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Soooo the Island has opened up and 
we are starting a new way of living. 
I’ve been looking around and it seems 
that people are just getting on with it, 
good on you. I’ve always said to myself 
that if I listen to the information what 
is given to us by the professionals 
then I will be ready as can be to take 
on this new chapter in our lives. It is 
different, and it is scary, we all feeling 
it, but I felt a lot better after talking 
to family and friends overseas who 
went through it all, and also learning 
that the virus wants to stay in you 
so it’s trying to find a way to adapt 
to the human body without killing 
the host, and by listening to other 
people overseas and judging from the 
Falklands it is showing that, in my 
opinion. My favourite yarn from the 
Falklands was “ease you, it came one 
day before we opened up, we had one 
big party to celebrate the last day and 
come to find out somebody had it in 
the party lol! But the children brought 
it from school everybody, had it for 
couple weeks, some was worst than 
others, then after it settled everybody 
decided that they have to carry on 
living their lives.” 

For me, in any scary situation, I try 
my very best to be positive, not naive 
but positive, hearing those stories 
from Falklands and overseas made me 
feel better and talking to my partner 
and my family and friends to see how 
we are going to go about this Covid 
situation helped, because confusion 
makes all things worse, if you ask me 
(which people have for some reason) 
I’ll tell you to get on the same page 
with the people that are close to you 
because loneliness will do you in 
too, talk to people overseas, listen to 
the information from Dr Moss (who 
specialises in Infectious Diseases 
according to the NHS website) and 
Dr Burke and take from that what 
you think will help you. Keep your 
hands clean and if someone wants 
you to wear a mask in their company, 
then wear it, just to make them 
comfortable. But just a heads up, I 
feel sure that when wearing a mask it 
is supposed to cover your mouth and 
nose.
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YOUR LETTERS
Dear Editor

 I write in follow up to last 
week’s interview on Saint FM 
where Cllr Karl Thrower and 
myself spoke at some length 
on the recently approved plans 
to change electricity tariffs 
and I wish to explain why I’m 
supporting petitioning the 
Utilities Regulatory Authority to 
prevent the change. 
There are two issues here. The 

first is the lack of economic 
sense in the decision and the 
second is the obvious moral issue 
of forcing those on the lowest 
incomes to pay for SHG’s lack of 
energy saving.
To deal with the economics 

first, there seems to be little to 
no economic gain from making 
this change. 
Although on paper the move 

benefits businesses, the reality is 
different.
Businesses have already 

approached Cllr Thrower and 
myself following the interview. 
They are saying that as a good 
employer, they won’t see any 
financial gain because although 
their electricity costs will go 
down, they will have to raise staff 
wages so their staff can cope.
This will then combine with 

the wider issue of people having 
to pay higher electricity bills, 

meaning that people will have 
less disposable income to spend 
in shops and restaurants. 
So for economics, the move 

far from helps businesses, if 
anything it actively hurts them. 
So if businesses don’t benefit, 

then who does?
SHG is set to save a small fortune 

in its utilities costs seeing as how 
it is one of the largest consumers 
on the island.
Its Government’s role in times 

like these to ensure that when 
there is a hit, it is those who are 
able to take the hit that support 
those who cannot. This not only 
fails to protect the vulnerable but 
makes them pay to keep SHG’s 
electricity costs down.
Although SHG has described the 

move as a measure to address 
the cost of living – they have in 
effect introduced a hidden tax.
SHG have announced a pay-out 

for people under minimum wage 
but the fact is that even those 
well above minimum wage are 
going to struggle to pay their 
bills.
I fully support the idea of 

petitioning the URA to block this 
move before it makes an already 
bad situation so much worse.

Kind Regards
 Andrew Turner
 Member of Legislative Council

  HOUSING MANAGEMENT OFFICER 
(Treasury, Infrastructure & Sustainable Development Portfolio) 

Are you a highly motivated individual looking for a career change or to progress your career?  
Do you have good leadership skills and problem-solving abilities? If so, the Property Section has an opportunity for you to join their team. 
In this role you will provide effective solutions to a variety of social housing needs. 

        SHG VACANCIES 

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Nikita Crowie, Deputy Head of Property on telephone number 22270 or email: nikita.crowie@sainthelena.gov.sh  
 
Application forms are available from: 
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applica-
ble, to   Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 30 August 
2022.   

To be considered for these roles, you must complete our application form.  Failure to do so will mean that your     application will not be 
considered.  Please do not submit your CV.    

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

On Saturday, 13 August, Mr 
Nigel Phillips CBE, accompanied 
by his wife Emma, arrived to St 
Helena to be sworn in and take up 
his office as the new Governor of 
St Helena, Ascension and Tristan 
da Cunha. 

The Governor and Mrs Phillips 
were met at St Helena Airport by 
the then Acting Governor, Greg 
Gibson, Chief Minister, Julie 
Thomas, Chief Secretary, Susan 
O’Bey, and Aide de Camp, Debbie 
Yon, before being escorted to 
their new residence at Plantation 

House.
Later that afternoon, just after 

4pm, Governor Phillips was sworn 
in at the Grand Parade, in front of 
the Court House, in Jamestown. 

Chief Secretary, Susan O’Bey, 
read the Royal Commission and 
Chief Minister, Julie Thomas, 
gave a welcome speech where she 
spoke about the uniqueness of the 
Island and the many challenges 
facing a small Island developing 
state.

Following Julie’s welcome 
speech, the Sheriff of St Helena, 
Mrs Ethel Yon OBE, administered 

“I cannot wait 
to get started”

Governor Nigel Phillips Sworn In on Saturday as he addresses 
the Communities of St Helena, Ascension and Tristan da Cunha

Liam Yon, SAMS

the Oaths of Office and gave the 
Address of Welcome.

His Excellency, Governor 
Nigel Phillips, then gave his 
Inauguration Address.

“It is a privilege, and a humbling 
one at that, to swear the oath of 
office to serve the communities of 
St Helena, Ascension Island and 
Tristan da Cunha as Governor,” 
said Governor Phillips. “I am in 
no doubt that it is the people who 
live in the three Islands who are 
best able to judge the path ahead 
and I look forward to learning 
from you.”

“Whilst each may be small, your 
respective governments have 
already shown they want to move 
forward and I want to help you 
achieve your respective goals. It 
is not an impossible dream. Each 
Island has so much to offer.”

“Let me finish by reiterating 
my determination to listen to 
as many people as possible to 
understand properly not only the 
issues and challenges you face in 
these uncertain times, but also 
your hopes and dreams. To live 
in such wonderful places gives 
good cause to be aspirational. 
Thank you again for the words 
of welcome. I cannot wait to get 
started.”

Following the speeches, the 
Governor and Mrs Phillips entered 
the Court House where they had 
the opportunity to meet Members 
of the St Helena Legislative 
Council and other Government 
Officials and their families.
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SHG will be represented 
at the 65th Commonwealth 
Parliamentary Conference in 
Canada this year by Member of 
Legislative Council, Dr Corinda 
Essex, as announced by the 

“Building Sustainable Economies 
in Small Jurisdictions”

Councillor Dr Essex to attend 65th Commonwealth Parliamentary Conference

Legislative Council on Thursday.
“Councillor Dr Corinda Essex will 

be leaving on Saturday, 13 August 
2022, to represent St Helena 
at the 65th Commonwealth 
Parliamentary Conference in 
Halifax, Nova Scotia, Canada,” 
read an SHG Press Release. “A 
key topic for discussion will be 
Building Sustainable Economies 
in Small Jurisdictions which is 
very relevant to the Island at this 
time.” 

In addition to her attendance 
at the conference, Cllr Essex will 
also take part in other work-
related duties during her time 
away including a Trade Workshop 

in London for parliamentarians 
from across the Overseas 
Territories, Crown Dependencies 
and Devolved Legislatures.

Following this, Cllr Essex is 
scheduled to meet up with the 
Chair and other Members of the 
Public Accounts Committee for 
training in London and Cardiff.

Her attendance at these events 
is funded by the UK and St Helena 
Commonwealth Parliamentary 
Association Branches.

Councillor Dr Essex will return 
to St Helena on 24 September 
and, while she is away, Councillor 
Andrew Turner will represent the 
Alarm Forest district.

Liam Yon, SAMS

Dear Editor,

A Letter to Liberation
A poem by Annina van Neel

Part I

My King, Queen, Chief, Prince, 
Princess, 

Healer, Prophet, Scientist, Doctor, 
Counsellor, 

Artist, Dancer, Teacher, Poppa, 
Nana, Auntie, Uncle, 

Brother, Sister, Mother, Father, 
Daughter, Son.

We ripped you from the depths of 
our very humanity

Now we pay the price, like a berth 
without a ship

Sightlessly gazing into the abyss, 
Into damp dark depths that can 

never be reached

We have scraped from the bones, 
we have mined too deep
Gorged on too much flesh
Leftlapping on the hollow of the 

marrow

Left famished and emaciated
Unable to satisfy this centuries long 

hunger, 
this deep longing

We trade for it in bays
We pump its blood up the valleys
We gut and burn it till the black 

breath bellows from the beast

We barter for it in the market
Auction it under the trees 

We raise a cacophony for it on the 
parade

But it remains silent and still
Desolate and lifeless
Perched on the distant top of the 

ladder

Lost, hidden, forgotten, exiled, 
imprisoned

Voiceless, invisible with a knee at 
its throat 

Disguised in embroidered straits
Crowning a cold empty tomb
In Valleys shadowed by a bleeding 

heart
Pristine mothballed houses
Sterilized and bleached of the truth

We envelope it in pretty words
Liberation, abolition, emancipation
To delay the inevitable return to 

reality
That all is not well
All is not right and proper
Not when the gouls of our ancestors 
Gnaw on our conscience like feral 

hounds 

The cord still hangs from the navel
Weeping at the gaping wound left 

by the maternal crown
Shed the rotting flesh, that infects 

the marrow
Nurture and heal the wounds
Reclaim the stories, that are woven 

through the fibres of our bones

Part II

I am the Princess of a Kingdom that 
I claim as my own

I am the heiress of a tomb
Overflowing with healthy ivory 

bones
Spilling with treasures of cobalt, 

ochre and the yolk of the yellow sun

I am the Middle Passage
I am the fifth chakra
See me, Know me
Say my name
Say it Right and Proper

Liberation is my name
Liberation is mine
I reclaim it for myself

Shame, guilt, embarrassment, 
self-pity and denial 
Have no room in this tomb
Where I choose to reside

We are the Middle passage
We are the fifth chakra
See us, Know us
Say our names
Say them Right and Proper

Liberation is our name
Liberation is ours
We reclaim it as our own

Sons and daughters of Africa
Flesh of the sea, sun and sky
Rest in true liberation

Rest in knowing that We, your flesh
Will not rest
We will fulfill the deserving 

prophecy
Your Liberation reclaimed!

