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Bringing it Back to
where it all Began

Plans underway for on-Island screening of
‘A Story of Bones’ Liam Yon, SAMS

Liam Yon, SAMS

As the UK battles a heat wave and
all of our family and friends post
about beach days and barbeque gettogethers, here on St Helena, it’s a
little more on the wet-side. But hey,
we get our fair share of sunny days,
so can’t complain too much. The
only issue I have with this weather
is the effect it is having on our local
footballers – both young and old. We
have already had one cancellation
in this year’s Senior League and no
doubt there will be more to come
(possibly even this weekend if
the rains keep coming). As for the
Juniors, they haven’t even started
yet because of the waterlogged
pitches where they play. And to think
the cricketers have lovely sunny
days during their season, they can
finish their matches and relax with
a cold one while wearing their fancy
sports shades – seems a little unfair
to me. Maybe the months could be
shared differently going forward
so that both the cricketers and the
footballers can share out the nice
(and not-so-nice) weather patterns
on St Helena – just a thought.
There is a protest march on
Saturday by some members of the
Saint community where a Petition
is scheduled to be handed over to
the Chief Minister in front of The
Castle entrance. Supporters of the
Petition are aiming to convince St
Helena Government to reconsider
the decision to open up St Helena’s
borders without any restrictions
when it comes to vaccination, and
without any screening of arriving
visitors. While I don’t personally
support this Petition, I commend
the organisers and those joining the
march for speaking up and getting
their voices heard.
Lastly, just to say thanks to those
who have and continue to support
The Sentinel and SAMS Radio One.
We are a small team (even smaller
at the moment being a man - or
woman - down) but we try to bring
you as good a product as we can and
will continue to do so every week.
Happy Reading!
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Up by a Donkey and a
Dolphin

250-Strong

Tristan Issues Population Update
Liam Yon, SAMS

12p Increase to St
Helena Minimum Wage
from 1 August 2022

T

Liam Yon, SAMS

S

HG have announced that a
12p increase on the St Helena
Minimum Wage, which was
announced in April 2022, will
come into effect on Monday, 1
August.
“The Minimum Wage will
increase from £3.25 per hour to
£3.37 for all employees having

attained the age of 18 years and
increase from £2.30 to £2.42 per
hour for all young people having
attained the age of 16 and 17
years,” they said in a recent Press
Release.
Once having come into effect
from 1 August, businesses onIsland will need to ensure that
the remuneration they pay is
equal to, or greater than, the new
Minimum Wage rates, say SHG.

he
Tristan
da
Cunha
Government recently issued
a population update to their
website.
They have reported that
there are 242 Tristan da Cunha
Islanders currently.
Presently, 19 Resident Islanders
are overseas.
There are an additional 31
people living on the Island,
including expatriate workers
and their families and visitors.
In total, there are 254 people
currently living on Tristan
da Cunha or visiting the
surrounding islands.

Helping Those As We Were Helped

Falklands Donates over £42,000 to help people of Ukraine

S

ince its World Premiere at the
Tribeca Film Festival in New York
back in June, A Story of Bones –
a film directed by Joseph Curran
and Dominic Aubrey de Vere has garnered quite the interest on
Social Media and other platforms,
including two recent reviews
published in The Sentinel.
Most on-Island will not have
seen the film yet, with many
eagerly awaiting the chance
to watch the St Helena-based
documentary here on-Island.
In an update to SAMS, one of
the Film Directors, Dominic,
has hinted that an on-Island
screening could be coming soon
with plans being put in place.
“After a tremendous and
positive experience showing the
film at the Tribeca Film Festival

and Sheffield DocFest, we are
really excited to now be in the
final stages of finishing the film,”
explained Dominic. “A Story of
Bones will have its worldwide TV
premiere on the BBC in October,
but we wanted to let you know
that we will be screening the
film on St Helena before the BBC
transmission.”
Dominic went on to explain that
they are “just in the process of
working out how best to make the
film available on-Island” which
he says “will involve community
screenings with a view to giving
everyone on the Island who
would like to see the film the
opportunity to do so.”
As plans to screen the film onIsland takes shape, SAMS will
inform the community.

T

Liam Yon, SAMS

he Falkland Islands Government
(FIG) recently confirmed that a
total of £42,038.10 was raised and
passed to charity that will use the
donation to help the United Nations
High Commissioner for Refugees

teams to deliver life-saving aid to
people forced to flee their homes in
Ukraine.
A total of £21,019.05 was donated
to the local account by members of
the public, collection buckets and
private donations. The Falkland
Islands Government then matched

this amount enabling the Falklands
to donate an incredible amount
of money that will go straight to
helping the Ukrainian people.
Chair of the Legislative Assembly,
MLA Roger Spink talked about the
donations and said that “the war
in Ukraine continues to shock the
world. Our generous and warmhearted community never cease
to amaze me when it comes to
donating to those most in need,
and I must congratulate everyone
for their generous donations.”
He went on to add that “40 years
ago, the Falkland Islands received
donations from around the world in
order to re-build our community,
which we did. We now find
ourselves helping another country
and their people try and re-build
their lives. There is no doubt in my
mind that this money will make a
huge difference to those who now
find themselves without a home
and need emergency help.”
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IN SCOPE: RECAPPED
Education, Skills & Employment Portfolio
ground for other non-core responsibilities. To prevent this,
they worked on a grid of what the
labour market originally intended
CASH to do and what was now required of them after the first nine
months. Expectations had almost
quadrupled, and while the services that CASH provide are critical,
funding still proved to be a restraining factor.
The Education department set up
CASH without additional funding
and has to support this service
from their recurrent budget. In
spite of all these challenges, their
aim is still to provide a valuable
service and to move forward while
trying to limit costs. Their future
strategy would be to encourage
and enable clients to help themselves and in the process reduce
their dependency and reliance on
the service, reducing traffic and
demand, making the workload of
the CASH office more manageable.
One of the important roles CASH
fulfils is that of career guidance.
Their main focus for this starts
with the Yr 9 group, assisting in
providing information on options available. Then they also work with the Yrs 10
and 11 students to look at work experience options and various career paths.
Lastly the Yrs 12 and 13 are assisted and
supported in making career choices. It
is important to capture students’ attention early to raise awareness of skill sets
within certain fields that can be developed and how these skills can transfer
to different career paths. Martin also
pointed out that it is important not to
pre-empt a specific career path too early
on, but rather to focus on attaining the
skills that can be applied in a broader
field. Cynthia has been working in this
area for a long time and her experience
is invaluable. Every year’s students are
unique and have different needs. Knowledge gained in the past helps the team to
tailor their approach and guidance. Cynthia engages on a regular basis with students doing presentations, motivational
career talks and providing information
on available career paths. The team said
that the engagement from students is
very good, especially with the Yrs 11, 12
and 13 students. This is mainly attributed
to a sense of urgency at this age to start
making choices within the time frame
still available to them. During the two
week closure, the CASH team also had to
focus on the preparations that needed to
be made for work experience placements
of the Yr 11 students during the six weeks
of term 3B. They managed to arrange 84
placements for 42 students and are now
busy monitoring these experiences as the
students prepare to move to their second placement options for the remaining
three weeks. Each student was given two
placements to increase their experience
and exposure to different jobs and work-

Focus on CASH
Anita Robbertse, SAMS

C
hief Minister Julie Thomas, who is
also responsible for the Education, Skills

& Employment Portfolio, had Martin
George, Manager of Career Access St Helena (CASH) as her guest on this week’s
‘In Scope’ to explain the purpose, role
and responsibilities of CASH.
The establishment of CASH came about
as one of the outcomes of the Labour
Market Strategy designed to continue the
work development programme that had
already been established in the schools
by Cynthia Bennett, current Work Development Coordinator at CASH. The aim
was to incorporate a support service to
enable individuals to gain employment.
The function of CASH will thus be to offer career guidance, advice, support and
assistance to students and to individuals
who are unemployed for various reasons.
The CASH team is comprised of Martin, Cynthia, and Placement Coordinator, Sherilee Phillips. Martin explained
that the team needs to be more than just
coordinators and must have a working
knowledge of internal HR, different organisations, recruitment processes, skill
development programs and educational
aspects, as well as deal with clients’ specific needs and barriers.
When Martin took over as Manager, he
realised they needed to review priorities
and processes to align expectations with
deliverables and focus on putting together an action plan to move forward more
effectively.
Martin had experienced in the past
that an entity created to deliver certain
services can often become a dumping

