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So where were you when 
the lights went out? Power 
cuts seem to be the trend this 
year due to some unfortunate 
circumstances with the 
generators. On the second of 
January the power went out for 
most of the day, although we 
had the customary grumbling 
and moaning, some people 
seemed to enjoy it, being able 
to do something different with 
their holiday. I sat down and 
wait for the power to come 
back on and when I felt that I 
had enough of that, we went 
cruising, and to my surprise 
- so did everyone else! There 
were a number of parties about 
having picnics, chilling and 
swimming, it really did look 
like the good old days when 
family and friends would do 
this quite often. “Us going 
riding” and why not St Helena 
has some of the best views 
you’ll ever find and it is ours! 
Why not enjoy it? It is such a 
blessing to be able to get where 
u need to be in less than hour. 
I like that if you feel hot then 
go swim, some people overseas 
have to travel for hours to see 
the ocean, I know a person who 
has never touched the sea. My 
point is we have to enjoy this 
Island for what it is, enjoy 
what it gives you, even if it 
doesn’t give you power and I 
not saying that I can do without 
power (because Arsenal doing 
well at the moment and I need 
to watch em) but hopefully the 
second of January helped us to 
appreciate our Island a little bit 
more.
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Eric Leo and Raymond Young Awarded 
Certificates and Badge of Honours

On Tuesday evening, 24 
January, local residents Eric 
Leo and Raymond Young were 
awarded Certificates and Badges 
of Honours during a ceremony 
held at Plantation House by Head 
of the Governor’s Office, Greg 
Gibson, in the absence of His 
Excellency The Governor. 

The Certificate and Badge of 
Honour is awarded for valuable 
service for meritorious conduct 
that is of an exceptional nature 
and benefit to St Helena. 

Eric Leo of Blue Hill was awarded 
the Certificate and Badge of 
Honour Award in recognition of 
long and dedicated services to 
the water provision sector of St 
Helena.

Note was made by Connect St 
Helena of Eric’s dedication to 
the Island’s water service over a 
31+ year career working within 
firstly St Helena Government and 
thereafter Connect. 

“Eric’s work day starts at 
4:30am each morning to ensure 
residences in Blue Hill are not 
without water,” read a Social 
Media Post by Connect. “It is 
impossible to quantify the water 
savings that have resulted from 
Mr Leo’s dedication to his role as 

An Honourable Connection

Water Caretaker.”
Being recognised alongside Eric 

was Raymond Young, known 
widely as Buffalo, of Chubb’s 
Spring in Upper Jamestown.

Raymond was awarded the 
Certificate and Badge of Honour 
Award in recognition of his 
voluntary support with regards 
to water provision alongside his 
years of contribution to various 
activities within the community 
of St Helena. 

“Mr Young has voluntarily 
carried out all the underwater 
maintenance on the Island’s 
reservoirs for over 20 years,” 
commented Connect St Helena. 
“He has made a valuable 
contribution to the safety and 
security of our water supplies, 
thereby benefiting the entire 
Island.”

Raymond is well-known for 
his services to both adults and 
children, including those with 
special needs and disabilities, at 
the Jamestown Swimming Pool 
where his patience and care helps 
many overcome a fear of water 
and teaches them to swim and 
enjoy the water.

The Sentinel congratulates both 
Eric and Buffalo on their well-
deserved awards. 

M.I.A-estro Technologies Ltd
What’s happening with Maestro and our Fibre Network? The Sentinel 

Questions tight-lipped SHG on their “best option for St Helena”

“On Thursday 17 November 2022, 
St Helena Government (SHG) signed 
a contract with Maestro St Helena 
Ltd (Maestro) (a company registered 
in St Helena) to design and build a 
fibre network across the Island. This 
work, and handover to the new ser-
vice provider, is scheduled to be com-
pleted by 31 December 2023.”
That was a statement made by 
SHG in a Press Release issued at 
the end of November 2022.
At the time, Minister for Trea-
sury, Infrastructure and Sustain-
able Development, Mark Brooks, 
described the contract signing 
as “a significant milestone for 
St Helena” stating that he, along 
with his fellow Ministers “chose 
the best option for St Helena’s 
long term future,” when opting 
to partner with Maestro Tech-
nologies.
Despite SHG seemingly confident 
of the timeline, many others, in-
cluding SURE Group CEO, Alistair 
Beak, had doubts about the ability 
of Maestro to complete the project 
in such a short period of time. An 
expert in this field, Alistair rated 
the chance of Maestro completing 
the work by 31 December 2023 as 
“less than 1%” and, as you would 

expect, felt that our current tele-
coms provider SURE SA Ltd pre-
sented the best and most realistic 
option for building the fibre net-
work the Island craves.
Nevertheless, SHG were confi-
dent that “Maestro’s bid offered 
the most viable route” to realis-
ing Government’s digital ambi-
tions and the contract was signed 
for the works to commence soon 
and be completed by the end of 
the year.
Now though, as we begin Febru-
ary 2023, there is no sight of the 
company that were “honoured” 
to be awarded the project and said 
they were “excited to start work” 
as quoted by Carlos Bock, CEO of 
Maestro Technologies Ltd. 
Where are they and when will they 
begin on what Minister Brooks de-
scribed as “one of the largest proj-
ects” the Council have had to con-
sider?
With concerns rising as to why 
works haven’t begun, or if they 
will ever begin, SHG remain tight-
lipped and have not yet given any 
update on the situation, despite 
an enquiry sent last week by The 
Sentinel asking why hasn’t work 
started yet?; When will works be-
gin?; How confident are SHG that 
this project will be completed on 

time?; What is holding up the 
work?; and whether SHG still be-
lieve Maestro are the right com-
pany to build the Fibre Network?
We will continue to push SHG for 
an update on the Fibre Network 
Project and an explanation of why 
work is yet to begin by Maestro. 
We will share their response with 
our readers once, and if, we hear 
back from SHG.

Liam Yon, SAMS
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SHG to Host Careers Fair 2023 at PAS this Month

St Helena Government have 
set a date and time for the 2023 
Careers Fair, after the annual 
event was postponed in 2022 due 
to “adaptations for ‘living with 
COVID’” with SHG stating that 
Career Access St Helena, along 
with partners, have now begun 
to organise what they describe as 
“a must-see fair” to take place at 
Prince Andrew School from 10.30am 
on Wednesday, 15 February.

“A Must-See Fair”

A regular event on the St Helena 
calendar - usually taking place 
in October - the Careers Fair 
is an event where a variety of 
career paths are showcased from 
departments within SHG as well as 
both large and smaller companies 
within the third and private sectors, 
giving visitors the chance to engage 
and learn about employment 
opportunities and what it takes to 
be in a particular career.

The engaging event has been 
led by the current Development 
Coordinator at Career Access, 
Cynthia Bennett, for over 12 years. 
“I am excited about the upcoming 
Fair as the continuous momentum 
generated for these Fairs is certainly 
building up for another successful 
event,” she commented. “I look 
forward to anyone young or more 
mature with the least bit of interest 
in careers attending the Fair as 
there will be interest for all.”

As has been accustomed to the 
on-Island Careers Fair, information 
will be available on a number of 
unique and exciting career paths 
through stalls, presentations, 
demonstrations, and even one-to-
one discussions. Potential vacancies 
will also be displayed for someone 
looking to begin a career, all while 
ensuring visitors have an enjoyable 
and fun experience.

“Enabling individuals to achieve 
their purpose through personal 
empowerment via education and 
development and connecting 
that purpose with employment 
opportunities, is key to the future 
of St Helena,” commented SHG. 
“Various public, private and third-
sector organisations will be present 
on the day to give you an insight 
into their respective pathways and 
potential opportunities.”

The Careers Fair 2023 will be open 
to all interested and those wanting to 
have a stall are urged to contact Angie 
Benjamin as soon as possible on 22607 
or via Angela.Benjamin@sainthelena.
gov.sh.

Liam Yon, SAMS

The Jacob’s Ladder 
Rehabilitation Project, which was 
due to be finished by the end of 
December 2022, is still ongoing 
with SHG providing an update on 
why the project is behind schedule 
on Friday, 27 January. 

Last year, SHG entered into 
a contract with Ambledale 
Workshop Ltd to carry out the 
rehabilitation works to Jacobs 
Ladder after funding was received 
from Lord Michael Ashcroft 
through the British Napoleonic 
Bicentenary Trust, managed 
by SHG through the Project 
Management Office.

The scope of works for the 
contract included rehabilitation 
work to the ladder steps, its metal 
structure, the inclined plane and 
the adjoining walls to improve 
the safety of the iconic structure 
for years to come. 

