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Donna Crowie, SAMS

What a disgrace to come to work 
on Sunday and saw that rubbish 
had been scattered all around the 
Castle Gardens. When I got closer 
to the premises of SAMS, I was 
fuming to see rubbish had been 
taken out of our bin and thrown 
all on the ground and backdated 
newspapers was also spread 
across a car parked outside of the 
office. 

More rails had been broken off 
the veranda railings and a piece 
was also broken off the gate.  

LIKE OMG! Really do people 
have nothing else to do on the 
weekends? 

It annoys me so much to know 
that this sort of damage and 
vandalism happens like this at our 
work place almost every weekend. 

Some weekends we come to 
find bottle or cups of drink, food 
containers and then we have even, 
on occasion, found used condoms. 

It’s downright disgusting.
Even during the school holidays, 

children will be sitting on top of 
the wall just above SAMS Office 
and will throw stones down on 
top of the roof.  

The question is: Who is doing 
this? Is it someone who is looking 
for attention? Or maybe someone 
who wants to impress their peers? 

To me it is just downright 
childishness.

Do you break things or throw 
things around in your own homes, 
or at friend’s house? 

So why do it outside?
I always say “respect someone’s 

stuff the way you would want 
them to respect yours.” 

I am a parent myself and I might 
be old-fashioned when it comes 
to raising my kids, but if nothing 
is on for them, you stay home, 
you will not be out wondering for 
no reason!

I am sorry for bringing a negative 
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        SHG VACANCIES 

To be considered for these roles, you must complete our application form.  Failure to do so will mean 

that your application will not be considered.  Please do not submit your CV.    

SHG positively accepts applications from all members of the community regardless of race, gender, disability, 

age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specifi-

cation. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical 

check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 

Benefits are subject to change and may only apply to certain roles. 

HEAD OF NATURE CONSERVATION 

(Environment, Natural Resources and Planning Portfolio) 

ENRP has an exciting opportunity for a driven and passionate individual to fill the new role of 

Head of Nature Conservation. As a member of the environment team, the role will be central to 

developing and implementing environment policy and strategy and providing strong leadership 

across the Government’s nature conservation functions and programmes of work.  The post 

holder will also operate strategically as a member of the Portfolio Senior Management and Advi-

sory Board teams and across the Public Service to help influence Public Service and Govern-

ment policy and practice. 

Further information about the duties of the post, a copy of the job profile, or for a discussion on the 

role of the post, interested persons should contact: Mr Darren Duncan, Portfolio Director on telephone number 

24724 or email: darren.duncan@sainthelena.gov.sh  

 

Application forms are available from: Central Human Resources or the SHG website at: 

www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to   

Camilla Thomas, Trainee Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by 

no later than 4pm on Tuesday 07 February 2023.   

comment, but you cannot believe 
how annoyed I am to have to clean 
up after someone else’s stupidity!  CONNECT-ING THE DOTS

A Timeline of Connect St Helena’s Power Supply 
Issues and the Current Situation as it stands

Most will now be aware of the issues being 
experienced by the Island’s sole utilities ser-
vice provider, Connect St Helena Ltd, after 
experiencing a “major fault” one week ago 
today at the Power Station in Rupert’s. Here 
we take a look at the timeline and some of 
the details around what happened, the cur-
rent situation, and what we can expect going 
forward.

Thursday, 19 January – Connect an-
nounces “major fault”
On Thursday, 19 January, Connect issued 
a Press Release announcing that “a ma-
jor fault was experienced at the Power 
Station” at around 6am which required 
repairs to two of the generators used to 
supply power to the Island. While Gener-
ator No. 5 required only “minor repair” 
the biggest issues related to Genera-
tor No. 1 which Connect found required 
“significant repair.”
This all while Generator No. 2 is offline.

An explanation of the issues
The three main generators that are used 
to supply power to the Island are Gen-
erators No. 1, 2 and 3. Connect explained 
that Generator No. 5 “is primarily used 
to cover peak periods” and is a “smaller 
generator” than the three main genera-
tors (1, 2 and 3).
Unfortunately, adding to the issue, the 
“major fault” came at a time when Gen-
erator No. 2 is offline with Connect ex-
plaining that this generator’s alternator 
was overseas for refurbishment “for its 
annual major overhaul.”
This means that following the fault, only 
one of the three main generators, No. 3, 
could be used to generate electricity for 
the entire Island – with both No. 1, No. 2 
and the smaller No. 5 being down.
With this in mind, Connect did inform 
that repair works to Generator No. 5 was 
ongoing, while unfortunately, Generator 
No. 1 could not be repaired and required a 
“replacement part” which they said was 
already being sourced.
Could we continue on just Generator No. 3? 
With only Generator No. 3 up and run-
ning, Connect explained that this could 
still “comfortably provide enough elec-
tricity to the Island” though only “out-
side of peak demand periods.”
Essentially this means that Generator 
No. 3 alone would not be enough to sup-
ply power to the Island 24 hours a day, 7 
days a week, completely on its own.
There is then the risk of something go-
ing wrong with the only running main 
generator. “There is a risk that if for any 
reason Generator No. 3 should go of-
fline, only the smaller generator might 
be available,” explained Connect. “The 

smaller generator does not have suffi-
cient capacity to meet the needs of the 
entire Island.”
What does this mean for the consumer?
With works underway to repair Genera-
tor No. 5 and with Generator No. 3 solely 
supplying power, there was a fear that 
the evening’s peak period would have 
been too much for Generator No. 3. 
With that said, Connect recognised that 
“should further problems be experienced 
or demand for electricity across the Is-
land becomes too great, it is possible that 
Connect Saint Helena Ltd might have 
to introduce a period of managed load 
shedding.” 
For those who are not sure, load shed-
ding are planned periods of power supply 
and outages that are used as a last resort 
measure to balance the demand and sup-
ply of electricity across a grid. 
While the idea of load shedding was dis-
cussed and explored, Connect did stress 
that “this is the worst case scenario and 
all efforts are being taken to avoid this.”
What could we do to help the situation?
To minimise risk to Generator No. 3, the 
only working generator, Connect re-
quested “that consumers take a number 
of precautionary measures.” These in-
cluded reducing electricity consumption 
to only essential needs, backing up sys-
tems, and ensuring back-up generators 
were ready to be used if necessary.
With that advice given to the general 
consumer, Connect also said they had 
“contacted those consumers with large 
loads directly to ask that they reduce 
consumption and not operate heavy 
electrical equipment during this period.”

Liam Yon, SAMS

continued on next pages...



5

ST HELENA NEWS

www.sams.shTHE SENTINEL | Thursday 26 January 20234 www.sams.sh Thursday 26 January 2023| THE SENTINEL

ST HELENA NEWS

Thursday, 19 January – Generator No. 5 
comes back “online”
In a positive update on Thursday eve-
ning, Connect were pleased to announce 
“that rectification work on No. 5 Genera-
tor has been completed.” Though this is 
only the “smaller generator” it did mean 
that less demand would be put on the 
only working main generator, No. 3.
With the addition of Generator No. 5 to 
work alongside Generator No. 3, Connect 
was confident the two together would 
“manage the peak load” expected that 
evening.
Despite this, Connect continued to re-
mind consumers to take precautionary 
measures to minimise the risk of any 
further damage, especially to Generator 
No. 3, and once again mentioned the po-
tential exploration of load shedding as a 
“worst case scenario”. 

Friday, 20 January – SHG announce for-
mation of Incident Command and Con-
trol Group
With the seriousness of the issues being 
experienced by Connect, and the severe 
effect any worsening issues could have 
on the Island, on Friday, 20 January, 
SHG, alongside Connect, issued a press 
release announcing the formation of an 
Incident Command and Control Group.
“In line with SHG’s emergency plan-
ning procedures, the group is being led 
by the Chief Secretary, Susan O’Bey, and 
is formed of key officials from Connect St 
Helena Ltd, the emergency services and 
SHG,” explained SHG.
Following Generator No. 5 going back 
online alongside the bigger Generator 
No. 3, power supply to the Island re-
mains steady, though the risks are still 
there that any further issues could be 
detrimental for the Island.
SHG said that the Incident Command and 
Control Group would work “to ensure 

that appropriate action is taking place to 
prevent the current situation from wors-
ening and to ensure that planning is un-
derway in case there is a further loss of 
power generation capacity.”
What if the situation worsens?
When announcing the enactment of 
SHG’s emergency protocols, they recog-
nised the risks that Connect had already 
mentioned with regards to the “very 
limited resilience currently in the power 
system” and the “risk of a more signifi-
cant loss of power” should further issues 
arise in either of the two last remaining 
generators.
Again, the possibility of “managed load 
shedding” was mentioned, which SHG 
explained would “see the supply of elec-
tricity to premises limited to only certain 
hours during the day.” Despite continu-
ing to note that “this is not expected” 
SHG twice state that the public should 
“make suitable preparations for such an 
occurrence.”
Another thing mentioned by SHG was 
the effect “a more serious loss of power 
over an extended period of time” would 
have on the telecommunications net-
work and water distribution. “Connect 
has identified those areas of the water 
network likely to be affected and are cur-
rently working to ensure that were this 
to happen, the impact is minimised,” 
they explained.
The advice to the consumer
As with Connect the day prior, SHG saw 
it necessary to remind the public to 
take precautionary measures to ensure 
the two generators currently supplying 
power to the Island is not overloaded 
with demand for power by reducing con-
sumption to essential needs only.
SHG also gave further, more detailed 
guidance, to consumers “that do not 
have access to generators” which should 
be sought “when considering the pos-
sibility of more substantial or sustained 
periods of loss of power, including man-
aged load shedding.”
This guidance included keeping fridge 
and freezer doors closed, keeping com-
munication devices fully charged, stay-
ing in touch with family and friends if 
possible, managing resources effectively 
(i.e. making sure torches and lamps have 
sufficient battery power), and turning 
off appliances and equipment to avoid 
any damage that could be caused by a 
power surge.
SHG said “this advice remains in effect 
until further notice.”
Their reassurance
“The Incident Command and Control 
Group want to reassure the public that 
authorities are doing everything they can 
to effectively manage the situation. The 
power supply is currently stable and is 
being constantly monitored. Nonethe-
less, planning is taking place to make 
sure that were the situation to worsen the 
impacts of this can be managed as best as 
possible under the circumstances.”