5
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places. Students interested in different
career paths will also be able to use this
opportunity to gain more insight to aid
future choices. As application forms for
apprenticeships need to be completed
in August, it is a critical time for these
students to choose their career paths going forward. From results day on 22 August to 7 September, CASH and students
are racing against time to arrange apprenticeships and training development
plans. At the end of this period apprentice programs need to be finalised and
put into place to allow for monitoring
and to highlight future training course
expectations and other steps needed to
map out the future plan for each individual student. CASH puts together an individual profile for each student detailing
their Training Development Plan (TDP)
to achieve their goals and pursue their
chosen career paths.
Keeping with the theme of work experience, Martin explained that interested businesses needed to contact CASH
to register. After these businesses are
added to a data-base, individual student
interest can be matched with opportunities available. At this time, a distinction needs to be made, that this is not
in itself an employment opportunity but
rather an opportunity to gain knowledge
and insight into what certain jobs entail.
There are certain policies, codes of conduct and standard documents that need
to be completed as safeguarding of students are paramount.
In September, the Apprenticeship
Scheme will come into effect. At present
it looks like funding will be available to
pay apprentices a monthly stipend of approximately £250. It is up to service providers to decide whether they choose to
pay an additional amount to apprentices.
Martin was impressed with the increased
level of interaction they had with organisations with 25 currently making use of
the apprentice service provided by CASH
which Julie said shows that we are “trying to establish collaboration and teamwork.”
The recent connection with the Royal
Navy was sparked by a visit of the HMS
Protector. The Veterans Association and
the Governor’s Office, together with
CASH, started pursuing the possibility
of presenting students on-Island with
a presentation outlining job opportunities within the Navy. This was finally
realised recently when a Warrant Officer and a Sergeant of the Royal Navy
did a presentation at PAS via live link-up
sharing some promotional material and
outlining opportunities within the Navy.
Interest from students was overwhelming with almost half of the attendees indicating their interest. At this time, CASH
is working with three students who are
serious to pursue their interest in career
opportunities provided. The Royal Navy
also has an Apprenticeship Scheme in
place, creating a different aspect for students to consider. PAS will monitor and
manage future interest within the school.
“CASH is often seen as an employment
agency, but the public forgets how much

work is being done in collaboration with
the schools,” explained Martin. “It is a
journey with the youth, preparing them
for the workplace and also providing ongoing development support needed even
after being employed.” He further urged
stakeholders to get involved in the Careers Fair planned for October.
The other main responsibility of CASH
is to assist unemployed individuals with
the process of applying for and securing
employment.
Martin identified a discrepancy here with
regard to what was expected and the
guiding principles of the social security
ordinance and regulation. This mainly
pertains to the category classification of
individuals by the Income Related Benefits (IRB) office. Individuals are assessed within a framework provided to
IRB and, if classed as Category 1, are seen
to be work-ready. What CASH has found
is that there are often other barriers that
prevent these individuals from truly being ‘work-ready’ - These include a limited transference of a very specific skill
set, not having required qualifications,
medical barriers like anxiety or depression, alcohol dependency or even criminal convictions.
One of the problems that CASH have
encountered is that people in a higher
age group, who do not have the necessary qualifications, are unlikely to enrol for further training or studying. Out
of the 54 active clients they have at the
moment, 34 (70%) have some barrier to

employment. CASH needs to therefore
assess each individual’s barrier type and
the steps that need to be taken.
To this end, an Inter-Agency Working
Group – comprising members of CASH,
Human Resources, Probation, Adult Social Care and Mental Health - was setup
to focus on and highlight the needs of
these clients. This group assesses individual cases and will make recommendations to the IRB office on what Category
an individual should be in (e.g a Category
1 individual might need to move into
Category 2 - not quite work-ready). They
will also work with the individual to assist them in moving to Category 1 and
becoming work-ready. The group will
meet on a monthly basis.
Martin said that there is a perception
that you go to CASH and they will get you
a job - this is not entirely true. Expectations need to be managed and while
CASH will do their utmost to enable you
to secure employment, their role is one of
support. CASH will help with applications
and submitting these (having assisted in
130 applications already) but it still ultimately the responsibility of the client.
CASH can also refer clients in the database to organisations that request referrals for certain vacancies. Another aspect
of what they do is to advertise vacancies
in the window of their office and also on
the SHG website on their webpage.
Reflecting on the nine months since
CASH opened its doors, Martin gave
some statistics. The first list they re-

ceived from the IRB office was 33 adults.
Since re-opening their doors in September they have had 61 clients from IRB,
34 walk-ins, 45 apprentices and have
121 clients in their system. 30 clients are
currently employed in various kinds of
employment. Martin noted an evident
increase in confidence of clients knowing
that someone is listening to their needs
and are trying to assist them.
Going forward, Martin stressed the importance of finalising the action plan that
needs to be presented to senior management in SHG to enable them to implement this by September. This action plan
will be implemented for the remainder
of this financial year and the following
two, encapsulating specific outcomes
and outputs. Training development plans
will form a big part of their action plan,
creating individual profiles for students
and adult clients alike. Another important aspect to address is a Training
Needs Analysis to determine where clients need additional training to improve
the strength of their applications and
skill set. Training will take place in collaboration with the Community College.
Individuals registered with the IRB office undergoing training will still be eligible for their benefits during this time
even though they are not actively seeking
employment as they are improving their
skill set.
Julie ended off by wishing CASH the best
of luck with the future - fulfilling this
very important role on St Helena.

INVITATION TO TENDER
TENDE
CHANGES TO MINIMUM WAGE
EFFECTIVE FROM 1 AUGUST 2022
The St Helena Minimum Wage increase, which
was announced in April 2022, will come into
effect on Monday, 1 August 2022.
The Minimum Wage will increase from £3.25 per
hour to £3.37 for all employees having attained
the age of 18 years and increase from £2.30 to
£2.42 per hour for all young people having
attained the age of 16 and 17 years.
From 1 August, businesses must ensure that the
remuneration they pay is equal to or greater than
the new Minimum Wage rates.
#StHelena #MinimumWage
#AltogetherWealthier

St Helena Government would like to invite suitably
experienced contractors to submit tenders for the following
contracts:
Alien plant clearance at Botley’s/Ball Alley Pasture
Pastur
Alien plant clearance at Man & Horse Pasture
Pastur
Alien plant clearance at Thompsons Wood Pasture
Pastur
Copies of the tender document can be obtained from
Procurement Officer, Tiffany Lawrence, at Essex House,
Jamestown, on tel: 22270 or via email:
tiffany.lawrence@sainthelena.gov.sh.
A site visit to view the works will take place on Monday, 25
July 2022, starting at 9.30am, meeting at Man & Horse.
Contractors should note that site visits requested after this
date will not be entertained
ed unless there is a relevant
reason why the contractor could not attend the scheduled
site visit.
Should you require any further details, please contact the
Farmers Support Officer, Frederick Green, on tel: 24724 or
via email: frederick.green@sainthelena.gov.sh.
frederick.green@sainthelena.gov.sh

https://www.facebook.com/StHelenaGovt/

Completed tenders should be placed in the Tender Box at
Essex House by 12noon on Monday, 1 August 2022.
2022

https://twitter.com/StHelenaGovt

Interested parties should note that this opportunity is not
being advertised overseas.

