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Critically ill
Positive COVID Patient Medically Evacuated
from Ascension Island

Demy Herne, SAMS

Hi my name is Demy and I have just
started working here at SAMS.
Although my career goal has always
been to be a Marine Conservationist, I
have, as some might say, fallen headover-heels in the past couple months
for the career path of Journalism and
Photography.
The reasons why I chose Journalism
and Photography as a career goal
is because right from when I was
young, I was always either writing
short stories about mythical beings or
taking scenery photographs.
Within the recent year or so I have
lost the time to take photos due to
finishing my GCSE exams which, as
many teenagers can agree, is hard
when balancing your revision time
with a social life.
All I can say is to those who might
be reading this and are coming up to
the time when you have to take exams
is good luck and, just remember, you
tried your best whatever the result.
I also love listening and dancing
to music as some of you may know
from my crazy dance moves down
at Donny’s, so the radio station is a
good place for me to express myself
through the music that I will be
playing.
I also have an interest in the Island
and it’s amazing walks, swims and
scenery. All of which I hope to see
more of as soon as summer comes
around the corner.
Whilst here at SAMS on my work
placement, I hope to learn a few more
new things and gain a few more new
skills that I can use going forward.
To end off I would like to thank the
team here at SAMS who constantly
keep us up to date with the news,
articles in the paper and, of course,
for keeping us entertained with their
radio shows on SAMS Radio One Thank you!

I

Liam Yon, SAMS

n the latest COVID-19 update
from Ascension Island, Ascension
Island
Government
(AIG)
informed that “as of Wednesday
28 September, there has been
a total of one critically ill
patient, who had tested positive
for COVID-19, admitted to
Georgetown Hospital. They have

since been medically evacuated
for further treatment off Island.”
This is a change to the usual
reassuring message of ‘no
hospitalisations from COVID’
which
has
regularly
been
included in Government COVID
updates from both St Helena and
Ascension, and was also the case

A Sustainable Maritime Sector
SHG Celebrates Maritime Authority on World
Maritime Day 2022

SHG VACANCIES
PLUMBER
(Treasury, Infrastructure & Sustainable Development Portfolio)
If you are physically fit, a good communicator and an effective team player, the Building Maintenance Section has an opportunity for you to join their team.
Working as part of the Building Maintenance Team, you will deliver maintenance tasks in relation to domestic plumbing and general plumbing related
maintenance services within the building maintenance section

Further information about the duties of the post, interested persons should contact Leroy Plato, Foreman (Plumber) on telephone number
22054 or email: Leroy.Plato@sainthelena.gov.sh
Job Profile and Application forms are available from Central Human Resources & Organisation Development or the SHG website at:
www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Sharina Williams, Human Resources Officer,
The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Wednesday, 19 October 2022.

To be considered for these roles, you must complete our application form. Failure to do so will mean that your application will not be
considered. Please do not submit your CV.

South Atlantic Media Services, Ltd.,
The Media Centre, Castle Gardens,
Jamestown, St Helena, South Atlantic
Ocean, STHL 1ZZ. Tel: 22727
E: news@sams.sh, W: www.sams.sh
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SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.

Liam Yon, SAMS

L

ast Thursday, 29 September,
was the United Nations’ World
Maritime Day.
The theme for 2022 was
‘New Technologies for Greener
Shipping’ and provided a focus on
‘the importance of a sustainable
maritime sector and the need to

build back better and greener in a
post pandemic world’.
SHG issued a Press Release to
acknowledge the day and the
importance of marine protection
on St Helena, something which
is being carried forward by the St
Helena Maritime Authority.

during the outbreak of the virus
on the Falkland Islands.
It is also an eye-opener that,
despite the threat to life of the
virus decreasing significantly
since the initial outbreak in China,
COVID-19 is still a virus that can
cause severe illness, even if these
cases are rare. This is evidenced
by this recent “critical” case
and resulting evacuation on
Ascension.
In terms of Ascension’s overall
COVID status, AIG have reported
44 new positive cases during the
period of Thursday, 22 September,
to Wednesday, 28 September.
Monday, 26 September, saw the
Island’s highest number of cases
recorded in a day for the week
with 14 people testing positive.
Altogether, since the ceasing
of quarantine for arrivals to the
Island, Ascension have recorded a
total of 214 cases of COVID-19 in
the community.
Similarly to the trend here on St
Helena, the week commencing 21
September was Ascension’s peak
week. They recorded a total of 106
positive cases during that week
and, since then, numbers have
dropped by more than half.
“Recently, through significant
training being delivered in relation
to Marine Pollution Response and
Preparedness, St Helena, through
the newly established Maritime
Authority, has contributed to this
objective of sustainability,” they
explained.
“The aim of the St Helena
Maritime
Authority
is
to
develop and manage a maritime
administration
that
meets
compliance
requirements
for
maritime
safety
and
environmental protection, in
adherence of our international
maritime obligations.”
While not much is known on the
newly formed Maritime Authority
that SHG mentions, they do
however state that “information
on the work of the Authority
will be available in the near
future” adding that for World
Maritime Day “we celebrate and
acknowledge the world wide
efforts for the betterment of
Maritime and Marine Protection.”
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“Simply too much too
quickly and unnecessary”
No Increase to Electricity Tariffs after Utilities Regulatory
Authority Rejects Connect St Helena’s Proposal
Liam Yon, SAMS

F

ollowing a review of Connect
St Helena’s proposed changes
to electricity tariffs, the Utilities
Regulatory
Authority
(URA)
have gone against Connect’s
recommendation and therefore,
as announced by Connect on
Wednesday last week, “there will
be no change to electricity tariffs
at this time.”
The proposal from Connect was
to change the current electricity
tariff structure to a single
cost reflective tariff where all
consumers, both domestic and
business, will pay an equal cost
of 39p per unit. This would see
domestic consumers who use less
than 1000 units of electricity per
quarter to pay 9p extra per unit
(an approximate 30% increase)
and domestic consumers who use
over 1000 units per quarter, and
commercial users, to pay 7p less
per unit. Connect had proposed
that these revised tariffs come
into effect from 1 October,
pending approval from the URA.
This proposal was met with flack
from many members of the public

and elected members, particularly
Councillors Andrew Turner and
Karl Thrower, who stated that
their own investigations pointed
to SHG being the only real
beneficiary of the revised tariffs
with the increase in electricity
costs for low-income households
standing to cover the cost of the
large energy consumption from
SHG. To this end, a petition was
launched and handed over to the
URA with around 950 signatures
of support to reject the proposal
from Connect.
According to a review by the URA,
“consultation responses from
householders was extensive”
and in addition to the largely
supported petition there “were a
large number of very well argued
letters setting out, sometimes
with statistical analyses, the
impact of the increase. Some also
explained the very real impact
the increase will have on them
personally.”
In contrast, the response to the
consultation on the proposed
tariff changes from businesses
on-Island was not forthcoming

5
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with only, as described by the URA,
“a very helpful letter from Mandy
Peters at Solomon’s” having
been received. “Ms Peters points
out that her company sought
reduced rates for the bakery as
it runs overnight but this was
refused by Connect. The response
of Solomon’s was to install PV
panels and as a consequence
the benefit to them of the price
reduction is not as great as might
be imagined,” explained the URA.
“They (Solomons) had to increase
salaries in August 2022 to assist
their employees in addressing
the rise in the cost of living.
This increase was challenging
for the company and it would
be undermined by the increase
in electricity costs for their
employees.”
In addition, a response was
also received by the URA from
the Equality and Human Rights
Commission who were “of
the view that the proposed
increase will create unreasonable
hardship.” The URA say that
the EHRC were “particularly
concerned at the level of poverty
on St Helena and expresses the
view that the proposed increases
will impact most upon the
vulnerable members of society.”
Interestingly,
and
disappointingly from the URA’s
standpoint, no input at all
was received from SHG on the
consultation. “Government did
not take part in the consultation
process,” explained the URA.
“We have had no input as to their
assessment of the impact upon
householders of the increase of
electricity costs, this would have
been very helpful to the URA.
We have had no input as to the
commitment to the Government
Utility Credit Scheme or how
many households will be eligible.
We have no idea as to the
commitment to the Fuel Risk
Sharing arrangement. We do
not know whether the benefit
that Government obtains from
the reduction in their electricity
costs has been factored in to the
availability of funds to support
the measures being introduced
to address the rise in the cost
of living. We are simply relying
on Government press releases

and are concerned that the
Government’s efforts to address
the cost of living increase will
be significantly undermined by
the increase in costs proposed by
Connect.”
Taking all of this into
consideration, the URA, which
consists of the Chief Magistrates,
Duncan Cooke, and Island
residents Paul Hickling and Bill
Scanes, made the decision to
reject the revised tariffs from
Connect and keep the current
pricing structure as is.
“In the absence of responses
from businesses and Government
(except Solomons) there is
nothing to suggest that the
current tariff represents an
unreasonable
hindrance
to
commercial
and
economic
development in St Helena,”
concluded the URA. “The URA
sees the logic in an equal rate for
all consumers but finds that an
increase of this magnitude would
cause unreasonable hardship to
households, it is simply too much
too quickly and unnecessary
when there is no evidence of

hindrance to businesses. We can
see little benefit to businesses
whose pricing structures will take
into account their higher costs,
and we can see no prospect of a
corresponding reduction in costs
to householders by the reduction
in the tariffs for businesses
or Government. The URA sees
parity being obtained over the
medium term by the investment
in renewable energy leading to a
reduction in tariffs for businesses

Jamie Oliver’s Ultimate flapjacks
Ingredients
•250g unsalted butter, plus extra for
greasing
•250g soft light brown sugar
•4 tablespoons runny honey
•1 pinch of salt
•100g mixed nuts
•150g mixed dried fruit
•350g rolled porridge oats

Method
1.
Preheat
the
oven
to
150ºC/300ºF/gas 2. Grease and line a rectangular cake tin (roughly 20cm x 30cm).
2.
Place the butter, sugar, honey and
salt in a medium pan over a low heat, then
allow the butter to melt, stirring occasionally.
Meanwhile, roughly chop the nuts and any
larger dried fruit, then stir them into the pan
along with the oats.
3.
Transfer the mixture to the prepared tin, smoothing it out into an even layer.
Place in the hot oven for 35 to 40 minutes, or
until golden around the edges. Leave to cool
completely, then cut into squares and serve.

to bring it in line with domestic
tariffs. The Directive issued in
March 2021 as to the charges to be
applied to customers of Connect
remains.”
The Sentinel have approached
Connect St Helena for a comment
and also as to what their next
steps will be having had their
proposal rejected by the URA. We
have heard back from Connect
that this information will be
forthcoming soon.

