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Liam Yon, SAMS

Happy Thursday everybody. It’s my 
first comment of the New Year and it’s 
already over one week into February! 
Can’t quite keep up with how quick time 
is flying right now – I swear time goes 
quicker now than it did when I used to 
watch the clock during a double session 
of Maths back in my School days!

As usual though, St Helena always 
has something happening, and already 
for this year there have been some 
major talking points. One, of course, 
is Maestro and our Fibre Network. 
Seriously, where are these people? 
Why hasn’t work commenced? At this 
rate we will have superfast internet at 
affordable prices for all – by 2050! Jokes 
aside though, this project has been 
labelled a “game-changer” and “as big 
as the Airport” yet SHG still can’t even 
give me an indication or explanation 
as to what the situation is and why we 
seem to be at a standstill.

The next big news, probably the 
biggest so far this year, is the issues 
experienced by Connect St Helena and 
the generators at the Power Station. I 
won’t explain the whole situation again 
as I’m sure everyone knows now what 
went down. What I will do is say a huge 
thank you and well done to the whole 
Connect team, especially those at the 
Power Station, who worked tirelessly, 
firstly to figure out the problem and 
restore power on the day of the fault, 
then to keep the Island supplied with 
electricity with minimal resources 
for nearly three weeks, and finally 
to quickly and effectively repair the 
broken generator and get her back 
online. I know you guys get a lot of 
stick, probably too much, but just know 
there are those, like me, who appreciate 
your efforts.

Let’s end off with a little football 
yarn! Arsenal still top, City staring 
down the barrel of a heavy penalty by 
the Premier League for over 100 alleged 
breaches, Chelsea spending hundreds of 
millions and still can’t score a goal in 
90 minutes, Liverpool just can’t catch 
a break (funny though), and as for 
United, we just ticking along in the Ten 
Hag era (and I’m loving it!). Stay safe 
everybody.  
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SHG Issue Expressions of Interest for Future Shipping Service for St Helena

While SHG have entered 
into a temporary contract with 
Meihuizen International to operate 
cargo freight shipping services to 
serve St Helena - via the MV Maria 
da Paz - the future of shipping 
to St Helena is still unknown 
with Meihuizen International’s 
temporary contract lasting for 
only twelve months until February 
2024.

This interim arrangement does 
however buy SHG some time to 
sort out the future of shipping 
for St Helena, allowing them to 
conduct a full tender process with 
the aim of finding the best possible 
solution for St Helena’s long-term 
shipping needs.

As such, SHG are now seeking 
Expressions of Interest from 

Starting the Search for a 
Substantive Shipping Solution

suitable and interested parties to 
provide an ocean freight service to 
and from St Helena for potentially, 
the next ten years.

“The St Helena Government is 
looking to identify appropriate 
solutions to supply the Island’s 
ocean freight needs on a fully 
commercial, non-subsidised, 
basis from February 2024,” they 
explained. “This will be for an 
initial term of five years with an 
option to extend for further periods 
up to a maximum of 10 years.”

They go on to add that “the 
requirement falls broadly into two 
separate categories.” The first 
being “a third party to provide an 
ocean freight solution to transport 
goods to St Helena, principally 
from the UK and Southern 
Africa” and the second being “a 

freight consolidator to undertake 
the booking and transhipment 
arrangements.”

While a full tender process will 
follow, for now SHG are simply 
asking “suitably qualified and 
experienced organisations” to 
express their interest and to 
partake in a “pre-qualification 
process” which, by looking at 
the Expression of Interest sent 
out by SHG, is in the form of a 
questionnaire.

A deadline of 1pm on 31 March 
has been set for the return of 
interest and questionnaires by 
any interested parties. SAMS will 
follow-up with SHG after this date 
to find out how much interest was 
shown to provide a much needed 
service to the Island come February 
2024.

Liam Yon, SAMS

        SHG VACANCIES 

To be considered for these roles, you must complete our application form.  Failure to do so will mean 
that your application will not be considered.  Please do not submit your CV.    

SHG positively accepts applications from all members of the community regardless of race, gender, disability, 
age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specifi-
cation. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical 

check and vetting/DBS clearance.  
SHG  reserves the right to have information provided on the application form independently verified. 

Benefits are subject to change and may only apply to certain roles. 

Cloud Forest Project Conservation Technician   
(Fixed term to 31 March 2026) 

(Environment, Natural Resources and Planning Portfolio) 

The Peaks team are seeking to employ an energetic and physically fit individual  with a passion 
and interest in the preservation of St Helena’s natural forests to join their team as Cloud Forest 
Project Conservation Technician.  This post will enable the delivery of project objectives under 
the CSSF funded Cloud Forest Project  through innovative invasive plant management tech-
niques.  You will be responsible for the day-to-day management of a small team of staff under-
taking invasive plant management activities and specialist restoration fieldwork under the project 

Further information about the duties of the post, interested persons should contact: Myra Young, For-
estry Officer on telephone number 24724 or email: myra.young@sainthelena.gov.sh   

To access the Job Profile and Application forms online visit www.sainthelena.gov.sh/government/vacancies or 
alternatively, both are available from: Central Human Resources & Organisational Development. Applications 
should be submitted through Directors, where applicable, to Camilla Thomas, Trainee Human Resources 
Officer,   The Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on  Tuesday, 21 February 
2023.  

Three in a month as 8 May confirmed as Public Holiday
My New Favourite Month

Liam Yon, SAMS

SHG have confirmed, as previously 
reported by SAMS, that 8 May 2023 has 
been declared as a Public Holiday on St 
Helena.

His Majesty King Charles III’s Coronation 
is to be held on Saturday, 6 May 2023, at 
Westminster Abbey in London. This is the 
day King Charles will be crowed alongside 
Camilla, the Queen consort. 

“Acting in accordance with section 5(2) 
of the Public Holidays Ordinance, 1945, 
the Governor’s Deputy, has directed that 
Monday, 8 May 2023, shall be observed as 
a Public Holiday to mark the occasion of 
the Coronation of His Majesty King Charles 
III,” said SHG in a Press Release.

This now means that St Helena will 
have three Public Holidays in May with 
St Helena’s Day and Whit Monday also 
occurring in the month of May. Just what 
I like to hear!

ST HELENA NEWS
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PRESS RELEASE – GRID IMPACT ASSESSMENT EXTENSION 
 
Further to our Press Release dated 09 August 2022 ‘Interim Guidelines for Connection of Private 
PV Systems to the Electricity Grid’, we are pleased to advise that the Grid Impact Assessment 
is progressing well.  However, due to unavoidable delays, the deadline for receipt of the final 
report has been extended and is due on 31 March 2023.   

Regrettably therefore, the temporary freeze on new connections of private PV systems to the 
grid will remain in place for at least a further 3 months.  We now anticipate that final 
recommendations and updated Guidelines will likely only be concluded in April/May to allow for 
review by the relevant stakeholders. 

Whilst we appreciate that this may be disappointing for potential users, the safety and stability of 
the grid remains paramount.   

Connect assures all interested parties that they continue to work with the consultant to finalise 
this work in the shortest possible timeframe. 

07 February 2023 
 

 

Genny Back on the Block
Resilience returns to Power Station as Generator No. 1 
now “fully operational” and Load Shedding off the table

Less than three weeks on since 
Connect St Helena experienced a 
“major fault” at the Power Station in 
Rupert’s which saw Generator No.1 
taken offline and a replacement part 
required urgently – the team have 
now rectified the fault following re-
ceipt of the alternator coupling on 
last weekend’s flight, with Connect 
pleased to advise that “Generator 
No. 1 has now been rectified and the 
generator is once again fully opera-
tional.”
It was back on Thursday, 19 Janu-
ary, that, following a power outage, 
the team at the Power Station found 
that Generator No. 1 had “developed 
a fault that required the purchase of 
a specialist part from overseas” and 

therefore the generator would not be 
able to be used during this time.
This left Connect in the unusual sit-
uation of having to run the Island’s 
power grid off just two generators - 
one main generator (No. 3) and one 
smaller generator (No. 5) to supple-
ment Generator No. 3 during peak 
periods. While this arrangement was 
not ideal, the two generators did the 
job and the Island continued to be 
supplied with power.
Nevertheless, there was always an 
ever-present risk of further faults 
causing prolonged and unexpected 
Island-wide power outages, and in 
the very worst case scenario, an Is-
land blackout where no power could 
be generated and distributed from 
the Power Station had both the two 
remaining generators failed.

Because of this risk, SHG, along with 
Connect, formed an Incident Com-
mand Group that were tasked with 
ensuring the Island – both the infra-
structure and the community – were 
prepared for these worst case sce-
narios and the idea of managed load 
shedding became a real possibility 
for the Island.
In a positive update on Monday, Con-
nect CEO Janet Lawrence did confirm 
that the replacement part had indeed 
arrived on Saturday’s flight from 
Johannesburg and work had com-
menced almost immediately to re-
pair the fallen generator.
Connect reports that “by late Sunday 
afternoon, Generator No. 1 was on-
line and was tested alongside Gen-
erator No. 3” successfully. They then 
tested the repaired generator to see if 

she could handle the load on her own 
with tests continuing throughout 
Monday and Tuesday of this week.
“Following this period of testing, 
Connect is pleased to advise that 
Generator No. 1 is fully operational. 
Generators No. 3 and No. 5 also con-
tinue to operate without issue,” re-
ported Connect on Wednesday. “This 
means that there is sufficient gen-

eration capacity at the Power Sta-
tion so that if there was a fault on 
any one of the generators, there is 
enough back-up capacity to meet the 
demand for electricity across the Is-
land.” 
Connect also added, in what would 
sound like joy to the ears of all con-
sumers, that “there is now no longer 
a risk that load shedding might be 

required” on St Helena.
Connect concluded their update by 
thanking the community for their 
patience and support while also ex-
tending big thanks to the Power Sta-
tion team “for their hard work in 
ensuring minimal disruption to the 
power supply during the last three 
weeks, and for returning the Power 
Station to standard operations.”

Liam Yon, SAMS
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SHG Announce Launch and Rollout of Cyber Security 
Awareness and Training Campaign

SHG have officially launched 
their Cyber Security Awareness 
and Training Campaign, first 
announced in November 2022, 
with the project scheduled to be 
rolled out starting next week on 
Monday, 13 February.

“As the Island draws increasingly 
nearer to the realisation of fibre 
optic internet connectivity, 
which will bear many new 
benefits and opportunities, this 
improved connectivity will also 
see the number of cyber security 
threats to the Island increase 
significantly,” explained SHG.

They explain that the goal 
of the campaign is to raise 
awareness of “the most prevalent 
cyber security threats” that 
maybe encountered to all on 
St Helena while also providing 
“the necessary knowledge and 

Launch of “Extremely 
Important Campaign”

training” to safeguard against 
these threats.

While the campaign is aimed at 
all within the community on St 
Helena, SHG do state that “there 
will be particular focus initially 
on those involved within the 
Critical National Infrastructure 
(CNI) and Critical Information 
Infrastructure (CII).” They go 
on to explain that these areas 
include “critical public services” 
using examples such as health, 
law enforcement and the Island’s 
telecoms and power networks.

The campaign itself will comprise 
of a number of workshops with 
SHG’s Cyber Security Awareness 
and Training Officer, Gareth 
Drabble, initially, though 
other forms of communication 
including via local media, 
television and online platforms 

will also be used “to engage the 
wider community.” The campaign 
will also involve visits to Island 
schools, community centres and 
other venues.

SHG explain that throughout the 
year the Cyber Security Awareness 
and Training Campaign will centre 
on a variety of cyber threats and 
related topics including malware, 
social engineering, phishing, 
over-sharing, cyber hygiene as 
well as other threats to data.

