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“We feel like we are being 
neglected by our own Government”

Hey, Remember 
Maestro?

Rikki
Skips

Students accepted to UK Universities speak out 
on lack of financial support from SHG 
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It’s my turn for comment once again, 
and this week I don’t have to think very 
hard on what I want to talk about – 
because recently it’s been all about the 
giving.

Firstly, shout-out to my G, Rikki 
Young, who did an amazing job raising 
a huge amount of money for Cancer 
Support & Awareness through her 
skipping challenge. I mean, 100 skips 
is hard enough for most, now try doing 
it every hour for 24 hours straight – it 
could not have been easy – but being 
the warrior she is, Rikki killed it along 
with her amazing team of supporters 
who should be just as proud of the 
commitment they gave by cheering 
her along and even participating in the 
challenge. You all should be proud. But, 
as Rikki would say, congratulations 
and well done should go to each and 
every person who generously donated 
to the cause – no matter how small the 
donation – as it is you who will make a 
difference to someone’s life if they are 
faced with a fight against Cancer. A great 
fundraiser, by an awesome person, for 
an amazing cause! Cheers all round.

Then we have the St Helena Ladies 
Orchestra who are currently running an 
appeal to raise funds to send off to help 
all those who suffered from the tragedies 
of the Turkey-Syria earthquake. The 
devastation that disaster caused is 
unimaginable and any help they can get 
will go a long way. So if you see Ivy about, 
toss her a pound, and listen out for their 
events coming up to get involved.

Moving onto our footballers who are 
dreaming of representing St Helena on 
the international stage later this year 
in Guernsey. They had a fun night on 
Saturday where they did the draw for 
their Grand Raffle, which was really 
successful. But all is not over, Mike-e 
and his team will be putting on more 
fundraisers to ensure they raise the 
funds needed to send away a team to this 
year’s tournament - so please show your 
support to the boys!

Lastly, well done to the Public 
Solicitor’s Office for their donation to 
Making Ends Meet which you can read 
about in this week’s Sentinel. Another 
example of kindness and generosity.

So keep it going Saints! We may not 
have much, but we sure not ‘stingy’ – 
well not all of us at least! Keep on keeping 
on! Have a great weekend everybody.
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Students accepted to UK Universities speak 
out on lack of financial support from SHG and say 

“it’s a cause worth fighting for” as opportunities 
are “slipping further and further away” 

In past years, St Helena 
Government would continually 
offer funding for students to be 
able to study at University level 
in the UK to, in the first instance, 
achieve a Bachelors Degree, and 
then to possibly progress further 
in their chosen area of study 
through Masters or Doctorate 
studies.

This financial support from SHG 
would cover the cost of University 
fees, travel expenses, and a 
monthly stipend used to cover the 
cost of accommodation and food 
among other essential amenities 
during their time studying abroad. 

This level of support from 
Government was seen as a huge 
positive for the Island and greatly 
assisted our future leaders 
studying to achieve degrees 
and return to the Island to hold 

“We feel like we are 
being neglected by our 

own Government”

senior-level jobs that might 
previously have been occupied by 
a TC Officer.

In recent years however, this 
scholarship support has been 
ceased “due to a large decrease 
in government recurrent budget 
in early 2021,” confirmed SHG. 
“Due to having to meet the budget 
ceilings allocated to Education 
for Financial Year 2022/23, 
it was once again regrettably 
not possible to offer funding 
for scholarships,” they added. 
“However, during this time it 
has now become possible for 
any Overseas Territory student 
to apply to Student Finance for 
University fees support, and 
students used this route to secure 
funding for their University fees.” 

Prior to 2021, SHG would spend 
out approximately £68,758 per 
student. SHG confirmed that 

on average, across the total of a 
three year university degree, they 
would pay £27,750 (3x £9,250) 
for university fees, £37,008 for 
stipends and £4,000 for travel 
and initial expenses.

A St Helenian student currently 
studying in the UK, who did 
receive Government support prior 
to this being stopped, told The 
Sentinel that they felt “lucky to 
have funding” to be able to carry 
out their undergraduate studies 
as the “UK is expensive” adding 
that  “every child should have 
an equal opportunity to higher 
education.”

“Access to education shouldn’t 
be so constrained! Studying in 
the UK is a great opportunity, 
yet somehow it seems to be 
a challenge for our younger 
generation. I am certain that 
without funding, I would still 
be at home right now (without 
a degree),” said the Scholarship 
Student. “With St Helena wages, 
my family would never be able 
to financially support me for 
the full 3 years. It’s impossible 
to comfortably live in England 
without working full time - 
studying would no longer be our 
priority and our grades would 
suffer. The reality is that living in 
UK is expensive - you’re spending 
at least £1000 per month on just 
the necessities, most days that 
isn’t enough to live a happy life. 
It’s easy to feel depressed when 
you’re far away from home, let 
alone without sufficient money to 
support yourself.”

“I consider myself lucky to have 
funding, but in fact every child 
should have an equal opportunity 
to higher education,” they added. 
“In my opinion, the lack of these 
opportunities is why young 
people choose to leave and that is 
the last thing St Helena needs.”

This year, a cohort of six former 
students, and one current student, 
of Prince Andrew School, aspiring 
to further their education, have 
all been successfully accepted 
to Universities in the UK. 
Unfortunately, the excitement of 
being accepted on their chosen 
courses is being overshadowed 
by the uncertainty of how these 
teenagers will afford to follow 
their dreams and carry out 

undergraduate studies while 
living in the UK with no support 
from SHG.

These would-be undergraduate 
students can only grasp 
the opportunity to study at 
University-level if they can 
cover all of the associated costs 
themselves, including flights 
and other travel costs as well as 
the costly tuition fees, let alone 
accommodation, food, and other 
living costs. 

Research suggests that tuition 
fees alone would cost around 
£28,000 for a standard three-
year undergraduate study in the 
UK – leaving out all the other 
costs associated with travel and 
living expenses.

The minimum wage on St Helena 
for these former PAS students 
stood at £2.42 per hour while 
they were under the age of 18 and 
will have increased to £3.37 once 
they reached 18 – not likely that 
this would go very far in helping 
to cover these huge costs. 

The Bank of St Helena do 
however provide another option 
to students to help with funding 
their further studies. 

Student Assistant Loans from 
the Bank would see a maximum 
of £5,000 per year available to 
borrow with a 6% interest applied 
to help students living away from 
home. This loan can be applied 
for each year by the student, 
for up to three years, bringing 
the maximum loan value up to 
£15,000 with an interest of 6% 
per annum. This would have to be 
paid back over a maximum of 10 
years with the Bank offering two 
repayment methods. One would 
see students repay the interest 
only during their years of study, 
with repayment of capital and 
interest commencing once the 
students have completed their 
studies. The other repayment 
method would be the repayment 
of capital and interest from the 
outset. 

While the initiative by the Bank 
can assist students to the tune of 
up to £15,000 over three years, it 
does not however provide enough 
funding to cover all of the costs 
associated with undergraduate 
studies at University while having 
to live in the UK where cost of 

living is high.
To get an understanding of the 

concerns and frustrations among 
the current group of aspiring 
University students, The Sentinel 
reached out to them to provide 
feedback and comments on their 
current situation. 

Cerys Joshua of Cleugh’s Plain 
has impressively been accepted 
by each of the five Universities to 
which she applied, demonstrating 
her ability and potential in her 
chosen field of study.

“Although I have been accepted 
into these choices, the opportunity 
for me to actually go and study 
in the UK is slipping further 
and further away as I will not be 
able to live and support myself 
without a maintenance loan, or 
with the £5,000 loan from the 
Bank, as the cost of living in the 
UK is very expensive (a room in 
a shared house is roughly £150 
per week),” she explained. “It 
has now been suggested by the 
Bank that my family should 
mortgage our house, bringing the 
responsibility to pay for my living 
expenses on my parents, who I 
should mention has another child 
to support financially. How is this 
going to work?” 

“I have now had to re-think my 
University plans, and seek work 
elsewhere in order to earn and 
save money to fund my living 
expenses for University, resulting 
in me having to go and study in 
the next two years as opposed to 
now,” said Cerys. “The thought of 
giving up my dreams because of 
money issues is disgraceful! But 
here’s hoping that Government 
can pull up their socks and fight 
for the youth of the Island, as 
everyone should have access to 
higher education.”

Kyla Joshua is another aspiring 
University student, currently 
working at Connect St Helena 
as she awaits confirmation of 
acceptance on her course.

“Throughout my schooling 
journey, education was always 
told to be the number one 
priority. If you get good grades, 
the opportunities will arise and so 
they did,” she explained. “I have 
completed my A-Levels and have 
the chance to go to University and 
study the course of my choice. 

Liam Yon and Donna Crowie, SAMS
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This should be an exciting time 

for all of us however our financial 
support is full of uncertainty. 
Without the scholarships, it is 
now necessary for us, as students, 
to take out loans to pay for our 
tuition fees, accommodation, 
books etc. I understand the 
financial predicament St Helena 
finds itself in, as many places 
have faced a massive blow to 
their economies, especially due 
to recent events. What I can’t 
comprehend is what is being done 
by way of supporting us through 
this process. I appreciate all 
the efforts that have been taken 
thus far and would like to thank 
those who have given advice and 
guidance about this, however no 
actions are taking place to try 
and resolve the issue. Through 
the eyes of the students we feel 
like we are being neglected by 
our own Government when it is 
imperative that we have a voice. 
Feelings of disappointment and 
anxiety are common at this time 
as we are still left wondering how 
this journey will be achieved and 
more importantly how will it be 
funded.”

Echoing the frustrations of Cerys 
and Kyla, was Ronaldo Johnson 
from Jamestown.

“To be time and time again 
regarded as the “Future of the 
Island” and to receive less and 
less support from it as time goes 
on, and to be left with such a 
distressing degree of uncertainty 
amidst all of it, has become 
quite disheartening,” Ronaldo 
stated. “While ever appreciative 
of the means being implicated 
and the support that we’ve 
been offered throughout the 
application process, it’s just quite 
discouraging to hear how our 
personal dreams and initiatives 
to seek higher education are 
being hindered by issues with 
a budget and to be seemingly 
treated as factors in a financial 
experiment, rather than students 
or the future.”

Katie Williams, also from 
Gordon’s Post said she finds 
herself “in a state of disbelief.”

“It seems unbelievable that St 
Helenian students are finding 
such difficulty to access higher 
education in 2023,” she continued. 

“Surely this is a bare necessity 
for British students. This process 
has been emotionally draining 
for us, we are not as enthusiastic 
and driven as we were when 
this all started. Furthermore, 
the anxieties behind finances 
have most definitely changed 
our outlook on the University 
experience. Of course, the student 
life has never been one of luxury, 
in fact it has been described to us 
as ‘Survival of the Fittest’ - I feel 
this is not a fair comment to make 
for students who are experiencing 
such financial bias. The Island’s 
minimum wage is much lower 
than average, we all have different 
family incomes and savings, and 
although we are grateful for the 
loan offered by the Bank, I know 
we, as St Helenian students, will 
suffer greatly in this way.”   

