at Kingshurst 
Community Centre on Wednesday 
20th July, starting at 3pm, and 30 

minute slots will be allocated on a first 
come first served basis. 

If you would like to meet with  
him on this occasion, please  

call 51500 to make an appointment, 
or send him an email via: 

cllr.midwinter@helanta.co.sh 

 

BAPTIST CHURCH

Sunday Services
17th July           

 Sandy Bay Chapel  08.45 am
  Head O’Wain Chapel  10.45 am
    Jamestown Chapel  6.00 pm          

Sunday school is available at all our 
chapel services, families with children 

welcome. 

Bible Studies
Tuesday 19th July            

Baptist School Hall 7.00 pm
Thursday 21st July             

Sandy Bay Chapel 5.30 pm
Blue Hill Community Centre 7.30 pm

Ladies Meeting
Wednesday    20th July            

Baptist School Hall 10.30 am  

Kids Adventure Club: 
Every Saturday  Baptist School Hall        

3.00 pm to 4.30 pm   
(5 years old and above)                                                           

ALL ARE WELCOME
For further information contact:

Tel No 22388 or 24644 

 

 
Disabled Person’s Aid Society 

Registered No 7 under the Charities Ordinance 
 

Notice of Annual General Meeting 

Notice is hereby given that the Annual General Meeting of the St. Helena 
Disabled Society will be held at the CCC on Wednesday 27th July 2022 at 
16H00.  

AGENDA 

 Welcome 
 Confirmation of Minutes of previous AGM 
 Matters arising 
 Chairperson’s report 
 Treasurer’s report 
 Election of Committee 
 Any other business 

 

 
 

Vacancy for a 
Carpenter/General 

Labourer 

Shorty’s Building Services in the 
Falkland Islands has a vacancy 

for a Carpenter/General Labourer 
to commence work immediately.  

Good rates of pay, and 
accommodation can be 

 provided if needed. 

Please email CV and interest  
to marleneshort@horizon.co.fk, 

or provide a phone number if  
you would like a call back to 

discuss details. Alternatively call  
Richard Short on +500 52007.  

Nick Thorpe 
 

On behalf of everyone at RJI we send  
our sincerest condolences to Lolly and 
 the entire Thorpe family on the very 

 sad news of Nick’s passing. 
 

Nick was a lovely man and a true gentleman.  
He was an inspiration to RJI, and gave us 

tremendous support and encouragement from 
the very beginning of our business activities in  
St Helena. Nick was kind, generous and could 
always be relied on to help in times of need.  

He will be greatly missed. 
 

Thankfully the Thorpe dynasty will  
continue and thrive in the safest of hands  

and we wish the family all the very 
 best for the future. 

 
Richard, Jacqui and Alex James. Barry and 

Georgina Wickenden. 
 

 

Clean your light fittings 
and lampshades. This 

may give you more light 
so you can use fewer 

fittings.  

Use lower wattage of 
light bulbs where possible 

or low energy bulbs. 

 

PUBLIC ANNOUNCEMENT 

  

SIDE PATH ROAD CLOSURE REMINDE
  
The public is reminded that Side Path Road is an 
active construction site and remains closed to all 
vehicles and pedestrians. Unfortunately we have had 
reports of some individuals walking along Side Path 
Road, through the construction site. This is a very 
dangerous practice, and we ask that you refrain from 
doing so. We are all striving to keep the construction 
site safe and accident-free, please observe the 
Contractor’s safety and warning signs - they exist 
primarily for your safety.    

We also draw your attention to parking near the 
General Hospital. Vehicles are still parking 
the barriers and no-parking signs. Drivers are 
reminded to please respect the no-parking signs and 
barriers that have been erected, as well as the 
existing yellow lines. In addition to trying to minimise 
general traffic congestion around the Hospital during 
the closure of Side Path Road, it is essential that this 
area is kept clear for the passage of emergency 
vehicles, particularly ambulances.  

 SHG 
12 July 2022 
http://www.sainthelena.gov.sh  
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NOTICE BOARD

PUBLIC ANNOUNCEMENT 

MEDICAL ASSESSMENTS FOR DRIVING LICENSES 

  
The Health Services Directorate would like to 

the public that there is a designated number of 

appointments within each month for persons who 

require a medical assessment in order to renew their 

driving license. 

If you require an appointment to be able to renew your 

driving licence, you are asked to please ensure that you 

arrange an appointment at least three months prior to 

the date in which your license will expire. This will 

enable the Appointments Clerk to arrange accordingly 

and avoid last minute delays.    

An appointment can be arranged by calling the 

Appointments Clerk on tel: 22321. Please state your 

name, address, and date of birth as well as the date in 

which your driver’s license will expire.    

The Health Services Directorate would like to thank you 

for your cooperation.   

SHG, 13 July 2022 

http://www.sainthelena.gov.sh   
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A giant step for hamkind: 
Hamster survives daring trip 
into the stratosphere on a 

flying balloon

A wuzzles puzzle is a combination of word + puzzle. 
In other words, a wuzzle puzzle is a word or phrase that you have to find 

by looking carefully at how the word or letters are positioned

Answers: 
Man for All Seasons, Back Seat Driver ,Whats Up With That

LIFE HACKS Famous birthdays on this day

Jane Lynch
61 years old

Kids fall out of bed?
1 fitted sheet + 1 pool noodle

The spaceham reached a maximum 
altitude of 14 miles (23km) - and is 
in good health after being safely 

recovered from the sea.
It’s one giant step for hamkind.

A hamster has successfully 
returned to Earth after being 

launched into the stratosphere on a 
flying balloon.

The spaceham reached a maximum 
altitude of 14 miles (23km) - and is 
in good health after being safely 

recovered from the sea off Japan’s 
Miyako Island.

According to Iwatani Giken, 
the company behind the daring 
experiment, the hamster was 

placed in an airtight cabin 60cm 
high and 50cm in diameter, with 

the same atmospheric pressure and 
temperature as the ground.

One photograph showed the rodent 
looking wistfully out the window 

while seven miles (12km) above the 
Earth.

The balloon was launched from 
Miyakojima, a city in Okinawa 
Prefecture, and climbed at an 

average of 6.3 metres per second.
A camera installed inside the 

cabin showed the animal snoozing 
comfortably during the gradual 

ascent.
Iwatani Giken is hoping to bring 

manned space travel to the masses, 
and the experiment was designed to 
give would-be consumers confidence.

