
www.sams.sh

Vol. 11, Issue 28 - Price: £1 Thursday 13 October 2022“serving St Helena and her community worldwide”

SENTINEL
THE South Atlantic Media Services, Ltd.

Legislative 
Council  

One Year In

Mantis St Helena Reopens on 
Saturday after COVID Closure

Supreme
Sentencing



2

OPINION

www.sams.sh Thursday 13 October 2022 | THE SENTINEL 3

ST HELENA NEWS

www.sams.shTHE SENTINEL | Thursday 13 October 2022

Liam Yon, SAMS

It’s my turn for comment this 
week once again as we head into 
mid-October, which is crazy quick.

Today actually makes it one full 
year since I was appointed as the 
Editor of The Sentinel. What a 
year it has been. We have made 
big changes over the past twelve 
months, both SAMS as a company, 
and also St Helena as a community. 

The rising cost of living has 
caused us all problems and SAMS is 
no different. To save costs, we had 
to change our printing provider a 
while back. Thankfully, the working 
relationship with our new provider 
is good and we have continued to 
keep all of you up-to-date each 
and every week with a brand new 
Sentinel.

As an Island we have taken on 
COVID and I must say, we seem to 
be winning. The peak of the virus 
has come and gone and even though 
some people, myself included, felt 
“rough” (to quote Mr Bennett) 
when I had the virus, no one has had 
to be hospitalised and all seem to 
have dealt with COVID okay. I hope 
and pray that this continues and no 
one here becomes seriously ill as 
was the case with one individual on 
Ascension recently.

We also said goodbye to our 
gracious and lovable Queen Lizzy 
not long ago, which was quite 
emotional, and we now look 
forward to the reign of King Charles 
who, I just found out from Donna, 
will have his Coronation in May 
next year. I’ll say it if no one else 
will – Public Holiday please Gov!?

Whilst we on that topic actually, 
now that The Queen has been laid 
to rest, will we still be able to have a 
holiday on her birthday? If not, then 
when is Charles birthday, because 
no one seems to be saying anything 
on this!

Anyways, hope you enjoy 
today’s Sentinel. Please check out 
the articles written by our new 
apprentice Demy Herne who has 
been doing a good job so far. Have a 
good weekend everybody!
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Ian Rummery Talks Childhood Trauma on 
World Mental Health Day 2022

The World Mental Health 
Federation acknowledged World 
Mental Health Day on Monday, 10 
October. The theme for 2022 is to 
‘make mental health and wellbeing 
for all a global priority’. 

On St Helena, the Health Services 

‘A global priority’

Directorate has a Mental Health 
Team who focuses on the recovery 
model of mental health and 
supports people with mental health 
issues to stay in charge of their 
life, despite experiencing various 
problems. 

The team has grown over time and 
now consists of three Community 
Psychiatric Nurses, a Clinical 
Psychologist and a Support Worker. 
Support is also given remotely 
by a Consultant Psychiatrist who 
visits the Island once a year. Care 
within the nursing community is 
individualised and person centred 
with the Mental Health team 
supporting people of all ages on-
Island.

Ian Rummery from the Mental 
Health Team spoke to The Sentinel 
on World Mental Health Day where 
he explained that many mental 
health issues, like depression and 
anxiety, can be linked to childhood 
trauma.  

Ian explained that as a child 
grows, their brains develop. During 

this time, a brain is somewhat 
mouldable, meaning that childhood 
experiences can have a real affect 
on a person’s future. 

An example of this is when a child 
grows up in an environment where 
they feel safe and supported; they 
grow up believing that the world is 
a good place. 

In contrast, a child who grows up 
within a traumatic environment, 
where adults may fight and 
drink a lot, may feel threatened. 
This child’s brain may start to 
acknowledge that maybe the world 
isn’t a safe place and that they can’t 
trust anyone. Ian explained that 
sadly, as the years go on, and if this 
continues, it becomes hardwired 
into the child’s brain, so that when 
they reach the age of 20-25 when 
their brain stops developing, they 
will have these ingrained patterns 
in their brain convincing them 
that the world is not safe and is 
a horrible place. Ian says this is a 
big reason why many people soon 
after start to develop mental health 
issues such as depression and 
anxiety which can lead to misuse of 
drugs and alcohol.

“Let’s just be aware of the effects 
that trauma have, let’s do our 
best to stop these levels of trauma 
particularly in children,” said 
Ian. “This is how we are going to 
reduce the burden of mental health 
problems.”

Demy Herne, SAMS
Governor, Chief Minister and Chief Secretary 

to attend JMC Meeting in London

Governor Nigel Phillips, Chief 
Minister Julie Thomas and 
Chief Secretary Susan O’Bey 
will be travelling to London 
later this month to attend the 
Joint Ministerial Council (JMC) 
meeting which will take place 
from 7 November.

The JMC is hosted annually by 
the UK Government and is the 
highest meeting for political 

Priorities, Plans and 
Political Issues

discussion and consultation 
between the UK Government 
and Elected Council of the 
Overseas Territories (OT).

The JMC provides a crucial 
opportunity for the exchange 
of views on political and 
legal issues between the OT 
and the UK Government to 
advance security, high-quality 
governance, and sustainable 
development of OT. Priorities 
are also agreed, plans are 
developed and implementations 
are reviewed. 

Previously, at the JMC held in 
November 2021, the priorities 
discussed included climate 
change, environment and 
oceans, international maritime 
issues, economic resilience, 
law enforcement, health and 
inclusivity.

For this current year, 
environment and climate change 
will continue to be discussed 
as well as resilience, good 
governance, law enforcement 
and irregular migration, 
maritime strategy and border 
security.

Demy Herne, SAMS

Sweet baby girl, Jayla -Rose Teleah Thomas, was welcomed to the world by her 
proud parents Cherilee Thomas-Yon and Jamie Thomas on 26 June 2022 at 6am 
weighting a bouncing 6lb 13oz. 

Baby Jayla-Rose is doing really good and has settled well after her operation.
Mummy and Daddy love having their baby girl around and Jayla-Rose’s two big 

brothers have bonded well with her and love being around her.

Jayla -Rose Teleah Thomas

Donna Crowie, SAMS

Cherilee and Jamie would like to thank 
Nanny Wendy Bo and Midwife Erika 
Bowers for being there on the delivery 
of Jayla-Rose. 

They would also like to thanks Sister 
Rosie and Dr Francisco for their support 
and to all the friends and family for 
the lovely gifts and calls they received 
and for their support on Jayla-Rose’s 
overseas medical referral.

Miss Jayla-Rose

ST HELENA NEWS
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Births

Deaths

Marriages

Name: Dre Eli Coleman 
Born: 07/05/2022

Name:  R.J Greentree-Moyce
 Born:  21/05/2022 

Name: Grayson James Young
Born: 25/05/2022

Name: Nala Grace Drabble
Born: 31/05/2022

Name: Jayla-Rose Teleah Thomas 
Born: 26/06/2022

Name: Trinity Rowmaine Fowler
Born: 14/07/2022

Name: Hayley Jayne Leo-Piek
Born: 31/07/2022

Name: James Scott Bennett 
Born: 30/08/2022

Name: Quinn Amara Joshua
Born: 05/09/2022

Name: Iris Caroline Henry 
Died: 27/04/2022 Age: 86

Name: Larry Hector Herne 
Died:  06/05/2022  Age: 67 

Names:  Shane Clapton Yon & Roberta 
Jucodie Thomas
Married: 30/04/2022

Names:  Larry Bernard Augustus & Man-
dy Jane O’Bey 
Married: 28/05/2022

Name: Edith Rosalie Leo  
Died:  13/05/2022  Age: 83

Name: Brian Patrick Ellick 
Died:  16/05/2022 Age: 67

Name: Jessie Irene Robinson 
Died:  19/05/2022 Age: 86 

Name: Sheila May Richards 
Died:  28/05/2022 Age: 78 

Name: Louis Edward Thomas
Died:  23/06/2022 Age: 82

Name: Fredrick Valentine Henry
Died:  27/06/2022 Age: 81

Name: Peter Lionel Williams  
Died:  27/06/2022 Age: 81

Name: Elizabeth Florence Peters
Died:  10/07/2022 Age: 103 

Name: Roy Carlton John 
Died:  07/07/2022 Age: 81 

Name: Roger Christopher Osborne 
Died:  15/07/2022 Age: 85

Name: Doris Muriel Williams 
Died:  19/07/2022 Age: 85

Name: Gertrude May Corker 
Died:  25/07/2022 Age: 98

Name: Hilton Bernard Thomas 
Died:  28/07/2022 Age: 86

Name: Rodney Arthur Stevens 
Died:  29/07/2022 Age: 60 

Name: Eileen Beatrice Anthony 
Died:  05/08/2022 Age: 86

Name: Walter Vernon Leo 
Died:  08/08/2022  Age: 77 

Name: Cyril Daniel Henry  
Died:  08/08/2022  Age: 83 

Name: David Arthur John 
Died:  27/08/2022  Age: 79

Name: Melody Madison Thomas  
Died:  29/08/2022  Age: 66

Name: Harold Edward Francis  
Died:  31/08/2022  Age: 85

Name: Ronald Arthur Lawrence  
Died:  05/09/2022 Age: 80

Name: Georgina Alexandria Fredericka 
Crowie  
Died:  23/09/2022 Age: 82

Name: Brian Anthony Joshua  
Died:  18/09/2022 Age: 55

Austin Hopkins sentenced to 6 years 
imprisonment for Burglary and Assault

In the St Helena Supreme Court 
on Friday, 7 October, Austin 
Hopkins received a sentence of four 
and a half years imprisonment for 
Burglary and a further 18 months for 
Assault Occasioning Actual Bodily 
Harm from Acting Judge, Duncan 
Cooke, after a late night theft at 
Bertrand’s Cottage, Longwood, and 
an attack on resident Keanan Bailey 
on the same night back in January.

In his ruling, Judge Cooke, 
speaking directly to Mr Hopkins 
detailed the night of the incident 
and the assault which took place.

 “On the night of 2/3 January 
2022, Mr Bailey had been out and 
returned home at 1.30am with 
Kylie Henry and went to bed. He 
was awoken at around 4.30am by 
a noise. He went to his bedroom 
door and opened it to see you there. 
You had a weapon, something akin 
to a tyre wrench, with which you 
hit him twice on the head before 
fleeing. He suffered two wounds 
to the head, one required stitches 
and the other glue. Miss Henry 
witnessed that assault.”

Judge Cooke then focussed on the 
burglary offence which he said was 

“You pose a risk of 
significant harm”

“particularly serious” considering 
the assault which happened 
thereafter.

“Alcohol and food from the 
freezer was missing after you 
went into the house. Mr Bailey 
was a man providing a service to 
the community and he was trying 
to make a living during difficult 
financial times on the Island. He 
was providing employment by 
running his business and stealing 
from him undermines his efforts 
of generating an income not 
just for himself but his staff. Mr 
Bailey deserved the support of his 
community instead of you stealing 
from him. It has been said by 
these courts before; theft on most 
residents of this Island will almost 
inevitably involve significant loss 
to the victim because of the low-
levels of income. This burglary 
was particularly serious because 
you had a weapon with you and 
you used that weapon. You hit a 
man to the head which was clearly 
deliberate. Hitting people to the 
head is particularly dangerous and 
you did this twice. These actions 
can cause life-changing or even 
fatal injuries.”