Annina van Neel

Dear Editor,
In remembrance of our courageous 

ancestors as they rest in peace
In support to Sister Annina van 

Neel, we hereby transcendence 
to Saint Helena our strength and 
togetherness on the foundation of 
our ancestors traditional Afrikan 
spirituality, which means that 
the basic values and way of life 
are passed from elders to the 
younger generation. As we continue 
our struggle let us embrace the 
teachings of our ancestors that 
neither humanity nor nature is alone 
in the universe but surrounded by 
and dependent upon the superior 
power of eternal spirits.

Saint Helena Island, a British 
territory is home to the world’s 
most significant physical trace of 
the Middle Passage and although 
thousands of miles are between 
us, our stories are the same and 
therefore Saint. Helena and St. 

Eustatius we have a shared history. 
There is the same link between a 
large burial ground and the Trans-
Atlantic Slave trade in St. Eustatius: 
the recent excavations at the 18th 
century Golden Rock Plantation 
Burial Ground and older excavations 
at the 18th century Afrikan Burial 
Ground Godet Plantation near the 
ruins of Fort Amsterdam at the 
south-east coast of St. Eustatius.

And so, in memory and in honour 
of our spiritual and courageous 
ancestors who fought for our freedom 
without fear against oppression, 
whereas we now accept and continue 
with responsibility the moral duty of 
the struggle they are waged as their 
legacy, so that nothing will prevent 
Afrikans or people of Afrikan descent 
from regaining their full sovereignty 
and restoring their dignity!  

 Our ancestors give their hands to 
us and it is us who come into being 
through them, so that we may be an 

example of that ancestral spirituality 
in our actions, by continuing to 
fight for truth and justice for all 
with conviction and devotion, with 
unity without uniformity, with 
Afrikan brotherhood and Afrikan 
sisterhood and so “Equality is a 
human right, not a Privilege”.

 Let Ubuntu and the principles 
of Ma’at during this battle be our 
guides!

On behalf of our Sisters and 
Brothers of the St. Eustatius Afrikan 
Burial Ground Alliance in solidarity 
with our Sisters and Brothers of 
Saint Helena in the struggle which 
we are continuing regaining our 
full sovereignty and restoring the 
dignity of our ancestors we continue 
our support to all of you with much 
wisdom during this battle.

Information for the Editor
Kenneth Cuvalay, President of the 

“St. Eustatius Afrikan Burial Ground 

Alliance”
Email: 

steustatiusafrikanburialground@
gmail.com  

Website: 
http://

steustatiusafrikanburialground.
org/ (as of June 2022)

Explanation why our group 
and other Afrikan grassroots’ 
movement spell Afrika with a “k” 

instead of a “c”.
This spelling is based on the 

following insights:  
- It is a Pan-Afrikan spelling 

which relates both to the Afrikan 
continent and to the Diaspora;  

- It reflects the spelling of “Afrika” 
in all Afrikan languages;  

- It includes the concept of “ka”, 
the vital energy which both sustains 
and creates.  

Ka The Soul, there are three 
elements to the ancient Egyptian 
concept of the soul: Ka, Ba and Akh. 

1 Ka is the life force or spiritual 
double of the person. 

2 The royal Ka symbolized a 
pharaoh’s right to rule, 

3 A universal force that passed 
from one pharaoh to the next,

ST. EUSTATIUS AFRIKAN BURIAL 
GROUND ALLIANCE
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In a bid to reduce queues, 
which in turn helps with Social 
Distancing, HM Customs and 
Revenue have reminded the public 
about utilising their prepayment 
facility in advance of collecting 
imported goods from various 
freight agents.

In a Public Announcement issued 
last Friday, HM Customs explained 
that customers taking advantage 
of the prepayment facility must 
first obtain their waybill from their 
consolidator, for example Richard 
James International and Zedcore. 
Customers must then email 
waybills and invoices to customs.
enquiries@sainthelena.gov.sh and 

they will receive an Assessment 
Notice in reply advising of the 
amount of Customs duty owed.  

“Before the collection of goods, 
payment can be made at the 
Customs Office or at the Post 
& Customer Services Centre by 
presenting the Assessment Notice, 
or at the Bank of St Helena or 
via online banking using the 
Assessment Notice number as 
a reference,“ explained HM 
Customs.

“If payment is made through 
the Post & Customer Services 
Centre or the Bank of St Helena 
then confirmation of payment or 
details can be sent via email or by 
telephone to HM Customs on tel: 
22287.”

HM Customs say within the 
announcement that by utilising 
the prepayment facility, 
“customers will not be required 
to queue for cash formalities and 
the prepayment process will speed 
up the release of goods” they 
then add that further to this “this 
arrangement will help with social 
distancing.”

Liam Yon, SAMS

The Chevening Alumni of St 
Helena has, for the second year 
running, been successful in their 
bid to the Chevening Alumni 
Programme Fund (CAPF) for a 
new project entitled ‘Preparing 
for our Digital Destiny’. 

This project is aimed at focussing 
on promoting the digital 
opportunities that the Equiano 
cable will bring to St Helena 
once it becomes operational and 
follows the Chevening Alumni’s 
last successful CAPF project 
during 2021, entitled ‘Governing 
Our Future’, where alumni worked 
with the youth of St Helena 
in creating awareness around 
the new Ministerial System of 
Government. 

“Through a promotional and 
educational media campaign 
the alumni will seek to create 
awareness of available online 
resources and tools that can be 
fully utilised through superfast 
broadband,” explained the 
Governor’s Office of St Helena, 
Ascension and Tristan da Cunha. 
“Such tools will enable businesses 
and organisation to upskill their 
employees to work smarter, create 
efficiencies, improve productivity, 
and present opportunities for 
investment through the use of 
mechanisms such as e-marketing, 
e-commerce, e-learning and 
remote working.” 

The long term aim of the 
alumni’s ‘Preparing for our Digital 
Destiny’ project is “to encourage 

businesses and organisations 
to become equipped with the 
skills and knowledge to take full 
advantage of the new digital age, 
and encourage innovation, growth 
and development, which will in 
turn bolster the island’s economic 
position.”

As preparation for the 
project begins, the alumni will 
contact various businesses and 
organisations in the coming weeks 
to identify those who are willing 
to participate in the project and 
feature in a variety of promotional 
media content. These, as explained 
by the Governor’s Office, will 
include posters, leaflets, radio 
adverts and promo videos. There 
will also be interactive events such 
as workshops and information 
sessions that will be open to the 
public.

“The Chevening Alumni who 
will be taking part in this 
project are Gareth Drabble, Dax 
Richards, Pamela Constantine, 
Tracey Williams, Tara Wortley, 
and Zedella Young,” said the 
Governor’s Office. “The project is 
being led by Gareth Drabble, the 
most recent alumnus, who studied 
an MA in Digital Technologies, 
Communications and Education 
at the University of Manchester.”

“This Arrangement will 
help with Social Distancing”
HM Customs issues Reminder on Prepayment Facility

‘Preparing for our Digital Destiny’
St Helena Chevening Alumni Successful in latest CAPF Project Bid

Liam Yon, SAMS

The Royal Saint Helena Police 
are carrying out an investigation 
into a fire at Donny’s Bar which 
occurred in the early hours of 

Sunday morning, 14 August, as 
announced by SHG on Tuesday.

According to the appeal issued 
by SHG on behalf of the Police 
Service, the fire was discovered at 
around 4am, following which the 

Fire Service was called out and 
the fire was extinguished. 

SHG said that the extent of the 
fire was limited “thanks to the 
prompt attendance of the Fire 
Service.”

Concerningly, “Police believe 
the fire was started deliberately,” 
said SHG. 

They are therefore keen to 
speak to anyone with any 
information as to the possible 
cause of the fire or the person or 
persons responsible. 

To this end, Police are also keen 
to speak to anyone who was in 
the area of Donny’s Bar between 
2.30am and 4am on Sunday.

Anyone with any Information is 
asked to provide this to Detective 
Constable, Tony Coyne, either 
via email or by calling Police 
Headquarters. Police have 
stressed that any information 
“will be treated with the strictest 
of confidence.”

The owner of the establishment 
was approached for a comment, 
but understandably did not want 
to interfere with the ongoing 
Police investigation.

Fire at Donny’s as Police Appeal for Information

Liam Yon, SAMS

Suspected 
Arson?
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On Tuesday, 2 August, Harford 
Primary School held their annual 
Open Day which was a huge 
success, despite the inclement 
weather. The Open Day was a 
celebration of the Year’s work and 
a finale to our half terms theme 
on Rivers. The Rivers theme was 
chosen this year to coincide with 
the Queens’s Platinum Jubilee, 
River of Hope initiative which 
encouraged pupils to think about 
the importance of safeguarding 
the future of their own natural 
environment. 

 The outside of the classroom 
areas were beautifully decorated 

 Harford Primary 
School Open Day 2022

in tandem with the ‘Rivers’ 
theme.   All classrooms, and 
shared areas, featured amazing 
displays which were a testament 
of pupil outcomes. There were also 
displays of crafts, gardening and 
other circuit subjects done over 
the year.

An addition was the viewing of 
the book created by the children, 
for the Queen,as part of our 
Platinum Jubilee Celebrations. For 
the book, each class took a decade 
of her reign and centred their 
pages on this. The overall result 
was remarkable. The Book has 
been sent to Buckingham Palace 
via the Governor’s Office.  

During the Open Day, parents 

were able to see their children 
participate in further work on 
Rivers, as well as view their 
children’s work books and converse 
with their teachers regarding their 
progress. All of this was done in a 
relaxed atmosphere with tea and 
eats provided, to keep everyone 
energised and happy.  

At the end of their visit, our 
visitors wrote many positive 
comments on our ‘Fill our River 
with your comments…’ display, 
which signified their satisfaction 
and appreciation for all they saw 
and heard.

Well Done Harford Primary 
School Staff and Pupils! 

HPS, Contributed

 
APPLICATION FOR DEVELOPMENT PERMISSION 

 
NOTICE IS HEREBY GIVEN that an Application has been received in respect of the following proposal: 
 
1. Application 2022/53: FULL Planning Application for Proposed Construction of a Gabion Wall, 

Longwood Hangings on Parcels LWS0262 and LWS0614. Applicants: Karen Cooper and Katie West 

Copies of the Application and Plans may be inspected by prior appointment with the Planning Section, 
Essex House, Main Street, Jamestown, Monday to Friday, from 8.30am to 4pm.  Appointments can be 
made with the Portfolio Assistant on Telephone 24724 or email Karen.Isaac@sainthelena.gov.sh stating the 
Application Reference Number they wish to inspect.   

Any person who wishes to make Representations on the above Application should make them in writing 
within 14 days to the Planning Office, Essex House, Main Street, Jamestown or Email 
karen.isaac@sainthelena.gov.sh 
Public Representation Closing Date   4pm – 1 September 2022  
 
Shane Williams, Planning Officer 
  
 

On Tuesday afternoon - just 
over a week after quarantine 
restrictions had been lifted upon 
arrival to St Helena - the Health 
Services Directorate advised that 
a case of COVID-19 had been 
identified within the community. 