“The community is asked to 
please support this extremely 
important campaign and to 
engage as far as possible in all 
relative forums,” pleaded SHG. 
“By doing so, they will develop 
the knowledge and skills needed 
to avoid either themselves or 
their organisations falling victim 
to cyber scams and criminals.”

Liam Yon, SAMS

Not Done Yet!

After being closed for around 
15 months, Side Path Road was 
once again opened to the public 
in December 2022, ahead of the 
annual Festival of Lights Parade. 
It was later officially opened on 
19 January by visiting Deputy 

Director of the Overseas Territories 
Directorate from the FCDO, Adam 
Pile, in a small ceremony led by 
Governor Nigel Phillips.

Now however, SHG have advised 
that despite having been officially 
reopened, works to Side Path Road 
are not entirely complete and 

therefore “the contractor will 
now be completing the remaining 
works under the construction 
contract over the next few weeks.”

According to SHG, there are 
a number of minor works to 
be completed, with the first of 
these being the sealing of the 
longitudinal construction joints – 
which is the sealing of the joints 
along the edges of the concrete 
road. While this work can be done 
without the need to close the 
entire road, it will temporarily 
restrict areas of the road - where 
works are being done - to single-
lane traffic.

“Side Path Road will not be 
closed, but appropriate warning 
signs will be displayed, and 
drivers are requested to adopt 
a maximum speed limit of 10 
mph in these areas, and to 
comply with the instructions of 
the contractor’s staff to ensure 
safety of road users and the site 
workforce,” explained SHG.  

These additional works to Side 
Path Road began on Monday. SHG 
say “radio announcements will be 
made to update road users on the 
progress of this work.”

Side Path Road 
to Undergo 

Further Works 
after Official 

Opening 
Liam Yon, SAMS

SHG Invite Bidders to a Field Road 
Site Visit after Launching Tender

Following the 15 month 
closure of Side Path Road, 
between September 2021 and 
December 2022 – officially 
opening on 19 January - during 
which time contractor Jonny 
Isaac and Isaac’s Contractors 
carried out extensive and major 
repair and rehabilitation works 
to the road, SHG have now 
launched the Tender Process 
for the next part of the R2 Road 
Rehabilitation Project at Field 
Road.

Similar to the work carried 
out on Side Path, the R2 Field 
Road Rehabilitation Project will 
consist of rehabilitation works 

Onto the Next

including excavation, erosion 
protection, installation of a new 
service duct and a water main, as 
well as construction of a concrete 
road pavement with improved 
drainage and safety features.

SHG advised that the tender for 
the rehabilitation of Field Road 
has been launched on SHG’s In-
Tend procurement system with 
the deadline for return of tenders 
set to 1pm on Friday, 17 February.

To gauge interest and go through 
the scope of the works, SHG 
organised a site visit to Field Road 
and invited interested bidders to 
attend this site visit at 10.30am 
this morning, Thursday, 9 
February, meeting at the junction 
of Side Path and Field Road.

Liam Yon, SAMS

Both the Side Path and Field 
Road rehabilitation projects 
form part of the larger Rupert’s 
Development Programme 
that will eventually see all 
cargo operations moved from 
Jamestown Wharf to Rupert’s.
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SHG Tests Major Incident Response Plan in 
Table-Top Major Incident Exercise 

Major Incident Blue Whale

St Helena Government has 
recently tested their Major 
Incident Response Plan in 
a Table-Top Major Incident 
Exercise at Plantation House.

Organised by the Emergency 
Planning section, exercise Blue 
Whale simulated a cruise ship 
that had caught fire in the engine 
room while anchored in James 
Bay, and was designed to test 
SHG’s Major Incident Response 
Plan as well as those responsible 
for implementing it in a real life 
major incident scenario. The 
exercise took place on Thursday, 
26 January.

“The Major Incident Response 
Plan forms part of the wider 
emergency planning and 

preparedness arrangements that 
SHG has in place,” explained SHG 
in a recent Press Release. “These 
try to anticipate and mitigate 
risk from major incidents, with 
the key aims of protecting life 
and property before restoring the 
community to a state of normality 
as soon as possible.” 

They add that “the plan 
therefore considers a number 
of scenarios which might be 
reasonably considered to occur in 
St Helena.” These include major 
incidents such as rockfalls or 
maritime and aeronautical search 
and rescue.

 Major Incident Blue Whale 
involved those at the Gold and 
Silver Command levels, as 
well as the Incident Executive 

Group (IEG). Gold Commanders 
are responsible for setting 
the strategic objectives and 
overall framework for the 
command structure, while Silver 
Commanders take charge of the 
tactical commanders responsible 
for managing the response based 
on the objectives set by the Gold 
Command. The IEG provides 
scrutiny and endorsement of the 
strategic response set by the Gold 
Command level and is made up 
of Ministers and the Governor’s 
Office.

“These exercises are important 
in not only making sure that the 
people involved in the strategic 
decision making in such events 
are well prepared to do so, but 
also to stress test our own plans 
and procedures more broadly,” 
explained Head of Emergency 
Planning, Simon Wade. “We 
constantly review our protocols 
and plans and undertake regular 
exercises. This helps to identify 
any gaps in the current plans 
ahead of them needing to be 
deployed in a real life situation, 
and means that decision makers 
and operational staff can 
confidently respond to major 
incidents when required.” 

Chief Minister Julie Thomas was 
involved with the Major Incident 
Table-Top Exercise and said that 
it was important for the Island’s 
council, as politicians, to be 
involved along with officials.

“I was pleased to see how 
confident and competent the 
officials were in responding to the 
scenario,” she added. “Although 
the Island tested much of the 
Major Incident Response Plan 
over the last few years in real life 
in the face of COVID-19, I was 
impressed with the way that those 
involved were able to quickly, 
effectively and comprehensively 
get on top of everything that 
was thrown at them. It was most 
certainly a testament to the need 
for collaborative working.” 

Regular Major Incident Exercises 
are held by Emergency Planning, 
often involving multiple agencies 
and organisations, to try and 
ensure key parties involved in 
responding are able to effectively 
manage such an event as and 
when necessary.

Liam Yon, SAMS

Sweet and Sour Pork Method:
1. Mix the egg white and cornflour 

together in a bowl, season the 
pork with salt and pepper then 

add to the bowl and mix to coat in 
the cornflour mixture. Leave to 

marinade for 30 minutes. 
2. To make the sauce, measure the 
corn flour into a bowl and add the 
pineapple juice. Stir gently until 
smooth, add the remaining sauce 

ingredients and mix well. 
3. Heat the oil in a large frying pan 

or wok over a high heat, Add the 
pork and fry until golden on all 

sides and just cook through, Take 
care not to overcook as that would 
make the pork tough.  Remove the 
pork with a slotted spoon and set 

aside.  
4. Add the onion, carrots and 

peppers to the pan and fry for 3-5 
minutes, Stir in the ginger and 

return the pork to the pan. Pour in 
the sauce and bring up to the boil, 

stirring. 
5. Reduce the heat and simmer for 

about 2 minutes. 
6. Add the spring onion, check the 

seasoning, and serve piping hot 
with rice. 

Ingredients
•1 Egg White

•15g Cornflour
•1 large Pork Fillet (350g) sliced

into strips 
•2 tbsp Sunflower Oil 
•1 Onion, finely sliced

•2 Carrots, finely sliced
•1 Red Pepper, deseeded and sliced 
•1 large knob of Fresh Root Ginger,

peeled and grated
•6 Spring Onions, trimmed and 

finely sliced

For the Sweet and Sour sauce:
•1 tsp Cornflour

•150ml Pineapple Juice
•3 tbsp Soy Sauce

•1 tbsp light Muscovado Sugar 
•2 tbsp Vinegar
•1 tbsp Ketchup
•2 tbsp Honey 

A good romantic dish to try for your stay-in Valentines Dinner!

 
St Helena Government would like to invite suitably experienced contractors to submit 
tenders for the following contracts: 

 

TISD-1715-SHG: Installation of Public Warning Systems in Jamestown and Ruperts
 

A site visit to view the works will take place on Monday, 13 February 2023, at 2pm, meeting outside the Power 
Station at Ruperts.  
 

TISD-1716-SHG: Refurbishment of the Main Wharf Landing Steps
 

A site visit to view the works will take place on Tuesday, 14 Fe
Landing Steps, Jamestown.  
 

TISD-1714-SHG: Upgrade Access Track at the Ex ADA Fields
 

A site visit to view the works will take place on Tuesday, 14 February 2023, at 2pm, meeting at the Dairy, 
Longwood.  
 

Contractors should note that site visits requested after the scheduled dates will not be entertained unless there 
is a relevant reason why the contractor could not attend the scheduled site visit. 
 

Should you require any further details or a copy of the tend
Officer, Tiffany Lawrence, at Essex House, Jamestown, on tel: 22270 or via email: 
tiffany.lawrence@sainthelena.gov.sh. 
 

Completed tenders for these contracts should be placed in the Tender Box at Essex House by 12 noon on 
Monday, 20 February 2023, clearly marked with the correct tender number. 
 

Interested parties should note that this opportunity is 
 

SHG, 7 February 2023 
 

INVITATION TO TENDER 

St Helena Government would like to invite suitably experienced contractors to submit 
tenders for the following contracts:  

SHG: Installation of Public Warning Systems in Jamestown and Ruperts

site visit to view the works will take place on Monday, 13 February 2023, at 2pm, meeting outside the Power 

SHG: Refurbishment of the Main Wharf Landing Steps 

A site visit to view the works will take place on Tuesday, 14 February 2023, at 10am, meeting at the Main Wharf 

SHG: Upgrade Access Track at the Ex ADA Fields 

A site visit to view the works will take place on Tuesday, 14 February 2023, at 2pm, meeting at the Dairy, 

tractors should note that site visits requested after the scheduled dates will not be entertained unless there 
is a relevant reason why the contractor could not attend the scheduled site visit.  

Should you require any further details or a copy of the tender documents, please contact the Procurement 
Officer, Tiffany Lawrence, at Essex House, Jamestown, on tel: 22270 or via email: 

racts should be placed in the Tender Box at Essex House by 12 noon on 
Monday, 20 February 2023, clearly marked with the correct tender number.  

Interested parties should note that this opportunity is not being advertised overseas.