“We have seen many students 
obtaining scholarships in the 
past, and although financial 
climates have changed, this was 
something St Helena could be 
proud of,” added Katie. “I worry 
for the Island, my peers and 
future students. This is for St 
Helena’s youth, and it’s a cause 
worth fighting for.”

Another student frustrated 
by the current lack of financial 
support available for University 
studies is Kirsten Augustus who 
did much of her schooling on 
Ascension Island and carried out 
her A-Level studies here on St 
Helena.

“As students from an Island, we 
have aspired for the majority of 
our lives to gain the qualifications 
and experience of University. 
Attaining the qualifications we 
already have hasn’t been done 
without hard work and dedication, 
to have come this far and to be let 
down by our own government has 
left us in disbelief,” commented 
Kirsten.

“Scholarships that were in 
place in the past have been 
removed without regard to any 
alternative structure for current 
and future maintenance needs 
as University students. Although 
we are grateful for efforts that 
have been made to make this 
situation a little easier for us, we 
continue to be left at a point of 
financial disadvantage. To see no 

regard to a high enough concern 
to take action for St Helena’s 
own students is disappointing to 
say the least. We are aware, as 
everyone else on the Island, that 
financial needs everywhere are 
high and the current minimum 
wage on St Helena is far below 
average. As young people in 
the working industry, or even 
that of our parents, it would be 
impossible to have attained the 
adequate funding we need to 
survive the strain of University 
living. Our passion for University 
is slowly disappearing and the 
financial stress is now of priority 
with potential to distract us, as 
future University students, from 
academic success.”

The frustration is clear among 
students and the lack of a clear 
direction and solution to these 
major concerns is evident within 
a group who disappointingly 
report of a decrease in motivation 
and ambition because of these 
barriers in place and lack of 
support. 

Despite SHG’s stance, The 
Sentinel further enquired whether 
there are any plans to provide any 
level of assistance to St Helena’s 
potential and aspiring University 
students.

“At present we advise potential 
University students to apply 
for Student Finance,” they 
responded. “The budget for FY 
2023-24 has not been settled, 
however we do not anticipate 
uplift in the allocation provided to 
Education that would enable the 
reinstatement of the scholarship 
program as it was prior to 2021.”  

They add that “the Chief Minister, 
SHG’s UK Representative and 
several other Overseas Territories 
have been lobbying, and continue 
to lobby, for the OT’s to have 
access to Maintenance Loans 
as UK students do. However to 
date this has not yet yielded any 
positive outcomes.” 

Touching on the Student 
Assistance Loans from the Bank, 
SHG said that “working with the 
Bank of St Helena, students may 
now apply for loans specifically 
to cover University costs, but we 
recognise that these will not be 
affordable and accessible to all 
students.”

Hey, Remember Maestro?
After over three months of silence SHG finally give update 

on Telecommunications with Maestro now “preparing to 
establish their physical presence” on the Island

At the end of November, SHG an-
nounced that they had signed a con-
tract with Maestro St Helena Ltd to 
design and build a fibre network for 
SHG and St Helena by the end of De-
cember 2023.
Since then, SHG have been completely 
quiet with no information or updates 
being given on the status of the fi-
bre project including and specifically 
when, or even if, Maestro would be 
setting up to progress work on-Island 
- this despite numerous enquiries by 
The Sentinel.
Now though, SHG have finally broke 
their silence and announced on Tues-
day, 14 March, that “a number of proj-
ect personnel are expected to begin 
arriving from Saturday 25 March, with 
project materials and equipment due 
to arrive on the upcoming call of the 
MV Maria da Paz later this month.”
Touching on the lack of information 
between the announcement of the 
contract signing and this recent up-
date, SHG said that “lots of planning 
and preparation work has been ongo-
ing in the background for some time.” 
“A number of essential preliminary 
matters have been under discussion 
and finalisation ahead of substantive 
project works commencing,” read the 
Press Release. “In the meantime the 
project team have been mobilising and 
are now preparing to establish their 
physical presence on the Island.”
Once on-Island, the Maestro Proj-
ect Team will be based at Bradley’s 
Camp, formerly utilised as accommo-
dation for Basil Read workers during 

the Airport Project and more recently 
converted to a quarantine and hospital 
facility during the initial outbreak of 
COVID-19.
Speaking on the imminent arrival of 
personnel and materials, Minister for 
Treasury, Infrastructure and Sustain-
able Development, Mark Brooks, said 
that he was “very pleased to see on-
Island mobilisation efforts start to 
take effect” following “a significant 
amount of work going on in the back-
ground with SHG and Maestro offi-
cials” adding that “we expect to see 
wider works beginning shortly” on 
“a significant project that will have a 
substantial impact on the Island for 
generations to come.”
At the time of the contract signing, 
there were doubts from many on St 
Helena and abroad that this massive 
project could be completed on sched-
ule - the end of this year seeming too 
quick of a turnaround for the amount 
of work that needs to be done. These 
doubts only grew when after three 
months, no physical progress had 
been made, with no presence of the 
company on the Island, despite SHG’s 
insistence that “work has been ongo-
ing in the background since the award 
of the tender.”
While many would’ve expected work 
on-Island to begin much earlier, SHG 
say they remain “confident” that 
Maestro can complete the work, as 
scheduled, by 2024. 
“Maestro has extensive experience in 
deploying fibre networks over the past 
15 years,” said SHG when asked by The 
Sentinel if they were sure the project 
would be completed on time. “It has 

delivered fibre in a variety of chal-
lenging and unique places, including 
Tenerife, Menorca and the UK. St Hel-
ena is a challenging environment, but 
we’re confident that Maestro is the 
best party to deliver this project.”
The Sentinel also asked for a timeline 
of the key milestones which needs to 
be reached in order for the project to 
be completed by the end of 2023. “As 
part of the finalisation of the detailed 
design, a project implementation plan 
will be agreed between parties,” re-
sponded SHG. “Once this has been fi-
nalised, SHG will be better positioned 
to provide further updates as to the 
key milestones.”    
While we wait to see how quick works 
will progress, the imminent arrival of 
Maestro’s “physical presence” is wel-
comed and “signals the beginning of 
the local delivery stage of the project” 
which SHG say “will ultimately see the 
construction of a future-proofed pas-
sive optical network to cover present 
and future fibre needs,” adding that 
“in addition, it will see construction 
of a wireless system which can also 
be used to deliver fibre-like speeds to 
provide connectivity to more remote 
locations around the Island.”
Lot 3 of the Design, Build and Transfer 
(DBT) tender for the Fibre Optic Proj-
ect is still out for tender as SHG seeks 
a service provider following receipt of 
their fibre network from Maestro. 
“This will be a network owned by SHG, 
ensuring the long-term interests of 
the Island can be best achieved and 
the taxpayer realises the best pos-
sible value from fibre optic connec-
tivity,” concluded SHG. 

Liam Yon, SAMS
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NOTICE BOARD NOTICE BOARD

Tomorrow, Friday 17 March, 
will see the first Formal Meeting 
of Legislative Council for 2023 
take place and is the first sitting 
of the tenth meeting of Legislative 

Council since they were elected to 
Council in October 2021.

This formal meeting of the 
Island’s elected representatives 
was originally scheduled to take 
place last Friday but was, at short 

notice, postponed until this week. 
“The date for the next scheduled 

meeting of formal Legislative 
Council has been moved from 10 
to 17 March,” confirmed Speaker 
for Legislative Council, Cyril 
Gunnell. “The reasons given is 
some Members said they have 
not had sufficient time to discuss 
important papers relevant to two 
motions on the Order Paper. This 
would make them ill-prepared.” 

The Speaker considered 
allowing the 10 March meeting to 
go ahead, and arrange a separate 
one specifically for debating 
and deciding the motions, but 
decided “this would be wasteful 
of resources.”     

The Order Paper for the meeting 
can now be found on the SHG 
website. Up for discussion will 
be nine sessional papers, 14 
questions for oral response and 
two motions put to the House. 
This will be followed by the 
customary adjournment debate. 

Tune in to SAMS Radio 1 to 
hear the meeting ‘live’ from the 
Council Chamber.

Maria da Paz to call at Ascension three times for the year as 
agreement is finally reached with Meihuizen International

Two months on since SHG 
confirmed that Meihuizen 
International would be providing 
an interim shipping service to St 
Helena, via the MV Maria da Paz, 
an agreement has now finally been 

Count on Me like One, Two, Three

reached with Ascension Island 
Government for an extension of 
the St Helena service to Ascension.

Questions had been asked 
around the time of the contract 
announcement from SHG on 
whether the new service provider 

would continue the traditional 
link with Ascension as was 
upheld by the MV Helena and 
the RMS St Helena before that. 
SHG’s response was that those 
discussions were being led by 
AIG and was separate to the 
arrangement agreed between 
Meihuizen and SHG.

A number of enquiries since 
saw no updates being received 
by The Sentinel, other than that 
“discussions were ongoing” and 
an announcement would be made 
soon.

Finally, on Thursday of last week, 
it was confirmed by Meihuizen 
international that “Ascension 
Island Government has now made 
agreements to be included on the 
Maria da Paz’s schedule.”   

They also confirmed that 
the vessel will be travelling to 
Ascension Island three times for 
the year with the first voyage to 
Ascension Island being in May, as 
an extension to Voyage 2 of the 
MV Maria da Paz to St Helena. 

The vessel is expected to arrive 
to St Helena for Voyage 1 before 
the end of the month.

Ambledale Workshop Ltd has 
been awarded the contract to 
refurbish the Main Landing Steps. 

Every Step I Take

This project was awarded to 
them after an open procurement 
exercise was conducted during 
the month of February 2023.

This project is being funded 
under the Economic Development 

Investment Programme (EDIP) 
Micro Projects and is aimed at 
addressing the health and safety 
aspect of the Main Landing Steps 
at the Wharf in Jamestown.

The total value of this contract 
between SHG and Ambledale is 
£18,911.93. 

Ambledale Workshop has been 
a busy team lately. Whilst still 
currently working on the Jacobs 
ladder project, which started back 
in August 2022, they were also 
awarded the contract to refurbish 
Bishop’s Bridge in St Paul’s. 

Both of these works are nearing 
or at completion, with the 
contractor having now begun 
works at the Wharf Main Landing 
Steps from Tuesday, 14 March.

According to SHG, the Main 
Landing Steps project is 
programmed to be completed 
by 31 March 2023. They add that 
restricted access will still be 
granted to the Lower Landing 
Steps, but members of the public 
are advised to be vigilant when 
approaching the area and adhere 
to the signage in place. 

Ambledale Workshop awarded contract to refurbish Landing Steps

In February, it was announced 
by SHG that the contractor, 
namely Isaac’s Contractors, 
would be working to complete the 

I Feel it’s 
Gonna Drain

final phases of the Side Path Road 
rehabilitation contract following 
the opening of the road to the 
public in December 2022. 

These works focussed on the 
drainage below the Brow and 
progressed in the vicinity of 
Seales Corner Road, Harris Flats, 
Parish Block and the Run.

While recently closed, SHG 
have advised that Seales Corner 
is now re-opened, but there will 
be a closure later in the month 
to enable final completion of the 
works. 

