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Anita Robertse, SAMS

With the school term coming up to 
the mid-term break already, I keep 
wondering where the weeks go? At 
least things seem to be settling down 
with the Covid-19 cases on-Island, 
but unfortunately some colds and 
flues still seem to be hanging about. 
The breeding grounds for these are 
invariably schools and crèches and, 
with immune systems a bit low, it 
feels like we always have someone 
in the house that is not well!

The past couple of weeks we have 
had a few eventful weekends and 
incidents here on St Helena, keeping 
our Royal Police Force on their 
toes. As is human nature, people 
were curious, discussing, guessing 
and, in general, gossiping - adding 
tales and spinning yarns. Although 
I can fully understand why we all 
do this, I reflected on how lives are 
impacted by this practice. It is so 
easy to partake and perpetuate lies 
and half-truths without considering 
what harm this can cause.

Deon always has the best saying: 
‘If you don’t have anything good to 
say, don’t say anything at all!’ I’ve 
always found over-exaggeration and 
sensationalism very frustrating and 
counter-productive. Is anyone really 
interested in finding the truth or 
do we just want to be entertained? 
Maybe we can all try to see the good 
and positive in other people and 
think about why we have two ears 
but only one mouth. 

The advantage of a small 
community is that people care about 
and for others. The disadvantage is 
that people care a little too much 
about other people’s business 
though. On this small Island where 
we are all part of this community, 
let us stay positive and, in time, it 
might bring out the best in all of us.

I hope you will all enjoy this week’s 
Sentinel with all the news and 
interesting pieces and have a great 
week ahead.
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No more 911 for Ambulance calls starting November

From Tuesday, 1 November, all 
Emergency Services on St Helena 
- Police, Fire, Sea Rescue and 
Ambulance - will operate under a 
single emergency number - 999 - 
which means ambulance emergency 
number 911 will no longer be in 
operation.

Somebody Call 911 999

“All calls requiring emergency 
assistance will now be managed 
through a single point of contact,” 
clarified SHG when announcing the 
emergency number change. The 
single base for all calls - that being 
the Joint Emergency Control Centre 
based at the Royal St Helena Police 

Station – will, according to SHG 
“allow for quicker activation of all of 
the Emergency Services required and 
ensures they can provide support 
to those who need it in a timely 
manner.”

SHG add that call handlers from the 
Emergency Control Centre recently 
underwent training with the Island’s 
Senior Paramedics, Thomas Attewell 
and Michael Gaga-Hale. “The 
training was to ensure that the call 
handlers were competent with the 
computerised system which will be 
used when answering emergency 
calls,” they explained.

Health Services also took the 
opportunity to remind the public 
that, when calling for an ambulance, 
various questions will be asked by the 
controllers. These include important 
questions such as if the patient is 
breathing and conscious, the likely 
problem for which assistance is 
needed, location of the emergency, 
and details of the caller and patient.

“Members of the public are asked 
to remain calm and patient when 
calling for help to ensure that the 
call handlers obtain the correct 
information,” said SHG. “The 
questions asked by the call handlers 
do not delay the ambulance response, 
but allows them to give life-saving 
advice before the ambulance arrives.” 

Liam Yon, SAMSCheryl and Tracey Achieve Bachelor of 
Science Degrees in Nursing Studies

School Nurse, Cheryl Bedwell, 
and Senior Staff Nurse, Tracey 
Bowers, have recently achieved 
Bachelor of Science Degrees, both 
with Honours, in Nursing Studies 
following two full years of online 
studies.

The four-module course Cheryl 
undertook consisted of Educating 
in Health and Social Care, Working 
with People with Distress and 
Disorder, Relationships Informed 
by Cognitive Behavioural Therapy, 
Asthma: Basic Mechanisms and 
Clinical management, and an 
independent study on Sexual 
Health.

“I feel absolutely privileged to have 
had such an opportunity to study 
at University level,” said Cheryl 
on her achievement. “Knowledge 
and insights gained from these 
studies has and will definitely be 
used to enhance my role as School 
Nurse in the Health & Social Care 
Directorate.”

Tracey’s course consisted of 
four different modules to Cheryl. 
These included Evidence Based 
Practice, Minor Injuries, Critically 

Double Dose 
of Degrees

Ill Patients, and Contemporary 
Approach to Diabetes.

“All the hard work, tears and 
stress have paid off,” said Tracey. 
“Thanks to my family and 
colleagues for their patience and 
support throughout. Now that I have 
gained this academic knowledge 
and skill, I can apply this within my 
practice.”

Portfolio Director of Health and 
Social Care, Tracy Poole-Nandy, 
reserved praise for both Cheryl and 
Tracey on their achievements.

“I would like to take the 
opportunity to congratulate Cheryl 
who has worked hard to achieve 
this qualification in conjunction 
with supporting the development 
of the School Nursing Service,” 
commented Tracy. “Cheryl is 
particularly dedicated to her role 
and this achievement is evidence of 
her motivation and commitment.”

“We would like to take this 
opportunity to congratulate 
Tracey in achieving a degree level 
qualification in her chosen field of 
practice,” said Tracy. “Tracey has 
clearly worked extremely hard to 
achieve this level of qualification 
alongside work and family 
commitments.”

Well done and congratulations to 
both Cheryl and Tracey!

Liam Yon, SAMS

On Tuesday of last week the 
Island’s Health Services advised that 
“due to unforeseen circumstances 
the Optician did not arrive on-Island 
as planned.” The annual visit of 
Optometrist, Dr Priscilla Brown, was 
due to take place upon her arrival on 
the flight on 8 October, but she did not 
arrive.

Only recently, those residents 
on-Island booked to see the 
Optician received letters from the 

 Wrong Town Dr Brown?

Health Directorate advising of their 
appointment dates with Dr Brown. 
These have now had to be rearranged 
with Health last week announcing the 
cancellation of all appointments up to 
and including Tuesday, 8 November.

“To arrange another appointment 
with the Optician you are advised to 
contact the Ophthalmic Assistant, 
Bridget Henry,” said SHG. “Persons 
who have received appointment 
dates after Tuesday, 8 November, 
are not required to rearrange their 
appointments.”

While SHG do not explain the mix-

up as to why the Optician did not 
arrive as planned, stating the generic 
“unforeseen circumstances” as the 
reasons behind this, The Sentinel has 
tracked her down.

According to contacts on Ascension 
Island, Dr Brown is currently there 
working through her patients on 
that side and is scheduled to arrive 
to St Helena on the next shuttle 
flight to Ascension on the weekend 
commencing Saturday, 5 November. 
They also add that the Optician would 
be here on St Helena, once she finally 
arrives, until February 2023.

Liam Yon, SAMS

Optician reportedly on Ascension after SHG confirm she “did not arrive” to St Helena as planned
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New Ambulance generously donated 
to St Helena Health Services

On September’s voyage of 
the MV Helena, the St Helena 
Ambulance Service, of the Health 
Services Directorate, received 
a Mercedes Ambulance as a 
“generous donation” from the 
East of England Ambulance 
Service (EEAST), NHS Trust, 
and the DLL Group, as recently 
announced by Government.

According to SHG, the 

 New Mercedes in Town

ambulance was donated to the 
Island’s services after EEAST 
“learnt that Senior Paramedic, 
Michael Gaga-Hale, was taking a 
career break to work for SHG to 
develop the Ambulance Service.”

“We are very grateful for the 
donation of the ambulance from 
EEAST, the NHS Trust, and the 
DLL Group,” commented Michael. 
“It’s like a little piece of home has 

arrived on St Helena, as this is 
the design of ambulance I trained 
with when working for EEAST.” 

Health Services have recently 
recruited two Senior Paramedics, 
including Michael, to develop the 
Ambulance Service on-island as 
well as to improve pre-hospital 
care. They say the additional 
ambulance will increase the 
services ability to respond to 
patients within the community, 
provide medical evacuation 
provision, while also providing 
first aid cover at any large public 
events. 

“The donation of this front 
line ambulance will enhance our 
ability to respond appropriately 
to emergency calls,” explained 
Health Services Director, Dr 
Derek Burke. “We thank the 
EEAST, the NHS Trust, and the 
DLL Group for their generosity.”

Speaking on the design of 
the new ambulance, Senior 
Paramedic Michael said “the 
ambulance is spacious, allowing 
a larger team of healthcare 
professionals to work inside 
when needed” while adding that 
“the public are welcome to take 
a look around the ambulance the 
next time we are providing public 
event cover.”

Demy Herne, SAMS

Recently, and amongst the 
cargo on board the MV Helena to 
St Helena from Ascension Island 
in September, were two container 
loads of end-of-life tyres, shipped 
from Ascension to St Helena as part 
of a collaborative tyre recycling 
scheme arranged between the 
Waste Management Services of both 
Islands.

“Tyre recycling is the most 
practical and environmentally-
friendly way of disposing of old or 
worn-out tyres and we welcome 
the initiative to support our sister 
Island, Ascension,” commented 
Minister for Environment, Natural 
Resources and Planning, Christine 
Scipio.

SHG reported on the “major 
step forward” for “inter-Island 
recycling” last week where they 
explained that “discussions on 
possible areas of waste management 
collaboration between the sister 
Islands of St Helena and Ascension 
have been taking place over the past 
few months.”

In terms of the tyre recycling, 
it took another partner agency to 
give their support to truly make 
this scheme a reality. That being 
Andrew Weir Ship Management 
Ltd, who agreed to ship the tyre-
filled containers for free to aid the 
recycling initiative.

“Despite the willingness of both 
governments to make this tyre 

recycling system happen, it was 
only finally enabled when Andrew 
Weir Shipping kindly agreed that 
the tyres could be shipped free of 
charge, given that they were to 
be used for recycling purposes,” 
reported SHG.

The success of the initiative was 
evident almost immediately with 
SHG reporting that “within 24 hours 
of the tyres arriving at Horse Point 
Landfill Site, all had been claimed 
for reuse in infrastructure projects 
within residential and commercial 
site.”

Those who might feel they missed 
out on this opportunity will be 
pleased to hear that another two 
containers of tyre are scheduled to 
arrive to St Helena from Ascension 
once again in December.

“I’d like to thank both teams for 
developing this idea, and for Andrew 

Weir Shipping for ultimately making 
it happen,” commented Ascension 
Island Administrator, Sean Burns. 
“Effective and responsible waste 
management is a challenge in our 
small Island communities, so being 
able to fruitfully repurpose waste in 
this way is a real positive.”