Further test flights to an altitude 
of 15 miles (25km) are planned - and 
at this height, people would be able 
to see the curvature of the Earth.
Running in a wheel may seem a little 

underwhelming for the hamster now 
that it’s got a taste for heights.
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9am- 12pm: Mid day show with Luke Bennett

2pm- 4pm: DNA Show

8- 8:30pm: Comedy

9-11am - Morning Show with Emma Lee 
       
2pm - In Scope   

4pm - Kids story time     
                                                         
5-7pm: Modern Country Chart with Anita 

9-11am: Morning Show with Emma Lee
                                                   
4-7pm: Afternoon Drive with Luke Bennett

8-8:30pm: Comedy

7-10am: Sunrise with Luke Bennett and Liam Yon

4pm  Kids story time
 
5-7pm: UK Chart Show with Liam Yon

SAMS Radio 1

Reach us on 22727 or at news@sams.sh

Local news and notices: 

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm

Bringing you the

BBC World 
Service
100.7 (Briars) 

88.1 (High Knoll) 
102.7 (Blue Hill)
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5 9am -12 noon: Friday Vibes with Luke Bennett

4pm-7pm: David                                                                                                                                                                                                                            

8-8:30pm: Comedy
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9am- 12 noon Saturday Show with Hannah Braaf                       

3-5pm: Modern Country Chart with Donna Crowie                                      

6-8pm - DNA Show (Repeat) 

8-9:30pm: Comedy repeats 

7am-12 noon: Sunday Show with Anita & Deon 

1pm Interview hour 

3pm-5pm: UK Chart Show with Donna Crowie                                                        

5pm - In Scope (Rebroadcast)

7pm: Baptist Church Service

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)
Streaming live via www.sams.sh/

On Sunday, 17 July, Deon  
and Anita will be back. 
We will be entertaining 

you with a variety of music, 
starting off as usual with some 
nice smooth classical sounds. 
Deon is going to do a selection 
of some of his favourites and 

Anita will be bringing you some 
power ballads from well-known 

female artists. 
We do have a couple of requests 

that we will be playing for people 
on and off-Island and we will also 

be featuring a couple of Afrikaans 
songs again. So from 7am till 12 we 
will be keeping you company again.

Featured
this 

week

Sponsored by:
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                   VACANCY 
  FIRE FIGHTER 

(Safety, Security & Home Affairs Portfolio)  

Applicants should have the following qualifications and/or demonstrable experience: 

 GCSE Maths and English at Grade C or above or equivalent.  

 Basic Fire Fighter Recruit Course or equivalent.  

 Valid and clean driving licence in Classes A, B, C, D & J4.  

 At least two years operational experience in firefighting techniques and the proper use 
of relevant equipment.  

We offer the following: 
 

Salary: £9,474-£11,264  per annum as per the 
Fire Fighter Cadre Level C 
Leave: 25 days per annum 
Pension: 15% pension contribution into 
approved defined contribution pension scheme 
Paid Sickness Absence 
Training opportunities 

The St. Helena Fire & Rescue service is looking to recruit a highly motivated and enthusiastic Fire Fighter. Some of the many aspects of the post 
are dealing with the public, remaining calm under extreme levels of pressure whilst ensuring protection is given for the safety of the people and 
properties from fire and other hazards, to the highest possible standard of care and quality. 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Alan Thomas (Brigade Manager), Jason Lawrence (Watch Manager), on telephone number 23344 or email: dfc.fire@helanta.co.sh    stno.fire@helanta.co.sh 
 
Application forms and Job Profile are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications 
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no 
later than 4pm GMT on Wednesday,20th July 2022 .  You will be expected to pass a endurance test. 

To be considered for this role, you must complete our application form.  Failure to do so will mean that your application will not be considered.     Please 
do not submit your CV.    

                   VACANCY 
  COMMUNITY CARE OFFICERS 

Casual Contract basis—Adults Services, Health & Social Care Portfolio 

 

Applicants should have the following qualifications and/or equivalent 
level of experience: 

 GCSE in Maths and English or equivalent at Grade C or above, or 
willing to work towards this 

 Valid Drivers License Classes A & C 
 Experience in working with people diagnosed with mental illness or 

those with various disabilities, is a preference and/or a commitment to 
ongoing training to gain experience in working with vulnerable adults 

 

 

For Casual contracts, we offer the following: 
 
Payment will be at the rate of £5.07 per hour  
Clearances:  

 Clean Police vetting Certificate is required 

 Satisfactory medical clearance (self– declaration) 

Are you compassionate and patient? If you are looking for a job where no two days are the same and where you are able to make a positive 
difference in people’s lives, then we would like to hear from you!   

Why not join our team in the provision of one-to-one support to enable vulnerable adults to maintain independent living in their own homes.  

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  
SHG  reserves the right to have information provided on the application form independently verified. Benefits are subject to change and may only apply to certain roles. 

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Lisa Green, Acting Learning Disabilities, Community & Residential Manager on telephone number 22920 or email: lisa.green@sainthelena.gov.sh  
 
Job Profile and Application forms are available from: 
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Direc-
tors, where applicable, to Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Monday, 18 July 
2022.   

 

 

 

Connect Saint Helena Ltd is seeking Expressions of Interest from persons for the role of a Non-
Executive Director for their Board to direct the Company’s overall vision, mission and values.

Non-Executive Directors act with a degree of independence from the operational activities and 
have a role in providing strategic vision; monitoring the Company’s performance; the financial 
reporting process; the review of risk and controls and governance.

Interested persons should submit Expressions of Interest to Clare Harris, Business Support 
Director, on email clare.harris@connect.co.sh or in person at Connect Saint Helena Ltd Offices 
at Seales Corner by 4pm Thursday, 14 July 2022.

29 June 2022

                   VACANCY 
  Carpenter (Apprentice) 

(Treasury, Infrastructure & Sustainable Development Portfolio) 

Applicants must have the following qualifications and/or equivalent 
level of experience: 

 Basic standard literacy and numeracy 
 Basic knowledge and experience of carpentry and woodwork in the 

workshop and building sites 
 Basic knowledge of Health & Safety practices in the workplace 

We offer the following: 
 

Salary: Grade A £6,631 per annum  
Leave: 25 days per annum 
Pension: 15% pension contribution into ap-
proved defined contribution pension scheme 
Paid Sickness Absence 
Flexible Working Hours Scheme 

If you are physically fit, a good communicator and an effective team player, the Building Maintenance Section has an opportunity 
for you to join their team. 