Originally, in order to construct 
the connection from Seales Corner 
Road to the Run, it was said to be 
necessary to close the Run to all 
pedestrians between Harris Flats 
and Connect St Helena’s offices 
for approximately two weeks, 
however SHG were pleased to 
advise that they had received 
confirmation from the contractor 
that the works had been completed 
ahead of schedule.

No contract has yet been 
awarded in the second road 
rehabilitation contract under the 
R2 Road Project and Rupert’s 
Development Programme with 
the tender process currently 
ongoing for the Field Road’s 
rehabilitation.

Drainage Work at 
Side Path Road 

Project Completed 
Ahead of Schedule 

Liam Yon, SAMS

Legislative Council Meeting postponed for 
a week due to ill-preparedness 

Can we have another week?

Liam Yon, SAMS

Liam Yon, SAMS

Demy Herne, SAMS
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St Helena resident, Rikki Young, 
over last weekend completed her 
inspirational, heart-warming, 
but also tough and physically 
demanding challenge of 
completing 100 skips every hour, 
on the hour, for 24 hours, at 
different locations all around the 
Island - all in aid of the Cancer 
Support and Awareness Charity 
on St Helena.

After weeks of planning, 
preparation and promos, on 
Saturday, 11 March, at 2pm, Rikki 
began her arduous challenge with 
her first 100 skips at Sandy Bay 
Beach to kickstart what was set to 
be a hard, but inspiring 24 hours.

Travelling from location to 
location in quick succession 
and ticking off the skips by the 
hundreds, Rikki was backed 
strongly along the way by her 

dedicated team of supporters, 
made up of family, friends and 
other members of the community 
– while there was even support 
from off-Island in places like the 
Falkland Islands. 

Many of those turning up to 
encourage and cheer Rikki on 
also joined in with some of the 
skips at the different locations, 
demonstrating the community 
spirit that Rikki’s fantastic event 
brought out on St Helena and 
abroad.

By midnight and entering the 
early morning hours of Sunday, 
12 March, Rikki and her merry 
team had completed skips at 
Sandy Bay Beach, at a view of 
the Peaks, at Plantation House, 
Rosemary Plain, High Knoll Fort, 
Southwest Point for the sunset, 
Casons, at Rosies Taste for Life, 
the General Hospital, and the 

Canister in Jamestown, and was 
ready to complete skip number 
eleven with a great turnout of 
support at St James Church. All 
this could be followed on the 
Cancer Support and Awareness 
Facebook page throughout the 
day thanks to support from SURE 
SA Ltd.

The crew then made their way 
around to Rupert’s to complete 
four skips there - two at the 
Jetty side and two at the Beach 
side - before heading out to 
Millenium Forest, and Horse 
Point for Sunrise. From there, 
Rikki completed skips along 
with supporters at Napoleon’s 
House, Bellstone, the Tomb – 
which apparently included many 
laughs - and at the Heart Shaped 
Waterfall Viewing Platform 
at Button-Up Corner, before 
heading back into Jamestown for 
the final four skips.

With fresh new faces joining in 
on the second Jamestown leg of 
Rikki’s journey, she completed 
skips number 22 and 23 at the 
bottom of Jacob’s Ladder and in 
the Castle Gardens. After two 
further skips, again with massive 
support, at the Jamestown 
Swimming Pool and finishing off 
at the landing steps down at the 
Wharf, Rikki finally completed 
her challenge.

“On Saturday morning when I 
woke, the rain was hammering 
down, my phone had messages 
of concern about the weather, I 
smiled to myself and replied ‘well, 
you can’t make a rainbow without 
a little rain’ and boy did we make 
that happen! St Helena showed 
us all her beauty this weekend, 
through her landscapes, skies 
and seas but most importantly of 
all her people!!” Rikki told The 
Sentinel. “It’s been completely 
overwhelming seeing and feeling 
the support and love from near 
and far, I can’t even begin to 
explain the feeling. Who would’ve 
thought a simple jump rope would 
have created such a buzz! There’s 
so many thanks I want/need to 
give out and I will do in time, 
but for now the biggest thanks I 
would love to give is to my Niece, 
Zedella Young, who without her 
nudge, this weekend would’ve 

never happened.
Altogether, Rikki completed 

2,500 skips, in 25 sessions, at 23 
locations, covering all 7 wonders 
of St Helena, in 24 hours, all in aid 
of Cancer Support and Awareness.

While not yet confirmed, SAMS 
believe that the total amount 
raised through various platforms 

by Rikki’s Skipping Challenge 
could be nearing the £5,000 mark 
– with over £3,000 having been 
raised through online donations 
alone - representing the huge 
support garnered for the event 
and it’s amazing cause.

A huge well done to all of 
the organisers, supporters, 

and participants, but a very 
special well done, great job, and 
congratulations to Rikki from all 
here at The Sentinel.

Photos supplied by Zedella Young, 
Tracey Williams, and Cara Joshua via 
the Cancer Support and Awareness 
Facebook Page as well as from 
Penelope Bennett. 

Rikki Skips for 
Cancer Support

A Look at Rikki 
Young’s 24-hour 

Skipping Challenge 
for the St Helena 

Cancer Support and 
Awareness Charity

Liam Yon, SAMS

Plantation HouseThe Peaks in the 
background

Sandy bay beach

Jamestown Ruberts

Millineum Forest

Napoleon’s House Napoleon’s Tomb

South west point Horse Point
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Bellstone Below Jacobs Ladder

Swimming Pool

Castle Gardens

the last skip at the seasideSupport from the Falklands

His Excellency Governor Nigel 
Phillips, accompanied by his 
wife, Emma Phillips, departed St 
Helena last weekend, 11 March, 
destined for Tristan da Cunha in 
what will be his very first time 
to our small and vibrant sister 
Island of Tristan.

“I am delighted that this 
opportunity has presented itself 
and particularly pleased I will 
be able to visit Tristan da Cunha 
in the early part of my tenure,” 
commented HE the Governor.

According to SHG, the Governor 
has a full programme during his 
quick visit to the Island between 
20-22 March, where he will 
meet with the Island Council, 
the Administration, Ovenstone 
(operator of the Tristan da Cunha 
lobster concession) as well as 

Governor Tristan Bound

members of the community. 
There is scheduled to be a whole 
community event held on the 
evening of Tuesday, 21 March.

SHG explained that “the visit has 
been facilitated by an additional 
charter of the MFV Edinburgh in 
order to resupply the cruise ship 
National Geographic Explorer,” 
adding that “the Governor 
and his wife will then join the 
Explorer for the voyage to its next 
destination,” which is St Helena.

During the Governor’s travel 
to and from Tristan, Head of 
the Governor’s Office, Greg 
Gibson, will be sworn in as Acting 
Governor.

Unfortunately, news out of 
Tristan is that Administrator, 
Sean Burns, has suffered a 
medical emergency and has since 
been evacuated from the Island to 
receive further urgent treatment. 
Our thoughts and well wishes 
are with Sean, his family, and 
the community of Tristan at this 
time. 

Governor Nigel Phillips “delighted” to be visiting 
Tristan da Cunha for the very first time

Liam Yon, SAMS

ST HELENA NEWS ST HELENA NEWS
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LIFESTYLE & CULTURE LIFESTYLE & CULTURE

At the start of Term 2A we 
welcomed a new Brownie, Eilidh 
Garden, from Scotland. With 
‘Communication Passports’ 
being our first activity for Term 
2A, it gave girls the opportunity 
to get to know each other better. 
Decorating heart shaped cookies 
and valentine cards for our special 
loved ones were cheerfully done 
with great pride. Other activities 
included ‘Use It To Move It’ 
where we were able to explore and 
understand our body muscles.

Shrove Tuesday saw Brownies 
taking part in the traditional 
pancake races and it was evident 
that community spirit was at its 
best! We shared the 2023 World 
Thinking Day celebrations.

The last Tuesday of the term, 28 
February, we did an ‘observation 
walk’ through the lower part 
of Shy Road. Girls were able to 
identify some parts of the town 
from the back streets, using their 
ears and eyes. Greenlands and 
the Market clearly stood out. The 
Standard was easily identified 
inclusive of Auntie Sally and Mr 
Mike. Sharp ears could not miss 
the chiming of the clock when it 
struck at 5pm. The back of the 
Mantis Hotel were recognised 
as well as the Consulate Hotel. 
Through their alertness, their 
observation extended to the 
harbour and sea front, Side Path 
Road, the Briars and lower Alarm 
Forest. Little eyes spotted lots 
of things and made their own 

recordings. A good experience for 
all of them.

To bring an end to Term 2A a ‘fun 
day’ was requested and we were 
happy to oblige. On Wednesday, 8 
March, just after 9am, Brownies, 
Leaders and invited guest, Lana 
Francis, ex-Jamestown Rainbow, 
along with Mrs Rose and her two 
great grandsons, Kia and Trent, 
headed to Longwood. Brownies 
and their Brownie Doll Sophia 
travelled via the Haul Road with a 
good old singalong and catching 
the breeze as we approached 
Deadwood Plain. Once we 
landed on Longwood Green the 
playground apparatus could not 
be spared. Brownies grouped up 
for a game of bat and ball joined 
by Sweet Pea and Tansy with Mrs 

Rose being the referee and scorer. 
This game allowed for skills 
such as bat handling, eye and 
ball coordination, timing, focus 
and throwing with a sense of 
direction. Much fun and laughter 
came about as the aforementioned 
skills are yet to be mastered so 
another game is on the agenda 
for the next holidays. 

We then took a stroll via the ex-
dairy and onto Colt Sheds. The 
Brownies were well amused by 
the livestock and the highlight 
of this stroll was their encounter 
with a goat at arm’s length (as 
seen in picture) a far cry from 
their everyday lifestyle. During 
this stroll we bumped into our 
fellow sister Longwood Guide, 

Qhi Green.
After lunch, whilst resting our 

food, we had a quiet game taken 
from an old ‘Brownie Games’ book. 
Thanks to the lady that donated 
this. Once this was done, novelty 
sports became challenging and 
competitive with girls cheering 
their teams on. Well done girls for 
being determined to complete the 
courses. After refueling (it was a 
hot day) the Brownies, still with 
energy to spare, journeyed behind 
Longwood House and cut off onto 
the Golf Course. Luckily for us, 
golfers were at the far end of the 
course so we were out of harm’s 
way. Girls posed for a photo shoot 
on the old gum tree, the very tree 
that Tansy played on all those 

years ago at Longwood Primary. 
On our way back to Longwood 

Green, none other than Uncle 
John himself was there with his 
ice-cream van. What better way 
to round off our fun day with 
ice-cream being a real treat! The 
Jamestown Brownies thoroughly 
enjoyed their day out - quoting 
them: “It was great, can we do it 
again”.  The country environment 
lent itself to the things that girls 
don’t get to see or experience in 
their normal day to day life and 
environment. Before homeward 
bound, we took a drive to the 
Millennium Forest to catch the 
last of the country air. Happy 
Brownies were dropped off by 
4pm.

Brownies is a fun time with 
learning for girls starting age 7 
and moving up to Guides at age 
10. Our meetings are full of fun 
and challenges, both indoors and 
outdoors. Activities are suggested 
and led by Brownies because they 
have their own voice. We meet 
during school terms on a Tuesday 
afternoon at the Jamestown 
Community Centre from 4:30 to 
6pm. We are open to girls of all 
faiths or even those without. If 
girls are interested, parents can 
contact, Debbie Knipe (Tansy) 
or Marjie Harding (Sweet Pea) 
for further information and to 
register girls, and once this is 
done, girls can join the Brownies.