While SHG were pleased with 
the success of this project which 
they say indicates “considerable 
progress” they also recognise that 
“recycling tyres is only a small part” 
of waste management on St Helena 
and Ascension with “much wider 
discussion underway about how to 
reduce waste across both Islands.” 

Administrator Burns echoed this 
sentiment and stated his hope 
that “Ascension and St Helena can 
continue to work together in the 
future to solve other issues we both 
face.”

Solomon and Company (St 
Helena) Plc have confirmed 
the resumption of white bread 

White Bread 
Returns

and white bread products, like 
rolls and baguettes, following a 
fortnight of brown bread-only 

production due to a shortage of 
white bread flour at the time.

It was two weeks ago that 
SAMS reported, later confirmed 
by Solomon’s, that with the 
unavailability of white bread flour, 
the Island’s only bakery would no 
longer be able to produce white 
bread or white bread products 
from 3 October.

But now, with a new supply of 
white bread flour having arrived 
on the MV Helena on Wednesday, 
white bread is back and was on 
the shelves again on Monday 
morning. 

“We can confirm that our full 
production (including white 
bread and white bread products) 
will resume on Monday, 17 
October 2022,” said CEO of 
Solomon’s, Mandy Peters. “We 
are appreciative of the patience 
of customers during the last two 
weeks when we were unable to 
maintain full production.”

SHG announce “major 
step forward” as St 

Helena and Ascension 
work together on 
latest recycling 

initiative from Waste 
Management Services

 Sisters Team Up to Recycle used Tyres

Liam Yon, SAMS

Solomon’s confirm resumption of 
“full production” of Bread Products

Donna Crowie, SAMS
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The St Helena Cricket 
Association will, in a month’s 
time, be sending away an 
international team to compete 
in the T20 World Cup Regional 
Qualifiers tournament in Rwanda, 
Central Africa.  

On Saturday, 15 October, the 
twenty international hopefuls, 
along with their family members, 
were invited to Richards Travel 
Lodge, St Paul’s, for the team 
selection announcement with St 
Helena’s Cricket Coach, Nadeem, 
naming the fourteen players 
who will be taking part in the 
upcoming tournament. 

These were Scott Crowie (Team 
Captain), Gareth Johnson (Vice 
Captain), Brandon Leo, Brett 
Isaac, Dane Leo, Aiden Leo, 
Andrew Yon, Rhys Francis, 
Barry Stroud, Cliff Richards, 
Jordi Henry, Alex Langham, Dax 
Richards and Jamie Ellick.

The team will depart St Helena on 
6 November for the tournament 
that will begin on 15 November.  
St Helena’s first match will be 
against 2003 ICC World Cup Semi 

Finalists, Kenya.
The method in which Coach 

Nadeem used to choose the final 
squad was based on commitment, 
discipline and finally cricketing 
abilities - providing a good 
balance to the team. 

“Out of the twenty people who 
put their names forward, nobody 
faulted on commitment and 
discipline, and that is a great 
achievement,” explained Coach 
Nadeem. He added that finding 
the right balance to the team 
was the most difficult part, but 
commended each and every 
one of the twenty for putting in 
outstanding efforts during the 
build up to the selection and 
stressed that, for the members 
who weren’t selected, this is not 
the end and he hopes they will 
push on.   

Team Captain, Scott, has been 
to all St Helena’s international 
tournaments and is happy to be, 
once again, captaining the side. 
“This time around we’re going 
in with a plan,” he explained. 
“We’re going into the game with 

goals we must reach and, if we 
reach these goals, more often 
than not we will win the game.” 
Vice Captain, Gareth, said that he 
is very happy to take up the role 
as Vice Captain and is looking 
forward to showing the world 
that St Helena has some talented 
cricketers.

St Helena has been represented 
at two tournaments in the past. 
Coach Nadeem explained what 
will be different this time around 
in Rwanda. “From what I have 
heard, it will be the work ethic,” 
he stated. “I’m somebody that 
plans sessions that has high 
intensity. You work hard and 
there’s no slacking and I think 
that’s the main thing in terms 
of their preparation and I know 
it’ll put them in a better setting 
that they’ve ever been before. 
The effort that the team has put 
in for their preparation will reap 
rewards. Whether we win or lose, 
we will turn some heads.”

The Sentinel wishes the St 
Helena Cricket Team all the best 
for the tournament ahead.

St Helena Cricket Team selected for next month’s World Cup Qualifiers

“We’re going in with a plan” 

Luke Bennett, SAMS

SHG and AIG release latest COVID-19 Statistics

Following the trend since both 
St Helena and Ascension hit the 
peak of transmission of COVID-19 
back in September, weekly numbers 
continue to drop as both Islands 
begins to slowly move on from the 
virus.

During the period of Friday, 7 
October, to Thursday, 13 October, 
a total of 34 positive cases of 
COVID-19 were identified or 
reported within the community on 
St Helena. This represents a drop of 
around two-thirds of the previous 
weekly number which was at 92 
cases.

Altogether, since the highly 

Dropping Every Week

debated decision by SHG to open 
up the Island to the virus from 
August, 1,782 positive cases have 
been identified with not one case 
requiring hospitalisation. SHG 
should be commended as this is what 
was predicted by Health Officials 
in the lead-up to the controversial 
‘opening up’ of the Island.

As for Ascension Island, other 
than the one critically ill patient 
that had to medically evacuated out 
for treatment off-Island, the story 
is pretty similar. They opened in 
August and experienced their peak 
of the virus in mid-September, with 
numbers dropping ever since.

In their latest update, they report 
that between Saturday, 8 October, 
and Friday, 14 October, a total of 
six positive cases were identified, 
bringing their total number to 231 
since the first case was identified 
on-Island back on 8 August.

It is clear that the impacts of the 
coronavirus on both Islands are 
beginning to fade out. With that 
said, viruses in general continue 
to be an issue on St Helena with 
many children currently down with 
flu-symptoms once again though 
Health have not given any indication 
on what we could be facing that is 
causing these illnesses.

Liam Yon, SAMS
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Are you SURE about Maestro SHG?

SURE Group CEO 
discusses “game 

changing” proposal 
by SURE for fibre 
connectivity on St 
Helena, that was  

recently rejected by 
SHG, with hopes that 
Ministers can go back 
on their decision and 
“work together” with 

SURE to achieve  
“a very bright future 

for the Island”

SURE Group CEO, Alistair Beak, was 
recently on-Island visiting his team 
in the St Helena Branch of SURE SA 
Ltd, in a bid to meet with Government 
Officials and Ministers regarding the 
design, build and transfer (DBT Ten-
der) of a fibre network for St Helena 
after SHG opted to reject SURE’s pro-
posals in favour of Maestro Technol-
ogies Ltd as the preferred bidder for 
this huge and important project for St 
Helena.
Alistair spoke about SURE’s connec-
tion with the Island, describing the 
company as being very much a part 
of the community with 23 Saints em-
ployed and having a genuine emo-
tional connection with the Island and 
Saints. 
He then explained SHG’s recent ten-
der process for the DBT Tender. 
SHG asked for proposals from bid-
ders to build a brand new fibre net-
work for St Helena, despite SURE 
having already started building a fi-
bre network, laying over 30km of fi-
bre around the Island already. This 
was described as an odd request 
from Government as it would mean 
that the Island would therefore end 

up with two fibre networks, one of 
which – the SURE network – would 
be disused and completely useless to 
the Island, despite all the work that 
has already gone into this.
Nevertheless, SURE accepted Gov-
ernment’s criteria and put together 
a proposal along those lines which 
SURE felt met all of SHG’s expecta-
tions following lengthy negotiations 
prior to this. Surprisingly for Alistair, 
this proposal was rejected by SHG.
Alistair then outlined a second pro-
posal put forward by SURE which 
was different to SHG’s request, but, 
in Alistair’s view, provided a new 
creative and innovative option. This 
proposal would see SURE fully-fund 
the building of the fibre network 
themselves, continuing on the large 
amount of work already done with 
their current network. This work 
would be done by the local SURE team, 
meaning Saints would be tasked with 
finishing the network they started 
already, and would be funded wholly 
by SURE, meaning SHG would save 
this money for other use. In addition, 
and as a goodwill measure, Alistair 
also said that after 10 years, whether 
SURE would be chosen to continue 
providing telecommunications for 
the Island or not, the company would 
hand over the full network to SHG 
completely free of charge. SHG also 

rejected this proposal.
Alistair said the company and staff 
were really disappointed that their 
bids were not accepted, and also that 
no discussion was held on the second 
creative proposal which seems to be 
almost a win-win for both SURE and 
SHG. Alistair explained how SURE 
were prepared to move forward with 
this project and create a new fibre 
broadband service for St Helena that 
would offer residents massively in-
creased broadband speeds with an 
unlimited allowance for around £50 
per month, which is similar to the 
cost in the UK and places like Guern-
sey where SURE also operates. He 
recognised that broadband is cur-
rently expensive on St Helena, but 
said this would all change with fibre 
connectivity as a result of the Equi-
ano Cable connection. The internet 
speeds and unlimited allowance that 
SURE would offer would be, as de-
scribed by Alistair, a “game changer” 
for St Helena as we move to a more 
digital age on-Island and would im-
prove every aspect of life here includ-
ing importantly in Health and Educa-
tion as well as day-to-day living.
Despite SURE’s exciting and seem-
ingly ‘no-brainer’ proposal to SHG, 
Executive Council instead opted to 
choose another bidder, namely Mae-
stro Technologies Ltd, as their pre-

ferred choice for this project. This 
was announced on SAMS Radio One 
by Minister Mark Brooks and Finan-
cial Secretary, Dax Richards, back 
in September. Maestro is, according 
to SHG, a UK-based company with 
vast experience in building fibre net-
works. SHG also said that this work 
is scheduled to be completed by the 
end of 2023 giving the company one 
year to build an entire fibre network 
for the Island connecting to resi-
dents’ households island-wide from 
scratch.
When questioned about this timeline, 
Alistair described this as being near 
impossible, saying that in his expert 
and honest opinion, building a fully 
comprehensive fibre network from 
scratch by the end of 2023 had a less 
than 1% chance of happening as there 
is simply too much work that would 
need to go into this, including aspects 
like putting up new poles and dig-
ging up roads to run cables, let alone 
physically connecting these cables to 
each individual household. 
With Maestro not coming to the Is-
land until after their bid was accepted, 
Alistair also said that the company, 
which from his research is actually 
Spanish-based operating largely out 
of Barcelona and not UK-based as 
SHG reported, would have an added 
difficulty of not knowing the chal-
lenges of St Helena or the local com-
munity with which they would need 
to work alongside – thus making the 
building of this network in just a year 
even more implausible. 
SURE’s proposal, which would have 
seen them continue with the net-
work they had already started, stated 