Following his recollection of the 

incident of which Mr Hopkins was 
found guilty, Judge Cooke then 
spoke about Mr Hopkins’ nineteen 
previous convictions starting from 
the age of 17. He spoke particularly 
about an assault in 2020 where Mr 
Hopkins again garnered the use 
of a weapon during a domestic 
dispute and received 18 months 
imprisonment for the offences. 
Judge Cooke recalled how Mr 
Hopkins had been under the 
influence of alcohol during that 
incident and said it was also “clear 
you had been drinking” before the 
incident at Bertrand’s Cottage. 
Another aggravating factor was 
that Mr Hopkins was subject to his 
license from the previous sentence 
when he committed the offence at 
Bertrand’s back in January.

“I am concerned with the 
escalation of your offending and 
willingness to use weapons on 
householders which to my mind 
demonstrates that you pose a risk 
of significant harm to members 
of the public,” said Judge Cooke. 
“Having taken into account all that 
has been said on your behalf in 
your pre-sentence report, for the 
Burglary there will be a sentence of 
four and a half years imprisonment. 
For the Assault Occasioning Actual 
Bodily Harm, which is a high-end 
B2 offence, it attracts a sentence 
of 18 months which will be served 
concurrently to the four and a half 
years.”

It was noted by Judge Cooke that 
Mr Hopkins’ had spent time in 
remand which he said would be 
counted towards the six year total 
sentence of imprisonment given to 
Mr Hopkins.

In the St Helena Supreme Court 
on Friday, 7 October, Brian Henry 
received a two-year suspended 
sentence of 18 months impris-
onment by Acting Judge, Duncan 
Cooke, following his guilty plea to 
Indecent Assault for an incident 
which happened around 30 years 
ago in 1991/92.
When giving his ruling, Judge 
Cooke eased the mind of Mr Hen-
ry by stating to him that “Mr 
Henry, listening carefully to what 
has been said, you are not going 
to jail today,” before outlining 
the incident. “You pleaded guilty 
at the first opportunity to an of-
fense of indecent assault upon a 
13 or 14 year old girl in either 1991 
or 1992. Your basis of plea has 
been accepted by the prosecu-
tion... that you and she had sexual 

intercourse with her consent after 
she asked you to take her to White 
Gate. At the time of the offense you 
would have been 23-25 years old.”
Judge Cooke then spoke about the 
“very unfortunate history” of this 
case. “You were arrested for this 
offence in 1992 shortly after the 
complainant made a statement... 
You admitted having consensual 
intercourse with the girl but were 
not charged as the Police felt that 
the time limit for prosecuting the 
offence had expired. You were later 
charged with this offence in these 
proceedings and the prosecution 
indicated that they did not accept 
that the sexual intercourse was 
consensual. Instead of charging 
you with Rape, they charged this 
offence of Indecent Assault with 
the intention of putting the mat-

ter before the court as one of non-
consensual sexual intercourse. As 
you admitted consensual activity, 
you entered a Guilty Plea and put 
forward a basis of plea making that 
assertion. As the prosecution did 
not accept this, the matter was set 
down for a Newton hearing and the 
prosecution prepared a document 
detailing that they took issue with 
the basis of plea. On the day be-
fore the Newton hearing, the pros-
ecution reviewed their evidence 
- which had not changed from the 
time that you were charged - and 
decided they could not establish 
that the sexual intercourse was not 
consensual and conceded that you 
should be sentenced on the basis of 
what you admitted in 1992.”
Judge Cooke then spoke about the 
“very real problem” surrounding 
the case, as the incident in ques-
tion happened over 30 years ago. 
“This offence is better charged as 
unlawful sexual intercourse with 
a girl under 16, but the prosecu-
tion are over 30 years too late to do 
that,” he stated. “This is not a case 
of your actions or inaction leading 
to a delay in proceedings. Neither 
can this be put down to a late com-

plaint. The delay lies squarely with 
the prosecution and your victim has 
every reason to feel let down by the 
police.”
Judge Cooke then moved onto the 
sentencing which he started at 
three years.
“I now move on to the impact the 
delay has on my approach to sen-
tencing. You have not offended 
sexually in any way before this case 
and since. You have moved on in 
your life and have a fourteen year 
old daughter. You have a good work 
history and have a good job. You’re 
assessed as being a low risk of se-
rious harm to others. The delay is 
something I must take into account 
and I will do this by further reduc-
ing this sentence to 18 months cus-

tody. I finally have to consider if 
there is a meaningful non-custodi-
al that could be imposed as an al-
ternative and, failing that, whether 
the sentence could be suspended. I 
do not find that a community pen-
alty is appropriate given the seri-
ousness of what you did, that must 
be marked with a prison sentence. 
I have regard to the guidelines on 
suspending sentences, which is 
based upon a regime that allows for 
conditions to be attached, which is 
not possible in St Helena. However I 
do not feel you should be prejudiced 
by that. Having regard to your low 
risk of reconviction for a similar 
offense, your lack of relevant pre-
vious convictions and your family 
circumstances, I’m just minded to 

suspend the sentence. There will be 
an 18 month prison sentence sus-
pended for two years.”
Duncan Cooke ended his ruling by 
recognising the impact the sen-
tence and the circumstances sur-
rounding the case would have on 
the victim. 
“I am fully aware that it is unlikely 
to bring any comfort to your vic-
tim who is understandably angry. 
This lady was let down appallingly 
in 1992,” said Judge Cooke before 
turning his attention to the Pros-
ecutor to say that “the officers in-
volved in this (in 1991/92) would 
do very well to reflect upon them-
selves.”

“You’re not going to jail today”

Liam Yon, SAMS

Liam Yon, SAMS

Brian Henry receives Suspended 
Sentence for 30yr old case
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Today makes one full year since 
that historic (and long) Polling Day 
Count Night when the Island found 
out who was voted for by the people 
to serve as our new Legislative 
Council for the next four years. 

Legislative Council - One Year In

To mark the occasion, The Sentinel 
have invited Elected Members to 
send in contributions of their year 
in post, focussing on some of the 
achievements made and challenges 
faced.

Therefore, over the coming weeks, 
we hope to share with our readers 

contributions from each of our 12 
Members of Legislative Council 
in their own words and format on 
how the year has been for them.

This week we feature the 
contributions from Legislative 
Backbenchers, Rob Midwinter, Karl 
Thower and Corinda Essex.

Here we are after our first year in 
office and, having run a campaign 
that was calling for change, I 
guess that I should be providing 
an update focused on what has 
changed.

The biggest change is of course 
that this Council took the very 
bold step of re-opening the 
island by removing all quarantine 
restrictions and allowing 
community spread of COVID-19.  

This was something that I 
had advocated for during my 
election campaign and therefore 
fully supported, as I believed 
that without taking this step 
our economy would continue to 
suffer. As a result of removing 
quarantine restrictions there are 
already signs of increased visitor 
activity, in respect of returning 

family and friends, increased 
accommodation bookings, and 
also a Cape to St Helena Yacht 
Race at the end of the year.

I also spoke about inactivity in 
respect of projects, making three 
pledges in relation to things that 
I would try and push forward, 
namely:

1. Re-interment of 
Liberated African Remains – At 
the first session of Legislative 
Council after being sworn in, I 
presented a motion in the House 
regarding this matter. This was 
supported unanimously, and I 
subsequently joined the Liberated 
African Advisory Committee. 
The remains have now been re-
interred in Rupert’s, however I 
continue to support the activities 
of LAAC.

2. Rockfall Memorial – I 
raised oral questions in the House 
regarding this, and the memorial 
has since been sited in front of 
the Canister as was originally 
planned.

3. Zulu Memorial – I 
continue to push for a proper 
memorial and interpretation 
signage, to replace the Cairn at 
the top of Jacob’s Ladder.  

I have also been active within my 
allotted District, holding regular 

meetings, and drop in surgeries. 
I really enjoyed engaging with 
Constituents whilst participating 
in float building at Kingshurst 
Community Centre, and talking 
to students at St Paul’s Primary.

As for challenges we still face; I 
would say that many of these will 
be helped by bringing important 
pieces of Legislation to the House, 
something I have raised at every 
sitting and will continue to push 
whilst in office.

If I were to use just five 
terms or words, to sum up, my 
first year as a councillor, they 
would be: Thought-provoking, 
Challenging, Worthwhile, 
Frustrating and Humbling. 

Thought-provoking because 

ONE YEAR OF MINISTERIAL 
GOVERNMENT

One of the challenges facing 
all Members elected last year is 
getting to grips with a new system 
of governance without having 
had adequate preparation time. 
Therefore, crucial components 
such as revised Standing Orders 
and new Codes of Conduct are 
still not in place so key aspects 
such as Ministers’ Question time 
and Select Committee meetings 
cannot start.

Another very concerning 
challenge that faces us all is the 
rise in cost of living resulting 
mainly from the world situation. 
This is deeply worrying as it 
will bring real hardship to some 
households and businesses. 
Although St Helena Government 
is doing what it can to ease the 
impact, it cannot afford to do 
more without extra funding 
which, unfortunately, is unlikely 
to be readily available as Britain’s 
own economy is struggling.

In these critical circumstances, 
food security must be a priority 
so that St Helena can produce as 
much of its own food as possible. 
It is encouraging that agricultural 
production is being targeted for 
support both from the capital 
programme and Darwin funding. 
However, although some 
background work has started, 
making the irrigation system fit 
for purpose in the ex-ADA fields 
is not yet resolved and neither is 
the issue of additional labour for 
farmers. 

It was disappointing to hear in 
Legislative Council last week, 
that despite the new freezer 
being installed at the fish factory, 
throughput will still be restricted 
by staffing levels. St Helena 
Government invested heavily 
in factory refurbishment so the 
island can benefit from its key 
commercially utilisable natural 
resource, but apparently there are 
still obstacles to full productivity.

It is also disappointing that 
a casual work scheme for the 
unemployed is not yet in place and 
that policies and legislation that 
were drafted, and in some cases 
taken for public consultation, over 
a year ago are still not in force. 
Although any new Government 
will wish to review what is ‘in 
the pipe line’ when it is elected, 
urgent progress on these matters 
is now crucial.

For me, the highlight of the 
past year was working with 
constituents and colleagues to try 
to achieve the best for St Helena 
and its sustainable development 
in difficult circumstances. 
I value the support and co-
operation received and promise 
my continued commitment and 
effort going forward. 

Councillor Robert Midwinter

Councillor Karl Thrower

Councillor Corinda Essex

of the range of things you need 
to deal with and the wide variety 
of situations you’re exposed to. 
One minute you’re coming back 
from a United Nations conference 
saying that the Island should take 
a more active role in international 
organisations by joining more UN 
committees/ groups and an hour 
later you’re helping someone 
understand their pension. I am 
often still awake early in the 
morning still processing the 
previous day’s events.

