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And it is December!!! How did 
that even happen? I don’t think 
I have looked at one New Year’s 
resolution yet, let alone achieved 
any of them… Well, too late 
now. At least we have the festive 
season to look forward to.

This brings me to another 
thought, the blessing of family 
and friends during this season. 
We are so very fortunate to be 
able to spend this Christmas 
with most of our family in 
South Africa. We will be missing 
our eldest daughter and her 
husband this year as they will be 
spending (hopefully for them) a 
white Christmas in the USA with 
Zac’s family. We will definitely 
feel their absence!

I wonder if we realise how 
many people will spend this 
festive season alone, not being 
all that festive at all. Something 
else to consider, with domestic 
abuse awareness just being 
brought to everyone’s attention 
recently, is how many people 
are trapped in abusive homes 
and relationships. Not to even 
mention all the other things that 
can put a damper on celebrations 
for people in distress. I know 
this saying might be over used, 
but do not judge someone if you 
have not walked in their shoes. 

This festive season, lets spare 
a thought for those who are in 
pain and a pound or two for the 
less fortunate. Make a difference 
this year and make the best of 
the time you have been given. 

To all our friends on St Helena, 
we hope you have a wonderful, 
sunny and blessed Christmas 
and that the New Year will bring 
many adventures and joy. From 
Anita, Deon and family.
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Last Friday, St Helena 
Government informed of work 
currently underway to introduce 
flights between St Helena and Cape 
Town, South Africa, on a more 
regular basis following the market 
knowledge gained in 2019/20 when 
additional flights to St Helena were 
operated from Cape Town. 

“This followed an Enterprise 
St Helena (ESH) Tourism Study 
conducted in April 2020 that 
recommended moving flights 
to Cape Town during summer 
months,” explained SHG. “In 
April 2022, the Government was 
then presented with a petition 
requesting that the operating 
base for the Airlink scheduled 
air services from South Africa be 
moved from Johannesburg to Cape 
Town. Meetings between SHG 
and Airlink have taken place on a 
number of occasions during this 
time, culminating in discussions in 
early October.”

SHG added that “recognising 
the merits of both destinations, 
discussions have focused on using 
Cape Town as a hub during the 
summer months of November to 
April with Johannesburg, Airlink’s 
main operational base, being used 
from May to October.” 

According to SHG, both them 
and Airlink see the benefits of 
operating flights to and from Cape 
Town during the busy summer 
months and are therefore looking 
to implement this “as soon as is 

practical.” 
They do add however that, given 

the current service operates 
from Johannesburg, a number of 
“logistical and regulatory issues” 
have been identified which will 
need to be addressed before a new 
schedule can be put into operation. 
Airlink however remain “very 
supportive” in seeking a solution 
and “work is already underway.”

“Further consultations between 
the airline and the South African 
Civil Aviation Authority are 
however required in order to obtain 
the necessary approvals for the 
proposed operation,” explained 
SHG. “Whilst these will be taking 
place early next year, it will not be 
possible to implement the changes 
in time for next year’s peak season, 
beginning in November 2023. This 
is because the international flight 
schedule is published 12 months in 
advance, meaning that the schedule 
will already be published before 
Airlink has been able to go through 
the regulatory approvals process.” 

They add that “assuming that 
there are no unexpected issues with 
regulators, it is hoped that the Cape 
Town service can begin operating 
from November 2024.”

SHG recognised that it will come 
as a disappointment to those in 
support of Cape Town flights that 
the service cannot be implemented 
sooner, though state that the 
additional time will provide the 
Island with more opportunity to 
undertake planning and marketing 

to maximise the potential presented 
by these changes – especially in 
terms of increased tourism to the 
Island.. 

“I’m very pleased that both 
parties have worked together 
to move this one step closer,” 
commented Minister for Treasury, 
Infrastructure and Sustainable 
Development, Mark Brooks. 
“There’s still some outstanding 
issues that need to be addressed, but 
assuming these go through without 
any hitches we can look forward to 
flights arriving and departing St 
Helena for Cape Town in the next 
few years.”

Minister Brooks said Cape Town 
flights “will restore the traditional 
link between St Helena and Cape 
Town that the Island enjoyed for so 
many years under the RMS Helena 
service, whilst also building on the 
link with Johannesburg, Africa’s 
largest and busiest airport.” 

With regards to the Petition 
received by Ministers back in April, 
with large support being given 
to a change of travel hub to Cape 
Town, Chief Minister Julie Thomas 
has written a letter updating the 
Petition organisers on the work 
currently underway.

The Chief Minister and Minister 
Brooks, along with Financial Secretary, 
Dax Richards, came into SAMS Radio 
One to discuss this important update 
last Monday. That interview can be 
heard in full once again on SAMS 
Radio One’s Interview Hour at 1pm on 
Sunday.

SHG Working to Introduce Flights between St Helena 
and Cape Town in 2024

“One step closer”

Liam Yon, SAMS

UK Parliament Welcomes St Helena Delegates For 
Overseas Territories Forum

First Time since COVID

St Helena delegates are joining 
participants from eight other UK 
Overseas Territories in participating 
in a three-day forum, between 29 
November and 1 December. 

Organised by the UK Branch of 
the Commonwealth Parliamentary 
Association in collaboration with 
the National Audit Office and 
the Government Internal Audit 
Agency, the forum will give 
delegates the opportunity to meet 
with UK and Overseas Territories’ 
parliamentarians, parliamentary 
officials, and external and internal 
auditors.  

Since 2016, these three partners 
have delivered the UK Overseas 
Territories Project, a programme 
of activities focusing on good 
governance and oversight of public 
finances in the Overseas Territories.  

Taking place in the UK Parliament, 
delegates will also, for the first 
time since the COVID-19 pandemic, 
participate in a number of in-
person sessions. These will cover 
the themes of partnerships for good 
governance, effective scrutiny, and 
public engagement and leadership. 

“The Overseas Territories Forum 
comes at a time of increasing 
interest around the state of the 
global economy, energy and climate 
security, as well as effective audit 
functions, and engagement with 
the public,” explained SHG. 

Representing St Helena is 
Legislative Councillor, Robert 
Midwinter; Public Accounts 
Committee Chairman, Mark Yon; 
Chief Auditor, Brendon Hunt; 
Internal Audit and Risk Manager, 
Blessing Gurure; and the Legislative 
Office Team Leader and Clerk of 
Council, Connie Johnson.

“Having been elected as the 
Chair of one of the two Select 
Committees that will scrutinise the 
decisions, policies and activities of 
the government, I am particularly 
pleased to be able to attend this 
forum in person, and look forward 
to engaging with peers from 
around the Commonwealth on 
good governance practises within 
different jurisdictions in order that 
I am better able to perform this 
crucial role,” commented Councillor 
Midwinter on his attendance. 

Liam Yon, SAMS
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SHG have advised that they 
are due to receive an additional 
£1.8million from the UK 
Government after the Foreign, 
Commonwealth and Development 
Office (FCDO) announced that the 
Island would benefit from the new 
Improving Essential Equipment in 
Overseas Territories programme.

“The programme is intended 
to increase the resilience and 
well-being of communities of 
qualifying OTs. It will do this by 
funding standalone health and 
infrastructure equipment of critical 
importance to the Island, including 
in areas such as emergency 
services, shipping, and airport 
operations,” explained SHG. “From 
this fund, up to £1.8m has been 
allocated to St Helena. This is in 
addition to existing financial aid 
and programme funding which has 
already been provided to St Helena 
this year from the UK Government 
as part of the annual funding 
settlement.”

SHG gave an indicative breakdown 
of how the money will be spent 
with the majority, to the tune 
of £878,000, going to Health 
and Social Care. £526,000 will 
go to Safety, Security and Home 
Affairs, £304,000 to Treasury, 
Infrastructure and Sustainable 
Development, and the final £98,000 
will go to St Helena Airport.

SHG explained how this money 
would be spent.

In Health and Social Care they say 

that new tools that allow medical 
staff to better manage illness on-
Island and reduce the need for off-
Island referrals will be delivered. 
This, according to SHG, will help 
to improve the turnaround time for 
assessments and results, delivering 
better and timelier care to patients, 
without needing them to travel 
abroad and will also be of benefit to 
a range of patient needs, from blood 
tests to liver disease assessments to 
infectious disease diagnosis.

“This is fantastic news for our 
health services as we look to deliver 
our strategic goals,” explained 
Minister for Health and Social 
Care, Martin Henry. “It comes at 
an important time when we are 
about to commence work on our 
new programme for chronic disease 
prevention and management. As 
well as taking on new equipment, 
much of this funding will be used 

to replace and update current 
equipment. This will mean that 
our staff can work more efficiently 
and with state of the art tools, 
ultimately delivering better results 
for patients. Improving our ability 
to prevent, diagnose and treat 
potential illness on-Island will 
avoid the need for sending many 
people abroad, which takes time 
and is disruptive to the patient. This 
investment will lead to better and 
quicker care, and save the taxpayer 
money in the long run. The recent 
Joint Strategic Needs Assessment 
has given St Helena a clear picture 
of the health of the nation. Funding 
for this new equipment will help 
us to tackle some of the key issues 
identified, complimenting much of 
the other work already underway.”

The funding allocated to Safety, 
Security and Home Affairs will be 
for replacement engines for two 
of the sea rescue vessels to ensure 
the service continues to operate 
effectively, while procurement of 
a new reach stacker will provide 
additional capacity for safe cargo 
operations and help to smooth the 
transition to the new facility at 
Rupert’s.

A new slurry road paver will be 
procured from the funding going 
to Treasury, Infrastructure and 
Sustainable Development, which 
SHG say will improve management 
of the maintenance workload for the 
Island’s road network, ultimately 
delivering longer lasting roads.

Finally, SHG describe the airport 
as a key strategic priority for the 
Island. The £98,000 will fund new 
equipment to provide a long-term 
solution for the airport fire service 
in its ability to discharge dry 
chemical powder in the event of a 
fire. SHG say this will safeguard the 
public and visitors to our Island, and 
ensure that the airport can continue 
to meet the regulatory conditions 
under the aerodrome certification.

SHG to Receive up to £1.8million from UK Government 
for Essential Equipment

Improving Critical Services

Liam Yon, SAMS

SHG added that they are already 
working to procure the equipment 
so that members of the public can 
begin to realise the positive benefits 
of the programme.