SHG
12 July 2022

SHG, 19 July 2022
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“There’s really nothing to worry about”
Saints Overseas send reassuring messages to St Helena via Social Media post
Liam Yon, SAMS

With the Island scheduled to ‘open

up’ on 8 August after SHG’s decision
to remove quarantine restrictions and
allow arrivals to enter the community
without the need to isolate first, there
is, as would be expected, mixed emotions among members of the community on-Island.
For over two years St Helena has been
kept safe from the destruction of COVID-19. As the virus has evolved and
circumstances have changed, St Helena has remained relatively as-is in
terms of our way of life. This will all
change come August when the Island
finally follows suit with the rest of
the world and changes its stance from
keeping COVID out to living with the
virus here on-Island.
There is undoubtedly some fear and
uncertainty within the community
with regards to the effect the virus
will have on our people and the way
we live – this is to be expected. While
SHG have been regularly communicating with the community through
the local media via radio interviews
and publications in the papers, there
are still some who have worries about
allowing the virus to come to the Island. That is despite the reiterating
message from our Chief Medical Officer that the Omicron is not as deadly
as some might believe and that the Island is ready to take on COVID-19. It
is understandable that there are fears
within the community as we enter the
unknown.
In saying that, there are others, including St Helenians that have experienced life with COVID-19. Just recently an outbreak of the virus plagued
the Falkland Islands as they opened
their borders to COVID. Thankfully,
and tellingly, despite most on the
Falklands contracting the virus, both
young and old, there were no hospitalisations or deaths coming from

COVID-19. So, even though we might
have concerns, there are Saints who
have ‘been there and done that’ when
it comes to COVID-19.
Recently, local resident, Julie Fowler,
reached out via Social Media to those
on the Falklands who have had firsthand experience in dealing with the
virus, to give their opinion on St Helena’s opening up, and to help alleviate
some of the fears within the community by giving accounts of their experience with COVID-19 and the effects
it had on them and their families.
The post garnered quite the interest,
with many Saints overseas weighing
in with positive messages of their experiences with COVID-19 and what to
expect on St Helena.
Elaine Herne, a Saint on the Falklands,
was first to respond saying that “if
your vaccinated, there’s really nothing
to worry about.” She explained that
she too “had an absolute melt down
and was thinking the worse” when
COVID struck the Falklands, but said
when she had it, it was like “a rather normal cold.” She added that she
thinks “St Helena will be the same.”
“I can imagine you all are worried, it’s
normal,” weighed in Shara Robinson,
another Saint residing on the Falklands with her family. “But you all
are vaccinated. There was a wave here
and now there are approximately five
active cases. Thankfully, everything
was very well organised, there were
no hospitalisations or COVID-related
deaths. Babies also had COVID who
were not vaccinated, and they were all
good.”
In terms of what to when the Island
opens up in August, Shara said that
“people will be responsible, if queuing for food they can wear their mask
and social distance. People here used
Facebook and Messenger as a tool to
communicate to inform of positive
cases which I think was awesome. In
my opinion there was a good community spirit and concern for each other,
people were helping others if positive

with food drop offs etc. Businesses home-delivered goods if needed.
Companies supported working from
home if they could.”
In terms of her families personal experience in dealing with the virus she
admitted that “the initial reaction
is worry and concern” but reassured
those following the post that “having
had COVID, some flu symptoms were
worst than what we had.”
Another Saint, Delemarie Hopkins,
commented that “the percentage of
the fully vaccinated population back
home is very high, and there is no
more elderly people back home than
what there is on the Falklands.” She
said that “the key is washing hands
and wearing a face mask.”
Delemarie recognised that numbers of
COVID cases will be high during the
initial introduction of the virus, but
said she thinks “it will drop within
a few weeks” and also alluded to the
fact that on the Falklands “when they
opened up, there was no deaths or
hospitalisation.”
Delemarie also gave some advice to
those on-Island. “The responsibility lies with the individuals. Yes, we
all have love ones back home and it
will be a worrying time for all but we
should all have faith, trust the system,
follow the advice from the health officials and have a sensible approach to
everyday life.”
Christopher Thomas also weighed
in with a ‘short and sweet’ piece of
advice, he said “I really don’t think
people should be worried. Be sensible,
wear your mask, wash your hands
regularly and, most importantly, get
vaccinated.”
To alleviate some fears in the many on
St Helena who trouble with asthma,
Roxanne Coleman, who is also asthmatic, said that “first time dealing
with COVID here and god it was very
scary for me, but once you stick to the
rules in terms of washing hands, santizing and wearing a mask it becomes
normal routine. COVID is now like ev-

eryday living, something we just have
to live with.” She also added that she
has faith that “Saints will get through
this.” Similarly, Vic Kellet, said that
she “got COVID within a week of my
arrival in the UK, I’m asthmatic and
I’ve been completely fine! Felt a bit
tired and run down for a couple of
days but that could easily have been
the travel. It’s absolutely right that we
open up now and, with some sensible
precautions, we’ll be good.”
A lot of fear in the community relates
to our elderly and our care homes like
the CCC and Cape Villa. Marilyn Ann
who works in a UK Care Home provided her experience of COVID in relation
to the care home where she works.
“There is no need to be alarmed with
restrictions being lifted,” she said. “I
work in a care home and we kept the
virus out of our care home for over a
year then as soon as restrictions were
lifted, all our residents caught it but
luckily no one died from it or were
hospitalised from it.” In terms of
those with medical conditions which
might make them more susceptible to
getting ill from COVID, Marilyn also
said that “the ones who have medical conditions that could be affected
massively through their breathing
were prescribed the anti viral drug
which helped a great deal.” Councillor Rob Midwinter confirmed on the
same thread the the General Hospital
has plenty stocks of the anti viral drug
which Marilyn referred to.
Referencing how some people have
very mild symptoms, Patsy Williams,
gave an account of her experience saying she doesn’t even know if she had
COVID as she didn’t get particularly
ill. “We went down to camp, spent
some days in Stanley shopping and
walking around, never wore a mask
and believe me everyone was behaving normal, I did not feel threatened
by COVID at all, hence the need for me
to worry was very low,” she explained.
“After three weeks, I came back to the
mountain, had some flu-like symptoms, thinking have I caught COVID?
naah don’t think so, no fever, carried
on as normal, three days later and I’m
back to normal...so if I did get COVID,
vaccines took care of it for me.”
Patricia Bennett then commented on

her experience having contracted the
virus after returning to the Falklands
from the UK. “Within a few weeks I
had caught it, just had flu like symptoms but my chest was a bit chesty for
the first three days and after that it was
like having the flu,” she explained. “I
guess because we had already received
our vaccinations it didn’t do us much
harm” She then commented on how
COVID is not even a thing that worries people anymore on the Falklands.
“It’s not even heard of here anymore,
we are all just getting on with life. So
are the residents in Stanley, where
there are a lot of older people, everyone is going on as normal, we have
to live with this now it’s just another
epidemic like the flu.”
Wendy Duncan, a Saint living in the
UK, told how she, her husband, and
her mum contracted the virus and
were fine stating that “we actually
didn’t realise we had it.” She also added some encouraging information for
the many on-Island who have heart
conditions. “Mum has a heart condition and she was absolutely fine,”
she smiled, “as long you all are up to
date with vaccinations, wear masks in
close areas, wash hands etc... it will be
fine.”
Leon Williams, another Saint residing
overseas, said that “Of course it comes
with risk and I understand the concern because of the older generation
at home,” but said that “if vaccinated,
I’m sure all will be fine.”
Lastly, Susan Knipe, added her opinion. She feels “that the spread in St
Helena will be slower than the Falklands, as in St Helena people are spread
out more, there are more schools and
children won’t mix as much as they
do here.” She also said she thinks life

will be pretty normal once the first
wave is over, stating that “once I had
recovered from COVID, I don’t wear a
mask anymore. People will still be able
to take part in the Carnival in October, take a look at the Falkland Islands
Liberation Day which was just six
weeks after we opened up.”
The outpour of positive messages did
not go unnoticed with many Saints
following Julie Fowler’s post commenting on how useful and reassuring these messages were, especially
considering they were coming from
Saints.
Nicola Essex, fresh off her hosting
this year’s Miss St Helena pageant,
thanked Julie for starting the thread
and all of the contributors. “Your real
life experiences are really calming
and assuring and more relatable for
me than the info that government releases (even though the info basically
mirrors the same thing as this thread,
there’s nothing quite like hearing it
from people you know, I guess).