St Helena Government would like to invite suitably experienced contractors to submit 

SHG: Installation of Public Warning Systems in Jamestown and Ruperts 

site visit to view the works will take place on Monday, 13 February 2023, at 2pm, meeting outside the Power 

bruary 2023, at 10am, meeting at the Main Wharf 

A site visit to view the works will take place on Tuesday, 14 February 2023, at 2pm, meeting at the Dairy, 

tractors should note that site visits requested after the scheduled dates will not be entertained unless there 

er documents, please contact the Procurement 

racts should be placed in the Tender Box at Essex House by 12 noon on 

being advertised overseas. 
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Chief Minister Julie Thomas, in 
her capacity as Minister for Edu-
cation, Skills and Employment, 
had Rebecca Cairnswicks (Coor-
dinator of the St Helena Research 
Institute) and Zach Bargo (Re-
search Assistant) as her guests in 
the studio this week to bring the 
public up to speed with the func-
tion of the Research Institute on 
St Helena.
The Institute was set up in 2019 
together with the St Helena Re-
search Council to manage re-
search for the benefit of the Is-
land to ensure protection for the 
people, wildlife, heritage and cul-
ture of the Island, but also to gain 
knowledge, and utilise and share 
the benefits of research. 
Raw data is obtained to supply 
and support learning within the 
education department but also to 
assist in decision making pro-
cesses. The establishment of the 
institute and council ensured a 
more structured and regulated 
framework for considering appli-
cations and conducting research. 
Applications for research are sub-
mitted to the council and the in-
stitute act as the hub and the ad-

Focus on St Helena 
Research Institute

Anita Robbertse, SAMS

ministrative body for managing 
the research licensing process. A 
lot of research has been done on 
the Island over the years. The in-
stitute aims to support the quality 
output of research, better regulate 
(ensuring that any set conditions 
are adhered to), capture data, in-
form and share and support deci-
sion-making. They also promote, 
support and build new oppor-
tunities for the ESE Portfolio by 
sharing knowledge while work-
ing collaboratively with ongoing 
research initiatives on-Island like 
the research being done with re-
gards to terrestrial and marine 
conservation, work done within 
the St Helena National Trust, with 
new areas of research opportuni-
ties within SHG’s other portfolios 
being explored.
The Research Institute is situ-
ated at Carnarvon Court and has 
resorted under the Education 
since 2019. The first few years of 
this newly formed institute were 
mostly focussed on formulating a 
vision, business plan and strategy 
and to procure funding and sup-
port to realise their vision with 
the help of their partners. As with 
all departments, resources are 
limited and the Institute have a 
small number of part-time and 
full-time staff consisting of Re-
becca, Zach and Selene Gough 
(Project Officer for the Record St 
Helena Project). A lot of existing 

research projects was already un-
derway at the inception of the in-
stitute. It is a challenging task to 
implement the new processes and 
align the existing projects to this, 
as a core area of responsibility is 
the capturing and processing of 
data to make it accessible to the 
public.
The institute received funding 
from Europe under the BEST 2+ 
initiative (a volunteer program 
for support for bio-diversity and 
eco-system services) for a proj-
ect called ‘I Record St Helena’. A 
lot of environmental informa-
tion consists of biological data 
like habitat and location of spe-
cies and the goal is to establish 
a centralised data base contain-
ing all this information to make 
it more accessible. This project 
builds on a data capturing project 
started in 2016 by Phil Lamdon, 
adding in work that the National 
Trust have been undertaking to 
form a foundational data set. In 
partnership with the UK Centre 
of Ecology and Hydrology, a be-
spoke version of the ‘I Record’ 
programme was developed for St 
Helena - a central data base to 
which data can be added, as well 
as retrieved and utilised to map 
and track change. Principal users 
of the programme have received 
training to use the program, but 
Selene will start workshops to 
provide training to other inter-

ested parties in using the web-
portal and the Google Playstore 
App allowing widespread contri-
bution of biological date. This al-
lows researchers situated all over 
the world access to the data in the 
system as well as allowing them 
to add datasets to the database. 
This will enable better access to 
data for education and research 
purposes. The Institute would like 
to promote, encourage and grow 
the input from the citizen science 
aspect of the system where inter-
ested amateurs can add to the da-
tabase to provide a whole dataset 
increasing the value and scope of 
the dataset - more data will sup-
port better decision-making.
The first environmental confer-
ence was held as a result of the 
completion of the Airport, provid-
ing easy access to St Helena, and 
this conference led to the birth of 
the idea of establishing a Research 
Council and Institute. The South 
Atlantic Environmental Research 
Institute, as a sister organisation, 
was used for the modelling of the 
St Helena Research Institute and 
is still a close partner of the In-
stitute.
The institute now wants to uti-
lise the benefits and opportuni-
ties that will be provided by the 
fibre optic cable to improve ac-
cess to their centralised database. 
Another aspect to make research 
data more accessible concerns the 
Google digital library. Funding 
has been obtained from Google to 
set up a single point of reference 
for obtaining information about 
St Helena. A lot of the data are al-
ready in digital format, but a lot 
still needs to be digitised to make 
it accessible. Digitisation will be 
prioritised with the usefulness to 
researchers in mind. The creation 
of this digital research library will 
complement the central database 
that has been set up by the In-
stitute in co-operation with their 
partners. This also ties in with the 
endangered archive project where 
vulnerable archives are being 
transferred into digital format for 
preservation and access.
The Research Institute have ap-
proximately 12 research applica-
tions per annum; a lot of these 
originate on-Island from SHG 
and the National Trust. Other ap-

plications are project-based ap-
plications and from interested 
academics. At the moment there 
is a researcher from Bristol Uni-
versity on-Island looking at ener-
gy systems, and another from the 
University of Manchester working 
collaboratively with Gareth Drab-
ble concerning digital informa-
tion landscaping and how this will 
change due to the fibre optic cable 
coming online in St Helena. There 
is also a lot of research going on 
at the moment surrounding the 
Cloud Forest Project in partner-
ship with the Institute. A collab-
orative project of the University 
of Lyon and the Natural History 
Museum in the UK saw paleo-
ornithologists (bird bone fossil 
specialists) come to the Island 
to determine what species used 
to occur on St Helena that have 
now become extinct whether due 
to natural or human causes. The 
studies used previous research 
done on-Island before dating - 
as far back as 1975. This group 
are also interested in looking at 
what the habitat of these birds 
would have looked like and how 
it differs from the habitats today. 
There is another researcher on-
Island from University of British 
Columbia looking into the early 
pollen deposits on the Island (who 
had been here before the 80’s) to 
identify plants that used to occur 
here. Together these researchers 
work to find out more about what 
used to be on St Helena and give 
an artistic rendering to add to the 
data collected and recreate imag-
es of what the Island used to look 
like. In excess of 7,500 bones have 
been collected to date and will be 
studied and identified, after which 
all the bones will be returned to 
the Museum of St Helena. Projects 
like these create excellent learn-
ing opportunities and show that 
research has a lot more benefit 
than just the collecting of data. 
There has also been researchers’ 
on-Island looking at social sub-
jects like the aspirations and vi-
sion of young people on the Island 
as well as mental well-being on St 
Helena. The institute are guided 
by what research is needed on the 
Island by various organisations 
like government and other stake-
holders when awarding research 

licences.
One project that the Research In-
stitute have been working on is 
the Cloud Forest Project funded 
by the Darwin initiative under the 
UK government. The Institute is 
working in partnership with the 
ENRP portfolio and CABI (an in-
stitute in the UK providing sup-
port and research for biodiversity 
in agriculture) in managing the 
pathogens or diseases affecting 
St Helena’s biodiversity and food 
security. Where the ENRP side 
focuses on the diseases affecting 
agriculture, the research institute 
focuses more on the biodiversity 
element and the diseases affect-
ing our endemic plants. In col-
laboration with the FCDO (under 
the CSSF funding via the Cloud 
Forest Project), the Institute have 
Zach working out of their offices 
leading on the monitoring of dis-
eases on the Peaks. A PHD stu-
dent, Amy, marked 12 black cab-
bage trees in the paths around the 
peaks which Zach has to monitor 
and record changes in the leaf co-
louring and damages to the bark. 
He also samples leaves, bark and 
soil to culture diseases in the lab. 
It takes about two weeks to fully 
develop the cultures after which 
he then studies these cultures un-
der a microscope to familiarise 
himself with them. The slides are 
then sent to experts for identifica-
tion, but it is hoped that it will be 
possible to do the identifications 
on St Helena soon, once training 
have been completed. Trees with 
symptoms of the disease need to 
be identified, mapped and moni-
tored. Once infected trees have 
been identified, measures and 
protocols are put in place to mini-
mise the spread to try and get rid 
of these diseases. Work done with 
this project will be invaluable in 
the future to ensure the survival 
of our endemic trees.
Rebecca finished off by saying 
that although the Research Insti-
tute is still a young organisation, 
they have already established a lot 
of partnerships locally and inter-
nationally which brings in new 
funding, but they are dependent 
on goodwill to achieve their goals 
and grow their sphere of influence 
and impact to the benefit of the 
whole Island.

Education, Skills and Employment Portfolio

IN SCOPE: RECAPPED IN SCOPE: RECAPPED
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        SHG VACANCIES 

To be considered for these roles, you must complete our application form.  Failure to do so will mean 
that your application will not be considered.  Please do not submit your CV.    

SHG positively accepts applications from all members of the community regardless of race, gender, disability, 
age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specifi-
cation. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical 

check and vetting/DBS clearance.  
SHG  reserves the right to have information provided on the application form independently verified. 

Benefits are subject to change and may only apply to certain roles. 

  Press Officer  

3 Months Fixed Term Contract 

(Central Support Services) 
The Press Office has an exciting opportunity for an enthusiastic individual to join their team.  The 
postholder will be required to develop and implement communication strategies and plans using a variety 
of communication activities and tactics to build and maintain good relationships between St Helena 
Government and all its audiences. You will be responsible to the Head of Communications for efficient 
and effective PR activities, including responding to relevant enquiries on the general e-mail address for 
SHG. 

Further information about the duties of the post, interested persons should contact: Mr Alasdair Bain, 
Head of Communications  on telephone number 22470 or email: alasdair.bain@sainthelena.gov.sh  
To access the Job Profile and Application forms online visit www.sainthelena.gov.sh/government/vacancies or 
alternatively, both are available from Central Human Resources & Organisational Development. Applications 
should be submitted through Directors, where applicable, to Camilla Thomas, Trainee Human Resources 
Officer,  the Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 14 February 
2023.  

 
Request for Quotation  

 
St Helena Airport limited is seeking Quotations from suitably qualified contractors to design and 
construct an Additional Storage Facility at the Airport.  
 
For further information, please contact the CNS & Maintenance Manager, Mr Marten Fourie on 
telephone 25180 ext 139 or email marten.fourie@sthelenaairport.aero  to set up a viewing appointment 
between 21 and 23 February 2023. 
 
The closing date by which Quotations are to be submitted is 12noon on Wednesday 1 March 2023 and 
should be addressed to Mrs Audrey Piek-Williams (Procurement and Assets Officer), at St Helena 
Airport, Combined Building, Prosperous Bay Plain or via email audrey.pwilliams@sthelenaairport.aero. 
 
 
 
 
 

Public Library Service

Book of 
the Week

The Boy Friend by
 Michelle Francis

He loves you.
He loves you not.

Amy is fiercely independent, with a 
high-powered career, a flat of her own 
and tight-knit friendships. But as she 
approaches her thirtieth birthday, she 
can’t help but rue the one thing she 

doesn’t have – a relationship.

When Amy comes around following 
a serious fall, she doesn’t remember 

anything from the last six months. Not 
even the upcoming skiing holiday at her 

aunt’s luxurious chalet in Val d’Isère 
with her mum and best friends to 

celebrate her birthday. And she certainly 
doesn’t remember being swept off her 
feet by the handsome Dr Jack Stewart.

Jack is the full package – charming, 
caring and devoted to Amy. Everyone is 
smitten with him, but as the week goes 
on, Amy begins to find Jack’s presence 

chilling. Is her broken mind playing 
tricks? Or is the perfect boyfriend really 

too good to be true?

Please reserve by contacting the 
following:-

Telephone Number: 22580
Email: publiclibrary@helanta.co.sh

One of his many attributes was kindness 
extended to all 

Farewell to Fr Ernest

At a special church service 
on 5 February, the parish of St 
James said “farewell” to their 
priest, Fr Ernest Sean Fritz. It 
was a parade Sunday and the 
pews were fully occupied. The 
congregation included visitors 
and also residents from other 
Island parishes. This was to be 
Fr Ernest’s final Sunday Service 
at St James, and he would depart 
St Helena for South Africa the 
following weekend to join his wife 
and their families in Cape Town. 

Ernest Fritz was a lay minister 
in Cape Town for 10 years before 
arriving to St Helena in January 

2019, his wife Maureen followed 
in March. Maureen was born 
in Cape Town. Her father, Cyril 
Plato, left St Helena for Cape 
Town in 1950. 

