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Anita Robbertse, SAMS

August already! Before we blink it 
will be Christmas again. In August we 
celebrate our eldest son’s birthday, the 
last one for the year in our household. 
I take a step back in June and take 
a breather from birthdays, but then 
August comes around so quickly and 
it always catches me by surprise. On 
the Island, August spells nothing good 
as it is the start of the dreaded scruffy 
August.

To me it seems like we have had a 
very early start to scruffy weather this 
year. Things all over the world seem to 
be changing every day though. This is 
evident if we just think about the world 
out there adapting to a “new normal”, 
St Helena opening up soon and so many 
other incidents, disasters and unrest 
going on.

Sometimes I feel we just need to take 
a step back from everything happening 
out there and re-assess our own 
lives. Take time to think about our 
priorities and what is really important 
to us. Recently when listening to how 
the workplace has changed and how 
this affected people’s outlook on the 
importance of family and stability, I 
realised that I need to look at what 
is most important to me too. It is too 
easy to get tangled up and emotionally 
involved in all kinds of issues, but if 
you go back to the roots, what is really 
important is the people that matter in 
your life! 

Nurturing and maintaining 
significant relationships is central to 
well-being and happiness. A favourite 
quote of my husband is: “Money 
cannot buy happiness!” In the same 
way possessions and achievements 
cannot really bring lasting joy and 
contentment. The long and short of it 
I guess, is to take time to look after the 
people in our lives and appreciate the 
time we have with them.

I think in these changing times we 
need to have faith and trust that things 
will work out. For the rest, we need to 
make the best of every opportunity we 
have to spend time with loved-ones, 
family and friends and cherish all the 
moments and memories made.
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St Helena Government, on 
Friday 29 July, issued a COVID 
Status Update where they 
confirmed that positive COVID 
cases had been identified on 
St Helena, with individuals, at 
the time, needing to remain in 
quarantine until the return of 
negative test results.

“On Friday, 22 July 2022, positive 
case(s) were identified following 
routine testing and therefore 
remain in home quarantine,” 
said SHG last week, adding that 
“all COVID-19 protocols are being 
followed.”

They also advised that an 
unspecified number of positive 
cases had been identified prior 
to these latest cases, but that the 
individual, or individuals, had 
since returned negative results.

“Following routine testing on 
Saturday, 16 July 2022, positive 
COVID-19 case(s) were identified 
in Home Quarantine,” they 
said. “The person(s) have since 
completed their quarantine period 
following negative test results.”  

Despite SHG’s decision to change 

Last Cases in Quarantine?
SHG inform of recent positive COVID cases in quarantine ahead 

of the removal of such requirements for arrivals from Monday

St Helena’s stance from keeping 
COVID-19 out of the community 
to living with the virus in the 
community, they still do not give 
statistics on the number of positive 
cases identified. Therefore, even 
while Health Officials reiterate 
messages normalizing the virus, 
SHG continue to keep secret the 
exact number of positive cases 
identified in recent weeks.

Oddly, with mere days left before 
the removal of quarantine and 
testing of arrivals to St Helena, 
SHG also chose to explain the 
COVID protocols adopted at the 
time.

“St Helena’s current COVID-19 
testing protocol requires testing 
to be undertaken on arrival to St 

Helena upon entering the 7/10 
day quarantine period,” they 
explained. “The next test is carried 
out on Day 6/9. Currently there is 
no routine testing undertaken to 
detect if a person(s) status has 
changed before Day 6/9.”

All that information will soon 
becomes useless to the public as 
St Helena heads into the final 
weekend that quarantine will be 
a legal requirement upon entry to 
the Island - the removal of these 
restrictions will take place from 
this coming Monday, 8 August.

SHG, in their recent status 
update, did continue to advise 
that “members of the public 
should continue to practice good 
respiratory and hand hygiene.”

Liam Yon, SAMS

Island residents feel tremor of 4.9 
magnitude earthquake near 150km out

Shakin’ St Helena

Liam Yon, SAMS

In a sequel to the mysterious ‘sonic 
boom’ that was heard on St Helena a 
while back, the latest phenomenon 
experienced by residents on-Island 
occurred on Thursday, 28 July, when 
a few felt the ground shake in their 
homes.

The unfamiliar experience was 
brought to the attention of fellow 
residents on St Helena by Sam Cherrett 
via a Social Media post not long after 
8am where she questioned “did anyone 
else on St Helena just feel their house 
move?” This was after Sam admittedly 
felt her sofa shake “for a few seconds” 
as she sat.

It wasn’t long before another local 
resident chipped in to confirm that 
they had “definitely experienced it 
quite strongly” as well, with another 
also confirming that she too felt the 
“bizarre” phenomenon. 

But, unlike the recent ‘sonic boom’ 
scenario, these tremors could possibly 
be explained thanks to some quick 
research by Sam. In a follow-up post 
after posing the question to fellow 
Islanders, Sam posted a screenshot 
from ‘earthquake.usgs.gov’ listing all 
recent earthquakes with a magnitude 
greater than 2.5 on the Richter scale.

On this list was a 4.9 magnitude 
earthquake that was reported to have 
taken place 143km North-Northeast 
of Jamestown, St Helena, at a depth of 
10km. Therefore the “bizarre” tremor 
that could be felt by some locals on-
Island was likely down to the effects of 
this reported earthquake. 

Or was it?
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Following the SAMS ‘In scope’ 
programme a few weeks back 
when Dietician, Sarah Mattinson, 
talked about diabetes on St 
Helena, she has now set up a 
display in the Canister window, 
in Jamestown, to try and keep the 
main health messages in mind 
for Type 2 diabetes. 

Sarah has also worked with 
SURE SA Ltd to run two videos on 
the Local TV Promo Channel. 

“Evidence says people 
with diabetes want as much 
information about their health 
condition in as many ways as 
possible (i.e TV, Radio, Written 
leaflets and talks),” explained 
Sarah, “so I am trying my hardest 
to use every media source on-
Island to help!” 

The display setup by the Dietician 
includes the contact numbers for 
the health professionals involved 
if anyone needs diabetes checks 

for their eyes, teeth, feet, help with 
diet, help in quitting smoking or 
to check on how well their blood 
sugars are being controlled.

The Dietician encourages all 
diabetics on-Island, as well as 
anyone else interested, to check 
out the displays and watch the 
videos on Local TV, to help better 
understand the condition and 
what you can do to help yourself 
to deal with being a diabetic on St 
Helena.

Diabetic Information Displays
Dietician makes information on Diabetes available in 

Canister window and on Local TV channel

Thick Beef and Vegetable Soup:
Serve with some freshly baked bread for a nice hot meal in the winter. 
Makes 4 Litres of soup (16 cups).  Freezes well.

Ingredients:
180g soup mix (lentils, barley, grains and split peas) (1 cup)
4 litres water (16 cups)
4 pieces of beef shin (with marrow in)
2 large carrots
2 potatoes
1 large onion
1 tin (410g) chopped and peeled tomatoes
100g chopped celery (1cup)
100g spaghetti, broken in smaller pieces
25ml salt
20ml Worcester sauce
1ml curry powder
Pinch of pepper
Finely chopped parsley

Method:
1. Soak the soup mix for an hour or 2 in the water. Add the meat and 
boil until meat is very soft.  Remove meat from the mix.
2. Peel the carrots and grate coarsely. Peel and halve the potatoes. 
Peel and chop the onion finely. 
3. Add carrots, potatoes, onion, tomato and juice and the celery to the 
soup mix and cook till potatoes are done.
4. Remove the potatoes and add spaghetti, salt, Worcester sauce, 
curry powder and pepper. Boil till spaghetti is done.
5. Mash up the potatoes. Cut the meat into smaller pieces and add it 
all to the soup. Cook it all together. Sprinkle parsley over and serve hot.

OVERSEAS EMPLOYMENT MEDICAL ASSESSMENTS 
 
The Health Services Directorate would like to inform any persons who 
may require medical assessments for overseas employment of the 
following: 
 

• Persons must check for all of the requirements listed within the 

form for an employment medical assessment as these can often 

require blood screening tests

• It is the persons responsibility to ensure they have booked all o

the necessary screening/tests required for the medical assessment 

• If blood screens are required, persons must ensure that these 
have been carried out prior to the general assessment required 

with a doctor or nurse

 Blood screening tests can be booked 

Laboratory. Persons are asked to please arrange this at least 
a week before the assessment. The Laboratory can be 

contacted on tel: 22500

• Appointments for medical assessment with the Community 

Nursing team can be made through the Appointm
22321 

• The Community Nursing team will require proof of payment before 

assessments can be signed and finalised.

asked to make payment to the Appointments Clerk or the 
Pharmacy prior to the medical assessment and to 

receipt of payments. 

If you have any further queries, please contact the Community Nursing 
team at the Half Tree Hollow Clinic on tel: 23563
 
#StHelena #HealthServices 

https://www.facebook.com/StHelenaGovt/

https://twitter.com/StHelenaGovt

SHG  
1 August 2022 
 

 

 

OVERSEAS EMPLOYMENT MEDICAL ASSESSMENTS 

The Health Services Directorate would like to inform any persons who 
may require medical assessments for overseas employment of the 

Persons must check for all of the requirements listed within the 

form for an employment medical assessment as these can often 

require blood screening tests 

It is the persons responsibility to ensure they have booked all o

the necessary screening/tests required for the medical assessment 

If blood screens are required, persons must ensure that these 
have been carried out prior to the general assessment required 

with a doctor or nurse    

Blood screening tests can be booked directly with the 

Laboratory. Persons are asked to please arrange this at least 
a week before the assessment. The Laboratory can be 

contacted on tel: 22500 

Appointments for medical assessment with the Community 

Nursing team can be made through the Appointments Clerk on tel: 

The Community Nursing team will require proof of payment before 

assessments can be signed and finalised.  Persons are therefore 

asked to make payment to the Appointments Clerk or the 
Pharmacy prior to the medical assessment and to keep their 

receipt of payments.  

