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Luke Bennett, SAMS

I am so grateful for 
organisations such as Guides, 
Brownies and Rainbows, Scouts, 
Cubs and Beavers, the Church 
Lads and Girl’s Brigade, the 
New Horizons and other similar 
organisations which help 
provide activities for the kids 
- and not just activities, but to 
help them learn things that they 
don’t get taught in school. 

The problem is I feel that we 
need more of it. We, as an Island, 
need to have more options for 
kids outside of school, and in 
each district. It’s a tough ask 
I know, but we really need to 
get some more things going 
for them. Not every child is 
the same, so they will be into 
different things, but at least we 
can give them as many different 
options as we can. On a Saturday 
night, the Castle Gardens is 
where kids hang out, I know 
this because I couldn’t park my 
car in there because I was afraid 
that someone could accidently 
hit into to it, or worst, when 
messing about unsupervised. 

We need to get them out from 
there and have something for 
them to do on a Saturday night, 
something they can look forward 
to and enjoy. We need a safe and 
supervised space where the kids 
can hang out on the weekends 
just to keep them safe and out of 
trouble. Don’t get me wrong, I’m 
not accusing the kids of being 
naughty, after all, I believe kids 
are influenced from what they 
see just like everyone else. So 
why not get a skate park? Kids 
Discos every week? An arcade? 
Skittles tournaments? And so 
on. 

I’m not saying that no one has 
tried, and thank you for trying, 
but we’ve got to make this 
happen soon.
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On Friday, 3 March, Cruise 
Ship, MV Costa Deliziosa, arrived 
in James Bay at around 10am.

While around 330 passengers 
had booked pre-arranged tours, 
there were over 1,300 passengers 
available to use free-lance taxis 
and other tour operators.

The pre-booked Island Tours 
were delivered by Solomon’s 
alongside St Helena Tourism 
after 45 people had responded to 
the Tour Guide training earlier in 
the week.

The first block of training was 
designed specifically to meet 
the needs of the cruise ship. The 
number of available buses is the 
limiting factor when offering 
tours on the Island when cruise 
ships are in the harbour. On the 
day, Solomon’s had organised 28 
buses to meet the demand of pre-
booked Island tours.

The training was delivered 
quickly to ensure that they 
had increased the number of 
guides for the upcoming cruise 
ship visit so that a tour guide 
could be allocated to each bus, 
and to help ensure that the 
quality of information was of 
a good standard, and delivered 
consistently.

Putting these guides on each bus 
reduced the need for marshals at 

The Costa Success 
Successful Visit of Costa Deliziosa Cruise Ship

the different locations, allowed 
ongoing commentary along the 
route, and enabled smoother 
logistics, particularly getting 
passengers on and off the buses 
at the different stop-off points in 
good time.

Training took place on Monday 
and Tuesday, 27 and 28 February, 
and was led by Aaron Legg of 
Aarons Adventure Tours. The 
classroom sessions took place on 
Monday with the practical taking 
place on Tuesday and included 
visiting key sites around the 
Island. 

On the day, buses could be seen 
lining the Jamestown Wharf, 
waiting for passengers to arrive 
off the ship.  Jonathan Clark had a 
stall situated down at the Seafront 
where tourists could buy coffees 
and other hot drinks. Another 
stall alongside of Customs could 
be seen selling bags and other 
various items. In other places 
were locally-made souvenirs to be 
purchased including at Longwood 
Avenue, Napoleons House, and 
various shops on the Island.

Our famous Jonathan the 
Tortoise was one of the Island’s 
most popular tourist attractions 
and he could be seen in his 
paddock where tourists were 
allowed to take photos with him 
during the day.

Demi Herne, SAMS

“Around 30 guides were trained. 
The training was very well 
received, with a diverse cross 
section of people getting involved. 
Those who undertook the training 
gave very positive feedback. I 
would like to thank Aaron for 
delivering the training and 
Kerry, Anthea and the Solomon’s 
Shipping and Travel Team 
for coordinating the sessions. 
Feedback from the cruise ship 
passengers that went on the 
Island tours was overwhelmingly 
positive,” commented Head of 
the Tourist Office, Matt Joshua.

“St Helena Tourism will 
continue to work in partnership 
with Solomon’s to develop a 
list of tour guides that can be 
called upon for future visits. 
Additionally, St Helena will roll 
out further training programmes 
for tour guides over the coming 
months. This training will be 
general and niche, to encourage 
guides to specialise in a particular 
area. There are many diverse 
opportunities for tour guides to 
deliver interesting and attractive 
experience. If anyone is interested 
in offering tourism services they 
should please get in contact with 
the Tourist office.”

The luxury Cruise Liner left St 
Helena waters at approximately 
6pm destined for Brazil.

On 6 February, a 7.8 magnitude 
earthquake rocked southeast 
Turkey near the Syrian border. 
Since the first quake, aftershocks 
numbering in the thousands have 
rumbled across the region. This 
massive natural disaster has left a 
devastating effect on both Turkey 
and Syria, with over 50,000 
people losing their lives under the 
rubble.

According to the World Health 
Organization, 26 million people 
need assistance across both 
countries. Institutions worldwide 
are pulling together to provide 
much needed aid to those in need.

Here on St Helena, the Ladies 
Orchestra took the lead and began 
an appeal two weeks ago in order 
to raise funds to send to those 
needing help in Turkey and Syria.

Since beginning the appeal, 
the organisers have been 
overwhelmed with the kindness 
shown by the community of St 
Helena. 

“I’m ever so pleased to advise 
that we have got over one 
thousand pounds in just two 
weeks,” reported one of the 
lead Organisers, Ivy Ellick, last 

“I am ever so grateful”
Ivy Ellick Updates on St Helena Ladies 

Orchestra Earthquake Appeal
Liam Yon, SAMS

Thursday. “That is just through 
donations alone and not through 
any fundraising which we hope to 
start soon. Our Saints have really 
risen to the occasion and I am 
ever so grateful to them.”

Ivy informed that they will 
continue their efforts to raise 
as much as possible through 
donations with collection tins 
located in many places around 
the Island.

In order to bring in even more 
financial aid for those that need 
it in Turkey and Syria, the Ladies 
Orchestra are planning some fun 
events, which will also act as a 
way for the group to give back to 
the community for their kindness.

“What we are trying to do now 
is to give something back to the 
community,” explained Ivy. “We 
have a programme of events 
including probably some musical 
evenings and a night of ole time 
dancing at the end of the month.”

Ivy has committed to giving The 
Sentinel an update soon on when 
these events will take place.

If you would like to make a donation 
to the appeal, please contact Ivy or 
any other members of the St Helena 
Ladies Orchestra.
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“We are NOT closing STC. 
We simply can’t compete”

Saints Tuna Corporation say they “simply cannot compete against 
illegal processing and sales” as St Helena Commercial Fishermen’s 
Association pinpoints STC’s “hesitancy to invest” as “the real issue”

Despite rumours and reports of an 
imminent closure to the recently ren-
ovated fish processing factory in Ru-
pert’s and subsequent shutting down 
of Saints Tuna Corporation (STC), 
Company Director, Johann-Marais 
Bezuidenhout, affirms that they “are 
not closing STC.”
Instead STC sheds light on “two fac-
tors” they believe to be the “direct 
cause” of the organisations inability 
to operate as they had envisaged. 
“We had to take a stance against the 
illegal processing and selling of fish 
and the continuation of the interim 
arrangement we have with SHG that 
has not been stopped,” said Johann. 
“These two factors are the direct cause 
why STC receives such a low volume of 
fish and it’s negatively impacting our 
ability to compete on the local mar-
ket.”
To this end, STC Directors claim to 
have had a meeting with Head of 
the Governor’s Office, Greg Gibson, 
Minister for Treasury Infrastructure 
and Sustainable Development, Mark 
Brooks, and Chief Secretary, Susan 
O’Bey, regarding their concerns.
““We had a meeting on the 1st of 
Feb with Greg Gibson, Mark and Su-
san about the interim arrangement 
and the continued selling of illegally 

processed fish to the public,” said Jo-
hann. “It’s now been three weeks and 
we have had no feedback from SHG 
relating to the ending of the interim 
arrangement and neither about SHG’s 
stance on or reaction towards illegally 
processed fish sold to the public and 
government institutions (CCC, Hospi-
tal and Prison).”
This evident frustration by STC to-
ward SHG is not however apparent to 
Government who only recently stated 
to The Sentinel that the two organisa-
tions “maintain a positive and profes-
sional relationship.” SHG did add that 
they believe STC to be “struggling to 
gain the throughput for processing 
fish for local sales” which is “impact-
ing the business” though do not make 
any mention of any steps being taken 
to assist the factory in this regard.
STC’s claim that the sale of fish from 
commercial fisherman direct to the lo-
cal market is impacting their business 
operations has however left members 
of the St Helena Commercial Fisher-
men’s Association (SHCFA) “baffled”.
“STC has stated on numerous occa-
sions that their main business objec-
tive is underpinned by offshore fishing 
and exports,” exclaimed the SHCFA in 
a recent Press Statement, where the 
association also maintained that STC 
Directors “prior to becoming fully op-
erational in August” told Legislative 

Council Backbenchers that STC were 
“’not interested’ in servicing the local 
market”.
Instead SHCFA declared “the latest 
outcry from STC as yet another dis-
traction from the real issue – which 
is their apparent hesitancy to invest” 
and questioned “where are the off-
shore fishing vessels which were key 
to initiating the offshore operation?”
“It has been almost six months since 
STC have become fully operational and 
they have yet to realise their principle 
business model, which was the facili-
tator to achieve a vibrant and viable 
offshore fishery,” said SHCFA. 
With regards to the valid question of 
investment and procurement of off-
shore fishing vessels, STC claim that 
they “would have had two offshore 
vessels fishing from last April” had 
it not been for “a concerted effort by 
individuals within SHG to delay our 
progress and our ability to execute our 
contract.”
“Their determined actions have 
caused loss and damage to us but 
more so to the Island,” said Johann. 
“Had they not, we would have had 
two offshore vessels fishing from last 
April, the fishing industry would have 
been established by now, a full year 
of data provided to ENRP, additional 
permanent appointments within STC 
to handle the increased volumes, and 

tax earnings for the Island.”
To realise their potential for an effec-
tive and efficient fish processing and 
exporting organisation, STC state that 
they “simply need to be allowed to 
import our offshore vessel and com-
mence with operations.”
In terms of the local market, Johann 
says STC “have been and still are will-
ing to process fish for fishermen for 
them to sell as they wish on the local 
market” while stating that “the rea-
son this has not happened is due to 
their belief that the cost is too high.”
“They used to pay SHFC, 15p per kg 
for processing because of the SHG 
subsidy. We can’t do the same and 
have decreased the cost to the mini-
mum,” said Johann. “As much as they 
demand a set fixed processing cost 
per kg we need to know that they will 
supply the fish to STC that’s intended 
for the local market. The processing 
cost is determined by volume.”
Johann added that were the “interim 
arrangement” by SHG stopped, mean-
ing all fish would need to be processed 
by a regulated unit, the factory would 
“receive at least 8 tonnes per month” 
as opposed to the current “less than 
2 tonnes per month” being received, 
and would then be able to “charge a 
low processing cost” to commercial 
fishermen allowing them to “make a 
decent percentage with the local cus-
tomer paying the acceptable price.” 
With all this said, the SHCFA are “not 
convinced” with the direction of the 
Island’s fishing industry despite the 
£500,000 of investment by SHG to 
STC to renovate the Island’s fish pro-
cessing factory.
“We have been subjected to STC’s am-
biguous business approach for some 
time; and now we are being faced with 