Friday, 20 January – Connect CEO Ex-
plains More on SAMS Radio One
On Friday afternoon, Connect Chief Ex-
ecutive Officer, Janet Lawrence, came 
onto SAMS Radio One, to explain the 
situation further and speak directly to 
consumers.
A good night and a message to consumers
With Generator No. 3 and Generator No. 
5, when needed, supplying power over-
night, Janet was pleased to inform that 
there had been no issues and that the two 
generators handled the demand. She also 
thanked those who reduced consumption 
to essential needs which she said could 
be noticed as there was a period when 
the demand was lower than usual at that 
given time.
She once again reiterated the message 
to all consumers to stick to reducing 
consumption to essential needs to al-
low them to better manage the demand 
of electricity. “That’s our message gen-
erally to all users,” she explained. “It 
helps us keep those generators going for 
longer until we can get that replacement 
part in and we get a bit more resilience 
in the system.”
A necessary power outage
There was a power outage on Friday in 
some districts on-Island. Janet explained 
that this was not due to any issues, but 
more to carry out general maintenance 
on Generator No. 3 which had been 
working overtime to supply the Island’s 
demands. 
Usually when fuel filters are changed on 
the larger generators no one notices - as 
the other generators continue to keep the 
system up and running while mainte-
nance is carried out. This time however, 
with only Generator No. 3 operating out 
of the three main generators, it was ob-
viously necessary to turn off the power 
in order to carry out this essential main-
tenance works and to change fuel filters. 
This, as Janet explained, is important to 
ensure the longevity of the only remain-
ing working generators.
Connect “reasonably confident” with the 
current situation
Despite the lack of resilience currently 
in the system, and the obvious risks, if 

people continue to reduce consumption 
and follow advice, Janet said that Con-
nect were fairly confident that the two 
generators could keep the Island going 
ahead of the weekend break and going 
forward until we are in a better position.
“We are reasonably confident that the 
generators that we have can do the job 
for us,” she explained. “But we’re just 
trying to take all of these precautionary 
measures to say ‘let’s help them along, 
let’s see if we can make them do this for 
the longest period possible’”.
The “very unusual” replacement part for 
Generator No. 1  
To get Generator No. 1 back up and run-
ning, an essential replacement part is 
needed. Janet revealed that this part is 
a “specialised coupling” and it is not as 
simple to procure as people might think.
“People have this impression that it is 
a few inches big and can be posted here 
or someone could carry it on the flight,” 
she laughed. “This is a very specialised 
coupling. It needs to be sent here on a 
pallet – it is not something that will fit 
in a suitcase.”Janet further explained 
that the weight of the coupling starts at 
around 50kg and is a “rather expensive 
kit” costing more than “a few hundred 
pounds.” 
She also explained that the part is not 
a part which is usually known to fail, 
meaning a replacement for this part is 
not something which is “readily avail-
able.” It is for this reason that no spare 
for this part was in their stocks as it is 
“very unusual” for this part to stop 
working properly. Janet explained that 
even when contacting colleagues on As-
cension and the Falklands, as well as 
other power stations, they also found it 
“very unusual” that the part had failed 
and also said that they don’t stock these 
parts. 
Despite this, Janet confirmed that they 
have managed to find the part through 
two suppliers – one in the UK and an-
other in South Africa – and they have 
placed orders with both to see who can 
get the part sent over the fastest. “We 
have actually placed orders with both 
suppliers saying ‘please we desperately 
need this’ and we now need to look at the 
route,” she explained.
Because of the rarity of the situation, Ja-
net says work will also be done to fig-
ure out how and why this part has failed 
with “investigations” needed to find the 
“root cause” of the issue.

Monday, 23 January – Short Power out-
ages not caused by generators
On Monday, St Helena experience two 
unplanned power outages.
Many believed that this was in relation to 
the issues that had been experienced by 
Connect at the Power Stations regarding 
the generators – with worries that Gen-
erator No. 3 could be struggling with the 
demand placed on it.
Connect CEO, Janet Lawrence, however 
confirmed that “whilst there have been 
brief power outages, these are the result 
of problems on the distribution network 
rather than at the Power Station.”
She also confirmed that having operated 
smoothly over the weekend and into the 
new week, Generators No. 3 and No. 5 
were operating as normal.
Tuesday, 24 January – Incident Com-
mand and Control Group gathers infor-
mation just in case
Despite Generators No. 3 and No. 5 hold-
ing up and continuing to supply power to 
the Island, the SHG Incident Command 
and Control Group are gathering infor-

mation in the background in case the 
situation worsens – as is the aim of the 
group.
On Tuesday, key businesses, including 
SAMS, were contacted and asked ques-
tions relating to the effect a worsening 
situation would have on their business.
Questions included what days would 
work best for the business if load shed-
ding was introduced, whether the busi-
ness has backup power provisions (i.e. a 
generator) and also what support would 
the business need in the event of a pro-
longed power outage.
These questions and this work from the 
group is all a part of “reassuring the 
public that authorities are doing every-
thing they can to effectively manage the 
situation.” Despite the current situation 
working well “planning is taking place 
to make sure that were the situation to 
worsen the impacts of this can be man-
aged as best as possible under the cir-
cumstances,” explain the group.
Wednesday, 25 January – No further up-
dates
Nearly a week on from the identification 
of the “major fault” and the subsequent 
going down of Generator No. 1 and No. 5, 
the situation seems to have settled with 
Generator No. 3 and the rectified small 
Generator No. 5 keeping the Island pow-
ered in the meantime. 
On Wednesday morning prior to The 
Sentinel going to print, Connect CEO, Ja-
net Lawrence, told SAMS that “there is 
no further update this morning – No. 3 
and No. 5 generators are operational at 
the Power Station.”
SAMS and The Sentinel will continue to 
follow this story and bring you any fur-
ther updates. 

An example of 
a Power Station 
Generator Coupling

Out of Here!
HE Governor Phillips Departs

Governor Nigel Phillips departed St Helena 
last Saturday for Ascension where he is due to 
stay until 27 January. 
“I am excited to be travelling to Ascension for 
the first time in my capacity as Governor,” 
commented Governor Phillips. “I have a packed 
schedule but am looking forward to meeting 
with the elected members of the Council, the 
various employing organisations, our UK and 
US military colleagues and of course members 
of the public. I’ll be visiting at an exciting time, 
as the runway project enters its final stages 
and the island looks forward to the recom-
mencement of the South Atlantic Airbridge.”
His Excellency The Governor is due to return 
to St Helena on 4 February, via the UK. When 
the Governor departs Ascension, Greg Gibson, 
Head of the Governor’s Office, will be sworn in 
as the Acting Governor.
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Four Cases to face a Jury in the Supreme Court 

A Supreme Month in Court

Donna Crowie, SAMS

Judicial Services have 
confirmed that the Supreme 
Court will be held on St Helena 
beginning 13 February, after 
around 100 people on-Island to 
date have been summoned for 
Jury service for upcoming cases.

It is anticipated that the 
Supreme Court will run from 
mid-February all the way until 
the end of March 2023. The 
following four cases have been 
listed for a jury trial: 

•R v Zara Peters, Mike Caswell, 
Sanjay Williams, Julian Thomas 
and Gavin Peters.

•R v Patrick Crowie, 
•R v Rico Thomas (provisionally 

listed for jury trial)
•The fourth case is prohibited 

from being mentioned
Judicial Services told SAMS 

a further 100 people is due to 
be summoned for the week 
commencing 20 February.

The MV Helena arrived to 
James Bay shortly after 7am last 
Saturday, 21 January, with cargo 
operations also commencing 
that same morning. 

Much to the joy of shoppers, 
fresh fruit and vegetables were 

on sale in the shops from Monday 
morning. 

The MV Helena will now remain 
at St Helena until all containers 
have been emptied and back-
loaded onto the vessel. She is 
currently scheduled to depart St 
Helena next Friday, 3 February. 

Sadly, after an invaluable 
service to the Island, through 
trying times, this is the last call 
of the MV Helena before the new 
interim vessel takes over.

Thank you to AWSML and the 
MV Helena for your service to 
the Island.

One more week before MV Helena departs for good 

Off Next Friday

Donna Crowie, SAMS

Solomon’s Announce Decrease in Fuel Prices

In what will come as joy to the ears of all drivers, 
Solomon’s have announced a fairly significant decrease 
in the price of fuel – both petrol and diesel – starting 
yesterday, Wednesday, 25 January, at 8am.

In an announcement issued on Tuesday, they 
explained that “following notification from the St 
Helena Government of an adjustment to fuel prices 
from the Bulk Fuel Installation,” Solomon’s advised 
that the price of diesel would decrease from £2.16 per 
litre to £2.01 per litre, and the 
price of petrol would decrease 
from £2.01 per litre to £1.90 
per litre. 