If you have any further queries, please contact the Community Nursing 
team at the Half Tree Hollow Clinic on tel: 23563 

#HealthServices  

.com/StHelenaGovt/ 

https://twitter.com/StHelenaGovt 

OVERSEAS EMPLOYMENT MEDICAL ASSESSMENTS  

The Health Services Directorate would like to inform any persons who 
may require medical assessments for overseas employment of the 

Persons must check for all of the requirements listed within the 

form for an employment medical assessment as these can often 

It is the persons responsibility to ensure they have booked all of 

the necessary screening/tests required for the medical assessment  

If blood screens are required, persons must ensure that these 
have been carried out prior to the general assessment required 

directly with the 

Laboratory. Persons are asked to please arrange this at least 
a week before the assessment. The Laboratory can be 

Appointments for medical assessment with the Community 

ents Clerk on tel: 

The Community Nursing team will require proof of payment before 

Persons are therefore 

asked to make payment to the Appointments Clerk or the 
keep their 

If you have any further queries, please contact the Community Nursing 

NOTICE BOARD
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Falkland’s Executive Council approves importation, 
possession, use and sale of Cannabidiol (CBD)

“Freedom of choice”

The Executive Council of the 
Falkland Islands has approved 
that “the importation, possession, 
use and retail sale of excepted 
products containing Cannabidiol 
(CBD) in the Falklands should 
be lawful” as reported by the 
Falkland Islands Government.

At present, under the Misuse 
of Drugs Ordinance 1987, 
Tetrahydrocannabinol (THC), 
which is commonly found in 
CBD products, is a controlled 
substance. This means that the 

importation, sale and possession 
and use of a CBD product 
containing any amount of THC is 
unlawful.

Excepted products will be 
products which contain THC, 
where the preparation or other 
product is not designed for 
administration of THC to a human 
being or animal; the THC in any 
component part is packaged in 
such a form, or in combination 
with other active or inert 
substances in such a manner, 

that it cannot be recovered by 
readily applicable means or in a 
yield which constitutes a risk to 
health; no one component part 
of the product or preparation 
contains more than one milligram 
of THC; and the preparation or 
other product does not contain 
any other controlled drug.

The exemption comes into effect 
following the publication of the 
Order, which will be in the next 
few days.

“The subject of CBD and CBD oil 
was widely discussed in the lead 
up to the election,” said Chair of 
the Legislative Assembly on the 
Falklands, Roger Spink. “This 
decision by ExCo will now allow 
for CBD products to be imported 
by individuals, sold by retailers 
and used in the Falkland Islands. 
They are widely available as food 
supplements and this change 
gives people the same freedom of 
choice as in the United Kingdom.”

Liam Yon, SAMS
 

EXPRESSIONS OF INTEREST

LAND CLEARANCE WORKS, FENCING AND CONSTRUCTION WORKS ON 

VARIOUS PASTURES AND AT THE EX ADA FIELDS

 
St Helena Government is seeking Expressions of Interest from suitably qualified 
contractors to undertake the following works:
 

Type of Work 

Invasive Weed Clearance 

Pasture Fencing  

Rabbit Fencing  

Construction of Storage Units 

and Shelters on pastures 

 
Name:            ______________________________________
 
Address:        ______________________________________
 
 
For further information, please contact Farmer Support Officer, Frederick Green, on 
tel: 24724 or via email: frederick.green@sainthelena.gov.sh
 
The closing date for Expressions of Interest to be submitted is 12 noon on Monday, 
15 August 2022, and should be addressed to Procurement Officer, Tiffany Lawrence, 
at Essex House, Jamestown.
 
SHG 
2 August 2022 
 

EXPRESSIONS OF INTEREST 
 

LAND CLEARANCE WORKS, FENCING AND CONSTRUCTION WORKS ON 

VARIOUS PASTURES AND AT THE EX ADA FIELDS

St Helena Government is seeking Expressions of Interest from suitably qualified 
contractors to undertake the following works: 

Area Please tick if you 

would like to 

receive a tender

 Myrtle Grove  

Fishers Valley  

Botleys  

Man & Horse  

Fishers Valley  

Canterbury  

Ex ADA Fields   

Construction of Storage Units Thompsons Wood  

Loma Cowen  

Lemon Valley Head  

Deadwood  

High Banks  

Churchyard/Ball Alley  

Deadwood  

______________________________________ 

______________________________________ 

For further information, please contact Farmer Support Officer, Frederick Green, on 
frederick.green@sainthelena.gov.sh.  

The closing date for Expressions of Interest to be submitted is 12 noon on Monday, 
15 August 2022, and should be addressed to Procurement Officer, Tiffany Lawrence, 
at Essex House, Jamestown. 

LAND CLEARANCE WORKS, FENCING AND CONSTRUCTION WORKS ON 

VARIOUS PASTURES AND AT THE EX ADA FIELDS 

St Helena Government is seeking Expressions of Interest from suitably qualified 

Please tick if you 

would like to 

receive a tender 

For further information, please contact Farmer Support Officer, Frederick Green, on 

The closing date for Expressions of Interest to be submitted is 12 noon on Monday, 
15 August 2022, and should be addressed to Procurement Officer, Tiffany Lawrence, 

NOTICE BOARD
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Megan Peters – Miss Regal World 2022/23
Regal means royal, or relating to a King or Queen, thus a woman 

who has regal beauty looks majestic, elegant, and graceful

On Sunday, 24 July, I was crowned 
Miss Regal World. 
Girls from around the world took 
part in the online beauty pageant 
where we had to send in a video sub-
mission of our evening wear, intro-
ducing ourselves and talking about 
our charity work. 
When the judge called my name as 
the winner, I was in absolute shock! 
Everyone did extremely well, and it 
takes courage to enter a beauty pag-
eant. When a contestant wins one 
of these pageants, you consequent-

ly give recognition to your country 
which is an honour and privilege 
that many hope to achieve. I never 
see pageantry as a competition; I al-
ways look at it as a learning experi-
ence and to use your voice.
My focus is helping those who are 
suffering with a mental health and 
feeding the homeless. 
 • My first platform is called 
‘It’s Ok Not To Be Ok’. I created 
my mental health platform to raise 
awareness and to promote my logo. I 
currently have my own merchandise 
such as t-shirts, hoodies, and badg-
es. All proceeds are donated to Mind 
Charity UK. 

 • My second platform EDAH 
(Everyone Deserves a Home) is about 
raising awareness for the homeless 
and how we can help people who are 
experiencing homelessness. Helping 
the homeless is something I want to 
continue to do as there are people out 
there who need support. I also want 
to ensure that they are provided with 
clothing, meals, and toiletries. 
I added a link in my bio on Insta-
gram and Facebook where anyone 
can purchase an item and it will au-
tomatically be sent to my address. 
The items are then added to my col-
lection, and I will make a trip to my 
local homeless shelter. I am now fo-
cusing to donate more items to the 
homeless shelters across the UK. 
By supporting my campaign, every-
one is contributing to making a dif-
ference to the lives of the homeless 
and vulnerable; people who often 
don’t know where their next meal is 
coming from or a hot shower.
I am looking forward to attending the 
Reading Sports in a few weeks where 
I will be presenting the awards to the 
winners and seeing my friends and 
family. 
I would like to thank everyone for 
their kind messages and support. I 
am proud to be a saint and will for-
ever be an Island girl from Seales 
Corner. 

Chief Minister Updates John Cranfield on Petition to change Travel Hub and Medical 
Referral Arrangements

“We Simply Need the Adequate Time”

On Friday, 1 April, John Cranfield along 
with fellow organisers delivered a Peti-
tion to Executive Council asking them to 
consider changing the St Helena Travel 
Hub from OR Tambo International Air-
port in Johannesburg to Cape Town In-
ternational Airport and to change and 
move the current medical referral ar-
rangement from Netcare Unitas and 
associated hospitals in Pretoria to the 
Panorama Hospital and the Panorama 
Lodge Accommodation in Cape Town.
The Island’s Chief Minister, Julie Thom-
as, following the petition handover, 
responded to John via a letter, outlin-
ing the discussions and next steps to be 
taken following up on the requests made 
in the hugely supported Petition.
It was here that she informed of an im-
pending Tender Process to find a new 
Medical Services Provider in South Af-
rica, where she also stated that the con-
cerns raised in the petition will be taken 
into account. She also responded to the 
request that consideration be given to 
changing St Helena’s travel hub from 
Johannesburg to Cape Town, stating 
that while this can and will be looked 
into, it would involve a lot of work and 
high-level discussions with various 
stakeholders.
The Chief Minister has now issued a fur-
ther letter to John updating him on the 
Tender Process and potential change of 
travel hub for St Helena.
“Expressions of Interest for the current 
Tender process will close at the end of 
this month, following this, the procure-
ment process will include physical vis-
its to all potential providers to ensure 
that all elements of this service provi-
sion meets the needs of St Helena and 
the patients referred for clinical inter-
ventions. It is anticipated that the Pro-
curement will be concluded within this 
financial year,” explained Julie. “The 

