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“STC don’t process, it procures”

Saints Tuna Corporation finally
becomes fully operational but
Operational Policy causes
uproar among local commercial
fishermen who have major
concerns with regards to the
“tiny volumes of fish” to be
accepted by STC and their
decision to cease the
processing of fish for sale by
fishermen despite STC
Directors suggesting this “was
there for public knowledge”
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OPINION

SENTINEL
COMMENT
Luke Bennett, SAMS

I have a couple of well done’s to
give out.
Well first of all well done to
everyone who took part in the
reburial of the Liberated Africans,
I’m not so up to touch with that,
so I will get someone to talk me
through the whole burying process
and why they were placed like
that, just so I understand it a bit
better, but if that’s what the aim
was then well done. I know it took
a long time and a lot of effort to get
to this point. So I will not go any
further on that subject because like
I said I’m not up to date with all
the information. Well done to the
Scouts for putting on another great
Scouts Fun Day and to everyone who
participated and came to support,
I know it is a little bit difficult to
be in an environment like that
since Covid has been let loose on
the Island, so well done everyone,
good job! A big well done to the
Commonwealth Games Team, I
know how hard you guys worked
and how much dedication it took to
prepare for the games, you made
us very proud with your efforts
and thank you for representing St
Helena so well. Also on my list of
well done’s is the Roads Section
for filling in that crater and fixing
the drainage just before you get
to Mr Georgie Greentrees’ dere, at
one point I hadda put it in 4x4 to
get out that pot hole. On another
note, well done to whoever in this
world making the petrol prices go
up again, keep this up and Minister
Henry will be over the moon to see
so many people keeping healthy by
travelling on foot (I know for sure
he’ll be flabbergasted when he see
me jiving down the road to work)
see, clouds and silver linings. Be
sure to check my comment out
next time where I will be issuing
out a few ‘no thank yous’.
South Atlantic Media Services, Ltd.,
The Media Centre, Castle Gardens,
Jamestown, St Helena, South Atlantic
Ocean, STHL 1ZZ. Tel: 22727
E: news@sams.sh, W: www.sams.sh
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Dear Editor,
Responding to a question at last
week’s LegCo about outsourcing
tourism services, Minister Brooks
said SHG will be keeping this
in-house and deferring further
discussions on the topic to the
third quarter of 2024. A key
reason – only one bid had been
received when SHG attempted
to contract out the Visitor
Information Services (VIS), aka
the Tourist Office, last year,
which he described as “a failed
tender exercise.”
This was a misleading version
of events, omitting important
details that allowed a skewed
narrativeto be presented to an
unquestioning audience.
Yes, the private sector was
invited to tender in January 2021
for operating the VIS, however,
the ‘Specification’ document
outlining contractual obligations,
imposed
simply
unrealistic
demands on would-be suitors.
As a private business, even with
our broad-ranging experience
and confidence in various
areas of tourism on St Helena,
including guided tours, souvenir
design & sales, photography,
filmmaking, blogging, social
media & digital marketing,
website and app design, those
contract Specifications presented
an unacceptable level of risk.
It is possible others who also
expressed an interest felt the
same, which might explain why
only one bid was received by SHG.
Was this the purpose of setting
such demands, I wonder? A
deterrent?
It’s difficult to believe the
island’s decision-makers are
truly serious about developing
the island’s tourism industry.
Unfortunately,
the
tender
process is confidential; anyone
who expressed an interest is
legallyprevented from revealing
details from the process.
However, let me provide a nonconfidential insight into another
area of this topic, to support my
above opinion.
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Digital marketing, and especially
social media, has become a
specialist arena of operation that
has transformed the global travel
industry as a whole, and in the
process, the economic outlook of
many smaller destinations.
In contrast, evidence shows SHG
treats digital marketing as little
more than an administrative,
box-ticking exercise. In the
same way that good marketing
can attract new business, poor
marketing has the potential to
turn business away.
Around the world, social
media has become the digital
frontline of customer services for
almost every type of business;
generally, an easy win for public
relations, when done right.
Yet the government’s official
Tourism social media channels
have, for years, failed to provide
even courtesy replies to the large
majority of users who comment
on their posts.
On the island’s official Tourism
YouTube channel, a video posted
in 2016 entitled ‘A St Helena
Adventure,’ someone commented
about the “foggy” mountain
that appeared in the film,
asking, “what is the temperature
approximately?”
No answer.
This failure of basic customer
service has been the norm and
continues all the way through to
present day. On their most recent
video, posted in July 2022, there’s
a question from an online visitor:
“How is life there? Love from the
Netherlands.”
Again, no answer.
If these were people looking for
a reason to visit, we’ve done a
good job in not giving them one.
The
government’s
official
Tourism YouTube channel posted
a video in March 2021 with
commentary that says Fernando
Lopez discovered St Helena!
Two different users commented
soon after to inform them the
information was incorrect, but to
date, the video remains in place.

This pattern of disinterest
in potential visitors is just as
worrying on Facebook and
Twitter. I would go so far to say it
is just plain rude.
With this track-record in mind,
I’ll go back to last week’s LegCo.
During his nine-minute response,
Mr Brooks outlined a range of
“actions” identified by SHG to
aid tourism recovery and then
growth, including, “developing
the skills of those who work in the
tourism and hospitality sectors in
order to improve the St Helena
experience and increase customer
satisfaction.”
Mr Brooks said SHG would
take responsibility to, “…
develop St Helena tourism as an
attractive model for divestment
into the private sector, once the
tourism and hospitality sector
has recovered and seen a small
growth.”
In wrapping up, he said “these
‘actions’ are best delivered inhouse by a dedicated team in the
medium-term.”
And so the delusion continues.
Not even the families and young
people leaving every plane for
a better life abroad is enough
for our government to address
honestly their shortcomings in
marketing St Helena; the spurned
potential to improve the economy
for all.
Hundreds of thousands of
pounds are allocated by the
UK government every year,
specifically for marketing St
Helena. It’s frustrating and
embarrassing to see the ongoing
waste of these precious funds,
all the while hearing excuse after
excuse as to why key areas are not
outsourced to the specialist skills
that exist in the local private
sector.
Sadly, too many of those
elected to public office operate
as defenders of the SHG
administration,
rather
than
representatives of the people.
Sincerely,
Darrin Henry

A Big Coin Increase
SHG raise IRB and BIP by £2
to help with rising costs
Liam Yon, SAMS

F

rom today, Thursday 1
September, people who receive
weekly Income Related Benefits
(IRB) and Basic Island Pension
(BIP) will receive an extra £2
after SHG announced an increase
to the IRB and BIP rates in a Press
Release on 25 August.
SHG say that “this increase is a
part of the package of measures
under the Cost of Living Policy

that aims to mitigate, where
possible, the impacts of increased
cost of living on the Island.”
The cost of petrol recently
increased
again
following
significant spikes in the cost
of fuel overall since May this
year – though the latest price
change did see diesel prices
decrease. Meanwhile it is yet to
be seen whether another SHG
“measure”, namely changes to
the Freight Transport Subsidy,
will have any effect on the rising
costs of goods in the shops.
Despite today being the first
day of September 2022, the
£2 increase across the board
for those on IRB and BIP was,
according to SHG, based on the
2021 inflation rate of 2.6%.
“The rate of BIP will increase
from £75.50 to £77.50 per
week and the basic adult rate in
determining IRB will increase
from £73.00 to £75.00 per
week,” confirmed SHG.
One big coin extra each.

The winners of the August Scout jackpot
were as follows:
1st Prize £100 - Simon Yon Ticket No. 383
2nd prize £50 - Danielle M Stevens -Ticket no. 564
3rd prize £25 - Sarah Jensen - Ticket No.193
4th prize £25 - Ester O’Dean - Ticket no. 569
The September jackpot will be drawn on the 30th
September.
Remember to have any chance of winning, you must
participate.
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“STC don’t process, it procures”
Saints Tuna Corporation finally becomes fully operational but
Operational Policy causes uproar among local commercial
fishermen who have major concerns with regards to the “tiny
volumes of fish” to be accepted by STC and their decision to
cease the processing of fish for sale by fishermen despite STC
Directors suggesting this “was there for public knowledge”

Liam Yon, SAMS

Despite

no official statement or
announcement as of yet by SHG or
Saints Tuna Corporation (STC) - the
company charged with refurbishing and subsequently running the
fish factory in Rupert’s - it has been
confirmed by the Executive Director of STC, Johann Bezuidenhout,
that the company has now become
operational stating that “it’s a massive relief that we actually made it to
opening day against all odds” with
the refurbishment now complete and
operations beginning from Thursday, 25 August.
Despite suffering numerous setbacks
and delays, STC is now finally operational and, according to their Directors, “will see to it that the island is
provided with Tuna/Wahoo fish and
fish products for an entire week/
month/year at the most reasonable
market price possible.”
While this is a big milestone for STC,
there are still many concerns from
members of the St Helena Commercial Fishermen’s Association (SHCFA) with regards to the operational
procedures of the company. Two of
the biggest concerns relate to STC
ceasing to process fish for sale by
commercial fisherman, instead offering to purchase their catches for
processing and sale by the company,
and also with regard to the low vol-

ume of fish being accepted by the
factory.
Previously, and as recently as July
2022, STC had indicated that, as has
been the case during the near 2.5
year refurbishment project, the factory would offer their fish processing
services to local commercial fishermen for those fishermen to then sell
on to their customers and clients.
“If we have all the processing for the
local market, we then propose not to
procure your fish but only to process
it for the local market. You will be
able to sell it to your respective clients as you have been doing for your
own account,” read one particular
paragraph of a letter from STC to
members of the commercial fishing
community, dated 24 July 2022 and
titled ‘Indicative prices and proposed
start of operations’.
Just over a month later though, and
STC have now opted to cease the processing of fish for non-members of
STC and will only purchase fish for
a fee of 70p per kilo for a weight of
5kg to 10kg, and 90p per kilo for a
weight of 10kg and above for the local market. This was outlined in the
STC’s Operational Policy which was
reportedly only issued to commercial
fishermen a day before the company
became fully operational.
“On 9 April 2021, STC signed two
agreements – it is very clearly stated
that STC is contractually obliged to
‘Offer to Purchase’ fish from non-