“I’d like to thank the UK 
government for this very welcome 

£1.8m of funding,” commented 
Chief Minister Julie Thomas. “This 
will allow St Helena to improve 
critical services that the Island 
and the public rely upon, and 
will help us to enhance services 
that are expected to save lives. 
This additional money will have a 
significant and real impact on our 
ability to achieve our vision and 
strategic objectives for St Helena, 
and is a true testament of what is 
achievable when St Helena and the 
UK Government work together to 
target financial assistance where it 
is most needed. It is for these reasons 
that I remain adamant that building 
and maintaining relationships both 
locally and internationally are key 
to achieving the best outcomes for 
the future of our island.”

“‘I should like to add my thanks 
to the UK Government for this 
essential funding,” commented 
HE Governor Nigel Phillips. “I am 
delighted that there will be wide-
ranging benefits to the community, 
but grateful also that we will 
through this programme be able to 
assure continued compliance with 
the safety regulations that underpin 
the operation of our airport.”

An interview with the Chief Minister 
regarding this £1.8m funding and how 
it will be spent was held on SAMS Radio 
One, with Minister Henry and Dr Derek 
Burke, also explaining in more detail 
how Health will utilise the additional 
funding. This interview can be heard 
in full again during SAMS Radio One’s 
Interview Hour at 1pm on Sunday.  

Celebrating and supporting people with 
AIDS on World AIDS Day 2022

World AIDS Day was first 
recognised in 1988 and falls on 
1 December each year. 

This day is dedicated to raising 
awareness of the AIDS pandemic 
and the spread of HIV infection, 
mourning those who have died 
of the disease. An estimated 40 
million people worldwide have 
died of AIDS since 1981 and an 
estimated 37 million are living 

#RockTheRibbon

with HIV, making it one of the 
most important global public 
health issues in recorded history. 
Despite recent improvements in 
treatments, the AIDS epidemic 
still claims an estimated two 
million lives each year of which 
more than 250,000 are children.

HIV is viral infection that 
attacks the immune system and 
causes AIDS .HIV is primarily 
a sexually transmitted disease 

(STD). If left untreated it can 
be life threatening. While there 
are treatments to manage the 
condition, there is no known 
cure. 

Causes of HIV are unprotected 
sex with an infected partner, 
sharing IV drug needles, 
blood transfusions from 
infected persons, childbirth/
breastfeeding. Some of the 
symptoms you might experience 
are headaches, soaking night 
sweats, white spots or unusual 
lesions on tongue or in mouth, 
weight loss, skin rashes and 
bumps and swollen lymph 
glands, mainly on the neck. If 
left untreated it could lead to 
some serious complications 
such as Tuberculosis, kidney 
disease and some common 
cancers. 

Preventions which reduce the 
risk of getting AIDS include 
using a condom during sex, 
always using sterile needles, 
and avoid sharing razors.

Wearing a red ribbon is the 
most broadly recognised way 
of showing your support on 
World AIDS Day. The colour red 
symbolises blood and the pain 
caused by the disease, anger 
about global inaction to fight the 
epidemic, a warning to take the 
disease seriously, and a symbol 
of love, passion and tolerance 
towards those affected by the 
disease.

Demy Herne, SAMS
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SHG signs Contract with Maestro for Design and Build of Fibre Network

St Helena Government have on 
Thursday, 17 November, signed a 
contract with Maestro St Helena 
Ltd (Maestro) - a company 
registered in St Helena - to 
design and build a fibre network 
across the Island and handover 
to the new service provider by 31 
December 2023.

The awarding of the contract to 
Maestro follows a tender process 
by SHG that began in April 2022, 
with Maestro being identified 
as the “preferred bidder” by 
SHG in September. Subsequent 
visits by Senior Personnel from 
Maestro then took place where 
they met with Elected Members, 
SHG officials and key Island 
stakeholders. Then, following 
a meeting of Executive Council 
at the end of October, Ministers 
made the decision to enter into 
a partnership with Maestro, with 
work having then got underway 
in finalising the details of the 
agreement.

“Whilst several bids were 
submitted, we chose the best 
option for St Helena’s long 
term future,” said Minister for 
Treasury, Infrastructure and 

“We chose the best option”

Sustainable Development, Mark 
Brooks. “Maestro’s bid offered 
the most viable route to realising 
this Government’s ambitions, 
as set out in St Helena’s Digital 
Strategy and our published 
Strategy and Vision 2023-2025, of 
utilising the cable to deliver fast, 
affordable, reliable and accessible 
connectivity for the Island. With 
this contract, a network which 
SHG owns will be built across the 
Island.” 

Outlining their reasons for 
opting to partner with Maestro, 
SHG said it was due to their 
“strong bid and extensive 
experience” of delivering similar 
projects in other places with 
challenging environments. 
“Maestro’s bid included the 
construction of a future-proofed 
passive optical network to cover 
present and future fibre needs, 
as well as a wireless system to 
provide connectivity to more 
remote locations around the 
Island,” they added.

With the contract now signed, 
Maestro are mobilising their 
plans to deliver this project, 
with personnel and equipment 
expected to begin arriving on-
Island in the coming months.

One thing that many have 
questioned with regards to 
Maestro’s proposal is the 
timeline for the completion of 
works with the end of December 

2023 seeming to be too quick of 
a turnaround, though Minister 
Brooks said having no telecoms 
service provision from 2024 “will 
not happen.”

“We are aware there are concerns 
that, were the work not to be 
completed by 31 December 2023, 
there may be an issue in terms 
of telecoms service provision 
come 1 January 2024,” explained 
Minister Brooks. “We want to 
reassure the public that this will 
not happen. We are working with 
Maestro to firm up their delivery 
timelines and are also considering 
a number of contingencies, with 
them and other parties, to ensure 

that in the worst case scenario 
telecoms services for the Island 
will continue.”

Minister Brooks then 
commented on the significance 
of the contract signing between 
SHG and Maestro. “Today 
marks a significant milestone 
for St Helena,” he commented. 
“It cannot be understated just 
how significant the opportunity 
offered by the cable is for the 
Island. This is one of the largest 
projects we have had to encounter 

as a Council which has resulted 
in one of our biggest decisions 
to date. We recognise that it is 
our responsibility to make sure 
our Island sees the best possible 
benefit from this opportunity, 
and we are confident that the 
contract with Maestro to build the 
network will help realise that.”

CEO of Maestro Technologies 
Ltd, Carlos Bock, is also “excited 
to start” as he also commented 
on the contract signing. “The 
Maestro team is honoured by this 
appointment and excited to start 
work on such a transformational 
project,” he said. “On our various 
visits to St Helena, we have 
seen the huge potential that this 
project will underpin, the new 
infrastructure is an enabler for 
the Island of St Helena’s residents 
and businesses in respect 
of communications, energy, 
health care, tourism, skills and 
education. We thank St Helena 
for the opportunity to share the 
journey.”

Speaking on the benefits this 
project will bring, Minister Brooks 

said that “it will provide the 
platform for existing businesses 
to grow by opening up significant 
new opportunities to them, whilst 
creating the base for entirely new 
industries to operate in St Helena, 
from satellite ground stations 
to digital finance” adding that 
“this means not only will the 
community and businesses 
benefit from connection to the 
cable through higher internet 
speeds and reduced costs, but 
SHG and the taxpayer will also 
reap financial benefits for many 
years to come through increased 
tax revenues, licence fees and 
rental costs. Ultimately, this cable 
will offer something completely 
new and revolutionary for St 
Helena in the form of exports, not 
through commodities or labour, 
but through services that can be 
offered to a global customer base 
and audience.”

The contract signed with Maestro 
is to design, build and transfer 
the network by 31 December 
2023, with a further SHG tender 
exercise (Lot 3) having been 

launched to identify an operator 
who will be responsible for 
running the new network once it 
has been completed. 

“The current 
Telecommunications licence with 
Sure South Atlantic (Sure) expires 
on 31 December 2023,” said SHG 
with regards to the Lot 3 Tender. 
“A new licence for services 
will then commence from 1 
January 2024. Work continues 
to create the appropriate 
regulatory environment for 
telecommunications and it is 
expected that a new regulator 
for the sector will be in place 
next year, well ahead of the 
commencement of any new 
licence.”

An interview with Minister Brooks, 
along with Chief Minister, Julie 
Thomas, and Financial Secretary, 
Dax Richards, was held on Tuesday 
regarding this big announcement. 
To hear more details, listen out for 
the full interview during Sunday’s 
Interview Hour at 1pm on SAMS 
Radio One.

Nutella 
Christmas 

Tree
Method
1.Preheat the oven to 200ºc/180ºfan and line a large baking tray with parchment 
paper
2.Grab your two sheets of puff pastry and cut off the corners to make long triangles
3.(off cuts can make something else, or be frozen for another time)
4.Lay one triangle onto the lined baking tray
5.Spread the nutella on top (may be easier to melt it first)
6.Add the second triangle of pastry on top
7.Cut branches on the tree by cutting through the sheets of pastry and nutella, in 
inch sized rows, from top to bottom (look at the pictures for reference). 
8.Make sure to leave an inch column down the middle of the tree so it’s still con-
nected. 
9.Carefully twist each branch a few times to create swirls in the pastry
10.Once swirled, brush the exposed pastry with the beaten egg
11.Bake in the oven for 20-25+ minutes, until golden. Once baked, dust with icing 
sugar. 

Ingredients:
• 2 sheets of puff pastry
• 250 g nutella
• 1 egg (beaten for glazing)
• 15 g icing sugar (for dusting)

Liam Yon, SAMS
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I work in one of the most crazy 
and fascinating industries in the 
world (in my opinion) – Yachting.

One of the main questions I get 
asked about my job is “Is it like 
Below Deck?”

It’s a tough one to answer 
because it kind of is, but at the 
same time a lot of what you see on 
the show is dramatised. However, 
I have been lucky enough to 
meet a few of the cast members 
and I am a big fan of the show. I 
watched it religiously while I was 
trying to get my first job in the 
industry!