At the time of announcing 
the contract between SHG and 

Ambledale Workshop, the public 
were advised that work would 
begin on 30 August 2022 and 
therefore, Jacobs ladder - one of 
the Island’s Seven Wonders - has 
been closed ever since. SHG also 
stated that the completion of 
these works was programmed for 
the end of December 2022.

Now though, as we begin 
February 2023, the works to 
Jacob’s Ladder continues and 
was, according to SHG, only 
“approximately 60% practically 
complete” by last Friday.

“These works were initially 
programmed to be completed by 
end of December 2022. However, 
there has regrettably been several 
unforeseen delays experienced 
to date,” explained SHG. “This 
has included shipping delays 
impacting the arrival of essential 
materials, and site staff absences 
due to COVID-19.” 

They also add that “the scope of 

the works has expanded” though 
don’t state what additional works 
will be done. Instead they add that 
the expanded work is “to ensure 
that the maximum value is gained 
from the works being undertaken 
now, without needing to disrupt 
public access to the ladder in the 
near future.”

Because of the delays, SHG 
advised that “the Contractor has 
increased site productivity by 
increasing staff on site in attempt 
to recover delays.” 

This will likely have a negative 
effect on the works to Bishop’s 
Bridge in St Paul’s with Ambledale 
Workshop Ltd only recently being 
successfully awarded the contract 
to complete these essential works 
while still continuing the work 
to Jacob’s Ladder. Currently, 
both the Ladder and the road at 
Knollcombes are closed to the 
public until each of these two 
projects are completed.

SHG say “a further update on 
programmed completion will be 
issued in due course” and many 
will wonder if the iconic Jacob’s 
Ladder, one of St Helena’s major 
selling points, will be open for 
the upcoming visit of the Costa 
Deliziosa Cruise Ship scheduled to 
arrive on 3 March, with the ladder 
disappointingly closed during 
the recent visit of the Seven Seas 
Voyager already this year.

Jacob’s Ladder Rehabilitation behind schedule as SHG 
blames shipping and COVID for “unforeseen delays” 

The (Not So) Quickstep

Liam Yon, SAMS
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Pasta Salad
Method:

1. Cook pasta till just soft (al dente). 
Drain and toss with a little olive oil

2. Peel and chop the tomato and onion. 
De-seed the pepper and cut into short 

strips. Sauté vegetables in the oil till soft.

3. Mix the vinegar, chutney, tomato 
sauce, sugar, curry and salt together.

4. Add sauce to the vegetable mix and 
simmer for a little while.

5. Add the pasta and mix gently. Add 
mayonnaise just before serving.

6. Serve warm or cold - 14 portions

Variation: 
Peel and grate two carrots. Add to the 

vegetable mix and sauté.

Ingredients
• 250g Fusili pasta (3cups)
• Olive oil   • 1 large tomato

• 1 large onion
• 1 medium sweet pepper

• 30ml oil   • 30ml white vinegar
• 30ml chutney

• 30ml tomato sauce
• 30 ml sugar

• 7ml mild curry powder
• 5ml salt

• 125ml mayonnaise

Maintaining Supply – For Now
Connect Coping but Island still at Risk in Update on Major Fault

In an update from SHG and Connect 
St Helena, they have advised that de-
spite the major fault experienced on 
Thursday, 19 January, causing one of 
the main generators - Generator No. 1 
- to come offline, the only two work-
ing Generators - No. 3 and No. 5 - are 
continuing to cope with the demand 
of power across the Island.
Part of the reason that Generator No. 
3, one of the three main generators, 
and Generator No. 5, a smaller gener-
ator, is able to cope with the demand 
is due to the reduced consumption 
from those on-Island after advice 
from authorities to stick to essential 
needs only.
“Consumers are once again thanked 
for their efforts to reduce electricity 
consumption,” said SHG. “In particu-
lar, the large consumers of electricity 
are thanked for their ongoing coop-
eration in liaising with Connect to ef-
fectively manage demand on the net-
work, and in turn managing the load 
on generators No.3 and No.5.”
In the meantime, Connect St Helena 
continue efforts to source the replace-
ment part - a specialised coupling - to 
be able to once again bring Generator 
No. 1 back online, thus alleviating the 

reliance on Generator’s No. 3 and No. 
5 and bringing some resilience back to 
the Power Station at Rupert’s.
“Connect is continuing efforts to 
source the replacement part needed 
in order to bring generator No.1 back 
online and the Power Station back 
up to normal operations,” explained 
SHG. “Due to the specialist nature of 
the part, there is unfortunately a lead 
in time between ordering and taking 
delivery of the item.” 
Nevertheless, SHG did confirm that 
“Connect is in discussion with a UK 
based supplier who has identified 
the part in Belgium, as well as with 
a South African based supplier who 
has identified the part in the United 
States.” With the part needed as soon 
as possible, Connect’s procurement 
lead has advised that “the earli-
est the part could possibly arrive” is 
this weekend, 4 February – though 
no confirmation has been given on 
whether this will in fact happen.
While progress on procurement of the 
replacement part for Generator No. 1 
is positive news for the Island’s utili-
ties services provider, and the Island 
as a whole, until the replacement part 
arrives and Generator No. 1 is fixed, 
the Island is still at an increased risk 
of a prolonged power outage if prob-
lems were to occur with Generator’s 

No. 3 and or No. 5 during this time.
 
It is for this reason that SHG and Con-
nect are continuing to ask consumers 
to take precautionary measures, re-
ducing consumption wherever possi-
ble, backing up systems, and keeping 
back-up power supplies fuelled and 
ready-to-go.   
In the update, SHG also recognised 
that there have been a number of 
small unplanned power outages since 
the major fault last week. They ex-
plain that this however has nothing to 
do with any issues at the Power Sta-
tion, instead originating on the dis-
tribution network. Thankfully, these 
outages were only short, with issues 
being rectified quickly by the team at 
Connect on each occasion.
Despite running on only two genera-
tors, Connect continue to operate as 
normal, as stated by SHG, and are 
therefore continuing planned power 
outages where necessary to carry out 
routine maintenance. While these 
outages are regularly aired and an-
nounced prior to them happening, 
Connect are also happy to advise any-
one whether or not they will be af-
fected by any of the planned outages 
and encourage anyone to call their of-
fices where they will be happy to as-
sist.

Ready to Shed the Load?
Connect Issue Information on Load Shedding

Connect is continuing to supply 
power to the Island through Genera-
tors No. 3 and No. 5. 
But, with no other generators to fall 
back on, and with the replacement 
part for Generator No. 1 still being 
procured, the Island is still at an in-
creased risk of an unexpected and 
prolonged power outage if further 
problems were to occur during this 
difficult period for Connect St Helena.
Since the initial major fault was de-
tected, Connect have continued to 
state that, in the worst case scenario, 
a period of load shedding might need 
to be adopted on St Helena to help 
with the supply of power across the 
Island.
“Load shedding is the action to re-
duce electricity load by interrupt-
ing the electricity supply to some 
consumers,” they explained. “This 
is used, for example, to avoid over-
loading generators, prevent Power 
Station blackouts, and avoid Island-
wide outages.”

While in the last update from Con-
nect, they thank those who have re-
duced consumption and report that 
Generator’s No.3 and No.5 are cop-
ing well, the idea of load shedding is 
still one that is being considered and 
the latest move from Connect St Hel-
ena only backs up that load shedding 
could become a real possibility on St 
Helena.
That is because on Friday, the Is-
land’s utility company issued a leaf-
let titled ‘Load Shedding – Are You 
Prepared?’ which outlines what you 
could and should be doing to prepare 
and cope with load shedding if it were 
to become necessary on St Helena.
The information leaflet covers advice 
under the topics Communication – 
like keeping mobile phones charged 
and topped up with credit; Light-
ing – like investing in rechargeable 
LED lights and batteries, and keep-
ing torches and spare batteries in 
an easy to access place; Equipment 
– installing surge protection devices 
and backing up computer data; In 
the Kitchen – having pre-prepared 
meals ready in the freezer, boiling 
water  and keeping in a flask and 
investing in a small gas cooker; and 
Other - having sufficient contingency 
power for specialised personal medi-
cal equipment and a backup plan for 
any pets relying on power (such as 
tropical fish) to ensure their needs 
are met.     
Connect however continues to state 
that load shedding will only happen 
if the generator’s struggle to cope 
with demand. “Load shedding is not 
a pleasant action and this step will 
not be taken lightly,” they explain in 
their leaflet. “However, load shed-
ding is necessary if a reduced power 
generation event occurs whereby it is 
not possible to meet demand.”
Alongside Connect, SHG’s Incident 
Command Group is also working to 
ensure that the Island is prepared in 
the event of a prolonged and unex-
pected power outage. From Tuesday 
SAMS have, following a request by 
SHG, began to broadcast regular ad-
vice segments on SAMS Radio One to 
ensure consumers are prepared for 
the loss of power if and when this oc-
curs.