“A person tested positive 
after developing symptoms and 

booking a test via the COVID 
helpline,” explained SHG. “The 
individual is experiencing mild 
symptoms and has been advised 
by Health staff to isolate at home 
for five days.”

SHG went on to add that “the 
occurrence of community spread 
has been expected since the 
lifting of quarantine.”  

They state that the Health 
Services Directorate has provided 

public guidance and advice 
regarding precautionary measures 
and what to do if experiencing 
symptoms of COVID-19, adding 
that “appropriate plans and 
procedures are now in place for 
the continuance of community 
spread.” 

Health also issued advice to 
members of the community.

“You are advised to follow 
guidance and to continue 
practicing the precautionary 
measures,” they said. “Being 
vaccinated is one of the best 
preventative measures that 
can be taken. The continuous 
vaccination programme has to 
date resulted in approximately 
99% of St Helena’s population 
having received at least two doses 
of the vaccine. Hand sanitizing 
and mask wearing may help to 
slow the spread of the virus.” 

SHG have also setup a COVID-19 
Helpline which is now in 
operation. “You should call this 
helpline if you are experiencing 
symptoms of COVID-19, in 
order to arrange a COVID test, if 
required,” they explained.

‘COVID-19 within 
the Community’

SHG Confirms COVID is in the Community 
after “a person tested positive”

Liam Yon, SAMS
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Public Library Service

Book of 
the Week

I remain captivated by the possibilities of 
politics and public service. In fact, I believe 

that my chosen profession is a noble 
calling.’ – Joe Biden

Joe Biden has both witnessed and 
participated in a momentous epoch of 

American history. In Promises to Keep, 
he reveals what these experiences taught 

him about himself, his colleagues, and the 
institutions of government.

With his customary honesty and wit, 
Biden movingly and eloquently recounts 

growing up in a staunchly Catholic 
multigenerational household in Scranton, 
Pennsylvania, and Wilmington, Delaware; 

overcoming personal tragedy, life-
threatening illness, and career setbacks; 
his relationships with presidents, world 
leaders, and lawmakers on both sides of 
the aisle; and his leadership of powerful 

Senate committees.
Through these and other recollections, 

Biden shows us how the guiding principles 
he learned early in life to work to make 
people’s lives better; to honour family 

and faith; to value persistence, candour, 
and honesty  are the foundation on which 
he has based his life’s work as husband, 

father, and public servant.
Promises to Keep is an intimate series 
of reflections from a politician who 

surmounted numerous challenges to 
become one of America’s most effective 

leaders and who refuses to be cynical about 
politics. It is also a stirring testament to 

the promise of the United States.
Please reserve by contacting the 

following:-
Telephone Number: 22580

Email: publiclibrary@helanta.co.sh

Saint Scholarship Student, 
Duwaine Yon, of Half Tree Hollow, 
has recently graduated with a 
Bachelor’s Degree in Computer 
Networks with First-Class 
Honours from the University of 
Portsmouth. 

Duwaine successfully graduated 
on Wednesday, 13 July, following 
three years of study. 

 “Over the last three years I 
covered many modules, a few were 
Scientific Principles of Computing 
and System Administration in my 
first year,” explained Duwaine. 
“This then lead to Virtualisation 
& Cloud Computing as well as 
touching on Network Servers 
& Services. And finally, for my 
third year, I covered Wireless 
Networks, Network Design and 
Enterprise & ISP Solutions.”

SHG have informed that 
Duwaine will remain in the UK 
to gain further experience before 
returning to St Helena. 

Reflecting on his three years of 
study, Duwaine said he had “made 
good memories and friendships, 
that will last a lifetime.” Looking 
ahead, the graduate said that 
he is “looking forward to a new 
chapter in my life with all the 
experiences that comes with it” 
adding that he “would like to 
thank my family and friends for 
pushing me the last three years, 
it means a lot!”

Following Duwaine’s 
achievements, Portfolio 
Director of Education, Skills and 
Employment, Wendy Benjamin, 
congratulated him on achieving 
First Class Honours. “This is a 
great achievement and one that 
he should be really proud of,” 
said Wendy. “I wish Duwaine well 
as he undertakes the next step on 
his career path.”

Duwaine recently represented 
Team St Helena as a swimmer 
at the Birmingham 2022 
Commonwealth Games.

“Looking forward 
to a new chapter”

Duwaine Yon Graduates with 
Bachelor’s Degree in Computer Networks

Liam Yon, SAMS

        SHG VACANCIES 
TERRESTRIAL CONSERVATION OFFICER 

(Environmental, Natural Resources & Planning Portfolio) 

Are you passionate about St Helena’s endemic plants and invertebrates? If so, ENRP has an exciting opportunity for a Terrestrial Conservation Officer to 
lead and deliver their Terrestrial Conservation programme, helping to set its strategic direction but also ensuring it remains adaptable to the changing 
terrestrial environment needs and uses. The post is responsible for recurrent and project activities, including team management, programme 
implementation, report writing, communications and outreach activities, and building links between relevant stakeholders that are important to, and 
associated with, the work of the Terrestrial Conservation Section (TCS).  

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Mr Darren Duncan, Portfolio Director on telephone number 224724 or email: darren.duncan@sainthelena.gov.sh  
 
Application forms are available from: 
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applica-
ble, to Miss Karen Thomas, Senior Human Resources Assistant, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday 
16 August 2022.   

To be considered for this role, you must complete our application form.  Failure to do so will mean that your application will not be considered.  
Please do not submit your CV.    

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 

TOURISM/ VISITOR INFORMATION SERVICES MANAGER 
Fixed Term (2-year contract with the option to extend) within the Treasury, Infrastructure & Sustainable Development Portfolio 

Are you a highly motivated individual looking for a career change or to progress your career?  
Do you have excellent interpersonal skills and the ability to develop productive relationships with tourism stakeholders? If so, the Sustainable Development 
Section has an opportunity for you to join their team.  
You will be involved in promotions, marketing and product development, raising awareness about the island whilst ensuring its attractions and services are 
improved to help ensure a quality visitor experience.  

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Matt Joshua, Head of Visitor Information Services on telephone number 22158 or email: matthew.joshua@sainthelena.gov.sh  
 
Application forms are available from: 
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applica-
ble, to   Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Wednesday, 24 
August 2022.   

SENIOR SUPPORT WORKER (PICCOLO HILL) 
Fixed Term (1-year contract ) within the Health & Social Care Portfolio 

Do you have a genuine interest in providing one-to-one support to enable individuals with learning difficulties to live independently? The Social Care 
Directorate is seeking to recruit a Senior Support Worker. In this role you will have day-to-day responsibility for ensuring a high quality service for all 
service users at Piccolo Hill. This will involve overseeing the day-to-day operations of the teams ensuring that resources are used efficiently and effectively 
and that the quality of care provided to service users meets required standards. 

For further information about the duties of the post and a copy of the job profile, interested persons should contact: 
Nicole Hercules on telephone number 25936 or email: piccolohill@helanta.co.sh  
 
Job Profile and Application forms are available from: 
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted 
through Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 
4pm on Tuesday, 23 August 2022.   

NOTICE BOARD
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Chief Minister, Julie Thomas, (standing 
in for Minister Martin Henry) had Portfolio 
Director, Tracy Poole-Nandy, and CCC and 
Residential Development Manager, Rosalie 
Brown, as her guests on the latest In Scope 
programme to give some insight into So-
cial Care and an update on progress in the 
Health Services Directorate.
Tracy started with an overview of Social 
Care on St Helena. They provide statutory 
social work provision for adults and chil-
dren underpinned by legislation. Social care 
also provides residential care, sheltered ac-
commodation, supported living for adults 
with learning disabilities and additional 
needs, residential setting for children and 
they are in the process of launching a new 
fostering campaign to recruit some more 
foster carers. Social care also provide domi-
ciliary care support that provides 24/7 care 
out in the community, varying from per-
sonal care, outreach, social opportunities 
and more. There is also a home care offer 
available, but this is mainly made up of in-
formal carers like family and friends, as-
sisted by social care to provide additional 
support. Social care also provides a respite 
offer for children with disabilities and addi-
tional needs during school holidays. There 
is refuge provision and an independent do-
mestic violence advocate who also provides 
support for victims on-Island. 
A lot of growth has taken place, specifically 
around domiciliary care, starting with no 
provision to over 70 people in the commu-
nity that is now being provided with care 
and support. Another option available is 
bespoke care packages which are available 
24/7 for people who have had a life chang-
ing illness or disability, to support them 
to remain in their own homes. Tracy said 
that they are unfortunately always at ca-
pacity in the residential and care settings 

and consequently there is a waiting list for 
people to go into care facilities, but they are 
supported as best as possible by means of 
domiciliary care in the community. When 
it becomes unsafe to support these people 
in their own homes, they try to move them 
into care facilities. 
Tracy said that the number of children in 
their care can fluctuate - but is quite full 
at the moment. They are working closely 
with the AG’s Chambers and the Children’s 
Champion to develop a corporate parenting 
board. When looking after children the gov-
ernment are responsible for, SHG employ-
ees naturally become corporate parents, 
which not a lot of people are aware of. To 
inform everyone of their role and respon-
sibilities, some training have been given in 
the past and will be undertaken again soon.
The next aspect Tracy touched on was stat-
utory social work on-Island. With regards 
to adults, they assess, plan and review their 
practice with the view to develop a care plan 
or intervention, whether physical support, 
financial assistance or even an adaptation 
to a property to meet changes in need and 
requirements regarding mobility or dis-
abilities, working very closely with Oc-
cupational and Physical Therapy. Another 
important aspect for social work is to safe-
guard vulnerable adults in the community, 
working with partner agencies. Statutory 
social work with children involves the same 
process as with adults - assess, plan, inter-
vene and effectively safeguard. The aim is 
to support children’s various needs, some-
times to help parents get back on their feet, 
or child protection intervention if children 
are deemed to be at risk of significant harm. 
They also have looked after children. When 
the child can, for various reasons, not re-
main in the care of their parents or fam-
ily, intervention is made via the court as 
Social Services can’t do this on their own. 
When determining to remove a child from 
their family, Social Services, the Police and 
the Courts work together to make a deci-
sion. They also have children who have left 
their care (here or elsewhere e.g. UK) and 
they are supported to move on with their 
lives as independent adults mirroring the 
role a parent would usually fulfil. The fact 
that St Helena is so small makes transition 
from child care to adult care much easier, 
ensuring a seamless care provision transi-
tion. Social Care works closely with partner 
agencies to provide support with housing, 
education and employment to ensure a 
positive outcome. 
Social Care is also part of the multi-agency 
risk assessment conference which deals 
with domestic abuse. Together they look at 
high risk domestic violence cases to try and 
provide support and intervention to reduce 
risk and improve safety of the victim and 
their family. They are part of the multi-
agency protection meeting for high risk of-
fenders to determine how they are re-inte-
grated back into the community and how to 
support this to ensure a safe process.  There 
is also an exploitation strategy and part of 
this is a multi-agency risk management 
group. The idea is to condense all the risk 
assessment meetings into one group to fo-
cus on high risk victims and improve effi-
ciency in assessing and managing the risks.