another threat of withdrawing service 
provision for the local market,” ex-
plained SHCFA. “It will be extremely 
interesting to see how our new gov-
ernment deals with this issue and the 
ongoing fisheries saga in general.”
The SHCFA claims the former Govern-
ment’s “all eggs into one basket ap-
proach” has produced “shambolic re-
sults” adding that “if it is indeed the 
Island’s desire to develop and improve 
the status of our fishing industry - a 
firm hand is needed to address the 
underlying issues.”
“Three years have now passed since 
this business model was tabled and it 
is simply not working,” stated SHCFA. 
“We need to sort out this mess once 
and for all so that some form of sta-
bility can be reintroduced to the sector 
so that the community can be assured 
of a reliable supply of fish that isn’t 
being projected as costing ‘northward 
of £6/KG’”.
SHG however continue to be far from 
transparent, instead choosing to re-
peat what most, if not all, following 
the fishing saga already know.
“STC is currently leasing the fish pro-
cessing plant at Rupert’s from SHG. 
The lease period began in April 2021 
and runs for a period of 10 years. STC 
completed refurbishment work at the 
plant (required as per its lease) in Au-
gust 2022.” 
That was SHG’s response when asked 
by The Sentinel for an update on the 
current status of STC.
“SHG and the directors of STC main-
tain a positive and professional rela-
tionship,” they said.
For more on the Island’s fisheries situ-
ation, see press statement by The Green 
Fish Company St Helena Ltd on the fol-
lowing two pages.

Public Library Service

Book of 
the Week

Too Small a World 
by Vera Milton Smith 

Vera and Charles Milton 
Smith lived in St Helena 
in the 1970’s when he 

was vicar of the cathedral 
church of St Paul’s. They 
loved their life there and 
had great affection for 

the people they came to 
know, although it was only 
for a few years. The time 

soon came when the small 
world was just too far away 

from the grandchildren 
who were being born, and 
they returned to England. 
Charles died in 1991 and 
Vera in 1999, she left a 
typewritten manuscript 

but only now, in 2022, is it 
being published. 

Please reserve by 
contacting the following:- 
Telephone Number: 22580 

Email: publiclibrary@
helanta.co.sh 

Liam Yon, SAMS
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We write in response to an article publish

(p21). 

 

Point Nos. 2 & 3: These state that 

vessel since March 2022 (which is just ONE year ago)

statement. 

• Hasn’t the delay been the commissioning, registration and arrival of th

• If the above is the fault of SHG (because it seems STC will 

does the carrying out of ‘research data’ mentioned in point 2 

ton (mt) of exploratory Big Eye tuna 

factory, and assuming also, that 

would’ve been worth £5.00 per KG

therefore [£3M ÷ 600,000 = £5.00]

• Furthermore, are they also stating that ALL of this income would’ve ended

re-investing into the local economy, and not into a Parent Company account offshore

seen again? 

• If point 2 above is true, how is it that STC

£5.00 per KG from their partner in South Africa (a country with a weak currency), for 

their exported frozen Big Eye

per KG from STC for the sale of their 

been worth more to any seller 

the big £3M number just scaremongering

• Considering also, there are NO added freight costs for STC to 

the local market…Is £1.00 per KG a fair deal for the fishermen?

 

Point 8: STC accuses the fishermen of not accepting £1.00 per KG and they quote “leaving the quota 

in the water”. Quite simply, having spoken to the fishermen directly, £1.00 does not cover their 

running costs and unlike STC, the fishermen did 

subsidise their businesses.  

 

We estimate, with a competent workforce

a KG of Yellowfin is £1.75 and therefore, perhaps the real reason 

are not being supported by the local fishermen

• Currently, the fishermen are 

processing cost = £2.75 per KG 

• This means, if STC is selling t

to add a profit when reselling to the general public

(£1.75 per KG). 

 

Note: STC’s margins are increased if 

current cost charged to the retailer

believe the problem lies, we’re basing 

if e.g., we needed to make a profit from this channel of sales

business, won’t be the case when TGFC becomes operational)

We write in response to an article published by Saint Tuna Company (STC) in last week’s The Saint 

These state that ‘the delay by SHG to allow the introduction of a foreign offshore 

(which is just ONE year ago) has cost the island’s economy 

Hasn’t the delay been the commissioning, registration and arrival of their ‘fantom’ vessel?

above is the fault of SHG (because it seems STC will not accept responsibility for 

‘research data’ mentioned in point 2 of the article refer to the 

Eye tuna that we understand, formed part of STC’s 

that 600mt were caught…are STC stating that 600mt of Big Eye

per KG to them as the exporting seller…[600mt = 600,000KG’s]

[£3M ÷ 600,000 = £5.00]. 

stating that ALL of this income would’ve ended-up on St. Helena for 

investing into the local economy, and not into a Parent Company account offshore

, how is it that STC, as a seller, were themselves expecting to receive 

rom their partner in South Africa (a country with a weak currency), for 

Big Eye, but local fishermen (as sellers),are only expected to receive 

the sale of their fresh-caught Yellowfin? Since when has 

seller (be it a processor or a fisherman), than fresh Yellowfin

the big £3M number just scaremongering? 

Considering also, there are NO added freight costs for STC to add-on when procuring to supply

Is £1.00 per KG a fair deal for the fishermen? 

accuses the fishermen of not accepting £1.00 per KG and they quote “leaving the quota 

in the water”. Quite simply, having spoken to the fishermen directly, £1.00 does not cover their 

running costs and unlike STC, the fishermen did not receive a £500,000.00 grant to support or 

, with a competent workforce and an efficient workflow, the total business cost to process 

and therefore, perhaps the real reason as to why STC are claiming they 

not being supported by the local fishermen is because: 

 paid £1.00 per KG from STC (the processor). Adding

= £2.75 per KG as a total cost to procure and process. 

is selling to local retailers for around £4.50 per KG (thus allowing the retailer 

when reselling to the general public), they are the ONLY party making a profit 

argins are increased if their selling price to the retailer is higher. We don’t know the 

the retailers by STC, so for the purpose of this being an example of where we 

basing our assumption on what our future cost for local sales would be

a profit from this channel of sales (which, because canning will be our core 

business, won’t be the case when TGFC becomes operational).  

in last week’s The Saint 

of a foreign offshore 

has cost the island’s economy £3 million’…Big 

‘fantom’ vessel? 

accept responsibility for anything), 

refer to the 600 metric 

STC’s original bid for the 

600mt of Big Eye 

…[600mt = 600,000KG’s] so 

up on St. Helena for 

investing into the local economy, and not into a Parent Company account offshore never to be 

expecting to receive 

rom their partner in South Africa (a country with a weak currency), for the sale of 

are only expected to receive £1.00 

Since when has frozen Big Eye 

Yellowfin…or was 

when procuring to supply to 

accuses the fishermen of not accepting £1.00 per KG and they quote “leaving the quota 

in the water”. Quite simply, having spoken to the fishermen directly, £1.00 does not cover their 

grant to support or 

the total business cost to process 

as to why STC are claiming they 

Adding £1.75 as a 

thus allowing the retailer 

party making a profit 

We don’t know the 

for the purpose of this being an example of where we 

on what our future cost for local sales would be 

(which, because canning will be our core 




 

 

 

 

 

For us, the £4.50 should be worst

are higher, then pro-rata their profits are higher

why this is when they have received £500,000.00 of 

commercial investment out-lay costs 

• So…as a last-ditch attempt for STC to get the fishermen on

share the overall profits of the £4.50 with the fishermen on a 50/50 basis wi

per KG…This would allow the fishermen to make a small profit an

changer for directors of STC in regard to g

 

Point 9: STC suggests that the ONLY reason the island has 

commercial fishermen are refusing to support 

the above Point 8): 

• Can we also highlight that STC has 

(excluding the quota of the Commercial fishermen who they are now blaming for t

fish for sale). They have. 

o their own quota allocation (20+ tons)

o a director’s quota (60+ tons)

o members quotas (40+ tons)

• Therefore, why aren’t STC call

importantly, why aren’t STC themselves 

factory in Rupert’s Valley gathering dust)

for local sales? 

 

Perhaps these quotas are being

foreign vessel, if and when it eventually arrives in St. Helena

 

Point 11: STC asks why the fishery hasn’t been able to establ

again, blaming SHG, and thereafter

• We’re interested to know from STC

THREE years that they themselves 

 

In concluding, STC also mentions that they have not yet managed to

record, with STC attempting to monopolise the pro

will NEVER happen. TGFC has always maintained that the financial rewards

its fish MUST go directly into fishermen’s pockets

encourage the next generation of fishers and would tru

NOT prop-up a business that continues to blame the local fis

island for 40+ years), for the demise of the fishing industry

houses has never been the clever play

 

TGFC St. Helena Island Limited





the £4.50 should be worst-case scenario, however, if indeed, the current STC cost to retailers 

profits are higher. If this is the case, it then becomes

this is when they have received £500,000.00 of taxpayer’s money, greatly reduc

costs the STC business has to recover long-term. 

attempt for STC to get the fishermen on-side, could it be suggest

of the £4.50 with the fishermen on a 50/50 basis with both receiving £1.37 

would allow the fishermen to make a small profit and surely, could be a game 

changer for directors of STC in regard to gaining the support of the local fishermen.   

suggests that the ONLY reason the island has NO fish is because the local 

fishermen are refusing to support them. However, apart from the KG 

STC has approximately 120mt of Yellowfin quota available to them

Commercial fishermen who they are now blaming for t

cation (20+ tons) 

(60+ tons) 

(40+ tons) 

STC calling upon their own director and members to support

importantly, why aren’t STC themselves launching their fishing boat (currently 

factory in Rupert’s Valley gathering dust), and utilise this to catch their 20+ tons of 

are being secretly reserved for transferring to the phantom 

eventually arrives in St. Helena’s waters! 

STC asks why the fishery hasn’t been able to establish itself within the last 6

thereafter, suggesting that 6-months equates to “dragging on so long” …

We’re interested to know from STC, how does their ‘dragging on’ comment compare to the 

themselves have been on St. Helena and achieved almost 

STC also mentions that they have not yet managed to sit down with TGFC…

with STC attempting to monopolise the procurement of the local catch and the processing, 

FC has always maintained that the financial rewards for the 

its fish MUST go directly into fishermen’s pockets, because this would uplift their standards of living

ourage the next generation of fishers and would truly filter through into the local economy

up a business that continues to blame the local fishermen (some of whom have served the 

for the demise of the fishing industry…throwing stones whilst living in glass 

the clever play. 