that this would take them at least 
18 months to do, possibly up to 2/3 
years. That being with a head start 
- having already laid fibre cable and 
already having large parts of the in-
frastructure, for example poles, al-
ready in place. In addition, SURE also 
already have the expertise of a local 
workforce who knows the Island ter-
rain and the challenges that St Hel-
ena presents in this regard. SURE’s 
proposed timeline was described as 
a much more realistic approach con-
sidering the huge amount of work 
involved in building a fibre network. 
Alistair explained how SURE also 
had added benefits, for example they 
share good relationships with Satel-
lite Ground Station companies who 
would be willing to invest, in his 
words, tens of millions of pounds 
into St Helena to setup ground sta-
tions, with SURE having built and 
setup the same in other places in-
cluding running the Arianne earth 
station on Ascension Island. These 
connections, Alistair said, would only 
benefit St Helena and SHG and could 
be the change that St Helena needs 
to finally turn the corner on our poor 
economic state. Construction work in 
this regard would also provide jobs 
for locals.
Alistair spoke passionately about 
what SURE had proposed and how it 
would be a game changer for St Hele-
na. Despite SHG having chosen Mae-
stro as the preferred bidder, Alistair 
is still hopeful that Ministers can 
backtrack on that decision and rec-
ognise SURE’s proposal as the best 
way forward for St Helena. He said he 
will continue to meet with officials to 

push this and hopes that Ministers 
will make the right decision.
“If we could get the best out of SURE 
and if we could get the best out of St 
Helena Government, and combine all 
those strengths and all those assets, 
and have the community working 
together in that sense, then I really 
believe St Helena will take that step 
and move forward,” said Alistair. 
“There is a big hope that the cable 
will make a difference to this Island 
and I fundamentally believe it will, 
and the best way to do it is to com-
bine the best that St Helena has to 
offer, which is the Saint Helenians 
that work in SURE, all of those assets 
that already exist, and the skills and 
the assets that St Helena Government 
have now as well. If we can combine 
all of that, it is extremely power-
ful and, if we can’t, it will be such a 
shame”
“I genuinely think that if we can 
combine those assets and those 
strengths, it will be a very bright fu-
ture for the Island and in some ways 
maybe we can turn a corner in terms 
of the economic prosperity of the Is-
land as well,” added Alistair. “It can 
be that game changer, but it really 
needs us to work together to do that.”
It is now up to Ministers to decide 
whether they stand firm on their de-
cision to opt with Maestro, or wheth-
er they are willing to accept that, po-
tentially, SURE is the best option for 
St Helena. It will be a big decision and 
one that will need to be made with 
the best interest of St Helena and the 
community in mind - over to you 
SHG.

Liam Yon, SAMS

What The Saints Did Next recently 
prduced a short film on SURE SA’s 

team laying 
fibre cables
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In the latest In Scope programme, 
Minister Mark Brooks had the Eco-
nomic Development Investment 
Project (EDIP) team in to talk about 
the seven-year programme man-
aging the various projects that fall 
within the scope of EDIP - valued at 
around £30million pounds. These 
capital funding projects are fo-
cussed on developing infrastructure 
on St Helena.
EDIP Program Manager, Alfreda 
Yon, gave an overview of what the 
team have been doing. The invest-
ment project started in 2019 and, 
during this year, rock fall protec-
tion measures were undertaken 
and completed in Rupert’s, Up-
per Jamestown, and on Ladder Hill 
Road. The Judicial services were re-
located to the former Police Head-
quarters building and an ICT Project 
was also implemented to allow for 
more flexibility. These were some of 
the bigger projects, but a number of 
micro projects were also undertak-
en. These micro projects are funded 
from an amount allowed within the 
budget for smaller projects valued 
up to £50,000. Projects completed 
under this umbrella include the 
upgrading of Public Toilets, con-
struction of the Maldivia car parks 
and the Longwood Walkway among 
others. The micro projects provide 
immediate benefits and results for 
the public to see as opposed to the 
longer life span of the bigger proj-
ects. 
Projects Engineer, Kyle Shoesmith, 
is the first point of contact for con-
tractors and provides the technical 

Treasury, Infrastructure and Sustainable Development

Anita Robbertse, SAMS

Focus on EDIP
expertise needed. He communicates 
all information and changes needed 
onsite to Richard Wotton, who is the 
Chartered Engineer, and is also in-
volved with the design work. Richard 
was intended to be one of four inter-
national employees involved in EDIP. 
As things worked out, there were 
only two international employees 
which posed some challenges. The 
team have made it work though and, 
the involvement of local contractors 
and people like Kyle, have helped to 
ensure more sustainability for the 
future. A new Project Manager will 
be arriving on-Island soon to pro-
vide more input into the team. As the 
Chartered Engineer, Richard is the 
head of the technical team working 
under Alfreda.
The current bigger projects that are 
covered within the scope of EDIP are 
the Side Path Road R2 Project and 
the work done as part of the overall 
Rupert’s Development Project. Side 
Path has been closed for a while now 
and people have been asking during 
public consultation what the reason-
ing was behind initialising the proj-
ect. In 2016, an engineering study 
was done on both Side Path and Field 
roads and it was determined that 
there was no residual life left, which 
would cause a rapid deterioration, 
increasing potholes and rutting, es-
calating maintenance cost if no seri-
ous intervention was undertaken. 
The intended completion date for 
Side Path is at the end of November, 
but there is always the possibility 
of challenges and issues that might 
impact this completion date. One of 
the major factors that impacted the 
completion date was the change of 
the surfacing material. The concrete 

road will, however, have a lower 
whole-life costing than the origi-
nally planned bitumen road. Line 
markings and signage will have to 
be put in place before the official 
opening and this will be put in place 
as surfacing progresses. Another 
part of the contract is the repairing 
of the historic wall and this will also 
progress with the surfacing. All go-
ing to plan, the road should be open 
for use before Christmas so that 
both roads can be in use during this 
busy time. 
Road works on Field Road will then 
commence in January 2023 and will 
hopefully finish by September/Oc-
tober 2023. At the time of the pro-
gramme, out of the 1200m that Side 
Path is long, 390m, or one third, had 
been completed.  There have been 
some delays due to COVID causing 
some staff shortages as well as the 
Public Holiday for the State funeral. 
Overall though, the team is satisfied 
with the progress being made.
Rupert’s Development encompasses 
several different projects includ-
ing the container lay down area, 
the container freight station and 
the erection of the steel-framed 
buildings for Port Control, Cus-
toms, and Biosecurity (to be located 
just behind the cable landing sta-
tion building). These steel frames 
have already been procured. The 
freight station will be for the use of 
smaller importers like Zedcore and 
Richard James, where the content 
of containers can be transferred to 
a weather protected area. This will 
be a shared area and, as such, im-
porters will have to work together 
to make optimal use of the facility. 
This area will be leased at a com-

mercial rate which will reflect the investment made by 
government in the development of this area. 
The footpath (also part of the project) behind the fish-
eries building will run all the way behind the container 
freight station allowing access to the beach area. The 
smaller buildings contract will include the public facili-
ties and the gate house. There is also a break bulk area 
within the walled garden where cargo will be kept once 
it is offloaded from the ship.  Lighting facilities, CCTV 
and fencing will also need to be installed and contracts 
to complete these projects are being signed at present. 
The completion of the Rupert’s Development Project is 
planned to coincide with the completion of Field Road 
to make the use of both available to the public at the 
same time (around September 2023) as well as the start 
of a new shipping service that is being put in place by 
SHG. 
The details of the Field Road project is still being fi-
nalised but the intention is to construct it as a concrete 
road similar to what is being done on Side Path. The 
design life for this will also be in the region of forty 
years. The contract is hoped to be awarded as one con-
tract rather than broken down into smaller sections as 
this has proven to be the most viable option as experi-
enced with the construction of Side Path. The successful 
contractor can then determine whether to allocate parts 
of the contract to sub-contractors. 
Rupert’s is mostly used as the Island’s main recre-
ational beach area. The public facilities at Ruperts will 
be upgraded as part of the overall Rupert’s Develop-
ment Project. One of the main functions of the new 
Project Manager will be to coordinate the programme 
to include all the minor projects and ensure concurrent 
completion of all the projects. The plan is to maintain 
public access to the beach area at all times unless the 
MV Helena is in port. When the ship leaves port, and 
while a lot of cargo operations might still be ongoing, 
the beach can still be accessed via the footpath. This 
will be to avoid any health and safety risks posed during 
these busy times.  
A Sewage Plant has also been installed in Rupert’s, 
funded by EDIP and led by Connect St Helena. Some 
faults had been identified shortly after installation and 
this is being addressed. Thereafter, the plant will be 
commissioned for use by residents and for the new in-
stallations in Rupert’s.
The other big construction project under EDIP is the 
new Prison Build in Bottom Woods. The preferred site 
is located at the goat pen area near the weather station, 
as determined by the former Executive Council. The 
initial planning and design were done before EDIP got 
involved. The team are now working on more detailed 
designs and will look at a design and build consultancy 
firm to manage this project, due to the specialised na-
ture required for constructing a prison building. The 
successful firm will be encouraged to utilise local la-
bour where possible. Planning approval expires in 2025 
and the aim is to have made significant progress before 
this time to avoid delays with reapplying for planning 
permission. There are plans for combining the sewage 
treatment facility for the prison and for Bottom Woods 
as the current ponds facilities have come to the end of 
its useful life. SHG and Connect are still working on a 
solution that will address all needs with one facility. 
Terms of reference are being prepared in conjunction 
with the Ministry of Justice in the UK who are also part 
of the project. The terms of reference need to be robust 
but also uniquely adapted to St Helena’s needs which 
are not necessarily the same as requirements in the UK. 