Julie then asked Rosalie (Ross) to elaborate 
on the different aspects of her role within 
Adult Social Care. Ross replied that she is 
the manager of the CCC, and as part of this 
she develops the other residential services 
which are Ebony View and also the Shel-
tered Accommodation. The idea of sheltered 
accommodation is for people to live in their 
own flats/apartments with minimum sup-
port from staff, but over the last few years 
people’s needs have changed and more 
support is required leading to an increased 
need for additional staff. A contributing 
factor here is the ageing population in the 
sheltered accommodation, which lead to 
other medical problems such as dementia. 
There is a very high need for residential 
care on-Island and an additional care com-
plex would have been helpful to address 
this need. In future they would like to have 
the additional facilities to provide services 
like day care respite and specialist services 
like a rehab/step-down facility for medical 
patients needing treatment after, for ex-
ample, strokes or falls. At present however 
they only have the facilities available to at-
tend to risk and crisis needs. 
Julie put the question to Ross whether she 
has seen progress in her time spent on-
Island in the care facilities. Ross felt that 
great progress has been made and that a 
tremendous amount of work has been done 
in social care. Initially there was no formal 
domiciliary care or services in the com-
munity which have now been put in place 
as mentioned by Tracy. The CCC has also 
developed a lot especially with regards to 
work done with staff and other changes. 
Ebony View and the two sheltered units 
have changed in line with the residents’ 
needs. Staff development has been a fo-
cus and managers have been put in place 
in all the services. The effect of having a 
dedicated manager can especially be seen in 
the two sheltered units where Anna Herne 
has been in post for the past six months. 
Having a manager on site greatly improves 
planning and addressing changing needs 
as well as service shortages. The increase 
in staff ratios are also reducing risks and 
provide more needed support to residents. 
Staffing still remains an issue though. A lot 
of people do not want to work in social ser-
vices and when they do get staff and have 
trained them, they will often leave for bet-
ter opportunities elsewhere. A big issue is 
salaries as staff feel pays don’t reflect what 
they do. There is a lot of investment in staff 
and their development, including further 
education, but often staff will leave upon 
completion of this. For a lot of staff mem-
bers, leaving is not about the job but more 
about their quality of life with their families 
and the related imbalance in remuneration. 
The directorate is always recruiting and also 
open to part-time staff and even to volun-
teers. Ross did share a good-news story of 
a 16 year old child coming from child care 
services who is now taking up employment 
with them. The staff shortages are mainly 
in the care facilities as the Social work and 
children’s services are mostly fully staffed. 
One option would be to look at recruitment 
off-Island, but this presents another set of 
issues and barriers to overcome. 
Why would people want to work in Social 

Health and Social 
Care Portfolio

Anita Robbertse, SAMS

Focus on Social 
Care and Healthcare 

Update

Care? Ross said that you do need to be com-
mitted, passionate and dedicated to stay 
in the profession, but it grows on you and 
it has so many rewards in spite of chal-
lenges, that in the end you do not want to 
do anything else. It is the small things that 
count! Tracy agreed with Ross on this, that 
Social care is a really great work opportu-
nity. Both felt that we need to nurture and 
encourage the interest of young people to 
get involved and interested in the opportu-
nities in the field of Social Care. This has to 
start at school level as we need to introduce 
young people to the career opportunities 
within the Social Care field. One possibility 
is by introducing apprenticeships and work 
experience schemes and another option is 
to have workshops in schools to raise in-
terest. Julie said as Minister of Education 
she would definitely pass these sugges-
tions on so Social Care, Education and CASH 
can work together to encourage interest in 
young people and to look into creating a 
Health and Social Care educational pathway 
(academic or vocational) to grow our own 
social care workers.
Guidance and support is provided to all new 
staff members and within a few weeks they 
get used to and can manage all aspects of 
the job. They even had a number of male 
workers joining a couple of years ago from 
a construction and manual labour back-
ground, who are now excellent carers and 
are still working in the field. They encour-
aged anyone interested to come and talk to 
them or spend some time at the social care 
facilities or even volunteer to see what so-

cial care really entails.
Julie asked Tracy to give an update on the 
progress made in Health at the moment. 
Tracy specifically focused her update on 
progress made with regard to staffing. 
There is a full complement of GP’s at the 
moment and good locums to step in when 
needed. The nursing cohort is nearly fully 
staffed with only a couple of vacancies and 
two vacancies in health care assistants - a 
big improvement from before. They are in 
the process of recruiting a second dentist. 
There is an additional radiotherapist on-
Island, a full complement of physiothera-
pists, and they have just recruited a new 
occupational therapist to take over when 
the current therapist leaves at the end of 
the month. They have some stability in 
their oncology team with succession plan-
ning in place and midwifery and obstetric 
care in place for the next couple of years. 
They are looking at how to develop the 
school nursing service with Cheryl Bedwell 
heading this.  There is a good cohort of 
community nurses and the new bespoke 
paramedic team on-Island is working with 
the ambulance driver and support workers. 
The paramedic team will be led by the new 
allied health professional, who recently ar-
rived. They are developing this service and 
implementing it as a long term service that 
can meet the needs of the Island. There are 
two labs with another biomedical scien-
tist just appointed to work alongside Geoff 
and Wiseman. The environmental health 
team led by Georgina has only one vacan-
cy. The specialist team will be visiting the 

Island for six months between September 
and March including an ENT, audiologist, 
ophthalmologist, optician and cardiolo-
gist. The health team is almost fully staffed 
and they hope this will become apparent 
through people’s experiences. This was 
the first step in their transformation plan 
- sorting out the staffing issues and put-
ting the right people in the right positions. 
The health department have a whole host 
of projects underway to improve the envi-
ronment within health - at the hospital, but 
also at the community clinics to make them 
look and feel more welcoming. Health is 
at the starting point of a very busy time to 
implement these projects from September 
onwards to improve health services in the 
future. Julie commented that it is uplifting 
to hear of all the progress made, as health 
was in a dire situation when they started 
their term as Ministers. She congratulated 
the health team and hoped people would 
see the progress even if it had taken some 
time to get everything in place after fund-
ing had been allocated. 
In closing, Ross commented on the com-
bining of health and social care into one 
portfolio. “We are really working well to-
gether,” she said. “Previously the two were 
definitely separate and disjointed. But now 
this has greatly improved since coming to-
gether as a Portfolio.”
Julie ended off by thanking all in Health and 
Social Care for their hard work and dedica-
tion. “Hopefully all the good news will al-
leviate pressure and help people appreciate 
the services provided.”

Homemade Pizza:
Tomato base:
•2 cloves of 
garlic, chopped
•60ml olive oil
•1 tin of chopped,
 peeled tomatoes
•Salt and pepper to taste
•Fresh basil leaves.

Method:
1. Lightly fry the garlic in olive oil. 
Add the tomatoes and flavour with 
salt and pepper.
2. Simmer for 10 minutes.
3. Add fresh basil leaves and sim-
mer another 5 minutes.

Dough:
• 500ml cake flour
• 15 g instant yeast
• 2ml sugar
• 1ml salt
• 160ml lukewarm water

Method:
1. Mix flour, yeast, sugar and salt thoroughly in a mixing bowl. 
2. Add the water and mix to form soft manageable dough. Add more flour if needed.
3. Knead for 5 minutes to form smooth elastic dough that do not stick to your hands.
4. Cover with a damp cloth or cling wrap and let it proof in a warm area for 30 minutes.
5. Preheat the oven to 220°C. Grease a large baking sheet.
6. Divide the dough in two.
7. Dust a surface with flour and flatten the individual pieces of dough, shaping it into 
a circle with a rolling pin or by hand.
8. Place onto the baking sheet and spread tomato base over. 
9. Bake for 5 minutes in the pre-heated oven and remove from oven.
10. Now put any topping of choice on the pizza base and sprinkle mozzarella cheese 
over.
11. Bake for another 5-7 minutes until cheese is melted and golden brown.

IN SCOPE: RECAPPED IN SCOPE: RECAPPED
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Suspected meteor 
caught on camera 

streaking across the sky 
over Utah

Residents in the Beehive State 
in the US reported hearing a loud 

‘boom’.

A suspected meteor streaking 
across the sky in the US has been 

caught on camera.
Residents in northern Utah said 

they heard a loud “boom” on Saturday 
morning.

The noise was also reported in the 
neighbouring state of Idaho.

South Salt Lake resident Wendi 
Melling was just heading out the door 
when she heard the noise, which she 
described as a “loud deep booming 

sound” followed by a few seconds of 
rumbling.

“It did sound similar to sonic booms 
I’ve heard before, followed by a 

short incident of a sound similar to 
low rolling thunder,” she said.

“This rumbling noise that followed 
the boom was maybe 3-4 seconds.”
Utah Governor Spencer Cox tweeted 
that his office confirmed it was not 
related to any seismic activity or 

military installations.
The National Weather Service’s 

Salt Lake City office wrote in a tweet 
that its lightning detection mapper 
likely picked up the meteor’s trail 

flash.
A light streaking across the sky can 
clearly be seen in a clip captured by 

Snowbasin Resort in Utah.
The nine-second video appears to 

show the meteor soaring over nearby 
peaks in the morning sun.

LIFE HACKS Famous Birthday on this day

Robert Redford
August 18, 1936 

Prevent your bathroom mirror from fog-
ging up after a hot shower with car wax. 
Apply a small amount of car wax to the 
mirror, let it dry, then buff with a soft, 

dry cloth

A wuzzles puzzle is a combination of word + puzzle. 
In other words, a wuzzle puzzle is a word or phrase that you have to find 

by looking carefully at how the word or letters are positioned

Answers: 

Comfortable, Mountain (Mountx10), Green House.
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9am-12noon: Midday show with Luke Bennett

2pm-4pm: DNA Show

8-8:30pm: Comedy

8am: Liz & Zac’s Mixed Bag    
       
2pm: In Scope   

4pm: Kids Story Time                                                              

5-7pm: UK Chart Show

                                                   
1pm: Smooth Tunes with Ferdie

4-7pm: Afternoon Drive with Luke Bennett

8-8:30pm: Comedy

7-10am: Sunrise with Luke Bennett and Liam Yon

4pm: Kids story time
 
5-7pm: Modern Country Chart

SAMS Radio 1

Reach us on 22727 or at news@sams.sh

Local news and notices: 

7am, 10am, Noon, 5pm, 7pm, 10pm

Bringing you the

BBC World 
Service
100.7 (Briars) 

88.1 (High Knoll) 
102.7 (Blue Hill)
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9am-12 noon: Friday Vibes with Luke Bennett

4pm-7pm: Friday Afternoon show with David                                                                                                                                            
                                                                                
8-8:30pm: Comedy
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9am-12 noon: Saturday Show with Hannah Braaf                       

3-5pm: Modern Country Chart with Anita Robbertse                                     

6-8pm: DNA Show (Repeat) 

8-9:30pm: Comedy repeats 

7am-12 noon: Sunday Show with Luke

1pm: Interview hour 

3pm-5pm: UK Chart Show                                                      

5pm: In Scope (Rebroadcast)

7pm: Salvation Army Church Service

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)
Streaming live via www.sams.sh/

Starting Wednesday next week 
on the ‘Smooth Tunes with 

Ferdie’ show at 1pm on SAMS 
Radio 1, the presenter will 

re-introduce History Spot as 
part of the mixed programme. 