 
Working as part of the Building Maintenance Team, you will assist with delivering daily operations and maintenance services   

within the building maintenance section. 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are sub-
ject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG  reserves the right to have information provided on the application 

form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

Further information about the duties of the post, interested persons should contact:  
Gilbert Young, Superintendent (Works) on telephone number 22054 or email: Gibby.Young@sainthelena.gov.sh 
 
Job Profile and Application forms are available from: 
Central Human Resources & Organisation Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Direc-
tors, where applicable, to Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Monday, 18 July 
2022.  
To be considered for this role, you must complete our application form.  Failure to do so will mean that your application will not be considered. Please do 
not submit your CV.    

NOTICE BOARDNOTICE BOARD
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                   VACANCY 
  PHARMACY— PROCUREMENT OFFICER  

(Fixed term 6 months) 

Applicants should have the following qualifications and/or equivalent level of 
experience: 

 GCSE Maths and English at Grade C or above 
         
 At least two years’ experience in procurement and / or stock management  
 
 Good IT skills in Access Dimensions and Microsoft applications  

We offer the following: 
 

Salary: £8,613 per annum  
Leave: 25 days per annum 
Pension: 15% pension contribution into ap-
proved defined contribution pension scheme 
Paid Sickness Absence 

The Health Services, Pharmacy team are seeking to recruit a highly motivated individual to lead on all of the Health Services 
procurement requirements, in accordance with SHG’s Procurement Regulations. The postholder  will ensure best value and 
efficiencies are achieved by the directorate when procuring goods and services  and will assist the relevant Senior Managers with 
the procurement, ordering, receiving and reconciling of stock as appropriate.  
 
Good organisational skills with attention to detail and the ability to plan ahead and prioritise workloads to meet tight deadlines are 
essential for this role. 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

  

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Mr James Pilkington, Pharmacist on telephone number 22500 or email: james.pilkington@sainthelena.gov.sh  
 
Application forms are available from: 
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Karen 
Thomas, Senior Human Resources Assistant, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Friday 15 July 2022.   

                   VACANCY 
  SENIOR STOREKEEPER 

(Health & Social Care Portfolio) 

Applicants should have the following qualifications and/or equivalent level of experi-
ence: 

 GCSE or equivalent in Maths and English at Grade C or above  

 Valid Driver’s license Class A & C  

 At least two years’ experience in stock management  

 Basic statistical analysis 

We offer the following: 
 

Salary: £8,613 per annum  
Leave: 25 days per annum 
Pension: 15% pension contribution into ap-
proved defined contribution pension scheme 
Paid Sickness Absence 
Flexible working hours scheme 
Training opportunities 

The Senior Storekeeper is responsible for the day to day running of the Health & Social Care medical store under the supervision 
of the Pharmacist to ensure that stocks are managed, monitored and stored efficiently and effectively.   The successful applicant 

is required to have excellent communication skills, be well organized and has a keen eye for attention to detail.   

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

  

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Mr James Pilkington, Pharmacist on telephone number 22500 or email: james.pilkington@sainthelena.gov.sh  
 
Application forms are available from: 
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Karen 
Thomas, Senior Human Resources Assistant, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Friday, 15 July 2022.   

NOTICE BOARD

St Paul’s Brownies carry out fun and 
educational Sponsored Walk

Despite a very overcast sky 
and showers on Wednesday, 22 
June, six Brownies from the St 
Paul’s unit with leaders, parents, 
siblings, and a dog, started out 
from White Gate on a sponsored 
walk to raise funds for their unit 
to purchase badges and other 
resources.  

Walk on Brownies!

The route took them from White 
Gate to Rosemary Plain and back 
to White Gate via Plantation 
Forest.  The walk was filled 
with fun activities and learning 
opportunities and, armed with 
their nature hunt booklets, they 
set out learning about road signs 
along the way and practicing 

scouts pacing - ten steps walking, 
ten steps running.

At Farm Lodge the Brownies saw 
the lambs, ducks and chickens and 
also the coffee trees with green 
beans.  A stop at Rosemary Plain 
for lunch was followed by a ball 
game and a tracking game. The 
rain then made an appearance, so 
shelter was sought in the bus stop 
where a guessing game occupied 
all until the rain stopped.  

On the journey back, pine cones 
were collected to be used at a 
future meeting to create some 
memories of the walk.

A most enjoyable day was had by 
all.

Girl Guides, Contributed

Ingredients:
750 ml white vinegar
500 ml sugar
12 whole cloves
1 tablespoon dried pimentos
1 pinch of cayenne pepper
2 whole pieces of fresh ginger
2-3 onions, chopped
1-2 green peppers, chopped
Various chillies as desired, 

chopped

Chilli sauce

Method:
Tie cloves, pimento and ginger in a gauze or cloth to remove 

easily afterwards.
Add all the ingredients together and boil for 10-15 minutes.
If you desire a finer texture, put through a blender and reheat 

before bottling.
Sterilize glass bottles with tight fitting lids and bottle the sauce 

hot.
Close tightly and let it cool.
Keep in a cool dark place until opened, then refrigerate.

ST HELENA NEWS
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                   VACANCY 
  FOREST WORKER, SILVICULTURE 

(Environment, Natural Resources and Planning Portfolio) 

 

Applicants should have the following qualifications and/or equivalent level of                     
experience: 

 Basic First Aid Certificate 
 At least 1 years experience of  manual work preferably in areas of silvicultural 

or land based duties  
 
 
 

We offer the following: 
 

Salary: £5,975 per annum  
Leave: 25 days per annum 
Pension: 15% pension contribution into           
approved defined contribution pension scheme 
Paid Sickness Absence 
Flexible working hours scheme 
 

Do you have a passion and interest in the preservation of St Helena’s natural forests? Are you energetic and physically fit and 
have the ability to carry out manual forestry  operations? If so, the Silviculture team of the Forestry section have an opportunity 
for you to join their team to assist with providing basic laboring duties for all forestry operations. 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview. All appointments are sub-
ject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG  reserves the right to have information provided on the application 

form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

Further information about the duties of the post, interested persons should contact:  
Mr Rickie Thomas, Silviculture Officer on telephone number 24724 or email: rickie.thomas@sainthelena.gov.sh   
To access the Job Profile and Application forms online visit www.sainthelena.gov.sh/government/vacancies click or alternatively, both are available from:                                                                                   
Central Human Resources. Applications should be submitted through Directors, where applicable, to Karen Thomas Senior Human Resources Assistant,   the Castle 
or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on  Thursday, 21  July  2022. To be considered for this role, you must complete our  application form. 
Failure to do so will mean that your application will not be considered. Please do not submit your CV.  