Challenging the sheer amount 
of information, you have to 
process and then link/ cross-
reference to help you develop an 
overall understanding of how St 
Helena works and see possible 
routes to getting I to where it 
needs to be. Before becoming a 
councillor, I thought I understood 
about 75% of how things work; 
after becoming a councillor, I 
realised it was closer to 25%. 
The challenge is adding what 
you’re constantly learning to an 
ever-evolving situation which 
has a large number of possible 
outcomes. 

Worthwhile, I am lucky to have 
had several good jobs, but none 
of them was close to just how 
fulfilling I find being a councillor. 
You spend your life gaining 
knowledge and understanding 
through experience, and being 
a councillor allows you to put it 
towards helping people.

Frustrating for many reasons –
the waste of money and resources 
you become aware of, the 
fundamental mismanagement at 
so many levels and procedures 
which make no sense, even to the 
people following them. You have 
to bite your tongue and fix them 
at a much slower pace than you 
would like to. 

Humbling, I believe that my job 
as a councillor is straightforward, 
to use my knowledge and skills 
for the betterment of the people 
of St Helena. In essence, I applied 
for a job through an extraordinary 
application process (elections); I 
am one of 12 candidates employed 
by the people to represent their 
interests. What I find humbling 
is the level of gratitude shown 
by people towards me for doing 
what I see as my job.

There have been far too many 
challenges for me to list them all. 
Still, some of the larger ones would 
be: challenging the proposed 
changes to the electricity tariffs, 
becoming a member of the Public 
Accounts Committee, COVID, and 
representing the Island at the 
United Nations C24 Seminar.

The learning curve when you are 
appointed as a new councillor is 
exceptionally steep; throughout 
the year, we have been tutored/ 
guided via several different 
mediums. During this process, I 
learnt a large variety of new skills 
ranging from how the legalisation 
process works to questioning 
people during Public Account 
committee hearings. What is clear 
is just how much more I have to 
learn.

I will leave it to you, the public, to 
decide what you think I achieved 
in my first year as a councillor 
and whether or not I performed 
the role you selected me for to an 
acceptable standard; of course, 
I hope that you regard me as 
surpassing your expectations.

Liam Yon, SAMS
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Movie Nights at the Mule Yard 
inspired Reflections to reminisce about 
the cinema era in St Helena.

 Someone said recently that these 
enjoyable nights out are “not quite 
the same as cinema back then but is 
a step towards it returning.” Business 
partners Paul Gasteen and Martin 
Buchanan took over the Mule Yard in 
October 2020 where movie nights were 
already in place and run by a teacher 
from Prince Andrew School. Paul and 
Gasteen decided to continue these and 
they try to show a variety of latest 
release films to cater for differing 
tastes.

Paul said that on average around 20-
30 people attend, “however we tend to 
get more people coming in the Summer 
when the weather is better, and also 
during the school holidays where we 
try and put on children’s movies.” 
Paul added that during the last school 
holidays they had around 60 people 
attend for family movie nights. “It’s 
free to come in and watch and we 
service drinks from the bar and also 
Fresh Popcorn, Ice Creams, Crisps and 
Chocolates. Get Carters serve Pizzas as 
well.” The bar typically opens at 5pm 
on movie night every Thursday with 
the film showing from around 7pm on 
an 8 foot wide screen via projector.

For decades, entertainment in the 
cinema halls rated high in the St 
Helena community social calendar. 
People looked forward to the nights 
out anticipating a variety of films 
ranging from westerns, war, musicals, 
swashbuckling pirates and romance, to 
comedy and popular cartoon characters.  

The cinema era in St Helena ended in 

Reflections............
1986. Many believed it was 
the introduction of video that 
caused its demise. The first TV 
screens imported showed the 
video recording of the Royal 
Wedding between Prince 
Charles and Lady Diana. 
Video caught on in a big 
way and eventually, cinema 
owners relying on ticket sales 
to keep profitable found their 
business uneconomical. 

Many walked long distances 
to the cinema of their choice. 
Some frequented more than 
one to enjoy the magic of the 
big screen. The British News, 
although out of date by the 
time it showed on the island, 
was nevertheless interesting, 
and people regardless were 
able to keep in touch through 
BBC news broadcasts on 

shortwave radio.
Probably the first attempt at films 

locally was Thorpe’s Bioscope, a kind 
of early film projector in 1914 at the 
Rickmers, Jamestown. 

Businessman, Mr Netto, showed 
silent films at his cinema hall in 
Jamestown. No doubt many featured 
Charlie Chaplin. In May 1940, Mr Netto 
introduced the first talking pictures; 
these were called “Talkies.” When the 
Netto family emigrated, businesses 
including cinema changed hands to 
Mr Fred Broadway who later also 
emigrated with his family, and Mr 
Cecil Corker was the new proprietor 
showing films. Today the building is a 
warehouse owned by WA Thorpe & Sons 
situated at the back of New Porteous 
House, Jamestown. During its heyday, 
the cinema hall, decorated with murals 
around the walls, doubled as a venue 
for concerts and pantomimes, and also 
public meetings.   

During Mr Corker’s time, movies on 
35mm film were shown on Monday 
nights and Saturday nights. Billboards 
announced the next features and at 
one time a teenager with a bell in hand 
walked the streets advertising these. 
There was always much anticipation 
and congenial atmosphere. Tickets cost 
sixpence (old money) for seats toward 
the front of the hall, while those at the 
back on a raised level were one shilling 
and sixpence, and on the balcony above 
where mostly expatriate people sat, 
they were two shillings and sixpence 
(half a crown).   

Mr Corker also had a cinema hall at 
Apple Cottage, Deadwood. This opened 
in 1963 and he operated one in Alarm 
Forest as well. Some people still 
remember walking to this venue from 
as far away as Blue Hill and Sandy Bay.    

For a while, the Education Department 
showed British Pathe News on reel to 
reel film in the various island schools. 

The movie business was quite lucrative 
encouraging a second provider, Mr John 
Cranfield, who previously showed films 
on Ascension Island, to see potential in 
St Helena. On 31 March 1976 he started 
a ‘drive-in’ at Ladder Hill in front of 
the old Secondary Selective School, 
showing movies on 16mm film on 
Tuesday nights.  The open air venue 
was very popular. Some car owners 
wishing to secure the best positions 
were known to park vehicles in the 
afternoon, go about their business, and 
return in time for the movie starting. 
Some watched from the Colonnade. 
Tickets cost 20 pence.   

Mr Cranfield then converted a 
residential building in Napoleon Street, 
Jamestown, into a movie hall. The 
Queen Mary Theatre with 500 seats 
opened on 10 December 1981. The 
main feature was shown on Saturday 
nights and then repeated on the 
following Tuesday nights at Ladder 
Hill. Mr Cranfield also showed movies 
at Community Centres on Thursday 
nights alternating between Jamestown, 
Blue Hill, Sandy Bay and Guinea Grass.   

Corker rented reel to reel films from 
suppliers in Cape Town; Cranfield 
rented his from the UK. Occasionally 
film would break during showing but 
skilful hands spliced it in a few minutes. 
There was a system where films arrived 
on one ship and returned on the next. 
Unlike our TV service today there were 
no repeat films because they all had to 
be sent back.  

But the increasing video competition 
was too great for both providers. 
They relied on ticket sales to cover 
operational costs and realise a profit. 
Eventually the full blown cinema 
era came to an end as trying to keep 
running could also mean getting into 
debt. Mr Cranfield closed all his cinema 
outlets in 1986. Mr Corker made that 
decision earlier. 

On 31 March 1995 television was 
introduced to the island by Cable & 
Wireless. The first network shown 
was Cable News Network (CNN). 
Subscriptions cost £5 per month. 

Cyril (Ferdie) Gunnell, SAMS

Cinema back then

The Mantis St Helena Hotel 
in Main Street, Jamestown, will 
officially reopen on Saturday 
after being temporarily closed for 
around two and a half years due 
the travel restrictions brought 
about by the global pandemic of 
the coronavirus.

Mantis St Helena originally 
opened a number of years 
ago following the opening of 
the Island’s Airport, and was 
publicised as a luxury hotel in the 
wake of what was expected to be a 
significant increase in tourism for 
the Island. While tourist numbers 

fell far short of expectations, the 
hotel was somewhat successful 
and popular, especially with locals 
who regularly booked tables at 
the hotel’s restaurant. 

In April 2020 however, Mantis 
announced a temporary closure 
of the hotel due to global travel 
restrictions limiting tourism 
worldwide. Since then the hotel 
has only been used during the 
Titan Airways Charter Flights 
to St Helena where it acted as 
overnight accommodation for 
flight crews.

Now though, with the world 
beginning to move on from 
COVID-19 and tourism on the 

increase once again, Mantis will 
reopen its doors to prospective 
visitors to the Island and offer 
services to the local community 
as it did previously.

Because Mantis has already had 
its official opening, the reopening 
on Saturday has been described 
as a “soft opening” with the 
management team not planning 
anything big. The opening will 
be for people who had already 
booked reservations and will be 
used as a chance to test the staff 
and give them the opportunity to 
“find their footing.”

Mantis management also told 
The Sentinel that, for the first two 
weeks, Mantis will be operating 
at a medium pace, though from 
November they will be pushing 
harder in preparation of the busy 
festive season on-Island. During 
the festive season, Mantis will 
once again offer ‘staycations’ and 
they also plan to launch a new 
Christmas menu. 

There have been no physical 
changes to the design of the 
hotel, with Mantis offering all 
of the same services as they did 
during their previous operations.

So far, bookings for a stay at the 
Mantis Hotel have already started 
for the remainder of 2022, and 
during the summer months of 
2023 the bookings are already 
filled to capacity.

Mantis are though still looking 
to fill two key positions and are 
therefore encouraging anybody 
interested in joining their 
welcoming team to contact them.

Mantis St Helena Reopens on 
Saturday after COVID Closure

Saturday Soft Opening

Demy Herne, SAMS

LIFESTYLE & CULTURE
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Chief Minister Julie Thomas for the 
Education, Skills and Employment 
portfolio, asked Head Teacher of Prince 
Andrew School, Penny Bowers, to give 
the public an overview of what happens 
at PAS. 
PAS includes students from 11 to 18 
years old, spanning Key stages 3 to 5. 
There are just over 240 students en-
rolled at PAS and they represent a di-
verse community, with staff and stu-
dents from the Island as well as from 
all parts of the world. In Key stage 3, 
students have a diverse curriculum ex-
posing them to a variety of subjects. 
This provides them with a good foun-
dation and understanding to enter Key 
stages 4 and 5 where a more focussed 
approach is being followed to prepare 
them for their chosen career paths. 
Penny took the opportunity to thank 
staff members for all their hard work 
on a daily basis. The program included 
a variety of people who joined in, in-
cluding staff members as well as stu-
dents.
To start off with, students were given 
the opportunity to contribute to the 
program. Abigail Yon, currently in her 
last year of Sixth Form, gave listeners 
an overview of what sixth form entails. 
Everyone’s experience differs as their 
subject choices are quite diverse. Abi-
gail’s course load consisted of all dis-
tance learning subjects which is quite 
challenging as there is no class inter-
action, adding an additional level of 
difficulty to studies. The opportunity 
to have conversations and discussions 
with various people in the common 
room is a big advantage. Self-taught 
subjects develop skills that you might 
not be required to use as much with 
taught subjects. Being in her last year 
at school, there is added stress to fo-
cus on the future and to start planning 
for her career. Abigail is interested in a 
career in marketing, but said that some 
other career choices in their group in-
cluded publishing and photography. 