Jamestown Brownie Unit - 
Term 2A ends with a fun day!

Jamestown Brownie Unit,  Contributed
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FAMOUS BIRTHDAY
ON THIS DAY 

Sierra McClain 
28 Years old
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Riddle of the Day

You have me today, 
Tomorrow you’ll have 
more; As your time 
passes, I’m not easy to 
store; I don’t take up 
space, But I’m only in 
one place; I am what 
you saw, But not what 
you see. What am I? 

A wuzzles puzzle is a combination of word + puzzle. 
In other words, a wuzzle puzzle is a word or phrase that you have to find by 

looking carefully at how the word or letters are position

Answers:
Top secret, Apple pie, Flash in the pan

The solution to long-distance 
relationships? 

A virtual kissing machine 

A remote kissing device has been created 
by a group of university students in China 
for people in long-distance relationships.
The 3D silicone gadget has a mouth-
shaped module and is triggered through 
a kiss, which is then transferred to the 

“mouth” on the other side.
It mimics the movement, temperature and 
pressure of the kiss using sensors, and 
links to phones via Bluetooth and an ap-

plication.
The device, which was created by a group 
of university students in China, has been 

met with criticism on social media.
Some users called the device “weird”, 
while others found humour in it saying 
that the device convinced them “that hav-
ing a long-distance relationship is a pretty 

bad idea”.
According to the Global Times, a state-
run media outlet, the invention has been 
patented by the Changzhou Vocational In-

stitute of Mechatronic Technology.
“In my university, I was in a long-distance 
relationship with my girlfriend so we only 
contact each other through phone,” Jiang 
Zhongli, the lead inventor of the device, 

told the Global Times.
“That’s where the inspiration of this de-

vice originated.”
A function in the app allows users to pair 
up anonymously with strangers in the 
“kissing square”, according to CNN, mean-
ing users can upload their kisses for oth-

ers to download and experience.
In 2016, The Gadget Show featured the 
Kissing App “Kissenger” - a sensory-stim-
ulating technology that mimicked a real 
kiss through a touchpad, similar to the 

latest invention.
The 2016 team created an iOS prototype 
that plugged into the phone’s headphone 
jack and was triggered through the pres-

sure put onto the device.
“It is slightly strange how it’s actu-
ally moving and the pressure is moving 
around,” Amy Williams, from The Gadget 

Show, said.

“There’s sort of like pressure you then 
feel on your lips.”
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9-12 Noon: Midday show with Luke Bennett  

2-4pm: DNA Show 

7:15pm - 8:15pm: Best of British theme with Simon 
and Florence. 

2pm: In Scope 

5-7pm: UK Chart Show with Demy Herne 

8-10am: Sunrise with Donna Crowie                                  

12:30-2:30pm: 1548 with Cyril (Ferdie) Gunnell

4-7pm: Afternoon Drive with Luke Bennett

7:15pm - 8:30pm: The Irish Show with Tony & Lucas 

7-10am: Sunrise with Luke Bennett & Liam Yon
 
5-7pm: Modern Country Chart with Donna Crowie

7:30pm - In Scope (Repeat)

Reach us on 22727 or at news@sams.sh

Local news and notices: 

7am, 10am, noon, 5pm, 7pm, 10pm

Bringing you the

BBC 
World 

Service
100.7 (Briars) 

88.1 (High Knoll) 
102.7 (Blue Hill)
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7 10am: Legislative Council Meeting 

5:30-7pm: OUT OUT! with Liam 

8-8:30pm: Comedy 
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9am-12 Noon: Saturday Show with Demy Herne 

12 Noon-3pm:  Lunchtime show with Luke Bennett

3-5pm: Modern Country Chart with Donna Crowie

6-8pm : DNA Show with Anita and Deon                                                                    

8-9:30pm: Comedy repeats 

7am-noon: Sunday Show with Anita and Deon

1pm: Interview Hour 

3-5pm: UK Chart Show with Demy Herne

7pm: Anglican Church Service

102.7 (Jamestown) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)
Streaming live via www.sams.sh/radio.html

This Sunday is mothering Sunday 
and we will be celebrating 

mothers on our show. We will 
have a wide variety of music 

dedicated  especially to mothers, 
starting with some chilled classics 

and then Deon and Anita will be 
playing songs from different genres 

and also some requests. So to all the 
mothers- put up your feet and come 
& join us on Sunday morning from 
7:00 till 12:00 on SAMS Radio 1.

Featured
this 

week

Answer:
 Memories
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IN SCOPE: RECAPPED

Minister Christine Scipio had Isabel 
Peters (Chief Environmental Officer) as 
her guest on In Scope this week to tell 
the listeners about the Environmental 
Protection Section.
This section is part of the Environmen-
tal Management Division (EMD) within 
ENRPP. The role of the section includes 
the administering, development and 
implementation of the Environmental 
Protection Ordinance; providing advice 
on environmental matters; assessing 
the environmental impacts of activities, 
new policies, legislation, programmes 
and proposed developments to provide 
input for consideration during decision-
making; serving as point of contact with 
UK government department and agen-
cies;  liaising with international agen-
cies on general environmental matters 
that affect St Helena and international 
environmental agreements; providing 
input into the formal environmental 
impact assessment process under the 
Land Planning and Development Control 
Ordinance.
The section consist of four roles, Isabel 
(Chief Environmental Officer), Russell 
Yon (Environmental Assessment and 
Monitoring Officer), Sasha Benjamin 
(Environmental Assistant) and they are 
currently looking at recruiting an Envi-
ronmental Support Officer.
The Environmental Protection Ordi-
nance (EPO) took quite some time to 
develop and was finalised and adopted 
under ENRC (the Environmental & Nat-
ural Resources Committee) in 2016. The 
reasoning behind the ordinance was to 
combine the different ordinances and 
legislation concerning the environment 
into one piece of legislation to ensure 
ease of access and implementation. The 

 Health and Social 
Care Portfolio

Anita Robbertse, SAMS

EPO includes statutory provision for in-
ternational agreements that St Helena is 
signed up for (to be implemented into 
local law); the conservation of bio-di-
versity (St Helena’s rich endemic plants 
and animals); national conservation ar-
eas (terrestrial as well as marine areas); 
pollution control and the management 
of hazardous substances, waste and lit-
ter.
The section have been focussing on the 
implementation of one or two key ar-
eas of the EPO. A lot of the regulations 
are not in place yet, so a lot of the EPO 
can still not be implemented. They are 
working on putting regulations in place 
for some of the marine areas, but the 
main area of their focus has been on the 
protection of the Island’s bio-diversity 
as listed within the EPO. The list include 
all endemic flowering plants (40+ spe-
cies), ferns (23 species), moss (20 spe-
cies); invertebrates (285+ species) and 
all the marine species. The EPO lists ac-
tions prohibited for these protected spe-
cies and these offences include things 
like possession of these species as well 
as damaging or disturbing protected 
species. Examples of flowering plants 
protected under the EPO include the 
Ebony, Gumwood, Scrub wood, Baby’s 
toes, Rosemary and the Boxwood. 
The EPO do make provision for issuing 
licences to allow prohibited actions for 
various reasons. There are different cat-
egories of licensing including licences 
for research - scientific and educational 
- recreational and commercial purpos-
es. The sections works closely with the 
St Helena Research Institute in assist-
ing them with the legal requirements 
for research undertaken on St Helena 
on protected species. Required licences 
are approved by the research council to 
ensure proper control and appropriate 
recommendations. The results of re-
search projects has to be provided to the 
environmental protection section un-
der the stipulations of the EPO and the 
Research institute is currently working 
on a project to create a central database 
to capture and store all research infor-
mation for easy access and availability. 
Researchers are also encouraged to do 
public presentations and educational 
sessions at schools if they have suffi-
cient time available. Some projects take 
longer to complete and the researchers 
will often share initial findings to later 
update the information once their stud-
ies have been completed.
Threats are mainly due to the damage 
that humans can cause to protected spe-
cies. Most of the endemics are threat-
ened as the numbers found are very 
low. Invasive species also pose a threat 
to endemics (for example White Weed, 
Tungi, Flax and Wild Mango) due to 
loss of habitat. On the Peaks, a lot of the 
work being done is focused on restoring 
the habitat by getting rid of the invasive 
species. Climate change is also starting 

to impact the survival of the endem-
ics as well as an increase in movement 
across the Island. The marine environ-
ment is especially susceptible to chang-
es in temperature. Pests are also a factor 
that poses a threat to endemics. A num-
ber of pests are present on the Island af-
fecting agricultural crops, forestry and 
protected species. 
Tree disease (plant pathogens) is an in-
creasingly big threat to protected spe-
cies, especially in the Diana’s Peak Na-
tional Protected Area. This infection was 
detected by the conservation workers 
observing damage to the trees on the 
Peaks. Through a Darwin+ funded proj-
ect, ENRP and the St Helena Research 
Institute partnered with CABI (Centre for 
Agriculture and Bioscience Internation-
al) in the UK, found a number of plant 
pathogens present in the trees in the 
conservation area. One of these patho-
gens has been identified as a Phytoph-
tora and is a big threat to our endemics. 
This pathogen is found across the world 
and does serious damage to plants and 
trees. Work is being done through this 
project to identify a number of the other 
pathogens found. The aim is to gather 
as much information as possible to 
counteract the damage. The pathogen is 
spread through soil and water and can 
thus be spread by human movement in 
this area. This is a big concern to the 
environmental protection section as the 
Peaks are one of the seven wonders of St 
Helena and the habitat for a large num-
ber of our endemics. The challenge now 
is how to protect our endemics from 
these pathogens. Some measures have 
been put in place as can be witnessed at 
Casons and on the Peaks. The public are 
encouraged to use the footbaths provid-
ed when visiting the Peaks. Dipping your 
footwear into the footbaths will ensure 
that any pathogens adhering to footwear 
will be killed before entering protected 
areas and along the way wherever these 
are provided. The liquid in the footbaths 
are regularly monitored and changed 
whenever needed. Entrance into the Ca-
sons area is prohibited at present and 
the area has been cordoned off by bio-
security tape. Access into the Peaks area 
will be a lot more restricted temporarily 
until more information has been collect-
ed about the pathogens and their impact 
to ensure decisions can be made about 
how best to protect the Peaks and how to 
manage access going forward. This will 
also help to minimise the spread to oth-
er areas on the Island. A full assessment 
of other protected areas have not been 
done yet due to restrictions in available 
resources.
There are numerous stakeholders in-
volved in the current multi-million 
pound Cloud Forest project, that do 
need access to the Peaks and a process 
is being implemented to minimise con-
tamination. A revised work plan will be 
drafted to ensure the continuation of 