Liam Yon, SAMS

Liam Yon, SAMS
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Minister Christine Scipio had Mike 
Durnford as her guest in the studio 
to talk about environmental risk and 
waste management. 
Environmental Risk Management, as a 
section, has three main areas of work. 
The first area is the technical team that 
works at Scotland consisting of Mike 
and Terry Clingham where they man-
age the outputs of the section and con-
tribute to the wider strategic policies 
and strategies. The second main area 
of work is the waste management ser-
vices and Terry is responsible for the 
operational management of this team. 
The last section is the line manage-
ment by Mike of the meteorological 
station team at Bottomwoods.
Key areas of focus of the environmental 
risk management team is the climate 
change policy and action plan to help 
deliver the policy. Policy development 
is an important part of risk manage-
ment. There is also a waste manage-
ment policy and implementation plan 
and the section also support the re-
newable energy policy that is current-
ly in the development stage, a green 
transport policy (currently on hold), 
and the team also contributes to other 
climate resilient efficiencies that SHG 
can implement. An example of the lat-
ter is the sun tunnels that have been 
fitted in the building at Scotland to 
enhance natural lighting and reducing 
the need for energy expenditure as well 
as the renewable energy system on the 
roof of the Scotland building. 
The team also works with environ-
mental pollution including marine 
and terrestrial pollution. Recently they 
have been supporting the Port author-

Focus on Environmental Risk 
Management

Anita Robbertse, SAMS

ity with implementing pollution pre-
vention measures, part of which in-
cludes the waste oil tank that installed 
at the wharf and the provision of spill 
kits all along the wharf. There had been 
some training sessions that took place 
last year with regards to managing en-
vironmental pollution which was pre-
sented on three levels. At the operator’s 
level, specialised training was provided 
for individuals that might be involved 
with cleaning a spill and the training 
has greatly increased the capacity of 
the team to deal with any instances of 
pollution and equipped the staff to use 
the equipment funded by the maritime 
and coastguard agency. The next level 
of training was presented to middle 
management for individuals involved 
around the silver level of incident 
management of particular areas. The 
last level of training was for individuals 
in the gold command level of incident 
management, focussing on the strat-
egies that would need to be employed 
in the case of a pollution incident. The 
training delivered will be valid for three 
years after which it will need to be re-
peated as well as additional training to 
be considered, subject to the availabil-
ity of funding.
With regard to climate change, the 
goal of the policy and action plan de-
veloped by SHG is to mitigate risks of 
the known impact of climate change. 
Most of these risks are long term risks 
that will require monitoring and as-
sessment over a longer period of time, 
looking at various scenarios and action 
plans. The climate change policy pri-
oritises addressing possible impacts 
of climate change on St Helena while 
also contributing to global impacts of 
climate change. The action plan identi-
fies areas where risk needs to be man-
aged like agriculture, water and food 
security and transport. The Cloud For-
est Project is a good example of how 
St Helena is trying to adapt to future 
climate change, where the aim of the 

project is to change the plant habitat 
on the peaks to become more sponge-
like to be able to better retain water. 
This will in turn help to provide a more 
constant flow of water into reservoirs 
improving the ability to provide more 
water for use.
In 2013, there was a solid waste man-
agement project funded by the UK 
government in line with the Airport 
development project to improve waste 
management. The horse point landfill 
site waste management had to be im-
proved to comply with airport safety 
regulations. This project was success-
fully implemented within schedule 
and budget. In 2015, the waste man-
agement services transferred from 
the Health portfolio to the environ-
mental portfolio to improve manage-
ment and development. Since then 
there have been many developments 
and improvements with regards to 
waste management. Mechanical blow-
ers were acquired to replace brooms 
in cleaning streets, but unfortunately 
this created a problem with noise. So-
lutions and increased efficiencies are a 
constant process of trial and error and 
adapting unique answers to problems. 
To address the noise problem, blow-
ers powered by petrol were replaced by 
lithium powered blowers that resulted 
in much lower noise levels. The latest 
development in the cleaning of streets 
is where two electrically powered street 
cleaning machines (gluttons) funded 
by CSSF have been acquired to increase 
efficiency whilst also reducing noise 
levels. One is dedicated to Jamestown’s 
main streets while the other is on loan 
to port authorities to keep the wharf 
area clean, reducing the risk of litter 
polluting the ocean.
The wheelie bins were initially part of 
the solid waste management project 
initiated in 2013 to reduce problems 
with placing bin bags with waste out on 
the streets for collection. The project 
include two new garbage trucks with 
bin lifting capability and accordingly it 
made sense to provide the wheelie bins 
to efficiently use the truck.  SHG issued 
wheelie bins to most households and 
where this was impractical, communal 
bins were provided. St Helena’s waste 
management are looking at engaging 
in recycling and this is the reason for 
the different coloured bins. Recycling is 
crucial in extending the life of the land-
fill site as there is a limited amount of 
space available on St Helena. Different 
coloured wheelie bins will be used for 
different streams of waste, for example 
red bins are for glass, blue bins are for 
cans and grey bins are for plastic. All of 
these efforts will aim to reduce waste 
that goes into the landfill site and so 
extending its lifetime. The olympic 

bins that have been deployed in town 
and other public areas are versatile in 
separating waste with different recep-
tacles for different kinds of waste. The 
special receptacle for cigarette butts 
is useful as cigarette butts are one of 
the most prolific sources of litter on St 
Helena.
There is new opportunity with regards 
to recycling on island after recently se-
curing funding from the CSSF program 
for a recycling facility at Horse point 
landfill site. Compacting and baling 
machines have been acquired that can 
process plastic, cans and cardboard. 
Complementing this project, funding 
was also secured for a recyclable waste 
collection vehicle similar to the util-
ity vehicle they already have but in-
cluding a single curb side bin lift. This 
enables the waste management team 
to collect bins with recyclable mate-
rial and take this to the dump site for 
appropriate processing. The last piece 
in completing this project would be to 
provide homes with another wheelie 
bin for recyclable waste, but there is 
not enough funding available for this 
at the moment. The plan was to pro-
vide 120 litre wheelie bins for plastic, 
cardboard and aluminium waste that 
would be collected separately from 
the domestic waste and taken to the 
landfill site for recycling. The alterna-
tive plan is to create recycling hubs in 
residential areas where communal re-
cycling bins will be placed in a central 
area for disposal of recyclable waste. 
This plan will be trialled in HTH and 
Alarm Forest areas for now. The hubs 
will contain a red, blue and grey wheel-
ie bin labelled to indicate what waste 
should go into which bins. This will 
enable the public to drop off recycla-
ble waste at these hubs to reduce do-
mestic waste and to enable the waste 
management team to recycle a larger 
amount of waste. During the trial pe-
riod, hubs will be monitored closely to 
determine how effective they are and 
how often collection will be required. 
The waste management team will call 
on and rely on the community’s sense 
of responsibility towards recycling to 
participate in and support this project 
to ensure the successful reduction in 
domestic waste. If the program can be 
successfully implemented the lifespan 
of the landfill site can be extended by 
as much as 25 years. Christine called 
on the public to support the efforts by 
the waste management team like using 
the olympic bins as intended as well as 
keeping their own wheelie bins clean 
and supporting other initiatives to re-
duce waste. Where communal bins are 
concerned, the waste collection team 
takes responsibility for cleaning these 
bins. Due to financial constraints, the 