In March 2019 the Right Reverend 
the Lord Bishop of St Helena, 
Dale Bowers, licensed Ernest 
as a Lay Minister, and ordained 
him Deacon in June 2020. At a 
Sung Mass and Ordination to the 
Priesthood in the Cathedral of St 
Paul on 22 August 2021, Bishop 
Dale ordained Deacon Ernest as 
the newest priest in the Diocese of 
St Helena. Fr Ernest celebrated his 
first service as Priest at St John’s 
Church on Thursday evening, 25 

August.  
The service on 5 February 

started with the introduction 
of Candlemas, which annually 
is celebrated on 2 February. All 
present held a candle lit from the 
Easter Candle. Fr Ernest blessed 
the candles after which they were 
extinguished. The significance of 
Candlemas is the Commemoration 
of the Presentation of Jesus at 
the Temple of Jerusalem. A video 
was shown telling the story of 
Simeon and Anna’s meeting with 
the child Jesus and his parents at 
the Temple. Fr Ernest afterwards 
provided further detail.  

Mr Johnny Green led the 
Responsorial Psalm, Fr Jack 
Horner delivered the Gospel and 
readings were from the prophet 
Malachi and the Letter to the 
Hebrews. This was followed by 
Holy Communion at the altar 
for all those wanting to partake 
or to be blessed. The service 
programme was interspersed 
with well known hymns to music 
performed by St James Youth 
Band including: Seek Ye First 
the Kingdom of God; Because He 
lives; Great Is Your Faithfulness; 
Jesus Bids Us Shine; God Be with 
You till We Meet Again and This 
Little Light of Mine. 

Before the service ended Mrs 
Ivy Ellick, an organist at St James 
for many years paid tribute to 
Fr Ernest telling about his huge 
workload promoting Christianity, 
looking after four churches, 
attending the hospital and prison, 
home visits and, introducing new 
activities including Children’s 
Service to name just some. She 
said that Fr Ernest will be well 
remembered for his kindness 
extended to everyone he met.  

It seemed appropriate that 
Barbara de Angelis’ words were 
displayed on a screen throughout 
the service:  “Thank you for your 
kindness. Love and kindness are 
never wasted. They always make 
a difference. They bless the one 
who receives them, and they bless 
you, the giver”.

‘Three cheers’ concluded the 
delightful and heart warming 
service which was followed by 
refreshments and fellowship. Fr 
Ernest got a good send off. Maybe 
he will be able to return some day. 

Cyril (Ferdie) Gunnell, Contributed

ST HELENA NEWSST HELENA NEWS
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FAMOUS BIRTHDAY ON THIS DAY

Jason George 
50 YEARS OLD

Did you know

It’s raining fish!
When tornadoes pass over water, 
they suck it up in big spouts. Very 

occasionally they also suck up fish and 
dump them somewhere else - some-
times miles inland! There have been 

lots of reports over the years of hun-
dreds of fish suddenly dropping out 
the air during storms. Cats and dogs 

are yet to be spotted, however. 

A wuzzles puzzle is a combination of word + puzzle. 
In other words, a wuzzle puzzle is a word or phrase that you have 
to find by looking carefully at how the word or letters are position

Answers: Discount, Entry, One night stand

Whisky’s ingredients can help 
keep skin healthy, according to 

breakthrough study

Whisky’s ingredients are beneficial to 
keeping the skin healthy, according to a 

new study. 
The national drink of Scotland’s by-prod-
ucts can be used in skincare products to 

boost the skin’s appearance.

This includes reducing inflammation and 
puffiness, calming redness and fighting 
free radical damage from the environment.

The study by Robert Gordon University’s 
(RGU) School of Pharmacy and Life Scienc-
es, Aberdeen, discovered that pot ale - the 
residue from the whisky-making process 
used for animal feed - provides antioxidant 

benefits in skincare.

Placing the nutrients and polyphenols from 
whisky in skincare products is the key ele-

ment of their research.

The scientists believe it’s the first time 
whisky by-products have been used to in-
vestigate the antioxidant capacity of cells.

Inverness natural skincare firm Zaza & 
Cruz was involved in the study and now uses 

the ingredient in its products.

Founder of the company, Rebecca Hast-
ings, secured the samples used in the tests 
from a local distillery in the Highland town 
of Dingwall after several rejections else-

where.

RGU’s research was initially inspired by the 
beneficial effects the sake yeast fermen-
tation process had on the skin, proven by a 

Japanese company in the 1970s.

Carlos Fernandez, senior lecturer at RGU 
and main investigator on the project, said: 
“The RGU team has developed a great 
partnership with Zaza & Cruz and this is 
reflected by two successful research proj-
ects investigating the antioxidant effect 
of pot ale from whisky for health care 

products.”

Ms Hastings said the experiment helped 
her business “look forward to the future”.

She added: “Having the experience of 
the team at RGU helped me as a business 
owner in my field to feel confident in the 
results that they could produce with their 

research facilities.”
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9-12 Noon: Midday show with Luke Bennett  

2-4pm: DNA Show 

7:15pm - 8:15pm - Best of British theme with Simon 
and Florence. 

2pm: In Scope - TI&SD

5-7pm: UK Chart Show with Demy Herne 

8-10am: Sunrise with Donna Crowie                                  

12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell

4-7pm: Afternoon Drive with Luke Bennett

7:15pm - 8:30pm The Irish Show with Tony & Lucas 

7-10am: Sunrise with Luke Bennett & Liam Yon
 
5-7pm: Modern Country Chart with Donna Crowie

7:30pm - In Scope (Repeat)

Reach us on 22727 or at news@sams.sh

Local news and notices: 

7am, 10am, noon, 2pm, 5pm, 7pm, 10pm

Bringing you the

BBC 
World 

Service
100.7 (Briars) 

88.1 (High Knoll) 
102.7 (Blue Hill)
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9am - 12 noon - Midday Show with Luke Bennett 

5:30-7pm: OUT OUT! with Liam 

8-8:30pm: Comedy 
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9am-12 Noon: Saturday Show with Demy Herne 

3-5pm: Modern Country Chart with Donna Crowie

6-8pm : DNA Show with Anita and Deon                                                                    

8-9:30pm: Comedy repeats 

7am-noon: Sunday Show with Liam

1pm: Interview Hour 

3-5pm: UK Chart Show with Demy Herne

7pm: Seventh Day Adventist Church service

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)
Streaming live via www.sams.sh/radio.html

The DNA-show is back! 
After a short break during the 

December holidays, the DNA-show 
has returned. We take a look at the DNA 

of music through the decades, bringing 
you our favourite selection from the US 
Billboard Hot 100 for the end of each year.

We started in the 1950’s and we have 
now been looking at the 1980’s for past 
weeks, taking a leisurely stroll through 
these years as there are so many songs 
we want to share with our listeners.

This week we will have the 37th show 
and looking at the top 30 of 1987. So tune in for the 
DNA show on Monday afternoons from 2pm to 4pm, 
repeated on Saturday’s from 6pm to 8pm.

Featured
this 

week
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Surprise Visitor to 
St Helena last Thursday

Just Sail Past? 
There’s Norway!

Last Thursday morning, St 
Helena was surprised by the 
arrival of a Norwegian Naval 
Sailing Vessel that arrived at 
around 10am with approximately 
132 Naval Officers and Cadets 
onboard. 

The three-masted barque rigged 
sail training vessel, HNoMS 
Statsraad Lehmkuhl, arrived to St 
Helena from Cape Town prior to 
her onward travel to Natal, then 
off to Puerto Rico, before sailing 
back to Bergen in Norway. 

The vessel made contact with the 
Island on Wednesday afternoon, 1 
February, when Ole Steinsland, 
Military Commanding Officer 
on board the sail ship, said that 
“the reason for our visit to St 
Helena is to give our naval officer 
cadets a short taste of St Helena’s 
historical importance both in a 
maritime, but also in a military 
perspective.”

The Commanding Officer also 
gave some details on the sailing 

ship and their current expedition.
 “We are on a 3-month training 

and educational voyage with the 
Norwegian Naval Academy’s first 
year officer cadets,” he explained. 
“The purpose of the voyage is to 
develop leadership, seamanship and 
relevant academic skills required 
for future officers. The sailing ship 
Statsraad Lehmkuhl is in parallel 

with the 3-month naval chartering 
conducting a 2 year around the 
globe voyage, named the ‘One Ocean 
Expedition’.” 

Despite the short notice of the 
visiting vessel, SHG said that 
her visit was an opportunity for 
local businesses to provide their 
services and give visitors a warm 
welcome. 

Liam Yon, SAMS

New Public Toilets and Showers at the 
Jamestown Wharf Open for Use 

“A Containerised Solution”

In positive news to regular 
users of the Jamestown Wharf, 
SHG have advised that the new 
toilets and shower facilities are 
now open down at the Wharf, 
near the landing steps, in what 
they describe as a “purpose 
built, locally made containerised 
solution.”

As with the old facilities, the 
new block offers free-to-use 
toilet and shower amenities in a 
much-needed location for both 
local residents and visitors, and 
is situated in the same area as the 
old block was for many years.

“This new block delivers a fit-
for-purpose facility in one of the 
areas where it is most needed,” 
explained Christopher Peters, 
Civil Engineer in SHG’s Technical 
Services section. “I would like 
to extend our thanks to the 
contractors AMD Engineering, 
Solomons and our colleagues in 
the SHG Building Maintenance 
section. This project was delivered 

at pace, so getting it over the line 
ahead of the arrival of the first 
yachts in December 2022 required 

the support of lots of different 
parties across the Island.”

The new block replaces the 
old public toilets that were, 
after inspection, found to have, 
according to SHG, “signs of 
serious structural failing along 
with drainage issues that required 
immediate attention.” They 
added that the scale of the issues 
meant the cost required to repair 
the old facilities would have been 
extensive and not present value 
for money – therefore it was 
decided to build a new purpose-
built facility.

“Delivering a containerised 
solution on the same site 
provided a number of benefits,” 
commented SHG. “It has led to 
improved hygiene standards, 
resolved the previous drainage 
issues and has provided disability 
friendly facilities at international 
standards. The new facility 
also sits on the same site as the 
previous block and the outer wall 
of the old facility remains in place, 
meaning the new block remains 
in character with the area.”

Because the new facilities were 
designed within a shipping 
container, an added benefit is 
that, should the need arise, the 
entire block can be relocated. 

Liam Yon, SAMS

ST HELENA NEWSST HELENA NEWS
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EXPRESSIONS OF INTEREST  
Purchase and Installation of Air Conditioning Unit 

Bank of St Helena Ltd is seeking Expressions of Interest 
for the purchase and installation of an AC Unit within the 
Main Branch in Market Street. 
Expressions of interests should be submitted by Friday, 
10 February to Michelle Knipe, Human Resources Officer, 
Market Street, Jamestown or emailed to 
hrofficer@sainthelenabank.com. For further information, 
please contact Michelle by email or telephone 22390. 

Established and regulated in St Helena under the Financial Services Ordinance, 2008 
and 2017, the Financial Services Regulations, 2017, the Company Ordinance, 2004 and 

the Company Regulations, 2004 

Bank of St Helena Ltd @sainthelenabank 

Market Street, Jamestown www.sainthelenabank.com  

info@sainthelenabank.com  +290 22390  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Rate of pay will be £6.20 per hour 
 
 Solomon & Company (St Helena) Plc has a vacancy for Part-Time Security Officers to join the team at St Helena Airport. 

Working hours will be according to flight operations and training requirements, including both weekdays and 
weekends. 
 