MOJ will then provide a list of suitable consultants who 
will then be approached to express interest in the build-
ing of the prison here on-Island. After this, there will be 
a selected tender process to award the contract. 
Lastly, the team gave a general overview of projects 
planned for Phase 2 of EDIP, commencing April 2023. 
The team is currently working on identifying and priori-
tising the projects that will form part of Phase 2 (3 years) 
aligning with SHG and elected Ministers’ vision and 
strategy. One project that has recently been discussed is 
renewable energy and this will be included in the pro-
gram. Jamestown Development will also be included, but 
this can only be addressed once the Rupert’s Develop-
ment Project has been completed. The Eco-storage Park 
project will be included in the Jamestown Development 
Program, where warehouses currently located in James-
town will be moved to an area outside of Jamestown to 
free up heritage buildings and other space for tourism-
related activities. 
The new construction Project Manager, Lee Carmen, is 
due to arrive on-Island this weekend and will start with 
the project co-ordination as mentioned. He has been 
involved in several FCDO projects in the past. Another 
important future project that EDIP will be involved in is 
the telecommunications program specifically related to 
utilising the fibre optic cable. For future projects, there 
will be some recruitment to be done to compliment the 
current EDIP team and add additional capacity and spe-
cific skills.
Minister Brooks took the opportunity to end off by thank-
ing the team for their efforts and commitment, saying 
that even though they are a small team, they have a very 
broad range of responsibilities to manage.

Councillor Robert Midwinter will  
be hosting a drop in Constituency 

Surgery for all residents living within 
the St Paul's electoral area. 

 
This will be held at Kingshurst 

Community Centre on Wednesday  
26th October, starting at 4pm, and 30 

minute slots will be allocated on a 
 first come first served basis. 

 
If you would like to meet with  

him on this occasion, please call  
51500 to make an appointment,  

or send him an email via: 
cllr.midwinter@helanta.co.sh 

 

IN SCOPE: RECAPPEDIN SCOPE: RECAPPED
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Cancer Support and Awareness Group Outlines 
Upcoming Events for October

The month of October is known 
internationally as Breast Cancer 
Awareness Month when cancer 
awareness committees worldwide 
campaign to increase awareness of 
the disease.

On St Helena, the Cancer Support 
and Awareness Group sets up events 
and charity walks every year during 
October to raise awareness of not only 
breast cancer, but all types of cancer. 
They also raise money for people who 
are currently fighting the disease. 

Due to the current spread of 
COVID-19 across the Island 
community, the group made the 
decision to cut down on the number 
of events being held this year.

Countdown to Carnival

Though there are still quite a few to 
look forward to.

On Friday, 21 October, the Mule 
Yard will host ‘A Stitch and Bitch’ 
organised by Wanda Isaac from 
5pm, when people will take part in 
some stitching to raise funds. Wanda 
has also already completed some 
stitching and will be auctioning them 
off on the night.

Six days later, on Thursday 27 
October, at 10am, there will be a 
stall set up in front of the Canister 
selling various cancer items, bakes 
and leaflets informing people about 
the disease and how they can support 
people living with cancer. 

On that same night, starting at 7pm, 

a Healing Service will be held at St 
James’ Church. This service is usually 
held at St John’s but was changed 
this year due to needing more space 
for social distancing.

Then comes the big one - Carnival 
2022 will be held on Saturday, 29 
October, in Jamestown. 

The parade will start from the new 
Maldivia Car Park this year due to 
some congestion at the Hospital 
expected because of the closure of 
Side Path Road. The Cancer Group 
have asked that participants in the 
parade be ready by 3pm. The current 
Miss St Helena, Aliyah Crowie, and 
her runners-up will be leading the 
parade into town. This is something 
that the group hopes can become a 
traditional part of carnivals going 
forward. The parade will come to an 
end at the seaside near the Swimming 
Pool and HM Customs building. 

The theme for this year’s carnival is 
‘Caring, Sharing and Feeling the Love 
through Wearing a Cancer Colour of 
your choice.’ For those who come 
into town early, whilst waiting for 
the parade, stalls will be open at the 
seaside from 1pm. Anyone wanting to 
have a stall can call a member of the 
Cancer Group to arrange.

In addition, a costume contest will 
be held during the day to see who was 
best dressed for the occasion. Judging 
of costumes will take place at the end 
of the parade when the person with 
the greatest costume will be given 
a special prize. Costumes will be 
judged in four age categories (1-5yrs, 
6-10yrs, 11-15yrs, 16+yrs).

The Cancer Support and Awareness 
Charity looks forward to seeing as 
many people as possible turn out to 
attend their events as the fight for a 
cure continues during October.

Liam Yon, SAMS

NOTICE BOARDST HELENA NEWS
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TIME OUT
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A wuzzles puzzle is a combination of word + puzzle. 
In other words, a wuzzle puzzle is a word or phrase that you have to find 

by looking carefully at how the word or letters are positioned

Answers: 

Up to you, Robin Hood, Four wheel drive 

Did you know wombat feces 
is cube-shaped?

Famous Birthday on this day

Snoop Dogg 
50 years old 

Known for being adorably cute, the wombat is 
known for producing around 80 to 100 pieces 

of excrement each night and no one knew 
why it was cube-shaped. Then, in 2018, re-

searchers found that the Australian animal’s 
intestines are made up of stretchy and some 
stiff sections, that create the cubing during 

the digestive process.

Vegan who failed to deal 
with mouse infestation and 
fed them instead is fined 

by court

A vegan who failed to deal with a mouse 
infestation at her home because of her 

ethical beliefs has been fined by a court.
Margaret Manzoni, 73, of St Osyth in 

Essex, “considered the mice her pets” and 
“said they would not go to her neighbours 

because she looked after them”.
Tendring District Council prosecuted the 

pensioner for a second time after she did not 
comply with a previous order made in April.

At a hearing at Colchester Magistrates’ 
Court this month, Manzoni was told that while 
the court “respected her beliefs as an ethical 
vegan, others saw mice as vermin”, the council 

said.
The court said the “impact of the 

infestation on neighbours meant inaction was 
not appropriate”, according to the authority.

Manzoni admitted at the hearing on 6 
October to charges of failing to comply with 
a notice under the Environmental Protection 

Act and a notice under the Prevention of 
Damage by Pests Act.

She was fined £1,500, with the court 
awarding the council costs of £2,395 and 

imposing a victim surcharge of £150.
The court heard that the council’s 

environmental health team was called in by 
neighbouring residents who were over-run 
by mice, causing property damage, due to 
conditions at Manzoni’s mid-terrace home, 

the council said.
Council staff made several visits and 

offered help, before issuing notices “ordering 
Manzoni to stop feeding birds, to clear the 
overgrown garden, and call in pest control”, 

the authority said.
“While some building works were carried 

out by the council, food and shelter continued 
to be provided by Manzoni for the mice - 

leading to an overpowering smell and which 
forced neighbours to move out,” a spokesman 

for Tendring District Council said.
“Tendring District Council offered 

Manzoni alternative accommodation but, she 
considered the mice her pets, said they would 
not go to her neighbours because she looked 

after them, and refused to take action 
stating it went against her ‘ethical beliefs’.

“This led to the first prosecution, since 
which despite continued regular visits by 

the environmental health team nothing has 
changed; leaving the council no choice but to 

prosecute again.”
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9-12 Noon: Midday show with Luke Bennett  

2-4pm: DNA Show 

8-8:30pm: Comedy 

8-10am: Vibes with Annika

2pm: In Scope - Central Support 

5-7pm: UK Chart Show with Demy Herne 

8-10am: Sunrise with Donna Crowie                                  

12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell

4-7pm: Afternoon Drive with Luke Bennett

8-8:30pm: Comedy 

7- 9:30am: Sunrise with Luke Bennett and Liam Yon
 
9:30am: PAC Meeting (LIVE)

5-7pm: UK Chart Show with Donna Crowie

SAMS Radio 1

Reach us on 22727 or at news@sams.sh

Local news and notices: 

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm

Bringing you the

BBC 
World 

Service
100.7 (Briars) 

88.1 (High Knoll) 

102.7 (Blue Hill)
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9-12 Noon: Friday Vibes Show with Luke Bennett

4-7pm: Afternoon Drive with David Brickland 

8-8:30pm: Comedy 
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9am-12 Noon: Saturday Show with Demy Herne 

3-5pm: Modern Country Chart with Donna Crowie

6-8pm: DNA Show                                                                       

8-9:30pm: Comedy repeats 

7am-noon: Sunday Show with Liam Yon

1pm: Interview Hour 

3-5pm: UK Chart Show with Demy Herne

5pm: In Scope - Treasury, Infrastructure and Sustainable 
Development Portfolio. 

7pm: Seventh Day Adventist Church service

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)

Streaming live via www.sams.sh/radio.html

In Scope, an informative 
programme from the minsters 
themselves.

A programme that informs you 
of what happening within the 6 
different portfolios. 

This showcases what the portfolio 
is getting up  and the staff behind 
the scenes there has even been  
introducing of new/not so new 
staff members within the hour 
programme. 

As we say it’s informative and educational so 
tune in every Tuesday at 2pm, and repeated 
on sundays at 5pm.  

Featured
this 

week
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Chocolate Chip BarsThese crunchy bars are a hot favou-
rite.  They are very easy to make be-
casue everything is put in one bowl. 

Method
1. Preheat the oven to 190C/Fan 170C/Gas 
5 and grease a 27.5x17.5cm (11X7in) Swiss 
roll tin.
2. Measure all the ingredients into a bowl 
and mix thoroughly. If you find it easier, use 
your hands. 
3. Spread the mixture into the tin and bake in 
the pre-heated oven for 35-40 minutes, until 
golden brown and shrinking slightly from the 
sides of the tin.
4. Leave to cool slightly then cut into 16 
pieces.
5. Lift out and leave to finish cooling on a wire 
rack. 

Ingredients:
100g 94oz) Butter Softened 

150g (5oz) Sugar

1 large Egg

1 tsp Vanilla essence

225g (8oz) Self raising flour
100g (4oz) Chocolate Chips

James Scott Bennett made an early appearance for Mum, Penelope Bennett, and 
Dad, Scott Crowie, six weeks before his due date on 30 August 2022 at 5.40pm 
weighing just 4lb 3oz. 

Baby James is doing really well. He’s drinking and sleeping fine and gaining 

James Scott Bennett

Donna Crowie, SAMS

weight. James is a very contented 
baby boy. 

Big Sister, Holly Joyce, is over the 
moon with her baby brother. Holly 
enjoys helping with bath time and 
even nappy changing (well done 
Holly). 