                   VACANCY 
  SUPPORT WORKERS (PICCOLO HILL) 
Fixed Term (1 year contract)—Health & Social Care Portfolio 

Applicants should have the following qualifications and/or equivalent level of 
experience: 

 GCSE English at Grade C or equivalent (or willing to undertake training) 

 First Aid (or willing to undertake) 

 Completion of Care Certificate or equivalent, if not, a willingness to complete 
this 

 Previous experience of working in a care environment 

 
For fixed term contracts, we offer the following: 

 
Salary: Grade B, commencing at £6,722 per annum  
Leave: 25 days per annum, pro– rata 
Paid Sickness Absence 
Flexible Working Hours Scheme 
Training opportunities 

Do you have a genuine interest in providing one-to-one support to enable individuals with learning difficulties to live independently? 
The Social Care Directorate is seeking to recruit Support Workers to assist individuals in developing their skills, so that they can 

live full, active and independent lives safely. 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the 
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  
SHG  reserves the right to have information provided on the application form independently verified. Benefits are subject to change and may only apply to certain roles. 

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Nicole Hercules on telephone number 25936 or email: piccolohill@helanta.co.sh  
 
Job Profile and Application forms are available from: 
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Direc-
tors, where applicable, to Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Wednesday, 27 
July  2022.   

Reference: AS-1624-SHG

St Helena Government (SHG) has issued 
an Invitation to Tender for the provision 
of performance audit services locally on St 
Helena Island.
Full documentation and the specifications 

can be found on the SHG e-procurement 
system which can be accessed via: https://
in-tendhost.co.uk/sainthelena following 
registration on the system.
User guides are available via the ‘Supplier 

Information’ tab to assist prospective 
suppliers registering on the e-procurement 
system.
Any questions in the interim should be 

addressed to the Procurement Office for the 
attention of Deputy Head of Procurement, 
Nicola Young. Nicola can be contacted via 
email: nicola.young@sainthelena.gov.sh. 
The deadline for submissions is 12 noon 

(GMT) on Monday, 18 July 2022.

SHG
5 June 2022

REQUEST FOR QUOTATION

St Helena Government is seeking 
Expressions of Interest from suitably 
qualified contractors to undertake the 
proposed renovation works to government 
landlord housing - No.4 Main Street, 
Jamestown. 
The works will include the construction 

of concrete floor in the main building, 
upgrade electrical and plumbing systems, 
construct new internal layout and fit a new 
kitchen area.   
For further information, please contact the 

Project Manager, Mark Plato, on tel: 22270 
or via email: mark.plato@sainthelena.gov.
sh. 
The closing date for Expressions of Interest 

to be submitted is 12 noon on Monday, 
18 July 2022, and should be addressed to 
Procurement Officer, Tiffany Lawrence, at 
Essex House, Jamestown.
SHG
1 July 2022

EXPRESSIONS OF 
INTEREST

RENOVATIONS TO GOVERNMENT 
LANDLORD HOUSING

            DIOCESE OF SAINT HELENA  
 

The Cathedral Parish of St Paul 

Sunday 17
th

  July– 16
th

  Sunday of the Year 

9.00 a.m. Family Eucharist/Church Parade Cathedral 

3.30 p.m. Reserved Sacrament St Peter 

 

The Parish of St James 

Sunday 17
th

  July – 16th Sunday of the Year 

9.30 a.m. Eucharist/Junior Church St James 

   

 Thursday 21
st

 July  

7.00 p.m. Eucharist with Healing St John 
 
 
     

The Parish of St Matthew 

Sunday 17
th

  July  – 16
th

 Sunday of the Year 

11.15 a.m. Eucharist/Junior Church St Mark 

3.30 p.m.  Eucharist Barnabas 
   

 Tuesday 19
th

  July  

7.00 p.m. Eucharist St Mark 

Annie’s Launderette.
Will be closed from 
Monday 18th July to 

Friday 22nd July.
Reopen Monday 25th 

July at 8 a.m.
Thanks for your 
patience and 

understanding.
Apologises for any 
inconvenience &

Thank you for all your
Continued custom 

and support.

NOTICE BOARDNOTICE BOARD
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IN SCOPE: RECAPPED

Environment, Natural Resources & Planning Portfolio

This week in ‘In Scope’ Minister 
of Environmental, Natural Resourc-
es and Planning (ENRP), Christine 
Scipio, had Andy Timm, Agriculture 
Development Officer, Fred Green, 
Farmer Support Officer, and Martina 
Leo, Farmer Support Assistant in the 
studio, as her guests, to talk about the 
Agriculture Section. Their focus dur-
ing this week was on food security. 
The Agriculture Section of the Port-
folio strives to upskill and develop 
the initiatives already in place with 
the main purpose being to increase 
production. This also ties in with the 
vision developed by the ministers 
to “Increase production and reduce 
importation of fresh produce.” With 
the current global situation of food 
shortages and increased cost of liv-
ing, St Helena will have to strive to be 
more self-sufficient. The increase in 
fuel prices are also bound to impact 
the price of food. Looking at all of 
this, the Agriculture section stresses 
that it is imperative that we consoli-
date what we have and strive to in-
crease production.
First, Andy gave some background on 
what her job entails. She has different 
sections that fall under her includ-
ing Pest Control, consisting of pest 

and disease control in arable areas - 
providing insecticide, herbicide and 
fungicide- and also biological control 
service. The second section that Andy 
deals with is Livestock and Veteri-
nary Services. Here they provide sup-
port and treatment to livestock and 
companion animals. They also have a 
sheep breeding program and AI ser-
vice. 
Freddie commented on what farming 
used to be like in the past drawing 
on his over 30 years of experience in 
this field. “Farming used to be more 
of a lifestyle with more full-time and 
part-time farmers (15-20), depend-
ing a lot on the use of manual labour. 
These days we have only about 4 
full time farmers and they are bet-
ter versed in the use of mechanised 
equipment and commercial farming. 
This will make farming easier and 
more profitable in the long-run.” 
The use of polytunnels is also being 
implemented increasingly on St Hel-
ena, enabling farmers to produce all 
year-round. Another new aspect em-
ployed in farming here is hydropon-
ics. 
Unfortunately, we have an ageing 
farming community and not a lot of 
interest from the youth to get in-
volved. When PAS experienced a staff 
shortage in the agriculture section, 
the agricultural team stepped in and 
for the term provided training in the 