Solomon’s also confirmed 
that the 15p decrease in diesel, 
and the 11p decrease in petrol, 
will be applicable “at the 
Longwood, Half Tree Hollow 
and Jamestown Fuel Stations.”

This will come as positive 
news to drivers who will no 
doubt welcome the decrease 
in fuel costs on-Island at a 
time when the cost of living is 
having an effect on all.

Drop It Down

Liam Yon, SAMS

 
PUBLIC ANNOUNCEMENT 

 

RECOGNITION AND FAREWELL  
EVENT FOR THE MV HELENA 

 

On Saturday, 28 January 2023, a recognition event is being hel
Rupert’s Jetty between 12 noon and 3pm. Members of the publ
invited to attend so that they may extend thanks for the service 
provided by the MV Helena over the last four years, and to bid 
farewell to the Captain and crew.  
 

The MV Helena crew served the Island throughout the COVID-
pandemic, with members of their crew often staying on-board fo
many months at a time.  
 

There will be a short ceremony at 2.30pm.  
 

Following the event, and in view of the MV Helena being in port
cargo operations, the Jetty will once again be closed to the publ
from 3pm onwards.  
 

Please be advised that whilst all health and safety precautions 
be taken, the Jetty is an operational area. As such you are advi
to take care when moving about and to ensure that children are 
supervised at all times. 
 

Rupert’s beach and bay will remain closed to swimming and an
other leisure activities throughout. 
 

No cars will be allowed past the barricade without prior permiss
from Port Control, however, parking will be permitted at the bac
the Sea Rescue Facility and near the beach. You are asked to 
please refrain from parking in front of the Sea Rescue Facility as
area must remain clear at all times.  
 

If organisation would like to support or be involved in the event,
please contact Mia Henry by email: mia.henry@sainthelena.gov
or by tel: 25970. 

SHG, 24
 
January 2023   www.sainthelena.gov.sh  
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 Staff Discounts  Attractive Leave Packages including annual leave, sickness absence leave, maternity/parental leave 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Job Outline: 
To manage the day to day operations of the Lighterage Department as well as the cargo handling during ship operations. 
 

Interested Persons Should: 

• Have 2 years’ experience in a supervisory role, with strong interpersonal and organisational skills and the ability to lead and develop a team 

• Have grade C or above in English and Maths or equivalent 

• Be computer literate and confident with Microsoft Excel and Word  

•  Have the ability to work with a high degree of accuracy and attention to detail 

• Be experienced in data collation, analysis and able to create reports 

• Have cash handling experience  

• Be able to work in a fast-paced and high risk environment while ensuring health and safety standards are maintained 

• Be prepared to work outside of usual working hours and weekends during ship operations and available to attend unscheduled or emergency 

sea craft. 

• Be knowledgeable of risk management and Health & Safety practices in a high risk environment 

• Have knowledge of maintenance and repair of marine assets. 

• Be able to work independently and use own initiative to problem solve. 

 

Operations Supervisor Designate
 

Salary for the post will be £12,602 per annum (£1,050 per month) 

 

Vacancy 
 

For further information, including the Company’s attractive benefits package contact: 
   
 

Application forms may be collected from Solomons Main Office Reception, Jamestown or alternatively an electronic copy can be requested via   

hradmin@solomons.co.sh  and completed forms should be returned to Anya Thomas, Human Resources Development Officer, Solomons Main Office, 

Jamestown by 07 February 2023.  
 

 

Kerry Yon, Shipping & Travel Manager via      22523      shipping-travelmanager@solomons.co.sh   

 

Solomon & Company (St Helena) Plc offers an attractive benefits package to Employees which includes but are not limited to: 

            Pension Contributions 

Within the Lighterage 
Department
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Tyres at Horse Pasture Landfill Site Now 
Available for Upcycling 

A large number of end-of-life 
tyres, situated at the Horse Point 
Landfill Site’s (HPLS) Bulky Waste 
Cell, are now available to the public 
for upcycling projects. 

These tyres have been made 
available to the public thanks to 
a joint project between SHG and 
the Ascension Island Government 
(AIG). HPLS is open 24 hours a day, 
though visitors are encouraged to 
visit during daylight hours unless 
they are equipped with adequate 
lighting to ensure they can navigate 
the site safely at night.

Tyres Galore

Waste Management Services (WMS) 
have also advised that the Public 
Recycling Facility is available to 
dispose waste. This is in addition to 
the Bulky Waste Cell and gives others 
the opportunity to salvage and reuse 
some of these waste streams. This 
can include materials such as glass, 
can, scrap metal, wood, white goods 
and small electrical appliances, 
textiles and clothing, and furniture. 
When visiting HPLS, different Waste 
Cells for correct and safe disposal 
are signposted, but the WMS team 
can advise where these are if needed. 
HPLS is staffed during normal 

Demy Herne, SAMS

working hours of Monday to Friday 
between 8.30am and 4pm.

Domestic waste should only be 
placed in wheelie bins for disposal 
in the Refuse Collection Vehicles 
(RCV). Waste such as garden waste, 
construction waste, electrical 
appliances, scrap metal, vehicle 
batteries, oil, lubricants and paints, 
and agriculture chemicals should 
not be disposed of alongside 
domestic waste. These products 
can cause damage to the Refuse 
Collection Vehicles, which could 
render them unusable. WMS reserve 
the right not to empty a wheelie bin 
if it contains unacceptable and or 
hazardous waste.

WMS gave special thanks to 
AIG for the tyres and to AW Ship 
Management Limited for providing 
reduced shipping costs which 
enabled this joint working scheme 
between the sister Islands to work. 

Noel Tawatao on St Helena to Help Stop a 
Future Fire Ant Invasion  

Noel Tawatao of Fera Science 
is an ant specialist and recently 
came to St Helena to study the ant 
diversity, through the surveying 
of various habitats, surrounding 
the Cloud Forest. 

Noel started studying Forestry at 
the University of the Philippines 
before he went on to specialise 
in forest pathology - the study of 
tree health. During most of Noel’s 
tree surgeries, he would see a lot 
of ants and this made him curious 
about if the ants where the ones 
carrying the fungus to the tree.

Noel then did a Master’s of 
Science in Conservation in 
Malaysia before a professor from 
Europe offered him a fellowship 
program under the Darwin Plus 
Project. From there, he then went 
on to do three more Darwin Plus 
Projects including the current one 
that brought him to the Island.  

During the survey of different 
sites, ants were collected using 
different techniques to see if 
there was any presence of fire 

Stop the Invasion

ants within the areas. Noel is also 
here to confirm the identification 
of a wood feeding termite that has 
been causing damage to the Cloud 
Forest. Biosecurity Staff were also 
trained by Noel and with the ants 
being so small and hard to see he 
gave the team some tips of the 
possible places a fire ant could 
hide. So far, he is happy that he 
hasn’t detected any presence of 
fire ants, but has identified that 
there are a lot of suitable habitats 
for them to survive.

While here, Noel will use 
interviews, such as the one with 
SAMS last Friday, to inform the 
public of  the potential threats 
of invasive species - such as fire 
ants. 

Staff from the St Helena 
National Trust has also been 
trained to identify and create a 
visibility plan in case fire ants do 
come to the Island. Interestingly, 
the Trust team and Noel found 
about five species that are new to 
the Island and a few of these new 

Demy Herne, SAMS

species Noel recommended to the 
National Trust that they should 
monitor them because they could 
possibly cause a problem in the 
future, monitoring techniques 
were also discussed so that they 
could give him some updates 
regarding the status of the species 
going forward.

It is recommended that, while 
fire ants are not here, some 
habitat modification be done. 
This is when trees and plants 
are planted and some ecological 
restoration is made because fire 
ants such as the big headed fire 
ant loves wide open areas as they 
rely on communication through 
pheromones and this is how they 
are very successful in invasion. It 
was noted that if we start planting 
different species of trees it will 
encourage other species such 
as birds, beetles and butterflies 
with more dominant pheromones 
to come to the area. This would 
make the fire ants confused.

If most of these open and deserted 
areas are restored ecologically 
then this will help solve the 
problem of a bigger colony 
forming and also this is a natural 
way of eliminating or making 
them not successfully develop 
on the island and this solution 
is better than using chemicals 
or insecticides which in some 
case people are not sure if they 
are really aiming at the targeted  
species because insecticides are 
generally chemicals that kills 
almost everything and if it’s not 
killing the targeted species then 
it could possibly kill endemic 
invertebrates to the Island and 
not only does it affect the insects 
but it can affect your pets and it 
could contaminate water sources.

ST HELENA NEWS ST HELENA NEWS

Betty Crocker’s Peanut Brittle 

Ingredients
•1 ½ teaspoons baking soda

•1 teaspoon water
•1 teaspoon vanilla

•1 ½ cups sugar
•1 cup water

•1 cup light corn syrup
•3 tablespoons butter

•1 pound shelled unroasted peanuts

As today is ‘Peanut Brittle Day’ we thought we’d share with you a Peanut Brittle recipe. 
No one at SAMS has tried this recipe before so please let us know how you got on!

Method:

1. Heat oven to 200°F. Butter 2 
cookie sheets, 15 1/2x12 inches, 

and keep warm in oven. Mix 
baking soda, 1 teaspoon water and 

the vanilla; reserve. 

2. Mix sugar, 1 cup water and the 
corn syrup in 3-quart saucepan. 
Cook over medium heat, stirring 
occasionally, to 240°F on candy 

thermometer or until small 
amount of syrup dropped into 

very cold water forms a soft ball 

that flattens when removed from 
water. 