contract is not specific to one area of 
South Africa, which will enable all pro-
viders across South Africa to tender for 
this contract and also to take into con-
sideration the recent concerns raised by 
means of feedback and this petition.”
“Due to the high risk nature of the pro-
curement taking into account the overall 
costs, complexities in commissioning 
tertiary and specialist health care, the 
Procurement Board will be responsible 
for the evaluation of the tender process. 
To enable a robust and efficient Tender 
to be completed the Procurement Board 
has agreed the extension of the existing 
medical evacuation co-ordination with 
MSO to continue until March 2023,” she 
added. “Until this Tender is complete, 
I am unable to give you a definitive re-
sponse in respect of what the medical 
referral arrangements will be for South 
Africa.”
In terms of the request that consider-
ation be made to changing the travel 
hub, the Chief Minister advised that 
“ongoing communication is taking 
place.” 
“To date, we are awaiting a conclusive 
response from Airlink as to whether they 
are able to commit to the use of Cape 
Town as an operational base for flights 
to St Helena. You will be aware that dur-
ing the last two years, SA Airlink has 
grown to become Africa’s second-big-
gest airline after Ethiopian Airlines with 
about 210 flights a day on 63 routes, with 
destinations serving 14 countries. In this 
context, you will appreciate that St Hel-
ena now represents a very small part of 
Airlink’s business,” explained the Chief 
Minister. “Moving the St Helena flight 
base of operation from Johannesburg to 
Cape Town is a complex and costly mat-
ter. Extended Diversions Time Opera-
tions which relate to Flight Duty Periods 
for crew, who are trained and experi-
enced to operate to and from our island, 

Liam Yon, SAMS

is a key consideration that must be taken 
into account along with the number of 
sectors flown and duty hours and mini-
mum rest period before an ETOPS flight 
given the difficult operational environ-
ment at our airport.”
“To comprehensively consider changing 
the departure base from Johannesburg 
to Cape Town will require selection and 
comprehensive training of the Airlink 
Cape Town based crew and amendments 
to the Airlink approvals which will take 
time. One of the other considerations 
is the availability of ETOPs approved 
planes to be based and operating out of 
Cape Town, particularly given the high 
level of demand for domestic and re-
gional services in light of the demise of 
other local carriers such as Comair and 
SAA. Given that we are prone to weather 
delays it is essential that a backup op-
tion for a delay can be accommodated 
otherwise we could end up with two sets 
of passengers awaiting to come to the 
Island on the following weekend, and 
passengers having to remain on-Island, 
in the absence of a back-up aircraft and 
crew.”
The Chief Minister went on to add that 
“with this said, I can assure you that 
Airlink are positively considering the 
recommencement of some Cape Town 
to St Helena services for the near fu-
ture, as was the case pre-COVID. At this 
time however, I cannot confirm dates of 
when this recommencement is expected 
to take place, and whether this recom-
mencement will be seasonal as was the 
case previously.”
Julie concluded the letter by telling John 
she hopes that this update gives him 
the reassurance that SHG have not dis-
regarded the petition and the content 
within, stating that “we simply need the 
adequate time to gather relevant infor-
mation, which will enable us to make an 
informed decision.”

LIFESTYLE & CULTURE

Megan Peters
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1 
April 2022 – V1 

 

 

Ascension Island Government 

 

 

 

 

 

 

Invitation to tender  

Painting and refurbishment Two Boats School 

October 2022 

  




Background   

The Ascension Island Government seeks a registeredcompany to provide maintenance 

services as described in the enclosed contracts. 

The project is a fixed term contract.  

The successful company will have qualified scaffolders and scaffold inspectors. 

Information to be submitted by tenderers 

If you believe that your company is able to sufficiently deliver against the responsibilities 

previously outlined kindly respond stating: 

• Experience  

• Availability  

• Pricing 

• High Level Construction Plan 

• Business Financial Statement for the last three years 

• Current References (within the last three years) 

• Evidence of appropriate Insurance 

The Ascension Island Government requests interested parties to respond with an initial full 

proposal no later than 12 August 2022, the format of which may be determined by the 

tenderer. 

Instructions and information for tenderers 

Tenders must be submitted by email to Frikkie Myburgh no later than 19 August 2022. 

Tenders received after the date for receipt of tenders set out above may, at the sole 

discretion of the Ascension Island Government, be disregarded and returned. 

If tenderers have any queries or requests for further information they should be submitted 

directly to Frikkie Myburgh. 

The Ascension Island Government does not bind itself to accept the lowest or any tender. 

Contact details 

The point of contact within the Ascension Island Government for this tender is Frikkie 

Myburgh, Project Manager.  

Email Frikkie.myburgh@ascension.gov.ac 

Telephone  (00 247) 66215 

 

NOTICE BOARDNOTICE BOARD
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Reburial of the Liberated Africans 
 

The Liberated African Advisory Committee (LAAC) is pleased to inform the community that the 

reburial of the Liberated Africans will take place 20 to 21 August 2022. 

 

Under the Burial Grounds Ordinance,1895, the Governor in Council has approved the 

designation of plot RV0051 as an unconsecrated burial ground for the sole use of reinterring 

the Liberated Africans. 

 

Programme 
 

20 August 2022 All day at Rupert’s Valley 
The liberated Africans will be laid to rest within their designated 
burial ground. 
 

21 August 2022 1500 GMT at Rupert’s Valley 
A ceremony will be held at the burial ground honouring the Liberated 
Africans that are laid to rest. 
 

23 August 2022 1000 GMT at Jamestown 
International Day for the Remembrance of the Slave Trade and its 
Abolition.  An observance will be held at the Canister (‘under the 
trees’) to honour those that were brought to the island in 
enslavement and those who were liberated through the abolition. 

 

Consultation 
 

The LAAC will be holding two (2) public meetings to discuss the reburial process.   

Tuesday, 9 August 2022 7pm St Michael’s Church, Rupert’s Valley 
 

Wednesday, 10 August 2022 7pm Museum, Jamestown 
 

 

Community Participation 
 

The LAAC is hoping the community will participate in this important occasion.   

We are looking for volunteers to: 

• Assist with the funeral procession from the No.1 Building to the grave site 

• Prepare the grave (i.e. completing the surface and building the border) 

 

Further Information 
 

For further information, please contact: 

Shelley Magellan-Wade, LAAC Secretary: 25531, shelley.magellan-wade@trust.org.sh or 

Helena Bennett, LAAC Chairperson: 22197, helena.bennett@trust.org.sh 

Saint Scholarship Student, 
Tiffany Herne, has successfully 
graduated with a Bachelor’s 
Degree in Psychology with 
Clinical and Health.

Tiffany, from Jamestown, 
graduated from Bangor 
University, Wales, on Wednesday, 
6 July, following three years of 
study.

“I feel happy, accomplished 
and grateful to the Island for 
providing me this opportunity,” 
said Tiffany.

Reflecting on her course 
and learning journey, Tiffany 
explained that her first year 
studies “involved introductory 
material on the course” which 
she said “included how to write 
research reports, conduct studies, 
read research papers and carry out 
statistics.” Courses were also done 
during year one on Psychology 
and Culture, Clinical Psychology 
and Applied Psychology.

“Happy, accomplished and grateful”
Tiffany Graduates with Bachelor’s Degree in Psychology

Tiffany outlined how by year two 
she was “more familiar with how 
the course works” and was “able 
to use the introductory lessons... 
to improve on those skills.” 

Unfortunately, as it did with 
many students globally, Tiffany 
explained how the COVID-19 
pandemic impacted studies, 
saying that “year two fell into the 
peak of the pandemic so we had 
to learn online and make the best 
of the situation.”

Tiffany’s third and final year at 
Bangor University was all about 
her dissertation.

“My dissertation was on the 
self-face which refers to how 
we see our own face when we 
try to visualise it,” explained 
Tiffany. “Year three was also 
the first time I was able to 
choose my own courses and 
so I studied counselling skills, 
psychoacoustics (how sound 
interacts with the brain), children 
and families (how to create social 
policies to help families in need) 
and brain development and 
deterioration (which involved 
looking at genetic disorders 
and ethical issues within those 
communities).”

Portfolio Director of Education, 
Skills & Employment, Wendy 
Benjamin, congratulated Tiffany 
on her achievement and said 
that she was proud of Tiffany’s 
accomplishment.

“I would like to extend huge 
congratulations to Tiffany, she 
is another of our scholarship 
students whose achievement has 
made us proud,” commented 
Wendy. “I wish Tiffany well as 
she continues to develop in her 
chosen career through gaining 
more experience in the UK and 
look forward to seeing her return 
to put her learning and skills into 
practice here on St Helena.”   

Tiffany can now celebrate with 
her family and friends as she is 
currently on-Island for a holiday 
before she will return to the UK to 
gain more experience and develop 
in her career path.

Liam Yon, SAMS

Public Library Service

Book of 
the Week

Fun and Easy Crafting with 
Recycled Materials
By Kimberly McLeod

INCLUDES 12 CUTOUT 
TEMPLATES! Exciting, Eco-

Conscious Crafts with Stuff You 
Already Have Transform paper 
rolls, egg cartons, newspaper 
and cardboard into colourful 

decorations, amazing wearable 
masks, hats and jewellery or even 

sturdy desk organizers, puzzles and 
paint palettes.

Get ready to unleash your 
imagination with 60 unique 

crafts with something for all ages 
including: Homemade Kaleidoscope 

Build Your Own Marble Maze 
Cool Superhero Mask Dinosaur 
Terrarium Indoor Mini-Garden 

Awesome Cardboard Castle 
Kimberly McLeod, creator of The 

Best Ideas for Kids, provides a 
varied selection of budget-friendly, 

eco-conscious projects that are 
great for imaginary play, bedroom 
decorations, gift giving and more! 
You will be so proud of the projects 
you have created and customised 
with your own hands and they are 
as fun to make as they are to play 

with!