members,” explained STC Director,
Johann. He added that a meeting
“with ALL fishermen, STC and the
12 Councillors” was requested on 14
July but, due to having “received no
response” STC subsequently wrote
a letter to all fisherman on 24 July
titled ‘Indicative prices and proposed
start of operations’. “The objective
of the meeting was to discuss our
plans going forward where we also
offered a suggestion to accommodate the fishermen not to buy, but to
process all commercial fish. This was
subject to STC receiving ALL Tuna for
processing. STC would therefore not
interfere in the local market,” said
Johann.
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Since the closure of St Helena Fisheries Corporation (SHFC), commercial fishermen have been selling
their own catches direct to the local
market. Johann says that this was an
“interim arrangement” approved by
SHG with STC obligated “to provide
ice and to process the fisherman’s
fish at a breakeven fee.”
“Mostly due to COVID, the whole
refurbishment process was delayed
considerably and today the fishermen are allowed to sell directly to
households,” explained Johann.
“This relaxation of the Fishing Ordinance rules should revert back as
the arrangement was ‘interim’, thus
temporary. STC is supposed to operate on exactly the same basis that
SHFC did, thus receiving ALL fish
(specifically Tuna) for processing.”
Following on from the aforementioned letter issued by STC in July,
Chairman of the SHCFA, Waylon
Thomas, reportedly met with STC
Directors at the factory where Johann
claimed he “categorically stated that
STC would not get any more fish
from the Association than what they
were delivering currently” – so not
ALL fish, as requested by STC.
A Stakeholders Meeting was then
held on 18 August for Elected Members and all fishermen. Johann states
that “at this meeting, Johann Jr was
asked directly if STC will process
fish and clearly stated that STC will
‘procure’ fish from all fishermen,
process it and sell it on the market
– as per our agreement with SHG.”
The meeting was reportedly recorded
with Johann Snr stating that Johann
Jr’s answer to the question around
processing of fish was “loud and
clear” and that “STC don’t process,
it procures.”
This latest change in circumstances,

which Johann claims “was there for
public knowledge” since the signing
of an MOU with SHG in May 2020,
has further hindered the already
strained relationship, to put it lightly, between STC and the SHCFA.
To this end, the SHCFA, on Tuesday,
issued a letter to their customers on
St Helena around the whole debacle.
In this letter, SHCFA explained that
“since the closure of SHFC in January
2020... SHCFA members have predominately been supplying the local
market with fresh fish.” The “significant changes triggered 2.5 years
ago” and the “consequent actions
taken” by fishermen and members of
the SHCFA have resulted in the forming of established business relationships with customers and clientele
by local commercial fishermen over
a 2.5 year period.
SHCFA go on to state that “a day before STC finally reached their milestone, local fishermen received STC’s
Operational Policy.” This was described as a ‘live’ document outlining STC’s procedures and objectives.
The SHCFA say that while “a number
of issues” could arise from that Policy document, “the most immediate
problem for us as local independent
fishermen is that as of Friday, 26
August, STC has opted to cease processing fish for fishermen and only
offer to purchase it.” This, the SCHFA state, “will effectively obliterate
the majority of the relationships we
have developed with customers over
the last 2.5 years.”
Referring again to the letter issued
by STC on 24 July, the SHCFA believe
that STC “gave clear indication that
they would process fish for fishermen subject to receiving most of the
island’s fish processing.” They add
that to “now observe that this has

changed with virtually zero lead in
time or negotiation, is extremely disappointing and has angered some of
our members as they have gone from
the security of supplying a confirmed
clientele base to not even knowing
what their market share will be in
less than a 24hr period.”
In light of these clearly evident concerns of SHCFA and the detriment
this will have on the livelihood of
local commercial fisherman, SHCFA
advised that they “are making all
efforts to address the situation and
impress upon STC, a company focused primarily in offshore fishing
and exports, that they should pursue
their primary objectives and respect
the local market structures which
have been established over a 2.5 year
period” adding that they “find it
difficult to accept that the previous
government would have terminated
a monopoly in the form of the St
Helena Fisheries Corporation, only to
fund and support the establishment
of another.”
In concluding their letter, SHCFA
have asked customers “to be patient” while they “attempt to resolve the dilemma we are faced with
which, under current circumstances,
could result in some of the most reliable fishermen being forced out of
business.”
The reason why this latest statement
was made by the SHCFA, relating to
fishermen being forced out of business, is because of not only the concern with regards to the processing
of fish, but also the other big concern
by commercial fishermen with regards to the low volumes of fish that
is being accepted by STC.
Currently, STC are focussing solely
on the local market. That is because
they are yet to receive export licences from Public Health in order to be
able to export fresh tuna. In terms
of frozen tuna exports, STC say under the ‘prices’ section of their Operational Policy that these arrangements are “to be announced (TBA) at
a later stage as current international
price indicators show very low prices
without realistic margins” and that
they “will monitor the international
markets frequently to detect potential increase in demand.”
So, concentrating on the local market, STC state in their Operational
Policy that “the local market can
only absorb an approximate volume
of 8mt of Tuna per month (2mt per
week) or 4mt of processed Tuna per
month (1mt per week).” They go on
to add that “the factory’s processing capacity is a maximum of 1mt
per day” which they say means that
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“STC would have to cap the daily intake of whole Tuna to that volume, in
order to avoid indiscriminate stockpiling of a huge volume of freshly
caught fish which the factory cannot
handle.” STC describes this limited
capacity as “a fixed and unchangeable fact” admitting that “STC can
only take so much whole Tuna volume at one time.”
Because of these limitations, STC
have said their position is “that the
fisherman should decide between
themselves the ‘when’ and the volume” meaning that commercial
fishermen – who rely on the income
they receive from fishing – would
need to decide when they go to fish
and how the overall volume is spread
among themselves so that they each
can benefit.
In their Operational Policy, STC suggest an “option” that they describe
as “fair to all commercial fishing
vessels” that they divide the capped
weekly/monthly requirement between the vessels.
“A possible fair basis to divide the
required quantity of approximately
8mt of whole Tuna per month, or
2mt per week, between all commercial vessels, would be to express each
vessels’ formal allocated quota as a
percentage of the whole commercial inshore Total Allowable Catch
(TAC) which, for this year, amounts
to 274mt,” say STC. “For example,
if Vessel A has a total Yellow Fin
Tuna quota of 22mt, it means that
it has 8% of the 274mt TAC.” They
add that with STC requiring 8mt of
whole Tuna per month, “then Vessel
A should catch and deliver 640kg for
the month” in the example given.
To put that into perspective, Vessel A
in the example given by STC would,
if delivering 640kg of tuna, stand to
make less than £450 for the month
if purchased by STC for 70p per kilo.
That is without taking into consideration all of the necessary expenditure
that would be associated with ‘Vessel
A’ for commercial fishing.
STC do add that “once the export licences have been issued, the intake
volumes will increase” though this is
only “if and when the markets provide a reasonable margin.”
Moving away from examples, and
looking at the real commercial fishing vessels and local fishermen onIsland, SAMS have received feedback on what this will truly mean for
them.
In a ‘Dear Editor’ letter to SAMS, Michael Sim, who is the youngest commercial fisherman and boat owner on
the Island said that “STC’s policy has
now limited most of the commercial
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fishermen to fishing roughly one day
per week as they are only able to accept 2mt of Tuna per week, simply
because their entire plan is focused
on the domestic market only.” Michael went on to explain that “with
such high costs of fuel, the increase
in payment for a bag of ice and other
monthly expenditures, my Dad and I
will be reduced to earning £19.25 per
week.”
Having been involved in fishing from
a very young age, Michael says that
it is his “livelihood and passion” to
go fishing, adding that he “did not
join this industry to go fishing one
day per week.” Michael went on to
question “How is anyone expected to
live off such a small wage when the
cost of living on the Island today is
so high?”
Similarly, Peter Benjamin - a renowned and respected local commercial fisherman - told SAMS that
STC’s Operation Policy, “basically
tells me that my two crew, who have
children to feed, and myself, will
earn maybe £40 a week each from
now on.”
Peter went on to add that STC are
“offering fish prices that I was getting three years ago when ice was
free and diesel was cheap” yet “will
only accept tiny volumes of fish.”
This, Peter suggests in his opinion,
tells him that “Johann is happy right

now to grab full control of the local
market and take money out of the
fishermen’s pockets to maximise his
personal profit.”
Both Michael and Peter have called
for SHG to take action.
“The financial strain that has been
placed upon us over these past few
years does not allow us to accept this
new plan,” said Michael. “The question needs to be asked, who, if anybody, does this plan benefit? We need
our Government to ask these important questions and if the answers are
available, we need you to take action,
and fast.”
“If STC can’t deliver what they
promised to the people of this Island
in their many press releases then it
is about time our government found
a better alternative,” added Peter.
“Otherwise, I and my crew might as
well tie the boat up, sleep in our beds
every night, and stand outside of the
Post Office on a Thursday with our
hands out.”
SHG, and in particular the Minister for Treasury, Infrastructure and
Sustainable Development, were approached by The Sentinel to comment
on this ongoing saga, which they too
play a big role in having granted STC
£500,000 to refurbish the fish factory. At the time of going to print,
not even an acknowledgement of the
request has been received.