3. Stir in butter and peanuts. Cook, 
stirring constantly, to 300°F or 
until small amount of mixture 
dropped into very cold water 

separates into hard, brittle threads. 
(Watch carefully so mixture does 
not burn.) Immediately remove 

from heat. Quickly stir in baking 
soda mixture until light and foamy. 

4. Pour half the candy mixture 
onto each cookie sheet; quickly 

spread about 1/4 inch thick. Cool 
completely, at least 1 hour. Break 

into pieces. Store in covered 
container
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Minister Martin Henry had Geoff 
Benjamin (Lab Manager) and 
Kudzi Nayoto (Senior Food Mi-
crobiologist) from the Pathology 
Laboratory as his guests on this 
week’s In Scope program with the 
focus on the important work being 
done by this behind-the-scenes 
department of Health & Social 
Care.
Geoff started off by giving some 
background about the staffing and 
roles within the pathology depart-
ment. The lab is divided in two 
- the clinical laboratory and the 
food and water laboratory. In the 
clinical lab there are two medical 
laboratory scientists as well as a 
trainee scientist and a medical lab 
assistant. The trainee biomedi-
cal scientist is mainly responsible 
for the technical work while the 
lab assistant is responsible for all 
the preparation work but also acts 
as a phlebotomist. A phlebotomist 
is responsible for taking blood 
samples at outpatient clinics. In 

Focus on the  
Pathology Laboratory

Anita Robbertse, SAMS

Health & Social Care Portfolio

the food lab, there is a senior food 
microbiologist responsible for the 
ISO accredited food lab and as such 
need to ensure that the lab is run 
in accordance with these stan-
dards. The lab needs to be ready 
for inspection and re-assessments 
at all times. The quality manager 
is responsible for reviewing all the 
documentation (ensuring it is cur-
rent) and for auditing the quality 
system. The food and water tech-
nician is responsible for ensuring 
that all materials required in the 
lab are ready and available. A lot of 
work is done from scratch so the 
technician has to quality control 
all culture media and reagents to 
ensure that the stringent quality 
control procedures are being doc-
umented.
Kudzi said the main role of the food 
lab is to give assurance that the 
water and food available on Island 
is microbiologically safe accord-
ing to the WHO standards. This is 
to ensure that the baseline of dis-
ease prevention is attained to pre-
vent the spread of disease instead 
of reacting to an outbreak. To do 
this they need to monitor food 
processing procedures to make 
sure it complies with safety stan-
dards. They will do this by check-
ing for micro-indicators in the 

water on a weekly basis to address 
any problems in a timely fashion. 
These weekly checks monitor the 
micro-organisms in the water 
as well as the levels of chemicals 
used to treat the water, ensuring 
that it is all within acceptable and 
safe levels. Food testing mainly 
revolves around the processing of 
fish, the handlers and the produc-
tion environment. Food is subject 
to a build-up of micro-organism 
through the whole production 
process and this has to be checked 
regularly. If at any stage of the 
process the standards are not met, 
rapid action can be taken to ensure 
corrective measures are imple-
mented. The food lab is there to 
provide the industry standard for 
food and water safety on Island as 
well as support the Environmental 
Health department in enforcing 
these standards. The food lab also 
supports the clinical lab as ensur-
ing the quality of food and water 
will have a positive impact on the 
general health on Island. The food 
and water lab is UKAS accredited 
and needs to comply with all the 
international standards set out by 
this governing body, making test 
results attained in the lab inter-
nationally accepted, meaning that 
certified food can be exported, 

cutting across trade barriers.
The Pathology Department per-
forms two major functions: pro-
viding a clinical service to the 
medical staff in order to diagnose, 
treat and monitor various illness-
es and diseases; and providing a 
public health diagnostic and sur-
veillance service to the environ-
mental health section and other 
stakeholders. Within this small lab 
they have to include various dis-
ciplines like haematology, blood 
transfusion, coagulation, bio-
chemistry, microbiology, serology 
and food and environmental. Hae-
matology is the study of the blood 
cells in the body to detect condi-
tions like anaemia, leukaemia and 
any other deficiency in the blood. 
Alongside haematology are blood 
transfusion, where blood group is 
determined as well as any atypi-
cal antibodies in the blood iden-
tified in order to match blood for 
patients to prevent adverse reac-
tions during transfusions. The 
biochemistry section is where the 
function of all the various organs 
in the body is studied in order to 
advise doctors on areas that are 
not functioning properly to sup-
port a diagnosis. The microbiology 
section is where any pathogenic 
bacteria that can cause disease in 
the body is detected and identi-
fied. In this section they can also 
determine which antibiotics would 
be best suited for treatment of a 
disease and advise doctors accord-
ingly. The serology section carries 
out antigen antibody testing to 
detect diseases like HIV, syphilis 
and hepatitis. Even though it is a 
small lab, they need to fulfil a lot 
of functions.
The pathology lab also performs 
some functions for other agen-
cies like the police directorate (for 
example for drink-driving cases), 
the veterinary department (de-
termining diseases in animals), 
Connect St Helena (testing water 
and chemicals), St Helena Fisher-
ies (testing of fish for safety for 
consumption or export), St Hel-
ena Airport (routine checking of 
water samples) and also the Envi-
ronmental Health department. So, 
in addition to all the clinical work 
that has to be done, the lab also 
deals with a lot of external stake-
holders.

Some interesting statistics dem-
onstrate the scope of work that the 
lab has to deal with. In 2022, the 
lab saw 8,000 patients for blood 
tests and processed 120,000 re-
sults. Going back over the years, 
in 2017 the lab saw just over 7,000 
patients and processed 84,000 
tests, so a steady incline in the 
numbers, peaking in 2021 dur-
ing the height of the COVID pan-
demic. Tests in the food and water 
lab take a longer time to develop 
results due to the intensity and 
complexity of the tests that are 
required. Water samples that have 
been done during 2022 amounted 
to 1790 and 330 food tests were 
completed, also an increase in the 
number of tests compared to pre-
vious years.
What will the future entail for the 
labs? One of the main strategic ob-
jectives of the health department 
is a more pro-active and preven-
tative approach as opposed to re-
active health care. Early detection 
plays a big role in increasing the 
success rate of recovery. Preven-
tion and early diagnosis will be a 
focus of the health department as 
a whole going forward. Funding 
have been secured to acquire and 
upgrade some equipment that will 
assist in the early detection of var-
ious diseases and the lab will also 
play a crucial role with regards 
to routine testing and screening. 
The pathology laboratory is quite 
expensive to run and equipment 
has a limited shelf life of 8-10 
years. As part of the upgrade the 
biochemistry and haematology 
analyser will be replaced. A new 
piece of equipment that they are 
looking to acquire is a blood cul-
ture analyser which will decrease 
results time from approximately 
48 hours to a matter of a couple of 
hours which will be used in treat-
ments of septicaemias. An Immu-
no-acid analyser is another new 
piece of equipment needed in the 
lab and this will be used to reduce 
the number of these tests that 
currently have to be sent to Johan-
nesburg for analysis, cutting down 
on costs and turn-around time for 
results. A molecular analyser will 
also be acquired in the process, 
this is necessary as conventional 
methods of microbiology are be-
ing phased out to be replaced by 

a molecular biological approach. 
This process detects the DNA of 
viruses and bacteria providing an 
exact identification of a virus or 
bacteria to enable more appropri-
ate and specific treatment.
In the food lab there will be a new 
method of testing water samples 
in line with international stan-
dards using the Idexx system. The 
new testing equipment that they 
will use for testing the water will 
yield results within 18-24 hours 
instead of 48 hours as is the case 
at present.
In addition to the new equipment 
that the lab will use to improve 
services, they are also starting 
new routine screening process-
es on Island. One of the first of 
these will be launched at the end 
of January, the bowel screening 
program, starting the preventa-
tive approach to medicine. Sexual 
health and lipid screening have 
been in effect for a while now, 
but new screening programs will 
be added to ensure early detec-
tion of diseases commonly found 
on Island. To add these services, 
the staff needs to be trained to ef-
fectively use the equipment and it 
will also increase their workload. 
The pathology lab has been fortu-
nate to have a stable complement 
of staff members over the past 
couple of years, but succession 
planning is also being addressed 
with a local candidate currently 
studying in the UK as a biomedical 
scientist as well as a trainee bio-
medical scientist currently work-
ing in the lab. In the food lab there 
is also a local candidate studying 
in the UK to take over the techni-
cal side and the quality controller 
currently working in the lab is also 
local, ensuring continuity within 
the department’s staff.
Martin rounded up the program 
by again making the public aware 
that a number of screening pro-
grams will be rolled out within in 
the next couple of months in sup-
port of his and his senior man-
agement team’s strategic objec-
tives  and overall approach to 
preventative health. He ended off 
by encouraging the public to take 
advantage of these programs in 
order to improve personal health 
as well as the overall health of St 
Helena. 

IN SCOPE: RECAPPEDIN SCOPE: RECAPPED
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        SHG VACANCIES 

To be considered for these roles, you must complete our application form.  Failure to do so will mean 

that your application will not be considered.  Please do not submit your CV.    

SHG positively accepts applications from all members of the community regardless of race, gender, disability, 

age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specifi-

cation. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  

All appointments are subject to the successful candidate providing satisfactory clearances, including a medi-

cal check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 

Benefits are subject to change and may only apply to certain roles. 

  JUDICIAL SERVICES ASSISTANT 

(Central Support Services ) 

The Judicial Services team is seeking an individual with strong administration and 
customer service experience to support service delivery and provide assistance to the 

Judicial Services Manager with all matters appertaining to the St Helena Judicial 
System.  If you have the ability to deal with challenging and sensitive situations and 
with customers from diverse backgrounds with a keen eye for detail and  accuracy, 

then the Judicial team would  like to hear from you. 