It all depends on your boat and 
the crew you work with. Theres 
also such a large variety of yachts 
to work on, like expedition 
boats that cruise in places like 
Antarctica, or the South Pacific 
with dive programs and toys like 
submarines, or more commonly 
the ‘normal’ yachts that cruise 
the Mediterranean and Carribean 
and these can either be Sail or 
Motor yachts. They also vary 
in size from 20m all the way 
up to 140m+ (to put that into 
perspective the RMS was 105m so 
theres people who have private 
yachts way bigger than that!) 

I am currently a Bosun on an 
85m Motor Yacht with 25 crew, 
based in the Mediterranean and 
have just passed my Yachtmaster 
Offshore exams so can now 
Captain small yachts up to 200gt 
which is exciting for me and a 
step forward in my career. I am 
aiming to get my Officer of the 
Watch ticket in the near future 
and eventually work my way up to 

The Real Below Deck

being a Captain on larger yachts.
 As it is winter here now, most 

yachts will either be crossing the 
Atlantic to the Carribean or using 
this time to do much needed 
maintenance in the shipyards 
around Europe - like my boat. 
After a busy summer season of 
doing all the fun stuff that they 
show on TV, like driving jetskis 
and tenders or doing watersports 
all day, its time for the ‘real’ 
work to begin. During these yard 
periods we take the opportunity 
to do big jobs that cannot be done 
while the boat is in the water. This 
can include stuff like corrosion 
work, varnishing, replacing worn 
out equipment or doing scheduled 
maintenance to engines etc or 
even sometimes a full new paint 
job.

As Bosun, and leading a team 
of five other deckhands, it’s my 
job to ensure that all work is 
being done efficiently and safely. 
During the summer season, this 
means making sure the yacht 
is maintained to an impecible 
standard and overseeing deck 
operations like launching 
tenders, jetskis and various 
other watertoys, anchoring/
mooring and crane operations 
and training/guiding crew in any 
work that needs to be carried out. 
A lot of the work we do can be very 
dangerous so I ensure we follow 
set out operating procedures to 
minimise risk to any crew or 
guests onboard.

Although I enjoy my day to day 
work, the best part about yachting 
for me is seeing new places and 
meeting new people. Its always 
a great time when a bunch of 
yachties get together, whether 
it be for outdoor adventures or 
the more common beverage or 
two on the weekend. During time 
off I enjoy activities like surfing 
and snowboarding to name a 
few. I also get to come home to 
the Island a lot more often than 
I would in a normal job in the UK 
or elsewhere which is good.

I would definitely recommend it 
to anyone thinking about joining 
the industry and if anyone would 
like to know more about what’s 
involved then feel free to drop me 
a message or stop me in the street 
for a chat!

Ross Leo, Contributed

SURE “scored significantly lower” than  
Maestro accoridng to St Helena Government
SHG Responds to Questions Posed in October Regarding SURE’s Tender Bids
With SHG having now entered into 
a contract with Maestro Technologies 
Ltd for the design and build of a Fibre 
Network for St Helena by the end of 
December 2023, Government have now 
responded to questions posed by The 
Sentinel back in October regarding the 
proposals put forward by SURE SA Ltd 
– the Island’s current Telecommuni-
cations Service Provider. See below the 
questions and responses from SHG.
Can SHG share the findings of their 
Evaluation Team, including their ex-
pert consultant, with regards to the 
tender process for the DBT Tender for 
a Fibre Network for St Helena, specifi-
cally why SURE SA Ltd’s two proposals 
were found to be unsuccessful, and on 
the flip side, what made Maestro Tech-
nologies Ltd’s proposal emerge as the 
preferred choice?
In accordance with the methodology de-
tailed within the tender pack the techni-
cal and cost scores are combined to give 
an overall total score. When combined, the 
Sure South Atlantic (Sure) technical submis-
sion and proposed costs scored significantly 
lower than the winning bidder. In accor-
dance with SHG Procurement Regulations 
the bidder with the highest overall score was 
recommended to the Executive Council and 
Procurement Board as the preferred bidder. 
Why did SHG not want to include the 
current fibre network that has been 
started by SURE SA Ltd - with Fibre 
Cables having already been laid - in 
their DBT tender, which could’ve and 
would’ve saved time and money, in-
stead of asking bidders to tender for a 
brand new fibre network from scratch?
The current fibre network is not an SHG as-
set. and therefore SHG cannot commit Sure 
to allow others to use, or compel others to 
use even if Sure were willing to do so. 
Why didn’t SHG inform the public about 
SURE’s second proposal where they 
would have funded the build of the fibre 
network completely themselves? 
Sure’s second proposal, also known as BAFO 
3, was submitted as an alternative proposal 
(it was a very different offer to what we had 
tendered for). Whilst SHG was under no ob-
ligation to consider it as an alternative bid 
we did recognise the significant effort that 
had been invested in BAFO 3. It was there-
fore presented to Ministers and the Procure-
ment Board and considered as relevant oth-
er information to inform the context of the 
decision making process 
Why wasn’t this proposal considered as, 
on paper, it seems to be advantageous to 
SHG as they would save a huge amount 

of money on building the network and 
would also have a fully comprehensive 
network to own, free of charge, in ten 
years time?
Whilst we cannot comment on the detail of 
BAFO 3 there were a number of features that 
did not offer taxpayers long term value for 
money, or align with the long term strategic 
goals of St Helena.
Was SURE’s proposals discussed with 
them and the evaluation team, or were 
they simply rejected without discus-
sion?
Our procurement regulations are clear in 
that post Tender return clarification ques-
tions must be material to identifying the 
successful Tender and must not be used to 
allow a Candidate to revise or enhance its 
original Quotation or Tender. Due to the 
comprehensive nature of the other bidders 
submissions, there was no amount of clari-
fication that we could have done that would 
have been able to bring the scores up to the 
winning bidders score without materially 
revising or enhancing the submission. 
Did SHG take into consideration that 
the 23 Saint employees of SURE would 
lose jobs if SURE were to move away 
from the Island after not receiving the 
contract, which has made them also 
doubtful about being chosen as the ser-
vice provider?
Lot 3 of the Tender has only recently been 
issued. Any interested party is welcome to 
submit bids for this as and when it is, in-
cluding Sure. Each bid will be considered on 
its own merit against the criteria identified 
by the Evaluation Team, and as detailed in 
the tender pack.
How much do SHG know about Maestro 
as, while SHG have stated that they are 
UK-based, others have reported that 
they are instead based out of Barcelona 
in Spain?
Maestro is an international group of com-
panies operating in many jurisdiction across 
the world. Maestro Technologies Ltd is 
based in the UK and registered at Compa-
nies House, with Maestro International reg-
istered in St Helena. Prior to being selected 
as a preferred bidder parties are subject to 
government procurement guidelines which 
require the submission of financial state-
ments. This ensures that SHG can be confi-
dent of the firm’s robustness prior to enter-
ing into any agreement between the parties. 
How confident are SHG that the design, 
build and transfer of a fibre network 
can be completed by the end of 2023 by 
Maestro considering the huge amount 
of work this would entail and Maestro’s 
lack of expertise with regards to the Is-
land and it’s challenges? 
Maestro has much experience in deploying 

fibre networks over the past fifteen years. It 
has delivered fibre in a variety of challeng-
ing and unique places, including Tenerife, 
Menorca and the UK. Maestro’s bid was as-
sessed by the Evaluation Team as having the 
highest overall score in line with the agreed 
criteria. 
What if this deadline is not met, is there 
a plan B?
The reason Maestro was identified as the 
preferred bidder was due to their compre-
hensive bid. This included a detailed plan 
and number of options for ensuring con-
nectivity was in place by 31 December 2023, 
including a mix of wired and wireless con-
nection to homes. 
Nonetheless, SHG will be considering all op-
tions available to ensure that there will be 
no loss of island connectivity come 31 De-
cember 2023. 

CEO of SURE, Alistair Beak, was recently 
on-Island and spoke passionately about 
SURE’s proposal for Fibre Connectivity 
and their plans for broadband on the Is-
land. Alistair spoke with a hope that an 
agreement could still be made between 
SURE and SHG to work together on the 
design and build of the Fibre Network. 
Is SHG open to backtracking on their 
decision to opt with Maestro and con-
sider moving forward with SURE or is 
this now set in stone to move forward 
with Maestro?
We are confident that we have entered into 
an agreement with the party that offered 
the island the best option for the Island and 
its long-term future. 
Do SHG think that a Public Consultation 
would be advantageous to hear from the 
public which option they would pre-
fer and hear feedback? If so, can/will a 
Public Consultation be held on this?
SHGs Evaluation Team assessed all bids 
submitted in response to the tender against 
the criteria identified, and where appro-
priate further information was requested. 
Maestro’s was determined to best meet this 
criteria and therefore offer the taxpayer the 
best value-for-money. The bids, including 
unsuccessful bids, are commercially sensi-
tive and as such it would not be appropriate 
for SHG to divulge information about these 
to the public.
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Minister Mark Brooks had Derek 
Henry (Head of Infrastructure) and 
Deon Robbertse (Roads and Buildings 
Maintenance Manager) as his guests 
on this week’s In Scope program with 
the focus on the Roads and Building 
maintenance.
Derek explained that infrastructure 
has three sections - Roads and Build-
ing Maintenance, the Capital Pro-
gramme Section (EDIP) and the Prop-
erty Section under John Holman. 
Deon is the buildings and roads man-
ager and also oversees the rock fall 
protection and the street lights. He 
started off by telling the listeners 
more about the roads section as this 
is the area where he has been involved 
the longest. The road section depot 
is situated at Donkey plain and they 
are responsible for the maintenance 
of approximately 115km of adopted 
roads. They are also responsible for 
the maintenance of side verges, clean-
ing of vegetation, and maintenance 
to storm water structures, bridges, 
road side furniture, safety barriers, 
road marking, road signs and mirrors, 
among other things.
On St Helena, there are two categories 
of roads - government (adopted roads) 
and non-government roads. Govern-
ment roads are the highways and main 
roads on the island and are subdivided 