Penny and Scott would like to thank 
the staff at the General Hospital for 
the excellent care and attention that 
was given to them. Extended thanks 
go to their family and friends for 
their love, support and kindness.

Baby Brother JamesMaking St Helena and Ascension Safer

Royal St Helena Police Release New Police & Crime Plan

SHG announced last Thursday that the 
Royal St Helena Police Service have 
released its new Police and Crime Plan 
which outlines the policing priorities on 
St Helena and Ascension. 
 “The role of the Royal St Helena Po-
lice Service is to make St Helena and 
Ascension Island safer and to ensure our 
Islands remain a hostile environment for 
criminals,” explained Chief of Police, 
David Price. “The Police & Crime Plan 
clearly defines our current priorities, en-
abling us to focus our efforts on matters 
that will make a real difference to our 
communities.”
The plan identifies six priorities for the 
Police Service to:
• Prevent and tackle crime
• Protect vulnerable people
• Improve public confidence in policing
• Improve the police service
• Deliver justice for victims of crime
• Make our roads safer
SHG explain that for each of these pri-
orities, there are a number of aims along 
with an explanation as to why these aims 
are deemed important. The Plan also pro-
vides an insight into the demands placed 
on the Police Service during 2021-22 as 
well as a framework for the delivery of 
policing which aims to keep the commu-
nities safe and reduce the level of crime. 
Progress against the plan will be moni-
tored on a regular basis.
“Capable and competent policing is at 
the heart of a safe and stable communi-
ty,” commented His Excellency Gover-
nor Nigel Phillips. “A community where 
the way of life means people can go 
about their daily lives with confidence. 
It follows, therefore, that maintaining the 
balance between personal freedoms and 
ensuring the rule of law can be upheld 
is an endeavour to which the entire com-
munity must contribute, our collective 
aim to achieve policing by consent. The 
emphasis on community engagement, 
deterring crime, protecting the vulner-
able and ensuring the necessary policing 
specialisms are available, means capable 
and competent policing should be as-
sured well into the future.” 

Liam Yon, SAMS
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VACANCY - CIVIL ENGINEER/NON-REVENUE WATER COORDINATOR 

Connect Saint Helena Ltd is seeking to employ a Civil Engineer/Non-Revenue Water Coordinator.

A key priority for the company is reducing water loss. The successful candidate will lead on this initiative as well as providing 
technical leadership for support of the development of water and sewage infrastructure. The workload is both varied and 
challenging and the successful candidate will be a key player in all stages from initial concept design and planning to final 

commissioning. A number of engineering, procurement and construction projects run simultaneously and the Civil Engineer will be 
responsible for engineering practical solutions in an often challenging environment.

Qualifications and experience should include:
Civil Engineering Degree, 5 years + experience on Engineering Procurement Construction projects, Technical Analysis,

Computer Design Skills, Health & Safety Awareness, Commitment to Environment and Experience in Water Leakage Reduction.
Excellent written and verbal communication skills. Able to produce clear reports, tenders and specifications. Adaptable and 

flexible approach and able to prioritise time and tasks.

Connect Saint Helena Ltd offers a competitive salary commensurate with qualifications and experience.
Other benefits include 15% of base salary pension contributions and 25 days annual leave and support for further relevant 

professional training & development.

For a full job description and/or further details on this position please contact Lawrence Muranganwa on 22255 or
email lawrence.muranganwa@connect.co.sh.

Completed application forms should be emailed to Annalisa Young annalisa.young@connect.co.sh or handed in to the 
Connect Saint Helena Ltd main office at Seales Corner, Jamestown by Monday, 24 October 2022. 

 

 

St Helena Government (SHG) wishes

Bishops Bridge Refurbishment whic

• replacing edge beams suppor

• renewing an abutment 

• renewing surface drainage and

• renewing parapets and pilas
 

Copies of the tender document can 
Essex house, Jamestown, on tel: 22
 

A site visit to view the works will tak
Bishops Bridge, St Paul’s. Contractor
entertained unless there is a relevant
visit.   
 

If you require any further details, ple
via email: kyle.shoesmith@sainthelena
 

A hard copy of completed tenders s
Essex House, Jamestown, by 12 noo
 

Interested parties should note that w
Side Path Road which anticipated for
this opportunity is not being advertis
 

SHG, 11 October 2022 
 

INVITATION TO TENDER 

hes to invite suitably experienced contractor

hich consists of the following works:  

upporting the bridge deck 

e and resurfacing bridge deck 

asters. 

an be obtained from Procurement Officer, T
 22270 or via email: tiffany.lawrence@saint

 take place on Thursday, 13 October 2022, at
actors should note that any additional site vi

ant reason why the contractor could not at

please contact Project Manager, Kyle Shoes
helena.gov.sh. 

 should be placed in the tender box located 
noon on Thursday, 27 October 2022.    

hat works to Bishops Bridge will only commenc
ed for mid-November 2022. Interested parties
ertised overseas. 

actors to submit tenders for 

, Tiffany Lawrence, at 
ainthelena.gov.sh. 

, at 10am, meeting at 
e visits will not be 

attend the scheduled site 

hoesmith, on tel: 22270 or 

ated in the Main Foyer, 

ence upon the opening of 
ies should also note that 

NOTICE BOARDNOTICE BOARD



20 www.sams.sh Thursday 20 October 2022 | THE SENTINEL 21www.sams.shTHE SENTINEL | Thursday 20 October 2022

  HOUSING MANAGEMENT OFFICER 

(Treasury, Infrastructure & Sustainable Development Portfolio) 

Are you a highly motivated individual looking for a career change or to progress your career? Do you have 

good leadership skills and problem-solving abilities? If so, the Property Section has an opportunity for you to 

join their team. 

        SHG VACANCIES 

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  

Nikita Crowie, Deputy Head of Property on telephone number 22270 or email: nikita.crowie@sainthelena.gov.sh  

 

Application forms are available from: 

Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applica-

ble, to   Sharina Williams, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 25 October 

2022.   

  PRISON CATERING OFFICER 

(within Safety, Security & Home Affairs Portfolio) 

Her Majesty’s Prison  in Jamestown is looking to recruit an individual to take on the responsibility of ensuring 

meals are planned and prepared for the entire Prison. The Individual will need to take on the responsibilities' 

of ensuring menus are produced taking into account any dietary requirements for the prisoners and  supervise 

Prisoners who are keen to learn a skill  to help them earn a qualification to aid in securing future employment  

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  

 Linda Fuller, Deputy Prison Manager  on telephone number 22541 or email: linda.fuller@sainthelena.gov.sh  

 

Application forms are available from: 

Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applica-

ble, to   Anya Richards, Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm GMT on Tuesday, 25 

October 2022.   

To be considered for these roles, you must complete our application form.  Failure to do so will mean 

that your application will not be considered.  Please do not submit your CV.    

SHG positively accepts applications from all members of the community regardless of race, gender, disability, 

age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specifi-

cation. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  

All appointments are subject to the successful candidate providing satisfactory clearances, including a medi-

cal check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 

  HEALTH CARE ASSISTANT 

(Health & Social Care Portfolio) 

The Health and Social Care Portfolio is looking to recruit a highly motivated individual with a caring and empa-

thetic  nature to support our Nursing team in providing direct patient care in a highly pressured working envi-

ronment. The role involves assisting nursing staff with out of hours  nurse-led emergency care (evenings, 

nights and weekends) for patients attending hospital or contacting via telephone, as well as assisting nurses 

as part of the ambulance team when called out of the hospital for emergencies. Good verbal and written com-

munication skills with a keen eye for detail and accuracy is essential for this role.   

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  

Nova Norrie, Chief Nursing Officer on telephone number 22500 or email: nova.norrie@sainthelena.gov.sh  

 

Application forms are available from: 

Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted 

through Directors, where applicable, to Camilla Thomas, Trainee Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no 

later than 4pm on Tuesday, 25 October 2022 

 

  

        SHG VACANCIES 
      EMERGENCY CARE ASSISTANT 

(Health & Social Care Portfolio) 

The Health Services, Emergency Services team are seeking to recruit an enthusiastic individual to 
undertake a new and exciting development post as an Emergency Care Assistant, to join the team in 
providing an Emergency Ambulance and Emergency Department service under the direction of the 
Paramedics. The role will see the successful applicant undertake the Level 3 and Level 4 QA First 
Response Emergency Care qualifications (A UK recognised and regulated course), receive training in 
emergency driving, and on-the job mentorship and training. The role will require participation in an on-call 
rota to provide an efficient, responsive, and reliable emergency service. 

Further information about the duties of the post and a copy of the job profile, interested persons 
should contact: Michael Gaga-Hale, Senior Paramedic on telephone number 22500 or email: michael.gaga-
hale@sainthelena.gov.sh 
 
Application forms are available from: 
Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be 
submitted through Directors, where applicable, to Camilla Thomas, Trainee Human Resources Officer, The 
Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 25 October 2022.   

To be considered for this role, you must complete our application form.  Failure to do so will mean 
that your application will not be considered.  Please do not submit your CV.    

SHG positively accepts applications from all members of the community regardless of race, gender, disability, 
age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specifi-
cation. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical 

check and vetting/DBS clearance.  

HUMAN RESOURCES ASSISTANT 
Fixed Term (1 year contract ) within the Central Support Services Portfolio 

Are you a highly motivated individual with strong administrative skills who demonstrates attention to detail and 
works methodically, responding to changes to meet deadlines? Do you know how to handle, resolve and 

escalate enquiries and pass on information promptly?  

Central HR is a fast paced working environment offering an exciting opportunity and we would like to hear 
from YOU!  

Further information about the duties of the post, interested persons should contact:  
Mrs Clare O’Dean, Assistant HR Business Partner on telephone number 22470 or email: 
clare.o’dean@sainthelena.gov.sh   
 
Application forms are available from: 
Central Human Resources. Applications should be submitted through Directors, where applicable, to Camilla Thomas, 
Trainee Human Resources Assistant, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on 
Tuesday 25th October 2022.  