Dear Editor,
Finally, after two and a half years of
much anticipation, the fish factory is
now operational under the management of PQT/STC. This we were made
to believe by the previous Government
would be positive for our industry and
the island, but what has now come to
light is exactly what we predicted from
the word ‘go’.
PQT/STC received a grant of half a million pounds and although parts of the
factory may, to many, look both professional and attractive; this is just the
sugar-coating. From the Operational
Policy shared with fishers by PQT/STC
on the same day they became operational, it appears that the factory is not
fit for purpose.
STC’s policy has now limited most of
the commercial fishermen to fishing
roughly one day per week as they are
only able to accept 2mt of Tuna per
week, simply because their entire plan
is focused on the domestic market only.
It is hoped that fresh fish air-freight
will come online shortly but this too,
will only attract a small increase. With
such high costs of fuel, the increase
in payment for a bag of ice and other
monthly expenditure, my Dad and I will
be reduced to earning £19.25 per week.
Prior to STC becoming operational, we
had our customer base. STC wrote to all
fishermen a month ago and advised us
that they would continue to process fish
for us, so that we could keep our clients.
On receipt of their Operational Policy
last Thursday however, this option was
taken away from us, without any discussion and instead we are now being
told that they will buy all our fish for as
little as £0.70 per kg in some cases.
Fishing is my livelihood and passion,
I did not join this industry to go fishing one day per week. How is anyone
expected to live off such a small wage
when the cost of living on the island today is so high?
Where is the promise of this being the
opportunity to expand our fishery? They
have failed to deliver what was agreed
2½ years ago. Where are the three offshore fishing boats, which was guaranteed as proof to their commitment
to this venture? From what I have been
told, SHG’s £500k has been spent, but
evidence of PQT/STC’s promise remains
unclear. We as a community must think
about this. Are they the right management to take our fishing industry forward?
My personal opinion is that STC has lost
the trust of most of the fishermen. It

will be difficult to build a working relationship with these people as we will be
constantly looking over our shoulders
and wondering what other surprises
they have in store for us, which reduces
our ability to continue our businesses.
Trust is needed in order to progress and
do business and this is missing.
Finally, as the youngest fisherman/boat
owner, I am wondering right at this
moment in my life, how much longer
I will have to wait to see this industry move forward in the best interest
of all fishermen. The financial strain
that has been placed upon us over these
past few years does not allow us to accept this new plan. The question needs
to be asked, who, if anybody, does this
plan benefit? We need our Government
to ask these important questions and if
the answers are available, we need you
to take action, and fast.
Kind regards
Michael Sim

Thank you Liam for the invitation to
add a few lines to your Sentinel report
on the disaster that is happening right
now within our fishing industry.
On Thursday, 18 August, I sat in the
Council Chamber with our Elected
Members and everybody connected with
commercial fishing to hear from the two
Johanns, directly, how STC was going to
launch their now “fully operational”
business on 25 August.
I left that meeting no wiser than I was
when I walked in. ‘The Two Ronnies’
would know more about running a fishery. On Monday, 27 August, most of us
who were at the Thursday meeting received an email from Johann Snr containing a letter that maybe you should
print in full to let all Saints see what he
thinks of us.
He writes: “We are missionaries and
our mission is to create an opportunity
of a better life for local saints, and not
only for local fisherman.” Is it just me,
or does this man think we are like some
of the desperate, poverty stricken people of Africa? Last time I looked at my

passport, I saw that I was a British citizen. What our fishery needs are genuine
investors with deep pockets, not missionaries.
Then, to really bend me up, on Thursday, 25 August, Johann sends out his
‘Non-Members STC Operational Policy’
which basically tells me that my two
crew, who have children to feed, and
myself, will earn maybe £40 a week
each from now on. He is offering fish
prices that I was getting three years ago
when ice was free and diesel was cheap
but he will only accept tiny volumes of
fish. As far as any exports of frozen tuna
goes, forget it. In his own words:
Frozen Export Tuna: To be announced
(TBA) at a later stage as current international price indicators shows very low
prices without realistic margins. STC
will monitor the international markets
frequently to detect potential increase
in demand.
However, Johann is happy right now
to grab full control of the local market
and take money out of the fishermen’s
pockets to maximise his personal profit. Our government gave these people
£500,000 of public money to spend on
the fish factory refurbishment and the
equipment needed to process and export
fish from St Helena. This money was
supposed to be for the benefit of everybody in the fishing industry; so why can
Johann buy a new £40,000 Landcruiser
with it to drive around the island but not
buy a new Hiab truck to lift the fish off
our boats? STC have stalled the “interim
period” for an extra eight months waiting on delivery of the best blast freezer
money can buy only to tell me that their
promise to “buy all my fish” ain’t going to happen anytime soon. How much
did this super blast freezer really cost
and has the rest of our money been
wisely spent? If STC can’t deliver what
they promised to the people of this island in their many press releases then
it is about time our government found a
better alternative. Otherwise, I and my
crew might as well tie the boat up, sleep
in our beds every night, and stand outside the Post Office on a Thursday with
our hands out.
Skipper Peter Benjamin
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Letter to attendees of the 18 August
Stakeholders Meeting from Johann Snr
Dear all
What I am about to say may sound
strange and even not true to some of
you – so be it – but it is true.
The whole meeting was focused on
hammering my son and myself with
questions and not really caring or listening whatever the answer was. One
person accused us of future exploitation of fisherman that has not even
happened yet, blaming us already
for the unfairness towards the “poor
fisherman”. Not one fisherman can
witness that we have ever turned
away any fisherman or refused to
take his fish and process it, or ever
denied a request for ice. What is sad,
is that a selected member smilingly
stated that the government will put
STC in legal breach on the day that
it is ready for business and that “we
will just go and collect the keys.. and
carry on as before” ?
Although we requested that our own
questions be answered first, not one
was even mentioned. One topic that
is conveniently forgotten by everyone, is that STC, without any state
subsidy at all, has stopped the bleeding of tax payers money for the last
14 months. The Island’s savings from
that, is literally a few hundred thousand pounds and it further means
that the government investment in
the factory, will be recovered by subsidy savings within two years – at
least one “thank you” would have
been nice?
What I did conclude after this meeting, is that because the factory is
within a week of starting operations,
the individuals opposing it and seeking the collapse of the factory project, is getting desperate in their effort to stop the project.
The question nobody seems to ask,
is Why? What have we done wrong
to be treated like bad people and law
breakers? What are the real motives
of the people driving this destructive
effort? What are we putting in place
that will be bad for the island and
its people? What chances are there
that any potential foreign investors
would consider to invest when our
true story is made known?
So, what are we doing here and why
are we still here? One person blatantly insulted us by his words, but
in fact, he was quite correct. He
said “any reputable business man
would have walked away long ago”

but, after 2 and a half years, we are
still here… why? I was humiliated
in my face many times and on each
and every media platform available
to local institutions, fisherman and
government departments, we were
insulted, ridiculed, lied about, made
out as liars, bullied, harassed, boycotted, threats of legal persecution,
rudeness, physical public petitions,
a court case, fishing quota decreased
and the non stop conspiracy to derail
the fishing factory project. I agree
with that person because not only
would any business man or investor have walked away long ago, but
any human being would! In an effort to stop the abuse, at a stage I
was compelled to lodge a request for
a restraining order at the SH Police.
We, the investor, definitely did not
expect this antagonistic treatment
from the very people we have come
to help rebuild their fishing industry
that couldn’t sustain itself.
Against that setting, and measured
against what you all have seen and
experienced with respect to our behavior, our attitude, our personal
contact with yourselves (especially
the fisherman), the saints on all social and work levels ….. have we ever
hurt, caused damage or offended any
saint, including you?? What is your
true opinion of us? Can any one of
you with a clean conscience witness
that you have seen any disrespect,
unfriendliness, foul language, unhelpfulness, rudeness, unkindness
or non responsiveness from our side?
The questions that should arise in everybody’s mind, is why then are they
(us) still here? What is keeping them
going? Why are they making progress - against all the concentrated
efforts to stop them and to get them
out? Where does their resilience and
perseverance comes from? Isn’t it
clear that something or someone else
is daily providing and strengthening
them with the courage and the boldness to carry on and stand up against
the wrongs and defend what’s right,
keeping towards their goals, their
promises and objectives which they
put in their proposal?
Let me help to let the penny drop and
enlighten those who does not want to

believe what they are seeing. Neither
me nor my son have self enrichment
motives. My wife and I retired comfortably on a beautiful estate on the
Westcoast of South Africa, and my
son has a very rewarding occupation.
Let me tell you who we are and why
we are here.
We all have a calling to be of use to
the God that created us and to plough
back into His Kingdom in this season of our lives the three “T’s” that
He blessed us with, i.e. our Time, our
Treasure and our Talents – and St
Helena (and the fishing industry) is
dearly in need of it. In a sense, we are
missionaries and our mission is to
create an opportunity of a better life
for local saints, and not only for local
fisherman, to share in the blessing
and benefits that the fishing industry can bring into their lives, and also
to contribute to uplift those saints in
need and to provide them with the
financial means to regain their dignity that they have lost because of
the unique but limited opportunities
of island life. Amidst the overwhelming friendliness of the saints, we
have also seen and taken to heart the
poverty and especially the “no hope”
look in the eyes of some saints. We
have come to the island on a mission, being called to employ the gifts
that we have been blessed with, to
benefit all, to bring some hope to the
hopeless, and to spread the gospel of
salvation, love and kindness of our
Lord, to everyone.
That’s it. That’s who we are and
that’s what we are doing here. That’s
why we will not stop and that’s why
no one can stop us. Scripture says ..
“no weapon formed against you will
prosper and all lies against you will
be refuted”(Isaiah 54:17). We are not
your enemies, and yes, we are expats, but yet we care, we have been
drawn to St Helena for His purposes – not ours, but we go at it with
joy and without remorse. A Word to
remember… as it is written .. “I will
bless those who bless you, and curse
those who curse you or uses insolent
language toward you” (Gen 12:3)
We will pray for you and God bless
you all.
Johan snr