Lunch Options without
Bread or Flour
•Wraps with a filling of your choice
Chicken strip with Salad
Egg Mayo and Salad
•Baked potato with various filings
Tuna Mayo
Baked Beans and Grated Cheese
•Pasta salad
•Provita
•Crackerbread
•Pizza - Shop bought bases
•Quiche - Shop bought pastry
•Crackers and Cheese
•Left over Dinner
•Noodles
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Going for Guernsey
Over 20 Local Football
Players Register Interest
in Guernsey 2023
Liam Yon, SAMS

W

ith St Helena having been
drawn as one of the 16 teams
to compete in the Island Games
Football Tournament in Guernsey
2023, a meeting of the St Helena
Football Association (SHFA) was
held on Thursday evening to discuss
the upcoming tournament and give
local players their first opportunity
to register their interest.
Pleasingly for the SHFA, the first
opportunity saw over 20 players
attend the meeting and register
their names for team selection
for, what will be, St Helena’s
second ever international football
tournament following the 2019 trip
to Ynys Mon in Wales.
Chairman of the Association,
Nick Stevens, welcomed all to the
meeting and stated his delight at
the number of players that showed
up - with early signs showing a
genuine interest in representing
the Island at the Games next year.
For this reason, Nick was happy
to sanction the £600 entrance fee
that was due to be paid last Friday
for St Helena’s participation in the
tournament.
Nick then discussed the Games’
rules and selection criteria. This
includes players needing to have
played in the local league in the
season prior to the Games, which
is the current SHFA League that
began back in July. Another Games
rule is that players must be playing
football for a team registered with

the National Association, meaning
only those that play for the local
teams under the SHFA on-Island
would be eligible for selection for
Team St Helena – this means that
the Island can’t call on Saint players
abroad unless an exception is made
for the Island which is unlikely as it
goes against the Games rules.
Other rules with regards to
the selection criteria on-Island
include players needing to be at
least 16 years old by the time of
the tournament, attending regular
training sessions – which will
start soon with one training day
per week initially on Tuesdays –
players needing to reach Level 10
on a Bleep Test - with goalkeepers
needing to reach at least Level 7 and players passing a drugs test
prior to departure for the Games
tournament.
The biggest barrier between now
and the tournament will be for the
SHFA to raise enough funds to send
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a squad away to Guernsey. While
ideally the SHFA would want to take
the full 20-man squad, it might be
unlikely that enough funds can be
raised to do this. The minimum
amount of players that will need to
go is seventeen to ensure there is
enough cover for the team who will
have the gruelling task of playing
four matches in just five days at the
tournament. Nick estimates around
£3,000 per player will need to be
raised to cover all the associated
costs.
To this end, fundraising ideas
were also discussed, including a
potential player’s entrance fee of
£500, which is the same as the
Falklands, to cover some of the
costs. Nick asked players to do
their utmost to try and save or get
sponsorship of this amount to be
able to travel and compete with the
team.
Other details of the trip were
also discussed including whether
players had family in the UK to
stay with during the days prior to
and following the tournament, the
different types of accommodation
at the tournament itself, and the
need for players to have a valid
passport for travel.
It was also agreed that the period
for players to register their interest
for selection would run up to
tomorrow, Friday 7 October, to
allow any players who could not
make the meeting through various
reasons, including COVID-19, to
still be able to register.
Nick concluded by thanking all
those who attended and registered
for selection and asked that
commitment be given to the training
and especially the fundraising
efforts as St Helena prepares to
once again test ourselves on the
international football stage in
Guernsey 2023.
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I Keep on Fallin’

COVID Cases on a Downward Trend as SHG Remove
Testing Requirements at Health Services Locations
Liam Yon, SAMS

I

n the latest COVID-19 statistics
update from SHG’s Health Services,
for the period Friday, 23 September, to
Thursday, 29 September, they report a
further 262 new positive cases within
the community - 39 of which tested
independently and reported their
positive results to Health.
This represents a drop of nearly 600

since the previous week when near
850 cases were identified, once again
evidencing a significant decline in the
rate of transmission on-Island. This
follows a trend which was expected
by Health Officials who anticipated a
significant rise in cases, followed by a
significant decline as we move out of
the peak period for COVID-19 on the

Island.
Since the lifting of quarantine
requirements upon arrival to the Island,
St Helena has now recorded a total of
1,656 positive cases of COVID-19 as of
last Thursday.
In light of the decreased spread of
COVID-19, and the falling number
of daily cases, the Health Services
Directorate have made the decision to
discontinue the testing of persons at
the various Health Services locations
on the Island unless they show clear
symptoms of the virus.
“COVID-19 testing will no longer
be carried out or required within the
General Hospital and Hospital Grounds
with effect from Monday, 3 October
2022,” explained SHG. “Members of
the public who are visiting patients or
have appointments within the General
Hospital, Outpatients Clinic, St John’s
Villa or district clinics, will no longer
be required to carry out a COVID-19
test prior to entry. However persons
who are symptomatic on arrival will be
tested for COVID -19.”
Despite this, SHG state that testing
at the Social Care Facilities will
continue. “All Social Care facilities (the
Community Care Complex, Ebony View,
Cape Villa and Deasons) will continue
to carry out COVID-19 testing on staff
and visitors until further notice,” they
added.
The COVID-19 Helpline will also
continue to be in operation between
8am and 4pm daily.

Quinn of My Heart

Quinn Amara Joshua

Donna Crowie, SAMS

Proud Parents, Nyreeka Lawrence and David Joshua, were blessed with their precious baby girl,
Quinn Amara Joshua, on 5 September 2022 at 11:50am, weighing a healthy 6lb 11oz.
Baby Quinn along with mummy and daddy are doing very well, and have even
survived their run-in with COVID soon after baby Quinn was born.
Nyreeka and David would like to thank Midwife Erika Bowers and Nanny Karen for the safe delivery of baby Quinn.
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Jacob’s Side Path
and the Prison Build

VISIT OF THE UKHSA TEAM FOR JOINT STRATEGIC NEEDS ASSESSMENT
The Health & Social Care Portfolio would like to inform the public that a team from the UK Health Security Agency
(UKHSA) will be arriving on-Island
Island on Saturday, 8 October 2022. The team will deliver the analysis of St Helena’s Joint
Strategic Needs Assessment (JSNA) for
or Health.

SHG Provide Updates on Side Path Road,
Jacob’s Ladder and New Prison Build

The COVID-19
19 Pandemic affected societies globally and impacted St Helena as the Island faced increased isolation due
to global and local travel restrictions. This resulted in St Helena Government (SHG) needing to reassign what were
already limited
ited resources to deliver the Islands COVID-19
COVID 19 response. Before the pandemic, the Strategic Framework for
Health Promotion identified obesity and smoking as key targets to improve health.

Liam Yon, SAMS

In 2022, it is important to know what factors are now affecting how
how long and how well people live in St Helena, in order to
prioritise what can be done to help the population live healthier.
St Helena’s Joint Strategic Needs Assessment was conducted by the UKHSA in conjunction with a local working group
from SHG. The UKHSA
HSA team will now present their findings from the evidence provided through the JSNA and make
priority recommendations for action.
With the representatives from the working group there will be a series of interactive community workshops across the
Island during the UKHSA teams visit, these will be held to communicate the findings and establish feedback from a much
wider audience.
Using this feedback, the Health & Social Care Portfolio aims to work with the community through education and
improvement of existing services to help St Helena’s community become and live healthier.
Information regarding the community workshops will be issued shortly.
#StHelena #UKHSA #JSNA #AltogetherHealthier
https://www.facebook.com/StHelenaGovt/
https://twitter.com/StHelenaGovt
SHG, 4 October 2022

Oldest of All Time
T

Guinness World
Records names
Jonathan the “Oldest
Tortoise Ever” at 190yrs
Liam Yon, SAMS

Arguably St Helena’s most famous

resident, Jonathan the Giant Tortoise
is already world renowned as being
the world’s oldest land animal – a
title that was confirmed as recently
as 2019 by the popular Guinness
World Records (GWR) organisation

when Jonathan turned 187 years old.
Three years on, and our local legend
has picked up yet another world
record – this time being dubbed the
oldest of all time. “Celebrating his
190th birthday this year, Jonathan is
now the oldest tortoise ever,” read an
article by GWR.