FOR SALE
Upright Freezer and a Fridge Chiller
Both items in good condition
Display Unit (brand new)
Intrested persons can contact Eddie Duff on tel:
23392 (Home) 22224 (Work) or 62349 (Mobile)
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Experiencing Experience

18 JULY 2022

Emma-Lee and Ben Catch Up with some Work Experience Students
A

ax Timeline

Emma-Lee Cochran and Ben Crowie, SAMS

s some of you may be aware,
the previous Year 11 students
of Prince Andrew School have
now left school and most are
carrying out their period of work
experience.
This is a chance for students
and school-leavers to gain some
valuable experience working in
a career that might appeal to
them. It is also a chance to ‘test
the waters’ to see if they enjoy
working in a particular field or
not.
The current cohort of work
experience
placements
have
been integrated into different
areas of work around the Island.
These placements are completely
voluntarily, without pay, to gain
experience in a career of their
choice.
We have interviewed three work
experience students and here is
what they had to say.
Amber George
Amber is currently working at
the GIS Department in SHG.
She described her transition
from school into the workplace
as interesting and fun, and says

she has been enjoying it so far.
Additionally, she’s finding it very
educational. When asked how
she feels about not getting paid
during her work placement, she
expressed that “it is a bit unfair
how those of us who are getting
work experience in the private
sector is getting some pay, but
those who are not doesn’t get
paid.”
Amber plans to go back to
school to study A-Levels and, if
she doesn’t, she plans to do carry
out an apprenticeship under the
Apprenticeship Scheme.
Demy Benjamin-Herne

to go back to school, Demy tells
us that “I want to go back to
school to study Marine Science,
Geography and Animal Care.”
Jordana Peters

Submission of Income Tax
Returns for those with
employment income
Year 2021/2022
Please take note 31 July 2022 is the last
day for employees to submit an Individual
Tax Return, after this date you will have no
further right to complete a return.
You can obtain a Return from the SHG
web site https://www.sainthelena.gov.sh/public-services/
income-tax/ this form must be completed
electronically and can be send via email.

Darwin Plus project (DPLUS107): Community
supported multispecies invasive vertebrate control
will be hosting a public information session at
Kingshurst on, 27 July 2022 from 09:00 to 12:00 & at
Millennium Forest Classroom from 16:30 to 19:30
Light refreshments will be available
St Helena faces significant problems with invasive vertebrates
negatively affecting native ecosystems. These hinder
conservation and agricultural efforts, including
cluding survival of the
endemic Wirebird.
The project uses previous knowledge of control methods for
feral cats, rats and rabbits and introduces new control methods
for the Common mynah (Acridotherestristis)) with the aim to
better understand invasive vertebrate
ebrate distribution and
interactions, leading to community supported control to
promote recovery of native species, habitats and improving
agricultural productivity.
The team will be undertaking a demonstration on all traps used
to control these invasive species and to answer any questions.
For
or further information contact Project Manager, Marjorie
Fowler on 22569 or email marjorie.fowler@trust.org.sh

OR

Alternatively you should come into the Tax
Office to complete your Return.
You should submit an Individual Tax
Return if:
•
The tax deducted from your income
for the above year was greater than
what should have been deducted or
•
you have un-taxed income to declare.

PUBLIC ANNOUNCEMENT

CONSTITUTION HILL ROAD CLOSURE

You can perform a quick check to find out
if you have paid the correct tax below:

Demy currently works at in
the Environment Management
Division’s Marine section.
The transition appeared to be
easy for him and he described it
as “enlightening.”
He had a contrasting view from
Amber, stating “I’m not getting
paid and I’m fine with it.”
When asked about if he wants

Jordana is gaining some work
experience within the St Helena
Police Service.
Jordana had quite a pleasant
comment when asked about her
transition, expressing that “it
was interesting and I’ve learned
so much.” Jordana revealed
that she’s been getting involved
and has found out about all the
different aspects of the job. She
had a similar opinion to Demy,
stating that “It’s not about
getting paid.” When asked about
whether or not she’d like to
return to school she said “I want
to go back because I want to
further my education, although
I’m enjoying my job and want to
carry on policing.”

•

•

Individuals resident for the full year
(April 2021 - March 2022) are allowed
to earn £7000 tax free, income over
that is taxed at 26% on the first
£18,000 & 31% on any remaining
income.
Individuals resident for part of the
year 1/12 allowance for each month.

If you are unsure if you should be
completing a Return please talk to any of
the Income Tax Staff on telephone number
25880 or
email the office using the
addresses below:

pamela.joshua@sainthelena.gov.sh

The Highways Authority has given approval
for Constitution Hill Road to be closed
between 9.30am and 12.30pm on Tuesday,
26, and Wednesday, 27 July 2022. This
closure is to allow the Roads Section to
continue essential maintenance works.
During this closure, only emergency services
will be granted access. Residents within the
affected area will also be granted access, but
are advised that delays can be expected.
Appropriate signage will be in place.
The public is thanked in advance for their
patience and cooperation.

SHG
19 July 2022
http://www.sainthelena.gov.sh
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NOTICE BOARD

VACANCY

FIT FOR THE FUTURE PROGRAMME MANAGER
(Fixed-Term Contract — up to 2 years)

Are you passionate about making a difference, improving the experience of our customers and employees, and identifying efficiencies and better ways of
working? Are you a highly motivated individual looking for a challenge and the chance to develop your project management skills and progress your career? Do you have excellent planning and organising skills and the ability to build productive working relationships across the Public Service? If so, this
opportunity is just for you!
We are looking for a Fit for the Future Programme Manager to manage Phase 2 of the Programme.
Applicants should have the following qualifications and/or equivalent level of experience:

We offer the following:
Salary: Band F (£18,114 — £22,643) per annum




Project or Programme Management Qualification or willingness to study



Excellent verbal, written and presentation skills, including the ability to explain complex Defined Contribution Pension Scheme
ideas and engage people



Experience of managing and delivering Projects or Programmes, or experience of managing and delivering large, complex pieces of work

Excellent time management and planning and organisation skills

Leave: 30 days per annum
Pension: 15% pension contribution into approved

Paid Sickness Absence
Training Opportunities



-     
 -
       

      -   

Further information:
For more information about the duties of the post, please contact Lindsay Shankland on telephone 22470 or via email lindsay.shankland@sainthelena.gov.sh.
For a copy of the Job Profile and Application Form, interested persons should contact:
Central Human Resources & Organistional Development or visit the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through
Directors (where applicable) to Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 2
August 2022.
SHG positively accepts applications from all members of staff regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances.
SHG reserves the right to have information provided on the application form independently verified.

NOTIFICATION
MEETING OF THE LAND DEVELOPMENT CONTROL AUTHORITY

“The Land Development Control Authority will hold its monthly meeting on
          
Wednesday 3rd August 2022, at 10 am at the St Helena Community College
      
Main Hall, Jamestown.

Meetings of the Authority are open to members of the public, applicants and
  
 
objectors.
   
   
The Agenda and redacted versions of the Handling Reports will be available
on the LDCA Web Page on the SHG Web Site. Should you require assistance,

please contact the Secretary of the Land Development Control Authority on
telephone number 24724.
          
Applicants and objectors may speak at the meeting providing that a summary
        
of the points to be raised has been submitted to the Secretary at least 24 hours
before the meeting”.
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NOTICE BOARD

VACANCY
FEMALE SUPPORT WORKERS (CHILDREN’S RESIDENTIAL HOME)
Fixed-Term 1 Year Contract within the Health & Social Care Portfolio

Do you have the ability to provide quality care and protection for children of all ages? Are you able to communicate and interact
fully with children, showing commitment and dedication to safeguarding and promoting the families welfare?
If so, Children’s Services is seeking to recruit Female Support Workers to join their team within the Children’s Residential Home.
Applicants should have the following qualifications and/or equivalent level of
experience:





Salary: £9,259 per annum

Functional Skills Entry Level 1 in Maths and English or equivalent experience

Leave: 25 days per annum

Valid Drivers’ Licence (and access to own vehicle for home to duty purposes,
if necessary)
Experience of working with young people and children

fined contribution pension scheme

Interested persons should note that this role requires shift work.