Education, Skills and 
Employment Portfolio

Anita Robbertse, SAMS

Focus on Prince Andrew School

She ended off by saying:”I think this 
is what this whole sixth form experi-
ence is about. Finding what we want to 
do with our lives, and building friend-
ships.”
The next student to share his experi-
ence was Adam Dachraoui who is a Year 
12 student at PAS. In his experience 
there is a massive jump between GCSE 
and A-levels. With only three subjects, 
the focus and intensity of detail in each 
subject increases a lot. Another big 
change is the style of lessons, evolving 
to be more focussed on discussions and 
questions to ascertain the level of un-
derstanding. The depth of knowledge 
needed for A-levels requires strongly 
developed reasoning and formulating 
of answers. “Personally I feel this is 
a quite successful way to emulate the 
university student lifestyle as hand-
holding by teachers does not occur,” 
said Adam. A-Level students also have 
several self-study periods. Time spent 
in the common room also give stu-
dents the opportunity to discuss class 
work and help each other. A-level is 
an important stage in school life, af-
fording students greater independence, 
responsibility and preparing them for 
further education and the working 
world.
Rachel Newman is a Year 11 student in 
PAS and chose subjects for GCSE studies 
back in Year 10. The subjects she chose 
focussed on preparation for working as 
a teaching assistant and then ultimate-
ly to qualify as a teacher. Rachel is in 
the top set for English, studying both 
language and literature, confessing to 
feeling a little nervous about upcom-
ing literature exams as this will require 
memorising specific quotes and phras-
es from the book. Rachel feels confi-
dent that she can achieve good grades 
if she keeps revising. “I would just like 
to say thank you to all my teachers who 
have helped get where I am now,” said 
Rachel. “I am a proud student of Prince 
Andrew School.”
Joey Harris-Henry is a Year 10 student 
and said that the learning experience 
having started his GSCE’s is both scary 

and exciting. Joey started his second-
ary schooling on the Falklands Islands 
but found that it has been a wonder-
ful journey to come to PAS. Joey said 
that GCSE classes are definitely more 
difficult than previous years, but he is 
determined to work hard for the next 
two years to fulfil his goal of becoming 
a full-time mechanic. “I must be pre-
pared to give it my all,” he said.
Harry Winfield from Year 9 has settled 
in and has a good idea of what is ex-
pected of him and what he wants to 
achieve. Year 9 is an important year 
as it is the time when you have to pre-
pare for subject options that has to be 
made at the end of the year - a choice 
that will impact the next two years of 
his school life. “Life at PAS is great,” 
said Harry. “I love the mix of lessons 
we have and the time I get to socialise 
with my friends. So although the seri-
ous part of schooling has begun for me, 
I still look forward to every day I am 
there.”
Year 8 student, Kaelize Thomas, en-
joyed the dedicated PE and music les-
sons when she first came to PAS. She 
felt that making new friends was the 
most rewarding part of PAS. Currently, 
she is making the best of new skills of-
fered in various subjects. Kaelize said 
that Life Studies is important for her 
personally because it helps you un-
derstand the impact of change and the 
importance of having someone you can 
trust to talk to. “I am proud to be a stu-
dent of Prince Andrew School and es-
pecially of Cavendish House where our 
motto is ‘Dashing and Daring’,” ended 
Kaelize.
The final student to share his experi-
ence of PAS was Lucas Coyne of Year 7. 
He had only been in PAS for a couple of 
weeks, but already loved the new les-
sons, experiences, the large selection 
of library books and seeing all the new 
faces. Before coming to PAS, he worried 
about the amount of work and home-
work, but was pleasantly surprised. 
Fridays also offer the opportunity to 
participate in a wide variety of Enrich-
ment activities. Lucas said that he real-
ly enjoyed going to PAS and “I feel that 
this school will give me the nurturing 
I need to develop in my education en-
abling me to reach my goals.”
Amy Thomas, Year 13 student and the 
former President of the Student Coun-
cil, gave an overview of what the role 
of the student council entails. The main 
responsibilities are to provide a link 
between the student body and other 
relevant parties and to support the stu-
dents.
During the last academic year, the stu-
dent council attended various meetings 
with the Director and the Chief Minis-
ter, voicing their ideas and views.  As 
president, she also attended various 

events where she had to present the 
views of younger students. Amy also 
gave speeches at Remembrance Day 
and Commonwealth ceremonies. Amy 
said:  “I believe that being president of 
the student council has challenged me 
both personally and academically. It is a 
great opportunity for students to voice 
their opinions. It made me more con-
fident in public speaking and sharing 
my own ideas with people in the wider 
community. This role also improves 
your organisation and time manage-
ment skills. I encourage the current 
Year 12’s to embrace this opportunity 
and to continue to voice the opinions 
of the other students.” The student 
council is made up of four lower age 
representatives (one from every house) 
and four Key stage 4 students elected 
by their peers within each house. From 
the Sixth Form group, four students 
are elected after presenting a speech to 
other Sixth Form students. The presi-
dent and vice-president are elected 
from Year 12 candidates via a vote af-
ter presenting a speech to the whole 
school. 
Julie thanked the students for their 
participation and giving listeners an 
overview of what life at PAS is like 
through all the different stages. Be-
fore moving into the staff segment of 
the program, Penny took the oppor-
tunity to also thank parents and car-
ers for their involvement and support 
of the school. “No matter how old your 
child may be, your support is one of the 
most, singularly effective aspects of 
their success, so thank you all and we 
hope the relationships between school 
and home may continue,” she said.
The first group of staff members to 
share their responsibilities and views 
was the non-teaching staff, described 
as the unsung heroes that work behind 
the scenes to get the job done. 
Kerry Peters is the school’s Pub-
lic Examinations Administrator and 
is responsible for managing the ad-
ministration of internal and external 
examinations. PAS is the main ex-
amination centre on St Helena and the 
integrity of the centre must be main-
tained at all times. Another key aspect 
of Kerry’s responsibility is the man-
agement and monitoring of the an-
nual examination budget and serving 
as the link between the exam boards 
and the Island. During September and 
October, notes have to be taken of all 
changes in examinations for the year 
ahead. Invigilators are managed and 
trained, ensuring that all are aware 
of the rules, regulations and annual 
changes. Examination days also have to 
be arranged in accordance with regula-
tions and managed on the day as well 
as the sending off of the examination 
scripts afterwards. Results then need 

to be downloaded and issued to staff 
and candidates. Once results have been 
issued, there are several requests for 
services such as remarking, post re-
sult services and issuing of certificates. 
Kerry ended by saying that although 
her job could be very demanding at 
peak times, it was also very rewarding.
Wendy Fuller is the School Support 
Officer and her main duties include 
maintaining accurate financial re-
cords for the school budget, managing 
the cash transactions at school (PTA 
and Harpers) and managing overseas 
orders for the various departments. 
Requisitions and invoicing are also 
managed through her office as well 
as record keeping on the Student In-
formation Management System. She 
is also responsible for administrative, 
secretarial and a variety of other duties. 
Stuart Leo is the school’s principal 
Caretaker. He manages a small team 
responsible for maintaining the school 
grounds to keep it safe and secure. This 
includes opening and closing the school 
and first line maintenance. The team 
also need to prepare areas for functions 
and events that are taking place and 
maintain and mark the sports field. In 
a nut shell they are responsible to keep 
everything on the school grounds neat, 
tidy, safe and well maintained. 
Three teaching staff members had a 
turn to share what their subjects offer 
at PAS. Roberta Samuel is a Classroom 
Instructor for Agriculture at Harp-
ers. She teaches this to Year 10 and 11 
students. The unit award scheme is a 
unique system that differentiates the-
ory work to suit individual needs and 
formally recognises students for com-
pleting each unit. This scheme pro-
vides each student with a portfolio of 
skills and achievements at the end of 
their studies to present to prospec-
tive employers. Practical work enables 
students to implement the theoretical 
knowledge obtained. Produce yielded is 
taken home by students to use at home, 
encouraging them and creating inter-
est among the younger generation in 
agriculture. 
Nicholas Plato teaches Design and 
Technology (DT). From Year 7 to 9 all 
students participate in this class, giv-
ing them a foundation in all four ar-
eas of DT - woodwork, metal work, 
technical drawing graphic and plastics. 
Materials vary and change over time 
and this is also reflected in the chang-
ing curriculum as explored and expe-
rienced by students. All courses are 
based on four key processes - design, 
manufacture, testing and evaluating or 
assessment. DT involves a lot of prac-
tical work and skills are always being 
developed and improved. In Year 10, 
students have the option to continue 
with Design and Technology, with oth-

er vocational options such as Automo-
tive or Building Construction. Students 
can continue with these subjects after 
Year 11 to complete an apprenticeship 
and receive an international qualifica-
tion from City & Guilds. There is a lot of 
interest in these areas with 10 students 
returning for their apprenticeships.
James Greenwood is the head of IT at 
PAS - a subject that encompasses a 
lot of different areas. There are four 
main areas that are covered by the IT 
department. Digital Literacy is where 
students learn to use a computer and 
develop a skill set that can be applied 
in other subjects including the use of 
office applications. Computer science 
(which starts at IGCSE level) is where 
students learn logic and algorithmic 
thinking and to write their own short 
programs and understand coding. A 
new addition to the curriculum is Digi-
tal Media. This subject is less technical 
and more creative - offering students 
the opportunity to create their own 
media products and giving a founda-
tion in media theory. The fourth aspect 
is digital citizenship which everyone 
should be aware of to stay safe online. 
With the cable going online next year, 
the area of IT will become all the more 
important to prepare the island for safe 
internet usage. IT is a core subject pro-
vided to all students from Years 7 to 
9 and in Year 10 they can choose one 
of three options - ICT (office skills), 
Compute Science and Functional Skills 
(level 1 or 2). 
The spectrum and curriculum at PAS 
has changed and evolved over the years 
to include more subjects and activities. 
At Key stage 3 there is still the broad 
curriculum where students are exposed 
to a large variety of subjects to provide 
a foundation from which to choose op-
tions when moving on to Key stage 4. 
Subjects on offer during Key stage 4 are 
reviewed annually to ensure that they 
keep pace with changes in the world. 
Taking into consideration that there 
are only about an average of 40 stu-
dents in each year group, a good vari-
ety of options are available to students. 
The fire and rescue vocational course 
has recently been added to the cur-
riculum assisted by the Airport staff. 
Additional courses are also on offer 
through the distance learning option. 
In Key stage 5 the curriculum narrows 
down a bit more to focus on the sub-
jects needed for each individual career 
path. It is a bit of a juggling act to make 
sure that every student has the oppor-
tunities they need to best prepare them 
for their future and a very big respon-
sibility.
Julie thanked all the participants and 
especially the non-teaching staff and 
staff who dedicate their lives to edu-
cating and supporting our children.