GWR adds that Jonathan’s “official
record title is oldest chelonian – a
category which encompasses all
turtles, terrapins and tortoises” and
he has taken the record from the
previous oldest chelonian named Tu’i
Malila, a radiated tortoise that lived
to be at least 188.
Jonathan is believed to have been
born circa 1832 - thus making him
190 years old in 2022.
Jonathan’s age is an estimation
based on the fact that he was fully
mature, and hence at least 50 years
old, when he arrived to the Island
from the Seychelles in 1882. “In all
likelihood, he is even older than we
think,” stated GWR.
The Sentinel wishes our favourite
old guy a Happy 190th Birthday –
keep smashing those records and
putting St Helena on the map Johnny
Boy!

wo of the biggest projects
currently ongoing on St Helena is
the R2 Road Project at Side Path
Road, contracted to Johnny Isaac
and Isaac’s Contractors, and also
the Jacob’s Ladder Rehabilitation
Project, contracted to Colin Yon
and Ambledale Workshop Ltd.
For Side Path Road, the latest
update a few weeks ago related to
the start of the concrete pouring
by the contractors for the new
road surfacing. Now, in a further
update from SHG last week, they
say that “since the improvement
in the weather, good progress has
been made on the reconstruction
of Side Path Road with completion
to date of 20% of the concrete
road pavement, 60% of the
slipper drain and 65% of the
service strip.”
Despite
rumours
of
the
contractor having to pause works

due to a shortage of cement,
SHG have confirmed that “there
is no delay to the project from a
shortage of cement” adding that
“the contractor orders cement
on every ship for use on the Side
Path Road project to ensure that
quality assurance is maintained.”
They say that this is due to cement
having a “finite shelf life” and
also confirmed that “cement is
arriving on the next voyage of the
MV Helena as planned.”
With regards to Jacob’s Ladder,
SHG also provided an update on
the project last week.
“The contractor commenced
works on site on Tuesday, 30
August 2022, and has been
undertaking works to the steps
and stringers at the top of the
Ladder,” informed SHG. “This
includes
removing
defective
sections of steps; cleaning and

treating areas of excessive
corrosion on the stringers, and
constructing formwork to repair
the steps. The Contractor will be
increasing his workforce on site
in due course.”
Both the Side Path Road and
Ladder Projects are very much in
the public eye and it is good that
progress is being made on both
so that they can be back in use to
the Island community as soon as
possible.
Another project that has been
talked about for quite a while is
the new Prison build. The Sentinel
enquired what progress has been
made on this important project,
to which SHG said that “a Project
Board has been mobilised to take
forward the new build Prison
and the Ministry of Justice will
also feed into the detailed design
phase.”
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Learning but what
about earning!
Student Allowances Decrease in line
with Education Budget Reduction
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Book of
the Week

Ascension’s Own
Ocean Saviour

AIG Sea and Land Rescue welcomes new
vessel with Boat Blessing Ceremony

Public Library Service

Demy Herne, SAMS

R

Students
on-Island
were
recently informed that their
student
allowances
have
been reduced by nearly £100
following the reduction in the
budget for Education, Skills and
Employment.
This reduction is from £343.35
to £250 per month and is to align
the allowances with the reduced
budget of the Education, Skills
and Employment Portfolio as
set out in the Sixth Form Policy
implemented in August this year.
Instead of being paid the former
rate of £2.25 per hour, students
will now be paid an allowance of
£250 per month across all career
routes. This reduction was made
from the beginning of the new
academic year 2022.
The Apprenticeship Scheme
2016 Policy was replaced by the
Sixth Form Policy in August
2022 and continues to state that
“allowances for sixth formers are
not guaranteed” and that “they
are paid in accordance with the
annual budget allocations.”
Therefore, in accordance with
the new Policy, a reduction in the
budget for Education, Skills and

Employment has resulted in the
lowering of the allowance rate for
the Year 13 Sixth Form Academic
Students.
To gauge what effect the
reduction in allowances will
have, The Sentinel spoke to a
few students who will be directly
affected by this change.
“I think they should have told us
three months ago,” said former
Student Vice President, Jamie
Peters, “but as usual the future of
our Island is always being put on
the backburner.”
“We understand budget cuts and
how sometimes it is necessary,
but what is really unacceptable
is that we didn’t know that there
would be any reduction, even
though the Education, Skills and
Employment Portfolio knew ever
since August,” said another Sixth
Form A-Level Student. “They
could have at least told us during
the month of August.”
Unfortunately, Year 13 Sixth
Form Students were not informed
of the reduction to their allowances
as early as Career Access would
have liked. This was due to not
being fully operational because
of COVID-19 and staff illnesses
which made this unavoidable.
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Everyone has their secrets.
But this one could destroy your
marriage.
When Anna Blackwell opens an
email from an unknown sender,
the shocking image attached
shatters her perfect world. A
woman has been killed. And
Anna knows who did it. The past
is catching up with her.
Is it her turn next?
To protect herself and her
husband Will, she must tell him
the terrible truth about her first
love. But as the secrets of her life
unravel, Anna begins to realise
that she is not the only one who
has been living a lie.
Anna doesn’t know who to turn
to: her best friend, her parents,
her husband. But she knows that
her ex-lover is dangerous and
she must stop him, before it’s
too late…
Please reserve by contacting
the following:Telephone Number: 22580
Email: publiclibrary@helanta.
co.sh

ecently, Ascension Island
Government’s (AIG) Sea and
Land Rescue Services acquired a
secondary inshore vessel known
to the community as the Ocean
Saviour - Sea Rescue 2. The vessel
is an International Maritime
Rescue
Federation
awardwinning Jet RIB at a length of 2.4
meters, made for rapid response
and inshore operations.
AIG Sea and Land Rescue Services
provide a critical emergency
service for the Ascension Island
community and therefore, to
further improve the emergency

services, they acquired the Ocean
Saviour - Sea Rescue 2.
During its first weeks of arrival,
the Ocean Saviour spent time
doing extensive sea trials. These
were conducted successfully and
now she is ready for water service.
On the afternoon of Saturday,
1 October, a Boat Blessing
Ceremony was held at the Pier
Head in Georgetown where all
were welcomed and a speech was
given by Administrator, Sean
Burns, followed by a christening
and blessing by Alan Nicholls and
Marina Burns.

During the Ocean Saviour’s
maiden voyage, she was welcomed
to the shore by tug boats which
drenched the vessel with their fire
fighting equipment. To end the
day off, a really special moment
was witnessed when a Humpback
Whale and its calf were seen
breaching close inshore - inclined
watchers were convinced that
they were wishing them well!
The crew from the AIG Sea and
Land Rescue Centre would like to
give a big thank you to all those
who came to witness the Boat
Blessing Ceremony last Saturday.
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IN SCOPE: RECAPPED
Environmental, Natural Resources and
Planning Portfolio

Focus on Forestry
Anita Robbertse, SAMS

Minister

Christine Scipio had
Myra Young (Forestry Officer), Larry Stevens (Forestry Services officer) and Ricky Thomas (Silviculture
Officer) as her guests in the studio
for the latest SAMS Radio One ‘In
Scope’ programme to talk about the
function of the Forestry Section.
This team is mainly responsible for
managing the forest estates and to
provide forestry products and services in a safe and sustainable manner. The primary aim of the forestry
department under the ordinance
is to ensure that all of the forestry
husbandry activities undertaken
will generate forests with commercial, domestic and amenity end uses
while carrying out activities in the
most sustainable way possible. Activities aim to promote the production of high value products for the
commercial timber industry and
ensuring the longevity of the forest
estates for future use.
The purpose of the section is to work
in line with the forestry ordinance
to manage and protect the national
and dedicated forest estates. The
national estates encompasses all
land constituted by law as forest
belonging to the crown. There are
approximately 700 acres of national
forest and 93 acres of dedicated forest estates belonging primarily to
the dioceses and other private landowners. The estates were rationalised over the past couple of years to
remove all land that was not suitable for growing forests. The land
left over is productive forestry ar-

eas, and even land that might not
seem productive will be developed
to be put back into productive use.
Two small changes are being made
to the Forestry Ordinance. The first
is just a re-designation of post titles
to include the new up-to-date designations for posts. The next change
being undertaken is the reviewing
of the process of excision of land. All
requests for excision of land goes
through the same process whether
it is a small piece of land (for example used for bank stabilisation
behind a house) or a larger piece
of land. The changes that will now
take place are to speed up this process and make it more user-friendly
when the request is for land less
than an acre in size. The excision of
land will not have to be presented to
ExCo but only to the Minister, under
the new process.
Larry runs a small team responsible for production. This team consists of one charge-hand, one tractor driver, two chainsaw operators
and two forest workers. This team
provide for harvesting, extractions,
processing and delivery of raw material. They supply products to the
private sector, mainly to Joshua’s
firewood and Peak’s Enterprise the former providing fire wood on
Island and the latter saw-logs. 440
tons of firewood is produced annually - this is in line with the annual
allowable cut determined by the
Forestry Section to ensure sustainability. They also provide 90-100%
of saw-log material to Peak’s Enterprise and also a small number of
private requests from carpenters for
timber. They produce posts and rails

Thursday 06 October 2022 | THE SENTINEL

THE SENTINEL | Thursday 06 October 2022

www.sams.sh

13

IN SCOPE: RECAPPED
and consolidate fallen trees for firewood. Another service provided is
the supply of Christmas trees. This
demand has decreased in recent
years as people tend to use artificial
trees. Larry also said that in recent
years they’ve had very little trees
available due to adverse weather
conditions, but this year there will
be some available. The production
team are responsible for emergency call-outs 24/7. This service entails the removal of fallen trees over
roads or over telephone lines and
other emergency work that needs to
be carried out.
Another service provided is plant
hire, where the public can hire a
tractor, a chipper and other tools.
The chipper is used to chip brash in
order to tidy forest areas and also
prevent and minimise the fire risk.
Another reason for chipping the
brash is to reduce the coverage on
the forest floor to limit the habitat
provided for rodents. Forest estates
often adjoin farmland and residential properties and the spread of
rodents will be detrimental. Chippings is used in making compost
at the landfill site, thus removing
combustible material from the forest areas, reducing the threat of rodent infestations while contributing to the commercial production of
compost. The more brash chipped,
the more space cleared to plant new
trees.
Weather conditions pose some
challenges for the production team.
They minimise the impact of adverse weather by gathering as much
wood as possible during the summer time. Another challenge is
when equipment breaks down like
the tractor did recently. In these
cases the team improvise and manage to cope with what resources
they have available. At the start of
the financial year the team review
the past year and develop an operational plan for the year ahead with
contingencies to address challenges
as and when they occur. The operational plan is divided and reviewed
quarterly and the work areas and
actions are allocated accordingly.
All work done in the forest estates
is meticulously planned out by the
forestry team including the areas
that need to be harvested and when
and where new trees need to planted. This planning is undertaken to
ensure that management actions
are in place to produce the forestry products and effectively manage