Interested Persons Should: 

• Have excellent interpersonal & communication skills and be able to work in a disciplined environment 
• Possess a good standard of English & ICT 
• Be customer focused and able to deliver an excellent level of Customer Service 
• Be available to undertake the required training and the necessary background and medical checks 
• Be able to undertake Manual Handling & physically demanding duties 
• Be able to work effectively in a team environment 
• Be able to work with a high degree of attention to detail 
• Have the ability to remain calm under pressure 

 

•  
•  

 

 

For further information contact: 
   
 
Application forms may be collected from Solomons Main Office Reception, Jamestown or alternatively an electronic copy can be requested via   
hradmin@solomons.co.sh  and completed forms should be returned to Anya Thomas, Human Resources Development Officer, Solomons Main Office, 
Jamestown by 14 February 2023.  
 
 

Part-Time Security Officers 
 
 

Tegan Turner, Agencies Administrator via      22523      agencies.admin@solomons.co.sh   
 

Vacancy 
 
 

Low-Carbon Diet
Daniela Rossade from the University of Bristol is 

on-Island researching how the Energy Systems interact 
with the Islands Economy, Development and People

Daniela Rossade from the University of Bristol has been on the 
Island for five weeks researching how energy systems interact and 
adapt to other systems on the Island in the transition to low car-
bon and renewable energy.
Daniela’s idea of coming to St Helena stemmed from working with 
a Saint at her University. 
Jason Yon, from here on St Helena, went abroad to study and be-
came an academic at the University of Bristol. In 2018/19 Jason 
had the idea of starting some research and he wanted to look at the 
energy systems here on St Helena – this was around the time that 
the Island was having big plans with regards to renewable energy. 
Coincidently, Jason was Daniela’s supervisor when she started in 
2020 and that is the reason why she is now here conducting her 
research on how energy systems interact and adapt on the Island.
This evening, Thursday 9 February, at 6.30pm, Daniela will be 
holding a public talk and informal workshop at the Museum of St 
Helena. She is planning to present the work she does in general 
for about 20 minutes and then she will have a discussion and get 
some feedback on some of the things she has learnt and hopefully 
there will be some discussion on the themes which have recently 
been coming up on the Island including how things are going, and 
what she will be working on for the next few weeks. 
Daniela welcomes all to attend and give feedback on her research 
and findings. Refreshments will also be served after the work-
shop. Daniela’s ideal outcome of her visit is to merge the analysis 
that she has done recently at home - which is a bit more techni-
cal - with her understanding of how things work on the Island, 
so having spoken to people on the Island and then going back and 
forward with what makes sense and putting a bit of context to the 
technical side that Daniela has been working on is important.

Quarter Page Adverts 
for Registered Charities 

will remain at £5.00

£12.50

Demy Herne, SAMS

NOTICE BOARD ST HELENA NEWS
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Rate of pay will be £6.20 per hour 
 
 

For further information contact: 
   
 
Application forms may be collected from Solomons Main Office Reception, Jamestown or alternatively an electronic copy can be requested via   
hradmin@solomons.co.sh  and completed forms should be returned to Anya Thomas, Human Resources Development Officer, Solomons Main Office, 
Jamestown by 14 February 2023.  
 
 

Tegan Turner, Agencies Administrator via      22523      agencies.admin@solomons.co.sh   
 

Solomon & Company (St Helena) Plc has a vacancy for Part-Time Ramp Handlers to join the team at St Helena Airport. 

Working hours will be according to flight operations and training requirements, including both weekdays and 
weekends. 
 
Interested Persons Should: 

• Have excellent interpersonal & communication skills and be able to work in a disciplined environment 
• Possess a good standard of English & ICT 
• Be in possession of a clean & valid Drivers’ Licence  
• Be committed to delivering an excellent level of Customer Service 
• Be available to undertake the required training and the necessary background and medical checks 
• Be able to undertake Manual Handling & physically demanding duties 
• Be able to work effectively in a team environment 

 

 

Part-Time Ramp Handlers 
 
 

Vacancy 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Rate of pay will be £6.20 per hour 
 
 

For further information contact: 
   
 
Application forms may be collected from Solomons Main Office Reception, Jamestown or alternatively an electronic copy can be requested via   
hradmin@solomons.co.sh  and completed forms should be returned to Anya Thomas, Human Resources Development Officer, Solomons Main Office, 
Jamestown by 14 February 2023.  
 
 

Tegan Turner, Agencies Administrator via      22523      agencies.admin@solomons.co.sh   
 

Solomon & Company (St Helena) Plc has a vacancy for Part-Time Passenger Services Agents to join the team at St 
Helena Airport. 

Working hours will be according to flight operations and training requirements, including both weekdays and 
weekends. 
 
Interested Persons Should: 

• Have excellent interpersonal & communication skills and be able to work in a disciplined environment 
• Possess a good standard of English & ICT 
• Be customer focused and able to deliver an excellent level of Customer Service 
• Be committed to undertaking the required training, including training in Johannesburg, as well as the necessary 

background and medical checks 
• Be able to undertake manual handling & physically demanding duties 
• Have the ability to multitask and work with a high degree of accuracy in a high pressure environment 
• Have the ability to remain calm in stressful situations 

 

Part-Time Passenger Services Agents 
 
 

Vacancy 
 
 

Equality and Human 
Rights Commission.
FEBRUARY 2023 

This February we will be celebrating world day of social 
justice on the 20th. 

What is social justice? 

Social justice is equality
privileges within a society. 

Positive impacts on social justice 
society. That applies to fairness in 
needs, and more. 

Negative impacts -Social injustice can result in missed opportunities regarding 
education, work, housing, health care, and more. In addition, a person who 
experiences unequal access in just one of these levels may experience a cascade 
of difficulties in the other areas as a res

Social justice and human rights have a sha
all. The issues that make social justice difficult to achieve, such as poverty, 
exclusion and discrimination are in direct contradiction with human rights, 
which apply to all individuals indiscriminately.

In St. Helena we are striving for equal opportunities for both girls and boys, men 
and women, we are all looking forward to having af
shelter and internet so that everyone can benefit from

Show your care, let’s all be fair.

 
Equality & Human rights, Napoleon Street Jamestown: contact no: 22133

ty and Human 
ommission. 

This February we will be celebrating world day of social 

Social justice is equality in terms of the distribution of opportunities, and 
privileges within a society.  

Positive impacts on social justice - It's essentially a concept of fairness within a 
society. That applies to fairness in opportunities be it in acquiring wealth, 

al injustice can result in missed opportunities regarding 
education, work, housing, health care, and more. In addition, a person who 
experiences unequal access in just one of these levels may experience a cascade 
of difficulties in the other areas as a result. 

Social justice and human rights have a shared goal: human dignity, equalit
all. The issues that make social justice difficult to achieve, such as poverty, 
exclusion and discrimination are in direct contradiction with human rights, 

all individuals indiscriminately. 

we are striving for equal opportunities for both girls and boys, men 
and women, we are all looking forward to having affordable things

o that everyone can benefit from them.  

Show your care, let’s all be fair. 

 Social justice for all. 
Equality & Human rights, Napoleon Street Jamestown: contact no: 22133 

opportunities, and 

It's essentially a concept of fairness within a 
be it in acquiring wealth, basic 

al injustice can result in missed opportunities regarding 
education, work, housing, health care, and more. In addition, a person who 
experiences unequal access in just one of these levels may experience a cascade 

red goal: human dignity, equality for 
all. The issues that make social justice difficult to achieve, such as poverty, 
exclusion and discrimination are in direct contradiction with human rights, 

we are striving for equal opportunities for both girls and boys, men 
fordable things, like food, 
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Job Opportunity | Ascension Island  

 

Service Provision & Mechanical Technician  
Are you looking for a career in Telecoms?  This exciting vacancy will require the successful candidate to 
be a part of a small team, installing and maintaining the telecommunications network.  On the job      
training will be provided for anyone who does not possess the relevant telecom experience.   

We are looking for a practical person who ideally has experience in maintenance of mechanical or       
electrical systems.    

Join us and you will enjoy some of the many benefits that Sure provides, including but not limited to:  

Bonus Scheme, Pension, Staff Benefits, continued professional development, opportunities for workplace 
flexibility and remote working when possible.  Mid-contract flight, Health Insurance and housing             
provided.   

Salary is dependent on qualifications and experience.  

Due to the nature of this position, the post holder must hold a  Satisfactory Police Disclosure.  

 

We are proud of the way we do things: We work together as One Team, We strive for Customer        
Satisfaction, We are Reliable, We have a Passion for Technology & Learning and We are Community & 
Sustainability Focused.  

 

For Further information or to apply send your CV to: Jason.moyce@sure.com by Friday 17 February 
2023. 

 

 

 

 
 

ASCENSION ISLAND GOVERNMENT 
 

VACANCY NOTICE 

Health and Safety Officer 

Total package value up to £30,400 
including allowances and housing 

 
Two-year fixed term contract 

 
Ascension is a small volcanic island, situated in the South Atlantic, with a warm stable climate (26-34°C). Ascension 
is part of the wider British Overseas Territory of Saint Helena, Ascension and Tristan da Cunha. It is situated 
approximately 1,000 miles from the mainland of Africa and it is 800 miles from its nearest neighbour, the island of St 
Helena.  To thrive here you must be resilient, adaptable and able to live in an incredibly small community. 
 
To ensure our on-going compliance with H&S practices and further develop a strong culture of health & safety, we’re 
looking for an experienced Health and Safety professional to lead on the development and on-going management of 
our H&S systems, policies and practice.  This role will be responsible for developing improvement strategies and 
plans, advising staff and managers on all aspects of H&S matters in the workplace and ensuring safe working practice 
and standards across all of AIG’s functions. 
 
We’re looking to recruit an experienced professional, to lead this critical function of AIG’s operations.  We welcome 
applications from a qualified H&S professional (eg NEBOSH) who has significant practical experience of working in 
a similar role, within the context of an ISO certified operation.  Experience of delivering this role in either construction, 
engineering or a similar operational setting is essential. With experience of managing a small team of people, you’ll 
also have the knowledge, credibility and communication skills to effectively influence and engage internal and 
external stakeholders in building a strong QHSE culture across all aspects of AIG. 
 
 
In addition to an annual salary of £16,250 (taxable on Ascension), the role attracts an Accompanied status contract and the 
following benefits: 
• Rent free accommodation (value £400+ per month). 
• A food allowance of £6,700 pa accompanied or £3,350 pa single status. 
• An electricity allowance worth £938 pa. 
• A water allowance worth £2720 pa accompanied or £1,360 single status. 
• Relocation costs for your personal effects, including the shipment of a vehicle. 
• One mid-contract return journey to your country of recruitment. 
• A gratuity payable on the successful completion of a 2-year contract. 
• 30 days annual holiday (with additional 9 days public holidays). 
• Free primary dental and medical care and medical referral or medivac provision if required. 
• Free schooling of dependent children up to 16 years. 
• Free annual travel insurance. 
 
The appointment will be subject to: 

• Satisfactory employment references 
• Criminal Records Check / Police Clearance 
• Satisfactory Medical and Dental Clearance 

 
Closing Date: 3 March 2023  
Interviews: week commencing 13 March (by Skype if off island) 
For more information, job descriptions, visit  https://www.ascension.gov.ac/lifestyle-and-employment/working-here/  
Applications must be submitted via the Ascension Island Government recruitment portal at 
https://ascensionisland.recruitee.com/ 
 
If you have any questions about the role please email recruitment@ascension.gov.ac 

NOTICE BOARD NOTICE BOARD
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ST HELENA RESEARCH INSTITUTE LAUNCHES ‘iRECORD ST HELENA’

The St Helena Research Institute has today, Tuesday 7 February 2023, launched ‘iRecord St Helena’. 

Enabling recording of a wide range of plants and animals, iRecord St Helena opens the door to eve

recording and tracking their records.  

What is iRecord St Helena? 

iRecord St Helena is a centralised biological recording system accessed via an easy to use web

for Google Android devices. Through iRecord St Helena 

added to, viewed, analysed and stored.  