Dear Editor,
Upon hearing your very enlightening
News item on Tuesday, 30 August, in
respect of the status of our fishery,
we feel compelled to provide a small
quantity of additional information,
which will hopefully provide clarity to your listeners and indeed your
readers.
A letter received from the Saints
Tuna Corporation on 24 July, gave all
recipients clear indication that the
processing service currently undertaken by the factory could continue
after they became fully operational,
subject to STC receiving all processing. This was welcomed news
by some of our members however,
given STC’s caveat of having “all
processing”, we naturally needed to
proceed with caution because it ‘felt’
as though this was an ultimatum.
The SHCFA, in a follow-up informal
conversation with an STC Director,
advised that it was highly unlikely
that any of the three SHCFA member
vessels (the SHCFA currently represent nine commercially licensed ves-

Stepping
it up
Jacob’s Ladder
Rehabilitation Project
Commences
Liam Yon, SAMS

sels) which have been utilising the
factory’s processing service since 1
June 2021, would be able to increase
their factory throughput at this time
simply because there would be nowhere for them to sell their fish.
STC are commencing business with
access to only the local market and
fresh airfreight – these are small
volumes when considering all commercial license holders. We then gave
the Director sound advice in respect
of what STC needed to do in terms of
ascertaining whether the processing
route would be a viable option for the
company. The Directors of STC needed to determine what their shareholder vessels intended to do after
the factory became fully operational,
because to the best of our knowledge, only 1 of the reported 9 shareholders have contributed to factory
throughput since 1 June 2021. If all 9
shareholder vessels confirmed factory support, this would ultimately
increase factory throughput.

had been followed. The Directors expected their questions to be asked
first, which gave indication that they
were still in data collection mode. The
Directors left the meeting agreeing to
provide fishermen with a number of
best case/worst case scenarios. This
did not happen and instead, we have
received a “live” Operational Policy,
with no option for those who wish to
continue supplying their clients with
processed fish.
These are the stripped down facts.
SHCFA

When STC Directors met with all
stakeholders on 18 August, it was
unclear to all in attendance as to
whether the advice provided to STC

S

HG have announced that the
project to rehabilitate Jacob’s Ladder
- one of the seven wonders of St
Helena – has commenced from this
week.
“St Helena Government has recently
entered into a contract with Ambledale
Workshop Ltd for the rehabilitation
works of Jacob’s Ladder, including the
steps, metal structure, inclined plane,
and adjoining walls,” said SHG in a
Press Release issued last Wednesday.
“Works will commence from Tuesday,
30 August 2022. Therefore, Jacob’s
Ladder will be closed to all members
of the public from this time and all
site signage and security should be
adhered to.”
In March 2021, Lord Michael
Ashcroft, made a generous donation
of £300,000 to the British Napoleonic
Bicentenary Trust to support the
preservation of the built heritage on
St Helena.
The Jacob’s Ladder Rehabilitation is
one of the projects being funded from
this donation.
SHG added that “provided that
there are no unforeseen delays” then
completion of the works to Jacob’s
Ladder are programmed for the end
of December 2022.
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IN SCOPE: RECAPPED

IN SCOPE: RECAPPED
Education, Skills and
Employment Portfolio

Focus on the St
Helena Community
College (SHCC)
Anita Robbertse, SAMS

Chief Minister, Julie Thomas, for Ed-

ucation, Skills and Employment had
Joyce Duncan (Manager of SHCC), Carley Peters (Support Officer for training
co-ordination) and Christine Coleman
(support officer for NVQ) as her guests
on the latest In Scope programme to
explain the role and function of the
SHCC within the Education portfolio.
Joyce started off by giving some background on the SHCC and how it came
about. The SHCC was established in
September 2016, building on a strong
foundation of lifelong learning that has
been a part of the Island’s education
system for many years starting out at
the Adult Vocational Educational Centre. The SHCC work hand in hand with
local and overseas training providers,
businesses and students to deliver a
wide range of training opportunities to
the community. Training is offered to
anyone interested in furthering their
career or attaining essential skills.
Joyce, as Manager, oversees the management of training needs analysis for
the private and public sector, aiming to
meet the academic, training and development needs of the people of the Island to improve and build the Island’s
workforce through training opportunities.
Joyce and Carley carry out a survey
with all stakeholders to ensure that
the training offered meets the needs of
the community. Information gathered

during the survey is collated and used
to devise a training plan to accommodate the changing needs of the community. Training and courses offered
do come at a cost, depending on the
level of training required and the providers’ cost. Training in core subjects is
free such as functional skills in Maths
and English at levels one and two,
GCSE in Maths and ICT courses. These
are the essential qualifications to apply for most jobs on St Helena. When
a tutor is available, the SHCC will also
offer a GCSE in English. The SHCC also
offers online courses for GCSE’s, but
there is a cost involved in these. Costs
for courses can range from £15 up to
£4000+ for something like a degree.
The SHCC offers online or long-distance courses for personal or professional development such as GCSE’s, A
levels, as well as access to higher education courses like ACCA (accountants
course), ILM (leadership and management) at different levels and PRINCE 2
project management courses to name
just a few . To date they have 1123 registered members, but only about 170
are active members as some members
have left the Island or only registered
for a single course.
Part of Carley’s role is to manage the
training programmes offered through
the College which supports the development and delivery of training to the
Island’s community. She also manages
the SHCC’s data management system,
where all admissions and registrations
are recorded, reporting the number of
male, female, private and public sector
registrations. These numbers are recorded as part of statistical data needed
to measure the achievement of KPI’s
(Key Performance Indicators).
Training opportunities are advertised
on a quarterly basis via the media, circulated throughout SHG, distributed
through emails and posted on SHG’s
social media platforms. Registrations
will only be accepted during the registration period as stipulated during
the advertising campaign. To become
a member of the SHCC, an application
form needs to be completed. A registration form will then have to be completed to enable the College to determine in which courses the applicants
are interested. Application forms only
need to be completed once but as needs
change, registration forms need to be
updated. Once applicants decide on
a course, they will be issued a course
payment request. Upon proof of payment, the registration will be processed, start dates will be communicated and course material provided.
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The turnaround time from registration
to starting the course can vary, with
online courses taking a bit longer than
local courses, but usually between two
weeks to a month.
The SHCC also provide access to professional examinations as a certified ACCA
and Pearson VUE exams centre. This
is necessary as some distance learning courses require a formal examination to be taken through a registered
test centre. Carley, as Support Officer,
has to complete an annual administration exam to prove competency in the
role and to keep up with the policies
and guidelines. On-demand exams are
usually scheduled weekly on Fridays as
needed. Session based exams are not on
demand but rather take place on dates
and times as advised and stated by the
relevant examination board.
The Education Learning Centre (ELC)
also has some rooms and resources
available to rent as meeting rooms.
The rooms available are the main hall
(seating about 80), training room 1
(seating about 15), training room 2 (a
small room also used as exam room)
and the VC room (where video conferences take place and is ideal for small
meetings). Additional resources offered
at a fee are the use of a laptop, smart
screen, flip-charts and a whiteboard.
Part of the communication platforms
offered at the ELC is their ability to
host Zoom, Microsoft Teams and Skype
meetings and training sessions. There
are different fees associated with the
renting of these facilities which can be
obtained by contacting the ELC.
Joyce then touched on her role as Quality Assurance Co-ordinator with the
approved City and Guilds centre onIsland formerly known as NVQ’s (National Vocational Qualifications) or
work-based qualifications. With these
qualifications, persons are assessed
with regards to their competence within their job roles. Examples of these
include the Level 2 Diploma in Environmental Conservation and the Level
1 Award in Preparing to Work in Adult
Care. They also offer VRQ’s (Vocational
Related Qualification) delivered at PAS
which mainly includes Level 1 Basic
Construction, Level 2 Diploma in Bench
Joinery and Levels 1 and 2 in Automotive. Previously they did offer more VRQ
routes but, due to budget constraints,
these are no longer possible. IQA’s (Internal Quality Assurers) for VRQ’s are
provided by employees in other departments on mostly a voluntary basis and this restricts options that the
SHCC are able to provide. Depending
on commitment from candidates and

time available to the IQA, qualifications
can be completed in 12-24 months.
The aim however is to complete a VRQ
in a period of 18 months. Joyce is responsible for a team of assessors and
internal quality assurers, with the responsibility of maintaining the integrity of the qualifications in line with
UK standards. Delivery and assessment
practices also have to be monitored and
standardisation activities are being led
to ensure accuracy and consistency of
assessment decisions. IQA’s need to be
assessed and trained as well and, as a
Qualified Assessor and IQA, Joyce delivers this service too. External inspections have to be organised and carried
out and inductions for all learners and
candidates must be delivered. There are
four EQA’s (External Quality Assurers)
that Joyce works with who can inspect
the centre and all its activities in person at any time or through remote
monitoring.
Julie and Joyce then discussed the option for PAS students to be exposed to
the opportunities within the Social Care
field as mentioned on last week’s In
Scope with Health and Social care. This
need would be addressed in the Level
1 Award in Preparing for Social Care
that Joyce mentioned. As an introductory qualification this is a viable option
to be introduced on a secondary school
level. The requirements for this would
be the number of interested candidates
and a tutor to facilitate this at PAS.
Christine, as the SHCC’s Support Officer for NVQ’s, then gave an overview of
her role and responsibilities. NVQ’s are
based on National Occupational Standards or statements of performance
describing competencies required of a
person within a specific occupation in
order to attain the qualification. These
include practical work related tasks
as well as knowledge. Through assessments and training, an NVQ can
be achieved. Assessments can be done
in a combination of ways, mainly by
compiling a portfolio of evidence of
work-related activities undertaken
and through observation by an Assessor while performing related tasks.
Christine qualified as an NVQ assessor in 2005, specifically related to the
Health and Social Care Portfolio for
Levels 1, 2 and 3 Diplomas in adult care
and children and young people’s workforce certificates. In her role she supports candidates in attaining their NVQ
diplomas, providing additional support
to candidates that have special learning
requirements. Christine has to ensure
that the portfolio of work reflects the
criteria required for each learning out-