A Focus on 
Environmental 

Protection

the project, while managing the spread 
of the pathogens as best as possible. The 
Peaks are not closed to the public as yet, 
but the section is working toward this 
through legal processes. The stakehold-
ers involved in the Cloud Forest project 
are asked to carefully consider whether 
they need access to the Peaks and limit 
access as much as possible. An exception 
process will be put in place where stake-
holders apply for access to be considered 
by senior officers in ENRP guided by cri-
teria set up for allowing access. Access 
will be limited to persons doing research 
on the pathogens or other conservation 
focused work that outweighs the po-
tential threat posed by their presence. 
Access will also be granted to persons 
involved in maintaining essential infra-
structure in the restricted areas. An ap-
peal is made to the public to respect the 
restrictions put in place to ensure the 
protection and survival of our endemics 
in these protected areas.
The Darwin funded project is still on-
going to gather information on the 
pathogens and CABI in the UK is work-
ing closely with partners on the Island 
to work towards identifying solutions 
to stop the spread of the pathogens. 
The project will also look to research 
done in other countries across the world 
where this pathogen is also found and 
how they are addressing the problem. 
The initial information available indi-
cates that infected trees will most likely 
not survive, but a lot more information 
needs to be gathered to understand the 
interaction between pathogens and how 
this will affect the survival and possible 
recovery of infected trees as well as how 
to minimise spread. Infected trees are 
being monitored and a number of trees 
have been tagged to document the de-
cline and eventual death of these trees. 
A lot more information will be released 
to the public in the run-up to the closing 
of the Peaks as well as in the future after 
more research has been done.
The section is responsible for the use of 
national conservation areas (NCAs). The 
most well-known of these are probably 
the Peaks National Park, but there are 
fourteen nature-based terrestrial con-
servation areas on St Helena. The NCA’s 
are made up of three national parks, 
six nature reserves and five important 
Wirebird areas. In addition to the terres-
trial conservation areas, there is also the 
marine protected area which includes 
the whole of St Helena’s economic ex-
clusive zone (EEZ). Unfortunately, of all 
the NCA’s, only the Peaks has a man-
agement plan in place. These areas are 
all listed as protected areas under the 
land development control plan and the 
environmental protection team is work-
ing towards drawing up management 
plans for each of these areas. Funding 
is very restricted within the recurrent 
budget but funding has been secured 
under the Darwin+ fund for a project to 

develop management programmes for 
the remaining thirteen NCA’s. A lot of 
the conservation work done on St Hel-
ena is done through partnerships with 
external organisations. This project will 
be undertaken over the next two years 
in close partnership with Joint Nature 
Conservation Committee and the South 
Atlantic Environmental Research Insti-
tute on the Falkland Islands. 
The Darwin+ fund was created as a fund 
that specifically caters to Overseas Ter-
ritories to assist in environmental proj-
ects. Annual applications for funds to 
this initiative is a very competitive bid-
ding process whereby applicants have to 
submit their applications and go through 
two rounds. Applications are then as-
sessed and funds are then allocated to 
the successful bidder. Applications need 
to comply to all the criteria provided to 
be considered for funding of larger proj-
ects lasting up to of 3 years and a limit 
of £300,000. In 2023, another fund was 
created within the larger Darwin+ ini-
tiative, the Darwin Local fund, specifi-
cally aimed at funding smaller projects 
on OTs. The aim of the initiative is to 
assist entities on OTs in addressing lo-
cal objectives through funding smaller 
projects lasting up to a year and up to 
£50,000. ENRP have just been success-
ful in going through the first stage of 
applying for this funding.
The Millennium Forest is a nature reserve 
that includes the actual Millennium for-
est as well as the area out towards Horse 
Point and towards Deadwood Plain. The 
idea with planting the Gumwoods in this 
area was to recreate the big Gumwood 
forest that used to be there. The area 
in this region that is important to the 
Wirebirds is in the Bottomwoods area to 
the left side of the road going down from 
Bottomwoods to the Met Station. There 
were some concerns about the Wirebird 
population when the airport was being 
built as Prosperous bay plain used to 
be one of their key nesting grounds. It 
is very positive though, that in spite of 
losing this nesting area, the numbers of 
the Wirebird population has increased as 
shown during the recent count that had 
been undertaken. Other important areas 
for the Wirebird population are Man-
and-horse, Deadwood Plain and Broad 
Bottom.
The Marine Management Plan has gone 
through numerous consultations and is 
now being presented to Executive Coun-
cil for final approval. A few areas that 
the environmental protection section 
is working on together with the Marine 
team are in relation to the management 
plan and developing regulations under 
the EPO. In order to protect species, li-
cences are given out for recreational 
and commercial purposes. One of these 
within the marine environment is ma-
rine tourism. There has been a lot of 
work done by the various stakeholders 
with regards to marine tourism to en-

sure that it is managed in a sound and 
sustainable way. Regulations in this 
area have now been drafted and will 
hopefully be finalised soon. The other 
area of focus is marine development. 
All terrestrial development is managed 
through the formal planning process, 
but the marine environment was not 
covered with regards to marine devel-
opments. The team is currently working 
to put a policy and regulations in place 
to manage any prospective marine de-
velopments in the future. Examples of 
activities that could potentially impact 
marine life include things like the cable 
and sand pumping.
In an advisory role, the environmen-
tal protection team provides advice 
on environmental matters to the Land 
Development Control Authority. This 
is a statutory role that the Chief En-
vironmental Officer fulfils in the for-
mal environmental impact assessment 
process within the Land Development 
Control Ordinance. During this process 
an environmental impact assessment is 
being carried out to determine the im-
pact of developments on the surround-
ing environment. Potential significant 
impacts of a development are identi-
fied and depending on the number of 
potential impacts, a full environmental 
impact assessment might be required. 
The first stage is called a screening 
where the Chief Environmental Officer 
will provide input to the planning sec-
tion in completing a checklist, usually 
completed on site. If the impact is de-
termined to be significant, the next step 
in the process will be scoping, where the 
scope of the EIA is determined. The ap-
plicant or developer then needs to have 
the EIA conducted by an independent 
party and the report has to be submit-
ted to the planning section. The envi-
ronmental protection section will then 
support the planning section in review-
ing the EIA to determine whether it is fit 
for purpose. An example of an EIA that 
had been conducted recently is for the 
planning application for the Prison to be 
built at Bottomwoods and for the satel-
lite park at Horse Point. Both of these 
are in protected and environmentally 
sensitive areas and an EIA was essen-
tial to assess all the potential impacts. 
Even if development is planned in sen-
sitive areas it does not necessarily mean 
that the development cannot go ahead. 
The developer will be required to work 
with the environmental protection team 
to negate impacts as much as possible. 
Habitats can be created elsewhere and 
plants can be relocated in order to en-
sure that the species are protected.
Christine thanked the Environmental 
Protection Team and Isabel in particu-
lar for making the public aware of the 
important role that this section within 
ENRPP plays in protecting St Helena’s 
environmental treasures for future gen-
erations.
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NOTICE BOARD ST HELENA NEWS

 Staff Discounts  Attractive Leave Packages including annual leave, sickness absence leave, maternity/parental leave 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Solomon & Company (St Helena) Plc has a vacancy within the Building Works Department for a Foreman. 

As the Building Works Foreman you will supervise and work alongside staff in the delivery of building services in accordance with plans, policies 
and Health & Safety requirements, and to coordinate operations and oversee workers at construction sites. 
 

Interested Persons Should: 

 Have Grade C or above in GCSE Maths & English or equivalent 
 Have a minimum of 3 years’ experience as a qualified tradesperson 
 Have proven experience as a Construction Foreman and the ability to organise and lead a team 
 Be knowledgeable of and able to perform hands on construction and carpentry works 
 Be computer literate and knowledgeable in the use of Microsoft Applications 
 Have the ability to understand drawings, and plans and ensure job specifications are met accordingly 
 Have knowledge of construction procedures, equipment and HSE guidelines 
 Be able to motivate and mentor staff members  
 Be able to produce estimates, costing and quotation for jobs 
 Be aware of quality standards, ensuring completed works meet requirements 
 Be in possession of a clean and valid drivers licence in classes A & C 

 

Building Works Foreman 
 
 

Salary for the post will commence at £ 11,677 per annum (£973 per month) 
 

Vacancy 
 
 

For further information, including the Company’s attractive benefits package contact: 
   
 
Application forms may be collected from Solomons Main Office Reception, Jamestown or alternatively an electronic copy can be requested via   
hradmin@solomons.co.sh  and completed forms should be returned to Anya Thomas, Human Resources Development Officer, Solomons Main Office, Jamestown by 20 
March 2023.  
 
 

Ian Gough, General Manager (Services & Properties) via      22380      GM-Services.Properties@solomons.co.sh   
 

Solomon & Company (St Helena) Plc offers an attractive benefits package to Employees which includes but are not limited to: 

           

   

 Pension Contributions 

 Staff Discounts  Attractive Leave Packages including annual leave, sickness absence leave, maternity/parental leave 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Solomon & Company (St Helena) Plc has a vacancy within the Building Works Department for a Building Services Manager. 

As the Building Services Manager you will manage all aspects of construction projects and be responsible for the delivery of all the elements of the 
Building Services Department, ensuring efficient service delivery and management of the Building Works Department in compliance with safety 
requirements 
 

Interested Persons Should: 

 Have Grade C or above in GCSE Maths & English or equivalent, and be competent in IT 
 Have 3 years experience in a Management role, with strong leadership skills, with the ability to lead and develop a team 
 Demonstrate excellent technical knowledge and skills in the construction field and the ability to understand technical drawings and produce cost 

estimates  
 Ideally have a relevant industry qualification or a proven track record of working in a similar environment for a minimum of 5 years 
 Be self-motivated, innovative and have the ability to work under pressure 
 Possess a valid drivers licence  
 Possess commercial and financial awareness 
 Have a customer focused approach with excellent frontline customer service skills 
 Possess excellent organisation, interpersonal & communication skills 
 Have the ability to multitask, organise workload and meet tight deadlines in a fast-paced environment  
 Possess in depth knowledge of Health & Safety and Compliance requirements and the ability to undertake Risk Assessments and compile method 

statements  
 

Building Services Manager 
 
 

Salary for the post will commence at £16,932 per annum (£1,411 per month) 
 

Vacancy 
 
 

For further information, including the Company’s attractive benefits package contact: 
   
 
Application forms may be collected from Solomons Main Office Reception, Jamestown or alternatively an electronic copy can be requested via   hradmin@solomons.co.sh  
and completed forms should be returned to Madonna Henry, Human Resources Manager, Solomons Main Office, Jamestown by 20 March 2023.  
 
 

Ian Gough, General Manager (Services & Properties) via      22380      GM-Services.Properties@solomons.co.sh   
 

Solomon & Company (St Helena) Plc offers an attractive benefits package to Employees which includes but are not limited to: 

           
 Pension Contributions 

The St Helena Community 
College (SHCC) of the Education, 
Skills & Employment Portfolio 
have launched and are conducting 
their annual Training Needs 
Assessment Survey until 31 
March to update their records on 
the community’s training and 
development needs.

What training do 
YOU need?

“The results of this survey will 
assist the SHCC with devising 
an updated training plan to 
accommodate the changing needs 
of the community of St Helena,” 
explained SHG in a recent Press 
Release. “Therefore SHCC is 
asking all members of the Private 
Sector and/or organisations to 
participate in the survey to assist 
in defining the current training 

needs on St 
Helena. The 
i n f o r m a t i o n 
collated will be 
treated with 
the strictest of 
confidence.”