forest areas for future use.
Ricky explained that silviculture is
the section of forestry that deals
with the establishment, development, care, and reproduction of
stands of timber. Their responsibilities cover all activities necessary
to ensure sustainable management
of the forest estate. There are nine
staff members involved in this section - two at the nursery (a charge
hand and a forest worker) and seven in the field team (a charge hand,
four small machinery operators and
two forest workers). The tree seeding nursery is based at Scotland and
it is here that trees are produced for
the planting program. When seedlings reach a height of about twelve
inches they are ready to be planted
out in designated forest areas that
need to be repopulated as they are
then able to withstand the threat
of weeds. Seeds are collected locally and include wattle, black wood,
silky oak and seedlings of the cape
yew are harvested and transplanted
at the nursery. The only seed that is
imported to the island is pine seeds
after going through the appropriate
channels and bio-security checks.
These seeds are imported as there
was a problem with the locally collected pine seeds a while ago. Seedlings turned black and died before
they reached the required size to be
planted into growth bags. The team
is now working with the Darwin
initiative that helps them to identify pests, disease and pathogens on
trees and seeds. The imported seeds
are sourced from Southern Spain
and have a good germination and
survival rate. The Darwin initiative
is a funding group that focus on environmental issues and have funded
several projects on island for ENRP
and also for the National Trust. This
external funding is applied to address the limited recurrent budget
and staff capacity issues, providing
expert advice and skills to safeguard
and protect our local forestry resources.
Once trees are planted, all plantations are kept free from weeds
(manually or chemically) by the
field team or by contractors engaged to assist with this work.
Weeds compete with trees for food,
light and water and as such poses
a threat to the seedlings. The field
team also thin out forest areas by
removing trees that are defective
and of poor form and also prune
trees in the third and seventh year.

The field team also checks trees for
pests and diseases. Trees are rated
according to a stem form rating that
ranges from 1 to 3, with 1 being perfectly shaped. Defective trees have
to be removed from the forest estate
as they will compete with trees that
have higher commercial value for
nutrients, light and water. This will
give trees with a stem form rating of
1 or 2 a better opportunity to grow
and develop. Defective trees are
used by the production team as part
of the firewood quota or other production uses. A thousand trees are
planted per acre and by the removal
of the defective trees, the forest area
is thinned out to give the good trees
a better chance at developing. Depending on the species of trees, the
plantation are considered as fully
established around year seven and
are then self-sustainable. At this
point in time the silviculture team
do not need to be involved in these
plantations any longer.
The field team will also carry out
fire prevention activities in forest
areas - clearing and maintaining
fire breaks (created primarily close
to residential areas). They maintain
the thirteen picnic areas located
across the forest estate, for example
Casons, Thompson’s wood, Rosemary Plain, providing the community with a clean, green space to enjoy for recreational use.
The forestry department provides
the service of tree maintenance in
Jamestown. The main activities with
regards to tree maintenance is carried out during the winter months
(May to September). Trimming is
done during these months because
at this time the tree sap is less and
the trees do not bleed as much. Tree
cutting in Jamestown requires a
lot of planning and precautionary
measures, with the need for safety
equipment like a crane and basket
for limbs that are out of reach. The
use of cranes instead of ladders, allows for more manoeuvrability with
more aesthetically pleasing results.
Tree surgery also takes place according to a pre-planned schedule. In 2021 the trees behind the
courthouse and public library was
trimmed quite aggressively. This
was done with the buildings’ and
the public’s safety in mind, lowering the height of the trees in order to make regular maintenance
more accessible. Tree maintenance
in town is done with the safety of
the people being the key focus. Rec-

reational areas like the Castle Gardens need to be made safe for use
by the public at all times. The other
key consideration is the health and
welfare of the tree itself. Trimming
is undertaken to ensure that trees
do not come under too much stress
by various environmental factors
and excessive growth. The other
factor to be considered when trimming trees in Jamestown, is cultural
and heritage values that need to be
protected. Unique solutions need
to be found for every site and this
takes a lot of planning and consideration beforehand. Larry explained
the difference between pruning and
topping a tree. Pruning is a more
gentle process where smaller limbs
are removed while topping is when
larger limbs are taken off in the
correct way to lower height but still
encouraging re-growth and create a
pleasing shape and long-term benefits. The forestry team is responsible for tree maintenance on crown
land in Jamestown (not on private
properties) from the Moat up to the
Hospital, all of which are annually
assessed when the maintenance
plan for the year is being mapped
out.
Some challenges that were touched
on during the program were adverse
weather conditions, mechanical
breakdowns and budget constraints.
Two more can be added to this
which is invasive weeds (which are
extensive on island) and the presence of a pest discovered recently, a
wood wasp that is affecting the pine
plantations. These wasps drill a hole
in mature trees and lay their eggs
there. To feed the larvae the wasp
injects a fungus into the tree to
break down the wood to supply the
food for the larvae while it grows
and develops. This fungus can kill a
mature pine tree within six months.
Both these challenges require a lot
of work and sufficient resources are
not always available, but the problems do need to be addressed to ensure the safety and sustainability of
the national forest estates. One last
problem area that Myra touched on
is a pathogen that has been found in
a Silky oak tree in the moat. Further
research is being done to identify
this pathogen and determine the
best course of action to be taken.
The forestry team was thanked by
Christine for their work and wished
all the best in their continued effort
to build and maintain a sustainable
forest estate on St Helena.
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SAMS RADIO 1 SCHEDULE

TIME OUT

SAMS Radio 1

Lidl told to destroy
gold chocolate bunnies
after it loses copyright
case with Lindt

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)

100.7 (Briars)
88.1 (High Knoll)
102.7 (Blue Hill)

6-8pm: DNA Show (Repeat)
8-9:30pm: Comedy repeats

7am-12 noon: Sunday Show with Luke Bennett
12 noon: Legco rebroadcast / Interview Hour

Sponsored by:

3pm-5pm: UK Chart Show
5pm: In Scope (Rebroadcast)
7pm: Anglican Church Service

The chocolate bunny row went to
Switzerland’s highest court, who sided with
Lindt, and the German supermarket may
now melt down its entire stock.
Lidl has been ordered to destroy its
chocolate bunnies after it lost a court
battle with Lindt.
The Swiss firm had argued its goldwrapped Easter rabbit deserved copyright
Did you know the official
Famous Birthday on this day
protection from a similar product sold by
bird of Redondo Beach,
the budget supermarket.
Switzerland’s highest court agreed
California, is the Goodyear
and overturned a ruling last year by the
Blimp?
country’s commercial court that had sided
with Lidl.
Rebus puzzles 2
It
ordered
that
all the imitation bunnies
After having a spell off from
Can you guess the words and expressions?
be destroyed, but suggested the chocolate
the Sunday shows, Luke is
needn’t be wasted and could be melted for
back to entertain you with
use in other products.
some easy listening music

“Destruction is proportionate, especially
to help you get through your
as it does not necessarily mean that
LEM
Sunday morning with ease.
the chocolate as such would have to be


destroyed,” it said in a summary of its
He’ll be playing a wide variety
In 1983, the coastal city made
ADE
Rebus puzzles 2
verdict on Thursday.
of tunes from Country to Pop
the Goodyear Blimp their official
It said even though there are some
Can
words
and expressions?

to try make it enjoyable
for you guess the
city bird
in anticipation
of the
differences between the two products,
everyone, then eventually he’ll
1984 summer Olympics. They even
there was still the possibility of confusion
be moving onto the featured 
presented a plaque to a team from
for consumers.
Artist of the Week. So make
Goodyear Airship Operations to
Lindt’s bunny has a red bow and bell, while
LEM
30 years old
sure tune in on Sunday morning on
help celebrate the decision!
Lidl’s has a green bow and bell. The colour

SAMS Radio one. 


of the foil is similar as are the illustrations
WOLF
ADE
of the features.
Rebus
2 word + puzzle.
A wuzzles
puzzle is apuzzles
combination of
The company has been to court before to

In other
a wuzzle
puzzle
is a wordand
or phrase
that you have to find
Can
youwords,
guess
the
words
expressions?
protect its popular Easter treat and last
by looking carefully at how the word or letters are positioned
year a German federal court said the shade
of the gold wrapping was also protected.
10am, Noon, 5pm, 7pm, 10pm

thanks thanks
It’s not the first ‘copycat’ legal dispute
NO
LEMthanks
thanks
to involve one of the big discount




supermarkets,
who model many of their
thanksWOLF
thanks
I
ADE
own-label
products
on established rivals.
thanks thanks
Marks and Spencer came to an agreement
thanks thanks

with Aldi earlier this year after claiming
the Cuthbert cake was too similar to its
Answers:
own Colin the Caterpillar.

Featured

this
week

2pm-4pm: DNA Show
8-8:30pm: Comedy

Legggggs

2pm: In Scope
4pm: Kids Story Time
5-7pm: UK Chart Show

4-7pm: Afternoon Drive with Luke Bennett
8-8:30pm: Comedy

Legggggs

Legggggs

1pm: Smooth Tunes with Ferdie

Legggggs

MON. OCT 10

8pm: Liz & Zac’s Mixed Bag

8am: Liz & Zac’s Mixed Bag

WED. OCT 12

BBC World
Service

3-5pm: Modern Country Chart

9am-12noon: Midday show with Luke Bennett

roshon fegan

MAN

BAD

Local news and notices:

4pm: Kids story time
5-7pm: Modern Country Chart

thanks
thanks
thanks
thanks
thanks

thanks
thanks
thanks
thanks
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10am:Legislative Council

7am,

Legggggs

7-10am: Sunrise with Luke Bennett and Liam Yon

Legggggs

THU. OCT 13

Bringing you the

www.sudokuoftheday.com

8-8:30pm: Comedy

Sudoku

SAT. OCT 08

4pm-7pm: Friday Afternoon show with David

TUE. OCT 11

SUN. OCT 09

9am-12 noon: Friday Vibes with Luke Bennett

Trip around the world, Big bad wolf, Download

FRI. OCT 07

Streaming live via www.sams.sh/
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CHEVENING SCHOLARSHIPS INFORMATION
SESSION

Want to learn more about the Chevening Scholarships?