IN SCOPE: RECAPPEDIN SCOPE: RECAPPED
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  PLUMBER 

(Treasury, Infrastructure & Sustainable Development Portfolio) 

If you are physically fit, a good communicator and an effective team player, the Building Maintenance Section has an opportunity for you to join their team. 
Working as part of the Building Maintenance Team, you will deliver maintenance tasks in relation to domestic plumbing and general plumbing related 

maintenance services within the building maintenance section  

        SHG VACANCIES 

Further information about the duties of the post, interested persons should contact Leroy Plato, Foreman (Plumber) on telephone number 

22054 or email: Leroy.Plato@sainthelena.gov.sh 

Job Profile and Application forms are available from Central Human Resources & Organisation Development or the SHG website at: 

www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Sharina Williams, Human Resources Officer, 

The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Wednesday, 19 October 2022.  

To be considered for these roles, you must complete our application form.  Failure to do so will mean that your application will not be      

considered.  Please do not submit your CV.    

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 

Benefits are subject to change and may only apply to certain roles. 

 
St Helena Tourism would like to invite suitably experienced contractors to submit tenders for the following 
contract: 
 

Maintenance of St Helena’s Post
 
Copies of the tender document and further information can be obtained from
Joshua, at the Tourist Office, the Canister
email:matthew.joshua@sainthelena.
 
This contract is for two years and will commence 
 
Submissions will be scored on a 50/50 split of cost/past performance and experience.
 
Completed tenders should be placed in the tender b
2022. 
 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

Invitation to Tender 
St Helena Tourism would like to invite suitably experienced contractors to submit tenders for the following 

Maintenance of St Helena’s Post Box Walks and select footpaths

and further information can be obtained fromHead of Tourism
Canister, Jamestown, who can be contacted on tel: 

matthew.joshua@sainthelena.gov.sh.   

This contract is for two years and will commence in November 2022.  

Submissions will be scored on a 50/50 split of cost/past performance and experience.

ed in the tender box at Essex House by 12noon on Friday

     

St Helena Tourism would like to invite suitably experienced contractors to submit tenders for the following 

Box Walks and select footpaths 

Head of Tourism, Matthew 
 22158 or via 

Submissions will be scored on a 50/50 split of cost/past performance and experience.  

ox at Essex House by 12noon on Friday, 21 October 

 

Established and regulated under the Financial Services Ordinance, 2008, the 

Financial Services Regulations, 2017 and the Company Ordinance, 2004 

info@sainthelenabank.com  

www.sainthelenabank.com  

+290 22390  

Market Street, Jamestown 

@sainthelenabank Bank of St Helena Ltd 

An Application form and a Job Profile is available upon request from the Bank.  

 Completed application forms should be addressed to Miss Merle Peters, Human Resources 

Manager, Market Street, Jamestown or emailed to hrmanager@sainthelenabank.com. 

Closing date for applications is Friday, 14 October 2022.  

Choose a career with Bank of St Helena and enjoy competitive benefits.  

VACANCY  

Finance Officer  
Commencing at £12,408 per annum 

Bank of St Helena Limited is seeking to recruit a suitable person to fill the exciting position of Finance 

Officer. The Finance Officer will report to the Finance Manager and will assist with the daily operations in 

the Accounts and Payments section. The successful candidate must be flexible, demonstrate courtesy 

and have strong leadership, communication and management skills, as well as excellent customer 

service and public relations skills. They must be highly organised, exhibit high accuracy levels, with a keen 

eye for detail and have the ability to work under pressure and meet deadlines, whilst working well with 

others as part of the wider Bank Team.   

The main duties of the post include:  

• To assist the Finance Manager in the accurate and appropriate recording and analysis of financial 

information; 

• To assist the Finance Manager in the production of monthly management accounts for submission 

to the Managing Director in a timely manner; 

• Dealing with customer queries, questions and concerns of matters pertaining to transactions carried 

out on behalf of customers; 

• To carry out bank reconciliations on a daily basis, which includes Correspondent Banks, GBP 

Cheques and Credit Cards; 

• Supervise and oversee the Swift Payments Team and the day-to-day operations of the office, which 

includes processing of monthly direct debits, efficient and prompt processing of customer 

international remittances and timely follow up of all Bank and customer payment queries.   

Skills and experience that candidates should have include  

• GCSE’s in Mathematics and English at Grade C or above; 

• Ideally be a Certified Accounting Technician (CAT)) statues or willing to work towards this or 

equivalent;  

• At least two years experience in Middle Management. 

Interested persons can contact Miss Jody Grant-Lawrence, Finance Manager for more information on 

telephone number (+290) 22390 or email financemanager@sainthelenabank.com. 

Public Library Service

Book of 

the Week

Are you ready to lose weight 
well?

Written by Dr Xand van 
Tulleken, who slimmed down 

from 19 stone, How to Lose 
Weight Well accompanies the hit 
Channel 4 show and champions 
a foolproof weightloss method. 

He presents a simple 4-step 
plan for a healthy diet, backed 
by science. No gimmicks, no 
expensive supplements, no 

hassle just practical advice and 
70 easy recipes for every day of 

the week.
For most people, diets fail 

when cravings and temptation 
get the better of them, but this 
diet addresses these common 
traps so that anyone can keep 
the weight off for the rest of 
their lives. Recipes include 

filling meat, fish and vegetable 
mains, breakfasts and even 

puddings. Additionally, a series 
of menu plans provides all the 
help readers might need to fit 

the recipes into their busy days.

Please reserve by contacting 
the following:-

Telephone Number: 22580
Email: publiclibrary@helanta.

co.sh

NOTICE BOARDNOTICE BOARD
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A wuzzles puzzle is a combination of word + puzzle. 
In other words, a wuzzle puzzle is a word or phrase that you have to find 

by looking carefully at how the word or letters are positioned

Answers: 

���� ����

L
e
g
g
g
g
g
s

L
e
g
g
g
g
g
s

l
o
a
d

Advice, Many thanks, Fouty Years

 Chewing gum is banned in 
Singapore

Famous Birthday on this day

Ashanti
 

42 years old 

Along with having laws against spitting and 
urinating anywhere but in a toilet (which 

you’re then legally obligated to flush if it’s a 
public washroom), Singapore has also banned 

chewing gum in an effort to keep the city 
clean and orderly. The ban was established 
in 1992. In 2004, exceptions were made for 

therapeutic, dental, or nicotine gums

Championship football 
match played despite claim 
one goal was bigger than 

the other

A Championship football match was 
delayed after it was claimed the goals were 

two different sizes, sparking calls for an 
investigation. 

Cardiff City coaching staff suggested one 
of the goals was two inches higher than the 

permitted 8ft ahead of their away clash 
with Wigan Athletic at the DW Stadium.
The game kicked off seven minutes late as 
Cardiff caretaker manager, Mark Hudson, 
tried to raise the issue - but agreed the 
match should go ahead after being told it 
would take up to two hours to investigate.
Cardiff went on to win the match 3-1, with 

their third goal hitting the underside of the 
apparent taller crossbar before going in.
Hudson said: “A couple of the lads thought 
there was an issue with the size of the 

goals.
“One of the goals was too high by a couple 

of inches.
“We flagged it straight away, and then 

they had to recalibrate it because of Hawk-
Eye (the operator of the Premier League’s 

goal line technology system), I think.
“We were initially told we’d have to wait a 

couple of hours for it to sink another couple 
of inches, but no one wanted that.

“We decided to continue with it, and it was 
the same for both sides.

“I did ask if we could attack that end in 
both halves but they weren’t having that.”

Wigan boss Leam Richardson said it was 
another example of “the way things are 

going” for his team, who have yet to win at 
home.

“One of the goals was two inches too high, 
and their third goal goes in off the bar… so 

you do the maths,” Richardson said.
“It just sums up the day for us, doesn’t it.”
According to The Sun newspaper, the goals 

are dismantled by Wigan ground staff at the 
end of each game before being re-erected 

ahead of the next match.
Cardiff won despite goal scorer Callum 

Robinson being forced to leave the pitch due 
to an injury ahead of half time.

Richardson said he was “disappointed” with 
the result but acknowledged the rival side 

were “more clinical”.
“Fair play to Cardiff, and congratulations 

to them for the win,” he said.
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9-12 Noon: Midday show with Luke Bennett  

2-4pm: DNA Show 

8-8:30pm: Comedy 

2pm: In Scope - Treasury Infrastructure and Sustainable 
Development Portfolio 

5-7pm: UK Chart Show with Demy Herne 

8-11am: Sunrise with Donna Crowie

12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell

4-7pm: Afternoon Drive with Luke Bennett

8-8:30pm: Comedy 

7-10am: Sunrise with Luke Bennett
 
5-7pm: UK Chart Show with Donna Crowie

SAMS Radio 1

Reach us on 22727 or at news@sams.sh

Local news and notices: 

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm

Bringing you the

BBC 
World 

Service
100.7 (Briars) 

88.1 (High Knoll) 

102.7 (Blue Hill)
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9-12 Noon: Luke Bennett

4-7pm: Afternoon Drive with David Brickland 

8-8:30pm: Comedy 
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9am-12 Noon: Saturday Show with Demy Herne 

3-5pm: Modern Country Chart with Donna Crowie

6-8pm: DNA Show                                                                       

8-9:30pm: Comedy repeats 

7am-noon: Sunday Show with Donna Crowie 

1pm: Interview Hour 

3-5pm: UK Chart Show with Demy Herne
5pm: In Scope - Education Skills and Emplyment Portfolio

7pm: Salvation Army Church service
8-10pm: Liz & Zac Mixed bag 

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)

Streaming live via www.sams.sh/radio.html

Introducing the new voice on 
SAMS Radio 1.

Our new work experience student 
Demy Herne will be contributing to 
SAMS Radio 1 schedule. 

Join Demy on Saturday mornings 
from 9am and he will be even keeping 
you up to date with the weekly UK 
Chart show. 

If you enjoy Demy’s taste in music, then stay 
tune to SAMS Radio 1.  

Featured
this 

week
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              DIOCESE OF SAINT HELENA  
 

The Cathedral Parish of St Paul 

Sunday 16
th

 October – 29
th

   Sunday of the Year 

9.00 a.m. Eucharist Cathedra
l 

3.30 p.m. Reserved Sacrament/Harvest Festival St Peter 

   

 Thursday 20
th

 October  

9.00 a.m. Eucharist Arabia 

 

The Parish of St James 

Sunday 16
th

 October – 29
th

  Sunday of the Year 

9.30 a.m. Eucharist/Junior Church St James 

   

  Thursday 20
th

 October  

7.00 p.m. Eucharist with Healing St John 

The Parish of St Matthew 

Sunday 16
th

 October  –  29
th

 Sunday of the Year 

11.15 a.m. Family Eucharist//Parade St Mark 

3.30 p.m. Eucharist St Matthew 
   

 Tuesday 18
th

 October  

7.00 p.m. Eucharist with Healing St Mark 

The Women’s 
Corona Society 

regrets to inform 
all of their Senior 
Citizens that there 

will not be an 
Annual Christmas 

Party this year.