waste management team do not have 
any more wheelie bins in stock to dis-
tribute at the moment to new houses 
and businesses but everyone are en-
couraged to think about waste man-
agement in the future and how they 
can provide for it themselves. 
At the landfill site there is a designated 
area for fish waste to go where they 
have started an organic waste pro-
cessing area. This area will be used to 
process all organic waste that includes 
kitchen waste. This kind of waste will 
then be utilised in creating really good 
quality compost by combining fish 
waste, green waste and piggery efflu-
ent. All of these forms of waste had 
already been coming to the dump site, 
but are now being utilised in produc-
ing compost at no additional cost that 
will then be available for sale (adding 
another stream of revenue) as well as 
support conservation efforts on island. 
Compost can be ordered through the 
landfill manager and demand is high 
so there is usually a waiting list.
A team of 14 staff members manage 
the landfill site which includes the re-
cycling part, the public recycling area, 
the various cells for different streams 
of waste, as well as cleaning the streets 
and public areas, waste collection, dis-
posing of clinical waste in a special 
way as required, as well assisting other 
stakeholders with waste management 
and pollution prevention. These ser-
vices are provided 365 days per year.
The cleaning of the public toilets is 
also the responsibility of waste man-
agement services. As part of this duty, 
they need to clean around the area and 
make sure that it is fit for use. It does 
not include maintenance of the build-
ings or trimming of weeds and grass 
surrounding these areas. As a gesture 
of goodwill, the waste management 
team have taken responsibility of these 
areas to ensure that the surroundings 
are kept tidy to allow easy access to the 
public toilet areas. Signage has been 
put up in all the public facilities that 
indicate to the public who would be the 
appropriate person that can be con-
tacted to report any issues. Toilet rolls 
are not provided in the public facilities 
and users are encouraged to bring their 
own toilet paper along when making 
use of public facilities.
Fencing at the landfill site was an issue 
raised by the public. According to the 
concerns raised, there were some is-
sues with the gap and missing pieces of 
fencing at the landfill site. Mike agreed 
that there should be properly demarked 
boundary fence and the waste manage-
ment team have now procured the cor-
rect amount of fencing to re-fence the 
whole site to be done in-house by the 
waste management services staff. This 

project will be implemented as soon as 
the weather has improved sufficiently 
to start. 
Another service that the team is look-
ing to provide to the community is the 
removal of bulk waste from private 
properties. The team often get requests 
for this kind of service and they re-
alised that there was a need for this 
kind of service to prevent bulky waste 
from ending up in the environment 
somewhere. A service was implement-
ed that could be booked and the waste 
management team would collect these 
items from homes and dispose of it at 
the landfill site. This service used to be 
offered for free and was always over-
booked and in high demand. It was a 
great benefit to elderly people as well 
as people from a low income house-
hold. There was a request that this ser-
vice be terminated as it was perceived 
as being in competition with similar 
services being provided by the private 
sector. After suspending this service, 
operations at the waste management 
section have significantly increased 
to such a point that if this had to be 
re-instituted, the team would have to 
stop some of the other services. An op-
tion would be to allocate the cleaning 
of public toilets to the public sector as 
this takes up a lot of the team’s time. 
This would then free up the team to 
add other services like the clearing of 
bulk waste from private homes again 
especially in a case where the person 
requesting the service does not have 
access to alternatives.
Although Mike is the responsible line 
manager at the weather station at Bot-
tomwoods, the station is very capably 
managed by the Met Station Manager, 
Lori Bennett, and his team of three staff 
members. This service also runs 365 
days a year and is fully funded through 
the UK Met Office. The data gathered is 
sent through to the UK Met Office con-
tributing to the global science of cli-
mate change. The team has specialised 
technical skills and abilities and have 
a lot of expensive and sensitive equip-
ment that they use to gather the data. 
A weather balloon is launched almost 
every day at 11:15 providing the station 
with information about the climate. A 
new building was recently opened for 
the staff to use and it provides a lot 
more space for all the operations un-
dertaken by the office.
Christine ended off by thanking the 
team for their continued efforts and 
commitment, but also the public for 
their support. She also encouraged 
the public to support initiatives by the 
waste management services team to 
deal with waste on St Helena as effi-
ciently as possible to the advantage of 
the entire community. 

Environmental, Natural Resources 
and Planning Portfolio

IN SCOPE: RECAPPED IN SCOPE: RECAPPED
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        SHG VACANCIES 

To be considered for these roles, you must complete our application form.  Failure to do so will mean 
that your application will not be considered.  Please do not submit your CV.    

SHG positively accepts applications from all members of the community regardless of race, gender, disability, 
age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specifi-
cation. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical 

check and vetting/DBS clearance.  
SHG  reserves the right to have information provided on the application form independently verified. 

Benefits are subject to change and may only apply to certain roles. 

  Press Officer  

3 Months Fixed Term Contract 

(Central Support Services) 
The Press Office has an exciting opportunity for an enthusiastic individual to join their team.  The 
postholder will be required to develop and implement communication strategies and plans using a variety 
of communication activities and tactics to build and maintain good relationships between St Helena 
Government and all its audiences. You will be responsible to the Head of Communications for efficient 
and effective PR activities, including responding to relevant enquiries on the general e-mail address for 
SHG. 

Further information about the duties of the post, interested persons should contact: Mr Alasdair Bain, 
Head of Communications  on telephone number 22470 or email: alasdair.bain@sainthelena.gov.sh  
To access the Job Profile and Application forms online visit www.sainthelena.gov.sh/government/vacancies or 
alternatively, both are available from Central Human Resources & Organisational Development. Applications 
should be submitted through Directors, where applicable, to Camilla Thomas, Trainee Human Resources 
Officer,  the Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 14 February 
2023.  

Local resident, Jolene Moyce, 
who is currently the Librarian at 
Prince Andrew School, has recently 

been successful in achieving a Level 
3 Diploma in Libraries, Archives and 
Information Services.

“It feels gratifying to have 
completed my studies and gained 
this qualification with guidelines 
and support being provided by my 
assessor,” commented Jolene. “This 
course has given me the opportunity 
to demonstrate competence in 
my position, and although quite 
challenging at times, it also provided 
me with much learning growth 
and thus further developed my 
knowledge and skills related to the 
relevant job roles within the Library 
Service.”

Jolene was quick to thank those 
who helped and supported her 
throughout her studies.

“I would like to extend my gratitude 
to the team at the Public Library (Mrs 
Jill Young and Mrs Ivy Williams-
Newman) for their unwavering 
support, and the Education, Skills & 
Employment Portfolio for supplying 
the funds for the course,” she said.

Jolenes course comprised of nine 
units of study which were assessed 
through the production of reports 
with supporting evidence. The 
course was studied via distance 
learning and her Diploma was 
achieved after two years of online 
study with Barnsley College in the 
UK.

“On behalf of Prince Andrew 
School, we’d like to congratulate 
Miss Moyce on her achievement,” 
commented Head Teacher of Prince 
Andrew School, Penny Bowers. 
“Having a good level of reading 
literacy is one of the most important 
skills a person needs and therefore, 
in gaining this qualification, Miss 
Moyce is continuing to do her best 
to ensure she is best qualified to 
help our students. It is not easy to 
hold down a full time job and study 
alongside of it, so this is a great 
achievement. Well done Jolene!”

Jolene Moyce Gains Diploma In Libraries, 
Archives And Information Services

“A Great Achievement”

Liam Yon, SAMS

St Helena’s next scheduled visiting 
Cruise Ship - the massive Costa 
Deliziosa with a passenger capacity of 
2,260 and crew capacity of 900 - is 
due to arrive at St Helena on 3 March.

In the latest Cruise Ship Schedule 
for St Helena, it was found the 
spectacular vessel will now remain 

in St Helena for longer than originally 
planned. She has extended her stay by 
two hours.

The (add size and details) luxury 
cruise liner is scheduled to remain at 
St Helena from 10am until 6pm, which 
should provide a magnificent sight in 
James Bay in what is hoped will be a 
bright and sunny Friday.

Hopefully lessons learnt during the 

recent visit of the Seven Seas Voyager 
will ensure St Helena is much better 
prepared to seize upon the benefits 
that a visiting cruise ship – especially 
one of this mass – can bring to our 
struggling economy.

This visit - and future cruise ship 
visits - gives the Island a brilliant 
opportunity to take advantage of a 
quick influx in tourist numbers to 
bring in some much needed revenue.

The Sentinel still awaits a debrief from 
St Helena Government’s Tourism Office 
on the last Cruise Ship visit to the Island 
after enquiries were sent asking how they 
felt the day went.

Liam Yon, SAMS

Police Issue Appeal for Information on 
Another Incident in Crime Hotspot

The Harbour View area of Lower 
Jamestown is becoming a bit of a 
hot spot for incidents with Police 
now appealing for information 
on a case of criminal damage that 
occured in the area. 

An appeal was only issued recently 
on a theft in the same vicinity in 
December 2022.

Harbour View-sance

“The Royal St Helena Police are 
seeking information relating to 
damage caused to a motor vehicle,” 
said SHG in the latest appeal issued 
on Monday. “This damage was 
sustained to a vehicle that was 
parked in the Harbour View area on 
Thursday, 12 January 2023, between 
the hours of 8am and 8pm.”

Once again, Police are urging the 
public to come forward with any 
information they feel might assist 
with this invesitgation, regardless 
of how minor it may seem. 

They are also keen to speak to 
anyone who might have been in 
the area on 12 January during the 
hours of 8am and 8pm that may 
have noticed or seen anything 
suspicious.

Police ask that you contact an 
officer of your choice via 22626, or 
email cid@sainthelena.gov.sh with 
any useful information you may 
have in relation to this incident. 