Everyone is interested in what 
has happened when and where 

on St Helena. Ferdie has devoted 
many long hours in the Public 
Library and Archives at the 

Castle finding this out and his 
research will feature in future 

articles written for The Sentinel 
newspaper. In the meantime, 
Ferdie will select snippets 

of information from his 
investigations for adding interest 

to his weekly radio shows.

Featured
this 

week

Sponsored by:
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PUBLIC ANNOUNCEMEN

PUBLIC CONSULTATION MEETING

PROPOSED LOCATIONS FOR BUS SHELTER

The Infrastructure Section of the Treasury, Inf

Sustainable Development Portfolio will be holding public 

consultation meetings on the proposed locations for the 

Bus Shelters Project that has been approved for funding 

under the Economic Development Investment Programme 

(EDIP) – Micro Project Budget 2022/23.    
  
Meetings will start at 7pm as follows: 
  
Date  Venue 
Monday, 22 August  Harford Community Centre

Wednesday, 24 August  Half Tree Hollow 
Community Centr

  
Members of the public are encouraged to attend and view 

the proposed locations. We look forward to seeing you.

  
SHG, 15 August 2022 

http://www.sainthelena.gov.sh 
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The Infrastructure Section of the Treasury, Infrastructure & 

Sustainable Development Portfolio will be holding public 

consultation meetings on the proposed locations for the 

Bus Shelters Project that has been approved for funding 

under the Economic Development Investment Programme 

 

Harford Community Centre  
Half Tree Hollow 
Community Centre 

encouraged to attend and view 

the proposed locations. We look forward to seeing you.  

PUBLIC ANNOUNCEMENT

 
CHARITIES COMMISSION

 
The Charities Commission would like to advise all 
Charities that their End of Financial Yearly (
accounts are now due.  
 
The Charity Ordinance states: 
 
The Chair of every registered organisation must, within six 
months of the end of each financial year, submit to the 
Registrar the Financial Statement prepared in relation to 
that year in accordance with subsection (1) (b).
 
You will need to send all EOFY accounts to the Registrar 
for the Commission, Mr Alan Bennett. Alan can be 
contacted via email: alan.bennett@sainthelena.gov.sh
 
If you require any further information, please contact the 
Secretary to the Charities Commission, Miss Crystal 
Maggott, on tel: 22470 or via email: 
crystal.maggott@sainthelena.gov.sh. 
 
SHG, 15 August 2022 
 
http://www.sainthelena.gov.sh   
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Drop tissues in 
the trash instead 
of flushing them 
and save water 

every time. 
 

 

 

 

 

 

 

 

 

 

 

 

 

           DIOCESE OF SAINT HELENA  
 

The Cathedral Parish of St Paul 

Sunday 21
st
  August – 21

st
 Sunday of the Year 

9.00 a.m. Family Eucharist/Junior 
Church 

Cathedral 

3.30 p.m. Reserved Sacrament St Peter 

   

 Thursday 25
th

 August  

9.00 a.m. Eucharist Arabia 

 

The Parish of St James 

Sunday 21
st
  August – 21

st
  Sunday of the Year 

9.30 a.m. Eucharist/Junior Church St James 

   

  Thursday 25
th

 August  

7.00 p.m. Eucharist with Healing St John 
 
 
     

The Parish of St Matthew 

Sunday 21
st
  August  – 21

st
  Sunday of the Year 

11.15 a.m. Eucharist/Junior Church St Mark 

3.30 p.m. Eucharist St 
Matthew’s 

   

 Tuesday 23
rd

  August  

7.00 p.m. Eucharist St Mark 

BAPTIST CHURCH

Sunday Services
21st August        

Sandy Bay Chapel 08.45 am
           Head O’Wain Chapel 10.45 am

  Jamestown Chapel 6.00 pm          

Bible Studies
Tuesday 23rd August        

Baptist School Hall  7.00 pm
Thursday 25th August        

Sandy Bay Chapel 5.30 pm
                                                       

Kids Adventure Club: 
In recess for school holidays.

                                                                                                              
ALL ARE WELCOME

NB:  Covid protection protocols in place 
for all services.

For further information contact:
Tel No 22388 or 24644 

 

 

Vacancy – Electrical Network Support Worker
Connect Saint Helena Ltd is seeking to employ an Electrical Network Support Worker to provide assistance and support to 

Linesworkers. The main duties of the post are to clear and maintain undergrowth and trees from the High Voltage (HV)              
and Low Voltage (LV) distribution network and to carry out any general work relating to the up keep and maintenance                   

of the Electricity Distribution Network.

This will involve digging holes for pole replacement, new poles and stay anchors; digging and backfilling trenches for underground 
cables; clearance of undergrowth to enable access to the electrical infrastructure and removal of threatening aloes, trees and 

bushes from overhead lines; and assisting Linesworkers by carrying tools/hardware to worksites inaccessible for vehicles.

The successful candidate must demonstrate good team working skills and flexibility, have the ability to work on own initiative, and
be able to follow instructions and communicate effectively. The role involves working in all types of weather conditions and 

challenging terrains, therefore candidates should be physically fit and have health and safety awareness. 
Experience in felling trees with precision and the use of chainsaws is a requirement.

Connect Saint Helena Ltd offers a competitive salary commensurate with qualifications and experience.
Other benefits include 15% of base salary pension contributions and 25 days annual leave.

For a full job description and/or further details on this position please contact Trevor Fowler on 22255 
or email trevor.fowler@connect.co.sh

Completed application forms should be emailed to Annalisa Young on email annalisa.young@connect.co.sh or handed into the 
Connect Saint Helena Ltd main office at Seales Corner, Jamestown by 9:00am on Friday, 2 September 2022.

NOTICE BOARD NOTICE BOARD
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Reserve Sunday, 28 August 2022 for the annual 

SCOUTS FUN DAY 

at the Mule Yard  

and support the 1st Jamestown Scout Group. 

The sponsored walk will start from the Mule Yard at 12 noon  

and the other planned activities willcommnce around 1.30 -2 p.m. 

The usual stalls, side shows, bar facilities, tuckshop, food and teas will also be available 

Entrance Fees - £1 adults – 50p children 

Hand sanitisers will be available at the entrance and within the venue  

NOTIFICATION 
MEETING OF THE LAND DEVELOPMENT CONTROL 

AUTHORITY 
 

“The Land Development Control Authority will hold its monthly meeting on 
Thursday 1st September 2022, at 10 am at the St Helena Community College 
Main Hall, Jamestown.   

Meetings of the Authority are open to members of the public, applicants and 
objectors. 

The Agenda and redacted versions of the Handling Reports will be available on 
the LDCA Web Page on the SHG Web Site.  Should you require assistance, 
please contact the Secretary of the Land Development Control Authority on 
telephone number 24724. 

Applicants and objectors may speak at the meeting providing that a summary of 
the points to be raised has been submitted to the Secretary at least 24 hours 
before the meeting”. 

  EMERGENCY CARE ASSISTANT 
(Health & Social Care Portfolio) 

The Health Services, Emergency Services team are seeking to recruit an Emergency Care Assistant to assist the team in providing an effective Emergency 
Ambulance and Emergency Department Service under the direction of the Paramedic Team.  The role involves providing a 24 hour/365 days emergency 
response to ambulance calls (including outside of normal working hours, weekends and public holidays), driving ambulances (or first responder vehicle) 
safely under emergency conditions. You will be required to cope with high physical demands required from manual handling duties. 

        SHG VACANCIES 

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Thomas Attewell, Senior Paramedic on telephone number 22500 or email: thomas.attewell@sainthelena.gov.sh 
 
Application forms are available from: 
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where   
applicable, to Camilla Thomas, Trainee Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on 
Wednesday, 24 August 2022.   

  INITIAL TEACHER TRAINEE 
(Education, Skills & Employment Portfolio) 

Are you keen to improve the lives of all within our community and help inspire our future generations? Are you a highly motivated, enthusiastic individual 
who is committed to undertaking professional studies?  If so, Education, Skills and Employment Portfolio is looking to develop you to become a Qualified 
Secondary Teacher. As an Initial Teacher Trainee, you will participate in and complete professional academic development relevant to becoming an 
efficient Teacher to at least Level 4.   

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Julia Cave-Smith, Teacher Training Advisor on telephone number 22607 or email: julia.cavesmith@sainthelena.gov.sh            
 
Job Profile and Application forms are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. 
Applications should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, The Castle or e-mail recruit-
ment@sainthelena.gov.sh by no later than 4pm on Monday, 22 August 2022  

To be considered for these roles, you must complete our application form.  Failure to do so will mean that your     application will not be 
considered.  Please do not submit your CV.    

VETERINARY & LIVESTOCK ASSISTANT 
(Environment, Natural Resources & Planning Portfolio ) 

The Veterinary & Livestock team is seeking to recruit a highly motivated individual to assist the Veterinary and Livestock Services Officer with the delivery 
of the veterinary programme for both farm and domestic animals across the island.  If you have a keen and genuine interest in animal management and 
aftercare and is physically fit with a keen interest in surgery work you would be suited to this diverse role and we would like to hear from you. 

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  
Miss Andy Timm, Agricultural Development Officer on telephone number 24724 or email: andy.timm@sainthelena.gov.sh  
 
Application forms are available from: 
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applica-
ble, to Karen Thomas, Senior Human Resources Assistant, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Wednesday, 24 
August 2022.   

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 
Benefits are subject to change and may only apply to certain roles. 

  ACCOUNTS MANAGER 
(Treasury, Infrastructure & Sustainable Development Portfolio) 

We are seeking to recruit a highly motivated individual to ensure the day to day operations of the Accounts team in providing an efficient, customer 
focused accounting function for the Public Service. The post-holder will, in consultation with Senior Management, set clear objectives, service standards 
and performance measures for the Accounts team that meet the needs of the Public Service. 

Further information about the duties of the post, interested persons should contact:  
Miss Connie Stevens, Head of Finance on telephone number 22470 or email: connie.stevens@sainthelena.gov.sh  
 
Job Profile and Application forms are available from: 
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applica-
ble, to Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Wednesday, 24 August 
2022.  