Treasury, Infrastructure and 
Sustainable Development 

portfolio

Anita Robbertse, SAMS

Focus on Roads and 
Building Maintenance

into primary, secondary and tertiary 
roads. Non-governmental roads in-
clude district roads like private roads 
on Crown land and private roads, and 
community roads. Primary roads are 
roads which serve the main centres 
of population, main industrial/com-
mercial areas and forms a ring road 
connecting the main areas of the is-
land for example Side path road. The 
secondary roads are roads which serve 
various communities situated across 
the island as well as areas of industry, 
commerce and agriculture for example 
the road from Bates Branch to Blue 
hill. The tertiary roads branch out of 
secondary roads and include all other 
surfaced roads maintained by govern-
ment including roads provided as part 
of the serviced plots. 
There are 23 staff members in the 
road section. This includes a roads 
maintenance supervisor (Darin Fran-
cis), a full-time roads inspector (Dar-
ren Francis) and the roads manager 
(Deon) and 3 teams of 5 members (2 
teams dedicated to road surface main-
tenance and 1 team for verges and veg-
etation maintenance). The team also 
include two masons and an assistant 
and a utility team who is responsible 
for doing smaller or reactive emer-
gency work. 
The budget allocated to the roads 
department for this financial year 
(2022/23) is approximately £360k and 
is split into £180k for salaries, £96k 
for supplies and services (fuel, ma-
terial, tools, PPE etc.) of which £70k 
is allocated for the purchase of ma-
terial. This is enough for £1900 per 
month for recurrent materials (sand, 
stone, cement) and about 40 000 li-
tres of bitumen per year. With this, the 
section can maintain between 6,500 
and 10,000m2 per year. The average 
width of the adopted roads on island 
is 4.86m, meaning that the section can 
maintain 2.1km of full width road per 
year. This is the reason that full road 
width maintenance cannot be done as 
this would leave no material to do the 
rest of the 113km of roads leftover. To 
maintain as many roads as possible, 
the section will only do reactive work 
such as fixing potholes. There are £10K 
allocated for community and district 
roads grant scheme and £70k is also 
budgeted for recharges (vehicle hire 
and import duties). The remainder of 
the budget is for admin and property 
costs.
The section does create some revenue 
with the renting out of equipment 
(over weekends) as they are the only 
place on island that can supply spe-

cialist equipment such as surfacing 
plant. All revenue and savings on other 
budget lines are used to purchase more 
material to enable them to do more 
work. 
The program the section follows will 
depend on the priorities that have 
been identified. The roads inspec-
tor does monthly inspections on all 
adopted roads as set out in the roads 
policy. The general road surface con-
dition gets rated on a scale of 1 (very 
good condition) to 5 (very poor condi-
tion). During inspections the condition 
of road side verges, vegetation, storm 
water structures, safety barriers, road 
markings and road signs are also in-
spected and noted. The results of the 
inspections are then collated and sort-
ed to determine roads with the highest 
rating (most in need of maintenance) 
to work out the monthly maintenance 
works program. This is available to 
the public if they would like to have a 
copy of it. The results of the inspec-
tions are also analyzed and checked to 
determine trends and to compare the 
average road condition from month to 
month. This will then in turn show the 
team what the progress is that they are 
making. At the moment the average 
rating of roads on island is at 2.8. The 
maintenance supervisor will then al-
locate teams and resources to execute 
the work as captured in the monthly 
maintenance plan. Complaints and re-
ports are inspected to determine the 
urgency and to ascertain if these issues 
should take priority over the planned 
works. 
Weather plays a big role in the ability 
of the team to do their jobs. During the 
wetter months, surfacing production 
will slow down as bitumen cannot be 
used in these conditions. During these 
months, surfacing repair teams will 
assist with other duties and during the 
drier months, the team responsible 
for verges and vegetation will assist 
with surfacing. Teams are rotated on 
a regular basis to ensure they do not 
stagnate and get bored with doing the 
same task all the time. 
The other team that works with the 
roads maintenance team is the rock 
guards, a team of four led by Matthew 
Williams. This team also has a mainte-
nance program where they have to in-
spect different areas every day (walk-
ing the hills) to identify any risks and 
determine what action will be needed 
to make it safe again. Smaller risks 
will be addressed by the team imme-
diately, but bigger risks will require 
some advance notice and sometimes 
even closures and evacuations to ad-

dress the problem. Deon said that he 
felt this team are the unsung heroes 
who keep St Helenians safe from seri-
ous rock fall risks. The rock guards are 
also sometimes limited in their duties 
by weather conditions as safety is al-
ways a priority.
Materials and methods used for main-
taining the roads are based on industry 
standards, while being adapted to the 
unique conditions on St Helena. The 
biggest limiting factor in both these 
is the limited available budget. Two 
other factors that influence the ma-
terials and methods employed are the 
climate and the location of St Helena.  
The team has to make the best deci-
sions whilst taking all the challenges 
and obstacles into consideration. They 
have adopted new methods during the 
past few years based on trials under-
taken where for example the slurry 
method is now applied in most of the 
surface maintenance work. Although 
this method does require more road 
closures for longer periods of time, the 
surfacing requires less maintenance in 
the long run as the patching with this 
method will last longer. The major-
ity of problems on roads are caused 
by water standing on road surfaces. 
When vehicles drive through the water 
it weakens the surface and this is what 
causes potholes. To address this, the 
drainage problem has to be addressed. 
As the roads on island were never de-
signed for the traffic it has to carry 
today, this is an enormous task that 
will involve a lot of costly rebuilding 
of roads which cannot be supported by 
the recurrent budget.
The other section recently included un-
der Deon’s remit is the building main-
tenance section. SHG has a portfolio 
of approximately 533 buildings and 
structural assets which are maintained 
by the building maintenance section. 
These assets can be broken down into 
the following categories: Government 
buildings that are currently occupied 
or can be occupied normally non-
housing buildings that include, among 
others, offices, schools, clinics, care 
facilities, the hospital - whether used 
by government or the private sector. 
The next category is government land-
lord housing (GHL) and chief secretary 
housing (CSH) and then also other as-
sets such as the bus shelters and heri-
tage structures on the building asset 
list.
These building assets are physical as-
sets that which need to be properly 
maintained to ensure they continue to 
function as efficiently as possible in 
supporting the delivery of a wide range 

of services. There is a building main-
tenance policy in place which had been 
approved earlier this year. According 
to the policy, assets are rated accord-
ing to their service levels. S1 buildings 
deliver core services or are critical, 
high profile assets. These need to be 
kept in the best condition possible for 
example the hospital, schools and care 
facilities. S2 buildings deliver core-
services and need to be in a good con-
dition operationally and aesthetically 
for example the Castle. S3 buildings 
are non-core services and operational 
buildings that need to meet minimum 
operational and statutory require-
ments for example the sheds on the 
wharf. S5 building includes non-core 
service and non-operational buildings 
maintained only to meet statutory re-
quirements for example the old mor-
tuary on the wharf.
There are 25 staff members in the 
building maintenance section. This in-
cludes a building maintenance manag-
er, assistant, superintendent of works, 
costing clerk, foremen for plumbing 
and for works, decorators, masons, 
carpenters, painters and an electrical 
team led by an electrical engineer.
The approved budget for 2022/23 for 
the building maintenance team is 
£577k of which £225k is for salaries, 
£97k for supplies and services (fuel, 
material, tools, PPE etc.) of which 
£84k is allocated for materials. £50k 
is for capital expenditure or contracts 
and £103k for other maintenance con-
tracts. The rest of the budget is for 
property, admin cost and recharges 
paid for transport, customs and IT. 
The building maintenance section’s 
only revenue stream is from mainte-
nance to GHL and CSH buildings which 
are in the region of £50 to £60k per 
annum.
The rails at the wharf do not come 
under the building maintenance sec-
tion, but funds were secured under a 
different budget and the labour to re-
place these was provided by the build-
ing maintenance section. Additional 
material is on the way to complete this 
work. The toilets at the wharf are an-
other concern and although these do 
fall under the building maintenance 
section, there were no funds available 
to do maintenance on these and they 
had to be de-commissioned and tem-
porarily addressed by the provision of 
porta-loos. It is planned to implement 
a containerised toiled facility by the 
end of this year in preparation of the 
yacht season.
At the moment there is not a dedicated 
building condition inspector that will 

perform a similar function as the roads 
inspector, where building assets will be 
inspected on a regular basis and prior-
ities will be identified to implement a 
maintenance needs programme. Cur-
rently most of the budget is spent on 
reactive maintenance work aimed at 
addressing problems reported. The 
ideal would be to have a dedicated con-
dition inspector to ensure that higher 
priorities are addressed first and that 
work can be more pro-active in nature. 
This will also help the teams to develop 
a work program in advance and make 
it easier to obtain the required mate-
rial in timeously. A lot of reactive work 
on category S1 assets are being carried 
out at the moment for example, work 
are being done at Pilling School’s toi-
lets and the hospital’s bathroom floors 
are being refurbished. Still most of the 
work is reactive and it would be better 
in future if work could be planned and 
assessed in advance.
There are a couple of contracts that 
are currently being planned and tak-
ing place at the moment. They are busy 
with the rewiring of Essex house and 
the dental clinic. There is an ongoing 
contract for the cleaning of the bus 
shelters. Recently a beam at the ladies 
toilets of the swimming pool need-
ed urgent repair. Plans for the future 
include the Harford Primary School 
plumbing contract, the painting of the 
bus shelters, Cape Villa solar panels 
water replacement and roof sheet-
ing, the window screens in the hall at 
PAS needs to be replaced, the Butler’s 
quarters sewage works is an ongo-
ing project and St Paul’s School needs 
plumbing works done. So a lot of work 
going on and being planned whilst 
keeping the asset priorities in mind. 
Deon commended the teams in both 
the sections for trying their best to 
address the ongoing issues required 
by the maintenance of the roads and 
the buildings to the best of their abil-
ity with the limited resources at their 
disposal. 

IN SCOPE: RECAPPED IN SCOPE: RECAPPED
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Outlining Princess Anne’s visit to the Falkland Islands  

A Royal Visit

Princess Anne and her husband, 
Vice Admiral Sir Tim Laurence, 
recently visited the Falkland Islands.

17 November 22
On the first day, Princess Anne 

and Sir Tim Laurence arrived on the 
Falklands where they were welcomed 
by Her Excellency Governor Alison 
Blake. 

18 November 22

On the second day of Princess 
Anne’s visit she met with Members 
of the Legislative Assembly before 
laying a wreath at the 1982 Liberation 
Memorial in Port Stanley. Princess 
Anne then visited the Primary and 
Secondary schools in Stanley to hear 
about the education facilities on the 
Island.