St. Helena Island Limited 

indeed, the current STC cost to retailers 

becomes questionable as to 

reducing the 

 

suggested, they 

th both receiving £1.37 

could be a game 

ing the support of the local fishermen.    

fish is because the local independent 

 price offered (as per 

ellowfin quota available to them 

Commercial fishermen who they are now blaming for there being NO 

support them and 

launching their fishing boat (currently located outside the 

20+ tons of allocated quota 

the phantom offshore 

ish itself within the last 6-months and 

months equates to “dragging on so long” … 

compare to the 

almost nothing?  

 sit down with TGFC…For the 

curement of the local catch and the processing, this 

 for the procurement of 

because this would uplift their standards of living, 

ly filter through into the local economy. We will 

some of whom have served the 

throwing stones whilst living in glass 

NOTICE BOARD NOTICE BOARD
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The Sentinel have recently been reporting on 
the increasing acts of anti-social and criminal 
behaviour in Jamestown on the weekends. In 
two recent consecutive weekends, two historical 
buildings have had their windows smashed among 
other acts of vandalism.

Now, the Royal St Helena Police have informed 
that they are currently investigating damage that 
has been caused to the Ambledale construction site 
at Jacob’s Ladder.

“Damage has been caused over weekends on at 
least three separate occasions since the start of 
2023, with the most recent incidents resulting in the 
covered areas at the bottom of Jacob’s Ladder being 
ripped and torn and construction site signs broken,” 
reported Police. “The nature and consistency of 
the incidents means the police are treating this as 
intentional, and therefore criminal, in nature.” 

In addition, Police say that “further damage” was 
caused at the top of the Ladder where the person 
or persons responsible entered a restricted area. 
“Jacob’s Ladder is presently a construction site and 
in the interest of safety and security is off limits to 
the public,” they reaffirmed.

Police are appealing to anyone with any 
information that may assist with the investigation 
no matter how minor the information might seem. 
Information can be given to any Police Officer or by 
calling Police HQ on 22626.

Jacob’s Ladder Destruction Site

Police Appeal for 
Information relating 
to Jacob’s Ladder 
Construction Site

Liam Yon, SAMS

The Royal St Helena Police 
are currently appealing for 
information regarding the 
ongoing investigations of two 
burglaries on the Island during 
December 2022 and February this 
year.

The first relates to a property in 
the Hutt’s Gate area which they 
say has been broken into twice 
either side of the New Year. 

The first break-in reportedly 
took place on the evening of 
Friday, 30 December 2022, 
through to the early hours of 

Two Burglaries, Two 
locations, Two Appeals 

Police Investigating Two Burglaries and
 Issue Prevention Advice to Residents

Saturday, 31 December. Police 
report that following this, a 
further attempt to break into the 
same property took place on the 
evening of Sunday, 19 February - 
this attempted break-in caused 
damage to the property. 

The second appeal is in relation 
to the theft of a quantity of cash 
from a residential property in 
Plantation Square, St Pauls, which 
occurred on Tuesday, 21 February, 
between 10am and 3pm. 

Police stress that they would 
like to speak to anybody who may 
have witnessed any suspicious 

Liam Yon, SAMS

Scout Jackpot Draw 
 

The winners of the February  
Scout Jackpot Draw were as follows: 

 
1st prize - £100:  

Catherine George - Ticket No. 116 
 

2nd prize - £50:  
Pammy Constantine - Ticket No. 382 

 
3rd prize - £50: 

Carlene Bennett – Ticket No. 371 
 

4th prize - £25: 
Alison Wade – Ticket No. 163 

 
The next Draw will take place on 31 March. 
 

Police advice to residents as a 
precaution against burglaries:

• Close and lock all your doors 
and windows, even if you’re only 
going out for a few minutes
• Double-lock doors to your 
property
• Make sure that any valuables 
are out of sight
• Keep handbags away from the 
letterbox or cat flap and hide all 
keys including car keys, as a thief 
could hook keys or valuables 
through even a small opening
• Never leave important docu-
ments in obvious places such as 
kitchens or hallways
• In the evening, shut the cur-
tains and leave lights on
• If you’re out all day or for long 
periods of time, then it’s advis-
able to use a timer device to au-
tomatically turn lights and a ra-
dio on at night
• Make sure gates are locked
• Lock your shed or garage
• Lock your bike or car inside a 
secure shed or garage, to a ro-
bust fitting bolted to the ground 
or wall, like a ground anchor
• Don’t keep large amounts of 
cash in your home.

activities in these areas around 
the time of the incidents, or 
who may have any information 
at all that might assist with the 
investigations.

Police say they are particularly 
keen to speak to anyone who may 
have obtained any CCTV or dash-
cam footage that could help with 
the investigation

The Royal St Helena Police are 
also urging any other residents 
who have experienced similar 
incidents to report them. 

Any information can be given to 
Police via telephone 22626.
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Minister Martin Henry had Tim 
McDermott, Head of Governance, 
as his guest on In Scope this week 
to tell the listeners about his role 
within the Health and Social Care 
portfolio. Compliance is an area 
that a lot of people don’t know 
a lot about because it happens 
mostly in the background with 
subtle outcomes that often goes 
unnoticed, but is a critical role to 
ensure that an entity meets the 
requirements of its end users.
Governance is the system that is 
used to ensure that everything 
the portfolio does is done in the 
best interest of their patients 
and service users to make sure 
they are safe and well treated. 
This includes a multitude of ar-
eas like policies and procedures 
and up to date best practice and 
that these are routinely followed 
to ensure that everything is safe. 
They also have to make sure that 
all the staff is suitably qualified, 
trained and experienced to un-
dertake their roles. Governance 
itself covers a wide area from 
risk-management, making sure 
suitable mitigations are in place, 

 Health and Social Care Portfolio

Anita Robbertse, SAMS
that the hospital is run safely and 
monitoring clinical performances 
for efficacy and safety. One of the 
biggest sections of their respon-
sibilities is to maintain and man-
age the complaints incidents log.
Feedback, positive or negative, 
can be provided through many 
channels. If a concern is sent 
through, the team will under-
take a triage of the complaint to 
determine how serious the issue 
is. The team has to deal with the 
whole spectrum of complaints 
and they deal with these fairly 
and without prejudice. The seri-
ousness of the complaint will be 
measured against a grading ma-
trix that they have in place. If it 
is a relatively minor complaint it 
will be handed over to the service 
lead (the head of the person who 
was responsible for providing the 
service) to investigate, assisting 
and providing them with all the 
tools they need. The governance 
team will monitor this process 
and after the investigation is 
completed they will get back to 
the complainant to give feedback 
on their findings. If the complaint 
is of a serious nature, where in-
dividuals are potentially harmed, 

governance will take over the in-
vestigation. This process takes 
some time as there are a num-
ber of steps and procedures that 
need to be adhered to. At the end 
of such an investigation, there 
will be an outcome and this could 
also affect the way the portfolio 
changes the practice. If it is de-
termined that it is something that 
the portfolio is doing wrong or 
not up to date with best practice, 
they can then implement changes 
to these practices. This could take 
the form of changes in policy, in 
routine practice, in equipment or 
material used, or it could even 
be that staff members are impli-
cated in the concerns. If the lat-
ter is the case, HR processes will 
be followed and the staff member 
involved will be held to account. 
If staff members are found not 
to be in the wrong, feedback will 
be given to the staff member in-
volved as well. 
People making use of services at 
the hospital and social care fa-
cilities are usually under stress or 
not feeling well and accordingly 
will react emotionally to situa-
tions. Even the smallest thing can 
be perceived as an issue, which 
is part of human nature. Due to 
this, it is possible that after an 
investigation, the governance 
team might determine that the 
complaint is unfounded. If the 
complaint is valid, an apology 
will be issued and future prac-
tice amended to avoid a repeat of 
the issue. Quarterly reports are 
reviewed by the senior manage-
ment team to review regularly 
to determine positive and nega-
tive outcomes and how this will 
impact future practice. Learning 
reviews are also undertaken and 
shared with the entire team at 
the portfolio to ensure everyone 
is aware of an issue that occurred 
and how the situation will be rec-
tified in the future.
Some complaints cannot be ad-
dressed by the compliance team 
or the portfolio as it relates to 
government policy and are also 
subject to budget constraints. The 
team do their best to address is-
sues, but some results take lon-
ger to be achieved than others. 
Issues that are out of the range 
of the portfolio to deal with will 

A Focus on Compliance

be brought under the attention 
of the responsible parties to take 
note of. 
Within the Health and Social Care 
portfolio, a lot of the policies that 
govern procedure and practice are 
outdated and ineffective and it is 
one of the tasks that the gover-
nance section is looking at im-
proving and bringing up to date. 
The combined portfolio is a rela-
tively new structure and, as such, 
there is still a lot of work that 
needs to be done to update all the 
necessary policies and align them 
to the new structure. Previously, 
certain policies would be very 
health or social care specific, but 
the goal now is to put policies and 
practices in place to address the 
combined nature of the portfolio. 
Policy is guidance documenta-
tion to provide a framework for 
practice and to inform staff and 
service users of these procedures 
and often even provide a ratio-
nale for decisions. Due to budget 
constraints, decisions often have 
to be made about which services 
can be provided on-Island and 
these decisions will be governed 
by the policies and strategic as-
sessments of the portfolio. With 
the task currently undertaken to 
align policies, all existing policies 
will be reviewed and rationalised 
to reflect up to date best practice. 
The goal is to align most of the 
medical policy and procedures as 
best as possible to UK standards 
within budget and local con-
straints.  Services have to be safe, 
effective and good value for the 
money at their disposal. When the 
team started working on stream-
lining the policies, there were 
over 160 policies, many of which 
were outdated. Now the portfolio 
have a lot less policies but these 
are more effective and are still 
constantly working to improve 
even more. Policies can also be 
affected and influenced by the 
feedback and review of incidents 
and complaints received as part of 
the learning and changing prac-
tice process. Policies are written 
by the subject matter experts, but 
will be supported by governance. 
Tim assured the public that we 
have a very good and knowledge-
able team that are more than ca-
pable of putting effective health 

and social care policies in place.
It is really important to under-
stand that the writing of policies 
and governance is not static. It is 
a recurring process of learning 
and changing affected by expe-
rience when implementing the 
policy in practice and also chang-
es in new procedures and practic-
es. Good policies can even influ-
ence legislation once it has been 
trialled and tested. As part of this 
process, policies need to be re-
viewed and amended on a regular 
basis to include new information, 
learning and experience.
Martin again reminded listeners 
that the combined Health and So-
cial Care portfolio is a fairly new 
structure and they are working 
hard at changing and adapting as 
best they can with the resources 
available to them. He assured 
the public that information and 
feedback is being investigated 
and used to work towards put-
ting good structures and policies 
in place to create solutions and 
practices for the future, provid-
ing a better and more effective 
service to the people of St Hel-
ena. Tim commented that (with 
his background in the NHS taken 
into consideration) the services 
and care provided on-Island is of 
a very good quality. He said that 
comparing the care at the Hos-
pital directly with the NHS, the 
outcomes are much better and 
the access to services is much 
quicker. On St Helena, we do have 
our challenges, but all the ser-
vices provided here are efficient 
and of a good quality, almost up 
to private care levels, according 
to Tim. There are multiple ways 
to get into contact to give feed-
back and information. A feedback 
form can be obtained at the re-
ception of the hospital which can 
be handed in anonymously. You 
can also contact them via email: 
healthfeedback@sainthelena.gov.
sh, via telephone or via an in-
person appointment. Complaints 
can be made anonymously, but 
if you would like some feedback 
on your concern, the compliance 
team will need to have contact 
details for the complainant. All 
feedback is welcome and will as-
sist the team to ensure better and 
more efficient service delivery.