come within every unit undertaken. As
an IQA, she also has to internally verify
portfolios of candidates’ work within
Health and Social Care making sure
that all quality assurance processes of
City and Guilds’ requirements are met.
After signing off on these, completed
portfolios have to be submitted to the
quality assurance co-ordinator (Joyce)
for certification. These roles as NVQ
assessor and IQA require Christine to
carry out assessments, verification and
quality assurance activities to meet the
requirements of the awarding body.
Training sessions as part of inductions
are also carried out as well as developing effective and accurate systems for
tracking individual progress from application to certification using awarding bodies’ online systems.
Other aspects of Christine’s role at the
SHCC also includes assisting Joyce to
develop, review and maintain the quality assurance systems, ensuring adherence to the requirements of the NVQ
code of practice, City and Guilds and
the NVQ centre. Quarterly standardisation and feedback meetings are held to
support a team of IQA’s, planning and
delivering development sessions. They
provide support and advice on assessment best practice and developments
in national occupational standards.
The development of PAS students undertaking their VRQ’s (study based

structured training programmes)
through the learning assisted platform
are checked, to see how the Assessor
is supporting the student and how the
IQA is supporting the Assessor with
their decisions. Christine supports the
remote sampling of request portfolios,
scanning candidate documents to for
IQA’s and EQA’s and also works alongside Joyce to manage NVQ’s for SHG
and the private sector. Recommendations are made for service improvements and the database has to be kept
up to date, ensuring confidentiality of
candidate records and other confidential information adhering to data protection requirements.
In closing, Christine said that she
thoroughly enjoys her role in assisting people to attain new skills and
knowledge to enable them to become
better equipped to apply these skills
in the workplace. Developing skills
and knowledge will impact the service
that candidates can deliver within their
work environment in a positive way.
Joyce encouraged people and businesses to take the opportunity to invest in
their development in spite of the costs
involved. All seemed to be in agreement that the opportunities offered by
the SHCC provides a good platform for
personal development, to further your
career and achieve your goals through
lifelong learning.

Pineapple Fritters
These easy pineapple
fritters have a crunchy
batter coating and
sweet, sweet pineapple
inside. Give them a
shake of icing sugar
or cinnamon sugar for
an unexpected dessert
recipe you and your kids
will enjoy.

Ingredients
•6 tinned pineapple slices
•1 cup plain flour (for batter)
•2 tsp baking powder
•1 1/4 cups cold water
•Vegetable oil for deep frying
•1/2 cup icing sugar (for dusting)

Method

1. Sift flour and baking powder into a bowl and
whisk in water until batter is lump free.
2. Leave to stand for 10 minutes.
3. Drain pineapple and dust in plain flour.
4. Using a fork, dip them in batter to coat and
use a 2nd fork to drop them into the hot oil. Fry
until golden brown. (2-3 minutes)
5.Drain on paper towel and dust with a little
icing sugar.
6.Serve with maple syrup and ice-cream.

12

www.sams.sh

Thursday 01 September 2022 | THE SENTINEL

THE SENTINEL | Thursday 01 September 2022

www.sams.sh

13

LIFESTYLE & CULTURE

A Day of Fun at the Mule Yard

1st Jamestown Scout Group holds annual Scouts Fun Day
Contributed

Book of
the Week
Public Library Service

DIOCESE OF SAINT HELENA
The Cathedral Parish of St Paul
Sunday 4th September – 23rd Sunday of the Year

9.00 a.m.

Eucharist/Junior Church

Cathedral

9.30 a.m.

Reserved Sacrament

St Peter

Thursday 8
9.00 a.m.

th

Arabia

The Parish of St James
Sunday 4

Sunday Services
4th September
Sandy Bay Chapel 08.45 am
Head O’Wain Chapel 10.45 am
Jamestown Chapel 6.00 pm

September

Eucharist

th

BAPTIST CHURCH

September – 23rd Sunday of the Year

9.30 a.m.
3.30 p.m.

Eucharist/Junior Church
Eucharist

7.00 p.m.

Monday 5 September
Eucharist

7.00 p.m.

Thursday 8 September
Eucharist with Healing

St James
St Michael

Bible Studies
Tuesday 6th September
Baptist School Hall 7.00 pm
Thursday 8th September
Sandy Bay Chapel 5.30 pm

St Mary

Kids Adventure Club:
In recess for school holidays.

St John

ALL ARE WELCOME

th

th

The Parish of St Matthew
th

The Mule Yard was alive with

Scouts, Cubs, Beavers, parents
and friends who supported the
annual Scouts Fun Day on Sunday,
28 August, over the Bank Holiday
weekend.
The 1st Jamestown Scout Group
has been organising this event
for over fifty years and it is their
major fundraiser for the year. The
Scouts raise funds to enable them
to run the annual camp as well as
to support exciting and rewarding
activities for Scouts, Cubs and
Beavers. It also helps to maintain
and renew the considerable
amount of equipment and
resources that the group requires.
The programme for the day
started at noon with a sponsored
walk which Scouts, Cubs and
Beavers participated in, along
three different routes that had

been set for each unit. The
furthest route was up to Black
Bridge and then back to join in
with the activities at The Mule
Yard.
There were side shows and
various stalls selling toys, bricà-brac, teas and cakes, hot food
and a tuck shop.The novelty
races were well supported by
the children as was the Tug ‘o’
War. Music throughout the day
was provided by DJ Colin Peters
and The Love Affair band in the
evening.
“To enable us to continue
with this event, we are heavily
dependent on donations and
volunteer help and we are very
grateful for the support and
generous donations over the
years from businesses, parents
and ‘Friends of the Group’,” said
the Scouts. “We thank you all!”

Sunday 4

How well do you know
your husband?
When Alice Gill sees the
little blue line, it’s the
happiest moment of her
life. But her whole world is
turned upside down when
the police knock at her door
minutes later her husband,
Dominic, is dead.
Distraught, Alice goes
to identify the body. It’s
him. Yet when Dominic’s
estranged brother comes to
view the coffin, he insists
the man lying there is not
Dominic Gill.
So who is the man Alison
married?
And will his secrets put
her life in danger too?
Please reserve by
contacting the following:Telephone Number: 22580
Email: publiclibrary@
helanta.co.sh

rd

August – 23

Sunday of the Year

11.15 a.m.

Eucharist/Junior Church

7.00 p.m.

Tuesday 6 September
Eucharist

St Mark

th

St Mark

Praise & Worship Service, Sunday 4th
September at 11am.
Kidz Zone (Sunday School) at 11am at Unit 7
Longwood Enterprise Park.
Cell Meetings:
Wednesday 7th September:
at No 3 Longwood Enterprise Park at 7:30pm.
Jamestown at 7pm.
At the home of Anthony and Elaine Hopkins
at Sapperway at 7:30pm.
The second-hand clothing and gift shop will
be open on Tuesday, Wednesday and Thursday
from 9am to 2pm.
All are welcome.

NB: Covid protection protocols in place for all
services.
For further information contact:
Tel No 22388 or 24644
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SAMS RADIO 1 SCHEDULE

TIME OUT

SAMS Radio 1

Old manuscripts which reveal
bizarre medieval medical cures
being shared by Cambridge
University

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)

Treatments for battle wounds are among
the remedies described - but Cambridge
researchers say many target a familiar set
of ailments such as headache, toothache,
diarrhoea, coughs and aching limbs.

9am-12 noon: Saturday Show with Hannah Braaf
3-5pm: Modern Country

6-8pm: DNA Show (Repeat)
8-9:30pm: Comedy repeats
7am-12 noon: Sunday Show with Anita, Deon and Annika
1pm: Interview hour
3pm-5pm: UK Chart Show
5pm: In Scope (Rebroadcast)
7pm: Anglican Church Service
9am-12noon: Midday show with Luke Bennett
2pm-4pm: DNA Show
8-8:30pm: Comedy

8am-10am: Liz & Zac’s Mixed Bag
2pm: In Scope
4pm: Kids Story Time
5-7pm: UK Chart Show

1pm: Smooth Tunes with Ferdie
4-7pm: Afternoon Drive with Luke Bennett

BBC World
Service
100.7 (Briars)
88.1 (High Knoll)
102.7 (Blue Hill)

Sponsored by:

Featured
this
week

Don’t feel like going anywhere
in this weather? Why not
spend a lazy Sunday at home,
listening to the Robbertsefamily entertaining you with
a selection of music. Starting
off again on a classical note and
then moving on to a variety of
genres. Deon will be entertaining
you with a selection of his
favourites. Erik and Lukas will be
joining us again and this week our
daughter, Annika will also bring
you her selection of music to add
even more variety. So kick back
and relax with us from 7 till noon, this
first Sunday in September.