Further information about the duties of the post, interested persons should contact:  

Miss Yvonne Williams, Judicial Services Manager on telephone number 22340 or email: 

yvonne.williams@judicialservices.sh   

To access the Job Profile and Application forms online visit www.sainthelena.gov.sh/government/vacancies or 

alternatively, both are available from Central Human Resources & Organisational Development.  

Applications should be submitted through Directors, where applicable, to Camilla Thomas, Trainee Human 

Resources Officer,   the Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 

31 January 2023.  

New Freight Vessel Delayed by One Week

The MV Maria da Paz, St Helena’s 
new interim freight vessel, operated 
by Meihuizen International, will 
be delayed on its first voyage to the 
Island due to delays associated with 
the transhipment vessel.

As announced recently, the MV 
Maria da Paz was scheduled to arrive 

Early Days First Delays

to St Helena for the very first time on 
11 March - this has now been delayed 
by one week. 

This is due to transhipment vessel, 
MV Maria Francisca, waiting for 
transhipment containers from the 
UK which has been delayed due 
to bad weather conditions being 
experienced. These delays mean the 
Maria Francisca is now due to arrive 
in Luanda on 25 February to release 
cargo to the Maria da Paz for her 
departure on 8 March.

The Maria da Paz is scheduled to 
depart Walvis Bay on 12 March en 
route to St Helena with her expected 
arrival being a week later than 
previously announced on the 18 
March to James Bay.

Donna Crowie, SAMS
Our Gentle Giants are Back in 

St Helena Waters

Whale Sharks are one of St 
Helena’s biggest attractions, 
especially during the months of 
January and February; with the 
gentle giants now back in St Helena 
waters.

For decades, fishermen have 
reported harmless encounters with 
these migratory creatures. 

Whale Sharks are fairly new to 
science and it is believed they visit 
St Helena to feed, and also possibly 
to mate and give birth. This is 
something not seen in other places, 
making St Helena quite special. 

The season for Whale Shark’s runs 
roughly from January to early April. 
The first sighting for 2023 was on 2 
January, roughly around the morning 
hours, at The Barn Ledge.

Despite their size, Whale Sharks eat 
only plankton, including copepods, 
krill, fish eggs and even baby squid or 
fish. To collect this prey, they have an 
enormous mouth. Whale Sharks are 
officially classified as Endangered. 
Recent research suggests they may 
live up to a century old. It is now 
thought that Whale Sharks may come 
to St Helena to breed. They arrive 
each year in almost equal numbers 
of males and females, and females 
in the early stages of pregnancy are 
sometimes observed in our waters. 

Whale AHOY!

Recently, the National Trust 
released an App which identifies 
individual sharks. This free App 
enables not only the Marine Team, 
but also any local conservation 
enthusiasts, tourists, or any member 
of the public to contribute to 
encountering data, track individual 
sightings and learn more about St 
Helena’s unique species.

The App is available from the 
Apple Store and Google Play Store 
and will keep you up-to-date with 
all recent encounters and hotspots 
for sightings. You can even submit 
your own encounter to the National 
Trust Whale Shark research portal. 
With the App using photo ID, you 
can also match a Whale Shark’s 
spot patterns to an individual in the 
database or even help the National 
Trust identify a new shark. This will 
also directly support the wellbeing of 
the visiting whale shark population. 

With theses majestic beasts back 
in our waters, boat operators have 
once again been advertising and 
operating trips to great success. 
Remember, if you are swimming 
with a Whale Shark, you must keep 
to a 3m distance to avoid disturbing  
them and ensure to keep up to a 4m 
distance from their tails, for your 
own safety.

Demy Herne, SAMS

ST HELENA NEWS ST HELENA NEWS

Thank You
Wife Audrey and family of the 

late Bert Constantine would like 
to express their gratitude to  the 
Doctors and Nursing staff of the 

General Hospital,  the District 
Nurses, Kaylee, Nicky and their 

team of  devoted carers and also 
thanks to Fr Ron and Fr Ernest 

for their home visits.

A special thank you  to 
family friend Adam Yon for 

always being there for us, friends 
who made comforting phone calls 

and visits to Bert whilst he was 
in hospital and at home.

Grateful thanks to Nurses 
Wendy and Vanessa, and 

ambulance team Martin and 
Mario who assisted the family at 
home when Bert passed away.

The family extend thanks to 
Marjorie for organising St James 

Church, Fr Ron for conducting the 
Funeral Service, Gavin (Jack)  

Thomas for reading the Eulogy 
and Tributes, Envoy Coral Yon 
for reading the Lesson, Ivy the 
Organist, Roy Williams and his 
hard-working team, Solomon’s 
Office for the Order of Service 

Sheets, Manager and staff of the 
BFI, Sandra Leo and Fiona Duncan 
for making the wreaths and floral 
tributes and Saint FM and SAMS 

for the announcements

Thank you to all who made 
comforting phone calls,  sent us 

cards and  messages of sympathy 
and to those who attended Bert’s  

funeral and laid floral tributes.

May God Bless all of you.

Bert will always be loved  
and  forever missed

May he Rest in Peace 
until we meet Again.

Public Library Service

Book of 

the Week

Guilty Not Guilty by Felix Francis
Bill Russell is acting as a 

volunteer steward at Warwick 
races when he confronts his worst 
nightmare – the violent death of 
his much-loved wife. But worse 
is to come when he is accused 

of killing her and hounded 
mercilessly by the media. His life 
begins to unravel completely as 
he loses his job and his home. 

Even his best friends turn against 
him, believing him guilty of the 

heinous crime in spite of the lack 
of compelling evidence.

Bill sets out to clear his name 
but finds that proving one’s 

innocence is not easy – one has 
to find the true culprit, and Bill 
believes he knows who it is. But 

can he prove it before he becomes 
another victim of the murderer.

Guilty Not Guilty is a journey of 
greed and jealousy set against the 
grief of personal tragedy and loss, 
with many a twist and turn along 

the way.

Please reserve by contacting the 
following:-

Telephone Number: 22580
Email: publiclibrary@helanta.

co.sh
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SAMS Radio 1

Sudoku
Famous Birthday 

on this day

Ellen DeGeneres
65 Years Old

A wuzzles puzzle is a combination of word + puzzle. 
In other words, a wuzzle puzzle is a word or phrase that you have to find 

by looking carefully at how the word or letters are positioned

For once in my life, Forget it, Try to understand.

Answers:

Da
D 

Jo
k

es

•”How do you get a squirrel to like you? Act like a nut.”
•”Why don’t eggs tell jokes? They’d crack each other up.” 
•”I don’t trust stairs. They’re always up to something.”
•”What do you call someone with no body and no nose? Nobody knows.”
•”Did you hear the rumor about butter? Well, I’m not going to spread it!”
•”Why couldn’t the bicycle stand up by itself? It was two tired.”
•”Dad, can you put my shoes on?” “No, I don’t think they’ll fit me.”
•”Why can’t a nose be 12 inches long? Because then it would be a foot.”
•”What does a lemon say when it answers the phone?” “Yellow!”
•”This graveyard looks overcrowded. People must be dying to get in.”
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9-12 Noon: Midday show with Luke Bennett  

2-4pm: DNA Show 

7:15pm - 8:15pm:   
Best of British theme with Simon and Florence. 

2pm: In Scope - ENRP

5-7pm: UK Chart Show with Demy Herne 

8-10am: Sunrise with Donna Crowie                                  

12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell

4-7pm: Afternoon Drive with Luke Bennett

7:15pm - 8:30pm The Irish Show with Tony & Lucas 

7-10am: Sunrise with Luke Bennett & Liam Yon
 
5-7pm: Modern Country Chart with Donna Crowie

7:30pm - In Scope (Repeat)

Reach us on 22727 or at news@sams.sh

Local news and notices: 

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm

Bringing you the

BBC 
World 

Service
100.7 (Briars) 

88.1 (High Knoll) 

102.7 (Blue Hill)
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9am - 12 noon - Midday Show with Luke Bennett 

5:30-7pm: Party Starter with Ashlie Thomas 

8-8:30pm: Comedy 
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9am-12 Noon: Saturday Show with Demy Herne 

3-5pm: Modern Country Chart with Donna Crowie

6-8pm : DNA Show with Anita and Deon                                                                    

8-9:30pm: Comedy repeats 

7am-noon: Sunday Show with Anita and Deon 

1pm: Interview Hour 

3-5pm: UK Chart Show with Demy Herne

7pm: Baptist Church service

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)

Streaming live via www.sams.sh/radio.html

They are back! Ministers are 
back  on SAMS Radio 1, with their 

weekly In Scope Programme. 

Tune in every Tuesday afternoon at 
2pm to hear first hand what is new 
within their Porfolios.

 
It’s a show where Minsters 

showcase the achievements, 
services and all sorts of useful 
information from their Portfolios. 

If you miss the show on Tuesday, tune in on 
Thursday evening at 19:30 and Sundays at 
17:00 for the rebroadcast. 