NOTICE BOARDNOTICE BOARD
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UK STATE AWARDS - 2023 BIRTHDAY HONOURS: OVERSEAS & INTERNATIONAL HONOURS LIST 
 

St Helena Government, on behalf of the Foreign, Commonwealth and Development Office, are now inviting nominations for the 2023  
Birthday Honours. Persons wishing to submit nominations for the 2023 Birthday Honours are reminded that the overriding principle is that 
Honours are awarded on merit for exceptional achievement or any service recently carried out over and above what normally is expected. 
This can include making a difference to their community or field of work, innovation and entrepreneurship, improving life for people less 
able to help themselves and displaying moral courage. Where possible, nominations should place emphasis on voluntary services and the 
service must be recent. It should also be noted that age is not a factor in awarding Honours, and younger members of the community who 
have made an outstanding contribution or have given exceptional service should not be overlooked. It is important that nominations are 
kept confidential and that nominees are not made aware that they are being proposed for award of an Honour. To find out more 
about the different types of Honours Awards please visit: www.gov.uk/honours   
 

In addition to the UK 2023 Birthday Honours, St Helena Government are inviting nominations for the following local government 
awards: 
 

CERTIFICATE AND BADGE OF HONOUR 2023: The Certificate and Badge of Honour Award is presented to public servants on 
behalf of St Helena Government for loyal and valuable service worthy of recognition or, in the case of other persons, for their loyal and 
meritorious conduct that has provided exceptional benefit to the people of St Helena. Nominees for this award should be residents of St 
Helena, either being born on the Island or have been residing on St Helena for not less than ten years prior to the date of the award.   
 

ACT OF BRAVERY AWARD 2023: This award is presented to individuals who have shown a clear display of moral courage and 
bravery in adverse situations. 
 

THE BADGE OF ST HELENA: This is a new award and for which nominations are being invited for the first time. It is of a higher 
status than the Certificate and Badge of Honour and is available to both St Helenians and non-St Helenians. The Badge of Honour                  
recognises exceptional service provided by individuals or organisations who make significant contribution to St Helena’s development or by 
supporting and/or enhancing social, cultural, economic, environmental improvement or the understanding of St Helena                                       
internationally. Such contributions or achievements may include, but are not limited to, research, philanthropy, literature, heritage, or              
promotion and enhancement of St Helena internationally. 
 

FREEDOM OF THE CITY OF JAMESTOWN: This award is also a new award for which nominations are being invited for the first 
time. This award is symbolic in nature and is the highest-level of local government award that can be conferred. The Freedom of the City of 
Jamestown is awarded to both St Helenians and non-St Helenians whose achievements are significantly admirable and highly worthy of 
distinctive recognition. Those who receive this award will have made an outstanding contribution that is of huge 
national impact to St Helena and its citizens and will have served the best interests of the Island. Nomination 
forms for all of the above awards, are available from Central Support Service at the Castle, Jamestown, or can 
be requested via email: linda.benjamin@sainthelena.gov.sh. 
 

Completed forms should be returned to the Castle in a sealed envelope marked ‘Confidential’ addressed 
to ‘The Secretary, Honours and Awards Committee’, by Friday, 28 October 2022. 

Are you looking for a new and exciting career? 

Solomon & Company (St Helena) Plc has an exciting opportunity for an 

Auto Shop & Transport Manager 
 

  

For further information,  

including the Company’s  

attractive benefits package, 

please contact  

Ian Gough 

General Manager (Services & Properties) 

on telephone number: 22380 

or via email address:  

GM-Services.Properties@solomons.co.sh 

 

Application forms may be collected 

from Solomons Reception Desk, in the 

Main Office Building, Jamestown or 

alternatively an electronic copy can be 

requested via e-mail address: 

hradmin@solomons.co.sh and should 

be completed and returned to Miss 

Madonna Henry, Human Resources 

Manager,  

Solomons Office, Jamestown,  

By 27 October 2022. 

Job Outline 
 

 To be  responsible for the Management of the Company’s Auto Shop and Transport Operations ensuring effective 

service delivery  

 To manage all staff ensuring that jobs are carried out in compliance with safety requirements 

 To set expectation and deliver on quality and customer service standards. 
 

Interested Persons Should: 
 

 Have 3 years’ experience in a Management role, with strong interpersonal, organisational and leadership skills 

 Ideally have a relevant industry qualification or a proven track record of working in a similar environment for a minimum 

of 5 years 

 Be in possession of a diagnostics certification and/or have recognised industry software diagnostics competence 

 Possess a valid driving licence 

 Possess commercial and financial awareness 

 Possess Grade C or above in GCSE Maths & English, or equivalent 

Salary for this post will be £16,335 per annum (£1,361 per month) 

 

Solomon & Company (St Helena) Plc has an exciting opportunity within the Building Works Team for a 

 

 

                                                                                                                                                       

As the Building Services Manager, you will: 

 

 Manage all aspects of construction projects and be responsible for the delivery of all the elements of 

the Building Services department; 

 Undertake Risk Assessments and compile method statements, as necessary; 

 Manage all staff assigned to construction projects ensuring that the jobs are carried out in a safe and 

cost effective manner; 

 Set expectation and deliver on quality standards and customer service standards. 

Interested Persons Should:  

 Have experience in managing a team, with strong interpersonal, organisational and leadership skills 

 Demonstrate good technical skills 

 Be self-motivated, innovative and have the ability to work under pressure  

 Ideally have a relevant industry qualification or a proven track record of working in a similar 

environment for a minimum of 5 years 

 Have a valid Driver’s licence  

Salary for the post will start at £16,335 per annum (£1,361 per month),  

depending on qualifications and experience. 

Building Services Manager   

 For further information,  

including the Company’s  

attractive benefits package, 

please contact  

Ian Gough, 

General Manager (Services & 

Properties) 

on telephone number: 22380 

or via email address: 

GM-Services.Properties@solomons.co.sh 
 

Application forms may be collected from 

Solomons Reception Desk, in the Main 

Office Building, Jamestown or 

alternatively an electronic copy can be 

requested via e-mail address: 

hradmin@solomons.co.sh and should be 

completed and returned to Madonna 

Henry, 

 Human Resources Manager,  

Solomons Office, Jamestown,  

By 27 October 2022 

 
INVITATION TO TENDER 

 
St Helena Government would like to invite suitably experienced contractors to submit tenders for the 
following contracts: 
 
Alien plant clearance at Myrtle Grove Pasture 
Alien plant clearance Fishers Valley Pasture 
Fence repairs at Botley’s Pasture 
Fence repairs at Canterbury Pasture 
 
Copies of the tender document can be obtained from Procurement Officer, Tiffany Lawrence, at 
Essex House, Jamestown, on tel: 22270 or via email: tiffany.lawrence@sainthelena.gov.sh.  
 
A site visit to view the works will take place on Thursday, 20 October 2022, starting at 9.30am, 
meeting at Botley’s, then onto Canterbury, Myrtle Grove, and Fishers Valley. Contractors should note 
that site visits requested after this date will not be entertained unless there is a relevant reason why 
the contractor could not attend the scheduled site visit.  
 
Should you require any further details, please contact Farmers Support Officer, Frederick Green, on 
tel: 24724 or email: frederick.green@sainthelena.gov.sh.  
 
Completed tenders should be placed in the Tender Box at Essex House by 12noon on Thursday, 27 
October 2022. 
 
Interested parties should note that this opportunity is not being advertised overseas. 
 
SHG, 12 October 2022 
 
 

NOTICE BOARDNOTICE BOARD
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The St Helena National Trust would like to invite suitably experienced boat operators to submit tenders for the following contract: 

research and data collection in St Helena’s Marine Protected Area,
 
Only tenders from Accredited Marine Tour Operators will be considered, as per St Helena Research Institute Licence conditions
Tenders should consider the following: 

• Boat trips from Jamestown Wharf to Bone 
limited to): Barn Cap, Barn Ledge, Dawson’s fishing grounds, Flagstaff Bay, Egg Island

• Anticipated start date:Dec 2022(depending on sightings)
• Anticipated end date: 31 March 2023(contract may be extended depending on continued sightings
• Anticipated frequency of 2 to 3 trips per week (sightings dependent);
Quotesrequired for both half day (3 to 4 hours) an
• Please provide details on suitability of vessel and crew to undertake this research work.
 

For further details please contact the Trust Marine Team on 22569 or email 
Interested persons should submit tenders in a sealed envelope addressed to 
4November 2022. 

 

 

INVITATION TO TENDER 

would like to invite suitably experienced boat operators to submit tenders for the following contract: 
in St Helena’s Marine Protected Area, during the 2022/23 Boneshark season

Only tenders from Accredited Marine Tour Operators will be considered, as per St Helena Research Institute Licence conditions

to Bone shark aggregation sites around the Island, within coastal waters. These sites include (but are not 
Barn Cap, Barn Ledge, Dawson’s fishing grounds, Flagstaff Bay, Egg Island,Speery Island Cap, George Island and certain windward sites

(depending on sightings); 
contract may be extended depending on continued sightings); 

week (sightings dependent); 
hours) and full daytrips (6 to 7 hours); 

Please provide details on suitability of vessel and crew to undertake this research work. 

t Marine Team on 22569 or email kenickie.andrews@trust.org.sh 
nterested persons should submit tenders in a sealed envelope addressed to the Office Manager, Amanda Constantine,by no l

 

would like to invite suitably experienced boat operators to submit tenders for the following contract: Conducting Bone shark 
Boneshark season (Dec-March). 

Only tenders from Accredited Marine Tour Operators will be considered, as per St Helena Research Institute Licence conditions. 

ation sites around the Island, within coastal waters. These sites include (but are not 
Cap, George Island and certain windward sites; 

by no later than16:00hrs on Friday 

 

 

 

 

Solomon & Company (St Helena) Plc 

has a vacancy for a 

 

For further information,  

including the Company’s  

attractive benefits package, 

please contact  

Marilyn Joshua,  

Grocery Manager  

(Country Outlets) 

on telephone number: 23559 

or via email address:  

hth-manager@solomons.co.sh 

 

Application forms may be collected 

from Solomons Reception Desk, in the 

Main Office Building, Jamestown or 

alternatively an electronic copy can be 

requested via e-mail address: 

hradmin@solomons.co.sh and should be 

completed and returned to  

Anya Thomas, Human Resources,  

Human Resources Officer,  

Solomons Office, Jamestown,  

by 02 November 2022. 
 