Apple Crumble Scones
Scrumptious apple crumble scones 
with apple chunks, cinnamon, and 

crumble topping - the perfect autumnal 
afternoon tea bake. 

Ingredients
Scones 

•350 g self-rising flour (plus extra for 
dusting)

•1/4 tsp sea salt
•1 tsp baking powder

•1 tsp ground cinnamon 
•50 g light brown soft sugar

•100 g unsalted butter (cold & cubed)
•1 tbsp lemon juice

•190 ml full-fat milk 
•150 g apples (chopped) 

•1 egg, beaten, for glazing. Crumble
•40 g unsalted butter

•40 g caster sugar
•80 g plain flour 

Method:
1. Preheat your oven to 220ºc/200ºfan, and 

place a lined tray in the oven to preheat. 
2. Tip the self-raising flour, sea salt, baking 
powder, ground cinnamon, light brown soft 

sugar and cold and cubed unsalted butter into 
a large bowl. 

3. Rub the mixture together with your 
fingertips until it resembles bread crumbs

4. Heat the full-fat milk in the microwave or 
on the hob so it becomes warm, but not hot. 
5. Add the milk into the rest of the mixture, 

along with the lemon juice and stir with a 
spatula as it’ll be very wet at first. 

6. Make sure the dough is mixed well, and add 
in the chopped apple. Carefully mix together. 

7. Sprinkle some extra flour onto the work 
surface, and turn the dough out onto it and 

gently roll it out, or press it down, to be about 
4/5cm thick. 

8. Using a 5cm cutter, cut out the scones - 
you’ll have to re-roll the mixture a couple of 

times to get them all out of the mix. 
9. If you are making your own crumble mix, 

in a new bowl rub the ingredients together to 
breadcrumbs now. 

10. Take the tray out of the oven, and put the 
scones onto it. Brush the top of the Scones 
with the beaten egg mixture and sprinkle/
press on some of the crumble mixture per 

scone and bake in the oven for 10 minutes. 
11. Leave to cool for at least 10 minutes once 
they’re out so you don’t burn yourself. And 

then, enjoy! 

IN SCOPE: RECAPPED IN SCOPE: RECAPPED
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Work Development 
Coordinator at Career Access St 
Helena, Cynthia Bennett, has now 
retired after well over two decades 
working within Education and 
Employment on St Helena. Here, 
we take a look back over Cynthia’s 
career from Clerk to Development 
Coordinator, and everything in 
between.

Cynthia transitioned right from 
school to The Castle where she 
worked as a Clerk. After Cynthia 
finished working at The Castle, she 
went to work for Social Services, 
again as a Clerk. Following this, 
she went off to Ascension for 
four years. After returning from 
Ascension, she worked in the 
Social Services Department as a 
Community Worker/Home Help 
Supervisor for three years - a job 
she thoroughly enjoyed which 
included working with the elderly 
members of the community.  She 
then decided to take a seven year 
career break to bring up her three 
children. After her youngest son 
started school, Cynthia searched 
for employment again and was 
recruited as a Teaching Assistant 
and then as an Interviewing 

End of an Education and 
Employment Era

A Journey through the Career of Cynthia Bennett as she 
looks forward to a well-deserved Retirement

Officer for Employment and 
Social Security.

“It was a very challenging 
job starting off as Interviewing 
Officer, due to the unemployment 
rate being very high,” reminisced 
Cynthia. “We had over 500 people 
who were unemployed and my 
task at that time was to interview 
all of these people with the view 
of trying to find a way to help 
them back into work.”

Cynthia explained how 
it was a mammoth task to 
find employment for 500 
people. Luckily, Cyril Gunnell, 
Investigation Officer at the time, 
helped to reduce the number 
of people to 375 for Cynthia 
to then interview and make 
recommendations to improve 
their employability.

“As I mentioned, it was a very 
challenging task but it was very 
enjoyable,” she added. “I met so 
many people and I was blown 
away by the amount of people 
who were unemployed, each of 
who had so many skills and so 
much experience to give, but 
there was very little opportunity 
for them at the time.”

With the help of two trainers that 
had come here to St Helena to help 
train Cynthia, an Employability 
Training Foundation was setup to 
help those people back into work.

 Around this time, Cynthia 
went off to Southampton in the 
UK to undertake an Awareness 
Programme on Employability 
Training, which she found was 
most beneficial. Upon her return 
to St Helena, she was able to 
deliver similar training which she 
adapted to suit the needs of St 
Helena. Cynthia also told us that 
part of her job was to help people 
into offshore employment and 
she did this for several years.

After ten years working as an 
Interviewing Officer, Cynthia 

Demi Herne, SAMS

along with others managed to 
reduce the number of unemployed 
from 375 people down to just 
17 - this also coincided with the 
employment opportunities that 
became available during that 
time.  

 As a result of a Public Sector 
reform, the Department of 
Employment and Social Security 
was closed.

“After the closure, I had the 
opportunity of choosing between 
going to the Benefits Section or 
going to the Education side to do 
training and, at the time, I chose 
to go to Education,” Cynthia 
recalled. “I’ve never looked back! 
I feel I have developed a lot of 
skills with regards to training, 
due to this being one of my main 
focuses in Education.” Cynthia 
said her skills and qualifications 
include obtaining a City and 
Guilds B-Tech Level 4 Certificate 
in Education and Training.

“This allowed me to be able 
to recognise people’s different 
learning abilities and styles and 
it taught me how to adapt my 
teaching styles to suit those 
learning styles, which makes the 
job very different each time and it 
also makes it more enjoyable and 
rewarding,” she exclaimed.

Cynthia conducted training 
through schools such as career 
guidance and she also delivered 
training to the public. She hopes 
that people have enjoyed what 
she has been able to deliver and 
hopes that she was able to help 
some people along the way.

Cynthia then went on to tell The 
Sentinel about what she wants to 
get out of retirement. 

“I’m actually looking forward 
to my retirement because it is 
another stage in my life, which 
I find is quite exciting but I 
would still like it to be around 
people,” she explained with a 
smile. “In preparation for being 
around people after I retire, I 
have enrolled myself on the Tour 
Guide Training and had my first 
Tour Guide experience last Friday 
during the visit of the Tourist 
ship, which I thoroughly enjoyed. 
I am hoping to do some more 
work within the Tourism sector. 
I’m so excited and I can’t wait!” 

LIFESTYLE & CULTURE

On Friday, 3 March, we had a visit 
from Cruise Ship, Costa Deliziosa, 
which held about 2,000 passengers 
of all different nationalities such 
as French, Spanish, Dutch, Italian, 
German, American and English. 

About 330 passengers were pre-
booked on Island tours, run by 
Solomon and Company (St Helena) 
Plc. Solomon’s employees, Prince 
Andrew School students and staff 
from other departments had 
volunteered to work as Tour Guides 

My Day as a Tour Guide

for the day.
Before the group could carry out the 

touring duties, they had to partake on 
the two-day training programme put 
on by Solomons and the Tourism Office. 
The training allowed the aspiring tour 
guides to learn about what it takes to 
be a tour guide and learn the necessary 
information about the places that the 
tour would be visiting.  

On the day, the groups of passengers 
were taken around by their Tour Guide 
to see Two Gun Saddle, Napoleons 

Emma-Lee Cochran, Contributed

Tomb, Longwood House, Sandy Bay 
Ridges, Plantation Grounds and 
Ladder Hill, and then they were 
taken back into town where they 
had a chance to have a look around 
Jamestown and what the Island’s 
capital had to offer. 

As you may know, there were a lot 
of buses on the roads and it caused a 
lot of congestion. So, with the help 
of the Saint Helena Police Service, 
traffic was diverted to make space for 
people to pass through.

Personally, at first, I was very 
nervous about conducting the tours, 
but, when I got to meet my group of 
people, I had no idea why I was so 
worried. It turned out to be a lot of 
fun, showing them the beauty of our 
Island, but also learning about them 
and where they are from. When the 
passengers arrived at the Wharf they 
were greeted by two men dressed as 
pirates, who they could take photos 
with.

There seemed to be a lot of interest 
in Napoleon so when we went to the 
Tomb and Longwood House there 
were a lot of questions and many 
items were bought in the gift shop at 
the House. For instance, I remember 
a particular tourist who had studied 
Napoleon and this was her first time 
seeing Napoleons House and she was 
over the moon with joy to be able 
to look around the house and there 
were even moments where she would 
tell me stuff about Napoleon that I 
didn’t know.

Overall it was a great experience 
and I look forward to doing it again 
someday. 

Return of the Vac’s
Health planning rollout of 2023 
COVID vaccination programme

Even though COVID has become a 
part of normal life on St Helena, and 
globally, medical advice remains that 
being vaccinated is still the best way 
to counter the symptoms and effects 
associated with the coronavirus.

To this end, with a new consignment 
of vaccines having arrived on-Island, 
the Health Services Directorate are 
now planning how and when to rollout 
the vaccination programme to the 
community of St Helena.

“The vaccines have arrived on Island 
and plans to deliver clinics for the 
final round of vaccinations are being 

Liam Yon, SAMS

prepared,” said SHG in response to 
enquiries by The Sentinel. “These 
were originally intended to take 
place in March but will instead now 
take place in April in preparation for 
the winter.”

Minister for Health, Martin Henry, 
provided The Sentinel with further 
detail and said Health would be 
following advice from the NHS as 
well as from the lessons learnt during 
the two previous waves of COVID 
infection within the community to 
better prepare and plan for the 2023 
rollout.

“The timing of the rollout is 
important as we will want to get in 
front of any new waves of a different 
strain, however also bearing in mind 
that we don’t want it to be too soon as 
the effectiveness is lost over a period 
of time,” the Minister explained.

SHG have committed to providing 
further details about the vaccine 
clinics in due course.

ST HELENA NEWS
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FAMOUS BIRTHDAY
ON THIS DAY 

Brittany Snow 
36 Years old
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Riddle of the Day

A doctor and a bus 
driver are both in love 
with the same woman, 
an attractive girl named 
Sarah. The bus driver 
had to go on a long bus 
trip that would last a 
week. Before he left, he 
gave Sarah seven apples. 

Why?