Featured
this week
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NOTICE BOARD



 

 

For an on behalf of: TGFC St. H

THE GREEN FISH COMPANY

 

Foreword:  

In April 2022, The Green Fish C

of its intention to set-up a canner
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attempt to maintain their monop

inception of what could be desc
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abbreviated format (TGFC)…res

work. 
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the personals section of a news
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for“businessmen” pretending to 
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The new plot however, takes the 
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fishermen some credit here… 
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. Helena Island Limited…a company wholly ow
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 Company issued its first press release informing 

annery on St. Helena. Within a week, an already es

elves to register a company with a similar name, pr

nopoly of the islands fishery and perhaps also, to 

described as ‘potential competition’…For a manage

being missionaries sent by God to rescue the fisher

 do say ‘every cloud has a silver lining’ and in this

ish Company being able to establish its local bu

…result, and thank you STC for putting our creativ
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d to bring new offshore boats…Never happened.
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a processor who is under extreme pressure to fill export containers with frozen tuna…Would 

local needs be sacrificed? 

 

Additionally, during this time of escalating food costs, whole fish sales direct to the public could 

represent one of the cheapest forms of protein available…why would STC seemingly want to 

deny the public of this benefit 

 

It must remain the role of Public Health to manage and make decisions on, whether landed 

catches are fit for human consumption and also whether, the manner in which the fish is 

processed and sold presents any health risks. This cannot be the responsibility of a commercial 

fish processor…it’s too biased. 

 

As for the apparent dig at SHG officials when quoting “the old goal post moving shenanigans 

are well in play”, are we forgetting the numerous claims from the author’s business for being 

“fully operational”! 

Q. How much of the original structures which won PQ Trading ‘preferred bidder’ status are still 

relevant today? pot calling the kettle black or those who live in glass houses shouldn’t 

throw stones perhaps. 

 

If the fish processor continues to call for it to be mandatory that yellowfin tuna has to be 

processed through an authorised facility, then surely,the same should apply for ALL whole fish 

whether they be yellowfin, skipjack, mackerel, jack, conger or bullseye etc because after all, a 

whole fish is a whole fish no matter what the species. Is this a commitment that is being given?  

 

A processor cannot pick and choose just to suit their own agenda and balance-sheet and it’s for 

this reason that TGFC supports the rights of the fishermen to choose how they process their 

catch and who they sell it to, as long as these comply with regulations. We would also support 

any Government legislation or regulation that allows this, because as long as the correct 

standards are upheld and adhered to, the fishermen should retain their freedom, and their right, 

to act in their own best interest. 

 

It might be suggested that the immediate actions for the incumbent fish processor to take, would 

be to: 

• Stop trying to bully our fishermen and our authorities by throwing its toys out of the pram. 

• Stop scaremongering on matters of health where it has no expertise. 

• Put down its begging bowl. 

• Deliver on the promises it made to St. Helena 3-years ago. 

• Pay the fishermen a decent price for their catch. 

 

Lastly, isn’t it the birth right of the local fishermen that they get to decide if they go to sea each 

day, and that they also get to decide whom to sell their catch to? Or is it to be, that one 

company’s self-preservation and intention to monopolise an entire industry, will be allowed to 

overpower and override elected government representatives, appointed health officials, and a 

hundred years of tradition. 

 

TGFC St. Helena Island Limited 

NOTICE BOARD
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ASCENSION ISLAND GOVERNMENT 
 
 

HEALTHCARE ASSISTANT 
 

2-year fixed term contract 

 
We’re offering a unique opportunity for an experienced and motivated Healthcare professional to 
join our nursing and medical team at Georgetown Hospital. 
 
Ascension is a small volcanic island, situated in the sub-tropical South Atlantic, with a warm stable climate 
(26-34°C). Ascension is part of the wider overseas territory of Saint Helena, Ascension and Tristan da 
Cunha. It is situated some 1,000 miles from the mainland of Africa and it is 800 miles from its nearest 
neighbour, the island of St Helena.  This is a unique opportunity to contribute to our future success and to 
be part of a welcoming and friendly island community.  
 
Georgetown Hospital operates with a small team of motivated and dedicated healthcare professionals, 
providing primary and secondary healthcare, and dental services, for the island’s circa 1,000 people 
working on the island, and their dependents. 
 
As Healthcare Assistant, you’ll be working as part of a small, professional team to provide exceptional 
standards of care to your patients.  Because of the unique nature of the island, as well as regular healthcare 
assistant responsibilities you’ll also be willing to carry out other duties; particularly desirable would be X-
ray techniques, or the willingness to be trained.  You’ll also be a member of the first responder team, 
driving the ambulance to medical emergencies and supporting senior medical staff on emergency call-
outs. 
 
For the successful candidate, we will offer: 
 

• A two year, single status, contract with a salary of £10,600 per year (taxable in Ascension). 

• Rent free accommodation (with electricity and water allowances). 

• A food allowance of £3,350 per year. 

• Relocation costs for your personal effects, including the shipment of a vehicle. 

• One mid-contract return journey to your country of recruitment. 

• A gratuity payable on the successful completion of a 2 year contract. 

• 30 days annual holiday (with additional 9 days public holidays). 

• Free primary dental and medical care. 
 
This appointment will be subject to: 
 

• Satisfactory Employment References. 

• Enhanced Criminal Records Check. 

• Satisfactory Medical Clearance. 
 
Closing Date:  17 February 2023 
Interviews:  week of 28th February 2023 (by Skype if off island) 
For more information, the job description, and to apply visit: https://www.ascension.gov.ac/lifestyle-
and-employment/working-here/ 

 

 

                                                                            
 

ASCENSION ISLAND GOVERNMENT – TWO BOATS SCHOOL 
 

VACANCY NOTICE 
 

HIGHER LEVEL TEACHING ASSISTANT 
About the role 
Two Boats School is a delightful primary and secondary school on the beautiful and tiny island of Ascension in the South Atlantic.  We 

have approximately 70 students between the ages of 3-16 (Primary 40, Secondary 30) and we offer a range of subjects up to IGCSE 

level.  The school has just recently being through a COBIS audit and has been granted Compliance status with 5 commendations. Two 

Boats School is a happy school, with a welcoming and friendly atmosphere. Students are well behaved; keen to learn and achieve.  

Staff are committed to the pastoral wellbeing of their students, as well as their academic success. There is a friendly and family like 

atmosphere in the school. Parents appreciate the work of the school and feel that their children are cared for in all aspects of their 

school life.  
 

What you’ll do 
You’ll be responsible for delivering work / care and support programmes across the school to enable access to learning for our 

students.  You’ll assist teachers mainly in the Primary School but have the willingness to support the Secondary if needed, in the 

management of lessons and students and support the delivery of quality learning and teaching to help raise standards of achievement 

for the students.  There will also be periods when you are required to cover full classes in the Primary School.  
 

What you’ll bring 
With experience of working with primary and secondary children, you’ll have a minimum NVQ Level 2 for Teaching Assistants and  a 

working understanding of the Primary curriculum with the ability to lead and deliver phonics groups plus Literacy and Numeracy 

intervention groups. Knowledge of other relevant learning programmes and strategies in particular ELSA would be an advantage. 

You’ll have strong interpersonal and communication skills (oral and written) and you’ll be excited and passionate about working as 

part of a small team of professionals making a big difference to the education and development of children on Ascension Island.   

 

What we offer 
In addition to an annual salary of £11,200 dependent on qualifications and experience (taxable on Ascension), the role attracts single 

or household status contracts and some of the following benefits apply for a *single status contract only: 

 

• *Rent free accommodation with Single status electricity and water allowances 

•  *A Single status food allowance of £3,350.00 per annum 

• *Relocation costs for your personal effects, including the shipment of a vehicle 

• *One mid-contract return journey to your country of recruitment 

• A gratuity payable on the successful completion of a 2 year contract 

• 30 days’ annual holiday (with additional 9 days public holidays) – to be taken during school holidays 

• Free primary dental and medical care 

 

The appointment will be subject to: 

• Satisfactory employment references 

• Enhanced Criminal Records Check and Teacher Status checks 

• Satisfactory Medical Clearance (employee and any accompanying dependents) 

 

Closing date:  Thursday 2nd February 2023 

Interviews: Early February 2023 

 

For more information, a full job description, and to apply visit: www.ascension.gov.ac/lifestyle-and-employment/working-here/  If 

you have any queries about the role, email recruitment@ascension.gov.ac 

NOTICE BOARD NOTICE BOARD
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WILLS AID 
make a will week in support of  

MAKING ENDS MEET 
13 - 17 February 2023 

 

 

MAKING A WILL – WHY IT’S IMPORTANT 
 

It's easy to put off making a will. But if you die without one all that you own (your assets) may 
be distributed according to the law rather than your wishes. This could mean that your 
partner receives less, or that the money goes to family members who may not need it. 

It is important for you to make a will, whether or not you consider you have many 
possessions or much money, because:- 

• if you die without a will, there are certain rules which set out how the money, property 
or possessions should be allocated. This may not be in accordance with your wishes. 

• unmarried partners cannot inherit from each other unless there is a will, so the death 
of one partner may create serious financial problems for the remaining partner.  
There is no such thing as a ‘common law wife or husband’. 

• if you have children, you will need to make a will so that arrangements for the 
children can be made if either one or both parents die. 

• if your circumstances have changed, it is important that you make a will to ensure 
that your money and possessions are distributed according to your wishes. For 
example, if you have separated and your ex-partner now lives with someone else, 
you may want to change your will. If you are married this may make any previous will 
you have made invalid. 

Wills Aid has been running since 1988.  Wills Aid is a special partnership between the legal 

profession and charity.  The idea is that, instead of paying a solicitor’s fee, clients are invited 

to make a donation to charity for the cost of the will.  The Public Solicitor Office is 

supporting Wills Aid and has nominated the Charity Making Ends Meet. 

If you would like further information about making a will or updating your existing will please 
contact the Public Solicitor office.  Based on current charges, the will be £20 for a simple 
and straightforward will. For a more complicated will, charges will be between £30 and £50. 
 