Once again, Police were keen to 
reiterate that it is a criminal offence 
to cause damage to public or private 
property.

Liam Yon, SAMS

Extended Stay for Luxury Costa Deliziosa in March 
Thousands Incoming

ST HELENA NEWS ST HELENA NEWS
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ST HELENA NEWS ST HELENA NEWS

Health Services Bowel Cancer Screening Commencing Soon

Early Detection, High 
Survival Rate

Throughout this year, the 
Health Services Directorate will 
be offering men and women aged 
50-74 years the opportunity to be 
tested for bowel cancer. 

Bowel cancer is unfortunately 
a common disease on St Helena. 
According to SHG, “in most cases 
(9/10) it is caused by polyps in 
the bowel. Bowel polyps are very 
common, and affect around 1 in 4 
people aged 50 or over.”

From 1 February, Health are 
encouraging both men and 
women born in 1948 to come 
forward to be tested. SHG explain 
that the test is simple and is check 
to see if blood is contained within 
a person’s excrement.

SHG also state that “when 
detected early, bowel cancer 
survival rates are very high 
(around 90%) - so getting tested 
is very important.”

Those born in 1948, in the first 
instance, just need to collect a 
testing kit from the Receptionist 
at the General Hospital and drop 
it back into a box provided at the 
reception area. Results will be 
available to patients within four 
weeks after testing. 

As the year goes on, further age 
groups will be called forward to 
take their tests.

Liam Yon, SAMS

        SHG VACANCIES 

To be considered for these roles, you must complete our application form.  Failure to do so will mean 
that your application will not be considered.  Please do not submit your CV.    

SHG positively accepts applications from all members of the community regardless of race, gender, disability, 
age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specifi-
cation. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical 

check and vetting/DBS clearance.  
SHG  reserves the right to have information provided on the application form independently verified. 

Benefits are subject to change and may only apply to certain roles. 

HEAD OF NATURE CONSERVATION 
(Environment, Natural Resources and Planning Portfolio) 

ENRP has an exciting opportunity for a driven and passionate individual to fill the new role of 
Head of Nature Conservation. As a member of the environment team, the role will be central to 
developing and implementing environment policy and strategy and providing strong leadership 
across the Government’s nature conservation functions and programmes of work.  The post 
holder will also operate strategically as a member of the Portfolio Senior Management and Advi-
sory Board teams and across the Public Service to help influence Public Service and Govern-
ment policy and practice. 
Further information about the duties of the post, a copy of the job profile, or for a discussion on the 
role of the post, interested persons should contact: Mr Darren Duncan, Portfolio Director on telephone number 
24724 or email: darren.duncan@sainthelena.gov.sh  
 

Application forms are available from: Central Human Resources or the SHG website at: 
www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to   
Camilla Thomas, Trainee Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by 
no later than 4pm on Tuesday 07 February 2023.   

SHG informed on Friday that 
members of the St Helena Public 
Accounts Committee (PAC) left 
the Island on the Airlink flight on 
Sunday, 22 January, “on a mission 
to the UK” following an invitation 
from the UK Branch of the 
Commonwealth Parliamentary 
Association (CPA UK).

Despite not giving out names, 
SHG say that the delegation 
comprises of the PAC Chairman 
along with Members and the 
Clerk. 

According to the SHG Website, 
the current PAC is formed by 
Chairman, Mark Yon, and Vice 
Chairman, Bramwell Lumukwana 
with Councillors Karl Thrower, 
Corinda Essex and Gillian Brooks 
as Members. Chief Auditor, 
Brendan Hunt, and Clerk, Anita 
Legg, take up the remaining 
positions of the PAC. SHG do not 
state whether the Chief Auditor is 
accompanying the group or how 
many Members will be a part of 
the delegation.

SHG do however state that the 
delegation from St Helena will 
be visiting the UK and Welsh 
Parliaments with a view to 
strengthening relationships.

“As part of the UK Overseas 
Territories Project (UKOTP), 
the delegation will participate 
in a programme of work aimed 

at exploring international 
good practice in parliamentary 
oversight of public finance,” 
explained SHG.

The UKOTP is funded by the 
UK Foreign, Commonwealth and 
D e v e l o p m e n t 
Office, and 
provides support 
and technical 
assistance to 
s t r e n g t h e n 
public financial 
m a n a g e m e n t 
and enhance 
good governance 
across the 
UK Overseas 
T e r r i t o r i e s . 
The project is 
delivered by 
the CPA UK, in 
partnership with 
the National 
Audit Office and 
the Government 
Internal Audit 
Agency.

This will be the 
second overseas 
trip in just a few 
months for PAC 
Chair, Mark Yon, 
who only recently 
attended the 
Fifth Overseas 
T e r r i t o r i e s 

Public Accounts Committee off to Visit 
UK and Welsh Parliaments

“On a Mission to the UK”

Liam Yon, SAMS

Forum on Good Governance and 
Oversight of Public Finances in 
November and December 2022, 
along with Councillor Robert 
Midwinter, Chief Auditor Brendon 
Hunt, Internal Audit and Risk 
Manager Blessing Gurure and 
Clerk of Council, Connie Johnson.

According to SHG, the delegation 
on this current UK mission, with 
the exception of Councillor Dr 
Essex - who will be attending the 
Trade Workshop - will return to 
St Helena this weekend, following 
which a report of the visit will be 
made publicly available. 
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FAMOUS BIRTHDAY ON THIS DAY

SHAKIRA 
46 YEARS OLD

DAD JOKES TO MAKE 
YOU LAUGH

•How many tickles does it take to make an 
octopus laugh? Ten tickles.”
•”I have a joke about chemistry, but I don’t 
think it will get a reaction.”
•”What concert costs just 45 cents? 50 
Cent featuring Nickelback!”
•”What does a bee use to brush its hair?” 
“A honeycomb!”
•”How do you make a tissue dance? You 
put a little boogie in it.”
•”Why did the math book look so sad? Be-
cause of all of its problems!”
•”What do you call cheese that isn’t yours? 
Nacho cheese.”
•”My dad told me a joke about boxing. I 
guess I missed the punch line.”
•”What kind of shoes do ninjas wear? 
Sneakers!”
•”How does a penguin build its house? 
Igloos it together.” 
•”How did Harry Potter get down the 
hill?” “Walking. JK! Rowling.” 
•”How do you make 7 even?” 
“Take away the s.”
•”How does a taco say grace?” 
“Lettuce pray.”
•”What time did the man go to the dentist? 
Tooth hurt-y.”
•”Why didn’t the skeleton climb the moun-
tain?” “It didn’t have the guts.”
•”What do you call it when a snowman 
throws a tantrum?” “A meltdown.”

A wuzzles puzzle is a combination of word + puzzle. 
In other words, a wuzzle puzzle is a word or phrase that you have 
to find by looking carefully at how the word or letters are position

Answers: Travel overseas, Breakfast, Downtown

Life Hacks

Put pancake mix in a ketchup bottle for a 
no mess experience 

Rub a walnut on damaged wooden 
furniture to cover up dings

Use a clean dustpan to fill a container 
that dosent fit in the sink.

Riddle of the day
I am something people love or hate. 
I change people's appearances and 
thoughts. If a person takes care of them 
self I will go up even higher. To some 
people, I will fool them. To others, I am 
a mystery. Some people might want to 
try and hide me but I will show. No mat-
ter how hard people try I will Never go 
down. What am I? 

Answer: Age
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9-12 Noon: Midday show with Luke Bennett  

2-4pm: DNA Show 

7:15pm - 8:15pm - Best of British theme with Simon 
and Florence. 

2pm: In Scope - Education

5-7pm: UK Chart Show with Demy Herne 

8-10am: Sunrise with Donna Crowie                                  

12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell

4-7pm: Afternoon Drive with Luke Bennett

7:15pm - 8:30pm The Irish Show with Tony & Lucas 

7-10am: Sunrise with Luke Bennett & Liam Yon
 
5-7pm: Modern Country Chart with Donna Crowie

7:30pm - In Scope (Repeat)

Reach us on 22727 or at news@sams.sh

Local news and notices: 

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm

Bringing you the

BBC 
World 

Service
100.7 (Briars) 

88.1 (High Knoll) 
102.7 (Blue Hill)
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9am - 12 noon - Midday Show with Luke Bennett 

5:30-7pm: OUT OUT! with Liam 

8-8:30pm: Comedy 
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9am-12 Noon: Saturday Show with Demy Herne 

3-5pm: Modern Country Chart with Donna Crowie

6-8pm : DNA Show with Anita and Deon                                                                    

8-9:30pm: Comedy repeats 

7am-noon: Sunday Show with Luke Bennett 

1pm: Interview Hour 

3-5pm: UK Chart Show with Demy Herne

7pm: Salvation Army Church service

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)
Streaming live via www.sams.sh/radio.html

It’s Friday, you got the TGIF 
feeling and need some bangin’ 

tunes to get you in the mood 
for a helluva time?