A wuzzles puzzle is a combination of word + puzzle. 
In other words, a wuzzle puzzle is a word or phrase that you have to find by 

looking carefully at how the word or letters are position

Answers:
Way to go, Toothe , Big bad wolf

Woman who went missing more 
than 30 years ago and declared 
dead turns up alive in Puerto Rico

A US woman who was declared legally dead af-
ter disappearing more than three decades ago 
has turned up alive in Puerto Rico, her family and 

police have said.
Patricia Kopta, now 83, had last been seen in 
Pittsburgh, Pennsylvania, in 1992 when investiga-

tors began looking into her disappearance.
She was known to be an “eccentric” street 
preacher who went by the name “Sparrow”, Ross 
Township Deputy Police Chief Brian Kohlhepp said 

on Friday.
Mrs Kopta, who has dementia, has been living in a 
nursing home after she was taken in as a “person 

in need” seven years after she disappeared.
‘It’s a relief she hasn’t been murdered’

Her husband Bob Kopta said he had been mar-
ried to Mrs Kopta for 20 years before she went 

missing.
He said: “It’s a relief knowing that she’s not 
laying in a ditch somewhere, or murdered some-

where.”
The 86-year-old added that his family suspected 
she may be in Puerto Rico but she was declared 

dead around 25 years ago.
The retired electrician also said he had consult-

ed with a psychic about her whereabouts.
Mrs Kopta has two sisters - a twin, who died six 
years ago, and a younger sister who was relieved 

to learn she’s still alive, Mr Kopta added.
He said he has experienced a range of emotions 
over the years but is content knowing his wife is 

alive and being cared for.
“After 30 years, you try to forget about it. Now 
I can forget about it. We know what happened, 

and she is taken care of now,” he said.
Mrs Kopta ‘feared she was going to be institu-

tionalised’
Mr Kopta said his wife had worked as an eleva-
tor operator at The Art Institute of Pittsburgh 

before she vanished.
Before her disappearance, US-based doctors at 
a mental health facility had diagnosed Mrs Kopta 
with “delusions of grandeur” and said she had 

signs of schizophrenia.
But Mrs Kopta was released from the facility and 
kept preaching until she disappeared, her fam-

ily said.
Mr Kohlhepp has said police believe Mrs Kopta 
fled the country because she was “concerned she 

was going to be institutionalised”.
She is thought to have regularly wandered around 
Puerto Rico’s northern towns of Naranjito, Coro-
zal and Toa Alta, located just southwest of the 
capital of San Juan, during her time on the island.
Mrs Kopta had kept details about her life secret 
when she ended up in a nursing home but began 

divulging information as the years passed.
Last year she revealed information which caused 
a social worker at the nursing home to contact 

authorities in Pennsylvania about her identity.
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9-12 Noon: Midday show with Luke Bennett  

2-4pm: DNA Show 

7:15pm - 8:15pm: Best of British theme with Simon 
and Florence. 

2pm: In Scope 

5-7pm: UK Chart Show with Demy Herne 

8-10am: Sunrise with Donna Crowie                                  

12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell

4-7pm: Afternoon Drive with Luke Bennett

7:15pm - 8:30pm: The Irish Show with Tony & Lucas 

7-10am: Sunrise with Luke Bennett & Liam Yon
 
5-7pm: Modern Country Chart with Donna Crowie

7:30pm - In Scope (Repeat)

Reach us on 22727 or at news@sams.sh

Local news and notices: 

7am, 10am, noon, 5pm, 7pm, 10pm

Bringing you the

BBC 
World 

Service
100.7 (Briars) 

88.1 (High Knoll) 
102.7 (Blue Hill)
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10am: Legislative Council Meeting 

5:30-7pm: OUT OUT! with Liam 

8-8:30pm: Comedy 
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9am-12 Noon: Saturday Show with Demy Herne 

3-5pm: Modern Country Chart with Donna Crowie

6-8pm : DNA Show with Anita and Deon                                                                    

8-9:30pm: Comedy repeats 

7am-noon: Sunday Show with Luke Bennett

1pm: Interview Hour 

3-5pm: UK Chart Show with Demy Herne

7pm: Seventh Day Adventist Church Service

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)
Streaming live via www.sams.sh/radio.html

Why not join myself Donna 
on Thursday afternoon for the 

latest tune’s from the billboard’s 
hot country song charts. It a 

show that showcases all the new 
releases in the country charts. 

If you miss it on a Thursday 
afternoon at 5.30pm then tune in on 

Saturday afternoon from 3pm. 
You will hear from artists such as 

Blake Shelton, Parker Mcollum and 
Megan Moroney to name a few. 

It’s a show for both the young and 
old, so sit back and relax to the Modern 
Country Chart Show on SAMS radio 1!

Featured
this 

week

Answer:
 An apple a day keeps the 

doctor away!
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Many will have noticed that the 
sea is currently quite fierce around 
St Helena with waves breaching the 
safety rails along the Seafront as has 
become accustomed to during bouts 
of rough sea conditions.

Earlier this week, the Emergency 
Planning Department warned that 
a westerly swell is currently being 
experienced in James Bay and 
Rupert’s Bay creating unfavourable 
sea conditions, which are forecasted 
to last until Saturday, 11 March. 

They add that people should 
“take due care and attention when 
swimming in the Bays during this 
time” while boat owners should also 
“ensure their vessels are securely 
fixed to their moorings.” 

To avoid damage to vehicles, 
drivers are also asked to take care 
when parking near the safety rails at 
the Seafront.

While St Helena is used to 
experiencing rough seas every 
so often, it must be noted how 
dangerous this can become, as 
evidenced by damage caused to a 
boat down at the Wharf recently.

Located at the Middle Steps, 
the boat belonging to Wayne Yon 
sustained significant damage as a 
result of heavy swells washing away 
the wooden uprights and jamming 
the boat against part of a handrail. 
Luckily, according to information 
received, a length of strong rope was 
tied around the girth to the rail and 
this action, it would seem, prevented 
the boat from being washed down 
the steps.

Hopefully no further damages will 
be endured by any person or property 
as a result of the current rough sea 
conditions.

Rough Seas
Liam Yon, SAMS

Opening the Gateway for Visitors –
  The Travel St Helena Story

Opening a bottle of wine at 1.30am 
on a Thursday is not a normal oc-
currence for us, however, there was 
good cause to celebrate. After two 
years of struggle, we had just com-
pleted a vital task and our new busi-
ness venture, Travel St Helena, was 
finally up running properly.
In entrepreneurship there are gener-
ally far more failures than triumphs. 
Lots of ‘great’ ideas that fall short 
for one reason or another. So, a ‘win’ 
when it comes along, has to be sa-
voured. And this one was special.
The wine, for the record, was MG; a 
ruby red, Cabernet Sauvignon from 
the famous Colchagua Valley, in 
Chile. And yes, it was really good.

In a Nutshell
Travel St Helena is an online book-
ing platform, developed specifically 
to serve the Island’s short-term ac-
commodation businesses. The web-
site address is www.travelsthelena.
com.
It’s a fully private venture. And it 
works.

Taking a Gamble
The seeds for Travel St Helena were 
planted soon after we built the Inside 
St Helena app, in July 2019. Users of 
the app immediately began asking 
for assistance with booking accom-
modation.

Early investigations revealed com-
munications were a big problem 
with bookings; most arrangements 
relied on tiresome email exchanges. 
Making payments was another ma-
jor headache for both customers and 
providers; transferring foreign cur-
rency into St Helena was cumber-
some to say the least, and not all 
providers on-Island had UK bank ac-
counts, which complicated the pro-
cess further.
So, even though Covid-19 shut the 
world down in 2020, we gambled that 
it was also the perfect opportunity to 
create the booking platform. Travel 

would surely go back to normal soon, 
we thought, so let’s be ready when 
it does!
Of course, 2021 was also written off 
to the pandemic, and despite working 
all that year on the Travel St Helena 
project, we were unable to obtain the 
all-important, online payment facil-
ity. The sticking point was not inter-
net connectivity, as some thought, 
but the fact St Helena was not fully 
recognised by the providers of those 
online services. Of course, there were 
one or two work-arounds we could 
have tried, but we knew we needed a 
system that was 100% legit and reli-
able; it couldn’t fall apart after a few 
months.

Heading Up North
Rolling into 2022 and still struggling 
with the payment facility, it was de-
cision time. Should we continue try-
ing, or give up? Taking a fresh look at 
the problem, the solution suddenly 
jumped out at us. If our location on 
St Helena was the problem, change 
the location. And so, this is what we 
did.
Late into the night on Wednesday, 12 

October 2022, we landed in Hull, UK, 
to begin our ‘mission.’
Immediately we encountered new 
obstacles and found ourselves on a 
steep learning curve for entry into 
the travel industry. What we naively 
thought might have taken two weeks, 
took over two months to achieve.
It was just three days before Christ-
mas 2022 when the payment gate-
way facility was finally installed on 
Travel St Helena, at 1.30am!

The Digital Economy is the Way For-
ward
The first booking made on the site 
came on 11 January 2023. There have 
been a few more since, not a lot, but 
enough to prove each element of the 
site works perfectly. Safe, secure and 
fast; rooms on St Helena reserved in 
just a few minutes. Bookings with 
foreign currency payments originat-
ing in pounds sterling, US dollars, 
South African rand, euros, Australian 
dollars and Singapore dollars, have 
all been processed smoothly. The 
first payments have been transferred 
back to St Helena, without a hitch, 
and deposited into the local accom-
modation bank accounts.
What has been normal for the global 
travel industry for decades, is finally 
available to all on St Helena.
One vital requirement in setting up 
Travel St Helena was ensuring access 
to manage the website was possible 
on St Helena. Like many here, we’ve 
lived with the ‘logging in’ challenges 
for online accounts, unable to verify 
identity by text message or complete 
two-step authentication checks. Be-
ing able to manage the Travel St Hel-
ena back-office and financial sys-
tems, independently, from anywhere 

in the world, was essential.
Again, everything works smoothly. 

Preparation Meeting Opportunity
Travel St Helena feels like decades 
of ‘training’ all coming together. 
Photography, filmmaking, website 
building, graphic design, e-com-
merce, journalism, marketing, blog-
ging, social media, app building, 
guided hiking tours, living/working 
abroad, travelling… we’ve been able 
to draw on all these experiences and 
skill-sets to deliver this project.
It’s allowed us to introduce a mod-
ern, e-commerce business tool that’s 
now easily available to everyone in 
the Island’s holiday accommodation 
sector.
Whilst learning the travel industry 
ropes in the UK since October, other 
opportunities have become apparent. 
The scope to add further products 
and services, and unlock more digital 
tools for our own tourism sector is 
really exciting.

The Secret Travel Sauce
At World Travel Market, London 
2022, all of the industry experts giv-
ing talks consistently highlighted 
one essential ingredient in their 
examples of achieving success as a 
tourism destination – valuing local 
people. To hear this was not so much 
a revelation, but more a verification 
of our own long-held beliefs. 
The thing that gives us the greatest 
satisfaction with Travel St Helena is 
that it was conceived and developed 
by Saints. A local solution to a lo-
cal problem where all of the profits 
come back to St Helena.
Hopefully 2023 has another Chilean 
MG moment waiting for us.

Darrin & Sharon Henry, Contributed

LIFESTYLE & CULTURE
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Women’s Corona Society

The Annual General Meeting of the Women’s Corona Society will be held at The Baptist 
School Room on Wednesday 22 March 2023 at 4

welcome to come along and join us.
 
 

Res
 

2nd

 
January 2023    
1st -  Barry Williams -  Ticket 71
2nd - Pamela Roberts - Ticket 
3rd - Ziggy Joshua – Ticket 196
 
 

Women’s Corona Society 
AGM and 200 Club Prize Winners 

 
 

The Annual General Meeting of the Women’s Corona Society will be held at The Baptist 
School Room on Wednesday 22 March 2023 at 4pm. All interested ladies are warmly 

welcome to come along and join us. We look forward to seeing you there.