The Governor’s Office will host a Chevening Scholarships Information session at Career Access St
Helena (CASH) at Porteous House, Jamestown on Thursday, 13th October 2022 from 9am-12:30pm.

Applications for Chevening Scholarships are now open! You can apply today to study a one-year master’s
degree in the UK, beginning in September/October 2023. If you think a Chevening Scholarship might be
for you, come along to CASH and speak to Chevening Officer, Kerry Lane, to find out more.
Chevening Scholarships are aimed at future leaders and influencers, and those who are driven to achieve
positive change within their country. A scholarship covers all costs of master’s degree study in the UK,
including tuition fees, a monthly living allowance and a return travel to the UK. Chevening also offers
an exclusive programme of networking events where scholars develop themselves
professionally and fully experience what the UK has to offer!

For further information,
including the Company’s
attractive benefits package,
please contact

Jason Thomas, General Manager
(Agencies)
on telephone number: 22523
or via email address:
GM-Agencies@solomons.co.sh
Application forms may be collected
from Solomons Reception Desk, in the
Main Office Building, Jamestown or
alternatively an electronic copy can be
requested via e-mail address:
gina.benjamin@solomons.co.sh and
should be completed and returned to
Anya Thomas, Human Resources
Development Officer,
Solomons Office, Jamestown,
By 12

October 2022

Solomon & Company (St Helena) Plc
has a Vacancy for an

On-Island Fuel Manager (Aviation)
Within the Agencies Department

Job Outline
To be overall responsible for into plane refuelling services on behalf of any contracted Principals.
Interested Persons Should:
Have 3 years’ experience in a Management role, with strong interpersonal and organisational skills and the
ability to lead and develop a team.
 Preferably have proven experience working in an aviation refuelling environment & knowledge of fuel
facilities operations and maintenance. Persons with appropriate technical aptitude will also be considered.
 Be knowledgeable of risk management.
 Knowledge of HSSE Health & Safety practises and quality assurance procedures for safe handling of fuels or
hazardous products will be preferred.
 Be committed to continuous learning and self-development.
 Be computer literate and confident with all Microsoft applications.
 Hold a valid drivers’ licence in classes A & C (J4 desirable).
 Be available to work additional hours to attend unscheduled or emergency aircraft.
 Be comfortable to work in a potentially hazardous environment.


www.chevening.org
Contact: Kerry.Lane@fcdo.gov.uk

28 September 2022

Salary will be dependent on qualifications and experience starting at £17,885 per annum,
(£1,490 per month)

Friend or Foe? The Springbok mantis
Mantis are considered a beneficial bug as they help to control garden pests (e.g. aphids). However, ssometimes
ometimes a species thought of as a farmer’s friend in one country,
outside of their native habitat may become a pest.The
The Springbok mantis ((Miomantiscaffra)) originating from Africa is one of these species is becoming a nuisance when
preying on the bugs that help crops grow.
A mated female can produce 3 - 5 ootheca (egg sac), a creamy brown/
beige seen on leaves or even curtains or wall crevices that can contain
160 - 200 eggs each!

Would you like to be a part of the team at St Helena Airport?
St Helena Airport has a part time vacancy for a:

Why invasive? The Springbok mantis has big appetites and eat any
invertebrate which makes our endemics (e.g. Loveridge hoverfly) more
vulnerable.
First recorded on the island in 1996 but n
now widespread on St Helena,, we only have the records that are plotted on the
map, and we need you to help create a map that more reflects their distribution, e.g. no records
r
from the South-West side
of the island
island, but we are aware of their presence there.
We know you are observant and want to hear about your observations or opinions.
 Distribution: Have you spotted a Springbok mantis? Let us know the area.
 Distribution: When did you start to see the Springbok mantis in your area?
 Seasonality:
Seasonality:Are they more active (seen more)) during different seasons or months?

This is a map of the Springbok mantis found
since 1996.

The Darwin Plus Invasive Invertebrate Project was designed to help endemic bugs recover from predatory species, like the
Springbok mantis. How would you feel about the control of the Springbok mantis?

Contact: sheena.benjamin@trust.org.sh | +290 22307, or speak to one of the team.
team

Passenger Services
Agent

For further information, please contact
Miss Tegan Knott, Agencies
Administrator, on telephone number:
22523 or via email address:
agencies.admin@solomons.co.sh
Application forms & Job Profiles may
be collected from Solomons Reception
Desk, in the Main Office Building,
Jamestown or alternatively an
electronic copy can be requested via
email address:
agencies.admin@solomons.co.sh and
should be completed and returned to
Anya Thomas, Human Resources
Development Officer,
Solomons Office, Jamestown,
by 10 October 2022.

Working hours will be according to flight operations, including both weekdays and weekends.
Applicants should:
Have excellent interpersonal & communication skills and be able to work in a disciplined environment
 Possess a high standard of English, Maths & ICT
 Be customer focused and able to deliver an excellent level of Customer Service
 Be committed to undertaking the required training, including training in Johannesburg, as well as the
necessary background and medical checks
 Be able to undertake manual handling & physically demanding duties
 Have the ability to multitask and work with a high degree of accuracy in a high pressure environment
 Have the ability to remain calm in stressful situations



Rate of pay will be £6.20 per hour
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St Helena Cloud Forest Project Presentation
The St Helena Cloud Forest Project is an exciting, highly collaborative project working
to up-scale cloud forest restoration within the Peaks National Park for biodiversity,
water security and socio-economic benefits on the Island.

FOREST WORKER, SILVICULTURE
(within Environment, Natural Resources and Planning Portfolio)

Want to know more about research being done under the St Helena Cloud Forest
Project? Save the date below for an update from the water resource team.

Do you have a passion and interest in the preservation of St Helena’s natural forests? Are you energetic and physically
fit and have the ability to carry out manual forestry operations? If so, the Silviculture team of the Forestry section have
an opportunity for you to join their team to assist with providing basic laboring duties for all forestry operations.

Journey of a raindrop from Cloud Forest to Ocean
Join the water resource team for updates on their research and fieldwork, topics covered will include:
•

Geophysics surveys.

•

Borehole camera surveys.

•

Water level and flow monitoring.

•

Climate monitoring.

•

Water quality surveys.

Date: Thursday 20th October

Venue: Museum of St Helena

SHG VACANCIES

Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Mr Rickie Thomas, Silviculture Officer on telephone number 24724 or email: rickie.thomas@sainthelena.gov.sh
Job Profile and Application forms are available from:
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through
Directors, where applicable, to Sharnell Benjamin, Senior Human Resources Assistant, The Castle or e-mail
recrruiment@sainthelena.gov.sh by no later than 4pm on Tuesday, 18 October 2022.

CHARGEHAND, SILVICULTURE

(within Environment, Natural Resources and Planning Portfolio)

Time: 18.30

Do you have a passion and interest in the preservation of St Helena’s natural forests? Do you have good people skills,
a head for heights and are you physically fit? If so, the Silviculture team of ANRD’s Forestry section would like to hear
from you. The post holder will be responsible for assisting the Silviculture Officer with the direct management of a
team of field staff during forestry operations.
Further information about the duties of the post and a copy of the job profile, interested persons should contact:
Mr Rickie Thomas, Silviculture Officer on telephone number 24724 or email: rickie.thomas@sainthelena.gov.sh
Job Profile and Application forms are available from:
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. . Applications should be submitted
through Directors, where applicable, to Camilla Thomas, Trainee Human Resources Officer, The Castle or e-mail
recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 18 October 2022.

TRAINEE ACCOUNTS MANAGER
(Treasury, Infrastructure & Sustainable Development Portfolio)

For further information please
contact:
Kerry Yon,
Shipping & Travel Manager
On telephone number: 22523
or via email address:
shipping-travelmanager@solomons.co.sh

Application forms may be collected
from Solomons Reception Desk, in the
Main Office Building, Jamestown or
alternatively an electronic copy can be
requested via e-mail address:
gina.benjamin@solomons.co.sh and
should be completed and returned to
Anya Thomas, Human Resources
Development Officer,
Solomons Office, Jamestown,
By 12

October 2022

Solomon & Company (St Helena) Plc
has a vacancy for an

Operations Supervisor (Designate)
Within the Lighterage Department

Job Outline
To manage the day to day operations of the Lighterage Department as well as the MV Helena cargo handling operation.



Interested Persons Should:
Have 2 years’ experience in a supervisory role, with strong interpersonal and organisational skills and the ability to lead
and develop a team
 Have grade C or above in English and Maths or equivalent
 Be computer literate and confident with Microsoft Excel and Word

Have the ability to work with a high degree of accuracy and attention to detail
 Be experienced in data collation, analysis and able to create reports
 Have cash handling experience
 Be able to work in a fast-paced and high risk environment while ensuring health and safety standards are maintained
 Be prepared to work outside of usual working hours and weekends during ship operations and available to attend
unscheduled or emergency sea craft.
 Be knowledgeable of risk management and Health & Safety practices in a high risk environment
 Have knowledge of maintenance and repair of marine assets.
 Be able to work independently and use own initiative to problem solve.

Salary for the position is £12,602 per annum (£1050 per month)

We are seeking to recruit a highly motivated individual to ensure the day to day operations of the Accounts team in
providing an efficient, customer focused accounting function for the Public Service. The post-holder will, in consultation
with Senior Management, set clear objectives, service standards and performance measures for the Accounts team
that meet the needs of the Public Service.
Further information about the duties of the post, interested persons should contact:
Mr Jeremiah Tsungo, Financial Reporting Manager on telephone number 22470 or email: jeremiah.tsungo@sainthelena.gov.sh
Job Profile and Application forms are available from:
Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle or email recruitment@sainthelena.gov.sh by no later than 4pm on Wednesday, 19 October 2022.