Please reserve by contacting the 
following:-

Telephone Number: 22580
Email: publiclibrary@helanta.

co.sh

ST HELENA NEWSNOTICE BOARD
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The heat’s ruff on pets - but 
a new wearable fan in Japan is 

helping hot dogs keep cool

A wuzzles puzzle is a combination of word + puzzle. 
In other words, a wuzzle puzzle is a word or phrase that you have to find 

by looking carefully at how the word or letters are positioned

Answers: 

LIFE HACKS Famous Birthday on this day

Barack Obama

if your candles are burning too low to reach 
the wick, there’s no reason to go without 
your favorite scent. Instead of burning 

your fingers, light a piece of uncooked spa-
ghetti. It’ll reach into those deep candles 

and burn long enough to light the candles on 
grandpa’s birthday cake!

The entirely pawsible invention re-tails 
at £60, and will be perfect for keeping 
pets cool in intense sun (when it is not 
raining cats and dogs). However, such 
is its standout style, they might find 

themselves hounded by the puparazzi....
A Tokyo clothing maker has teamed 

up with vets to create a wearable fan 
for pets to help them get through hot 

summers.
The device consists of a small, light, 

battery-operated fan that is attached 
to a mesh outfit and blows air around an 

animal’s body.
It is the brainchild of Rei Uzawa, 

president of a maternity clothing maker 
Sweet Mommy, who said she wanted to 
end the ruff times her chihuahua was 

having every time it went out for a walk 
in extreme heat.

“There was almost no rainy season this 
year, so the hot days came early, and 
in that sense, I think we developed a 
product that is right for the market,” 

she said.

After the rainy season in Tokyo ended 
in late June, the Japanese capital 

suffered the longest heatwave on record 
with temperatures up to 35C (95F) for 

nine days.
“I usually use dry ice packs (to keep 

the dog cool). But I think it’s easier to 
walk my dog if we have this fan,” said 

Mami Kumamoto, 48, owner of a miniature 
poodle named Pudding and a terrier 

named Maco.
The device debuted in early July and 

Sweet Mommy has received around 100 
orders for the product, Uzawa said.
It comes in five different sizes and is 

priced at 9,900 yen (£60).

Aug 04, 1961
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9am-12noon: Midday show with Luke Bennett

2pm-4pm: DNA Show

8-8:30pm: Comedy

8am: Liz & Zac’s Mixed Bag    
       
2pm: In Scope   

4pm: Kids Story Time                                                              

5-7pm: UK Chart Show

                                                   
1pm: Smooth Tunes with Ferdie

4-7pm: Afternoon Drive with Luke Bennett

8-8:30pm: Comedy

7-10am: Sunrise with Luke Bennett and Liam Yon

4pm: Kids story time
 
5-7pm: Modern Country Chart

SAMS Radio 1

Reach us on 22727 or at news@sams.sh

Local news and notices: 

7am, 10am, Noon, 5pm, 7pm, 10pm

Bringing you the

BBC World 
Service
100.7 (Briars) 

88.1 (High Knoll) 
102.7 (Blue Hill)
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9am-12 noon: Friday Vibes with Luke Bennett

4pm-7pm: Friday Afternoon show with David                                                                                                                                            
                                                                                
8-8:30pm: Comedy

S
U

N
. A

U
G

 0
7

9am-12 noon: Saturday Show with Hannah Braaf                       

3-5pm: Modern Country Chart with Anita Robbertse                                     

6-8pm: DNA Show (Repeat) 

8-9:30pm: Comedy repeats 

7am-12 noon: Sunday Show with Deon and Anita

1pm: Interview hour 

3pm-5pm: UK Chart Show                                                      

5pm: In Scope (Rebroadcast)

7pm: Anglican Church Service

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)
Streaming live via www.sams.sh/

    
Back for another Sunday 
show on 7 August! Deon 
and Anita will be playing 

some classical themes from 
the movies. Try and guess 

which movie they are from! 
Deon will also be venturing down 
the road of two artist tributes.
We also have a surprise guest 

who will be celebrating his 14th 
birthday on Monday, 8 August. 
He will be sharing some of his 

favourite songs with us on Sunday, 
so join us for this celebration.
So for a selection of music from 

a variety of genres and eras, tune in 
on Sunday to SAMS Radio 1. 
Come with us on this journey 

from 7am till 12noon

Featured
this 

week

Sponsored by:
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VACANCY FOR MARINE ASSISTANT 

An exciting opportunity exists to join the St Helena National Trust’s Marine team whic
championing and supporting the development and delivery of St Helena’s IUCNcategory 
Protected Area (MPA).  

As Marine Assistant you will be joining a small dedicated team, working across a wide ran
areas, including whale shark research and assist with our island-wide education and outreach programmes.

Applicants musthave an enthusiasm for the marine environment, be wellorganized, highly 
player that is keen to develop their own practical field skills and office-based skills.  The succe
and supported in this role. 

The Trust is an independent non-governmental organisation driven by a passion for St Hele
natural heritage. We have a strong emphasis on team-work and collaboration and believe that our staff are 
asset. 

If you feel you could contribute to the Trust’s mission, then we would like to hear from you. The
dependent on experience.A full job description can be obtained from Amanda Constantine 
office at Broadway House, Jamestown. Alternatively emailamanda.constantine@trust.org.sh
information please contact Helena Bennett on 22197 or email helena.bennett@trust.org.sh
form of a CV and cover letter indicating how you meet the requirements of the job description

CLOSING DATE FOR APPLICATIONS:   12 August 2022 

 

which has the overall mission of 
ory V1 (Sustainable Use) Marine 

 range of projects under our core 
wide education and outreach programmes. 

highly motivated and a reliable team 
uccessful candidate will be trained 

elena and our built, cultural, and 
work and collaboration and believe that our staff are the greatest 

to hear from you. The salary for the post is 
Amanda Constantine at the St Helena National Trust 

amanda.constantine@trust.org.sh or call 22190. For further 
helena.bennett@trust.org.sh.Applications should be in the 

indicating how you meet the requirements of the job description. 

 

 

 

 
ANRD wishes to advise Tenants that licenses for their agriculture 

assetsfor the period 2022-2023will be available for signing from 

18Julythrough to the 19 August 2022. 

Please note, that if licenses are not signed by the above date, then it will 

be assumed that Tenants no longer wish to renew their tenancy and the 

asset will be advertised or reallocated to another tenant. 

No licenses will be sent out, therefore all Tenants must visit the ANRD 

Office at Scotland to sign their license. 

For further information, please contact the Farmers Support staff on 

telephone 24724 or email martina-leo@sainthelena.gov.shor 

frederick.green@sainthelena.gov.sh 

 

 

   

For further information, including the Company’s attractive benefits package, contact Julie Lawrence, General Manager (Mercantile, Marketing & IT): 

22380      julie.h.lawrence@solomons.co.sh 

 Application forms may be collected from Solomons Main Office Reception, Jamestown or alternatively an electronic copy can be requested via      hradmin@solomons.co.sh 

Completed Forms should be returned to Madonna Henry, Human Resources Manager, Solomons Main Office, Jamestown by Tuesday, 9 August 2022. 

Salary for the post is £19,260 per annum (£1,605 per month) 

Set direction, lead and manage the IT Department, ensuring that the 
Company’s IT infrastructure and systems are secure, functional and fit for 

purpose and that the IT department is adequately resourced 
 

Provide specialist technical advice and guidance to Company Departments 
on IT infrastructure, systems and security 

 
Recommend, research and lead on facilitation of IT projects 

 
Set IT policies and procedures ensuring the Company is compliant with 

cyber and data security protocols 
 

Further information is contained in the Job Description 
 

Possess strong technical skills with at least 5 years’ experience in a Senior IT 
role 

 

Possess least 3 years’ experience in a supervisory/management role 
 

Possess IT Certifications in Networking, Microsoft, and/or Cyber Security 
 

Be knowledgeable of working in various operating system platforms, e.g. 
Microsoft applications, etc. 

 

Be experienced in data protection 
 

Desirably be knowledgeable of ISO/IEC 27000 series 
 

Ideally have experience in POS systems 
 

Ideally have project management experience 
 

Visiting the Connect Saint Helena Ltd Offices and Premises

Are you planning to meet with a member of the team at Connect Saint Helena Ltd?  
With immediate effect Connect kindly requests that customers and members of the public book 

an appointment in advance with the relevant staff member. Our appointments system will 
reduce waiting times and will also ensure that we can maintain social distancing when visitors 

arrive at our offices.

Please contact 22255 during normal office hours (8:30am - 4:00pm Monday to Friday) to make 
an appointment.  When arriving for your appointment, please speak to the receptionist who will 

direct you to the appropriate meeting room.

If you would prefer not to visit in person, please telephone us on 22255 during normal working 
hours or email: enquiries@connect.co.sh.

A reminder that water and electricity faults can be reported via telephone to 22255 during 
normal office hours.  Outside of normal office hours, please contact 22602 for electricity faults 

and 22522 or 61307 for water faults.

Connect Saint Helena Ltd appreciates your anticipated support and cooperation with this 
arrangement.