Results of 200 Club Prize Winners: 

December 2022 
1st - Logan Duncan – Ticket 137 

2nd- Mildred Constantine - Ticket 118 
3rd - Cecily Williams – Ticket 186 

71 
 163 

196 

1st - Doreen Peters 
2nd – Linda Glanville 
3rd – Milly Benjamin 

The Annual General Meeting of the Women’s Corona Society will be held at The Baptist 
m. All interested ladies are warmly 

We look forward to seeing you there. 

February 2023  
Doreen Peters - Ticket 90 
Linda Glanville - Ticket 32 
Milly Benjamin - Ticket 81 

NOTICE BOARD

On Wednesday, 22 February, 
the 1st Jamestown Scout Group 
celebrated Founders Day with the 
SHG Marine Section and partners. 

Every year, around the world, 
nearly all Scout associations 
honour Founders’ Day to celebrate 
the birthday of our founder, Lord 
Robert Baden-Powell (b. 1857), 
and his wife, Olave (b. 1889), who 
was the first Chief Girl Guide. It 
is a day for Scouts to renew their 
promises together and reflect 
on how the century old values 

Founders Day 2023

of Scouting still resonate in this 
fast-changing modern world.

It was a day of learning and 
fun with a full programme of 
activities organised for about 50 
young people (Scouts, Cubs and 
Beavers), their leaders and some 
Scout council members.    All of 
the group took part in a variety 
of activities including becoming a 
fisheries enforcement officer for 
an hour, learning what it entails 
and the importance of having 
laws in place to protect our fish 
species; dissecting and knowing 

First Jamestown Scout Group, Contributed

all the parts of a fish and what 
they are used for; St Helena’s 
food chain activity told us all 
about the importance of each tier 
of the chain and how different 
species depend on each other to 
survive and what will happen if 
one of the tiers were disrupted; 
plankton collection activities 
helped us to understand how it is 
carried out and to identify some 
of the species that live in our 
surrounding waters.  

The highlight of the day has to 
be the boat trips where our young 
people enjoyed swimming in the 
ocean to cool off and the icing on 
the cake was the sighting of two 
very large green turtles, a sting 
ray, whale sharks and dolphins 
among other smaller fish species 
that live in our ocean.   

The day ended with prayers and 
the renewal of promises by the 
Beavers, Cubs and Scouts and 
well-earned refreshments to 
round it off in St Helena style.  

The 1st Jamestown Scout Group 
would like to thank everyone 
who provided, sponsored and 
supported the activities on the day 
including the SHG Marine Section, 
the SHG Marine Enforcement 
Section, the St Helena National 
Trust Marine team, Johnny Herne 
and his crew, and the St Helena 
Nature Conservation Group.

LIFESTYLE & CULTURE
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        SHG VACANCIES 

To be considered for these roles, you must complete our application form.  Failure to do so will mean 
that your application will not be considered.  Please do not submit your CV.    

SHG positively accepts applications from all members of the community regardless of race, gender, disability, 
age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specifi-
cation. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical 

check and vetting/DBS clearance.  
SHG  reserves the right to have information provided on the application form independently verified. 

Benefits are subject to change and may only apply to certain roles. 

  Press Officer  

3 Months Fixed Term Contract 

(Central Support Services) 
The Press Office has an exciting opportunity for an enthusiastic individual to join their team. This could 
also be a secondment opportunity for employees within SHG.  The postholder will be required to develop 
and implement communication strategies and plans using a variety of communication activities and 
tactics to build and maintain good relationships between St Helena Government and all its audiences. 
You will be responsible to the Head of Communications for efficient and effective PR activities, including 
responding to relevant enquiries on the general e-mail address for SHG. 

Further information about the duties of the post, interested persons should contact: Mr Alasdair Bain, 
Head of Communications  on telephone number 22470 or email: alasdair.bain@sainthelena.gov.sh  
To access the Job Profile and Application forms online visit www.sainthelena.gov.sh/government/vacancies or 
alternatively, both are available from Central Human Resources & Organisational Development. Applications 
should be submitted through Directors, where applicable, to Camilla Thomas, Trainee Human Resources 
Officer,  the Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 14 March 
2023.  

        SHG VACANCIES 
Emergency Planning Officer  

(Safety, Security & Home Affairs Portfolio)  
The Emergency Planning Officer will work within the Emergency Planning Team to prepare, deliver, 
implement and test emergency plans and business continuity arrangements to mitigate the effects of a 
major incident. The person will also fulfill the role of Control Room Operator within the Joint Emergen-
cy Services Control Center during periods of staff absence or high demand (this will involve shift work).  

The successful individual needs to be reliable, have good planning, communication and organisational 
skills and have the ability to make effective decisions. 

Further information about the duties of the post and a copy of the job profile, interested persons should con-
tact: Simon Wade (Emergency Planning Manager — simon.wade@helanta.co.sh), on telephone number 25215 or 
Anél O’Bey (Deputy Emergency Planning Manager—anel.obey@helanta.co.sh) or Christine Connor (JESCC 
Manager — christine.connor@sainthelena.gov.sh) 

To access the Job Profile and Application forms online visit www.sainthelena.gov.sh/government/vacancies or alterna-
tively, both are available from: Central Human Resources & Organisational Development. Applications should be 
submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, the Castle or e-mail 
recruitment@sainthelena.gov.sh by no later than 4pm on Wednesday, 15 March 2023.  

To be considered for these roles, you must complete our application form.  Failure to do so will mean 
that your application will not be considered.  Please do not submit your CV.    

SHG positively accepts applications from all members of the community regardless of race, gender, disability, 
age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specifi-
cation. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medi-

cal check and vetting/DBS clearance.  
SHG  reserves the right to have information provided on the application form independently verified. 

Benefits are subject to change and may only apply to certain roles. 

        SHG VACANCIES 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, 
age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specifi-
cation. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medi-

cal check and vetting/DBS clearance.  
SHG  reserves the right to have information provided on the application form independently verified. 

Benefits are subject to change and may only apply to certain roles. 

HEAD OF NATURE CONSERVATION 
(Environment, Natural Resources and Planning Portfolio) 

ENRP has an exciting opportunity for a driven and passionate individual to fill the new role of 
Head of Nature Conservation. As a member of the environment team, the role will be central to 
developing and implementing environment policy and strategy and providing strong leadership 
across the Government’s nature conservation functions and programmes of work.  The post 
holder will also operate strategically as a member of the Portfolio Senior Management and   
Advisory Board teams and across the Public Service to help influence Public Service and    
Government policy and practice. 

Further information about the duties of the post, a copy of the job profile, or for a discussion on the 
role of the post, interested persons should contact: Mr Darren Duncan, Portfolio Director on telephone number 
24724 or email: darren.duncan@sainthelena.gov.sh  
 

Application forms are available from: Central Human Resources or the SHG website at: 
www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, where applicable, to   
Camilla Thomas, Trainee Human Resources Officer, The Castle or e-mail recruitment@sainthelena.gov.sh by 
no later than 4pm on Monday 20 March 2023.   

ADMINISTRATION SUPPORT—INCLUSION 
(Education, Skills & Employment Portfolio) 

Do you have good organisational skills with the ability to plan, prioritise work and can meet 
deadlines? If so, the Inclusion Section has an opportunity for you to join their small team to pro-
vide an efficient and effective administration service.  

Further information about the duties of the post and a copy of the job profile, interested persons 
should contact: Saheed (Ed) Oyewo (Inclusion Manager), on telephone number 24543 or email: Sa-
heed.Oyewo@supportservices.edu.sh  

To access the Job Profile and Application forms online visit www.sainthelena.gov.sh/government/vacancies or 
alternatively, both are available from: Central Human Resources & Organisational Development. Applications 
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, the 
Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 14 March 2023.  

 

To be considered for these roles, you must complete our application form.  Failure to do so will mean 
that your application will not be considered.  Please do not submit your CV.    

NOTICE BOARD NOTICE BOARD
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ASCENSION ISLAND GOVERNMENT 
CONSERVATION DEPARTMENT  

 

Do you have a passion for marine conservation?   
 

Marine Conservation Placement 
From September 2023 to September 2024 

 
We are looking for an aspiring marine conservationist to join our Marine Conservation Team from 
September 2023 to September 2024.  You will assist with research and monitoring surveys, data 
input, public engagement activities and equipment maintenance to help us protect one of largest 
areas of protected ocean in the world.   
 
More details about the roles and the skills and experience required are provided in the Job 
Description. 

We’d like to hear from anyone who is over 18, interested in being involved in marine conservation 
work and able to commit to working with us full time for 12 months.  We would encourage applications 
from young people living on Ascension or St Helena who have a passion for marine conservation. 
 
We are offering a 12-month contract from September 2023 to September 2024 with a salary of 
£9,000pa (taxable in Ascension).   
 
For the successful candidates we will provide: 

• Single status food allowance (£3,350 over 12 months) 
• Free medical and dental cover 
• Rent free housing, with electricity and water allowances 
• Return flights at the beginning and end of the contract (if not living on Ascension) 
• 30 days’ leave (with additional public holidays) 

 
Closing Date:  2nd April 2023 
Interviews:      Week commencing 10th April 2023. 
 
This appointment will be subject to satisfactory: 

• Enhanced DBS Check 
• Employment References 
• Medical Clearance 

 
To for more information and to apply for this role, visit: https://www.ascension.gov.ac/lifestyle-
and-employment/working-here/ 
For more information about AIGCD, or about living and working on Ascension Island, 
please visit the official website at www.ascension.gov.ac/conservation or find us on 
Facebook: www.facebook.com/AscensionIslandConservation 
or email: recruitment@ascension.gov.ac 

 Staff Discounts  Attractive Leave Packages including annual leave, sickness absence leave, maternity/parental leave 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Solomon & Company (St Helena) Plc has a vacancy within the Building Works Department for a Building Services Manager. 

As the Building Services Manager you will manage all aspects of construction projects and be responsible for the delivery of all the elements of the 
Building Services Department, ensuring efficient service delivery and management of the Building Works Department in compliance with safety 
requirements 
 

Interested Persons Should: 

 Have Grade C or above in GCSE Maths & English or equivalent, and be competent in IT 
 Have 3 years experience in a Management role, with strong leadership skills, with the ability to lead and develop a team 
 Demonstrate excellent technical knowledge and skills in the construction field and the ability to understand technical drawings and produce cost 

estimates  
 Ideally have a relevant industry qualification or a proven track record of working in a similar environment for a minimum of 5 years 
 Be self-motivated, innovative and have the ability to work under pressure 
 Possess a valid drivers licence  
 Possess commercial and financial awareness 
 Have a customer focused approach with excellent frontline customer service skills 
 Possess excellent organisation, interpersonal & communication skills 
 Have the ability to multitask, organise workload and meet tight deadlines in a fast-paced environment  
 Possess in depth knowledge of Health & Safety and Compliance requirements and the ability to undertake Risk Assessments and compile method 

statements  
 

Building Services Manager 
 
 

Salary for the post will commence at £16,932 per annum (£1,411 per month) 
 

Vacancy 
 
 

For further information, including the Company’s attractive benefits package contact: 
   
 
Application forms may be collected from Solomons Main Office Reception, Jamestown or alternatively an electronic copy can be requested via   hradmin@solomons.co.sh  
and completed forms should be returned to Madonna Henry, Human Resources Manager, Solomons Main Office, Jamestown by 20 March 2023.  
 