8-8:30pm: Comedy

Local news and notices:

7-10am: Sunrise with Luke Bennett and Liam Yon

www.sudokuoftheday.com

8-8:30pm: Comedy

Sudoku

SAT. SEPT 03
SUN. SEPT 04
TUE. SEPT 06 MON. SEPT 05
THU. SEPT 08 WED. SEPT 07

4pm-7pm: Friday Afternoon show with David

Bringing you the

LIFE HACKS

Famous Birthday on this day

Clever trick for the crib for
when they grow out of it

Chanel West Coast
September 1, 1988

A wuzzles puzzle is a combination of word + puzzle.
In other words, a wuzzle puzzle is a word or phrase that you have to find
by looking carefully at how the word or letters are positioned

7am, 10am, Noon, 5pm, 7pm, 10pm

4pm: Kids story time
5-7pm: Modern Country Chart

Reach us on 22727 or at news@sams.sh

Answers:
Double Vision, Open Door, Elbow, Forget it

FRI. SEPT 02

Streaming live via www.sams.sh/

9am-12 noon: Friday Vibes with Luke Bennett
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Baking a salted owl and grinding it into powder
to treat gout is one of the bizarre suggestions
found among thousands of medieval medical
remedies.
Stuffing a puppy with snail and sage, roasting
it over a fire and using the fat to make a salve,
is another suggested gout cure.
Someone suffering from cataracts hundreds
of years ago would be advised to mix the gall
bladder of a hare with some honey and use a
feather to apply it to their eye.
The treatments are among 8,000 medical
recipes contained in 180 medieval manuscripts
- mostly dating to the 14th or 15th centuries
- that are being digitised by the Cambridge
University Library.
However, some date back even earlier, with
one being 1,000 years old.
They also give an insight into the violence of
medieval life, with advice on how to discover
if a skull has been fractured after a weapon
injury, as well as how to set broken bones and
stop bleeding.
Some contain detailed illustrations and
show doctors used a “bewildering array of
ingredients” - animal, vegetable and mineral,
said project leader Dr James Freeman.
“For all their complexities, medieval medical
recipes are very relatable to modern readers,”
he said.
“Many address ailments that we still struggle
with today: headaches, toothache, diarrhoea,
coughs, aching limbs.
“They show medieval people trying to manage
their health with the knowledge that was
available to them at the time - just as we do.”
Dr Freeman added: “They are also a reminder
of the pain and precarity of medieval life,
before antibiotics, before antiseptics and
before pain relief as we would know them all
today.
“Other treatments include salting an owl and
baking it until it can be ground into a powder,
mixing it with boar’s grease to make a salve,
and rubbing it onto the sufferer’s body to cure
gout.”
The texts come from a dozen Cambridge
colleges, the Fitzwilliam Museum and the
University Library, and are being preserved as
part of the £500,000 Curious Cures project.
Full transcriptions of the remedies and highres images will be made freely available in the
Cambridge Digital Library as cataloguers work
through the texts over the next two years.
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NOTICE BOARD

NOTICE BOARD

PROPOSED ELECTRICITY AND WATER TARIFFS COMMENCING 1ST October 2022
Connect Saint Helena Ltd is proposing revised tariffs commencing 1st October 2022. Whilst there has
been good progress in reducing operating costs, we still require a sizeable subsidy from SHG to remain
solvent, putting pressure on Connect to revise charges to the consumer. We are proposing to change
the current electricity tariff structure to a single cost reflective tariff and maintain water and sewerage
charges at current levels. Low-income households who will be negatively impacted by the revised
electricity tariff will receive support from SHG through the Electricity Credit Scheme. Electricity
charges have remained static for over 6 years, with the last increase in April 2016.
CURRENT
TARIFF

PROPOSED
TARIFF

Change

Usage Charges
£0.30
£0.46
£0.46

£0.39
£0.39
£0.39

£0.09
-£0.07
-£0.07

£12.50
£36.41
£12.50

£12.50
£36.41
£12.50

Nil
Nil
Nil

£1.69
£2.22
£4.37
£1.11

£1.69
£2.22
£4.37
£1.11

Nil
Nil
Nil
Nil

£4.37
£2.22
£1.11

£4.37
£2.22
£1.11

Nil
Nil
Nil

£21.78
£34.39

£21.78
£34.39

Nil
Nil

WATER TARIFF CHARGES
Quarterly Standing Charges
Domestic
Commercial
Agricultural
Domestic Use
Treated Water first 15 cubic metres
Treated Water 16 – 25 cubic metres
Treated Water above 25 cubic metres
Untreated
Other Use
Commercial
Agricultural treated
Agricultural untreated
DRAINAGE TARIFF CHARGES
Domestic Standing
Commercial Standing

ELECTRICITY OTHER CHARGES
Disconnection
Reconnection

PROPOSED
TARIFF

Change

£43.03
£43.03

£43.03
£43.03

Nil
Nil

£37.29
£37.29
£37.29

£37.29
£37.29
£37.29

Nil
Nil
Nil

£86.37
£138.73
£86.37
£138.73
£42.54
£42.54

£86.37
£138.73
£86.37
£138.73
£42.54
£42.54

Nil
Nil
Nil
Nil
Nil
Nil

WATER OTHER CHARGES
Connection
Disconnection
Reconnection

ELECTRICITY TARIFF CHARGES

Domestic Band 1 (first 1,000 units)
Domestic Band 2 (units over 1,000)
Commercial and 3 Phase

CURRENT
TARIFF

DRAINAGE OTHER CHARGES
Empty private septic tank (domestic)
Empty private septic tank (commercial)
Unblock private sewer line (domestic)
Unblock private sewer line (commercial)
Connection
Disconnection

Anyone wanting to understand more on how the tariff charges will affect them, is welcome to call Connect
on 22255 or email enquiries@connect.co.sh.
Any comments you might have regarding the proposed tariffs can be forwarded to:
The Utilities Regulatory Authority, The Castle, Jamestown marked for the attention of Yvonne Williams or by
email to: yvonne.williams@judicialservices.sh.
All comments must be received by 4pm on Friday, 16th September 2022.
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NOTICE BOARD
Background
The Ascension Island Government seeks a registered company to provide maintenance
services as described in the enclosed contracts.
The project is a fixed term contract.

Ascension Island Government

The successful company will have qualified scaffolders and scaffold inspectors.

Information to be submitted by tenderers
If you believe that your company is able to sufficiently deliver against the responsibilities
previously outlined kindly respond stating:








Experience
Availability
Pricing
High Level Construction Plan
Business Financial Statement for the last three years
Current References (within the last three years)
Evidence of appropriate Insurance

The Ascension Island Government requests interested parties to respond with an initial full
proposal no later than 2 September 2022, the format of which may be determined by the
tenderer.

Instructions and information for tenderers
Tenders must be submitted by email to Frikkie Myburgh no later than 23 September 2022.
Tenders received after the date for receipt of tenders set out above may, at the sole
discretion of the Ascension Island Government, be disregarded and returned.
If tenderers have any queries or requests for further information they should be submitted
directly to Frikkie Myburgh.

Invitation to tender

The Ascension Island Government does not bind itself to accept the lowest or any tender.

Painting and refurbishment of AIG buildings in
Georgetown

Contact details

November 2022

The point of contact within the Ascension Island Government for this tender is Frikkie
Myburgh, Project Manager.
Email
Telephone

1

Frikkie.myburgh@ascension.gov.ac
(00 247) 66215
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1

2

For perspective, the positive impact TGFC as a CIC business would have (based on forecasted revenues
and profits), equates to just over £500,000.00 per year.

29th August, 2022

Statement:

UNSUCCESSFUL BID for THE OLD CANNERY, RUPERT’S VALLEY

For and on behalf of:

THE GREEN FISH COMPANY ST. HELENA ISLAND LIMITED (TGFC)

For those of us who remember Governor Guy, he once said “The difference between hope and optimism
for St. Helena is who’s accountable for making it happen”.
After almost 18-months of optimism, the hope of providing an inward investment of £1M to re-establish a
new state-of-the-art cannery (inclusive of a processing service for local fresh fish provision and an island
based marine Foundation) were dashed on 4th August when St. Helena Government (SHG) rejected TGFC’s
tender response and proposal.
“Unfortunately your tender did not comply with the specification detailed in the ITT, primarily your
requirement for a 10 year lease period. As a non-compliant tender your bid cannot be considered”.
In all conversations with SHG officials prior to the release of the ITT, it was communicated that TGFC
required a minimum lease term of 10-years. The reasons for this term was made very transparent, in that,
the forecasted Return of Investment (ROI) was based on the limited available quota and the number of cans
the quota would produce annually. It would’ve been impossible to establish a viable and successful
business over an 8-year term and we had hoped that SHG would be understanding of our reasons.
At no point did we expect our period of lease to be the showstopper for this venture, or that our bid would
be rejected without some form of discussion or clarification and especially when the ITT stated…The
property is offered for a leasehold term of 8-years, with the possible option to renew for a further 8years…therefore suggesting that the total term available for leasing would be up to 16-years.
Additionally, because the evaluation of the ITT was weighted on 90% price and only 10% solution &
innovation with SHG stating it was expecting an annual lease payment of £15,000.00 or £120,000.00 over
the 8-years, our proposed total lease payment over the term was increased to £150,000.00.
Most importantly though, for the benefit of the wider island community and the ongoing success of the
fishery, TGFC also stated within the tender submission, that if a 10-year lease was granted, the business
would be changed from a Limited Company to a Community Interest Company (CIC) at the end of this
primary period. Essentially, in addition to the 10-year tax contribution of approx. £100,000.00 per year over
the primary term, the future status as a CIC guarantees an extra sizeable financial contribution to the
island’s local charities and causes, because the statutory obligations of a CIC are:
•

A minimum of 65% of post-tax profits must be distributed locally.