As Princess Anne is a Patron of City 
and Guilds - a foundation which 
transforms the lives of people in 
more than 80 countries by helping 
to build businesses and economies 
- she then visited the Falklands 
College which is an accredited City 
and Guilds site. 

Her Royal Highness and Admiral 
Tim’s afternoon then concluded  

with them meeting former de-
miners to recognise their significant 
role in clearing the Falkland Islands 
of landmines from the Falklands 
Conflict, and then a visit to the 
Magellanic Penguin colony under the 
care of the Falklands Conservation to 
see the work that has been possible 
due to the successful demining .The 
Princess then met with Veterans of 
the 1982 conflict and later attended 
a reception hosted by the Falkland 
Islands Governor for the Island 
community.

19 November 22

On day three, Her Royal Highness 
attended the Mount Pleasant 
Community Open Day, an annual 
event which offers Falkland locals 
plenty of lively entertainment and 
the opportunity to learn more about 
what military personal do day-to-
day.

Following this, Princess Anne 
accompanied by Admiral  Tim 
Laurence, visited Goose Green for 
the Falkland Islands multicultural 
day where she was greeted by 
St Helenian and Zimbabwean 
communities. During her route to 

Demy Herne, SAMS

Goose Green, she visited the Col H 
Jones and 2 Para-memorials which 
are sites that  commemorates the 
battle for Goose Green which were  
fought on the 28/29 May 1982. 
Finishing off her day, she visited San 
Carlos to pay respects at the Blue 
Beach Military Cemetery.

20 November 22

On the fourth day, Princess Anne 
and Admiral  Tim Laurence visited 
Bleaker Island Nature Reserve. 
Princess Anne then visited some 
of the battlefield sites of the 1982 
conflict including Mount Harriet 
and Two Sisters.

21 November 22
On the fifth day, as Patron of 

the South Georgia Heritage Trust, 
Princess Anne met representatives 
of the South Georgia and South 
Sandwich Islands Government to 
receive an update on the progress of 
the rodent eradication programme 
since her last visit in 2016.

The Princess then visited the 
Historical Dockyard Museum 
1982 Conflict Exhibition, followed 
by a walking tour of Stanley 
and the unveiling of a plaque to 
commemorate city status being 
granted to Stanley.

 As a Patron of Mission to Seafarers, 
Her Royal Highness visited the 
Lighthouse Seafarer’s Mission to 
mark its 25th anniversary. Her 
Royal Highness then planted a tree 
for The Queen’s Green Canopy in 
the 1982 Memorial Wood. Finally, 
she attended a Falkland Islands 
Government dinner to commemorate 
Stanley receiving City status as part 
of the late Queen’s Platinum Jubilee 
Celebrations, and to mark the 40th 
Anniversary of the 1982 Conflict.

22nd November 22
On her sixth and final, the Princess 

Royal visited the HMS Sheffield 
Memorial on Sea Lion Island and 
later visited the Sea Lion Island 
National Nature Reserve and Bluff 
Cove. Princess Anne and Sir Tim 
Laurence then left on the flight, 
making their way back to the UK 
after a busy and enjoyable visit to 
the Falklands.

On Friday evening, at 8pm, the 
very popular annual Rose & Crown 
Wine Tasting event was held at 
Donny’s Bar. Everyone was dressed to 
the nines and ready to try out the 16 
wines on offer for the evening. With 
the 200 tickets all sold out, there was 
quite a crowd milling around the 
tasting stations to secure a wine glass 
and start with the tasting.

This was the ninth time that Rose 
& Crown have hosted this event, but 
the first time since 2008 that it has 
been held at Donny’s. Since it became 
an annual event in 2012 it has been 
hosted at New Porteous House, 
Guinea Grass Community Centre, the 
Mantis Hotel and, for the past couple 
of years, at Rosie’s. The very first 
time the event was hosted (not yet 
an annual event then) it took place 
at Donny’s with about 50 guests 
attending. So coming to Donny’s this 
year is like coming full circle.

Tara Wortley, organiser of the 
event, said that the popularity has 
increased over the years, to the 
point where now they do not even 
have to advertise the event, but that 
interested people contact them to 
reserve tickets starting as early as 
October.

There were 16 wines on offer for 
patrons to taste and form an opinion. 
Every person attending received a 
personal taste card upon arrival on 
which they could find a list of the 
wines on offer and also to make some 
notes and ratings. This would then be 
a helpful reference when wanting to 
order some of the wines. If you decide 
to order some wines on the evening a 
10% discount on the price will apply 
even on a single bottle, making it 
even more attractive to order some 
of your favourites for the upcoming 

festive season.
At around 9pm, Timmy ‘Bishop’ 

Young and his young apprentice and 
son Callum, had completed their 
preparations of the savoury canapés 
and these delectable eats were served 
to the eager guests. After the savoury 
eats, some sweet mini-eats from 
Helen’s Family Kitchen delighted 
those with a sweet tooth.

The function officially ended at 10pm 
with everyone being encouraged to 
secure their complementary glass of 
wine before the wine tasting stations 
were packed up for the evening. 
Guests could carry on enjoying 
themselves on the dance floor and at 
the bar for an exclusive party for the 
guests, providing a great opportunity 
for everyone to get into the festive 
mood for the start of the season.

On Tuesday, Tara did the lucky draw 
and exclusive interview at SAMS 
Radio 1. All guests could participate in 
the draw by putting their ticket with 
contact details into the designated 
container. The lucky winner of a 
bottle of wine was Tim McDermott. 

Congratulations to Tara and the 
very competent staff that supported 
her this evening for a very enjoyable 
and successful event. We are all 
waiting with bated breath to see what 
the 10th Wine Tasting will bring us 
next year!

Rose & Crown Annual Wine Tasting

Anita Robbertse, SAMS
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A wuzzles puzzle is a combination of word + puzzle. 
In other words, a wuzzle puzzle is a word or phrase that you have to find 

by looking carefully at how the word or letters are positioned

Answers: 

Afternoon Tea, Design, Lemonade

Life Hacks Famous Birthday on this day

Richard Pryor

Mass nude photo staged on 
Sydney’s Bondi Beach for 

skin cancer awareness

Thousands of people stripped off for a 
mass nude photo on an Australian beach 
to raise awareness about skin cancer.

Sydney’s Bondi Beach saw a sea of 
swimsuit-less individuals being directed 

via megaphone by US photographer 
Spencer Tunick on Saturday.

Mr Tunick, known for staging mass 
nude photo shoots at world landmarks, 
had attendees organise themselves in 

several poses on the beach before many 
took a skinny dip in the ocean.

The New York-based artist 
collaborated with a charity on the 

naked art installation in a bid to raise 
awareness about melanoma, Australia’s 
fourth most common form of cancer.

The federal government estimates 
that this year more than 17,000 new 
cases of skin cancer will be diagnosed 

in Australia, and more than 1,200 
Australians will die from the disease.
On a crisp spring morning in Sydney, 

Mr Tunick said: “We have an opportunity 
to raise awareness about skin checks 

and I’m honoured... to come here, make 
my art and just celebrate the body and 

protection.”
About 2,500 people took part in the 

photo.
A participant, Robyn Lindner, said she 

overcame nerves to strip for the shoot.
“I was secretly terrified (and) last 

night I have to confess I was thinking, 
‘What have I done?’

“But it was great, everyone was a 
really good vibe, everyone was really 

respectful and it just felt really fun,” 
Ms Lindner told Reuters.

Mr Tunick last directed a mass shoot in 
Sydney in 2010, when 5,200 Australians 
posed naked at the Sydney Opera House.
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Remove Gum from Carpet
When gum freezes, it gets brittle and easily 

breaks apart. So, if you have gum stuck in 
your carpet, freeze it to remove it quickly and 

neatly.
1.Place a sandwich bag filled with ice cubes on 

top of the gum and wait about a half hour.
2.When the gum is frozen, break it apart and 
pull it out of the carpet. No trace left behind.
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9-12 Noon: Midday show with Luke Bennett  

2-4pm: DNA Show 

8-8:30pm: Comedy 

8-10am: Vibes with Annika Robbertse

2pm: In Scope - Central Support 

5-7pm: UK Chart Show with Demy Herne 

8-10am: Sunrise with Donna Crowie                                  

12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell

4-7pm: Afternoon Drive with Luke Bennett

7-8pm: A taste of Ireland with Tony

8-8:30pm: Comedy

7-10am: Sunrise with Luke Bennett & Liam Yon
 
5-7pm: Modern Country Chart with Donna Crowie

SAMS Radio 1

Reach us on 22727 or at news@sams.sh

Local news and notices: 

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm

Bringing you the

BBC 
World 

Service
100.7 (Briars) 

88.1 (High Knoll) 
102.7 (Blue Hill)
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9-12 Noon: Luke Bennett

4-7pm: Afternoon Drive with David Brickland 

8-8:30pm: Comedy 
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9am-12 Noon: Saturday Show with Demy Herne 

3-5pm: Modern Country Chart with Donna Crowie

6-8pm: DNA Show                                                                       

8-9:30pm: Comedy repeats 

7am-noon: Sunday Show with Donna Crowie 

1pm: Interview Hour 

3-5pm: UK Chart Show with Demy Herne

5pm: In Scope (repeat) 

7pm: Baptist Church service

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)
Streaming live via www.sams.sh/radio.html

  As the song says it’s begining 
to look a lot like Christmas. 

Very soon, It be sounding like 
Christmas on SAMS Radio 1 

With just a fews weeks to go until 
christmas day, SAMS will be bring 
ing the well loved christmas music 
to your ears. 

Tune in to SAMS Radio 1 where 
presenters will share their taste of Christmas 
music. 

Featured
this 

week

SAMS RADIO 1 SCHEDULE
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info@sainthelenabank.com  

www.sainthelenabank.com  

+290 22390  

Market Street, Jamestown 

@sainthelenabank Bank of St Helena Ltd 

DECEMBER REMOTE 
BANKING 

HTH Supermarket 
Wednesday,  

14 December 
09:30 – 13:00 

Longwood Enterprise 
Park  

Friday,  
16 December 

09:30 – 14:00 

Wharf Kiosk 

Remote Banking 

Thursdays*  09:00 – 14:30 

Airport Kiosk 
Flight days only 10:30 - 14:30 

*The Wharf Kiosk will be closed on Thursday, 29 December 

CASH WITHRAWALS AT THE AIRPORT KIOSK 
Bank of St Helena Ltd would like to remind 
customers that with effect from December 2022, 
the Airport Kiosk will only process cash withdrawals 
using a Local Debit Card and will no longer offer 
‘Cash Withdrawal Forms’. 