01 August 2022

NOTICE BOARDNOTICE BOARD
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INVITATION TO TENDER 

  
St Helena Government would like to invite suitably 
experienced contractors to submit tenders for the 
following contracts: 
  
Construction of a Toilet Facility at the Ex
Site, Longwood 
  
Copies of the tender document can be obtained from 
Procurement Officer, Tiffany Lawrence, at Essex 
House, Jamestown, on tel: 22270 or via email: 
tiffany.lawrence@sainthelena.gov.sh. 
  
  
Should you require any further details, please contact 
the Capital Programme Section on tel: 22270 or via 
email: shelley.thomas@sainthelena.gov.sh
  
Completed tenders should be placed in the Tender 
Box at Essex House by 12noon on Friday, 12 August 
2022.  
  
Interested parties should note that this opportunity is 
not being advertised overseas. 
  
SHG,  
28 July 2022 
 

St Helena Government would like to invite suitably 
experienced contractors to submit tenders for the 

Construction of a Toilet Facility at the Ex-ADA 

Copies of the tender document can be obtained from 
Procurement Officer, Tiffany Lawrence, at Essex 
House, Jamestown, on tel: 22270 or via email: 

Should you require any further details, please contact 
the Capital Programme Section on tel: 22270 or via 

shelley.thomas@sainthelena.gov.sh.  

Completed tenders should be placed in the Tender 
Box at Essex House by 12noon on Friday, 12 August 

Interested parties should note that this opportunity is 

 

 Head Office St Helena Island Tel: +290 24690 E-mail: shape@helanta.co.sh 

Sandy Bay STHL 1ZZ Fax: +290 24690 www.shapecharity.com 

                        Registered No 38 under the Companies Ordinance – Registered No C00011 under the Charities Ordinance 

 

SHAPE CLOSED TO VISITORS 
 

SHAPE has a duty of care to its 
service users.  In an effort to 

minimise the spread of COVID-19  
we have taken the decision not to 

allow visitors for a period of six 
weeks ending 17th September 2022. 

 

Should there be a need to  
extend this period, the public 

 will be notified. 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 
W.A. Thorpe & Sons Ltd  
would like to advise their 

customers that the Grocery 
shop, Tinkers, Wholesale 

store, Emporium and head 
office will be closed on  

Tuesday 9th August. 
 

Any inconvenience caused is 
very much regretted.  

 

The family of the late  
Nick Thorpe would like  

to advise the public that 
the interment of his ashes 

will take place at the  
New Dungeons cemetery 

on Tuesday 9th August  
at 2.30pm.  

 
All are welcome to attend  

 
Anyone requiring  

transport is asked to call 
Carol Yon on 22781. 

 

Thank you! 
 We all would like to say a huge  

thank you to all the hospital/health  
staff both on St Helena and in 
Johannesburg for the care and  

attention our Mum received during  
her recent time spent in hospital.   

Mum has recovered well, she, as well  
as all of us, are so grateful to you all. 

 Thank you also to everyone who called 
and messaged, we all have been 

overwhelmed by all of your support. 

 Tiffany, Stasia, Helena,  
Andrew, Darren and June 

 

DIOCESE OF SAINT HELENA  
 

The Cathedral Parish of St Paul 

Sunday 7 August – 19
th

  Sunday of the Year 

9.00 a.m. Eucharist/Junior 
Church 

Cathedral 

3.30 p.m. Reserved Sacrament St Peter 

 

The Parish of St James 

Sunday 7
th

 August – 19th Sunday of the Year 

9.30 a.m. Eucharist/Junior 
Church 

St James 

3.30 p.m. Eucharist St Michael 

   

  Thursday 11
th

 August  

7.00 p.m. Eucharist with Healing St John 
 
 
     

The Parish of St Matthew 

Sunday 7
th

 August  – 19
th

  Sunday of the Year 

11.15 a.m. Eucharist/Junior 
Church 

St Mark 

   

 Tuesday 9
th

 August  

7.00 p.m. Eucharist St Mark 

 
 

The Public is advised that with effec
Solicitors will be adopting the following measures to reduce Covid 
transmission risk. 
 
Persons requiring assistance/advice from the Public Solicitors Office are 
asked to telephone 230
in as persons without an appointment will not be seen.
 
You will also be expected to social distance, hand sanitise and to wear a 
mask during appointments.
 
Lay Advocates are also available to assist any member of the Public and 
the same arrangements will be applied.
be provided by calling the Public Solicitors Office on the above number.
 
Please also avoid hugging and shaking ha
 

The Public is advised that with effect from 08th August 2022 the Public 
Solicitors will be adopting the following measures to reduce Covid 

Persons requiring assistance/advice from the Public Solicitors Office are 
asked to telephone 23008 to make an appointment.  Please do not drop 
in as persons without an appointment will not be seen. 

You will also be expected to social distance, hand sanitise and to wear a 
mask during appointments. Hand sanitiser and masks will be provided.

Lay Advocates are also available to assist any member of the Public and 
the same arrangements will be applied.  Names and contact details can 
be provided by calling the Public Solicitors Office on the above number.

Please also avoid hugging and shaking hands. 

August 2022 the Public 
Solicitors will be adopting the following measures to reduce Covid 

Persons requiring assistance/advice from the Public Solicitors Office are 
Please do not drop 

You will also be expected to social distance, hand sanitise and to wear a 
Hand sanitiser and masks will be provided. 

Lay Advocates are also available to assist any member of the Public and 
Names and contact details can 

be provided by calling the Public Solicitors Office on the above number. 

NOTICE BOARDNOTICE BOARD
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Chief Minister Julie Thomas had Hu-
man Resources Director, Lindsay Shank-
land, as her guest on In Scope this week 
to update the public on what she and her 
team have been up to over the past three 
and a half years of her time on St Helena.
Julie started off by asking Lindsay about 
the team. The team is comprised of Busi-
ness Partners, Assistant Business Part-
ners, Officers and Administrative Per-
sonnel and also the Specialist Resources 
which are Organisational Development 
Advisor, Employee Relations Advisor and 
Learning and Development advisor.
The HR function of Government have 
recently been centralised through the 
Fit for the Future Programme to allow 
more focussed and experienced support 
to staff, managers and the organisation 
as a whole. This enables HR to allocate 
more experienced HR managers to the 
more challenging issues. The HR team 
are responsible for managing the entire 
employee life-cycle including recruit-
ment, contracts, terms and conditions, 
induction, training and development, 
reward and recognition, contractual 
changes and leavers. Although they are 
clear that managers need to manage 
their own services, HR is always avail-
able for advice, support and guidance.
With the drawing up of the Workforce 
Plan, HR together with all the Senior 
Managers in each department, reviewed 
all the job roles and staff available. The 
aim of the Workforce Plan is to look at 

each portfolio to plan for the next five 
years, taking into consideration people 
or skills shortages and surplus (where 
re-training might be required). This 
Workforce Plan will be reviewed annual-
ly to find appropriate solutions for each 
portfolio and work on creative solutions, 
especially in light of the current financial 
constraints. Working with each portfolio 
also enables HR to be more aware of their 
needs and be more responsive to ensure 
that the policies and processes developed 
are fit for purpose.
The following were some of the key areas 
of work that Lindsay and her team had 
been working on: recruitment and selec-
tion; career development; apprentice-
ships and graduates; pay and pay policy; 
mental health in the workplace and core 
leadership programme.
A new recruitment and selection code 
of practice has been developed to help 
standardise recruitment across the pub-
lic service. The new code ensures safer 
recruitment practices as it captures all 
relevant information and helps HR to 
identify any areas of concerns. This is the 
reason for the use of application forms in 
the recruiting process. Two other areas 
of recruitment that are questioned a lot 
are that of applicants with a criminal re-
cord and the Saints First Policy. With re-
gard to the first question, Lindsay con-
firmed that applicants with a criminal 
record can apply but a risk assessment 
will be made when considering these 
applications. With regards to the Saints 

First Policy, Lindsay said that jobs will 
always be offered to the highest scoring 
candidate as not doing this would be il-
legal. If candidates have the same score 
though, Saints can be given preference 
over a non-Saint. Julie asked Lindsay 
about challenges and barriers people 
experience when applying for jobs and 
Lindsay assured her that HR assist where 
possible and they also work very closely 
with Career Access St Helena to help and 
assist applicants with the process.
The next area of work is career develop-
ment. The public service offers a lot of 
training and development opportunities 
to improve and maintain skills needed. 
They have also trained coaches to help 
staff address a performance or specific 
skill issue. This helps staff to take re-
sponsibility for their own development 
with the support, advice and assistance 
of the coach. A lot of training is directly 
related to succession planning, for local 
and TC posts alike, tying in with indi-
vidual portfolio workforce plans. Twelve 
completed succession training plans 
have been completed for TC posts and 
15 are still in progress. The focus dur-
ing the next five years will be in recruit-
ing staff into areas where shortages are 
experienced. These areas include carers 
and senior carers, nurses, police offi-
cers, financial services, agriculture and 
land-based roles and most likely ICT 
skills as this area grows with the imple-
mentation of the cable. Lindsay did say 
that HR understands people’s frustration 
with the apparent lack of appointments 
of local candidates to key positions, but 
also said that qualifications are often not 
the only aspect considered, but that rel-
evant experience also plays a vital role 
in successors being ready to take on ap-
pointments. If anyone is however aware 
of a candidate that does qualify for the 
essential requirements of a post being 
advertised abroad, HR can be contacted 
and they will then review the recruit-
ment and can stop the international ad-
vertising and advertise locally.  Another 
misconception is that HR does not ap-
point Saints applying for posts adver-
tised overseas. Lindsay reassured us that 
this is not the case. They receive very few 
applications from Saints living abroad; 
in the cases where they have applied 
they had been appointed nine out of ten 
times. Julie reaffirmed that Saints liv-
ing abroad can apply for posts advertised 
internationally and they will qualify for 
the same remuneration package as ad-
vertised. When posts are advertised in-
ternationally due to shortages here on 
Island, remuneration packages need to 
be competitive to attract applicants. Due 
to the changes in the workplace post-
covid, St Helena is no longer as attrac-
tive a destination as it used to be. People 
worldwide want to be closer to families 
due to the increased uncertainty, they 
are looking to retain their jobs and break 
away on a holiday rather than move 
abroad for job opportunities. The other 