We are extremely disappointed with the decision made by SHG, whereby, it feels as though our vison and
our intended contribution to ensuring the long-term success of the island’s fishery and the benefits it would
bring, have been completely overlooked. In summary, our tender offered:


A £1M inward investment to re-establish a new state-of-the-art facility.



An export market into the UK with confirmed interest from TWO high-end retailers.



An opportunity to supply canned fish products to the local market at a much-reduced cost.



An employment opportunity for 15-20 local people.



An uplift in the price per KG paid to the fishermen from approx. £1.00 to £3.00



A business model (canning) that enables fish landing and processing at any time throughout the
season, as opposed to being governed by the availability of space on outbound flights etc.



Annual local tax contributions of approx. £100,000.00.



A reliable processing facility for local fresh tuna, reducing the sale price to the consumer.



To establish a local marine Foundation financed by a percentage of the profits from both the cannery
business and overseas organisations who had already pledged their support of this venture.



The future commitment to convert the Limited Company business to a Community Interest Company,
providing upwards of £500,000.00 per year for locally registered Charities, Trusts and Foundations.



Importantly, a redundancy and seamless continuity across the industry if e.g. one of the businesses
had operational issues or worst case, ceased trading.

To top it all off, we hear this week that the old cannery building remains vacant, so with SHG showing no
credible or encouraging interest, desire, or willingness to support TGFC’s proposed venture and having
completed the necessary due diligence with our key stakeholders (Investors, Retail partners, Legal
Counsel), and relaying the news of SHG’s decision to the UK based organisations (IPNLF, Blue Marine
Foundation and MMO) who have supported our proposed venture throughout, we feel it was appropriate
and right to release this statement.
At this juncture we are reviewing the options and alternatives available to us (including speaking with
private landowners), and with the belief that this is still an opportunity to be pursued, we are now hoping
that those, who are today, mandated as the guardians of the future of St. Helena’s fishery, will not ignore or
overlook Governor Guy’s statement from all those years ago.

The Green Fish Company St. Helena Island Limited
(Incorporated and registered in the UK: Co. Reg. No. 14034121)
71-75 Shelton Street, Covent Garden,
London
WC2 9JQ
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Solomon & Company (St Helena) Plc
has a Vacancy for a

Bakery Administrator

For further information,
including the Company’s
attractive benefits package,
please contact

Within the Bakery

Miss Daryl Legg, General
Manager (Productions)
on telephone number: 22380

Job Outline
To undertake day-to-day administrative duties and to provide an efficient service to customers and Company
Business Operating Units

or via email address:

gm-productions@solomons.co.sh

Application forms may be collected
from Solomons Reception Desk, in
the Main Office Building, Jamestown
or alternatively an electronic copy
can be requested via e-mail
address: hradmin@solomons.co.sh
and should be completed and
returned to Anya Thomas, Human
Resources Development Officer
Solomons Office, Jamestown,
By

07 September 2022

Interested Persons Should:
Possess at least 3 years’ experience performing administrative duties
 Have grade C or above in English and Maths or equivalent
Have the ability to multitask, organise workload and meet tight deadlines in a fast-paced environment
 Have a customer focused approach with excellent frontline customer service skills
 Possess excellent organisation, interpersonal & communication skills
 Be computer literate in the use of Microsoft Applications and ideally Access Dimensions
 Be experienced in data collation, analysis and able to create reports
 Have cash handling experience and ideally be knowledgeable of the use of EPOS tills
 Be analytical and have a high degree of accuracy and attention to detail
 Be target driven and committed to service excellence
 Be able to work independently and use own initiative to problem solve

COMING SOON
TOURIST CARD





Salary for the post is £10,300

per annum, (£858 per month)

PUBLIC ANNOUNCEMENT
ANNOUNC

_________________________________________________
_________________________________________________
INFORMATION FOR VISITORS TO THE GENERAL HOSPITAL
The Health Services Directorate would like to remind members of the public of the following:
Visiting hours at the General Hospital has been reduced to the following times: 2pm to 5pm and
6.30pm to 8pm each day.
Visitors will be restricted to only two visitors each day. Different visitors will
w be permitted on
subsequent days.
Persons visiting patients at the General Hospital are asked to please arrive at the testing clinic, situated
on the front verandah of the Hospital, approximately 30 - 45 minutes prior to their visiting time.
This is to
o ensure that staff have sufficient time to conduct COVID
COVID-19 testing. Testing will take place
between 8am and 6pm each day.

The Bank of St Helena Tourist Card is set to bridge the gap
between cash and card payments for tourists
Bank of St Helena Ltd will soon be launching a new product that will allow tourists to
tap into the local St Helena Pay infrastructure. Using a virtual debit card, accessed
through the Bank’s Tourist Card mobile app, tourists can take full advantage of card
payments across St Helena. Soon, a tourist can walk into any restaurant, shop or hotel
that offers St Helena Pay and pay by card.

www.sainthelenabank.com/tourist-card
Are you ready?
Businesses in the Tourism, Hospitality and Catering Sector are invited to offer the St
Helena Pay service to both locals and tourists.
For more information regarding the Tourist Card and St Helena Pay please contact the
Customer Service Team on customerservices@sainthelenabank.com or 22390. Further
information and application forms can also be accessed on the official Bank website.

ST HELENA PAY - THE BEST WAY TO PAY

If a person visits more than once in a day and has provided a negative test result, then they will not be
required to be retested for that day.
Visitors are currently restricted to persons aged 16+ years only.
Visitors should bring a mask with them, as masks are required to be worn within the General Hospital
during visits.

Established and regulated under the Financial Services Ordinance, 2008, the
Financial Services Regulations, 2017 and the Company Ordinance, 2004

info@sainthelenabank.com

+290 22390

www.sainthelenabank.com

Market Street, Jamestown

@sainthelenabank

Bank of St Helena Ltd

24

www.sams.sh

Thursday 01 September 2022 | THE SENTINEL

THE SENTINEL | Thursday 01 September 2022

www.sams.sh

NOTICE BOARD

25

NOTICE BOARD

SHG VACANCIES
HOUSING ASSISTANT
(within Treasury, Infrastructure & Sustainable Development Portfolio)
If you are a highly motivated individual with excellent communication skills, then here is an opportunity for you to join the team at
the Property Section, where you will provide an effective and high quality administrative support to the Housing Management
Service.

ASCENSION ISLAND GOVERNMENT

VACANCY NOTICE

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Nikita Crowie, Deputy Head of Property on telephone number 22270 or email: Nikita.crowie@sainthelena.gov.sh
Job Profile and Application forms are available from:
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through
Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle or e-mail
recrruiment@sainthelena.gov.sh by no later than 4pm on Tuesday, 13 September 2022.

£12,250 per annum, Single or Accompanied status,
free accommodation plus other benefits
About the role

Ascension Island Government is looking for a suitably qualified Airconditioning Mechanic to work on Ascension Island. You’ll carry
out installation and maintenance of air condition and refrigeration equipment, both industrial and domestic, across AIG and for its
service users.

Senior Human Resources Assistant
(Central Support Service)
Central Human Resources is seeking a highly motivated individual who possess excellent Communication and Administrative
skills and has a keen eye for attention to detail. This role requires you to have the ability to handle, resolve and escalate
enquiries and pass on information promptly to ensure tight deadlines are met. If you are looking for a career change or to
progress your career, then here is an opportunity for you to join the team!
Further information about the duties of the post, interested persons should contact:
Miss Tina Sim, Assistant HR Business Partner on telephone number 22470 or email: tina.sim@sainthelena.gov.sh
Job Profile and Application forms are available from:
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. . Applications should be submitted
through Directors, where applicable, to Camilla Thomas, Trainee Human Resources Officer, The Castle or e-mail
recruitment@sainthelena.gov.sh by no later than 4pm on Wednesday, 14th September 2022.

COOK (Community Care Complex)
(Health & Social Care Portfolio)

What you’ll do

You’ll assist the team leader with the planning and organising of the work, to install new air conditioning units (split and window
mounted), inspect defective refrigeration and industrial air conditioning equipment, identify faults and undertake remedial work.
This includes refrigeration units on board ships, and on shore. You’ll develop and maintain a planned maintenance programme for
all of AIG air conditioning and refrigeration equipment, including ensuring stock for maintenance and repairs is in place.

What you’ll bring

You’ll possess a recognised qualification or certificate of competency in refrigeration and air conditioning installation and
maintenance, including F-Gas certification. You’ll be an effective communicator, with colleagues and clients, and will have the
ability to plan and undertake work using your own initiative. You’ll have a working knowledge of effective H&S procedures relating
to the role, and experience of using computerised systems to record and report on work activity. Licence for Class A, B and C
vehicles essential.

What we offer

The Health & Social Care Portfolio is seeking to recruit a Cook to provide nutritious, appetizing and well presented meals to all
the residents at the Community Care Complex and to ensure the maintenance of an organised, hygienic kitchen.
If you are seeking a career change, then this could be an opportunity for you!
For further information about the duties of the post and a copy of the job profile, interested persons should contact:
Rosalie Brown, CCC &Residential Development Manager on telephone number 23090 or email:
rosalie.brown@sainthelena.gov.sh .
Job Profile and Application forms are available from:
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle or email recruitment@sainthelena.gov.sh by no later than 4pm on Wednesday, 14 September 2022.
To be considered for these roles, you must complete our application form. Failure to do so will mean that your
considered. Please do not submit your CV.

AIRCONDITIONING MECHANIC

application will not be

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.