Customers can apply for a free Local Debit Card 
online at www.sainthelenabank.com/local-debit-card 

Established and regulated under the Financial Services Ordinance, 2008, the 
Financial Services Regulations, 2017 and the Company Ordinance, 2004 

info@sainthelenabank.com  

www.sainthelenabank.com  

+290 22390  

Market Street, Jamestown 

@sainthelenabank Bank of St Helena Ltd 

                     DIOCESE OF SAINT HELENA  
 

The Cathedral Parish of St Paul 

Sunday 4
th

 December – Second Sunday in Advent 

9.00 a.m. Eucharist/Junior Church Cathedral 

3.30 p.m. Eucharist St Peter 

   

 Thursday 8
th

  December  

9.00 a.m. Eucharist Arabia 

6.30 p.m. Advent Service St Paul’s 
Primary School 

Cathedral 

 

The Parish of St James 

Sunday 4
th

 December –  Second Sunday in Advent 

9.30 a.m. Eucharist/Junior Church St James 

3.30 p.m. Eucharist St Michael 

   

  Monday 5
th

  December  

7.00 p.m. Eucharist St Mary 

   

 Thursday 8
th

 December  

7.00 p.m. Eucharist with Healing St John 
 
 
     

The Parish of St Matthew 

Sunday 4
th

 December  –  Second Sunday in Advent 

11.15 a.m. Eucharist/Junior Church St Mark 
   

 Tuesday 6
th

 December  

7.00 p.m. Eucharist with Healing St Mark 

NOTICE OF ANNUAL 
GENERAL MEETING 

St Helena Heritage Society Ltd 
Monday 5th December 2022 

Museum of Saint Helena @ 7pm 
 

Agenda: 
1. Welcome 
2. Chair's report 
3. Financial report 
4. Museum report 
5. Elections 
6. Any other business 

 

Christmas Outreach

When:    Sun 04th December 2022

Where: Kingshurst Community Centre

Time:  15:00

Carol Singing
Preached Word

Refreshments

Baptist Church

Guest Musicians

Outreach Service

Sunday 4th December         
Kingshurst Community Centre  3.00 pm

There will not be any services held in the 
Sandy Bay, Head O’Wain and Jamestown 

Chapels.

Bible Studies

Tuesday 6th December        
Baptist School Hall  7.00 pm

Thursday 8th December        
Sandy Bay Chapel 5.30 pm

                            
Kids Adventure Club: 

Every Saturday   Baptist School Hall      
 3.00 pm to 4.30 pm   

(5 years old and above)
  

                                                                    
ALL ARE WELCOME

For further information contact:
Tel No 24438 or 24644  

BAPTIST CHURCH

 

Monica Yon, of Botanical Gardens, Jamestown,  
would like to give a special thanks to the Surgeons  
and all the Theatre Staff for the excellent care and 

service given to her at the General Hospital. 

Thanks also to all of the Staff within the General 
Hospital for caring for her during her recovery. 

She would also like to extend thanks to all  
those family and friends who supported her by  

way of messages, phone calls and visits. 

 

Thank you and May God bless  
you all and keep you safe! 

Charity Adverts are 
Always 50% Off

Prices might be 
rising everywhere 
across the island... 
But we’re keeping 
our ad prices for 

The Sentinel.

Registered charities can take 
advantage of the discount by 

contacting us at: 
E: news@sams.sh 

T: 22727

NOTICE BOARD NOTICE BOARD
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Sure SA Ltd would like to advise that applications for new 
Telephone, Television and Broadband installations for 

service dates in December 2022 should be submitted to 
the Customer Care Centre at Bishops Rooms, Jamestown by 

no later than Tuesday 13th December 2022.

Provision of service for applications received after this date 
cannot be guaranteed until January 2023.

Please visit our Customer Care Centre in Jamestown, call 22900 or email service@sure.co.sh
for further information

Application Cut-Off Date

Staff Discounts Attractive Leave Packages including annual leave, sickness absence leave, maternity/parental leave 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Solomon & Company (St Helena) Plc has a vacancy within the Agencies Department for an Aviation Depot Manager. 

As the Aviation Depot Manager, you will be overall responsible for into plane refuelling services on behalf of any contracted Principals. 
 
Interested Persons Should: 

Have 3 years’ experience in a Management role, with strong interpersonal and organisational skills and the ability to lead and develop a team. 
Preferably have proven experience working in an aviation refuelling environment & knowledge of fuel facilities operations and maintenance. 
Persons with appropriate technical aptitude will also be considered. 
Be knowledgeable of risk management. 
Knowledge of HSSE Health & Safety practises and quality assurance procedures for safe handling of fuels or hazardous products will be 
preferred. 
Be committed to continuous learning and self-development. 
Be computer literate and confident with all Microsoft applications. 
Hold a valid drivers’ licence in classes A & C (J4 desirable). 
Be available to work additional hours to attend unscheduled or emergency aircraft.  
Be comfortable to work in a potentially hazardous environment. 

 

Aviation Depot Manager 
 

Salary for the post will commence at £17,885 per annum (£1490 per month) 
 

Vacancy 
 

For further information, including the Company’s attractive benefits package contact: 
   
 
Application forms may be collected from Solomons Main Office Reception, Jamestown or alternatively an electronic copy can be requested via   
hradmin@solomons.co.sh  and completed forms should be returned to Madonna Henry, Human Resources Manager, Solomons Main Office, 
Jamestown by 21 December 2022. Please note candidates will be contacted in January 2023. 
 

Jason Thomas, General Manager (Agencies)      22523      GM-Agencies@solomons.co.sh  
 

Solomon & Company (St Helena) Plc offers an attractive benefits package to Employees which includes but are not limited to: 

           

   

Pension Contributions 

 

Advert from National Sports Association of St Helena 
 
The National Sports Association of St Helena is looking for two casual members 
to sit on their Committee up until the quadrennial election of 2023. 
Ideally persons should have a genuine love for Sports and have an interest in 
helping to develop Sports on St Helena in particular from grassroots level. 
 
Interest can be submitted in writing to Secretary Tina Yon-Stevens on email 
nickyandtina@hotmail.com or Office Assistant Olive Williams on email 
nsash@helanta.co.sh  by Monday 5th December 2022.  
 
The National Sports Association of St Helena has also set dates for two public 
meetings to be held in 2023. 
 
Thursday 19thJanuary 2023 for a General meeting 
 
Thursday 23rdNovember 2023 AGM and Quadrennial election of committee  
 
 
 

AUDIT ST HELENA invites applications 

PRINCIPAL AUDITOR 
Salary range £21,737 to £26,690 per annum
24-month fixed term contract commencing 
The Principal Auditorwill lead the planning and delivery of 
financial audit engagements across a range of
accordance with International Auditing Standards.

Candidates must be a qualified accountant
three years’recent experience in external audit and at least one 
year in a supervisory capacity in an audit environment
together with knowledge of recognised financial reporting 
frameworks. 

We are looking for a team leader with good communication 
and people management skills who is able 
and project manage workflow and use their own judgement.  
Excellent analytical abilities and IT skills are also requ
Working knowledge of CaseWare is desirable.

 

AUDIT ST HELENA invites applications for the following job vacancy
 
Job Profiles and Application Forms are available
calling 22111 or emailing helene.williams@sainthelena.gov.sh
Application forms should be submitted by email 
Audit St Helena, First Floor, New Porteous House, 
Jamestown,by no later than 
 
All appointments are subject to the successful candidate 
providing satisfactory clearances, including a medical
and police clearance. St Helena Government
to have information provided on the applicati
independently verified. 
 
SHG positively accepts applications from all members of 
the community regardless of race, gender, disability, age, 
sexual orientation, religion or belief, and will consider all 
applications on the basis of merit, in accordance with the 
person specification. All disabled applicants meeting the 
minimum criteria listed in the job profile will be guaranteed 
an interview. 
 

per annum 
commencing January2022 

the planning and delivery of 
a range of public entities in 

tandards. 

accountant with a minimum of 
audit and at least one 

in an audit environment, 
together with knowledge of recognised financial reporting 

with good communication 
s who is able to plan, prioritise 

and project manage workflow and use their own judgement.  
Excellent analytical abilities and IT skills are also required. 

are is desirable. 

for the following job vacancy 

Job Profiles and Application Forms are available on request by 
helene.williams@sainthelena.gov.sh 

should be submitted by email or by hand to 
Audit St Helena, First Floor, New Porteous House, 

no later than 4 December2022. 

All appointments are subject to the successful candidate 
providing satisfactory clearances, including a medical check 
and police clearance. St Helena Government reserves the right 
to have information provided on the application form 

positively accepts applications from all members of 
the community regardless of race, gender, disability, age, 
sexual orientation, religion or belief, and will consider all 
applications on the basis of merit, in accordance with the 

ll disabled applicants meeting the 
minimum criteria listed in the job profile will be guaranteed 
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Would you like to join our team providing broadband, fixed line and mobile to both business and residential customers?  This 
is an exciting opportunity for anyone looking for a varied and challenging role.   

The successful candidate will be responsible for the day to day operation and maintenance of data and IT systems including 
the ISP, local network, customer IT equipment and company IT hardware and software.   

Requirements: 

• Relevant qualification in IT or telecoms, desirable. 

• Experience working in telecommunication or IT  

• Proficient in MS Office suite 

• Excellent written and verbal communication skills  

We are proud of the way we do things: We work together as One Team, We strive for Customer Satisfaction, We are           
Reliable, We have a Passion for Technology & Learning and We are Community & Sustainability Focused.  

Join us and you will enjoy some of the many benefits that Sure provides, including but not limited to:  

Bonus Scheme, Pension, Staff Benefits, Cost of Living Allowance, continued professional development, opportunities for work-
place flexibility and remote working when possible.  Mid-contract flight, Health Insurance and housing provided.   

Salary is dependent on qualifications and experience.  

Due to the nature of this position, the post holder must hold a  Satisfactory Police Disclosure.  

To apply send your CV to: shara.robinson@sure.com by Monday 5 December 2022. 