FOR SALE

We offer the following:

Offers are invited for the purchase of:

Pension: 15% pension contribution into approved de-

Cable Trailer 3738

Paid Sickness Absence
Training Opportunities

For further information about the duties of the post and a copy of the job profile, interested persons should contact:
Nicole Hercules, Acting Residential Children’s Service Manager on telephone number 25936 or email: piccolo.hill@sainthelena.gov.sh
Job Profile and Application forms can be accessed here or alternatively from:
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle, or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 2
August 2022.

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.

APPLICATIONS FOR DEVELOPMENT PERMISSION
NOTICE IS HEREBY GIVEN that an Application has been received in respect of the following proposals:
1.
2.

Application 2022/49: FULL Planning Application for Proposed Minor Tree Maintenance, Longwood
Avenue on Parcel LWS0595. Applicant: Crown Estates Management
Application 2022/50: FULL Planning Application for Proposed Removal of a Tree, Longwood Avenue
on Parcel LWS0595. Applicant: Crown Estates Management

Copies of the Applications and Plans may be inspected by prior appointment with the Planning Section,
Essex House, Main Street, Jamestown, Monday to Friday, from 8.30am to 4pm. Appointments can be
made with the Portfolio Assistant on Telephone 24724 or email Karen.Isaac@sainthelena.gov.sh stating the
Application Reference Number they wish to inspect.
Any person who wishes to make Representations on the above Application should make them in writing
within 14 days to the Planning Office, Essex House, Main Street, Jamestown or Email
karen.isaac@sainthelena.gov.sh
Public Representation Closing Date
4pm – 04 August 2022
Shane Williams, Planning Officer

•

Registration number 3738

•

Sold without any warranty and on an “as is and where is” basis

The vehicle can be inspected at the Power Station yard, by prior
appointment with Merril Lawrence, Power Generation Manager, during
normal working hours. Please call 22602 to arrange viewing.
Please submit your sealed bid to Nigel Benjamin, Procurement
Coordinator, clearly marked with ‘Cable Trailer 3738’ by Friday, 29 July
2022.
The successful purchaser will be required to make payment in full
and remove the vehicle from the Power Station Yard by Friday, 05 August
2022 or forfeit the purchase.
18 July 2022
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TIME OUT

SAMS Radio 1

Country Music
DID YOU KNOW

Chemirocha

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)

8-8:30pm: Comedy

9am- 2 noon Saturday Show with Hannah Braaf
3-5pm: Modern Country Chart with Anita Robbertse

6-8pm - DNA Show (Repeat)
8-9:30pm: Comedy repeats
7am-12 noon: Sunday Show with Liam Yon
1pm Interview hour

BBC World
Service
100.7 (Briars)
88.1 (High Knoll)
102.7 (Blue Hill)

www.sudokuoftheday.com

4pm-7pm: Friday Afternoon show with David

Bringing you the

Sudoku

SAT. July 23
SUN. July 24
MON. July 25
TUE. July 26
WED. July 27
THU. July 28

9am -12 noon: Friday Vibes with Luke Bennett

Jimmy Rodgers’ records even made it all
the way to Kenya. The Kipsigis tribe first
heard his music from British soldiers during
World War II, believing Rodgers’ yodeling to
be the work of some sort of antelope-human
hybrid creature. The Kipsingis wrote a song
celebrating this bizarre yodeling monster; it is
called “Chemirocha.”

A Hank, by Another Other Name

Sponsored by:

3pm-5pm: UK Chart Show
5pm - In Scope (Rebroadcast)
7pm: Salvation Army Church Service
9am- 12pm: Midday show with Luke Bennett
2pm- 4pm: DNA Show
8- 8:30pm: Comedy

8am - Liz & Zac’s Mixed Bag
2pm - In Scope
4pm - Kids story time
5-7pm: Modern Country Chart

1pm: Smooth Tunes with Ferdie
4-7pm: Afternoon Drive with Luke Bennett
8-8:30pm: Comedy

Featured

this
week

Famous Birthday on this day

Guess who’s back?
Back again? Ferdies back,
tell your friends!
Have you felt like something
has been missing lately on
the SAMS Radio One schedule?
Something doesn’t quite
seem right you say?
That’s because Ferdie has been
off-Island and not able to do his
usual Wednesday show, bringing
you some classic favourites!
Well, he’s back now and ready to
entertain you all this Wednesday, so
make sure tune in to SAMS Radio One

Local news and notices:

7-10am: Sunrise with Luke Bennett and Liam Yon

LIFE HACKS

Carrying a sheet of plywood by yourself
is awkward and hard on your back. The
best method I’ve found is to make a loop
from an 18-ft. length of rope and wrap
it around two corners. Now I can use the
rope as a handle.

Robin Williams
July 21, 1951 - Aug 11, 2014

A wuzzles puzzle is a combination of word + puzzle.
In other words, a wuzzle puzzle is a word or phrase that you have to find
by looking carefully at how the word or letters are positioned

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm

4pm Kids story time
5-7pm: UK Chart Show

Reach us on 22727 or at news@sams.sh

Much like the Carter family, the Williams
family became a multi-generational
country music institution. Hank Williams’
son and grandson, Hank Jr. and Hank III,
respectively, have both become top-selling
country acts. While all three have used
the stage name “Hank Williams,” none of
them are actually named “Hank.” Hank
Williams’ real name was Hiram; his son
was named Randall Hank Williams, and his
grandson Shelton Hank Williams. Branding
is branding, I guess!

Live in San Quentin

Answers:
Good Afternoon , Spaceship , Rising Temperature,

FRI. July 22

Streaming live via www.sams.sh/

Merle Haggard is one of the most
successful country artists of all time,
and his persona as a hard-living but
fundamentally decent working man helped
set the tone of country music in the
‘60s and ‘70s. Like many country artists,
Haggard was inspired by Johnny Cash’s
concerts at San Quentin. There was
one difference, however: Haggard had
actually witnessed the concert firsthand
as an inmate at San Quentin.
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DIOCESE OF SAINT HELENA

BAPTIST CHURCH
Sunday Services
24th July
Sandy Bay Chapel 08.45 am
Head O’Wain Chapel 10.45 am
Jamestown Chapel 6.00 pm
Sunday school is available at all our chapel
services, families with children welcome.
Bible Studies
Tuesday 26th July
Baptist School Hall 7.00 pm
Thursday
28th July
Sandy Bay Chapel 5.30 pm
Blue Hill Community Centre 7.30 pm
Outreach Service
Sunday 31st July
Kingshurst Community Centre

3.00 pm

The Cathedral Parish of St Paul
Sunday 24h July– 17th Sunday of the Year

8.00 a.m.

Reserved Sacrament

Cathedral

11.00 a.m.

Eucharist/Junior Church

St Andrew

11.15 a.m.

Reserved Sacrament

St Helena & The
Cross

The Parish of St James
Sunday 24th July – 17th Sunday of the Year

9.30 a.m.
6.30 p.m.

ALL ARE WELCOME
For further information contact:
Tel No 22388 or 24644

Family Eucharist
Choral
Evensong/Patronal
Festival/Parade

St James
St James

th

Thursday 28 July
Eucharist with Healing

7.00 p.m.

Kids Adventure Club:
Every Saturday
Baptist School Hall 3.00 pm to 4.30 pm
(5 years old and above)

St John

The Parish of St Matthew
Sunday 24th July – 17th Sunday of the Year

11.15 a.m.