We’re offering a two year, Single or Accompanied status contract with a salary of £12,250 per year (taxable in Ascension Island).
You will also receive the following benefits:
• Rent free accommodation
• A Single status food allowance of £3,350 per annum or Accompanied allowance of £6,700
• A utilities allowance (water and electricity)
• Relocation costs for your personal effects, including the shipment of a vehicle
• One mid-contract return journey to your country of recruitment
• A gratuity payable on the successful completion of a 2 year contract
• 30 days’ annual holiday (with additional 9 days public holidays)
• Free primary dental and medical care
This appointment will be subject to:
• Satisfactory employment references
• Criminal records check
• Medical clearance

Closing date:
Interviews:
Required start date:

16 September 2022
tbc - by Skype, if off island
November 2022

For more information, a full job description, and to apply visit: www.ascension.gov.ac/lifestyle-and-employment/working-here/
If you have any queries about the role, email recruitment@ascension.gov.ac
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Sure SA Ltd would like to remind customers that our
team should not be contacted at home or outside of
office hours for Sure service related matters. Should
customers experience any issues with our services
outside of office hours, faults can be logged via the free
tele number 121 or our Customer Services team can be
contacted via email service@sure.co.sh or by calling the
team during office hours on tele 22900. Office hours
are Monday to Friday 8 a.m. to 4 p.m. and Saturday 9
a.m. to 12 Noon (with the exception of Public Holidays
and any planned closures which are advertised).
We thank customers for their co-operation.

Greetings from the Jamestown Rifle Club

Pat Henry, Contributed
learn about their abilities, strengths,

We welcome home the young athletes minds, weaknesses and healthy attitudes.
and congratulations for their competing During Saturday, 27 August, Emmaperformances at the Commonwealth
games 2022 in Birmingham. We hope
they have gained good quality knowledge
within their disciplines and will continue
to develop, be encouraged and strengthen
as others too get involved.
Training remains a key factor for our
shooting disciplines, we can learn so
much about each other in general and

27

Lee and Jordana made progress with
their performances respecting various
technical elements assisted by Simon
Henry. Sports does not only represent
a fun activity nor does it favour anyone
who does well, we find that the more
you give and help others the more you
get in return, including respect. EmmaLee shot 94.1 & 97.5, Jordana shot 98.4

& 98.6 & finished with 100.6, it’s clearly
noticeable by focusing on the alignment
and techniques, accuracy falls into place.
We also had a visit from Demy Herne for the
first time. Demy had a go at shooting and
shot very well with 87.1 points. Tuesday’s
event saw another healthy turnout with
seventeen members showing up to have a
shoot. Young Ryley could not miss out as
he shot 95.4 & 94.1, he is doing a lot better.
Emma-Lee was back on the platform,
making few adjustments, she shot 91, 95.6
& 94.1. Was good to see Terri Clingham,
she shot 94.3, Patrick Young had an early
shoot with 99.6 & 99.3, John didn’t had his
focal eye this week, shot 94.2 & 89, Helen
found her ideal position and shot 97.4 &
99.4 also Tim had a pretty good eye and
shot 98.4. Faith did well with 92.2 for only
her second time to shoot. Richard shot 88.2
& 94.1,Wendy bettered herself this week
with 95.2 & 96.5, Arthur dropped with 89.1
& 85, Rex and his Martini shot 96.4 & 97.2,
Young James 91 & 92.1, Pat H even stumbled
with 98.2 & 96.4, Colin Knipe 98.5 and
finishing the night was Deirdre with 96.4
& 96.3. Another night of good shooting.
Next week we will have an individual fun
competition with silver cups for shooting
the best scores. We hope to have a good
turnout for this event, so hopefully we will
see you there.
We should be grateful for our abilities so
let us give thanks to God for the gifts of life.
Have a pleasant week.

Weekend Golf Report

got underway on Saturday at 12 noon.
18 players made time out of a busy
weekend of flights and other social
events to take part in the tournament.
Weather conditions remained favorable
throughout the day on Saturday. On
completion of Day One, Jason Hopkins
returned the only score in the 60s, net
68, to finish top on the leaderboard. He
was followed by the Captain Bramwell
with net 71, Scott Crowie 72 and three
players tied in fourth place with 73
(Arthur Francis, Leon Crowie and Neil
Joshua). There was no two-ball pool

winner on Saturday and the balls were
rolled over to Sunday.
The final round took place on Sunday
with the winds significantly picking up.
The winds were strong enough to cause
the Ascension flight to do a missed
approach. While the view of a flight doing
a missed approach was spectacular, the
same winds might be the reason why
the scores for Sunday were less than
impressive - too much wind shear.
On completion of Round 2 there were
no significant changes on the leader
board. The Captain Bramwell was out of
contention due to work commitments.
Jason Hopkins once again returned the
only score in the 60s, net 69, totalling

137 to win this year’s top prize. Leon
Crowie scored 71, two strokes better than
his first-round total, finishing on 144 to
win second prize. Scott Crowie scored 75,
totalling 147, to complete the podium and
win third prize. For the second day in a
row there was no two-ball pool winner.
The prizes were presented by Michelle
Knipe, Human Resource Officer at
BOSH, who thanked the players for
their participation and expressed the
Bank’s intention to continue supporting
the event in future. The prizes for
longest drive and nearest to pin will be
contested in Septembers’ monthly medal
competition. Congratulations to the
winners and a big thank you to the Bank
of St Helena for their continued support.
Coming up on Sunday is Two Team
Texas Scramble, choose your partner,
medalford competition with a shotgun
start at 12 noon. Registration closes on
Saturday. The half yearly general meeting
will take place after the competition.
Refreshments and snacks will be served.
Members are encouraged to attend to
ensure there is a quorum.
Junior’s training sessions will take
place on Monday from 4:30pm to 6pm,
subject to favourable weather conditions.
Please ensure that your child is signed
up as a member before training. We hope
to have one junior’s competition before
schools reopen.
Happy swinging and keep warm!

er Chris Owen. Though credit should
also go to Captain Williams who was
putting in a rock-solid performance
at the back for his team with some
hard tackles and vital blocks and
clearances.
Just past the hour mark and the game
was paused for around five minutes
after a clearly frustrated Rovers’
Captain, Rico Benjamin, kicked the
ball away for a six, over the fence and
down the hill. The stoppage came at a
good time, giving Benjamin the time
to calm down and refocus on the task
at hand.
As such, following the restart, Rovers
began to up the pressure.
This pressure eventually paid off
when Rovers were awarded a freekick near the left by-line at the halfway mark. Up stepped Clayton Benjamin to deliver an inch-perfect pass,
dropping right in front of the Harts
goal where Joey Thomas pounced to
chest home coolly and give Rovers
the lead for the second time in the
match.
Again, Harts had to push for an
equaliser and nearly found it when
a Young through ball gave Brady a
golden chance to score. One-on-one
with the keeper, the striker’s effort
was poor with Leo not only making
an easy save, but more impressively

latching onto the loose ball to make
sure Brady didn’t get a second bite.
A third penalty of the match would be
the final nail in Harts coffin around
the 85th minute mark though. Good
work from Legg saw him chase down
and catch a long searching ball forward before squaring to R Benjamin

who struck his effort goalwards hard
and true. Harts’ left back Rob was
positioned to make the block, but not
without using his hands. From older
brother to younger brother as Brett
Isaac stepped up to finish the spot
kick and seal all three points for the
runaway Rovers.

SHGC, Contributed

The annual Bank of St Helena
sponsored 36-hole golf tournament
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Rovers move nine points clear with win over wasteful Harts
Rovers 3 – 1 Harts
Saturday, 27 August 2022, 1.30pm

In a game of missed chances for the Harts, Rovers

showed their clinical nature to oust their old rivals by
three goals to one, extending their lead at the top of the
table to nine points as they begin to run away from the
pack in this year’s title race.
Kicking off last weekend’s local football action were old
foes Rovers and Harts in an exciting top-two match-up
with a lot on the line. A Harts win would see them close
the gap at the top, whereas a win for the league leaders
would see them edge further away from the challengers
and closer to another league title.
Rovers couldn’t have asked for a better start to the match
when they were awarded a penalty after a high-boot
on Jo Naulaerts, following tenacious pressure from the
winger inside the Harts 18-yard box. Up stepped Mr Reliable, Ronan Legg, to finish easily from the spot to the
keeper’s left. 1-0 Rovers after just three minutes.
Despite going a goal down, it was Harts who began to
impose themselves more on the match and they looked
the more likely. A series of close corners almost saw the
Blues get back into the match on a number of occasions
with two from Matthias Young and another from Kyle
Shoesmith begging for someone in blue to attack and
turn it home.
Around the half hour mark and there was a penalty shout
for Harts after what seemed a high-boot on veteran

midfielder, Greggy Phillips, from the outrushing Rovers’
keeper Anelka Leo. Despite already awarding a similar
penalty to Rovers, the referee waved away the appeals,
though Harts did play-on following the incident and got
a strike away through Tyler Brady which was deflected
wide.
The resulting corner saw Harts, this time, given the penalty after the official spotted a push in the back of Harts
Captain, Mike-e Williams, in the box. Young took on the
responsibility and smashed home from 12yds, low and
hard, to the keepers left and in off the post. 1-1 at half
time and all to play for.
In contrast to the first half, the second forty-five began
with a big chance for Harts. Shoesmith, who was the
hero a week earlier, forced a mistake out of Rovers’ centre back Dane Wade and was through on goal. But, the
attacker, not realising how much time he had, put in a
heavy touch which gave Leo goal enough time to come
out off his line and save well.
Phillips had the next chance of the match for Harts after
finding space in the area and striking well. His effort was
blocked and the deflection almost saw it sneak in. Again,
the subsequent corner delivery was a dangerous one,
missed by Leo, but as in the first half, no Harts player
could react quick enough to turn it home at the far post.
Rovers, on the other hand, were still in the match but,
having dominated most matches this season, were
struggling to find their usual rhythm and almost seemed
to be forcing it too much in search of a goal with a lot of
long-range efforts not testing stand-in Harts goal keep-