The system is open to anyone with an interest in wildlife and is designed to make it easier to get access to records and add 

information about the distribution and abundance of wildlife on St Helena. For example recording th

invertebrate. Most importantly it opens up the opportunity for local people and visitors to get involved in recording to supp

The biological records submitted are collated, checked by experts and added to the centralised database. iRecord St Helena produces dynamic maps of 

your data and has the option to display data uploaded by other users onto maps.

Why was iRecord St Helena set up? 

There are vast amounts of data repositories on St Helena with historical biological records going back hundreds of years. However, these are scattered 

throughout different organisations and also held with private recorders, whether this be in paper format or electronic format

‘held in one place’ this information isn’t as valuable as it could be. If it’s not accessible, it is not available and you ca

have robust data to support them. Likewise if there is no data, how can you be confiden

By having datasets collated in one centralised database that is readily accessible, you can then begin to analyse this inform

such as monitoring trends and understanding species distribution over long pe

can be used for research or support decision making of planning and environmental management.

For example the endemic Blushing Snail is a common species that can be found at various

records of the Blushing Snail. Therefore from a ‘data’ perspective the Blushing Snail would appear as a rare species because 

records, despite it being commonly seen across the Island. This is because there aren’t people going out and recording it. Through iRecord St Helena it 

enables anyone to go out and record these types of species and in turn build a dataset about the Blushing Snail. Doing so wil

what the snail populations are actually looking like, creating a greater understanding about a species. 

How can iRecord be used on St Helena? 

The value of the datasets that will be created will not only be important to scientists, but will also h

will be able to monitor any newly recorded species found on or around St Helena, as well as track population changes of an in

also utilise this data to identify important areas or locations containing biodiversity.

More so, any organisations can set up recording schemes to encourage citizen scientists to record species of interest, and bu

Other databases and recording programs such as the St H

and iNaturalist (www.inaturalist.org/projects/the-biodiversity

residents. iRecord St Helena has an automated system which will share 

The App is currently being tested before being officially launched later this month. We can’t wait to share it with you and h

Watch out for us on the Google App Store.  

How has iRecord St Helena come about? 

iRecord St Helena forms part of the BEST 2.0+ Project, which received funding from the European Union. The project was suppor

stakeholder group and we are most grateful to the St Helena Research Institute partnered with the Biologi

and Hydrology with their delivery partners John van Breda (Biodiverse IT) and Karolis Kazlauskis (Flumens), who were instrume

St Helena as a bespoke clonal version of iRecord www.irecord.org.uk/

We would also like to thank all of the project stakeholders:

- Rosalie Peters 

- Martina Leo 

- Julie Balchin  

- Devlin Yon 

iRecord St Helena is the sole responsibility of the St Helena Research Institute and does not necessarily reflect the views o

For more information please contact Selene Gough on tel: 22607 or via email: 

#StHelena #BESTProject #iRecordStHelena #BEST2.0+

www.facebook.com/StHelenaGovt/ www.twitter.com/StHelenaGovt

SHG 

7 February 2023 

 

ST HELENA RESEARCH INSTITUTE LAUNCHES ‘iRECORD ST HELENA’

The St Helena Research Institute has today, Tuesday 7 February 2023, launched ‘iRecord St Helena’.  

Enabling recording of a wide range of plants and animals, iRecord St Helena opens the door to everyone with an interest in wildlife to get involved in 

iRecord St Helena is a centralised biological recording system accessed via an easy to use web-portal (https://irecordsthelena.edu.sh/

Through iRecord St Helena biological records (that describe who observed wildlife, what they spotted, when and where) can be 

The system is open to anyone with an interest in wildlife and is designed to make it easier to get access to records and add 

information about the distribution and abundance of wildlife on St Helena. For example recording the rate of spread of a newly established invasive 

invertebrate. Most importantly it opens up the opportunity for local people and visitors to get involved in recording to supp

ed by experts and added to the centralised database. iRecord St Helena produces dynamic maps of 

your data and has the option to display data uploaded by other users onto maps. 

St Helena with historical biological records going back hundreds of years. However, these are scattered 

throughout different organisations and also held with private recorders, whether this be in paper format or electronic format

‘held in one place’ this information isn’t as valuable as it could be. If it’s not accessible, it is not available and you can’t make good decisions if you don’t 

have robust data to support them. Likewise if there is no data, how can you be confident of the decision?  

By having datasets collated in one centralised database that is readily accessible, you can then begin to analyse this inform

such as monitoring trends and understanding species distribution over long periods of time. Out of this, graphs and maps can be produced. In turn these 

can be used for research or support decision making of planning and environmental management. 

For example the endemic Blushing Snail is a common species that can be found at various locations around the Island, but there aren’t many biological 

records of the Blushing Snail. Therefore from a ‘data’ perspective the Blushing Snail would appear as a rare species because 

ss the Island. This is because there aren’t people going out and recording it. Through iRecord St Helena it 

enables anyone to go out and record these types of species and in turn build a dataset about the Blushing Snail. Doing so wil

what the snail populations are actually looking like, creating a greater understanding about a species.  

The value of the datasets that will be created will not only be important to scientists, but will also have practical use for authorities in St Helena. Biosecurity 

will be able to monitor any newly recorded species found on or around St Helena, as well as track population changes of an in

nt areas or locations containing biodiversity. 

More so, any organisations can set up recording schemes to encourage citizen scientists to record species of interest, and bu

Other databases and recording programs such as the St Helena Data Portal, the ‘St Helena Butterfly Monitoring Scheme’ (

biodiversity-of-st-helena) have biological records for St Helena from visiting tourists and sometimes 

residents. iRecord St Helena has an automated system which will share  records with  these databases, building the global

The App is currently being tested before being officially launched later this month. We can’t wait to share it with you and h

iRecord St Helena forms part of the BEST 2.0+ Project, which received funding from the European Union. The project was suppor

stakeholder group and we are most grateful to the St Helena Research Institute partnered with the Biological Records Centre, and the UK Centre of Ecology 

and Hydrology with their delivery partners John van Breda (Biodiverse IT) and Karolis Kazlauskis (Flumens), who were instrume

www.irecord.org.uk/.  

We would also like to thank all of the project stakeholders: 

- Jodie Scipio-Constantine 

- Natasha Stevens 

- Liza Fowler 

- Vanessa Thomas-Williams 

iRecord St Helena is the sole responsibility of the St Helena Research Institute and does not necessarily reflect the views o

e contact Selene Gough on tel: 22607 or via email: selene.gough@sainthelena.gov.sh.   

#StHelena #BESTProject #iRecordStHelena #BEST2.0+ 

www.twitter.com/StHelenaGovt 

ST HELENA RESEARCH INSTITUTE LAUNCHES ‘iRECORD ST HELENA’ 

ryone with an interest in wildlife to get involved in 

https://irecordsthelena.edu.sh/) and associate App 

biological records (that describe who observed wildlife, what they spotted, when and where) can be 

The system is open to anyone with an interest in wildlife and is designed to make it easier to get access to records and add new records that can provide 

e rate of spread of a newly established invasive 

invertebrate. Most importantly it opens up the opportunity for local people and visitors to get involved in recording to support science and conservation. 

ed by experts and added to the centralised database. iRecord St Helena produces dynamic maps of 

St Helena with historical biological records going back hundreds of years. However, these are scattered 

throughout different organisations and also held with private recorders, whether this be in paper format or electronic format. Without any of this data being 

n’t make good decisions if you don’t 

By having datasets collated in one centralised database that is readily accessible, you can then begin to analyse this information. This allows for activities 

riods of time. Out of this, graphs and maps can be produced. In turn these 

locations around the Island, but there aren’t many biological 

records of the Blushing Snail. Therefore from a ‘data’ perspective the Blushing Snail would appear as a rare species because there are no biological 

ss the Island. This is because there aren’t people going out and recording it. Through iRecord St Helena it 

enables anyone to go out and record these types of species and in turn build a dataset about the Blushing Snail. Doing so will give an accurate depiction of 

ave practical use for authorities in St Helena. Biosecurity 

will be able to monitor any newly recorded species found on or around St Helena, as well as track population changes of an invasive species. Planners can 

More so, any organisations can set up recording schemes to encourage citizen scientists to record species of interest, and build up the datasets on them. 

elena Data Portal, the ‘St Helena Butterfly Monitoring Scheme’ (www.butterfly-monitoring.net/) 

have biological records for St Helena from visiting tourists and sometimes 

these databases, building the global dataset for St Helena. 

The App is currently being tested before being officially launched later this month. We can’t wait to share it with you and hope you will become a recorder. 

iRecord St Helena forms part of the BEST 2.0+ Project, which received funding from the European Union. The project was supported and guided by a 

cal Records Centre, and the UK Centre of Ecology 

and Hydrology with their delivery partners John van Breda (Biodiverse IT) and Karolis Kazlauskis (Flumens), who were instrumental in developing iRecord 

- Roger Key 

- Timm Karisch 

- Alan Gray 

- Quentin Cronk 

iRecord St Helena is the sole responsibility of the St Helena Research Institute and does not necessarily reflect the views of the European Union. 

 

 Staff Discounts  Attractive Leave Packages including annual leave, sickness absence leave, maternity/parental leave 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Solomon & Company (St Helena) Plc has a vacancy within the Shipping & Travel Department for a Travel Agent. 

As the Travel Agent you will be responsible for passengers travel arrangements. 
 

Interested Persons Should: 

• Have Grade C or above in GCSE Maths & English or equivalent and possess competency in IT  
• Have a customer focused approach with excellent frontline customer service skills 
• Possess excellent organisation, interpersonal & communication skills 
• Be highly analytical with a high degree of attention to detail 
• Possess cash-handling experience 
• Possess experience with performing general administrative duties 
• Demonstrate commitment to continuous professional development and be willing to undertake further training, including 

training offshore as required 
• Have the ability to multitask, organise workload and meet tight deadlines in a fast-paced environment  
• Be target driven and committed to service excellence 
• Be able to work independently and use own initiative to problem solve  
• Be willing to work outside of normal working hours as required 

 

Travel Agent
 
 

Salary for the post will commence at £8,892 per annum (£741 per month) 
 

Vacancy 
 
 

For further information, including the Company’s attractive benefits package contact: 
   
 

Application forms may be collected from Solomons Main Office Reception, Jamestown or alternatively an electronic copy can be requested via   
hradmin@solomons.co.sh  and completed forms should be returned to Anya Thomas, Human Resources Development Officer, Solomons Main Office, 
Jamestown by 21 February 2023.  
 
 

Kerry Yon, Shipping & Travel Manager via      22523      shipping-travelmanager@solomons.co.sh   
 

Solomon & Company (St Helena) Plc offers an attractive benefits package to Employees which includes but are not limited to: 

           

   

 Pension Contributions 

 Staff Discounts  Attractive Leave Packages including annual leave, sickness absence leave, maternity/parental leave 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Solomon & Company (St Helena) Plc has a vacancy within the DIY Store for a Sales Assistant/Cargo Clearer. 

As the Sales Assistant/Cargo Clearer you will assist with the day to day running of the DIY Store, carry out cargo clearing operations 
from the Wharf and assist with the delivery service ensuring an excellent standard of customer service at all times. 
 