To be considered for these roles, you must complete our application form. Failure to do so will mean that your
considered. Please do not submit your CV.

application will not be

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.
Benefits are subject to change and may only apply to certain roles.
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ASCENSION ISLAND GOVERNMENT
~ TWO BOATS SCHOOL ~

VACANCY NOTICE

COVID-19 PROCEDURES WITHIN
COVID
THE HEALTH & SOCIAL CARE FACILITIES
The Health Services Directorate recently recorded over 1600+ persons
testing positive for COVID-19,
COVID 19, indicating that community spread onon
Island has reached the peak and positive cases will now decrease. This
has been evident with the decline of positive cases identified and/or
reported to the Health Services during the past week.
The Health Services Directorate would therefore like to inform the public
of the following:
19 testing will no longer
longer be carried out or required within
COVID-19
the General Hospital and Hospital Grounds with effect from
Monday, 3 October 2022.
2022. Members of the public who are visiting
patients or have appointments within the General Hospital, Outpatients
Clinic, St Johns Villa or district clinics, will no longer be required to carry
out a COVID-19
19 test prior to entry. However persons who are
symptomatic on arrival will be tested for COVID -19.
COVID-19
19 testing will continue within the Social Care facilities.
All Social Care facilities
ilities (the Community Care Complex, Ebony View,
Cape Villa and Deasons) will continue to carry out COVID
COVID--19 testing on
staff and visitors until further notice.
The COVID-19
19 Helpline will continue to operate between 8am to
4pm on a daily basis until further
furth notice.
Persons who experience symptoms of COVID-19
COVID 19 are advised to call the
Helpline on tel: 25888 and if necessary an appointment for a COVID-19
COVID
test will be arranged at Bradleys testing centre.
Persons who test positive using COVID-19
COVID 19 testing kits at home are
asked to call the COVID-19
COVID 19 Helpline to report their positive test
result. Please inform the operator of the date in which you tested
positive.
19
#StHelena #COVID-19
https://www.facebook.com/StHelenaGovt/
https://twitter.com/StHelenaGovt
SHG
30 September 2022

About the role

Primary School Teacher (Yrs. 3 & 4)

Two Boats School is a delightful primary and secondary school on the beautiful and tiny island of Ascension in the
South Atlantic. We have approximately 70 students between the ages of 3-16 (Primary 40, Secondary 30) and we
offer a range of subjects up to IGCSE level.

What you’ll do

We have a vacancy for a primary school teacher to start immediately. Due to the size of the school, teachers are
required to teach combined year groups. Travel to Ascension would ideally be December 2022.

What you’ll bring
With ideally 2-3 years’ experience, you’ll hold qualified teacher status, ideally to UK or IB standards. You’ll have
strong interpersonal and communication skills (oral and written) and you’ll be excited and passionate about
working as part of a small team of professionals making a big difference to the education and development of
children on Ascension Island.

What we offer

In addition to an annual salary of between £20,750 and £22,300 – dependent on qualifications and experience
(taxable on Ascension), the role attracts accompanied status contracts and the following benefits:
• Rent free accommodation (with Accompanied or Single status electricity and water allowances)
• An Accompanied status food allowance of £6,700 per annum (or if Single status £3,350)
• Relocation costs for your personal effects, including the shipment of a vehicle
• One mid-contract return journey to your country of recruitment
• A gratuity payable on the successful completion of a 2 year contract
• Free primary dental and medical care
The appointment will be subject to:
• Satisfactory employment references
• Enhanced Criminal Records Check and Teacher Status checks
• Satisfactory Medical Clearance (employee and any accompanying dependents)

What’s it like to work on Ascension?

Ascension is a small volcanic island, situated in the South Atlantic, with a warm stable climate (26-34°C). We are
part of the wider British Overseas Territory of Saint Helena, Ascension and Tristan da Cunha, situated
approximately 1,000 miles from the mainland of Africa and 800 miles from our nearest neighbour, the island of St
Helena. Ascension Island has no right of abode, so all people living on the island are employees or dependents of
one of the organisations here. Children accompanying parents up to the age of 18 are dependents, following
which they are either required to take up their own employment on the island, or move away.
To thrive here on this unique, challenging and beautiful island, you must be resilient, adaptable and able to live
and work in an incredibly small community.

Closing date: Friday 28th October 2022
First stage interviews: Week beginning 31st October, by Skype
For more information, a full job description, and to apply visit: www.ascension.gov.ac/lifestyle-andemployment/working-here/
If you have any queries about the role, email recruitment@ascension.gov.ac
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NOTICE BOARD
Chairperson:
Colin P Yon -Tel No 23030
Email colin.marlene.yon@helanta.co.sh
Secretary, Wendy E Benjamin – Tel No 23942
Treasurer, Nicholas Yon – Tel No 25311
Members: Olive Williams - Tel No 22392
Marlene Yon– Tel No 23030
Sandra Sim - Tel No 24677
Joy George Tel No 24717
Bank of St Helena Account No 22165002

VACANCY
Finance Officer
Commencing at £12,408 per annum
Bank of St Helena Limited is seeking to recruit a suitable person to fill the exciting position of Finance
Officer. The Finance Officer will report to the Finance Manager and will assist with the daily operations in
the Accounts and Payments section. The successful candidate must be flexible, demonstrate courtesy
and have strong leadership, communication and management skills, as well as excellent customer
service and public relations skills. They must be highly organised, exhibit high accuracy levels, with a keen
eye for detail and have the ability to work under pressure and meet deadlines, whilst working well with
others as part of the wider Bank Team.
The main duties of the post include:
• To assist the Finance Manager in the accurate and appropriate recording and analysis of financial
information ;
• To assist the Finance Manager in the production of monthly management accounts for submission
to the Managing Director in a timely manner ;
• Dealing with customer queries, questions and concerns of matters pertaining to transactions carried
out on behalf of customers ;
• To carry out bank reconciliations on a daily basis, which includes Correspondent Banks, GBP
Cheques and Credit Cards.
• Supervise and oversee the Swift Payments Team and the day-to-day operations of the office, which
includes processing of monthly direct debits, efficient and prompt processing of customer
international remittances and timely follow up of all Bank and customer payment queries.
Skills and experience that candidates should have include :
•

GCSE’s in Mathematics and English at Grade C or above;

•

Ideally be a Certified Accounting Technician (CAT)) statues or willing to work towards this or
equivalent;
At least two years experience in Middle Management.

•

Interested persons can contact Miss Jody Grant-Lawrence, Finance Manager for more information on
telephone number +290 22390 or email financemanager@sainthelenabank.com
An Application form and a Job Profile is available upon request from the Bank.
Completed application forms should be addressed to Miss Merle Peters, Human Resources
Manager, Market Street, Jamestown or emailed to hrmanager@sainthelenabank.com.

Closing date for applications is Friday, 14 October 2022.
Choose a career with Bank of St Helena and enjoy competitive benefits.

Established and regulated under the Financial Services Ordinance, 2008, the
Financial Services Regulations, 2017 and the Company Ordinance, 2004

info@sainthelenabank.com

+290 22390

www.sainthelenabank.com

Market Street, Jamestown

@sainthelenabank

Bank of St Helena Ltd

FURTHER TO OUR PREVIOUS ADVERT THE
CANCER SUPPORT AND AWARENESS CHARITY
WISH TO INFORM THE PUBLIC THAT DUE TO
THE COVID PANDEMIC ON THE ISLAND AT
PRESENT, AND AS A PRECAUTION,
THE EVENTS SCHEDULED TO BE HELD IN
OCTOBER HAS NOW BEEN CHANGED.
THE ONLY SCHEDULED EVENTS ORGANISED BY
THE COMMITTEE WILL BE AS FOLLOWS;
MUFTI DAY: 14TH OCTOBER
STALL IN FRONT OF
THE CANISTER: 27TH OCTOBER

MEMBERS OF THE PUBLIC
CARNIVAL : 29TH OCTOBER
‘THE THEME FOR THE CARNIVAL
IS CARING, SHARING AND FEELING
THE LOVE THROUGH COSTUMES IN A
CANCER COLOUR OF YOUR CHOICE
MEMBERS OF THE PUBLIC WHO WISH TO ORGANISE AN EVENT ON ANY
DAY THROUGHOUT OCTOBER CAN DO SO AND ANYONE WISHING TO
HAVE A STALL ON CARNIVAL DAY (29TH OCTOBER) CAN DO SO BUT
PLEASE REGISTER WITH ANY MEMBER OF THE COMMITTEE BEFOREHAND
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DIOCESE OF SAINT HELENA
INVITATION TO TENDER
RISK MANAGEMENT SUPPORT SERVICES

Praise & Worship Service, Sunday 9th October
at 11am.
Kidz Zone (Sunday School) at 11am at Unit 7
Longwood Enterprise Park.
Cell Meetings:
Wednesday 12th October:
at the home of Shirley Willemse on Longwood
Avenue at 7:30pm (Contact Tavonga @ 22254).
Jamestown at 7pm (Contact Cathrine @
64352).
At the home of Anthony and Elaine Hopkins
at Sapperway at 7:30pm (Contact Anthony @
22587).
The second-hand clothing and gift shop will
be open on Tuesday, Wednesday and Thursday
from 9am to 1pm.
All are welcome.

Reference: CS-1653-SHG
St Helena Government has issued an Invitation to
Tender for risk management support services.
ocumentation and the specifications can be
Full documentation
found on the St Helena Government e-procurement
procurement
system which can be accessed via: https://inhttps://in
tendhost.co.uk/sainthelena following registration on
the system.

The Cathedral Parish of St Paul
Sunday 9th October – 28th Sunday of the Year

8.00 a.m.

Reserved Sacrament

Cathedral

9.30 a.m.

Eucharist/Harvest Festival

St Martin

11.00 a.m.

Eucharist/Harvest Festival

St Andrew

5.00 p.m.

Choral Evensong

Cathedral

th

Thursday 13 October
9.00 a.m.