BAPTIST CHURCH

Sunday Services
16th October        

Sandy Bay Chapel  08.45 am
Head O’Wain Chapel 10.45 am
   Jamestown Chapel  6.00 pm          

Bible Studies
Tuesday 18th October       

 Baptist School Hall  7.00 pm
Thursday 20th October        

Sandy Bay Chapel 5.30 pm
                                                       

Ladies Meeting
Wednesday    19th October            

Baptist School Hall 10.30 am
  

Kids Adventure Club: 
Every Saturday Baptist School Hall        

3.00 pm to 4.30 pm   (5 years old and above)

                                                                                                              
ALL ARE WELCOME

NB:  Covid protection protocols in place for all 
services.

For further information contact:
Tel No 22388 or 24644 

Praise & Worship Service, Sunday 16th 
October at 11am.

Cell Meetings:

Wednesday 19th October:
 

at the home of Shirley Willemse on 
Longwood Avenue at 7:30pm (Contact 

Tavonga @ 22254).

Jamestown at 7pm (Contact Cathrine @ 
64352).

At the home of Anthony and Elaine 
Hopkins at Sapperway at 7:30pm (Contact 

Anthony @ 22587).

The second-hand clothing shop will be 
open on Tuesday and Thursday from 9am 

to 1pm.

All are welcome.

The St Helena Cloud Forest Project is an exciting, highly collaborative project working 
to up-scale cloud forest restoration within the Peaks National Park for biodiversity, 
water security and socio-economic benefits on the Island. 

Want to know more about research being done under the St Helena Cloud Forest 
Project? Save the date below for an update from the water resource team. 

St Helena Cloud Forest Project Presentation 

Journey of a raindrop from Cloud Forest to Ocean  

Join the water resource team for updates on their research and fieldwork, topics covered will include: 

• Geophysics surveys. 
• Borehole camera surveys. 
• Water level and flow monitoring. 
• Climate monitoring. 
• Water quality surveys. 

Date: Thursday 20th October  Venue: Museum of St Helena   Time: 18.30  

 

 

VACANCY - CIVIL ENGINEER/NON-REVENUE WATER COORDINATOR 

Connect Saint Helena Ltd is seeking to employ a Civil Engineer/Non-Revenue Water Coordinator.

A key priority for the company is reducing water loss. The successful candidate will lead on this initiative as well as providing 
technical leadership for support of the development of water and sewage infrastructure. The workload is both varied and 
challenging and the successful candidate will be a key player in all stages from initial concept design and planning to final 

commissioning. A number of engineering, procurement and construction projects run simultaneously and the Civil Engineer will be 
responsible for engineering practical solutions in an often challenging environment.

Qualifications and experience should include:
Civil Engineering Degree, 5 years + experience on Engineering Procurement Construction projects, Technical Analysis,

Computer Design Skills, Health & Safety Awareness, Commitment to Environment and Experience in Water Leakage Reduction.
Excellent written and verbal communication skills. Able to produce clear reports, tenders and specifications. Adaptable and 

flexible approach and able to prioritise time and tasks.

Connect Saint Helena Ltd offers a competitive salary commensurate with qualifications and experience.
Other benefits include 15% of base salary pension contributions and 25 days annual leave and support for further relevant 

professional training & development.

For a full job description and/or further details on this position please contact Lawrence Muranganwa on 22255 or
email lawrence.muranganwa@connect.co.sh.

Completed application forms should be emailed to Annalisa Young annalisa.young@connect.co.sh or handed in to the 
Connect Saint Helena Ltd main office at Seales Corner, Jamestown by Monday, 24 October 2022. 

NOTICE BOARDNOTICE BOARD
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St Helena Government (SHG) wishes

Bishops Bridge Refurbishment whic

• replacing edge beams suppor

• renewing an abutment 

• renewing surface drainage and

• renewing parapets and pilas
 

Copies of the tender document can 
Essex house, Jamestown, on tel: 22
 

A site visit to view the works will tak
Bishops Bridge, St Paul’s. Contractor
entertained unless there is a relevant
visit.   
 

If you require any further details, ple
via email: kyle.shoesmith@sainthelena
 

A hard copy of completed tenders s
Essex House, Jamestown, by 12 noo
 

Interested parties should note that w
Side Path Road which anticipated for
this opportunity is not being advertis
 

SHG, 11 October 2022 
 

INVITATION TO TENDER 

hes to invite suitably experienced contract

hich consists of the following works:  

upporting the bridge deck 

e and resurfacing bridge deck 

asters. 

an be obtained from Procurement Officer, T
 22270 or via email: tiffany.lawrence@saint

 take place on Thursday, 13 October 2022, at
actors should note that any additional site vi

ant reason why the contractor could not at

please contact Project Manager, Kyle Shoes
helena.gov.sh. 

 should be placed in the tender box located 
noon on Thursday, 27 October 2022.    

hat works to Bishops Bridge will only commenc
ed for mid-November 2022. Interested parties
ertised overseas. 

actors to submit tenders for 

, Tiffany Lawrence, at 
ainthelena.gov.sh. 

, at 10am, meeting at 
e visits will not be 

attend the scheduled site 

hoesmith, on tel: 22270 or 

ated in the Main Foyer, 

ence upon the opening of 
ies should also note that 

                                                                                                                                                           

 

APPLICATIONS FOR DEVELOPMENT PERMISSION 

 
NOTICE IS HEREBY GIVEN that an Application has been received in respect of the following proposals: 

 

1. Application 2022/73: FULL Planning Application for Proposed Construction of a Two Bedroom 

Dwelling, Coltsheds, Longwood on Parcel LWN0526. Applicant: Clint Fowler. 

2. Application 2022/74: Retrospective FULL Planning Application for Formation of an Access Road, 

Sapper Way, St Paul’s on Parcel SCOT0298. Applicant: April Stevens. 

Copies of the Applications and Plans may be inspected by prior appointment with the Planning Section, 

Essex House, Main Street, Jamestown, Monday to Friday, from 8.30am to 4pm.  Appointments can be 

made with the Portfolio Assistant on Telephone 24724 or email Karen.Isaac@sainthelena.gov.sh stating the 

Application Reference Number they wish to inspect.   

Any person who wishes to make Representations on any of the above Applications should make them in 

writing within 14 days to the Planning Office, Essex House, Main Street, Jamestown or Email 

karen.isaac@sainthelena.gov.sh 

 

Public Representation Closing Date   4pm – 27 October 2022  

 

Shane Williams, Planning Officer 

  

 

 

 

 

                   THE ROYAL SAINT HELENA POLICE SERVICE 

Recruiting now for new colleagues to join its existing team. This is an exciting time for people who are looking to make a 
difference.  

The Royal Saint Helena  Police Service has several vacancies for Police Constables. This is an opportunity to make your 
mark in the community and develop yourself. 

The person:   

Must be 18 years of age and under 60 years on the date of 

appointment. 

 

Hold a Current Valid Driver’s Licence, Class A and C (or be prepared to 

attain the required license) 

Be motivated and have keen observational skills 

Have good Communication skills     

Ability to work on own initiative and as part of a team 

Functional skills Level 2 in English or above 

The package: 

Salary: £11,034, progressing to £14,138 when fully competent. Salary progression on 

Constable Level to £17,673, dependant on service and experience. Overtime paid or 

time off in Lieu for working Bank Holidays. 

Leave: 25 days increasing to 30 days upon completion of 15 years’ service, plus public 

holidays 

Pension: 15% pension contribution paid by SHG 

Training: Continuous training and development with progression offered into 

specialist areas including Crime Scene Investigations (CSI), Criminal Investigations 

Department (CID), Firearms and Tutorship. 

                                                           An opportunity to have a fulfilling career by contributing to keeping the community safer. 

The process:    Closing date for applications is 20th October 2022, shortlisted candidates will be expected to 
complete an online assessment on the 26th October 2022 and interviews will take place from the 31st October 
2022. 

Application forms and information packs are available from The Royal St Helena Police Service.  

Completed application forms should be submitted, through directors where applicable, to Anya Richards, 

Human Resources Officer, the Castle or email address recruitment@sainthelena.gov.sh  

 For further information please contact Police Inspector Julianne Stevens on tele no.  00290 22626 or  

 Email:  julianne.stevens@sainthelena.gov.sh  

 

All appointments are subject to the successful candidate providing satisfactory clearances including a medical check and 

vetting/DBS clearance. SHG reserves the right to have information on the application form independently verified. 

Applicants must be above the age of 18 years and be of good character. 

SHG positively accepts applications from all members of the community regardless of race, gender disability, sexual 

orientation, religion or belief and will consider all applications on the basis of merit, in accordance with the person 

specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview 

 
Yourself, your community, your island, your chance! 

 

NOTICE BOARDNOTICE BOARD
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    FOREST WORKER, SILVICULTURE 

(within Environment, Natural Resources and Planning Portfolio) 

Do you have a passion and interest in the preservation of St Helena’s natural forests? Are you energetic and physically 

fit and have the ability to carry out manual forestry  operations? If so, the Silviculture team of the Forestry section have 

an opportunity for you to join their team to assist with providing basic laboring duties for all forestry operations. 

        SHG VACANCIES 

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  

Mr Rickie Thomas, Silviculture Officer on telephone number 24724 or email: rickie.thomas@sainthelena.gov.sh   

Job Profile and Application forms are available from: 

Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through 

Directors, where   applicable, to Sharnell Benjamin, Senior Human Resources Assistant, The Castle or e-mail                                      

recrruiment@sainthelena.gov.sh by no later than 4pm on Tuesday, 18 October 2022.   

  CHARGEHAND, SILVICULTURE 

(within Environment, Natural Resources and Planning Portfolio) 

Do you have a passion and interest in the preservation of St Helena’s natural forests? Do you have good people skills, 

a head for heights and are you physically fit? If so, the Silviculture team of ANRD’s Forestry section would like to hear 

from you.  The post holder will be responsible for assisting the Silviculture Officer with the direct management of a 

team of field staff during forestry operations. 

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  

Mr Rickie Thomas, Silviculture Officer on telephone number 24724 or email: rickie.thomas@sainthelena.gov.sh   

Job Profile and Application forms  are available from:                                                                                                       

Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. . Applications should be submitted 

through Directors, where applicable, to Camilla Thomas, Trainee Human Resources Officer, The Castle or e-mail               

recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 18 October 2022.  

To be considered for these roles, you must complete our application form.  Failure to do so will mean that your     application will not be 

considered.  Please do not submit your CV.    