various sections of agriculture, teach-
ing students the basics in a practical 
way. Students were each allotted a 
plot where they had to grow various 
vegetables while being offered guid-
ance, support and advice. At the mo-
ment there are three PAS students 
who expressed interest in doing their 
work experience with ANRD to get 
an insight into what farming entails. 
Christine mentioned that it is a good 
thing that PAS offers agriculture as a 
subject and that ENRP might have to 
look into revisiting the apprentice-
ship program.
The structure of this section has 
changed over the years and, at the 
moment, is a lot different to what it 
used to be with only two employees 
and no research section (which used 
to be a part of ANF) anymore. Time, 
staff and budget restrictions have 
also affected this Portfolio a lot. Ad-
vice and assistance will now be given 
more on an ad hoc basis as farmers 
phone in requests. In spite of budget 
restrictions, ENRP still offers a lot of 
support to the farming sector.  
“The priority of ENRP is to manage 
natural resources sustainably to in-
crease the food production and to pro-
vide forestry services and products,” 
said Martina. Some examples of ini-
tiatives undertaken are the contribu-
tion of £220,000 to the arable sector, 
£136,000 towards the establishment 

of polytunnels and £227,000 towards 
development in the ex-airport devel-
opment area (ADA). Some of the pro-
duce and equipment storage facilities 
here are still available for lease to in-
terested farmers.  
Another area where ENRP provides 
support is water subsidies. Farmers 
need to apply and follow the pro-
cess. The subsidy of 47p per unit for 
untreated water and 94p for treated 
water are available once this simple 
procedure is completed. The only 
pre-requisite is that an agricultural 
water meter be installed to monitor 
usage. For private farmers the cost of 
the installation of this meter will be 
for their own expense as well as the 
standing cost. After conditions are 
met there is no ceiling to the amount 
of water used and subsidised. Once all 
is in place, claims for the subsidy is 
a simple matter of filling in a claim 
form. There is also a herbicide sub-
sidy on a 60/40 basis available.
ENRP also provides agronomy advice, 
this will include soil testing, fertilizer 
rates and provision of lime for acidic 
soil. At the moment, mostly small 
farmers are making use of this ser-
vice especially when they experience 
some problems with their crops.  Pest 
control services are fully subsidised.
When land and buildings are avail-
able, it will be advertised and, when 
awarded, monitored for usage and 
utilisation. When land is not utilised, 
letters are sent out to warn tenants to 
rectify the matter and then they are 
given a grace period to plant crops. If 
no action is taken to utilise the land, 
the tenant is in breach of the contract 
and the contract is not renewed the 
following year. The main intent of 
monitoring is to ensure land is being 
utilised to its full potential.
Rabbit proof fencing was installed in 
the ex-ADA estate by ESH to protect 
crops against rabbits. Due to the salt 
air and a lack of clearing the fencing 
of vegetation, the fencing has dete-
riorated more rapidly than expected. 
“The clearing of vegetation is the 
responsibility of the tenant and they 
need to realise that they have to take 
responsibility and ownership of their 
leased plots,” said Andy. The Agri-
culture Support Sector is trying to 
keep costs as low as possible to sup-
port the farmers.
The team also touched on the rat 
problem tenants at the ex ADA estate 
experienced and the measures taken 
to assist with this problem. Working 
with Environmental Health, it was 
agreed that with training and ENRP 
providing all the equipment, tenants 
would be allowed to place rat poison 
themselves. A lot of tenants chose 

not to pursue this option and Andy 
reminded tenants that rat control 
is not the responsibility of ENRP in 
spite of the effort they made to assist. 
Tenants experiencing issues with 
rats should contact Environmental 
Health.
Another initiative put in place by 
ENRP was the compiling of a Train-
ing Needs Analysis (TNA). This was 
done by Lee Morris while he was 
on-Island. A number of classes were 
presented among others agronomics 
training. A disappointing amount of 
farmers made use of this opportunity 
but staff also attended the training 
and can now provide support in this 
area. 
Next the team looked at how we can 
improve food security by maintaining 
and increasing production. Accord-
ing to Freddie, a critical thing will be 
for the farming community to start 
working together more. Collabora-
tive working will ensure that ideas, 
resources and cropping plans are 
shared to ensure that farmers have 
access to a bigger share of the local 
market for example planting differ-
ent crops to avoid flooding the market 
with one kind of crop. Farmers could 
also start growing for the market, as-
sessing the needs of the market and 
planting crops according to demand. 
A farmers association could solve a 
lot of these problems, but as there 
is not one on-Island at present, the 
Chamber of Commerce is helping the 
farmers with voicing concerns and 
lobbying government on their behalf. 
Although this is a good platform, 
there needs to be more co-operation 
in this sector. A workshop to facilitate 
co-operation between merchants and 
farmers was presented by Lee Morris 
and although no formal agreements 
have been signed, a positive of the 
workshop was that each side had the 
opportunity to voice their main con-
cern and how to address them. Ar-
rangements have been made between 

A Focus on Food Security

some merchants and farmers to en-
sure that more local produce is avail-
able in shops. 
During the last formal LegCo men-
tion was made of a labour subsidy. 
Even though Christine is looking at 
this draft document, funding is go-
ing to be the biggest challenge. With 
the current economic climate, it 
is exceedingly difficult to find and 
juggle funds. Positive news was that 
£380,000 was made available by 
EDIP that will be used to upgrade 
the ex-ADA estate as this is govern-
ment’s main agricultural estate. This 
money will be applied to build a toi-
let, to improve sections of the road, 
do some land clearance and fencing 
on key pasture lands as well as reno-
vate some poultry units to enable in-
creased egg production on the Island. 
On the livestock side, animal shel-
ters and storage units will be built 
on some pasture lands. Another av-
enue being pursued to support farm-
ers is to try and reduce import duty 
on agricultural supplies to help make 
farming more profitable.
In closing, Freddie said that “we 
should be taking farming very seri-
ously on-Island because we do not 
know how long we will be able to 
import fresh produce.” Andy reit-
erated that “there needs to be more 
commitment from producers with 
more collaborative working to have 
a bigger share of the local market. If 
we work together we will be able to 
achieve our targets.” Martina contin-
ued by saying that “it would be nice if 
farmers could work closer with ENRP 
to provide data as this will help us 
make better decisions about how to 
offer support needed.” 
“As minister I am accountable for the 
decisions made. We need the statisti-
cal data to have evidence to support 
these decisions,” said Christine.
Contact the Agriculture Team if you 
need any more information or sup-
port.