Well look no futher than SAMS 
Radio One and the first edition 
of OUT OUT! with Liam, where I 
will be playing those tunes that’ll 
have you dancing in the mirror 
even before you get to Donny’s.

Concentrating on those ole 
school hip hop jams but with some new 
school in between, this show is sure to 
have you ready to go OUT OUT!

Featured
this 

week
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PUBLIC ANNOUNCEMENT 

BRITISH PASSPORT FEE INCREASES 

The Immigration Section of the Safety, 
Security & Home Affairs Portfolio would like to 
advise the public that, following notification 
from the Home Office in the UK, the following 
British passport fee increases will take effect 
from 2 February 2023.  

Adult 34 page Standard Passport:  

Current fee of £95.50 will be increased to 
£104.50. 

Child 34 page Standard Passport:  

Current fee of £65.50 will be increased to 
£71.50 (where the applicant is under 16 years 
old).  

SHG    
17 January 2023  
www.sainthelena.gov.sh 

 

 

 

 

Security & Home Affairs Portfolio would like to 

from the Home Office in the UK, the following 
British passport fee increases will take effect 

£71.50 (where the applicant is under 16 years 

                  DIOCESE OF SAINT HELENA 
 

The Cathedral Parish of St Paul 

Sunday 5
th

 February 2023 –  Candlemass 

9.00 a.m. Eucharist Cathedral 

3.30 p.m. Eucharist St Peter 

   

 Thursday 9
th

  February  

9.00 a.m. Eucharist Arabia 

 

The Parish of St James 

Sunday 5
th

 February 2023 –  Candlemass 

9.30 a.m.  Eucharist/Junior Church St James 

3.30 p.m. Eucharist St Michael 

   

 Monday 6
th

 February  

7.00 p.m. Eucharist St Mary 

   

 Thursday 9
th

 February  

7.00 p.m. Eucharist with Healing St John 
 
 
     

The Parish of St Matthew 

Sunday 5
th

 February 2023  –  Candlemass 

11.15 a.m. Reserved Sacrament/ 
Junior Church 

St Mark 

   
 Tuesday 7th  February  

7.00 p.m. Reserved Sacrament St Mark 

INVITATION TO TENDER 

R2 Field Road Project – Reference: TISD

St Helena Government has issued an Invitation to Tender 

for the R2 Field Road Project (rehabilitation of Field Road 

including excavation, erosion protection, installation of a 

new service duct and a water main, construction of a 

concrete road pavement with improved drainage and 

safety features). 

Full documentation and the specifications can be found on 

the Saint Helena Government e-procurement system, 

which can be accessed via www.in-

tendhost.co.uk/sainthelena. Intersted parties are required 

to register on the system to view the tender.

User guides are available via the “Supplier Information” tab 

to assist prospective suppliers registering on the e

procurement system. 

Any questions in the interim should be addresse

Procurement Office for the attention of Nicola Young, 

Deputy Head of Procurement. These can be sent via e

mail through nicola.young@sainthelena.gov.sh

The deadline for submissions is 13:00 GM

17 February 2023. 

SHG, 20 January 2023 

 

 

Reference: TISD-1698-SHG 

Government has issued an Invitation to Tender 

for the R2 Field Road Project (rehabilitation of Field Road 

including excavation, erosion protection, installation of a 

new service duct and a water main, construction of a 

drainage and 

Full documentation and the specifications can be found on 

procurement system, 

tersted parties are required 

on the system to view the tender. 

User guides are available via the “Supplier Information” tab 

to assist prospective suppliers registering on the e-

Any questions in the interim should be addressed to the 

Procurement Office for the attention of Nicola Young, 

Deputy Head of Procurement. These can be sent via e-

nicola.young@sainthelena.gov.sh. 

The deadline for submissions is 13:00 GMT on Friday 

 
 

EXPRESSIONS OF INTEREST FOR  
FUNDRAISING CONSULTANT 

 
The St Helena National Trust warmly welcomes expressions 

of interest for a Fundraising Consultant to help the Trust 
grow its revenue streams. 

 
We are looking for someone who has experience in 

generating revenue, understands value for money and 
working as a non-profitable charity organisation.  Has a 

good business acumen, marketing and retail. 
 

Interested persons should send a CV and a cover letter 
outlining their experience to Amanda Constantine, Office 

Manager, by Friday, 10 February 2023 
atamanda.constantine@trust.org.sh 

 
For more information please contact Helena Bennett, 
Director, on 22197 or email helena.bennett@trust.or.sh 

 
 

NOTICE BOARD NOTICE BOARD
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 Staff Discounts  Attractive Leave Packages including annual leave, sickness absence leave, maternity/parental leave 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Job Outline: 
To manage the day to day operations of the Lighterage Department as well as the cargo handling during ship operations. 
 

Interested Persons Should: 

• Have 2 years’ experience in a supervisory role, with strong interpersonal and organisational skills and the ability to lead and develop a team 
• Have grade C or above in English and Maths or equivalent 
• Be computer literate and confident with Microsoft Excel and Word  
•  Have the ability to work with a high degree of accuracy and attention to detail 
• Be experienced in data collation, analysis and able to create reports 
• Have cash handling experience  
• Be able to work in a fast-paced and high risk environment while ensuring health and safety standards are maintained 
• Be prepared to work outside of usual working hours and weekends during ship operations and available to attend unscheduled or emergency 

sea craft. 
• Be knowledgeable of risk management and Health & Safety practices in a high risk environment 
• Have knowledge of maintenance and repair of marine assets. 
• Be able to work independently and use own initiative to problem solve. 

 

Operations Supervisor Designate
 
 

Salary for the post will be £12,602 per annum (£1,050 per month) 
 

Vacancy 
 
 

For further information, including the Company’s attractive benefits package contact: 
   
 

Application forms may be collected from Solomons Main Office Reception, Jamestown or alternatively an electronic copy can be requested via   
hradmin@solomons.co.sh  and completed forms should be returned to Anya Thomas, Human Resources Development Officer, Solomons Main Office, 
Jamestown by 07 February 2023.  
 
 

Kerry Yon, Shipping & Travel Manager via      22523      shipping-travelmanager@solomons.co.sh   
 

Solomon & Company (St Helena) Plc offers an attractive benefits package to Employees which includes but are not limited to: 

           

   

 Pension Contributions 

Within the Lighterage 
Department

 
 

 

CHAIR OF LAND DEVELOPMENT CONTROL AUTHORITY

 
The position of Chair of the Land Development Control Authority will become available from 10 March 2023.
 
The Governor’s Office invites all persons interested in this position to complete the relevant form for
Governor’s Office by 17 February 2023.   
 
The duties of the Land Development Control Authority are set out in the Land Planning and Development Control Ordinance, 2013
summary, these include the following: 
 

• Determining applications for Development Permission in accordance with the Ordinance relevant Development Plan, policy 

directions and any policies or guidance 

• Reviewing the policies contained in any Development Plan, and making recommendations to the Governor in Coun

possible amendments 

• Formulating, publishing, monitoring and reviewing and revising planning policies and planning guidance, to help ensure 

consistency of practice and transparency of process.

The remuneration for this position is £1,200 per ann

be paid for attending meetings or carrying out any work on behalf of the Land Development Control Authority.

A monthly payment of 50% of the Lite Broadband Package 

towards the cost of internet usage in connection with the role as Chair of the Land Development Control Authority.

If interested, the relevant form - ‘Expression of Interest 

obtained from Information & Research Support Officer, Miss Linda Benjamin, at The Castle on tel: 22470, via email: 

linda.benjamin@sainthelena.gov.sh or on the SHG website at: 

Shortlisted persons will then be invited to a discussion with the 
satisfactory vetting certificate. 
 
Governor’s Office, St Helena, Ascension and Tristan da Cunha
30 January 2023 
 

EXPRESSION OF INTEREST 
 

CHAIR OF LAND DEVELOPMENT CONTROL AUTHORITY 

The position of Chair of the Land Development Control Authority will become available from 10 March 2023.

The Governor’s Office invites all persons interested in this position to complete the relevant form for return to Mrs Kerry Lane in the 

The duties of the Land Development Control Authority are set out in the Land Planning and Development Control Ordinance, 2013

applications for Development Permission in accordance with the Ordinance relevant Development Plan, policy 

 

Reviewing the policies contained in any Development Plan, and making recommendations to the Governor in Coun

Formulating, publishing, monitoring and reviewing and revising planning policies and planning guidance, to help ensure 

consistency of practice and transparency of process. 