TRAINEE ACCOUNTS MANAGER 

(Treasury, Infrastructure & Sustainable Development Portfolio) 

We are seeking to recruit a highly motivated individual to ensure the day to day operations of the Accounts team in 

providing an efficient, customer focused accounting function for the Public Service. The post-holder will, in consultation 

with Senior Management, set clear objectives, service standards and performance measures for the Accounts team 

that meet the needs of the Public Service. 

Further information about the duties of the post, interested persons should contact:  

Mr Jeremiah Tsungo, Financial Reporting Manager on telephone number 22470 or email: jeremiah.tsungo@sainthelena.gov.sh  

 

Job Profile and Application forms are available from: 

Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applica-

tions should be submitted through Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle or e-

mail recruitment@sainthelena.gov.sh by no later than 4pm on Wednesday, 19 October 2022.  

   

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 

Benefits are subject to change and may only apply to certain roles. 

  

Followed by a Full Week of Specials 

from  

Monday 24 – Friday 28 October 2022 

SANTA’S DEN 

WILL OPEN 

NEXT THURSDAY 

NOTICE BOARDNOTICE BOARD
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  HOUSING MANAGEMENT OFFICER 

(Treasury, Infrastructure & Sustainable Development Portfolio) 

Are you a highly motivated individual looking for a career change or to progress your career? Do you have 

good leadership skills and problem-solving abilities? If so, the Property Section has an opportunity for you to 

join their team. 

        SHG VACANCIES 

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  

Nikita Crowie, Deputy Head of Property on telephone number 22270 or email: nikita.crowie@sainthelena.gov.sh  

 

Application forms are available from: 

Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applica-

ble, to   Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 25 October 

2022.   

  PRISON CATERING OFFICER 

(within Safety, Security & Home Affairs Portfolio) 

Her Majesty’s Prison  in Jamestown is looking to recruit an individual to take on the responsibility of ensuring 

meals are planned and prepared for the entire Prison. The Individual will need to take on the responsibilities' 

of ensuring menus are produced taking into account any dietary requirements for the prisoners and  supervise 

Prisoners who are keen to learn a skill  to help them earn a qualification to aid in securing future employment  

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  

 Linda Fuller, Deputy Prison Manager  on telephone number 22541 or email: linda.fuller@sainthelena.gov.sh  

 

Application forms are available from: 

Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applica-

ble, to   Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm GMT on Tuesday, 25 

October 2022.   

To be considered for these roles, you must complete our application form.  Failure to do so will mean 

that your application will not be considered.  Please do not submit your CV.    

SHG positively accepts applications from all members of the community regardless of race, gender, disability, 

age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specifi-

cation. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  

All appointments are subject to the successful candidate providing satisfactory clearances, including a medi-

cal check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 

  HEALTH CARE ASSISTANT 

(Health & Social Care Portfolio) 

The Health and Social Care Portfolio is looking to recruit a highly motivated individual with a caring and empa-

thetic  nature to support our Nursing team in providing direct patient care in a highly pressured working envi-

ronment. The role involves assisting nursing staff with out of hours  nurse-led emergency care (evenings, 

nights and weekends) for patients attending hospital or contacting via telephone, as well as assisting nurses 

as part of the ambulance team when called out of the hospital for emergencies. Good verbal and written com-

munication skills with a keen eye for detail and accuracy is essential for this role.   

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  

Nova Norrie, Chief Nursing Officer on telephone number 22500 or email: nova.norrie@sainthelena.gov.sh  

 

Application forms are available from: 

Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted 

through Directors, where applicable, to Camilla Thomas, Trainee Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no 

later than 4pm on Tuesday, 25 October 2022 

 

  

        SHG VACANCIES 
      EMERGENCY CARE ASSISTANT 

(Health & Social Care Portfolio) 

The Health Services, Emergency Services team are seeking to recruit an enthusiastic individual to 
undertake a new and exciting development post as an Emergency Care Assistant, to join the team in 
providing an Emergency Ambulance and Emergency Department service under the direction of the 
Paramedics. The role will see the successful applicant undertake the Level 3 and Level 4 QA First 
Response Emergency Care qualifications (A UK recognised and regulated course), receive training in 
emergency driving, and on-the job mentorship and training. The role will require participation in an on-call 
rota to provide an efficient, responsive, and reliable emergency service. 

Further information about the duties of the post and a copy of the job profile, interested persons 
should contact: Michael Gaga-Hale, Senior Paramedic on telephone number 22500 or email: michael.gaga-
hale@sainthelena.gov.sh 
 
Application forms are available from: 
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be 
submitted through Directors, where applicable, to Camilla Thomas, Trainee Human Resources Officer, The 
Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 25 October 2022.   

To be considered for this role, you must complete our application form.  Failure to do so will mean 
that your application will not be considered.  Please do not submit your CV.    

SHG positively accepts applications from all members of the community regardless of race, gender, disability, 
age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specifi-
cation. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical 

check and vetting/DBS clearance.  

HUMAN RESOURCES ASSISTANT 
Fixed Term (1 year contract ) within the Central Support Services Portfolio 

Are you a highly motivated individual with strong administrative skills who demonstrates attention to detail and 
works methodically, responding to changes to meet deadlines? Do you know how to handle, resolve and 

escalate enquiries and pass on information promptly?  

Central HR is a fast paced working environment offering an exciting opportunity and we would like to hear 
from YOU!  

Further information about the duties of the post, interested persons should contact:  
Mrs Clare O’Dean, Assistant HR Business Partner on telephone number 22470 or email: 
clare.o’dean@sainthelena.gov.sh   
 
Application forms are available from: 
Central Human Resources. Applications should be submitted through Directors, where applicable, to Camilla Thomas, 
Trainee Human Resources Assistant, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on 
Tuesday 25th October 2022.  

NOTICE BOARDNOTICE BOARD
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UK STATE AWARDS - 2023 BIRTHDAY HONOURS: OVERSEAS & INTERNATIONAL HONOURS LIST 
 

St Helena Government, on behalf of the Foreign, Commonwealth and Development Office, are now inviting nominations for the 2023  
Birthday Honours. Persons wishing to submit nominations for the 2023 Birthday Honours are reminded that the overriding principle is that 
Honours are awarded on merit for exceptional achievement or any service recently carried out over and above what normally is expected. 
This can include making a difference to their community or field of work, innovation and entrepreneurship, improving life for people less 
able to help themselves and displaying moral courage. Where possible, nominations should place emphasis on voluntary services and the 
service must be recent. It should also be noted that age is not a factor in awarding Honours, and younger members of the community who 
have made an outstanding contribution or have given exceptional service should not be overlooked. It is important that nominations are 
kept confidential and that nominees are not made aware that they are being proposed for award of an Honour. To find out more 
about the different types of Honours Awards please visit: www.gov.uk/honours   
 

In addition to the UK 2023 Birthday Honours, St Helena Government are inviting nominations for the following local government 
awards: 
 

CERTIFICATE AND BADGE OF HONOUR 2023: The Certificate and Badge of Honour Award is presented to public servants on 
behalf of St Helena Government for loyal and valuable service worthy of recognition or, in the case of other persons, for their loyal and 
meritorious conduct that has provided exceptional benefit to the people of St Helena. Nominees for this award should be residents of St 
Helena, either being born on the Island or have been residing on St Helena for not less than ten years prior to the date of the award.   
 

ACT OF BRAVERY AWARD 2023: This award is presented to individuals who have shown a clear display of moral courage and 
bravery in adverse situations. 
 

THE BADGE OF ST HELENA: This is a new award and for which nominations are being invited for the first time. It is of a higher 
status than the Certificate and Badge of Honour and is available to both St Helenians and non-St Helenians. The Badge of Honour                  
recognises exceptional service provided by individuals or organisations who make significant contribution to St Helena’s development or by 
supporting and/or enhancing social, cultural, economic, environmental improvement or the understanding of St Helena                                       
internationally. Such contributions or achievements may include, but are not limited to, research, philanthropy, literature, heritage, or              
promotion and enhancement of St Helena internationally. 
 

FREEDOM OF THE CITY OF JAMESTOWN: This award is also a new award for which nominations are being invited for the first 
time. This award is symbolic in nature and is the highest-level of local government award that can be conferred. The Freedom of the City of 
Jamestown is awarded to both St Helenians and non-St Helenians whose achievements are significantly admirable and highly worthy of 
distinctive recognition. Those who receive this award will have made an outstanding contribution that is of huge 
national impact to St Helena and its citizens and will have served the best interests of the Island. Nomination 
forms for all of the above awards, are available from Central Support Service at the Castle, Jamestown, or can 
be requested via email: linda.benjamin@sainthelena.gov.sh. 
 

Completed forms should be returned to the Castle in a sealed envelope marked ‘Confidential’ addressed 
to ‘The Secretary, Honours and Awards Committee’, by Friday, 28 October 2022. 

Are you looking for a new and exciting career? 

Solomon & Company (St Helena) Plc has an exciting opportunity for an 

Auto Shop & Transport Manager 
 

  

For further information,  

including the Company’s  

attractive benefits package, 

please contact  

Ian Gough 

General Manager (Services & Properties) 

on telephone number: 22380 

or via email address:  

GM-Services.Properties@solomons.co.sh 

 

Application forms may be collected 

from Solomons Reception Desk, in the 

Main Office Building, Jamestown or 

alternatively an electronic copy can be 

requested via e-mail address: 

hradmin@solomons.co.sh and should 

be completed and returned to Miss 

Madonna Henry, Human Resources 

Manager,  

Solomons Office, Jamestown,  

By 27 October 2022. 

Job Outline 
 

 To be  responsible for the Management of the Company’s Auto Shop and Transport Operations ensuring effective 

service delivery  

 To manage all staff ensuring that jobs are carried out in compliance with safety requirements 

 To set expectation and deliver on quality and customer service standards. 
 

Interested Persons Should: 
 

 Have 3 years’ experience in a Management role, with strong interpersonal, organisational and leadership skills 

 Ideally have a relevant industry qualification or a proven track record of working in a similar environment for a minimum 

of 5 years 

 Be in possession of a diagnostics certification and/or have recognised industry software diagnostics competence 

 Possess a valid driving licence 

 Possess commercial and financial awareness 

 Possess Grade C or above in GCSE Maths & English, or equivalent 

Salary for this post will be £16,335 per annum (£1,361 per month) 

 

Solomon & Company (St Helena) Plc has an exciting opportunity within the Building Works Team for a 

 

 

                                                                                                                                                       

As the Building Services Manager, you will: 

 

 Manage all aspects of construction projects and be responsible for the delivery of all the elements of 

the Building Services department; 

 Undertake Risk Assessments and compile method statements, as necessary; 

 Manage all staff assigned to construction projects ensuring that the jobs are carried out in a safe and 

cost effective manner; 

 Set expectation and deliver on quality standards and customer service standards. 

Interested Persons Should:  

 Have experience in managing a team, with strong interpersonal, organisational and leadership skills 

 Demonstrate good technical skills 

 Be self-motivated, innovative and have the ability to work under pressure  

 Ideally have a relevant industry qualification or a proven track record of working in a similar 

environment for a minimum of 5 years 

 Have a valid Driver’s licence  

Salary for the post will start at £16,335 per annum (£1,361 per month),  

depending on qualifications and experience. 