Eucharist

Arabia

The Parish of St James

User guides are available via the ‘Supplier
Information’ tab to assist prospective suppliers
registering on the e-procurement system.
Any questions in the interim should be addressed to
the Procurement Office for the attention of Deputy
Head of Procurement,
t, Nicola Young. Nicola can be
contacted via email:
nicola.young@sainthelena.gov.sh.

More heat will get into
the pan and less lost
into the air.

th

Sunday 9 October – 28th Sunday of the Year

9.30 a.m.

Eucharist/Junior Church

7.00 p.m.

Thursday 13 October
Eucharist with Healing

Match your pan size to
the size of the heating
element.

St John

th

St John

The Parish of St Matthew
Sunday 9th October – 28th Sunday of the Year

The deadline for submissions is 12 noon (GMT) on
12 October 2022.

11.15 a.m.

Family Eucharist//Parade

7.00 p.m.

Tuesday 11 October
Eucharist with Healing

St Mark

th

SHG, 29 September 2022

St Mark

BAPTIST CHURCH
Sunday Services
9th October
Sandy Bay Chapel 08.45 am
Head O’Wain Chapel 10.45 am
Jamestown Chapel 6.00 pm

OCTOBER OPENING HOURS
Main Branch

Bible Studies

Monday to Friday

08:45 - 15:00

Saturday

09:00 - 12:00

Tuesday 11th October
Baptist School Hall 7.00 pm
Thursday 13th October
Sandy Bay Chapel 5.30 pm
Ladies Meeting
Wednesday 12th October
Baptist School Hall 10.30 am
Kids Adventure Club:
Every Saturday
Baptist School Hall 3.00 pm to 4.30 pm (5 years
old and above)
ALL ARE WELCOME

St Helena Airport Kiosk

Wharf Kiosk
Thursdays

09:00 – 14:30

Flight days only

Remote Banking
HTH Supermarket

Tuesday

25 October

09:30 – 13:00

Longwood Enterprise Park

Wednesday

26 October

09:30 – 14:00

NB: Covid protection protocols in place for all
services.
For further information contact:
Tel No 22388 or 24644

10:30 - 14:00

Established and regulated under the Financial Services Ordinance, 2008, the
Financial Services Regulations, 2017 and the Company Ordinance, 2004

info@sainthelenabank.com

+290 22390

www.sainthelenabank.com

Market Street, Jamestown

@sainthelenabank

Bank of St Helena Ltd
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EQUALITY AND
HUMAN RIGHTS.
Monthly Newsletter by Saint Helena Equality
and Human Rights Commission.

International day of Older Persons.
On the 1st October is
International day of Older
Persons.
The holiday was observed for the
first time on October 1, 1991.
Older persons represent a large and growing
segment of the population. Almost 700 million people are now over 60. In 2050, for the first time in
human history, there will be more persons over 60 than children in the world.
There is an urgent need to ensure that older persons can fully participate in all spheres of social life.
Yet older persons are all too often subjected to discrimination, neglect, ageism, exclusion and other
violations.
Obligations to older persons are implicit in most core human rights treaties. However, there is no
international instrument dedicated to the protection of the human rights of older persons. The
international community has not paid enough attention to the obstacles which hinder older persons’
full enjoyment of their human rights.
UN Human Rights strives to ensure that neglected population groups are given space and weight
in the human rights agenda. The role of the Office is to ensure a voice for all, especially for those
whose voices are seldom heard, such as those of older persons. We work to ensure that
governments take all measures required to protect and promote the human rights of older
persons, and to support their autonomy and independence. We support the work of Special
Procedures and other mechanisms working to protect and promote the rights of older persons.
Why do we celebrate the international day of Older persons?
We celebrate the international day of older persons to highlight the resilience of older women in the
face of environmental, social, economic and lifelong inequalities. To raise awareness of the
importance of improved world - wide data collection disaggregated by age and gender.

How can you celebrate international day of older persons?
You can celebrate this day by spending time with you parents and
grandparents. Make them feel like they are special, do lovely things for
them. Little gestures can bring a smile to their face.
Here at Human Rights we help by promoting and protecting the rights of
older people. Human rights changes people’s lives. Protecting other
people rights will help to enable them to lead dignified, secure lives, as
equal members of society. Discrimination against any group in society is
unacceptable.
Human Rights covers a wide range of rights, including those to adequate
food, water, sanitation, clothing, housing and medical care, as well as
social protection covering situations beyond one's control, such as
disability, widowhood, unemployment and old age.
What are the rights of an elderly person?
The elderly has the inherent right to life, dignity, and the integrity of their persons, which shall be
protected by law. The elderly has the right to be free from abuse, neglect, and exploitation. The
elderly has the right to be free from discrimination.
Elder Abuse – key facts:


Around 1 in 6 people 60 years and older experienced some form of abuse
in community settings during the past year.
 Rates of elder abuse are high in institutions such as nursing homes and
long- term care facilities, with 2 in 3 staff reporting that they have
committed abuse in the past year.
 Elder abuse can lead to serious physical injuries and long-term
psychological consequences.
 Elder abuse is predicted to increase as many countries are experiencing
rapidly ageing populations.
 The global population of people aged 60 years and older will more than
double, from 900 million in 2015 but about 2 billion in 2050
Elder abuse is a single or repeated act, or lack of appropriate action, occurring within any relationship
where there is an expectation of trust, which causes harm or distress to an older person. This type of
violence constitutes a violation of human rights and includes physical sexual, psychological, and
emotional abuse; financial and material abuse; abandonment; neglect; and serious loss of dignity and
respect.

Contact no: Human Rights – 22133 or Adult Services - 23349

“You are never too old to set another goal or to dream a
new dream”-C. S Lewis
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Golf Report for Galway Challenge Cup 2022

THE ROYAL SAINT HELENA POLICE SERVICE

SHGC, Contributed

Iupt was
an action-packed weekend of golf as 24 players turned
to take part in the Galway Chal-lenge cup 2022 edition

sponsored by H.E Governor Nigel Phillips. Weather conditions
were great for golfing. Ashton Benjamin, who started Saturday
with a strong unbeatable score of net 66, hanged in there on
the final round returning net 72 to win the cup by beating his
nearest competitor, Lawson Henry with two strokes. Lawson,
who finished Saturday’s round tied in 4th place with net 71,
had a rough start with his Sunday campaign scoring 3 over par
on the 1st hole. He seemed switched off for most part of the
first 9 until he got to the 8th and opened a floodgate of 3 birdies
in a row on 8th, 9th and 10th to bounce back finishing with net
69, total 140, to secure his win for second prize. To complete
the podium, Leon Crowie remained consistent scoring 71 on
Saturday and 70 on Sunday, total 141, for 3rd prize. The results
in summary:

Prizes were presented by the Governor
who thanked the members for taking part
in the event and expressed his pleasure
for being able to come and present the
prizes to such an enthusiastic audience.
The winner, Ashton Benjamin, dedicated
this win to his late uncle, Brian Joshua,
popularly known as Fridge, who recently
passed on. Fridge must have looked down
on Ashton with a lot of pride as he got to
lift this major trophy. The Galway Challenge Cup was established in honour of
the founder of the club, Lieutenant-Colonel Sir Henry Lionel Galway KCMG DSO
who was Governor of St Helena 1902-1911.
He founded the Longwood Sports Club on
11th June 1903 (Now known as St Helena
Golf Club). We wish to profoundly thank
our current Governor for sponsoring this
event. Congratulations to the winners.
Sunday, 9 October, we will be turning the
entire course around for a cross country
stroke play com-petition. Tee of 12 noon.
Registration closes on Saturday, 8 October, at 3pm.

Greetings from Jamestown Rifle Club
Pat Henry, Contributed

The months are swiftly flying by, we are now into Oc-

tober, is this scary or not? It’s time to start making our
Christmas plans again. Thankfully our plans were a blasted Saturday morning, 1 October, with our youth opening
the month with their shooting event, it was a lovely cool
morning with signalling echoes of shots powering down
range fired by their rifles. Emma-Lee stepped up her game
and shot her first card with 100.5 and then 95.3, Jordana
brightened up her morning, with delight she shot 100.4
and 99.9, another exciting moment for her. Joey Harris

also opened with a joyful 99.5 and finished with 93.2, Cohen lost his focus a bit this week and dropped a few points,
he shot 91.1 and 87 but still walked away a happy bunny.
Tuesday’s early session were opened by Kevin Ryder who
enjoyed popping off a few shots after his day’s work, he
shot 90.2 & 93.4. Simeon Thomas also dropped a few points
this week, he shot 94.3 & 90.2. Our youngest, Ryley Bennett, always looks forward to his shooting on Tuesdays, he
shot 92.3 & 92.3. Well done to these guys.
A rather interesting late night shoot from members. For
Helen Byron it was the first time for her to be fitted with
a shooting jacket, Helen has been shooting a series of reasonable score cards so taking a few steps higher in this
direction means she’s climbing the ladder, she shot 94.3
& 93.2, a good starting point from her. Deirdre upped her
game this week with 97.5 and 101 she was well chuffed, it’s
good Richard is feeling a lot better he shot 91 & 91.1, young
James showed consistency and shot 94.2 & 94.4 beating
Papa Colin with 93.2. Pat H sadly lost his focus and shamefully shot 96.3 & 98.6. Patrick Young, all relaxed and focussed saw him put up an exciting finishing score from
him again this week, he shot 100.9 & 100.7. Good shooting
and thanks guys for your support. Next Tuesday night, 11
October, we will present the trophies to the winners of the
last individual competition, hope to see you all at the club.
Until we meet again, think and thank God for how lucky
we are to be isolated and free form the horrifying wars and
horrible disasters affecting millions of people throughout
the world. We are well blessed on St Helena.

Recruiting now for new colleagues to join its existing team. This is an exciting time for people who are looking to make a
difference.
The Royal Saint Helena Police Service has several vacancies for Police Constables. This is an opportunity to make your
mark in the community and develop yourself.