Central Support Services

Anita Robbertse, SAMS

Focus on Human Resources

motivator for people to come to St Hel-
ena was to get out of the cities and work 
in a more relaxed environment. With a 
lot of people now working from home, it 
has greatly impacted where people work 
and enabled them to move to smaller 
towns and work remotely without leav-
ing their home countries.
The next work area Lindsay explored 
more in depth was apprenticeships and 
graduates. This is another critical area 
HR is working on - developing quality 
placements for those on the Education 
Apprenticeship Programme to ensure 
areas of staff and skill shortages can be 
addressed. They are also working hand 
in hand with Career Access to ensure 
apprenticeships are linked to vacancies. 
The Graduate program for returning 
scholarship students is another aspect 
that HR is working on. The retention of 
graduates is of great concern to the Is-
land and HR is working on a program 
whereby Graduates will be supported 
and mentored during their time of study 
creating a link back to the Island. There 
are three routes to the two year Gradu-
ate Scheme: One is a general route where 
returning graduates’ qualifications  can 
be applied across different areas and 
they will then be exposed to these ar-
eas to give them a sense of the differ-
ent opportunities available during this 
two year period. The second route links 
back to areas of skill shortages, where 
returning graduates will rotate through 
these areas to give background and ex-
perience in these. The third route is a 
degree specific one where the Graduate’s 
qualification link back to a specific post 
and where the placement is tailored ac-
cordingly. Feedback from students and 
graduates abroad has been very posi-
tive with regards to the implementation 
of the graduate scheme programme. A 
contentious subject is the remuneration 
graduates receive. Lindsay reiterated 
that qualifications give graduates access 
to jobs at a higher level and this is the 
case on St Helena and everywhere in the 
world. The public service jobs are graded 
on band A to H with about two thirds of 
the workforce in service delivery jobs at 
band A to C. Graduates return to band E 
so their degree lets them access a high-
er level and a higher paid job than they 
could access on Island without their de-
gree. The disparity in salaries between 
here and in the UK corresponds with the 
difference in local salaries compared to 
that in the UK seen in all roles across the 
Island. Proportionally, average graduate 
salaries in the UK are about 40% more 
that the UK national minimum wage and 
graduate salaries on St Helena are also 
about 40% more than the Island’s mini-
mum wage.
This brought Lindsay to the Pay and 
Pay Policy. Government as the employer 
have set out to develop a pay policy to 
set out clearly how staff salaries are set 
in the Public Service and how they use 
enhancements to retain shortage skills 

or react to market competitiveness for 
key skills. The focus is to ensure fair-
ness, transparency and accountability 
for decisions made. HR are also look-
ing at the public service pay spine and 
how they can put a framework in place 
to help with progression through pay 
scales based on performance, qualifica-
tions and competency rather that auto-
matic increment progression. Funding 
for the increased pay spine is an ongoing 
challenge as funding will only become 
available as revenues and other income 
streams are gradually developed and 
increased. Remuneration has to be con-
sidered in the larger framework of total 
money available and all areas of govern-
ment expenditure. Julie said” Govern-
ment has so many pressures applied to 
financial aid and we need to provide the 
core services. Although we do appreciate 
that we need the staff to deliver these, 
the service itself will take priority over 
the pay scale offered.” Lindsay followed 
on by saying that as an employer they 
have to operate within this really com-
plex environment where other opportu-
nities are always available and do their 
best to retain staff and skills. 
An area of work that HR have been in-
volved in which have received a lot of 
positive comment and feedback is Men-
tal health in the work place. Laura Stroud 
has played a key role in this area as the 
Organisational Development Advisor. 
An employee survey revealed that 48% 
of the workforce felt that health, safety 
and wellness needed priority focus. The 
need to be a happy and healthy work-
force is evident in promoting workforce 
wellbeing in the organisation. To ac-
complish this, openness is promoted 
and work is being done to remove the 
stigma surrounding mental health in 
the workplace. To help support this, 
an intranet page was created contain-
ing lots of information and resources 
to promote mental and physical health 
as well as support and guidance. A ‘My 
whole self campaign’ was also launched 
recently encouraging staff to share their 
own uniqueness. Mental health aware-
ness training has also been rolled out 
to 75 senior managers and seven men-
tal health first-aiders were trained. This 
training will now be introduced to staff 
to assist in mental health awareness and 
coping with stress. A group of emergency 
responders also received the trauma risk 
management training enabling them to 
support and debrief staff in difficult jobs 
such as first responders and to identify 
warning signs. Ian Rummery has been 
leading on this project. During a vir-
tual conference of overseas territories, 
St Helena Government was commended 
for all the work that they have done to 
improve wellbeing in the workplace and 
taking the lead in this field.
The last area Lindsay looked at was the 
Core Leadership Programme. This in-
volves developing managers at all levels 
by collaborating with the Civil Service 

College to provide a sustainable training 
programme on Island. This programme 
started in June 2021 and to date 73 senior 
leaders have received this training. The 
HR department are about to roll-out the 
next level of this programme when they 
start training sessions for middle and 
supervisory managers. Julie pointed out 
that it is uniquely difficult on St Helena 
to step into a managerial role due to the 
small and close-knit community. This 
kind of training will assist managers to 
redefine themselves and the role they 
need to take on. A lot of positive feed-
back has been received from staff that 
has undergone the training. The training 
programme have also been shared with 
non-governmental personnel and the 
hope is to be able to one day roll this out 
to other businesses as well.
What is next for HR? As Lindsay is leav-
ing the Island, one of the succession 
plans mentioned before, will be put 
into motion as Bronwen Yon will (with 
the support of a temporary appointed 
head of HR) be guided into taking over 
as head of HR in two years’ time. Bron-
wen said: “HR is on a really good trajec-
tory under our business partner service 
delivery model which was my vision for 
the way we deliver our services. Thank 
you to Lindsay for helping to deliver 
that vision.” She also went on to give 
a glimpse of where she sees HR in the 
future:”Under my direction and leader-
ship HR will be a credible, flexible team, 
capable of responding to the changing 
needs and demands of the public ser-
vice. People data will be key in forming 
strategic decision making. Priorities for 
the central HR function will be to ensure 
effective workforce planning, succes-
sion planning and talent management 
with appropriate policies, processes 
and access to workforce information. 
We will also continue to support work-
force transformation through the Fit for 
Future Programme as well as ensuring 
operational training is delivered as ef-
ficiently as possible utilising a blended 
learning approach as well as develop-
ing and implementing a recognition and 
well-being strategy plan.”
Lindsay wrapped up the session by say-
ing that she had a brilliant time working 
with her team and seeing their growth as 
they moved to the new model. She said 
she was very proud of the work they have 
undertaken. Julie thanked Lindsay for all 
she has done for the Island and asked if 
she had a final message for St Helena. 
Lindsay said she understood it was easy 
to say, but harder to do and everyone will 
have their own experiences and percep-
tions but she hoped people could start to 
have trust in the process. “There is a lot 
of mistrust particularly towards govern-
ment. Having worked within govern-
ment, I have seen a lot of people who are 
really dedicated to the Island politically, 
operationally and administratively. Lots 
of people are doing their best. Just keep 
doing what you are doing.”

IN SCOPE: RECAPPEDIN SCOPE: RECAPPED
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PHARMACY TO TRIAL TWO MONTH SUPPLY

FOR REPEAT PRESCRIPTIONS 

 
The Health Services Directorate would like to inform the public that with effect 
from Monday, 1 August 2022, the Pharmacy will be starting a trial period in 
which a repeat prescription will consist of two month’s supply of medication(s) 
instead of the normal one month supply. Customers will receive two month’s 
repeat prescription supply, but will only be charged per item for one month’s 
supply. Regular medication(s) that are only taken when required e.g. 
Paracetamol will not be included within the repeat prescr
requested separately.  
 
The Pharmacy bus has limited storage and refrigeration capacity to stock 
sufficient medicines to be able to fulfil two month repeat prescription orders. 
Customers who would like to collect their repeat presc
Pharmacy bus are required to place an order at the Pharmacy at least 72 hours 
prior to the day in which they intend to collect and request that their prescription 
be delivered on the Pharmacy bus.
 
The trial period will be used to 
Pharmacy during the period in which community spread of COVID
expected and to enable the Pharmacy to dispense medicines at a quicker rate. 
If successful, the Pharmacy aims for this practise to continue.
 
The length of the trial period will be dependent on stock levels and will be 
reverted back to the one month supply if there are any unforeseen 
circumstances such as delays with shipments on the MV 
 
The public is reminded that all requests for repeat 

required 72 hours in advance of collection, these will be processed on 

weekdays only. The Pharmacy can be contacted via tel: 22500 for repeat 

requests.  

The Pharmacy staff would like to thank the public for their cooperation and 
understanding during this time. 
  