Interested Persons Should: 

• Possess knowledge of DIY and Hardware products and ideally have experience with carrying out light DIY projects 
• Have a customer focused approach with excellent frontline customer service skills and demonstrable experience of working 

in a customer facing environment  
• Be knowledgeable of, and able to carry out Manual Handling duties, including Heavy Lifting 
• Possess experience in carrying out cash handling duties 
• Possess competency in Maths, English & IT 
• Be self-motivated and able to work well as part of a team 
• Be  target driven with excellent interpersonal and communication skills 
• Have a clean and valid drivers licence in class D and desirably H3 

 

Sales Assistant Cargo Clearer
 
 

Salary for the post will commence at £8,301 per annum (£691 per month) 
 

Vacancy 
 
 

For further information, including the Company’s attractive benefits package contact: 
   
 

Application forms may be collected from Solomons Main Office Reception, Jamestown or alternatively an electronic copy can be requested via   
hradmin@solomons.co.sh  and completed forms should be returned to Anya Thomas, Human Resources Development Officer, Solomons Main Office, 
Jamestown by 21 February 2023.  
 
 

Lynton Peters, Deputy DIY Manager via      22104      diyordering@solomons.co.sh   
 

Solomon & Company (St Helena) Plc offers an attractive benefits package to Employees which includes but are not limited to: 

           

   

 Pension Contributions 

NOTICE BOARD NOTICE BOARD
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               DIOCESE OF SAINT HELENA  
 

The Cathedral Parish of St Paul 

Sunday 12
th

 February 2023 –  Sixth Sunday of the Year 

8.00 a.m. Eucharist Cathedral 

9.30 a.m. Eucharist St Martin 

11.00 a.m. Eucharist/Junior Church St Andrew 

5.00 p.m. Choral Evensong Cathedral 

   

 Thursday 16
th

  February  

9.00 a.m. Eucharist Arabia 

 

The Parish of St James 

Sunday 12
th

 February 2023 –  Sixth Sunday of the Year 

9.30 a.m. Reserved 
Sacrament/Junior Church 

St John 

   

 Thursday 16
th

 February  

7.00 p.m. Reserved Sacrament with 
Healing 

St John 

 
 
     

The Parish of St Matthew 

Sunday 12
th

 February 2023  –  Sixth Sunday of the Year 

11.15 a.m. Reserved 
Sacrament/Parade 

St Mark 

   
 Tuesday 14th  February  

7.00 p.m. Reserved Sacrament St Mark 

BAPTIST CHURCH

Sunday Services
12th February            

Sandy Bay Chapel 08.45 am
Head O’Wain Chapel 10.45 am

Jamestown Chapel 6.00 pm          

Bible Studies
Tuesday 14th February        

Baptist School Hall 7.00 pm           
Thursday 16th Februay          

Sandy Bay Chapel 5.30 pm

                                                    
  

Kids Adventure Club: 
In recess

                                                                                                              
ALL ARE WELCOME

For further information contact:
Tel No 22388 or 24644 

JTRC AGM 
 

The Jamestown rifle club 
will be holding their Annual 

General meeting on 
Thursday 16th February 

2023 at the club house in 
the Moat at the seafront 

starting at 7pm. 
 

Your attendance is 
important to ensure the 

club remains open and all 
are welcome to attend. 

 

INVITATION TO TENDER 

R2 Field Road Project – Reference: TISD

St Helena Government has issued an Invitation to Tender 

for the R2 Field Road Project (rehabilitation of Field Road 

including excavation, erosion protection, installation of a 

new service duct and a water main, construction of a 

concrete road pavement with improved drainage and 

safety features). 

Full documentation and the specifications can be found on 

the Saint Helena Government e-procurement system, 

which can be accessed via www.in-

tendhost.co.uk/sainthelena. Intersted parties are required 

to register on the system to view the tender.

User guides are available via the “Supplier Information” tab 

to assist prospective suppliers registering on the e

procurement system. 

Any questions in the interim should be addresse

Procurement Office for the attention of Nicola Young, 

Deputy Head of Procurement. These can be sent via e

mail through nicola.young@sainthelena.gov.sh

The deadline for submissions is 13:00 GM

17 February 2023. 

SHG, 20 January 2023 

 

 

Reference: TISD-1698-SHG 

Government has issued an Invitation to Tender 

for the R2 Field Road Project (rehabilitation of Field Road 

including excavation, erosion protection, installation of a 

new service duct and a water main, construction of a 

drainage and 

Full documentation and the specifications can be found on 

procurement system, 

tersted parties are required 

on the system to view the tender. 

User guides are available via the “Supplier Information” tab 

to assist prospective suppliers registering on the e-

Any questions in the interim should be addressed to the 

Procurement Office for the attention of Nicola Young, 

Deputy Head of Procurement. These can be sent via e-

nicola.young@sainthelena.gov.sh. 

The deadline for submissions is 13:00 GMT on Friday 

            
                    EXPRESSIONS OF INTEREST

 
DISPOSAL OF SURPLUS  

LIGHT WEIGHT STEEL 

 
St Helena Government is seeking Expressions of 
Interest from interested parties in the purchasing 
of surplus Lightweight Steel Hat Sections, 
originally designed to fix plasterboard to steel 
frame walls/ceilings. 
 
These galvanised sections are not new and 
contains slight corrosion but are in a serviceable 
condition and will be sold on an as is as seen 
basis. 
 
For further details or viewing of these materials 
which is at Bradleys, please contact Christopher 
Peters on tel: 22270 or via email: 
christopher.peters@sainthelena.gov.sh. 
 
Interested parties are welcome to submit their 
interested quantities with an associated cost by 
12 noon on Friday, 17 February 2023, and should 
be placed in the Tender Box at Essex House, 
Jamestown. 
 
SHG, 2 February 2023 

 
 

INTEREST 

t is seeking Expressions of 
Interest from interested parties in the purchasing 
of surplus Lightweight Steel Hat Sections, 
originally designed to fix plasterboard to steel 

These galvanised sections are not new and 
osion but are in a serviceable 

condition and will be sold on an as is as seen 

For further details or viewing of these materials 
which is at Bradleys, please contact Christopher 

Interested parties are welcome to submit their 
interested quantities with an associated cost by 
12 noon on Friday, 17 February 2023, and should 
be placed in the Tender Box at Essex House, 

INVITATION TO TENDER 
 

POST BOX WALK INFRASTRUCTURE REPAIRS AT 

HEART SHAPED WATERFALL 

 

St Helena Government would like to invite suitably 
experienced contractors to submit a tender for the 
following contract:  
 
Post Box Walk infrastructure repairs at Heart Shaped 
Waterfall 
 
Copies of the tender document can be obtained from the 
Procurement Officer, Tiffany Lawrence at Essex House, 
Jamestown, on tel: 22270 or via email: 
tiffany.lawrence@sainthelena.gov.sh.  
 
A site visit to view the works will take place on Tuesday, 7 
February 2023, at 10am, meeting at steps to Heart 
Shaped Waterfall Post Box Walk. Contractors should note 
that site visits requested after this date will not be 
entertained unless there is a relevant reason why the 
contractor could not attend the scheduled site visit. 
 
Should you require any further details, please contact the 
Procurement Officer.  
 
Completed tenders should be placed in the Tender Box a
Essex House by 12 noon on Wednesday, 15 February 
2023. 
 
Interested parties should note that this opportunity is 
being advertised overseas. 
 
SHG 2 February 2023 

 

POST BOX WALK INFRASTRUCTURE REPAIRS AT 

St Helena Government would like to invite suitably 
experienced contractors to submit a tender for the 

alk infrastructure repairs at Heart Shaped 

Copies of the tender document can be obtained from the 
Procurement Officer, Tiffany Lawrence at Essex House, 

A site visit to view the works will take place on Tuesday, 7 
February 2023, at 10am, meeting at steps to Heart 
Shaped Waterfall Post Box Walk. Contractors should note 

ll not be 
entertained unless there is a relevant reason why the 
contractor could not attend the scheduled site visit.  

Should you require any further details, please contact the 

Completed tenders should be placed in the Tender Box at 
Essex House by 12 noon on Wednesday, 15 February 

Interested parties should note that this opportunity is not 

INVITATION TO TENDER
 

RABBIT PROOF FENCING

 
St Helena Government would like to invite suitably experienced 
contractors to submit tenders for the following contracts:
 
Rabbit Proof Fencing at Ex ADA Field, parcel numbers:
 

• Longwood North 0256 

• Longwood North 0365 

• Longwood North 0268, 0452 & 0453 

• Longwood North 0467 
 
Copies of the tender documents can be obtained from the 
Procurement Officer, Tiffany Lawrence at Essex House, 
Jamestown, on tel: 22270 or via email: 
tiffany.lawrence@sainthelena.gov.sh. 
 
A site visit to view the works will take place on Monday, 6 
February 2023, at 9.30am, meeting at Longwood Dairy. 
Contractors should note that site visits requested after this date 
will not be entertained unless there is a relevant reason why the 
contractor could not attend the scheduled site visit.  
 
Should you require any further details, please contact the 
Procurement Officer.  
 
Completed tenders should be placed in the Tender Box at Essex 
House by 12 noon on Wednesday, 15 February 2023.
 
Interested parties should note that this opportunity is 
advertised overseas. 
 
SHG, 2 February 2023 

INVITATION TO TENDER 

RABBIT PROOF FENCING 

St Helena Government would like to invite suitably experienced 
or the following contracts: 

Rabbit Proof Fencing at Ex ADA Field, parcel numbers: 

of the tender documents can be obtained from the 
Procurement Officer, Tiffany Lawrence at Essex House, 

iew the works will take place on Monday, 6 
February 2023, at 9.30am, meeting at Longwood Dairy. 
Contractors should note that site visits requested after this date 
will not be entertained unless there is a relevant reason why the 

Should you require any further details, please contact the 

Completed tenders should be placed in the Tender Box at Essex 
House by 12 noon on Wednesday, 15 February 2023. 

at this opportunity is not being 

CONSTITUENCY MEETINGS 

 

The public are invited to note the following dates 

and times for Elected Members’ constituency meetings.   

These meetings are an opportunity for you to meet once 

again with your 12 Councillors and raise any issues you 

might have.  

You are encouraged to attend the meeting in the district 

that you live.  

Constituency meetings will start at 7.30pm as follows:  

 

Date Venue 

Monday, 13 Feb  Guinea Grass Community 
Centre   

Wednesday,15 Feb St Mary’s Church, Briars    

Thursday, 16 Feb Silver Hill Bar, Levelwood 

Monday, 20 Feb Sandy Bay Community Centre   

Tuesday, 21 Feb Kingshurst Community Centre   

Thursday, 23 Feb  St Michael’s Church, Ruperts  

Monday, 27 Feb   Harford Community Centre 

Wednesday, 1 Mar   HTH Community Centre    

Monday, 6 Mar    Jamestown Community Centre   

Wednesday 8 Mar   Blue Hill Community Centre 

 

SHG, 3 February 2023 

 

www.sainthelena.gov.sh  
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        SHG VACANCIES 

To be considered for these roles, you must complete our application form.  Failure to do so will mean 
that your application will not be considered.  Please do not submit your CV.    

SHG positively accepts applications from all members of the community regardless of race, gender, disability, 
age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specifi-
cation. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical 

check and vetting/DBS clearance.  
SHG  reserves the right to have information provided on the application form independently verified. 

Benefits are subject to change and may only apply to certain roles. 

  EMERGENCY CARE ASSISTANT 

Further information about the duties of the post and a copy of the job profile, interested persons 
should contact: Michael Gaga-Hale, Senior Paramedic on telephone number 22500 or email: michael.gaga-
hale@sainthelena.gov.sh 

To access the Job Profile and Application forms online visit www.sainthelena.gov.sh/government/vacancies or 
alternatively, both are available from:  Central Human Resources & Organisational Development.  Applications 
should be submitted through Directors, where applicable, to Camilla Thomas, Trainee Human Resources 
Officer, the Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on  Tuesday, 14 February 
2023.  