The person:
Must be 18 years of age and under 60 years on the date of
appointment.
Hold a Current Valid Driver’s Licence, Class A and C (or be prepared to
attain the required license)
Be motivated and have keen observational skills
Have good Communication skills
Ability to work on own initiative and as part of a team
Functional skills Level 2 in English or above

The package:
Salary: £11,034, progressing to £14,138 when fully competent. Salary progression on
Constable Level to £17,673, dependant on service and experience. Overtime paid or
time off in Lieu for working Bank Holidays.
Leave: 25 days increasing to 30 days upon completion of 15 years’ service, plus public
holidays
Pension: 15% pension contribution paid by SHG
Training: Continuous training and development with progression offered into
specialist areas including Crime Scene Investigations (CSI), Criminal Investigations
Department (CID), Firearms and Tutorship.
An opportunity to have a fulfilling career by contributing to keeping the community safer.

The process: Closing date for applications is 20th October 2022, shortlisted candidates will be expected to

complete an online assessment on the 26th October 2022 and interviews will take place from the 31st October
2022.
Application forms and information packs are available from The Royal St Helena Police Service.
Completed application forms should be submitted to Anya Richards, Human Resources Officer, the Castle or
email address recruitment@sainthelena.gov.sh
For further information please contact Police Inspector Julianne Stevens on tele no. 00290 22626 or
Email: julianne.stevens@sainthelena.gov.sh
All appointments are subject to the successful candidate providing satisfactory clearances including a medical check and
vetting/DBS clearance. SHG reserves the right to have information on the application form independently verified.
Applicants must be above the age of 18 years and be of good character.
SHG positively accepts applications from all members of the community regardless of race, gender disability, sexual
orientation, religion or belief and will consider all applications on the basis of merit, in accordance with the person
specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview

Yourself, your community, your island, your chance!
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FOOTBALL RESULTS

“It’s About Passion”

Saturday 1 October 2022
Axis 0
Wirebirds 15

S Stroud (6) T Benjamin (3)
M Williams (2) R Benjamin,
A Osborne, R Williams,
J Williams (OG)
MoM: Tyler Benjamin
YPoM: Travis Yon

Sunday 2 October 2022
Harts 9
Ballez 0
D Peters (3) T Brady (2)
R O’Dean, S Scipio,
C Owen, J George
MoM: Sam Collins

The Sentinel Talks
to St Helena Cricket
Coach Nadeem

R Legg (3) R Benjamin (2) N Benjamin
J Naulaerts, J Thomas,
D Wade, J Johnson (OG)
MoM: Ronan Legg

Luke Bennett, SAMS

Whilst

in a conference with
the International Cricket Council
(ICC), Vice President of the St
Helena Cricket Association (SHCA),
Derek Richards, insisted that St
Helena needs a proper coaching
structure for St Helena’s cricket
team to be able to compete in the
next international tournament –
scheduled for November.
After returning back to St Helena,
Derek was told by the ICC to call
Nadeem, a Cricket Coach from
Cape Town. Nadeem, who has
been coaching for fifteen years on
a voluntary basis and decided that
he was going to take on coaching
full-time to try and fulfil his dream
of coaching an international cricket
team, jumped at the opportunity to
come to St Helena and coach the
Island’s potential international
players.

Lakers 1

Rovers 9

FOOTBALL FIXTURES
Saturday 8 October 2022

Nadeem was inspired to be a coach
from the age of fifteen. Playing in a
team where he felt that he wasn’t
the best cricketer, he quickly
realised that the better cricketers
were getting more attention from
the coaches and the rest were just
left aside. He then went home and
worked on his own game with no
formal coaching and eventually
became the most-improved player.
It was at this stage when he decided
that he did not want this to happen
to any other kid again, and that is
when he had a dream of becoming a
professional cricket coach. “It’s not
about money, it’s about passion,”
explained Nadeem.
Nadeem has a holistic approach
to his coaching. His aim is not
just about getting the team ready
for the tournament, but to also
uplift the game in St Helena and
the community - developing more
interest from the youngsters and
allowing competition so that
the players will develop more –
resulting in a bigger pool of players
to choose from making the St
Helena team stronger for future
tournaments. This will hopefully
lead to getting people from around
the world interested in St Helena.
“If we go and represent St Helena
well, people will be talking about
St Helena and that is what we want
because this could attract tourists
and create opportunities,” Nadeem
explained.
When
asked
about
the
requirements for the St Helena
International
Team,
Nadeem

responded that “the first thing”
he looks for is “commitment and
heart” from the players.
“If your heart isn’t there then a
coach can’t teach you that, they can
teach you skills, but not heart, either
you want to do it or you don’t,” he
explained. “Then I look at discipline,
for example cutting down alcohol
intake for the tournament or going
on diets. You need to be fit, I need
to see that you’re willing to do
that. The last thing I would look at
is your cricketing abilities because
that is something you can teach,
but they have to be coachable. You
get players that are coachable and
that are not coachable, who think
they know everything, nobody
knows everything, you never stop
learning.”
Nadeem added that his approach
is “not about who is the best player,
who is the best batsmen, who is the
best bowler, it’s a lot more than
that. This may not be what people
are used to, but this is my beliefs.”
Alongside coaching the potential
international players, Derek has
spoken to Island schools to see
if they can fit sometime in their
curriculum for Nadeem to come in
and have some training sessions
with them as well. In addition,
training sessions have already
started with kids at the Leisure
Park from 3.30pm on Monday
afternoons.
Derek
encourages
anyone who wants to have a session
with Nadeem to contact him and
they will try and find sometime to
do so.

1.30pm
3.30pm

since being brought on at half-time
did begin to cause problems for Rovers backline, but could not get his
team back into the match. They came
close when Nico Benjamin’s effort
bounced back off the post after good
work from Sean-Lee up against the
keeper.
It was, however, the strikers foul on
Ronan that saw Rovers push even
further ahead. This time Dane Wade
delivered dangerously from the halfway line, dropping the ball right on
the plate for Rico to strike home his
second of the match.
Ronan, who seemed to be a part of

every Rovers attack - something
which earned him Man of the Match
honours - was the creator of Rovers’
eighth. Standing up and then driving
around Owen Richards, who had to
his credit been the best player on the
pitch for Lakers, Ronan then squared
across the goal for Joey Thomas to
tap in.
With fifteen minutes left to play,
Dane “ish” Wade decided to kill off
the game once and for all with a free
kick from all of 42 yards dipping
over Riedwaan Richards in goal and
into the back of the net, even calling the goal as the ball floated in the

Harts
Lakers

vs Wirebird ref: Rovers
ref: Ballez
vs Axis

Sunday 9 October 2022

Rovers

vs Ballez

ref: W-birds
*Fixtures subject to weather conditions
2pm

air. What is more, it is not the first
time the central defender has scored
from 40-plus yards as it is becoming
a habit for the league’s highest scoring defender.
With Rovers having dominated the
proceedings since the get-go, it was
actually Lakers who finished the
match stronger with both Sean-Lee
and Selwyn firing shots at Anelka
Leo who saved well, determined to
keep his clean sheet.
Nico Benjamin would however get the
last laugh over Anelka after heading
home a Selwyn corner in the dying
moments to grab a consolation goal
and give Lakers something to cheer
about after a below-par performance
all-round from them.
While they will need to step up their
game in the final round of the league,
Rovers will simply need to keep it
business as usual. They boast a 100%
record so far this season, picking
up maximum points and doing it in
style. They will feel they have one
hand on the trophy already.
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Another Day
at the Office

Lakers humbled as Rovers continue to dominate in SHFA League
Liam Yon, SAMS
Rovers 9 – 1 Lakers
Sunday, 2 October 2022, 3.30pm
A fine performance, including a first half hat trick from
Man of the Match Ronan Legg, saw Rovers brush aside
an underwhelming Lakers to continue their domination
in this year’s league title race.
Going into the weekend, Rovers sat comfortably on top
of the table as Lakers occupied second place, three points
clear of both Wirebirds and Harts. This all changed by
kick-off time on Sunday with both Wirebirds and Harts
having picked up resounding victories in their respective
matches, pushing Lakers down to fourth place on goal
difference. They therefore needed something out of the
match to retake their second place spot.
The match started very much as expected with Rovers
applying all the early pressure and Lakers sitting deep,
looking to defend and hit on the counter-attack.
This tactic went right out of the window after just fifteen
minutes when Rovers’ Ronan Legg showed his quality
picking up the ball outside of the area and curling his
effort over and around the Lakers keeper into the far top
corner for an early 1-0 lead.
Just two minutes later, and the maestro was at it again.
This time driving a sweet shot, low and hard, into the
near post from a similar position to double the lead, with
Lakers failing to contain one of Rovers’ star players.
Captain Rico Benjamin then got in on the action as before

long it was 3-0 to Rovers with Rico pacing onto a ball
that split the Lakers backline and rounding the keeper
before rolling it home.
Before Lakers could comprehend what was happening,
Ronan cropped up again in the box to finish off a first
half hat trick with a controlled dinked finish, giving Lakers a near impossible task of trying to come back from
four goals down.
To their credit, the boys in gold did step their game up
after going four down and began to get on the ball and
enjoy a fair share of possession. With that said, on most
occasions their distribution, especially in the final third,
was poor with star man Selwyn Stroud finding himself
starved of any real delivery to work with at the point of
the attack.
Rovers on the other hand looked completely comfortable
and still looked threatening with every attack.
The first half ended with Lakers having finally settled
into the game, but with a mountain to climb in the second forty-five.
Any chance of a miraculous comeback was shut down just
five minutes into the second half though. A Ronan corner
delivery was looped into the box and headed off the line,
though ended up going back in off the boot of Lakers Jorden Johnson after a scramble in the box for an own goal
and 5-0 lead for Rovers which, just two minutes later,
turned to 6-0 following a strike from Jo Naulaerts.
The game was all but done now with Rovers having their
way.
Lakers Sean-Lee Thomas who had provided some spark