NOTICE BOARD NOTICE BOARD
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COVID

 

The Health Services Directorate would like to inform the public that there 

will be two testing clinics in operation during the period in which there is 

community spread of COVID

Persons who experience symptoms related to COVID
feeling unwell can call the COVID

appointment to be tested at one of the clinics. COVID

clinics will be available for all persons aged 5 + ye

clinics will be conducted by appointments only.

Testing Clinics will be set up at the following locations: 

Bradley’s, Longwood 

This will be a drive through testing facility. Persons with appointments for 

Bradley’s will be require

remain in their car. Staff will then conduct testing and the necessary 

procedures at the car. Persons will exit the area via the marked routes. 
Results will be communicated on the same day via the Helpline.

 

St Helena Community College, Jamestown (for the duration of the 

school holidays) 

The entry point for the testing clinic will be via the Pilling Primary School 

playground.  Persons with appointments for this clinic will be permitted to 

drive into and park within the playground area. The clinic will be within 
Training Room 2 of the Community College.

Testing clinics will have signs indicating directions and instructions, 

persons are asked to please adhere to these when visiting the clinics.

People must attend the testing clinic they have been allocated to. If 

anyone attends the wrong testing clinic they will be directed to 
attend the clinic which they have been booked to attend.

If anyone attends a testing clinic without an appointment they will 

be directed to return home and call the COVID

appointment. 

#StHelena #COVID-19TestingClinics 

https://www.facebook.com/StHelenaGovt/

https://twitter.com/StHelenaGovt

SHG 

10 August 2022  

 
COVID-19 TESTING CLINICS  

The Health Services Directorate would like to inform the public that there 

will be two testing clinics in operation during the period in which there is 

community spread of COVID-19 on St Helena.    

Persons who experience symptoms related to COVID-19 or who are 
feeling unwell can call the COVID-19 Helpline via tel: 25888 for an 

appointment to be tested at one of the clinics. COVID-19 testing at the 

clinics will be available for all persons aged 5 + years.  Testing at the 

clinics will be conducted by appointments only.      

Testing Clinics will be set up at the following locations:  

 

This will be a drive through testing facility. Persons with appointments for 

Bradley’s will be required to drive up to the marked testing area and 

remain in their car. Staff will then conduct testing and the necessary 

procedures at the car. Persons will exit the area via the marked routes. 
Results will be communicated on the same day via the Helpline.

St Helena Community College, Jamestown (for the duration of the 

The entry point for the testing clinic will be via the Pilling Primary School 

Persons with appointments for this clinic will be permitted to 

ithin the playground area. The clinic will be within 
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anyone attends the wrong testing clinic they will be directed to 
attend the clinic which they have been booked to attend.

If anyone attends a testing clinic without an appointment they will 

ed to return home and call the COVID-19 Helpline for an 

19TestingClinics  

https://www.facebook.com/StHelenaGovt/ 
witter.com/StHelenaGovt 

The Health Services Directorate would like to inform the public that there 

will be two testing clinics in operation during the period in which there is 

19 or who are 
19 Helpline via tel: 25888 for an 

19 testing at the 

Testing at the 

This will be a drive through testing facility. Persons with appointments for 
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anyone attends the wrong testing clinic they will be directed to 
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REQUIREMENTS FOR COVID FREE ZONES WITHIN THE GENERAL HOSPITAL 

The Health Services Directorate would like to remind the public that there will be 

COVID Free Zones within the General 

period in which community spread of COVID

COVID Free Zones will have procedures or requirements in place to keep the area 

COVID-19 free to ensure delivery of service. The requirements for eac

below:  

The General Hospital, Main Ward areas:

• With effect from today, Wednesday 10 August 2022, visiting hours for patients 

within the General Hospital will be reduced to the following times: 

2pm to 5pm and 6.30pm to 8pm

• Patients will be restricted to only two visitors each day. Different visitors will 

be permitted on subsequent days

• From Friday, 12 August, visitors will need to be tested for COVID

each visit and are required to wear a mask

bring a mask with them). If a person visits more than once in a day and has 

provided a negative test result, then they will not be required to be retested for 

that day.   

• Visitors are asked to arrive at the Flu Pod at least 30

visiting hours in order to be tested before entering the Hospital (visitors from 

16+ years only, no children will be allowed in the first instance).

 

The General Practitioner (Outpatient) Clinics and Hospital Laboratory 

Appointments: 

• With effect from Friday, 12 August 2022;

face to face GP appointment or visit the Hospital Laboratory for tests, they will 

need to attend the Flu Pod before their visit to have a lateral flow test

• When attending an appoint

Laboratory patients will be required to wear a face mask.

 

The Dental Clinic:  

• Persons with appointments for the dentist will be tested upon their arrival to 

the Dental Clinic by staff 

 

#StHelena #COVID-19  

https://www.facebook.com/StHelenaGovt/

https://twitter.com/StHelenaGovt

SHG 

10 August 2022  

REQUIREMENTS FOR COVID FREE ZONES WITHIN THE GENERAL HOSPITAL 

 

The Health Services Directorate would like to remind the public that there will be 

COVID Free Zones within the General Hospital and surrounding buildings during the 

period in which community spread of COVID-19 is expected.    

COVID Free Zones will have procedures or requirements in place to keep the area 

19 free to ensure delivery of service. The requirements for eac

The General Hospital, Main Ward areas:   

With effect from today, Wednesday 10 August 2022, visiting hours for patients 

within the General Hospital will be reduced to the following times: 

6.30pm to 8pm 

will be restricted to only two visitors each day. Different visitors will 

be permitted on subsequent days 

From Friday, 12 August, visitors will need to be tested for COVID

each visit and are required to wear a mask within the Hospital (visitors sh

bring a mask with them). If a person visits more than once in a day and has 

provided a negative test result, then they will not be required to be retested for 

Visitors are asked to arrive at the Flu Pod at least 30 - 45 minutes before 

visiting hours in order to be tested before entering the Hospital (visitors from 

16+ years only, no children will be allowed in the first instance).

The General Practitioner (Outpatient) Clinics and Hospital Laboratory 

ith effect from Friday, 12 August 2022;  If persons are required to have a 

face to face GP appointment or visit the Hospital Laboratory for tests, they will 

need to attend the Flu Pod before their visit to have a lateral flow test

When attending an appointment within the Outpatients area or at the Hospital 

Laboratory patients will be required to wear a face mask.    

Persons with appointments for the dentist will be tested upon their arrival to 

the Dental Clinic by staff  

https://www.facebook.com/StHelenaGovt/ 
https://twitter.com/StHelenaGovt 

REQUIREMENTS FOR COVID FREE ZONES WITHIN THE GENERAL HOSPITAL  

The Health Services Directorate would like to remind the public that there will be 

Hospital and surrounding buildings during the 

COVID Free Zones will have procedures or requirements in place to keep the area 

19 free to ensure delivery of service. The requirements for each area are 

With effect from today, Wednesday 10 August 2022, visiting hours for patients 

within the General Hospital will be reduced to the following times:  

will be restricted to only two visitors each day. Different visitors will 

From Friday, 12 August, visitors will need to be tested for COVID-19 before 

the Hospital (visitors should 

bring a mask with them). If a person visits more than once in a day and has 

provided a negative test result, then they will not be required to be retested for 

45 minutes before 

visiting hours in order to be tested before entering the Hospital (visitors from 

16+ years only, no children will be allowed in the first instance). 

The General Practitioner (Outpatient) Clinics and Hospital Laboratory 

If persons are required to have a 

face to face GP appointment or visit the Hospital Laboratory for tests, they will 

need to attend the Flu Pod before their visit to have a lateral flow test 

ment within the Outpatients area or at the Hospital 

Persons with appointments for the dentist will be tested upon their arrival to 
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REQUIREMENTS FOR ATTENDING APPOINTMENTS AT THE DISTRICT 

The Health Services Directorate would like to inform the public that the District 

Clinics will operate as COVID Free 

held, this will commence from Monday, 15 August 2022.

All persons attending the district clinics for appointments or routine 

treatments are advised to arrive approximately 30

appointment time.  This is to allow a nurse to conduct a COVID

persons before they enter the clinics.

the medical staff present will advise on the next steps.

Masks are required to be worn within the c

The Outpatient and Nurse led clinics

Longwood and Levelwood Clinics. Appointments for the Outpatient Clinics are to be 

booked as usual through the Appointments Clerk.

Nurse led clinics will occur on

regarding COVID-19 testing prior to entering the clinic.

Medical Assessments - Nurses will still operate at the Half Tree Hollow Clinic for 

persons with appointments for the various medical assessment

Overseas Medicals, etc.   

Clinic Services at St Johns Villa: 

Gynecology & Mental Health clinics 

services are advised to attend the Flu Pod for a COVID test to be undertaken prior to 

their appointment. Mask wearing will be required when attending appointments at St 

Johns Villa.  

Family Planning - Persons requiring the family planning services are asked to 

contact the Gynecology Nurse on tel: 22500 prior to their visit and you will be 

advised on what to do.   

Child Health Clinics - Persons who require appointments or other information 

regarding child health clinics are advised to contact Child Health Nurse, Sarah 

Newman, via tel: 23563.  

SHG 

12 August 2022 

 

http://www.sainthelena.gov.s

PUBLIC ANNOUNCEMENT 

REQUIREMENTS FOR ATTENDING APPOINTMENTS AT THE DISTRICT 

CLINICS   

The Health Services Directorate would like to inform the public that the District 

Clinics will operate as COVID Free Zones during days when there are clinics being 

held, this will commence from Monday, 15 August 2022.   

All persons attending the district clinics for appointments or routine 

treatments are advised to arrive approximately 30-45 minutes prior to their 

This is to allow a nurse to conduct a COVID-

persons before they enter the clinics.  If persons receive a positive test result, 

the medical staff present will advise on the next steps.   

Masks are required to be worn within the clinics. 

The Outpatient and Nurse led clinics - will continue to be held at Half Tree Hollow, 

Longwood and Levelwood Clinics. Appointments for the Outpatient Clinics are to be 

booked as usual through the Appointments Clerk.   

Nurse led clinics will occur on alternate weeks and will follow the same procedures 

19 testing prior to entering the clinic.    