Anita Robbertse, SAMS

IN SCOPE: RECAPPED
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ASCENSION ISLAND GOVERNMENT 
 

VACANCY NOTICE 

Marine Conservation Scientist – Shark Project 
£14,625 per annum, single status, free accommodation plus other benefits 

 

About the role 
Do you have a passion for Marine Conservation? The Ascension Island Government Conservation & Fisheries Directorate (AIGCFD) is 
looking to recruit a highly-motivated marine scientist to lead the delivery of a Darwin Plus-funded project which, working closely 
with an international team of researchers from the University of Exeter, University of Windsor, Zoological Society of London and 
University of Plymouth, will investigate and address the biological and social drivers of human-shark conflict on Ascension Island.  
The remote UK Overseas Territory of Ascension Island is surrounded by one of the world’s largest highly-protected marine protected 
areas. Established in 2019, the MPA seeks to conserve Ascension’s globally important marine biodiversity while contributing to the 
socioeconomic wellbeing of the island’s small human population. In recent years, the presence of large Galapagos sharks in shallow, 
coastal waters has led to conflict with local ocean users. If not appropriately managed, such conflicts have the potential to 
significantly undermine the MPA’s conservation and societal benefits.  
 
What you’ll do 
Working closely with the above stakeholders, the post holder will be based in AIGCFD’s marine team for two years from October 
2022 – September 2024. The successful applicant will be responsible for delivering a programme of applied shark research and 
communicating findings to local and international stakeholders through presentations, reports and peer-reviewed publications. 
 
What you’ll bring 
The ideal candidate will have a PhD or equivalent professional experience in marine vertebrate ecology/conservation, with a proven 
track record of leading, managing and disseminating a programme of scientific research. Prior experience of animal biotelemetry 
(acoustic telemetry) and of working with elasmobranchs in a field setting is highly desirable, although full training will be provided at 
the start of the project. You will be culturally aware, able to work independently and as part of a small team, have strong 
interpersonal skills, and will be happy living and working in small/remote island community (see job description for full person 
specification). Ascension Island is a challenging environment to live and work in, so you will need to be resilient and adaptable in 
order to thrive.   The post would be ideally suited to recent PhD graduates looking to take the next step in their career through a 
rare opportunity to work with a consortium of internationally-renowned research institutions while contributing to the 
management of one of the world’s largest marine protected areas. 
 
What we offer 
We are offering a 24 month, Single status contract with a salary of £14,625.00 per year (taxable in Ascension).  You will also receive 
the following benefits: 
 Rent free accommodation (with electricity and water allowances) 
 A food allowance of £3,350.00 per year 
 Relocation costs for your personal effects  
 One mid-contract return journey to your country of recruitment 
 30 days annual holiday (with additional 9 days public holidays) 
 Free primary dental and medical care 
 
Closing Date:  1 August 2022     Interviews:   Early August 2022 (Remotely if not on island) 
 
Appointment will be subject to satisfactory: 
 Enhanced DBS Check 
 Employment References 
 Medical Clearance 
 
To for more information and to apply for this role, visit: https://www.ascension.gov.ac/lifestyle-and-employment/working-here/ 
For more information about AIG Conservation and Fisheries Directorate, or about living and working on Ascension Island, please 
visit the official website at www.ascension.gov.ac/conservation or find us on Facebook:  
www.facebook.com/AscensionIslandConservation  or email: recruitment@ascension.gov.ac 
 

THANK YOU FROM ST PAUL’S PARISH 
 

St Paul’s Parish Council extends sincere thanks to everyone who contributed in any way to the very 

successful outcome – in spite of the inclement weather – of their ‘Fun Day’ held at Kingshurst 

Community Centre, on the Queen’s Official Birthday Holiday 13
th
 June. 

 

It was a great day with lots of people in attendance spending generously and noticeably really 

enjoying the day, with many staying into the early evening hours having a drink at the Bar and 

joyously entertained by the music of the ‘Young Turks’.  Final ‘Takings’ of the event reached 

£2,523.40 which includes £444.80 raised from St Peter’s stall and £275.50 from St Andrew’s stall. 
 

Lucky Winners of the Raffles and Sideshows were as follows: 

 

5 HAMPERS RAFFLE 
 

Miscellaneous Hamper   Linda Yon 

Bottle & Can Hamper   Helene Williams 

Cake Hamper    Beth Walkley 

Luxury Hamper    Jenny Thomas  

Fruit & Vegetable Hamper  Barbara Osborne 

 

MULTI RAFFLE 
 

1
ST

 Prize  Mini Food Hamper Father Ronnie 

2
nd

 Prize  Mini Fruit Hamper Prudence Joshua 

3
rd

 Prize  Cake   Ethel Henry 

4
th
 Prize  Box of Biscuits  June Richards 

5
th
 Prize  Chamdor  Andre Herne 

6
th
 Prize  Wine   Andre Herne 

7
th
 Prize  Table Centre Piece Sharon Henry 

8
th
 Prize  Ornament  Alex Henry 

 

KIDDIES RAFFLE 
 

The various prizes which included a Children’s Bible, Child’s Watch, Rucksack, Puzzles, and 

Activity Packs etc were won by the following people: 

 

Lexus Joshua, Rebecca Owen, Sylvia Johnson, Maureen Young, Colby Richards, Karlel Constantine 

and Logan Rose Stevens. 

 

Name the Teddy    Jamelia Furniss (Buster) 

Guess the Weight of the Pumpkin  Ivy Duncan (9lbs 10ozs) 

Guess the number of sweets in the Bottle Simon Green (300) 

Guess the weight of the Boiled Pudding Pamela Roberts (3lbs 12ozs)  

 

Thank You.  Your continued support to our fund raising events  

throughout the year which contributes towards the upkeep of our  

Churches (St Helena’s Historic Buildings) is greatly appreciated.   