Grocery Sales Assistant 
 Within the Half Tree Hollow Supermarket  

 
Job Outline  

To assist with the day-to-day running of the Supermarket and to ensure a high standard of customer service 
 

 

Interested Persons Should: 

 Possess knowledge & skills of Food Safety 

 Be customer focused and target driven 

 Possess experience in working in a customer facing environment and have excellent customer service 

skills  

 Be competent in Maths, English & IT 

 Possess experience in Cash Handling 

 Be self-motivated and able to work well as part of a team 

 Be able to undertake physically demanding and manual handling duties 

 Have the ability to multi-task in a fast-paced environment 
 

Salary for the post will be £7,751 per annum (£645 per month) 

PUBLIC ANNOUNCEMENT 

 
 

TREASURY, INFRASTRUCTURE &  
SUSTAINABLE DEVELOPMENT PORTFOLIO 

 
CLOSED FOR BUSINESS ON FRIDAY, 28 OCTOBER 2022  

 
The public is advised that the Treasury, Infrastructure & Sustainable Development 
Portfolio, including the Post & Customer Services Centre and Visitor Information 
Services, will be closed for business on Friday, 28 October 2022.  
 
Please see below details relating to the closure and contact numbers, should there 
be an emergency: 
 
Post & Customer Services Centre 
 
Social Benefits will be paid as follows: 
 

Venue Date Time 

Jamestown Outlet     Wednesday, 26 October          8.45am – 3.45pm 

Jamestown Outlet     Thursday, 27 October               8.45am – 3.45pm 

Country Outlets          Thursday, 27 October              Normal time 

 
In the event of an emergency on Friday, 28 October, please call mobile numbers: 
64271 or 64272. 
 
Normal business will resume on Saturday, 29 October, at 8.45am – 12 noon. 
 
Visitor Information Services  
 
Business will resume as normal on Monday, 31 October, at 8.30am.  
 
Roads Section - emergencies only  
 
Please contact Darren Francis on mobile: 61083 or Darin Francis on mobile: 63861.  
 
Works Section - emergencies only  
 
Please contact Anders Bowers on mobile: 62236 for electrical services and Leroy 
Plato on mobile: 62235 for plumbing services.  
 

SHG 

18 October 2021 

http://www.sainthelena.gov.sh  

NOTICE BOARDNOTICE BOARD
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Our Health

Groups of people more likely to face barriers to health and wellbeing are people who 

Community and family 

support is a strength at 

all ages

Many of the common health conditions can be prevented by changing risk factors that affect health

People on St Helena are living longer, but 

many live with poor health in older age. 

Half of the population are older than 51.

 74 Estimated life expectancy* 81  

60 Estimated healthy life expectancy* 60 
 

How long and how healthy are our lives?

What are the most common causes of death and ill health?

Why are these conditions common?

Which groups of people are at risk of health inequalities (unfair, avoidable, systematic differences in health)?

So what now?

Read the full summary to see what this means for our priorities in improving St Helena’s health 
Join the roadshow to give us your views
Be part of improving our health!

These are the key findings of the St Helena Joint Strategic Needs Assessment 2022. We analysed available 

data and interviewed 30 people working in health, social services and other areas that influence health. A 

full summary is available at https://www.sainthelena.gov.sh/government/public-information/

. 

Poor diet: too much eaten 

and the wrong types of food 

eaten

Not enough 

physical activity

Smoking

46% 24%

Alcohol misuse
Overweight and obesity 

affects 1 in 4 children and more than 1 in 2 pregnant women

Adults aged 18-29 years

*at birth in 2021

What are major influences on health at different ages?

Units alcohol per 

week on average -

which is above 

recommended levels 

live far away 

from amenities

have lower 

incomes

have a 

disability

have experience of the 

criminal justice system

diet

physical activity

dental health

working conditions

alcohol

smoking

literacy

limited 

mobility

housing conditions

physical 

activity

diet

18

Both conditions damage blood vessels and 

increase risk of heart attacks, strokes, 

chronic kidney disease, some leg 

amputations, and dementia

Diseases of the heart and blood vessels, diabetes and cancer caused 2/3 of all deaths in the 

last 20 years

1 in 2 adults (30-79 years) have high blood pressure

More than 1 in 3 older adults (65-79 years) have diabetes

Bone and joint problems, such as osteoarthritis, and dementia are increasingly common causes of ill 

health and care needs.

 

AMBULANCE AND EMER

St Helena’s Emergency Ser

Tuesday, 1 November, 202

the emergency telephone n

Rescue and Ambulance) can 

All calls requiring emergenc

of contact- the Joint Emergenc

Station in Jamestown. The 

all of the Emergency Servic

those who need it in a timel

Call handlers from the Emer

the Health Services Senior 

The training was to ensure 

computerised system which 

From Tuesday, 1 November

asked: 

• if the patient is breat

• if the patient is consc

• what is the problem/s

• the address or locati

• the telephone number

• the name of the patie

• the patients age and 

Members of the public are as

ensure that the call handler

the call handlers do not delay

saving advice before the am

People requiring non-emerg

tel: 22500 and speak to a nur

#StHelena #EmergencyNu

https://www.facebook.com/S

https://twitter.com/StHelena

SHG,  

13 October 2022  

 

ERGENCY SERVICES ACCESSIBLE VIA

NUMBER 999 

 

ervices would like to inform the public that

2022, the Ambulance Service will no longer be 

ne number: 911. All Emergency Services (Pol

can be contacted via: 999. 

ency assistance will now be managed throug

gency Control Centre based at the Royal S
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ices required and ensures they can provide 

ely manner. 

ergency Control Centre recently underwen

or Paramedics, Thomas Attewell, and Michael

e that the call handlers were competent wit
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ber 2022, when calling 999 for an ambulan

eathing 

onscious (awake) 

/situation in which assistance is needed  

tion of the emergency 

ber which they are calling from 

patient and/or caller 

d sex. 

e asked to remain calm and patient when c

ers obtain the correct information. The que

delay the ambulance response, but allows th

mbulance arrives, such as chest compres

ergency healthcare advice can still contact 

a nurse who can decide what level of care the 

cyNumbersChanged #911to999 
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VIA TELEPHONE 

hat with effect from 

er be operated via 

olice, Fire, Sea 

ugh a single point 
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icker activation of 
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hael Gaga-Hale.  
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uestions asked by 
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e the patient needs. 
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BAPTIST CHURCH

Sunday Services
23rd October       

 Sandy Bay Chapel  08.45 am
        Head O’Wain Chapel  10.45 am

    Jamestown Chapel  6.00 pm          

Bible Studies
Tuesday 25th October       

 Baptist School Hall  7.00 pm
Thursday 27th October        

Sandy Bay Chapel 5.30 pm
                                                       

  
Kids Adventure Club: 

Every Saturday Baptist School Hall        
3.00 pm to 4.30 pm   (5 years old and above)

                                                                                                              
ALL ARE WELCOME

NB:  Covid protection protocols in place for all 
services.

For further information contact:
Tel No 22388 or 24644 

               DIOCESE OF SAINT HELENA  
 

The Cathedral Parish of St Paul 

Sunday 23
rd

  October – 30
th

  Sunday of the Year 

8.00 a.m. Eucharist Cathedral 

11.00 a.m. Reserved Sacrament/Junior 
Church 

St Andrew 

11.15 a.m. Eucharist/Harvest Festival St Helena & 
The Cross 

5.00 p.m. Choral Evensong Cathedral 

   

 Thursday 27
th

 October  

9.00 a.m. Eucharist Arabia 

 

The Parish of St James 

Sunday 23
rd

  October – 30
th

  Sunday of the Year 

9.30 a.m. Eucharist St James 

   

  Thursday 27
th

 October  

7.00 p.m. Eucharist with Healing/Cancer St James 

The Parish of St Matthew 

Sunday 23
rd

 October  –  30
th

 Sunday of the Year 

11.15 a.m. Eucharist//Harvest Festival St Matthew 
   

 Tuesday 25
th

 October  

7.00 p.m. Eucharist with Healing St Mark 

 

 

                                          Chevening Scholarships 

Applications for the Chevening Scholarship Awards will close in just under two weeks on 1 November 
2022 at 12noon GMT. 

Fully funded by the Foreign, Commonwealth & Development Office (FCDO), Chevening offers one year’s 
master degrees in the UK in any subject at any university. For a full list of the criteria for applying, please 
visit www.chevening.org.  This includes having two year’s work experience, returning to St Helena after 
your studies for at least two years, and having an undergraduate degree that will allow entry into 
postgraduate study at a UK university.  

Chevening aims to develop scholars professionally as well as academically.  Scholars are given 
opportunities to engage in many interesting networking events and activities and experience what the UK 
has to offer.   In recent years such events have included round table policy discussions at the FCDO, 
Chevening talks and debate sessions, visits to various UK attractions such as Stonehenge, No. 10 
Downing Street and the London Eye.  

More information on the scholarships process, including guidance on submitting an application online, the 
Chevening timeline and researching university course choices can be found at www.chevening.org.  You 
may also contact Chevening Officer, Kerry Lane on telephone No. 22308, or via email 
Kerry.Lane@fcdo.gov.uk for assistance. 

Governor’s Office, St Helena, Ascension and Tristan da Cunha 
18 October 2022 

HOUSING ASSISTANT  
(3-month fixed term contract) 

(within Treasury, Infrastructure & Sustainable Development Portfolio) 

If you are a highly motivated individual with excellent communication skills, then here is an 
opportunity for you to join the team at the Property Section, where you will provide an effective 
and high quality administrative support to the Housing Management Service. 

        SHG VACANCIES 

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  

 Nikita Crowie, Deputy Head of Property on telephone number 22270 or email: nikita.crowie@sainthelena.gov.sh. 

Application forms are available from:  

Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applica-

tions should be submitted through Directors where applicable, to Sharina Williams, Human Resources Officer, The Castle or e-

mail recruiment@sainthelena.gov.sh by no later than 4pm on Tuesday,  1st  November  2022 

SENIOR SUPPORT WORKER (Children’s Residential Home)                 

(1 year Fixed-Term Contract)                                                          

Health & Social Care Portfolio 

The Social Care Portfolio is seeking to recruit Senior Support Worker to support the operations 
of the Children’s Residential Home and to ensure the needs of all children are met. This will 
involve overseeing the day-to-day operations of the team ensuring that resources are used 

efficiently and effectively and that the quality of care provided to children meets required 
standards. 

Further information about the duties of the post and a copy of the job profile, interested persons should contact:  

Rosie Flatman, Children’s Residential Home Manager on telephone number 25936 or 24386 or email:                                              

rosie.flatman@sainthelena.gov.sh. 

Application forms are available from: 

Central Human Resources & Organisational Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applica-

tions should be submitted through Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle, or    

e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 1 November 2022.  