For an appointment please contact: 
  

PAPublicsolicotor@publicsolicitor.com  or by telephone 00 290 23008 

 

 
Mite (Defence) Ltd 
Building 27A 
Airhead 
Ascension Island 

 

https://careers.mitie.com 

 
Job Opportunity - Ascension Island 
 

Fuel and Lubricants Operative 
 
 
Mitie are recruiting a Fuel and Lubricants Operative to work on the Ascension Island Base. 
 
Duties will include 
Refuelling military and commercial aircraft 

Operating fuel installations  

Assisting with transfer of fuel from installations and ships  

Delivering fuel to Island users 

Accounting for fuel issues 

Full details are available at https://careers.mitie.com/jobs/vacancy/fuel-and-lubricants-operative-22689-
ascension-island/22707/description/ 

 

We are looking for 
Applicants with a mature attitude will be flexible, reliable and self-motivated; have an open approach and will 

pass on their knowledge, experience and show willingness to assist others.  

Experience of working in fuels environment is desirable but not essential; training will be given on Island and 

in UK.  Basic level of MoD security clearance will be required, evisa from the Ascension Government and to 

be declared medical and dental fit to work on Ascension Island. 

 

Mitie will pay a competitive salary, 5% monthly site allowance, 10% bonus at 13th and 27th month of tour.   

Hours of work are 47.5 per week, not “9 to 5” but arranged around Aircraft movements and will entail 

early, late and weekend working. 

The contract duration is 27 months with 74 days leave excluding weekends.  Flights arranged to and from St 

Helena Island / Ascension Island for agreed holiday periods.  

The position is unaccompanied. Single accommodation on Travellers Hill, 3 meals at the Combined Mess, all 

corporate work wear and PPE included.  

 
Interested persons should upload a CV online to apply at https://careers.mitie.com/jobs/ 

 
Closing date for applications is Monday 6 February 2023.  

NOTICE BOARD NOTICE BOARD
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St Helena Birdwatch, 27 - 29 Jan 2023 

  
 
 

We'd love to see what birds you have in your area and how many!  (Distribution and abundance) 

 

To take part in the Birdwatch 2023, simply watch the birds in your location - garden, or a local area for 

half an hour (30 mins) at some point over the three days the bird watch is taking place. Make a tally of 

the birds that you see during that time  then record the total.  Only count the birds that land, not the 

ones flying by.  Why not try as a fun family activity?  Become a citizen scientist! 
 

We've described some features to distinguish between similar looking birds and included photos of male 

and females for some species - males tend to have more colourful feathers, whereas females are more 

camouflaged for nesting.   

 

This year, if you have any bird photos that you’ve captured please share, we'd love to see them!  
#StHelenaBirdwatch2023  
 

 

 

   
Common Myna Feral Pigeon Peaceful Dove Java Sparrow 

Juveniles are greyish-olive 

and duller bills. 

Tally: 

Total:  

Tally: 

Total: 

Tally: 

Total: 

Tally: 

Total: 
 

   
Madagascar fody 

(male) 

Madagascar fody Yellow canary Avadavat/common 

waxbill 
 

Breeding males.  A yellow 

form rarely occurs. 

 

 

Non-breeding males, 

females and juveniles.  

Heavily streaked upper parts. 

 

 

Males - yellow brow band. 

Females are greenish-grey, 

pale streaked breast.  

Juveniles similar to females. 

 

Juveniles have dark bills and 

no pink tint.  

Tally: 

Total:  

Tally: 

Total: 

Tally: 

Total: 

Tally: 

Total: 

St Helena Birdwatch, 27 - 29 Jan 2023

Name (optional) :.................................................

Date:  27th Jan  | 28th Jan |  29th Jan             Location/area: .....................................          

If you would like to provide extra information, circle below: 

Time:  am | midday | pm                                     Weather:  hot | clear| cloudy | drizzle | rain | windy

Vegetation/plants present: grass | flowers | vegetables | wild flowers | weeds | other.......................

Thank you for your time!

You can pop your completed sheets into the return box at St Helena National Trust, Broadway House by 
3rd February or email sheena.benjamin@trust.org.sh

Participants will be entered into a lucky draw for a lovely reusable bag.

Pheasant (Female) Pheasant (Male) Wirebird Chuka Partridge

Tally:
Total: 

Tally:
Total:

Tally:
Total:

Tally:
Total:

Domestic birds: 

Chicken Goose Duck Turkey

Tally:
Total: 

Tally:
Total:

Tally:
Total:

Tally:
Total:

NOTICE BOARD
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The St Helena Cloud Forest Project is an exciting, highly collaborative project working 
to up-scale cloud forest restoration within the Peaks National Park for biodiversity, 
water security and socio-economic benefits on the Island. 

Come and learn more about research being done under the St Helena Cloud Forest 
Project! 

St Helena Cloud Forest Project Presentation 

Ensuring the survival of St Helena’s Cloud Forest   

Prof. Quentin Cronk (University of British Columbia) has been working with St Helena’s endemic  

species for over 40 years. Join us for an evening update on his more recent work with SHG’s  

conservation teams, researching the genetics of our cloud forest endemics.  

Date: Wednesday 1st February 

Venue: Museum of St Helena   

Time: 19.00  

 

 

VACANCY - CIVIL ENGINEER/NON-REVENUE WATER COORDINATOR  
 

Connect Saint Helena Ltd is seeking to employ a Civil Engineer/Non-Revenue Water Coordinator. 
 

A key priority for the company is reducing water loss. The successful candidate will lead on this initiative as well as providing 
technical leadership for support of the development of water and sewage infrastructure. The workload is both varied and 
challenging and the successful candidate will be a key player in all stages from initial concept design and planning to final 

commissioning. A number of engineering, procurement and construction projects run simultaneously and the Civil Engineer will be 
responsible for engineering practical solutions in an often challenging environment. 

 
Qualifications and experience should include:  

Civil Engineering Degree, 5 years + experience on Engineering Procurement Construction projects, Technical Analysis,  
Computer Design Skills, Health & Safety Awareness, Commitment to Environment and Experience in Water Leakage Reduction. 

Excellent written and verbal communication skills. Able to produce clear reports, tenders and specifications. Adaptable and 
flexible approach and able to prioritise time and tasks. 

 
Connect Saint Helena Ltd offers a competitive salary commensurate with qualifications and experience.   

Other benefits include 15% of base salary pension contributions and 25 days annual leave and support for further relevant 
professional training & development. 

 
For further information on this position please contact Annalisa Young on email annalisa.young@connect.co.sh  

 
Completed application forms can be handed in to the  

Connect Saint Helena Ltd main office at Seales Corner, Jamestown or via email annalisa.young@connect.co.sh  
 By 9am on Tuesday, 31 January 2023. 

 

 

Vacancy – IT Officer

Connect Saint Helena Ltd is seeking to employ an IT Officer to meet its ever-growing IT demands. 

The IT Officer will be responsible for the effective, efficient and secure management, organisation and administration of Connect 
Saint Helena Ltd’s Information and Communication Technology (ICT) systems, and the provision of technical support services.  

In addition to the day to day functions related to ICT, the post holder will have responsibility for ensuring that the Company’s 
systems are ready for fibre optic internet connectivity, particularly in relation to cyber security,                                          

and for managing these systems once connected.

The successful candidate should have:

• GCSE Maths and English at Grade C and above or equivalent

• Computer Science qualification at degree level or equivalent

• IT certifications in Networking and/or Microsoft and/or Security

• Five years’ experience in a Senior IT role

• Cisco Certified Network Associate (CCNA)

• Linux +

• Driving Licence, A or C

Connect Saint Helena Ltd offers a competitive salary commensurate with qualifications and experience.
Other benefits include 15% of base salary pension contributions and 25 days annual leave.

For a full job description and/or further information, please contact Clare Harris, Business Support Director on 
(+290) 22255 or email clare.harris@connect.co.sh

Completed application forms should be addressed to Annalisa Young, Business Support Administrator - HR,
Seales Corner, Jamestown or via email: annalisa.young@connect.co.sh

by 9am on Tuesday, 31 January 2023.

Workshop Facilitator(s) Topic/Title of Workshop Time 

Chevening Alumni Introduction / Welcome 6:30pm - 6:35pm 

Dr. Drew Whitworth (University of Manchester/SHRI) Reaching Out: Making Saints' Voices Heard in the World 6:40pm - 7:00pm 

Pedro Souza Anywhere Workers: Remote Work & Digital Nomads 7:05pm - 7:25pm 

Angela Benjamin (Head of Life Long Learning) Improving the Learning experience 7:30pm - 7:50pm 

Rebecca Cairns-Wicks (Head of St Helena Research institute) Transforming Access to Data for Science & Conservation 7:55pm - 8:15pm 

Gareth Drabble Cyber Security for Business & Pleasure 8:20pm - 8:40pm 

Chevening Alumni Closing Remarks and Refreshments 8:45pm 

CHEVENING WORKSHOP 2 PROGRAMME 

Join us on Thursday, 26th January at Rosie’s Taste for Life from 6:30pm 

The St Helena Chevening Alumni Project  

‘Preparing for our Digital Destiny’  

seeks to promote the digital opportunities the Equiano Cable will bring. 
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INVITATION TO TENDER 

R2 Field Road Project – Reference: TIS

St Helena Government has issued an Invitat

for the R2 Field Road Project (rehabilitation 

including excavation, erosion protection, insta

new service duct and a water main, construc

concrete road pavement with improved drain

safety features). 