For further information about the job, please contact mario.anthony@sure.com or jason.moyce@sure.com 

 

 

 

VACANCY  

Lending Clerk 
Commencing at £9,000 per annum 

 

Bank of St Helena Ltd is seeking to recruit a suitable person to fill the vacant position of a Lending Clerk. This 
position is highly customer service focused. The successful candidate must be flexible to work demands, have 
excellent customer service skills and be self-motivated. Candidates should also have a keen eye for detail, exhibit 
high accuracy levels and have the ability to work under pressure and meet deadlines, whilst working well with 
others and as part of the wider Bank Team. As the Bank continues to evolve so do job roles, hence a positive 
attitude to accepting new assignments are an important feature when working within the Bank.  
 

The main duties of the post include:  
• Ensuring that all loan applications received are accurately completed, all supporting documentation is 

included and that loans are processed in line with the Bank’s policies and procedures to ensure they meet 
the Lending criteria; 

• To provide information relevant to the loan application process; this includes the various loan products, 
interest rates, insurances and any other terms and conditions relating to all existing and prospective 
borrowers; 

• Ensure that key principles of professional credit management are maintained and the lending service is 
administered in an efficient, objective and timely manner; 

• Liaising with clients throughout the loan approval process providing a high standard of customer service; 

• Liaising with clients to ensure they are compliant with the terms and conditions of their Facility Agreements.  
 

Skills and experience that candidates should have include : 
• GCSE’s in Mathematics and English at Grade C or above; 
• Proficiency in IT skills, including Microsoft and Excel applications; 
• Basic understanding of Accounting practices in relation to Banking; 
• Experience of working in a customer service environment. 
 

Interested persons can contact Miss Sherry Vanguard, Lending Supervisor on email   
lendingsupervisor@sainthelenabank.com or telephone number (+290) 22390 for more information. 

An Application form and a Job Profile is available upon request from the Bank.  

 Completed application forms should be addressed to Mrs Michelle Knipe, Human Resources Officer, 
Market Street, Jamestown or emailed to hrofficer@sainthelenabank.com. 

Closing date for applications is Monday, 05 December 2022. 

Choose a career with Bank of St Helena and enjoy competitive benefits.  

Established and regulated under the Financial Services Ordinance, 2008, the 
Financial Services Regulations, 2017 and the Company Ordinance, 2004 

info@sainthelenabank.com  

www.sainthelenabank.com  

+290 22390  

Market Street, Jamestown 

@sainthelenabank Bank of St Helena Ltd 
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The St Helena National Trust would like to invite 

Historic Feature Assessment for 
 
The St Helena Cloud Forest project recognises that there are historic features within the Peaks National Park and as part of the project to ensure these assets 
are documented and registered within the St Helena Historic Environment
 
The Tenders should consider the following: 

• A desktop study of the historic timeline and known features of the Peaks National Park
• Investigate unknown or unrecorded features and their historical context 
• Document and map the significant features, in line with the requirements of the HER
• Compile the information into an HER spreadsheet template for the updating of the HER
• Produce a report outlining the findings of the above assessment

 
The contractor’s price needs to be inclusive of their costs, overheads, equipment and transport to enable the successful completion of the contract. 
 
The contract should be completed by 10 March 2023. 
 
For further details please contact Shelley Magellan-Wade on 25531 or email
Interested persons should submit tenders in a sealed envelope addressed to 
December 2022. 

 

 

INVITATION TO TENDER 

would like to invite suitable persons or organisations to submit tenders for the following contract: 

Historic Feature Assessment for the Peaks National Park 

that there are historic features within the Peaks National Park and as part of the project to ensure these assets 
are documented and registered within the St Helena Historic Environment Record (HER).   

A desktop study of the historic timeline and known features of the Peaks National Park 
Investigate unknown or unrecorded features and their historical context within the Peaks National Park 
Document and map the significant features, in line with the requirements of the HER 
Compile the information into an HER spreadsheet template for the updating of the HER 
Produce a report outlining the findings of the above assessment 

to be inclusive of their costs, overheads, equipment and transport to enable the successful completion of the contract. 

Wade on 25531 or email shelley.magellan-wade@trust.org.sh 
nterested persons should submit tenders in a sealed envelope addressed to the Office Manager, Amanda Constantine,by no l

 

to submit tenders for the following contract:  

that there are historic features within the Peaks National Park and as part of the project to ensure these assets 

to be inclusive of their costs, overheads, equipment and transport to enable the successful completion of the contract.  

by no later than16:00hrs on Friday 09 

Thank You for Your Care and Kindness 
 

The family of the late Beatrice Stroud would like to thank the Medical, Hospital and Community  
Nursing Staff, Paramedics and Ambulance Drivers and the Adult Social Care team for  

caring for her during her period of illness in hospital and at home. 

Special thanks are also extended to the many friends, neighbours and extended family who visited,  
telephoned or sent messages to convey well wishes, messages of support and condolences, and to  

those who provided assistance to family members during her illness. 

Thanks to Roy and Barry Williams and their funeral team, to Colin Lawrence and his team  
for making the wreaths and to those who so generously donated flowers. 

We were grateful to the Police and the Highways Authority for roadside assistance  
during the funeral procession outside of the church and on the Constitution Hill Road. 

To the Pastor, church elders and church family of the Seventh Day Adventist church who visited 
 Beatrice at hospital and at home and helped with the funeral, the Singspirationals, to Gay Marr for  
playing the keyboard and the band of musicians who played at the graveside, a heartfelt thank you! 

May God richly bless you all and may your prayers and kindness be rewarded. 

Beatrice is survived by her younger sister Gladys, son and daughter Daniel and Joy,  
grandchildren Christina and Steven, great grandchildren Jordan and Mia, many nieces,  

nephews and cousins and her faithful pets Fluffy and Bluebell. 

        SHG VACANCIES 

To be considered for these roles, you must complete our application form.  Failure to do so will mean 

that your application will not be considered.  Please do not submit your CV.    

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orien-

tation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/

DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 

Benefits are subject to change and may only apply to certain roles. 

  ADMINISTRATIVE ASSISTANT  

The Administrative Assistant within Central Support Services is responsible for completing straightforward 

administrative  processes that support the smooth running of Portfolios and delivering a high quality, customer 

focused service.  We are seeking a highly motivated individual who works methodically and has a keen eye for 

detail that can provide administrative support across the Portfolios 

Further information about the duties of the post, interested persons should contact Carol Henry, Head of Administration Sup-
port Service on telephone number 22470 or  email: carol.henry@sainthelena.gov.sh  
 

Job Profile and Application forms are available from Central Human Resources & Organisational Development or the SHG 
website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through  Directors, where applicable, to 
Camilla Thomas, Trainee Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm 

BUDGET ASSISTANT                                                              

(Permanent post within Treasury, Infrastructure& Sustainable Development Portfolio) 

Are you a highly motivated individual looking for a career change or to progress career?                                

The Treasury Directorate is seeking to recruit a Budget Assistant. In this role you will support Budget Holders 

and Accounting Officers in the completion of budget reports and variance and trend analysis to support     

Further information about the duties of the post and a copy of the job profile, interested persons should contact Joanne Jonas, 
Budget Officer on telephone number 22470 or email: joanne.jonas@sainthelena.gov.sh  
 

Job Profile & Application forms are available from Central Human Resources or the SHG website at: www.sainthelena.gov.sh/
vacancies. Applications should be submitted through Directors, where applicable, to Sharina Williams, Human Resources Offi-

cer, The Castle or e-mail recruiment@sainthelena.gov.sh by no later than 4pm on Tuesday, 6 December 2022.   

DISTANCE LEARNING CO-ORDINATOR 

(Permanent post within Education, Skills & Employment Portfolio) 

Would you like to make a difference in the lives of our future generations by supporting them with their learning?  If so, this 

exciting and important role is the perfect opportunity for you! By leading, managing and implementing a comprehensive distance 

learning programme, you will be responsible for providing guidance and care to all students undertaking this form of studying. 

Excellent organisational skills are required with the ability to plan ahead and prioritise workload to meet the varying demand.  

You will be required to communicate effectively both verbally and written with a wide range of stakeholders including overseas 

organisations.    

Further information about the duties of the post and a copy of the job profile, interested persons should contact Isabel An-

drews, Deputy Head Teacher on telephone number 24290 or email: isabel.andrews@princeandrew.edu.sh                        

Job Profile and Application forms are available from: Corporate Human Resources or the SHG website at: 

www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to Anya Richards, 

Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm GMT on Tuesday, 13 

December 2022  

NOTICE BOARD NOTICE BOARD
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16 December 2022 Friday Merchant Cargo 09:00 - 17:00 

Consolidated Cargo 09:00 - 17:00 

Merchant Cargo   V59 09:00 - 17:00 

Consolidated Cargo V59 09:00 - 17:00 

17 December 2022 Saturday  Merchant Cargo 09:00 - 12:00 

Merchant Cargo   V59 09:00 - 12:00 

19 December 2022 Monday Merchant Cargo 09:00 - 17:00 

Merchant Cargo   V59 09:00 - 17:00 

20  December 
2022 

Tuesday Merchant Cargo 09:00 - 18:00 

Merchant Cargo   V59 09:00 - 17:00 

21  December 
2022 

Wednesday MV Helena Arrive from 
ASC 

07:30 - 18:00 

22 December 2022 Thursday MV Helena in port 06:00 - 18:00 

Issue Ascension Cargo 09:00 - 19:00 

23 December 2022 Friday MV Helena in port 06:00 - 18:00 

Issue Ascension Cargo 09:00 -19:00 

 
SHG 

29 November 2022  



HM CUSTOMS EXTENDS OPENING TIMES

 
Due to the high volume of cargo that arrived on the MV Helena, Customs has 
extended their opening times to 17:00 hrs on cargo operation days.
 
This will hopefully maximise the times customers 
 
It is anticipated there will be delays, however HM Customs appreciates your patience 
and understanding. 
 
The extended opening times are below: 
 
 
DATE DAY 

29 November 2022 Tuesday

30 November 2022 Wednesday

1 December 2022 Thursday

2 December 2022 Friday

5 December 2022 Monday

6 December 2022 Tuesday 

7 December 2022 Wednesday

8 December 2022 Thursday

9 December 2022 Friday

15 December 2022 Thursday

 

HM CUSTOMS EXTENDS OPENING TIMES 

Due to the high volume of cargo that arrived on the MV Helena, Customs has 
extended their opening times to 17:00 hrs on cargo operation days. 