The SHCC 
inform that 
they are and will 
be contacting 
those in the 
Private Sector 
and other 
organisations 
to discuss the 
survey and 
gather as much 
feedback and 
information as 
they can.

They add that 
all completed 
forms must 
be submitted 
e i t h e r 
electronically 
or via hardcopy 
by Friday, 31 
March.

SHCC Launch Training Needs Assessment Survey for 2023

Liam Yon, SAMS

OFFICE DESKS FOR SALE 
Bank of St Helena have used Office Desks and 3-
Drawer Desk Cabinets for sale. These items will be 
sold on an 'as-is basis' and are first-come, first-serve. 

Interested persons are welcome to make an 
appointment or request a cost from Michelle Knipe 
before Friday, 24 March by telephone 22390 or 
email hrofficer@sainthelenabank.com. 

Established and regulated in St Helena under the Financial Services Ordinance, 2008 
and 2017, the Financial Services Regulations, 2017, the Company Ordinance, 2004 and 

the Company Regulations, 2004 

Bank of St Helena Ltd @sainthelenabank 

Market Street, Jamestown www.sainthelenabank.com  

info@sainthelenabank.com  +290 22390  

Public Library Service

Book of 
the Week

A woman receives an unexpected 
visitor during a deadly snowstorm 
in this chilling thriller from New 

York Times bestselling author 
Heather Gudenkauf.

True crime writer Wylie Lark 
doesn’t mind being snowed in at 

the isolated farmhouse where she’s 
retreated to write her new book. A 

cozy fire, complete silence. It would 
be perfect, if not for the fact that 

decades earlier, at this very house, 
two people were murdered in cold 

blood and a girl disappeared without 
a trace.

As the storm worsens, Wylie finds 
herself trapped inside the house, 
haunted by the secrets contained 

within its wallshaunted by secrets of 
her own. Then she discovers a small 
child in the snow just outside. After 
bringing the child inside for warmth 
and safety, she begins to search for 
answers. But soon it becomes clear 
that the farmhouse isn’t as isolated 

as she thought, and someone is 
willing to do anything to find them.

Please reserve by contacting the 
following:-

Telephone Number: 22580
Email: publiclibrary@helanta.co.sh
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To be considered for these roles, you must complete our application form.  Failure to do so will mean 
that your application will not be considered.  Please do not submit your CV.    

SHG positively accepts applications from all members of the community regardless of race, gender, disability, 
age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specifi-
cation. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical 

check and vetting/DBS clearance.  
SHG  reserves the right to have information provided on the application form independently verified. 

Benefits are subject to change and may only apply to certain roles. 

Senior Internal Auditor  - 6 Month Fixed Term Contract 

(Central Support Service) 

The Internal Audit Service is seeking to employ a  highly organised individual with excellent 
communication, interpersonal and stakeholder management skills.  If you are comfortable with 
working autonomously, with excellent attention to detail and strong analytical skills then we have 
an opportunity for you to join their team as a Senior Internal Auditor.  

Further information about the duties of the post and a copy of the job profile, interested persons 
should contact: Mr Blessing Gurure, Internal Audit & Risk Manager on telephone number 22692 or email: 
blessing.gurure@sainthelena.gov.sh  
 

Job Profile and Application forms are available from: Central Human Resources & Organisational 
Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted 
through Directors, where applicable, to Camilla Thomas, Trainee Human Resources Officer, The Castle or     
e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday, 21 March 2023.   

TERRESTRIAL CONSERVATION OFFICER 
(Environmental, Natural Resources & Planning Portfolio) 

Do you feel you can make a difference to St Helena’s terrestrial conservation planning and on-
the-ground conservation activities? If so, a rewarding opportunity exists at ENRP for a         
Terrestrial Conservation Officer to lead their terrestrial conservation plan, helping to set its   
strategic direction but also ensuring it remains adaptable to the priorities of St Helena’s nature 
conservation programme. The post is  responsible for recurrent and project activities, including 
team management, action plan implementation and monitoring, report writing, communications 
and outreach activities, and building and sustaining links with conservation partners to further 
the Island’s nature conservation objectives.   
Further information about the duties of the post and a copy of the job profile, interested persons 
should contact: Mr Darren Duncan, Portfolio Director on telephone number 24724 or email:                      
darren.duncan@sainthelena.gov.sh  
 

Application forms are available from: Central Human Resources  & Organisational Development or the 
SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through Directors, 
where applicable, to Camilla Thomas, Trainee Human Resources Officer, The Castle or e-mail                 
recruitment@sainthelena.gov.sh by no later than 4pm on Tuesday 21 March 2023.   

        SHG VACANCIES 

To be considered for these roles, you must complete our application form.  Failure to do so will mean 
that your application will not be considered.  Please do not submit your CV.    

SHG positively accepts applications from all members of the community regardless of race, gender, disability, 
age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specifi-
cation. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical 

check and vetting/DBS clearance.  
SHG  reserves the right to have information provided on the application form independently verified. 

Benefits are subject to change and may only apply to certain roles. 

  ADMINISTRATIVE ASSISTANT  
6 Month Fixed Term Contract 

(Central Support Service) 
The Administrative Assistant within Central Support Services is responsible for   completing 
straightforward administrative processes that support the smooth running of Portfolios and 
delivering a high quality, customer focused service.  We are seeking a highly motivated individ-
ual who works methodically and has a keen eye for detail that can provide administrative sup-
port across the Portfolios. 

Further information about the duties of the post, interested persons should contact: Carol Henry, 
Head of Administration Support Service on telephone number 22470 or email:                                             
carol.henry@sainthelena.gov.sh  
 

Job Profile and Application forms are available from: Central Human Resources & Organisational 
Development or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted 
through Directors, where applicable, to Camilla Thomas, Trainee Human Resources Officer, The Castle or    
e-mail recruitment@sainthelena.gov.sh by no later than 4pm on  Tuesday 14 March 2023. 

  HANDYMAN/DRIVER—Community Care Complex 
(Permanent within Health & Social Care Portfolio) 

Do you have an eye for assessing a problem quickly and determining the most effective way to 
solve it? Are you are physically fit and enjoy driving and maintenance duties, then here is an 

opportunity for you to join the team at the Social Care Directorate. 

Further information about the duties of the post, interested persons should contact Michelle Clingham,  
Acting CCC & Residential Development Manager on telephone number 23090 or email: 
michelle.clingham@sainthelena.gov.sh  
 

Job Profile and Application forms are available from Central Human Resources & Organisational Devel-
opment or the SHG website at: www.sainthelena.gov.sh/vacancies. Applications should be submitted through 
Directors, where applicable, to Sharina Williams, Human Resources Officer, The Castle or e-mail recruit-
ment@sainthelena.gov.sh by no later than 4pm on Tuesday, 21 March 23.  

        SHG VACANCIES 
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 Staff Discounts  Attractive Leave Packages including annual leave, sickness absence leave, maternity/parental leave 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Job Outline: 
To assist the Safety & Compliance Officer with planning, implementing and monitoring all elements of safety and compliance within the 
Company’s business operating units in accordance with laws, regulations, standards and ethical practices applicable to the Company. 
 
Interested Persons Should: 

• Possess at least 3 years experience performing administrative duties 
• Have grade C or above in English and Maths or equivalent 
• Be computer literate in the use of Microsoft Applications 
• Have the ability to multi-task, organise workload and meet tight deadlines 
• Possess excellent organisation, interpersonal & communication skills 
• Be analytical and have a high degree of accuracy with attention to detail 
• Be able to work independently and use own initiative to problem solve 
• Be able to maintain total confidentiality within the Company 
• Be experienced in data collation, analysis and able to create reports 
• Ideally be knowledgeable of Health & Safety and Food Safety practises   

 

Safety & Compliance Administrator
 
 

Salary for the post will be £10,927 per annum (£910 per month) 
 

Vacancy 
 
 

For further information, including the Company’s attractive benefits package contact: 
   
 

Application forms may be collected from Solomons Main Office Reception, Jamestown or alternatively an electronic copy can be requested via   
hradmin@solomons.co.sh  and completed forms should be returned to Anya Thomas, Human Resources Development Officer, Solomons Main Office, 
Jamestown by 21 March 2023.  
 
 

Marie-Anne Dennis, Safety & Compliance Officer via      22380      marie-anne.dennis@solomons.co.sh   
 

Solomon & Company (St Helena) Plc offers an attractive benefits package to Employees which includes but are not limited to: 

           

   

 Pension Contributions 

Within the Safety & 
Compliance Department

 
 

 

 

The Trust Darwin Plus Project ‘Conserving St Helena’s endemic invertebrates through invasive 
invertebrate control’ will be hosting pop-up stalls around the 
Want to know more? Want to help? Or have an opinion? Stop by one off our pop
let the team inform and listen to you. 

Don’t forget to collect ant species from your home and put them into a container and bring it 
either to the pop-up stall or to the Trust Office

This project is researching and trialing control methods
are the Big-headed Ant (Pheidolemegacephala
Springbok Mantis (Miomantiscaffra). These species have a negative impact 
native habitat and endemic species through predation. 
 

Location Date 
Half Tree Hollow Supermarket 21 March
Longwood Supermarket 22March
Jamestown Canister 23 March
Silver Hill Bar 24 March

Invasive Invertebrate 

For more information contact Christy Jo Scipio 22224 or 

roject ‘Conserving St Helena’s endemic invertebrates through invasive 
up stalls around the Island to promote their project. 

Want to know more? Want to help? Or have an opinion? Stop by one off our pop-up stalls and 

 

 

 

 

 

Don’t forget to collect ant species from your home and put them into a container and bring it 
ffice at Broadway House 

project is researching and trialing control methods for three invasive invertebrates which 
Pheidolemegacephala), Common Wasp (Vespula vulgaris) and 

These species have a negative impact on the island’s 
native habitat and endemic species through predation.  

Time 
21 March 23 10:00-13:00 
22March 23 10:00-13:00 
23 March 23 10:00-13:00 
24 March 23 15:00-18:00 

nvertebrate Community Pop-up 
Stalls 

For more information contact Christy Jo Scipio 22224 or christyjo.scipioodean@trust.org.shchristyjo.scipioodean@trust.org.sh 

Equality and H
Rights Commission
This year March we will be celebrating 
international day for the elimination of raci
on the 21st. 
 

What is elimination of racial discrimination?

The International Convention on the 
Racial Discrimination (ICERD
generation human rights instrument, the Convention commits its 
members to the elimination of racial discrimination and the 
promotion of understanding

Here on St. Helena we are a more diverse
different, we are one 
community, so here at Human 
Rights we have a ramp in place 
allowing everyone to come in.
Regardless of their race or
colour.  

The Equality and human 
door is always open. Together 
we eliminate Racial 
Discrimination! 

 

“It is not our differences that divide us. It is our inability to 
recognize, accept, and celebrate those differences”

Equality & Human Rights, Napoleon Street Jamestown

Equality and Human 
ommission 

is year March we will be celebrating 
international day for the elimination of racial discrimination which is 

What is elimination of racial discrimination? 