Nurses will still operate at the Half Tree Hollow Clinic for 

appointments for the various medical assessments i.e. Driving, 

Clinic Services at St Johns Villa:  

Gynecology & Mental Health clinics - persons with appointments or using the 

services are advised to attend the Flu Pod for a COVID test to be undertaken prior to 

t. Mask wearing will be required when attending appointments at St 

Persons requiring the family planning services are asked to 

contact the Gynecology Nurse on tel: 22500 prior to their visit and you will be 

Persons who require appointments or other information 

regarding child health clinics are advised to contact Child Health Nurse, Sarah 

http://www.sainthelena.gov.sh  

 
REQUIREMENTS FOR ATTENDING APPOINTMENTS AT THE DISTRICT 

The Health Services Directorate would like to inform the public that the District 

Zones during days when there are clinics being 

All persons attending the district clinics for appointments or routine 

45 minutes prior to their 

-19 test on all 

If persons receive a positive test result, 

will continue to be held at Half Tree Hollow, 

Longwood and Levelwood Clinics. Appointments for the Outpatient Clinics are to be 

alternate weeks and will follow the same procedures 

Nurses will still operate at the Half Tree Hollow Clinic for 

s i.e. Driving, 

persons with appointments or using the 

services are advised to attend the Flu Pod for a COVID test to be undertaken prior to 

t. Mask wearing will be required when attending appointments at St 

Persons requiring the family planning services are asked to 

contact the Gynecology Nurse on tel: 22500 prior to their visit and you will be 

Persons who require appointments or other information 

regarding child health clinics are advised to contact Child Health Nurse, Sarah 
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ASCENSION ISLAND GOVERNMENT 
 

VACANCY NOTICE 
 

Facilities Operative 
£9,600 pa plus free accommodation, food allowance and other benefits 

 
About the role 
We’re looking for a new member of staff to join our busy Waste Management and Facilities Support team at AIG. 
Our Waste and Facilities team provides a vital support service to the island.  
 
What you’ll do 
This is a varied role covering aspects such as: collection and disposal of refuse and other hazardous waste; 
maintaining accurate records of fuel levels and completing inspections; maintenance, health and safety checks at 
the fuel station, and preparing vehicles for, and crushing them in, the car baler. You will also be involved in running 
the Incinerator and helping us deliver increased and better recycling. Further details can be found in the job 
description via the link below. 
 
What you’ll bring 
We are looking for an experienced person who has great communication skills and is equally at home working in a 
team or on their own. You will have a positive approach to learning new skills, maintaining good Health & Safety 
standards and the ability to keep records of daily activities. We also need someone who can safely manage/lift loads 
associated with this type of work and you will need a licence to drive class A, B & C vehicles. 
 
What we offer 
In addition to an annual salary of £9,600 (taxable on Ascension), the role attracts single status contracts and the 
following benefits: 
• Rent free accommodation (with single status electricity and water allowances)  
• A single status food allowance of £3,500 per annum. 
• Relocation costs for your personal effects, including the shipment of a vehicle 
• One mid-contract return journey to your country of recruitment 
• A gratuity payable on the successful completion of a 2 year contract 
• 30 days’ annual holiday (with additional 9 days public holidays) 
• Free primary dental and medical care 

 
The appointment will be subject to: 
• Satisfactory employment references 
• A basic Criminal Records Check 
• Satisfactory Medical Clearance 
 
Closing date:    26 August 2022 
Interviews:  Thursday, 1 September 2022, via Skype if off island 
Required start date:   As soon as possible 
 
For more information, a full job description, and to apply visit: www.ascension.gov.ac/lifestyle-and-
employment/working-here/  If you have any queries about the role, email recruitment@ascension.gov.ac 

 

 

                                                                            
 

ASCENSION ISLAND GOVERNMENT – TWO BOATS SCHOOL 
 

VACANCY NOTICE 
 

HIGHER LEVEL TEACHING ASSISTANT 
About the role 
Two Boats School is a delightful primary and secondary school on the beautiful and tiny island of Ascension in the South Atlantic.  
We have approximately 70 students between the ages of 3-16 (Primary 40, Secondary 30) and we offer a range of subjects up to 
IGCSE level.  The school has just recently being through a COBIS audit and has been granted Compliance status with 5 
commendations. Two Boats School is a happy school, with a welcoming and friendly atmosphere. Students are well behaved; keen 
to learn and achieve.  Staff are committed to the pastoral wellbeing of their students, as well as their academic success. There is a 
friendly and family like atmosphere in the school. Parents appreciate the work of the school and feel that their children are cared for 
in all aspects of their school life.  
 

What you’ll do 
You’ll be responsible for delivering work / care and support programmes across the school to enable access to learning for our 
students.  You’ll assist teachers mainly in the Primary School but have the willingness to support the Secondary if needed, in the 
management of lessons and students and support the delivery of quality learning and teaching to help raise standards of 
achievement for the students.  There will also be periods when you are required to cover full classes in the Primary School.  
 

What you’ll bring 
With experience of working with primary and secondary children, you’ll have a minimum NVQ Level 2 for Teaching Assistants and  a 
working understanding of the Primary curriculum with the ability to lead and deliver phonics groups plus Literacy and Numeracy 
intervention groups. Knowledge of other relevant learning programmes and strategies in particular ELSA would be an advantage. 
You’ll have strong interpersonal and communication skills (oral and written) and you’ll be excited and passionate about working as 
part of a small team of professionals making a big difference to the education and development of children on Ascension Island.   
 
What we offer 
In addition to an annual salary of between (£11,000-£12,000 – salary to be agreed) dependent on qualifications and experience 
(taxable on Ascension), the role attracts single or household status contracts and some of the following benefits apply for a *single 
status contract only: 
 
• *Rent free accommodation with Single status electricity and water allowances 
•  *A Single status food allowance of £3,350.00 per annum 
• *Relocation costs for your personal effects, including the shipment of a vehicle 
• *One mid-contract return journey to your country of recruitment 
• A gratuity payable on the successful completion of a 2 year contract 
• 30 days’ annual holiday (with additional 9 days public holidays) – to be taken during school holidays 
• Free primary dental and medical care 
 
The appointment will be subject to: 
• Satisfactory employment references 
• Enhanced Criminal Records Check and Teacher Status checks 
• Satisfactory Medical Clearance (employee and any accompanying dependents) 
 
Closing date:  Monday 26 August 2021 
Interviews: w/c 29 August 2022, with a start date September 2022 
 
For more information, a full job description, and to apply visit: www.ascension.gov.ac/lifestyle-and-employment/working-here/  If 
you have any queries about the role, email recruitment@ascension.gov.ac 

NOTICE BOARD NOTICE BOARD
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Established and regulated under the Financial Services Ordinance, 2008, the 
Financial Services Regulations, 2017 and the Company Ordinance, 2004 

info@sainthelenabank.com  

www.sainthelenabank.com  

+290 22390  

Market Street, Jamestown 

@sainthelenabank Bank of St Helena Ltd 

NEW THRESHOLDS  
SET FOR MORTGAGE  

OFFERS 

Reduced interest rates and deferred payment options are still 
available from Bank of St Helena for eligible mortgage clients  

WITH HIGHER THRESHOLDS! 
Bank of St Helena has on offer two opportunities for first-time homeowners / mortgagors 
applying for mortgage finance: 

Offer 1: For applicants who earn £8,500 £8,880 per annum or less, interest rates of 
5% will apply for a term loan up to 30 years.  

      OR  

Offer 2: For applicants who earn £15,000 £17,760 per annum or less, repayment of 
the principal loan amount can be deferred for a period of up to 2 years. Interest 
payments will apply*.  

*The interest only repayment period will be at the commencement of the repayment term 
and the loan will be repaid over the remaining eligible loan term. During this period of 
interest only repayments, interest will be charged at a rate of 5%, reverting to the 
prevailing rate (currently 7%) once repayments of both principal and interest commence.  

 

Mortgage requests can be used for new construction, alterations and repairs, house or land 
purchase and house extensions.  

New thresholds will only be applied to applications received from 01 September 2022. 
Applicants will not be eligible for both offers and additional terms and conditions apply.  

 

For more information please contact the Lending Team on 22390 or 
personallending@sainthelenabank.com.  

LIVING WITH COVID– HAND HYGEINE  
 
Dr Peter Moss has been a consultant in infectious diseases since 1999. He has 
worked within the full range of infectious diseases, and was the Director of Infection 
Prevention and Control for more than 10 years. Since 2020 much of his time has 
been devoted to managing patients with COVID-19.  Dr Moss will be issuing a series 
of bulletins to help inform the public of the medical background of COVID-19.  These 
bulletins are aimed to help provide reassurance and advice to the community during 
the transition towards eventually ‘Living with COVID’. 
 

The main way in which SARS CoV2 is passed from person to person is by airborne spread, when an 
infected person coughs or sneezes. However the virus can also survive for some hours on hard                    
surfaces, so you can catch it by touching these surfaces and then your face. Frequent hand hygiene is 
therefore one way of reducing the risk of catching SARS CoV2, especially in public places. This also 
prevents the spread of other infections such as gastroenteritis. 
 
Which is better: soap and water, or sanitiser? 
We don’t really know the answer to this for SARS CoV2. For some infections that cause diarrhoea and 
vomiting, soap and water is a better way of cleaning than using sanitiser gels or liquids. For SARS 
CoV2 both seem to work quite well. The Centers for Disease Control (CDC) in the USA recommend 
soap and water as the first choice.  
 
Wash your hands often with plain soap and water. The CDC recommends washing your hands often 
with soap and water for at least 20 seconds [the WHO recommend 40 seconds], especially after you 
have been in a public place, or after blowing your nose, coughing, or sneezing. If soap and water are 
not available, the CDC recommends using an alcohol-based hand sanitizer that contains at least 60       
percent alcohol. 
 
There is currently no evidence that consumer antiseptic wash products (also known as antibacterial 
soaps) are any more effective at preventing illness than washing with plain soap and water. In fact, 
some data suggests that antibacterial ingredients could do more harm than good in the long-term and 
more research is needed. 
 
If using a hand sanitiser, make sure that it is one that is both effective and safe. Gels or liquids                    
containing at least 60% alcohol are the best. It is very important however, to know that the kind of                       
alcohol found in hand sanitisers is not safe to drink, and people have died after drinking                             
alcohol-based sanitiser fluid. The opposite is also true, and alcohol that is intended for drinking 
will not protect you in any way from SARS CoV2, either through drinking it or putting it on your 
skin. Addition of alcohol to an existing non-alcohol hand sanitiser is unlikely to result in an effective 
product. If made incorrectly, hand sanitizer can be ineffective, and there have been reports of skin burns 
from homemade hand sanitiser. 
 
Many surface cleaners and disinfectants say they can be used against SARS-CoV-2, but this does not 
mean that they are safe to use on your skin. Disinfectant sprays or wipes are intended for use on hard, 
non-porous surfaces, and they may cause skin and eye irritation. Always follow the instructions on 
household cleaners, and never drink or inhale disinfectant sprays. 
 
 
Dr Peter Moss, MD FRCP DTMH 
Chief Medical Officer,  
Health Services Directorate  
12 August 2022 
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Across the South Atlantic Islands, we deliver mobile, broadband and fixed line to business and residential customers. Sure 
South Atlantic operates in 3 jurisdictions and an exciting opportunity has arisen within the Ascension Island team for an      
experienced Telecoms Engineer.  This is a Senior Management role and involves leading the networks team to achieve and 
deliver services on island to our customers and maintaining the core network infrastructure.   