Eucharist

CLOSED
Public Holidays and Weekends
Due to the lifting of quarantine requirements of Covid-19
Covid 19 from 8 August 2022, the
Equality and Human Rights Commission would like to inform the public that to
prevent
the spreading of this illness, the Commission would prefer for all persons
requiring
g appointments, to either telephone No. 22133 or email
info@humanrightssthelena.org
info@humanrightssthelena.org.
Should
hould it become necessary to call in person at the office, the Commission would like
for all persons to use face masks and
a hand sanitizer.

St Mark

Equality & Human Rights Commission

Tuesday 26 July
Eucharist

OPENING HOURS:
09:00 hrs – 15:00 hrs
Monday to Friday

St Matthew
th

7.00 p.m.

The Equality and Human Rights Commission have relocated to
Coles House, Napoleon Street, Jamestown

INVITATION TO TENDER
PUBLIC ANNOUNCEMENT

REPORT IT, SORT IT
The ‘Report It, Sort It’ initiative was launched by SHG on 20 July 2015.
This scheme allows members of the public to report minor faults –
things like problems with street lamps, roads or waste disposal
disposa – to a
dedicated SHG service and a dedicated officer.
Members of the public can report problems with SHG’s services by:
•
•
•
•

Calling us on tel: 25252 between 8.30am and 4pm (Mondays
to Fridays)
Leave a message on tel: 25252 outside of office hours and at
the weekend/public holidays
Email us via: customer.relations@sainthelena.gov.sh
Fill in the form on the SHG website:
https://www.sainthelena.gov.sh/public-services/report
services/report-it-sortit/.

What you can expect from us:
•
•
•
•
•

An acknowledgement from the ‘Report it, Sort it’ team within
one working day
A unique ‘Report It’ ID number
up from the team to advise you of the action
ac
to be
A follow-up
taken and timescales
Contact after the action has been completed
Confidentiality.

Please note: the ‘Report It, Sort It’ initiative does not replace emergency
service numbers.
SHG, 13 July 2022
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St Helena Government would like
to invite suitably experienced
contractors to submit tenders for the following
contract:
Ad hoc tagging within St Helena’s inshore and/or
offshore waters
Copies of the tender document can be obtained from
Procurement Officer, Tiffany Lawrence, at Essex
House, Jamestown, on tel: 22270 or via email:
tiffany.lawrence@sainthelena.gov.sh.
quire any further details, please
Should you require
contact the Fisheries Science Programme
Coordinator, Joachim Naulaerts, on tel: 25966 or via
email: joachim.naulaerts@sainthelena.gov.sh.
joachim.naulaerts@sainthelena.gov.sh
Completed tenders should be placed in the Tender
Box at Essex House by 12 noon on Thursday, 28
July 2022.
Interested parties should note that this opportunity is
not being advertised overseas.
SHG
13 July 2022

ST HELENA HOTEL DEVELOPMENT LTD
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SUPPORT WORKERS (PICCOLO HILL)

Do you have a genuine interest in providing one-to-one support to enable individuals with learning difficulties to live independently?
The Social Care Directorate is seeking to recruit Support Workers to assist individuals in developing their skills, so that they can
live full, active and independent lives safely.
Applicants should have the following qualifications and/or equivalent level of
experience:



GCSE English at Grade C or equivalent (or willing to undertake training)



First Aid (or willing to undertake)



Completion of Care Certificate or equivalent, if not, a willingness to complete
this

www.sams.sh
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SPORTS ARENA

Update from Team St Helena

VACANCY

Fixed Term (1 year contract)—Health & Social Care Portfolio



THE SENTINEL | Thursday 21 July 2022

Luggage issues, hard training sessions, dealing with COVID, and pre-Games competitions all a
part of Team St Helena’s update ahead of Birmingham 2022
Anita Robbertse, SAMS

For fixed term contracts, we offer the following:
Salary: Grade B, commencing at £6,722 per annum
Leave: 25 days per annum, pro– rata

Previous experience of working in a care environment

Paid Sickness Absence
Flexible Working Hours Scheme
Training opportunities

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Nicole Hercules on telephone number 25936 or email: piccolohill@helanta.co.sh
Job Profile and Application forms are available from:
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Wednesday, 27
July 2022.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all applications on the
basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified. Benefits are subject to change and may only apply to certain roles.

Vacancy - Power Station Assistant

w

e managed to get in contact with Chef
de Mission for Team St Helena, Michielle
Yon, to hear more about the team’s
experience and activities to date.
Michielle said that the travels went well
apart from one of the swimmer’s luggage
that did not arrive with the team in London.
Apparently Heathrow is experiencing
major problems with flights and baggage.
Fortunately the luggage was delivered to
their hotel in Cheltenham one week later.
The travelling did take its toll however, as
fatigue in the athletes were quite apparent
during the first 1 or 2 days’ training
sessions. Everyone has now settled into a
routine and are diligently training twice a
day.

Connect Saint Helena Ltd is seeking to employ a Power Station Assistant to support the Power Station
Operator and be the second person on shift for safety purposes. Assist with the day to day generator and plant
maintenance and general cleaning at the Power Station during shiftwork hours.
Working in noisy and oily conditions with high voltage equipment, the Power Station Assistant will ensure the running
of generators and machinery by replenishing engine oils as necessary, responding to engine alarm faults and
recording pertinent data needed for analysis of engine performance.
The Power Station has to be fully manned at all times to ensure the Island’s electricity supply, therefore the
successful candidate will be expected to work a rotating shift pattern which includes evening and weekend work.
Essential Qualifications and Experience
Candidates must have 2 years mechanical knowledge and experience. A pass in functional skills level 1
English and Maths or equivalent, be physically fit and have a driving licence.
Connect Saint Helena Ltd is an equal opportunities employer and offers a competitive salary,
15% pension contribution of base salary and 25 days annual leave.
For a full job description and/or further details on this position please contact Merril Lawrence on 22602
or email merril.lawrence@connect.co.sh
Completed application forms should be emailed to Annalisa Young on email annalisa.young@connect.co.sh
or handed into the Connect Saint Helena Ltd main office at Seales Corner,
Jamestown by 9am on Friday, 29 July 2022.

When they arrived, the team had a really
good welcome on the first night there,
with 30-40 Saints attending a welcome
party at the hotel in Cheltenham. This
party was organised by some Saints living
in Cheltenham. There were Saints who
travelled a long distance to attend the
evening and it was even streamed live by
Mr Johnny Clingham. “The staff at the hotel
in Cheltenham have been very welcoming,
making staying there a real pleasure,” said
Michielle.
Mr Alex Chalk, local MP for Cheltenham,
also visited the team and really enjoyed
learning about the island and the past and

present connection with the UK. He gave
his support and pledged his help to the
Island by arranging a meeting with our UK
Rep to try and determine where they could
help specifically with regard to sport.
The team attended the Queen’s baton
ceremony at Pitville Pump Room in
Cheltenham and were welcomed by the
Mayor of Cheltenham and the baton team.
The team even had a centre stage photo
opportunity!
The team are still at the training camp
at the moment, but will travel by train to
Birmingham on Friday to train there before
the Games commences on Thursday, 28
July. Carolyn Nicholls and her husband
Richard (both Saints, whom some might
remember from Ascension) have also been
giving their time to help serve as coaches.
When asked about the training facilities,
Michielle responded as follows: “The
swimming facilities are very good and
they have training sessions in two separate
venues. Most morning sessions are in
a 50m outdoor pool and the afternoon
sessions take place at an indoor 25m pool.
The latter also has a skill, high board diving
pool and a large gym that the swimmers
have used for their conditioning training.
The athletics track and field has everything
needed for the athletes’ training there
and is well used by the community. Aiden
has competed in two athletics meets. The
athletes competing in these meets ranged
from age 8 to 50+ and it was great to see
the level of participation and community
turnout.”
Michielle also confirmed that some team
members tested positive for Covid, but
all have shown minimal symptoms. One
athlete tested positive on the very first
day. The team has been supported by the
medical team here on island through the
Team Manager providing them with firm
advice enabling them to take the necessary
steps to protect the rest of the ream and
support the affected members. “This was
an important and steep learning curve and
we had to adjust our measures with other