 

The Health Services, Emergency Services team are seeking to recruit an enthusiastic indi-
vidual to undertake a new and exciting development post as an Emergency Care Assistant, 
to join the team in providing an Emergency Ambulance and Emergency Department ser-
vice under the direction of the Paramedics. The role will see the successful applicant un-
dertake the Level 3 and Level 4 QA First Response Emergency Care qualifications (A UK 
recognised and regulated course), receive training in emergency driving, and on-the job 
mentorship and training. The role will require participation in an on-call rota to provide an 
efficient, responsive, and reliable emergency service. 

  SEA RESCUE CREW - 2 x Coxswain & 2 x Auxiliary 
(Safety , Security & Home Affairs Portfolio) 

 
Sea Rescue Service are seeking new recruits to join their team. If you are unsure if this is the 
career for you we are offering a 1 Day Crash course at the Sea Rescue Building, Ruperts on 18 
February 23 outlining the main duties and responsibilities of  the roles. Register your interest in 
attending the 1 day crash Course with Leeroy or Mark at Sea Rescue on Telephone number 
25215 by 16th February 2023.  

Further information about the duties of the post and a copy of the job profile, interested persons 
should contact: Leeroy Caswell or Mark Caswell (Sea Recue Deputy Managers) on telephone number 25215 
or email: leeroy.caswell@helanta.co.sh    mark.caswell@helanta.co.sh 
To access the Job Profile and Application forms online visit www.sainthelena.gov.sh/government/vacancies or 
alternatively, both are available from:  Central Human Resources & Organisational Development.  Applications 
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, the 
Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on  Tuesday, 28 February 2023.  

        SHG VACANCIES 

To be considered for these roles, you must complete our application form.  Failure to do so will mean 
that your application will not be considered.  Please do not submit your CV.    

SHG positively accepts applications from all members of the community regardless of race, gender, disability, 
age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specifi-
cation. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical 

check and vetting/DBS clearance.  
SHG  reserves the right to have information provided on the application form independently verified. 

Benefits are subject to change and may only apply to certain roles. 

  FOREST WORKER, SILVICULTURE 
(Environment, Natural Resources and Planning Portfolio) 

Do you have a passion and interest in the preservation of St Helena’s natural forests? Are you 
energetic and physically fit and have the ability to carry out manual forestry  operations? If so, 
the Silviculture team of the Forestry section have an opportunity for you to join their team to 
assist with providing basic laboring duties for all forestry operations. 

Further information about the duties of the post, interested persons should contact: Mr Rickie Thom-
as, Silviculture Officer on telephone number 24724 or email: rickie.thomas@sainthelena.gov.sh. 

To access the Job Profile and Application forms online visit www.sainthelena.gov.sh/government/vacancies or 
alternatively, both are available from: Central Human Resources & Organisational Development.  Applications 
should be submitted through Directors, where applicable, to Camilla Thomas, Trainee Human Resources 
Officer, the Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on  Tuesday, 21 February 
2023.  

  CHARGEHAND, SILVICULTURE 
(Environment, Natural Resources and Planning Portfolio) 

Do you have a passion and interest in the preservation of St Helena’s natural forests? Do you 
have good people skills, a head for heights and are you physically fit? If so, the Silviculture team 
of ANRD’s Forestry section would like to hear from you. The post holder will be responsible for 
assisting the Silviculture Officer with the direct management of a team of field staff during forest-
ry operations. 

Further information about the duties of the post, interested persons should contact: Mr Rickie Thomas, 
Silviculture Officer on telephone number 24724 or email: rickie.thomas@sainthelena.gov.sh   
To access the Job Profile and Application forms online visit www.sainthelena.gov.sh/government/vacancies 
click or alternatively, both are available from: Central Human Resources & Organisational Develop-
ment. Applications should be submitted through Directors, where applicable, to Camilla Thomas Trainee Hu-
man Resources Officer, the Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tues-
day, 21 February 2023.  
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        SHG VACANCIES 

To be considered for these roles, you must complete our application form.  Failure to do so will mean 
that your application will not be considered.  Please do not submit your CV.    

SHG positively accepts applications from all members of the community regardless of race, gender, disability, 
age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specifi-
cation. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medi-

cal check and vetting/DBS clearance.  
SHG  reserves the right to have information provided on the application form independently verified. 

Benefits are subject to change and may only apply to certain roles. 

Environmental Support Officer 

(Environment, Natural Resources and Planning Portfolio) 
An exciting opportunity exists to contribute to the protection of  our environment through sup-
porting the implementation of the Environmental    Protection Ordinance  (EPO). Using your 
experience in setting up systems and processes you will contribute to the development and               
implementation of licensing and permitting systems required by the EPO. You will also assist in  
the collection & collation of data and information to support  decision making and to promote 
environmental awareness. 
Further information about the duties of the post, interested persons should contact: Miss Isabel Pe-
ters, Chief Environmental Officer on telephone number 24724 or email: Isabel.Peters@sainthelena.gov.sh. 

To access the Job Profile and Application forms online visit www.sainthelena.gov.sh/government/vacancies or 
alternatively, both are available from: Central Human Resources & Organisational Development.  Applications 
should be submitted through Directors, where applicable, to Camilla Thomas, Trainee Human Resources 
Officer, the Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on  Tuesday, 21 February 
2023.  

  IT Development Support Officer 
(Central Support Services) 

An exciting and rewarding opportunity is available within Central Support Services for an IT 
Development Support Officer to provide day to day technical support to Portfolios across the 
Public Service.  If you have an interest in designing, installing and maintaining IT Networks and 
systems and have the ability to analyse network related problems then our IT section has an 
opportunity for you to join their team.  

Further information about the duties of the post, interested persons should contact: Mr David George, 
Deputy IT Section Manager on telephone number 22470 or email: david.george@sainthelena.gov.sh. 

To access the Job Profile and Application forms online visit www.sainthelena.gov.sh/government/vacancies or 
alternatively, both are available from:  Central Human Resources & Organisational Development.  Applications 
should be submitted through Directors, where applicable, to Camilla Thomas, Trainee Human Resources 
Officer, the Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on  Tuesday, 21 February 
2023.  

 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,  
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.  

SHG  reserves the right to have information provided on the application form independently verified. 

 Vacancies 
  3 x PRISON OFFICERS 

Applicants should be able to demonstrate the following: 
 To be over 18 years old 

 Have valid driving licence and undertake assessment to drive prison mini-bus 

 Functional Skills Level 2 English, or equivalent  (If applicants do not have these 
qualifications they will be required to successfully pass a BKSB assessment as 
part of the selection process).  

 Have at least one year’s experience of working with difficult, demanding and 
vulnerable members of society. 

 Have excellent written communication skills 

We offer  the opportunity to join a professional uni-
formed service and the following: 
Starting Salary: £11,307 per annum progressing to 
£16,694. 
Leave: 25 days per annum 
Pension: 15% pension contribution into approved 
defined contribution pension scheme 
Paid Sickness Absence 
Training opportunities 
Career Progression Scheme 
Free Uniform 

Working in a prison isn’t for everyone, but, if you’re one of the few with the right blend of qualities, it’s a secure and very rewarding career. 
Firstly, you’ll need great communication skills. You’ll have to deal with all kinds of situations and your ability to listen well and make yourself clear-
ly understood will be vital. Self-confidence, personal integrity and emotional intelligence are also a must, along with plenty of discipline and physi-

cal stamina too.  
Together, these qualities will allow you to support prisoners with their rehabilitation, while also maintaining a safe and secure environment.  

You will also be required to work dynamically as part of a team on a shift pattern which covers 24 hours a day/ 7 day a week, including nights, 
weekends and public holidays. Physical fitness and the ability to work in a challenging environment are also essential to undertaking this role. 

Further information regarding Officer duties or a copy of the job profile, contact: Deputy Superintendent Linda.Fuller@sainthelena.gov.sh or call 22541  
Application forms are available from: Central Human Resources or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted 
through Directors, where applicable, to Anya Richards, Human Resources Officer, e-mail anya.richards@sainthelena.gov.sh by no later than 26 February 2023 
To be considered for this role, you must complete our application form. Failure to do so will mean that your application will not be considered. Please do 
not submit your CV.  
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Golf Report for Sunday 5th February 2023
The golf course was reversed and played the wrong 
way around to give the players a different feel in what 
is known as the cross-country competition. Weather 
was excellent for golf. Fifteen players turned up to take 
part in the event. Some players have argued in the past 
that the conventional set up of the golf course favors 
left-handed golfers. You would therefore expect them 
to thrive when the course is played the other way. But 
hey! when you are good you are good. Mr Leon Crowie, 
a left-handed golfer, beat the field hands down and 
emerged top on the leaderboard with a two-stroke lead 
net 67 to win the first prize. In second place was the 
only junior golfer taking part in the event and enter-
ing the hallowed winners circle for the first time ever. 
Master Asa Bushuru scored net 69 to win second prize. 
The winners for the two-ball pool were Mr Jason Hop-
kins, Mr Larry Legg, Mr Douglas Augustus and Mr Rob-
in Stander. Prizes were presented by the ladies Captain 
Mrs Helena Stevens. Congratulations to the winners.
Coming up on Sunday 12 February 2023 is Modified 
stable ford competition. Tee off 12 noon. Registration 
closes on Saturday 11 February at 3pm. 

SHGC, Contributed

Tuesday’s shooting activity was once 
again well attended. Competitiveness is 
becoming noticeable as the scores are 
rising higher, and everyone is injecting 
more heart into their shooting. Most 
score cards in this session recorded 
good consistency groupings, but the 

very few frail shots causes less scores 
for the leader board. New recruit, Anna-
Maria, was pretty solid finding her com-
fortable position and shot 96.5 & 96.5 - 
this is good shooting for just her second 
time shooting in full kit. Keeping her 
company on the platform was Dr Derek, 
he wanted to try bench rest shooting, he 
shot 89.1 & 92.3, he then did the prone 
position and shot 95.2 & 94. Deirdre 
having a clear chance to shoot before the 
mad rush, joining her was Anna-Maria 
and Pat Henry, this was a good test for 
Anna to see if pressure affected her, and 
Deirdre shot 96.7 & 94.1, Anna 95.4, she 
managed to cope very well, and Pat 98.5 
& 96.6. Dr Hansan finds shooting relax-
ing and he shot 92.2 & 93.3. John set-
tled for 97.3 & 95.2 Helen bettered that 
with a few extra points as she shot 98.5 
& 97.4. James raised the bar this week 
with 98.6 & 96.4. Dan however found his 
proud moment, he scored 97.4 & a well 
shot 100.6. Michael’s scores were 92.2 & 
97.6, James Andrews also shot 97.6, Rex 
Young did himself proud again this week 
using his BSA Martini rifle and shot 98.5 
& 96.3. 
A pleasant surprise to receive and wel-
come three visitors from the driving 
team, Raf who we meet some three years 
ago, his mate Paul, and Rebecca. They 
wanted to shoot before dashing off for 

their dinner. Rebecca shot 93.2, Paul 
settled for 90 and Raf shot a good 98.7 
- an exciting moment and happy to 
have them. A booking has been made 
for their diving team to shoot and 
spend a night at the club on Thursday, 
9 February.
We kindly would like to thank everyone 
who supported our fundraising BBQ 
meal on Saturday, 4 February. Remind-
er, our AGM will be held Thursday, 
16 February, starting at 7pm at the JT 
Rifle Club. Anyone is invited to attend. 
Grateful if you could come and support 
this important meeting, thank you.
We wish everyone a joyful and peace-
ful week.

Pat Henry, Contributed

Greetings from the 
Jamestown Rifle Club 

A gentle reminder the SHGC annual dinner and dance 
will take place on Friday 24th February from 7pm. Book 
your seat for the dinner by leaving a message on 24421. 
The club’s AGM will take place on Sunday 26th Febru-
ary 2023 straight after the Texas scramble competition.
Happy swinging! 