Full documentation and the specifications ca

the Saint Helena Government e-procurement s

which can be accessed via www.in-

tendhost.co.uk/sainthelena. Intersted parties

to register on the system to view the tender.

User guides are available via the “Supplier In

to assist prospective suppliers registering on

procurement system. 

Any questions in the interim should be addre

Procurement Office for the attention of Nicol

Deputy Head of Procurement. These can be s

mail through nicola.young@sainthelena.gov

The deadline for submissions is 13:00 GM

17 February 2023. 

SHG, 20 January 2023 
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PUBLIC ANNOUNCEMENT 

BRITISH PASSPORT FEE INCREASES 

The Immigration Section of the Safety, 
Security & Home Affairs Portfolio would like to 
advise the public that, following notification 
from the Home Office in the UK, the followin
British passport fee increases will take effect 
from 2 February 2023.  

Adult 34 page Standard Passport:  

Current fee of £95.50 will be increased to 
£104.50. 

Child 34 page Standard Passport:  

Current fee of £65.50 will be increased to 
£71.50 (where the applicant is under 16 yea
old).  

SHG    
17 January 2023  
www.sainthelena.gov.sh 
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INVITATION TO TENDE

 
St Helena Government would like to invite suitabl
experienced contractors to submit tenders for the 
contracts: 
 
Extension & renovation works to Government
House – No.2 Deadwood 
 
Copies of the tender document can be obtained f
Procurement Officer, Tiffany Lawrence, at Essex H
Jamestown, on tel: 22270 or via email: 
tiffany.lawrence@sainthelena.gov.sh. 
 
A site visit to view the works will take place on Tu
January 2023, at 9am, meeting at Government Lan
House No.2 Deadwood. Contractors should note 
visits requested after this date will not be entertai
there is a relevant reason why the contractor coul
attend the scheduled site visit.  
 
Should you require any further details, please cont
Deputy Head of Property, Nikita Crowie, on tel: 2227
email: nikita.crowie@sainthelena.gov.sh.  
 
Completed tenders should be placed in the Tender
Essex House by 12 noon on Friday, 27 January 20
 
Interested parties should note that this opportunit
being advertised overseas. 
 
SHG, 11 January 2023 
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           DIOCESE OF SAINT HELENA  
 

The Cathedral Parish of St Paul 

Sunday 29
th

 January 2023 –  Fourth Sunday of the Year 

5.00 p.m. Patronal Festival Cathedral 

   

 Thursday 2
nd

 February  

9.00 a.m. Eucharist Arabia 

 

The Parish of St James 

Sunday 9
th

    January 2023 –  Fourth Sunday of the Year 

9.30 a.m.  Eucharist/Junior Church St James 

   

 Thursday 2
nd

 February  

7.00 p.m. Eucharist with Healing St John 

The Parish of St Matthew 

Sunday 29
th

  January 2023  –  Fourth Sunday of the Year 

11.15 a.m. Reserved Sacrament/ 
Junior Church 

St Mark 

   
 Tuesday 31

st
  January  

7.00 p.m. Reserved Sacrament St Mark 

 
VACANCY FOR ASSISTANT AUDI

Salary range £8,067to £9,904per annum
 

Audit St Helena is seeking to recruit a
Auditor to join their audit team. 

The person will assist with finan
performance audits across the public s
will support other business processes. 

Prospective candidates are required to ha
GCSE grades in English and Mathematic
prepared to study for the ACCA Foun
Accountancy programme.   

Key skills for this position include eff
business processes,good communicati
and an aptitude for figures.  IT p
including Excel, Word and Outlook is
essential. 

Job profiles and application formsare avai
calling 22111 or e-mailing 
helene.williams@sainthelena.gov.sh 

Applications should be submitted to the ab
mail or by hand to Audit St Helena, First F
New Porteous House, Jamestown by no 
4pm on 24 February 2023. 
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e abovee-
t Floor, 

no later than 

BAPTIST CHURCH

Sunday Services
29th January            

Sandy Bay Chapel 08.45 am
  Head O’Wain Chapel 10.45 am 

Jamestown Chapel 6.00 pm          

Bible Studies
Tuesday 31st January           

 
Baptist School Hall 7.00 pm           

Thursday 2nd Februay            
Sandy Bay Chapel 5.30 pm

                                                    
  

Kids Adventure Club: 
In recess

                                                                                                              
ALL ARE WELCOME

For further information contact:
Tel No 22388 or 24644 

                                                                                                                                                                  

 

APPLICATION FOR DEVELOPMENT PERMISSION 

 
NOTICE IS HEREBY GIVEN that an Application has been received in respect of the following proposal: 

 

 

1. Application 2023/02: FULL Planning Application for (Retrospective Application) Siting of a Communal 

Bin, Seaview on Parcel AF0400.  Applicant: Waste Management Services, St Helena Government. 

2. Application 2023/03: FULL Planning Application for Proposed Construction of a Two Bedroom 

Dwelling, Half Tree Hollow on Parcel HTH 1324.  Applicant: Lorraine & Alan Benjamin. 

3. Application 2023/04: FULL Planning Application for Proposed Balcony, Verandah, Toilet & 

replacement of First Floor (Front Elevation) Windows with Slide Doors, Upper Jamestown on Parcel 

JT130025.  Applicant: Marjorie Harding. 

Copies of the Applications and Plans may be inspected by prior appointment with the Planning Section, 

Essex House, Main Street, Jamestown, Monday to Friday, from 8.30am to 4pm.  Appointments can be 

made with the Portfolio Assistant on Telephone 24724 or email Karen.Isaac@sainthelena.gov.sh stating the 

Application Reference Number they wish to inspect.   

Any person who wishes to make Representations on any of the above Applications should make them in 

writing within 14 days to the Planning Office, Essex House, Main Street, Jamestown or Email 

karen.isaac@sainthelena.gov.sh 

 

Public Representation Closing Date   4pm – 9 February 2023 

 

Shane Williams, Planning Officer 

  

NOTICE BOARD NOTICE BOARD
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Golf Report for Sunday, 22 January

On Friday afternoon, 20 January, 
the ladies taking part in the SHGC 
Ladies Open, that was stopped on the 
previous Sunday due to weather, got 
together to complete their tourna-
ment. Although the weather condi-
tions were slightly better than Sun-
day the ladies still had to brave on 

and off foggy conditions. The winner 
of the Ladies Open Championship 
2022 is Mrs Anita Robbertse followed 
in second place by Ms Eileen Wallace 
and ladies captain Mrs Helena Ste-
vens finished third. Congratulations 
to the winner. 
Sunday, 22 January, was a cloudy af-

SHGC, Contributed

ternoon. 20 players turned up to take 
part in the Texas Scramble stroke-
play competition. It was a competi-
tive field. Finishing top on the lead-
erboard with net 59 was the team of 
Leon Crowie and Helena Stevens. In 
solo second place was the team of 
uncle and nephew, Jason Hopkins 
and Joey Thomas, with 62. The two 
ball pool winners were: Jeffrey Ste-
vens Stevens/Pat Henry on the 5th, 
Keith Joshua/Arthur Young on the 
7th, Leon Crowie/Helena Stevens 
on the 14th and Gerald George/Tony 
Green on the 16th.
Coming up on Sunday, 29 January, is 
the January monthly medal competi-
tion. Tee off at 12noon. Registration 
closes on Saturday at 3pm. 
Happy swinging! 

With the necessity of the ongoing 
cargo operations on the wharf it was an 
imperative need to cancel our young and 
youth group members shooting activity 
on Tuesday, 24 January. However, Anna-
Maria was accompanied for a late shoot 
after working operations had stopped. 
Joining her on the firing platform was Dr 
Derek Burke supporting each other trying 
to get their position and alignment in or-
der to finish with a good neat pattern of 
shots on their target cards. Anna-Maria’s 

scores 91.3 & 91 didn’t raise the bar this 
week but her willingness and colossal at-
titude displayed her clear appreciation for 
the sport. This was Dr Derek’s first time to 
shoot with us, he found shooting to be ex-
citing and wanted to be part of the shooting 
family. He will make much improvement 
as he continues, he shot 81 & 87. After fin-
ishing, both he and Anna-Maria setup the 
archery bows, closing their afternoon by 
shooting arrows.
Another exciting night was spent with 
twelve people attending, though only eight 

members, blasting shots whistling that 
unique echoing sound down-range and 
punishing their target cards. B and Brian 
were welcomed for their first time to have 
a go at shooting. After explaining the key 
points to shoot and enjoy shooting, they 
got started. Not knowing what to expect, 
they both found the target triggering im-
portant in their first shoot as they con-
tinued and emptied their ammunition 
blocks. “B” shot 74 and Brian scored 84 & 
82. They both were applauded for doing so 
well and found some excitement and en-
joyed the night’s experience.
It’s good having Helen and John back en-
joying what they missed most whilst on 
holiday. John however lacked his vision 
for the target, he shot 91 & 76, Helen con-
tinues to step ahead with 95.4 & 96.1. Left 
hander Mike making improvements, shot 
95.2 & 93.2, Dan on top this week with 
97.3 & 95.1, Michael showing his consis-
tency with 94.3 & 94.3, and Dr Hansan 
isn’t giving up he’s just starting to climb 
the ladder he shot 92.1 & 94.3. Thanks 
everyone for keeping up the good spirit 
in the club and its enjoyment, reminder 
next Tuesday, 31 January, the club will be 
closed due to the St Helena Sports Associ-
ation’s AGM. We will be open on Monday, 
30 January, instead, so join us then.
Have a blessed week everyone.

Pat Henry, Contributed

Greetings from Jamestown Rifle Club 