members of the team picking up additional
tasks to ensure safety and training could
continue. Special mention of Kirk Stevens
and Keith Yon who really helped out as
the adults were stretched thin and we
would have struggled without them,” said
Michielle.
The first athlete that tested positive has
now tested negative and is back in training.
Four other members were also positive, but
in an update received from Michielle on
Wednesday, she confirmed that all but one
official has now tested negative.
The team do have measures in place to
minimise the risk of spreading the virus
to other members by limiting contact with
team members who test positive and by
wearing face masks and maintaining good
hand hygiene. It is bits challenging though
as very few people in the UK are wearing
masks at this stage. Daily welfare checks
are done on members that do test positive,
providing the team with the necessary
information to make any necessary changes
or decisions. Athletes are being tested daily
and the management team every other day.
When asked what the effect was on the
team, Michielle replied that it was quite
nerve wracking in the beginning, especially
with the first test showing a positive, but
the team have now settled in a routine and
just get on with it as part of their daily
routine.
All the athletes have competed in local
events in Cheltenham, Bristol and Bedford
over the past weekend. Brooke won three
medals in the Bristol Summer Festival
meet, two bronze and one gold medal.
The team are now busy preparing
and completing all the administration
requirements to enter the Games Village,
leaving on Friday morning. We will be
eagerly awaiting an update from the team
once they have arrived at the Games Village.
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SPORTS ARENA

Greetings from the Jamestown Rifle Club
Visiting the Connect Saint Helena Ltd Offices and Premises
Are you planning to meet with a member of the team at Connect Saint Helena Ltd?
With immediate effect Connect kindly requests that customers and members of the public book
an appointment in advance with the relevant staff member. Our appointments system will
reduce waiting times and will also ensure that we can maintain social distancing when visitors
arrive at our offices.
Please contact 22255 during normal office hours (8:30am - 4:00pm Monday to Friday) to make
an appointment. When arriving for your appointment, please speak to the receptionist who will
direct you to the appropriate meeting room.
If you would prefer not to visit in person, please telephone us on 22255 during normal working
hours or email: enquiries@connect.co.sh.
A reminder that water and electricity faults can be reported via telephone to 22255 during
normal office hours. Outside of normal office hours, please contact 22602 for electricity faults
and 22522 or 61307 for water faults.
Connect Saint Helena Ltd appreciates your anticipated support and cooperation with this
arrangement.
18 July 2022

Pat Henry, Contributed

P

ositive lively effects continued
to grow during our training session
Saturday, 16 July. Good student listeners
gain a wealth of healthy knowledge;
these techniques must continue to apply
when training and not to lose sight of
its direction. Joey and Cohan showed
that by listening and absorbing key
elements in training help to gain the best
results. Cohen Roberts shot 91.2 & 92.1,
Joey Harris-Henry shot 92 and finished
clearly with 100.7. Their command
given is to focus on relaxation and sight
alignment and not to think or try to shoot
the best score - good performance from

VACANCY FOR PROJECT MANAGER

SHGC, Contributed

The successful candidate will be required to work in partnership with the Zoologyy SSociety of London, St Helena
Government, and others to achieve the project by 2025.
project delivery, preferably in a
Applicants must be wellorganized, highly motivated, and have an understanding of pro
management role. They must build key relationships with the St Helena Island community,
ity, explore
e
innovative solutions to
plastic pollution, and co-create project outputs and reports.
elena and our built, cultural, and
The Trust is an independent non-governmental organisation driven by a passion for St Hele
work and collaboration and believe that our staff are the greatest
natural heritage. We have a strong emphasis on team-work
asset.

CLOSING DATE FOR APPLICATIONS: 5 August 2022

scoring 93.2 & 92.2 - her next session
should see some development from her.
Helen was not on target this week as she
normally does, she came off the boil and
manage 87.2 & 91, but John managed to
up his game with 96.2 & 95.1, Deirdre
managed to pluck-up courage this week
to shoot and shot 95.3 & 98.4, so did Pat
H but not at his best shot 96.4 & 99.4,
Simon H made a few adjustments and
found the target spot with 98.6, 100.9 &
100.8 even though we all were not at our
best we didn’t blame it on the weather it
was another good night, and remember
good shooting is no accident.
So until next week have a good weekend
and let’s be grateful for the life we have.

Golf Report for Sunday 17th July 2022

An exciting opportunity has arisen for a conservationist to join the St Helena National Trust’s team in a leadership role. We
are looking for aProject Manager to lead a team for the newly awarded Darwin Initiative project “Turning the tide on plastic
pollution: Ascension and St Helena”.This project aims to deliver effective marine analyti
alytical methods and educational
outreach to decrease the amount of plastic waste pollution on St Helena.

sa
for the post is dependent
If you feel you could contribute to the Trust’s mission, then we want to hear from you. The salary
on experience.A full job description can be obtained from Amanda Constantine at the St Helena National Trust office at
Broadway House, Jamestown. Alternatively emailamanda.constantine@trust.org.sh or call 22190. For further information
please contact Helena Bennett on 22197 or email helena.bennett@trust.org.sh.Applications
plications should be in the form of a CV
and cover letter indicating how you meet the requirements of the job description.

these two.
On a wet and windy Tuesday, 19 July,
junior member Ryley Bennett and Aiden
O’Dean attended another event learning
to focus on alignment and relaxation.
This is not easy for most youngsters
to control, one needs patience to keep
feeding them with these key elements
and as they grow at some point it will
come natural to grasp its concepts.
This week Aiden shot good groupings
with 89.2 & 89. Ryley also shot good
groupings with 91.4 & 91.4. Both of them
shot consistently and are beginning to
focus a lot more.
Courtney O’Dean is progressing well
focusing on key elements and techniques.
Courtney will make some adjustments
to her rifle and shooting kit to give her
more comfort, she knows how her body
can nestle into her shooting position,
and she shot 95.2 & 93.1 with good
groupings. Courtney is a left hander and
has a natural way about her with good
potential.
Only six of us showed up for the late
shooting activity, it was wet with a lot of
chill but it didn’t hinder us once the kettle
was on the boil - hot chocolate, coffee
and cup-soups did the trick. After two
months, Emma-Lee Cochran was back in
training and has that noticeable potential
to grow and become a good shooter, she
maintained a good position and settled
in on the firing point for a practice shoot,

L

ast Sunday the club hosted a 4
Ball Better Ball (4BBB) stroke play
choose your partner competition.
An impressive number of twentysix golfers showed up to take part
in the event which was sponsored

by the club. This time around,
unlike the pre-vious Sunday, the
weather was kind. Conditions were
dry throughout the event. Top on
the leaderboard with net 58 and
winners of first prize was the team
of Arthur Francis and the captain
Bramwell Bushuru. Tied in second
place with net 59 was Ashton
Benjamin/Jason
Hopkins
and
Martin Joshua/Leroy Caswell. On a
countback Martin Joshua and Leroy
Caswell emerged second to win the
second prize. Winners for the twoball pool were Dax Richards/Phillip
Francis on the 5th and 16th, Martin
Joshua/Leroy Caswell on the 16th
and Larry Legg/Lawson Henry
eagle two on the 18th. The prizes
were presented by the ladies’
captain Mrs Helena Stevens.
The games manager is still
awaiting finalisation of the RJI 36
Hole competition event. Therefore,

next Sunday, 24th July, will be
monthly medal competition tee
off 10am. Registration closes on
Saturday 25th at 3pm.
Happy swinging and keep warm!
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SPORTS ARENA

football hotshot, Shane Stroud, rode
a challenge before unleashing a dipping volley at the Rovers goal. New
Rovers keeper, Anelka Leo, was behind Stroud’s effort, but could not
hang onto the ball, parrying it into
the path of Alex Langham who struck
home clinically to give his side an
early lead.
For the next 25minutes, Rovers
dominated the ball in search of a way
back into the match. Young starlet
Joey Thomas came close in the seventh minute with a clean strike that
just missed the target. Thomas was
at it again 10minutes later, this time
hitting a curling long-range effort
that beat the keeper but not the goal,
pinging back of the crossbar. Despite
Rovers pressure, Wirebirds held out
strong with some good defending
from Callum ‘Fry’ Ellick and looked
dangerous on the counter attack
with a quick transition from defence
to attack utilising the pace of Sanjay
‘Lips’ Clingham and Langham on the
flanks.
One of these counters nearly paid
off when a well-timed run by Clingham through the Rovers backline
was found by a ball from Ellick at
the back. As Clingham rained down
on goal, Langham – not for the first
time – had made a lung-bursting run
from the opposite side and called for
a square ball that would set him up
for a tap-in. Instead, Clingham took
it on his own and was well closed
down by Leo in goal, pulling off the
stop and keeping his team from going 2-0 down.
Leo was called upon again just moments later, this time it was Stroud