This will hopefully maximise the times customers have for collecting their goods.

It is anticipated there will be delays, however HM Customs appreciates your patience 

The extended opening times are below:  

 SERVICE OPERATIONAL 
TIMES

Tuesday Merchant Cargo 09:00 

Consolidated Cargo 09:00 

Wednesday Merchant Cargo 09:00 

Consolidated Cargo 09:00 

Thursday Merchant Cargo 09:00 

Consolidated Cargo 09:00 

Friday Merchant Cargo 09:00 

Consolidated Cargo 09:00 

Monday Merchant Cargo 09:00 

Tuesday  Merchant Cargo 09:00 

Consolidated Cargo 09:00 

Wednesday Merchant Cargo 09:00 

Consolidated Cargo 09:00 

Thursday Merchant Cargo 09:00 

Consolidated Cargo 09:00 

Friday Merchant Cargo 09:00 

Consolidated Cargo 09:00 

Thursday Merchant Cargo 09:00 

Consolidated Cargo 09:00 

Merchant Cargo   V59 09:00 

Consolidated Cargo V59 09:00 

Due to the high volume of cargo that arrived on the MV Helena, Customs has 
   

have for collecting their goods. 

It is anticipated there will be delays, however HM Customs appreciates your patience 

OPERATIONAL 
TIMES 
09:00 - 17:00 

09:00 - 17:00 

09:00 - 17:00 

09:00 - 17:00 

09:00 - 17:00 

09:00 - 17:00 

09:00 - 17:00 

09:00 - 17:00 

09:00 - 17:00 

09:00 - 17:00 

09:00 - 17:00 

09:00 - 17:00 

09:00 - 17:00 

09:00 - 17:00 

09:00 - 17:00 

09:00 - 12:00 

09:00 - 12:00 

09:00 - 17:00 

09:00 - 17:00 

09:00 - 17:00 

09:00 - 17:00 

ART COMPETITION
WINNERS

3 - 10 years old
1st: Misha Peters 

  2nd: Zyanna Henry
  3rd: Nathaniel Benjamin 

Honourable mention: 
Grace Venning, 

Hollie Leo

Thank you to everyone who entered the competition: The amount and quality of entries showed how 
talented St Helena is, and how passionate we are about our national treasure. 

Winners were chosen by a three-person judging panel with representation from Plantation House, the 
National Trust and SHG.

Winning entries will be displayed this Sunday, 4 December at the Plantation Christmas Market. 
Otherwise, if you would like to collect your artwork, entries can be collected from the Tourist Office. 

11 - 15 years old
1st: Ana-Lucia Roberts

  2nd: Hannah John
  3rd: Ziggy Joshua

Honourable mention: 
Sadie Herne

16 years and over
1st: SHAPE

  2nd: Kirsten Augustus
  3rd: Wanda Isaac

Honourable mention: 
Sophia Joshua, 
Amber George

NOTICE BOARD NOTICE BOARD
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Our St Helena Cricket Team have 
returned from Rwanda, following 
a successful trip whereby, despite 
not qualifying, the team put in 
excellent performances, picking up 
wins over Seychelles and Lesotho.

Following their return on 
Saturday, a lunch and welcome 
back ceremony was held for the 

squad and sponsors at Richards 
Travel Lodge on Sunday.

At the lunch the team had a chance 
to reflect on the tournament, 
what went well, and what maybe 
didn’t go so well, but also to relax 
with family and friends and reap 
the recognition of an outstanding 
showing at another international 
tournament.

Despite saying their goodbyes 
in South Africa, the team was 
able to catchup with Coach 
Nadeem via a virtual link on 
Sunday where he was praised 
and thanked by Captain, Scott 
Crowie, and team manager, 
Derek Richards.

Congratulations and well done 
to Team St Helena!

Team St Helena Returns and Reflects on Tournament over Lunch
Liam Yon, SAMS

Game Time, Game Time, Saints Greetings from the Jamestown Rifle Club

Commitment continues in training 
with Emma-Lee and Jordana covering 
.22 rifle prone, air rifle and air pistol 
disciplines, still an ongoing process 
always techniques and fundamentals 
to address as we advance and move 
forward. Jordana is progressing well 
and building her stamina in air rifle 
standing position, thanks to Simon 
Henry for his knowledge and experi-
ence in keeping us on the right track. 
Emma-Lee is finding her way with 
air pistol shooting, practicing the grip 
and hold, and finding her preferred 
stance, giving her the consistent 
aiming point, this will enable her to 

maintain her growth, discipline 
and control.
Tuesdays event was interesting 
having two new young entries 
first time to have a go at shoot-
ing, Tyrell and Jaxon were given 
a briefing and demonstration in 
a way whereby they could under-
stand and managed to grasp how 
to handle, hold, aim and shoot 
with control and relaxation. They 
both showed good connection 
how all methods synchronized in 

relationship to shoot and hit the target. 
Tyrell shot 38 & 83, Jaxon shot 59 & 75 
both youngsters made huge improve-
ment. Ryley seems to have lost concen-
tration shooting 87 & 88.1.
With the World Cup favouring the 
England team, we were not surprised 
only having nine people for shoot-
ing, however and as usual it’s never a 
dull moment having a turn-out in low 
numbers, but never-the-less the en-
ergy excels with shots blasting from 
our rifles neatly hitting the targets. 
Helen with 94.3 & 98.3, John 90.2 & 
95.3, Richard 88.1 & 91.1, James 93.3, 
Colin 91.2, Rex with his martini’s 98.5 
& 97.4, Bramwell got lucky and shot 

97.25 accompanying him was Asa who 
shot 86 & 83 and Seyi who has never 
shot before did himself proud shoot-
ing 81 & 90.2. Thanks to everyone who 
supports us in every way in keeping 
the sport of target shooting alive.
And finally, we would like to con-
gratulate our St Helena International 
Cricket Team and management in-
cluding Mr Derek Richards and Mr 
Scott Crowie for their incredible re-
spective team performance achieve-
ments. Let’s not forget their asso-
ciation cricket members and their 
families for preparing them for this 
sterling event.
So until next week, have fun prepar-
ing for Christmas and give Blessing 
for its real meaning.

Pat Henry, Contributed

Golf Open Championship 2022

Day 3 of the St Helena Golf Club 
Open Championship took place on 
Saturday, 26 November 2022. The 
first group teed off at 11am and by 
4.30pm all the results for the day 
were in. In the top five, three players, 
Mr Leon Crowie, Mr Lawson Henry 
and Mr Larry Legg, tied at 251 total 
for the three days. The Vice Captain 
Mr Martin Buckley was two shots be-
hind with 253 and day 1 and 2 leader 
Mr Leroy Caswell at 255. The balls in 
the two-ball pool for Saturday were 
shared between Martin Buckley who 
caught an eagle on the 2nd, Gerald 

George birdied the 5th and Nicholas 
Stevens the 7th. Mr Nicholas Stevens 
also had the lowest score of the day 
with only 3 over par 71.
Sunday, 27 November, was the grand 
finale of the championship for 2022. 
Crystal trophies, neatly arranged 
and prizes for qualifiers waited on 
the presentation table. The imme-
diate former Champion and Captain 
of the Cricket Team Mr Scott Crowie 
was in the house ready to see off the 
groups and give some encourage-
ment. At the end of 72 holes of golf 
when all the results were in, the or-
ganisers were relieved to note that 

SHGC, Contributed

there was no need for a playoff in 
any of the categories. The winner for 
2022 is Mr Larry Legg who won with 
a two-shot lead total 330 followed in 
second place by Mr Martin Buckley 
with 332. The A Flight was won by 
Mr Nick Stevens followed in second 
place by Mr Jason Hopkins. In the B 
Flights Mr Pat Henry won the tro-
phy for first place and Mr Chedwin 
Lawrence had to settle for a smaller 
trophy for second place. There were 
no two ball pool winners on the fi-
nal day. Prizes were presented by HE 
Governor Nigel Phillips who con-
gratulated the winners and thanked 
the members for creating such a vi-
brant and warm environment at the 
club. We wish to thank the Governor 
for joining us on the day and for pre-
senting the prizes. 
After the presentation an after party 
followed with food sponsored by the 
club and music by our entertainment 
manager DJ KJ. The committee of 
management wishes to thank every-
one who took their time to assist in 
making the event a success and all 
family and friends who turned up to 
celebrate with us. Sunday, 4 Decem-
ber, will be monthly medal stroke 
play competition. Tee off 12noon. 
Registration closes on Saturday at 
3pm. For more information of our 
activities visit our Facebook page. 
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HEADING TO THE SEMI-FINALS

Rovers and Lakers Progress in KO
The SHFA Knockout Tournament kicked off on Sunday over at Fran-
cis Plain with Rovers and Lakers booking their places in the Semi-
Finals alongside Wirebirds and Ballez who had bye through already.
In the first Quarter Final match at 1.30pm, old rivals Rovers and Harts 
put on an entertaining matchup with both teams fighting to move 
onto the next round. Rovers’ Ronan Legg provided the League Champs 
with a lead in the first half, with Captain Rico Benjamin extending the 
lead in the second. Despite enough chances to get back into the match, 
Harts could only muster a consolation goal through a Captain Mike-e 
Williams header late in the game, meaning Rovers once again got the 
better of their blue rivals to book their place in this year’s Semi-Finals.
In the second Quarter Final clash on Sunday afternoon, Lakers put on 
a dominant performance, scoring nine goals past Axis to join Rovers 
in the Semi-Finals. Striker Sean-Lee Thomas was on form with five 
goals to his name with other goals coming from Jordan Yon, Selwyn 
Stroud, Nico Benjamin and an Own Goal. Axis did show some attack-
ing intent in the second half and managed to score two themselves 
through Jaie Jaie Buckley and young signing Keanan Bargo, however 
Lakers were too strong for the boys in pink and deservedly move on in 
the competition.
Following the matches, the Semi-Final draw took place with Lakers 
and Wirebirds set to go toe-to-toe in the first Semi-Final this Sunday, 
with Rovers and Ballez then battling it out in Semi-Final two. Just two 
spots will be available for the Knockout Final on 10 December.

Liam Yon, SAMS