 

May God bless you for your generous giving. 

   

 

NOTICE BOARD
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ST HELENA HEALTH SERVICES 

THE GENERAL PRACTIONER SERVICE (OUTPATIENT)

St Helena’s General Practitioner (GP) service or outpatients,

appointments each week through the clinic sessions at the Jamestown Outpatient Clinic, Half Tree 

Hollow Clinic, Longwood Clinic, and Levelwood Clinic.

On this basis there are 436 clinic appointments available per month which are 

booked. There is now a full complement of GP’s on

being booked has remained unchanged for the past couple of months. 

The Health Services Directorate are now reviewing how and why so many appoin

booked each day, week and month. As part of this review we have found that a high proportion of 

appointments are for ascertaining test results, which to date has been the only way in which people 

obtain their results.  

To reduce the number of unnecessary appointments, such as if your test results are normal and there 

is no further action required, the Appointment Clerks will now provide your results by phone, email or 

letter. However following the completion of tests and test results where 

this will be suggested. Therefore please ensure that you provide your preferred contact information 

i.e. phone number, email or address to be able to receive your test results. 

In addition we have found that a high number of app

of sickness certification (Doctors Certificate) and have therefore moved to the following 

arrangements: 

• Sickness certification will take place at the end of the routine clin

Thursday and Friday only 

• Telephone consultations will take place with persons suffering with ongoing sickness 

associated with serious illness or longer term conditions that are already being treated by the 

Health Services Directorate  

• The sickness certification will not be undertaken to cover backdated sickness absence days 

and an appointment will be declined for this request

• Sickness certification will be triaged and assessed as required therefore you may NOT be 

provided with a certificate, if you are not deemed medically unfit for work. 

To support the triage process the Appointments Clerks will ask relevant questions in relation to your 

appointment request, to ensure that the most unwell patients are seen in a timely manner. 

If you request to see a specific GP rather than accepting the first available clinic slot, then you could 

expect to have a longer waiting period. In addition to GP appointments we have Gynecological and 

obstetric appointments, midwifery and surgical appoi

The GP service has faced much criticism over the past months. The Health Service, with your help, 

would like to try and improve our service delivery. If we do however face difficulty in the delivery of 

services, we will ensure that this is commun

We would like to thank you in advance for your help in trying to improve our service delivery.

#StHelena #HealthServices  

https://www.facebook.com/StHelenaGovt/

SHG 
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ST HELENA HEALTH SERVICES  

THE GENERAL PRACTIONER SERVICE (OUTPATIENT)

St Helena’s General Practitioner (GP) service or outpatients, as referred to on

appointments each week through the clinic sessions at the Jamestown Outpatient Clinic, Half Tree 

Hollow Clinic, Longwood Clinic, and Levelwood Clinic.   

On this basis there are 436 clinic appointments available per month which are 

booked. There is now a full complement of GP’s on-Island, however the number of appointments 

being booked has remained unchanged for the past couple of months.  

The Health Services Directorate are now reviewing how and why so many appoin

booked each day, week and month. As part of this review we have found that a high proportion of 

appointments are for ascertaining test results, which to date has been the only way in which people 

of unnecessary appointments, such as if your test results are normal and there 

is no further action required, the Appointment Clerks will now provide your results by phone, email or 

letter. However following the completion of tests and test results where an appointment is required 

this will be suggested. Therefore please ensure that you provide your preferred contact information 

i.e. phone number, email or address to be able to receive your test results.  

In addition we have found that a high number of appointments are being requested for the purposes 

of sickness certification (Doctors Certificate) and have therefore moved to the following 

Sickness certification will take place at the end of the routine clinic appointments on a Monday, 

Telephone consultations will take place with persons suffering with ongoing sickness 

associated with serious illness or longer term conditions that are already being treated by the 

  

The sickness certification will not be undertaken to cover backdated sickness absence days 

and an appointment will be declined for this request 

Sickness certification will be triaged and assessed as required therefore you may NOT be 

a certificate, if you are not deemed medically unfit for work. 

To support the triage process the Appointments Clerks will ask relevant questions in relation to your 

appointment request, to ensure that the most unwell patients are seen in a timely manner. 

If you request to see a specific GP rather than accepting the first available clinic slot, then you could 

expect to have a longer waiting period. In addition to GP appointments we have Gynecological and 

obstetric appointments, midwifery and surgical appointments.  

The GP service has faced much criticism over the past months. The Health Service, with your help, 

would like to try and improve our service delivery. If we do however face difficulty in the delivery of 

services, we will ensure that this is communicated accordingly.  

We would like to thank you in advance for your help in trying to improve our service delivery.

https://www.facebook.com/StHelenaGovt/ https://twitter.com/StHelenaGovt

THE GENERAL PRACTIONER SERVICE (OUTPATIENT) 
to on-Island, offers 109 

appointments each week through the clinic sessions at the Jamestown Outpatient Clinic, Half Tree 

On this basis there are 436 clinic appointments available per month which are continuously fully 

Island, however the number of appointments 

The Health Services Directorate are now reviewing how and why so many appointments are being 

booked each day, week and month. As part of this review we have found that a high proportion of 

appointments are for ascertaining test results, which to date has been the only way in which people 

of unnecessary appointments, such as if your test results are normal and there 

is no further action required, the Appointment Clerks will now provide your results by phone, email or 

an appointment is required 

this will be suggested. Therefore please ensure that you provide your preferred contact information 

 

ointments are being requested for the purposes 

of sickness certification (Doctors Certificate) and have therefore moved to the following 

ic appointments on a Monday, 

Telephone consultations will take place with persons suffering with ongoing sickness 

associated with serious illness or longer term conditions that are already being treated by the 

The sickness certification will not be undertaken to cover backdated sickness absence days 

Sickness certification will be triaged and assessed as required therefore you may NOT be 

a certificate, if you are not deemed medically unfit for work.  

To support the triage process the Appointments Clerks will ask relevant questions in relation to your 

appointment request, to ensure that the most unwell patients are seen in a timely manner.  