 

Ian Gough, General Manager (Services & Properties) via      22380      GM-Services.Properties@solomons.co.sh   
 

Solomon & Company (St Helena) Plc offers an attractive benefits package to Employees which includes but are not limited to: 

           
 Pension Contributions 

 Staff Discounts  Attractive Leave Packages including annual leave, sickness absence leave, maternity/parental leave 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Solomon & Company (St Helena) Plc has a vacancy within the Auto Shop Department for an Auto Shop & Transport Manager. 

As the Auto Shop & Transport Manager you will be responsible for the management of the Company’s Auto Shop and Transport Operations, 
ensuring efficient service delivery and management of the Auto Shop in compliance with safety requirements. 
 

Interested Persons Should: 

 Have Grade C or above in GCSE Maths & English or equivalent, and be competent in IT 
 Have 3 years’ experience in a Management role, with strong interpersonal, organisational and leadership skills, with the ability to lead 

and develop a team 
 Ideally have a relevant industry qualification or a proven track record of working in a similar environment for a minimum of 5 years 
 Be in possession of a diagnostics certification and/or have recognised industry software diagnostics competence 
 Possess a valid drivers licence  
 Possess commercial and financial awareness 
 Have a customer focused approach with excellent frontline customer service skills 
 Possess excellent organisation, interpersonal & communication skills 
 Have the ability to multitask, organise workload and meet tight deadlines in a fast-paced environment  
 Possess in depth knowledge of Health & Safety and Compliance requirements and the ability to undertake Risk Assessments 

 

Auto Shop & Transport Manager 
 
 

Salary for the post will commence at £16,335 per annum (£1,361 per month) 
 

Vacancy 
 
 

For further information, including the Company’s attractive benefits package contact: 
   
 
Application forms may be collected from Solomons Main Office Reception, Jamestown or alternatively an electronic copy can be requested via   
hradmin@solomons.co.sh  and completed forms should be returned to Madonna Henry, Human Resources Manager, Solomons Main Office, Jamestown by 20 March 
2023.  
 
 

Ian Gough, General Manager (Services & Properties) via      22380      GM-Services.Properties@solomons.co.sh   
 

Solomon & Company (St Helena) Plc offers an attractive benefits package to Employees which includes but are not limited to: 

           

   

 Pension Contributions 

NOTICE BOARD NOTICE BOARD
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 Staff Discounts  Attractive Leave Packages including annual leave, sickness absence leave, maternity/parental leave 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Job Outline: 
To assist the Safety & Compliance Officer with planning, implementing and monitoring all elements of safety and compliance within the 
Company’s business operating units in accordance with laws, regulations, standards and ethical practices applicable to the Company. 
 
Interested Persons Should: 

• Possess at least 3 years experience performing administrative duties 
• Have grade C or above in English and Maths or equivalent 
• Be computer literate in the use of Microsoft Applications 
• Have the ability to multi-task, organise workload and meet tight deadlines 
• Possess excellent organisation, interpersonal & communication skills 
• Be analytical and have a high degree of accuracy with attention to detail 
• Be able to work independently and use own initiative to problem solve 
• Be able to maintain total confidentiality within the Company 
• Be experienced in data collation, analysis and able to create reports 
• Ideally be knowledgeable of Health & Safety and Food Safety practises   

 

Safety & Compliance Administrator
 
 

Salary for the post will be £10,927 per annum (£910 per month) 
 

Vacancy 
 
 

For further information, including the Company’s attractive benefits package contact: 
   
 

Application forms may be collected from Solomons Main Office Reception, Jamestown or alternatively an electronic copy can be requested via   
hradmin@solomons.co.sh  and completed forms should be returned to Anya Thomas, Human Resources Development Officer, Solomons Main Office, 
Jamestown by 21 March 2023.  
 
 

Marie-Anne Dennis, Safety & Compliance Officer via      22380      marie-anne.dennis@solomons.co.sh   
 

Solomon & Company (St Helena) Plc offers an attractive benefits package to Employees which includes but are not limited to: 

           

   

 Pension Contributions 

Within the Safety & 
Compliance Department

 
 

        SHG VACANCIES 

To be considered for these roles, you must complete our application form.  Failure to do so will mean 
that your application will not be considered.  Please do not submit your CV.    

SHG positively accepts applications from all members of the community regardless of race, gender, disability, 
age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specifi-
cation. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical 

check and vetting/DBS clearance.  
SHG  reserves the right to have information provided on the application form independently verified. 

Benefits are subject to change and may only apply to certain roles. 

  ADMINISTRATIVE ASSISTANT  
6 Month Fixed Term Contract 

(Central Support Service) 
The Administrative Assistant within Central Support Services is responsible for   
completing straightforward administrative processes that support the smooth running 
of Portfolios and delivering a high quality, customer focused service.                      
We are seeking a highly motivated individual who works methodically and has a 
keen eye for detail that can provide administrative support across the Portfolios. 

Further information about the duties of the post, interested persons should contact: Carol Henry, 
Head of Administration Support Service on telephone number 22470 or email:                                             
carol.henry@sainthelena.gov.sh  
 

Job Profile and Application forms are available from: Central Human Resources & Organisational 
Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted 
through Directors, where applicable, to Camilla Thomas, Trainee Human Resources Officer, The Castle or    
e-mail recruitment@sainthelena.gov.sh by no later than 4pm on  Tuesday 14 March 2023. 

        SHG VACANCIES 

To be considered for these roles, you must complete our application form.  Failure to do so will mean 
that your application will not be considered.  Please do not submit your CV.    

SHG positively accepts applications from all members of the community regardless of race, gender, disability, 
age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specifi-
cation. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical 

check and vetting/DBS clearance.  
SHG  reserves the right to have information provided on the application form independently verified. 

Benefits are subject to change and may only apply to certain roles. 

Senior Internal Auditor  - 6 Month Fixed Term Contract 

(Central Support Service) 

The Internal Audit Service is seeking to employ a  highly organised individual with excellent 
communication, interpersonal and stakeholder management skills.  If you are comfortable with 
working autonomously, with excellent attention to detail and strong analytical skills then we have 
an opportunity for you to join their team as a Senior Internal Auditor.  

Further information about the duties of the post and a copy of the job profile, interested persons 
should contact: Mr Blessing Gurure, Internal Audit & Risk Manager on telephone number 22692 or email: 
blessing.gurure@sainthelena.gov.sh  
 

Job Profile and Application forms are available from: Central Human Resources & Organisational 
Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted 
through Directors, where applicable, to Camilla Thomas, Trainee Human Resources Officer, The Castle or     
e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 21 March 2023.   

TERRESTRIAL CONSERVATION OFFICER 
(Environmental, Natural Resources & Planning Portfolio) 

Do you feel you can make a difference to St Helena’s terrestrial conservation planning and on-
the-ground conservation activities? If so, a rewarding opportunity exists at ENRP for a         
Terrestrial Conservation Officer to lead their terrestrial conservation plan, helping to set its   
strategic direction but also ensuring it remains adaptable to the priorities of St Helena’s nature 
conservation programme. The post is  responsible for recurrent and project activities, including 
team management, action plan implementation and monitoring, report writing, communications 
and outreach activities, and building and sustaining links with conservation partners to further 
the Island’s nature conservation objectives.   
Further information about the duties of the post and a copy of the job profile, interested persons 
should contact: Mr Darren Duncan, Portfolio Director on telephone number 24724 or email:                      
darren.duncan@sainthelena.gov.sh  
 

Application forms are available from: Central Human Resources  & Organisational Development or the 
SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, 
where applicable, to Camilla Thomas, Trainee Human Resources Officer, The Castle or e-mail                 
recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday 21 March 2023.   

NOTICE BOARD NOTICE BOARD
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             DIOCESE OF SAINT HELENA  
 

The Cathedral Parish of St Paul 

Sunday 12
th

 March 2023 –  3
rd

 Sunday in Lent 

9.00 a.m. Eucharist/Annual Vestry Cathedral 

   

 Thursday 16
th

 March  

9.00 a.m. Eucharist Arabia 

 

The Parish of St James 

Sunday 12
th

 March 2023 –  3
rd

   Sunday in Lent 

9.30 a.m. Reserved Sacrament/ 
Annual Vestry 

St John 

   

 Thursday 16
th

 March  

7.00 p.m. Reserved Sacrament  
with Healing 

St John 

 
 
  
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
    

The Parish of St Matthew 

Sunday 12
th

 March 2023  –  3
rd

  Sunday in Lent 

11.15 a.m. Reserved Sacrament/ 
Annual Vestry 

St Mark 

   
 Tuesday 14

th
 March  

7.00 p.m. Reserved Sacrament  St Mark 

 
EXPRESSIONS OF INTEREST

 

RENOVATION TO BATCHELOR FLAT 

DEADWOOD PLAIN 

 
St Helena Government is seeking Expressions
of Interest from suitably qualified contractors  
to undertake the proposed renovation to 
Batchelor Flat at Deadwood Plain, Longwood. 
 
The works will include the interior and  
exterior painting, plumbing upgrade, and  
repairs of perimeter fencing.     
 
For further information, please contact the  
Project Manager, Mark Plato, on tel: 22270  
or via email: mark.plato@sainthelena.gov.sh. 
 
The closing date for Expressions of Interest to 
be submitted is 12 noon on Friday, 10 March 
2023, and should be addressed to Procurement 
Officer, Tiffany Lawrence, at Essex House, 
Jamestown. 
 
SHG, 2 March 2023 

 

EXPRESSIONS OF INTEREST 

RENOVATION TO BATCHELOR FLAT 

St Helena Government is seeking Expressions  
 

Batchelor Flat at Deadwood Plain, Longwood.  

  

The closing date for Expressions of Interest to  

2023, and should be addressed to Procurement 

 
INVITATION TO TENDER 

 
St Helena Government would like to invite suitably 
experienced contractors to submit tenders for the 
following contracts: 
 
Infrastructure Trail Repair Works at the following 
Post Box Walks: 
 

• High Hill 

• Sugar Loaf 

• Sharks Valley 

• Longwood Barn 
 
Copies of the tender documents can be obtained from 
the Procurement Officer, Tiffany Lawrence, at Essex 
House, Jamestown, on tel: 22270 or via email: 
tiffany.lawrence@sainthelena.gov.sh. 
 
A site visit has not been scheduled for these contracts. 
Should you require a scheduled site visit or any further 
details, please contact the Procurement Officer. 
 
Completed tenders should be placed in the Tender Box 
at Essex House by 12 noon on Friday, 10 March 2023.
 
Interested parties should note that this opportunity is 
not being advertised overseas. 
 