Building Services Manager   

 For further information,  

including the Company’s  

attractive benefits package, 

please contact  

Ian Gough, 

General Manager (Services & 

Properties) 

on telephone number: 22380 

or via email address: 

GM-Services.Properties@solomons.co.sh 
 

Application forms may be collected from 

Solomons Reception Desk, in the Main 

Office Building, Jamestown or 

alternatively an electronic copy can be 

requested via e-mail address: 

hradmin@solomons.co.sh and should be 

completed and returned to Madonna 

Henry, 

 Human Resources Manager,  

Solomons Office, Jamestown,  

By 27 October 2022 

 

PUBLIC ANNOUNCEMENT 

_____________________________

OPTICIAN APPOINTMENTS CANCELLED  

The Health Services Directorate would like to advise the 
public that due to unforeseen circumstances the Opticia

did not arrive on-Island as planned.  Therefore persons
who recently received a letter informing them of their 

appointment dates and times with the Optician are 
advised of the following:   

If you have received an appointment date prior to a

including Tuesday, 8, November 2022, this will now
be cancelled.  To arrange another appointment with th

Optician you are advised to contact the Ophthalmic 
Assistant, Bridget Henry, on tel: 22500 or via email: 

bridget.henry@sainthelena.gov.sh.  

Persons who have received appointment dates after 
Tuesday, 8, November 2022, are not required to 

rearrange their appointments.   
 

The Health Services Directorate would like to apologise 
for any inconvenience caused.   

 
SHG 

11 October 2022 

http://www.sainthelena.gov.sh   
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NOTICE BOARD

 

CONSTITUENCY MEETING 
 

A Constituency meeting will take place 
at Silver Hill Bar, Levelwood at 
7.30pm, on Wednesday 19th October. 
This is an opportunity for you to meet 
with your District Representative and 
raise any issues you might have, this 
will also be an opportunity to put 
forward your views on the review of 
the Expert Election Mission Report. 
 
Councillor Thrower looks forward to 

meeting with you and hearing your 

views. 
 
Legislative Council 

12 October 2022 
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Golf Report for Sunday, 9 October 2022

Four groups of three players per group teed off last 
Sunday for Cross Country Stroke Play including junior 
player Asa Bushuru. This is the only format play that 

SHGC, Contributed

Greetings from Jamestown Rifle Club 

On Thursday, 6 October, Audit St Helena was welcomed by 
Patrick Henry and his team at the Jamestown Rifle Club for the 
Audit team-building activity. 
The nine team members took part in rifle shooting and ar-
chery contributing towards the teams’ camaraderie in a sup-
portive, relaxed and fun atmosphere. The friendly shooting 
competition consisted of 3 teams of 3, battling it out through 
two rounds. Whilst it was the first time taking part in these 
activities for most team members, the team names “Eyes 
Wide Shot”, “Lethal Weapons”, and “Kill Shot” were a clear 
indication of the determination to win. 
During the course of round 2 rifle shooting, the team enjoyed 
multiple attempts of archery following Pat’s patient demon-
stration.  
Team results of the shooting competition:
1st place: Lethal Weapons (Rebecca Young, Anna-Marie Sam-
uel and Cathrine Muvheyo) with 550.4 points.

2ndplace: Eyes Wide Shot (Ayla Phillips, Aiden Yon-Stevens, 
and Petronella Chemhere) witht 515.5 points. 
3rd place: Kill Shot (Vimbai Chikwenhere, Rumbidzai Pabwe, 
and Livingstone Chimbu) with 488.5 points. 
Individual results of the shooting competition:
1st place: Rebecca Young, shooting 93.1 and 96.4, giving her 
a total of 189.5.
2nd place: Tie with Ayla Phillips shooting 93.3 and 83, and 
Anna-Marie Samuel shooting 84.1 and 92.2, giving them both 
a total of 176.3.
3rd place: Aiden Yon-Stevens shooting 87.1 and 88.1, giving 
him a total of 175.2.

Jamestown Rifle Club presented medals to the team with the 
highest score as well as the highest scoring individual. Audit 
St Helena would like to give a huge “thank you” to Jamestown 
Rifle Club for making our team day one to remember.
 
Tuesday’s usual shooting activities saw a warm and pleasant 
afternoon, right for shooting. Young Ryley Bennett showed 
love and determination for shooting and always makes im-
provements, he shot 95.2 & 91.4. Simeon Thomas managed 
one card with 89. Our youth attended the late event, Emma-
Lee dropped to 93.2 but recovered with 96.6, Joey Harris-
Henry made some adjustments with 90.1 and 94.4, and Jor-
dana Peters dropped a few points, she shot 97.5 on both cards. 
Kevin Ryder shot 91.4, Tim 97.2 & 95.2, John 94 & 89.1, Helen 
94.4 & 93.1, Richard 97.4 & 95.3, Colin 93.2 and James 95.6. 
The trophies were also presented to the winners of the last 
individual group competition this was delayed due to COVID. 
Congratulations to everyone who supported this event.
We look forward to the support of those who signed up for our 
fund raising golf game Taxes Scramble for Sunday. Anyone in-
terested in playing, or enjoying the steak meal afterwards,can 
please contact Pat Henry on 67265 or email: patpamsk@
helanta.co.sh. We wish everyone nothing better than God’s 
Blessing.

Pat Henry, Contributed

allows our players to play a different course than what they 
are used to. The course is played in reverse affording play-
ers two Par 5 holes in the first as well as in the second nine. 
Top on the leaderboard with net 69 was Jason Hopkins, who 
seems to be adjusting quite well to his new handicap of 8. 
He scored one over par 35 on the first nine and used all his 
strokes on the second nine by scoring 42 to finish as the only 
player with a score in the 60s. In second place, with 71, to 
win second prize, playing off 11 handicap, was the Captain 
Bramwell Bushuru who returned consistent scores of 41 in 
both the first and second nine. There were no two ball pool 
winners. Congratulations to the winners.
Coming up on Sunday, 16 October, is a two team Texas 
Scramble competition sponsored by the Jamestown Rifle 
Club as a fundraiser for them. Tee off at 12noon. This event 
will be followed by a steak and chips meal, as well dessert, 
for only £10. Registration closes on Saturday, 15 October, at 
3pm. Those who wish to join us for the steak meal can RSVP 
by calling Pat Henry on 67265. Kindly note you can sign up 
for the meal even if you don’t take part in the competition. 
Signing up for the meal also closes on Saturday at 3pm.
Happy swinging!

Harts defence who were almost made 
to pay for another mistake just min-
utes later. This time Rob, who usu-
ally plays at left-back but was filling 
in at centre-back, sold Christo short 
with a back-pass which almost al-
lowed Tyler to get in, but for a great 
save from Christo to keep it at 2-0.
That save was made even more vi-
tal when five minutes later, near 
the 20-minute mark, Harts grabbed 
a goal back. Brady playing a nice 
through pass to Matthias Young who 
kept his cool to tuck away a composed 
finish past Rick Thomas in goal.
Just as momentum began to build for 
the blues, they gave away another 
cheap goal. Poor communication 
again between Rob and Christo saw 
the defender try and shield off Lips 
for the keeper to come and collect, 
but Christo was not near the ball and 
Lips showed tenacity to steal it and 
square to Shane. The striker made no 
mistake about it and buried the ball 
into the roof of the far corner with 
a venomous hit using the outside of 
his right boot. 3-1 to the ‘Birds.
Not long after, at the half-hour 
mark, Christo was called upon again, 
this time pulling off another good 
save from a Lips effort after being 
played through by Tyler.
As was the case earlier, the save at 
one end ended up in a goal at the oth-
er when a penalty was given to Harts 
after the referee spotted a handball 
from veteran Mark Williams. Matth-
ias once again stepped up and slotted 
home the spot kick to bring the lead 
back to one.

The second half started with Harts 
needing to get the first goal, but in-
stead it was Tyler who was on hand 
to double the ‘Birds lead once again. 
Finding a little space in the 18-yard 
box, the all action player struck his 
effort back across goal and neatly 
into the corner.
Finally, at 4-2, the game hit a break, 
but only in terms of goals. The enter-
tainment continued with chances at 
both ends. Weston Clingham smash-

ing one over for ‘Birds and Shane 
trying an audacious bicycle kick. At 
the other end, Rick was called upon 
to make two big saves, one from 
Brady and the other from a Matthias 
free kick.
Then at the hour mark, a big chance 
for ‘Birds to extend their lead even 
further when Shane was brought 
down by Mike-e again, following 
good play between the striker and 
Tyler. As was his form on the day, 
Shane finished clinically rounding 
off a well-deserved hat-trick. 
The striker was withdrawn not long 
after with a slight injury, but not be-
fore playing a part in Wirebirds sixth 
goal of the match when he found 
Lips, who in turn crossed brilliantly 
on the plate for Tyler to tap in his 
second of the game.
With confidence oozing through their 
veins, Wirebirds began to dominate 
the proceedings and extended their 
lead even further when Markie was 
on hand to strike home a Lips corner 
with a well-time side-footed volley.
Not long after and Tyler rounded off 
his hat-trick, putting the cherry on 
top of another all-round top-notch 
performance which earned him Man 
of the Match honours.
Harts were to finish the game stron-
ger, despite Wirebirds dominance in 
the second half. Matthias rounded 
off his good performance by sealing 
his hat-trick before Young Player of 
the Match, Dodi Peters, struck home 
a brilliant dipping finish as the game 
ended 8-4.
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Third Time’s 
the Charm
Wirebirds show 

quality in statement 
win over Harts
Liam Yon, SAMS

Wirebirds 8 – 4 Harts
Saturday, 8 October 2022, 1.30pm

A thrilling match of 12 goals including three hat-
tricks was played out at Francis Plain last Saturday, 
with reigning champions Wirebirds finally over-
coming Harts for this season by eight goals to four.
Having beaten the Wirebirds twice already this sea-
son, Harts were looking to make it three out of three 
on Saturday and started well when Tyler Brady got 
forward in the opening seconds before squaring to 
Kyle Shoesmith whose early effort was blocked.
The game did not take long to entertain the crowds 
and, just a minute in, Harts Captain Mike-e Williams 
was booked for a late challenge on ‘Birds frontman 
Shane Stroud as they looked to counter.
Just the blink of an eye later and the deadlock was 
broken. An early ball over the top from Sanjay 
“Lips” Clingham was hunted down by Shane break-
ing through the Harts backline. Christo Crowie in 
goal came out to make up the ground, but was no-
where near quick or brave enough to get to the ball 
before Shane who rounded the keeper and finished 
brilliantly from a tight angle to give his side an early 
lead.
Following the concession, Harts began to up the 
pressure in search of a way back. Their efforts were 
shut down however and, before long, Wirebirds were 
two to the good after another uncharacteristic mis-
take by young Christo in goal. This time taking his 
eye of a tame cross from Tyler Benjamin from the 
right wing that eventually rolled under the keepers 
boot and into the far post.
The two mistakes seemed to up the nerves of the 