To be considered for these roles, you must complete our application form.  Failure to do so will mean 

that your application will not be considered.  Please do not submit your CV.    

SHG positively accepts applications from all members of the community regardless of race, gender, disability, 

age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specifi-

cation. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical 

check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 

Public Library Service

Book of 

the Week

Secrets, betrayal and shocking 
revelations await in Sweden’s 

stunning holiday islands . . . The 
Hidden Beach is the addictive 

page-turner by bestselling 
author, Karen Swan.

Two’s a love story. Three’s a 
crowd.

In Stockholm’s oldest quarter, 
Bell Everhurst loves her job 

working as a nanny for the rich 
and charming Hanna and Max 
Mogert, caring for their three 

children.
But one morning, everything 

changes. A woman from a clinic 
Bell has never heard of asks 

her to pass on the message that 
Hanna’s husband is awake. But 

the man isn’t Max.
As the truth about Hanna’s past 
is revealed, the consequences 
are devastating. As the family 

heads off to spend their summer 
on Sweden’s idyllic islands, will 
Bell be caught in the crossfire?

Please reserve by contacting 
the following:-

Telephone Number: 22580
Email: publiclibrary@helanta.

co.sh

NOTICE BOARDNOTICE BOARD
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Golf Report for Sunday, 16th October 2022

Twenty-four players teed off last Sunday in the Texas Scramble com-
petition sponsored by the Jamestown Rifle Club - JTRC. This format is 
ideal for members of the community who are considering taking up the 
game of golf. It is a great introduction to the sport. The golf club is in 
dire need of female golfers. The 
current active participation of fe-
male golfers is not representative 
of the demographics of our com-
munity. Prevailing weather con-
ditions were great for golf even 
though windier. At the end of the 
competition two teams of Arthur 
Francis/Jason Hopkins, and Law-
son Henry/Larry Legg tied on top 
of the leaderboard with net 60. On 

SHGC, Contributed

Greetings from Jamestown Rifle Club 

On Sunday, 16 October, the Jamestown Rifle Club hosted a golf 
competition to help raise funds for the club. See this week’s golf 
report for details on how the competition went and who was vic-
torious.
Jamestown Rifle Club would like to thank the Golf Club Captain, 
Bramwell Lumukwana, and Games Manager, Jeffrey Stevens, 

and members for allowing us to host this event and for givingg 
their genuine support. Thanks are also extended to everyone who 
bought BBQ steak meals, desserts and raffle tickets. Thank you to 
Christine Scipio, Neil Joshua and Lawson who kindly made do-
nations. Funds raise will help us to develop our sports shooting 
disciplines on St Helena. Thank you.
Shooting activities were disrupted a bit this week due to other 
necessary engagements. On Tuesday, we welcomed back Nate 
and Nolan George after having a break amid COVID concerns. 
The spirit and sense of humour from these two is sparkling and 
it’s good to have them back shooting. Nate shot 87.3 & 80, Nolan 
shot 88.3, it has been a while, but with their regular attendance, 
maturity is expected. Only six adults made it for the late event. 
Although missing the regulars, this did allow us time to enjoy 
our shoot, and reflect and plan on future events. We posted some 
pretty good scores with Kevin Ryder hitting 89.3 & 95.3, Deirdre 
still battling from the weekend shot 93.5 & 95.2, Pat H managed 
to focus right-on-target with 99.3 & 100.5, Colin Knipe hit 81 & 
95.2 not good from him, and finishing with 100.2 from Patrick 
Young. We then feast on our night meal having some pasta, kid-
ney beans and mince meat as well as delicious desserts.
A member’s clean-up in our shooting range will be done soon and 
a fish and chip meal will be scheduled in very soon as well. Will 
keep members posted.
Until then, let us be thankful for having a wealthy peacefully and 
blessed community.

Pat Henry, Contributed

a count back of the last three holes, 
team Larry/Lawson emerged winners 
having shot 12 against Arthur/Jason’s 
13 strokes. In third place was the team 
of Douglas Augustus and Raymond 
Henry with net 62.
Prizes were presented by the Chair-
man of JTRC, Pat Henry, who thanked 
the participants for taking part in the 
event and the golf club committee for 
allowing the fundraising event to take 
place at the club. Congratulations to all 
the prize winners. Members and guests 
were later treated to a sumptuous steak 
meal by JTRC volunteers and music by 
DJ KJ. We wish to extend our gratitude 
to everyone who came out to support 
this event. 
This year’s first Turkey and Ham 
Strokeplay competition will take place 
on Sunday, 23 October. Tee Off at 
12noon. Registration closes on Satur-
day, 22 October, at 3pm. 

to strengthen further next year if 
they are to truly compete for sil-
verware.
In Super Sunday’s opening match, 
Rovers proved once again why 
they are top of the table and far 
ahead of their blue rivals in the 
league this season. They ran out 
8-3 winners over Harts in the 
1.30pm game. Leading goal scorer 
and Rovers Captain, Rico Benja-
min, was at it again with a Man of 
the Match performance and four 
goals to his name, while Ronan 
Legg also chipped in with a brace. 
Their other goals came from Joey 
Thomas and Joe Naulaerts. Tyler 
Brady was on target for Harts with 
a brace, as Matthias Young also 
got on the score sheet through a 
late penalty. 
Harts will feel disappointed hav-
ing started the season so brightly, 
when they were considered real 
title contenders. Key absentees, 
both in goal and outfield, ham-
pered their season and they will 
now have to battle with Lakers 
for a third-placed finish this year 
– something which is well below 
the usual standard for the former 
champions.
The final match of the weekend 
was a highly entertaining battle 
between Wirebirds and Lakers as 
both sides fought for three points 
and momentum in the race for the 
shield (league runners-up). Lak-
ers were a goal up early through 
Nico Benjamin, before Wirebirds 
turned the game around after a 
Lakers own goal and strikes from 
Tyler Benjamin and Shane Stroud. 
Lakers then made a second half 
comeback drawing level through 
Louis Barnikel after a Sean-Lee 
Thomas strike before Wirebirds 
again ran away with another goal 
from Shane and two more, one 
from Man of the Match, Ryan 
Benjamin, and the other from 
Alistair Buckley, with the final 
score ending six goals to three. 
Wirebirds have been in hot form 
since last year’s Player of the 
Season, Ryan Benjamin, joined 
up with the side and will feel they 
have a chance of ending Rovers 
perfect run this year when the 
two titans clash this weekend. It 
is unfortunately a case of too lit-

tle too late for the ‘Birds as Rov-
ers have already raced away this 
season. Lakers on the other hand 
have struggled for consistency 
this year. There have been games 
when the boys in gold have per-
formed brilliantly, as was the case 
on the weekend when they were 
unlucky not to get something out 
of the game and also in their two 
wins over Harts. However, there 
are times when they have strug-
gled, as was evident against Rov-
ers and in a narrow win over Axis 
recently. A third-placed battle 
with Harts is something Lakers 
will feel proud of considering that 
the team is still relatively new and 
is not yet the finished product.
As we head into the final weeks 
of the 2022 league, it is clear that 
Rovers have, once again, been the 
best team this season. Their ruth-
less attacking players combined 
with a steely determination at the 
back have made the black and yel-
lows unbeatable this season and 
they boast a perfect record of 12 
wins in 12 so far, underlining that 
dominance. That record is under 
threat this week however when 
the champions-to-be will go toe-
to-toe with the current champi-
ons in a mouth-watering clash 
not to be missed. See you over the 
plain everybody!

Saturday 15 October 2022
Ballez 2 Axis 1

D MaggottM Williams, OG
MoM: Ethan Harris
YPoM: Shaquille Benjamin

Sunday 16 October 2022
Rovers 8 Harts 3

Wirebirds 6 Lakers 3
N Benjamin, S Thomas, 
L Barnikel

S Stroud (2) T Benjamin, 
R Benjamin, A Buckley, OG
MoM: Ryan Benjamin

R Benjamin (4) R Legg (2)
J Thomas, J Naulaerts
MoM: Rico Benjamin

T Brady (2) M Young

FOOTBALL RESULTS

FOOTBALL FIXTURES

*Fixtures subject to weather conditions

Sunday 7 August 2022
Harts Axis2pm

Saturday 22 October 2022
Lakers Ballez1.30pm
Wirebirds Rovers3.30pm

vs

vs
vs

ref: Axis
ref: Harts

ref: Lakers

* SHFA LEAGUE 2022 TABLE

*Please note that the above League Table 
does not contain the goals scored during 
Matchweek 11, these will be added in an 

updated table printed next week
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ALL OVER? 
NOT QUITE!

Rovers just a point away from confirming League Title win

The final positions are beginning to become clear as 
the end of the SHFA League 2022 draws near. Rov-
ers are just a point away from confirming another 
League Title while last year’s champions Wirebirds 
have upped their game and have moved into pole 
position to finish as runners-up. 
Technically, Rovers can still lose out on the title. 
This would however require them to lose all three 
of their remaining games against Wirebirds, Axis 
and Lakers and Wirebirds would need to win their 
remaining fixtures against Rovers, Ballez and Axis. 
Even then it would come down to goal difference 
and Rovers have a superior goal difference to put it 
lightly, having scored over 20 goals in each of three 
separate matches already this season. This means, 
in the above scenario, Rovers would need to lose by 
huge goal differences in each match and Wirebirds 
would need to win their games, again by huge mar-
gins, to pip them to the title. Not likely – but not 

impossible. Rovers need just one more point in three 
games to be confirmed as champions 2022.  
With that said, neither of those teams were in ac-
tion on Saturday when Axis and Ballez put on an-
other closely contested display. Ballez once again 
edged their bottom of the table rivals by two goals 
to one. Maccoy Williams was on target for Ballez, as 
was Dion Maggot for Axis. Ballez second goal came 
via an Axis own goal. Ballez duo, Ethan Harris and 
Shaquille Benjamin, were named Player and Young 
Player of the match respectively. 
Axis now face the very real aspect of finishing the 
season having not picked up a single point - their 
best chance of doing so fading after Saturday’s loss. 
While they might not expect much against Rovers 
or Wirebirds, they might look at Harts who are on 
a poor run as their final chance to walk away with 
something for the season. Ballez however, despite 
massive losses to Rovers, will feel satisfied with their 
season having shown much improvement through-
out. Their nine points and three wins over Axis will 
give them some bragging rights, but they will need 

Liam Yon, SAMS