If you request to see a specific GP rather than accepting the first available clinic slot, then you could 

expect to have a longer waiting period. In addition to GP appointments we have Gynecological and 

The GP service has faced much criticism over the past months. The Health Service, with your help, 

would like to try and improve our service delivery. If we do however face difficulty in the delivery of 

We would like to thank you in advance for your help in trying to improve our service delivery. 

https://twitter.com/StHelenaGovt 

NOTICE BOARD

Solomon & Company (St Helena) Plc has an exciting opportunity for a 
 
 
 

To lead the Building Works Team  

 

                                                                                                                                                       

As Building Services Manager, you will: 
 

 Manage all aspects of construction projects and be responsible for the delivery of all the elements of the 
Building Services department  

 Undertake Risk Assessments and compile method statements, as necessary 
 Manage all staff assigned to construction projects ensuring that the jobs are carried out in a safe and cost 

effective manner. 
 Set expectation and deliver on quality standards and customer service standard 

Further information is contained on the Job Description 

Interested Persons Should:  
 Demonstrate good managerial and technical skills 

 Be self-motivated, organized and innovative and able to lead a team  
 Ideally have a relevant industry qualification or a proven track record of working in a similar environment 

for a minimum of 5 years 
 Have a valid Driver’s licence  

 
 

Salary for the post will start at £15,600 per annum (£1,300 per month), depending on qualifications and 
experience 

Building Services Manager   
For further information,  

including the Company’s  
attractive benefits package, 

please contact  
Ian Gough, 

General Manager (Services & 
Properties) 

on telephone number: 22380 
or via email address: 

GM-
Services.Properties@solomons.co.

sh 
 

Application forms may be collected 
from Solomons Reception Desk, in 

the Main Office Building, Jamestown 
or alternatively an electronic copy 

can be requested via e-mail 
address: hradmin@solomons.co.sh 

and should be completed and 
returned to Madonna Henry, Human 

Resources Manager,  
Solomons Office, Jamestown,  

By 19 July 2022 

Saturday 16 July 2022
Lakers Ballez2pm

Sunday 17 July 2022
Rovers Wirebirds1.30pm
Axis Harts3.30pm

vs

vs
vs

ref: Rovers

ref: Lakers
ref: Ballez

FOOTBALL FIXTURES

With the current poor weather conditions, 
and the announement from Education about 
the playing field at Francis Plain being wa-
terlogged, fixtures for this week are subject to 
advice from the groundsman prior to Saturday.

Busy Team St Helena
Team St Helena have been keep-
ing busy as they continue to train 
hard ahead of the official opening 
of the Birmingham Commonwealth 
Games 2022.
Currently at the pre-Games train-
ing camp in Cheltenham, the ath-
letes are working with the coaches 
to ensure they are in the best form 
possible as they look ahead to the 
competition.
Rumours have suggested that a 
few athletes and officials did test 
positive for COVID-19, though this 
hasn’t been confirmed as we still 
await an official team update from 
Chef de Mission, Michielle Yon. The 
Sentinel hopes we can get some-
thing from Michielle soon to be 
able to update the community on 
what the team have been up to and 
how they are progressing at the 
training camp.
Thankfully, Kirk Stevens, who has 
been supporting the team since 
their arrival in the UK, has supplied 
The Sentinel with a few shots to see 
what the team have been up to.

Liam Yon, SAMS

SPORTS ARENA
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There was an interruption during 
this week’s shooting youth training plus 
the weather was so aggressive we were 
forced to cancel. However, on Monday we 
managed to make some major position 
changes to Jordana’s prone position with 
the help from Simon. This was a tedious 
task, especially for Jordana, having to 
put her under some stress and mental 
strain, but she managed to cope and 
gained a new low shooting position. The 
next few practice sessions should give 
an indication if the new position works 
for her or if she will have to revert to her 
normal high position, we’ll see.

Four brave junior members attended 
Tuesday’s session; they were given 
an exercise by shooting a friendly 
competition to measure their confidence, 
attitudes and reactions on their finishing 

results. They were excited and ready to 
go. The first thing one asked was ‘what 
are we shooting for?’ and I explained 
that the key is to focus on the shooting 
process points rather than thinking 
about score or trophies or winning gifts. 
They shot two target cards and scores 
were calculated as they eagerly awaited 
their positions. In 4th place with 150.1 
was Nolan, 3rd with 175.1 points was 
Nate, 2nd was Aiden with 176.4 points 
and finishing with the highest score in 
1st place with 182.4 was Ryley, this was 
a good display and as usual and normal 
it is disappointing when one knows they 
can do better. They all were winners 
with a medal each presented by youth 
member Courtney - well done to these 
young people.

Considering how wretched our winter 
weather is, it was surprising that seven 
of us showed up at the club all layered up 

Pat Henry, Contributed and ready to have a shoot. The kettle was 
on the boil for cups of soup and tea to 
add another layer to heal the chill within 
us This did however seem to work as we 
positioned ourselves on the platform 
to shoot. Helen and John competing 
against themselves with Helen shooting 
on the blind and finishing with 93.1 & 92 
totalling 185.1 and John 86 & 96.4 with 
182.4, Nicky George shot 98.5, Arthur 
Young 94.2 & 91.1 with 185.3 and Wendy 
Young shot 93 & 92.3 finishing with an 
evenly matched score of 185.3 and Pat 
H shot a poorly 96.5, must have been 
the weather. Well done guys for your 
support, hopefully we’ll see you next 
week for another enjoyable night.

So until then, let’s value the wealth 
of our young sporting hard-working 
athletes and coaching staff and not use 
them for our own profit and advantages. 
Have a Blessed weekend.

Greetings from the Jamestown Rifle Club 

Golfers are generally very 
cheerful people. Even in the face 
of extreme weather. Last Sunday, 
15 brave golfers showed up to play 
in the tombstone competition. At 
tee off time clouds were hovering 
overhead but underneath it was dry. 
The dryness didn’t last long before 
someone opened a tap above. Just 
a trickle initially. Nothing to take 
away the cheer. The enthusiasm 
was still intact. When the trickle 
of rainfall became torrential it 
stopped being funny. The cheer 
disappeared and, unfortunately, 

the game was cancelled when the 
first group was halfway through.

Anyways, coming up next Sunday, 
17 July, is 4 Ball Better Ball choose 
your partner. Registration closes 
on Saturday 16 July at 3pm.

Lastly, we would like to inform 
our members that our proposed 
disciplinary code policy is available 
for consultation. Members are 
requested to read the policy and 
give their views before the half 
yearly general meeting scheduled 
for 28 August 2022.

Happy swinging and keep warm!

Golf Report for Sunday 10th July 2022
SHGC, Contributed