The remuneration for this position is £1,200 per annum, paid quarterly in arrears. In addition, a mileage allowance of 77p per mile will also 

be paid for attending meetings or carrying out any work on behalf of the Land Development Control Authority.

% of the Lite Broadband Package provided by Sure South Atlantic Limited, will also be paid as a contribution 

towards the cost of internet usage in connection with the role as Chair of the Land Development Control Authority.

‘Expression of Interest – Chair Land Development Control Authority’ to register an interest may be 

obtained from Information & Research Support Officer, Miss Linda Benjamin, at The Castle on tel: 22470, via email: 

or on the SHG website at: https://www.sainthelena.gov.sh/government/public

Shortlisted persons will then be invited to a discussion with the Governor and the successful applicant will be appointed subject to a 

Governor’s Office, St Helena, Ascension and Tristan da Cunha 

The position of Chair of the Land Development Control Authority will become available from 10 March 2023. 

return to Mrs Kerry Lane in the 

The duties of the Land Development Control Authority are set out in the Land Planning and Development Control Ordinance, 2013. In 

applications for Development Permission in accordance with the Ordinance relevant Development Plan, policy 

Reviewing the policies contained in any Development Plan, and making recommendations to the Governor in Council as to 

Formulating, publishing, monitoring and reviewing and revising planning policies and planning guidance, to help ensure 

In addition, a mileage allowance of 77p per mile will also 

be paid for attending meetings or carrying out any work on behalf of the Land Development Control Authority. 

provided by Sure South Atlantic Limited, will also be paid as a contribution 

towards the cost of internet usage in connection with the role as Chair of the Land Development Control Authority.   

to register an interest may be 

obtained from Information & Research Support Officer, Miss Linda Benjamin, at The Castle on tel: 22470, via email: 

https://www.sainthelena.gov.sh/government/public-information/.  

Governor and the successful applicant will be appointed subject to a 

                                                                          
 

ASCENSION ISLAND GOVERNMENT – TWO BOATS SCHOOL 
 

VACANCY NOTICE 
 

TEACHING ASSISTANT 
(Single status) 

About the role 
Two Boats School is a delightful primary and secondary school on the beautiful and tiny island of Ascension in the South 
Atlantic.  We have approximately 70 students between the ages of 3-16 (Primary 40, Secondary 30) and we offer a range 
of subjects up to IGCSE level.   
 
What you’ll do 
You’ll be responsible for delivering work / care and support programmes across the school to enable access to learning 
for our students.  You’ll assist teachers in the management of lessons and students and support the delivery of quality 
learning and teaching to help raise standards of achievement for the students. 
 
What you’ll bring 
With experience of working with primary and secondary children, you’ll have a minimum NVQ Level 2 for Teaching 
Assistants and a working understanding of national / foundation stage curriculum and other relevant learning 
programmes and strategies. You’ll have strong interpersonal and communication skills (oral and written) and you’ll be 
excited and passionate about working as part of a small team of professionals making a big difference to the education 
and development of children on Ascension Island.   

What we offer 
In addition to an annual salary of £8,960.00 per annum dependent on qualifications and experience (taxable on 
Ascension), the role attracts single or household status contracts and some of the following benefits apply for a *single 
status contract only: 
 
• *Rent free accommodation with Single status electricity and water allowances 
•  *A Single status food allowance of £3,350.00 per annum 
• *Relocation costs for your personal effects, including the shipment of a vehicle 
• *One mid-contract return journey to your country of recruitment 
• A gratuity payable on the successful completion of a 2year contract 
• 30 days’ annual holiday (with additional 9 days public holidays) – to be taken during school holidays 
• Free primary dental and medical care 
 
The appointment will be subject to: 
• Satisfactory employment references 
• Enhanced Criminal Records Check and Teacher Status checks 
• Satisfactory Medical Clearance 

 
Closing date:  Thursday 9th February 2023 
Interviews: End of February 2023 
Required start date:  March 2023 
 
For more information, a full job description, and to apply visit: www.ascension.gov.ac/lifestyle-and-employment/working-here/  If 
you have any queries about the role, email recruitment@ascension.gov.ac 

NOTICE BOARD NOTICE BOARD
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BAPTIST CHURCH

Sunday Services
5th February            

Sandy Bay Chapel  08.45 am
Head O’Wain Chapel  10.45 am
       Jamestown Chapel 6.00 pm          

Bible Studies
Tuesday 7th February        

Baptist School Hall 7.00 pm           
Thursday 9th Februay          

Sandy Bay Chapel 5.30 pm
Kids Adventure Club: 

In recess

                                                                                                              
ALL ARE WELCOME

For further information contact:
Tel No 22388 or 24644 

 

VACANCY NOTICE 

Power Station Shift Operator 
 

Job Description 
Encompass has a vacancy for a full-time Shift Operator on Ascension Island. The post holder will form 
a key part of the Ops Team of the Power Station that controls and monitors the Power Station’s 
outputs whilst ensuring cost-efficiency, safety and appropriate standards. 

Requirements  

 A good standard of numeracy and literacy, and basic computer skills. 
 Excellent timekeeping  
 Comprehensive knowledge of current safe working practices and safety procedures. 
 Experience in producing and maintaining accurate technical and administrative records. 
 Ability to communicate well, verbally and in writing, with internal and external customers. 
 Proven knowledge of all aspects of Power Station Operation, including Diesel Generating 

Plant, Reverse Osmosis Plant, Wind Turbines and HV distribution network. 
 Willingness to work shifts and flexible hours, at short notice, when required. 
 Strong self-motivation and the ability to work with a degree of autonomy. 
 Full driving licence. 

Desirable Qualifications and Experience  

 Experience of working in a Power Station or similar environment. 
 Electrical or Mechanical Work Experience  
 High Voltage authorisation. 
 GCSE English and Mathematics or equivalent. 

 
Remuneration and Package 

We are offering a two year contract with either Single or Accompanied status. The salary, dependant 
on experience, starts at £12,500 (taxable on Ascension). You will also be entitled to: 

 Rent-free accommodation 
 A food allowance of £3905 [(or £7329 if joined by eligible dependants)] 
 Relocation costs for your personal effects, including a personal vehicle 
 One paid return journey to country of residence during your contract period 

 
Please note that any offer of employment will be subject to satisfactory medical clearance. 

For a Job Application Form, full Job Description and for any further information, please contact 
Administration Officer, Anna Cox, via anna.cox@encompass.co.ac.      

Applications should be submitted on our job application form, no later than Wednesday 22nd 
February 2023 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Rate of pay will be £6.20 per hour 
 
 

For further information contact: 
   
 
Application forms may be collected from Solomons Main Office Reception, Jamestown or alternatively an electronic copy can be requested via   
hradmin@solomons.co.sh  and completed forms should be returned to Anya Thomas, Human Resources Development Officer, Solomons Main Office, 
Jamestown by 14 February 2023.  
 
 

Tegan Knott, Agencies Administrator via      22523      agencies.admin@solomons.co.sh   
 

Solomon & Company (St Helena) Plc has a vacancy for Part-Time Passenger Services Agents to join the team at St 
Helena Airport. 

Working hours will be according to flight operations and training requirements, including both weekdays and 
weekends. 
 
Interested Persons Should: 

• Have excellent interpersonal & communication skills and be able to work in a disciplined environment 
• Possess a good standard of English & ICT 
• Be customer focused and able to deliver an excellent level of Customer Service 
• Be committed to undertaking the required training, including training in Johannesburg, as well as the necessary 

background and medical checks 
• Be able to undertake manual handling & physically demanding duties 
• Have the ability to multitask and work with a high degree of accuracy in a high pressure environment 
• Have the ability to remain calm in stressful situations 

 

Part-Time Passenger Services Agents 
 
 

Vacancy 
 
 

EXPRESSIONS OF INTEREST  
Purchase and Installation of Air Conditioning Unit 

Bank of St Helena Ltd is seeking Expressions of Interest 
for the purchase and installation of an AC Unit within the 
Main Branch in Market Street. 
Expressions of interests should be submitted by Friday, 
10 February to Michelle Knipe, Human Resources Officer, 
Market Street, Jamestown or emailed to 
hrofficer@sainthelenabank.com. For further information, 
please contact Michelle by email or telephone 22390. 