The International Convention on the Elimination of All Forms of 
Racial Discrimination (ICERD) is a United Nations convention
generation human rights instrument, the Convention commits its 
members to the elimination of racial discrimination and the 

motion of understanding and acceptance among all races.

Here on St. Helena we are a more diverse community, thou

so here at Human 
a ramp in place 

allowing everyone to come in. 
Regardless of their race or 

The Equality and human rights 
door is always open. Together 

 

It is not our differences that divide us. It is our inability to 
recognize, accept, and celebrate those differences”

– Audre Lorde 

Equality & Human Rights, Napoleon Street Jamestown contact no: 22133 

al discrimination which is 

Elimination of All Forms of 
) is a United Nations convention. A third-

generation human rights instrument, the Convention commits its 
members to the elimination of racial discrimination and the 

among all races. 

community, though we are 

It is not our differences that divide us. It is our inability to 
recognize, accept, and celebrate those differences” 
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ASCENSION ISLAND GOVERNMENT 
Vacancy Notice 

 
 

DIRECTOR OF CONSERVATION AND FISHERIES 
 

Total package value up to £62,250  
(accompanied status, including allowances and housing)  

 
Additional benefits include annual home leave, vehicle and personal effects shipping to and from 
Ascension, free medical and dental care and free schooling for dependant children up to 16 years. 

 
About the role 
We are looking for an experienced conservation manager to lead the Ascension Island Government’s Conservation 
and Fisheries Directorate and implement the island’s Biodiversity Strategy and Action Plan.  Ascension Island is a 
biodiversity hotspot including at least 67 endemic species, 500,000 breeding seabirds, diverse and abundant marine 
ecosystems and one of the Atlantic’s largest populations of nesting green turtles.  You will be responsible for 
protecting this biodiversity by leading a team of committed conservationists based on the island and building 
partnerships with international organisations.  This role is funded by the UK Government’s Blue Belt Programme. 
 
What you’ll do 
You will provide the strategic direction for the Conservation and Fisheries Directorate and manage a team of 24 staff 
to deliver the objectives of the Biodiversity Action Plan and protected area management plans.  This includes working 
with the UK Government’s Blue Belt Programme to manage one of the world’s largest highly-protected Marine 
Protected Areas.  Much of the work of the Directorate is externally-funded, so you will secure grants and partnerships 
to deliver priority work areas and coordinate the management and reporting of these projects.  You will provide advice 
to Ascension Island Government colleagues on all aspects of biodiversity and environmental protection and ensure 
compliance with relevant legislation.  Where necessary, you will work with colleagues to draft new legislation  
 
What you’ll bring 
We are looking for someone with extensive experience in conservation management who is able to combine strategic 
planning with the ability to implement change on the ground.  You will be a strong leader who can provide direction, 
guidance and support to a diverse team.  You will have a proven track record in securing external funding and building 
relationships with external partners.  You must be capable of identifying research needs and synthesising complex 
information to deliver evidence-based management of protected areas and species.  Good communication is at the 
heart of this role so you must be able to convey information to a diverse range of audiences through a variety of 
channels.  Ascension Island is a challenging environment to live and work in, so you will need to be resilient and 
adaptable in order to thrive.  
 
What we offer 
In addition to an annual salary of £44,190 per year (taxable in Ascension), the role is accompanied status and attracts 
the following   

• Rent free accommodation (value £600+ per month) 
• A food allowance of £7,200 accompanied or £3,600 single status per year 
• An electricity allowance worth £938 per year 
• A water allowance worth £2,729 accompanied or £1,360 single status per year 
• Relocation costs for your personal effects, including the shipment of a vehicle 

 One mid-contract return journey to your country of recruitment 
 A gratuity payable on the successful completion of a 2 year contract 
 30 days annual holiday (with additional 9 days public holidays) 
 Free primary dental and medical care 
 Free schooling for dependent children from 4 to 16 years 
 Free annual travel insurance 

The appointment will be subject to: 
 Satisfactory employment references 
 Enhanced criminal records check 
 Satisfactory medical and dental clearance 

 
What’s it like to work on Ascension? 
Ascension is a small volcanic island, situated in the South Atlantic, with a warm stable climate (26-34°C). We are 
part of the wider UK Overseas Territory of Saint Helena, Ascension and Tristan da Cunha, situated approximately 
1,000 miles from the mainland of Africa and 800 miles from our nearest neighbour, the island of St Helena. To 
thrive here in this high-profile role, you must be resilient, adaptable and able to live and work in an incredibly small 
community with limited availability of perishable food, non-food items and internet connectivity. 
 
Closing date: 9th April 2023 
Interviews: week beginning 17th April 2023 (Remotely if off island) 
Required start date: July 2023 or as soon as possible thereafter 
 
For more information, a full job description and to apply for this role, visit: https://www.ascension.gov.ac/lifestyle-
and-employment/working-here/ 
For more information about the Ascension Island Government Conservation and Fisheries Directorate, or 
about living and working on Ascension Island, please visit the official website at 
www.ascension.gov.ac/conservation or find us on Facebook:  
www.facebook.com/AscensionIslandConservation   
 
If you have any queries about the role, email: recruitment@ascension.gov.ac 

Will Aid raises £1100 for Making Ends Meet
The Public Solicitor Office held Will 
Aid week on Ascension Island in De-
cember 2022 and on St Helena in 
February 2023.
Will Aid has been running since 1988. 
Will Aid is a special partnership be-
tween the legal profession and char-
ity. The idea is that instead of paying 
the solicitors fees, clients are invited 
to pay the cost of the Will as a dona-
tion to charity.Each year the Public 
Solicitor Office nominates a charity 
of the year and for the current fi-
nancial year, has nominated Making 
Ends Meet.
Will Aid on Ascension Island and St 
Helena has raised £1100 for Mak-
ing Ends Meet and a cheque was 
presented to Loretta Coleman on 8 
March 2023.
In accepting the cheque and on be-
half of Making Ends Meet, Lorretta 
Coleman commented
‘We appreciate the huge amount 
raised and a huge thank you to ev-
eryone at the Public Solicitor Office 
for raising this amount of money, 
which will go a long way to alleviat-
ing financial struggles on St Helena’
‘Yellow Fins Swim Club’ has been 

nominated as The Public Solicitor 
Office charity of the year for the fi-
nancial year 2023/24.  The Public So-
licitor Office will hold Will Aid week 
again later in the year and shall ad-
vertise details closer to the time.

The public are advised that they can 
make a Will anytime during the year 
and do not need to wait for Will Aid.  
If anyone would like further details 
about making a Will please call the 
office on 23008

Public Solictor Office
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BAPTIST CHURCH

Sunday Services
19th March        

Sandy Bay Chapel  08.45 am
Head O’Wain Chapel 10.45 am
 Jamestown Chapel 6.00 pm          

Bible Studies
Tuesday 21st March             

Baptist School Hall 7.00 pm           
Thursday 23rd March            

Sandy Bay Chapel 5.30 pm

                                                    
 

Kids Adventure Club: 
Every Saturday            

Baptist School Hall 3.00 pm to 4.30 pm   
(5 years old and above).   

                                                                                                              
ALL ARE WELCOME

For further information contact:
Tel No 22388 or 24644 

          DIOCESE OF SAINT HELENA  
 

The Cathedral Parish of St Paul 

Sunday 19
th

 March 2023 –  Mothering Sunday 

9.00 a.m. Family Eucharist/ 
Church Parade 

Cathedral 

   

 Thursday 23
rd

  March  

9.00 a.m. Eucharist Arabia 

 

The Parish of St James 

Sunday 19
th

 March 2023 –  Mothering Sunday 

10.30 a.m. Reserved Sacrament/ 
Church Parade 

St James 

   

 Thursday 23
rd

  March  

7.00 p.m. Reserved Sacrament  
with Healing 

St John 

 
 
     

The Parish of St Matthew 

Sunday 19
th

 March 2023  –  Mothering Sunday 

11.15 a.m. Eucharist/Church Parade St Mark 

3.30 p.m. Reserved Sacrament Barnabas, 
Levelwood 

   
 Tuesday 21

st
  March  

7.00 p.m. Reserved Sacrament  St Mark 

PERSONS BORN IN 1948, 1949 AND 1950 

ENCOURAGED TO TEST FOR BOWEL CANCER

 

Over the next year the Health Services Directorate will be offering free 

testing for bowel cancer for anyone aged 50-74 years. Testing is done by a 

home sample kit and has already begun, being offered

From Wednesday 15 March 2023, those who were born in 

a bowel cancer screening test home sample kit from the Hospital Reception.

Those who were born in 1948 and 1949 can continue to pick up a home 

sample kit from the Hospital Reception.  

The Hospital Reception is open from 8am to 9pm, seven days per week. 

Everyone offered a test is strongly encouraged to take one. Early detection 

through testing helps to ensure you stand the best chance of receiving 

successful treatment where needed. 

If you are not sure whether you wish to take the test, we suggest that you 

collect the home sample kit and read the materials that come with it before 

deciding if you wish to take it. The sample kit has full instructions on how to 

use it, and once you have completed your sample you can drop it back into 

the box at Reception.  

Results from your test will be provided within four weeks, and you may be 

called in to speak to a doctor about these if necessary. 

If you have any questions about this campaign please call the Hospital by 

telephone on 25888. Alternatively, please speak to your GP. 

The Health Services Directorate will continue to call groups of people for 

testing in age order, and will publish a public announcement when the test 

kits for your age group are ready to be picked up.  

 

1948, 1949 AND 1950 

ENCOURAGED TO TEST FOR BOWEL CANCER 

Over the next year the Health Services Directorate will be offering free 

74 years. Testing is done by a 

home sample kit and has already begun, being offered in age order.  

From Wednesday 15 March 2023, those who were born in 1950 can pick up 

a bowel cancer screening test home sample kit from the Hospital Reception. 

can continue to pick up a home 

The Hospital Reception is open from 8am to 9pm, seven days per week.  

Everyone offered a test is strongly encouraged to take one. Early detection 

through testing helps to ensure you stand the best chance of receiving 

If you are not sure whether you wish to take the test, we suggest that you 

collect the home sample kit and read the materials that come with it before 

deciding if you wish to take it. The sample kit has full instructions on how to 

e you have completed your sample you can drop it back into 

Results from your test will be provided within four weeks, and you may be 

called in to speak to a doctor about these if necessary.  

If you have any questions about this campaign please call the Hospital by 

telephone on 25888. Alternatively, please speak to your GP.  

The Health Services Directorate will continue to call groups of people for 

c announcement when the test 

 

 

health 
ministries 

 

HEALTH BOOST 
Do you feel that you need to  

relax and enjoy a Back, Chair or  
Foot massage and treat yourself to 

 a Hydrotherapy Foot Bath? 

 If so, don’t miss this opportunity  
on Sunday, 19 March 2023, at the 

Seventh Day Adventist Church  
premises from 3.30pm – 6pm. 

See you there! 

Information Security Manager  
Commencing at £18,888 per annum 

Bank of St Helena is seeking to recruit a suitable person to fill the position of Information Security 
Manager.   

The Information Security Manager (ISM) will be responsible to the IT Manager for establishing and 
maintaining the Bank’s vision and strategies to ensure information assets and technology are adequately 
protected. The ISM will be responsible for the ongoing implementation and development of the 
International standards for Security Management, be responsible for the Bank’s cyber security risk 
management and compliance, ensure information regulatory compliance, and manage all information 
security assurances required by the Bank. 