The successful candidate will be responsible for the operation and development of our fixed and mobile networks, including 
our copper and fibre networks plus our satellite ground station, through which all of our off-island connectivity transits. The 
successful candidate will also be responsible for our buildings and power systems which include DC systems, UPS systems and 
standby generators sets. 

Requirements: 

• Relevant qualification in electronic and or telecommunication engineering. 

• Proven technical knowledge and experience in earth station technology, radio systems, data transmission, networks 
systems and international telephony. Knowledge of telecoms power systems is preferred. 

• Proven experience leading teams and project management.  

• Excellent written and verbal communication skills; experience with employee engagement, external customers and 
stakeholder engagement. 

We are proud of the way we do things: We work together as One Team, We strive for Customer Satisfaction, We are           
Reliable, We have a Passion for Technology & Learning and We are Community & Sustainability Focused.  

Join us and you will enjoy some of the many benefits that Sure provides, including but not limited to:  

Bonus Scheme, Pension, Staff Benefits, continued professional development, opportunities for workplace flexibility and       
remote working when possible.  Mid-contract flight, Health Insurance and housing provided.   

Salary is dependent on qualifications and experience.  

Due to the nature of this position, the post holder must hold a  Satisfactory Police Disclosure.  

To apply send your CV to: recruitment@sure.com by Wednesday 31 August 2022. 

For further information about the job, please contact Mark.Heron@sure.com  
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first of his eventual ten goals and 
Man of the Match performance, tap-
ping home a square ball after more 
good work down the right from 
Thomas.
Not to be outdone, Rovers left wing-
er, Jo Naulaerts, then joined the par-
ty – his chipped shot from around 
12yards over the keeper made it 4-0 
with barely a quarter of an hour 
played.
Four quickly turned to five, and then 
six, when two poaching finishes 
from R Benjamin and Schmichael 
Benjamin extended Rovers’ lead in 
the 20th minute.
Next up, goal number seven, and the 
best goal of the match - possibly the 
season, so far. Henry with his last 
contribution whipped in a lobbed ball 
from the right that saw R Benjamin 
leap high and pull off a stunningly 
acrobatic bicycle kick with power and 
execution to show off his quality.
A few minutes of goalless action then 
ensued, thanks only to the frame 
of the goal with Rovers hitting the 
crossbar on two occasions.
In the 27th minute, Rovers’ Goal-
keeper saw his chance to get involved 
after having nothing to do at the 
back. After a penalty was awarded 
for a handball from Williams, Anelka 
Leo made the long run forward to 
finish from 12yards – hard and low 
to the keepers left.
Despite the relentless Rovers’ attack, 
Williams continued to put in a solid 
defensive shift, and it would have 
been many more goals for the league 
leaders had it not been for the veter-
an midfielder and Lawrence in goal.
Nevertheless, the goals did keep 
coming for Rovers with Legg making 
it 9-0 after 34minutes, smashing in 
the rebound to his own shot which 

was initially saved by the goalkeep-
ers most delicate parts.
A minute later and R Benjamin made 
it double digits with another easy 
poachers finish. 
Goal eleven shortly followed with 
that Thomas-Benjamin partnership 
being fruitful once again, the winger 
finding his number nine with a chip 
to the far post, headed home with 
ease by the lethal R Benjamin.
The only downfall of the game for 
Rovers came just before the halftime 
break when young midfielder Brett 
Isaac had to be withdrawn through 
injury.
Before the whistle could be blown 
to signal the end of the first forty-
five, Dane Wade would get in on the 
action, squeezing one in at the near 
post to make the score 12-0 before 
the break.
By this point, Axis would’ve hoped 
the game could be called off while 
Rovers had their eyes set on better-
ing their 22 thrashing of the Ballez 
from Matchweek One.
Safe to say, they did just that, smash-
ing in a further thirteen goals in the 
second half to reach an eye-water-
ing 25 goals without reply in a truly 
dominant display. R Benjamin added 
another five to his tally, Legg anoth-
er four, S Benjamin another to seal 
his brace, Wade with another two to 
seal the hat-trick and, for good mea-
sure, a tidy finish from Rovers’ vet-
eran Peter “Darker” Benjamin.
With that rampant performance, 
Rovers have laid down a marker, 
finishing Round One with the maxi-
mum number of points and a hugely 
superior goal difference to cement 
their position as the league leaders 
and early favourites to lift this year’s 
title.

Saturday 13 August 2022
Rovers 25 Axis 0
R Benjamin (10) R Legg (6) 
D Wade (3) S Benjamin (2) 
J Naulaerts, A Leo, 
P Benjamin, J Henry 
MoM: Rico Benjamin

Sunday 14 August 2022
Wirebirds 8 Ballez 1
T Benjamin (4) S Stroud (2) 
A Langham (2)
MoM: Tyler Benjamin

S Stroud 

YPoM: Evan Constantine

FOOTBALL RESULTS

FOOTBALL FIXTURES

*Fixtures subject to weather conditions

Ages 6-11
Hungry Sharks 0 Predators 27

PoM: Hugo RichardsPoM: Jacob Benjamin

Ages 11-15
Young Dare Devils 3 Sentinel Stars 2
PoM: Zach Francis PoM: Callum O’Dean

JUNIOR FUTSAL RESULTS

Wirebirds Harts3.30pm

Saturday 20 August 2022
Lakers Axis11.30am
Ballez Rovers1.30pm

vs

vs
vs

ref: Rovers

ref: Harts
ref: W-birds

Young Rebels 0 Young Bellboys 4
PoM: Joel PetersPoM: Jamel Peters

Harts 0 Lakers 1
N Benjamin
MoM: Andrew Yon
YPoM: Lars Williams

No fixtures on Sunday, 21 August 2022

JUNIOR FUTSAL FIXTURES

Saturday 20 August 2022

Natural Disasters Sentinel Stars9am

Young Rebels Young Raiders9am
Young Bellboys Hungry Sharks10am

vs

vs
vs

Ages 6-11

Ages 11-15

FOOTBALL TABLE AFTER ROUND 1

Another disruption hampered 
our youth shooting events this 
weekend due to cargo operations 
from MV Helena ongoing at the 
wharf. However, on Monday, 
Jordana Peters wanted to add the 
final touches to the new changes to 
her rifle and position, these tweaks 
can become tedious tasks but the 
results were rather favourable 
at the end, solving the irritating 
problems. After her practice with 
live firing, she shot 97.5, 99.5 and 

99.6 with very closely shot to the 
ten ring but not quite making the 
100 points.

Tuesday’s shooting started with 
youth members Simeon Thomas 
and Ryley Bennett, Ryley shot two 
pretty neat cards, the first was 95.2 
& 93, Simeon with his happy trigger 
finger dropped a few points, he 
shot 86 & 91.2. Good to see Elaine 
Bennett is also hooked on shooting 
and is doing well, she was back on 
the platform again this week and 

Pat Henry, Contributed

shot 94.3, Patrick young popped 
in for a quick shoot and shot 98.6. 
We were also happy to welcome 
two new members to the club, 
Kelly & Tim McDermott, they have 
never shoot before but were ready 
and willing to give it a go. They 
quickly grasp the demonstration 
given and took their positions on 
the firing point, Kelly shot 85.2 & 
87, and Tim shot 84.1 & 91.3, a good 
performance from these two. Helen 
with her gun blazing, shot 93.3 & 
95.4, John lost his focus a bit as he 
shot 90.1 & 92.2. 

Richard Gardener, who hasn’t 
shot for a few years, brought with 
him Vaheh and George who is on 
holiday for a shoot as well. Richard 
shot 82, 94.4 & 87.1, Vaheh shot 
88.1 & 91.1, George 91.3 & 90.3, 
exciting moments for them. Rex 
Young 94.3 & 97.6, James 82, Pat H 
lost his aiming and dropped to 96.3 
& 95.2, well done everyone. It was a 
busy but exciting night enjoyed by 
all as we finished the night relaxing 
with our hot chocolate. 

Until next week let us leave you 
with God’s Blessing: Almighty God, 
you alone are our hope, our strength 
and our shield. Please move in 
power to save our people from 
the fearful Coronavirus disaster 
affecting the world globally, Amen.

Pat Henry. 

Greetings from the 
Jamestown Rifle Club 

The weather last Sunday wasn’t 
typical to what we normally 
expect in August on St Helena. 
It was cloudy, but dry. The field 

Golf Report for Sunday  14th August 2022

SHGC, Contributed

of twelve golfers had a relaxed 
round of golf due to the shortened 
fairways for the Par 3 competition. 
The younger golfers didn’t need 
their drivers or hybrids. Just two 
or three irons and a putter is all 
they needed to get the job done. 
Best score for the day was net 60 
with a tie between Larry Legg and 
Jason Hopkins. On a count back 
Larry Legg emerged the winner 
to claim the first prize followed 
in second place by Jason who has 
had a great season of podium 
finishes lately. The two-ball pool 
was shared between Larry Legg, 
Jason Hopkins, and Peter Johnson. 
Congratulations to all the winners.

Next Sunday, 21 August, the club 

will host August monthly medal 
competition. Tee off 12noon. 
Registration closes on Saturday at 
3pm.

The half yearly general meeting 
that was scheduled for 28 August 
has been postponed to 4 September 
2022.

Lastly, we wish to remind 
parents and guardians that juniors 
training sessions are back for 
school holidays and will take place 
on Monday evenings from 4:30pm 
to 6pm subject to favorable 
weather conditions. The only 
requirement is to ensure that your 
child is signed up as a member 
before training.

Happy swinging and keep warm!
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RAMPANT ROVERS RUN RIOT
Rovers 25 – 0 Axis
Saturday, 13 August 2022, 1.30pm

Ten goals from skipper and Man of the Match, Rico Benjamin, plus 
fifteen more from his merciless black and yellow’s, saw Rovers 
run riot against Axis on Saturday to secure a 25 goal victory and 
top spot after Round One of the 2022 SHFA League.

A win for Rovers seemed inevitable as the two teams warmed up 
prior to Saturday’s match. The league leaders looked lively and rar-
ing to go, while the Axis, who sit bottom of the table, were hoping 
for more arrivals just to field a full eleven – they could only manage 
nine.
From the outset, Rovers pegged Axis back into their own half – the 
pinks having to dig deep to deal with the constant Rovers’ pressure.
It took just four minutes for Rovers to take the lead. A perfect ball 
to the back post by Joey Thomas found Julian Henry flying through 
the air to power his header home.
Following the restart, Rovers continued to pile on the pressure and 
would’ve scored a few more quickly after the first, but for some 
fine defending from Axis Jason Williams and some vital saves from 
Benji Lawrence in goal. It did however seem only a matter of time 
before the lead would be extended.
Cue Ronan Legg, running onto a loose ball to curl it out and around 
Lawrence and into the far corner to put Rovers 2-0 up after ten 
minutes.
And, with that, the floodgates opened.
Two minutes later, Captain Benjamin got in on the action with the 