Established and regulated in St Helena under the Financial Services Ordinance, 2008 
and 2017, the Financial Services Regulations, 2017, the Company Ordinance, 2004 and 

the Company Regulations, 2004 

Bank of St Helena Ltd @sainthelenabank 

Market Street, Jamestown www.sainthelenabank.com  

info@sainthelenabank.com  +290 22390  

NOTICE BOARD NOTICE BOARD
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VACANCY NOTICE 

General Maintenance Assistant 
 

Job Description 
Located at English Bay, Encompass Digital Media has a vacancy for a full-time General Maintenance 
Assistant at the Power Station on Ascension Island. The post holder will form part of the team that is 
responsible for the Maintenance of HV Diesel Engines for Electricity Generation, Water Production & 
Distribution and other mechanical maintenance related duties. 

Requirements  
 Good understanding of Safety procedures and Safe Working Practices.  
 Competent in the use of hand tools, power tools and workshop machinery   
 Basic Knowledge of Vehicular maintenance.  
 Manual Handling Training and other Statutory Safety Training specific to role.   
 Knowledge of working with hazardous substances used as part of function.  
 Ability and willingness to work flexible hours and be available for call-outs and faults outside 

of working hours.  
 Possession of current driving licence up to B category.  
 Basic Computer/Keyboard skills including Word, Excel and email applications. 

Desirable Qualifications and Experience  
 Experience of Power Stations’ operations and maintenance work.  
 Experience in Diesel Generators Engines overhaul and maintenance.  
 Basic working knowledge and understanding of RO Plants Operation and Maintenance.  
 Operation of vehicles such as Cranes or Fork Lift Trucks.  
 Competent in corrosion control   
 Experience of civils works, such as brick/block building and concrete work 

Remuneration and Package 
We are offering a two-year contract with either Single or Accompanied status. The salary, dependant 
on experience, starts at £10,710 (taxable on Ascension). You will also be entitled to: 

 Rent-free accommodation 
 A food allowance of £3905 [(or £7329 if joined by eligible dependants)] 
 Relocation costs for your personal effects, including a personal vehicle 
 One paid return journey to country of residence during your contract period 

 
Please note that any offer of employment will be subject to satisfactory medical clearance. 

For a Job Application Form, full Job Description and for any further information, please contact 
Administration Officer, Anna Cox, via anna.cox@encompass.co.ac.      

Applications should be submitted on our job application form, no later than Wednesday 22nd 
February 2023 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Rate of pay will be £6.20 per hour 
 
 

For further information contact: 
   
 
Application forms may be collected from Solomons Main Office Reception, Jamestown or alternatively an electronic copy can be requested via   
hradmin@solomons.co.sh  and completed forms should be returned to Anya Thomas, Human Resources Development Officer, Solomons Main Office, 
Jamestown by 14 February 2023.  
 
 

Tegan Knott, Agencies Administrator via      22523      agencies.admin@solomons.co.sh   
 

Solomon & Company (St Helena) Plc has a vacancy for Part-Time Ramp Handlers to join the team at St Helena Airport. 

Working hours will be according to flight operations and training requirements, including both weekdays and 
weekends. 
 
Interested Persons Should: 

• Have excellent interpersonal & communication skills and be able to work in a disciplined environment 
• Possess a good standard of English & ICT 
• Be in possession of a clean & valid Drivers’ Licence  
• Be committed to delivering an excellent level of Customer Service 
• Be available to undertake the required training and the necessary background and medical checks 
• Be able to undertake Manual Handling & physically demanding duties 
• Be able to work effectively in a team environment 

 

 

Part-Time Ramp Handlers 
 
 

Vacancy 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Rate of pay will be £6.20 per hour 
 
 Solomon & Company (St Helena) Plc has a vacancy for Part-Time Security Officers to join the team at St Helena Airport. 

Working hours will be according to flight operations and training requirements, including both weekdays and 
weekends. 
 
Interested Persons Should: 

• Have excellent interpersonal & communication skills and be able to work in a disciplined environment 
• Possess a good standard of English & ICT 
• Be customer focused and able to deliver an excellent level of Customer Service 
• Be available to undertake the required training and the necessary background and medical checks 
• Be able to undertake Manual Handling & physically demanding duties 
• Be able to work effectively in a team environment 
• Be able to work with a high degree of attention to detail 
• Have the ability to remain calm under pressure 

 

•  
•  

 

 

For further information contact: 
   
 
Application forms may be collected from Solomons Main Office Reception, Jamestown or alternatively an electronic copy can be requested via   
hradmin@solomons.co.sh  and completed forms should be returned to Anya Thomas, Human Resources Development Officer, Solomons Main Office, 
Jamestown by 14 February 2023.  
 
 

Part-Time Security Officers 
 
 

Tegan Knott, Agencies Administrator via      22523      agencies.admin@solomons.co.sh   
 

Vacancy 
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Golf Report for Sunday, 29  January
As is usually the case for most 
months, the last competition of the 
month is the monthly medal com-
petition. Last Sunday the club hosted 
the January monthly medal competi-
tion. Weather conditions were good 
for golfing. 16 players showed up 
to take part in the competition. Mr 
Lawson Henry is back in the winner’s 

circle. He finished top on the leader-
board with net 67. The club’s presi-
dent Mr Tony Green finished solo 
second with 69. Mr Lawson Henry 
also won all the balls in the two-ball 
pool after he birdied the 5th. Con-
gratulations to the winners.
First competition for the month 
of love is an 18-hole cross country 

SHGC, Contributed

competition, which will be played on 
Sunday, 5 February 2023. Tee off 12 
noon. Registration closes on Satur-
day, 4 February, at 3pm. 
Lastly, a reminder for our end of 
month events. The annual dinner 
and dance will take place on Friday, 
24 February, from 7pm. Book your 
seat for the dinner by leaving a mes-
sage on 24421. The club’s AGM will 
take place on Sunday, 26 February, 
straight after the Texas scramble 
competition.
Happy swinging! 

A few changes were made for this week 
with our activities in able to support other 
events taking place. Although this affects 
members with their schedule, it seemed a 
sensible thing to do. 
Two youth members managed to take 
part in rifle shooting on Saturday morn-
ing. Both Jordana Peters and Anna-Ma-
ria show commitment and passion for 
shooting and are progressing well. Jor-
dana is progressing and enjoying air rifle 
training as we try our best to train twice 
a week. Derek Burke looks forward to his 
relaxing time after work with archery 
shooting - joining him with a challenging 
performance for an hour was Anna-Maria 
who also has a keen eye and the ability 
when it comes to shooting arrows. They 

both have developed the power, restraining 
the bow and thrashing the target. The next 
stage is working on consistency and staying 
focussed which needs to be employed dur-
ing this process.
For the first time, Anna-Maria was given 
a further task of learning to shoot without 
the rifle support role. She was fitted with 
a shooting jacket, rifle sling and shoot-
ing glove, we then helped her through the 
tedious tasked of fitting the rifle with the 
correct and comfortable position for her 
alignment on the target. In this process, 
multi adjustments are made to gain her 
point of aim and an ideal position.
Giving her a live practice shoot, making a 
few adjustment tweaks, she found a com-
fort zone and shots fired with ease directly 
on target, after applying uncomfortable 
stress on her arms, shoulders and wrist she 

was determined to give it a try. Her target 
card scored 94.3, a good performance ad-
vancing her another step forward.
Moving into the late evening with eleven 
people managing to attend having just as 
much enjoyment as the night went on. 
Was nice to have one of our oldest mem-
bers coming to have a shoot with Nicole 
and Mark showing their support for youth 
shooter Anna-Maria and making a mon-
etary contribution to their ammo. Tak-
ing their aim on the platform, Mark shot 
85 and Nicole (out of Practice) shot 88.1 
- no damages done. Wendy Young was 
focussed with her keen eye and shot 90.1 
& 97.6. Arthur however lost out, he shot 
89.1. Jodie Scipio-Constantine popped in 
for her shoot and lost out on 5 points, she 
shot 95.2. James Andrews shot 90.4 and it 
was good having Patrick Young back, he 
shot 97.4 and finishing the night’s activ-
ity was Rex Young with his 1950’s Martini 
rifle, he shot 98 & 96.4. After we had fin-
ished shooting, we enjoyed coffee, tea and 
hot chocolate with Deirdre’s banana loaf.
Thursday, 2 February, at 4.30pm there 
will be archery training. Anyone can come 
and take part from the age of 14 years. 
Key points will be stance, hold, grip, pre-
drawer, aim, drawer, anchor and release. 
Anyone who would like to book a BBQ T-
Bone steak meal on Saturday, 4 February, 
starting at 7pm can contact Pat on 24385, 
mobile 67265, or email: patpamsk@hel-
anta.co.sh. Meal costs £12.50 each.

Pat Henry, Contributed

Greetings from the 
Jamestown Rifle Club 