This position will require the successful candidate to have the ability to lead and deliver change; to be 
self-motivated, have a keen eye for detail, maintain confidentiality and have good understanding of 
information security management standards and cyber security risk management. They should have the 
ability to work independently as well as part of the wider Bank Team.  

Skills and experience that candidates should have for this role should include: 

• Information Security certifications (desirable), or must be willing to work towards; 

• Project Management qualification or experience; 

• A good knowledge of international information security standards (i.e. ISO 27000 series, GDPR, PCI 
DSS); 

• Understanding of, and practical experience in applying Data Protection principals and other related 
legislations, standards and codes of practice. 

Interested persons can contact Kim Francis, IT Manager on itmanager@sainthelenabank.com or (+290) 
22390 for more information. 

An Application form and a job profile is available upon request from the Bank.  

 Completed application forms should be addressed to Miss Merle Peters, Human Resources 
Manager, Market Street, Jamestown or emailed to hrmanager@sainthelenabank.com. 

Closing date for applications is Friday, 17 March 2023.  
Choose a career with Bank of St Helena and enjoy competitive benefits.  

VACANCY  

Established and regulated in St Helena under the Financial Services Ordinance, 
2008 and 2017, the Financial Services Regulations, 2017, the Company 

Ordinance, 2004 and the Company Regulations, 2004 

info@sainthelenabank.com  

www.sainthelenabank.com  

+290 22390  

Market Street, Jamestown 

@sainthelenabank Bank of St Helena Ltd 
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NOTICE BOARD NOTICE BOARD

        SHG VACANCIES 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, 
age, sexual orientation,  

religion or belief, and will consider all applications on the basis of merit, in accordance with the person specifi-
cation. All disabled  

applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.  
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical 

check and vetting/DBS clearance.  

  School Support Assistant  
(within Education, Skills & Employment) 

This diverse role will give you the opportunity to be a part and contribute to a small, but busy 
team providing administrative support to ensure the smooth running of Prince Andrew School 

and to deliver a high quality, customer focused service.  

We are seeking an individual who has excellent interpersonal skills and able to communicate 
effectively and professionally and able to work on own initiative without constant supervision to 

meet the busy demands of the service.  
Further information about the duties of the post and a copy of the job profile, interested persons 
should contact: Penelope Bowers, Head - Prince Andrew School on telephone number 24290 or email: penel-
ope.bowers@princeandrew.edu.sh   
To access the Job Profile and Application forms online visit www.sainthelena.gov.sh/government/vacancies or 
alternatively, both are available from: Central Human Resources & Organisational Development. Applications 
should be submitted through Directors, where applicable, to Anya Richards, Human Resources Officer, the 
Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Wednesday, 29 March 2023.  

To be considered for these roles, you must complete our application form.  Failure to do so will mean 
that your application will not be considered.  Please do not submit your CV.    
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 Staff Discounts  Attractive Leave Packages including annual leave, sickness absence leave, maternity/parental leave 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Solomon & Company (St Helena) Plc has a vacancy within the Auto Shop Department for an Auto Shop & Transport Manager. 

As the Auto Shop & Transport Manager you will be responsible for the management of the Company’s Auto Shop and Transport Operations, 
ensuring efficient service delivery and management of the Auto Shop in compliance with safety requirements. 
 

Interested Persons Should: 

 Have Grade C or above in GCSE Maths & English or equivalent, and be competent in IT 
 Have 3 years’ experience in a Management role, with strong interpersonal, organisational and leadership skills, with the ability to lead 

and develop a team 
 Ideally have a relevant industry qualification or a proven track record of working in a similar environment for a minimum of 5 years 
 Be in possession of a diagnostics certification and/or have recognised industry software diagnostics competence 
 Possess a valid drivers licence  
 Possess commercial and financial awareness 
 Have a customer focused approach with excellent frontline customer service skills 
 Possess excellent organisation, interpersonal & communication skills 
 Have the ability to multitask, organise workload and meet tight deadlines in a fast-paced environment  
 Possess in depth knowledge of Health & Safety and Compliance requirements and the ability to undertake Risk Assessments 

 

Auto Shop & Transport Manager 
 
 

Salary for the post will commence at £16,335 per annum (£1,361 per month) 
 

Vacancy 
 
 

For further information, including the Company’s attractive benefits package contact: 
   
 
Application forms may be collected from Solomons Main Office Reception, Jamestown or alternatively an electronic copy can be requested via   
hradmin@solomons.co.sh  and completed forms should be returned to Madonna Henry, Human Resources Manager, Solomons Main Office, Jamestown by 20 March 
2023.  
 
 

Ian Gough, General Manager (Services & Properties) via      22380      GM-Services.Properties@solomons.co.sh   
 

Solomon & Company (St Helena) Plc offers an attractive benefits package to Employees which includes but are not limited to: 

           

   

 Pension Contributions 

PROPERTY FOR SALE OR 
LEASE 

 

BOTTOM WOODS COMPREHENSIVE DEVELOPMENT AREA (CDA) 
FOR SALE/LEASE - QUALIFYING LOCAL RESIDENT - RESIDENTIAL USE 
Parcel Number 504, within the Longwood North registration section, measuring 0.132 acres. 
FOR SALE - MARKET VALUE—RESIDENTIAL USE 
Parcel Number 505, within the Longwood North registration section, measuring 0.133 acres. 
Parcel Number 506, within the Longwood North registration section, measuring 0.132 acres. 
Parcel Number 507, within the Longwood North registration section, measuring 0.136 acres. 
Parcel Number 508, within the Longwood North registration section, measuring 0.137 acres. 
Parcel Number 509, within the Longwood North registration section, measuring 0.143 acres. 
Parcel Number 511, within the Longwood North registration section, measuring 0.143 acres. 
Parcel Number 512, within the Longwood North registration section, measuring 0.133 acres. 
Parcel Number 513, within the Longwood North registration section, measuring 0.132 acres. 
Parcel Number 514, within the Longwood North registration section, measuring 0.136 acres. 
Parcel Number 538, within the Longwood North registration section, measuring 0.172 acres. 
NEAR LONGWOOD DAIRY 
FOR LEASE - COMMERCIAL USE Parcel Number 462, within the Longwood North registration section, measuring 0.611 acres. 
HALF TREE HOLLOW 
FOR SALE - Parcel Number 1456, within the Half Tree Hollow registration section, measuring 0.154 acres. 
 
The Closing date for bids is Friday 5th May 2023 at 12 noon. 
For more information, please contact: Crown Estates Officer or Senior GIS Surveyor on tele: 22270 or via email: 
gina.henry@sainthelena.gov.sh or ryan.benjamin@sainthelena.gov.sh alternatively, you collect the brochure or tender from Essex House, 
Jamestown. 

The annual captain versus vice-captain match 
play competition took place last Sunday. The event 
attracted a field of twenty players who played in 
five groups of 10 matches. First on the tee to lead 
from the front was the match of captain Bramwell 
Bushuru against the vice-captain Martin Buckley. 
The games manager Jeffrey Stevens with the as-
sistance of the ladies’ captain Helena Stevens did 
a good job of matching the players as closely as 
possible to their handicaps. When the first four 
matches were complete, the vice captains’ team 

was in charge having won all four matches. The next 
four teams were won by the captains group. In the last 
group Foxy beat Leon Crowie to give the overall win to 
the vice captains team.
Martin Buckley and Peter Bagley both birdied the 5th 
to share the balls in the two-ball pool. Congratulations 
to the vice captains’ team for your deserved win. Com-
ing up on Sunday, 19 March 2023 is an 18 hole stabl-
eford competition. Tee off 12noon. Registration closes 
on Saturday at 3pm. 
We wish you all a great weekend of fun.

SHGC, Contributed

Golf Report for Sunday 12 March

A concern following the warning press release by the 
St Helena Marine and PWS Forecast reminding we could 
be facing overnight heavy rain showers really niggled our 
minds and could occur at any time, but we decided to go 
with the flow and got on with our event. In total, 19 mem-
bers turned up to take part and support our fund raising 
Andy-Bell medal competition - medals were donated by 
Andy a well-known member of the club. It was also pleas-
ing to have four youth members joining in giving their 

SHGC, Contributed

support as well. The format was changed slightly simply 
not to slow down the process of having a full house. Just 
like any sports and events, competitors’ performances 
don’t always go to plan or yearns that fullness, but it’s up-
lifting to see the wonderful support given by our members.
We each shot two cards and calculated some very good 
scores on one card but consistency dropped on the other, 
the good thing about this is measuring your performance 
and seeing where your shots landed on your target.
We can reveal the highest score shot by a youth member 
was Anna-Maria with 188.3. The six best scores shot from 
the adults group in 6th place was Dan with 189.2, in 5th 
place with 189.7 was Michael, running in 4th place was 
Richard Gardener with 190.7 and the medals awarded to 
the top three shooters were in 3rd place Patrick Young 
with 190.8, for 2nd place with 193.9 was Helen and slightly 
ahead was Colin Knipe with 194 taking 1st place and Gold 
medal. It’s also good to recognise and congratulate Jodie 
Scipio-Constantine shooting the highest single and only 
score card of this event with 100.5. Warmest thanks ex-
tended to everyone contributing to this event, huge thanks 
to Deirdre for her dedicated work every week to the club. 
Thanks to Pamela and Patrick for the pasta meal, even the 
plo went down a treat. A friendly knock-out competition 
starting soon but next week will be bench shooting only, 
until then spread your joys of love with others and pray 
and give thanks for your blessings.
Have a peaceful weekend.

Greetings from the Jamestown Rifle Club 
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After demolishing the Mustangs last week, 
the Heat continued their good form by de-
feating the Cobras on Saturday. Heat lost an 
early wicket, but gathered themselves and 
pushed on to have a great start to their in-
nings. Damien O’Bey and Jamie Essex both 
putting in good batting displays, forming the 
bulk of the runs. A top bowling perfomance 
from Scott Crowie for Cobras, who produced a 
late hat trick, kept the Heats total to 153. 

The Cobras innings started well with Scott  
and Micheal Bedwell battling hard to keep up 
with the run rate. But, after the first wicket, 
the Heats bowling was too much and the Co-
bras began to crumble and eventually Cobras 
were all out for 122.

 RMS T20 League Fixtures
Sat 18 March
10am Challengers v Western A Mustangs - (Umpires: Heat)
1:30pm Sandy Bay Pirates v Levelwood Allstars - (Umpires: Rebels)

Sun 19 March
10am Jamestown Heat v Levelwood Rebels - (Umpires: Pirates)
1:30pm Cobras vWestern A Mustangs - (Umpires: Allstars)

Just Too Hot 
Too Handle

RMS T20 League Results
Saturday, 11 March
Challengers 149/7 (20.0 Ov)
Allstars  67 (15.1 Ov)
Challengers won by 82 runs

Sunday, 12 March
Pirates  178/5 (20.0 Ov)
Cobras  102 (18.0 Ov)
Pirates won by 76 runs
Heat   159/7 (20.0 Ov)
Cobras  122 (19.1 Ov)
Heat won by 37 runs