#StHelena #HealthServices #Pharmacy

https://www.facebook.com/StHelenaGovt/

https://twitter.com/StHelenaGovt

SHG 

27 July 2022 

PHARMACY TO TRIAL TWO MONTH SUPPLY

FOR REPEAT PRESCRIPTIONS  

Health Services Directorate would like to inform the public that with effect 
from Monday, 1 August 2022, the Pharmacy will be starting a trial period in 
which a repeat prescription will consist of two month’s supply of medication(s) 

ne month supply. Customers will receive two month’s 
repeat prescription supply, but will only be charged per item for one month’s 
supply. Regular medication(s) that are only taken when required e.g. 
Paracetamol will not be included within the repeat prescription trial and must be 

The Pharmacy bus has limited storage and refrigeration capacity to stock 
sufficient medicines to be able to fulfil two month repeat prescription orders. 
Customers who would like to collect their repeat prescription order from the 
Pharmacy bus are required to place an order at the Pharmacy at least 72 hours 
prior to the day in which they intend to collect and request that their prescription 
be delivered on the Pharmacy bus.   

The trial period will be used to reduce the number of people within the 
Pharmacy during the period in which community spread of COVID
expected and to enable the Pharmacy to dispense medicines at a quicker rate. 
If successful, the Pharmacy aims for this practise to continue.  

length of the trial period will be dependent on stock levels and will be 
reverted back to the one month supply if there are any unforeseen 
circumstances such as delays with shipments on the MV Helena

The public is reminded that all requests for repeat prescriptions are 

required 72 hours in advance of collection, these will be processed on 

weekdays only. The Pharmacy can be contacted via tel: 22500 for repeat 

The Pharmacy staff would like to thank the public for their cooperation and 
ding during this time.  

#HealthServices #Pharmacy 

https://www.facebook.com/StHelenaGovt/ 

https://twitter.com/StHelenaGovt 

PHARMACY TO TRIAL TWO MONTH SUPPLY 

Health Services Directorate would like to inform the public that with effect 
from Monday, 1 August 2022, the Pharmacy will be starting a trial period in 
which a repeat prescription will consist of two month’s supply of medication(s) 

ne month supply. Customers will receive two month’s 
repeat prescription supply, but will only be charged per item for one month’s 
supply. Regular medication(s) that are only taken when required e.g. 

iption trial and must be 

The Pharmacy bus has limited storage and refrigeration capacity to stock 
sufficient medicines to be able to fulfil two month repeat prescription orders. 

ription order from the 
Pharmacy bus are required to place an order at the Pharmacy at least 72 hours 
prior to the day in which they intend to collect and request that their prescription 

reduce the number of people within the 
Pharmacy during the period in which community spread of COVID-19 is 
expected and to enable the Pharmacy to dispense medicines at a quicker rate. 

    

length of the trial period will be dependent on stock levels and will be 
reverted back to the one month supply if there are any unforeseen 

Helena.   

prescriptions are 

required 72 hours in advance of collection, these will be processed on 

weekdays only. The Pharmacy can be contacted via tel: 22500 for repeat 

The Pharmacy staff would like to thank the public for their cooperation and 

Established and regulated under the Financial Services Ordinance, 2008, the 
Financial Services Regulations, 2017 and the Company Ordinance, 2004 

info@sainthelenabank.com  

www.sainthelenabank.com  

+290 22390  

Market Street, Jamestown 

@sainthelenabank Bank of St Helena Ltd 

AUGUST OPENING HOURS 

ANRD, Scotland Monday 22 August 11:00 – 13:00 

HTH Supermarket Tuesday 23 August 09:30 – 13:00 

Longwood Enterprise Park  Wednesday 24 August 09:30 – 14:00 

Wharf Kiosk 

Remote Banking 

Monday to Friday 08:45 - 15:00 

Saturday  09:00 - 12:00 

Main Branch 

Sunday 28 August 10:00 - 12:30 

St Helena Airport Kiosk 

Thursdays and Fridays 09:00 – 14:30 

 

 

 

Solomon & Company (St Helena) Plc 
has a vacancy for a 

For further information,  
including the Company’s  

attractive benefits package, 
please contact  
Marilyn Joshua, 

Grocery Manager 
(Country Outlets) 

on telephone number: 23559 
or via email address:  

HTH-manager@solomons.co.sh 
 

Application forms may be collected 
from Solomons Reception Desk, in the 

Main Office Building, Jamestown or 
alternatively an electronic copy can 

be requested via e-mail address: 
hradmin@solomons.co.sh and should 
be completed and returned to Anya 

Thomas, Human Resources 
Development Officer  

Solomons Office, Jamestown,  
by 09 August 2022 

 

Grocery Sales Assistant 
 

Within Silver Hill Shop 
Job Outline  

To provide a high standard of customer service and to assist with the day-to-day running of the shop. 
 

Interested Persons Should: 
 Possess knowledge & skills of Food Safety 
 Be customer focused and target driven 

 Possess experience in working in a customer facing environment and have excellent customer 
service  

 Be competent in Maths, English & IT 
 Possess experience in Cash Handling 

 Be self-motivated and able to work well as part of a team 
 Be able to undertake physically demanding and manual handling duties 

 

Salary for the post will be £7,554 per annum (£629 per month)  

NOTICE BOARD
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Scouts Jackpot Draw 
 

The winners of the November 
Scout Jackpot draw were as follows: 

 
1st Prize –  £100 – Ronan & Mason – 

Tel: 24194 – Ticket No. 399 
 

2nd prize – £50 –– Patsy Cox – 
Q M Store  - Ticket No. 162 

 
3rd prize – £25 – Fred Henry – 

Tel: 23855 - Ticket No. 253 
 

4th prize – £25 – Mike Youde 
Tel: 23078 – Ticket No. 210 

 
The August draw will take place  

on 26 August. 
 

BAPTIST CHURCH

Sunday Services
7th August       

 Sandy Bay Chapel  08.45 am
           Head O’Wain Chapel 10.45 am

 Jamestown Chapel  6.00 pm          

Bible Studies
Tuesday 9th August         

Baptist School Hall 7.00 pm
Thursday  11th August        

Sandy Bay Chapel  5.30 pm
       Blue Hill Community Centre  7.30 pm

Kids Adventure Club: 
Every Saturday                

Baptist School Hall 3.00 pm to 4.30 pm   
(5 years old and above)

                                                                                                              
ALL ARE WELCOME

NB:  Covid protection protocols in place 
for all services.

For further information contact:
Tel No 22388 or 24644 

                   VACANCY 
TERRESTRIAL CONSERVATION OFFICER 

(Environmental, Natural Resources & Planning Portfolio) 

Applicants should have the following qualifications and/or equivalent level of  
experience: 

 First Degree in a relevant conservation subject 

 First Aid Qualification 

 Clean Drivers License in Classes A & C 

 Experience in conservation planning 

 Experience in delivery of small-medium sized projects 

 At least 2 years work experience of habitats conservation and management, environmental conserva-
tion monitoring and data collection activities 

 Basic knowledge of GIS or  willing to be trained in GIS 

 At least 3 years’ experience in staff management 

 Computing qualification in Microsoft Word,  Excel, Power Point and Access Database at intermediate 

We offer the following: 
 

Salary: £14,138 per annum  
Leave: 30 days per annum 
Pension: 15% pension contribution into ap-
proved defined contribution pension scheme 
Paid Sickness Absence 
Flexible working hours scheme 
Training opportunities 
Career Progression Scheme 
 

Are you passionate about St Helena’s endemic plants and invertebrates? If so, ENRP has an exciting opportunity for a Terrestrial        
Conservation Officer to lead and deliver their Terrestrial Conservation programme, helping to set its strategic direction but also ensuring it 
remains adaptable to the changing terrestrial environment needs and uses. The post is responsible for recurrent and project activities, 
including team management, programme implementation, report writing, communications and outreach activities, and building links be-
tween relevant stakeholders that are important to, and associated with, the work of the Terrestrial Conservation Section (TCS).  

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Mr Darren Duncan, Portfolio Director on telephone number 22470 or email: darren.duncan@sainthelena.gov.sh  
 
Application forms are available from: 
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Miss 
Karen Thomas, Senior Human Resources Assistant, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday 16 August 2022.   

NOTICE BOARD SPORTS ARENA

on Thursday night, 28 July, we welcomed 
15 staff members from Solomon’s Plc for 
an inter-company shooting competition. 
They displayed a pleasant, competitive, 
friendly and enjoyable event and we were 
surprised and happy with their shooting 
performances, well done everyone, congrats 
to the winners. This is what Kylie Peters 
said about the night:

“Braving the rain last Thursday night, 15 
employees from Solomon’s & Company St 
Helena took part in a shooting competition 
at the Jamestown Rifle Club.  Five teams 
of three were formed from various 
departments across the Company, with 
eight of the employees being completely 
new to shooting at the Rifle Club. The 
Competition was sponsored by the Company 

and the employees from the two teams 
with the highest scores were presented 
with medals by Helen Bryon which were 
gold, silver and bronze, awarded as per 
the individuals shoot in their team.  The 
winning team in Group 2; Paul Fuller, Skye 
Baldwin and Moya Coleman shot 271.4 
followed by team Group 4; Nathan Knipe, 
Owen Knipe and Clayton Peters with 269.4.  
Highest individual of the night was Jason 

Pat Henry, Contributed

Magellan who shot an impressive 99.2. All 
employees had a great time and thanks are 
extended to Pat, Deidre, Helen and Colin of 
the Jamestown Rifle Club for having us.”