SPORTS ARENA

showing good pace and strength to
get the better of centre back Dane
Wade, though his strike was poor
and right at Leo who was quick off
his line to close down the angle.
Wirebirds would live to regret those
chances soon after though, when
Thomas – who was Rovers most
dangerous attacker operating off
the right wing – unleashed another deadly strike, similar to his effort that came back off the bar earlier in the match. This time though,
the youngster’s hit sailed over and
around ‘Birds keeper Rick ‘Zoley’
Thomas and into the far corner.
There was a little bit of controversy
around the goal as the linesman had
flagged for a Wirebirds handball before the shot was taken, but the referee played an advantage to Rovers
who took it to deadly effect.
The last play of the first 45 saw
Wirebirds almost regain their lead
after Leo misjudged a ball into the
area and was beaten to it by Stroud
whose touch took him wide. Though
his hit from a tight angle was on target, Rovers’ Schmichael Benjamin
had gotten back to cover the goal line
and make the clearance. Benjamin’s
combative, commanding and vocal
performance throughout the match
saw him later earn Man of the Match
honours.
After an intense first half, seemingly
played at 100mph, the teams took the
chance to rehydrate and get ready to
re-enter the battlefield.
Almost in a reverse to the start of
the game, the second half, though
kicked-off by Wirebirds, saw Rovers
come close to taking the lead a min-

ute in. It was Ronan Legg who came
inches away, chesting down the ball
and striking on the volley, his effort
was stopped only by the inside of the
upright.
Not long after though and the lead
was theirs. Determination from
Naulaerts to win a header in the
‘Birds box saw the ball fall to the feet
of Thomas who made no mistake in
smashing it in at the near post to
make it 2-1 to Rovers.
But, the celebrations from the supporters in yellow had barely died
down, when Stroud would put the
‘Birds right back in the running.
Leaping highest at the far post, the
lethal striker got his head on the end
of a Langham in-swinging corner to
nod home - two all and all to play for.
As the match reached the hour mark,
the importance of the points became
evident as both sides began to bicker
and argue over every decision with
the benches not helping to settle
things down – instead fuelling the
fire of the players on the pitch.
With 25 minutes to go, Rovers Captian Rico Benjamin thought he had
given his team a massive goal to take
the lead, leaping highest in the area
to head home a long throw from Julian ‘Dutty’ Henry. But, while he celebrated what seemed a run-of-themill goal, the referee pointed for a
free-kick the other way after spotting a push in the back from the dangerous number nine. Safe to say, R
Benjamin was not in agreement with
this decision continuing to voice his
frustration – something which only
added to the high tempers – which,
it must be said, was beginning to

spoil what had so far been a hugely
entertaining match.
It seemed at this point that something had to give – and, right on cue,
it did.
As Wirebirds delivered a free-kick
into the area from the left wing,
which the referee whistled off to
be taken again, a huge commotion
could be seen and heard coming from
the congested Rovers box as their
defender Wade lay flat face-down
on the ground. Taking word from his
linesman, the referee returned to the
pitch to show Stroud a red card after
an alleged intentional hit to the back
of the head of Wade – disaster for the
Wirebirds who look to Stroud for the
goals so often in matches.
Following the dismissal, the football
match turned into a bit of a soap opera, as players on the pitch - and off
the pitch - began to shout and curse
at each other as tempers neared boiling point. The majority of this war
of words came from one particular
‘Birds substitute.
Back underway and R Benjamin
would quickly make up for his earlier ruled-out goal to give Rovers the
lead for the second time. Showing
pace and power, he drove into the
‘Birds box before hitting a clean low
strike back across goal, nestling into
the far corner.
Despite being a man down, the ‘Birds
were never going to give up and, to
the delight of their loyal supporters, were back on level terms just
six minutes later. This time it was
Clingham who took advantage of
some poor defending from the Rov-

ers backline and keeper to get a shot
away. Despite taking a touch, his effort ended up looping up in the air
and finding its way into the back of
the net – three all, what a game!
After fighting hard to equalise and
stay in the match with ten-men,
Wirebirds were unfortunate that
Weston Clingham, who had put in a
determined and solid defensive performance all game, made a nightmare mistake at the back. The rightback took too long to clear his lines
and was hassled by Naulaerts, who
eventually stole the ball and drove
into the ‘Birds box before striking
as he fell. Somehow the shot, which
didn’t seem to be hit so cleanly,
found its way into the far corner, out
of the reach of Thomas to give Rovers the lead with just 10minutes left
to play.
Wirebirds thought they had one last
golden chance to get back into the
match when the referee pointed to
the spot after it seemed Langham
was wiped out in the area by the outrushing Leo in goal. But, after speaking to his linesman who pointed out
that the keeper had actually got his
hands on the ball, the decision was
changed to that of a goal kick.
Despite pushing hard in the matches
last moments for an equaliser, the final whistle went with the ‘Birds feeling disappointed to not walk away
with any points after a good performance. Rovers on the other hand will
feel that was a massive win, taking
all three points against last year’s
champs, as their title charge takes
shape.

FOOTBALL RESULTS
Saturday 16 July 2022
Ballez 2
Lakers 6

S Thomas (3) S Stroud, OG, B Peters, E Harris
A Benjamin
YPoM: Jerome Peters
MoM: Selwyn Stroud

Sunday 17 July 2022
Wirebirds 3
Rovers 4

J Thomas (2) R Benjamin, A Langham, S Stroud,
S Clingham
J Naulaerts
MoM: Schmichael Benjamin

Axis 0

Harts 13

M Young (4) R O’Dean (3)
T Brady (3) K Shoesmith (2)
D Peters
MoM: Sam Collins

YPoM: Travis Yon

FOOTBALL FIXTURES
Saturday 23 July 2022
1.30pm
3.30pm

Rovers
Harts

vs Axis
vs Lakers

ref: Ballez
ref: Rovers

Sunday 24 July 2022

ref: Axis
Wirebirds vs Ballez
*Fixtures subject to weather conditions
2pm

More shots from the weekend’s action
CKW Photography
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SPORTS ARENA
COMPELLING, CLINICAL, CHAOTIC
Rovers edge Wirebirds as reigning League and KO champs put on a show on Sunday

Liam Yon, SAMS
Rovers 4 - 3 Wirebirds,
Sunday, 17 July 2022, 1.30pm

An 80th minute goal from Rovers new-man Jo
Naulaerts was enough to seal the three points
on Sunday, in an enthralling 4-3 match between Rovers and Wirebirds that had everything from quality football and goals, to controversy and flaring tempers.

With the weather gods doing football players and fans a
favour over the weekend, the crowds turned out on Sunday at 1.30pm to witness what we all knew would be a
hard-fought battle between two of the clear title contenders in Rovers and Wirebirds.
Rovers kicked-off the match, attacking the Red Hill end,
and some of the early exchanges – from hard tackles
to quick crisp passing – made it clear we were in for a
hugely entertaining match-up.
Not to disappoint, the first big moment came just one
minute in when Wirebirds drew first blood. Getting on
the ball for the first time, ‘Birds frontman and last year’s