SHG 
24 February 2023 
 

 

St Helena Government would like to invite suitably 
experienced contractors to submit tenders for the 

Infrastructure Trail Repair Works at the following 

Copies of the tender documents can be obtained from 
the Procurement Officer, Tiffany Lawrence, at Essex 
House, Jamestown, on tel: 22270 or via email: 

A site visit has not been scheduled for these contracts. 
Should you require a scheduled site visit or any further 
details, please contact the Procurement Officer.  

rs should be placed in the Tender Box 
at Essex House by 12 noon on Friday, 10 March 2023. 

Interested parties should note that this opportunity is 

BAPTIST CHURCH

Sunday Services

12th March        
Sandy Bay Chapel 08.45 am

          Head O’Wain Chapel 10.45 
am

      Jamestown Chapel 6.00 pm          

Bible Studies

Tuesday 14th March            
Baptist School Hall 7.00 pm           

Thursday 16th March            
Sandy Bay Chapel  5.30 pm

                                                    
 

Kids Adventure Club: 
Will commence Saturday 18th 

March.            

                                                                                                              
ALL ARE WELCOME

NOTICE BOARD NOTICE BOARD 

 

 

RAFFLE 

Prize Winner Sheet 

number 

Ticket 

number 

Locally made coffee 

table 

Eric Williams, Browns Hill 16 19 

Electric kettle and 

toaster set 

Danielle Henry, Piccolo Hill 3 1 

Food Hamper Carla O’Connor, HTH 33 17 

Vegetable Hamper Melinda Henry, Longwood 30 9 

Breakfast Hamper Anthony George, Thompsons Hill 15 4 

Morning Coffee 

Hamper 

Belinda Thomas, Levelwood 34 13 

Afternoon Tea 

Hamper 

Patrick Bagley, Nr High Knoll 32 2 

Bottle of Wine Elsie Hughes, Blue Hill 20 5 

 

The St Helena branch of the British Red Cross would like to thank everyone who supported 

our raffle, we realised a profit of over £300.  Thank you all. 

 Staff Discounts  Attractive Leave Packages including annual leave, sickness absence leave, maternity/parental leave 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Solomon & Company (St Helena) Plc has a vacancy within the Building Works Department for a Foreman. 

As the Building Works Foreman you will supervise and work alongside staff in the delivery of building services in accordance with plans, policies 
and Health & Safety requirements, and to coordinate operations and oversee workers at construction sites. 
 

Interested Persons Should: 

 Have Grade C or above in GCSE Maths & English or equivalent 
 Have a minimum of 3 years’ experience as a qualified tradesperson 
 Have proven experience as a Construction Foreman and the ability to organise and lead a team 
 Be knowledgeable of and able to perform hands on construction and carpentry works 
 Be computer literate and knowledgeable in the use of Microsoft Applications 
 Have the ability to understand drawings, and plans and ensure job specifications are met accordingly 
 Have knowledge of construction procedures, equipment and HSE guidelines 
 Be able to motivate and mentor staff members  
 Be able to produce estimates, costing and quotation for jobs 
 Be aware of quality standards, ensuring completed works meet requirements 
 Be in possession of a clean and valid drivers licence in classes A & C 

 

Building Works Foreman 
 
 

Salary for the post will commence at £ 11,677 per annum (£973 per month) 
 

Vacancy 
 
 

For further information, including the Company’s attractive benefits package contact: 
   
 
Application forms may be collected from Solomons Main Office Reception, Jamestown or alternatively an electronic copy can be requested via   
hradmin@solomons.co.sh  and completed forms should be returned to Anya Thomas, Human Resources Development Officer, Solomons Main Office, Jamestown by 20 
March 2023.  
 
 

Ian Gough, General Manager (Services & Properties) via      22380      GM-Services.Properties@solomons.co.sh   
 

Solomon & Company (St Helena) Plc offers an attractive benefits package to Employees which includes but are not limited to: 

           

   

 Pension Contributions 
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It was a quiet weekend for our youth at the range, having other 
activities planned we decided to give shooting a break. Tues-
day was a busy session, however a request from one of our club 
members to do bench shooting changed the activity that had 
been advertised. But with no love lost we still welcomed some 
very warm new faces who arrived on Saturday here on holiday 
and visited the club to have a shoot with archery bows and a go 
at rifle shooting, portraying richness within our hospitality. Also 
it was a good confidence and communication building exercise 
for a few youth members taking part in this event. Derek Burke 
wanted to try the left hand bench rest, joining him was visitor 
Janet Burke, Theresa and youth member Anna-Maria all eagerly 
wanting to shoot off the benches.
Clearly noticeable, Derek enjoys himself and has a thing for 
shooting, his target shots with 95.5, 98.3, 93.3 & 92.1 shows a 
man who loves shooting. Janet for her first attempt shot 82.1 
& 67, Theresa made progress from 81 to 89.1 - this is some-
thing new from these ladies. Anna-Maria always employs her 
strength with passion and joy with her rifle neatly shooting 

99.2, 95.5 & 97.3. First time bench shoot for Mike he shot 90 
& 92.2, Michael shot good with 97.3, visitor Kim, her very first 
time at shooting shot 69 & 89 - well done Kim. First try on the 
bench for Helen 92.1 & 95.5, John 93.4 & 94.5, an outstanding 
performance for Dan-the-man again did himself proud topped 
the score board with 99.6 & 100.9, Jodie settled in with 97.4, Em-
ma-Lee just lost out on two points finishing with 98.3, James A 
will find a keen eye from the bench as he continues, he shot 88, 
Rex Young always comfortable with his Martini’s in prone posi-
tion he shot 96.2 & 94.2 not right-on-target from him tonight. 
However it is said bench shooting is a more comfort for the older 
folk, Patrick Young proves it might be true giving his 99.8 and 
96.3 on his prone position. What a smashing performance and 
enjoyment from everyone, next Tuesday will be the Andrew-Bell 
Medal Competition, format: two shoots: two positions: 12 shots 
bench rest and 12 shot prone shooting, we have (21) names listed 
for this event at the moment, we will accept other entries, look-
ing forward seeing you all. 
Wishing everyone healthy blessings and love and hope you enjoy 
the weekend.

Pat Henry, Contributed

Greetings from the Jamestown Rifle Club 

Pilling Primary School emerged as 
Athletics Champions for 2023 after 
accumulating the winning total of 
169 points on a day of high spirits 
and a competitive edge from all three 
of the Island’s Primary Schools with 
St Paul’s finishing as Runners-Up on 
159 points and Harford in third with 
157 points.

Despite a wet and rainy morning on 
Friday, the atmosphere was great at 
Francis plain as students, teachers, 
parents, family and friends turned 
out to support the Island’s young 
athletes in the 2023 Primary School 
Athletics Day.

The day started with an opening 
speech from Harford Primary Head 
Teacher, Carlean Crowie, who were 
the organisers of this year’s event.  
Some inspiring words were then 
shared by Prince Andrew School PE 
Teacher, Christine Caswell.

As is tradition, the day’s events 
began with the entertaining 
cheerleading performances from 
each school’s cheer squad.

Then began the highly competitive 

and excitingly engaging track and 
field events, with students in their 
different age categories battling to 
earn as many points for their school 
as possible in each and every event – 
from long distance races and sprints 
to high jumping and shot putt.

While not all students are chosen 
to compete, each member of their 
respective schools had to play their 
part in cheering on and supporting 
the athletes. All throughout the day 
you could hear the massive support 
from the terraces. There were even 
chant’s such as Pilling’s ‘I Say Red, 
You Say White’, Harfords ‘Bang 
Bang Choo Choo Train’ and St Paul’s 
‘Stronger than Steel, Hotter than the 
Sun’.

To end the day, there was a closing 
speech from Portfolio Director of 
Education, Skills and Employment, 
Wendy Benjamin, before moving on 
to the prize presentation. Awards 
were presented by PE Teacher, 
Andrew Yon. 

Key stage 1 Athletes of the Day went 
to Lana Lane and Lexus Peters-Brady, 
both from St Pauls Primary school.

The Lower Key Stage 2 Athletes 
of the Day were Cruz Williams 
from Pilling Primary and Annalyn 
Williams from Harford.

Finally, the Upper Key Stage 2 
Athletes of the Day were Rachael 
Young of Pilling and Kadin Scott 
Clingham of Harford Primary. 

Kadin was also the only record 
breaker of the day. Putting in a top 
performance, he was able to set a 
new record in the High Jump of 1m 
30cm, beating the 2018 record of 1m 
28cm set by Micadean Crowley.

This along with Kadin’s outstanding 
performance throughout the day, 
saw him awarded the Rocco Henry 
floating trophy for being the Overall 
Athlete of the Day. Well done Kadin.

‘I Say Red, You Say White’
Pilling Primary School Crowned Athletics Day Champions 2023

Donna Crowie, SAMS
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Golf Report for Sunday 5 March

The annual Arnold Flagg Challenge Cup sponsored by 
the Flagg family was the first competition to usher in the 
month of March 2023. Twenty-four players turned up to 
take part in this event. As usual, the format was 18 holes 
strokeplay competition where the full handicap was ap-
plied. 

SHGC, Contributed

Weather was great except for strong winds. Scores were 
also impressive. Nick Stevens, Larry Legg and Jeffrey Ste-
vens tied on top of the leaderboard with net 66. A quick de-
cision was made for the winner to be determined through 
a playoff. With Nick having left early and being out of con-
tention for the top prize, Larry and Jeffrey made their way 
to the par 4 18th tee box for a sudden death play-off. Jef-
frey aka Foxy outdrove Larry off the tee. Larry’s dexterous 
hands didn’t deliver on his second shot which ended in 
the bunker with Foxy’s second on the dance floor. When 
both balls settled in the cup Foxy had a par to win the 
trophy and first prize. Larry had a bogey 5 to win second 
prize leaving Nick with the 3rd prize. There were no two 
ball pool winners. Prizes were sponsored and presented 
by Mrs Flagg who was accompanied by family members. 
Mrs Flagg who always brings a positive cheer to the 19th 
hole appreciated the continued participation of players in 
this event. All present were also treated to hot beverages 
and snacks generously sponsored by the Flagg family. For 
those who may not be in the know, the late Mr Flagg was 
a president and captain of the club for many years. All of 
us at the club wish to profoundly thank Mrs Flagg and her 
family for their continued support. 
Coming up on Sunday, 12 March, is the Captain versus Vice 
Captain competition. The two teams will be randomly se-
lected with a fair balance of handicaps between the two 
teams. Tee off at 12noon. Registration closes on Saturday, 
11 March, at 3pm. Happy swinging!

Cricket Season
2023 Underway

RMS T20 League Results
Saturday, 4 March
Challengers 204/8 (20.0 Ov)
Rebels  92/6 (20.0 Ov)
Challengers won by 112 runs

Sunday, 5 March
Pirates  180/9 (20.0 Ov)
Cobras  113/10 (17.4 Ov)
Pirates won by 67 runs
Mustangs 68/10 (10.2 Ov)
Heat  70/3 (9.3 Ov)
Heat won by 7 wickets

RMS T20 League Fixtures
Saturday, 11 March
1.30pm Cobras vs Heat - Org: Allstars

Sunday, 12 March
10am Rebels vs Pirates - Org: Cobras
1.30pm Challengers vs Allstars - Org: Heat