Youth training continues with Cohen 
Roberts, he is settling in and finding 
his comfort, he shot 91.1 after further 
instruction finished with 99.3. Joey Harris-
Henry was given further tasks with various 
changes to his position and adjustments, 
he’s heading back on track, he shot 94.4 
& 92.2. We still have a long way to go to 
reach that right position, but it was a good 
session. Junior members open the August 
month on the 2nd with their total scores, 
Aiden shot 188.4, Ryley 178.3, Simon shot 
175.4, Cohen shot 192.6 and new comer 
Sheldon, for his first time to shoot, shot 
177.2. Despite the chilly  weather our night 
session captured eleven shooters hitting 
some good target scores. Elaine Bennett 
shot 91, Nicole Peters shot a total score off 
188.5, Simon H 99.6, Helen 191.6, John with 
184.6, Wendy 186.9, Arthur 184.2, Nicky 
G 99.5, Pat H 195, Deirdre 195.3 and Colin 
Knipe finished the night with 98.5. After 
the shoot we enjoyed mugs of hot drinking 
chocolate and Deirdre’s Rock-Date-Cakes 
that rounded the night off. So until we 
meet next week may Gods Blessings keep 
each and every one of us safe. Have a lovely 
weekend.

Greetings from the 
Jamestown Rifle Club 

The last competition of the month teed 
off at 12 noon on Sunday in dry but cloudy 
weather condi-tions. Sixteen players took 
part in this previously disrupted Tombstone 
competition. In this format every golfer 
carries their cross and once all your strokes 
(handicap) are used up you put your cross 
in the ground where the ball from your last 

Golf Report for Sunday 31st July 2022
SHGC, Contributed

shot comes to rest. The person who goes the 
farthest without putting their cross on the 
ground is the winner. Mr Leeroy Caswell 
playing off 14 handicap carried his cross the 
farthest having finished his 18 holes with 
two strokes still intact to win the first prize. 
He finished his two strokes on the 1st green 
(19th hole). He was followed in second place 
by Mr Leon Crowie who finished his 18 
holes with one stroke out of his 5 handicap 
still left. Mr Gerald George birdied the 7th 
to win all the balls in the two-ball pool. 
Prizes were presented by the ladies’ captain 
Mrs Helena Stevens. Congratulations to the 
winners. 

Coming up on Sunday, 7 August, is the 
3 -Team Texas Scramble competition 
sponsored by the club. The two playing 
members who sign up are requested to 
invite a non-golfer to make a team of 
three (non-golfer age restriction is 5 years 
and above). All non-golfers on the island 
wishing to take part in this event can simply 
leave a name and number on our voicemail 
24421 and we will get back to you and hook 
you up with a team. You need not worry 
about golf clubs or balls. We encourage you 
to grab this opportunity to be introduced 
to golf. Competition fee is only £3. We look 
forward to hearing from you. Members who 

are unable to find a non-golfer can still sign 
up for the competition. It will be a shotgun 
start tee off at 12.20pm. Registration closes 
on Saturday 6th at 3pm.

Lastly the committee of management 
wishes to inform members that considering 
the removal of Covid-19 related travel 
restrictions to the island we have prepared 
Covid-19 protocols for the golf club for 
member’s compliance. The protocols will 
be used as a guideline with effect from 8 
August and will be reviewed at the end of 
September 2022. A copy will be available at 
the clubhouse notice board and emailed to 
those who are in our email distribution list.

Happy swinging and keep warm!
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Swimming
Women’s 100m Butterfly
Poppy Davis-Coyle
Time: 1.20.02
Heat (6th) Overall (38th)

Men’s 100m Backstroke
Joshua Yon
Time: 1.12.95
Heat (6th) Overall (38th)

Women’s 50m Breaststroke
Brooke Yon
Time: 37.51
Heat (3rd) Overall (28th)

Women’s 200m Freestyle
Poppy Davis-Coyle
Time: 2.28.18
Heat (4th) Overall (28th)
Vivienne Ponsford
Time: 2.32.23
Heat (6th) Overall (30th)

Mixed 4x100m Freestyle Relay
Team St Helena
Time: 4.20.58
Heat (8th) Overall (18th)

Men’s 200m Freestyle
Stefan Thomas
Time: 2.12.70
Heat (5th) Overall (37th)
William Caswell
Time: 2.15.39
Heat (6th) Overall (38th)

Men’s 4x100 Freestyle Relay
Team St Helena
Time: 4.10.72
Heat (6th) Overall (12th)

Women’s 50m Freestyle
Vivienne Ponsford
Time: 31.22
Heat (4th) Overall (65th)

Women’s 100m Backstroke
Poppy Davis-Coyle
Time: 1.17.90
Heat (5th) Overall (28th)

Men’s 50m Backstroke
Joshua Yon
Time: 33.37
Heat (5th) Overall (45th)

Men’s 100m Freestyle
Stefan Thomas 
Time: 58.98
Heat (3rd) Overall (65th)
William Caswell
Time: 1.01.74
Heat (5th) Overall (67th)

Men’s 50m Breaststroke
Duwaine Yon
Disqualified

Women’s 200m Backstroke
Poppy Davis-Coyle
Time: 2.48.18
Heat (7th) Overall (14th)

Women’s 100m Freestyle
Vivienne Ponsford
Time: 1.09.31
Heat (3rd) Overall (55th)

Women’s 100m Breaststroke
Brooke Yon
Time: 1.22.99
Heat (4th) Overall (27th)

Men’s 50m Freestyle
Stefan Thomas
Did not start
William Caswell
Time: 27.80
Heat (4th) Overall (68th)
Duwaine Yon
Time: 27.01
Heat (5th) Overall (61st)

Mixed 4x100 Medley Relay
Team St Helena
Did not start

Women’s 400m Freestyle
Poppy Davis-Coyle
Time: 5.09.83
Heat (2nd) Overall (22nd)

Athletics
Men’s 100m
Sean Crowie
Time: 10.74
Heat (5th) Overall (48th)
Aiden Yon-Stevens
Time: 11.90
Heat (7th) Overall (70th)

Men’s 400m
Aiden Yon-Stevens
Withdrawn through injury

Team St Helena ResultsBirmingham 2022
Commonwealth 

Games

SPORTS ARENA SPORTS ARENA

Saturday 30 July 2022
Wirebirds 14 Axis 0

YPoM: Travis Yon
A Buckley (3) C Harris (3) 
T Benjamin (2) 
M Williams (2) S Clingham, 
A Langham, C Clingham, 
D Maggiott (OG) 
MoM: Alistair Buckley

Sunday 31 July 2022
Rovers 7 Lakers 1

Harts 4 Ballez 1
B Peters
YPoM: Jerome Peters

K Shoesmith, T Brady, 
R O’Dean, J Young
MoM: Sam Collins

R Legg (3) J Thomas (2)
B Isaac

S Stroud 
MoM: Selwyn Stroud
YPoM: Lars Williams

FOOTBALL RESULTS

FOOTBALL FIXTURES

*Fixtures subject to weather conditions

Ages 6-11
Young Raiders 0 Young Bellboys 10

PoM: Joel PetersPoM: Noah Hayes

Ages 11-15
Young Dare Devils 2 Natural Disasters 5
PoM: Eureeze Peters PoM: Toure Osbourne

JUNIOR FUTSAL RESULTS

Sunday 7 August 2022
Wirebirds Lakers2pm

Saturday 6 August 2022
Ballez Axis1.30pm
Harts Rovers3.30pm

vs

vs
vs

ref: Axis

ref: Lakers
ref: Ballez

Young Rebels 3 Predators 12
PoM: Levi WilliamsPoM: Jamel Peters

Junior Football Begins
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Victory for Birds, Rovers, and Harts
The 2022 local football league continued over the weekend – after a week of 
good weather allowed the previously waterlogged field to make a full recov-
ery – with one match going ahead on Saturday and a further two on Sunday.
In Saturdays match, at 2pm, reigning league champions, Wirebirds, final-
ly got their league campaign underway with their first victory, putting in a 
dominating display and finding their rhythm to smash 14 unanswered goals 
past the Axis. Goals came via hat-tricks from both Alistair Buckley and Cody 
Harris, braces from Tyler Benjamin and Mark Williams, and further goals 
from Alex Langham, Sanjay Clingham, Conrad Clingham and a Dion Maggott 
own goal. ‘Birds veteran Alistair Buckley was named Man of the Match, with 
Axis Travis Yon picking up his third successive Young Player of the Match 
award.
In Sunday’s first match, at 1.30pm, both Rovers and Lakers put their 100% 
starts to the season on the line with Rovers ending victorious and Lakers 
tasting defeat for the first time in an 7-1 drubbing. Ronan Legg bagged him-
self a hat-trick with both Brett Isaac and Joey Thomas picking up a brace 
each. Selwyn Stroud scored Lakers only goal, but was awarded the Man of the 
Match for yet another impressive performance. Lakers’ Lars Williams was 
named Young Player of the Match.
In the final match of the weekend Harts ran out 4-1 winners over a Ballez side 
who are beginning to find their stride and put in an impressive performance. 
Goals for the Harts came from Kyle Shoesmith, Tyler Brady, Ross O’Dean and 
Joshua Young. Blake Peters, who showcased his deadly striking ability, scored 
Ballez only goal of the game. Harts Sam Collins was impressive again and was 
awarded Man of the Match honours with Ballez Goalkeeper, Jerome Peters, 
finishing as the Young Player of the Match.
Rovers currently sit top of the table with 9pts from three games and a su-
perior goal difference to Harts in second who also boast the maximum 9pts 
from their opening three matches. Lakers then come in at 3rd with 6pts with 
Wirebirds in at 4th with 3pts. Ballez are in at 5th having conceded less goals 
than Axis in 6th, though both teams have yet to pick up a point this year.


